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	SUBJECT

Renewal of District Charter – Delta View Joint Union Elementary School District.

	 FORMCHECKBOX 

	Action

	
	 FORMCHECKBOX 

	Information

	
	 FORMCHECKBOX 

	Public Hearing


	RECOMMENDATION


The California Department of Education (CDE) and the Advisory Commission on Charter Schools (ACCS) recommend that the State Board of Education (SBE) hold a public hearing and deny the request by the Delta View Joint Union Elementary School District (Delta View JUESD) for renewal of its district charter.
	SUMMARY OF PREVIOUS STATE BOARD OF EDUCATION DISCUSSION AND ACTION


Pursuant to Education Code (EC) Section 47606, a school district may convert all of its schools to charter schools if the charter petition meets the general requirements for charter schools. Further, a petition for an all-charter district can be approved only by joint action of the State Superintendent of Public Instruction (SSPI) and the SBE. The SSPI and the SBE jointly approved the Delta View JUESD’s petition to become an all-charter district in June 1999 for a three-year term, and subsequently renewed the charter for a five-year term in May 2004. Delta View JUESD serves students in Kindergarten through eighth grade.
	SUMMARY OF KEY ISSUES


EC Section 47607 provides that a charter granted by a school district governing board, a county board of education, or the SBE may be granted one or more subsequent renewals by that entity, and that each renewal shall be for a period of five years. 

Renewals and material revisions of charters shall be governed by the standards and 

criteria in EC Section 47605, and shall include a comprehensive description of any new requirement of charter schools enacted into law after the charter was initially granted or last renewed. EC Section 47607(b) reads as follows: 



	SUMMARY OF KEY ISSUES (Cont.)


 “(b)  Commencing on January 1, 2005, or after a charter school has been in operation for four years, whichever date occurs later, a charter school shall meet at least one of the following criteria prior to receiving a charter renewal pursuant to paragraph (1) of subdivision (a):

(1) Attained its Academic Performance Index (API) growth target in the prior year or in two of the last three years, or in the aggregate for the prior three years.

(2) Ranked in deciles 4 to 10, inclusive, on the API in the prior year or in two of the last three years.

(3) Ranked in deciles 4 to 10, inclusive, on the API for a demographically comparable school in the prior year or in two of the last three years.

(4) (A) The entity that granted the charter determines that the academic performance of the charter school is at least equal to the academic performance of the public schools that the charter school pupils would otherwise have been required to attend, as well as the academic performance of the schools in the school district in which the charter school is located, taking into account the composition of the pupil population that is served at the charter school. 

(B) The determination made pursuant to this paragraph shall be based upon all of the following:

(i)  Documented clear and convincing data.

(ii)  Pupil achievement data from assessments, including, but not limited to, the Standardized Testing and Reporting Program (STAR) for demographically similar pupil populations in the comparison schools.

(iii) Information submitted by the charter school.

(C) A chartering authority shall submit to the Superintendent copies of supporting documentation and a written summary of the basis for any determination made pursuant to this paragraph. The Superintendent shall review the materials and make recommendations to the chartering authority based on that review. The review may be the basis for a recommendation made pursuant to Section 47604.5.

(D) A charter renewal may not be granted to a charter school prior to 30 days after that charter school submits materials pursuant to this paragraph.

(5)   Has qualified for an alternative accountability system pursuant to subdivision (h) of Section 52052.”



	SUMMARY OF KEY ISSUES (Cont.)


Delta View JUESD is a very small rural school district serving 75 students; approximately 40 percent are residents of surrounding school districts. Delta View JUESD operates a single elementary school (Delta View Elementary Charter School) serving students in Kindergarten through eighth grade. 

Renewal criteria are delineated in EC Section 47607(b). The district did not meet the API growth target renewal criteria specified in EC Section 47607(b)(1)
, and experienced declines in academic performance in four of the past five years.

	Year
	Base API
	Growth Target
	Growth API
	Difference

	2003-04
	682
	6
	727
	+ 45

	2004-05
	725
	4
	707
	- 18

	2005-06
	707
	5
	693
	- 14

	2006-07
	690
	6
	653
	- 37

	2007-08
	652
	7
	641
	-11


The district did not meet renewal criteria specified in EC Section 47607(b)(2) and (3). It received a 2007 base API statewide ranking of “1,” but was not assigned a similar schools ranking for that year. The school’s 2006 base API statewide ranking was a “3,” and the 2005 base API statewide ranking was a “4.” There were no similar schools rankings for either of these two years. No similar schools ranking is available.

The district did not meet renewal criteria specified in EC Section 47607(b)(4). To do so, the district must perform at a level that is at least equal to the academic performance of the public schools that the charter school pupils would otherwise have been required to attend, taking into account the composition of the pupil population that is served at the charter school. As illustrated in the following table, Delta View JUESD’s 2008 growth API was lower than the growth APIs of the schools to which the Delta View JUESD students would otherwise attend. 



	SUMMARY OF KEY ISSUES (Cont.)


	


	School
	2007-08 Enrollment/ % Non-White
	2007 Base API
	2007 Rankings
	2008 Growth API
	Growth

	Delta View Elementary
	101 / 87%
	652
	1 / N/A
	641
	-11

	Goshen Elementary
	543 / 91%
	729
	4 / 9
	708
	- 21

	Roosevelt Elementary
	675 / 88%
	672
	2 / 6
	675
	+  3

	Martin Luther King, Jr. Elementary
	570 / 89%
	671
	2 / 3
	676
	+  5

	Monroe Elementary Hanford
	539 / 63%
	725
	4 / 2
	726
	+  1

	Francis J. White Learning Center 
	503 / 86%
	721
	3 / 7
	704
	- 17

	La Joya Middle
	1,021 / 58%
	726
	5 / 4
	740
	+ 14


Delta View JUESD has requested that it be considered as an alternative accountability system and therefore meeting the renewal criteria specified in EC Section 47607(b)(5). Delta View JUESD asserts that its local Northwest Evaluation Assessments demonstrate significant growth in grades 1-8 between fall 2007 and spring 2008 in reading proficiency (30.1 percent), language usage (47 percent), and math (18 percent). From this same benchmark data, Delta View JUESD reports that 11 percent of students scored proficient or above in reading, 25 percent in language usage, and 10 percent in math. 

CDE finds this information inconclusive and does not consider the district to have met the renewal criterion of EC Section 47607(b)(5).

In its charter renewal request, Delta View JUESD identified a number of factors which have negatively impacted student achievement over the last five years. These include: governing board controversy and turnover, chronic staff (certificated and classified) and administrative turnover, lack of an articulated curriculum and instructional program, lack of instructional leadership/vision, change to instructional day, lack of site-led staff development and collaboration, declining enrollment, fiscal insolvency, and inconsistent instructional support. Primarily due to declining enrollment, Delta View JUESD received a qualified certification from the Kings County Office of Education for its First Interim budget period (December 2008).

An action plan to address these issues was provided as part of the charter renewal request. According to Delta View JUESD, all of its curricular and instructional objectives are dependent upon retention of its charter status, in order to retain the current student population and demonstrate achievement over time as the district implements explicit, research-based curricular reform. 

The CDE is concerned that Delta View JUESD is experiencing the type and severity of  challenges described in the Charter Renewal Application, especially because it has been in operation for eight years. It appears that Delta View JUESD may not have the 
	SUMMARY OF KEY ISSUES (Cont.)


financial resources available to implement its action plan. Turnover on the governing board has continued, and county representatives have frequently filled in for district vacancies. Students are no longer benefiting educationally and the district is not performing as well as the schools students would otherwise attend. The district has not demonstrated any specific purpose for continuing with district charter status, other than a desire to maintain and recruit additional out-of-district students without the necessity of interdistrict transfer agreements. 

The RMCS petition was considered by the ACCS on April 1, 2009. By a unanimous vote, the ACCS recommended that the SBE deny the Delta View JUESD charter renewal. If the charter is not renewed, Delta View JUESD will continue to operate as a traditional public school district.
	FISCAL ANALYSIS (AS APPROPRIATE)


Denial of the Delta View JUESD charter renewal would have little, if any, effect on the total amount of state local assistance funding to public schools. Delta View JUESD could lose apportionment through the loss of current out-of-district students who would likely return to their home districts if the district reverts to traditional public school district status. 

There are currently two full-time equivalent CDE staff positions assigned to oversee SBE-approved charter schools, including the nine all-charter districts. Neither approval nor denial of this charter renewal would have more than a minimal fiscal impact on the Charter Schools Division.

	ATTACHMENT(S)


Attachment 1:
Delta View Joint Union Elementary School District Charter Petition (7 Pages)

Attachment 2:
Delta View Joint Union Elementary School District Charter Renewal Application (25 Pages)
DELTA VIEW COMMUNITY CHARTER

ELEMENT I:

The District offers the learner, kindergarten through grade eight, an education providing the necessary foundations for each student to become a life long learner and productive member of our community.

The District will maintain a traditional small school atmosphere while promoting high expectations in a safe environment. The areas of focus will be academics, social relationships, behavior, ethics, and physical well being.

In using the combined efforts of the school board, staff, parents, and the community, the students will be given the opportunities to make responsible decisions, respect the rights of others, solve problems, set individual goals, and establish objectives for reaching those goals.

The District is committed to providing services for the needs of all students, based on the changing demographics of the community.

ELEMENT II:

Student performance in the District shall be assessed by using a variety of means to demonstrate the extent to which students have attained the skills, knowledge, and mind set specified in the District Grade Level Expectancies.

District Grade Level Expectancies are formulated by certified staff.. Expectancy considerations include community input, state frameworks, standardized assessments instruments goals (CST & CAT 6), and NWEA (The Northwest Evaluation Association).

Grade Level Expectancies currently cover all academic core curriculums (Language Art, Math, Science, Social Studies, Computer Science, and Physical Education).

Future addition (i.e. visual/performing arts, and a comprehensive elective program) to the grade level expectancies will be incorporated using enumerated above.

ELEMENT III:

Assessments include standardized testing (currently CST, CAT 6, and CELDT); computerized programs such as NWEA test, formal and informal parent conferences throughout the year; portfolio conferences with parents, community leaders, and local business; periodic grade level review of expectations; periodic review of standardized and state assessment results for programmatic changes, and staff assessments including, but not limited to the following:

Daily Attendance – 95% actual attendance

Daily work and homework – 95% compliance

Special project completion – 100% compliance

Completion of individual contracts – 95% completion

School progress reports – Quarterly

Parent Conferences – Scheduled formal conferences after the first quarter, informal conferences throughout the year as needed.

ELEMENT IV:

The governing structure of the District will be directed by an elected Board of Trustees. The Board of Trustees will consist of five elected members, retaining existing terms and qualifications. The current election process for the Board of Trustees will remain in place. The ultimate authority and responsibility for the governance of the District will remain with the elected Board of Trustees. Policies will continue to be enacted at semimonthly public board meetings.

The Board of Trustees will be advised of categorical funding plans by the Charter/School Site Council, comprises of parents, students, and school site representatives. 

The Board of Trustees reviews and responds to all staff concerns. Staff holds weekly meetings to collaborate and discuss curriculum in each classroom as well as how to improve student learning. One of these meetings is devoted to concerns regarding the District.

Additionally, we continually are working on and improving internal communication and governing structure. Federal and State regulations concerning student records will be maintained.

ELEMENT V:

The District will maintain its current standards for all those who work with our students. The District encourages unique and creative teaching, for the optimal learning environment of the District. These standards will be reflected in the Districts hiring practices, evaluation methods, and professional development.

The administration will be persistent in keeping up on current State laws of tenure for certified staff for the life of the Charter. Current Board Policy dictates that certificated tenure will be provided after completion of three (3) successful years of teaching experience for the district; this policy will be practiced and maintained under the life of the Charter in effort to ensure quality certificated staffing in support of the Charter and District goals and objectives. Certificated staff assignments outside credential authorization will be based on mutual agreement between the administration and the certified staff member. Past Practice regarding certified staff assignments will be considered with regard to requests; seniority, qualifications, and the needs of the district and instructional program will all also be factors in administrative decisions regarding certified staffing.

The administration will also recognize State laws of permanency for existing classified staff. New classified staff will obtain permanent status after a two year probationary period.

The administration will have the flexibility of hiring non-certified non-tenure instructors, hereafter referred to as instructors, on a contractual basis, in non-core curriculum areas. The instructors will have demonstrated their competency through experience and/or their education.

Instructors will complete a District required course in classroom behavior management.

Certified staff will not be assigned to a supervisory position over an instructor without the permission of that certified staff.

The District will enter into agreement with local colleges and universities to become a professional development district. This would further allow classes to be offered for student teachers and interested staff of the District. Furthermore, instructors will have access to the supervisor(s) of student teachers, and to course work leading to their credentials.  

ELEMENT VI:

The District adheres to the existing state laws regarding fingerprinting and drug testing of all employees. Each staff member will provide the District with a criminal record summary. The District will adhere to existing board policies pertaining to the safety and health of all employees and students.

ELEMENT VII:

The existing grade level configuration of the District ensures racial and ethnic balance that is reflective of the general population residing within the territorial jurisdiction of the District.

ELEMENT VIII:

Admission to the District will be open to all students, and will not be determined according to the place of residency of the pupil, or his/her parents/guardian, within the state. Admission preferences will be given to those students showing proof of residency within the boundaries of the District.

The requirements for admission shall be:

1. Student is at least five (5) years of age by such date as adopted by the governing board of the District for admission to kindergarten;

2. Student has satisfied all state and locally required immunization; and 

3. Parent and student adhere to the elements of the contractual agreement.

ELEMENT IX:

The District will adhere to the Delta View Joint Union Elementary School District Board of Trustees’ Policies and Administration Regulations, and participate in the Board’s annual audit of fiscal and programmatic operations.

ELEMENT X:

Students may be suspended or expelled in accord with adopted district policies and/or if the student or parent violates the elements of the Parent/Student Charter School Contract. The due process for suspension will proceed from school staff to principal/superintendent.

All students being considered for expulsion may be suspended pending presentation of the facts to the Administrative Review Panel. The Administrative Review Panel will make a recommendation to the Board of Trustees. Appeal will be only to the Governing Board of Trustees.

ELEMENT XI:

All new and existing employees, excepting instructors, will participate in STRS, PERS, and Social Security, as appropriate. Instructors will participate in Social Security, and PERS, or a separately adopted retirement program.

ELEMENT XII:

Students and parents residing in the boundaries of the District, who do not contractually agree to adhere to the elements of the Parent/Student Charter Contract contained within the Charter, may participate in one of the following alternative programs:

1. Independent Study: Enrolled students are allowed to complete a course in study in grades K-8th by means of an independent study program in which the school provides direction, supervision, and counsel. All curriculum will be consistent with instruction towards mastery of the State Adopted Content Standards at each of the respective grade levels..

For the parents and students who reside within the District who choose not to participate, the District will assist with the enrollment in an adjoining public school district.

In the event that a parent and the District cannot agree on an alternative placement, the dispute resolution process outlined in Element XIV of this Charter shall be implemented. If after all aspects of Element XIV of this Charter have been completed, a resolution of the dispute cannot be agreed upon by the affected parties, the parent may notify the State Board of Education that the Charter did not adhere to its alternative attendance placement policy. If the State Board of Education and the State Superintendent of Public Instruction determine that the Charter did not meet the terms of this element, this failure constitutes a material violation of this Charter, the State Board of Education, and the State Superintendent of Public Instruction may initiate revocation of the Charter pursuant to the revocation authority granted in Education Code Section 47607.   

ELEMENT XIII:

The District will not require any employee of the District to be employed in the Charter. (All current staff has been hired subsequent to the establishment of the initial term of the Charter and are therefore considered Charter employees.)  The Charter will pertain to all district staff for the duration of the Charter’s term. The Charter term will be for five (5) years unless revoked by the Board of Trustees prior to the expiration of the Charter.

In the event of Charter revocation or rescinding, all existing staff at Delta View Joint Union Elementary School District will automatically become staff of The District, unless individually choosing to leave the employment of the District.

ELEMENT XIV:

The Charter agrees to refer all complaints regarding operation of the Charter to the chief administrative officer for resolution in accordance with the District-adopted policies. Parents, students, board members, volunteers, and staff of the Charter will be provided a copy of the District’s adopted policies and dispute resolution process and will agree to work within it. In the event that the District’s adopted policies and process fail to resolve the dispute, it shall be resolved by the joint action of the State Board of Education and the State Superintendent of Public Instruction, following a noticed hearing on the matter.

If the State Board of Education and the State Superintendent of Public Education believe they have cause to revoke this Charter, they agree to notify the governing board of the District and grant t he District reasonable time to respond to the notice and take action prior to revoking the Charter.

The Charter agrees to work to accomplish all tasks necessary to fully implement this Charter, including the submission of any necessary and duly prepared waiver requests to the State Board of Education.

The Board of Trustees of Delta View Joint Union Elementary School District agrees to review the annual fiscal and program audit and performance report as specified in Element IX consistent with the State Board of Education’s adopted policies.

ELEMENT XV:

The Charter shall be deemed the exclusive public school employer of the employment of the employees of the Charter for the purposes of the Educational Employment Relations Act.

ELEMENT XVI:

Should the Delta View Joint Union School District determine the necessity of disbanding (closing) its Charter, the District will revert to its previous designation as a regular elementary school district, non-chartered status. Should that be necessary, the following procedures will be conducted:

1. The District Superintendent will be responsible to conduct activities to disband the charter.

2. The Superintendent will recommend disbanding the charter to the authorizing entity, the District Board of Trustees.  

3. Following Board approval to disband, the Superintendent will notify the parents (guardians) of pupils attending at the time the school district disbands its charter. Students who live outside of the district boundaries who are in attendance at the time of the charter being withdrawn will be welcome to stay in the district through their eighth grade year. The students’ districts of residence will also be notified as well as the Kings County Office of Education, the Kings County SELPA, the State Teacher’s Retirement System, the Public Employees Retirement System, the Social Security Office and the California Department of Education with the following information:

a. The effective date of closure/disbanding

b. The Superintendent’s name and contact information

c. The pupils’ school districts of residence

d. The manner in which parent (guardians) may obtain copies of pupil records should they choose to leave KRH

e. All relevant pupil records, including assessment results, special education records, health records, etc. will be forwarded to the student’s new school upon request

4.
A list of pupils in each grade level and the classes they have completed, together with information on the pupils’ districts of residence

ANNUAL REPORT OF THE GOVERNING BOARD TO THE STATE

DEPARTMENT OF EDUCATION:

On or before the end of June each year, an annual report will be prepared and presented, outlining the accomplishments, challenges, and recommendations of the Charter district status. General staff input to the preparation of the annual report will be integral to its completion. The District Board will present the report to the State of Education who will review and comment on the report and forward it to the State Board of Education.

CHARTER REVIEW FOR CHANGE:

The term of this Charter shall be for five years (5) following the adoption by the Board of Trustees and approved by the State Board of Education and the State Superintendent of public Education, unless revoked by the State Board of Education and the State Superintendent of Public Instruction or rescinded by the Board of Trustees prior to the expiration of the Charter.

Minor refinements or clarification of the proposed Charter during state review for approval may be accomplished b the Governing Board. Substantive changes required by state review must be approved by a majority of certificated teachers and the Governing Board of Trustees and require approval by the State Board of Education and the State Superintendent of Public Instruction.

The Delta View Joint Union Charter School District will be non-sectarian in its programs, admission policies, employment practices, and other operations. It will not discriminate in the Charter for all staff, students, and parents.

DELTA VIEW JOINT UNION SCHOOL DISTRICT

1201 Lacey Blvd, Hanford, CA  93230

(559) 582-3122/733-8129

Fax (559) 582-3139
Principal/Superintendent
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Dec. 29, 2008

Re: Delta View Joint Union Charter Renewal Application, 2009

To Whom It May Concern:
Delta View Joint Union School District’s Charter Application was first approved in June 1999, and subsequently renewed in May/June 2004.  Delta View is now requesting a second renewal of its Charter status for 5 additional years.  The purpose of this letter is to address recent/additional criteria for Charter renewal (per California Ed. Code section 47607), which Delta View has either failed to meet (e.g., API progress/target criteria), or for which Delta View lacks sufficient information or status (e.g. Similar Schools Rankings, etc.) to demonstrate criteria-mastery.  The district, an ASAM district/LEA, therefore asks that the CDE Charter renewal committee and personnel consider this letter as part of the renewal petition under “Section 47607 (5)—Has qualified for an alternative accountability system pursuant to subdivision (h) of Section 52052.”

Background  

Delta View is a very small school district serving 75 mostly Hispanic students with approximately a 33% total EL population.  The district has historically employed a Teaching-Principal/Superintendent until 2008-09, when it moved to a .75 FTE Principal/Superintendent (without teaching responsibilities).  Various clerical support staff ran the office from 2003-2005. From 2005 until October of this year, the Director served as Secretary and CBO for the district with Kings County Office of Ed. Business Office support. During the period of 2003-2008, DVJUSD experienced a multitude of staff turnover (classified, certificated, and administration) in addition to chronic Board turnover and controversy including a mass resignation (4 of 5 Board members) where the Kings County School Board had to step in  and appoint 4 of its own members to the DVJUSD Board.  This period (2004-2006) also entailed reassignments of staff including Principal/Superintendent and Director.  Over the next year and a half, the new/County Board helped create/adopt policy and procedures to provide a solid foundation for eventual return to local control.  Their efforts included laying the groundwork for DVJUSD to share joint-administration with another neighboring small-rural-school district (Kit Carson).  In 2006-07, when local control was restored however, the new/local Board instead opted to assert its autonomy, hire its own administration (Principal/Supt.) on a 1-year, mutually agreed up short-term contract, and abandon the previous plan to merge resources with Kit Carson School District.  During this year, they adopted a Charter Crossroads (technical) Academy where students had the option under the Charter to partake in online learning versus the traditional classroom setting.   In 2007-08, a “new” Principal/Supt. was hired (who had served as such for 1 year, several years prior) with part-time Teaching duties as well.  This model proved ineffective and unrealistic so the Board opted in 2008-09, to hire a part-time (.5 FTE) Principal/Superintendent.  Due to the increased demands on the district with staffing fluctuations, and a desire to staff the leadership position while undertaking curriculum and instructional reform in 08-09, the Board increased the Principal/Superintendent’s contracted time to (.75 FTE) 165 days in the Fall of 2008.   The 2008-09 school year has continued to see significant classified staff turnover, and in early December 2008, DVJUSD Board Members failed to appoint a majority of members (3) and again, the Kings County Board had to appoint 3 of its members to the DVJUSD Board on Dec. 10, 2008.

DVJUSD changed its Instructional Day schedule/calendar in 2006-07, to provide for a common release time across all grade levels (K-8) in order to provide extended learning time/experiences for Primary grades and to realize savings in home-to-school transportation costs.  The schedule/calendar provides an early release day every Wednesday at 1:30PM for staff development , collaboration and related school-business meetings.  For the past 1-2 years, Board Meetings have historically been conducted on 2 of these Wednesdays per month, but that schedule was recently reduced to once/month to protect that time for increased staff development and collaboration.  

DVJUSD Board began efforts to commit to improving student achievement during the 07-08 school year.  Efforts included hiring a Curriculum Consultant firm (FICCS—Flexible Innovative Curriculum Consulting Services) out of Cal State, Bakersfield to take a site needs-assessment (May 2008) and staff development (July 2008)/follow-up (November 2008) to better articulate an explicit instructional improvement plan.  This staff development was done in conjunction with the new Principal/Superintendent (hired June 2008) for continuity in supervision.  The implementation plan includes RTI & intensive Reading Intervention components, explicit Writing instruction (Step Up to Writing), pacing guides, and extensive data analysis across ELA and Mathematics.  ELA/ELD is the curriculum & instructional focus for 2008-09.  Additionally, the Superintendent and Board intend to adopt new Mathematics textbooks in 08-09, with the new ELA adoption implementation in 2009-10.  In an effort to guide and memorialize the articulation of an explicit district adopted/approved curriculum program, t he Superintendent is currently developing a “Base Program” document for the district that outlines the districts adopted instructional minutes chart, adopted core textbooks, adopted supplemental texts and resources, adopted assessments &  benchmarks, approved additional resources, etc.

DVJUSD has been a fiscally sound and solvent district over the past several years.  For the past 3 years it received Positive Certification, and only now at 1st Interim in December 2008, has it received a Qualified Certification due to declining enrollment.  DVJUSD Board members have been presented with and agreed to their Charter fiscal oversight responsibilities (e.g., EC Section 47604.32(d)) in open session earlier this school year.

DVJUSD’s articulated curricular program has failed to materialize over time due to chronic turnover at the leadership level.  API scores reflect this cycle.

Enrollment

Delta View is a small, rural school district bordering the Kings-Tulare County line along Highway 198 with 75 students currently enrolled, 30 of which are inter-district/Charter students.  Over the past 5 years, enrollment has declined from an average of 87 students/year to current numbers due to several reasons.  There is no new housing development within DVJUSD boundaries as we are surrounded by agricultural/farmland protected by the Williamson Act prohibiting subdivision of said lands.  Furthermore, DVJUSD has realized the same decline in enrollment over the past 2 years that other California school districts are experiencing due to fewer incoming Kindergartners/population trends within the region.  This factor has been further exacerbated for DVJUSD due to the Highway 198 expansion/construction project, which through imminent-domain, etc., assumed numerous houses for demolition within our boundaries.  For each of these houses assumed in construction deals, we lost from 2-6 students per household creating significant losses proportionately in our ADA—especially since there is no new housing development in our boundaries to offset these losses.  DVJUSD has a low mobility rate as most (in-district) families are long-term farmers or families that live on the dairy or farmland of their employment in on-site housing structures.  Our viability as a functioning single-school district depends even more so now on our Charter status. 

Academic Progress

As the chart below demonstrates, DVJUSD/Delta View Elementary did not meet the API Progress Criteria of Ed. Code Section 47607 which stipulates the charter must attain its API growth target in the prior year or in two of the last 3 years, or in the aggregate for the prior 3 years.  (However, its API standing/Base is within range of a number of surrounding districts.)

	Year
	API Base 
	Growth Target
	API Growth 
	Difference/Growth

	2003-2004
	682
	6
	727
	+45

	2004-2005
	725
	4
	707
	-18

	2005-2006
	707
	5
	693
	-14

	2006-2007
	690
	6
	653
	-37

	2007-2008
	652
	7
	641
	-11


Other local assessment data as indicated by NWEA Benchmark Assessments for DVJUSD does, however, demonstrate recent progress towards standards mastery.  Comparing data (all students 1st-8th grades) from Fall 2007-Spring 2008, 30.1% of students made significant growth towards Reading proficiency; 47% in Language Usage; and 18% in Math.  This is significant in that DVJUSD students have historically performed better in Math, and curricular focus for the 07-08 school year was targeted for ELA.  From this same Benchmark data, 11% of students (1st-8th) scored proficient or above in Reading; 25% in Language Usage; and 10% in Math.  The local data indicates DVJUSD students are making progress, and the district intends to further hone instructional practices, use of resources, and explicit articulation of curriculum & instruction exemplary practices with the renewal of the charter and action plan implementation.  

Curriculum & Instruction Historical Factors as Described by School Board & Community

In the 2002-04 school years, the district changed the school’s curriculum with administrators, and teachers were not trained in utilization, especially early on; the district lost students/enrollment in the wake of ensuing frustration.  In 2003-04, 2004 API scores realized an increase of 45 points as teachers gained familiarity with materials/resources, but the 2003-04 school year realized some issues with and alterations to API calculations.  In 2004-05, DVJUSD continued to experience Administrative and Staffing turnover to the detriment of instructional leadership as well as teaching and learning.  In 2005-06, Board and Administrative turnover (including mid-year reassignment of Principal/Superintendent) amidst very public controversy distracted the entire school community unilaterally and adversely affected student progress/achievement.  In 2006-07, a new Principal/Superintendent was hired for a single year (from outset) and implemented an instructional model where 5th-8th grades participated in a self-contained, technology/internet-based curriculum that did not prove effective with the demographics of DVJUSD’s population, as students, staff and parents did not understand the curriculum.  In 2007-08, a returning Principal/Superintendent was hired with teaching responsibilities (5th-8th grade electives/PE), and was reportedly a short-term (1 year) hire from the outset as well. 

Current Curriculum & Instructional Strategies

The Board has hired (1-year contract) a part-time Principal/Superintendent with verbalized goals to retain continuity over the next several years as the district embarks on school-wide reform.  A multi-year contract has not, however, been provided up to this point (Jan. 2009).  A part-time RSP teacher has been hired this year to address student IEP goals and to provide instructional support to students with identified learning needs. The district is currently staffing/providing at least 3 hours of instructional aide support for each classroom each day.  (For 08-09, each classroom is configured as a combination class, sharing two contiguous grade levels respectively, with an average enrollment of 16 students/classroom.)

Based upon Curriculum Consultant recommendations and staff development begun at the end of 07-08, DJUSD is currently implementing an RTI program with focus on ELA/ELD intervention across grade levels, K-8.  The district has established regular assessments including quarterly NWEA benchmark assessments and monthly adopted textbook program/classroom assessments to monitor student progress and inform instruction.   

Currently staff is reviewing Fall/Winter benchmark assessment data in addition to CELDT/CST performance and adopted textbook material assessments (e.g. HM; High Point [5-8 Intervention]; Harcourt Math) to analyze student growth so far this year and regroup students for instruction based upon areas of identified need.  Staff Development will focus on on-going data analysis, in addition to school-wide reform based on Bob Marzano’s researched-based strategies articulated in What Works in Schools, and classroom instructional improvement based also on Marzano’s research-based practices/strategies as outlined in, Classroom Instruction that Works and The Handbook for Classroom Instruction that Works.  

The current Principal/Superintendent is further developing the communication/monitoring tool that will guide Board and site leadership visits to classrooms (e.g. “Walk-abouts”) to keep all stakeholders (and resources) focused upon explicit learning goals and targets.

All of DVJUSD’s curricular and instructional objectives are dependent upon retention of its Charter status, so that the district can retain the students it currently serves and build their capacity for learning and demonstration of achievement over time as the district implements explicit, research-based curricular reform.  Explicit Curriculum & Instructional reform is in its infancy at DVJUSD for a variety of reasons described herein, and the district hopes that these efforts will be supported by the renewal of its Charter status for the next 5 years. 
History of factors that have negatively impacted student achievement over current renewal period (2004-09)—Summary

· Board controversy & turn-over

· Chronic staff (certificated & classified) &  administrative turn-over

· Lack of articulated curriculum and instructional program

· Lack of instructional leadership/vision

· Change to instructional day

· Lack of site-led staff development & collaboration

· Declining enrollment

· Fiscal Solvency

· Inconsistent instructional support

Plans and strategies to remedy negative historic factors (2009-14)—see above/narrative & attached Action Plan
Conclusion

At this time, Delta View Joint Union School District’s future is uncertain for all of the reasons mentioned within the body of this letter, but especially because its Charter status is currently uncertain for any future planning.  The district asks that the CDE Charter Renewal Committee and personnel approve the DVJUSD Charter renewal application so that the district will have the necessary foundation upon which it can proceed with its current reform movement.  Charter approval will provide us the opportunities for enrollment flexibility across two County lines (Kings & Tulare), flexibility of materials, and flexibility of schedules that are essential to the district’s long-term viability and success.  Declining enrollment is a growing concern that may ultimately force the district to consider unification/merging with a neighboring district, but Charter renewal would provide us the time and flexibility necessary to plan any such transition carefully and with due diligence to preserving educational continuity for our students.  

Please feel free to contact me if I can provide any additional information necessary or with any questions or concerns.  The district sincerely appreciates your time and careful consideration in this matter.

Sincerely,

Carmen Barnhart

Superintendent/Principal

Delta View Joint Union School District

Delta View Elementary School  
Delta View Joint Union School District Charter Renewal Action Plan  2009
	Summary of Findings
	Recommended Action Targeted to Findings
	Who is Responsible for Action
	Who Needs to be Consulted/

Informed
	Who Will Monitor/Collect Data
	Data Tool/ Monitoring Instrument
	Timeline
	Resources/

[Considerations]

	3 (Majority)

Board Vacancies
	Appoint/Elect

Board Members 


	DV School Board/Kings County School Board
	Kings County Supt. Of Schools; Kings County School Board
	Kings County and Delta View Superintendents
	Board Member Roster/Term Lists


	Nov.-Dec. 2008 


	Dwaine Chambers, Legal Counsel

(Could fill Board seats w/ local representatives via special election [Spring/ Summer 09 at earliest]or revisit appointment process, as applicable)

	Board Turn-Over
	Establish a functional quorum with strict adherence to appropriate Governance Standards, Roles & Responsibilities
	DV School Board
	DV Superintendent; School Community; CSBA
	Kings County Superintendent of Schools; 

DV Board
	Board training certificate/

completion; 

Annual Board goals and  (self -) evaluation
	CSBA Training Feb.09 

Goals Spring 09; Evaluation 

Summer 09
	Kings County School Board & Supt. Of Schools; 

Board Governance training (eg, CSBA Board Member, President & Brown Act sessions); DV Superintendent

	Significant/

On-going Administrative Turnover
	Hire a Superintendent/

Principal for multiple years
	DV School Board
	School Community; KCOE
	DV School Board
	Administrative Contract (multi-year)
	TBD 

(currently not in place)
	CSBA; ACSA

	Significant/

On-going Certificated & Classified Staff Turnover
	Develop a nurturing, professional school community to attract and retain competent staff
	DV Supt./

Principal with Board support
	Current and perspective district/site staff; BTSA support staff; site leadership team, DV Board
	DV Supt. & Board
	Seniority lists
	Begin 2008; continue over subsequent years
	[Dependent upon successful implementation of secure admin. leadership];

Current certificated staff have articulated desire to stay @ DV (per Nov.2008 Needs Assessment)



	Lack of Articulated Curriculum
	Adopt District “Base” Program, including state approved textbooks (Math 08-09; ELA 09-10),instructional minutes, assessments, and uniform supplemental materials/

Resources
	DV Supt. & School Board
	Teachers; site leadership team; County Curriculum support staff & Business Svcs.
	DV Supt. & Board
	DV Board Adopted “Base Program” document
	2009-2010
	[Dependent upon textbook adoption/budget limitations]

	Lack of Curriculum/

Instructional

Leadership/

Vision 
	Hire a Supt./Prin. with strong curriculum & instructional background: retain for consistency 
	DV Board
	School Community
	DV Board
	Supt./Prin. Contract, Annual Goals &  Staff Development Plan
	Begin 08-09; Continue in subsequent years
	[Board should focus on, adopt and follow a C & I Plan that will maintain continuity of instructional program irrespective of admin. turnover]

	Change to Instructional Day
	Consider reverting to staggered release schedule between primary and upper grades as done in previous years
	DV Board
	DV Supt., Teachers, Transportation, Staff, School Community
	DV Board & Supt.
	Bell Schedule, School Calendar,  & Instructional Minutes Chart
	(Consider for 2009-2010); review in Spring 09 
	[Considerable implications on transportation funding and staffing would need to be reconciled]

Consider benefits of additional instructional minutes for Primary grades.

	Lack of Site-Led Professional Dev. & Collaboration
	Change Board Meeting days or frequency to free up Supt./Prin. to lead P.D. on early-release days (Weds.)
	DV Board
	DV Superintendent/

Principal; School Community
	
	Annual Board Calendar of Regular Meetings
	Estab. December

2008
	Moved  to 1 Regular Board Mtg./Month

	Declining Enrollment


	Renew Charter status

Build Instructional Program through schoolwide reform to attract/retain more students*


	DV Board, Supt., & CDE

DV Supt. & Board
	DV Supt.

DV Board

KCOE Supt. of Schools

School Community & Staff
	DV Supt.

DV Board

DV Supt.

DV Board

Teachers
	Charter Status

Articulated Curriculum; API/AYP Score Reports
	Spring/

Summer 09

Begin 09-09; continue over next 2 years
	Retain inter-district transfer students

*Dependent upon successful Charter renewal

	Fiscal Solvency
	Continue fiscal conservatism in budget management & oversight

Apply for additional Grant funding;

Build relationships w/neighboring districts to share/

partner resources

Consider Consolidation/

Unification Options**


	DV Supt. & Board

DV Supt., Teachers,  & KCOE support staff

DV Supt.

DV Board
	KCOE Business Services, DV Staff & School Community

Business Services, DV Board, CTAP consultant 

DV Board; surrounding local districts;  KCOE support staff

DV Supt., KCOE Supt., other local districts


	DV Supt. & Board

DV Supt.

DV Supt. & Board

DV Board & Supt.
	Interim Budget Reports, Audits, & Budget Certification

Grant Awards

Yearly Program & Staffing Models

District composition & boundaries
	08-09/

On-going

09-10/ 

On-going

Begin 08-09/on-going

TBD
	[DV moved to Qualified Status at 1st Interim, Dec. 2008; Current State Budget Crisis; Encroachments; Audit implications]

**Will be necessary without Charter renewal

 John Shyre (CDE)
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DELTA VIEW SCHOOL DISTRICT VISIT APRIL 30, 2008

NOTES (identified areas of need):

1. Professional development for all, including aides especially in the area of RTI curriculum development.

2. Increase enrollment in the District (can do this with the RTI program and an offer for more individualized curriculum assistance, after school programs, etc.)

3. Collaboration to discuss “looping”

4. Collaboration to discuss NWEA quarterly assessment results and what they mean

5. Work with Accelerated Reader

6. Cross-age tutoring

7. Parent participation

8. Creative use of Science materials

9. RTI curriculum support

10. High Point training

11. Decoding/comprehension skills support

12. Support for ELD instruction/implementation of the master plan

13. Establishment of pacing guides

   DELTA VIEW JOINT UNION SCHOOL DISTRICT

1201 Lacey Blvd, Hanford, CA  93230

(559) 582-3122/733-8129

Fax (559) 582-3139
Principal/Superintendent
   


Board of Trustees
Carmen Barnhart




Amanda Rogers







Jeannine Brasil











Shawna Bernardo






Tennessa Popejoy
“Next-Steps” for Delta View Curriculum & Instruction

Nov. 10, 2008 Staff Development Day w/FICCS

· Analyze NWEA data from November/Fall administration

· Compare to classroom assessment data

· Re-group students based upon identified needs

· Look at CST Blueprints and Release Questions

· Analyze test questions

· Vocabulary (test-language)

· Format

· Formulate similar questions (vocab., format) for classroom  

           Assessments

· Create Pacing Maps for next 6 weeks based on 

· current data

· vocabulary

· test items

· standards maps

· revised groupings 

Delta View Charter School District
Home and School Compact

 

The purpose the Delta View Charter School District Home and School Compact is to clearly state the expectations for participation in the charter for all staff, students and parents
  

THE CHARTER STAFF:

 

1. Acknowledges the right of parents to participate in decisions affecting their children, and  agrees to:

 

a. provide periodic reports on student progress,

b. consult with parents concerning any marked changes in student performance or behavior,

c. respond promptly to parent phone calls and requests for conferences; and

 

2. Affirms its obligation to provide a quality educational opportunity for each child by:

 

a. considering and responding to individual needs of children and their families,

b. providing a strong curriculum, preparing children for the future,

c. providing competent personnel who demonstrate a caring attitude toward children,

d. maintaining a safe and secure school facility, and an atmosphere conducive to quality education; and

 

3. Agrees to welcome parents as full partners in the educational process by:

 

a. providing opportunities for parents to assist in making important decisions regarding school policy within the parameters of Board policy,

b. encouraging parent visitation and participation in school activities,

c. providing numerous and varied opportunities for parents to volunteer.

 

 PARENTS AGREE:

 

1. That supervision of a child is the joint responsibility of the school and the parent, and will:

 

a. supervise and assist in the completion of homework, providing a suitable place and schedule for its completion,

b. support and reinforce the school’s conduct and dress code with their children,

c. support regular attendance, and promptly observe opening and closing times of the instructional day; and

 

2. To communicate promptly and professionally with the school, beginning with the classroom  teacher:

 


a. regarding concerns about student performance, instruction, and other issues,

b. informing the school of matters that may affect the student’s performance or behavior at school; and

 

3. To participate in the on-going life of the school community by:

 

a. attending school events, including but not limited to:
 

	School Performances

Back-to-School Night

Parent/Teacher Conferences
	School Functions

P.T.C. Functions

Open House


 

b. providing a minimum of five (5) hours of volunteer service to the school each year, in activities such as:
 

	Book Fairs

Chaperons

Classroom Help

Room Parent

School Barbecues
	Graduation Functions 
Ice Cream/Bake Sales
Take-Home Projects

Fund Raisers
Campus Clean-up
	Library Service

Picture Day

P.T.C. Officer

P.T.C. Representative


	
	
	


STUDENTS WILL:
 

1. Recognize that they, and only they, have the ultimate responsibility for their learning, and that they will:
 

a. attend school regularly, and promptly observe opening and closing times of the instructional day,

b. diligently pursue their studies at school and at home,

c. complete all work to the best of their ability; and
 

2. Maintain a high level of conduct at all times, and
 

a. demonstrate a high level of respect toward school employees, other adults on and off campus and fellow students,

b. demonstrate respect for school property and the property of others,

c. follow school rules,

d. demonstrate respect for their parents and their community, 

e. abide by the District conduct and dress code; and
 

3. Make a positive contribution to the school and community by:
 

a. Contribute to the service of the school or mutually agreed public services, extra curricular activities, and community involvement each month, such as, but not limited to the following:
	Cafeteria Volunteering

Music and Dance Programs

Senior Center Events

Set-up/Take-down Events

Food Drive
	Recycling

School Beautification

Fund Raisers

School Activities

4-H

	Campus Clean-up
	


 

Parents and students may withdraw from this compact at any time, and arrange for attendance at a cooperating adjoining district.
 

Should the parents or student represented in this compact consistently fail to meet one or more of its provisions the school will initiate dismissal proceedings against the student.  Prior to dismissal, the following due process steps will be observed after appropriate prior notification:

 

1. The student and his/her parents will be notified in writing of the administration’s reasons for the recommendation of dismissal


2. A hearing will be held before an Administrative Review Committee, at which both the school and the parents will have an opportunity to present evidence and testimony supporting or opposing the recommendation.  The Administrative Review Committee will make a final recommendation regarding dismissal, or a lesser alternative.


3. The parent may appeal the recommendation of the Administrative Review Committee to the governing School Board.  The appeal must be filed within ten (10) days after receipt of the Administrative Review Committee’s recommendation.  The governing School Board’s decision will be final.


4. Parents and/or district will initiate an alternative education placement for the pupil pursuant to Element XIII of the Charter petition.


5. If the cause for dismissal is addressed in the Districts’ Expulsion policy, the district policy for student expulsion shall be implemented.
Delta View Charter School District
Home and School Compact Form
 

Please return to the school or District Office

 

 

 

We, the undersigned, agree to the terms of the compact.

 

 

 

	Student’s Signature
	
	Print Student’s Name
	
	Date 

	 

 


	
	 
	
	 

	Parent’s Signature
	
	Print Parent’s Name
	
	Date

	 

 


	
	 
	
	 

	Classroom Teacher
	
	Print Teacher’s Name
	
	Date


APPENDIX G

NOTICE TO PARENTS AND GUARDIANS

CONCERNING THEIR LEGAL RIGHTS AND OBLIGATIONS

TO SPECIFIED PROGRAMS AND ACTIVITIES

Each school district must notify parents and guardians of their legal rights and obligations relating to specified programs or activities at the beginning of the first semester or quarter of the regular school terms.  The following outline summarizes those programs and activities.  Note that notification of items marked with an asterisk (*) need only be provided if the District offers or participates in such programs.

1. Immunization for Communicable Disease.  In the event that the school district should participate in an immunization program for the purposes of prevention and control of communicable diseases, your child will not participate unless you have provided specific written consent.  Effective August 1, 1997, all children entering kindergarten shall be fully immunized against Hepatitis B.

2.
Administration of Medication at School.  Upon written request from the parent and written instructions from a physician, a child may be administered medication at school by a designated school employee.

3.
Exemption from Physical Examinations.  Upon receipt of a written request, the parent can exempt a child from all physical examinations.  However, the child may be sent home if there is a good reason to believe that the child is suffering from a recognized contagious or infectious disease.

4.
Medical and Hospital Services for Pupils.  A school district may provide medical or hospital service, or accident or liability insurance policies, for student injuries occurring while in or on the property of the district.  No student shall be compelled to accept such service without his/her consent, or a minor without the consent of his/her parent or guardian.

5.
Continuing Medication.  Parents or legal guardians of pupils needing daily medication must inform the school nurse or other designated certificated employee of the medication, current dosage, and the supervising physician.

6.
Sex Education or Family Life Education Courses.  The School may not require pupils to attend any class in which human reproductive organs and their function and processes are described, illustrated or discussed.  Whenever such classes are offered, the District must (a) notify parents in advance in writing, (b) provide opportunity prior to the class for the parents to inspect all written or audio-visual materials to be used, and (c) provide opportunity for each parent to request in writing that his/her child be excused from the class.

Parents’ rights for notice, materials inspection and opportunity to request pupil nonparticipation in units of instruction in venereal disease education are essentially the same as for sex education courses.


This section does not apply to descriptions or illustrations of human reproductive organs which may appear in any science, hygiene or health textbook.

7.
Excuse from Instruction on Religious (Moral) Grounds.  Whenever any part of the instruction in health, family life education or sex education conflicts with the beliefs of the parent or guardian of any pupil, the pupil, upon written request, shall be excused from the part of the training which conflicts with such religious training and beliefs.

8.
Pupils’ Rights to Refrain from the Harmful or Destructive Use of Animals.   A pupil’s moral objection to dissection or otherwise harming or destroying animals must be substantiated by a note from the pupil’s parent or guardian.  Each teacher whose instruction utilizes live or dead animals must also notify pupils of their right to refrain from such activity.

9. Fingerprint Program.  The governing board of any school district may offer 

a Fingerprint Program for all children enrolled in Kindergarten or newly enrolled in that District.  Each parent or guardian shall be informed of the school-fingerprinting program when he or she first enrolls the child in the public schools.  At that time, the parent or guardian shall declare, in writing, whether or not he/she consents to the program.  If the parent or guardian does consent, he/she shall pay the applicable fee.

10.
Absences Excused for Justifiable Reasons.  A student shall be excused from school for justifiable personal reasons, including, but not limited to, an appearance in court, attendance at a funeral service, observance of a holiday or ceremony of his/her religion, attendance at religious retreats or an employment conference, when the pupil’s absence has been requested in writing by the parent or guardian and approved by the principal or designated representative.  A pupil shall also be excused from school when he or she is the custodial parent of a child who is ill or has a medical appointment during school hours.

11.
Absence for Religious Purposes.  A pupil, with the written consent of a parent or guardian, may be excused from school in order to participate in religious exercises for four or fewer days per month, provided the pupil attends school at least a minimum day for his grade.

12.
Pupils with Temporary Disabilities – Individual Instruction.  Students with temporary disabilities, who cannot attend regular day classes, may receive individual instruction provided by the District.  Parents or guardians of pupils with this category shall be given notice regarding the availability of such individualized instruction.

13.
Pupils with Temporary Disabilities – Residency Requirements.  A pupil with a temporary disability, who is in a hospital or other health facility, excluding a state hospital, which is outside of the school district in which the parent or guardian resides, shall have complied with the residency requirements for school attendance in the school district in which the hospital is located.  It is the primary responsibility of the parent or guardian of the pupil with the temporary disability to notify the school district of the pupil’s presence in a qualifying hospital.

14.
Special Education for Handicapped Pupils.  Any pupil with exceptional needs, who is eligible to receive educational and related services, shall receive such instruction or services or both, at no cost.

15.
Child Find System; Policies and Procedures  Each district, special education local plan area, or county office shall establish written policies and procedures for a continuous child-find system which addresses the relationships among identification, screening, referral, assessment, planning, implementation, review and the triennial assessment.  The policies and procedures shall include, but need not be limited to, written notification of all parents of their rights under this chapter, and the procedure for initiating a referral for assessment to identify individuals with exceptional needs.

16.
District Rules Regarding Student Discipline. The governing board of each school district maintaining grades one through twelve shall notify the parents or guardians of the availability of rules regarding student discipline.

17.
Duffy – Moscone Family Nutrition Education and Services Act.  Eligible students may receive meal supplementation while attending school.

18.
Pupil Records; Right to Access.  Parents of currently enrolled or former pupils have an absolute right to access to any and all pupil records related to their children, which are maintained by school districts or private schools.

19.
Absence for Obtaining Confidential Medical Services without Parental or Guardian Consent…  [The governing board of each school district shall notify pupils in grades 7 to 12 inclusive, and the parents or guardians of all pupils… that school authorities may excuse any pupil from the school for the purpose of obtaining confidential medical services without the consent of the pupil’s parent or guardian.

20.
Notice of Alternative Schools.  The following notice shall be sent along with the notification of parents and guardians required by Section 48980:

California State law authorizes all school districts to provide for alternative schools.  Section 58500 of the Education Code defines alternative school as a school or separate class group within a school which is operated in a manner designed to:

(a) Maximize the opportunity for students to develop the positive values of self-reliance, initiative, kindness, spontaneity, resourcefulness, courage, creativity, responsibility, and joy.

(b) Recognize that the best learning takes place when the student learns because of his desire to learn.

(c) Maintain a learning situation maximizing student self-motivation and encouraging the student in his own time to follow his own interests.  These interests may be conceived by him totally and independently or may result in whole or in part from a presentation by his teachers of choices of learning projects.

(d) Maximize the opportunity for the students, teachers, and parents to cooperatively develop the learning process and its subject matter.  This opportunity shall be a continuous, permanent process.

(e) Maximize the opportunity for the students, teachers, and parents to continuously react to the changing world, including but not limited to the community in which the school is located.

In the event any parent, pupil, or teacher is interested in further information concerning alternative schools, the county superintendent of schools, the administrative office of this district, and the pupil’s office in each attendance unit have copies of the law available for your information.  This law particularly authorizes interested persons to request the governing board of the district to establish alternative school programs in each district.

Further, a copy shall be posted in at least two places normally visible to pupils, teachers, and visiting parents in each attendance unit for the entire month of March in each year.

21.
Compliance with Residency Requirements; Parent or Guardian Employment  An elementary school pupil has complied with school attendance residency requirements if the pupil attends school in a district in which one or both of the pupil’s parents, or guardians, is employed.  The number of such interdistrict transfer requests can be limited based on the District’s average daily attendance.

22.
Directory Information.  Parents or guardians shall be given the right to allow the district to release “directory information” on pupils or former pupils of the district to officials, organizations or individuals according to district policy.  No information shall be released when a parent has notified the district not to release such information.

23.
Prohibition of Sexual Bias In Course of Study  Elementary schools, commencing with seventh (7th) grade, and high schools shall offer classes and courses to its pupils without regard to the sex of the student and shall provide counseling in career, vocational or higher education opportunities without regard for the sex of the student counseled, if such counseling or school program guidance is provided.

Notification of parents or guardians of the pupil shall be given in advance to encourage their participation in such counseling sessions and decisions.

24.
AIDS Prevention Instruction  Pupils in grades 7 to 12 shall receive AIDS Prevention Instruction at least once in high school.  No pupil shall attend the AIDS Prevention Instruction if a written request by the pupil’s parent or guardian to exclude the pupil from such instruction is received by the District.

25.
Sexual Harassment  The District’s policy prohibiting sexual harassment is attached to this Notice as if set forth fully herein.

26.
Attendance Options  Enclosed with this Notice is a list of the District’s current statutory attendance options and local attendance options and local attendance options available on both an intradistrict and interdistrict basis, together with a description of each option, a description of the application procedure, an application form, and a description of the appeal procedure available, it any.  Enclosed is an explanation of the current statutory attendance options prepared by the State Department of Education.

27.
Uniform Complaint Procedures.  Board policy contains Uniform Complaint Procedures which apply to all state and federal categorical programs requiring formal complaint procedures regarding alleged acts of discrimination on the basis of ethnic group identification, religion, age, sex, color, and physical or mental disability.

28.
Asbestos Management Plan  An updated management plan for asbestos-containing material in school buildings is available at the District Office.

29.
Child Health and Disabilities Prevention Program  All kindergarten pupils are required to have a physical examination prior to enrollment in first grade.  Free health screening is available through the local health department.  Failure to comply with this requirement or sign a waiver may result in up to 5 days exclusion from first grade.

30.
Special Education   Federal law requires a free and appropriate education in the least restrictive environment be offered to qualified handicapped pupils.

31.
Handicapped Pupils  No pupil will be discriminated against on the basis of sex, handicap, race, color, national origin, or lack of English skills.  Reasonable accommodation is available for handicapped students if necessary.

32.
Child Abuse Prevention Training Program.  Parents have the right to refuse to allow their children to participate in a child abuse primary prevention program. 
February 12, 2009


Carmen Barnhart

Superintendent/Principal

Delta View Joint Union School District
1201 Lacey Boulevard

Hanford, CA 93230

Dear Mrs. Barnhart,

This letter is in response to your recent inquiry about the possibility of entering into an agreement with Kit Carson Union Elementary School District for the purpose of providing choice school for Delta View Joint Union School District students who do not wish to participate in your charter.  Students applying for admission at Kit Carson School would have to follow the same regulations as students from other districts that apply to enroll at Kit Carson Union School District.

Sincerely,

John Sousa

Superintendent/Principal

January 30, 2009

Ms. Jeannine Brasil, Board President

Delta View Jt. Union School District

1201 E. Lacey Blvd.

Hanford, CA 93230

Dear Ms. Brasil,

Reporting Requirements

Pursuant to the reports required by Section 42130, the governing board of each school district shall certify, in writing, within 45 days after the close of the period being reported, whether or not the school district is able to meet its financial obligations for the remainder of the fiscal year and, based on current forecasts, for the two subsequent fiscal years.  These certifications shall be based upon the board's assessment, on the basis of standards and criteria for fiscal stability adopted by the State Board of Education pursuant to Section 33127, of the district budget, as revised to reflect current information regarding the adopted state budget, district property tax revenues pursuant to Sections 95 to 100, inclusive, of the Revenue and Taxation Code, and ending balances for the preceding fiscal year as reported pursuant to Section 42100.  The certifications shall be classified as positive, qualified, or negative, as prescribed by the Superintendent of Public Instruction for the purposes of determining subsequent actions by the Superintendent of Public Instruction, the Controller, or the county superintendent of schools.

Within 75 days after the close of each reporting period, each county superintendent of schools shall report to the Controller and the Superintendent of Public Instruction as to whether the governing board of each of the school districts under his or her jurisdiction has submitted the certification.  That report shall indicate the type of certification filed by each district.

Analysis of District’s Fiscal Position

The Kings County Office of Education has reviewed the First Interim Financial Report submitted by the Delta View Joint Union School District for the period ending October 31, 2008.  Our review included an analysis of the district’s estimated average daily attendance (ADA), projected revenues, expenditures, fund balance and multiyear financial projections.  The following are our notes:

· Revenue/Expenditure Projections: The district is projecting expenditures to exceed revenues by $7,504 based on general fund unrestricted/restricted in the current fiscal year.  The district is continuing its trend of deficit spending in fiscal year 2009-10 by $165,948 and in fiscal year 2010-11 by $116,015.  The cause of this increase in deficit spending is due to the districts declining enrollment.  Anticipated deficit spending should be for one-time, non-recurring expenditures to avoid depletion of the district’s ongoing reserves.

· ADA Estimations:  The district is projecting K-12 ADA at 73 for the current fiscal year.  This is a decrease of 16.3% over the prior year 2007-08 Second Period Attendance report. The state allows the district to use the prior year 2007-08 K-12 P2 ADA for resident students and current year P2 ADA for the non-resident students as part of the state’s prior year funding guarantee for revenue limit calculations.    The district is continuing to project ADA decrease of 4% in the next fiscal year and no increase/decrease in the third year of the multi-year projection.  While the ADA projections appear reasonable based on the district’s historic trends, our office recommends that the district continue to review and monitor the ADA budgeted and revise the budget accordingly, if the ADA continues to decline.
· Impact of Negotiations:  The district does not have a formal bargaining unit, however the district has indicated that negotiations have been finalized with the teachers  in 2006-07 for a three year settlement and salary increase of 2%. 
· Multi-year Projections:  With respect to the two subsequent fiscal years 2009-10 and 2010-11, because the ultimate disposition of the State’s budget cannot be predicted at this time and due to the current economic issues at both the state and national levels, it is important that the district’s governing board and administration closely monitor and manage the district’s financial resources, including monthly cash flow reviews, to assure maintenance of a positive financial condition.  It remains essential for each school district to maintain the required state minimum unrestricted reserves throughout the current fiscal year and to budget at least the state minimum required reserves in each future year due to the uncertainty of ongoing funding levels at the state or federal levels. 
Conclusion

Based on our analysis, the data provided supports the board’s qualified certification of the district’s financial condition and ability to meet its financial obligations due to additional uncertainties that the district is facing.  Some of these concerns are the declining enrollment trends, charter renewal and cafeteria audit that may adversely affect the district’s fiscal solvency.  The district’s unrestricted reserve balances meet the minimum state criteria and standards of 5% for the current and two subsequent years. 
Your certification could change due to the state funding cuts.  This certification is not a guarantee of future positive or qualified certifications.  Circumstances do change and this opinion does not guarantee financial stability for the next two years.  Your financial position is the result of management decisions and other issues, such as attendance, state and federal revenue funding, bargaining unit pressures, and price inflators for supplies and services.
Future Concerns

State Budget Cuts

On November 6, 2008, Governor Schwarzenegger called for a special legislative session to address the growing State Budget shortfall and passage of an economic stimulus package.  The Governor is proposing a $2.5 billion cut in the K-14 Proposition 98 expenditures in the current year.  He has detailed the proposed cuts to education which include the elimination of the .68% COLA as well as further reductions of approximately 4.5% to 5% to the revenue limit.  

Since the Governor’s proposal, the Legislature passed SBX1 4 (Evans, D-Santa Rosa) to reduce Proposition 98 funding in the current year by $2.5 billion.  Although Governor Schwarzenegger has vetoed the bill passed by the Legislature, the proposal eliminates current year COLA, eliminates or reduces categorical funding to over 24 categorical programs, and makes other adjustments. 
The Department of Finance has released the details of the Governor’s 2009-2010 proposed state budget.  It includes additional cuts and a proposal of cutting the school year by five days.
The message is clear: Schools will receive funding cuts.  The specifics of the cuts are unknown until we have final legislation.  Amounts range from $400 to $666 per ADA.  Some believe that categorical programs will receive cuts and others believe revenue limit will have the cut.  Your district must be prepared for possible cuts for this and next years’ budgets and create immediate steps to reserve funds that will be cut.

State Cash Flow Problems

Budgets that reflect positive and sufficient ending balance has always been the focus of our reviews.  The state economic and political problems, however, are making us also look at school district’s cash flows.  The lack of cash by the state could create reductions to appropriations to school districts.  

Your district must plan to maintain cash by delaying expenditures and implementing other measures that preserve cash.  This may require focusing on core operations and costs.  

Finally, please be advised of the following requirements resulting from the enactment of AB2756 (June 21, 2004):

1) AB2756 now requires the district to update and certify multiyear financial projections reflecting the impact of any salary negotiations on the current and two subsequent fiscal years prior to board approval.    Please send a copy of the updated multiyear financial projections with the submission of the AB1200 Salary settlement disclosure documents to our office 5 days prior to board action.  
2) AB2756 expanded the responsibilities of the county superintendent in reviewing school district budgets and in monitoring fiscal solvency.  Education Code Section 42127.6 (a)(1) now states, “A school district shall provide the county superintendent of schools with a copy of a study, report, evaluation, or audit that was commissioned by the district, the county superintendent, the Superintendent of Public Instruction, and state control agencies and that contains evidence that the school district is showing fiscal distress under the standards and criteria adopted in Section 33127, or a report on the school district by the County Office Fiscal Crisis and Management Assistance Team or any regional team created pursuant to subdivision (i) of Section 42127.8.” If the district commissions such a study, please submit a copy to our office to the attention of Jamie Dial.
If you have any questions concerning the review of the district’s 2008-09 First Interim Financial Report, please contact the undersigned.

Sincerely,

Stephen G. Corl
Assistant Superintendent, Business Services

CC:
John Stankovich


Carmen Barnhart

Delta View Joint Union School District 

Interdistrict Transfer Students Currently Enrolled

February 2009

[3 elementary school students remain undetermined at this time although their district of residence is within Kings County, in the city of Hanford.]

(16) K-6 Students from Goshen Elementary, Visalia Unified School District (VUSD)

(6) 7-8 Students from La Joya Middle School, VUSD

(2) K-6 Students from Roosevelt Elementary, Hanford Elementary School District,   

     (HESD)

(1) K-6 Student from Martin Luther King, Jr. Elementary, HESD

(2) K-6 Students from Monroe Elementary, HESD

(1) K-2 Student from  Francis J. White Learning Center, Woodlake Union Elementary School District

API Scores for Schools Over Past 5 Years  [listed 2008/2007/2006/2005/2004]

Delta View


641 / 652 / 693 / 707 / 727

Goshen Elementary 

708 / 729 / 716 / 680 / 634

La Joya Middle School
740 / 726 / 725 / 692 / 676

Roosevelt Elementary
675 / 649 / 673 / 646 / 613

MLK, Jr. Elementary

Monroe Elementary

Francis J. White Learning Ctr.
� Note: APIs based on small numbers of students are less reliable and therefore should be carefully interpreted.
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