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District/LEA Self-Study
PART 1
Policies, Practices, and Procedures for Hiring Highly Qualified Staff
1. Does your district conduct an exit interview for non-returning teachers?  
YES
NO
If yes, attach.

2. Where are job openings for positions in this LEA posted?  Please list all locations.

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

3. Between the close of a posted position and an offer of employment, how much time typically lapses?

Less than 30 days ___

Between 30 and 45 days ___

Between 45 and 60 days _____

More than 60 days ___

4. In the last two years has district office personnel attended any job fairs?         Yes

No  

If yes, please list dates and locations. Indicate how many new hires resulted from each job fair listed.

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

5. In the last two years has district office personnel attended any non-School of Education recruitment fair (i.e. a University School of Math, or Science, or English)? 
YES
NO
If yes, please list dates and locations. Indicate how many new hires resulted from each job fair listed.

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

6. In the last two years has district office personnel attended any School of Education recruitment fair? 
YES
NO
If yes, please list dates and locations. Indicate how many new hires resulted from each job fair listed.

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

________________________________________________________________

________________

In the last two years has the LEA participated in any out-of-state recruitment for college graduates or credentialed teachers?

YES
NO
If yes, how many teachers were hired, in what subjects?

Math 



_________
English 



__________



Science 



_________
Multiple Subject/Elementary 
__________


Special Education-Elementary
_________
Special Education-Secondary
__________
7. In the last two years has the LEA or County Office of Education host a recruitment event? If yes, where were the announcements posted? 
YES
NO
a. How many persons attended? ______________

b. How many teaching positions were filled as a result of this event? _______________

8. What interview program or techniques does your district employ?  How frequently are trainings offered in this methodology? _________________________________________________________

PART II

Policies, Practices, and Procedures for Retaining Highly Qualified Staff
1. Does your district/LEA participate in the APLE (loan forgiveness) program?
YES
NO
2. Does your district provide signing bonuses for HQTs?
YES
NO
If yes, in what areas
Math 
  YES
NO
Science
   YES
NO
English 
    YES
NO
3. Does your LEA or COE have a CCTC approved internship program?
YES
NO
4. On a separate piece of paper please identify practices and programs at the district level that encourage teachers to remain in the district (i.e. teacher appreciation day, paid professional development days, faculty retreats, etc...)

PART III
Policies, Practices, and Procedures for Equalization of experienced and highly qualified teachers
Please answer the following questions separately for each school in the LEA
1. For each school within the LEA with 90% or higher HQT

· What was the school’s AYP for 2005/06? 
· Average class size in NCLB Core Academic classes?

· What is the average number of year’s experience of the teaching staff? 
· What is the average number of year’s in the district for the staff at this site?

· How many teachers are on PIPS, STIPS, or emergency permits?

· What is the average number of year’s experience of the administrators?

· What is the average number of year’s experience in the district for the administrator at this site?

2. For each school within the LEA with 90% or higher HQT

· Is the site more than 20 years old?
Yes
No
If yes, when was the site last renovated?

· What type of technology does each teacher have available to them on this site?

· Computer dedicated for teacher use, with internet access
Yes
No

· Laptop with internet access
Yes
No

· E-mail in classroom and access at home

3. For each school within the LEA with 75% or lower HQT
· What was the school’s AYP for 2005/06? 

· Average class size in NCLB Core Academic classes?

· What is the average number of year’s experience of the teaching staff? 

· What is the average number of year’s in the district for the staff at this site?

· How many teachers are on PIPS, STIPS, or emergency permits?

· What is the average number of year’s experience of the administrators?

· What is the average number of year’s experience in the district for the administrator at this site?

4. For each school within the LEA with 75% or lower HQT
· Is the site more than 20 years old?
Yes
No
If yes, when was the site last renovated?

· What type of technology does each teacher have available to them on this site?

· Computer dedicated for teacher use, with internet access
Yes
No

· Laptop with internet access
Yes
No

· E-mail in classroom and access at home

District: __________________________________________        Type (circle one):     Unified       Elementary       Joint        High 


                              


Location (circle one):   Urban              Suburban                 Rural





Total Teacher Population ______________	
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