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CALIFORNIA DEPARTMENT OF EDUCATION

GENERAL WAIVER REQUEST  -   EDUCATIONAL INTERPRETER 




GW-1 (Rev. 10-20-09) 
 http://www.cde.ca.gov/re/lr/wr/


First Time Waiver:
___
Renewal Waiver:
X

Send Original plus one copy to: 




  


Waiver Office, California Department of Education

Send Electronic copy in Word and


1430 N Street, Suite 5602                                                              back-up material to: waiver@cde.ca.gov
Sacramento, CA 95814
	
	CD CODE
	

	
	
	
	
	
	
	

	Local educational agency:

      Desert Sands Unified School District
	Contact name and Title:

Sherry Johnstone

Assistant Superintendent
	Contact person’s e-mail address:

Sherry.Johnstone@dsusd.us

	Address:                                         (City)                              (State)                        (ZIP)

47-950 Dune Palms Rd.
La Quinta
CA
92253
                                                                                                 
	Phone (and extension, if necessary):

 (760) 771-8692
Fax Number: (760) 771-8696

	Period of request:  (month/day/year)

From:   8/31/2009            To:  6/30/2010
                   EC 33051(b) will not apply
	Local board approval date: (Required)


9/15/2009
	Date of public hearing:  (Required)


9/15/2009

	LEGAL CRITERIA

	1. Under the general waiver authority of Education Code 33050-33053, the particular Education Code or California

    Code of Regulations section to be waived: 5 CCR 3051.16 (b)(3) Specialized Services for Low-Incidence Disabilities
   Topic of the waiver: Educational Interpreter not Meeting State and Federal Qualifications
   Name of Interpreter: Rebecca Wilms




	2. If this is a renewal of a previously approved waiver, please list Waiver Number:  9-12-2008-W-26  and date of SBE Approval  3/12/09
    Renewals of waivers must be submitted two months before the active waiver expires.

	3. Collective bargaining unit information. Does the district have any employee bargaining units? __ No  X   Yes   If yes, 

     please complete required information below:

    Bargaining unit(s) consulted on date(s):      8/10/2009
    Name of bargaining unit and representative(s) consulted:    Lora Lee, CSEA Chapter President
    The position(s) of the bargaining unit(s):  __  Neutral   X   Support  __ Oppose (Please specify why) 

    Comments (if appropriate):  

    

	4. Public hearing requirement:  A public hearing is not simply a board meeting, but a properly noticed public hearing held

    during a board meeting at which time the public may testify on the waiver proposal. Distribution of local board agenda does 

    not constitute notice of a public hearing. Acceptable ways to advertise include: (1) print a notice that includes the time, 

    date, location, and subject of the hearing in a newspaper of general circulation; or (2) in small school districts, post a formal 

    notice at each school and three public places in the district.

    How was the required public hearing advertised?

    ___ Notice in a newspaper  X   Notice posted at each school   ___ Other: (Please specify)  

	5. Advisory committee or school site councils. Please identify the council(s) or committee that reviewed this waiver:  
                                                                                                                        Special Education Parent Advisory Council
        Date the committee/council reviewed the waiver request:  9/18/2007        1/4/10
        Were there any objection(s)?  No  X     Yes ___    (If there were objections please specify)  


CALIFORNIA DEPARTMENT OF EDUCATION

GENERAL WAIVER REQUEST
GW-1 (10-20-09)
Educational Interpreter
	6. Education Code or California Code of Regulations section to be waived: (Strike-out below indicates the exact language being waived.)
                                 (b)(3)     el
EC 3051.16. Specialized Services for Low-Incidence Disabilities. 
(b) Certification requirements for educational interpreters for deaf and hard of hearing pupils.
(3) By July 1, 2009, and thereafter, an educational interpreter shall be certified by the national RID, or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the EIPA, the ESSE-I/R, or the NAD/ACCI assessment. If providing Cued Language transliteration, a transliterator shall possess TECUnit certification, or have achieved a score of 4.0 or above on the EIPA - Cued Speech.


	 7. Required Attachments:
1. Each LEA (district or county) request must include a copy of district's current educational interpreter job description, which reflects the qualification standards of 5 CCR 3051.16.

For each interpreter, please attach the following:

2. Name, date and score of most recent interpreter assessment (EIPA, ESSE, or NAD/ACCI)

3. Name, dates and scores of previous assessments

4. Date of hire

5. Efforts made by the LEA on behalf of the employee, to achieve this certification since August 28, 2002
6. Record of previous training/mentoring

7. Remediation plan, including training/mentoring by RID certified interpreter signed by the interpreter and the union representative.



	 8.    Demographic Information: 

Desert Sands Unified School District has a student population of  28,735  and is located in a  rural area  in 

Riverside County.



	Is this waiver associated with an apportionment related audit penalty? (per EC 41344)    No X     Yes  FORMCHECKBOX 
 

(If yes, please attach explanation or copy of audit finding)

Has there been a Categorical Program Monitoring (CPM) finding on this issue? No X     Yes  FORMCHECKBOX 
 

(If yes, please attach explanation or copy of CPM  finding)                                                                                                                                                                                                      

	District or County Certification – I hereby certify that the information provided on this application is correct and complete.



	Signature of Superintendent or Designee:


	Title:


Superintendent
	Date:


11/19/09

	FOR CALIFORNIA DEPARTMENT OF EDUCATION USE ONLY

	Staff Name (type or print):


	Staff Signature:


	Date:



	Unit Manager (type or print):


	Unit Manager Signature:

 
	Date:



	Division Director (type or print):


	Division Director Signature:

 
	Date:



	Deputy (type or print):


	Deputy Signature:


	Date:




General Waiver Request - Educational Interpreter

Required Attachment

Name of Interpreter: Rebecca Wilms



Most recent interpreter assessment (EIPA, ESSE, NAD/ACCI):

Date
5/09

Score 
3.4
ESSE-R
Date 
5/09

Score 
3.4
ESSE-I

Previous assessments:

Date
5/08

Score 
3.0
ESSE-R
Date 
5/08

Score 
2.7
ESSE-I
Date of hire: 
6/6/06


Efforts made by LEA on behalf of employee to achieve certification since 8/28/02:

Employee has been made aware of current regulations and provided training opportunities.

Previous Training/Mentoring:

For the past two years, employee has attended bi-weekly training sessions provided by Cypress College.

Remediation Plan:

· District will continue to provide on-site training provided by Cypress College via teleconferencing

· Employee will attend weekly training sessions

· District will monitor employee’s attendance and progress in the class

· Employee is encouraged to sit for all available testing opportunities

Interpreter:  

___________________________________________


Rebecca Wilms

Union Representative: 
___________________________________________


Lora Lee, President, CSEA Chapter 106

DESERT SANDS UNIFIED SCHOOL DISTRICT

Office of Classified Personnel Services

Classification: 
PARAEDUCATOR / SIGNER 
Salary Range: 
78

Employment Category: 
Classified Bargaining Unit 
FLSA Designation: Non-Exempt

Job Summary:

Under supervision, provides sign language interpretation for the hearing impaired and performs other related assistant duties as assigned.

Essential Job Functions:

• 
Assists students individually or in groups for the purpose of addressing individual needs and improving academic success.

• 
Assists with administration of tests for the purpose of interpreting information to individuals and assisting teacher in evaluating students’ progress.

• 
Interprets classroom lectures, instructional materials, films, tapes, guest speakers and general classroom information for the purpose of assisting in student instruction and improving their academic success.

•
 Interprets a variety of formal and informal verbal communication for the purpose of understanding and improving academic success.

• 
Performs specialized duties for the purpose of applying proficiency in accepted sign language by means of total communication skills.

Essential Job Requirements - Qualifications:

• 
Skills, Knowledge and/or Abilities Required: Skill to perform common interpretation processes and practices in signing. Skill to perform basic clerical functions, perform basic math calculations, operate standard office equipment, use English in verbal and written form, use correct grammar, punctuation and spelling. Knowledge of principles of child development, instructional processes.  Knowledge of pertinent software applications. Ability to understand and carry out oral and written instructions, maintain confidentiality of student records, meeting schedules and deadlines, read/interpret/apply rules, regulations, policies, rapidly learn methods and materials used in a variety of instructional situations.

•
Physical Requirements: Employees in this classification stand, walk, sit use fingers repetitively, use wrists or hands repetitively in a twisting motion or while applying pressure, use both hands simultaneously, have rapid mental/muscular coordination, lift moderately heavy objects; good speaking and hearing abilities; bending at the waist, kneeling and crouching; reaching overhead, above the shoulders and horizontally; stooping; ascending and descending stairs; sitting for long periods at a desk and in front of a computer; have the ability to occasionally lift up to 0 pounds, frequently lift up to 0 plus pounds and constantly lift a minimum of 0 pounds; have the capability to push 0 pounds maximum force and possess the capability to pull 0 pounds maximum force. Persons with certain disabilities may be capable of performing the duties of the classification. Such determination must be made on an individual basis by the District’s medical examiner, taking into consideration the nature of the disability, prosthetic aid and the duties of this position.

• 
Work Environment: Employees in this classification work inside with exposure to minor contagious illnesses (colds, flu, etc.) in direct contact with the public and other District staff, without direct guidance from supervisor, with a high volume of work and tight deadlines, continuous changing priorities and interruptions. May require exposure to extreme weather conditions for moderate periods of time.  Other Hazards-Mechanical-Furniture, paper cutter, etc.; Other Hazards-Possible exposure to flu, colds and contagion, student disturbances; Dust-Pollen, sand and playground).

•
Education and Training Required: High School graduate or equivalent and one (1) year experience utilizing sign language.  Completion of two (2) years of higher education study OR possession of an Associate’s or higher level degree, OR pass assessment that demonstrates knowledge of and the ability to assist in teaching reading, writing, and mathematics OR reading, writing, and mathematics readiness.

• 
Licenses, Certifications, Bonding, and/or Testing Required:

• Must meet the certification requirements of the California Department of Education Code of Regulations (5 CCR 3051.16) for educational interpreters

• Fingerprint/criminal justice clearance.

• Tuberculosis clearance.

• Current First Aide and CPR Certificates.



          Personnel Commission: 11/10/98

Salary Modification: 07/01/00

Revised: 12/18/03

Revised: 12/15/05

Revised: 6/28/07










