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Academia Avance
�

Section I.2
�
Renewal Criteria Fulfillment
�

This documents presents evidence in support of the renewal charter petition for
�
Academia Avance to the Los Angeles County Board of Education.
�

SUMMARY
�

1. Favorable Comparison Under Ed Code 47607(b) Renewal Criteria 4 

For the eight schools for which 3% or more of Avance students would have attended as their
LAUSD “assigned residential school” the following conclusions result from a comparison to
Avance: 

1.	� Avance held the highest 2014 API 3 year average among its “residential” comparison
high schools. 

2.	� The 2014 API 3 year average for Avance was on par among the comparison middle
schools. 

3.	� The share of the Avance Latino, SES, and Special-Ed subgroups is similar to all the

“residential” comparison schools, but the Avance EL count is higher.
�

4.	� Avance was the only school that sustained an enrollment increase (+43%) over the last
five years. All of the residential comparison schools showed significant declines of
between 20% to 49%. 

2. Evidence of Pupil Academic Achievement per Ed Code 
47607(a)(3)(A) 
Ed Code 47607(a)(3)(A) states: 

The authority that granted the charter shall consider increases in pupil
�
academic achievement for all groups of pupils served by the charter school
�
as the most important factor in determining whether to grant a charter
�
renewal.
�

The elimination of the CST tests created a challenge to Avance (among many schools) to
present longitudinal and norm based data. Last Spring Avance implemented the NWEA MAP 
system. 

The outcomes for the current academic year show a significant and clear increase from the
'beginning-of-year" to the "mid-year" MAP assessment in Reading, Language Usage,
Mathematics and Science, across all grades and all sub-groups. 

3. Avance Outcomes for College Bound Graduates Meets or 
Surpasses State and National Statistics 
The rate of Senior Graduates at Academia Avance surpasses that for Franklin HS for the last
year for which data is available; 2012-2013. 

Additionally, data to compare Avance to the residential schools for college-bound statistics is 
not available. But the Avance measures for acceptance to 4 year universities, and for
persistance to a 2nd year in collage met or surpass comparable statistics at a state and national 
level. 
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PRESENTATION OF DATA 

1. Data for Ed Code 47607(b) Renewal Criteria 4 
For renewal, Avance does NOT meet Criteria 1-3 of Education Code Section 47607(b). These are 
based on the API scores and rankings of 2013 and prior. 

But Avance does meet the dual components of Criteria 4, namely that (emphasis added):
1. "... the academic performance of the charter school is at least equal to the academic 

performance of the public schools that the charter school pupils would otherwise have
been required to attend,..." … ie. the "RESIDENTIAL schools” comparison.

2. AND that "... the academic performance of the schools in the school district in which the
charter school is located [LAUSD], taking into account the composition of the pupil 
population that is served at the charter school." ...ie. the "SIMILAR schools” 
comparison. 

Below are tables and charts that presents the analysis of the RESIDENTIAL schools for renewal
comparison: school where at least 3% of the Avance students have as their LAUSD "Assigned
Residential School." 

“Residential” Schools - Academic Outcomes 

2014 API 3 year Average 

800 
High Schools Middle Schools 

750 

700 

650 

600 

550 

500
�
Franklin HS Wilson HS Burbank MS Irving MS
�

Avance Lincoln HS LEMA HS Nightingale MS El Sereno MS 

North East Zone of Choice 

The analysis uses the 2014 CDE published 3 year API average for 2011-2013 due to the

suspension of API determinations for 2014.
�
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Share of Avance High School and Middle School Students, 
and Measures comparisons 

The LAUSD North East Zone of Choice includes Lincoln HS, Wilson HS, and the Leadership in
Entertainment and Media Arts (LEMA) co-located at Lincoln HS which opened in Fall 2012. 

Avance is a 6-12 Span school, identified by the CDE as a “high school” for data reporting given
that the majority of students are in grades 9-12. 

“Residential” Schools - Demographic Comparisons 

Major Sub-groups for 2013-2014 

Percent High Schools Middle Schools 

100 

75 

50 

25 

0 

-25 

-50 North East Zone of Choice 

Avance 
Franklin HS 

Lincoln HS 
Wilson HS 

LEMA HS 
Burbank MS 

Nightingale MS 
Irving MS 

El Sereno MS 

Latinos SES ELs 

SpEd 5yr enrollment change 
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Residential Schools Demographics Comparisosns
�

Comparison of “Graduates” and “Cohort” rates with Main
Residential Comparison School 

The Avance “Graduates” and “Cohort” rate show an upward trend. The later is determined by
CDE for all students in the state in the 12th grade that were enrolled at Avance for their 9th
grade. (The CDE cohort data for Franklin HS was not available at the time of compiling this
charter petition.) The Avance “Graduates” rate compares favorably to that of Franklin HS, the
LASUD school for which 86% of Avance high school students have as their “assigned residential
school.” There is an anomoly for the 2011-2012 “Graduates” rate for Franklin HS, as a greater
number of graduates are reported than the number of Seniors reported as enrolled at the
school. 

Avance Graduation Rates 

Year 
12g CBEDS
Enrollment 

Graduates 
Graduate 

sRate 
Cohort 

Cohort 
Rate 

2013-14 58 55* 94.8% - -

2012-13 45 43 95.6% 51 84.3% 

2011-12 28 26 92.8% 31 83.9% 

2010-11 16 15 93.8% 19 78.9% 

Data Source: CDE DataQuest 
* Avance data as CDE has not published the 2013-2014 data 

Academia Avance Section I.2 
2015-2020 Charter Petition Page 4 of 14 



   

 

 

    

  
            

 
      

              
       

            
          
             

          
        

 

              
            

                
              

               
                 

                
             

          

            
             

  
     

Franklin HS Graduation Rates 

12g CBEDS Graduate Cohort 
Year Graduates Cohort+ 

Enrollment sRate Rate 

2013-14 272 - - - -

2012-13 376 321 85.4% - -

2011-12 293 313* 106.8% - -

2010-11 388 370 93.8% - -

Data Source: CDE DataQuest 
CDE has not published the 2013-2014 data
* DataQuest reports more graduates than the number of enrolled

Seniors
�
+ DataQuest produces an error on request of the Franklin HS Cohort
data 

Residential Schools Comparison Conclusions: 
1. Avance held the highest 2014 API 3 year average among its “residential” comparison

high schools.
2. Avance was on par among the middle schools.
3. The share of the Avance Latino, SES, and Special-Ed subgroups is similar to all the

“residential” comparison schools, while the EL count is double.
4. Avance was the only school that sustained an enrollment increase (+43%) over the last

five years. All of the comparison schools showed a significant decline.
5. The “Graduates” and “Cohort” rates for Avance match or exceed those of the main 

residential comparison school, Franklin HS (which is the LAUSD “assigned residential
school” for 86% of the Avance high school students). 

2. Similar School Comparison 

There is a need to review the CDE published data for Academia Avance for data anomalies 
related to data collection and reporting errors within CALPADS, and the resulting derivative data
used for the 2011, 2012 and 2013 CDE statistics. Evidence of the error can be readily
recognized given the abrupt change in the published API Similar Schools Rank (SSR) for
Academia Avance. For 2008, through 2010 the SSR were 9,7,7 respectfully. The SSR dropped to
3 in 2011, than 1 in 2012. The 2013 SSR was not published. Data reviews with CDE in OCT of
2013 revealed that the CALPADS counts in 2011, 2012 and early 2013 for RFEPS were zero, thus
the EL counts used for API/AYP determinations for these year were significantly understated
(only 22% in early 2013, vs, the 2013 correct count of 45%). 

On SEP 25, 2014, the CDE presented previously unpublished state-wide School Characteristic
Index (SCI) data that was derived from processes that used corrected counts for the Avance EL
cohort. 
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The next page presents a comparison of the published uncorrected data, and the later released
corrected statistics. The charts show the following: 

•	 TOP - API statistics for Avance and the schools deemed “Similar” from the CDE School 
Characteristic Index, that are within the LAUSD boundary (closer regional correlation), as
listed in the last CDE published list of “similar” schools for Avance from 2012. 

•	 BOTTOM - API statistics for Avance and the schools deemed “Similar” from the later 
released CDE School Characteristic Index data, that includes the corrected EL counts for
Avance, and that are within the LAUSD boundary. 

The comparison charts use the more recent “2014 API” to rank the schools. This API is the
weighted average of the prior three year API scores. As such it reflects a longitudinal trend. 

This preliminary analysis of with the corrected Avance SCI suggest the following:
1. The CDE 2013 SCI with corrected EL counts for Academia Avance result in a 2013 SSR 

determination for Academia Avance that DOES NOT PRESENT EVIDENCE OF 
ELIGIBILITY FOR RENEWAL under EC 47607 Criteria 3. The new SSR data presents
Avance with a 2013 SSR of 1. (EC 47607 Criteria 3 stipulates an SSR of 4 or above.) 

2. The CDE does show the sensitivity of the SCI input variables. The 2014 SCI with the 
corrected 2013 EL count (45% instead of 22%) results in a 64% point reduction
of the gap between the 2014 API for Avance compared to the median for the
LAUSD "similar schools". The variance of the resulting LAUSD SSR group median API
was 64 points, with a 28 point gap for the corrected SSR vs. a 92 point gap for the
uncorrected 2012 data. 

This data must also be viewed within the context that the 2011, 2012 and 2013 API scores 
UNDERSTATE the Avance student outcomes as all 9th grade students (approximately
19%/17%/17% respectfully) of the tested students were assigned a "Far Below Basic" score for
Science. This anomaly was not discovered and confirmed until SEP 2013. 

Thus, it is suggested that the 2012 CDE published API and derived SSR data for Academia
Avance harbor statistically significant errors that bias the outcome indices negatively.
Conclusions based on this data are thus subject to question. As such, Academia Avance merits 
renewal consideration based on an analysis of the available data that recognizes the bias errors.
The SARC supplemental data was not presented in the 2013-2014 academic year given these
flaws. 

As presented in the above charts, the new 2013 CDE SCI data completely changes the schools
within Avance's CDE “Similar Schools” list of 100. The charts list only those high schools that
are within the LAUSD boundaries. A comparison of the these major demographic statistics for
each school reveals that even with the short lists, there is a wide variance: 

1.	� Percentage of all students that are Black/African American 
2.	� Percentage of all students that are Asian 
3.	� Percentage of all students that are Latino 
4.	� Percentage of all students that are White 
5.	� Percentage of all students that categorized as socio-economically disadvantaged 
6.	� Percentage of all students that English Learners 
7.	� Percentage of all students with disabilities 

One school to note is the Math Science and Technology (MST). This school is a magnet school,
thus uses academic criteria for enrollment, thus is not comparable to Avance, a charter public
school of choice. Additionally, the percentage of all students with disabilities is far lower. 
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"Similar" Schools - API 
The COE published list of Similar Schools for Academia Avance dates to 2012, and is based on 
an uncorrected School Characteristic Index (SCI) for Avance. COE has since corrected the 
Avance but has not published a new Similar Schools list. The data here results from SEP 25
2014COE PRAR released data. 

2014 API for Published LAUSD Similar Schools 
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"Similar" Schools - Demographics 
The COE published list of Similar Schools for Academia Avance dales lo 2012, and is based on 
an uncorrected School Characteristic Index (SCI) for Avance. COE has since corrected the 
Avance SC/, but has not published a new Similar Schools list. The data here results from SEP25
2014COE PRAR released data. 

2012 Major Demographic Statistics Published for LAUSD 
Similar Schools with UNCORRECTED Avance SCI 
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3. College Access and Persistence
	

These three outcomes that are a direct match to our college preparatory mission:
1.	� over 90% of all Avance alumni have been accepted to a 4 year post-secondary

institution, far surpassing the average for all traditional high schools in Los Angeles, and
even the average for all charter schools in Los Angeles. 

2.	� over the last four years, 80% of all Avance alumni are enrolled in a post-secondary
institution, or are employed in a career-track position, far surpassing the national
statistic for education achievement for all demographic groups, especially for Latinos. 

3.	� over 73% of all Avance alumni have persisted to their second year of enrollment in a
post-secondary institution, surpassing the national index, matching the state index for all
demographic groups, and nearly matching the national Latino index – but far surpassing
with 4 year institutions. 

These outcomes align with the Avance college and career preparatory mission. The Avance
charter specifies the mission of the school as two-fold: preparation for college and for a
professional career. These are accomplished via the Avance high school course schedule
prescribed for all students that is aligned to the UC/CSU A-G eligibility requirements, and with
the Avance Life Prep program. The later is a sequence of courses beginning in the 10th grade
that guides each student to explores and define their career interests. The develop an college
degree attainment plan in the 10th and 11th grades, then prepare for all stages of the college
application process in the 11th and 12th grades. In their Senior year they participate in a series 
of individual and team projects that provide a real-world context within which they can apply
and expand their understanding. The experiences include an off-campus workplace education
experience via an on-site internship in a professional setting for a minimum of 80 hours. 

The Avance Life Prep program is now in its fifth year of implementation, and has graduated four
classes. The Class of 2011 had 15 graduates, growing to 25 for 2012, then 43 for 2013. Last
June Avance graduated 55 Seniors. The net overall gradation rate (senior year calculation, not
cohort calculation) for all classes has been 96%. For all classes, Avance has achieved a 91% 
rate of acceptance for graduates to post-secondary institutions for a four year baccalaureate
program. This statistic is aligned with the highest outcomes of the CCSA 2014 report: A Promise
Fulfilled: How Los Angeles Charter Schools Answer the College Readiness Challenge. 

The table below presents statistics for the graduates of each Avance alumni class with the
following statistics:

1.	� Total students in each Senior class, and the number that received an Avance diploma,
having met all the requirements. 

2.	� The count of students that received an acceptance to at least one post-secondary

institution for a four year baccalaureate program for the subsequent Fall term.
�

3.	� The count of students that went on to enroll in a 4 year institutions within two years of
graduating. 

4.	� The persistence count – students that continued past the first year of college into the
second (counts all for both 4 year and 2 year programs) 

5.	� The count of students that have entered the work force in a management-track and or
certificated career position. 

6.	� The combination count of persistence and career track employed alumni. 

Academia Avance		 Section I.2 
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Post-Secondary Education Attainment
�

Graduates enrolled in Graduates in 2nd year of
post-secondary institution Graduates enrolled in 2nd Graduates employed post-secondary OR career

Graduates accepted within two years of year of post-secondary with certification/ track employment 
Class Class size HS Graduates to 4 yr Institution graduation education career track position 

2011 15 15 100% 11 73% 14 93% 11 73% 2 13 87% 

2012 27 25 93% 25 100% 23 92% 20 80% 1 21 84% 

2013 45 43 96% 39 91% 39 91% 27 63% 5 32 74% 

2014 57 55 96% 50 91% 43 78% NA NA 

TOTAL 144 138 96% 125 91% 119 86% 58 70% 8 66 80% 

The data presented is a summary of the tracking data surveyed from each alumnus, collected
every Fall and Spring semester via email and telephone calls with the alumni, with follow-up
verification interviews and calls to their parents and school colleagues. 

Avance has also launched the collection of images for each Class of 2014 alumnnus for their Fall
2014 college schedule. These schedules proved specific details of the institution they actually
enrolled at, their course load, and the ranges of subject they registered for. In addition to
supporting the alumni tracking goal, the detailed schedule data will help inform lesson planning
for the Avance Life Prep program, as well as the academic core courses. The latter by shedding
light on which Avance course have the biggest impact on the early years in college (good and/or
bad). 

At the time of this analysis, the resonse rate is just under 80%. The collected data exactly

verifies the survery tracking information, thus lending credibility to the survey tallies. The

collection has been shared with our LACOE coordinator.
�

This collection is being extended to the Class 2011, 2012 and 2013 alumni, and will be repeated
for Fall 2015, and subsequent years. 

Continuation to Post-Secondary Institutions 
The net statistic for all Avance classes, and the counts for each class of graduates enrolling in
college is in-line with national trends, especially for Latinos. 

There has been a steady increase in the number of Latino high school graduates attending
post-secondary institutions, increasing nationally to 69% in 2012 from 49% in 2000, as reported
in 2013 by the Pew Research Center’s Hispanic Trends Project. (Hispanic High School Graduates 
Pass Whites in Rate of College Enrollment: High School Drop-out Rate at Record Low, Richard 
Fry And Paul Taylor, Pew Research Center’s Hispanic Trends Project, May 9, 2013.) But, the
report also points to other key higher education measures that severely limits the positive
impacts of this trend. Namely, that young Latino college students, compared to their white 
counterparts, are

1. less likely to enroll in a four-year college (56% versus 72%) 
2. are less likely to attend a selective college 
3. less likely to be enrolled in college full-time (78% versus 85%) 
4. half as likely to finish a four-year college degree (11% versus 22%) 

These factors add up to a picture where low-income Latino students confront an evermore
unreachable dream to attain a higher education given the costs, their migration and/or poverty
status, and the strong trends to help support their family financially at a young age. 
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Data to demonstrate a record of sustainable results for overall education and career attainment 
for Academia Avance is still several years away. The very first Avance baccalaureate degree
recipients are on track to graduate at the end of the current academic year. But there are two
specifics sets of statistics that provide evidence that Avance alumni will surpass regional, state
and national education attainment trends: 

• First- to Second-Year Retention Rates 
• Continuous Enrollment 

Statistics for these dimensions are present below, dis-aggregated by institution type, as there
are significant differences between the outcomes of students in four year baccalaureate
programs, as compared to two year associate degree or skill certification programs. Also, the
research in this area differentiates between public and private institutions. 

It must be noted that there is an important difference between measures of A-G course
requirement completion, and actual 4 year institution acceptance. The later is far more 
complex and comprehensive related to the overall college admissions process. SAT scores,
demographics, immigration status and financial factors weigh heavily (and oven unpredictably)
on actual acceptance, as well as individual student and family pressures. These factors are
highly correlated to the obstacles and outcomes identified by the Pew Research Center’s 
Hispanic Trends Project. 

Avance has built a relationship with the admissions staff at several baccalaureate degree
programs committed to addressing these obstacles, and to narrowing the gap experienced by
Latinos. Over the last four years Avance students have succeeded in gaining acceptance to
several selective baccalaureate programs, including these: 

• California State University at Northridge, via the Equal Opportuity Program (EOP) 
• San Jose State University, via the Equal Opportuity Program (EOP) 
• Mt. Saint Mary's College 
• University of the West

Several of the students accepted would not met all the A-G requirements in a simple review.
But the retention and continuous enrollment data presented below demonstrate that a simple
A-G completion statistic is not an accurate predictor of college attainment. 

First- to Second-Year Retention Rates 
The outcomes for the Avance alumni are aligned with the observed state and national rates. The
National Center for Education Statistics (NCES) of the Institute of Education Sciences at the U.S.
Department of Education identifies the “Freshman to Sophomore Retention Rate” as an
important measure, presenting:

… the rate at which entering freshmen in a fall semester enroll the


following fall semester...[for] students who begin full- time in associate


and baccalaureate programs.

(http://nces.ed.gov/programs/digest/d13/tables/dt13_326.30.asp)



NCES describes the policy implications of the data of this measure, explaining that:
Students are more likely to drop out of postsecondary education during the

first year than any other time... [thus, for institutions and] policies


that help to increase retention rates either within institutions or

through transfer, the likelihood of students persisting to graduation is


far greater. (http://nces.ed.gov/programs/digest/d13/tables/dt13_326.30.asp)



However, as presented in Minority Student Retention: Resources for Practitioners by Alan
Seidman (New Directions for Institutional Research, no. 125, Spring 2005) research shows that:

Although minority students are entering college at a higher rate than in


previous years, they continue to leave at a higher rate than


nonminorities. [Citing 2002 data from The Consortium for Student Retention
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Data Exchange (CSRDE) at The University of Oklahoma.]

(http://www.dso.iastate.edu/sites/default/files/files/success/minority-retention-seidman.pdf)



The table below presents the following First- to Second-Year Retention Rates by Institutional
Type statistics for comparison:

1.	� Overall Avance outcomes for Classes 2011 to 2013 
2.	� State information from the NCHEMS Information Center: http://www.higheredinfo.org 
3.	� Statistics from the 2014 National Collegiate Retention and Persistence to Degree Rates 

report, published by ACT (American College Testing).
(http://www.act.org/research/policymakers/pdf/retain_2014.pdf)

4.	� National demographics statistics from analsis of the Consortium for Student Retention
Data Exchange (CSRDE) from 2002, as presented in Minority Student Retention: 
Resources for Practitioners by Alan Seidman (New Directions for Institutional Research, 
no. 125, Spring 2005) 

First- to Second-Year Retention 

Avance Outcomes thru Fall 2014 for California 2010 – National 2014 -	 African 
Latinos Whites	� Asians 

Classes 2011-2013 NCHEMS ACT	� Americans 

Post-Secondary	� Persisted to 
Started 

Institution Type	� Second Year 

Two year Private 1 100.0% 73.9% 64.2% 

Two year Public 18 88.9% 52.1% 54.9%
�
Four Year Private 30 76.7% 79.5% 69.8%
�
Four Year Public 26 57.7% 85.7% 64.3%
�
ALL TYPES 75 73.3% 73.4% 67.6% 75.7% 80.3% 74.7% 86.9%
�

Continuous Enrollment 
The report Latino Youth and the Pathway to College by Dr. Watson Scott Swail, Dr. Alberto F.
Cabrera , and Mr. Chul Lee published by the Educational Policy Institute (EPI) in 2004 describes 
a second index that can be used to describe the Avance outcomes for Classes 2011 to 2013. 

Another predictor of academic success and completion is continuous enrollment


(Adelman, 1999). A student is considered continuously enrolled if they attend


successive semesters and do not stop-out of studies for more than four months


at one time. Our analysis found that Latinos are much less likely to maintain

continuous enrollment than other students.



The EPI report found that on average 43% of Latinos maintained continuous enrollment in
postsecondary education, vs. 67% of White students, and 62.9% for all students in the analysis.
The table below presents these comparison data. Avance outcomes exceed the 2004 reported
national trends, thus probably still above recent gains, as can be extrapolated from the more
recent 2013 Pew Research Center’s Hispanic Trends Project. 
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2015-2020 Charter Petition	� Page 12 of 14 

http://www.act.org/research/policymakers/pdf/retain_2014.pdf
http:http://www.higheredinfo.org
http://www.dso.iastate.edu/sites/default/files/files/success/minority-retention-seidman.pdf


  
               
              

            
               

               
               

               
                   

          

  
     

 

 

  

  
 
 

 

      
  

 
 

 

Continuous Enrollment
�

Avance Outcomes thru Fall 2014 for 
All students Whites Latinos 

Classes 2011-2013 

Post-Secondary Continuous 
Started 

Institution Type Enrollment 

Two year Private 1 100.0% 

Two year Public 18 88.9%
�
Four Year Private 30 73.3%
�
Four Year Public 26 69.2%
�
ALL TYPES 75 76.0% 63% 67% 43%
�

Comparison to School of Residence 
Data for the above indices for the high schools of residence for our students is not published.
Over 80% percent of our high school students have as their high school of residence Benjamin
Franklin Senior School. One simple comparison point that has published information, however,
provides a stark contrast: the percentage of students that take the SAT college entrance exam.
Not taking the SAT is a major impediment to being eligible, and thus to eventual acceptance
and enrollment, at a 4 year post-secondary institution. Data from the CDE DataQuest SAT
Report is presented below. It shows that the Franklin rate for taking the SAT, while above the
rate for all schools in the LAUSD, the county and the state, are well below the just shy of 100% 
of all Avance students that have taken this critical entrance exam. 
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SAT College Entrance Exam 
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Appendix B
Evidence of Pupil Academic Achievement – NWEA/MAP scores 

This documents presents evidence in support of the renewal charter petition for 
Academia Avance to the Los Angeles County Board of Education. 

SUMMARY 
Avance is presenting as an alternative measure the results of the the 2014-2015 use of
�
NWEA MAP assessments.
�
The results show clear pupil academic achievement gains schoolwide:
�
For 14 of the 19 measures for which there is national norm data to use for a projection, the
�
Avance results showed a outcome GREATER than the projection.
�
The results show clear pupil academic achievement gains for the Avance Sub-groups.
�
There are clear gains for the EL and IEP student groups. (The other CDE identified
�
sub-groups for Avance – Latinos and SES, each at over 90% share – have outcomes that
�
are essentially the same as the schoolwide outcomes.
�

These outcomes are presented as evidence of pupil academic achievement per Ed Code
�
47607(a)(3)(A), which states:
�

The authority that granted the charter shall consider increases in pupil
�
academic achievement for all groups of pupils served by the charter school
�
as the most important factor in determining whether to grant a charter
�
renewal.
�

BACKGROUND 
The suspension in 2013-2014 of the CST STAR test forced Academia Avance to switch to 
an alternative norm-based standardized testing tool. The Measures of Academic Progress 
(MAP) provided by the Northwest Evaluation Association (NWEA) was recommended by 
the California Charter Schools Association as a recognized alternative measures system. 
This option was in-turn reviewed with our authorizer, the Los Angeles County Office of 
Education (LACOE). LACOE agreed that under the correct implementation conditions, the 
MAP results could proved outcomes that could be used for charter renewal consideration, 
in lieu of the CST STAR results. 

Avance initiated use late in the 2014 Spring. These data are heavily skewed downwards 
given these factors: 

1.	� this was the first time the Avance were using on-line based assessment tools 
2.	� the MAP testing was completed only a few weeks after the SmarterBalanced field 

testing. There was little time to prepare the students and teachers for differences 
3.	� the infrastructure for the testing was extremely taxed, with Internet connectivity 

issues, and local hardware hick-ups. Many students test were not completed, thus 
skewing the results 
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The Fall testing saw far less “structural” issues, with the Winter testing completed with no 
major issues. 

Understanding the NWEA MAP RIT Scores: 
•	 provide a score “normed to National Median RIT data 
•	 the RIT score to provides a measure for students performing at, above or below 

grade level compared to students across the nation 
•	 NWEA MAP scores help inform teachers 

NWEA MAP: 
•	 Generates test questions based on student responses 
•	 Report students results in RIT scores 
•	 Gives immediate results 
•	 Is aligned to Common Core State Standards 
•	 Measures growth over time to target individual instruction 

Growth Over Time: 
•	 We expect RIT scores to increase over time, as the student gains academic 

achievement. (Learning) 
•	 Students who test above grade level often show less growth 
•	 Growth over time is a great measure of student learning 

PRESENTION OF ANALYSIS 

The tables below reflect growth as follows: 
RED indicates negative growth. 

YELLOW indicates positive growth 
FUCHSIA cohort MET or exceeded growth targets for Fall to Winter 
GREEN cohort MET End of Year RIT Mean Score for the cohort grade/subject 

Schoolwide – by Grade 

Grade 6 

Grade 6 Fall Winter Growth 
Math 208.9 209.9 1 
Reading 203.5 207.1 3.6 
Language 206.3 205.7 -0.6 
Science 195.5 198.9 3.4 

The 6th Grade RIT results reflect a growth in mathematics of 1 point. Reading met or 
exceeded growth target for FALL to Winter in both Reading of 3.6, and Science of 3.4. A 
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Negative growth of -0.6 in Language. These results inform teachers of current student 
academic levels and also provides projected growth targets for the Spring. The Language 
component clearly indicates a need to address the following: 

•	 MAP Language 2-12 CA Common Core English Language Arts. Writing: Plan,
�
Organize, Develop, Revise, Research.
�

•	 Language. 
•	 Understand Edit for Grammar and Usage. 
•	 Language: Understand, Edit Mechanics. 

Grade 7 
Fall Winter Growth 

Math 216.5 218.8 2.3 
Reading 208.9 212.5 3.6 
Language 210.9 211.5 0.6 
Science 201.2 205.1 3.9 

The 7th Grade RIT results reflect a growth in mathematics of 2.3 points. Reading reflects a 
Met or exceeded growth target for FALL to Winter in both Reading of 3.6, and Science of 
3.9. A positive growth of 0.6 in Language. These results inform teachers of current student 
academic levels and also provides projected growth targets for the Spring. The Language 
component for 7th Graders clearly indicates a need to address the following: 

•	 MAP Language 2-12 CA Common Core English Language Arts. Writing: Plan,
�
Organize, Develop, Revise, Research.
�

•	 Language. Understand Edit for Grammar and Usage. 
•	 Language: Understand, Edit Mechanics. 

Grade 8 
Fall Winter Growth 

Math 222 224.6 2.6 
Reading 213.1 215.6 2.5 
Language 213.3 217 3.7 

3 
Science 203.5 206.5 

The 8th Grade RIT results reflect a Met or exceeded growth targets for Fall to Winter 
results in in mathematics of 2.6 points. Reading reflects a Met or exceeded growth target 
for FALL to Winter in Reading of 2.5, Language 3.7 and Science of a 3. These results 
inform teachers of current student academic levels and also provides projected growth 
targets for the Spring. In all cases teacher at this grade level need to continue supporting 
student academic achievement and provide additional rigor in all subjects. 
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Grade 9 
Fall Winter Growth 

Math	� 212.7 225.8 13.1 
Reading	� 213.1 216.5 3.4 
Language	� 212.1 216.8 4.7 

The 9th Grade RIT results reflect a Met or exceeded growth targets for Fall to Winter 
results in in mathematics of 13.1 points. Reading reflects a Met or exceeded growth target 
for FALL to Winter in Reading of 3.4, and Language 4.7. Science is not tested for Science. 
These results inform teachers of current student academic levels and also provides 
projected growth targets for the Spring. In all cases teacher at this grade level show the 
most gains. Teachers need to continue supporting student academic achievement and 
provide additional rigor in all subjects 

Grade 10 
Fall Winter Growth 

Math	� 221.8 226.4 4.6 
Reading	� 215.4 220.2 4.8 
Language	� 216.6 220 3.4 
Science	� 204.3 209.3 5 

The 10th Grade RIT results reflect a Met or exceeded growth targets for Fall to Winter 
results in in mathematics of 4.6 points. Reading reflects a Met or exceeded growth target 
for FALL to Winter in Reading of 4.8, Language 3.4, and Science 5 points. These results 
inform teachers of current student academic levels and also provides projected growth 
targets for the Spring. In all cases teacher at this grade level show the gains. Teachers 
need to continue supporting student academic achievement and provide additional rigor in 
all subjects 

Grade 11 
Fall Winter Growth 

Math 227 233.3 6.3 
Reading 222.9 227 4.1 
Language 223.4 223.8 0.4 
Science 209.3 211.5 2.2 

The 11th Grade RIT results reflect a Met or exceeded growth targets for Fall to Winter 
results in in mathematics of 6.3 points. Reading reflects a Met or exceeded growth target 
for FALL to Winter in Reading of 4.1, and Science 2.2 points. A positive growth of 0.4 in 
Language. These results inform teachers of current student academic levels and also 
provides projected growth targets for the Spring. The Language component for 11th 
Graders clearly indicates a need to address the following: 

•	 MAP Language 2-12 CA Common Core English Language Arts. Writing: Plan, 
Organize, Develop, Revise, Research. 

•	 Language. Understand Edit for Grammar and Usage. 
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•	 Language: Understand, Edit Mechanics. 

In all cases teacher at this grade level show the gains. Teachers need to continue 
supporting student academic achievement and provide additional rigor in all subjects. 

Once teachers receive this information of student results for each section using the Data 
Reflection Sheet teacher reflect on the following: 

•	 Possible Reasons/How did you teach it the first time? (Reflecting on the past) 
•	 What will you do before the Spring MAP Administration to improve these results/How 

will you teach differently? (Steps for the future) 
•	 Who are my lowest performing students? 
•	 How will I use Acellus to help differentiate instruction to help with remediation. 
•	 How will I boost student achievement by spiraling to maintain mastery during my 

class period during: Do Now, Independent Practice Exit Ticket 
•	 How will I divide my time: Time, Resources and teacher individual support. 
•	 So that I am an effective catalyst for maximizing talents in All my Students? 
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NWEA MAP Winter Results for English Learners by Grade 

In every grade, for every subject, there were gains this Winter from the Fall. 

Each row in the grade tables below represents one EL student (identity withheld). 

LEGEND 

Met Postive 
% of EL students who met 

Not Met Negative growth target 

Grade 6 

Fall Winter Growth Fall Winter Growth Fall Winter Growth Fall Winter Growth 

Math Reading Language Science 

205 200 -8 192 188 -6 196 199 1 189 190 -1 

204 207 0 177 188 8 188 186 -5 176 192 13 

197 204 4 203 206 1 198 202 1 186 191 3 

185 191 3 200 202 0 201 187 -17 192 196 2 

185 184 -4 187 184 -5 190 188 -5 187 183 -6 

196 195 -4 196 185 -13 207 197 -12 183 186 1 

205 207 -1 192 194 0 202 196 -8 187 193 4 

-1.4 -2.1 -6.4 2.3 
Growth EL 

42% Projectin 58% Growth 29% 71% 
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Grade 7
�
Growt Fal Growt Growt 

Fall Winter h l Winter h Fall Winter h Fall Winter Growth 

Math Reading Language Science 
19 

203 211 6 5 210 13 196 199 1 195 204 7 
19 

183 190 5 2 194 0 197 205 6 188 185 -5 
17 

191 184 -9 9 193 11 188 193 3 164 191 24 
19 

186 186 -2 0 194 2 190 191 -1 200 190 -12 
18 

213 187 -29 7 194 4 199 190 -11 187 196 7 
21 

212 223 8 0 211 -1 216 212 -6 204 209 3 
20 

211 208 -6 0 194 -8 196 200 2 191 190 -3 
20 

211 211 -3 3 197 -8 214 191 -25 189 208 17 
19 

200 217 15 2 210 16 206 206 -2 189 210 19 
20 

184 196 10 4 198 -8 188 210 20 189 197 6 
19 

227 230 0 6 203 5 204 206 0 197 207 8 
16 

179 178 -3 9 184 12 170 180 7 182 193 9 
-0.2 3.8 -0.3 6.7 

50% 67% 58% 75% 

Grade 8 
Fall Winter Growth Fall Winter Growth Fall Winter Growth Fall Winter Growth 
Math Reading Language Science 
216 229 10 205 209 2 206 210 2 198 198 -2 
202 207 2 204 201 -5 199 206 5 187 200 11 
207 220 10 189 207 15 210 203 -9 205 195 -12 
210 203 -10 200 215 12 200 195 -7 208 202 -8 
176 193 14 177 197 17 182 200 15 193 185 -10 
190 209 16 178 190 9 183 208 22 180 188 6 
216 227 8 202 206 1 210 209 -3 202 204 0 
211 197 -17 188 189 -2 201 210 7 199 196 
194 200 3 192 192 -3 191 188 -6 162 174 10 
197 204 4 207 201 -8 199 194 -7 196 196 -2 

4 3.8 1.9 -0.4 
Met Growth 80% 60% 50% 40% 
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Grade 9 

Fall Winter Growth Fall Winter Growth Fall Winter Growth 

Math Reading Language 
186 208 20 186 208 20 194 202 6 

218 208 -12 218 208 -12 201 202 -1 
216 206 -12 216 206 -12 215 209 -8 

196 202 4 196 202 4 214 203 -13 
209 218 7 209 218 7 192 207 13 

217 207 217 9 200 215 13 
170 208 211 -2 

1.4 2.2 1.1 
60% 67% 42% 

Grade 10 
Fall Winter Growth Fall Winter Growth Fall Winter Growth Fall Winter Growth 

Math Reading Language Science 

210 212 0 205 203 -4 204 205 -1 198 205 5 

189 197 6 197 198 -1 194 206 10 180 289 7 

200 217 15 184 215 29 204 207 1 191 207 14 

214 204 -12 196 191 -7 200 196 -6 186 203 15 

206 206 -2 212 216 2 216 213 -5 197 204 5 

200 214 12 190 0 0 206 204 -4 186 203 15 

190 196 4 175 191 14 170 187 15 169 174 3 

216 214 -4 179 206 25 210 213 1 183 204 19 

195 203 6 208 203 -7 215 209 -8 199 196 -5 

223 223 -2 200 197 -5 210 208 -4 199 194 -7 

227 234 5 204 208 2 217 206 -13 199 208 7 

208 217 7 214 197 -19 208 215 5 193 201 6 

178 185 5 176 188 10 191 204 11 193 176 -19 

2.8 3 0.2 5 

69% 53% 46% 77% 
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Grade 11 
Fall Winter Growth Fall Winter Growth Fall Winter Growth 

Math Reading 
Languag 
e 

200 216 4 203 212 7 212 202 -12 
206 206 208 0 214 211 -5 
212 243 29 199 232 31 223 216 -9 
219 222 1 201 202 -1 208 208 -2 
244 235 -11 210 209 -3 209 213 2 
176 187 9 183 201 16 191 205 8 

6.8 8.3 -3 
80% 67% 33% 
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NWEA MAP Winter Results for IEP Students by Grade 

In every grade, for every subject, there were gains this Winter from the Fall.
�

Each row in the grade tables below represents one IEP student (identity withheld).
�

LEGEND
�

Met Postive 
% of EL students who met 

Not Met Negative growth target 

Grade Fall Winter Growth Fall Winter Growth Fall Winter Growth Fall Winter Growth 
Math Reading Language Science 

6 189 189 -3 192 198 4 185 183 -5 185 187 0 
7 183 190 5 192 194 0 197 205 6 188 185 -5 
7 191 184 -9 179 193 11 188 193 3 164 191 24 
7 186 186 -2 190 194 2 190 191 -1 200 190 -12 
7 197 199 0 186 187 -2 189 191 0 195 194 -3 
7 213 187 -29 187 194 4 199 190 -11 187 196 7 
7 184 196 10 204 198 -8 188 210 20 189 197 6 
7 179 178 -3 169 184 12 170 180 7 182 193 9 
8 202 207 2 204 201 -5 199 206 5 187 200 11 
8 176 193 14 177 197 17 182 200 15 193 185 -10 
8 208 204 -7 
8 211 197 -17 188 189 -2 201 210 7 199 196 
8 194 200 3 192 192 -3 191 188 -6 162 174 10 
9 186 208 20 186 208 20 194 202 6 

9 209 215 4 215 

9 217 207 217 9 200 215 13 

9 149 193 42 168 198 28 

9 204 220 14 209 218 7 
10 189 197 6 197 198 -1 194 206 10 180 289 7 
10 200 205 3 200 204 2 198 206 6 197 190 -9 
10 206 206 -2 212 216 2 216 213 -5 197 204 5 
10 220 210 -12 229 227 -4 225 221 -6 169 174 3 
10 190 196 4 175 191 14 170 187 15 208 219 9 
10 216 214 -4 179 206 25 210 213 1 183 304 19 
10 195 203 6 208 203 -7 215 209 -8 199 196 -5 
10 227 234 5 204 208 2 217 206 -13 199 208 7 
10 178 185 5 176 188 10 191 204 11 193 176 -19 
11 215 224 7 206 203 -5 212 216 2 

11 219 222 1 201 202 -1 208 208 -2 

11 176 187 9 183 201 16 191 205 8 
Mean 
Growth 

2.07 4.67 4.04 2.70 

% of 
student 
s 
meeting 

66% 67% 64% 52% 

growth 
target 
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Summary Ret..1H 

ID 

2.9 195 2.9 

2.9 

-4 

NWEA 
. .,, .. 

Achievement Status and Growth ) 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 


House Advisory MS Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Mathematics 
FA14 Wl1 5  Wl1 5 

W115 Wl15 FA14 Standard W1 15 Standard Growth Growth Wl15 Growth Growth 
Name Grade Dale Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

No1625 6 1/15/15 S/G 196 4.1 3 199 

1626 6 1/13/15 S/G No -11205 3.0 197 4.2 208 

1644 7 1/13/15 S/G 213 3.0 224 2.9 4.2 3 216 Yes 8 

1569 7 1/13/15 S/G 179 2.9 178 3.0 4.2 2 1 81 No -3 

Summary for: Mathematics Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 34 

Count of Students who Met or Exceeded their Projected RIT 13 

Percentage of Students who Met or Exceeded their Projected RIT 38.2% 

Overall Percentage of Projected RIT Met or Exceeded 4.0% 

Count of Students with Valid Winter 2014-2015 Test Scores 35 

Winter 2014-2015 Mean RIT 213.5 

Winter 2014-2015 Median RIT 216 

Winter 2014-2015 Standard Deviation 13.2 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
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Summary Ret 
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26/15 , 

- •t ' Achievement S1 
NWEA 

Reading 

ID 

1625 

1626 

1644 

1569 

Explanatory Notes 

Rivera, Rodrigo 
House Advisory MS 

Name 

Due to statistical unreliability, summary dala for 
••• Student did not have a valid, growth test event 

©2od 

ID 

1632 

1595 

1597 

1598 

1458 

1599 

1602 

1521 

1604 

1692 

1605 

1606 

1611 

1684 

1701 

1663 

1615 

1656 

1620 

1621 

1624 

Name 

7 

6 

6 

7 

6 

7 

6 

6 

6 

1/12/15 

1/12/15 

1/16/ 1 5  

1/12/15 

1/12/15 

1/12/15 

1/12/15 

1/12/15 

1/12/15 

S/G 

S/G 

S/G 

S/G 

S/G 

S/G 

S/G 

177 

205 

214 

Due to statistical unre'iability, summary data for groups of less than 10 are not shown. 
... Student did not have a valid, growth test event in this term. 

3.2 

3.2 

3.1 

3.2 

3.5 
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3.2 

3.3 

3.2 

3.2 

3.3 

3.2 

3.4 

3.8 

3.3 

3.1 

3.1 

3.1 

3.2 

3.2 

3.2 

3.2 

3.1 

210 

208 

209 

3.2 

3.2 

3.1 

3.2 

3.4 

3.4 

3.2 

3.2 

3.2 

3.3 

3.2 

3.2 

3.2 

3.1 

3.3 

3.3 

3.3 

3.1 

3.3 

3.3 

3.2 

4.6 

4.5 

4.5 

4.6 

4.5 

4.5 

4.6 

4.6 

4.6 

4.5 

4.5 

2 
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-1 

10 
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17 
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Achievement Status and Growth ...rt 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 


House Advisory MS Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 


Reading 
FA14 Wl15 Wl15 

W115 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
Grade Dale Tesl Type Test RIT Error Test RIT Error Standard Error Projeclion Projected RIT Projection Met Index 

3.1 4.5 2 214 Yes
7 1/12/15 S/G 212 
 215 


Yes 5
1/12/15 S/G 204 
 2 206
6 
 211 3.3 

No1/12/1 5 S/G 215 
 4.5 2 217
6 
 216 


NoS/G 2 194
6 1/12/15 192 
 188 


2 214 Yes
S/G 4.77 1/12/15 212 
 217 


2 223 
 Yes1/12/15 S/G 4.56 
 221 
 228 


209 No -176 1/12/15 S/G 2
192 
 4.7207 


Yes 11
1/12/15 S/G 4.7 2 206
204
7 
 217 


No1/12/15 S/G 4.5 2
223 
 215 3.1 225
6 


Yes 11
S/G 3.2 4.5 2
6 
 223 
 212
1/12/15 210 


Yes1/12/15 S/G 221
222 
 2
6 
 219 


Yes1/12/15 SIG 190 
 3 180
6 


2 207 Yes 


3.2 4.7 2 205 Yes
1/12115 211
7 
 203 


3 180 Yes 8
1610 
 5.06 1/12/15 177 
 188 


2 219 No -2
1646 
 217 
 4.71/12/15 3.47 
 217 


7 
 NoS/G 4.7 2 202
1509 
 194
1/12/15 200 
 3.3 

Yes 1
206 
 4.5 2 205
203 


Yes 3
1/12/15 2 207
1613 
 S/G 4.56 
 210
205 


7 
 Yes 0S/G 2 221
1464 
 221
1/12/15 219 


No -72 228
226 
 221 


2 214 No
S/G 209
212 


NoS/G 2 
 214
4.5212 3.3 

No -4S/G 214 3.2 4.5 2 218
1520 
 216
7 1/12/15 

S/G Yes 01617 
 2 202
6 
 1/12/15 200 3.2 202 


YesS/G 3 
 182
4.7179 
 3.4 203 


YesS/G 2 205
203 3.2 214 3.2 

Yes7 1/12/15 S/G 2 201
1516 
 3.3199 
 218 


2 212 No -4
S/G 4.5208
210 3.2 

Explanatory Notes 

>tes 
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Summary Ret..-rt 
-
• Achievement Status and Growth 

NWEA 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 

House Advisory MS Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Scien Language Usage 

Due to 
... Stuc 

General 

FA14 Wl15 W115 
Wl15 Wl1 5  FA14 Standard W115 Standard Growth Growth Wl15 Growth 

ID Grade Date Test Type Test RtT Error Test RIT Error Standard Error Projection Projected RIT Projection Met 

1625 

1626 

1644 

1569 

6 

6 

7 

1/15/15 

1/15/15 

1/15/15 

1/15/15 

S/G 207 

S/G 201 

S/G 221 

S/G 170 

Summary for: Language 
Usage 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
... Student did not have a valid, growth test event in this term . 

2.9 197 2.9 4.1 209 

2.9 202 2.9 4.1 3 204 

2.9 213 2.9 4.1 2 223 

2.9 180 2.9 4.1 3 173 

Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 

Winter 2014-2015 Median RIT 

Winter 2014-2015 Standard Deviation 
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-10 
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34 

12 
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-50.7% 

35 

207.1 

209 

11.4 
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1113115 

(*) 
1625 

1702 

1626 

1627 

1628 

1629 

2 .9 

3.0 

2.9 

2.9 

2.9 

2.9 

2 .9 

3.0 

2.9 

2.9 

3.0 

3.1 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

4.2 

4.2 

4.2 

4.2 

4.2 

4.2 

4.1 

234 

) 
Achievement St NWEA 

Achievement Status and Growth 
Rivera, Rodrigo 

....h: 

Term Rostered: Winter 2014-2015 

Math Elements 1 Term Tested: Winter 2014-201 5 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 201 5 

Mathematics 

Mathematics Wl15 Wl15 FA14 
FA14 

Standard Wl15 
Wl15 

Standard Growth 
Wl15 

Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection P rojected RIT Projection Met Index 

ID Name 1630 7 1113115 SIG 203 2 .9 2 1 1  2.9 4.1 2 205 Yes 6 

1 59 5  1113115 SIG 206 4.1 3 209 Yes2 .9 216 

226 No1 597 1113115 SIG 223 215 2.9 4.1 3 

4.2 208 No1598 1113115 SIG 205 2.9200 

208 No1600 1113115 SIG 205 2 .9 200 4.1 

1 599 1113115 SIG 231 222 No -124.1 

1601 1113115 SIG 202 2.9 206 3 205 Yes4.1 

1602 1113115 SIG 2 1 4  2.9 208 2.9 4.1 3 217 No 

4.1 3 206 No1603 1113115 SIG 203 2.9 201 

4.1 212 Yes1604 1113115 SIG 209 2.9 213 

4.1 228 No1692 1113115 SIG 225 225 

4.2 3 2 1 8  No -51685 1113115 SIG 2 1 5  

3.2 

4.1 3 221 No -1 

4.4 3 197 No -7 

214 No -23.0 3 

1981668 195 

223 Yes1609 6 1113115 SIG 220 2.9 225 33.0 

207 Yes1610 6 1113115 SIG 204 3.0 207 33.0 

2192 1 6  31611  

6 1113115 SIG No -11612 4.1 205204202 2.9 

4.2 3 200 Yes 41684 6 1113115 SIG 197 204 

2 .9 4.1 2 1 8  No -21613 6 1113115 SIG 2 1 5  216  

1701 6 1116115 SIG 2 1 7  

232 Yes1614 6 1113115 SIG 229 232 3.0 

4.2 224 No -61615 6 1113115 SIG 221 2 1 8  2.9 

2 .9 209 Yes 5206 2141616 6 1113115 SIG 

3.2 191 188 Yes185 4.31617 6 1113115 SIG 

1620 6 1113115 SIG 2 1 4  2 .9 4.1 3 2 1 7  Yes2 1 8  

225 No -41621 6 1113115 SIG 222 221 2.9 

1622 SIG 185 184 3.0 4.2 188 No 

1623 6 1113115 SIG 225 2 .9 2 1 8  4.1 228 No -10 

219 No1624 6 1113115 SIG 216  2.9 206 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 

Explanatory Notes 
Due to statistical unreliability, summary data for gro u 
... Student did not have a valid, growth test event in 

·•• Student did not have a valid, growth test event in this term. 
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Summary Re1;.,h 

-

'1'62------· v 

Rivera, Rodrigo Term Rostered: Winter 2014-2015 


Math Elements 1 Term Tested: Winter 2014-2015 


NWEA 
) Achievement Status and Growth 

District: Academia Avance Charter 
Academia AvanceSchool: 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Reading 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1630 

1 59 5  

1 597 

1 598 

1600 

1 599 

1601 

1602 

1603 

1604 

1692 

1685 

1605 

7 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

1112115 

1112115 

1112/15 

1112/15 

1112/15 

1112/15 

1112115 

1112/15 

1112115 

1112115 

1112115 

111 2115 

111211 5 

111211 5 

111211 5 

1112115 

1112/15 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

195 

204 

2 1 5  

192 

213 

221 

198 

207 

219 

223 

210 

212 

219 

177 

207 

187 

211  

177 

214 

197 

203 

205 

3.3 

3.2 

3.1 

3.2 

3.2 

3.1 

3.5 

3.3 

3.2 

3.3 

3.2 

3.2 

3.2 

3.3 

3.4 

3.2 

3.1 

3.8 

3.1 

3.2 

3.1 

3.1 

210  . 

2 1 1  

216 

188 

208 

228 

213 

192 

206 

215 

223 

216 

222 

190 

217 

216 

188 

3.4 

3.3 

3.2 

3.2 

3.2 

3.2 

3.3 

3.4 

3.2 

3.1 

3.2 

3.3 

3.2 

3.2 

3.2 

3.3 

3.3 

4.7 

4.6 

4.5 

4.5 

4.5 

4.5 

4.8 

4.7 

4.5 

4.5 

4.5 

4.6 

4.5 

4.6 

4.7 

4.5 

5.0 

4.5 

4.5 

4.5 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

3 

2 

2 

2 

3 

2 

2 

2 

2 

1606 

1607 

1668 

1609 

1610 

1611 

1612 

1684 

1613 

1701 

1614 

161 5 

1616 

1617 

( 
16:1o 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

1112/15 

1112/15 

1112/15 

1116115 

1112/15 

1112115 

1112115 

111211 5 

111211 5 

111211 5 

1112115 

111211 5 

1112115 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

209 

212 

208 

200 

179 

203 

187 

212 

210 

3.2 

3.2 

3.5 

3.2 

3.4 

3.2 

3.3 

3.2 

3.2 

202 

206 

210  

208 

222 

209 

209 

202 

203 

214 

184 

212 

208 

3.2 

3.2 

3.2 

3.3 

3.2 

3.3 

3.4 

3.3 

3.3 

3.2 

3.2 

3.2 

3.2 

4.5 

4.6 

4.9 

4.6 

4.7 

4.5 

4.6 

4.5 

4.5 

2 

2 

2 

2 

3 

2 

2 

2 

1622 

1623 

1624 

6 

6 

197 Yes 

206 Yes 

217 

194 

215 

223 

200 

209 

221 

225 

212 

214 

221 

180 

209 

189 

213 

180 

216 

199 

205 

207 

211  

214  

210  

202 

182 

205 

189 

214 

212 

No 

No 

No 

y 
Yes 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

Yes 

Yes 

Yes 

No 

No 

No 

1 3  

-1 

-6 

-7 

5 

13 

-17 

-15 

-10 

11 

2 

10 

8 

3 

8 

3 

1 

3 

1 1  

-5 

-1 

0 

9 

-5 

-2 

-4 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
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4.5 

4.6 

4.5 

34 

NWEA 

Reading 

1 625 

1702 

1626 

1627 

1628 

1 629 

) Achievement Status and Growth 
Rivera, Rodrigo Term Rostered: Winter 2014-20 1 5  

Winter 201 4-20 1 5  " Math Elements 1 Term Tested: 

-o;,;  --- -

Wl15 

6 

6 

6 

6 

6 

Wl15 FA14 
Test Type 

1/12/15 SIG 196 

1116/15 SIG 

1/12115 S/G 192 

1/12/15 S/G 207 

1/12/15 S/G 192 

FA14 
Standard 

Error 

3.3 

3.3 

3.4 

3.2 

District: Acad emia Avance Charter 

School: Acad emia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Wl 1 5  
Wl15 Standard 

Test RIT Error 

185 3.3 

222 3.2 

198 3.5 

194 3.2 

Wl15 
Growth Growth WI 1 5  Growth Growth 

Standard Error Project ion Projected RIT Projection Met Index 

4.7 2 198 No -13 


ID Name Grade Date Test RIT 

6 1/12/15 SIG 203 3.1 205 3.2 205 Yes 

4.8 2 1 94 Yes 4 

207 
 3.1 2 209 
 No -2 

2 194 Yes 


Summary for: Reading Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 

Winier2014-2015 Median RIT 

Winter 2014-2015 Standard Deviation 

21 


61.8% 

160.6% 1 

36 


207.2 

209 


11.3 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in th is term. 
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1 595 

1598 

1600 

1 602 

1 604 

1 692 

1 685 

1610 

1615  

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

3.0 

-4 

-3 

-1 

1606 

1668 

1611 

1612 

1613 

1701 

6 

6 

6 

1115115 

1115115 

1115115 

1115115 

1121115 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

173 

184 

217 

189 

198 

206 

203 

3.8 

3.1 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

181 

199 

202 

209 

208 

187 

198 

219 

3. 

3.1 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

3.0 

2.9 

2.9 

3.0 

3.0 

4 .1 

4.2 

4.1  

4.2 

4.1  

4.1  

4 .5  

4 . 1  

4.2 

4.2 

4.1 

4.1 

4.1 

4.9 

4.1 

4.2 

4.5 

4.2 

4.2 

4.1 

4.1 

4.2 

4.1  

4.2 

4.2 

4.1  

4.1  

4.3 

4.2 

2 

2 

3 

2 

2 

3 

2 

3 

222 

214 

187 

191 

219 

192 

201 

208 

218 

204 

205 

193 

218 

No 

es 

No 

No 

Yes 

Yes 

Yes 

Yes 

No 

No 

No 

No 

-13 

-7 

-9 

-5 

- 1 7  

-7 

-5 

-9 

iii' 

NWEA 
) Achievement Status and Growth .... h 

Term Rostered: Winter 2014-2015 f"£>'!'1'W T Ol'A. J«  Rivera, Rodrigo 
· Math Elements 1 Term Tested: Winter 2014-201 5 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fa ll 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15  Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

2 198 Yes2.9 1991 630 7 1115115 SIG 196 

2 209 Yes6 1115115 SIG 207 2.9 210 3.0 

2 223 No221 2.9 2191 597 6 1115115 SIG 

3 198 No -36 1115115 SIG 195 195 

2 216 No6 1115115 SIG 214 213 

2 226 No -101599 6 1115115 SIG 224 2.9 216 

2 209 No1601 6 1115115 SIG 207 3.2 205 3.1 

2 218 No -132056 1115115 SIG 216 

2 209 No1 603 6 1115115 SIG 207 3.0 208 2.9 

1115115 SIG 220 2096 

2 219 Yes1115115 SIG 217 222 

2 217 Yes6 1115115 SIG 215 2.9 218 

2 220 No1115115 SIG 218 2131 605 6 

1 607 6 1115115 SIG 212 2.9 205 

2 220 Yes1 609 6 1115115 SIG 218 2.9 220 3.0 

188 31115115 3.3 186 3.1SIG 

1684 6 

1614 6 1115115 SIG 216 

2 207 No1115115 SIG 2056 

2 214 No -61115115 SIG 2121 616 6 

6 1115115 SIG 201 

11151151 620 6 

2 217 No1115115 SIG 215 2121621 6 

1115115 SIG 190 1881622 6 

1 623 6 1115115 SIG 216 209 

2 217 Yes1 624 6 1115115 SIG 215 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
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.chievement Status and Growth ; .
NWEA 

/, .....  . ..;-.' ·,,.._,. 

1 Achievement Status and Growth .,,rt 
ivera, Rodrigo 
ath Elements 1 

Rivera, Rodrigo 
Math Elements 1 

Term Rostered: Winter 2014-2015 

Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

11 Science Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15  Growth Growth 
Name Grade 

7 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

Date 

1/14/15 

1/14/15 

1/14/15 

1/14/15 

1/14/15 

1/14/15 

1114115 

1114115 

1114115 

1114/15 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1 114115 

1114115 

1114115 

1121115 

1/14/15 

1114115 

1114115 

1114115 

1114115 

1114115 

1115115 

1114115 

1114115 

ility, summary data for groups of less than 10 are not shown. 
1 valid, growth test event in this term. 

Test T 

S/G 

S/G 

S/G 

S/G 

S/G 

S/G 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

6 A M  © 2000-2015 Northwest Evaluation Association. All 

ID Name Grade 

1625 6 

1 702 6 

1626 6 

1627 6 

1628 6 

1629 6 

Date Test Type Test RIT 

1/15/15 S/G 207 

1/21/15 S/G 

1/15/15 SIG 201 

1/15/15 S/G 185 

1/15/15 S/G 206 

1/15/15 S/G 202 

Error Error 

2.9 2.9 

2.9 

2.9 2.9 

2.9 2.9 

2.9 209 2.9 

2.9 196 2.9 

Standard Error Projection 

4.1 2 

4.1 

4.1 

4.1 

4.1 

3 

2 

2 

Projected RIT Projection Met Index 

209 No -12 

204 

188 

208 

204 

No 

No 

Yes 

No 

-2 

-5 

1 

-8 

Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Studentswho Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 205.5 

Winter 2014-2015  Median RIT 

Winter 2014-20 15 Standard Deviation 

207 

1 1 .4 

Summary for: Language 
Usage 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
... Student did not have a valid, growth test event in this term. 
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197 

2.9 

2.9 

3.0 
2.9 
3.1 
2.9 
2.9 
3.0 

2.9 

2.9 

2.9 
2.9 

2.9 
3.1 

2.9 

194 

234 

234 

2.9 
2.9 
2.9 

2.9 

3.0 

2.9 

2.9 
3.2 

3.1 

2.9 
2.9 
2.9 

3.0 
3.1 
2.9 
2.9 

2.9 

4.2 
4.1 
4.1 

4.2 

4.3 
4.1 

4.2 

234 

235 

-9 

-3 

-17 
-9 

-1 

-29 

-5 

NWEA 
) Achievement Status and Growth J1 

Term Rostered: Winter 2014-2015 '*-"'·'"'"""'A' •·"" Rivera, Rodrigo 
.· ·-"" .. ·"' · , Math Elements 2 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Mathematics 
FA14 Wl15 Wl15 

Wl15 Wi15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1630 7 1113115 SIG 203 2.9 211 2.9 4.1 2 205 Yes 6 
1631 7 1113115 SIG 227 2.9 240 2.9 4.1 230 Yes 
163Z- 7 1113115 SIG 228 4.1 3 231 Yes 2233 2.9 

2 185 Yes 51515 7 1116115 SIG 183 3.1 190 
3 235 No -51458 7 1113115 SIG 232 2.9 230 

1532 7 1113115 SIG 200 2 202 No -8 
1682 7 1113115 SIG 209 2.9 213 3.0 4.2 212 Yes 

214 No -167 1113115 SIG 211 1981530 
4.2 231 Yes 37 1113115 SIG 228 3.01503 

3 233 No7 1113115 SIG 230 2241537 
3 Yes 0231 2.91534 1113115 SIG 

4.1 3 220 No1531 1113115 SIG 217 217 2.9 
222 3 219 Yes 31633 SIG 216 

1634 es 
4.2 3 224 No1521 1113115 SIG 221 3.1 207 
4.4 2 193 No1113115 SIG 191 3.0 1841513 7 

186 2.9 4.1 2 188 No -21636 7 1113115 SIG 186 
4.2 3 217 No -21496 7 1113115 SIG 214 2.9 215 

No -41523 7 1116115 SIG 232 2.9 231 2.9 4.1 3 
223 3.0 4.2 3 224 No -11637 7 1113115 SIG 221 

1500 7 1113115 SIG 199 Yes 02.9 199 2.9 4.1 2 
240 No -10230 4.1 31638 7 1113115 SIG 237 

4.1 3 219 No -101508 7 1113115 SIG 216 209 
4.1 3 221 No -161113115 SIG 218 2.9 2051576 7 

1639 200 2.9 2 202 
4.1 3 231 No228 230 2.91678 7 1113115 SIG 

2 206 Yes 5204 4.31113115 SIG 2 1 11505 7 
3 216 No7 1113115 SIG 213 2.9 187 4.2 

1113115 SIG 221 224 No223 34.11641 7 
226 No222 4.1 31526 7 1113115 SIG 223 2.9 

1543 7 1113115 SIG 212 2.9 223 2.9 4.1 215 Yes 8 
7 1113115 SIG 231 2.9 229 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 

4.1 3 234 No 
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Growth Summa 

Wi 1 5  
Date 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

FA14 
Test Type Test RIT 

SIG 206 

SIG 219 

SIG 225 

SIG 213 

SIG 227 

SIG 212 

SIG 213 

SIG 208 

SIG 

SIG 246 

SIG 179 

SIG 213 

Summary for: Mathematics 

FA14 
Standard 

Error 

3.3 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

3.0 

2.9 

2.9 

Term Rostered: 

Term Tested: 

District: 

School: 

Grouping: 

Small Group Disp 

Growth measure 

Wl1 5  
Test RIT 

222 

214 

237 

214 

230 

213 

224 

204 

225 

243 

178 

206 

Count of Students with Gr 

NWEA 
Achievement Status and Growth 
Rivera, Rodrigo Term Rostered: 

........ · "  "" Math Elements 2 Term Tested: 

Winter 2014-2015 

Winter 2014-2015 

District: Academia Avance Charter 

Mathematics 

ID 

1646 

1648 

1 509 

1652 

1463 

1 528 

1700 

1551 

1679 

1662 

1657 

1464 

1 560 

1663 

1 566 

1 546 

1 529 

1510 

1665 

1649 

1653 

1658 

1656 

1520 

1659 

1499 

1640 

1 553 

1642 

1516 

1514 

Name 
Wl15 
Grade 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

Wl15 
Date 

1113115 

1113115 

1113115 

1/13115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113115 

1113/15 

1113115 

1113115 

1113115 

FA14 
Test Type Test RIT 

SIG 2 1 5  

SIG 232 

SIG 2 1 1  

SIG 203 

SIG 244 

SIG 223 

SIG 

SIG 228 

214 

SIG 210  

SIG 221 

SIG 231 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

178 

232 

211  

217 

220 

200 

233 

240 

225 

219 

212 

228 

184 

231 

202 

208 

227 

220 

223 

FA14 
Standard 

Error 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.2 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.2 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Wl15 
Test RIT 

219 

230 

208 

207 

239 

221 

219 

227 

222 

23 1 

232 

236 

211 

213 

220 

217 

236 

239 

233 

223 

218 

229 

196 

224 

212 

222 

229 

231 

Wl1 5  
Standard 

Error 

2.9 

3 . 1  

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.4 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

3.0 

2.9 

Growth 
Standard Error 

4.1 

4.2 

4.1 

4.1 

4.1 

4.1 

4.1 

4.3 

4.2 

4.1 

4.1 

4.1 

4.1 

4.5 

4.2 

4.1 

4.1 

4.1 

4.1 

4.1 

4.3 

4.2 

4.1 

4.1 

4.2 

4.1 

Wl15 
Growth

Projection 
3 

3 

3 

2 

3 

3 

3 

3 

3 

3 

3 

2 

3 

3 

3 

2 

3 

3 

3 

3 

3 

3 

2 

3 

2 

3 

3 

3 

3 

Wl15 
Projected RIT 

218 

235 

214 

205 

247 

226 

231 

217 

213 

224 

234 

180 

214 

220 

223 

202 

236 

243 

228 

222 

215 

231 

186 

234 

204 

2 1 1  

230 

223 

226 

Growth 
Projection Met 

Yes 

No 

No 

Yes 

No 

No 

No 

Yes 

Yes 

No 

es 

No 

No 

No 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

Yes 

Growth 
Index 

1 

-5 

-6 

2 

-8 

-5 

-4 

9 

7 

-2 

-3 

-7 

-3 

1 5  

0 

-4 

5 

3 

-2 

10 

-10 

1 

-8 

6 

5 

Explanatory Notes 
ire not shown. 	 Due to statistical unreliability, summary data for groups of less than 1 0  are not shown . 

... Student did not have a valid, growth test event in this term. 

luation Association. All rights reserved. Common Core State Standards are Generated 1126/15, 7:36:16AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Page of 28 
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Summary Ret.:Jt 

ID 

Rivera, Rodrigo 

3.3 
3.2 
3.2 

3.2 

3.2 
3.2 
3.2 

3.1 
3.3 
3.2 

3.3 

3.2 

3.2 
3.2 
3.3 
3.2 

3.2 

3.2 
3.2 

217, 

194 

3.4 

3.3 
3.1 

3.2 

3.2 

3.4 

3.2 

3.2 

3.2 
3.2 
3.3 
3.2 
3.1 
3.2 

4.5 

4.7 
4.5 

4.5 
4.7 
4.5 
4.4 
4.5 

4.6 

4.7 
4.7 

4.6 

4.5 
4.5 
4.5 

4.7 
4.9 

4.5 
4.5 

194 

13 

-7 

-5 

-1 

Term Rostered: Winter 2014-2015 

• ) Achievement Status and Growth 
NWEA'-'"'"""""A' """' 

'"-·· ..; · •· '" Math Elements 2 	 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School : Academia Avance 

Groupi ng: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Reading 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

197 YesSIG7 195 210 4.711121151630 
SIG 219 No -27 3.2217 21711121151631 
SIG 3.1 4.5 	 214 Yes 11112115 212 2151632 

Yes 0SIG 3.5 194 4.87 1112115 1921515 
SIG 214 Yes 37 1112115 212 3.5 2171458 

203 No201 196SIG7 1112115 3.21532 
1682 	 7 1112115 SIG 222 3.4 223 3.2 4.7 224 No -1 

2 220 NoSIG 218 2151530 	 1112115 
SIG 228 2 230 No -13.42291503 	 1112115 
SIG 2 216 Yes 01112115 214 216 3.11537 
SIG 2 223 Yes 63.1 229 3.111121151534 	 7 221 
SIG 2 217 No -11112115 215 3.2 216 3.21531 
SIG 4.5 2 204 Yes 131112115 2021633 

2 225 Yes 0SIG7 1116115 223 225 3.21634 
SIG 3.4 4.7 2 206 Yes 117 1112115 204 217. 

193
1521 

SIG 3 182 Yes 117 3.31112115 179 3.41513 
19f 
21

SIG 2 192 Yes 27 3.21112115 1901636 
SIG Yes 107 3.4 4.7 2 2051112115 2031496 

2 227 NoSIG7 3.21112115 225 3.3 2261523 
214 220SIG 4.5 2 216 Yes 47 11121151637 

SIG 189 No -2186 3.2 187 3.2 311161151500 	 7 
SIG 228 Yes 113.27 1112115 226 3.2 2391638 
SIG 2 207 Yes 37 1112115 210 3.22051508 

4SIG 196 Yes194 4.5 27 1112115 2001576 
2 2201639 	 218 

SIG 4.5 2 222 Yes 47 1112115 220 2261678 
SIG 2 205 Yes203 3.47 1112115 211 
SIG 3 190 Yes1112115 187 3.61524 	 7 
SIG 223 4.5 2 225 Yes 17 1112115 226 
SIG 214 Yes214 4.47 1112115 212 3.1 
SIG 212 No -11543 	 7 1112115 210 211 

3.1SIG 2 218 Yes 

Explanatory Notes 
7 1112115 216 219 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
Generated 1126115, 7:36:16 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license Page 20 of 28 
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1641 
1526 

1645 

6 
4 

0 



iii Summary Ret..,,h 
NWEA 

) Achievement Status and Growth 
N:i••"""'°'t •A\:l(l{(rion Rivera, Rodrigo 	 Term Rostered: Winter 2014-2015 

Math Elements 2 	 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Reading 

1510 
1665 
1649 
1653 
1658 
1656 
1520 
1659 
1499 
1640 

1553 
1642 
1516 
1514 

Wl15 
Grade 

7 
7 
7 
7 
7 
7 
7 
7 

7 
7 
7 

7 
7 
7 
7 
7 
7 
7 

7 
7 
7 
7 

7 
7 
7 
7 

Wl15 
Date 

1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 

1112115 
1112115 
1112115 

1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 
1112115 

1112115 
1112115 
1112115 
1112115 

FA14 
Test Type Test RIT 

SIG 217 
SIG 215 
SIG 200 
SIG 204 
SIG 227 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 

215 

234 
207 
215 
189 
219 
191 

203 
208 
214 
192 
217 
226 
216 
217 
212 
216 
204 
214 
192 

207 
212 
199 
198 

FA14 
Standard 

Error 

3.4 
3.5 
3.3 
3.4 
3.3 
3.2 

3.2 
3.4 
3.3 
3.2 
3.2 
3.1 

3.2 
3.2 
3.2 
3.2 
3.2 
3.3 
3.3 
3.3 
3.3 
3.2 
3.3 
3.2 
3.2 

3.2 
3.2 
3.1 
3.1 

Wl15 
Test RIT 

217 
214 
194 
200 
225 
215 
222 
235 

207 
202 
221 

197 
217 
213 
210 
218 
224 
219 
22j
209 
214 
198
202, 

200 
223 
218 
206 

Wl15 
Standard 

Error 

3.2 
3.2 
3.3 
3.1 
3.3 
3.2 
3.2 
3.2 

3.2 
3.2 
3.1 

3.8 
3.2 
3.3 
3.2 
3.2 
3.1 
3.2 
3.3 
3.1 
3.2 
3.2 
3.2 

3.3 
3.3 
3.3 
3.2 

Growth 
Standard Error 

4.7 
4.7 
4.7 
4.6 
4.7 
4.5 

4.5 

4.6 
4.5 
4.5 

5.0 
4.5 
4.6 
4.5 
4.5 
4.5 
4.6 
4.7 
4.5 
4.5 
4.6 
4.5 

4.6 
4.6 
4.5 
4.5 

Wl15 
Growth 

Projection 
2 
2 
2 
2 
2 
2 

2 
2 
2 
2 
2 
2 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

2 
2 
2 
2 

Wl15 Growth 
Projected RIT Projection Met 

219 No 

217 
202 
206 
229 
217 

236 
209 
217 
191 
221 
193 

205 
210 
216 
194 
219 
228 
218 
219 
214 
218 
206 
216 
194 

209 
214 
201 
200 

No 

No 

No 

No 

No 

No 

No 

Yes 
Yes 

0 
No 

Yes 

No 

Yes 

No 
No 

Yes 

Yes 

No 

No 

No 

No 

No 

Yes 
Yes 
Yes 

Growth 
Index 

-2 
-3 
-8 
-6 
-4 
-2 

-1 

-10 
11 

-8 
. 

7 

-3 
16 
-1 
-4 
1 
4 
-5 
-4 
-8 

-14 

-9 
9 

17 
6 

Explanatory Noles 

: 

Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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iii Summary Ret.,,k 

a 

NWEA 
) Achievement Status and Growth ) 

Term Rostered: Winter 2014-2015 !Wl"wo:o t &  Auo;;,,rion Rivera, Rodrigo 
'-;··,, .... , .  Math Elements 2 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Reading 

Wl15 W115 
FA14 

FA14 Standard 
W115 Wl15 

W115 Standard Growth Growth Wl15 Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard E rror Projection Projected RIT Projection Met 
1 643 7 1112115 SIG 204 

1 536 7 1112115 SIG 210 

1504 7 1112115 SIG 215 

1681 7 1112115 SIG 1 9 8  

1 498 7 1112115 SIG 196 

1507 7 1112115 SIG 208 

1644 221 

1647 7 1112115 SIG 203 

1699 7 1112115 SIG 
1 5 1 1  7 1112115 SIG 227 

1569 7 1112115 SIG 169 

1650 7 1112115 SIG 206 

3.3 206 3.2 4.6 2 206 

3.2 203 3.1 4.5 2 2 1 2  

3 . 2  220 3.2 4.5 2 2 1 7  

3.2 200 3.3 4.6 2 200 

3.3 203 3.2 4.6 2 1 9 8  

3 . 2  205 3.2 4.5 2 2 1 0  

3.2 2 223 

3.3 206 3.3 4.7 2 205 

221 3.2 

3.3 240 3.2 4.6 2 229 

3.3 184 3.3 4.7 3 172 

3.3 200 3.2 4.6 2 208 

Yes 
No 

Yes 
Yes 
Yes 
No 

Yes 

Yes 
Yes 
No 

Growth 
Index 

0 

-9 

3 

0 

5 

-5 

1 1  

1 2  

-8 

Summary for: Reading Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 

Winter 2014-2015 Median RIT 

Winter2014-2015 Standard Deviation 

68 

38  
55.9%  

149.3%. 

70 

212.5 

215 

12.0 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 1 0  are not shown. 
••• Student did not have a valid, growth test event in this term . 
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iii Summary Ret.,,-tt 

•• ...,..,P "'!O>""'!ll'I  
-':"VO  .,.,,._.,,.._� 

II i ... 

-
,�. 

) 

199 

3.0 
2.9 
2.9 
2.9 
2.9 

2.9 

2.9 

3.0 
2.9 

2.9 

2.9 
2.9 
2.9 
2.9 
2.9 
2.9 
2.9 

2.9 
2.9 

199 

193 

2.9 4.1 

3.0 

2.9 
3.0 

2.9 
2.9 

2.9 
2.9 

2.9 
2.9 

2.9 
2.9 

2.9 

2.9 

2.9 
2.9 
3.3 
2.9 

2.9 

4.2 

4.2 
4.1 
4.1 
4.1 
4.1 

4.1 

4.2 
4.1 

4.1 

4.1 
4.2 

-2 

-9 

-9 

-14 

-6 

Rivera, Rodrigo 
Math Elements 2 

Term Rostered: 
Term Tested: 

Winter 2014-2015 
Winter 2014-2015 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

) Achievement Status and Growth 
. ; �-. .,... ' . 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

7 1/15/15 S/G 196 2.9 2 198 Yes 1 

.... 

1630 
231 No -71631 7 1115115 SIG 229 2.9 224 2.9 4.1 

222 I 2 216 Yes 67 1115115 SIG 214 2.91632 
1515 
1458 
1532 
1682 
1530 
1503 
1537 
1534 
1531 
1633 
1634 
1521 
1513 
1636 

7 1115115 SIG 197 205 2.9 4.2 2 199 Yes 6 
-4SIG 220 2 222 No7 1115/15 218 4.1 
37 1115/15 SIG 2 201 Yes204 

2 213 No7 1115115 SIG 211 2.9211 
215 Yes7 1115/15 SIG 213 217 2 2 

-37 232 No1115115 SIG 230 2.9 229 2 
1115115 SIG 211 -37 2 213 No210 2.9 

-87 1115115 SIG 220 2.9 214 4.1 2 222 No 
4.1 2 221 No -87 1/15115 SIG 219 2.9 213 

2 215 No -37 1115115 SIG 213 2.9 212 2.9 
2197 1115115 SIG 226 4.1 2 228 No 

SIG 4.1 2 207 Yes 57 1115115 205 2.9 212 
2 190 Yes 3SIG 2.97 1115115 188 
2 192 No -11917 1116115 SIG 190 2.9 

4.1 2 206 No -17 1116115 SIG 204 2.9 2051496 
2 224 No7 1115115 SIG 222 221 -31523 

7 1115115 SIG 223 2.9 216 2.9 4.1 2 225 No1637 
2 191 Yes 07 1115115 SIG 189 191 2.9 4.11500 

1638 
1508 
1576 
1639 
1678 

220 No -117 1115115 SIG 229 2 231 
No2 2172157 1115115 SIG 203 3.0 

7 1/15115 SIG 4.1 2 200 Yes 3198 203 
204 2 206 

-77 1115115 SIG 217 224 No222 4.1 2 
2027 1115115 SIG 200 210 4.1 2 Yes 8 

7 1115115 SIG 199 4.4 2 201 No2.9 190 
4.1 2 217 Yes7 1/15/15 SIG 215 218 1 

54.1 2 213 Yes7 1115115 SIG 211 218 2.9 
7 1115115 SIG 216 2.9 212 2.9 4.1 2 218 No 
7 

Explanatory Notes 

1/15115 SIG 218 2.9 221 4.1 2 220 Yes 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
"' Student did not have a valid, growth test event in this term. 
Generated 112611 5, 7:36:16 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Page 23 of 28 
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1524 
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) Summary Ret:-.1h 

-
198 _ / 
23o v 
212 

2.9 

2.9 

2.9 

3.1 

2.9 
2.9 
2.9 
2.9 

3.0 

2.9 

2.9 
3.0 

2.9 

2.9 

2.9 
2.9 
2.9 

3.0 
2.9 

2.9 
2.9 

4.1 
4.1 

4.1 

4.1 
4.1 
4.1 
4.1 

4.1 

4.1 

-19 

-6 

-4 

-1 

-2 

Achievement Status and Growth 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 
Math Elements 2 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 

223 

FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

NWEAt nt !i\x• /l. -iu'k>n 

1646 7 1/15/15 S/G 220 2.9 216 2.9 2 222 No -6 
1648 7 1/15/15 S/G 216 211 2.9 2 218 No -7 
1509 7 1/15/15 S/G 196 2.9 200 2.9 4.1 2 198 Yes 2 
1652 7 1/15/15 S/G 215 2.9 4.1 2 217 No 
1463 7 1/15/15 S/G 223 2.9 2.9 4.1 2 225 Yes 5 
1528 7 1/15/15 S/G 216 2.9 2.9 2 218 No 
1700 7 1/15/15 S/G 220 2.9 
1551 7 1/15/15 S/G 2.9 221 2.9 4.1 2 225 No 
1679 210 2 212 
1662 7 1/15/15 S/G 204 2.9 205 3.0 4.2 2 206 No 
1657 7 1/15/15 S/G 202 205 2.9 4.2 204 Yes 1 
1464 7 1/15/15 S/G 221 2.9 216 2.9 4.1 2 223 No -7 
1560 196 2 198 

-71663 7 1/15/15 S/G 224 219 2.9 4.1 2 226 No 
1566 7 1/15/15 S/G 214 191 2.9 2 216 No -25 
1546 7 1/15/15 S/G 211 205 2.9 2 213 No -8 
1529 7 1/15/15 S/G 211 2.9 219 2.9 2 213 Yes 6 
1510 7 1/15/15 SIG 206 2.9 206 2 208 No 
1665 7 1/15/15 S/G 219 224 3.0 4.2 2 221 Yes 3 
1649 7 1/15/15 S/G 231 2.9 221 233 No -12 
1653 7 1/15/15 S/G 218 2.9 218 4.1 220 No -2 
1658 7 1/15/15 S/G 214 216 216 Yes 0 
1656 7 1/15/15 SIG 213 2.9 223 2.9 4.1 215 Yes 8 
1520 7 1/15/15 S/G 209 209 2.9 4.1 211 No -2 
1659 7 1/15/15 S/G 188 210 4.2 190 Yes 20 
1499 7 1/15/15 S/G 211 2.9 212 4.1 213 No -1 
1640 204 206 

1553 1/15/15 S/G 203 2.9 198 4.1 2 205 No -7 
1642 1/15/15 S/G 211 2.9 212 4.1 2 213 No -1 
1516 7 1/15/15 S/G 214 2.9 212 2.9 4.1 2 216 No -4 
1514 1/15/15 S/G 217 2.9 218 2.9 4.1 219 No -1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 

© 2000-2015 Northwest Evaluation Association. All righ ts reseived. Common Core State Standards are provided under a public license. 
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Summary Ret:""  

3.0 
2.9 

4.1 
3.0 

2.9 4.2 

) Achievement Status and Growth 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 

Math Elements 2 Term Tested : Winter 2014-2015 


District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Grow th Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1643 7 1115115 SIG 210 2.9 217 2.9 4.1 2 2 1 2  Yes 5 
1536 7 1115115 SIG 204 2.9 214 2.9 4.1 2 206 Yes 8 

210 2.9 4.2 2 217 No -7 
1644 7 1115115 SIG 221 2.9 213 2.9 4.1 223 No -10 

1699 7 1115115 SIG 217 2.9 
1511 7 1115115 SIG 225 2.9 232 I 2.9 4.1 2 227 Yes 
1569 1115115 SIG 170 2.9 180 2.9 4.1 3 173 Yes 7 

2.9 4.1 

7 1115115 SIG 224 2.9 4.2 2 226 No -41504 222 
7 4.1 2 204 Yes 141115115 SIG 202 2.9 2181681 
7 1115115 SIG 204 2.9 206 206 Yes 01498 2.9 2 
7 1115115 SIG 2151507 

7 1115115 SIG No -3204 2061647 3.0 203 

NoSIG -91115115 210 203 2121650 2.9 2 

Summary for: Language Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 69 

Usage Count of Students who Met or Exceeded their Projected RIT 27 
Percentage of Students who Met or Exceeded their Projected RIT 39.1% v, 

Overall Percentage of Projected RIT Met or Exceeded 1.4% v 
Count of Students with Valid Winter 2014-2015 Test Scores 71 

Winter 2014-2015 Mean RIT 211.5 
Winter 2014-2015 Median RIT 212 

Winter 2014-2015 Standard Deviation 10.2 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Summary RetJrt 

1 636 
) 

: 1 2 

) Achievement Status and Growth 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 

Winter 2014-201 5 Math Elements 2 Term Tested: 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Science - General Science 

Name 
Wl15 

Grade 
Wl15 
Date Test Type 

1496 

1500 

1576 

1645 

Explanatory Notes 

7 
7 
7 
7 

7 
7 
7 

7 
7 

7 
7 
7 
7 
7 
7 
7 

7 

7 
7 
7 

1114115 
1/14115 
1114115 
1/14115 
1114115 
1/14115 
1114115 
1114115 
111 4115 

1114115 
1114115 
1115115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 

1114115 
1114115 
1114115 
1114115 
1114115 
1114115 
1114115 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

FA14 
Test RIT 

195 

195 

219 

217 

205 
200 
164 
200 
197 
215 
205 
195 
221 
200 
189 

217 
199 
1 87 
203 
208 
204 
219 

FA14 
Standard 

Error 
3.1 
3.2 

3.1 
3.1 

3.1 
3.1 

3.1 

3.0 
3.1 
3.4 
3.2 
3.4 
3.1 
3.1 
3.3 
3.3 
3.2 
3.2 
3.2 
3.3 
3.1 
3.2 
3.2 
3.2 
3.1 
3.2 

Wl15 
Test RIT 

204 

210 

2 1 1  
209 
191 
190 
208 

197 
195 

196 

202 
209 
222 

Wl15 
Standard 

Error 
3.1 
3.3 
3.2 

3.6 
3.2 
3.1 
3.0 
3.5 

3.1 

3.1 
3.1 
3.2 
3.1 
3.2 
3.4 
3.3 
3.3 
3.4 
3.2 
3.4 

3.1 
3.2 

3.1 
3.2 
3.3 

Growth 
Standard Error 

4.4 
4.6 
4.5 

4.4 

4.7 
4.5 
4.4 

4.3 
4.4 
4.7 
4.5 
4.7 

4.7 
4.7 

4.7 

4.5 
4.4 
4.5 
4.5 
4.5 
4.5 
4.6 

Wl15 
Growth 

Projection 
2 

2 
2 
3 
2 

Wl15 Growth 
Projected RIT Projection Met 

197 Yes 

207 
202 
167 
202 
199 

197 

210 

Yes 
Yes 
Yes 
No 

Yes 

No 

No 

Growth 
Index 

7 

-5 

-4 

-9 
-4 

4 
7 

24 

9 

-3 

-3 

-8 

ID 
1630 


2
208 
 2 1 1  
 210 Yes1631 

201 
 Yes1632 
 3.1 204 
 2 203 
 1 


188 
 185 3.2 4.5 2 190 No
1515 

212
1458 
 2 214 Yes 8
222 
 4.8 

3.2 201 
 4.5 2 197 Yes 4
1532 

205 3.1 203 
 207
1682 
 2 
 No 
203 
 207 
 4.3 2 205 Yes
1530 
 2 


228 
 2 221 Yes 7
1503 

3.1 209 3.2 -21537 
 2 2 1 1  No 


2 2 1 9  No
1534 

204 3.1 202 3.1 4.4 2 206
1531 
 No 
195 3.2 198 3.1 4.5 2 197 Yes
1633 


1634 

1521 

1513 


4.6 2 217 Yes 3
220
1523 

2
217 
 4.5 207 Yes 1 0 
1637 


194 

221 
 2 223 No -2
1638 


4.5 2 202 No -5
1508 

2 191  Yes 4 


197 
 2 199 
1639 

209 
 2 219 No
3.1 -101678 

198 
 2 201 No
1505 


2 189 Yes
1524 

209 3.1 205 Yes1641 


1526 

1543 
 2 
 206 Yes 

2 221 
 Yes 

Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Summary Ret:Jh 

3.1 
3.5 

3.3 
3.1 

3.2 

3.1 
3.2 
3.2 
3.4 
3.5 

3.1 
3.2 
3.1 

3.2 

3.2 

197 

208 
200 
199 

3.1 
3.1 
3.1 

3.2 
3.2 

3.1 
3.2 

3.1 

3.2 
3.2 
3.1 
3.1 
3.3 

3.1 
3.1 

4.5 

4.5 
4.7 

4.5 
4.5 
4.5 

4.5 

4.4 
4.5 
4.5 
4.5 

4.5 

199 
-3 

17 

-1 

19 

-5 

ID 
1646 
1648 
1509 
1652 
1463 
1528 
1700 
1551 
1679 
1662 
1657 

1510 

1649 

1658 

1642 

N ame 

7 
7 
7 

7 
7 
7 
7 

7 

7 
7 

7 
7 
7 
7 

7 

7 

7 

1114115 
1114115 
1114115 
1 114115 
1114115 
1114115 
1114115 
1115115 

1114115 
1114115 

1114115 
1114115 

1114115 
1114115 
1114115 
1114115 
1114115 
1114115 

1114115 

1114115 

1114115 

1114115 

Test Type 
SIG 207 
SIG 215 
SIG 191 
SIG 197 
SIG 220 
SIG 216 
SIG 
SIG 

SIG 
SIG 
SIG 

SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 

SIG 

SIG 

SIG 

SIG 

216 

196 
181 
213 
193 
213 
189 

200 
189 
203 

205 

210 

202 

204 

200 

3.3 
3.0 
3.1 
3.2 
3.3 

3.1 

3.2 
3.1 

3.2 

205 
190 
202 
223 
208 
210 

203 

217 

200 

3.1 
3.3 
3.2 

3.1 

3.1 

4.4 
4.6 
4.6 

4.4 

4.4 
4.7 

2 

2 

2 
2 

222 
218 

198 

195 
215 

Yes 
No 

Yes 

Yes 

-10 

5 

17 

) Achievement Status and Growth 
Rivera, Rodrigo Term Rostered: Winter 2014-2015 

Winter 2014-2015 Math Elements 2 Term Tested: 

) 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 


Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
Grade Date Test RIT Error Tesl RIT Error Standard Error Projection Projected RIT Projeclion Met Index 

4.5 2 
 209 
 Yes3.3 210 

4.5 2 217 No -12 


No2 193 
4.3 
Yes 3 


Yes2
219 
 218 

180 
 182 


200 
 2 183 Yes
7 
 3.1 
7 
 2 215 Yes 5
3.51114115 
 220 


3.1 Yes2 191
3.5 208 

204
202 
 No7 1114115 
 2
1546 
 SIG 203 


No7 
 2 
 -2202
1529 

Yes3.2 2 191
210 


0205 
 4.5 2 205 Yes
1665 

2 210 No 
 -2208 
 208 3.1 

-1206 
 4.7 2 207 No
1653 

6
196 
 2 198 Yes
SIG 204 
 4.7 
-4205 3.1 203 
 207 No1114115 SIG 2
1656 


No -102 212 
1520 
 3.2 202 

6
189 
 Yes7 
 197 
 191
1659 
 1114115 SIG 
-73.1 204 No1499 


182 
 184
1640 


198 
 Yes7 1114115 
 SIG 2 200
1553 

No -64.4 2 206
3.1 

1516 
 7 1114115 SIG 
 202 
 3.2 3.2 4.5 2 204 
 No 
1514 


Explanatory Notes 

208 3.1 4.5 2 202 Yes 6 


Due to statislical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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197 

3.2 

3.4 

4.4 
4.5 

4.5 

4.7 
4.5 
4.5 

-17 

71 

1643 7 

1536 7 
1504 7 
1681 7 

1498 7 

1507 7 

1644 7 
1647 7 
1699 
1511 
1569 7 

1650 7 

1114115 SIG 194 
1114115 SIG 202 
1114115 SIG 221 
1114115 SIG 1 81 
1114115 
1114115 SIG 190 
1114115 SIG 208 
1114115 SIG 200 
1114115 SIG 
1114115 SIG 212 
1114115 SIG 182 
1114115 SIG 201 

3.4 192 3.3 
3.1 209 3.1 
3.2 206 3.1 
3.2 193 3.1 

3.0 194 3.1 
3.1 208 3.1 

201 3.1 
3.2 
3.1 193 3.2 
3.2 193 3.2 

4.7 

4.5 

4.3 
4.4 

2 

2 

2 
2 

196 

183 

192 
210 

No 

Yes 

Yes 
No 

-4 

10 

2 
-2 

NWEA 
) Achievement Status and Growth 

Rivera, Rodrigo Term Rostered: Winter 2014-2015 

Math Elements 2 Term Tested: Winter 2014-2015 


District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

204 Yes 5 
2 223 No 

SIG 3.2 207 3.2 2 199 Yes 8 

198 3.1 4.5 2 202 No -4 

219 214 Yes 5 
2 184 Yes 9 
2 203 No -10 

Summary for: Science - Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 69 

General Science Count of Students who Met or Exceeded their Projected RIT 40 

Percentage of Students who Met or Exceeded their Projected RIT 58.0% 

Overall Percentage ofProjected RIT Met or Exceeded 1154.7% 

Count of Students with Valid Winter 2014-2015  Test Scores 

Winter 2014-2015 Mean RIT 205.1 

Winter 2014-20 15  Median RIT 205 

Wirier 2014-2015  Standard Deviation 9.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Summary RetJrt 

237 

) Achievement Status and Growth 
Cortez, Yesenia 	 Term Rostered: Winter 2014-2015 
Algebra Concepts 	 Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Mathematics 

ID 
1480 
1495 
1296 
1669 
1365 

1461 
1257 
1 477 
1411 
1660 
1483 
1354 

1562 
1258 
1456 
1547 
1468 
1 360 
1 1  03 
1454 
1 331 
1 323 
1476 
1557 
1 364 
1367 

1386 
1453 
1266 

Name 
Wl15 

Grade 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 

Wl15 
Date 

1120115 
1120115 
1120115 
1120115 
1120115 

1120115 
1120115 
1120115 
1120/15 
1120/15 
1/20115 
1120115 

1120/15 
1120115 
1120115 
1120115 
1120115 
1120115 
1 120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1 120115 
1120115 

1120115 
1120115 
1120115 

FA14 
Test Type Test RIT 

SIG 216 
SIG 220 
SIG 243 
SIG 230 
SIG 202 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 

247 
231 
226 
207 
233 
216 

-2·31 

237 
223 
214 
216 
198 
229 
210 
245 
223 
216 
219 
233 
226 
236 

231 
228 
229 

FA14 
Standard 

Error 
2.9 
2.9 
3.2 
2.9 
2.9 

2.9 
2.9 
2.9 
2.9 
2.9 
3.0 
2.9 

2.9 
2.9 
2.9 
3.1 
2.9 
2.9 
2.9 
3.1 
2.9 
2.9 
2.9 
3.1 
2.9 
2.9 

2.9 
2.9 
2.9 

W115 
Test RIT 

229 
223 
241 
224 
207 

224 
220 
234 
216 

230 
221 
220 
228 
198 
230 
203 
243 
224 
216 
228 
238 
233 
249 

220 
243 
226 

Wl15 
Standard 

Error 
2.9 
3.0 
2.9 
2.9 
2.9 

3.0 
3.0 
2.9 
3.1 
2.9 
3.0 
2.9 

2.9 
2.9 
2.9 
3.0 
2.9 
3.0 
2.9 
2.9 
2.9 
2.9 
2.9 
3.1 
2.9 
3.0 

2.9 
3.0 
3.0 

Growth 
Standard Error 

4.1 
4.2 
4.3 
4.1 
4.1 

4.2 
4.2 
4.1 
4.2 
4.1 
4.2 
4.1 

4.1 
4.1 
4.1 
4.3 
4.1 
4.2 
4.1 
4.2 
4.1 
4.1 
4.1 
4.4 
4.1 
4.2 

4.1 
4.2 
4.2 

Wl15 
Growth 

Projection 

3 

3 
3 
3 
3 
3 

3 
3 
3 

Wl15 Growth 
Projected RIT Projection Met 

219 Yes 
223 
246 
233 
205 

250 
234 
229 
210 
236 
219 
234 

240 
226 
2 1 7  
2 1 9  
201 
232 
213 
248 
226 
219 
222 
236 
229 
239 

234 
231 
232 

Yes 
No 
No 

Yes 

No 
Yes 
No 

Yes 
No 
No 

Yes 

No 
No 

Yes 
Yes 
No 
No 
No 
No 

No 

No 

Yes 
Yes 
Yes 
Yes 

No 
Yes 
No 

Growth 
Index 

10 
0 
-5 
-9 

-3 

-5 
10 
-2 
-3 
3 

-10 
-5 
3 
9 

-3 
-2 

-10 
-5 
-2 
-3 
6 
2 
4 

10 

-14 
12 
-6 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
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Summary Ref,t )Achievement Status and Growth 	 ...A 
Cortez, Yesenia 	 Term Rostered: Winter 2014-2015 
Algebra Concepts 	 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Mathematics 

ID 
1436 
1135 
1449 
1469 
1387 
1369 
1450 
1484 
1249 
1375 
1586 
1466 
1481 
1567 
1462 
1686 
1351 
1274 
1690 
1548 
1305 
1437 
1263 
1490 
1244 
1460 

1368 
1370 
1485 
1358 
1342 

Name 
Wl15 

Grade 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 

Wl15 
Date 

1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1/20/15 
1120/15 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 

1120115 
1120115 
1/20115 
1120115 
1120115 
1120115 

1120115 
1120115 
1120115 
1120115 
1120115 

FA14 
Test Type Test RIT 

SIG 228 
SIG 176 
SIG 237 
SIG 211 
SIG 211 
SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

190 
207 
224 
236 
220 
229 
226 
220 
208 
247 
217 
232 
220 
204 
214 
229 
245 
228 
227 
242 
216 

211 
217 
234 
212 
196 

FA14 
Standard 

Error 

3.0 
2.9 
2.9 
2.9 
2.9 
3.4 
2.9 
2.9 
2.9 
2.9 
2.9 
2.9 
2.9 
3.0 
2.9 
2.9 
2.9 
3.0 
3.2 
2.9 
2.9 
2.9 
2.9 
2.9 
2.9 
2.9 

2.9 
3.0 
2.9 
3.0 
2.9 

Wl15 
Test RIT 

232 
193 
243 
212 
212 
209 
202 
215 
243 
222 
235 
229 
216 
204 
249 
222 
239 
218 
208 

231 
243 
230 
223 
240 
227 

197 
217 
241 
207 
197 

Wl15 
Standard 

Error 

2.9 
3.0 
2.9 
3.0 
2.9 
3.0 
2.9 
2.9 
2.9 
2.9 
3.0 
3.1 
2.9 

2.9 
2.9 
3.0 
2.9 
2.9 

3.0 
2.9 
3.0 
2.9 
3.0 
2.9 

2.9 
3.1 
3.0 
2.9 
2.9 

Growth 
Standard Error 

4.2 
4.2 
4.1 
4.2 
4.1 
4.5 
4.1 
4.1 
4.1 
4.1 
4.2 
4.2 
4.1 

4.1 
4.1 
4.2 
4.2 
4.3 

4.2 
4.1 
4.2 
4.1 
4.2 
4.1 

4.1 
4.3 
4.2 
4.2 
4.1 

Wl15 
Growth 

Projection 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

Wl15 
Projected RIT 

231 
179 
240 
214 
214 
193 
210 
227 
239 
223 
232 
229 
223 

250 
220 
235 
223 
207 
217 
232 
248 
231 
230 
245 
219 

214 
220 
237 
215 
199 

Growth 
Projection Met 

Yes 

Yes 
Yes 
No 
No 

Yes 
No 
No 

Yes 
No 

Yes 

Yes 

No 
0 

No 
Yes 

Yes 

No 
Yes 

No 
No 
No 
No 
No 

Yes 

No 
No 

Yes 

No 
No 

Growth 
Index 

1 
14 
3 
-2 
-2 
16 
-8 

-12 
4 
-1 
3 
0 
-7 

-1 
2 
4 
-5 
1 

-1 
-5 
-1 
-7 
-5 
8 

-17 
-3 
4 
-8 
-2 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Summary Ret:-.1k 

243 

233 
219 
230 
229 
228 
224 
229 

197 

2.9 

2.9 

3.0 

2.9 
2.9 

2.9 
3.0 
2.9 
2.9 

3.0 
2.9 

3.0 
2.9 
2.9 
2.9 
2.9 
3.0 

244 

2.9 4.1 
2.9 
2.9 
2.9 
3.0 

3.0 
2.9 

2.9 
3.1 
3.0 

2.9 
3.1 
3.0 

3.0 
2.9 
3.1 

4.1 

4.2 

4.2 

4.2 

-3 

-5 

Co 

lion. All rights reserved. Common Core State Standards are provided undo 
v2.4.55 

1664 
1489 
1265 
1256 
1333 
1247 
1474 
1580 
1459 
1262 
1486 
1666 
1308 
1285 
1475 
1545 
1324 
1259 
1352 
1261 
1280 
1264 
1455 
1487 
1347 
1344 
1339 
1267 
1479 

Explanatory Notes 

8 
8 
8 
8 

8 

8 

8 
8 
8 
8 
8 

8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 

1120115 
1120115 
1120115 
1120115 

1122115 

1120115 

1120115 
1120115 
1120115 
1120115 
1120115 

1120115 
1120115 
1120115 
1120115 

1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 

SIG 207 2.9 
SIG 
SIG 
SIG 

SIG 

SIG 

SIG 
SIG 
SIG 
SIG 
SIG 

SIG 

SIG 
SIG 

SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 

232 
200 
226 

216 

207 

227 

228 
240 

217 

194 
236 
225 

202 

3.0 

2.9 

2.9 

2.9 

2.9 
2.9 
2.9 
2.9 

2.9 

215 
235 

231 

221 

204 

239 
206 
228 
237 
230 

229 

2.9 

2.9 
2.9 
2.9 

2.9 

4.1 

4.2 
4.1 
4.1 
4.1 
4.2 

4.2 

4.1 

3 

3 
3 

3 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
Generated 1126115, 7:36:12 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. 
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235 

219 

232 

236 

Page 

Yes 

Yes 

o 
No 

Yes 

of 

0 

2 

-2 

5 
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Summa Achievement Status and Growth 
Term Rostered: Win Cortez, Yesenia Term Rostered: Winter 2014-2015 
Term Tested: Win Algebra Concepts Term Tested: Winter 2014-2015 
District: Aca District: Academia Avance Charter 
School: Aca School: Academia Avance 
Grouping: No Grouping: None 
Small Group Display: No 

Small Group Display: No 
Growth measured from Fall Growth measured from Fali 2014 to Winter 2015 

Mathematics 
• for: Mathematics Count of Students with Growth Projectio FA14 Wl15 Wl15 

Co Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met IndexPercenta 

210 Yes3 
34.2 

203 Yes4.1 3205 
3 229 Yes 24.1 

94.2 3 227 Yes8 1120115 236SIG 224 

4.2 3 229 No -128 1120115 SIG 226 217 
4.1 3 210 No -6 

Yes 108 3 2291120115 SIG 226 239 3.1 4.2 
No -1228 4.1 3 231230 

Yes 92304.2 
No -4207 210 

231 No -3 

8 1120115 SIG 229 
3 246 Yes 0246 3.01120115 SIG 

220 No217 3 
241SIG 

63.0 Yes228 4.2 3 222 
3 233 No -10223 2.9 
3 232 No -12220 2.9 4.11120115 SIG 

4.1 3 231 Yes 132.9 2.9 
227 Yes 2 

3 232 No227SIG 2.9 
4.2 3 197 Yes 3200 3.1 

239 Yes 5244 4.2 3 
228 No4.1225 
200 Yes204 

202 3.1 4.3 3 205 No 

-3 
4 
-3 



, ,,  .......... 

Summary Ret 

- 8 _-215 _ .2Jl..7 2-

(28 
) 

3.2 
3.2 

4.7 
4.5 

4.5 

4.5 
4.5 
4.5 
4.7 

4.7 
4.7 

4.5 
4.7 
4.5 

4.6 

-7 

-5 

NWEA 
) Achievement Status and Growth ....h 

Cortez, Yesenia Term Rostered: Winter 2014-201 5 

Algebra Concepts Term Tested: Winter 2014-201 5 


District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 


Reading 

ID 
1480 
1495 

1257 
1477 

1 562 
1258 
1456 
1547 
1468 
1 360 
1 1  03 
1454 
1331 
1323 
1476 
1557 
1364 
1367 

Explanatory Notes 

Fermin-Rodriguez, Dalfia Z. 

Wl15 
Grade 

8 
8 
8 
8 
8 

8 
8 
8 
8 
8 

8 

8 
8 
8 
8 
8 

8 

8 
8 
8 
8 

Wl15 
Date 

FA14 
Test Type Test RIT 

1123115 
1123115 
1123115 
1123115 
1123115 

SIG 205 
SIG 2 1 1  . 

1123115 
1123115 
1 123115 
1123115 
1123115 
1123115 
1123115 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

1 123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115-SIG 
1123115 SIG 

1123115 SIG 

1123115 SIG 

1123115 SIG 

227 
221 
204 

E.9.. 
229 
203 
189 
227 

197"" 
2 1 4  

2 1 8  
222 
211 

207 
2 1 4  
200 /
231 
225 

204 
222 
220 

FA14 
Standard 

Error 
3.1 
3.4 
3.2 
3.3 
3.2 

3.2 
3.2 
3.2 
3.4 
3.1 
3.1 
3.1 

3.2 
3.3 
3.4 

3.3 
3.2 
3.2 
3.2 
3.4 

_ _ 3  
3.2 
3.3 
3.2 
3.2 

Wl15 
Test RIT 

209 
207 
222 
233 
201 

240 
222 
203 
207 
201 

-2n� 
2 1 8  

221 
220 
2 1 5  
2 1 8  
204 
220 
2 1 5  
229 
217 

210 
230 
218 
230 

WJ15 
Standard 

Error 
3.3 
3.2 
3.2 
3.4 
3.2 

3.1 
3.1 
3.1 
3.3 
3.8 
3.2 
3.2 

3.2 
3.3 
3.3 
3.3 
3.1 
3.4 
3.2 
3.3 
3.2 
3.2 
3.4 
3.2 
3.2 
3.1 

Growth 
Standard Error 

4.5 

4.5 
4.5 

4.5 

4.7 
4.6 
4.7 
4.6 
4.5 
4.5 

Wl15 
Growth 

Projection 
2 

2 

2 

2 

2 
2 

Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
Generated 1126115, 7:36:12 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. 
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Wl15 Growth Growth 
Projected RIT Projection Met Index 

207 Yes 2 

200 
216 

220 

227 
217 

222 
237 

Page 

Yes 

Yes 
Yes 

Yes 

No 
No 

No 
No 

of 

1 5 

13 
2 

-10 
-40 

-7 

24 

-6213 No 
No1296 
 2 229 


Yes 10 
4.71669 
 2 223 

-5No1365 
 206
2 


8
232 Yes1461 

-9231 
 No 
-2205 No 

3
1411 
 192 

4.9 2 229
1 660 
 No 

1483 

1354 


No -4224 

2
213 Yes 

2 209 No 

4
2 216 Yes 


3 203 Yes 12 

-44.6 2 233 No 


4
2 206 Yes 

6
2 224 Yes 

-4 

13
1123115 SIG 213 3.31386 
 8 
 2 2 1 5  Yes
228 3.2 
210 
 6
1453 Figueroa, Giovanni 8 1123115 
 3.2 2 1 8  
 4.5 2 212 
SIG Yes 

1266 Gallardo, Jose A. 8 1123115 SIG 216 
 3.2 222 
 4.5 2 218 
 Yes 4 
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' • rr  Achievement Stat 
NWEA,_,,.,. «""-'' - Cortez, Yesenia 

Reading 

ID 

1285 

1475 

1 324 

1 352 

1487 

Explanatory Notes 

Algebra Concepts 

Name 

Due to statistical unreliability, summary data for groups < 
... Student did not have a valid, growth test event in 
Generated 1126115, 7:36:12 AM @ 2000-201 

'  ,. Achievement Status and Growth 
NWEA 

Reading 

Cortez, Yesenia 
Algebra Concepts 

ID Name 
1 436 

1 1 35 

1449 

1 469 

1 387 

1 369 

1 450 

1 484 

1249 

1375 

1 586 

1466 

1686 

1 274 

1 305 

1 437 

1 263 

1 244 

1 368 

1 370 

1 485 

1 358 

1 342 

Explanatory Notes 

Wl15 
Grade 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

Wl15 
Date 

1123/15 

1/23/15 

1123/15 

1/23/15 

1/23/15 

1/23/15 

1/23/15 

1123/15 

1 /23/15 

1123/15 

1/23/15 

1123115 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term . 
Generated 1126115, 7:36:12 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. 
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Winter 2014-2015 


Winter 2014-2015 


Academia Avance Charter 
Academia Avance 
None 
No 
Fall 2014 to Winter 2015 


4.9 

Term Rostered: 
Term Tested: 

District: 

School: 

Grouping: 
Small Group Display: 

Growth measured from 

Test Type 
S/G 226 3.2 227 


FA14 
Test RIT 

177 

178 

2 1 2  

202 

220 

217 

205 

212 

2 1 3  

240 

221 

188 

204 

FA14 
Standard 

Error 

3 . 1  

3.3 

3.6 

3.2 

3.7 

3.2 

3,2 

3.2 

3.2 

3.2 

3.2 

3.1 

3.2 

3.2 

3.2 

3.2 

3.2 

3.2 

3.2 

3.1  

3.3 

3.3 

Wl15 
Test RIT 

209 

238 

229 

2 1 1  

2 1 7  

203 

Wl15 
Standard 

Error 
3.2 

3.2 

3.3 

3.1 

3,8 

3.4 

3,3 

3.3 

3.1 

3.3 

3,1 

3.3 

3.3 

3.8 

3.2 

3.4 

3.3 

Growth 
Standard Error 

4,5 

4.6 

4.5 

5.2 

4.7 

5.0 

4.6 

4.5 

4.5 

4.6 

4.4 

4.6 

4.5 

4.5 

4.5 

4.7 

4.5 

4.5 

4.5 

5.0 

4.5 

4.7 

4.7 

4.7 

Wl15 
Growth 

Projection 

2 

2 

2 

2 

Wl15 Growth 
Projected RIT Projection Met 

242 

207 

2 1 4  

223 

235 

Page 

No 

No 
Yes 

Yes 

Yes 

6 of 

Growth 
Index 

-5 

1 7  

1 7  

-5 

4 

3 

-3 

-13 

-3 

-2 

-3 

7 

24 

No -12 
 228
1 664 

Yes 17 
3
1/23/15 3.5 180 
197
S/G 3.51489 

No8 
 2 217 
1123115 S/G 2 1 5  
 215 
 4.51265 

No2 219 
8 1/23/15 S/G 2 1 7  3.2 210 
1256 


Yes202 
 3 198 
1/23/15 S/G 195 


Yes3 1 8 1 
190
S/G 

S/G 

S/G 

1247 

2 1 4 
2
1 474 


Yes205
8 1123115 
 3
222
1 580 

Yes 6
232
8 1123115 
 S/G 230
1 459 

No -42 221
8 1/23/15 S/G 2 1 9  3.2 217 
1262 


Yes2 2 1 6 
8 1123115 S/G 2 1 4  
 233 
 4.61486 

Yes8 1123/15 2 222
4.5SIG1 666 


2 2 1 9  


8 1/23/15 SIG 240 3.3 237 3,11 545 

S/G 


8 1/23/15 S/G 209 3.1 2 1 3  
 Yes1351 
 3.1 2 1  1 
2
1 259 

S/G 


SIG 205 
 No1690 
 207
8 1/23/15 3.3204 
 2
1261 

No -71 548 
 2 2 1 5 
8 1/23/15 S/G 2 1 3  3.2 208 3.21 280 


Yes 5
220 
 2 1 5 
3.2 2
SIG 


S/G 

1 264 


No229 
 2 242
3.41455 


No -51 490 
 2 222
8 1/23/15 SIG 220 
 2 1 7  3.21 347 

No3.2 2
1123/15 232
SIG 233
1 344 


Yes1 460 
 3.2 205
8 1 /23/15 3
S/G 202 
 206
1339 


1267 

3 1 9 1  
 No 
2 206 No 


S/G 

S/G 

S/G 225 3.3 229 3.3 

189 

1 479 


Yes 2
2 227 


NoS/G 2 1 7  
 188 
 2 
 2 1 9  


214 
 2 
 207
S/G 205 


-2 

-9 

7 

2 
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) Achievement Status and Growth .... h 
Cortez, Yesenia Term Rostered: Winter 2014-2015 

Winter 2014-2015 Algebra Concepts Term Tested: 

District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Language Usage 

ID 

1669 
1365 

1461 
1257 
1477 

1660 
1483 
1354 

1562 
1258 
1456 
1547 
1468 
1360 
1103 

1331 
1323 
1476 
1557 
1364 
1367 

1386 
1453 
1266 

Explanatory Notes 

Name 
Wl15 

Grade 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

8 
8 
8 

Wl15 
Date 

1114115 
1114115 
1114115 
1114115 
1114115 

1114115 
1114115 
1114115 

1114115 
1114115 
1114115 

1114115 
1114115 

1114115 
1114115 
1114115 
1114115 

1114115 
1114115 

1114115 
1114115 
1114115 

1114115 
1114115 
1114115 

FA14 
TestType Test RIT 

SIG 206 
SIG 214 
SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 
SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

214 
227 
199 

232 
229 
209 

225 

217 
217 

202 
208 
200 

210 
218 

227 
222 

220 
2 1 4  
218 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
"' Student did not have a valid, growth test event in this term. 

FA14 
Standard 

Error 
2.9 
3.0 
2.9 

2.9 

2.9 
2.9 

2.9 
2.9 
3.0 

3.0 

2.9 
2.9 
2.9 

2.9 
3.0 
3.0 
2.9 
2.9 

2.9 
2.9 
3.0 

Wl15 
Test RIT 

210 
216 
224 

206 

235 

226 

216 

222 
2 1 5  

195 

218 

222 

225 
223 
222 

Wl15 
Standard 

Error 
2.9 
2.9 
2.9 
3.0 
2.9 

2.9 

3.2 
2.9 
2.9 

2.9 

3.0 
2.9 
2.9 
3.0 
2.9 

2.9 
2.9 
2.9 

2.9 
2.9 
3.0 
2.9 

2.9 
3.0 
2.9 

Growth 
Standard Error 

4.1 
4.2 
4.1 

4.1 
4.1 
4.3 
4.1 
4.1 
4.1 
4.2 

4.2 

4.1 
4.1 
4.1 

4.1 
4.2 

4.1 
4.2 
4.1 

4.1 
4.2 
4.2 

Generated 1/26115, 7:36:12 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. 
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Wl15 
Growth 

Projection 
2 
2 
2 

2 

2 

2 

2 

2 

2 
2 
2 

Wl15 Growth 
Projected RIT Projection Met 

208 Yes 
216 
216 

234 

219 

204 

202 

212 

222 
216 
220 

Page 

Yes 
Yes 

Yes 

No 

Yes 

No 

Yes 

Yes 
Yes 
Yes 

of 

Growth 
Index 

2 
0 
8 

-3 
-1 

6 
-2 

-3 

3 
7 

24 

1296 

2
227 
 4.2 No -22.9 229 


4.1 2 201 Yes 5 


1 

-3228 2.9 2 231 No 


Yes 3
2.9 214 
 2 211 

2
1411 
 1114115 SIG 210 
 No -92.9 212
203 


-1No2 
 ,.,,...,. 
2.9 2 223 No -6
221 
 217
SIG 

Yes227
222 
 2 224
SIG 

No2.9 4.1218 
 2 219 

-11114115 SIG 216 2.9 217 
 No4.1 2 218 


11 

Yes 5
2 1 5  2.9 2 210 


-7 
8 1114115 SIG 223 
 2 225 No
1454 
 -22.9 223 
 4.1 

2 220 No
218 2.9 
2 207 Yes 0
1114115 
 205 
 207 
 4.2SIG 

No226 
 2 229 

224 No -2 

6
2.9 Yes224 
 232 
 226
SIG 
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l Achievement Status and Growth .... ft
NWEA, , ),XO"l(lll Term Rostered: Winter 2014-2015 

Algebra Concepts Term Tested: Winter 2014-2015 
Cortez, Yesenia 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Dale Tesl Type Test RIT Error Tesl RIT Error Standard Error Projection Projected RIT Projection Met Index 

1436 

1 1  35 

1484 

1249 

1375 

1 586 

1 466 

1481 

1567 

146 

1686 

1351 

1698 

1274 

1690 

1 548 

1305 

1437 

1263 

1490 

1 368 

1370 

1 485 

1 358 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

1114115 

1114115 

1/14115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1114115 

1/14115 

1/14115 

1114115 

1/14/15 

1114115 

1/14/15 

1/14115 

1114/15 

1114/15 

1114/15 

1/14115 

1114115 

1114115 

1114115 

1114115 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

220 

182 

222 

204 

207 

183 

200 

209 

232 

207 

225 

213 

208 

200 

223 

2 1 1  

231 

215  

221 

227 

210  

201 

214 

230 

202 

2.9 

2.9 

2.9 

2.9 

2.9 

3.6 

2.9 

2.9 

2.9 

3.1 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

3.0 

2.9 

2.9 

2.9 

222 

200 

221 

208 

210 

208 

216 

203 

230 

206 

229 

210 

222 

210 

220 

204 

220 

224 

227 
225 

224 

231 

209 

210 

220 

229 

217 

/ 

2.9 

2.9 

2.9 

3.0 

2.9 

3.2 

2.9 

3.0 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 
2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

4.1 

4.1 

4.1 

4.2 

4.1 

4.8 

4.1 

4.2 

4.1 

4.2 

4.1 

4.2 

4.1 

4.1 

4.4 

4.3 

4.1 

4.1 

4.1 

4.2 

4.1 

4.1 

4.1 

4.1 

4.2 

4.2 

4.1 

4.1 

4.1 

2 

3 

2 

2 

2 

3 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

222 Yes 

185 

224 

206 

209 

186 

202 

211  

234 

209 

227 

215 

220 

238 

190 

215 

210 

202 

225 

213 

233 

217 

223 

229 

212 

203 

216 

232 

204 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

No 

No 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

No 

Yes 

0 

1 5  

-3 

2 

1 

14 

-8 

-4 

-3 

2 

6 

-8 

-7 

(fa.
7 

10 

2 

-5 

1 1  

-6 

8 

1 
2 

-3 

7 

4 

-3 

1 3  

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 

Generated 1126/15, 7:36:12 AM © 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a pubtic license. Page 10 of 24 
v2.4.55 
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199 

3.0 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

3.1 

2.9 

2.9 

2.9 

3.1 

3.0 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

4.1 

4.1 

4.1 

4.1 

4.1 

4.2 

4.2 

4.1 

4.1 

4.1 

4.1 

-4 

-14 

-1 

l Achievement Status and Growth ...h
NWEA Term Rostered : Winter 2014-2015 f"'3ft_c,1f·.du.;klt< A\iou:non Cortez, Yesenia 

Algebra Concepts Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1114115 SIG 195 3.0 206 2.9 4.2 2 197 Yes 9 

1/14/15 

1/14/15 

1114/15 

1/14/15 

1 580 1/14/15 

1/14/15 

1114115 

SIG 2.9 4.2 

1259 1114115 SIG 207 3.0 223 2.9 4.2 

1261 1114115 

222 2.9 225 

214 2.9 221 2.9 

224 2.9 223 

1339 1114115 

1342 

SIG Yes2.9 4.1 2 2132141664 211  

SIG No -4226 4.1 2 2282.9 2241489 

1265 1114/15 SIG 213 2.9 210 2.9 4.1 2 215 No -5 

1256 1/14/15 SIG 222 3.0 224 2.9 4.2 2 224 Yes 0 

1333 1114/15 SIG 213 2.9 218 3.2 4.3 2 215 Yes 3 

SIG 208 Yes206 2.9 213 4.1 21 247 

SIG 4.4 2 198 Yes196 3.11 474 210 

SIG No - 1204 2.9 205 4.2 2 206 

SIG Yes 0222 4.1 2 2242.9 2241459 

1262 1114115 SIG 211  2.9 217 2.9 4.1 2 213 Yes 4 

SIG 4.2 2 227 No -62211486 

1666 2 208 No 

1308 

1285 2 

2 

2 

2 

2 

2 

2 

2 

223 

210 

215 

2 1 1  

209 

212 

217 

224 

216 

0 
No 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

-2 

0 

a 
0 

14 

3 

-4 

5 

2 

1475 

SIG 2.91/14/15 213  2.91545 

SIG1114/15 4.1209 2 1 11324 

SIG1114115 210 2151352 

SIG 215 213 

SIG11141151280 

SIG1114115 1 264 

SIG 226 No1114115 224 2221 455 

SIG No -61114115 213 209 2 2151 487 

SIG 193 No1114115 191 2.9 21881347 

SIG No -32 22611141151344 

SIG No236 224 2.9 2 238 

SIG 2 201 No194 2.91114115 2.91267 

SIG 210 No1114115 208 209 4.2 21479 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 1 0  are not shown . 
... Student did not have a valid, growth test event in this term. 

Generated 1126115, 7:36:12 AM © 2000·2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Page 1 1 of 24 
v2.4.55 

5 

1 2  

-4 

-5 

-7 
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Achievement Status and Growth 	 .... tt 

Term Rostered: Winter 2014-2015 Cortez, Yesenia 
Algebra Concepts 	 Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Language Usage 

Summary for: Language Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 87 

Usage Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 56.3% 

Overall Percentage of Projected RIT Met or Exceeded 164.2% 

Count of Students with Valid Winter 2014-2015 Test Scores 89 

Winter 2014-2015 Mean RIT 217.0 

Winter 2014-2015 Median RIT 218 

Winter 2014-2015 Standard Deviation 9.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
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3.1 

3.1 
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3.1 
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226 
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3.0 

3.2 

3.1 

3.1 

3.1  

3.1 

3.1 

3.2 

3.2 

3.2 

3.2 

3.3 

3.1 

3.4 

4.5 

4.4 

4.5 

4.8 

4.8 

4.5 

4.5 

4.6 

4.5 

4.5 

4.4 

4.4 

4.5 

4.5 

4.5 

4.5 

4.5 

1 3  

-8 

-4 

-5 

NWEA
r�,1  Au.x•not1 

l Achievement Status and Growth Jt 

Science - General Science 

ID Name 

1480 

1495 

1296 

1669 

1365 

1461 

1257 

1477 

1411  

1660 

1483 

1 354 

1 562 

1456 

1547 

1468 

1454 

1331 

1 557 

1 364 

1367 

1386 

1453 

1 266 

Explanatory Notes 

Wl15 
Grade 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

Wl15 
Date 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

FA14 
Test Type Test RIT 

SIG 198 

SIG 207 

SIG 

SIG 214 

SIG 187 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

220 

205 

199 

202 

212 

199 

198 

195 

194 

203 

208 

213 

203 

180 

226 

217 

201 

205 

206 

214 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 

FA14 
Standard 

Error 

3.3 

3.2 

3.2 

3.1 

3.1 

3.1 

3.2 

3.3 

3.2 

3.1 

3.1 

3.4 

Wl15 
Test RIT 

200 

215 

213 

206 

210  

202 

209 

2 1 1  

2 1 3  

2 1 1  

Wl 15 
Standard 

Error 

3.2 

3.2 

3.1 

3.5 

3.2 

3.2 

3.3 

3.2 

Growth 
Standard Error 

4.5 

4.6 

4.5 

4.5 

4.7 

Wl15 
Growth 

Projection 

2 

2 

2 

2 

2 

2 
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Wl15 Growth 
Projected RIT Projection Met 

201 

200 

219 

203 

207 

216 

Page 

Yes 

No 

Yes 

Yes 

No 

13 of 

Growth 
Index 

14 

-10 

8 

6 
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Cortez, Yesenia Term Rostered :  Winter 2014-201 5 


Algebra Concepts Term Tested: Winter 2014-201 5 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 


-23.1 200 No 

-22 209 No 


Yes 7
3.4 4.6 2 219 
217 


3
Yes3.2 2 216 


1 1 
4.5 2 189 Yes 


Yes 8
3.6 222
230 


Yes 1
216 
 219 3.6 2 218 


8 
 No -2204
1121115 SIG 204 
 4.4 2 206 


No -122
195 
 207 


1
Yes3.2 2 201
202 


No -2202 
 2 204 


0214 Yes3.2 214 
 2 


13 
Yes1258 


9
197 Yes 

196 
 4.5 2 196 Yes 0 


Yes3.1 2 205
1360 
 218 


8 
 No1 1  03 2 210 


218 
 215 Yes 

4
3.0 209 
 2 205 Yes 


196 
 No -18 1121115 SIG 
 2
1323 
 197 
 198 


1 6 
4.7 2 182 Yes
1476 
 198 3.1 

02 228 Yes
228 
 4.8 

208 No204 3.2 2 
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196 

3.2 

3.2 

3.7 

3.1 

3.1 

3.2 

3.5 

3.6 

3.1 

3.4 

3.3 

3.3 

3.4 

3.1 

3.2 

3.1 

3.3 

3.1 

3.1 

3.3 

3.2 

3.1 

3.1 

3.1 

3.3 

3.5 

3.4 

3.1 

3.2 

3.1 

3.1 

3.1 

3.4 

3.1 

3.1 

3.1 

3.1 

3.1 

3.2 

3.1 

4.5 

4.6 

5.1 

4.4 

4.5 

4.7 

5.0 

4.4 

4.5 

4.4 

4.5 

4.5 

4.6 

197 

13 

-3 

-9 

-5 

J Achievement Status and Growth Jt 
Term Rostered: Winter 201 4-201 5 
Cortez, Yesenia 

Algebra Concepts Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Groupi ng: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 


Science - General Science 

ID 

1449 

1249 

1586 

1481 

1 567 

1462 

1698 

1274 

1690 

1305 

1263 

1244 

1460 

1 368 

1485 

Name 
Wl15 
Grade 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

Wl15 
Date 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

FA14 
Test Type Test RIT 

SIG 208 

SIG 193 

SIG 220 

SIG 218 

SIG 188 

SIG 180 

SIG 201 

SIG 213 

SIG 

SIG 191 

SIG 179 

SIG 198 

SIG 197 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

184 

187 

195 

198 

203 

222 

201 

224 

214 

FA14 
Standard 

Error 

3.2 

3.1 

3.1 

3.1 

3.4 

Wl15 
Test RIT 

217 

185 

216 

197 

Wl15 
Standard 

Error 

3.2 

Growth 
Standard Error 

4.5 

4.4 

4.5 

4.5 

Wl15 
Growth 

Projection 

2 

Wl15 Growth 
Projected RIT Projection Met 

210 Yes 

186 

193 

Yes 

Yes 

Growth 
Index 

7 

19 

8 

1436 
 t 
4.4 2 195 No -10 
1 1 35 


No -63.3 2 222 


No -9211  
 2 220
4.51469 


2 190 Yes 1 6 
206
1387 


2 182 Yes 6
188
1369 


203 Yes 0203 3.11450 
 2 


2 215  No -4
3.32 1 1 
1484 


216 
 219 3.3 2 218  Yes 1
4.6 ,,-----  
(_26Yes3.2 2 193
219 
1375 


181 Yes200 


3.1 4.4 2 200 Yes
208
1466 


Yes 5
3.1 2 199
204 


221 Yes219 
 223 3.6 5.0 

199
1686 


2 208 No
8 1121115 SIG 
 205 
 4.6206
1351 


208 3.2 4.7 2 189 Yes 19 


No195 
 2 


2 200 No -3
197
1548 


209 3.1 4.4 2 205 Yes 4 


4.7 2 224 No
223
1437 
 -1 

4.4 2 203 No -2
201 


205 No -6203 
 2
8 
 199
1121115 SIG1490 


2 226 No
217 
 4.6 

Yes 0202 
 204 
 2 204 


2 201 No
3.1 4.4199 
 196 


2 198 No -2
8 1121115 SIG 
 196
1 370 

-22 216 No
3.4214 


8 1121115 SIG 191 3.2 201
1 358 


Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 

Generated 1 126/15, 7:36:12 AM © 2000·2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Page 14 of 24 

v2.4.55 




Summary Ret-

-------

• 

3.1 

3.1 

3.1 

3.2 

3.2 

3.2 

174 

3.5 

3.2 

3.4 

3.2 

3.1 

3.2 

3.2 

3.5 

3.2 

3.3 

3.1 

3.2 

3.1 

4.7 

4.5 

4.5 

4.7 

4.5 

4.5 

4.5 

4.4 

4.4 

4.5 

4.5 

4.5 

4.5 

193 Yes 

-4 

-4 

-7 

1 342 

1664 

1489 

1265 

1256 

1 333 

1247 

1474 

1 580 

1459 

1 262 

1486 

1666 

1308 

1285 

1545 

1 324 

1259 

1352 

1261 

1264 

1455 

1344 

1 479 

Explanatory Notes 

8 

8 

8 

8 

8 

8 

1121115 

1122/15 

1/21115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1121115 

1/21115 

1121/15 

1121115 

1121115 

1121/15 

1121115 

1121115 

SIG 191  

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

197 

200 

209 

205 

207 

209 

208 

216 

208 

216 

224 

Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
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NWEA 
J Achievement Status and Growth 	 _J1 

Cortez, Yesenia 	 Term Rostered: Winter 2014-2015 

Algebra Concepts 	 Term Tested: Winter 2014-2015 


District: Academia Avance Charter 


School: Academia Avance 


Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

2202 

8 No1121115 SIG 197 2 199 -2197 

8 4.6 2 223 Yes 41121/15 SIG 221 227 

8 1121115 SIG 199 3.2 2 201 Yes 1 02 1 1  3.2 

8 1121115 SIG 21 1 3.3 No -32 1 0  3.3 2132 

-61121115 SIG 21 1 213207 2 No 

197 3.2 1961 94 2 Yes 

2 199 No195 4.5 

202 Yes 52 

-3211  No3.0 2 

-6 

209 No1 475 2 

No -12 210  

SIG 206 3.2 4.7 2 208 Yes 8216 

SIG 203 3.2 No -5200 

1121115 SIG 210 3.2 207 3.1 212 No -51280 

2 218 Yes 

1121115 SIG 195 3.2 2 197 Yes 3200 4.51487 

164 Yes 101121115 SIG 162 4.11347 

1121115 SIG 210 3.1 210 2 212 No -21339 

2 198 No -21121115 SIG 196 3.2 196 4.51 267 



Summary Reb 

44 I 
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165.9% v 
90 

85 

NWEA 
)Achievement Status and Growth _ ,\ 

Cortez, Yesenia Term Rostered: Winter 2014-2015 


Algebra Concepts Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 

Summary for: Science - Count or Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

General Science Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Mel or Exceeded 

Count of Students with Valid Winter 2014-201 5  Test Scores 

Winter 2014-2015 Mean RIT 206.5 

Winter 2014-201 5  Median RIT 207 

Winter 2014-2015 Standard Deviation 10.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 1 0  are not shown. 
••• Student did not have a valid, growth test event in this term. 
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Summary Reb 

_ID --..
Nam_e G_r_a_d_e -D_a_t_e -T_es_t_Ty pe
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S_ta_n_d_ar_d_E_r_ro_r _P_roje_c_ti_on P_ro1·e_ct_e_d_R_IT _P_roje_c_ti_on M_e_t _ln_d_e_x  

y

-'  J Achievement Status and Growth 
NWEA 	 Cortez, Yesenia Term Rostered: Winter 2014-2015 

House Advisory Term Tested: Winter 201 4-2015 
District: Academia Avance Charter 
School: Academia Avance 
Grouping: None 
Small Group Display: No 
Growth measured from Fall 2014 to Winter 2015 

Mathematics 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth G·owth Wl15 Growth Growth 

1296 8 1120115 SIG 243 3.2 241 2.9 4.3 3 246 No 
1365 8 1120115 SIG 202 2.9 207 2.9 4.1 3 

1411 
1562 
1557 
1 364 
1386 
1469 
1369 
1586 
1466 

1342 
1664 
1333 
1247 
1474 
1262 
1486 
1666 
1475 
1545 
1324 
1259 
1352 
1280 
1455 
1339 
1479 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 

1120115 
1120115 
1120115 
1120115 
1122/15 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1120115 
1 120115 
1120115 
1120115 
1120115 
1120115 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

207 
237 
233 
226 
231 
2 1 1  
190 
229 
226 
220 

234 
196 
207 
224 
216 
226 
228 
227 
207 
229 
243 
2 1 7  
233 
219 
229 
224 
225 
202 

2.9 
2.9 
3.1 
2.9 
2.9 
2.9 
3.4 
2.9 
2.9 
2.9 

2.9 
2.9 
2.9 
2.9 
2.9 
3.0 
2.9 
2.9 
2.9 

2.9 
3.0 
2.9 
2.9 
3.0 
2.9 
2.9 
2.9 
3.0 

220 
230 
238 
233 
220 
212 
209 
235 
229 
216 

241 
197 
215 
236 
221 
2 1 7  
230 
239 
206 
230 
246 
2 1 7  
241 
228 
220 
229 
225 
202 

3.1 
2.9 
3.1 
2.9 
2.9 
3.0 
3.0 
3.0 
3.1 
2.9 

3.0 
2.9 
2.9 
3.0 
2.9 
3.0 
2.9 
3.1 
3.0 
2.9 
3.0 
2.9 
3.1 
3.0 
2.9 
2.9 
2.9 
3.1 

4.2 
4.1 
4.4 
4.1 
4.1 
4.2 
4.5 
4.2 
4.2 
4.1  

4.2 
4.1 
4.1 
4.2 
4.1 
4.2 
4.1 
4.2 
4.2 
4.1 
4.2 
4.1 
4.2 
4.2 
4.1 
4.1 
4.1 
4.3 

3 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

205 

210 
240 
236 
229 
234 
214 
193 
232 
229 
223 

237 
199 
210 
227 
219 
229 
231 
230 
210 
232 
246 
220 
236 
222 
232 
227 
228 
205 

Yes 

Yes 
No 

Yes 
Yes 
No 
No 

Yes 
Yes 
Yes 
No 

Yes 
No 

Yes 
Yes 
Yes 
No 
No 

Yes 
No 
No 

Yes 
No 

Yes 
Yes 
No 

Yes 
No 
No 

-5 
2 

10 
-10 

2 
4 

-14 
-2 
16 
3 
0 
-7 

4 
-2 
5 
9 
2 

-12 
-1 
9 
-4 
-2 
0 
-3 
5 
6 

-12 
2 
-3 
-3 

Explanatory Notes 
Due to statistical unreliabilit , summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Summary Reb 

97.8% 

31 

I Achievement Status and Growth 	 Jt
NWEA 	 Cortez, Yesenia Term Rostered: Winter 2014-201 5 


House Advisory Term Tested: Winter 2014-201 5 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Mathematics 

Summary for: Mathematics Count of Students with Gro'Nth Projection Available and Valid Beginning and Ending Term Scores 31 

Count of Students who Met or Exceeded their Projected RIT 1 6  

Percentage of Students who Met or Exceeded their Projected RIT 51.6% 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 225.1 

Winter 2014-2015 Median RIT 228 

Winter 2014-201 5  Standard Deviation 13.4 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 1 0  are not shown. 
••• Student did not have a valid, growth test event in this term . 
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Summary Ret-
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1411  
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1386 

1469 

1369 

1586 

1342 

1664 

1247 

1666 

1475 

1545 
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3.2 

3.3 

3.1 

3.2 

3.2 

3.3 

3.3 

3.3 

3.1 

3.5 

3.4 

3.2 

3.2 

3.2 

3.2 

3.2 

3.3 

3.8 

3.3 

3.3 

3.2 

3.1 

3.1 

3.3 

3.2 

3.1 

3.2 

3.2 

3.3 

4.5 

4.7 

4.5 

4.6 

4.5 

4.6 

4.6 

4.6 

4.5 

4.7 

4.5 

4.5 

4.5 

4.5 

4.7 

4.7 

4.6 

-5 

-4 

1 3  

-9 

1 7  

-7 

-6 

NWEA 
)Achievement Status and Growth Jt 

Term Rostered: Winter 2014-2015 


House Advisory Term Tested: Winter 2014-2015 

Cortez, Yesenia 

District: 	 Academia Avance Charter 

School: 	 Academia Avance 

Grouping: 	 None 

Small Group Display: 	 No 

Growth measured from 	 Fall 2014 to Winter 2015 

Reading 
FA14 	 Wl15 Wl15 

Wl15 

2 

Wl15 FA14 Standard W115 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1123115 SIG 218 3.2 

SIG 220 3.2 218 3.2 

1123115 SIG 213 3.3 

1123115 SIG 	 220 3.2 229 

217 3.2 2 2 1 9  

1123115 SIG 	 225 3.3 3.3 4.7 Yes 

SIG 202 3.1 204 

1123115 SIG 214 

1123115 SIG 	 218 

SIG 224 

1557 

1466 

1333 

1262 

1324 

8 

8 

8 

8 

227 4.5 2 229 No222 -78 1123115 SIG 

23.2 206 No8 1123115 SIG 204 3.2 201 

192 Yes8 1123115 SIG 189 3.4 207 3.3 3 15 

221 2 220 Yes8 

2222 3.3 230 224 Yes1123115 SIG 6 

2 222 No1364 	 8 1123115 

2 215  Yes8 228 

2 219  No8 1123115 SIG 217 3.2 210 

3 181  Yes190 98 1123115 SIG 178 3.6 5.2 

2 2168 1123115 SIG 214 3.2 233 Yes 

2 222 Yes 78 3.1 

8 229 2 227 

2 207 Yes8 1123115 SIG 205 214 

3.2 3 205 No -18 1123115 

2221 216 Yes 5 

Yes 4SIG 3.2 2219 2158 1123115 213 

3 203 Yes 41474 	 8 1123115 SIG 200 3.2 207 

219 2 220 No -13.5 

SIG 211  4.5 2 215  No -42131486 	 8 1123115 

23.4 206 4.7 217 No - 1 18 1/23/15 SIG 215 

3.2 2 224 No8 1123115 SIG 222 3.5 217 

218 2 215  Yes 3213 4.68 1123115 SIG 

SIG 211 3.1 4.5 2 211  Yes 01123115 209 

4.4 2 225 NoSIG -98 1123115 223 216 

8 1123115 SIG 201 3.3 201 3.2 4.6 3 204 No -3 

2 232 No8 1123115 SIG 230 226 4.7 

2225 4.7 226 No -11455 	 8 1123115 

2 220 Yes 9229 3.38 1/23/15 SIG 218 

1479 	 8 1123115 SIG 208 3.3 211  

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 

4.7 2 210 Yes 
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217.0 

218 

11.0 
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NWEA 

Reading 

J Achievement Status and Growth .Jt. 

Cortez, Yesenia Term Rostered: Winter 2014-2015 

Winter 201 4-201 5 House Advisory Term Tested: 

Summary for: Reading 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 30 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 146.2% 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 

Winter 2014-2015 Median RIT 

Winter 2014-2015 Standard Deviation 

Explanatory Notei 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 

© 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Generated 1/26/15, 7:36:12 AM Page 20 of 
v2.4.55 

30 



Summary Rek 

1411 

1 562 

1 557 

1386 

1469 

1586 

1 342 

1247 

1 262 

1486 

1666 

1475 

1545 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

3.1 

3.0 

2.9 

2.9 

2.9 

2.9 

3.1 

3.0 

2.9 

3.0 

3.0 

3.2 

2.9 

2.9 

2.9 

2.9 

3.2 

3.1 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

4.1 

4.2 

4.8 

4.1 

4.2 

4.1 

4.2 

4.3 

4.1 

4.4 

4.2 

4.2 

4.2 

4.1 

4.2 

-3 

-2 

-6 

)Achievement Status and Growth h
NWEA Cortez, Yesenia Term Rostered: Winter 2014-2015 NcY.-- 1 or• A.�»:u'>Ot• 

House Advisory Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth W115 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1 296 8 1114115 SIG 214 2.9 224 2.9 4.1 2 216 Yes 8 

1 365 8 1114115 SIG 199 2.9 206 2.9 4.1 2 201 Yes 5 

8 1114115 SIG 210 203 2 212 No -92.9 

8 1114115 SIG 217 3.0 216 4.2 2 219 No 

2 229 No -31114115 SIG 227 226 4.18 

222 222 4.2 2 224 No1 364 8 1114115 SIG 

2 222 Yes 3220 2.9 4.18 1114115 SIG 225 

2 206 Yes 28 1114115 SIG 204 208 

3 186 Yes 221 369 8 1114115 SIG 183 3.6 208 

229 2 227 Yes 28 1114115 SIG 225 

2 215 Yes 62.9 221 3.11466 8 1114115 SIG 213 

2 220 No -88 1114/15 SIG 218 212 4.1 

No -32.98 1114115 SIG 230 229 2 232 

Yes 98 1114115 SIG 195 2 197206 

2 213 Yes1114/15 SIG 2 1 1  214 4.11664 8 

3213 2.9 218 2 215 Yes1 333 8 1114115 SIG 

2 208 Yes 58 1114115 SIG 2.9206 213 

210 2 198 Yes 121961474 8 1114115 SIG 

Yes 48 1114115 S/G 211  2.9 217 4.1 2 213 

8 1114115 SIG 225 3.0 221 2 227 No 

.28 1114115 SIG 206 3.0 204 2 208 No -4 

Yes 08 1114115 SIG 208 210 2 210  

88 1114115 SIG 213 223 2 215  Yes4.1 

1324 8 1114115 SIG 209 2.9 2 1 1  2.9 4.1 2 2 1 1  Yes 0 

223 4.2 209 Yes 1 4207 3.01 259 8 1114115 SIG 

Yes 3210 4.1 2 2128 1114115 SIG 215 

Yes 12.9 225 4.1 2 2248 1114115 SIG 222 

-4222 3.0 2 226 No8 1114115 SIG 224 

224 2 238 No -141114115 SIG 2361 339 8 

Explanatory Notes 

8 1114115 SIG 208 209 2.9 210 No -1 

Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Summary Ret=-h J Achievement Status and Growth 
NWEA Term Rostered: Winter 2014-2015 l t  AWXo;nol'I Cortez, Yesenia 

House Advisory Term Tested: Winter 201 4-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 

Summary for: Language Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 31 

Usage Count of Students who Met or Exceeded their Projected RIT 19 

Percentage of Students who Met or Exceeded their Projected RIT 61.3% 

Overall Percentage of Projected RIT Met or Exceeded 169.8% 

Count of Students with Valid Winter 2014-2015 Test Scores 31 

Winter 2014-2015 Mean RIT 216.9 

Winter 2014-2015 Median RIT 217 

Win1er 2014-2015 Standard Deviation 8.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10  are not shown . 
... Student did not have a valid, growth test event in this term. 
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1562 

1469 

1586 

3.2 

3.4 

3.2 

3.2 

3.2 

4.5 

4.8 

200 

199 

1666 

1475 

1545 

1259 

194 

3.1 

3.2 

3.5 

23 

-6 

-3 

-6 

-1 

1 Achievement Status and Growth )t

Cortez, Yesenia Term Rostered: Winter 2014-2015 

· House Advisory Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 V'/11 5  

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1 296 8 1121115 SIG 217  3.1 226 3.4 4.6 2 219 Yes 7 

1 365 8 1121115 SIG 187 3.3 200 3.1 4.5 2 189 Yes 1 1  

3-2 3.11411  8 1121115 No2SIG 205 195 4.5 207 

1121115 SIG 217 3.3 209 

228 3.4 

4.6 

8 1121115 SIG 215  2 201 Yes199 

1 557 8 1121115 SIG 226 2 228 Yes 

3.3 4.5 

3.1 4.5 

1 364 8 2 219 No -10 

2 207 Yes 61 386 8 1121115 SIG 205 3.1 213 

8 2 220 No -9 

181 1 9  

1121/15 SIG 218 2 1 1  

3-7 

3.6 3.4 

1121115 SIG 198 3.1 208 3.1 4.4 2 

3.1 4.4 

3.1 214 3.4 4.6 2 

3.1 3.5 

3.2 4.5 

3.2 4.5 

3.1 

3.2 

3.0 4.4 

3.1 4.4 

1 369 8 1121115 2 182 YesSIG 180 188 3.5 5.1 

8 1121115 

1/21115 

2179 

197 

YesSIG 

SIG 

200 

204 

5.0 

1466 8 8Yes 

Yes8 3.1 2 

216 No -2 

2 193 Yes 9 

1121115 SIG 214 

1121/15 SIG 191 

8 

8 202 4.7 

3.1 

3.2 

8 1122/15 SIG 207 

3.2 

3.1 

3.2 

3.1 

3.1 

3.2 

3.2 

3.2 

3.2 

-28 1121115 SIG 197 2 199 No197 

Yes 

28 1121115 SIG 211 207 213 No 

8 1121115 SIG 209 

8 21121115 SIG 3.2 197 1964.5 

Yes 0 

208 2 211 No 

2 207 No1486 8 1121115 SIG 205 201 

3.2 4.5 

3.1 4.4 

204 3.2 4.5 2 2 1 1  

4.7 

4.5 

4.5 

4.5 

4.5 

8 1121115 SIG 184 186 2 186 

1121115 No -4SIG 207 205 28 209 

No8 1121115 SIG 209 

2 208 Yes 8 

3.2 

1 324 8 1121115 SIG 208 209 4.5 2 210 No 

8 1121115 SIG 216206 

11211151352 8 SIG 2 205 No203 200 

1 280 8 1121115 SIG 210 207 2 212  No -53.1 

1455 8 1121115 SIG 216 

1339 8 1121115 SIG 210 

219 3.3 2 2 1 8  Yes 

210 2 212  No -23.1 3.2 

1479 8 1121115 SIG 200 3.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
'" Student did not have a valid, growth test event in this term. 
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Summacy Reb )t ) 

1 5  

51.7% 

139.7% 

31 

)Achievement Status and Growth 
Cortez, Yesenia 
House Advisory 

Term Rostered: 

Term Tested: 

Winter 2014-2015 

Winter 201 4-201 5 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 

Summary for: Science - Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 29 

General Science Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 206.7 

Winter 2014-2015 Median RIT 207 

Winter 2014-2015 Standard Deviation 9.8 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 
Generated 1/26/15. 7:36:12 AM © 2000-201 5  Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Page 24 of 24 
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Summary Report 
e

w .. ter 

-------, 

• 

1245 

1585 

1670 

1246 

1074 

1334 

179 

215 

195 

224 

2.9 

2.9 

3.1 

3.0 

3.0 

2.9 

2.9 

3.2 

2.9 

2.9 

249 

258 

2.9 

3.1 

2.9 

32 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.-0 

42 

4.8 

42 

4.1 

42 

42 

42 

42 

4.1 

4.1 

42 

42 

4.1 

4.1 

-1 

ID Name 

1417 

1170 

1278 

1250 

1174 

1084 
1422 

1083 

1397 

1191 

1001 

1671 

1332 

1269 

1577 

1287 

1004 

928 

Explanatory Notes 

Grade 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

Date 

1116115 

1116115 

1116115 

1116115 

1116115 

1116115 

1116115 

1116115 

1116115 

1116115 

1113115 

1116115 

1116115 

111611 5 

1/16115 

1/16115 

111311 5 

112211 5 

Test Type 

SIG 21)2 

SIG 174 

SIG 186 

SIG 208 

SIG 

SIG 186 

SIG 
SIG 

SIG 222 

SIG 218 

SIG 238 

3.0 

32 

2.9 

3.0 

3.0 

2.9 

3.1 

216 

SIG 

SIG 

SIG 

SIG 

SIG 

230 

216 

196 

243 

4.4 

3.1 

Due to statistical umeiabiity, summary data for groups ofless than 10 are nol shown. 
••• Student did not have a valid, growth test event in this lenn. 

217 

214 

208 

220 

240 

219 

223 

227 

2.9 

32 

29 

4.3 

4.5 

2 

2 

2 

2 
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188 Yes 

240 

181 

198 

Page 

Yes 

of 

29 

0 

Achievement Status and Growth 
Juarez, Anthony Term Rostered: Wint r21)14-201 5 


Composition and World Literature I Term Tested: 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fal 2014 to Wmtez 2015 


Mathematics 
FA14 Wl15 W115 

Wl15 Wl15 FA14 Standard Wl15 S1andard Growth Growth Wl15 Growth Growth 
Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projedion Me1 Index 

210 
 2 204 Yes 6 


"176 Yes 35
3.7 211 3.0 2 


210 Yes 4
2 


210 
 42 2 212 No
3.0 211 


4.4 2 188 Yes 20 


2 
 211 Yes 13
209 
 2.9 224 2.9 

225 3.0 232 
 2 227 Yes 


SIG 2 220 No -12
9 1(16115 218 3.0 208 


-42 224 No 


2 220
227 
 Yes 

SIG 2
9 1(16115 227 


3.1 

SIG 220 Yes 3
lfl6f1 5 
 218 
 2 


SIG 42 2 213 Yes 22
9 1116115 
 211 3.0 235 


2 225 
 No -3SIG 222
223 


SIG 217 Yes 14
1/1611 5 
 231 2.9 42 2 


3.0 -32 232 No
9 
 229
1116/1 5 


SIG 21)9 2 197 Yes 12 


206 
 42 2 218 No -12 


SIG 2 218 Yes
216 
 219 2.9 

SIG 4.1 2 197 Yes 17
9 
 214 
 2.91116115 
 195 


-3SIG 223 2.9 4.3 2 226
9 1120/15 No 

2.9 4.1 2 245 Yes 


SIG 2.9 8
2 250 Yes
9 1/13115 248 


1383 

1430 

1409 



NWEA 
Summary Report 
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7 

Achievement Status and Growth 

Mathematics 

ID 
1298 

1493 

1270 

1379 

1093 

1251 

1431 

1350 
1141 

1075 

1090 

1085 

1363 

1673 

974 

1284 

1290 
1073 

1080 

1591 

1359 

1096 

Elq>lanolory Noeas 

Juarez, Anthony 
Composition and World Literature I 

Wl15 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

1 0  

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

Wl15 

1/16115 

1/16115 

1/16115 

1116115 

1116115 

1116115 

1116115 

1116115 

1116115 

1113115 

1116115 

1/16115 

1113115 

1113115 

1116115 

1/13115 

1116115 

1/20/15 

1122115 

1/16115 

1116115 

1/13115 

1/13115 

1116115 

1116115 

FA14 
Test Type Test RIT 

SIG 196 

SIG 224 

SIG 202 
SIG 183 

SIG 
SIG 

SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 
SIG 

SIG 
SIG 

213 

209 
210 

189 

216 

243 

196 

248 

209 

270 

210 

231 

191 

235 

245 

218 

256 

170 

206 

221 

Due to statistical unrelabiity, s..-nrnary data for groups of less than 10 are nol shown. 
••• Student did nol haYe a valid, growth test event in this term. 

Term Rostered: 
Term Tested: 
District: 

Winter 2014-2015 

Winter 2014-2015 

Academia Avance Charter 
School: Academia Avance 

Grouping: None 
Small Group Display: No 
Growth measured from Fal 2014 to Winter 2015 

FA14 
Standard 

Error 
Wl15 

Test RJT 

Wl15 
Standard 

Error 
Growth 

Wl15 
Growth 

3.0 

2.9 

3.1 

3.3 

2.9 

2.9 

2.9 

4.5 

2.9 

2.9 

3.0 

3.0 

3. 

3.1 

2.9 

2.9 

30 

3.0 

3.0 

2.9 

3.0 

2.9 

3.2 

2.9 

3.0 

196 

225 

227 

215 

216 

252 

202 

262 

218 

230 

217 

211 

243 
245 

266 
240 

216 

237 

3.0 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

3.0 

2.9 

2.9 

2.9 

2.9 

3.3 

2.9 

3.1 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

3.3 

4.1 

4.4 

4.1 

4.1 

4.2 

4.2 

4.2 

4.1 

4.1 

4.2 

4.1 

4.2 

4.1 

4.2 

4.5 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
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Wl15 Growth 

226 No 

211 

212 

191 

245 

198 

250 

211 

212 

220 

258 

172 

208 

:..>n 

Page 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

of 

Growth 

-1 

4 

7 

12 

7 

18 

-2 

0 

8 

8 

14 

25 

Slandard Error Projedion Projected RITGrade Date Protection Met Index 

4.2 2 
 198 No -2 

4.3 2 204 Yes 38
242 


2 185 Yes 23
208 


2 215 Yes 12 


4.2 2 218 No -2 


2.9 

212 


1107 
 284 
 4.5 2 272 Yes 12 


-1237 2.9 238 2.9 2 239 
 No 

4.2 2 233
1 154 
 250 
 Yes 17 


2 193 Yes 18 


SIG 230 
 238
9 1122/15 232
1279 
 4.2 2 
 Yes 6 


3.0 4.2 2 237 Yes 6 


1079 
 4.2 2 
 247 
 No 

220 
 4.1 2 


SIG 235
233 
 2 
 5
Yes 



Summacy Report 

ID 

208 

8

206 

8

"2 4 55  

1343 2.9 190 

2.9 

2.9 

197 

13 

-2 

1299 9 1116/15 SIG 200 2.9 214 3.0 42 2 202 Yes 

1081 9 1/16/1 5 SIG 225 3.4 240 

1539 9 1/13115 SIG 248 2.9 238 3.1 42 2 250 No 

1552 9 1/16/15 SIG 209 2.9 209 2 9  4.1 2 211 No 

1563 9 1/16/15 SIG 203 3.1 222 2.9 42 2 205 Yes 

1694 232 2.9 2 234 

1348 9 1116115 SIG 241 2.9 

1082 9 1116/15 SIG 222 3.0 229 2.9 4.2 2 224 Yes 

1494 9 1/16/15 SIG 220 2.9 232 2.9 4.1 2 222 Yes 

9 1/16/15 SIG 173 3.0 206 2.9 42 2 175 Yes 

2 

9 1/22/1 5 SIG 232 231 2.9 4.1 2 234 No 

1361 9 1/22115 SIG 219 2.9 

1687 9 1/16/15 SIG 218 2.9 233 2.9 4.1 2 220 Yes 

1 088 182 3.0 2 1 4 

1092 9 1/13115 SIG 214 2.9 220 

1677 9 1/16/15 SIG 195 3.0 217 2.9 42 

Summary for. Mathematics Counl ols.xlonts wi:tl G<owch Prcjecljon A.._ and Vaid 8egirvWlgand Endng Tenn Scores 

Counl of Sluden:s who Met or Exceoded -Prqecled RIT 
"""'""'-of Students Wl'IO Mel or Exceeded !heir PrOj8Cled RIT 

Olleral l'<>r<:entage of Prnjecled RIT Met or Exceeded 

Count of Sludents Wiii> Vdd wrn..-2014-2015 Test Scores 

_201 ... 2015 Mean RIT 

Willer 2014-2015 Median RIT 

Wlnlllr 2014-2015 Standard De'llalion 

Expi.natory Notes 
Due to s1atistical unreliability. sunvnary data ror groups ol less than 10 are notshown. 
••• S1udent did nol have a valid, growth test event in this tenn. 
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17 

5 

10 

31 

-3 

13 

63 

'8 
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529.4'4 
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225.6 

223 
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I 
Achievement Status and Growth 
Juarez, Anthony 	 Term Rostered: Winter 2014-2015 

Composition and Worid Literature I 	 Term Tested: Winter 2014-2015 


District Academia Avance Charter 


School: Academia Avance 

Grouping: None 
Small Group Display: No 

Growth measured from Fal 2014 to Winter2015 

Mathematics 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growlh 
Name Grade Date Test Type Test RIT Enor 	 Test RIT Enor S1andard Enor Projeclion Projected RIT Projection Met Index 

1300 	 9 1/16/15 SIG 199 2.9 2.9 4.1 2 201 Yes 7 

1 8 2 

4.5 2 227 Yes 

4.1 2 216 Yes 4 

2 Yes 20 



Summary Report 

.,� 

1084 

1422 

1585 

1433 

1397 

1091 

1671 

1 334  

1332 
1269 

1sn 
1287 

1383 

192 

196 

193 

32 

32 

3.3 

3.7 

3.5 

32 

3.1 

3.2 

3.3 

J.3 

225 

3.2 

32 

3.1 

3.1 

3.2 

3.3 

32 

3.1 

4.5 

4.6 

4.7 

4.5 

4.5 

4.5 

4.5 

4.7 

227 

198 

1 93  13 

Achievement Status and Growth 

Juarez, Anthony Tenn Rostered: W111ter 2014-2015 


Composition and Wortd Literature I Tenn Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fal 2014 to Winter 2015 

Reading 
FA14 Wl15 W115 

Wl15 Wl15 FA14 Standatd Wl15 Slandard Growth Growth Wl15 Growtll Growth 
ID Name Grade Date Test Type Test RIT Error Tesl RIT Error Standatd Error Prqedion Projected RIT Projection Met Index 

1417 176 3.3 2 178 

1170 9 1123/15 SIG 194 3.5 180 3.6 5.0 2 196 No -16 

1278 9 1/22115 SIG 181 3.3 197 3.4 47 2 183 Yes 14 

1245 201 32 2 203 

1250 9 1122115 SIG 207 

1 174 9 1/22115 SIG 197 3,4 209 3.4 4.8 2 199 Yes 10 

4.5 2 220 Yes9 1122115 SIG 218 32 221 

2 220 Yes 49 1/22115 SIG 218 32 224 

1979 1122115 SIG 207 3.2 4.5 2 209 No -12 

1670 219 32 2 221 

1083 9 1/22115 SIG 202 3.3 225 3.2 4.6 2 204 Yes 21 

1 1 04  217 3.3 2 219 

4.8 2 206 Yes 16 

3.2 235 3.39 1122115 SIG 2 194 Yes 41 

2225 J.1 223 32 No -49 1123115 SIG 4.5 

No -31 191 9 1/22115 SIG 215 214 32 4.5 2 217 

1246 213 2 215 

21074 9 1122115 SIG 3.3 224 3.3 Yes 26 

9 1122115 SIG 218 32 218 3.2 2 220 No -2 

228 2 230 

9 1/22115 SIG 216 32 217 3.3 4.6 2 218 No -1 

9 1122115 SIG 217 3.2 4.5 2 195 Yes 2232 

206 204 32 4.9 2 2089 1/22115 SIG No 

213 2 215 

-49 1122/15 SIG 217 219 No215 2 

Yes2069 1/22115 SIG 191 2 

1430 9 1/22115 SIG 216 3.5 216 3.2 4.7 2 218 No -2 

1094 9 1122/15 SIG 223 3.3 233 4.6 2 225 Yes 8 

233 No1409 9 1122115 SIG 231 2 

1298 9 1122115 SIG 192 220 3.4 2 194 Yes 

1493 224 • 2 2266l!!J  
Explonaloty Notes 
Due to statistical unretiabiity, sumrnaty data for groups of less than 10are nol shown . 
... Student <ftj nol have a valid, growth lest event in this term. 

GeneraJed 1.'27/15, 2:23c32 PM 0 200G-2015 Nort."tWeSI Evaiaoon Assoaallon Al nghlsteS«Wd. Common CO<e State Standards are ptOV!decl unde< a P<.t>ic license. Page 4 ol
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Summacy Rep"h 

I 

Grade 

1122/15 Ji.IQ_ 

202 

.. . 

3.3 

Standard Esror 

4'7 

Projection 

2-

226 

PJOjedloo Met Index 

No 

-4 

1279 

1343 

Expla.natOf)' Nole• 

197 

3.5 

3.3 

3.3 

3.4 

3.2 

3.3 

3.3 

3.2 

3.2 

3.3 

3.4 

3.3 

3.1 

4.7 

4.5 

Due to statistical urveliabiity, summary data for groups of less than 10 are not shown. 

Juarez, Anthony Tenn Rostered: Winter 2014-2015 

Composition and World Literature I Tenn Tested: Winier 2014-2015 

J Achievement Status and Growth 

District: Academia Avance Charter 

Schoo  Academia Avance 
Grouping: None 

Small Group Display. No 

G<owth measured from F• 2014 to Winter 2015 

Reading 
FAl4 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth �1h Wl15 Growth Growth 
Date Test Type Test RIT Enor Test RIT Enor Plojected RIT 

9 1122115 SIG 208 3.4 219 4.8 2 210 Yes 9 

9 1122115 SIG 194 202 3.2 4.7 2 196 Yes 6 

9 1122115 SIG 217 215 3.8 5.0 2 219 No 

2 223221 

208 3.3 2 210 

2 199 

9 1122115 SIG 218 3.2 4.5 2 220 Yes 5 

9 1122115 SIG 3.2 

9 1122115 SIG 208 3.2 4.6 2 210 No -1 

9 1122115 SIG 234 3.2 32 4.5 2 236 Yes 2 

9 1122115 SIG 3.4 

9 1122115 SIG 211 3.2 3.2 4.5 2 213 No -11 

42 3.2 4.6 2 244 Yes 

9 224 3.2 3.3 4.6 2 -12 

3.1 2 204 
9 1122115 SIG 220 3.4 3.3 4.7 2 222 Yes 13 

1673 207 3.3 2 209 

974 9 1122115 SIG 181 188 183 Yes 

2 228 Yes9 1122115 SIG 226 3.3 228 3.3 

1234 9 1122115 SIG 228 3.2 242 32 4.5 2 230 Yes 12 

1079 227 3.2 2 229 

1290 9 1122115 SIG 207 211 3.3 4.6 2 209 Yes 

1073 237 3.1 2 239 

1080 230 3.2 2 232 

1591 208 2 210 

1359 9 1122115 SIG 155 199 3.3 4.7 2 157 Yes 

1096 9 1122115 SIG 209 3.2 212 3.3 4.6 2 2 1 1  Yes 

3.2 2171300 9 1122115 SIG 218 4.5 2 220 No 

29 1122115 SIG 194 3.2 211 3.2 1 96  Yes 

1299 190 3.5 2 192 

tt• Student did not have a valid, growth test event in this lerm. 

- 1127/15, 223.32 PIA 0 2000-2015- E.....,_ Assoaabon. Al.  ........,.,_ ConYnoo Core Stare Slandard& .. undo< a pubic iioonse Page o( 2.
"2455 

3 

5 

0 

2 

42 

.3 

15 



Summarx Rep"rt 

3.2) 
:J.:.'J 

'v c91-� 

NWEA·......-  

Reading 

Achievement Status and Growth 
Juarez, Anthony 
Composition and World Literature I 

FA14 

Term Rostered: 

Term Tested: 

District 

School: 

Grouping: 

Small Group Display: 

Winter 2014-2015 

Winter 2014-2015 

Academia Avance Ctlacter 
Academia Avance 

None 

No 

Growth measured from Fal 2014 to Winlet 2015 

Wl15 Wl15 
Wl15 W115 FA14 Standard Wl15 Standatd Growth Growth W115 G<owth 

ID Name Grade Date Test Type Test RIT Error Tesl RIT Error Standard Error Projection Projeded RIT Projedion Met 
1081 227 

1539 9 1122/15 SIG 227 

1552 9 1122115 SIG 214 

1563 212 

1694 

-=-sa 
209 

1348 192 

204 

9 1122/15 SIG 185 

168 

203 

211 

204 

207 

Summary for: Reading 

3.2 2 229 

3.1 230 3.2 4.5 2 229 

3.2 215 4.5 2 216 

3.1 2 214 

3.2 2 211 

3.5 

3.2 

211 3.2 4.5 2 

3.3 213 

3.8 2 170 

3.3 2 205 

208 
198 3.9 

3.2 2 213 

3.2 220 

3.5 211 4.8 

3.2 2 209 

Ccunl of S1IJdenls ..;:t> Growtll l'lqectiOn A-and Valid Begilving and Ending Tenn Sans 

Count ol Sluden1S wtlo Mel or  their Prqectod RIT 
Percenlage of Sludenls wtlo Mel or  lheir Prqecled RIT 

<>-al Percentageof Pl'ojecled RIT Mel or Exceeded 
Counl of Studerlts Wilh Valid Winter 2014-2015 Tes! Scores 

Winter 2014-2015 Mean RIT 

Wiiiier 2014-2015 Median RIT 

Winier 2014-2015 Standard De...iion 

Yes 

No 

Growth 
Index 

1 

-1 

14 

47 

31 
66.0'4 

4-07.4'4 

51 

216.5 

216 

13.6 

2 194 


2 206 


9 1122/15 SIG 207 3.2 209 Yes 2 


3.2 4.6 2 187 Yes 26 


9 1122/15 SIG 194 
 3.2 3.2 4.5 2 196 Yes 12 


9 1122/15 SIG 3.3 4.6 2 206 
 Yes 

9 
 1/22115 SIG 204 
 3.3 2 206 Yes 5 


Explanatory NolH 
Due to statistical ur..-eliabilily, summary data for groups ol less than 10 are nol shown . 
... Student did not have a valid, growth test fM!nt in this le<m. 
Gonetaled 1127115, 2"23.32 PM 02000-2015 N'orll>wesl Evaluabcn Assoaalion. NI nglllS resenoed. Corrrnon C«8 Slal8 Slandonls ""' pn>v1ded under a pubic l>conae, Page 6 of 25 


\124.55 



Summary Repvh 

Name Test 

207 

ID 

1191 

1246 

1074 

1091 

1671 

1334 

1332 

1269 

1287 

1383 

1430 

1094 

1409 

928 

1298 

1493 

Wl15 
Grade 

9 

9 

9 

g 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

W115 
Date 

1/12115 

1112115 

1/12115 

1/12115 

1/12115 

1112115 

1/12115 

1112115 

1112115 

1/12115 

1/12115 

1/12115 

1/12115 

1/12115 

1/12115 

1112115 

1112115 

1/12115 

1/12115 

1/12115 

1/12115 

1/12115 

1/13115 

1/12115 

1/12115 

1/12115 

1/12115 

1/12115 

FA14 
Type Test RIT 

SIG 182 

SIG 198 

SIG 215 

SIG 208 
SIG 214 

SIG 194 

SIG 222 
SIG 212 

SIG 201 

SIG 213 

SIG 222 

SIG 217 

SIG 218 

SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 

SIG 

SIG 

214 

219 

211 

217 

211 

221 

203 

215 

209 
203 
222 
227 
234 

186 

221 

FA14 
Standard 

Enor 
3.1 

2.9 

2.9 

3.0 

3.0 

2.9 

3.0 

2.9 

3.0 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

3.0 

W115 
Test RIT 

204 
207 
218 

209 

212 

202 
218 

220 

202 

222 
220 
216 

231 

228 

220 
218 

224 

223 

209 
210 

205 

219 

226 

235 

216 

216 

216 

Wl15 
Standard 

Enor 
3.0 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

Growlh 
Standard Enor 

4.3 

4.1 

42 

42 

42 

4.1 

42 

4.1 

4.2 

4.1 

4.2 

4.1 

4.2 

4.1 

4.1 

4.2 

4.1 

4.1 

4.2 

4.1 

4.1 

4.1 

4.1 

4.2 

4.1 

4.2 

42 

Wl15 
Growth 

Projection 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
2 

2 

2 

2 

2 

Wl15 Growth 
Projected RIT f>roiecbon Mel 

184 Yes 

200 Yes 

217 Yes 

210 No 

216 No 

196 Yes 

224 No 

214 Yes 

203 No 

215 Yes 

224 No 

219 No 

210 Yes 

220 Yes 

216 

221 

213 

219 

213 

223 

205 

217 

211 

205 

224 

229 

236 

188 

223 

Yes 

No 

Yes 

Yes 

Yes 

No 

No 

Yes 

No 

No 

No 

Yes 

No 

Growlh 

Index 
20 

7 

1 

-1 

-4 
6 

-6 
6 

-1 

7 

-4 
-3 

6 

1 1  

7 

_, 

11 

0 

2 

-a 
-1 

0 

-5 

-3 

-1 

28 

-7 

J Achievement Status and Growth 
NWEA ,_......._ __ Juarez, Anthony Tenn Rostered: W1nter 2014-2015 


Composition and World Literature I Tenn Tested: Winter 2014-2015 

District: AcademJa Avance Charter 

School: Academia Avance 
Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 

Expl•natory Notes 
Due to statislical unreliability, sumrnacy data ror groups of less than 10 are oot shown. 
ow Student did nol have a vald, growth lest event in this term. 
Generated 1127115. 2:23.32 PM O 2000-2015 Nortnwest Evaluabon ASsociallon. M  ,___ Camu1 Cote Slate 51.iindards are pnmded <RI« a pubic -..0. Page al 

v2.4.55 



i 
Summarx Report 

NWEA 

ID 

1 89 
es 

1080 

1591 

) 
Achievement Status and Growth 
Juarez, Anthony Tenn Rostered: Wll'lter 2014-2015 

Composition and World Literature I Tenn Tested: Winter 2014-2015 

Academia Avance Charter District: 

School: Academia Avance 

Grouping: None 
Small Group Dlsplay: No 

Growth measured from Fall 2014 to Winter2015 

Language Usage 

1270 

1379 

1093 

1251 

1431 
1350 

1141 

1075 

1090 

1272 

1363 

1154 

974 

1279 

1284 

1079 

1290 
1073 

1359 
1096 
1300 

W115 

Grade 
9 

9 

9 

9 

9 

9 

9 

g 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

Wl15 
Date 

1112115 

1/12115 

1/12115 

1112115 

1/12115 

1/12115 

1/12115 

1112115 

1112115 

1112115 

1/12115 

1112115 

1112115 

1/12115 

1/12115 

1/12115 

1112115 

1/12115 

1/12115 

1112/15 

FA14 
Test Type Test RIT 

SIG 216 

SIG 196 

SIG 214 

SIG 

SIG 
SIG 
SIG 
SIG 
SIG 
SIG 

SIG 
SIG 
SIG 

SIG 
SIG 

SIG 

SIG 
SIG 

SIG 

209 
189 

215 

214 

234 

224 

192 

237 

222 
215 

228 

222 

206 

204 

FA14 
Standard 

Error 
2.9 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 
2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

2 9  

Wl15 
Test RJT 

217 

220 

242' -

222 

207 

242 

212 
216 

233 

232 

204 

Wl15 
Standald 

Error 
2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

3.1 

Growth 
Standard Error 

4.1 

4.1 

4.1 

4.1 

-1 

4.1 

4.1 

4.1 

4.1 

4.1 

4.1 

4.1 

4.1 

4.1 

4.2 

Wl15 
Growth 

Projection 
2 

2 

2 

2 

2 

2 

Wl15 Growth 
Projected RIT Projection Met 

218 No 

216 

226 

239 

208 

No 

No 

Yes 

No 

Growth 
Index 

-1 

13 

3 

-4 

211 3.0 4.2 2 198 Yes 13 

-5211 2.9 4.1 2 216 No 

215 2.9 

2 211 

2 191 

4.2 2 217 Yes 3 

-13 

7 

-4 

4.1 2 194 Yes 

224 No -12 

2 217 No ·1 

SIG 229 2 222 Yes 71/12115 220 2.9 

139 1/12115 SIG 202200 215 21673 2.9 Yes 

SIG 29 1/12115 208 212 4.2 2 210 Yes 

-3SIG 2281112115 2 231 No229 

SIG 238 No -5236 2.9 22.9 

230 Yes 21/12115 4.1 29 

2 217 No212 2.9215 ..s 
SIG 238 No -01/12115 232 2236 

2 224 Yes 09 ??4 

SIG 2 213 No ·21/121159 211 211 2.9 

34.2 2 214 Yes212 217 

SIG 4.1209 212 2 211 Yes 1 

212 4.2 2 206 Yes 6 

Explanatory-.. 
Due to statistical unreliability, S001lllalY data for groups of less than 10 are not  
... Student di  not have a valid, growlll test e•ent in this term. 

Genaraled 1.'27/15, 2:23.32 Pt.4 C200().2015 Northwesl Evaluabon Assoaabon. N. ngNs reseM!d. Convnon Cote State Standards are provided undef" a public locense. Page 8 of 25 
Y2.4.55 
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NWEA 
Summacy Report 

·.....-  ... ......_ 

Standard 
ID Name Grade Error Error Standard Error l'rojection 
1299 SIG 204 208 

209 

"2. 55 

6 

1563 

4.4 

1539 9 1112115 SIG 228 

1552 9 1112115 SIG 206 

9 1/12115 SIG 217 

1694 212 

1348 9 1112115 SIG 196 

9 1/12115 SIG 206 

9 1112115 SIG 217 

9 1/12115 SIG 207 

9 1/12115 SIG 168 

204 

9 1/12115 SIG 

9 1/12115 SIG 216 

9 1/12115 SIG 209 

9 1/12115 SIG 211 

9 1112115 SIG 201 

Summary for: Language 
Usage 

Expl&natory N-
Oue to statistical unreliability, summary data for groups ol less than 10 are nol shown. 
••• Student did not have a valid, growth test event in lhis term. 

2.9 222 3.0 4.2 2 230 

2.9 218 2.9 4.1 2 

3.0 218 2.9 42 2 219 

2.9 2 214 

2.9 207 2.9 4.1 2 198 

2.9 223 2.9 4.1 2 208 

3.0 217 2.9 42 2 219 

2.9 197 3.2 4.3 2 209 

3.3 198 3.1 4.5 2 170 
2.9 2 206 

4.1 2 

214 2.9 

2.9 221 2.9 4.1 2 218 

3.1 218 2.9 4.2 2 211 

2.9 215 3.t 42 2 213 

3.3 203 2.9 

Count of Students wi!h Grow1h ProjectionAvaioble and Valid Beginning and Ending Term Scores 

Coont of S1udenls who Met or Exceeded !heir Proj  RIT 
Peroentage of Studen:s who Mel 0< Emeeded their Projected RIT 

Overall Pemenlage ot ""'ieCfA!d RIT Met 0< E"""8ded 
Count ot SNdents .... Valid Wonte< 2014-2015 Tes1 Scores 

Winier 2014·2015 Mean RIT 
Wn1er 2014-2015 Mecian RIT 

Winter 2014-2015 Standard l>eYia:io<l 

Generated 1m11s, 2:23,32 PM 021J00.2015 NoMwest Evaluabon Associabon M righls ......,. C<ICnmon Cora Stale Standards are pRMlad under a pul>lic bcense. 

No -8 

No ·1 

Yes 9 

Yes 1 5  

No -2 

No -12 

Yes 28 

Yes 

Yes 3 

Yes 7 

Yes 2 

66 
36 

54.5% 
200.0% 

n 
216.9 

216 

10.0 

9 25 

Juarez, Anthony Term Rostered: W111ter 2014-20 15 

Composition and World Literature I Term Tested: W111ter 2014-2015 

Achievement Status and Growth 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 
Small Group Display: No 

Growth measured from Fal 2014 to W111ter 2015 

language Usage 
FA14 Wl15 W115 

Wl15 W115 FAt4 Standan:I Wl15 Growth Growth Wl15 Growth Growth 
Date Test Type Test RIT Test RIT Projected RIT Projection Met Index 

9 1/12115 206 2.9 2.9 4.1 2 No -4 

1081 222 2.9 2 224 

208 Yes 10 

2 203 Yes 0 



NWEA 
Summary Report 

ID 

to 

,�s.,._ ...__ 

1689 

935 

937 

945 

920 
1199 

1057 

968 

1114 

1 105 

1187 

1128 

1618 

569 

887 

1555 

1574 

1133 

943 

966 

1009 

976 

987 

998 
1033 

Name 
Wl15 
Grade 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

12 

10 

10 

10 

10 

10 

10 

10 

10 

10 

W115 
Date 

1122115 

1/22/15 

1/16.115 

1/22/15 

1/22/15 

1/22/15 

1122115 

1122115 

1122115 

1122/15 

1120/15 

1/16.115 

1/22/15 

1f20/15 

1122115 

1122115 

1/13115 

1122115 

1122115 

1122115 

1/22/15 

1126115 

1/22/15 

1/22/15 

FA14 
Test Type Test RIT 

SIG 210 

224 

SIG 217 

SIG 211 

SIG 210 

SIG 229 

SIG 237 

SIG 224 

193 

SIG 216 

SIG 189 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

238 

200 
225 

214 

203 

219 

240 

187 

200 
244 

215 

228 

217 

224 

215 

210 

228 

231 

Due to Slatislical unreiabilty. soomary data for groups of less than 10 are not shown. 
... Student cfid not have a valid, growth test event in this term. 

FA14 
Standard 

Error 
Wl15 

TestRIT 

Wl15 
Standard 

Error 
Growth 

Standard Error 

Wl15 
Growth 

Prnjedion 
2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

3.0 

2_9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

2.9 

3.9 

2.9 

2.9 

3.2 

3.0 

3.1 

2.9 

2.9 

2.9 

3.0 

3.0 

212 

230 

205 

222 

229 

249 

207 

211 

197 

239 
217 

227 

204 

214 

217 

236 

217 

184 

205 

249 

226 

239,-
221 

233 

209 

228 

233 

2.9 

3.0 

3.7 

3.0 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

2.9 

3.0 

2.9 

2.9 

3.1 

3.0 

2.9 

3.2 

2.9 

3.0 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

3.0 

4.1 

4.2 

4.7 

4.2 

4 1  

4.3 

4.1 

4.1 

4.1 

4.2 

4.2 

4.2 

4.1 

4.1 

4.3 

4.2 

4_9 

4.1 

4.2 

4.3 

42 

42 

42 

4.1 

4.2 

4.2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

Generated 112711 5, 2.23.32 PM OZ000.201S Norttlwesl E,,..Ja!ionAs>OCIOlion Al . Common Core S1'11t Slandard&are pro>ided under a po.Gk io..nse. 
v2. .55 

Wl15 Growth 
Projected RIT Projection Met 

212 Yes 

226 

219 Yes 

213 No 

212 Yes 

231 No 

239 Yes 

226 No 

218 No 

191 Yes 

240 No 

202 Yes 

227 
216 

205 

221 

242 

189 

202 

246 

217 

230 

219 

226 

217 

212 

230 

233 

Page 

Yes 

No 

Yes 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

Yes 

10 ol 

Growth 
Index 

0 

1 1  

.a 
10 

-2 

10 

-19 

-7 

6 

-1 

15 

0 

-12 

9 

-4 
-6 
28 

3 

3 

9 

9 

2 

7 

.3 

·2 

0 

25 

I 
Achievement Status and Growth 

Tenn Rostered: Winter 2014·2015 Juarez, Anthony 
Composition and World Literature II Tenn Tested: Winter 2014·2015 

Oistrk:t: Acaclema Avanoe Charter 

School: Academia Avanoe 

Grouping: None 

Small Group Display: No 

Growth measured from Fan 2014 to Winter 2015 

Mathematics 

932 

964 

Expbn.atory -



NWEA 
,,_,....iioor-..,._..._ 

, 
Summary Repurt 

Name 

927 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

224 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

4.1 

4.1 

4.1 

4.2 

4.1 

224 

239 

231 

199 17 

-2 

1052 

1054 

940 
1131 

1161 

1106 

1127 

1184 

1123 

754 

925 
1185 

556 

1002 

1116 

10 

11 

10 

10 

1122/15 

1/16115 

1122/15 

1122/15 

1122/15 

1122115 

1'16115 

1/22115 

1/16115 

1/22/15 

1122115 

1/22115 

1122115 

\1\3/15 

1/13/15 

1122115 

1/22/15 

1/16/15 

1/16/15 

1113115 

t/16/15 

SIG 234 

SIG 224 

SIG 206 

SIG 214 

SIG 235 

SIG 231 

SIG 226 

SIG 220 

SIG 190 

SIG 219 

SIG 220 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

237 

218 

223 

204 

213 

231 

222 

237 

249 

218 

216 

197 

240 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

2.9 

3.7 

3.0 

2.9 

2.9 

2.9 

2.9 

3.0 

2 9  
2.9 

2.9 

233 

222 

206 

211 

241>-
237 

232 

2t0 

227 

247/ 
240 

243 

240 

222 

213 

244 

217 

238 

249 

214 

225 

223 

2.9 

2.9 

2.9 

2.9 
2.9 

3.1 

3.1 

2.9 

2.9 

3.0 

2..9 
2.9 

2.9 

3.0 

3.0 

2.9 

2.9 

2..9 

4.1 

4.1 

4.1 

4.1 

4.1 

4.2 

4.2 

4.2 

4.2 

4.4 

42 

4.1 

4.8 

42 

4.1 

42 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

226 No 

237 Yes 

233 Yes 

222 No 

222 Yes 

242 Yes 

231 Yes 

246 

239 

220 

225 

233 

211 

225 

No 

y..,. 

Yes 

Yes 

Yes 

Yes 

Nn 

... 

4 

4 

·12 

5 

5 

9 

-3 

2 

19 

5 

I 
Achievement Status and Growth 

Term Rostered: Wonler 2014-2015 


Composition and Work! Literature II Tenn Tested; Wonte12014-2015 


Juarez, Anthony 

Distric1: Academia Avance Chatter 

School: Academia Avance 

Grouping: None 
Small Group Display: No 

Growth measured from Fal 2014 to Winter 2015 

Mathematics 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Grov.ih Wl15 Growth Growtn 
10 Grade Dale Test Type Test RIT Error Test RIT Error Standard Error Projection Prqected RIT Projection Met Index 

4.1 2 236 No -31556 

2 208 No ·21/221151151 

2 216 No .54.2 

2 228 Yes 4 

4.2 2 192 Yes 41961235 

2 221 Yes 2223 4.1 

1134 

956 1122115 SIG10 

2 206 Yes 114.2 

1/221151356 

2 Yes 01/22115 SIG 2.91109 

2 Yes 3242 4.11008 

2 251 No -24.2975 

-1219 2 220 No 

No2 2181125 ... 
No -62941 

Yes999 3.2 2216 4.3 

930 -72 242 No235 

217209 6SIG 

924 1122/15 SIG 223 

ExploN1lory Noles 
Due to statistical unreliability, s..nmary dala for groups of less than 10 are nol shown. 
••· Student dtd not have a valid, growth test event in this tenn. 

O 2000-2015 - E-...:ion Assooallon." nghts .--S. Corrmon Core State Staoo.ds are prowled under a pbic license. Page 1 1  ol 25 
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1111 

1000 

1112 

1035 

1027 

918 

957 

223 

237 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

3.4 

2.9 

3.1 

2.9 

2.9 

3.0 

2..9 

3.1 

2.9 

2.9 

2.9 

3.0 

4.1 

4.1 

4.1 

4.1 

42 

4.1 

4.1 

42 

225 

14 

1108 

973 

917 

1182 

970 

990 
1148 

963 

1110 

900 
1028 

1541 

1179 

Expbma1ory Noles 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

1122/15 

1/16/15 

1122/15 

1122/15 

1113115 

1122/15 

1122/15 

1122/15 

1122/15 

1122/15 

1122115 

1122/15 

1/2211 5 

1116/15 

1122/15 

1122/15 

1122/15 

SIG 223 

SIG 232 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

221 

209 
250 

204 

232 

230 

226 
223 

214 

250 

235 
237 
227 

213 

Oue to statistical urvehabiily. summary data ror 9f014'S of' less than 10 are not sholwl. 
••• Student did not have a vaid, growth test event in lhls term. 

2.9 

2.9 

3.0 

3.0 

2.9 

3.0 

3.0 

3.0 

3 1  

3.0 

3.0 

229 
232 

253 
234 
222 

243 

217 

214 

218 

252 • 

3.0 

3.0 

3.0 

3.4 

2.9 

2.9 

2.9 

2.9 

42 

4.2 

42 

4.5 

4 2  

42 

42 

42 

2 

2 

2 

2 

2 

2 

2 
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234 No 

252 

229 

235 

210 

206 

216 

Page 

Yes 

Yes 

Yes 

Yes 

Ye• 

Yes 

12 ol 

-2 

4 

1 

5 

8 

8 

2 
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1 Achievement Status and Growth 
Juarez, Anthony 	 Term Rostered: Winter2014-2015 

Composition and Wortd literature II 	 Term Tested: W111ter 2014-2015 


District: Academia Avance Cllaner 


School: Academia AVMCe 

Grouping: None 
Small Group Display: No 
Growth measured from Fal 2014 lo Winter 2015 

Mathematics 
FA14 W115 Wl15 

Wl15 W115 FA14 Standard Wl15 Standard Growth Growth W115 Growth Growth 
10 Name Grade Oa.te Test Type Test RIT EITOf Test RIT Em>r S.landard Error Projedion Projected RIT Projection Met Index 

203SIG Yes195 2.9 2 197 6 

2 Yes1122/15 2..9 4 

1122/15 SIG 2.9 223 2.9 4.1 2 225 No -2 

1/16/15 SIG Yes197 224 2.9 2 199 25 

2 233SIG Yes231 241 2.9 8 

Yes225 2.9 4.1 2 223 2 

SIG Yes1/22115 224 227 2.9 4.1 2 22.6 

Yes1122/15 2.9 215 3.0 2 211 

240 2.9 Yes2 234 6 

Yes2.9 239 2.9 2 232 7 

SIG Yes2.9 243 2.9 4.1 2 4239 

Yes10 2421122/15 2 228 

-8217 4.2 2 225 No 

239 235 3.0 42 2 241 No SIG 

992 260SIG Yes10 1113115 247 4.6 2 249 11 

SIG Yes 5178 185 4.1 2 180 

Yes10 1/13115 0971 42 2 252 

No236 4.2 2 237 -1 

Yes2.9 246 4.2 2 239 7 

220 2..9 4.1 2 229 No -9 
2 215 
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15.4 

Achievement Status and Growth 
Juarez. Anthony Term Rostered: Winter 2014-2015 

Composition and Wor1d Literature II Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

NoneGrouping: 

Small Group Display: No 

Growth measured from Fal 2014 to Wll'lter 2015 

Mathematics 

Summary for: Mathematics Count(){- wi!h Gn>wth l'wojection A- Md V31od a.g;nning and E"'5ng Tem"I S-es 82 

Coml al Sluden:s w.'ho �let or Exoeeded  Projaded RIT 5" 

Perce,,._ al Studenls who Mel orExceeded their Projected RIT 65.9"4 

O...ral Pen:entago ofProjected RIT Mel 0< Exceeded 231.1% 

Count al Students ,.;a, Vaid Winter 2014-2015 Tesl 5-es 85 
Winter 2014-2015 Mean RIT 225..9 

Ymle< 2014-2015 Median RIT 225 
Wonter 2014-2015 Sta:Klard Deviation 

Expbnatcxy -
Oue to statistical unrelabiity, summary data for groups of less than 10 are not  • 
... Studenl did not have a vaicl, growlh test event in U'Ws lerm. 

Generated 1127/15, 2:23:32 PM 0 2015 No<1trwesl Evaluabon Assoaaticn. AI nghls .__. Common Cue St>1e Slandard•are pcowled unde<. pulllie liQense. 13 of 25Page
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Summary Ref.:"rt 

ID 

,a. 

29 

932 

1689 

935 

937 
945 

920 
1199 

1057 

968 
1114 

1105 

1187 

1128 

1618 

569 

1 555 

1574 

1133 

943 
966 

1039 

976 

987 

998 
1033 

1556 

Wl15 

Grade 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

Wl15 

Date 

1115115 

1115115 

1/15115 

1115115 

1115115 

1/15/15 

1/15/15 

1/12115 

1/15115 

1115115 

1/15115 

1/15115 

1/15115 

1115115 

1115/1 5 

1/15115 

1/15/15 

1/15115 

1115115 

1115115 

1126/15 

1/15115 

1/15115 

1/15115 

FA14 
Test Type Test RfT 

SIG 205 

SIG 210 

SIG 224 

SIG 213 

SIG 218 

SIG 222 

SIG 233 

SIG 209 

SIG 206 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

197 

196 

214 

187 

238 

214 

200 
226 

212 

233 

223 

205 

224 

197 

214 

224 

221 

Due to statislital unreliabili1y, sunwnary data for groups ol less than 10 are nol shown. 
"• Sludenl did nol have a valid, growth test event in this term. 

FA14 
Standard 

Enor 

3.3 

3.1 

32 

32 

32 

32 

3.1 

3.3 

3.1 

32 

3.3 

32 

3.8 

32 

3.3 

3.1 

3.3 

3.3 

32 

32 

32 

32 

3.3 

32 

32 

3 3  

Wl15 
TestRfT 

203 

216 

226 
217 

211 

231 

231 

209 

212 

198 

241 

191 

221 

207 

234 

225 
204 

218 

225 

224 

200 
220 

239 

227 

Wl15 
Standard 

Enor 

3.3 

32 

32 

32 

3.3 

3.2 

3.3 

32 

32 

3.5 

32 

3.4 

3.5 

3.2 
32 

3.4 

3.3 

3.2 

3.3 

32 

3.1 

3.2 

32 

32 

3.3 

32 

Growth 
Standard Enor 

4.7 

4.5 

4.5 

4.5 

4.6 

4.5 

4.5 

4.6 

4.5 

4.7 

4.5 

4.7 

5.0 

-4.6 

4.5 

5.1 

4.6 

4.6 

4.5 

4.6 

4.5 

4.5 

4.6 

4.5 

4.6 

4.6 

Generaled 1127115. 2:23 32 Pl.I 02000-2015 No<1hwesl Evaluabon Assoaatlon M rq.ls rese<wd. Cormion Co<e StalAI Slandanls aie prowled unde<a ll'Jblielicense. 
V24.5S 

Wl15 
Growth 

Proiec:lion 
2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
2 
2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

Wl15 Gl'OWlh 
Projected RfT Projection Mel 

207 No 

212 Yes 

226 Yes 

215 Yes 

220 No 

224 Yes 

235 No 

208 Yes 

199 No 

238 Yes 

194 

186 

210 

198 

216 

189 

240 

216 

202 

228 

214 

235 
225 
207 

226 

199 

216 

226 
223 

Page 

Yes 
Yes 

No 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

No 
No 

Yes 

Yes 

Yes 

Yes 

14 or 

Growth 
Index 

-4 

4 

0 

2 

.9 

7 

-4 

4 

-1 

3 

23 

-7 
5 

18 

-6 

9 

2 

4 

-10 

-1 

4 

13 

4 

Achievement Status and Growth 
NWEA Term Rostered: Winier 2014-201 5 ,_s....a..- .... - Juarez, Anthony 

Composition and World Literature II 	 Term Tested: Winier 2014-2015 

District Academia Avance Chatter 

School: Academ<a Avance 

Grouping: None 

Small Group Display: No 

Growth measured from FaD 2014 lo Winter 2015 

Reading 

Expbnalory Notn 



Summacy Rep"rt 

Name 

2015 

'Trs------��+-�19�1� 

Juarez, Anthony 	 Term Rostetecl: W&nlel 2014-2015 

I 
Achievement Status and Growth 

Composition and World Literature II 	 Term Tested: Wl'>ler 2014-2015 

District: Academia Avance Chatter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Wl'>te< 

Reading 

ID 

1052 

1151 

1054 

940 

1131 

1161 

1106 

1235 

927 

1134 

1127 

952 

1 123 

956 
925 

1185 

1356 

1109 

1008 

975 

1002 

1 125 

941 

999 

930 

1116 

924 

1108 

1 1 1 1  

1000 

Wl15 
Grade 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

Wl15 
Date 

1/15115 

1/15115 

1/15115 

1/15115 

1/15115 

1/15/15 

1/15115 

1/15/15 

1/15115 

1/15115 

1/15115 

1/15115 

1115/15 

1/15/15 

1/15/15 

1/15/15 

1/15/15 

1115115 

1/15115 

1/15/15 

1/15/15 

1/15115 

1/15115 

1115115 

1115115 

1/15115 

1115115 

1115115 

FA14 
Test Type Test RIT 

FA14 
Standard 

Error 
Wl15 

Test RJT 

SIG 218 32 219 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

212 32 216 

196 3.1 211 

228 3.1 213 

227 3.5 223 

209 32 210 

229 3.6 227 

207 3.1 215 

214 32 215 

219 3.1 223 

212 32 222 

230 3.3 

220 3.6 

212 3.1 

209 3.4 

2t4 3.4 

228 32 

214 3.4 

237 3.3 

210 32 

179 3.3 

7 3.4 

226 3.3 

223 3.1 

214 32 

221 3.3 

208 32 

222 32 

192 3.3 

219 

217 

214 

229 

219 

224 

241 

219 

206 

224 

236 

218 

226 

203 

235 

223 

W115 
Standard 

Error 

32 

3.3 

3.2 

32 

3.2 

3.5 

3.3 

3.2 

3.3 

32 

3.2 

3.2 

3.2 

32 

32 

3.3 

3.3 

32 

32 

3.3 

3.4 

3.3 

32 

3.1 

3.3 

3.4 

3.1 

3.2 

32 

Growth 
Slandard Error 

4.5 

4.6 

4.5 

4.5 

4.7 

4.7 

4.9 

4.5 

4.5 

4.5 

4.5 

4.5 

4.6 

4.8 

4.5 

4.7 

4.7 

4.5 

4.7 

4.7 

4.7 

4.7 

4.6 

4.4 

4.6 

4.7 

4.5 

4.5 

4.6 

Wl15 
Growth 

Projection 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

Wl15 Growth 
Projeded RIT Pro,eclion Met 

220 

214 

198 

230 

229 

211 

231 

177 

209 

216 

221 

214 

227 

232 

222 

214 

211 

216 

230 

216 

239 

212 

181 

219 

228 

225 

216 

223 

210 

224 

194 

No 

Yes 

Yes 

No 

No 

No 

No 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

-1 

2 

13 

-17 

-0 
-1 

-4 

14 

6 

-1 

2 

8 

6 

-3 

3 

3 

13 

-11 

8 

2 

25 

-4 

1 1  

2 

3 

·1 
1 1  

29 

Expllnalofy Notes 
Clue to statistical unreliability, summary data tor groups ol less lhan 10 are nol shown. 
••• Student did nol have a valid, growth test event in this term. 
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1112 

1035 

973 

1027 

917 

1007 

1148 

1028 

Achievement Status and Growth 

Reading 

ID 

954 

918 

970 

990 

408 
963 

1110 

Juarez, Anthony 
Composition and World literature II 

Name 
Wl15 
Grade 

10 

10 

10 

10 

10 

10 

12 

10 

10 

10 

10 

10 

Wl15 
Dale 

1115115 

1/15115 

1/15115 

1115115 

1/1511 5 

1115115 

1115115 

1115115 

1115115 

1/15115 

1/15115 

1115115 

1/1511 5 

FA14 
Test Type Test RIT 

SIG 221 

SIG 205 

SIG 222 

SIG 
SIG 
SIG 
SIG 

SIG 

SIG 

SIG 

SIG 
SIG 
SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

233 

234 

230 
223 

226 
Z32 
238 

218 

176 
234 

223 

229 

198 

Term Rostered: 

Term Tested: 

District: 
School: 
Grouping: 

Small Group Display: 

FA14 
Standard 

Enor 

32 

3.3 

32 

32 

32 

32 

3.3 

3.4 

32 

3.1 

32 

32 

3.3 

3.6 

32 

3.3 

3.1 

32 

Growth measured from 

Wl15 
TestRIT 

197 

22.8 

225 

197 

223 

229 

233 

232 

221 

188 

Z39 

232 

196 

Wl15 
Standard 

Error 

32 

3.1 

32 

32 

32 

3.4 

32 

3.4 

32 

3.4 

32 

32 

32 

3.3 

3.1 

3.4 

3.3 

3.3 

32 

32 

Winter 2014-201 5 

Wnter2014-201 5 

Academia Avance Charter 
Academia Avance 

Nooe 

No 

Fall 2014 to Winier 2015 

Growth 
Standard Enor 

4.6 

4.5 

4.5 

4.7 

4.7 

4.8 

4.5 

4.7 

4.7 

4,9 

4.8 

Wl15 
Growth 

Projection 

2 

2 

2 

2 

W115 Growth 
Proiected RfT Projection Met 

224 

235 

236 

220 

178 

231 

227 

No 

No 

Yes 

Yes 

Growth 
Index 

-3 

10 

SIG 2 202 No .5
10 1/15115 3.2 32 4.5200 

No1/15115 2
10 
 -7
32 
 4.5226 
 221 
 228
SIG 

10 1/15115 211 3 3  
 2 223 No -12 


224 
 1
1115115 
 2
10 
 221 
 4.5 223 
 YesSIG 

10 t/15115 207
213 
 2 
 Yes 6 


222
10 t/15115 4.5 2 217 Yes 5
215
SIG 

2 
 4
1118 
 Yes 

208 
 3.3 4.6 2 206 Yes 2
SIG 204 


201 3.3 202 

2 222 Yes 3
32 
 4.5220 


2 216 No -19
214 


'32236 3.33.3 2 
 Yes 4
SIG 

2 225 Yes 13
10 1115115 
 238 
 4.5957 


221
SIG -7
4.6 2 228
3.3 No 

SIG 234
4.6 2
10 1115/15 Yes 6 


Z31 3.2 4.5 2 240 No -9
992 


4.6 2 236 Yes 3
971 


900 
 2
233 
 4.6 225 Yes 8 


1
4.5 2 
 Yes 

10 1115115 SIG 
 5
225 3.3 232 3.3 4.7 2 
 Yes 

200 No -410 
 3.6 2 


Explana!O<}'-
Due to statistical unreliabl1ty, summaiy data for groups of less than 10 are not shown. 
·- SIUdenl did not have a vaid, growth test event in this term. 
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) 
Achievement Status and Growth 
Juarez, Anthony 	 Term Rostared: Wwite< 2014-2015 

Composition and World Literature II 	 Term Tested: Wwile< 

Di.strict: Academia Avanoe Charte< 
S<:hool: Academia Avanoe 
Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winier 2015 

Summary for: Reading Counl of SI- Mlh G<Owch Prqect;on ... .- - voroc1 BegOring and Ending Tenn - 78 

1127/15, 2 23.32 PM 17 

51 

654% 

Count ol S1lJden:s who Mel ex E>oc:eeded "-Projeded RJT 

Percentageol Students who Mel "' - !heir Projeded RlT 
Ovefal Percentage of Pm;ec:led RJT Met or  230.1% 

Count of Sludents Valid Wfnte< 2014-2015 Test Sans 82 

l'mter 2014-2015 MeanRlT 219.3 

Winlel'2014-2015 Median RlT 221 

- 2014-2015 Slandanl De"3bon 12.7 

Explana!Of)' Noles 
Due to Slatislical urniability, summary da1a for gr s ofless lhan 10 are not shown. 
-· Student did not have a valid, growth test event in Chis le<m. 

02000-2015 - Evalua:ion Assoaa1JOn. M  ...-. Commcn Coro Stale S1andan:ts ""' proYICled l.llde< a p.Jblic license Pago of 25 
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223 

44 

-4.2 

212 

No  

943 10 1(13115 

2.9 

SIG 223 2.9 2.9 

4.2 

4.1 

2 

2 

2 

196 

220 

225 

Yes 10 

3 

4 

No  
No ·1 

-2 

0 

Yes 

6 

10 

Achievement Status and Growth 
NWEA 

...._..._,._ 	 Juarez, Anthony Term Rostered: w.,ter 201 4-201 5 

Composition and World Literature II Term Teste<t w.,ter 2014-2015 

District: Academia Avaoce Charter 
School: Academia Avance 

Grouping: None 
small Group Display: No 

Growth measured from Fal 2014 to Winter 2015 

Language Usage 

Name 
Wl15 

Grade 
Wt15 
Date 

FA14 
Test Type Test RIT 

FA14 
Standard 

Error 
Wl15 

Test RIT 

Wl15 
Standard 

Error 
932 

1689 

935 

937 

945 

920 

1199 

1057 

968 
1114 

1163 

1187 

596 
1128 

1618 

569 
887 
1555 

1574 

1133 

966 

1039 

976 

987 

998 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

1 0  

1113115 

1/13115 

1/13115 

1/13115 

1/13/15 

1114/15 

1113115 

1/14115 

1/13115 

1/13115 

1/13115 

1113115 

1/12115 

1113/15 

1f13/15 

1113115 

1/13115 

1/13115 

1(13115 

1112115 

1126115 

1/13115 

SIG 204 
SIG 210 

SIG 216 

SIG 217 

SIG 223 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

226 

223 

206 

210 

194 

224 

218 

214 

199 

230 
218 

179 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2..9 
2.9 

3.0 

2.9 

205 
221 

226 ' 
214 

220 

228 

223 

213 

213 

206 

229 

196 

219 

214 

230 

220 

2.9 

2.9 

2..9 
2-9 
2.9 

2..9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

SIG 

SIG 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

32 

2.9198 206 2.9 

SIG 

SIG 

SIG 

SIG 

SIG 

214 

224 

217 
222 
205 
216 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

222 

 

203 

217 

2..9 

2.9 

2.9 

2.9 

2.9 

Growth 
Standard Error 

4.1 

4.1 

4.1 

4.1 

4.1 

42 

4.1 

4.1 

4.2 

4.1 

4.5 

4.1 

4.1 

4.2 

4.1 

4.1 

4.1 

4.1 

4.1 

4.1 

4.2 

4.1 

Wl15 
Growth 

Projection 
2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

Wl15 Growth Growth 
IndexProjected RIT Projection Met 

206 No -1 

9 

8 

..s 
..s 

Yes 

218 Yes 

219 No 

225 No 

228 

225 

212 

226 

199 

206 

212 

202 

201 

232 

220 

200 

222 

216 

226 
219 

224 

207 

218 

Yes 0 

No -2 

Yes 

Yes 

Yes 

Yes 

Yes 13 

No 

Yes 

Yes 6 

Yes 

Yes 

Yes 

No 

No 

4 

-4 

-1 

Explonatory -s 
Due to statistical unreliability, summary data for groups of less than 10 are not shcwm. 
'" Student <ftd nol have a vald, growth 1est evenl in this term. 

Genera!ed 1m11s. 2.2332 PM c 2000-2015 Northwest Evaluallon Assoaabon. M nghls ..-. Common Core State Standa<ds are provided ..- a public license. Page 18 ol 25 
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Summary Report 

10 

-1�7�0��-,20.9�;-�Ul'7���nr�-l--

-�-

.--. -------

2.9 

207 

2.9 

3.0 

2.9 

2.9 

3.0 

3.0 

4.1 

42 

4.1 

4.1 

42 

42 

4.1 

42 

42 

4.1 

1356 

975 

565 

2.9 

231 

227 

2.9 

2.9 

2.9 

2.9 

2..9 

4.1 

4.1 

4.1 

4.1 

13 

Name 
Wl15 
Grade 

Wl15 
Date Test Type Test RfT Error 

SIG 226 3.0 

SIG 219 2.9 

SIG 218 3.0 

SIG 216 2.9 

SIG 204 2.9 

SIG 231 2.9 

SIG 226 3.0 

SIG 215 

SIG 225 2.9 

TestRIT 

227 

218 

217 

213 

226 

223 

221 

2.9 

2.9 

2.9 

Standard Etror 
1033 

1556 

1052 

1151 

1054 

940 

1131 

1161 

1106 

1235 

927 

1/13/15 

1113/15 

1113/15 

1/13/15 

1/13/15 

1/13/15 

1/13/15 

1/13115 

1/13/15 

1/13115 

1113/15 

1/13/15 

SIG 

42 

42 

1184 

1123 

956 

754 

925 

1185 

556 

1002 

1 125 

941 

999 
930 

Elcplan&IO<)' Noles 

- . 

12 

10 

10 

10 

10 

10 

1113115 

1/13115 

1113/15 

1/13/15 

1113115 

1113/15 

1113/15 

1113115 

1112115 

1113115 

1/13115 

1113115 

1/13115 

1113115 

1/13/15 

1113115 

1/13115 

1113115 

Due to statistical unreliabiity, summary data for groups ot less than 10 are not shown. 
· Student did not have a valid, growth test 8\lent in this lelm. 

SIG 220 2.9 

SIG 221 2.9 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

224 

236 
229 

219 

209 

214 

219 

217 

219 

219 

233 

218 

210 

214 

2.9 

2.9 

2.9 

3.0 

3.0 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

218 

227 

224 

221 

211 

226 

222 

216 

226 

221 

J218 

223 

213 

3.1 

2.9 

2.9 

2.9 

2..9 

2.9 

2..9 

2.9 

2.9 

2.9 

2.9 

2.9 

2..9 

4.1 

42 

42 

4.1 

4.1 

4.1 

4.1 

42 

 1'27115, 223 32 PM 02000-2015 NoMw9st Evaluallon Assoaallon.  ngNs r  common Cote Sta!e Slandard• ae Pf""'°8d under a pubioc k:ense. 
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Projection 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

Prqected RIT Projection Met 

228 No 

220 No 

216 

226 

211 

216 

219 

221 

221 

235 

225 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

19 d 

Index 
-1 

-3 

7 

-2 

15 

6 

7 

0 

.3 

3 

2 

25 

) )
Achievement Status and Growth 

·
NWEA Juarez, Anthony Term Rostered: Winier 2014-2015 
.........---

Composition and World Literature II Term Tested: Winlel 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fal 2014 to Winter 2015 


Language Usage 
FA14 Wl15 Wl15 

FA 14 StandaJd Wl15 Slandard Growth Growth Wl15 GrOWlh Growth 
Error 

2 221 No 
 -3 

No -52 218 


Yes I
2 206 


2 233 No 
 .7 


2 228 No .5 


2 
 217 Yes230 


.0 
15 


2 227 No 


2 172 Yes 

2 222 No .. 


Yes 4
2 223 


No .7
2.9 4.1 2 238 


2.9 2 231 No .. 


2 221 Yes 0 


4.1 

1109 


1008 


2 220 
 Yes 3 


42 2 212. Yes 1 


211 
 4.1 2 216 No -5 


235 
 235 
 2.9 2 237 No 
 -2 



Summary Report 

Name 

tli!!ld tis 

-

No 

232 

2.9 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

3.0 

2.9 

2.9 

2.9 

2.9 

236 

2.9 

2.9 

3.0 

3.2 

2.9 

4.1 

4.1 

42 

4.1 

4.1 

42 

4.4 

4.1 

42 

4.1 

224 

13 

924 

1108 

1111 

1000 

1112 

1035 

973 

1027 

917 

1007 

1118 

791 
1006 

1291 

1014 

1182 

918 

970 

957 
990 
1148 

992 

408 

963 

1110 

971 

900 

1028 

Explanatory Nolss 

10 

10 

10 

10 

11 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

1113115 

1/13115 

1/13115 

1/14115 

1113115 

1113115 

1113/15 

1/13115 

1/12115 

1/13115 

1/13115 

1113115 

1/13115 

1/13115 

1113115 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

203 

223 

230 

2()8 

230 

208 

213 

215 

22() 

191 

236 

224 

229 

Due to slatistical unreiabiity, summary data for groups or less than 1O are nol shown. 
••• Student did not have a valid, growth test event in this term. 

2.9 

2.9 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

3.0 

2.9 

2.9 

2.9 

213 

223 

2()8 

230 

214 

218 

231 

216 

2.9 

29 

3.1 

2.9 

2.9 

2.9 

2.9 

3.1 

2.9 

2.9 

2.9 

4.1 

4.1 

42 

4,4 

4.1 

4.1 

4.1 

4.3 

4.1 

4.1 

4.1 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
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225 
232 

219 

193 

222 

235 

217 

193 

238 

231 

No 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

-12 

-9 

-13 

26 

9 

3 

-1 

11 

0 

20 cl 25 

Achievement Status and Growth 
Juarez, Anthony 	 Term Rostered: w.,ter 2014-2015 

Composition and World Literature II 	 Term Tested: Wo>ter 2014-2015 


District Academia Avance Charier 


School: Academia Avance 


Grouping: None 
Small Group Display: No 
Growth measured from Fal 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 W115 FA14 Standard W115 Standard Growth Growtl\ Wl15 Growth Growth 
ID Grade Date Test Type Test RJT Etror Tesl RJT Emir Standard Error Projection Projeded RIT Projection Met Index 

1116 	 10 1/13115 SIG 220 2.9 214 2.9 4.1 2 222 No -8 

213 29 4.1 2 211 Yes 210 1/12/15 SIG 209 

209 2.9 4.1 2 217 No -810 1/15115 SIG 215 

2 No4.110 1/13115 SIG 222 ..s218 2.9 

-110 1/13115 SIG 214 215 2.9 2 216 No 

2()8 2.9 4.1 2 212 No -41113115 SIG 210 

218 2.9 2 205 Yes 

221 Yes10 1113115 SIG 219 221 3.0 42 2 0 

228 2.9 2 212 Yes 1 610 1113115 SIG 210 

2 218 Yes 010 1113115 SIG 216 218 2.9 

2 232 No -2 
2 210 Yes 5215 

1/12/15 SIG 191 32 219 

215 No -12 

234 Yes 221113/15 SIG 2.9 

No -4226 224 3.0 2 228 

2 228228 Yes 02.9SIG 226 

2 217 Yes 14.1 



Summary Report 

Error Error Projection -------
229 

Index 

8 

55.4% 

NWEA 
•....---  '-"--

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT 

1541 10 1/13115 SIG 219 


1179 10 1/13/15 SIG 213 


Summary for: Language 
Usage 

Explanatoly Noles 
Due to statistical ooreiablity, summaiy data for groups of less than 10 are not shown . 
... Student dld not have a vaid. growth test event in Ills tenn. 

Achievement Status and Growth 
Term Rostered: W11ter 2014-2015 


Composition and World Literature II Term Tested: Winter 2014-2015 

Juarez, Anthony 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: Nooe 

Small Group Display: No 

Growth measured from Fall 2014 to Winler2015 

Test RIT Standard ElT'O< Prqeeted RIT Projedion Met 

2.9 29 4.1 2 221 Yes 


2.9 217 2.9 4.1 2 215 Yes 2 


Count or Students wittl G<owlh Projection Avai- and Valid  and Ending Term Sco<es 83 

Countol Students ...tlo Met 0< Exceeded !hair f>roieded RIT 46 


"""'8ntage cl Students ...t1o Met°' Exceeded - f'Yqeded RIT 

Overall Pelcenlage cl Projeded RIT Mel or Exceeded 156.0% 


Count or SUlents W1lh Valid wna 2014-2015Test Sco<es 89 

Winte<2014-2015Mean RIT 219.4 


WSite<201...2015 Median RIT 220 


WSiter2014-2015 Standard Oe\'ialion 9.5 


Gene<aled 1127115, 2.23.32 PM 02000-2015 - l::valuallon Assoaa:.on. Al tlQlllS resenreo. Common Coe 5Cale Slandaros are pRMCled - • pubio "*'>e Page 21 cl 25

1124.55 


http:Assoaa:.on


NWEA 
Summary Report Achievement Status and Growth 

·-  -......- Juarez, Anthony Tenn Rostered: Winter 2014-2015 

Composition and World Literature II Tenn Tested: Wll\le1 2014-2015 

District: Academ8 Avance Charter 
School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winier 2015 

Science - General Science 

ID 

932 

1689 

935 

937 

945 

920 
1199 

1057 

968 

1114 

1163 

1105 

1 1 87 

1128 

1618 

569 
1555 

1133 

943 

966 

1039 

976 

987 

998 
1033 

1556 

1052 

1151 

Name 
Wl15 

Grade 
10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

Wl15 
Dale 

1120115 

1/22115 

1/20f15 

1120/1 5  

1120/15 

1120/15 

1122115 

1/20/15 

1/20/15 

1/20/15 

1/2Q/15 

f/20/'15 

1/20(15 

1120/15 

1/20/15 

1120/15 

1/2Q/15 

1/2Q/15 

1120/15 

1/20(15 

1/20/15 

1122/15 

1/2Q/15 

1/20/15 

1/20l15 

1120/15 

1/20/15 

FA14 
Test Type Test RIT 

SIG 198 
SIG 197 

SIG 215 

SIG 192 

SIG 215 

SIG 207 

SIG 208 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

192 

202 

180 

223 

179 

205 

186 

207 

209 

222 

202 

197 

203 

219 

201 

207 

207 

195 

204 

217 

208 

200 

197 

Due to statistical unreliability, summary data ror groups or less than 10 are not shown. 

FA14 
Standard 

Error 
Wl15 

Tesl RIT 

Wl15 
Standald 

Error 
Growlh 

Standa<d Error 

Wl15 
Growth 

Projection 
3.0 

3.1 

32 

32 

3.1 

32 

3.1 

3.1 

32 

3.6 

3.4 

32 

32 

32 

3.1 

32 

3.4 

3.3 

3.1 

32 

3.3 

3.1 

3.1 

3.1 

3.5 

32 

32 

32 

3.3 

32 

205 

203 

221 

199 

212 

222 

207 

197 

189 

222 

214 

203 

204 

205 

220 

202 

190 

206 
22() 
213 

195 

199 

213 

219 

207 
218 

204 

3.1 

3.1 

3.5 

3.1 

3.6 

3.5 

3.1 

32 

3.1 

3.5 

3.4 

32 

32 

32 

3.5 

32 

3.1 

3.1 

3.5 

3.4 

3.3 

3.2 

3.2 

3.3 

3.1 

3.6 

3.1 

4.3 

4.4 

4.7 

4.5 

4.8 

4.7 

4.4 

4.5 

4.8 

4.9 

4.7 

4.5 

4.5 

•.5 

4.9 

4.6 

4.4 

4.5 

4.8 

4.6 

4.5 

4.7 

4.5 

4.6 

4.5 

4.9 

4.5 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

Wl15 Growth 
Projected RIT Projection Met 

200 Yes 

199 Yes 

217 Yes 

194 Yes 

217 No 

209 Yes 

210 No 

204 

182 

225 

181 

193 

207 

188 

209 

211 

224 

204 

199 

205 

221 

203 

209 

209 

197 

206 
219 

210 

202 

199 

No 

Yes 

No 

Yes 

Yes 

Yes 

No 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Growth 
Index 

5 

4 

4 

5 

-5 

13 

-3 

-7 

7 

-3 

14 

7 

15 

-5 

-6 
-4 
-2 

-9 

-1 

10 

-14 

2 

1 
0 

-3 

16 

5 

Explanatory NOC.S 

••• Sluclenl did not have a valid, growth lesl event in this term. 
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Summary Report 

ID Test Type Test StandaJd Projection Projected Projection 
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Achievement Status and Growth 

Juarez, Anthony Tenn Rostered: Winter 2014-2015 

Composition and World literature II Tenn Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from F,. 2Q14 to Winter 2015 

Science - General Science 

1054 

940 

1131 

1161 

1106 

1235 

927 

1134 

1127 

952 

1184 

1185 

556 

1356 

1109 

1008 

975 

1002 

1125 

941

999
930 
1116 

924 

1108 

1111 

1000 

FA14 Wl15 Wl15 
Wl15 W115 FA14 Standard W115 Standard Growth Growth Wl15 Growth Growth 

Name Grade Date RIT Em>< Test RIT Em>< Em>< RIT Met Index 

10 1/20/15 SIG 220 3.3 215 3.3 4.7 2 222 No -7 

10 1/20/15 SIG 213 32 209 3.3 4.6 2 215 No -6 

10 1120/15 SIG 202 3.2 212 3.7 4.9 2 204 Yes 8 

10 1/20/15 SIG 208 3.1 219 3.4 4.6 2 210 Yes 9 

10 

10 1/20/15 SIG 195 32 213 32 45 2 197 

10 1/20/15 SIG 198 32 202 3.3 4.6 2 200 
10 1/20/15 SIG 209 32 219 3.4 4.7 2 

10 112()(15 SIG 207 3.3 214 3.5 4.8 2 

10 1120/15 SIG 3.5 2 

10 

12 

10 

10 

10 

10 

10 

10 

1/20/15 

1/20/15 

1/20/15 

1/20/15 

1123/15 

1120(15 

1/20l15 

1/20/15 

1/20/15 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

189 

201 

3.4 

3.1 

32 

3.4 

3.3 

3.3 

3.1 

3.4 

209 

212 

 
207 

209 

217 

212 

204 

4.G 

45 

2 

2 

2 

211 

209 

219 

222 

191 

203 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

Yes 

Yes 

16 

2 

8 

5 

3 

-7 

18 

9 

4 

8 

-7 

14 

1120115 

ll20/15 

1/20(15 

ll20l15 

1122/15 

1120/15 

1120/15 

1120/15 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

208 

197 

214 

201 

209 

183 

206 

210 

217 

205 

205 

199 

206 
206 

3.1 

3.1 

3.3 

3.1 

3.5 

3.6 

32 

3.7 

3.1 

3.3 

3.4 

3.4 

3.1 

3.1 

3.4 

3.5 

3.1 

3.4 

3.3 

3.4 

35 

3.3 

3.1 

3.1 

3.2 

4.7 

4.6 

4.5 

4.7 

4.7 

4.6 

4.6 

45 

4.7 

4.7 

4.8 

4.8 

4.5 

4.9 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

210 

199 

216 

203 

211 

185 

208 
212 

219 

207 

207 

201 

208 

208 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

No 

No 

No 

Yes 

19 

1 

0 

-4 

11 

-19 

.5 

-3 
5 

10 

10 

10 

10 

10 

10 

10 

212 

215 

218 

188 

196 

205 

213 

ElrplanatOl)'Nows 
Due lo statistical unreliabiity, summary data for groups of less than 10 are not shown . 
... Studenl did not have a vaid, growth test event in this term. 
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Summacy Report 

ii=" 
221 

194 

5 

203 

24 ol 25 

791 

971 

1541 

1179 

199 

3? 

32 

32 

3.7 

184 

3.1 

3.5 

3.1 

3.6 

4.9 

4.5 

4.7 

4.7 

1112 

1035 

973 

1027 

917 

1007 

1118 

1006 

1291 

970 

957 
990 

1148 

992 

408 

963 

1110 

900 

1028 

10 

10 

10 

10 

10 

10 

10 

10 

10 

1/20/15 

1/20/15 

1120/15 

1120/1 5 

1120/15 

1/20/15 

1/2()(15 

1122115 

1120/15 

1f20/15 

1/20/15 

1/20/15 

1120!'15 

112(){15 

1/20/l5 

1/20/15 

1/20/15 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

SIG 

199 

202 

209 

212 

199 

202 

215 

207 

193 

219 

222 

202 

212 

211 

208 

193 

218 

32 

3.1 

32 

3.1 

32 

3.1 

32 

3.3 

3.3 

3.1 
32 

32 

32 

3.5 

3.1 

32 

3.0 

222 

218 

195 

203 

217 

201 

222 

224 

202 

176 

Slandanl 

3.7 

3.6 

32 

32 

32 

3.1 

3.4 

3.1 

3.4 

3.5 

32 

3.3 

3.1 

32 

4.9 

4.8 

4.5 

4.5 

4.6 

4.5 

4.7 

4.7 

4.5 

4.7 

4.5 

4.5 

4.9 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

211 Yes 

214 Yes 

201 No 

217 Yes 

201 Yes 

209 No 

195 Yes 

217 

221 

224 

204 

214 

195 

206 

186 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

Yes 

11 

4 

 

0 

-6 
6 

36 
4 

3 

3 

4 

7 

8 

-19 

-1 

Achievement Status and Growth 
Juarez, Anthony 	 Term Rostered: Winter 2014-2015 

Composition and World Literature II 	 Term Tested: Winter2014-2015 


District: Academia Avance Charter 


School: Acader.Wa AVMCe 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standald Wl15 Gtowth Growth Wll5 Growth Growth 
ID Name Grade Date Test Type Test RfT Enot TestRIT Error Standard Enot Projection Projected RIT Projection Met Index 

4.5 2 201 No -7 

4.7 2 204 Yes 19 

4A 2 204 No -1 

1/20/l5 SIG 3.3954 208 7 

1/1!;/15 SIG 189 3.3 4.5 

226 -42 228 No 

2 210 No 

10 1/20/15 SIG 3.3 2 223 No -4219 3.4 

1/20l15 SIG 204 205 

No -4216 4.8 2 220 

10 1/20/15 SIG 210 210 3.4 2 212 No -2 

10 1/20/15 SIG 184 209 23 

Explanat<><y -· 
Due to stalistic:al unreiability, summary data tor group$ of less than 10 are not shown. 
... Student did not have a vaid, growth test event in this term. 

Gene<aled 1r.i7/15, 2:23 32PM C 200().2015 Noo1hwesl Evol...i.on Assoaabon. Al ngt>ts--'- CammOn C«eSla:e SlanOan!£ are pn>Vlded Wide< a p<.Uic license. 
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NWEA 
Summary Report 

f- "-'-

) 
Achievement Status and Growth 
Juarez, Anthony 	

) 

Term Rostered: Winter 2014-2015 

Composition and World Literature II 	 Term Tested: Winter 2014-2015 

District: Academia Avance Charter 
School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from FaU 2014 to Winter 2015 

Science - General Science 

Summary for: Science - Counl o1 Students with Growth l'lOjecllon Available and Valid Beginning and Enclng Tenn Scores 82 
General Science Count ol SU!ents who Mel or  their Piqec:led RIT so 

Pen:enlageolSU!ents who Mel or  their f>roieCled RIT 61.0% 

Overall Pen:enlage of Projecled RIT Mel or Exceeded 236.0% 
Counl of Sludonts .... Valid Winle< 2014-2015 Test Scores 85 

Winier 2014-2015 Mean RIT 209.1 

Ymler2014-2015 Median RIT 210 

Winier 2014-2015 Standard De_, 10.8 

Exi>l•na!Oty -· 
Due to slatistical unreiabiity, summary data for groups of less than 10 are not shown. 
••• Student did not have a vaid, growth test event in this term. 
Generated 1127/15, 2:23 32PM C 2000-2015 NortlMesl Evalua:ion Assoaabcn. Al  resMIM. Common C<>te Stale Standanls are prOYl<led ..- a publielcerme 25 cl 25 
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Summacy Repjrt 

m 

Encinias, Jill  Term Rostered: Winter 2014-2015 Nor OflA•  
American Literature Term Tested: Winter 2014-2015 

NWEA 
)Achievement Status and Growth 

· · ....  .. i.. '• ..... . . 
District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Mathematics 
FA14 Wi15 Wl15 

Wi15 Wl15 FA14 Standard Wi15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

781 1 1  1126115 SIG 249 2.9 239 2.9 4.1 

805 1 1  1116115 SIG 219 2.9 217  2.9 4.1  

754 1 1  1122115 SIG 213 2.9 

730 1 1  1113115 SIG 227 2.9 219 2.9 4.1 

812 1 1  1113115 SIG 225 2.9 230 3.2 4.3 

768 1 1  1113115 SIG 253 2.9 249 2.9 4.1 

842 1 1  1113115 SIG 230 3.0 224 2.9 4.2 

747 1 1  1115115 SIG 226 2.9 230 2.9 4.1 

1 1 55 1 1  1113115 SIG 232 2.9 224 2.9 4.1 

1 1  1122115 SIG 212 2.9 243 3.0 4.2 

1 1  1113115 SIG 3.0 266 3.1 4.3 

1 1  1122/15 SIG 192 3.1 212 3.1 4.4 

1 1  1116115 SIG 2.9 197 3.5 4.5 

786 1 1  1115115 SIG 211  2.9 224 3.1 4.2 

714 253 3.0 

809 1 1  1113115 SIG 242 2.9 244 2.9 4.1 

737 1 1  1113115 SIG 280 3.0 281 3.1 4.3 

774 1 1  1122115 SIG 228 3.0 230 3.0 4.2 

1 020 1 1  1113115 SIG 231 2.9 239 3.0 4.2 

996 1 1  1113115 SIG 288 3.4 291 4.0 5.2 

526 1 1  1116115 SIG 203 2.9 195 2.9 4.1 

1207 1 1  1113115 SIG 235 3.0 254 3.3 4.5- --:
533 1 1  1115115 SIG 240 2.9 242 2.9 4.1 

739 22  3.0 

1319 1 1  1113115 SIG 224 2.9 24 3.0 4.2 

791 1 1  1122115 SIG 219 2.9 222 3.4 4.5 

949 ® 3.0 

841 1 1  1113115 SIG 244 3.0 235 2.9 4.2 

797 1 1  1113115 SIG 243 3.0 232 3.1 4.3 

808 1 1  1122115 SIG 241 2.9 239 2.9 4.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
'" Student did not have a valid, growth tesl event in this term. 
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1- G 
293 

2.9 

3.7 

0.0% 

0.0% 

54 

233.4 

233 

NWEAN0t "f�Ol'AW1CO'IC!n 

)Achievement Status and Growth 
Encinias, Jill Term Rostered: 

· ·' · •• American Literature Term Tested: 

Winter 2014-201 5 

Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Wl15 Wl15 
Standard Growth Growth Wl15 Growth 

Error Standard Error Projection Projected RIT Projection Met 
Growth 

Index 

Mathematics 
FA14 

Wl15 Wl15 FA14 Standard Wl15 
ID Grade Date Test Type Test RIT Error Test RIT 

1341 1 1  1/15/15 SIG 241 2.9 241 4.1 

749 1 1  1/16/15 SIG 176 3.0 187 3.1 4.3 

792 1 1  1/13/15 SIG 304 6.0 7.0 

1423 .0 240 2.9 4.2 

Summary for: Mathematics Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 

Winter 2014-2015 Median RIT 

Win:er 2014-2015 Standard Deviation 23.4 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
'" Student did not have a valid, growth test event in this term. 

Generated 1127115, 3:15:16 PM © 2000-2015 Northwest Evaluation Association. All rights reserved. Cammon Core State Standards are provided under a public license. Page of 1 6  
v2.4.55 

0 



iii Summa!l, Re rt 

•· 

733 

758 

798 

741 

1435 

239 

2.9 

3.1 

2.9 

2.9 

2.9 4.1 

2.9 

2.9 4.1 

2.9 4.2 

235 

4.1 

2.9 

) )Achievement Status and Growth 
NWEA\!  ...  Encinias, Jill 

· ·'' ·· ·-- American Literature 

Term Rostered: Winter 2014-2015 

Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 

Wl15 Wl15 FA14 
FA14 

Standard Wl15 
Wl15 

Standard Growth 
Wl15 

Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

820 1 1  1114115 SIG 217 2.9 226 2.9 4.1 

796 1 1  112011 5 SIG 230 2.9 2 0 

757 1 1  1114115 SIG 210 2.9 210 2.9 4.1 

1559 212 2.9 

1 2  1114115 SIG 206 2.9 213 4.11057 

1 1  1114115 SIG 228 2.9 229 2.9 4.1 

2.9 238 2.9 4.1931 1 1  1/14115 SIG 

756 1 1  1/14/15 SIG 235 3.0 232 2.9 4.2 

1 1  1114115 SIG 239 2.9 234 2.9 4.1 

1 1  1114115 SIG 231 2.9 232 2.9 4.1 

725 1 1  1114115 SIG 200 2.9 205 

520 

1 1  1116115 SIG 212  3.0 202 2.9 4.2 

205 2.9 

801 1 1  1114115 SIG 214 2.9 211  2.9 4.1 

813 1 1  1114115 SIG 218 2.9 211  2.9 4.1 

1304 1 1  1114115 SIG 230 2.9 229 2.9 4.1 

888 1 1  1114115 SIG 231 2.9222 4.1 

1584 1 1  1114115 SIG 212 216 

787 1 1  1114115 SIG 236 2.9 2.9 4.1 

740 224 2.9 

1415 1 1  1114115 SIG 210 2.9 223 2.9 4.1 

1205 1 1  1114/15 SIG 224 2.9 222 2.9 4.1 

829 1 1  1114115 SIG 224 223 2.9 4.1 

742 1 1  1114/15 SIG 223 2.9 223 2.9 

1 1  1/14115 SIG 218 2.9 224 3.0 4.2 

1 1  1114115 SIG 213 2.9 2 1 1  4.11040 

770 1 1  1114115 SIG 231 2.9 220 2.9 4.1 

821 1 1  1/14115 S/G 218 2.9 209 2.9 4.1 

611  11  1114115 SIG 218 2.9 221 3.0 4.2 

1683 1 1  1114115 SIG 230 232 3.0 4.2 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
'" Student did not have a valid, growth test event in this term. 
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Summary Report 

14·""23,,----41! 
792 

3.0 2.9 

4.4 

2.9 

)

NWEA 
-. ...... ...,, "' ...... 

) .Achievement Status and Growth 
Encinias, Jill 	 Term Rostered: Winter 2014-2015 

American Literature 	 Term Tested: Winter 2014-2015 


District: Academia Avance Charter 


School: Academia Avance 


Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth W l 1 5  Growth Growth 
ID 	 Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1341 	 1 1  1114115 SIG 220 214 4.2 

749 	 1 1  1114115 SIG 191 3.0 205 2.9 4.2 

1 1  111 411 5 SIG 252 3.2 245 3.0 

1 1  1114115 SIG 235 2.9 230 4.1 

Summary for: Language Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Usage Count of Students who Met or Exceeded their Projected RIT 
Percentage of Students who Met or Exceeded their Projected RIT 0.0% 

Overall Percentage of Projected RIT Met or Exceeded 0.0% 

Count of Students with Valid Winter 2014-2015 Test Scores 60 

Winter 2014-2015 Mean RIT 223.7 

Winter 2014-201 5  Median RIT 224 

Winter 2014-2015 Standard Deviation 10.6 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 1 O are not shown. 
••• Student did not have a valid, growth test event in this term. 
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) Summacy Report 

s 

3.2 4.5 

l:i .3 3.5 

733 4.7 

3.4 

758 3.5 4.7 

3.2 4.7 

725 4.4 

4.5 

3.4 3.3 

3.3 

3.5 4.7 

1 584 4.5 

3.3 4.5 

3.1 

3.3 

829 

3.4 3.4 

3.2 4.6 

4.4 

4.4 

3 .1  4.5 

197 4.5 

)
Achievement Status and Growth 

NWEANt:<-"""11  bdooti"" AwXitJ'\M Encinias, Jill Term Rostered : Winter 2014-2015 

. .,. .,,. ' ,.... · "' American Literature Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth W115 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Pro ject ion Projected RIT Projection Met Index 

820 1 1  1115115 SIG 217 

796 1 1  1116115 SIG 1951 
216 3.1 

222 4.8 

2- ' 757 1 1  1115115 

1057 192 3.1 

1 1  1115115 SIG 204 3.1 221 ' 3.5 

931 1 1  1115115 SIG 236 240 3.4 4.8 

756 1 1  1115115 SIG 210 3.1 213 3.6 4.8 

1 1  1115115 SIG 235 221• 3.2 

798 1 1  1115115 SIG 223 232 3.5 

1 1  1116115 SIG 1 84 3.1 188 3.1 

SIG 188 3.1 185 3.2 4.5 

SIG 197 3.2 193 3.1 

201SIG 199 4.7 

1304 1 1  1116115 SIG 220 218 3.2 4.6 

888 1 1  1115115 SIG 225 3.2 225 

1 1  1115115 SIG 210 3.1 199 3.3 

787 1 1  1115115 SIG 223 3.1 218 

740 1 1  1115115 SIG 202 3.4 206 4.6 

1415 1 1  1115115 SIG 193 3.1 192 3.1 4.4 

1 205 1 1  1115115 SIG 188 202 3.1 4.5 

1 1  1115115 SIG 208 3.1 212  3.1 4.4 

742 1 1  1115115 SIG 221 220 4.8 

1435 1 1  1115115 SIG 197 3.1 201 3.2 4.5 

1 040 1 1  1115115 SIG 190 3.3 192 

770 1 1  1115115 SIG 234 3.5 226 3.3 4.8 

821 1 1  1115115 SIG 204 3.1 208 3.1 

61 1 1 1  1115115 SIG 207 3.1 220 3.1 

1683 1 1  1115115 SIG 214 3.1 

781 1 1  1115115 SIG 217 220 3.2 

805 1 1  1116115 SIG 203 3.3 3.1 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth tes t event in this term. 
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Summacy Repu  

. 

)Achievement Status and Growth 
NWEA

N.:irl'IWl'!lo! f.ol..OC>!l:lli A !OCQo.0'1 Encinias, Jill Term Rostered : Winter 201 4-20 1 5 
" '  ",:.' ·" American Literature Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

754 1 1  1120115 SIG 203 3.4 

730 1 1  1115115 SIG 208 3.2 207 3.1 4.5 

812 1 1  1115115 SIG 200 3.1 217 3.5 4.7 

768 1 1  1115115 SIG 222 3.2 222 3.3 4.6 

842 1 1  1115115 SIG 201 3.1 207 3.2 4.5 

747 1 1  1115115 SIG 203 3.3 203 3.1 4.5 

1 155 1 1  1115115 SIG 220 3.1 216 3.7 4.8 

1292 1 1  1115115 SIG 210 3.0 209 3.2 4.4 

839 1 1  1115115 SIG 231 3.3 237 3.5 4.8 

762 1 1  1115115 SIG 194 3.4 199 3.1 4.6 

904 1 1  1115115 SIG 203 3.0 217  3.4 4.5 

786 1 1  1115115 SIG 210 3.3 210 3.1 4.5 

714 1 1  1115115 SIG 225 3.2 221 3.3 

809 1 1  1121115 SIG 218 3.1 204 3.1 4.4 

737 1 1  1115115 SIG 236 3.5 238 3.5 4.9 

774 1 1  1115/15 SIG 215 

.

j 3.6 225 3.6 5.1 

1 020 1 1  1115115 SIG 199 3.4 203 3.1 4.6 

996 1 1  1115115 SIG 246 3.6 246 3.6 5.1 

526 1 1  1115115 SIG 211  3.0 206 3.0 4.2 

1207 1 1  1115115 SIG 226 3.6 224 3.3 4.9 

533 1 1  1115115 SIG 209 3.1 218 3.4 4.6 

739 1 1  1115115 SIG 220 3.2 2 1 1  3.1 4.5 

1319 1 1  1115115 SIG 209 3.2 214 3.3 4.6 

791 1 1  1115115 SIG 189 3.3 184 3.1 4.5 

949 1 1  1115115 SIG 216 3.6 228 3.6 5.1 

841 1 1  1115115 SIG 198 3.1 193 3.1 4.4 

797 1 1  1115115 SIG 206 3.1 214 3.5 4.7 

808 1 1  1116115 SIG 197 3.3 204 3.1 4.5 

1341 1 1  1115115 SIG 205 3.2 201 3.1 4.5 

749 1 1  1115115 SIG 174 3.3 178 3.2 4.6 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 1 0  are not shown. 
"' Student did not have a valid, growth test event in this term. 
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Summary Repoh 

4.3 

)Achievement Status and Growth 
NWEA.,._,,..,,_ ,, ._, Encinias, Jill Term Rostered: Winter 2014-2015 

" ' '  ,.. ._,., ··• American Literature Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School : Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science • General Science 
FA14 Wl15 W115 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

792 1 1  1115115 SIG 229 3.7 233 3.6 5.2 


1423 1 1  111 511 5 SIG 21 1 3.1 215 3.0 


Summary for: Science - Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 
General Science Count of Students who Me: or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 0.0% 

Overall Percentage af Projected RIT Met or Exceeded 0.0% 

Count of Students with Valid Winter 2014-2015 Test Scores 61 

Winter 2014-2015 Mean RIT 211.5 

Winter 2014-2015 Median RIT 213 

Winter 2014-2015 Standard Deviation 14.5 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
"' Student did not have a valid, growth test event in this term. 
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193 

2.9 

)Achievement Status and Growth 
NWEA,... , .........,, ·, - Encinias, Jill 

. . ... , . ... , · ....... British Literature 

Mathematics 

ID Name 
Wl15 
Grade 

Wl15 
Date Test Type 

FA14 
Test RIT 

FA14 
Standard 

Error 

Term Rostered: 

Term Tested: 

Winter 2014-2015 

Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Wl15 
Test RIT 

Wl1 5  
Standard 

Error 
Growth 

Standard Error 

Wl15 
Growth 

Projection 
Wl15 Growth Growth 

Projected RIT Projection Met Index 

221 

3.0 

3.0 

1 84 3.2 

3.1 

3 . 1  

3.1 242 2.9 4.2 

2.9 

2.9 

3.2 

2.9 244 2.9 4.1 

2.9 

2.9 

2.9 

2.9 

Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 


Count of Students who Met or Exceeded their Projected RIT 


Percentage of Students who Met or Exceeded their Projected RIT 


Overall Percentage of Projected RlT Met or Exceeded 


Count or Students with Valid Winter 2014-2015 Test Scores 


Winter 2014-201 5  Mean RIT 


Winter 2014-2015 Median RIT 


Win er 2014-201 5  Standard Deviation 


12 

1 1  

1 1  

1/22/15 

1/13/15 

1/13/15 

220 

SIG 

216 

216 

SIG 237 

224 

213 

210 

S/G 242 

219 

213 

217 

257 

Summary for: Mathematics 

Explanatory Notes 
Due to statistical unreliability, summary data for groups or less than 1O are not shown . 
... Student did not have a valid, growth test event in this term. 
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ii Summary Repo  

3.2 3.2 

3.1 

4.5 

)Achievement Status and Growth 
NWEA Encinias, Jill Term Rostered: Winter 2014-201 5 

' · ·,•·"f ' ' r . ·  .'·,_.,: .. British Literature Term Tested: Winter 2014-2015 

District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Reading 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1559 205 3.1 

1057 1 2  1112/15 SIG 209 3.3 209 3.2 4.6 

520 198 3.3 


826 197 3.2 


1683 1 1  1112/15 SIG 213 3.3 

1393 226 3.1 

809 1 1  1112115 SIG 234 231 

408 1 2  1115115 SIG 232 

Summary for: Reading 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown. 
••• Student did not have a valid, growth test event in this term. 

Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

0 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-2015 Mean RIT 

Winter 2014-2015 Median RIT 

Winter 2014-2015 Standard Deviation 

4 
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Summary tor: Language Count of Students with Growth Pr0)0Cti0h Avanatsle and valid 8egil111i11g a11d E11ding Term Seeres 

ish Literature 

)Achievement Status and Growth 
NWEA..._,, ............, ,, •- Encinias, Jill , , .  ,.,,,. ,,,,. · ·  ' · " '  ... Brit

Term Rostered: 

Term Tested: 

District: 

School: 

Grouping: 

Small Group Display: 

Growth measured from 

Winter 2014-2015 

Winter 2014-2015 

Academia Avance Charter 

Academia Avance 

None 

No 

Fall 2014 to Winter 2015 

Language Usage 
FA14 Wl15 Wl15 

W115 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

1 559 212 2.9 

1057 12 1/14/15 S/G 206 2.9 213 2.9 4.1 

596 214 2.9 

520 205 2.9 

887 179 3.2 

564 1 87 3.9 

1683 1 1  1/14/15 S/G 230 2.9 232 3.0 4.2 

556 1 2  1/13/15 S/G 21 9 2.9 216 2.9 4.1 

565 1 2  1/13/15 S/G 205 2.9 

809 1 1  1/14/15 SIG 222 2.9 231 2.9 4.1 

408 1 2  1113/15 S/G 217 2.9 

Usage Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Me: or Exceeded their Projected RIT 

Overall Percentage of Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 6 

Winter 2014-2015 Mean RIT 
Winter 2014-2015 Median RIT 

Winter 2014-2015 Standard Deviation 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10  are not shown. 
"' Student did not have a valid, growth test event in this term. 

Generated 1127/15, 3:15:16 PM @ 2000-2015 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license. Page 1 5  of 1 6  
v2.4.55 



iii Summary Report 
) 

556 

4.4 

) 	 ) ,Achievement Status and Growth 
NWEA 	 Encinias, Jill Term Rostered : Winter 2014-2015 


British Literature Term Tested: Winter 2014-2015 


District: Academia Avance Charter 

School: Academia Avance 

Grouping: None 

Small Group Display: No 

Growth measured from Fall 2014 to Winter 2015 

Science - General Science 
FA14 Wl15 Wl15 

Wl15 Wl15 FA14 Standard Wl15 Standard Growth Growth Wl15 Growth Growth 
ID Name Grade Date Test Type Test RIT Error Test RIT Error Standard Error Projection Projected RIT Projection Met Index 

192 3.11 057 

1683 1 1  1/15/15 SIG 

206 

214 3.1 

1 393 3.1 

12 1120115 SIG 	 223 3.4 

1 1  1/21115 SIG 218 3.1809 204 3.1 

211 3.1408 

Summary for: Science - Count of Students with Growth Projection Available and Valid Beginning and Ending Term Scores 

General Science Count of Students who Met or Exceeded their Projected RIT 

Percentage of Students who Met or Exceeded their Projected RIT 

Overall Percentage Jf Projected RIT Met or Exceeded 

Count of Students with Valid Winter 2014-2015 Test Scores 

Winter 2014-201 5  Mean RIT 

Winter 2014-2015 Median RIT 

Winter 2014-2015 Standard Deviation 

Explanatory Notes 
Due to statistical unreliability, summary data for groups of less than 10 are not shown . 
... Student did not have a valid, growth test event in this term. 
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Introduction:

LEA:
Los Angeles County Office of
Education

Contact:
Ricardo Mireles
Executive Director
Ricardo.Mireles@academiaavance.com
(323) 216-8177

LCAP Years:
July 1, 2014 - June 30, 2017
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Section 1: Stakeholder Engagement

Involvement Process:

A Strategic Plan was developed for Academia Avance's for 2014-2017 school years incorporating the eight state
priorities. This requires a greater involvement  and meaningful input from all stakeholders; parent, students, community
members and Avance faculty and staff in order to develop, review and support the implementation of the Local Control
Accountability Plan (LCAP) required. The following dates provide a more thorough explanation of the involvement process
of all Avance stakeholders:

 April 25th- Avance Executive Board (AEB) was present with a power point presentation regarding the LCAP
requirements and eight state priorities that need to be addressed on the LCAP.

 April 30th- Avance presented a framework and power point presentation regarding the LCAP requirements and eight
state priorities during a Professional Development Meeting. Students, Parents, Faculty and Staff were assigned to
committees that addressed a state priority. The goal was to identify data that targeted the state priority assigned to
them.

 May 14th- Committees continued to work on strategic plan by identifying goals, action/service plans for all
data gathered.

 May 21st- Committees revised goals, action/service plans for input and revision.
 May 23rd- AEB was presented with a draft of the LCAP for input and revision purposes.
 May 28th and June 4th- Avance stakeholders were provided with a draft of the LCAP via email for revision and input.
 June 12, 2014- Avance Executive Board approves LCAP

Impact on LCAP:

The stakeholders input helped to form the development of the LCAP. This involvement lead to several themes that
emerged resulting in the development of the identified needs which then resulted in the goals. Avance will continue to:

 Hold high expectations for ALL Avance students by providing pupils with a rigorous education that prepares students
for college and career readiness.

 Provide continuous learning for Faculty by establishing and supporting professional learning. Access and
implementation of the Common Core State Standards (CCSS) in ELA, Math and Social Science and the Next Generation
Science Standards (NGSS) will also provide an accountability structure that ensures high quality instruction.

 Meet the needs of ALL Avance students, by continuing to provide an environment where student and families' needs
are met to increase participation in all aspects of the educational process.

 Students are provided the opportunity to understand the perceived effectiveness of goals, actions, and services,
impacting the LCAP significantly.

 Continue the engagement progress  of ALL Avance stakeholders.
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Section 2: Goals and Progress Indicators

Goal:
Provide fully and appropriately credentialed and highly qualified teachers to all Avance students.

Identified Need:
Fully credentialed and appropriately assigned teachers as required by No Child Left Behind to support student learning. 

Identified Metric:
a) Commission on Teacher Credential audit as reviewed by District County Office of Education 
b) CALPADS
c) Teacher assignments on Williams report

Related State and Local Priorities:
State: Basic
Local: Basic Needs

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
100% of all teachers are appropriately credentialed and assigned.

Year 2015-16:
100% of all teachers are appropriately credentialed and assigned.

Year 2016-17:
100% of all teachers are appropriately credentialed and assigned.

Goal:
Provide all Avance students' common core state standards aligned instructional materials.

Identified Need:
Student access to standards aligned instructional materials

Identified Metric:
a) Standards aligned instructional materials monitored on Williams Report
b) Percentage of students with access to state aligned instructional materials by subject area

Related State and Local Priorities:
State: Basic
Local: Basic Needs

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
100% of avance students will have Common Core State Standards aligned instructional materials for ELA and Math.

Year 2015-16:
100% of Avance students will have Common Core State Standards aligned instructional materials for ELA, Math, and Science

Year 2016-17:
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100% of Avance students will have Common Core State Standards aligned instructional materials for all core content classes; ELA, math, 

science, and social sciences. 

Goal:
Maintain and and/or improve facilities in good repair to ensure safety and productivity of all students and staff. 

Identified Need:
Safe and clean environment for all students and staff.

Identified Metric:
a) Los Angeles County Office of Education annual facilities site visit report 
b) Williams Act Monitoring Report

Related State and Local Priorities:
State: Basic
Local: Basic Needs

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
Maintain at a minimum rate of 90%
 

Year 2015-16:
Maintain at a minimun rate of 90%
 

Year 2016-17:
Maintain at a minimum rate of 90%

Goal:
Provide teachers with common core professional development and/or trainings/workshops to support student learning.

Identified Need:
Provide students with access to fully trained common core teachers

Identified Metric:
a) Common core professional development sign-in sheets
b) Classroom observations
c) Common core training completion certificates

Related State and Local Priorities:
State: Implementation of State
Standards
Local: Implementation of CCSS

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
100% of ELA and Math teachers will be fully trained in common core.
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Year 2015-16:
100% of ELA, Math, and Science teachers will be fully trained in common core.

Year 2016-17:
100% of ELA, Math, Science, and Social Science teachers will be fully trained in common core.

Goal:
Provide content curriculum aligned to common core state standards for all students.

Identified Need:
Student access to core content curriculum aligned to common core state standards.

Identified Metric:
a) Instructional evaluation forms
b) Curriculum survey
c) Classroom observations
d) CCSS benchmarks (SBA or adopted curriculum)

Related State and Local Priorities:
State: Implementation of State
Standards
Local: Implementation of CCSS

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
100 % of Avance students will receive ELA and Math common core aligned curriculum.

Year 2015-16:
100 % of Avance students will receive ELA, Math, and Science common core aligned curriculum.

Year 2016-17:
100 % of Avance students will receive ELA, Math, Science, and Social Science common core aligned curriculum.

Goal:
Increase the percentage of students who have completed at least 11 A-G courses by the end of their junior year

Identified Need:
Increase access and enrollment to A-G courses for all high school students to improve student access to University of California and 
California State University systems.

Identified Metric:
a) Internal report indicating percentage of students completing at least 3-4 A-G courses each year
b) CALPADS
c) Percentage of students eligible to apply to UC/CSU by their senior year

Related State and Local Priorities:
State: Course access
Local: Course Access

Applicable Student Subgroup(s):
Socioeconomically disadvantaged

School(s) Affected:
High School
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What will be different/improved for students?

Year 2014-15:
8 0 %

Year 2015-16:
8 5 %

Year 2016-17:
9 0 %

Goal:
Increase access and enrollment to honors/advanced placement courses for indicated subgroup.

Identified Need:
To provide more rigorous curriculum for students who are excelling academically.

Identified Metric:
a) Number of honors/advanced placement courses
b) Percentage of students enrolled in honors/advanced placement courses

Related State and Local Priorities:
State: Course access
Local: Course Access

Applicable Student Subgroup(s):
Socioeconomically disadvantaged

School(s) Affected:
High School

What will be different/improved for students?

Year 2014-15:
12% of students will be enrolled in at least one honors/advanced placement course.

Year 2015-16:
13% of students will be enrolled in at least one honors/advanced placement course.

Year 2016-17:
14% of students will be enrolled in at least one honors/advanced placement course.

Goal:
 Increase proficiency rates for ALL subgroups.

Identified Need:
Provide additional support for all Avance students including all subgroups.

Identified Metric:
a) Monitoring of identified RTI students' performance
b) NWEA Map data results
c) Data Director results
d) SBA data results
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Related State and Local Priorities:
State: Other pupil outcomes
Local: Other Pupil Outcomes

Applicable Student Subgroup(s):
Socioeconomically disadvantaged;
English learners; Pupils with
disabilities

School(s) Affected:
Middle; High School

What will be different/improved for students?

Year 2014-15:
100% of teachers will provide differentiated instruction for all students to increase proficiency rates.

Year 2015-16:
100% of teachers will provide differentiated instruction for all students to increase proficiency rates.

Year 2016-17:
100% of teachers will provide differentiated instruction for all students to increase proficiency rates.

Goal:
Maintain or improve grades 6-8 ADA at or above 96% to support student learning.

Identified Need:
Improve attendance to support student learning.

Identified Metric:
1) ADA on Attendance Reports

2)  CALPADS

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

Applicable Student Subgroup(s):
Socioeconomically disadvantaged

School(s) Affected:
Middle

What will be different/improved for students?

Year 2014-15:
Maintain at or above 96% ADA

Year 2015-16:
Maintain at or above 96.5% ADA

Year 2016-17:
Maintain at or above 97% ADA

Goal:
Maintain at or above 96% ADA for grades 9-12 to support student learning.

Identified Need:
Improve attendance to support student learning.

Identified Metric:
a) ADA on Attendance Report

b) CALPADS
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Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

Applicable Student Subgroup(s):
Socioeconomically disadvantaged

School(s) Affected:
High School

What will be different/improved for students?

Year 2014-15:
Maintain at or above 96% ADA

Year 2015-16:
Maintain at or above 96.5% ADA

Year 2016-17:
Maintain at or above 97% ADA

Goal:
Decrease percentage of students absent 10 or more days.

Identified Need:
Improve attendance rates to support student learning.

Identified Metric:
a) Percentage of students absent 10 or more days

b) Monitoring of monthly attendance reports

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

Applicable Student Subgroup(s):
Socioeconomically disadvantaged

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
1.5%

Year 2015-16:
1 %

Year 2016-17:
0.5%

Goal:
Maintain middle school dropout rate at 0%

Identified Need:
Continue to provide supportive learning environment to maintain retention rates and completion of middle school.

Identified Metric:
a)  CALPADs

Related State and Local Priorities: Applicable Student Subgroup(s): School(s) Affected:
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State: Pupil engagement
Local: Pupil Engagement

A l l Middle

What will be different/improved for students?

Year 2014-15:
0 %

Year 2015-16:
0 %

Year 2016-17:
0 %

Goal:
Reduce high school dropout rate.

Identified Need:
Improve student learning environment and opportunities for success.

Identified Metric:
a) Calpads

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

Applicable Student Subgroup(s):
A l l

School(s) Affected:
High School

What will be different/improved for students?

Year 2014-15:
1.5%

Year 2015-16:
1 %

Year 2016-17:
0.5%

Goal:
Increase high school cohort graduation rate

Identified Need:
To provide support for all students to graduate high school

Identified Metric:
a) calpads

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

Applicable Student Subgroup(s):
A l l

School(s) Affected:
High School
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What will be different/improved for students?

Year 2014-15:
8 6 %

Year 2015-16:
8 7 %

Year 2016-17:
8 8 %

Goal:
Provide proactive behavior intervention plans to reduce suspensions.

Identified Need:
Reduce school suspension rates to support student learning.

Identified Metric:
a) Calpads

b) Behavior plans

c) Student survey

Related State and Local Priorities:
State: School climate
Local: School Climate

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
Provide behavior intervention plan to 100% of identified students

Year 2015-16:
Provide behavior intervention plan to 100% of identified students

Year 2016-17:
Provide behavior intervention plan to 100% of identified students

Goal:
Maintain expulsion rate at 0%

Identified Need:
Provide learning environment fostering good behavior for all students.

Identified Metric:
a) CALPADS

Related State and Local Priorities:
State: School climate
Local: School Climate

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l
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What will be different/improved for students?

Year 2014-15:
0 %

Year 2015-16:
0 %

Year 2016-17:
0 %

Goal:
Increase percentage of students proficient or advanced on Smarter Balanced Assessment for ELA and Math.

Identified Need:
To close state-wide achievement gaps for identified subgroups.

Identified Metric:
a) SBAC proficiency rates
b) Benchmarks
c) SBAC practice test

Related State and Local Priorities:
State: Pupil achievement
Local: Pupil Achievement

Applicable Student Subgroup(s):
Socioeconomically disadvantaged;
English learners; Pupils with
disabilities

School(s) Affected:
High School

What will be different/improved for students?

Year 2014-15:
Improve baseline SBAC proficieny rate by 2%

Year 2015-16:
Improve LCAP year 1 SBAC proficiency rate by 2%

Year 2016-17:
Improve LCAP year 2 SBAC proficiency rate by 2%

Goal:
Increase the percentage of 4-year cohort who are college ready by the end of junior year.

Identified Need:
Prepare our 4 year cohort students for success in college.

Identified Metric:
a) EAP passage rate
b) A-G course completion rates
c) Intership completion rates
d) Percentage of students passing Avance's prepartion course such as "Life Prep"
e) CAHSEE passage rates
f) SAT scores
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Related State and Local Priorities:
State: Pupil achievement
Local: Pupil Achievement

Applicable Student Subgroup(s):
A l l

School(s) Affected:
High School

What will be different/improved for students?

Year 2014-15:
Over 80% of 4-year cohort will be "college-ready" by senior year.
 

Year 2015-16:
Over 85% of 4-year cohort will be "college-ready" by senior year.

Year 2016-17:
Over 90% of 4-year cohort will be "college-ready" by senior year.

Goal:
Increase the percentage which is currently 20% of English Learners who are reclassified Fluent English Proficient.

Identified Need:
English learners to become proficient in English and meet Avance's criteria for reclassification.

Identified Metric:
a) Standardized test results

b) CELDT

c) Avance English course grade

Related State and Local Priorities:
State: Pupil achievement

Applicable Student Subgroup(s):
English learners

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
Increase current reclassification rate by 2%

Year 2015-16:
Increase year 1 reclassification rate by 2%

Year 2016-17:
Increase year 2 reclassification rate by 2%

Goal:
Increase opportunities for parent involved in a variety of school activities.

Identified Need:
Additonal opportunites for parents/guradians to attend programs and services.
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Identified Metric:
a) Annual Parent Survey

b) Parent/ Guardian sign-in sheets

c) Volunteer Hours

Related State and Local Priorities:
State: Parent involvement
Local: Parent Involvement

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
Establish a baseline.

Year 2015-16:
+ 10%

Year 2016-17:
+15%

Goal:
Increase opportunites for parents to participate in the educational process of Avance students'.

Identified Need:
Additional opportunities for parents/guardians to provide input in the planning of students' academic process.

Identified Metric:
a) Annual survey

Related State and Local Priorities:
State: Parent involvement
Local: Parental Involvement

Applicable Student Subgroup(s):
A l l

School(s) Affected:
A l l

What will be different/improved for students?

Year 2014-15:
Establish a baseline.

Year 2015-16:
+ 10%

Year 2016-17:
+ 15%

Goal:
Increase the percentage of students scoring a 3 or higher on AP exam.
 

Identified Need:
10% of our students enrolled in the AP course have passed the AP exam.
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Identified Metric:
a) AP exam.

Related State and Local Priorities:
State: Pupil achievement
Local: Pupil Achievement

Applicable Student Subgroup(s):
A l l

School(s) Affected:
High School

What will be different/improved for students?

Year 2014-15:
Increase by 2%.

Year 2015-16:
Increase by 2%.

Year 2016-17:
Increase by 2%.
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Section 3: Actions, Services, and Expenditures

Goal:
Provide fully and appropriately credentialed and highly qualified teachers to all Avance students.

Related State and Local Priorities:
State: Basic
Local: Basic Needs

A. Annual Actions

Actions and Services: Continue to sustain the level of fully credentialed and appropriately assigned teachers as required
by No Child Left Behind.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Certificated Staff
Salaries $1,000 $1,000 $1,000 Classified Salaries Indirect costs of HR 

Action/Service
Total: $1,000 $1,000 $1,000    

B. Additional Annual Actions

Goal:
Provide all Avance students' common core state standards aligned instructional materials.

Related State and Local Priorities:
State: Basic
Local: Basic Needs

A. Annual Actions

Actions and Services: Avance will secure standards aligned materials for CCSS in ELA and Math.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Books and Supplies $50,000 $50,000 $50,000 Books and Supplies  

Action/Service
Total: $50,000 $50,000 $50,000    
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B. Additional Annual Actions

Actions and Services: Purchase 80 additional Chromebooks to support student learning in common core.

Student Group(s): Low income pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Chromebook
Purchase $45,000 $30,000 $30,000 Books and Supplies  

Action/Service
Total: $45,000 $30,000 $30,000    

Goal:
Maintain and and/or improve facilities in good repair to ensure safety and productivity of all students and staff. 

Related State and Local Priorities:
State: Basic
Local: Basic Needs

A. Annual Actions

Actions and Services: Avance staff will conduct annual site analysis and maintenance in accordance with County Office of
Education Site Requirements.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Facilities, repairs,
leases and
maintenance

$10,000 $10,000 $10,000 Facilities, Repairs,
and Other Leases  

Action/Service
Total: $10,000 $10,000 $10,000    

B. Additional Annual Actions

Goal:
Provide teachers with common core professional development and/or trainings/workshops to support student learning.
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Related State and Local Priorities:
State: Implementation of State Standards
Local: Implementation of CCSS

A. Annual Actions

Actions and Services: Provide professional development for ELA and Math (2 per year).

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Professional
Development
Cos ts

$40,000 $20,000 $20,000 Professional/Consulting
Services  

Action/Service
Total: $40,000 $20,000 $20,000    

Actions and Services: Provide CCSS professional development in Science (2 per year).

Level of Service: LEA-Wide Years: Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Science
Professional
Development

$ 0 $20,000 $20,000 Professional/Consulting
Services  

Action/Service
Total: $ 0 $20,000 $20,000    

Actions and Services: Provide CCSS professional development in Social Science (2 per year).

Level of Service: LEA-Wide Years: Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Social Science
Professional
Development

$ 0 $ 0 $20,000 Professional/Consulting
Services  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $ 0 $ 0 $20,000    

B. Additional Annual Actions

Actions and Services: Provide common core professional development

Student Group(s): Low income pupils; Foster youth; English learners; Redesignated fluent English proficient pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Professional
development
targetting
low-income youth
and english
language learners

$5,000 $5,200 $5,600  

Action/Service
Total: $5,000 $5,200 $5,600    

Goal:
Provide content curriculum aligned to common core state standards for all students.

Related State and Local Priorities:
State: Implementation of State Standards
Local: Implementation of CCSS

A. Annual Actions

Actions and Services: Purchase content curriculum aligned to CCSS for ELA and Math.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Core curricula
materials $30,000 $30,000 $30,000 Books and Supplies  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $30,000 $30,000 $30,000    

Actions and Services: Purchase content curriculum aligned to Next Generation Science Standards.

Level of Service: LEA-Wide Years: Year 2

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Science
Supplemental
Materials

$ 0 $15,000 $15,000 Books and Supplies  

Action/Service
Total: $ 0 $15,000 $15,000    

Actions and Services: Purchase content curriculum aligned to Common Core Social Sciences.

Level of Service: LEA-Wide Years: Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Social Science
supplemental
materials

$ 0 $ 0 $15,000 Books and Supplies  

Action/Service
Total: $ 0 $ 0 $15,000    

B. Additional Annual Actions

Actions and Services: Additional CCSS training on instructional shifts, pedagogy and informative/explanatory writing.

Student Group(s): Low income pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total:    

Goal:
Increase the percentage of students who have completed at least 11 A-G courses by the end of their junior year

Related State and Local Priorities:
State: Course access
Local: Course Access

A. Annual Actions

Actions and Services: Students are to track their A-G courses beginning in the 9th grade via a tracker attached to
student’s Individual Learning Plan (ILP).

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

College
Preparation
Planner

$4,500 $4,500 $4,500 Books and Supplies  

educational
consultant advisor $7,000 $7,000 $7,000 Professional/Consulting

Services  

Action/Service
Total: $11,500 $11,500 $11,500    

B. Additional Annual Actions

Actions and Services: Provide additional tutoring for English Language learners to support completion of a-g courses.

Student Group(s): English learners; Redesignated fluent English proficient pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Tutoring operational
costs $15,000 $15,000 $15,000 Certificated

Salaries  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $15,000 $15,000 $15,000    

Goal:
Increase access and enrollment to honors/advanced placement courses for indicated subgroup.

Related State and Local Priorities:
State: Course access
Local: Course Access

A. Annual Actions

Actions and Services: Increase to 2 courses.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Advanced
Placement Course
Curriculum and
textbooks

$6,000 $6,000 $6,000 Books and Supplies  

Action/Service
Total: $6,000 $6,000 $6,000    

Actions and Services: Increase to 3 courses

Level of Service: LEA-Wide Years: Year 2

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Additional Course
and Curriculum
Cos ts

$ 0 $3,000 $3,000 Books and Supplies  

Action/Service
Total: $ 0 $3,000 $3,000    
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Actions and Services: Increase to 4 courses.

Level of Service: LEA-Wide Years: Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Additional course
and curriculum
costs

$ 0 $ 0 $3,000 Books and Supplies  

Action/Service
Total: $ 0 $ 0 $3,000    

Actions and Services: Full time faculty for honors/ap courses

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Honors/AP faculty
salary additional
cost

$15,000 $45,000 $48,000 Certificated
Salaries  

Action/Service
Total: $15,000 $45,000 $48,000    

B. Additional Annual Actions

Actions and Services: Purchase/Subscribe an online program to increase access to Honor/AP course.

Student Group(s): Low income pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Program costs $5,000 $5,000 $5,000 books and supplies  

Action/Service
Total: $5,000 $5,000 $5,000    

Goal:
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 Increase proficiency rates for ALL subgroups.

Related State and Local Priorities:
State: Other pupil outcomes
Local: Other Pupil Outcomes

A. Annual Actions

Actions and Services: Create RTI committee to develop a school-wide RTI platform to coordinate and identify protocols.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Stipend $2,000 $2,000 $2,000 Certificated
Salaries  

Action/Service
Total: $2,000 $2,000 $2,000    

Actions and Services: Support teacher effectiveness through professional development that focuses on research-based
strategies and differentiated instruction.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

professional
development on
research-based
strategies

$10,000 $10,000 $10,000 Consulting/Professional
Services  

Action/Service
Total: $10,000 $10,000 $10,000    

Actions and Services: Establish RTI structure to address individual learning needs and monitor progress. RTI pyramids
will be revisited quarterly.

Level of Service: LEA-Wide Years: Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Data Analyses
Consultant $3,000 $3,000 $3,000 Professional/Consulting

Services  

Action/Service
Total: $3,000 $3,000 $3,000    

B. Additional Annual Actions

Actions and Services: Send RTI committee or ELA faculty to RTI training/workshop.

Student Group(s): Low income pupils; English learners

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Consulting
Services for
Training

$6,000 $6,000 $6,000 Professional/Consulting
Services  

Action/Service
Total: $6,000 $6,000 $6,000    

Actions and Services: Purchase and provide eld curriculum specifically targeting EL and RFEP students

Student Group(s): English learners; Redesignated fluent English proficient pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

ELD curriculum for
RFEP and ELL, all
grades

$15,000 $15,000 $15,000 Books and Supplies  

Action/Service
Total: $15,000 $15,000 $15,000    

Actions and Services: Provide ELD books to RFEP and EL students

Student Group(s): English learners; Redesignated fluent English proficient pupils
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Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

ELD class set and
student Books $15,000 $15,000 $15,000 books and supplies  

Action/Service
Total: $15,000 $15,000 $15,000    

Goal:
Maintain or improve grades 6-8 ADA at or above 96% to support student learning.

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

A. Annual Actions

Actions and Services: Reward students who have perfect attendance once a month

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Rewards $1,200 $1,200 $1,200 Books and Supplies  

Action/Service
Total: $1,200 $1,200 $1,200    

B. Additional Annual Actions

Goal:
Maintain at or above 96% ADA for grades 9-12 to support student learning.

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

A. Annual Actions

Actions and Services: Reward students for perfect attendance. Free dress once a month for students who have perfect
attendance for a month every month.
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Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Rewards $1,500 $1,500 $1,500 Books and Supplies  

Action/Service
Total: $1,500 $1,500 $1,500    

B. Additional Annual Actions

Goal:
Decrease percentage of students absent 10 or more days.

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

A. Annual Actions

Actions and Services: Revise Avance's current absenteeism policy to create more specific protocols.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Revise policy $ 0 $ 0 $ 0 Certificated
Salaries  

Action/Service
Total: $ 0 $ 0 $ 0    

Actions and Services: Avance will evaluate reasons for chronic absenteeism and develop and implement an action plan to
increase attendance.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Chronic
Absenteeism
Evaluations

$ 0 $ 0 $ 0 Certificated
Salaries

(Indirect costs of
Administration) 
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $ 0 $ 0 $ 0    

Actions and Services: Site administration will review monthly and annual attendance reports.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Attendance Report
Reviews $ 0 $ 0 $ 0 certificated salaries Indirect costs included in

salaries of administration 

Action/Service
Total: $ 0 $ 0 $ 0    

B. Additional Annual Actions

Actions and Services: Provide weekend field trip (1 per quarter) to students with less than 5 absences per quarter.

Student Group(s): Low income pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Field trips $20,000 $20,000 $20,000 Books and Supplies  

Action/Service
Total: $20,000 $20,000 $20,000    

Goal:
Maintain middle school dropout rate at 0%

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

A. Annual Actions

Actions and Services: Continue with Avance's Individual Learning Plan to address the needs of each student.
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Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total:    

B. Additional Annual Actions

Goal:
Reduce high school dropout rate.

Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

A. Annual Actions

Actions and Services: Site administration will review monthly and annual attendance reports and identify students who
exhibit lack of engagement.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total:    

Actions and Services: Continue with Avance's Individual Learning Plan to address the needs of each student.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total:    

B. Additional Annual Actions

Goal:
Increase high school cohort graduation rate
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Related State and Local Priorities:
State: Pupil engagement
Local: Pupil Engagement

A. Annual Actions

Actions and Services: Develop a comprehensive evaluation plan for all 9th grade students and identify the critical factors
of high school graduation.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Create/Adopt
Evaluation Plan $ 2 0 0 $ 2 0 0 $ 2 0 0 Professional/Consulting

Services  

Action/Service
Total: $ 2 0 0 $ 2 0 0 $ 2 0 0    

Actions and Services: Avance will communicate with 9th grade parents regarding the high school requirements for high
school graduation.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Quarterly/Semester
Presentations $1,000 $1,000 $1,000 Professional/Consulting

Services  

Action/Service Total: $1,000 $1,000 $1,000    

Actions and Services: Revise the Individual Learning Plan (ILP) to mirror the high school graduation requirements.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Indirect Costs of
Administration
Included in Salaries

$ 0 $ 0 $ 0 Certificated
Salaries  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $ 0 $ 0 $ 0    

Actions and Services: Avance will provide a 9th grade orientation regarding expectation and high school graduation
requirements.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Presentation
Consultant $1,000 $1,000 $1,000 Professional/Consulting

Services  

Action/Service
Total: $1,000 $1,000 $1,000    

Actions and Services: Evaluate the implementation of the action plans and make adjustments.

Level of Service: LEA-Wide Years: Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Indirect Costs of
Administration
overseeing
Evaluation Included
in Salaries

$ 0 $ 0 $ 0 Certificated
Salaries  

Action/Service
Total: $ 0 $ 0 $ 0    

B. Additional Annual Actions

Goal:
Provide proactive behavior intervention plans to reduce suspensions.

Related State and Local Priorities:
State: School climate
Local: School Climate
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A. Annual Actions

Actions and Services: Teachers will evaluate and identify after the first quarter students in need of a behavior intervention
plan.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Teacher Evaluation
(Indirect Costs
already included
salaries)

$ 0 $ 0 $ 0 Certificated
Salaries  

Action/Service
Total: $ 0 $ 0 $ 0    

Actions and Services: Provide professional development to Dean of Discipline staff to implement alternatives to
suspensions.

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Professional
Development for
Discipline Staff

$2,000 $2,000 $2,000 Professional/Consulting
Services  

Action/Service
Total: $2,000 $2,000 $2,000    

Actions and Services: Maintain support programs to reduce suspensions.

Level of Service: LEA-Wide Years: Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Program Costs $2,500 $2,500 $2,500 Books and Supplies  

Action/Service
Total: $2,500 $2,500 $2,500    
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B. Additional Annual Actions

Goal:
Maintain expulsion rate at 0%

Related State and Local Priorities:
State: School climate
Local: School Climate

A. Annual Actions

Actions and Services: Continue to seek alternatives of discipline to avoid expulsion.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Administration
Research (Included
in Salaries)

$ 0 $ 0 $ 0 Certificated
Salaries  

Action/Service
Total: $ 0 $ 0 $ 0    

B. Additional Annual Actions

Goal:
Increase percentage of students proficient or advanced on Smarter Balanced Assessment for ELA and Math.

Related State and Local Priorities:
State: Pupil achievement
Local: Pupil Achievement

A. Annual Actions

Actions and Services: Provide teachers with ELD professional development

Level of Service: Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

ELD Professional
Development $10,000 $10,000 $10,000 Professional/Consulting

Services  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $10,000 $10,000 $10,000    

Actions and Services: Purchase ELD curriculum.

Level of Service: Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

ELD Curriculum $3,500 $3,500 $3,500 Books and Supplies  

Action/Service
Total: $3,500 $3,500 $3,500    

B. Additional Annual Actions

Actions and Services: Send ELA and Math teachers to SBA trainings/workshops.

Student Group(s): Low income pupils; English learners

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Smarter Balanced
Test Prep $12,000 $12,000 $12,000 Books and Supplies  

Action/Service
Total: $12,000 $12,000 $12,000    

Goal:
Increase the percentage of 4-year cohort who are college ready by the end of junior year.

Related State and Local Priorities:
State: Pupil achievement
Local: Pupil Achievement

A. Annual Actions

Actions and Services: Provide students with online A-G courses and summer school A-G course
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Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Online A-G Courses $8,000 $8,000 $8,000 Books and Supplies  

Summer School
Course Operational
Cos ts

$8,000 $8,000 $8,000 Certificated
Salaries  

Action/Service
Total: $16,000 $16,000 $16,000    

Actions and Services: Implement College Readiness Program/Software

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

College Readiness
Program/Software $5,000 $5,000 $5,000 Books and Supplies  

Action/Service Total: $5,000 $5,000 $5,000    

Actions and Services: Provide After-School Tutoring

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

After School
Tutoring Staffing
Cos ts

$40,000 $40,000 $40,000 Certificated/Classified
Salaries

Faculty instruction, staff
supervision 

After-School
Supplemental
Materials

$10,000 $10,000 $10,000 Books and Supplies  

Action/Service
Total: $50,000 $50,000 $50,000    

B. Additional Annual Actions
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Actions and Services: Offer educational software to help students become college ready

Student Group(s): Low income pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Educational
Software Cost $10,000 $10,000 $10,000 Books and Supplies  

Action/Service
Total: $10,000 $10,000 $10,000    

Goal:
Increase the percentage which is currently 20% of English Learners who are reclassified Fluent English Proficient.

Related State and Local Priorities:
State: Pupil achievement

A. Annual Actions

Actions and Services: Purchase ELD program to increase proficiency.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

ELD Proficiency
Program $1,000 $1,000 $1,000 Books and Supplies  

Action/Service
Total: $1,000 $1,000 $1,000    

B. Additional Annual Actions

Actions and Services: Purchase and ELD program.

Student Group(s): English learners

Level of Service: LEA-Wide Years: Year 1

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

ELD Program $25,000 $25,000 $25,000 Books and Supplies  

Action/Service
Total: $25,000 $25,000 $25,000    

Actions and Services: Assess the effectiveness of the program and support teachers with professional development.

Student Group(s): English learners

Level of Service: LEA-Wide Years: Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Data Analysis $2,500 $2,500 $2,500 Professional/Consulting
Services  

Action/Service
Total: $2,500 $2,500 $2,500    

Goal:
Increase opportunities for parent involved in a variety of school activities.

Related State and Local Priorities:
State: Parent involvement
Local: Parent Involvement

A. Annual Actions

Actions and Services: Provide information in writing for (school calendar) volunteer opportunities, such as major projects,
assemblies, parent workshops, etc.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Indirect costs
included in parent
coordinator
classified salaries

$ 0 $ 0 $ 0 Classified Salaries  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $ 0 $ 0 $ 0    

Actions and Services: Identify by campus, grade level, and house the current level of parent involvement.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Surveys $ 0 $ 0 $ 0 Classified Salaries  

Action/Service
Total: $ 0 $ 0 $ 0    

Actions and Services: Avance house leaders will keep track using sign-in sheets of all parents who volunteer during
identified events.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Indirect Costs
included in faculty
costs

$ 0 $ 0 $ 0 Certificated
Salaries  

Action/Service
Total: $ 0 $ 0 $ 0    

B. Additional Annual Actions

Actions and Services: Coordinate parent events to support student learning

Student Group(s): Low income pupils; English learners

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Parent events $4,500 $4,500 $4,500 Operations and
Housekeeping  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Action/Service
Total: $4,500 $4,500 $4,500    

Goal:
Increase opportunites for parents to participate in the educational process of Avance students'.

Related State and Local Priorities:
State: Parent involvement
Local: Parental Involvement

A. Annual Actions

Actions and Services: Survey parents for parent input.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Survey
Implementation $ 0 $ 0 $ 0 Certificated

Salaries
Included in costs of
classified/certificated staff 

Action/Service
Total: $ 0 $ 0 $ 0    

B. Additional Annual Actions

Actions and Services: Send out newsletters/mailings to encourage parent participation

Student Group(s): Low income pupils; English learners; Redesignated fluent English proficient pupils

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Mailings/Newsletter
Production Costs $3,600 $3,600 $3,600 Operations and

Housekeeping  

Action/Service Total: $3,600 $3,600 $3,600    

Goal:
Increase the percentage of students scoring a 3 or higher on AP exam.
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Related State and Local Priorities:
State: Pupil achievement
Local: Pupil Achievement

A. Annual Actions

Actions and Services: Provide professional development for AP courses/ education.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Professional
Development for
A P

$2,000 $2,000 $2,000 Professional/Consulting
Services  

Action/Service
Total: $2,000 $2,000 $2,000    

Actions and Services: Provide summer school front-loading class for students enrolled in AP course.

Level of Service: LEA-Wide Years: Year 1; Year 2; Year 3

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source Note

Summer School
Front Loading Class
Operational Costs

$2,000 $2,000 $2,000 Certificated
Salaries  

Action/Service
Total: $2,000 $2,000 $2,000    

B. Additional Annual Actions

C. Concentration and Supplemental Funds:

Avance's LCFF target for the 2014-2015 school year is $5,211,283; the funding floor is $3,386,880; the gap between the funding floor and target

is $1,824,403. Given the state's measures to close the gap between the floor and target, Avance's total estimated funding for the 2014-2015

school year is $3,898,625.
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After identifying total expenditures supporting and serving our unduplicated counts, Avance's additional supplemental and concentration spending

requirement is $456,657.

Avance's 2013-2014 funding per ADA was $7,056. For the academic year of 2014-2015, Avance is expected to receive an increase in funding

per ADA based on the number and concentration of low-income, foster youth, and English learner pupils as determined to 5 CRR 15496 (a)(5).

Academia Avance is expected to receive $8,122 per ADA for the year 2014-2015, an increase of $1,056 per ADA from the 2013-2014 funding per

ADA. Avance will spend an increase in services to English learners and low-income students of at least 13.27% in the 2014-2015 academic year.

Over 92% of Avance students are low-income, thus currently the majority of services are intended to serve the needs of our low-income pupils,

while benefiting other pupils as well. Avance plans to strategically invest in actions to support low-income, foster youth, and English learners

achievement and growth.

D. Proportionality of Services:

The services provided in Avance's Local Control Accountability Plan are intended to address the needs of our
low-income, foster youth, and English learner pupils by significantly increasing the services available to them. Each of the
aforementioned subgroups will see at least a 13.7% increase in funding toward services that help these pupils achieve
significant academic and personal outcomes. The proportionality percentage is met using quantitative analysis of the
expenditures spent in 2013-2014 to allocate at least a 13.7% increase in services for the pupils generating additional
funding. Moreover, for services that could not be quantified, we have assessed the value of the services to ensure we are
meeting at least the minimum threshold in additional services.
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Expenditures and Funding Sources

Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

A. Annual Actions

Goal: Rate of Teacher Assignment

Action/Service: Continue to sustain the level of fully credentialed and appropriately assigne...

Certificated Staff Salaries $1,000 $1,000 $1,000 Classified Salaries

Action/Service Subtotal: $1,000 $1,000 $1,000  

Goal: Student Access to Standards Aligned

Action/Service: Avance will secure standards aligned materials for CCSS in ELA and Math.

Books and Supplies $50,000 $50,000 $50,000 Books and Supplies

Action/Service Subtotal: $50,000 $50,000 $50,000  

Goal: Facilities in Good Repair

Action/Service: Avance staff will conduct annual site analysis and maintenance in accordance ...

Facilities, repairs, leases
and maintenance $10,000 $10,000 $10,000 Facilities, Repairs, and Other

Leases

Action/Service Subtotal: $10,000 $10,000 $10,000  

Goal: Common Core Professional Development

Action/Service: Provide professional development for ELA and Math (2 per year).

Professional Development
Cos ts $40,000 $20,000 $20,000 Professional/Consulting

Services

Action/Service Subtotal: $40,000 $20,000 $20,000  

Action/Service: Provide CCSS professional development in Science (2 per year).

Science Professional
Development $ 0 $20,000 $20,000 Professional/Consulting

Services

Action/Service Subtotal: $ 0 $20,000 $20,000  

Action/Service: Provide CCSS professional development in Social Science (2 per year).
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Social Science Professional
Development $ 0 $ 0 $20,000 Professional/Consulting

Services

Action/Service Subtotal: $ 0 $ 0 $20,000  

Goal: Transition to Common Core

Action/Service: Purchase content curriculum aligned to CCSS for ELA and Math.

Core curricula materials $30,000 $30,000 $30,000 Books and Supplies

Action/Service Subtotal: $30,000 $30,000 $30,000  

Action/Service: Purchase content curriculum aligned to Next Generation Science Standards.

Science Supplemental
Materials $ 0 $15,000 $15,000 Books and Supplies

Action/Service Subtotal: $ 0 $15,000 $15,000  

Action/Service: Purchase content curriculum aligned to Common Core Social Sciences.

Social Science supplemental
materials $ 0 $ 0 $15,000 Books and Supplies

Action/Service Subtotal: $ 0 $ 0 $15,000  

Goal: A-G Courses

Action/Service: Students are to track their A-G courses beginning in the 9th grade via a trac...

College Preparation Planner $4,500 $4,500 $4,500 Books and Supplies

educational consultant
advisor $7,000 $7,000 $7,000 Professional/Consulting

Services

Action/Service Subtotal: $11,500 $11,500 $11,500  

Goal: Honor/ AP Courses

Action/Service: Increase to 2 courses.

Advanced Placement Course
Curriculum and textbooks $6,000 $6,000 $6,000 Books and Supplies

Action/Service Subtotal: $6,000 $6,000 $6,000  

Action/Service: Increase to 3 courses
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Additional Course and
Curriculum Costs $ 0 $3,000 $3,000 Books and Supplies

Action/Service Subtotal: $ 0 $3,000 $3,000  

Action/Service: Increase to 4 courses.

Additional course and
curriculum costs $ 0 $ 0 $3,000 Books and Supplies

Action/Service Subtotal: $ 0 $ 0 $3,000  

Action/Service: Full time faculty dedicated to honors/ap courses

Honors/AP faculty salary
additional cost $15,000 $45,000 $48,000 Certificated Salaries

Action/Service Subtotal: $15,000 $45,000 $48,000  

Goal: Increase Proficiency Rates

Action/Service: Create RTI committee to develop a school-wide RTI platform to coordinate and ...

Stipend $2,000 $2,000 $2,000 Certificated Salaries

Action/Service Subtotal: $2,000 $2,000 $2,000  

Action/Service: Support teacher effectiveness through professional development that focuses o...

professional development on
research-based strategies $10,000 $10,000 $10,000 Consulting/Professional

Services

Action/Service Subtotal: $10,000 $10,000 $10,000  

Action/Service: Establish RTI structure to address individual learning needs and monitor prog...

Data Analyses Consultant $3,000 $3,000 $3,000 Professional/Consulting
Services

Action/Service Subtotal: $3,000 $3,000 $3,000  

Goal: Grades 6-8 Attendance Rates

Action/Service: Reward students who have perfect attendance once a month

Rewards $1,200 $1,200 $1,200 Books and Supplies

Action/Service Subtotal: $1,200 $1,200 $1,200  
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Goal: Grades 9-12 Attendance Rates

Action/Service: Reward students for perfect attendance. Free dress once a month for students ...

Rewards $1,500 $1,500 $1,500 Books and Supplies

Action/Service Subtotal: $1,500 $1,500 $1,500  

Goal: Chronic Absenteeism Rates

Action/Service: Revise Avance's current absenteeism policy to create more specific protoc...

Revise policy $ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Action/Service: Avance will evaluate reasons for chronic absenteeism and develop and implemen...

Chronic Absenteeism
Evaluations $ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Action/Service: Site administration will review monthly and annual attendance reports.

Attendance Report Reviews $ 0 $ 0 $ 0 certificated salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Goal: MS Dropout Rates

Action/Service: Continue with Avance's Individual Learning Plan to address the needs of e...

Action/Service Subtotal:  

Goal: HS Dropout Rate

Action/Service: Site administration will review monthly and annual attendance reports and ide...

Action/Service Subtotal:  

Action/Service: Continue with Avance's Individual Learning Plan to address the needs of e...

Action/Service Subtotal:  

Goal: HS Cohort Graduation Rates

Action/Service: Develop a comprehensive evaluation plan for all 9th grade students and identi...
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Create/Adopt Evaluation
Plan $ 2 0 0 $ 2 0 0 $ 2 0 0 Professional/Consulting

Services

Action/Service Subtotal: $ 2 0 0 $ 2 0 0 $ 2 0 0  

Action/Service: Avance will communicate with 9th grade parents regarding the high school requ...

Quarterly/Semester
Presentations $1,000 $1,000 $1,000 Professional/Consulting

Services

Action/Service Subtotal: $1,000 $1,000 $1,000  

Action/Service: Revise the Individual Learning Plan (ILP) to mirror the high school graduatio...

Indirect Costs of
Administration Included in
Salaries

$ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Action/Service: Avance will provide a 9th grade orientation regarding expectation and high sc...

Presentation Consultant $1,000 $1,000 $1,000 Professional/Consulting
Services

Action/Service Subtotal: $1,000 $1,000 $1,000  

Action/Service: Evaluate the implementation of the action plans and make adjustments.

Indirect Costs of
Administration overseeing
Evaluation Included in
Salaries

$ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Goal: Suspension Rates

Action/Service: Teachers will evaluate and identify after the first quarter students in need ...

Teacher Evaluation (Indirect
Costs already included
salaries)

$ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Action/Service: Provide professional development to Dean of Discipline staff to implement alt...
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Professional Development
for Discipline Staff $2,000 $2,000 $2,000 Professional/Consulting

Services

Action/Service Subtotal: $2,000 $2,000 $2,000  

Action/Service: Maintain support programs to reduce suspensions.

Program Costs $2,500 $2,500 $2,500 Books and Supplies

Action/Service Subtotal: $2,500 $2,500 $2,500  

Goal: Expulsion Rates

Action/Service: Continue to seek alternatives of discipline to avoid expulsion.

Administration Research
(Included in Salaries) $ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Goal: Standardized Testing

Action/Service: Provide teachers with ELD professional development

ELD Professional
Development $10,000 $10,000 $10,000 Professional/Consulting

Services

Action/Service Subtotal: $10,000 $10,000 $10,000  

Action/Service: Purchase ELD curriculum.

ELD Curriculum $3,500 $3,500 $3,500 Books and Supplies

Action/Service Subtotal: $3,500 $3,500 $3,500  

Goal: College Readiness

Action/Service: Provide Students with Opportunities to Accelerate Course Completion

Online A-G Courses $8,000 $8,000 $8,000 Books and Supplies

Summer School Course
Operational Costs $8,000 $8,000 $8,000 Certificated Salaries

Action/Service Subtotal: $16,000 $16,000 $16,000  

Action/Service: Provide students with program to increase college readiness
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

College Readiness
Program/Software $5,000 $5,000 $5,000 Books and Supplies

Action/Service Subtotal: $5,000 $5,000 $5,000  

Action/Service: After-School Tutoring

After School Tutoring
Staffing Costs $40,000 $40,000 $40,000 Certificated/Classified Salaries

After-School Supplemental
Materials $10,000 $10,000 $10,000 Books and Supplies

Action/Service Subtotal: $50,000 $50,000 $50,000  

Goal: EL Reclassification

Action/Service: Purchase ELD program to increase proficiency.

ELD Proficiency Program $1,000 $1,000 $1,000 Books and Supplies

Action/Service Subtotal: $1,000 $1,000 $1,000  

Goal: Promotion of Parental Participation

Action/Service: Provide information in writing for (school calendar) volunteer opportunities,...

Indirect costs included in
parent coordinator classified
salaries

$ 0 $ 0 $ 0 Classified Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Action/Service: Identify by campus, grade level, and house the current level of parent involv...

Surveys $ 0 $ 0 $ 0 Classified Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Action/Service: Avance house leaders will keep track using sign-in sheets of all parents who...

Indirect Costs included in
faculty costs $ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Goal: Effort to Seek Parent Input

Action/Service: Survey parents for parent input.
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Survey Implementation $ 0 $ 0 $ 0 Certificated Salaries

Action/Service Subtotal: $ 0 $ 0 $ 0  

Goal: Passing of AP exam

Action/Service: Provide professional development for AP courses/ education.

Professional Development
for AP $2,000 $2,000 $2,000 Professional/Consulting

Services

Action/Service Subtotal: $2,000 $2,000 $2,000  

Action/Service: Provide summer school front-loading class for students enrolled in AP course.

Summer School Front
Loading Class Operational
Cos ts

$2,000 $2,000 $2,000 Certificated Salaries

Action/Service Subtotal: $2,000 $2,000 $2,000  

B. Additional Annual Actions

Goal: Rate of Teacher Assignment

Goal: Student Access to Standards Aligned

Action/Service: Technology

Chromebook Purchase $45,000 $30,000 $30,000 Books and Supplies

Action/Service Subtotal: $45,000 $30,000 $30,000  

Goal: Facilities in Good Repair

Goal: Common Core Professional Development

Action/Service: Provide common core professional development

Professional development
targetting low-income youth
and english language
learners

$5,000 $5,200 $5,600

Action/Service Subtotal: $5,000 $5,200 $5,600  

Goal: Transition to Common Core

Action/Service: CCSS
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Action/Service Subtotal:  

Goal: A-G Courses

Action/Service: Provide additional tutoring for English Language learners to support completi...

Tutoring operational costs $15,000 $15,000 $15,000 Certificated Salaries

Action/Service Subtotal: $15,000 $15,000 $15,000  

Goal: Honor/ AP Courses

Action/Service: Acellus Program

Program costs $5,000 $5,000 $5,000 books and supplies

Action/Service Subtotal: $5,000 $5,000 $5,000  

Goal: Increase Proficiency Rates

Action/Service: RTI Training

Consulting Services for
Training $6,000 $6,000 $6,000 Professional/Consulting

Services

Action/Service Subtotal: $6,000 $6,000 $6,000  

Action/Service: ELD curriculum for Grades 6-12

ELD curriculum for RFEP and
ELL, all grades $15,000 $15,000 $15,000 Books and Supplies

Action/Service Subtotal: $15,000 $15,000 $15,000  

Action/Service: ELD books

ELD class set and student
Books $15,000 $15,000 $15,000 books and supplies

Action/Service Subtotal: $15,000 $15,000 $15,000  

Goal: Grades 6-8 Attendance Rates

Goal: Grades 9-12 Attendance Rates

Goal: Chronic Absenteeism Rates

Action/Service: Field Trips
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Field trips $20,000 $20,000 $20,000 Books and Supplies

Action/Service Subtotal: $20,000 $20,000 $20,000  

Goal: MS Dropout Rates

Goal: HS Dropout Rate

Goal: HS Cohort Graduation Rates

Goal: Suspension Rates

Goal: Expulsion Rates

Goal: Standardized Testing

Action/Service: SBA

Smarter Balanced Test Prep $12,000 $12,000 $12,000 Books and Supplies

Action/Service Subtotal: $12,000 $12,000 $12,000  

Goal: College Readiness

Action/Service: college ready software

Educational Software Cost $10,000 $10,000 $10,000 Books and Supplies

Action/Service Subtotal: $10,000 $10,000 $10,000  

Goal: EL Reclassification

Action/Service: ELD Program

ELD Program $25,000 $25,000 $25,000 Books and Supplies

Action/Service Subtotal: $25,000 $25,000 $25,000  

Action/Service: Assess the effectiveness of the program and support teachers with professiona...

Data Analysis $2,500 $2,500 $2,500 Professional/Consulting
Services

Action/Service Subtotal: $2,500 $2,500 $2,500  

Goal: Promotion of Parental Participation

Action/Service: Parent Events

Parent events $4,500 $4,500 $4,500 Operations and Housekeeping
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Expenditures Year 1
2014-2015

Year 2
2015-2016

Year 3
2016-2017 Funding Source

Action/Service Subtotal: $4,500 $4,500 $4,500  

Goal: Effort to Seek Parent Input

Action/Service: Encourage Parent Participation

Mailings/Newsletter
Production Costs $3,600 $3,600 $3,600 Operations and Housekeeping

Action/Service Subtotal: $3,600 $3,600 $3,600  

Goal: Passing of AP exam
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January 30, 2015 

Ricardo Mireles 
Executive Director 
Academia Avance 
1 1 5  N. Avenue 53 

Los Angeles CA 90042 


RE: Celerity and Avance Facilities and Governance ollaboration 

Dear Ricardo: 

Celerity and Avance have been serving Northeast Lo Angeles for over six years, side by side. 
Now is the perfect moment to work together. I am st ongly encouraged by the quick progress we 
have made just this month in identifying several dev lopment opportunities in Northeast LA for 
expanded facilities. 

As we move forward, we will discover the optimal g vemance structure that will maximize 
operational efficiencies. Lel's set a start date of the n w fiscal year July I , 2015 as a target to 
define the structures, policies and procedures. Of co rse we can start the collaboration 
immediately. 

The Celerity network of schools, now in four states ith over two dozen schools serving over 
7,000 students, and growing, has much that A cad em a Avance can leverage. There are several 
points of synergy, foremost being facilities, which is of course directly related to enrollment. The 
location of Avance and Celerity Troika are very wel situated to best serve Highland Park and the 
surrounding communities of Garvanza, Eagle Rock, lassell Park, Cypress Park and Lincoln 
Heights. Celerity Troika and Octavia are in need of panding seat capacity for all the grades 
served (K-8), but especially for grades 6-8. With our schools having surpassed the 900 API in 
20 I 0, the interest to enroll has far surpassed our seat . We have very long wait Iists. We can 
immediately have your staff work with the d Troika staff to introduce the Avance 
program to the families on our wait lists. The amazi g outcomes of the Avance Life Prep 
program will be very attractive. Your target of recru · ing 40 students for the 6th grade for Fall 
2015 is easily achievable. 

2069 w. SLAUSON AVENUE, Los ANGELES, CA 90047 PHONE 323-291-1211 FAX 323-843-9313 
WWW.CELERITY 

"SHARING THE RESPONSIBILJTY FO EDUCATING OUR CHILDREN" 
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A bigger attraction to the Avance Life Prep program ill come from our soon to graduate 8th 
graders. Both Octavia and Troika have developed ng ties to several excellent private high 
schools throughout the region and state. However, th re are many of our families that are looking 
for a public school college preparatory option. One ith a proven record of 4 year university 
acceptance and persistence, Iike that of A vance's, A D that is close to home, will be very 
attractive. I can easily see at least two dozen families ready to sign up with Avance. 

I know you are busy with the renewal petition for yo r charter with LA COE. Good luck. l am 
confident you will be renewed, so that we can quick! get to work this Spring for immediate 
positive outcomes this Fall! 

Sincerely, 

Vielka McFarlane 

Chief Executive Officer 
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January 30, 2015 

Arturo Delgado, Ed.D. 
Superintendent 
Los Angeles County Office of Education 
9300 Imperial Highway 
Downey, CA 90242 

RE: Support for renewal of the charter for Academia Avanc 

Dr. Delgado: 

This is a letter of support for the renewal of Academia Avan e Charter School in Highland Park. 

l am writing this letter to confirm that Academia Avance Ch rter School is one of the partners with California 
State University Dominguez Hills (CSUDH) in a five-year with the United States Department of 
Education called the Innovative School Leadership lnitiativ (ISL!). This ten million dollar grant works with 
leaders, leadership teams and teachers of 30 small high scho Is in Los Angeles. ISL! is comprised of charters, 
pilot schools and two comprehensive high schools in Los Ar geles Unified Schuul District (LAUSD). 

California State Dominguez Hills is pleased to partner with 
assistance to improve their leadership and instruction. We 
development will be very helpful in continuing to move the 
demonstrated a very positive and committed attitude to wor 

cademia Avance as they actively seek support and 
believe that the ongoing work with professional 

chool is a positive direction. They have 
ing hard to improve student achievement. 

As someone who worked with Avance ten years ago as Dire tor of the Charter School Office of LAU SD, I can 
honestly say that l see much improvement and change e last decade. I now observe a charter that is 
working hard to overcome any barrier to improving instructi n for their students. We look forward to our 
continued partnership with Academia Avance. 

Should you have any questions, please feel free to contact m at 310 256 I I 96. 

Most sincerely, 

Dr. Roberta Benjamin 
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October 1 3, 2014 

Elizabeth Robitaille, Ed.D. 
Senior Vice President, Achievement 

and Performance Management 
California Charter Schools Association 
250 E. 1st St, Ste. 1000, LA, CA 90012 

To whom it may concern: 

I am happy to write this letter in support o the wonderful work that is being done 
with the students at Academia Avance. I have h d the pleasure of supervising the 
students during volunteer internships for the last years. I have been the Student 
Volunteer Supervisor at Huntington Hospital for 0 years and the skills. characteristics 
and preparedness of the students who have co from this program are remarkable. 
The student volunteers in our program represent 46 different area high schools and I 
can honestly say that the students from Academi Avance are far more prepared for a 
fast-paced, intense hospital environment. 

The students that we have been fortunate enough to have come to Huntington 
exhibit leadership skills, confidence, grace under pressure. exceptional customer 
service skills, critical thinking, professional beha ior and common sense. One example 
I would like to share is a student named Genesis Guevara, who came to us during the 
school year of 2012-2013. When I first met her e indicated an interest in business so 
I approached our corporate compliance departm nt who was looking for help. They 
were hesitant at first because she was young an because they had never utilized a 
volunteer in their office, which conducts a lot of c nfidential work. Genesis blew them 
away. I received emails on a weekly basis praisi g her for her skills that she brought to 
the department. She became such an important member of the team that she stayed 
on past graduation and has continued during he first year in college. She also helped 
create the volunteer position description so we c uld continue to place volunteers in 
there. It significantly impacted the department's roductivity in a positive way. 

I feel that Academia Avance helps mold y uth into the kinds of students colleges 
want and the kinds of adults that companies hop for. I look forward to working with the 
students each and every year. 

Sincerely, - l0Ju..�7·u._ 
Mary Jayne Johnstone, CAVS 
Student Volunteer Supervisor 
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October 16, 2014 

Elizabeth Robitaille, Ed.D 

F1RST 01 ICT 

Senior Vice President, Achievement and Performance M nagement 
California Charter Schools Association 
250 E. 1st St, Suite. 1000 
Los Angeles, CA 90012 

Dear Ms. Robitaille: 

It is my understanding that Academia Avance has initiate efforts to renew its charter. This letter 

constitutes my strong support for renewal. 

Through the years, Academia Avance has provided excel! nt educational services in the First District. 

My field office has provided numerous internships to stu ents from Academia's Work Educational 

Experience program and we all agree that the interns ha made an outstanding contribution to our 

productivity and overall outreach in the district. 

As interns, they have risen to the challenge presented and at times even exceeded college level 

interns with their professionalism and willingness to greater responsibilities. We are currently 

mentoring two college ready seniors from Academia that offer great promise in their future. 

These students once again, have excelled in meeting all requirements and tasks that our staff has 

asked of them. 

As stated previously, I fully support Academia Avance Ch rter School's efforts to renew its charter with 

the Los Angeles County of Education. We have personal! seen the "real world results" that even 

colleges have not been able to deliver. Having a school Ii Academia Avance Charter in Highland Park 

showcases the involvement of the youth in our communi y and their drive and desire to succeed. 

I trust that you would confer Academia Avance every con ideration in their efforts towards charter 

renewal. 

Sincerely, 

Council Member, First District 

CITY HALL 200 N. Spring SI. Room 4 0 Los Angeles CA 90012 

Tel: (213) 473-7001 • Fax (213) 473-7462 

HIGHLAND PARK FEILD OFFICE 5577 N. Fig eroa St. Los Angeles CA 90042 

Tel: (323) 550· l 538 • Fax (323) 550-1579 



    

 

 

 

  

 
  

 
  

   

 
 

  
  

 

 

  
  

  

 

 
   

 
 

  

        

 

    

Academia Avance Academic Calendar 2014_2015 Year 

Instructional Instructional Half 

M T W T F S Sn M T W T F S Sn M T W T F S Sn M T W T F S Sn Days Days Cum Days 

23 24 25 26 27 28 29 30 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 

Summer JUN JUL 0 0 0 

Session Summer Session End 

21 22 23 24 25 26 27 28 29 30 31 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

Prep JUL AUG Orientation 0 0 0 
Staff Summer Institute 

18 19 20 21 22 23 24 25 26 27 28 29 30 31 1 2 3 4 5 6 7 8 9 10 11 12 13 14 
1 AUG SEP 19 19 4 

FIRST DAY MAP Assessments 
15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 1 2 3 4 5 6 7 8 9 10 11 12 

2 SEP OCT 19 38 3 
Retreat ProgressReport Benchmarks 

13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 1 2 3 4 5 6 7 8 9 
3 OCT NOV ProgressReport 19 57 7 

Q1 End Parent Conferences – Fall College Tours 
10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 1 2 3 4 5 6 7 

4 NOV DEC 16 73 3 
Thanksgiving Break Parade 

8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 1 2 3 4 
5 DEC Winter Break JAN 9 82 2 

MAP Benchmarks Q2 End GradesDue WinterPD 

5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 1 
6 JAN FEB 18 100 3 

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 1 
7 FEB MAR 19 119 4 

MidQ Assessment-End ProgressReport Benchmarks 
2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 

8 MAR Career Day 19 138 7 
Q3 End Parent Conferences – Spring ProgressReport 

30 31 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 
9 MAR APR 14 152 2 

Easter Wstart 
27 28 29 30 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 

10 APR T T T T T T T T T T 19 171 10 
Wmid MAY Wend 

25 26 27 28 29 30 31 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 
11 MAY JUN 9 180 4 

Benchmarks Q4 End GradesDue LAST DAY Summer Break 
22 23 24 25 26 27 28 29 30 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

Summer JUN JUL 0 180 0 

Session Summer Session Start 
20 21 22 23 24 25 26 27 28 29 30 31 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 

Next JUL AUG 0 180 0 

Year Summer Session End 

180 180 49 

T 

Holiday No school Not in Fiscal Year Orientation STAR Test Day Summer Session Inservice – Full Day Regular day Inservice – Half Day 

File: Avance_AcademicCalendar_2014_2015_20140807.ods 



 

 

 

 

 

 

Academia Avance 12th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program: A-day/B-day 

Period 1 Start 7:50 AM 

End 9:20 AM 90 Course 1/5 

Passing Period 10 

Period 2 Start 9:30 AM 

End 11:00 AM 90 Course 2/6 

Passing Period 0 

Period 3 Start 11:00 AM 

End 11:40 AM 0 Lunch (40 min) 

Passing Period 0 

Period 4 Start 11:40 AM 

End 12:20 PM 40 House 

Passing Period 5 

Period 5 Start 12:25 PM 

End 1:55 PM 90 Course 3/7 

Passing Period 5 

Period 6 Start 2:00 PM 

End 3:30 PM 90 Course 4/8 

Dismissal 

Instructional Minutes 420 

Special 
Wed Schedule – Early Dismissal Schedule 

Instructional Instructional 
Program: A-day/B-day Minutes Minutes 

Period 1 Start 7:50 AM 7:50 AM Period 1 

End 8:50 AM 60 Course 1/5 8:45 AM 55 

Passing Period 10 10 

Period 2 Start 9:00 AM 8:55 AM Period 2 

End 10:00 AM 60 Course 2/6 9:50 AM 55 

Passing Period 0 5 

Period 3 Start 10:00 AM 9:55 AM Period 5 

End 10:40 AM 0 Lunch (40 min) 10:50 AM 55 

Passing Period 0 5 

Period 4 Start 10:40 AM 10:55 AM Period 6 

End 11:20 AM 40 House 11:50 AM 55 

Passing Period 5 5 

Period 5 Start 11:25 AM 11:55 AM House 

End 12:25 PM 60 Course 3/7 12:40 PM 45 

Passing Period 5 0 

Period 6 Start 12:30 PM 12:40 PM Lunch (40 mins) 

End 1:30 PM 60 Course 4/8 1:20 PM 0 

Dismissal Dismissal 

Instructional Minutes 300 290 

Work Education Experience (Mon-Tue-Thu-Fri) 
Instructional 

Minutes Program 

Period 1 Start 7:50 AM 

End 8:05 AM 15 WEE Checkin 

Passing Period 0 

Period 2 Start 8:05 AM 

End 9:00 AM 0 Transportation (55 min) 

Passing Period 0 

Period 3 Start 9:00 AM 

End 12:30 PM 210 WEE 

Passing Period 0 

Period 4 Start 12:30 PM 

End 1:15 PM 0 Transportation (45 min) 

Passing Period 0 

Period 5 Start 1:15 PM 

End 2:00 PM 0 Lunch (45 min) 

Passing Period 0 

Period 6 Start 2:00 PM 

End 3:30 PM 90 Course 

Dismissal 

Instructional Minutes 315 

Avance_2014-2015_iMin_Tally_20141020.xls Page 6 of 12 Printed: 10/20/2014 



   

 

 

 

Academia Avance 11th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program: A-day/B-day 

Period 1 Start 7:50 AM 

End 9:20 AM 90 Course 1/5 

Passing Period 10 

Period 2 Start 9:30 AM 

End 11:00 AM 90 Course 2/6 

Passing Period 0 

Period 3 Start 11:00 AM 

End 11:40 AM 0 Lunch (40 min) 

Passing Period 0 

Period 4 Start 11:40 AM 

End 12:20 PM 40 House 

Passing Period 5 

Period 5 Start 12:25 PM 

End 1:55 PM 90 Course 3/7 

Passing Period 5 

Period 6 Start 2:00 PM 

End 3:30 PM 90 Course 4/8 

Dismissal 

Instructional Minutes 420 

Special 
Wed Schedule – Early Dismissal Schedule 

Instructional Instructional 
Minutes Program: A-day/B-day Minutes 

Period 1 Start 7:50 AM 7:50 AM Period 1 

End 8:50 AM 60 Course 1/5 8:45 AM 55 

Passing Period 10 10 

Period 2 Start 9:00 AM 8:55 AM Period 2 

End 10:00 AM 60 Course 2/6 9:50 AM 55 

Passing Period 0 5 

Period 3 Start 10:00 AM 9:55 AM Period 5 

End 10:40 AM 0 Lunch (40 min) 10:50 AM 55 

Passing Period 0 5 

Period 4 Start 10:40 AM 10:55 AM Period 6 

End 11:20 AM 40 House 11:50 AM 55 

Passing Period 5 5 

Period 5 Start 11:25 AM 11:55 AM House 

End 12:25 PM 60 Course 3/7 12:40 PM 45 

Passing Period 5 0 

Period 6 Start 12:30 PM 12:40 PM Lunch (40 mins) 

End 1:30 PM 60 Course 4/8 1:20 PM 0 

Dismissal Dismissal 

Instructional Minutes 300 290 
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Academia Avance 10th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program: A-day/B-day 

Period 1 Start 7:50 AM 

End 9:20 AM 90 Course 1/5 

Passing Period 10 

Period 2 Start 9:30 AM 

End 11:00 AM 90 Course 2/6 

Passing Period 5 

Period 3 Start 11:05 AM 

End 11:45 AM 40 House 

Passing Period 0 

Period 4 Start 11:45 AM 

End 12:25 PM 0 Lunch (40 min) 

Passing Period 0 

Period 5 Start 12:25 PM 

End 1:55 PM 90 Course 3/7 

Passing Period 5 

Period 6 Start 2:00 PM 

End 3:30 PM 90 Course 4/8 

Dismissal 

Instructional Minutes 420 

Special 
Wed Schedule – Early Dismissal Schedule 

Instructional 
Minutes Program: A-day/B-day 

Instructional 
Period 1 Start 7:50 AM Minutes 

End 8:50 AM 60 Course 1/5 7:50 AM Period 1 

Passing Period 10 8:45 AM 55 

Period 2 Start 9:00 AM 10 

End 10:00 AM 60 Course 2/6 8:55 AM Period 2 

Passing Period 5 9:50 AM 55 

Period 3 Start 10:05 AM 5 

End 10:45 AM 40 House 9:55 AM Period 5 

Passing Period 0 10:50 AM 55 

Period 4 Start 10:45 AM 5 

End 11:25 AM 0 Lunch (40 min) 10:55 AM Period 6 

Passing Period 0 11:50 AM 55 

Period 5 Start 11:25 AM 5 

End 12:25 PM 60 Course 3/7 11:55 AM House 

Passing Period 5 12:40 PM 45 

Period 6 Start 12:30 PM 0 

End 1:30 PM 60 Course 4/8 12:40 PM Lunch (40 mins) 

Dismissal 1:20 PM 0 

Dismissal 

Instructional Minutes 300 290 
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Academia Avance 9th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program: A-day/B-day 

Period 1 Start 7:50 AM 

End 9:20 AM 90 Course 1/5 

Passing Period 10 

Period 2 Start 9:30 AM 

End 11:00 AM 90 Course 2/6 

Passing Period 5 

Period 3 Start 11:05 AM 

End 11:45 AM 40 House 

Passing Period 0 

Period 4 Start 11:45 AM 

End 12:25 PM 0 Lunch (40 min) 

Passing Period 0 

Period 5 Start 12:25 PM 

End 1:55 PM 90 Course 3/7 

Passing Period 5 

Period 6 Start 2:00 PM 

End 3:30 PM 90 Course 4/8 

Dismissal 

Instructional Minutes 420 

Special 
Wed Schedule Schedule 

Instructional Instructional 
Minutes Program: A-day/B-day Minutes 

Period 1 Start 7:50 AM 7:50 AM Period 1 

End 8:50 AM 60 Course 1/5 8:45 AM 55 

Passing Period 10 10 

Period 2 Start 9:00 AM 8:55 AM Period 2 

End 10:00 AM 60 Course 2/6 9:50 AM 55 

Passing Period 5 5 

Period 3 Start 10:05 AM 9:55 AM Period 5 

End 10:45 AM 40 House 10:50 AM 55 

Passing Period 0 5 

Period 4 Start 10:45 AM 10:55 AM Period 6 

End 11:25 AM 0 Lunch (40 min) 11:50 AM 55 

Passing Period 0 5 

Period 5 Start 11:25 AM 11:55 AM House 

End 12:25 PM 60 Course 3/7 12:40 PM 45 

Passing Period 5 0 

Period 6 Start 12:30 PM 12:40 PM Lunch (40 mins) 

End 1:30 PM 60 Course 4/8 1:20 PM 0 

Dismissal Dismissal 

Instructional Minutes 300 290 
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Academia Avance 8th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program: A-day/B-day 

Period 1 Start 7:50 AM 

End 9:20 AM 90 Course 1/5 

Passing Period 10 

Period 2 Start 9:30 AM 

End 11:00 AM 90 Course 2/6 

Passing Period 5 

Period 3 Start 11:05 AM 

End 11:45 AM 40 House 

Passing Period 0 

Period 4 Start 11:45 AM 

End 12:25 PM 0 Lunch (40 min) 

Passing Period 0 

Period 5 Start 12:25 PM 

End 1:55 PM 90 Course 3/7 

Passing Period 5 

Period 6 Start 2:00 PM 

End 3:30 PM 90 Course 4/8 

Dismissal 

Instructional Minutes 420 

Special 
Wed Schedule – Early Dismissal Schedule 

Instructional Instructional 
Minutes Program: A-day/B-day Minutes 

Period 1 Start 7:50 AM 7:50 AM Period 1 

End 8:50 AM 60 Course 1/5 8:45 AM 55 

Passing Period 10 10 

Period 2 Start 9:00 AM 8:55 AM Period 2 

End 10:00 AM 60 Course 2/6 9:50 AM 55 

Passing Period 5 5 

Period 3 Start 10:05 AM 9:55 AM Period 5 

End 10:45 AM 40 House 10:50 AM 55 

Passing Period 0 5 

Period 4 Start 10:45 AM 10:55 AM Period 6 

End 11:25 AM 0 Lunch (40 min) 11:50 AM 55 

Passing Period 0 5 

Period 5 Start 11:25 AM 11:55 AM House 

End 12:25 PM 60 Course 3/7 12:40 PM 45 

Passing Period 5 0 

Period 6 Start 12:30 PM 12:40 PM Lunch (40 mins) 

End 1:30 PM 60 Course 4/8 1:20 PM 0 

Dismissal Dismissal 

Instructional Minutes 300 290 
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Academia Avance 7th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program 

Period 1 Start 7:50 AM 

End 8:32 AM 42 House 

Passing Period 3 

Period 2 Start 8:35 AM 

End 9:42 AM 67 Course 1 

Passing Period 3 

Period 3 Start 9:45 AM 

End 10:52 AM 67 Course 2 

Passing Period 0 

Period 4 Start 10:52 AM 

End 11:32 AM 0 Lunch (40 min) 

Passing Period 0 

Period 5 Start 11:35 AM 

End 12:42 PM 67 Course 3 

Passing Period 3 

Period 6 Start 12:45 PM 

End 1:52 PM 67 Course 4 

Passing Period 3 

Period 7 Start 1:55 PM 

End 3:02 PM 67 Course 5 

Dismissal 

Instructional Minutes 389 

Wed Schedule – Early Dismissal 
Instructional 

Minutes Program 

Period 1 Start 7:50 AM 

End 8:32 AM 42 House 

Passing Period 3 

Period 2 Start 8:35 AM 

End 9:22 AM 47 Course 1 

Passing Period 3 

Period 3 Start 9:25 AM 

End 10:12 AM 47 Course 2 

Passing Period 0 

Period 4 Start 10:12 AM 

End 10:52 AM 0 Lunch (40 min) 

Passing Period 0 

Period 5 Start 10:55 AM 

End 11:42 AM 47 Course 3 

Passing Period 3 

Period 6 Start 11:45 AM 

End 12:32 PM 47 Course 4 

Passing Period 3 

Period 7 Start 12:35 PM 

End 1:22 PM 47 Course 5 

Dismissal 

Instructional Minutes 289 
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Academia Avance 6th Grade Instructional Minute Tally 

Regular Schedule (Mon-Tue-Thu-Fri) 

Instructional 
Minutes Program 

Period 1 Start 7:50 AM 

End 8:32 AM 42 House 

Passing Period 3 

Period 2 Start 8:35 AM 

End 9:42 AM 67 Course 1 

Passing Period 3 

Period 3 Start 9:45 AM 

End 10:52 AM 67 Course 2 

Passing Period 0 

Period 4 Start 10:52 AM 

End 11:32 AM 0 Lunch (40 min) 

Passing Period 0 3 min passing 

Period 5 Start 11:35 AM 

End 12:42 PM 67 Course 3 

Passing Period 3 

Period 6 Start 12:45 PM 

End 1:52 PM 67 Course 4 

Passing Period 3 

Period 7 Start 1:55 PM 

End 3:02 PM 67 Course 5 

Dismissal 

Instructional Minutes 389 

Wed Schedule – Early Dismissal 
Instructional 

Minutes Program 

Period 1 Start 7:50 AM 

End 8:32 AM 42 House 

Passing Period 3 

Period 2 Start 8:35 AM 

End 9:22 AM 47 Course 1 

Passing Period 3 

Period 3 Start 9:25 AM 

End 10:12 AM 47 Course 2 

Passing Period 0 

Period 4 Start 10:12 AM 

End 10:52 AM 0 Lunch (40 min) 

Passing Period 0 3 min passing 

Period 5 Start 10:55 AM 

End 11:42 AM 47 Course 3 

Passing Period 3 

Period 6 Start 11:45 AM 

End 12:32 PM 47 Course 4 

Passing Period 3 

Period 7 Start 12:35 PM 

End 1:22 PM 47 Course 5 

Dismissal 

Instructional Minutes 289 
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Academia Avance Summary Instructional Minute Tally 

GRADE 

Base Minute Requirement per Section 47612.5(e)(1) 

Cumulative Tally of Avance minutes 64,731 

54,000 

6th 

64,731 

54,000 

7th 

69,270 

54,000 

8th 

69,270 

64,800 

9th 

68,910 

64,800 

10th 

68,910 

64,800 

11th 

63,705 

64,800 

12th 

Minute Requirement Adjustment allowed per Section 46201.2 

Minutes Offered over Base Requirement 

Overages Minutes offered with adjustments 

52457 

10,731 

12,274 

52457 

10,731 

12,274 

52457 

15,270 

16,813 

62949 

4,470 

6,321 

62949 

4,110 

5,961 

62949 

4,110 

5,961 

62949 

-1,095 

756 

Non-Classroom minutes based 20% allowance 

SET Trip minutes 

WEE minutes per day 

Scheduled WEE days per student 

WEE minutes per student 

Non-Classroom minutes per student 

12,741 

2,400 

210 

49 

10,290 

12,690 
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10

20

30

40

50

60

70

80

Academia Avance DailyTally Instructional Minute Tally 

Minutes per day per grade 

Day Date Weekday Block WEE Schedule Type 6th 7th 8th 9th 10th 11th 12th 

1 Aug 18, 2014 Mon A Regular 389 389 420 420 420 420 420 

2 Aug 19, 2014 Tue B Regular 389 389 420 420 420 420 420 

3 Aug 20, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

4 Aug 21, 2014 Thu B Regular 389 389 420 420 420 420 420 

5 Aug 22, 2014 Fri A Regular 389 389 420 420 420 420 420 

6 Aug 25, 2014 Mon B Regular 389 389 420 420 420 420 420 

7 Aug 26, 2014 Tue A Regular 389 389 420 420 420 420 420 

8 Aug 27, 2014 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

9 Aug 28, 2014 Thu A Regular 389 389 420 420 420 420 420 

Aug 29, 2014 Fri B Regular 389 389 420 420 420 420 420 

Holiday Sep 01, 2014 Mon Holiday 

11 Sep 02, 2014 Tue A Regular 389 389 420 420 420 420 420 

12 Sep 03, 2014 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

13 Sep 04, 2014 Thu A Regular 389 389 420 420 420 420 420 

14 Sep 05, 2014 Fri B Regular 389 389 420 420 420 420 420 

15 Sep 08, 2014 Mon A Regular 389 389 420 420 420 420 420 

16 Sep 09, 2014 Tue B Regular 389 389 420 420 420 420 420 

17 Sep 10, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

18 Sep 11, 2014 Thu B Regular 389 389 420 420 420 420 420 

19 Sep 12, 2014 Fri A Regular 389 389 420 420 420 420 420 

Sep 15, 2014 Mon B Regular 389 389 420 420 420 420 420 

21 Sep 16, 2014 Tue A Regular 389 389 420 420 420 420 420 

22 Sep 17, 2014 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

23 Sep 18, 2014 Thu A Regular 389 389 420 420 420 420 420 

24 Sep 19, 2014 Fri B Regular 389 389 420 420 420 420 420 

Pupil Free Sep 22, 2014 Mon Pupil Free 

25 Sep 23, 2014 Tue A Regular 389 389 420 420 420 420 420 

26 Sep 24, 2014 Wed B Regular 389 389 420 420 420 420 420 

27 Sep 25, 2014 Thu A Regular 389 389 420 420 420 420 420 

28 Sep 26, 2014 Fri B Regular 389 389 420 420 420 420 420 

29 Sep 29, 2014 Mon A Regular 389 389 420 420 420 420 420 

Sep 30, 2014 Tue B Regular 389 389 420 420 420 420 420 

31 Oct 01, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

32 Oct 02, 2014 Thu B Regular 389 389 420 420 420 420 420 

33 Oct 03, 2014 Fri A Regular 389 389 420 420 420 420 420 

34 Oct 06, 2014 Mon B Regular 389 389 420 420 420 420 420 

35 Oct 07, 2014 Tue A Regular 389 389 420 420 420 420 420 

36 Oct 08, 2014 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

37 Oct 09, 2014 Thu A Regular 389 389 420 420 420 420 420 

38 Oct 10, 2014 Fri B Regular 389 389 420 420 420 420 420 

39 Oct 13, 2014 Mon A Regular 389 389 420 420 420 420 420 

Oct 14, 2014 Tue B Yes Regular 389 389 420 420 420 420 420 

41 Oct 15, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

42 Oct 16, 2014 Thu B Yes Regular 389 389 420 420 420 420 420 

43 Oct 17, 2014 Fri A Regular 389 389 420 420 420 420 420 

Pupil Free Oct 20, 2014 Mon Pupil Free 

44 Oct 21, 2014 Tue B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

45 Oct 22, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

46 Oct 23, 2014 Thu B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

47 Oct 24, 2014 Fri A Early Dismissal/PD 289 289 300 300 300 300 300 

48 Oct 27, 2014 Mon B Yes Regular 389 389 420 420 420 420 420 

49 Oct 28, 2014 Tue A Regular 389 389 420 420 240 240 420 10-11th grade Trip 

Oct 29, 2014 Wed B Yes Regular 389 389 420 420 240 240 420 10-11th grade Trip 

51 Oct 30, 2014 Thu A Regular 389 389 420 420 420 420 420 

52 Oct 31, 2014 Fri B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

53 Nov 03, 2014 Mon A Regular 389 389 420 420 420 420 420 

54 Nov 04, 2014 Tue B Yes Regular 389 389 420 420 420 420 420 

55 Nov 05, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

56 Nov 06, 2014 Thu B Yes Regular 389 389 420 420 420 420 420 

57 Nov 07, 2014 Fri A Regular 389 389 420 420 420 420 420 

Holiday Nov 10, 2014 Mon B Yes Holiday 

Holiday Nov 11, 2014 Tue Holiday 

58 Nov 12, 2014 Wed A Regular 389 389 420 420 420 420 420 

59 Nov 13, 2014 Thu B Yes Regular 389 389 420 420 420 420 420 

Nov 14, 2014 Fri A Regular 389 389 420 420 420 420 420 

61 Nov 17, 2014 Mon B Yes Regular 389 389 420 420 420 420 420 

62 Nov 18, 2014 Tue A Regular 389 389 420 420 420 420 420 

63 Nov 19, 2014 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

64 Nov 20, 2014 Thu A Regular 389 389 420 420 420 420 420 

65 Nov 21, 2014 Fri B Yes Regular 389 389 420 420 420 420 420 

66 Nov 24, 2014 Mon A Regular 389 389 420 420 420 420 420 

67 Nov 25, 2014 Tue B Yes Regular 389 389 420 420 420 420 420 

Holiday Nov 26, 2014 Wed Holiday 

Holiday Nov 27, 2014 Thu Holiday 

Holiday Nov 28, 2014 Fri Holiday 

68 Dec 01, 2014 Mon A Regular 389 389 420 420 420 420 420 

69 Dec 02, 2014 Tue B Yes Regular 389 389 420 420 420 420 420 

Dec 03, 2014 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

71 Dec 04, 2014 Thu B Yes Regular 389 389 420 420 420 420 420 

72 Dec 05, 2014 Fri A Regular 389 389 420 420 420 420 420 

73 Dec 08, 2014 Mon B Yes Regular 389 389 420 420 420 420 420 

74 Dec 09, 2014 Tue A Regular 389 389 420 420 420 420 420 

75 Dec 10, 2014 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

76 Dec 11, 2014 Thu A Regular 389 389 420 420 420 420 420 

77 Dec 12, 2014 Fri B Yes Regular 389 389 420 420 420 420 420 

78 Dec 15, 2014 Mon A Regular 389 389 420 420 420 420 420 

79 Dec 16, 2014 Tue B Yes Regular 389 389 420 420 420 420 420 

Dec 17, 2014 Wed A Regular 389 389 420 420 420 420 420 

81 Dec 18, 2014 Thu S Special Schedule 289 289 290 290 290 290 290 

Pupil Free Dec 19, 2014 Fri Pupil Free 
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Academia Avance DailyTally Instructional Minute Tally 

WINTER BREAK Dec 22 – Jan 2 WINTER BREAK 300 

Pupil Free Jan 05, 2015 Mon Pupil Free 

82 Jan 06, 2015 Tue A Regular 389 389 420 420 420 420 420 

83 Jan 07, 2015 Wed B Yes Regular 389 389 420 420 420 420 420 

84 Jan 08, 2015 Thu A Regular 389 389 420 420 420 420 420 

85 Jan 09, 2015 Fri B Yes Regular 389 389 420 420 420 420 420 

86 Jan 12, 2015 Mon A Regular 389 389 420 420 420 420 420 

87 Jan 13, 2015 Tue B Yes Regular 389 389 420 420 420 420 420 

88 Jan 14, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

89 Jan 15, 2015 Thu B Yes Regular 389 389 420 420 420 420 420 

90 Jan 16, 2015 Fri A Regular 389 389 420 420 420 420 420 

Holiday Jan 19, 2015 Mon Holiday 

91 Jan 20, 2015 Tue B Yes Regular 389 389 420 420 420 420 420 

92 Jan 21, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

93 Jan 22, 2015 Thu B Yes Regular 389 389 420 420 420 420 420 

94 Jan 23, 2015 Fri A Regular 389 389 420 420 420 420 420 

95 Jan 26, 2015 Mon B Yes Regular 389 389 420 420 420 420 420 

96 Jan 27, 2015 Tue A Regular 389 389 420 420 420 420 420 

97 Jan 28, 2015 Wed B Yes Special Schedule 289 289 290 290 290 290 290 

98 Jan 29, 2015 Thu A Regular 389 389 420 420 420 420 420 

99 Jan 30, 2015 Fri B Yes Regular 389 389 420 420 420 420 420 

100 Feb 02, 2015 Mon A Regular 389 389 420 420 420 420 420 

101 Feb 03, 2015 Tue B Yes Regular 389 389 420 420 420 420 420 

102 Feb 04, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

103 Feb 05, 2015 Thu B Yes Regular 389 389 420 420 420 420 420 

104 Feb 06, 2015 Fri A Regular 389 389 420 420 420 420 420 

105 Feb 09, 2015 Mon B Yes Regular 389 389 420 420 420 420 420 

106 Feb 10, 2015 Tue A Regular 389 389 420 420 420 420 420 

107 Feb 11, 2015 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

108 Feb 12, 2015 Thu A Regular 389 389 420 420 420 420 420 

109 Feb 13, 2015 Fri B Yes Regular 389 389 420 420 420 420 420 

Holiday Feb 16, 2015 Mon Holiday 

110 Feb 17, 2015 Tue A Regular 389 389 420 420 420 420 420 

111 Feb 18, 2015 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

112 Feb 19, 2015 Thu A Regular 389 389 420 420 420 420 420 

113 Feb 20, 2015 Fri B Yes Regular 389 389 420 420 420 420 420 

114 Feb 23, 2015 Mon A Regular 389 389 420 420 420 420 420 

115 Feb 24, 2015 Tue B Yes Regular 389 389 420 420 420 420 420 

116 Feb 25, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

117 Feb 26, 2015 Thu B Yes Regular 389 389 420 420 420 420 420 

118 Feb 27, 2015 Fri A Regular 389 389 420 420 420 420 420 

119 Mar 02, 2015 Mon B Yes Regular 389 389 420 420 420 420 420 

120 Mar 03, 2015 Tue A Regular 389 389 420 420 420 420 420 

121 Mar 04, 2015 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

122 Mar 05, 2015 Thu A Regular 389 389 420 420 420 420 420 

123 Mar 06, 2015 Fri B Yes Regular 389 389 420 420 420 420 420 

Pupil Free Mar 09, 2015 Mon Pupil Free 

124 Mar 10, 2015 Tue A Early Dismissal/PD 289 289 300 300 300 300 300 

125 Mar 11, 2015 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

126 Mar 12, 2015 Thu A Early Dismissal/PD 289 289 300 300 300 300 300 

127 Mar 13, 2015 Fri B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

128 Mar 16, 2015 Mon A Regular 389 389 420 420 420 420 420 

129 Mar 17, 2015 Tue B Yes Regular 389 389 420 420 420 420 420 

130 Mar 18, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

131 Mar 19, 2015 Thu B Yes Regular 389 389 420 420 420 420 420 

132 Mar 20, 2015 Fri A Regular 389 389 420 420 420 420 420 

133 Mar 23, 2015 Mon B Yes Regular 389 389 420 420 420 420 420 

134 Mar 24, 2015 Tue A Regular 389 389 420 420 420 420 420 

135 Mar 25, 2015 Wed B Yes Early Dismissal/PD 289 289 300 300 300 300 300 

136 Mar 26, 2015 Thu A Regular 389 389 420 420 420 420 420 

137 Mar 27, 2015 Fri B Yes Regular 389 389 420 420 420 420 420 

Holiday Mar 30, 2015 Mon Holiday 

Holiday Mar 31, 2015 Tue Holiday 

Holiday Apr 01, 2015 Wed Holiday 

Holiday Apr 02, 2015 Thu Holiday 

Holiday Apr 03, 2015 Fri Holiday 

Pupil Free Apr 06, 2015 Mon Pupil Free 

138 Apr 07, 2015 Tue A Regular 389 389 420 420 420 420 420 

139 Apr 08, 2015 Wed B Regular 389 389 420 420 420 420 420 

140 Apr 09, 2015 Thu A Regular 389 389 420 420 420 420 420 

141 Apr 10, 2015 Fri B Regular 389 389 420 420 420 420 420 

142 Apr 13, 2015 Mon A Regular 389 389 420 420 420 420 420 

143 Apr 14, 2015 Tue B Regular 389 389 420 420 420 420 420 

144 Apr 15, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

145 Apr 16, 2015 Thu B Regular 389 389 420 420 420 420 420 

146 Apr 17, 2015 Fri A Regular 389 389 420 420 420 420 420 

147 Apr 20, 2015 Mon B Regular 389 389 420 420 420 420 420 

148 Apr 21, 2015 Tue A Regular 389 389 420 420 420 420 420 

149 Apr 22, 2015 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

150 Apr 23, 2015 Thu A Regular 389 389 420 420 420 420 420 

151 Apr 24, 2015 Fri B Regular 389 389 420 420 420 420 420 

152 Apr 27, 2015 Mon A Regular 389 389 420 420 420 420 240 S.E.T. Class Project 

153 Apr 28, 2015 Tue S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

154 Apr 29, 2015 Wed S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

155 Apr 30, 2015 Thu S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

156 May 01, 2015 Fri S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

157 May 04, 2015 Mon S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

158 May 05, 2015 Tue S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

159 May 06, 2015 Wed S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

160 May 07, 2015 Thu S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

161 May 08, 2015 Fri S Test Schedule 289 289 300 300 300 300 240 S.E.T. Class Project 

162 May 11, 2015 Mon B Regular 389 389 420 420 420 420 420 

163 May 12, 2015 Tue A Regular 389 389 420 420 420 420 420 
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Academia Avance DailyTally Instructional Minute Tally 

164 May 13, 2015 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

165 May 14, 2015 Thu A Regular 389 389 420 420 420 420 420 

166 May 15, 2015 Fri B Regular 389 389 420 420 420 420 420 

167 May 18, 2015 Mon A Regular 389 389 420 420 420 420 420 

168 May 19, 2015 Tue B Regular 389 389 420 420 420 420 420 

169 May 20, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

170 May 21, 2015 Thu B Regular 389 389 420 420 420 420 420 

Pupil Free May 22, 2015 Fri Pupil Free 

Holiday May 25, 2015 Mon Holiday 

171 May 26, 2015 Tue A Regular 389 389 420 420 420 420 420 

172 May 27, 2015 Wed B Early Dismissal/PD 289 289 300 300 300 300 300 

173 May 28, 2015 Thu A Regular 389 389 420 420 420 420 420 

174 May 29, 2015 Fri B Regular 389 389 420 420 420 420 420 

175 Jun 01, 2015 Mon A Regular 389 389 420 420 420 420 420 

176 Jun 02, 2015 Tue B Regular 389 389 420 420 420 420 420 

177 Jun 03, 2015 Wed A Early Dismissal/PD 289 289 300 300 300 300 300 

178 Jun 04, 2015 Thu B Early Dismissal/PD 289 289 300 300 300 300 300 

179 Jun 05, 2015 Fri S Special Schedule 289 289 290 290 290 290 290 

6th 7th 8th 9th 10th 11th 12th 

Tally by Grade/Group 64,731 64,731 69,270 69,270 68,910 68,910 68,850 

49 WEE days per student (designated B Days) 

5145 Minute reduction for WEE days 

63,705 Senior Instructional Minutes 
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Academia Avance TypeMinutes Instructional Minute Tally 

Instuctional Minutes per Grade per Day Type 

Type 6th 7th 8th 9th 10th 11th 12th WEE 

Early Dismissal/PD 289 289 300 300 300 300 300 

Holiday 

Regular 389 389 420 420 420 420 420 315 

Special Schedule 289 289 290 290 290 290 290 

Test Schedule 289 289 300 300 300 300 300 

S.E.T. Class Project* 180 

10-11th grade Trip* 180 180 

* All day instructor lead field trip 
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Chapter 5
 
School-Wide Action 


Plan
 

Academia Avance Action Plan Goals: 
1 Create Clear and Transparent Policy and Procedure Goals that will meet 

both short term and long-term needs. 
2 Create and or improve a coordinated system for communicating financial 

accountability to stakeholders. 
3 Create and maintain a useful and consistent Professional Development 

program that supports ongoing and future school reforms. 
4 	 Continue refinement of standards based instruction and establishment of a 

system of benchmark data disaggregation and management that focuses on 
improvement of instruction towards increase academic achievement for all 
students. 

Academia Avance Charter School, WASC Self Study 2012-2013- Chapter 5 
1 



 

 
 

 
 

 

 

  
 

 

 

 

  
 

 

 

 

  
 

 

 

 

 

 

 
 

 
  

 
 

  
 

 
 

 

 
 

 
 

 

  

     
       

Goal One- Create Clear and Transparent Policy and Procedure Goals that 
will meet both short term and long-term needs. 

Evidence/Rationale: 
The Avance Focus Groups indicated a need to create a more thorough, clear and 

precise system of operations for all Avance employees. While this goal is more 

organizational than instructional, it will help create a clear set of expectations 

and help set the school Culture.
 

Growth Targets 
●	 Creation of Teacher’s Handbook. This handbook is to include, 

but not limited to the following: 
○	 Guide to Avance’s ESLR’S 
○	 Best Teaching Practices 
○	 Avance Mission and Vision Goals 
○	 ILP Expectations 
○	 HOUSE Expectations 
○	 Job Descriptions 
○	 Fiscal and Financial Procedures 
○	 Classroom Non-negotiables 

■	 Agenda, Warm-up, Lesson Objective, Clear 
Expectations, Exit Assessment. 

○	 Schedules 
●	 Creation of Classify Employee Handbook. Handbook to 

include, but not limited to the following: 
○	 Employee Expectations 
○	 Guide to Avance’s ESLR’S 
○	 Avance’s Mission and Vision Goals 
○	 Schedules 
○	 Job Descriptions 
○	 Financial Procedures 

●	 Update the current employee handbook. 

Actions for Goal 1 Responsible Timeline Measurable Resources Needed
 
Person(s) Assessment
 

a) Create Certified *Admin. August Completion of *Meeting Time 
Employee Handbook. Team 2013 Certified 

Handbook *Sample Handbook 
*ILT Team from a successful 

school. 
*HR 
Personnel 

b) Create Classified *Admin Team August Completion of *Meeting Time 

Academia Avance Charter School, WASC Self Study 2012-2013- Chapter 5 
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Employee Handbook. *HR 2013 Classified 

c) Update Current 
Employee Handbook. 

d) Update version of 
Teacher Evaluation 
format. New 
evaluation to include:

 1. Self Assessment
 2. Year long goals
 3. Expectations 

Rubric. 

Personnel Handbook *Sample Handbook 
*Board from a successful 
Members school. 

*Admin. Ongoing Completion of *Meeting Time for 
Team updated all Stakeholders 

version of the 
*HR employee 
Personnel handbook 

*Board 
Members 

*Principal *August *Completion *Sample of a 
*Admin Team 2013 of updated successful evaluation 

teacher template. 
evaluation 
form 

Goal Two: Create and or improve a coordinated system for 
communicating financial accountability to stakeholders. 

Evidence/Rationale: 
Focus groups presented a need for an annual budget to be shared and made accessible to 
all stakeholders and to assure that Avance’s ESLRs are Addressed: While this goal is 
more organizational than instructional in nature, it will support the Critical thinkers, 
Communicators, and Conscientious ESLRs by modeling the behaviors we hope to foster 
in our students. 

Growth Targets: 
●	 Creation of the Avance 5 year Fiscal Plan with the focus being the Avance 

ESLR’s. 
●	 Creation of the Avance 10 year plan 
●	 Creation of clear/transparent guideline for Fiscal Procedures for all 

Avance Staff members. 
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Actions for Goal 2 Responsible Timeline Measureable Resources Needed 

d) Produce School 
Budget 

b) Create a yearly 
needs assessment 
for all key 
stakeholder groups 

c) Review of budget 
before board 
approval. 

d) Review Avance 
Board 
Representation. 
Membership should 
include a member 
representing 
different 
stakeholders. 

Person(s) Assessment 

*School Board *May of * Production of *Meetings with 
*Executive every school Budget to all Board. 
Director year Stakeholders *Receive Input 
*Principal from Stakeholders 

Leaders 

*Admin Team Yearly *Needs *Surveys 
*Department Assessment 
Teachers used to create *Time to produce 
*ILT Team budget accurate surveys 
*PAC Parents 

*Teachers Yearly *Draft of *Ongoing Budget 
*ILT Team Budget Trainings 
*Board 
*Admin Team *Understanding 
*Executive Dir of Budget. 

*Avance *January *Representatio *Seek another 
Board 2014 n of all Charter that uses 
*Admin Team *Ongoing stakeholders on this board format. 
*Executive Avance Board *Time to research 
Director different board 

options. 
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Goal 3- Create and maintain a useful and consistent Professional  
Development program that supports ongoing and future school reforms. 

Evidence/Rationale 
Academia Avance has analyzed the academic performance of all student groups 
and realizes the further need to improve its professional development plan. The 
plan needs to include both, short-term goals as well as long-term goals. 

●	 The short-term goal will focus on student achievement on the current 
California Standardized assessments (CAHSEE and CST). With a special 
focus on those students’ with special needs (ELL’s, IEP and 504’s) 

●	 The long-term goal will focus on the continued development of the 
Avance Staff in preparation of the upcoming Common Core Standards. 

Given Data: a. ELL students’ proficiency levels are as follows: 
CST	 CAHSEE 
ELA- 1% ELA- 30% 

Math- 2% MATH-30% 

Science- 1% 

Social Science- 1% 


b. Proficiency or Advanced levels for students with Disabilities are as 
follows: 

ELA- .5% ELA- 10% 
Math- 0% MATH-10% 
Science- 1% 
Social Science- .5 % 

Overall Avance CAHSEE Passing Rates in ELA and Math 
2009-2010 2010-2011 2011-2012 
Math-78% Math- 86%  Math- 78% 
ELA- 70% ELA- 95% ELA- 75% 

Growth Targets: 
●	 Improve performance on CST and CAHSEE Assessment 

Scores by students with special needs. Specifically those who 
are scoring at Basic and below in the CST’s and/or are not 
successfully passing the CAHSEE Math or ELA exam. 

○	 Increase the percentage of ELL students 
successfully passing CAHSEE in both ELA and 
Math by a minimum of 7% per year. With an 
expected 50% of ELL students passing CAHSEE at 
the end of year 3. 
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○	 Increase the percentage of Proficient or Advanced 
students with IEP’s and 504’s in the CAHSEE Math 
and ELA assessments by 10% every year. With 
30% of students with IEP and 504’s passing 
CAHSEE at the end of year 3. 

○	 Increase the percentage of Proficient or Advance 
students with IEP’s and 504’s in CST Math and 
ELA by 10% every year. With 30% of students with 
IEP’s and 504’s scoring at Proficient or Advanced 
by the end of year 3. 

○	 Increase the percentage of Proficient or Advance 
ELL students in CST Math and ELA by 10% every 
year. With 35% of ELL students scoring at 
Proficient or Advanced by the end of year 3. 

○	 Maintain the percentage of Avance students passing 
the CAHSEE at or above the California state 
average. 

●	 Create, both a short-term and a long-term Professional 
Development Plan that will focus on the Common Core 
Standards. 

Actions for Goal 3 Responsible Timeline Measurable Resources 
Person(s) Assessment Needed 

a) Develop a specific 
school-wide focus for 
Staff Development on 

*Admin Team 

*ILT 

July 2013 and 
ongoing 

Clear and 
concise PD 
Plan shared 

*Planning Time 

*Admin 
a yearly basis with all Training on 

stakeholders diverse PD 
Opportunities 

b) Develop a specific 
School-wide 
Professional 

*Admin Team 

*ILT Team 

*August 2013 
and ongoing 

* Beginning 
Stages of Roll 
out of Common 

* Common 
Core Specialist 

Development Plan that 
will specifically 
describe the *Teachers 

Core Standards *Teacher 
Preparation 

development of the 
Common Core 
Standards 

c) Allow for grade *ILT Team Ongoing *Teacher *Allotted PD 
level planning as Collaboration Time 
well as department *Teachers 
meetings during PD *Teacher 
time. *Instructional Preparation 

Coach 

Academia Avance Charter School, WASC Self Study 2012-2013- Chapter 5 
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d) Plan, modify and 
change assessments 
changing the focus 
from CST’s to 
Common Core 
Assessments. 

e) Cross grade level, 
as well as cross 
curricular, teacher 
observation 
opportunities 

f) Opportunities to 
visit similar schools 
with successful 
programs 

g) Best Practices 
Presentations by our 
own expert teachers 

h) Cross Grade level 
designed 
opportunities to 
develop Benchmark 
Assessments 

*ILT Team 

*Lead 
Teachers 

*Admin. Team 

*Teachers 

*Admin Team 

*Teachers 
*Admin Team 
*ILT Team 
*Other 
Schools 

*Teachers 

*ILT Team 

*Teachers 

*Admin Team 

*ILT 

*Monitor 
WASC report 
progress on a 
Yearly Basis 

*Progress of 
Common Core 
inclusion in 
benchmark 
assessments. 

*Sample CC 
assessments. 

*Teacher Time 
to work on 
assessments. 

Ongoing *Learned Best 
Practices 

*Teacher 
Collaboration 
* Utilizing 1 
prep period a 
month to 
observe other 
teachers, High 
School level 
*Class 
Coverage for 
observing 
teacher at the 
Middle School 
Level 

September 
2012 and 
ongoing 

*Learned Best 
Practices 

*Classroom 
Coverage for 
teachers 
visiting 
*Communicatio 
n with other 
like schools. 

Ongoing Learned Best 
Practices 

Teacher 
Collaboration 

Ongoing *Credible 
Benchmark 
Assessments 

*PD Time 
*Teacher 
Collaboration 
*DATA 
Director 
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i) Development of *Admin Team Ongoing *Warm up/Exit *Teacher 
key strategies to be *Assessments Collaboration/ 
used across all *ILT Buy in 
classrooms, grade Clear Agenda 
levels and *Teachers Posted *Admin/ILT 
curriculum Classroom 

*SWBAT visits 
Clearly posted 

*Use of 
Thinking Maps 

j) Continue school- *Teachers Ongoing *Daily Lesson *Ongoing 
wide Observation by Professional 

*ILT Team Admin. Development 
Implementation of 
Researched-based *Instructional *Professional 

Coach Literature 
Instructional 
strategies (Thinking 
Maps, 

Marzano) with an 
emphasis on SDAIE 
strategies for ELL’s 
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Goal 4- Continue refinement of standards based instruction and 
establishment of a system of benchmark data disaggregation and 
management that focuses on improvement of instruction towards 
increased academic achievement for all students. 

Evidence/Rationale 
The process of creating benchmarks and analyzing data has been implemented and now 


we must further develop in our efforts to desegregate this data and use it to design and 

drive instruction based on student needs. 

ESLR’s: All ESLR’s are supported by this goal. 


Growth Targets: 
•	 100% Benchmark Assessment in all Subjects (except Physical 

Education). 
•	 Quarterly Desegregation of Benchmark Data 

o	 Classroom Data 
o	 Grade Level Data 
o	 Middle School/High School Data 
o	 Whole School Data 

•	 Set and Publicize Benchmark Goals for all levels mentioned above 
•	 Publicize Benchmark results fro all different levels. 

Actions for Goal 4	 Responsible Timeline Measureable Resources 

Person(s) Assessment Needed
 

a) Training for *ILT *August 2013 *Professional *PD Time 
faculty to analyze Development 
data, identify trends, *Admin Team * Ongoing Agendas *Data Director 
and adjust lessons to 
meet student’s *Instructional 
needs. Coach 

b) Analyze *Teachers *August 2013 * Strategic Plan *PD Time 
benchmark data and *ILT for both, Grade 
create a strategic *Principal * Ongoing level as well as *Data Director 
plan of action for *Instructional school wide. 
each grade level as Coach 
well as school wide. 

Academia Avance Charter School, WASC Self Study 2012-2013- Chapter 5 
9 



 

 

 
 

 

 

 

 
 

 

 

 
 

 
 

 

 

 

 
 

 
 

 
 
 
 

 

 
 

 

 

 

 
 

 

 
 
 

c) Strengthen 
vertical and 
horizontal alignment 
in all core classes. 

d) Teachers set 
benchmark goals, 
yearly, per semester 
and quarterly. Goals 
are to focus on 
student achievement 
within the grade 
level as well as the 
entire school. 

e) Celebrate all 
benchmark, CST, 
SAT, and CAHSEE 
assessment data. 
Publicize data to 
highlight strengths 
as well as areas of 
growth. 

*Department *Ongoing 
Chairs 
*ILT 
*Instructional 
Coach 

*Teachers *Ongoing 

*ILT 

Instructional 
Coach. 

*Principal *Ongoing 

*Teachers 

*Continued 
growth of 
achievement in 
benchmark data 

*Continued 
growth of 
achievement in 
benchmark data 

*Website 
Publication, 
School-wide 
postings of 
successes and 
areas of growth. 

*PD Time 

*Data Director 

*PD Time 

*Data Director 

*Planning time 
for all teachers. 

*PD Time 

*Calendar 
reminders for 
each 
publication. 
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Appendix I 

Sample of Materials Used for Avance Parent-Teacher Conferences 

Beginning in the Spring of 2012, a parent-teacher conference structure was 
implemented that guided parents to explore the STAR results and mid-year 
benchmark outcomes in comparison to the teacher issued course grades. A survey 
after the conference revealed that both parents and teachers found the “scripted” 
format to be helpful. 

For the Fall of 2012, the format was updated to improve the data focused dialog as 
follows: 

1.	� Workshops were held (to which almost 50% of the parents attended) in the 
three weeks prior to the conferences to provide parents with a orientation on 
the STAR performance levels (Advanced/Proficient/Basic etc.) and how they 
do and do not relate to course grades. Also discussed was how course 
grades relate to a student's GPA, which together with SAT results have a 
major impact on college applications. 

2.	� For the workshops and conferences, a “Frequently Asked Questions” sheet 
was developed (in English and Spanish) by the Avance Parent Advisory 
Committee (PAC) with input from the teachers – titled the PAC FAQ. 

3.	� A post-conference survey form was produced (in English and Spanish) that 
served as an “exit ticket” for the parents from the conferences. The Fall 
survey then served as reference for the Spring conference. 

The format and the tools gained wide acceptance, and were continued for the 
2013-2014 year with only minor changes, using the 2013 STAR results with 
comparisons to benchmark from Data Director. 

The 2014-2015 year introduced a significant change, namely the 2014 suspension of 
almost all the STAR tests, in favor of SmarterBalanced field tests (with no published 
results). In its place, Avance used the “beginning-of-year” assessment results from 
the NWEA-MAP system. The PAC FAQ and post-conference survey were modified 
for this change. 

Also introduced for the Fall 2014 was the production of an orientation video featuring 
two of the most popular teachers discussing SmaterBalanced and NWEA-MAP. 
(See the video here: 
https://drive.google.com/file/d/0B-8D0ThQVcC7WEwzTWJnUzJ0WnM/view?usp=sharing ) 

Attached for this appendix are the following: 
1.	� the 2012-2013 STAR based PAC FAQ 
2.	� samples in English and Spanish of the Fall 2013 post-conference surveys 
3.	� the 2014-2015 NWEA-MAP based PAC FAQ 
4.	� the Fall 2014 post-conference survey (English) 

https://drive.google.com/file/d/0B-8D0ThQVcC7WEwzTWJnUzJ0WnM/view?usp=sharing
https://drive.google.com/file/d/0B-8D0ThQVcC7WEwzTWJnUzJ0WnM/view?usp=sharing
https://drive.google.com/file/d/0B-8D0ThQVcC7WEwzTWJnUzJ0WnM/view?usp=sharing
https://drive.google.com/file/d/0B-8D0ThQVcC7WEwzTWJnUzJ0WnM/view?usp=sharing
https://drive.google.com/file/d/0B-8D0ThQVcC7WEwzTWJnUzJ0WnM/view?usp=sharing


  

    
   

  

      

        
 

       
    

  

       
     

   

      
     
  

      
    

     

   

    
  

 
 

   
    
   
   
    
   
   
    
   
    

     

   

 
 PAC FAQ

QUESTIONS FOR YOUR CONFERENCE
�
WITH YOUR HOUSE INSTRUCTOR
�

1. ACADEMIC MEASURES 

● What are the course GRADES for this term for my 
student? 

● How do the course grades relate to last year's STAR 
PERFORMANCE LEVELS? 

● How do last year's STAR results compare to this year's 
BENCHMARK ASSESSMENTS in Data Director? 

2. LEARNING FACTORS 

● What do you and the other teachers observe for my 
student's WRITING SKILLS... are they above average, 
at average, or below? 

● Do you and the other teachers observe my student 
using THINKING MAPS for his work... Extensively, 
often, or not enough? 

● Is my child an ENGLISH LEARNER (EL), English 
Only (EO), or has he/she been redesignated? 

3. MY STUDENTS INTERESTS (note in ILP) 

● My student's non-school activities and interests are... 

● The non-school factors impacting my student's 

learning are ...
�

Academic
�
Course
� Performance
�
Letter
� Levels
�
Grades
�

A+ < 97%


A < 93%


A- < 90%


B+ < 87%


B < 83%


B- < 80%


C+ < 77%


C < 73%


C- < 70%


D < 60%


F



STAR Score Details (on back side of report) 

DataDirector: 3 Year STAR Comparison 



  

     
   

 

     
  

     
      

         
    

  

    

      
       

      

      
     

    

        
       

      

     

        
   

  

   
    
   
   
    
   
   
    
   
    

     

   

PAC FAQ
  

 

PREGUNTAS PARA SU CONFERENCIA CON
�
SU MAESTRO DE HOUSE
�

1. INDICES ACADEMICOS 

● Cuales son las CALIFICACIONES de este periodo 
de mi alumno? 

● Como se comparan las calificaciones con sus NIVELES 
DE APRENDIZAJE del STAR del aňo pasado ? 

● Como se comparan los resultados del STAR del aňo 
pasado con los examenes ”BENCHMARK” actuales 
en Data Diretor? 

2. FACTORES AL APRENDIZAJE 

● Que observan los maestros sobre el nivel de 
ESCRITURA de mi alumno... supera el promedio, 
esta por el promedio, o es mas bajo del promedio? 

● Que observan los maestros sobre el uso de los 
THINKING MAPS... los usa extensamente, los uso 
regularmente, o no los usa suficiente? 

● Que estatus tiene mi alumno: ENGLISH LEARNER 
(EL), English Only, o ha sido reclasificado? 

3. LOS INTERESES DE MI ALUMNO (anote en el ILP) 

● Las actividades y los intereses fuera de la escuela son... 

● Los factores fuera de la escuela que tal vez impacten 
su aprendizaje son... 

Niveles de
�
Aprendizaje

Academico
�Calificaciones
�

de los Cursos
�

A+ < 97%


A < 93%


A- < 90%


B+ < 87%


B < 83%


B- < 80%


C+ < 77%


C < 73%


C- < 70%


D < 60%


F



Resultados de STAR en Detalle (al reverso del reporte) 

DataDirector: Comparación de STAR de 3 aňos 



RESUMEN DE LA C NFERENCIA 
para /os padres con ap yo de su alumno 

Student Name nstructor: C6Yft'.Z. 
Parent Name: Date: -1---..:....::.l U_,_ZS---=-<�11:;>..:;__ 
1. INDICES ACADEMICOS 

Yo como padre/madre voy a ser esto para m ·or las CAUFICACIONES de mi 
alum®. OVeYl COYYWY\L\11\ ica-ti t5Y1 / VV1 

b: Ct5.� .J:i1�cSY"\ -fo -t:.K-plvLi 
c. etnGO\AY-Vl� '\lt1tln� 

Asi se comparen las calificaciones con los ST del mayo pasado, con los 
BENCHMARKS de este octubre (obtenga la in� rmacion del maestro): 

English 

Math 
History 
Science 

Calificacion 
Ql 

2. FACTORES AL APRENDIZAJE 

El nivel de ESCRITURA de 
mi alumno: 
_

,
,supera el promedio 

_/_ e esta por el promedio 
_ es mas bajo 

Extenso 
_ Regular 

Insuficiente 

3. LOS INTERESES DE MI ALUMNO 

Como se Cambio 
comparen? (Subio-Bajo-
(51 - No) Igual) 

El status actual de mi 
alumno es: 

_ English Learner 
\/"English Only 

_ Redesignated 

En casa, mi alumno le gusta ser (que 
no son academicos): 

Yo necesito otra junta para hablar 
de esto: 



POST-CONFER NCE LOG 
for parents to complete wi h help from student 

Student Name: Mc '2.l \Jett< 
Parent Name: 

1. ACADEMIC MEASURES 

STRATEGIES for improving the course GRADE that I have as a parent: 
a. 
b. 
c. 

How do the course grades compare to STAR P RFORMANCE LEVELS of last May, 
and the BENCHMARKS from October (get dat from teacher): 

MAY STAR 

English 

Math 

History 

Science 

2.  LEARNING FACTORS (place check) 
My student's WRITING 
SKILLS are: -::7 Above average � Average 

_ Below average 

My student uses 
THINKING MAPS: 
-:-r Extensively _IL_ Often 
_ Not enough 

3. MY STUDENTS INTERESTS 

Match ? Change 

(Y-N) (Up-Down-Same) 

s 

The status at this time for 
my child is: 

_ English Learner 
_ English Only _J__ Redesignated 

At home my kid likes to do these things 
(not related to school) :  

I n ed to have another meeting to 
dis uss these things: 

I have these comments about the conference: 



RESUMEN DE LA C NFERENCIA 
para los padres con ap yo de su alumno 

Student Name: 

Parent Name: 

1. INDICES ACADEMICOS 

Yo como padre/madre voy a ser esto para m ·or las CAUFICACIONES de mi 
alumno: 

a. Lee.• VV'O-S b. Cs-\-.1 <:)..' � ci--...... � � -'L)<.' °' 
c. 

Asi se comparen las calificaciones con los ST del mayo pasado, con los 
BENCHMARKS de este octubre (obtenga la inti rmacion del maestro):  

Calificacion STAR 
Ql de mayo 

(A P B BB FBB) 

English c Sb 
Math �- � 
H istory t-...-
Science � 

2. FACTORES AL APRENDIZAJE 

El nivel de ESCRITURA de 
mi alumno: 
_ supera el promedio 
.:/--- esta por el promedio 
_ es mas bajo 

Extenso 
£ Regular 

Insuficiente 

3. LOS INTERESES DE MI ALUMNO 

KING 

Como se Cambio 
comparen? (Subio-Bajo-

(Si - No) Igual) 

rJO 5 u 6i o 
� Cl  S u  b i  a 

El status actual de mi 
alumno es: 
_ English Learner 
_ English Only 
_x_ Redesignated 

En casa, mi alumno le gusta ser (que 
no son academicos): 

Yo necesito otra junta para hablar 
de esto: 

Yo ten go estos comentarios sobre esta co ferencia: 



POST-CONFER NCE LOG 
lete wi help from student 

Student Name: House nstructor: c�, 1c1,.,..,,,., 

Parent Name: Date: 1 0 - 2  5· 

1. ACADEMIC MEASURES 

STRATEGIES for Improving the course GRADE that I have as a parent: 
a. -t ""  � \,) ,, .  n c1 
b. ") \ \J<"l'I I \'°l"J 
c. <') s 'c • '°'") ( v v \."I � \ � 

How do the course grades compare to STAR P RFORMANCE LEVELS of last May, 
and the BENCHMARKS from October (get data from teacher): 

Fall Ql MAY STAR Octobe 
Course Bench 
Grade (A P B BB FBB) (A P B 

English tS A � ? 
Math i) ·- i Y':J 
History -A \3 
Science � \3 

2. LEARNING FACTORS (place check) 

My student's WRITING 
SKILLS are: 
_ Above average _.li Average 
_ Below average 

My student uses 
THINKING MAPS: 
""'7 Extensively 
_r-_ Often 
_ Not enough 

3. MY STUDENTS INTERESTS 

ark 
FBB) 

Match ? Change 

(Y-N) (Up-Down-Same) 

No U ?  

Y r:  s :5 G\ h'I 'C 

The status at this time for 
my child is: 
_ English Learner 
_ English Only _.:/;;. Redesignated 

At home my kid likes to do these things 
(not related to school): 

I n ed to have another meeting to 
dis uss these things: 

I have these comments about the conference: -7 11.d � a.buu:L � 



Date: ________________________
POST-CONFERENCE SURVEY

For parents to complete with help from student

Student Name: _________________________________ Parent Name: __________________________________ House Instructor: _________________________________

1. ACADEMIC MEASURES
STRATEGIES for improving the course GRADES that I have as a parent: 

a. _______________________________________________________________________________________________________________________________________________________________

b. _______________________________________________________________________________________________________________________________________________________________
 
c. _______________________________________________________________________________________________________________________________________________________________

How do the course grades compare to MAP PERFROMANCE LEVELS of last week?

  
Fall Q1 Course Q4 Benchmark October Benchmark Match? Change

Grade MAP (Y or N) (Up, Down or Same)

English

Math

History

Science

2. LEARNING FACTORS (place check)

My student's WRITING My child uses The status at this time for

SKILLS are: THINKING MAPS: My child is:
     Above average      Extensively      English Learner
     Average      Often      English Only
     Below average      Not enough      Redesignated

3. MY CHILD’S INTERESTS

At home my kid likes to do these things  (not related to school): I need to have another meeting to discuss these things:

I have these comments about the conference: 

__________________________________________________________________________________________________________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________



Date: ________________________

CONFERENCE QUESTIONS WITH YOUR HOUSE INSTRUCTOR

1. ACADEMIC MEASURES
• What are my child’s course GRADES for this term?
• How do the course grades relate to my child’s MAP PERFORMANCE LEVELS?
• Is my child performing at grade level on MAP?
• What is my child’s RTI (Response to Intervention) score?

2. LEARNING FACTORS
• What do you and the other teachers observe for my child’s WRITING SKILLS? 
Are they above average, at average or below?

• Do you and other teachers observe my child using THINKING MAPS for his 
work? Extensively, often or not enough?

• Is my child an ENGLISH LEARNER (EL), English Only (EO), or has he/she been 
redesignated?

• How many days has my child been ABSENT or TARDY?

3.My Child’s Interests (note in ILP)
• My child’s non‐school activities and interests are ‐ 
• The non‐school factors impacting my student’s learning are ‐ 



ACADEMIA AVANCE CHARTER SCHOOL

ENGLISH LEARNER PLAN (EL) 

Mission Statement

Academia Avance Charter School  is a 6 through 12th grades college preparatory school located in the 
heart of Highland Park. Our goal is to ensure that all students’ complete A-G requirements graduate and be 
equipped to be accepted into colleges and universities. Students at the Academia Avance Charter School 
have opportunities to develop into active citizens characterized by the ideals of a diverse and democratic 
society. Our students will continue to provide service to their community, take responsibility in their own 
learning and form habits of mind that will continue to empower them for success in high school, college and 
beyond.    

School Year 2015-2016
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Introduction

The English Learners Plan was developed to successfully provide educational services 
to our English Learners by addressing the following eight components:

1. Goals for English Learners
2. Initial Student Identification
3. Instructional Programs
4. Placement of Students and Reclassification Process
5. Evaluation, Monitoring and Accountability
6. Staffing and Professional Development
7. Parent Advisory Committees
8. Funding

This comprehensive English Learners (EL) Plan is premised on the ideal of equal 
educational opportunities for ALL students; it provides a comprehensive delivery system 
that will meet the needs of our English Learner students by:

a) Providing a framework of the English Learners Program.
b) Providing identification and assessment of appropriate instructional 

placement.
c) Providing staff training programs which will enhance bilingual 

competencies of personnel.
d) Providing a balanced curriculum to ensure preparation and ongoing 

guidance to our students.
e) Providing a method and criteria for selections, development, 

evaluation, and adoption of curriculum materials.
f) Providing in-service training to develop and improve instructional 

strategies.
g) Insuring the participation of staff, parents, students, and community 

members in the planning and implementation of the programs for our 
English Learners students.

h) Determining and providing administrative leadership and fiscal needs 
to actualize the English Learners Plan.

i) Providing periodic and ongoing evaluations of the instructional 
programs.

j) Ensuring that the evaluation of resources is supplemental and 
distributed equally through all schools.

This EL Plan is the structure and foundation for an effective and successful instructional 
program for our EL students.  The plan will be monitored and evaluated for necessary 
modifications to best meet the needs of our students on an ongoing process.

All Academia Avance Charter School personnel, teachers, staff, and administrators-are 
expected to follow the procedures specified in this  EL   Master Plan .  Staff members who 
find ways to improve on these practices are encouraged to bring any proposed 
modifications to the attention of the principal, for written approval to ensure that any such 
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modifications meet the standards set by our governing board and are consistent with state
and federal law. All responsible personnel of Academia Avance Charter School are to fully
implement this EL Master Plan; failure to do so will be reflected in the employees’ 
evaluation.

The major goals for English learners are to develop proficiency in English and in the 
school’s core curriculum as rapidly and as effectively as possible in an established 
English-language classroom. English learners are reclassified as fluent English proficient 
after meeting established criteria to ensure these students have overcome language 
barriers, have recouped any academic deficits incurred in other areas of the curriculum, 
and can demonstrate English-language proficiency comparable to that of the school’s 
average native English-language speakers.

English Learners Vision Statement

We believe in the potential of our students.
We believe ALL students must have equal access to a high quality education.
We believe and acknowledge that English Learner (EL) students have a rich 
language and
    cultural background that provides a strong foundation for learning.
We hold that knowledge is not language-based.
We acknowledge that academic proficiency in the English Language is necessary 
for 
    educational and professional success.

Based on these beliefs, Academia Avance Charter School addresses the needs of its EL 
students, grades 6 through 12th through a comprehensive educational plan, which 
incorporates the acquisition of the English language while providing the option of 
increasing academic proficiency in the students’ primary language and preserving their 
cultural heritage.

Components of the Vision
1. English is a vehicle for access to education. Not being able to speak the language 

used in schools for instruction is, therefore, a barrier to an education and limits the 
potential of students in Academia Avance Charter School.

2. A child’s primary language is part of his or her identity. Learning to speak and write 
in one’s home language, having that language incorporated into one’s education, 
and making the choice about how and when one uses it are basic human rights.  To
ask children not to use their home language or adopt a new language is the same 
as asking them to deny their identity or to take on a new one.

3. Language resources.  A child’s home language is a resource to be conserved, 
protected, and developed.  ALL EL students should have the option to become 
fully bilingual and bi-literate.

As we create an excellent English Learner Program for our students, it is important that 
our school community:
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• Builds an understanding about the needs of English Learners and about the impact
of language and culture on education.

• Provides the leadership, builds the will, and create the attitudes to better enable 
educators to welcome and embrace English Learners.

• Creates the structures that support academic success for English Learners.
• Builds the capacity to deliver programs that address the specific needs of our 

English Learners.
• Implements an accountability model that ensures the success of English Learners 

in our schools.

GOALS FOR ENGLISH LEARNERS PROGRAM

Academia Avance Charter School  will incorporate an ELD program that will target 
students who are struggling with the development of their English language skills that will 
include:

• Ongoing measurement of each EL student’s progress toward English language 
proficiency, through the use of ELD portfolios.

• Use of  EDI-Dataworks to assist EL students.
• Ongoing professional development in the area of sheltered instruction for all 

subject area teachers, primarily using the SIOP model.
• Opportunities for ELD level 1 and 2 students to receive additional instructional 

support after school.

Title III funding from the federal government to help English learners to speak, read, and 
write in English and to achieve in reading and mathematics.  Academia Avance Charter 
School will receive Title III funds that are reviewed each year, as required under the No 
Child Left Behind (NCLB) Act of 2001, to see if they meet the three Annual Measurable 
Achievement Objectives (AMAOs) for our English learners:

AMAO’s Measureable Goals
Progress in learning English • Administer the CELDT to ascertain the level 

• Increase one proficiency of proficiency.
level • Conduct analysis of EL’s using ELSSA. 

• Early Advanced and • Identify factors that contribute to meeting or 
Advanced must reach not meeting AMAO’s.
English Proficient level • Use Academia Avance Charter School’ English 
bringing all skills to Learner Plan of Action-will be visited yearly 
Intermediate Level. and/or on an ongoing basis. 

• English Proficient levels • Work with teachers, parents and staff to 
are expected to maintain provide services.
that level.

Progress in the percentage of Increase English Learner redesignation ratio yearly. 
students who become Continue to Monitor students who have been 
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proficient in English redesignated and work with students at each level.

Academic targets in Monitor and assist that EL meet academic targets in
English-language arts and English Language Arts.
mathematics
AYP- 

• Participation Rate
• Percentage Proficient or

Above

a Holding quarterly meetings with parents to discuss each student’s progress toward English 
language proficiency.
 ELAC  provides leadership for our EL students.

English Learners will achieve and sustain high levels of academic, linguistic and cultural 
competency.  The goals are:

• The English Learner Master Plan programs will be developed and fully 
implemented.

• ALL English Learners will master the English language as efficiently and effectively
as possible.

• ALL English Learners will achieve academic success.
• There will be a substantial increase and optimization of EL and RFEP participation 

in GATE, and other classes.  ELs and RFEPs will have representation in success 
with college entrance exams and enrollments in colleges and universities 
consistent with their size of the entire student enrollment.

• ELs and RFEPs will continue traditions of responsibility and positive relationships 
within their families and home community and will be prepared develop the ability 
to live and work productively in various cultural settings throughout the wider 
society.

• ELs and English Only students enrolled in programs where they will master 
listening, speaking, reading, and writing in Spanish as well as English.

• Parents of ELs and RFEPs will be engaged and represented in their children’s 
education consistent with the proportion of the students enrolled.

English Learners will develop the skills necessary to be successful citizens.  These skills 
include:

• Academic preparation
• Information literacy
• Fluency in technology
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• Cross-Cultural sensitivity
• Interpersonal communication
• Community and civic participation
• Social and environmental responsibility.

Essential Elements for English Learner Programs

In order to create the necessary conditions for English Learners to achieve at higher 
levels Academia Avance Charter School will implement the following essential elements.

Learning Environment

English Learners at Academia Avance Charter School will be provided a safe, 
non-threatening and affirming learning environment in which it is the norm for them to:

• Interact, collaborate, communicate, and negotiate with their peers.
• Experience an education that is rich and challenging which will prepare the student 

to be college and career ready.
• Use and fully develop their language and culture.
• Have their voices heard and reflected throughout the school community.
• Share equitably in the allocation of access and resources.

Curriculum

English Learners will have access to a challenging, well-articulated curriculum which 
builds bilingualism and bi-literacy.  This curriculum will be:

• Based on and aligned to California Department of Education State and Academia 
Avance Charter School  standards.

• Rigorous, meaningful, purposeful, interesting, and rich.
• Student-centered and student-friendly.
• Multicultural
• Designed to provide authentic and ongoing reflection

Pedagogy

English Learners will have access to culturally and linguistically responsive teaching 
strategies that are focused on their experiences, interests, and needs.  This includes:

• Complex, hands-on learning experiences.
• Opportunities for active processing, deep and critical thinking, and reflection.
• Connections between new and prior knowledge.
• Examining issues of social justice which have daily impact on students’ families 

and their communities.
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Instructional Resource
I. English Language Arts

The Common Core State Standards was updated as stated in the Department of 
Education publications Senate Bill 1200, Statutes of 2012 and provided an update for: 
English Language Arts and Literacy in History/ Social Studies, Science and Technical 
Subjects (CA CCSS for ELA/Literacy). The CA CCSS for ELA/Literacy were modified on 
March 13, 2013, following the recommendation of State Superintendent of Public 
Instruction Tom Torlakson, to include the addition of the College and Career Readiness 
Anchor Standards and technical changes.

The English Language Arts courses will prepare students for thoughtful study by 
conveying the importance of being active thinkers during reading and writing exercises. In 
the area of curriculum development and language arts instruction for grades 9 th-12th, 
Academia Avance Charter School will:

 

• Develop an English Language Arts curriculum that incorporates the grade-level 
curriculum content specified in the Common Core State Standard. (CCSS 
Appendices)

• Integrate reading, writing, speaking, and listening to form a greater understanding 
of history-social science, mathematics, and science.

• Develop important “habits of mind” in the form of evidence, connections and 
patterns, supposition, and meaning that will produce active and thoughtful writers, 
poets, researchers, and speakers.

• Teach students to read with ease, fluency, and enjoyment.
• Expose students to multicultural fiction, non-fiction, poetry, essays, and scripts.
• Teach students to write with clarity, expression, and purpose.
• Coach students to deliver and critique oral presentations effectively.
• Engage students to reflect upon ways literature and writing impact their lives 

through authentic writing and multicultural literature selections.
• Integrate appropriate technology and technological analysis into the study of 

English-Language Arts.
• Adopt and implement Common Core State Standards. 

As stated the CA ELD Standards, which emphasize that ELs at all, English language 
proficiency levels are engaged in the type of rich instruction called for in the CA CCSS for 
ELA/Literacy, with appropriate scaffolding that attends to their particular language learning
needs. The goal of the CA ELD Standards is that at each grade level or span, is to ensure 
that ELs are fully supported as they 
Read, analyze, interpret, and create a variety of literary and informational text types; 

• Develop an understanding of how language is a complex, dynamic, and social resource for making 
meaning; 

• Develop an understanding of how content is organized in different text types across disciplines 
using text organization and structure, language features, and vocabulary depending on purpose and
audience; 
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• Become aware that different languages and varieties of English exist; 
• Recognize their home languages and cultures as resources to value in their own right and to draw 

upon in order to build proficiency in English; 
• Contribute actively to class and group discussions by asking questions, responding appropriately, 

and providing useful feedback; 
• Demonstrate knowledge of content through oral presentations, writing, collaborative conversations, 

and multimedia; and Develop proficiency in shifting registers based on task, purpose, audience, and
text type. 

• This framework for implementation of the CA CCSS for ELA/Literacy and CA ELD Standards is a 
critical and essential contribution toward achieving this goal.

Guiding Principles 
The following guiding principles and beliefs informed the development of the framework: 

• Schooling should help all students achieve their highest potential.
• The responsibility for learners’ literacy and language development is shared. ELA/ELD curricula 

should be well designed, comprehensive, and integrated. Effective teaching is essential to student 
success.
Motivation and engagement play crucial roles in learning. 

BACKGROUND

Family and Community Engagement

Academia Avance Charter School  promotes strong family and community engagement 
programs.  These programs include: Quarterly Parent Conferences, Parent Advisory 
Committee equivalent to the English Learners Advisory Committee (ELAC), Annual 
Mini-Conferences, and monthly Parent Meetings at school site; which will include ongoing 
communications through letters, telephone, which support meaningful involvement and 
actively promote the development of parent and community leaders who effectively 
advocate on behalf of English Learners.

These programs help English Learner families establish home environments which 
support their children’s learning.  First, they develop communication strategies that 
engage everyone to design effective forms of school-to-home and home-to-school 
communication.  Secondly, they recruit and organize family/community to support parents 
in their Academia Avance Charter School policy as well as the decision making process.

Ensuring the educational success of every child requires a concerted, collaborative effort 
on the part of parents, teachers, administrators, and the community at large.

Staffing and Professional Development

Based on clear and common vision of what constitutes effective teaching for English 
Learners, along with well-defined standards of practice and performance which explicitly 
state what teachers should know and do to meet the diverse needs of English Learners, 
Academia Avance Charter School is developing a coherent and comprehensive 
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professional development program.  This program will assist teachers who work with 
English Learners to close the achievement gap and accelerate student achievement and 
language proficiency through grade twelve.  The program will also be designed to 
increase the rate of English Learners who successfully attend college and advanced 
learning institutions.

Record Keeping

To ensure that accurate records are kept, every student identified as EL attending 
Academia Avance Charter School has an English Learner Folder (ELF).  The ELF is 
maintained with the student’s ELD teacher in grades 6-through 8. The ELF contains the 
following:

1. CELDT Reports

2. Primary Language Assessments (IPT-Spanish)

3. Reclassification Documents

4. Home Language Survey 

5. Parent Notifications 

6. Waiver Documents

7. Other Norm-Referenced Standardized Test Results

8. Alternative Reclassification 

9. Follow Up Reclassification

10. All assessments and scores
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INITIAL IDENTIFICATION
(CCR-EL4)

Initial Identification

EL4 Academia Avance Charter School  will properly identified, assessed, and 
reported all students who have a primary language other than English.

Home Language Survey

EL4a A Home Language Survey (HLS) is used to determine the primary language and is 
on file for each student at Academia Avance Charter School.  

Schools in California are required, at the time of the student’s enrollment into Academia 
Avance Charter School to determine the language(s) spoken in the student’s home in 
order to provide meaningful and appropriate instruction.  This information is provided on 
the Home Language Survey (HLS).  [See Form A in Appendix.  When enrolling a student 
at Academia Avance Charter School, a parent or guardian is required to complete a Home
Language Survey as part of the process.

Assessment of English Language Proficiency

EL4b Each student who’s home language is other than English as determined on the 
HLS has been assessed within 30 school days of initial enrollment in English 
comprehension, speaking, reading, and writing using the state-designated instrument.  

Note:  Administration of the HLS must include all four questions.  The decision to test 
students who indicate a language other than English only on the fourth question should be
made on an individual basis.  Alternative assessments may be used for special education 
students with low-incidence and severe disabilities.

All students who’s Home Language Survey indicates a language other than English on the
survey’s first three questions must be assessed in English language skills within thirty 
calendar days of initial enrollment in Academia Avance Charter School.  The questions 
are:  (1) first language learned by the child, (2) the language most frequently spoken by 
the child at home, and (3) which language is most frequently used by the parents or 
guardians when speaking with the child.

The California English Language Development Test (CELDT), the state approved 
instrument for testing English language proficiency, is used for this purpose.  The CELDT 
assesses the student’s proficiency in English reading, writing, speaking, and listening 
skills.  Students identified as having a home language other than English by the Home 
Language Survey, but score at the Early Advanced or Advanced levels on the CELDT are 
designated initially as fluent English Proficient and placed in the appropriate language 
program.
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Students who indicate a language other than English only on the fourth question of the 
HLS, the language spoken most frequently by adults in the home need not be assessed 
with the CELDT, and will be initially designated as English Only (EO) and placed in the 
appropriate program.

Primary Language Proficiency Assessment

EL4c  Academia Avance Charter School has further assessed each English learner for 
primary-language proficiency, including comprehension, speaking, reading, and writing 
within 90 calendar days of initial enrollment.  Parallel forms of the tests to determine 
English-language proficiency are used if available.

All identified English Learner students are assessed for primary language proficiency in 
reading, writing, speaking, and listening within ninety (90) calendar days of initial 
enrollment. An administrator trained and a fluent speaker of the student’s primary 
language conducts the assessment.  When no staff person is available for speakers of 
other languages, an informal assessment will be administered.

Parental Notification

EL4d All parents of EL and FEP students have been notified in writing of their child’s 
English-language and primary-language proficiency results.

Every effort should be made to inform parents immediately of results of assessments; no 
later than ten (10) days following the completion of all initial assessments, the Initial 
Language Identification Form and the Initial Primary Language Identification Form will be 
sent to parents by the site resource teacher.

Maintenance of Records

Upon completion of the assessment process in grades 6 through 12th , the school will 
record the results into Academia Avance Charter School’s database.  Results of initial 
assessments are entered for each student and communicated to the student’s teacher(s). 
A copy of the Home Language Survey, original forms with assessment results in English 
and Primary Language, and Parent Notification forms are placed in the student’s English 
Learner Folder (ELF).
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FLOW CHART – Figure 1
Assessment for Initial identification and Program Placement
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T
he instruction for Academia Avance Charter School’  English Learners consist of two 
primary programs which comply with all current state and federal laws including 
Proposition 227, passed in 1998:
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1. Structured English Immersion
2. English Learners Mainstream Programs

These programs consist of an Common Core State Standards-English Language 
Development component and access to the core curriculum including the following:

1. Self-image/Cross-Cultural Awareness
2. Differentiated Instruction
3. Differential Materials
4. Student Assessments (multiple measures)
5. Qualified Staff
6. Catch-Up Plan (Computer Assisted Learning)

Parental Involvement

Parental involvement in decisions regarding the education of their children is required and
critical to the student’s academic success.  At initial enrollment and every year thereafter, 
parents are notified of the educational options for their children including waivers for 
alternative programs.  

All descriptions of the program are disseminated in the language comprehensible by the 
parent.
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Instructional Programs
[CCR-EL3]

Instructional Programs

EL3 Academia Avance Charter School is providing services to English learners to 
ensure that they are acquiring English-language proficiency and recovering any academic
deficits that may have been incurred, in other areas of the core curriculum.  Academia 
Avance Charter School provides additional and appropriate educational services to 
English learners in grades 6  through 12th   in all classroom situations.  These services 
are for the purposes of enabling English learners to overcome language barriers and must
be provided until they have demonstrated English-language proficiency comparable to 
that of the Academia Avance Charter School’s average native English-language speakers 
and recouped any academic deficits that may have been incurred in other areas of the 
core curriculum as a result of language barriers.

EL3a Each English learner receives a program of instruction in English-language 
development in order to develop proficiency in English as rapidly and as effectively as 
possible.

EL3b English learners are meeting Academia Avance Charter School’ content and 
performance standards for their respective grade levels in core curricular areas. 
Academia Avance Charter School  may choose to ensure that English learners acquire 
English and learn grade-level academic content simultaneously by implementing a 
program designed to keep English learners at grade level in all areas of the curriculum. 
Academia Avance Charter School  may choose to concentrate first on teaching English so
long as Academia Avance Charter School’ subsequently brings students to grade level in 
all other areas of the curriculum within a reasonable amount of time.  Academia Avance 
Charter School  has a plan that describes any academic deficits  will be monitored and 
remedied.

These models comply with all current state and federal laws, including Proposition 227 
(1998).  Parental involvement in decisions regarding the education of their children is 
required and critical to the student’s academic success.  At initial enrollment and every 
year thereafter, parents are notified of the educational options for their children.

All programs for English Learners provide English Language Development (ELD) and 
access to the core curriculum.  All descriptions of programs are disseminated in the 
language comprehensible to the parent.

Placement in Structured English Immersion (SEI) or the English Language Mainstream 
setting is based on assessment, of the student’s English proficiency.  ELs that lack 
Reasonable Fluency in English are initially placed in SEI with support in primary language
when needed.  Those scoring above this level are placed in the English Language 
Mainstream.
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Elements of Program Options

The goal and expectations for two English Learners programs are as follows:  In the SEI, 
students scoring at CELDT Levels 1 and 2, are expected to reach reasonable fluency 1-3 
years with a time period of 5 to 7 years to be reclassified as FEP.

In our Mainstream program, students are expected to be reclassified in 3-5 years and 5 to
7 years to be reclassified as FEP.

English Learners Program Settings* - 

*All of the instructional programs designed for English Learners must contain the following 
components:

1. Explicit, well-articulated, standards-based, differentiated English Language 
Development (ELD) instruction, specifically designed for English Learners;

2. Well –articulated standards-based core curriculum instruction provided with primary 
language support and/or through specially designed academic instruction in English 
(SDAIE); and

3. Structured activities designed to develop multicultural competency and positive 
self-esteem, integrated through the core curriculum.

Task-based instruction allows students to work with concepts and language in a variety of 
ways (e.g. via reframing, where students can act, draw, or map out the concepts, or use 
poetry, song, chant, letters, or keep diaries);

1. Grade-level content instruction in English designed for English Learner;
2. Facilitating English Learners in accessing the same core curriculum as 

that of English-only students;
3. Language-sensitive and culture-sensitive content teaching;
4. Developed through comprehensible language;
5. Making accommodations in the learning environment so more students 

are able to access the content;
6. An ideal place to use language for communication;
7. A natural vehicle through which to teach English;
8. Good language teaching when the input is made comprehensible;
9. Instruction encouraging the active use of language and the emphasis on 

big ideas;
10. Instruction that allows the teacher to check for understanding frequently 

using interactive strategies;
11. Integrating assessment in an on-going and formative manner through 

observations portfolios, journals, and product-development; and
12. Built on language modifications such as pause time, questioning, pacing,

and highlighting.
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Key Features of SDAIE

In effective SDAIE classrooms, principals, and teachers work together to ensure the use 
of sound practices that make content comprehensible for English Learners.  These 
practices include:

1) modeling 7) bridging
2) contextualizing 8) building schema
3) reframing 9)        developing metacognition
4) checking for comprehension             10) monitoring/assessing
5) questioning 11) adjusting speech register
6) orchestrating all modalities of learning 12) interacting

For English Learners at Beginning, Early Intermediate, and sometimes at the Intermediate
level, access to the core can be facilitated by primary language support.  The assignment 
of a BCLAD teacher is always the best method for providing language support.

However, when there are 10 or more students of the same language who need a 
particular course and a BCLAD teacher is not available, then the students will be grouped 
together with a CLAD-certificated teacher and provided a bilingual instructional assistant, 
who will use the primary language to motivate, clarify, direct, support, and explain.

Structured English Immersion (SEI)

The Structured English Immersion Program is an English language acquisition process for
young children in whom nearly all classroom instruction is in English but with the 
curriculum and presentation designed for children who are learning the language.  
Students are taught subjects “nearly all,” but not exclusively in English.  Teachers may use
the student’s primary language to motivate, clarify, direct, support, and explain.  The goal 
of this program is for English Learners to demonstrate a reasonable fluency in English.

ACADEMIA AVANCE CHARTER SCHOOL  makes every effort to use a simultaneous 
approach designed to allow English Learners to learn English and to keep up 
academically on grade level in the content areas. In instances when a student does fall 
behind in his/her academic progress, an individualized catch-up/recovery plan will be 
developed to address specific needs. Student identified for this type of support will be 
placed in a  setting that offers additional English Learner Support.

English Language Development (ELD) and Specially Designed Academic Instruction in 
English (SDAIE) are both used to meet the requirements of Structured English Immersion.
ELD specifically teaches students English:  listening, speaking, reading and writing.  
SDAIE provides grade level academic instruction which gives students access to the core 
curriculum and teaches English vocabulary and reinforces English structures.  Primary 
language support is provided as needed for the student to access the core.

Program Requirements
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• All teachers must be appropriately certified, i.e., CLAD, BCLAD or in training, 
providing core instruction for ELs.

• Parents must be informed of the placement of their children in a Structured English 
Immersion Program and must be notified of the opportunity to apply for a parental 
exception waiver.  In order to request a waiver, parents must visit the school unless
a specific hardship exists.

• Core instruction in Language Arts, Math, Science, and Social Science is taught 
“overwhelmingly” in English using primary language support and SDAIE strategies.

• ELD instruction is provided daily using the Academia Avance Charter School 
adopted programs delivered by an
appropriately certified teacher, i.e., CLAD, BCLAD or in-training.  In grades 6 
through 12th  students are grouped according to their level of English proficiency, 
for 45 minutes as determined by the CELDT and other local ELD assessments 
students are provided ELD instruction per day at CELDT levels 1 and 2, and at 
CELDT Levels 3-5 placement is determined per each individual student diagnosis.  
At all levels, ELD instruction is coordinated with English Proficiency levels as 
determined by the CELDT.  Instruction must include listening, speaking, reading, 
and writing.

• Primary language materials may be used in all subjects.
• All students participate in activities which promote a positive self-image and 

cross-cultural understanding.
• After participating in this program for one year, students will be placed in the 

English Language Mainstream Program unless the student has not reached the 
level of reasonable fluency.

*Note:  Best practice and evidence from schools throughout the state support a design 
that provides substantial ELD (Two to three separate periods daily) for ELs at CELDT 
levels 1 and 2.  It is also good practice to have separate, 2-hour blocks of ELD for CELDT 
level 3.  A reading laboratory, as well as access to articles and materials on the Internet 
will be provided in Avance House to support student advisement, and supplemental 
support.

However, for some CELDT 3s, and for CELDT 4s and 5s, ELD instruction may be 
provided within sheltered or even “mainstream” English Language Arts/Literature (ELA) 
classes.  Here are reasonable criteria for judging whether such ELD instruction meets the 
needs of students and the requirements of law:

a. The ELA teacher knows the CELDT levels of students (oral, reading, 
and writing).

b. The teacher holds a CLAD, BCLAD, or equivalent EL authorization.
c. The teacher also uses interim ELD assessments beyond CELDT 
d. ELs are grouped (for at least some time) for ELD instruction by ELD 

level, and that instruction matches their ELD diagnosed need.  It is 
different from the grade-level, ELA content.  ELD need not be taught 
daily.  Time and frequency should be justified.
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e. The teacher and students can identify which ELD Standards are 
being taught.

f. The right materials for ELD are available and used.
g. The teacher has evidence (see “c”, above) that ELs are making 

reasonable progress (i.e., there is progress toward reaching ELD 
benchmarks).

English Language Mainstream Program

In the English Language Mainstream Program, the student is placed into an all-English
class with minimal  primary language support.   The student  will  receive ELD from the
classroom teacher and be assigned to a section of ELD until  they acquire reasonable
fluency in English.  English Language Mainstream Program teachers will be responsible
for providing ELD instruction that continues the students’ English language development,
preparing them for reclassification, and make up any academic deficits which may have
been incurred in the core curriculum as a result of language barriers.  In addition, students
will  be  provided  with  one  or  more  core  subjects  taught  using  SDAIE.   SDAIE  is  an
instructional methodology designed to make lessons as comprehensible as possible to
non-native speakers of English so that these students will  be able to progress in their
studies  of  Language  Arts,  Math,  Science,  and  Social  Science  and  meet  grade-level
standards.

Program Requirements

• All teachers must be appropriately certified, i.e., CLAD, BCLAD, Hughes or in 
training for these authorizations.

• ELD instruction is provided using ACADEMIA AVANCE CHARTER 
SCHOOL’s-adopted program from an appropriately certified teacher, i.e., CLAD, 
BCLAD, or Hughes.  In grades 9-11, students are provided 1 period of ELD 
instruction per day at CELDT Levels 1 and 2, and at CELDT Levels 3-5.  At all 
levels, ELD instruction is coordinated with English proficiency levels as determined 
by the CELDT.  Instruction must include listening, speaking, reading, and writing.

• Core instruction in Language Arts, Math, Science, and Social Science is 
“overwhelmingly” in English using SDAIE methodology.
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Expanded Program (Grades 6-12)

The Instructional program for students enrolling with CELDT scores at levels 1 or 2, will 
consist of a 5 to 6 year program and/or a modified program.

Example of Teacher Monitoring Template (To be completed by English Language 
Arts Teacher)

Sample

Year Criteria CELDT CST English Grade Teacher 
Score Language English Recommendation

Arts Language 
Arts
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ENGLISH LEARNERS (EL’s)

Academia Avance Charter School will administer the California English Language 
Development Test (CELDT) initial identification assessment to students within 30 calendar
days of enrollment for those students who indicate on the Home Language Survey that 
their primary language as other than English and for those students who have no record 
of English language development assessment results.  Academia Avance Charter School 
will also administer the CELDT annually to identify English Learners until they are 
re-designated from English Learner to Fluent English Proficient.  According to the 
California State Board of Education ELD Standards:

• Beginning
• Early Intermediate
• Intermediate
• Early Advanced
• Advanced

Reclassification

The California State Board of Education’ s Reclassification Guidelines for English 
Learners

1. Comparison of performance in basic skills – earning C grades on core subject of 
English at grade level.

2. Assessment of English Proficiency
3. Teacher evaluation of student academic performance
4. Parent opinion and consultation

As stated Academia Avance Charter School  continues to work closely, one-on-one with 
teachers reviewing student portfolios in determine if students are eligible for the 
reclassification redesignation process; which indicates that students, while achieving an 
early advanced and advanced on the CEDLT were not able to be re-designated as the 
student did not meet the criteria listed above, specifically the comparison of performance 
in basic skills.

The Language Census Report concludes that ELs are placed in other (undefined) 
instructional setting and not in a structured ELD program.  The No Child Left Behind Act of
2001 (NCLB) requires a development of a Local Education Plan.  Academia Avance 
Charter School  Charter School is following and adhering to the California State 
Standards and as outlined in LACOE’s EL Master Plan for English Learners.  Further an 
assessment of the student’s primary language literacy level skill will be used to determine 
the student’s English level, and used as a basis for English Language Development.   
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Goals for ELs are :

1. English learners (ELs) acquire full proficiency in English as rapidly and effectively as 
possible. (20 USC 1703[f], 6892; EC 300[f], 5 CCR 11302[a])

2. ELs meet state standards for academic achievement. (20 USC 1703[f], 6812, 6892; 
5 CCR 11302[b]; Castañeda v. Pickard [5th Cir. 1981] 648 F.2d 989.)

The instructional improvement plan is based on the student academic achievement, 
student goals, organizational components of  Academia Avance Charter School’s and 
various organizational perspectives or frameworks.

Stage 1:  Implementing an English Mainstream Service Option
Time Frame: September 2014 through June 30, 2019
Implementation Target Date:  September 1, 2015

• Integration of the Common Core State Standards English Language Development 
(ELD) standards into the school-wide curriculum with performance indicators

• Staff development on reviewing ELD Curriculum and ELD/language arts program, and 
programs to increase vocabulary and English acquisition.

• Staff development on utilizing curriculum standards instruction and assessments to 
determine academic levels upon enrollment

• Implement assessments to determine academic levels upon enrolling
• Staff development for teachers to learn how to incorporate an English Mainstream 

(EMI) Service Option and learn and use ELD Teaching strategies.
• Lead Teacher observations of other charter school’s EMI model
• Implementation of an English Language Development Course, at least two courses 

ELD 1 for beginning and Early Intermediate.  ELD 2 for Intermediate and Early 
Advance.  Since most courses have multiple levels professional development will be 
provided to staff to differentiate ELD for the multiple proficiency levels.

• Implement state-approved ELD language arts program into ELD courses.
• Action Research:  Stages of Concern.

Stage 2:  Follow-up and Monitor Progress
Time Frame:  September 2014 through June 30, 2019
Implementation target date:  September 1, 2014

• Action Research:  Survey Levels of Use (LOU)
• Director of Instructional Support and Student Achievement will be available to 

encourage teachers to focus on lesson design and delivery on the diagnosed linguistic
needs of EL’s.

• Staff development follow-up to review ELD strategies and ELD program
• Monitor and follow-up on post-assessment results on a monthly basis
• Monitor teachers that are working toward CLAD/BCLAD emphasis.
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• Implement ELD component to student portfolio (writing sample graded on set rubric 
and rubrics for professional levels).  A pre and post-writing sample is to be 
implemented rubric for proficiency levels.

• Provide staff development on the student language proficiency reclassification process
• Implement student language proficiency reclassification process.

Table 1.3

Training Staff development on Staff development on Staff development for teachers
Component reviewing and use assessments to learn how to incorporate an 

implementing ELD aligned to ELD English Mainstream (EMI) 

Professional Curriculum and standards to Service Option and learn and 
ELD/Language arts determine academic use ELD teaching strategies.Development as 
program, and other levels upon 

per California vocabulary and enrollment.
Department of language acquisition 
Education programs.  Three Series 

(Introduction, 
Implementation, 
Follow-up) 2 workshops 
each

Theory Power Point Professional trainer Current English Mainstream 
Presentation Presentation on English will conduct workshop Instruction  (EMI) teachers will 

Learner Program on using the conduct an ELD lesson, 
assessment focusing on ELD strategies.

Modeling The various features of The trainer will model Current EMI teachers will 
the materials will be how to set up the come and conduct an ELD 
modeled assessments on the lesson, focusing on ELD 

computer. strategies.
Practice Participants will practice Participants will Participants will form groups 

using the instructional practice using the and practice ELD strategies on
materials computerized each other

assessment
Feedback Facilitator and other Facilitator will provide Current EMI teachers will 

participants will provide feedback provide feedback to groups.
feedback.

Coaching Facilitator will provide Facilitator will provide Current coach will provide 
coaching to participants coaching to support to individual teachers
groups participants groups
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Success Indicators

The implementation of the ELD program will be reviewed by using assessment data 
results from indicators as it relates to student academic achievement.  Growth on 
CELDT assessment will be used to determine if students are meeting set growth target 
as indicated in their individual learning plan. Goals for ELs are :

1. English learners (ELs) acquire full proficiency in English as rapidly and effectively as 
possible. (20 USC 1703[f], 6892; EC 300[f], 5 CCR 11302[a])

2. ELs meet state standards for academic achievement. (20 USC 1703[f], 6812, 6892; 
5 CCR 11302[b]; Castañeda v. Pickard [5th Cir. 1981] 648 F.2d 989.)

The following assessment instruments will be used to monitor progress and to 
determine student placement.

• Set growth achievement detailed in individual student learning plan.
•    Annual Smarter Balanced Assessment
•    Performance Assessments, including an oral presentation and inquiry format
•    Student Portfolio:  Writing Sample
•    CELDT

In addition, Academia Avance Charter School will work during the 2014-2015 school 
year toward achieving the following success indicators:

1. English Learners will increase by 3% on the basic re-designation in the California
Standards Test (CST) scores for English/Language Arts section

2. English Learners will increase by 3% on the basic re-designation in CST scores 
for the mathematics section.

The LACO English Learner Master Plan will be used as a resource guide for curriculum 
planning.  Teachers will attend appropriate English Learner training or receive such staff
development .  This will allow our teachers to become qualified to train other teachers 
during in-service professional development.

 Academia Avance Charter School teachers also participate in  BTSA professional 
development, or the like provided via staff development or university training .

A.      Professional Development
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The development of the faculty and staff is of primary importance to the Academia 
Avance Charter School community. As the school progresses, student learning needs 
will be primarily addressed through the formal faculty meetings, leadership meetings, 
and assessment of student achievement data. For example, recognized that due to the 
low proficiency rates for incoming students in English Language Arts, the school staff 
needed assistance with strategies specific for English Learners. Steps will be taken 
every year to increase professional development for leadership and staff.  Academia 
Avance Charter School recognizes the importance of being strategic and allocate 
sufficient funding to ensure ongoing professional development.

B.        Continuous Professional Development
A key component of the Academia Avance Charter School instructional goals is the use 
of backward design in teacher developing their unit plans and instructional effectively. 
For support Academia Avance Charter School has received instructional coaching and 
professional development from the Insight Educational Group, this includes strategic 
design unit planning and instructional support.

During ongoing professional development teachers use benchmark results, mid-year 
and end of the year assessments, as well as other student data.  Reflective data taken 
from leadership, faculty, staff, and parents helps develop the planning for professional 
development. As stated above, the school has focused much of the professional 
development toward strengthening of instructional strategies. 

The school has adopted an instructional model that focuses on the following strategies:
• collaborative learning
• writing to learn
• literacy groups
• questioning strategies
• scaffolding texts
• academic classroom talk

A  main component of the induction process is the Academia Avance Charter School  
teacher summer preparation session. This is a two week teacher led orientation prior to 
the start of the academic school year. New teachers attend various meetings and 
workshops to acquaint them with procedures and processes relative to the operation of 
the school and culture of the campus. Teachers are introduced to the Academia Avance 
Charter School  instructional model and workshops are presented by veteran teachers. 
In addition new teachers will be enrolled in the sponsored Beginning Teacher Support 
and Assessment Process.

All Academia Avance Charter School teachers take part in a weekly teacher meeting 
that focuses on operations and instruction. These meetings are held every Wednesday 
from 2:30 p.m. to 4:00 p.m. The initiation of ongoing professional development follows 
from mid-year and end of the year assessments. Reflective data taken from leadership, 
faculty, staff, and parents helps develop the planning for professional development. As 
stated above, the school has focused much of the professional development towards  
strengthening of instructional strategies.
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Academia Avance Charter School will provide trainings and access to workshops in 
support of on-going standards based alignment for instructional delivery to provide for 
successful student academic achievements.   Teachers, administrators and staff will 
participate in the training process to identify activities that will provide:

Teachers with the subject matter knowledge and teaching skills to provide all students 
the opportunity to meet challenging state academic achievement standards, and
Instructional leadership with educational skills to help teachers provide all students the 
opportunity to meet the state’s academic achievement standards. 

Professional Staff Development plan is aligned with the No Child Left Behind (NCLB) 
legislation incorporated in this plan.

Staff professional development is aimed at closing the achievement gap. Orientation 
begins two week before the school year begins. This time is used not only to express in 
detail the values and expectations of the school, but also allows the teachers the time 
necessary to collaborate and learn about each other. All teachers attend professional 
development in-services offered by the administration twice every semester. Faculty 
meetings are held on designated Wednesday from 2:30 pm until 4:00 pm. Teachers are 
offered the opportunity to observe their colleagues teach, be observed by  staff or 
education consultants; as well as other stakeholders Teachers have been provided with 
weekly, individual planning time to be used to plan, reflect, and improve their quality of 
teaching. All teachers have specific planning time.  Academia Avance Charter School’  
Block Schedule allows for teacher to prepare, observe other classroom, research, and 
work on individual student plans.

Teachers will have the opportunity to review benchmarks, assessments, and progress of
each of their students in their classroom and progress in other classes. They also can 
gain knowledge from observed trends in data collected, data analysis, strategies that 
work, challenges and strategize to meet student needs. Staff is encouraged to attend 
workshops and professional development seminars throughout the year.  

In-service themes include: Special Education-Teaching strategies, Student Study Team 
(SST), LACOE System, effective school-wide study practices, and an opportunity for 
teachers to collectively reflect and assess individual student academic achievement. 
These faculty meetings and in-services are facilitated by experienced staff members, 
educational consultants or professional experts.  Staff development supports the quality 
of teaching that occurs at Academia Avance Charter School and assist teachers with 
planning and implementing a rigorous, college preparatory curriculum that is 
research-based and aligned to the California Common Core ELD State Standards. 
Professional development also provides teachers with resources and strategies to 
collaborate and share their expertise. 

D. Collaboration and Integration
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Academia Avance Charter School also uses professional development time to assist 
teachers accentuate key concepts school-wide, make cross-curricular connections, 
coordinate units, and integrate content areas.  Academia Avance Charter School 
ensures that teachers of related subjects (i.e. science and math) meet for common 
planning time during the week. This time has been built into teachers’ schedules as part 
of the school day. This time is used to plan strategically and build units around “big 
ideas” or knowledge networks. This time has also been used to refine schoolwide 
writing rubrics and  other instructional tools. During their weekly collaborative, 
cross-curricular planning times, teachers build on the school-wide projects and concepts
that have been introduced.

ACADEMIA AVANCE CHARTER SCHOOL understands the importance of utilizing 
research-based instructional practices to promote student achievement.  In order to 
address how learning best occurs, faculty will be  provided professional development 
and support in the following areas:

• design standards-based instruction (using the principles of backwards design)
• align appropriate assessments to the standards
• implement instructional activities that are aligned to standards and reflect research-based best 

practices

Teachers will incorporates instructional strategies detailed in Classroom Instruction that 
Works, by Marzano, Pickering, and Pollock. In addition to using the Marzano’s 
observation and self-assessments instruments:

The traditional backwards design process guides teachers through a three step 
process:

• internalization and prioritization of the State Content Standards
• differentiated assessment methods aligned to prioritized standards and identified learning targets
• innovative, research-based instructional strategies clearly articulating student learning objectives

The third step is a process of aligning standards and assessments to real-world learning
applications that take the shape of meaningful, rigorous, and assessable projects.
At Academia Avance Charter School, it will be the expectation that students are 
engaged in the curriculum and learning objectives at all times. Teachers are expected to
continuously communicate learning objectives to all students while formatively and 
summative assessing for student mastery of all concepts and Common Core State 
Standards.  Research clearly suggests that learning best occurs when students are 
actively engaged in their own learning.  This requires that students are involved in 
conversations about learning objects, instruction, and assessment.  Furthermore, this 
student-centered approach supports a more culturally relevant curriculum that connects 
with student's interests and prior experiences.  Frequent and meaningful connections 
with parents, and engaging them in conversations about their child's education will also 
ensure that the academic program reflects the diversity of the community being served.
As part of the curriculum design process, research-based instructional strategies for 
increasing student achievement will be embedded into the daily culture of the 
classroom.  Strategies brought to light in Classroom Instruction that Works (Marzano, 
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Pickering, and Pollock) will be utilized by teachers in their classrooms.  These 
researchers have compiled teaching practices and strategies that "have a high 
probability of enhancing student achievement for all students in all subject areas at all 
grade levels" (Marzano, Pickering, Pollock, 2001).  Teachers will be challenged to 
examine the three elements of effective pedagogy: Instructional Strategies, 
Management Techniques, and Curriculum Design. 

The professional development in preparation and during the initial year will focus on this
integration, as a transition period towards a more complete use of the technique in 
subsequent years. The foundational coursework, as outlined above, will use a repertoire
of instructional strategies, curriculum, and materials.  Instructional strategies will 
include:

• Direct instruction
• Research based projects
• Cooperative group work and projects
• Inter-disciplinary approaches to curriculum
• The presentation of clearly defined "Learning Targets" for all students by all teachers
• Rubric self-assessment
• The involvement of community members and educational partners in instructional   presentation
• Mentoring program
• Implementation of a Professional Learning Community for peer interactions based on the   work 

of nationally recognized work of Richard Dufour and Robert Eaker.
• Scope and Sequence
• Curriculum will address all state required standards and will utilize:

The National Assessment of Educational Progress (NAEP), Scholastic Aptitude Test 
(SAT), and American College Test (ACT) consistently demonstrate gaps in performance 
between students by race and income. African-American, Latino/a, Native American, 
and low-income students demonstrate lower performance than their white, Asian, and 
economically advantaged peers. The Academia Avance Charter School development 
team has studied examples of effective practices that have worked to close this 
achievement gap.

Academia Avance Charter School has incorporated the following recommendations:
• Have uniform standards: Academia Avance Charter School will have clear and high expectations 

of all students that fully align with the California state standards.
• Make the curriculum challenging: Rigorous curriculum will be organized around major concepts 

that students are to know deeply.
• Help students catch up: A personalized environment and regular assessments will ensure that no 

students fall behind. Extra support before and after school will be given to those students in need.
• Provide good teachers: All Academia Avance Charter School core subject teachers will have an 

appropriate credential in their subject matter based on NCLB requirements for highly qualified 
teachers. In addition, regular planning and professional development time will allow teachers to 
improve their practice.

Young people want to make a difference in their families and communities and they 
value experiences that empower them to do so.  Learning must both reflect students’ 

Academia Avance Charter School English Learner Master Plan Page 32



lives and expand their understanding to encompass a global perspective. Schools must 
provide opportunities for students to develop personal responsibility, self-management 
of their own learning, and practice democratic principles. They must celebrate authentic 
accomplishments; as well as, cultural and individual diversity in an environment of 
tolerance and respect. These concepts are the foundation of the Academia Avance 
Charter School.

Program Goals

Academia Avance Charter School will create an educational environment that will foster 
success in the classroom; as well as, the community. To this end, the school works 
relentlessly toward the following program goals:

• Prepare students for academic success in high school as well as post-secondary education. 
• Prepare students to be responsible and active participants in their community.
• Enable students to become life-long learners.

In accordance with the Expected School-wide Learning Results (ESLRs), every student 
who graduates from Academia Avance Charter School will be:

Academia Avance Core Values

The Academia Avance philosophy and vision, built around these core values:
Avance's Four Core Principles / Expected School-Wide Learner Results (WASC)
Consciousness
An Academia Avance graduate is...conscious.

1. Demonstrates self-awareness that leads to physical and psychological 
well-being.

2. Demonstrates and is aware of the importance of global citizenship which includes
service to all levels of community.

3. Understands the value of social justice and respects all human beings.
4. Understands the importance and value of effective work habits, including 

integrity, honesty, and self-reliance.

Reason
An Academia Avance graduate uses...reason.

1. Exhibits the necessary skills and knowledge for college success.
2. Demonstrates both creative and critical thinking skills.
3. Demonstrates the necessary strategies for successful problem solving
4. Demonstrates the ability to research, analyze, evaluate, and logically synthesize 

information.
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5. Demonstrates effective multiple learning strategies that will enable her to become
a life-long learner as a result of meta-cognitive awareness.

Synergy 
An Academia Avance graduate uses...synergy.
 

• Acknowledges and respects the contributions and opinions of others.

• Understands and demonstrates the value of cooperation, collaboration, and the 
sharing of ideas. 

Action
 
An Academia Avance graduate takes...action.
 

1. Develops personal goals and undertakes the necessary steps to accomplish 
them.

2. Able to present ideas and information clearly and effectively through various 
media.

3. Contributes to the improvement of the quality of life in their families, community, 
and the world.

4. Demonstrates leadership skills, including integrity, vision, creativity, and 
self-discipline.

These foundational values inform the school’s philosophy and the Expected Student 
Learning Results (ESLRs). The faculty through discussion and collaboration developed
the ESLRs. The school leader annually sets academic goals and the ESLRs to 
evaluate both students and faculty. In this respect, the school’s vision, philosophy, 
goals, core values and ESLRs have a common thread of setting high expectations for 
students in academic and personal success.

How Students Become Self-Motivated, Competent, Lifelong Learners 

Academia Avance Charter School is committed to enabling students to become 
self-motivated, competent, lifelong learners by providing a multicultural, 
student-centered environment in which all students are held to high academic and 
behavioral standards. Academia Avance Charter School continually strives to develop a
culture that fosters in students self-motivation, competence and the foundation of 
lifelong learning.

 Purpose    

Administrators, faculty, parents and staff working with students demonstrate a shared 
purpose to develop each student’s knowledge and skill to its highest potential. There is 
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evident belief that this purpose is primary for the school and possible to achieve for 
virtually every student. The school’s goals, policies, practices, attitudes and allocation of
resources reflect the primacy of this purpose.

 Leadership    

Leadership is shared among administrators, faculty, classified staff, students and 
parents. Decisions are reached through consensus and minority opinions are 
considered and valued. Departments and individual teachers enjoy a large degree of 
professional autonomy. They are encouraged to use their best professional judgment in 
accordance with California State, and or Common Core State Standards (or other 
content standards in areas in which there are no California State Standards) in 
achieving high levels of student learning. 

 Environmen t   

The environment of the school is safe, orderly and supportive. Students find the school 
a good place to study and a pleasant place to be. Schoolwide standards for students’ 
behavior are perceived by students and staff members to be fair and equitably enforced.
Instances of vandalism and violence on campus are dealt with in a timely manner; 
student absenteeism and dropout rates are maintained at a minimum level. 

5. Diagnostic assessments that will be used to enable Academia Avance Charter 
School to monitor the effects of proposed changes on student performance

A.  Academia Avance Charter Schoo l    Assessments 

The following is a sample of the kinds of standardized reports available to the school 
community for analysis:

Data Director and  NWEA MAP are used to generate assessments and provide results 
for analysis.  Avance data analysis tools assist teachers to target areas of academic 
need.

Data Dashboard: Two page snap-shot of school performance. Information includes 
attendance, enrollment, demographics, curriculum embedded assessments, NWEA 
MAP and Smarter Balanced data.

Smarter Balanced Test Results are mailed to our school, and in turn Academia Avance 
Charter School will mail individual data results home to the student’s parents. Parents 
and others can also access Smarter Balaned school data by using the California 
Department of Education website.

Each House instructor reviews the Smarter Balanced data with each student and with 
parents during Parent-Teacher conferences.
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Individual Learning Plans are monitored by their Advisory-House instructor. Regular 
meetings (two times a quarter) are held with each student,  to monitor the student’s 
academic and social progress. As needed, new goals are set with clear benchmarks 
identified for yearly growth.

Curriculum Embedded Assessments: quarterly teacher/ department tests.

CELDT-- the California English Learners Development Test, is another standardized test
generated by the state to look at the progress of students who are developing 
proficiency in English. All EL students take this in the fall of every school year.
API, the Academic Performance Index, is determined by the state. Our students’ scores 
on the Smarter Balanced and additional demographic statistical information are used by
the state to determine our API according to the state formula. This statistical data 
includes sub-group reports on meeting Adequate Yearly Progress.

Teachers have developed standards-based curriculum and are in the process of 
developing or testing common assessments that enable the instructional staff to assess,
on an on-going basis, student competency in key content-area standards. Teachers 
share their analyses of student performance and suitability of the benchmarks for 
assessing student 

Student Grades: Reports are mailed home frequently (every 8 weeks) during the year to
indicate student progress. Parents may contact teachers or meet with Advisor on a 
regular basis. 

Connect 5: Phone communication tool used to provide parents with up-to-date 
information about their students’ attendance, class performance and test scores, as well
as school events and upcoming activities.

B. State Assessments
As is required by the California Department of Education, students will also participate 
in the  Smarter Balanced and all other mandated accountability programs (CELDT, 
CAHSEE, etc.).  Academia Avance Charter School will meet all statewide standards 
and conduct the pupil assessments required pursuant to Section 60602.5 and any other
statewide standards authorized in statute or student assessments applicable to students
in non-charter public schools.  We firmly believe that the academic program will fully 
prepare students for success in these statewide assessment programs.  Additional 
support structures (i.e., after-school tutoring, summer enrichment programs, mentoring 
programs, peer study groups, etc.) will be in place to ensure that students surpass the 
performance of their peers in comparable high school settings.

C. Ongoing Assessment of Pupil Outcome Goals 
Student Performance and Assessment will take into account several assessment 
methods, specifically based upon the assessment program created and researched by 
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Richard J. Stiggins, author of Student Involved Classroom Assessment, 3rded., 2001.  
Stiggins' work is based on the idea that effective assessment must directly correspond 
to specific achievement targets that have been made apparent to students as part of the
instructional program.  This method has been included based on proven successful use 
in secondary educational settings, and includes such assessments as selected 
response, essays, performances, and products.

In the context of the assessments described above,  Academia Avance Charter School 
will use the NWEA MAP and Data Director tools. NWEA MAP providing testing 
opportunities aligned to Common Core State Standards. The Data Director system will 
allow teachers to generate standards-based assessments, and upload and analyze data
in real time.  Staff will use all pieces of the assessment system in an ongoing effort to 
examine student performance and revise instructional practices to address student 
needs.  Staff will continuously be challenged to rethink current pedagogical practices to 
meet the changing needs of new and existing student populations.

Student interaction with teachers around data is a vital component of  Academia Avance
Charter School.  The use of NWEA MAP and Data Director will assist in the qualitative 
assessment of student growth in relation to the school goal of establishing a 
college-ready culture. 

Diagnostic assessments that will be used to enable Academia Avance Charter School 
to monitor the effects of proposed changes in student performance. 

In addition to Common Core State Standards, Academia Avance Charter School will 
use the following collection of methods to assess student progress:

• DIAGNOSTIC AND CONTENT AREA MASTERY TEST demonstrates or reflect students’ weaknesses 
and inform teachers of the areas where students need support, allowing for differentiation and 
intervention. For this goal, the staff is reviewing to adopt an assessment program which is a 
computerized, adaptive, state aligned assessment program that provides educators with 
information they can rely on to improve teaching and learning and predict performance on state 
tests. 

• At the present time we are using state recommended textbooks, which are aligned to subject area
state standards.  We will be adopting new textbooks aligned to Common Core State Standards.

• Unit tests are being used to provide an ongoing view of each student’s mastery of subject areas..
• Ensure that benchmarks are set for each subject area.  Since Academia Avance Charter School 

will have at least one teacher, teaching each course they are aligning curriculum to Common 
Core State Standards and checking for mastery of content as delivered.

Use of state compiled Blueprints.

The following assessments will be used during the 2014-2015 school year.  Academia 
Avance Charter School will use specialists who provide our teachers support on reading
assessments, diagnoses, prescription for intervention and remediation and on-going 
support.
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INDIVIDUAL READING LEVEL ASSESSMENT allows teachers to choose appropriate reading 
materials for students and inform our acquisition of leveled reading libraries.  The 
information from the assessment also assists teachers in diagnosing student’s 
difficulties in reading and creating specific reading interventions for students needs.  

To incorporate and monitor our English Learners in their mastery of English in a timely 
fashion assessment will be used as follows:  Academia Avance Charter School  has 
chosen to follow the Common Core State Standards  adopted and aligned ELD 
program.  Students will be regularly assessed using NWEA MAP diagnostic and 
formative assessments.  Collecting data should give teachers additional data to better 
serve EL students’ language acquisition and reading needs in particular. 
  
BENCHMARK WRITING ASSESSMENTS allow teachers to diagnose student’s writing needs and 
differentiate instruction based on those needs.  Our writing assessments will be used  
schoolwide, contain schoolwide prompts and rubrics, and all teachers are involved in the 
scoring and teaching of the writing genre in focus.  The data from the writing assessments will 
be collected to chart individual and schoolwide progress and predict performance on the 
Smarter Balanced writing assessment. Presently the California High School Exit Examination’s 
(CAHSEE) writing rubric is being used.

STUDENT INDIVIDUAL PORTFOLIOS provides each student with the opportunity to demonstrate and
reflect upon his or her learning.  Teachers at Academia Avance Charter School  have chosen to 
follow a backwards design model to design relevant units with several performance tasks and 
benchmarks included. Portfolios that document students’ application of those performance 
assessments and provides important information about students’ learning that cannot be easily 
captured through more traditional methods of assessment. Throughout this process, students 
will analyze their academic progress, and with a teacher set new short and long term goals for 
improvement. 

EXHIBITIONS OF MASTERY demonstrate student learning of enduring understandings, and
allow for project based learning. These authentic performances of understanding will 
meet the following criteria: 

Essential: exhibitions will be focused on the heart of the discipline, not arbitrary, 
Enabling: constructed to point students to towards more sophisticated use of their skills 
and knowledge, 

Contextualized and Complex: intellectual challenges that require students to make 
connections, apply their knowledge to novel situations, and have real-world relevance, 
and Feedback and Refinement: include multiple opportunities for students to improve 
their work based on feedback.
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Performance Goal 2
All limited-English-proficient students will become proficient in English and reach high academic standards, at a minimum attaining proficiency or better in
reading/language arts and mathematics. 
Planned Improvement in Programs for LEP Students and Immigrants (Title III)
(Summarize information from district-operated programs and approved school-level plans)

Description of how the LEA is meeting or plans to meet this requirement.

Academia Avance Charter School English Learner Master Plan Page 40



Required 1.    (Per Sec. 3116(b) of NCLB, this Plan 1.  a b ACADEMIA AVANCE CHARTER SCHOOL will incorporate an ELD program that will 
Activitie must include the following: target students who are struggling with the development of their English language skills that will 

s 4. Describe the programs and include:
activities to be developed,  Ongoing measurement of each LEP student’s progress toward English language 
implemented, and administered proficiency, through the use of ELD portfolios.
under the sub grant;  Use of High Point to assist LEP students.

5. Describe how the LEA will use  Ongoing professional development in the area of sheltered instruction for all subject area 
the sub grant funds to meet all teachers, primarily using the SIOP model.
annual measurable achievement 

 Opportunities for ELD level 1 and 2 students to receive additional instructional support objectives described in Section 
after school.3122;

6. c. Title III funding from the federal government to help English learners to speak, read, and write in Describe how the LEA will hold 
English and to achieve in reading and mathematics. ACADEMIA AVANCE CHARTER SCHOOL elementary and secondary schools
receives Title III funds that are reviewed each year, as required under the No Child Left Behind receiving funds under this subpart
(NCLB) Act of 2001, to see if they meet the three Annual Measurable Achievement Objectives accountable for:
(AMAOs) for our English learners:

■meeting the annual 
measurable achievement AMAO's Measurable Goals

objectives described in Progress in Learning English  Administer the CELDT to ascertain the 
Section 3122;  Increase One Proficiency Level level of proficiency.

■making adequate yearly 
progress for  Early Advanced and Advanced must  Conduct analysis of EL’s using ELSSA.

limited-English-proficien reach English Proficient level bringing  Identify factors that contribute to 
t students (Section all skills to Intermediate Level. meeting or not meeting AMAO’s.
1111(b)(2)(B);  English Proficient levels are expected  Use ACADEMIA AVANCE 

■annually measuring the to maintain that level. CHARTER SCHOOL English Learner 
English proficiency of Plan of Action-Visited yearly and/or on
LEP students so that the an ongoing basis. 
students served develop 

 Work  with teachers, parents and staff English proficiency 
to provide services.while meeting State 

Academic standards and Progress in the percentage of students who Increase English Learner redesignation ratio 
student achievement become proficient in English. yearly. Continue to Monitor students who have 
(Section 1111(b)(1); been redesignated and work with students at 

7. Describe how the LEA will each level.
promote parental and community Academic targets in English-language arts and Monitor and assist that EL meet academic 
participation in LEP programs. mathematics targets in English Language Arts of 56.0%, and 
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AYP. 56.4% in Mathematics (Increasing yearly)
•Participation Rate
•Percentage Proficient or Above

d. Holding quarterly meetings with parents to discuss each student’s progress toward English 
language proficiency. ELAC/PAC provides leadership for our EL students.
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Planned Improvement in Programs for LEP Students and Immigrants (Title III)
(Summarize information from district-operated programs and approved school-level plans)

Description of how the LEA is meeting or plans to meet this requirement.

equir 1.    (Per Sec. 3116(b) of NCLB, this Plan must include the 
e        following:
d 8. Describe the programs and activities to be developed, implemented, and administered under the Academia Avance Charter School will incorporate an ELD program that will 
A target students who are struggling with the development of their English sub grant;
c 9. language skills that will include:

Describe how the LEA will use the sub grant funds to meet all annual measurable achievement ti
objectives described in Section 3122;v 1.

10.
Ongoing measurement of each LEP (English Learner/EL) student’s 

it Describe how the LEA will hold elementary and secondary schools receiving funds under this progress toward English language proficiency, through the use of 
i subpart accountable for: ELD portfolios.
e ■meeting the annual measurable achievement objectives described in Section 3122;

Use of  Common Core ELD materials to assist EL students.s 2.
■making adequate yearly progress for limited-English-proficient students (Section 

1111(b)(2)(B); 3. . Ongoing professional development in the area of sheltered 

■annually measuring the English proficiency of LEP students so that the students served instruction for all subject area teachers, primarily using the SIOP 

develop English proficiency while meeting State Academic standards and student model.

achievement (Section 1111(b)(1); 4. Opportunities for ELD level 1 and 2 students to receive additional 

11. Describe how the LEA will promote parental and community participation in LEP programs. instructional support after school.

5. Holding quarterly meetings with parents to discuss each student’s 

progress toward English language proficiency.
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2.     Describe how the LEA will provide high quality language instruction based on scientifically based 
research (per Sec. 3115(c) . 1. The designated ELD Coordinator will provide mentoring to all 
The effectiveness of the LEP programs will be determined by the increase in: subject level teachers and will assist teachers in developing lesson 

•English proficiency; and plans that incorporate appropriate language goals for EL students.

• 2. The staff will discuss research- based literature related to best 
Academic achievement in the core academic subjects teaching practices in ELD instruction on an ongoing basis.

Academia Avance Charter School English Learner Master Plan Page 44



3.    Provide high quality       Description of how the LEA is meeting or plans to meet this requirement.
Required professional development for       

Activities         classroom teachers, principals,      
        administrators, and other school or 
community-based personnel.

a.    designed to improve the instruction and 1. The Principal and the teachers will participate in professional development
assessment of LEP children; workshops provided by our designated ELD coordinator and through various educational 

b.    designed to enhance the ability of teachers organizations. Professional development activities chosen will 
to understand and use curricula, 
assessment measures, and instruction instruct staff and teachers in the methods of incorporating research-based
strategies for limited-English-proficient  methodology proven to enable EL students to improve both their English
students;  language proficiency and their mastery of content standards.

c.    based on scientifically based research 
demonstrating the effectiveness of the 
professional development in increasing 2. Our designated ELD coordinator will attend seminars, conferences and training 
children’s English proficiency or sessions in order to keep current with the research on EL students.
substantially increasing the teachers’ 
subject matter knowledge, teaching 
knowledge, and teaching skills;

d.    long term effect will result in positive and 
lasting impact on teacher performance in 
the classroom.

 4.   Upgrade program objectives and effective  Yes or If yes, describe:
instruction strategies. NoAllowable

NoActivities
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Description of how the LEA is meeting or plans to meet this requirement.

5.     Provide – Yes or No If yes, describe:
Allowable a.   tutorials and academic or
Activities vocational education for LEP ACADEMIA AVANCE CHARTER SCHOOL will use the designated ELD coordinator to Yes

students; and provide 
b.   intensified instruction. additional tutoring and intensified instruction for our EL students.

6.    Develop and implement Yes or No If yes, describe:
programs that are coordinated Yes  High Point will be used as an ELD program and an intervention program for our 
with other relevant programs students scoring below basic on the STAR test.
and services.

 An ELD based writing program will be implemented school-wide. (In progress)

 The SIOP model will be used as a means for daily planning as well as assessment of all
of our teachers’ performance.

Academia Avance Charter School English Learner Master Plan Page 46



7.    Improve the English 
Yes or No If yes, describe:

proficiency and academic 
Yes

achievement of LEP children. 1. Teachers will use methodology learned about in professional development workshops 
and will work collaboratively across disciplines to improve English proficiency and 
academic achievement of EL students.

2. The faculty will adopt a school-wide literacy plan that targets at least seven language 
objectives, and those objectives will be modified based on students’ ELD levels.

8.    Provide community Yes or No Description of how the LEA is meeting or plans to meet this requirement.
Allowable participation programs, 
Activities family literacy services, and 

parent outreach and training 
activities to LEP children and 

If yes, describe:
their families –

1. Academia Avance Charter School will invite parents to the Parent Advisory Committee  
 To improve English equivalent to the English Learner Advisory Council (ELAC) that will meet regularly to advise 

language skills of LEP the Principal regarding the school’s ELD program. 
children; and

 2. The PAC, in conjunction with the designated ELD coordinator, will hold parent training To assist parents in 
helping their children to session on how to best support their child’s instruction at home.
improve their academic 
achievement and 
becoming active 
participants in the 
education of their 
children.
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9.  Improve the instruction of LEP Yes or No If yes, describe
children by providing for – Yes The school will be purchasing language development software that will be available in the 

• computer lab (in process). Instructional materials that will assist the teacher in enabling the The acquisition or 
students to reach their language and academic goals will be purchased.

development of 
educational technology 

Monitoring of the incorporation of these resources will take place through assessments, 
or instructional materials

observations and discussions during staff meetings.• Access to, and 
participation in, 
electronic networks for 
materials, training, and 
communication; and

• Incorporation of the 
above resources into 
curricula and programs.

10.  Other activities consistent If yes, describe:
Yes or No

with Title III.
No
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 Plans to Notify and Involve Parents of Limited-English-Proficient Students 
Parents of Limited-English-Proficient students must be notified: The outreach efforts include 

Description of how the LEA is meeting or plans to meet this 
holding and sending notice of opportunities for regular meetings for the purpose of formulating 

requirement.
and responding to recommendations from parents
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1.  LEA informs the parent/s of an LEP student of each of the 1.  The school will hold meetings with parents to discuss all 
Required Activity following (per Sec. 3302 of NCLB): aspects of identification, assessment, instruction, benefits, and

the reasons for the identification of their child as LEP and in need exit requirements at our September Open House. Parents of 
of placement in a language instruction educational program; EL students with an IEP will be informed about the 
the child’s level of English proficiency, how such level was effectiveness of the plan to meet all associated goals and 
assessed, and the status of the student’s academic achievement; objectives.
the method of instruction used in the program in which their child 
is or will be, participating, and the methods of instruction used in 
other available, programs, including how such programs differ in 
content, instruction goals, and use of English and a native language
in instruction; how the program in which their child is, or will be 
participating will meet the educational strengths and needs of the 
child; 
how such program will specifically help their child learn English, 
and meet age appropriate academic achievement standards for 
grade promotion and graduation;
the specific exit requirements for such program, the expected rate 
of transition from such program into classrooms that are not 
tailored for limited English proficient children, and the expected 
rate of graduation from secondary school for such program if funds
under this title are used for children in secondary schools;
in the case of a child with a disability, how such program meets the
objectives of the individualized education program of the child;

Description of how the LEA is meeting or plans to meet this 
requirement.
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information pertaining to parental rights that includes written Parents will be informed of the rights to remove their child 
Required Activity guidance detailing – from the program, not to enroll their child, and their choice of

the right that parents have to have their child immediately removed instructional methods for their child at our September Open 
from such program upon their request; and House.
the options that parents have to decline to enroll their child in such 
program or to choose another program or method of instruction, if 
available; 
the LEA assists parents in selecting among various programs and 
methods of instruction, if more than one program or method is 
offered by the LEA.

Note:  Notifications must be provided to parents of students enrolled since the previous school 
year: not later than 30 days after the beginning of the schools year.  If students enroll after the 
beginning of the school year, parents must be notified within two weeks of the child being placed 
in such a program.

LEA Parent Notification Failure to Make Progress EL families will be provided with: 1) regular, periodic 
If the LEA fails to make progress on the annual measurable achievement objectives it will inform information about their child’s academic progress at school, 
parents of a child identified for participation in such program, or participation in such program, of 2) their child’s progress in acquiring English as measured by 
such failure not later than 30 days after such failure occurs. the CELDT, 3) their child’s progress in meeting California 

standards in academic subjects as measured by the Smarter 
Balanced Assessment in English Language Arts.
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Required Reclassification Assessments

Name of Student:  _________________Date:  __________________Grade:  ________

School:  _________________________ Teacher: ___________________________

Assessment Requirement Data Source_______

C.E.L.D. T. Proficiency Level English Language Date:  

Early Advance  Advance  Development Standards Initials:  _________

Teacher Observation SOLOM Date:  ________
19 points or higher

Total Points:  __________ Initials:  _______________

English/Language Arts Approved California CST Score:  ____
Basic or Above Standards Test

Report Card Grades “C” or better
English/Language Arts:  _______________

(Equivalent to “C” average)

Parent Notification Telephone Date:  ____________Conference Date:  _____
Letter Sent:  _________________________
Follow-Up Dates 30  _________
1st Quarter:  _______2nd Quarter:  ________3rd Quarter:  ________4th Quarter:  
___________
Alternate Reclassification    Date:  _________________________ Reclassification
 Approved    Reclassification Denied    *(See inside folder for rationale)
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Required Reclassification Assessments

Name of Student:  _________________Date:  __________________Grade:  ________
School:  _________________________ Teacher:___________________________
Assessment Requirement Data Source_______

C.E.L.D. T. Proficiency Level English Language Date:  

Early Advance  Advance  Development Standards Initials:  _________

Teacher Observation SOLOM Date:  ____________

19 points or higher
Total Points:  __________ Initials:  _______________

English/Language Arts Approved California CST Score:  _
Basic or Above Standards Test

Report Card Grades “3” or better
English/Language Arts:  _______________
Math                                                                   (Equivalent to “C” average)
Soc. Sci.:  ____________________________
Science:  _____________________________

Parent Notification              Telephone Date:  _____________Conference Date:  ___

Letter Sent:  _________________________
Follow-Up Dates 30  _________
1st Quarter:  _______2nd Quarter:  ________3rd Quarter:  ________4th Quarter:  ___
Alternate Reclassification    Date:  _________________________ Reclassification
 Approved    Reclassification Denied    *(See inside folder for rationale)
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ACADEMIA AVANCE CHARTER SCHOOL Letterhead

Sample Parent/Guardian Notification Letter for Annual Assessment Results
English learners Who Have Not Yet Reached Proficiency in English

Dear Parents or Guardians: 

State and federal laws require all school districts in California to give a state test of 
English proficiency each year to every student who has previously been identified as an 
English learner. In California, the name of this test is the California English Language 
Development Test (CELDT). The results of the CELDT help to measure how each 
student is progressing toward proficiency in English in the areas of listening, speaking, 
reading, and writing. 

Your child has been given the CELDT for the current school year, and the results are 
attached. Based on your child’s performance on this test, [he or she] will continue to 
receive English language instructional support to become more proficient in English for 
continued success in the school’s academic program. 

As you look at your child’s CELDT results for this year, it is important to remember that 
these results are only one measure of your child’s progress toward English language fluency. 
Academia Avance Charter School will follow the state guidelines for the reclassification
of English learners. Reclassification will use these criteria:

• Performance level on the Fall CELDT
• Performance level in Language Arts on the Smarter Balanced
•  Performance in the Fall and/or Spring semester in English Language 

Arts
• Teacher observations

You are encouraged to be involved in your child’s education. You are welcome to 
volunteer at the school and to participate on the school’s Parent Advisory Committee. If 
you have any questions regarding the CELDT or your child’s instructional placement, or 
if you wish to observe the classroom, please contact the school office __________] 
during school hours. 

Sincerely, 

___________________________________________ _________________________
 Principal Date
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ACADEMIA AVANCE CHARTER SCHOOL Letterhead
Sample Parent/Guardian Notification Letter for Annual Assessment Results
English Learners Being Considered for Reclassification

Dear Parents or Guardians: 

State and federal laws require all school districts in California to give a state test of 
English proficiency each year to every student who is identified as an English learner. In 
California, the name of this test is the California English Language Development Test 
(CELDT). The results of the CELDT help to measure how each student is progressing 
toward proficiency in English in the areas of listening, speaking, reading, and writing.  

Your child has been given the CELDT for the current school year, and the results are 
attached. Based on your child’s performance on this test, [he or she] may be reclassified 
as fluent English proficient (RFEP). In addition to the CELDT results, criteria used to 
make this decision include an evaluation of your child’s academic performance by the 
teacher, your opinion as the parents or guardians about his/her proficiency in English, and
your child’s performance on the Smarter Balanced assessment for English–language arts. 

You are invited to attend a special meeting at the school to discuss the reclassification 
process and the recommended program for your child on September __, 2015, 6:30 p.m. 
at Academia Avance Charter School.  Please contact the school office at ________during 
school hours to tell us whether or not you are able to attend. Questions about the CELDT 
or your child’s results also should be directed to the same number.

We urge you to attend this important meeting and continue to be actively involved in your
child’s learning.

Sincerely, 

___________________________________________ _________________________
 Principal Date
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English Learner (EL) Program Instrument for
Categorical Program Monitoring (CPM): An Ongoing Monitoring Process

Desired Outcomes

1. English learners (ELs) acquire full proficiency in English as rapidly and 
effectively as possible. (20 USC 1703[f], 6892; EC 300[f], 5 CCR 11302[a])

2. ELs meet state standards for academic achievement. (20 USC 1703[f], 6812, 6892; 
5 CCR 11302[b]; Castañeda v. Pickard [5th Cir. 1981] 648 F.2d 989.)

Program Dimensions

Each categorical program is reviewed using the following interrelated seven 
dimensions:

I. Involvement.  Parents, staff, students, and community members 
participate in developing, implementing, and evaluating core and 
categorical programs. 

II. Governance and Administration.  Policies, plans, and administration of 
categorical programs meet statutory requirements.

III. Funding.  Allocation and use of funds meet statutory requirements for 
allowable expenditures. 

IV. Standards, Assessment, and Accountability.  Categorical programs 
meet state standards, are based on the assessed needs of program 
participants, and achieve the intended outcomes of the categorical 
program.

V. Staffing and Professional Development.  Staff members are recruited, 
trained, assigned, and assisted to ensure the effectiveness of the program.

VI. Opportunity and Equal Educational Access.  Participants have equitable access 
to all programs provided by the local educational agency (LEA), as required by 
law.

VII. Teaching and Learning.  Participants receive core and categorical program 
services that meet their assessed needs.

Note: Because the methodology of the California Department of Education monitoring team 
includes sampling, the monitoring process cannot produce an all-inclusive assessment of items in
this instrument. The LEA is responsible for operating its categorical programs in compliance with 
all applicable laws and regulations.
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Involvement

I Parents, staff, students, and community members participate in developing, implementing, and 
evaluating core and categorical programs.

I-EL 1. The LEA outreach to parents of ELs includes the following actions:

(a) The LEA sends notice of and holds regular meetings for the purpose of formulating and 
responding to the parents’ recommendations. (20 USC 7012[e][2])

(b) The LEA informs the parents how they can be involved in the education of their children and 
be active participants in assisting their children to: 

•    Attain English proficiency
•    Achieve at high levels in core academic subjects
•    Meet challenging state academic standards expected of all students (20 USC 7012[e][1])

(c) A LEA that has failed to make progress on the annual measurable achievement objectives 
(AMAO) informs parents/guardians of ELs of such failure no later than 30 days after such 
failure occurs. (20 USC 6312[g][1][B][1], 7012[b])

Evidence Reviewed

Documents Interviews

 LEA policies/procedures on parental involvement  Parents

 Samples of communications provided to parents in languages  Teachers
other than English

 Principals
 Copy of letter sent to parents if the LEA fails to make progress 

on annual measurable achievement objectives  LEA Administrators

 Minutes of parent meetings  Others: ______________

 Calendar of regularly scheduled parent meetings

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not 
requirements reviewed

I-EL 2. A school site with 21 or more ELs has a functioning EL Advisory Committee (ELAC) that 
meets the following requirements:

(a) Parent members are elected by parents or guardians of ELs. (5 CCR 11308[b]; EC 
62002.5)

(b) Parents of ELs constitute at least the same percentage of the committee 
membership as their children represent of the student body. (EC 52176[b])

(c) The school may designate an existing school level advisory committee, or 
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subcommittee of such advisory committee to fulfill the legal responsibilities of ELAC, if the 
advisory body meets the criteria in (b). (EC 52176[b][c], 64001[a], 5 CCR 11308[d]) 

(d) The ELAC advises the school site council (SSC) on the development of the Single Plan for 
Student Achievement (SPSA). (EC 64001[a])

(e) The ELAC advises the principal and staff on the school’s program for EL. (EC 52176[c])

(f) The ELAC assists in the development of the school’s:

1. Needs assessment
2. Language Census Report (R30-LC) 
3. Efforts to make parents aware of the importance of regular school attendance

   (EC 52176[c])

(g) The ELAC receives training materials and training, planned in full consultation 
with committee members, to assist members in carrying out their legal responsibilities.          
(5 CCR 11308[d])

(h) The ELAC has the opportunity to elect at least one member to the DELAC or has
participated in a proportionate regional representation scheme when there are 31 or more 
EL parent advisory committees in the district. (5 CCR 11308[b])

(EC 35147, 52176[a], 52168[b][4], 62002.5; 20 USC 6312[g][4], 7012)

Evidence Reviewed

Documents Interviews Observations

 ELAC meeting notifications,  ELAC members  ELAC meeting (if scheduled)
agendas, minutes, and 
sign-in sheets  Others: _______________  Other: _______________

 ELAC training materials

 Bylaws (if the committee has
bylaws)

 ELAC membership list with 
parents of ELs indicated

 Samples of communications 
provided to parents in 
languages other than 
English

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not 
requirements reviewed

I-EL 3. A LEA with 51 or more ELs has a functioning DELAC or a subcommittee of an 
existing district committee in which at least 51 percent of the members are parents (not 
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employed by the district) of ELs.

(a) The DELAC advises the school district governing board on all of the following tasks:

1. Development of a district master plan for educational programs and services for ELs that
takes into consideration the Single Plan for Student Achievement (5 CCR 11308[c][1])

2. Conducting of a district-wide needs assessment on a school-by-school basis                          
(5 CCR 11308[c][2])

3. Establishment of district program, goals, and objectives for programs and services for 
ELs (5 CCR 11308[c][3])

4. Development of a plan to ensure compliance with any applicable teacher and 
instructional aide requirements (5 CCR 11308[c][4])

5. Administration of the annual Language Census Report (5 CCR 11308[c][5])
6. Review and comment on the school district’s reclassification procedures                         

            (5 CCR 11308[c][6])
7. Review and comment on the written notifications required to be sent to parents and 

guardians (5 CCR 11308[c][7])

(b) The LEA provides training materials and training, planned in full consultation with 
committee members, appropriate to assist members in carrying out their legal advisory 
responsibilities.           (5 CCR 11308[d])

(EC 35147, 52168[b][4], 52176[a], 62002.5; 20 USC 6312[g][4], 7012)

Evidence Reviewed

Documents Interviews Observations

 DELAC agendas, meeting  DELAC members  DELAC meeting
notifications, minutes, 
sign-in sheets  Others: _______________  Other: _______________

 DELAC training materials

 Governing board meeting(s) 
where DELAC provided 
advice 

 Samples of communications 
provided to parents in 
languages other than 
English

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

Academia Avance Charter School English Learner Master Plan Page 



II Governance and Administration  Policies, plans, and administration of categorical programs
meet statutory requirements.
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II-EL 4. The LEA properly identifies, assesses, and reports all students who have a primary 
language other than English. 

4.1 A home language survey (HLS) is used at the time of initial enrollment to determine the student’s 
primary language. (EC 52164.1[a])

4.2 Within 30 calendar days of initial enrollment, each student whose home language is other than 
English, as determined by the HLS, is assessed for English proficiency by means of the California 
English Language Development Test (CELDT). The assessment conducted follows all of the 
publisher’s instructions. (EC 52164.1[b]; 5 CCR 11307[a], 11511)

4.3 Within 90 calendar days of initial enrollment, each EL is assessed for primary language 
proficiency. (EC 52164.1[c])

4.4    Parents/guardians of ELs are notified of their child’s initial English language and 
primary-language proficiency assessment results. Parents/guardians of initial fluent 
English-proficient students are notified of their child’s English language proficiency assessment 
results. (EC 52164.1[c]; 5 CCR 11511.5) 

4.5   (For school districts receiving Title III funds) Within 30 calendar days after the beginning of the 
school year (or during the school year, within two weeks of child being placed in program), 
parents/guardians of ELs are notified of:

1. Their child’s initial English language and primary language proficiency level

2. How such level was assessed

3. Their child’s language designation

4. Descriptions of program options

5. Program placement

6. Exit criteria

7. For ELs with a disability [with an individualized education program (IEP)], how such program 
will meet the objectives of the IEP 

8. The expected rate of graduation from secondary school if funds under this part are used for 
children in secondary school (20 USC 6312, 7012)

4.6 (For school districts receiving Title III funds) Parents/guardians of ELs are informed annually, not 
later than 30 days after the beginning of the school year, of:

1. Their child’s English proficiency level

2. How such level was assessed
3. The status of the child’s academic achievement
4. Their child’s language designation
5. Descriptions of program options 
6. Program placement
7. Exit criteria
8. For ELs with a disability (on IEPs), how such program will meet the objectives of the IEP 
9. The expected rate of graduation from secondary school if funds under this part are used for 
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Evidence Reviewed

Documents Interviews

 LEA policies/procedures that describe identification of  LEA Administrators
EL and notifications to parents

 Site administrators
 Student records (including CELDT data, academic 

assessment and primary language assessment)  Teachers

 IEPs (selected students)  Parents

 Notifications sent to parents or guardians, including  Others: _________________
notifications in languages other than English 

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

II Funding

I Allocation and use of funds meet statutory requirements for allowable expenditures.

III-EL 5. Adequate general fund resources are used to provide each EL with learning 
opportunities in an appropriate program, including English language development, and the rest of
the core curriculum. The provision of such services is not contingent on the receipt of state or 
federal categorical aid funds. 

5.1 Funds provided by Economic Impact Aid (EIA) and Title III for limited English-proficient (LEP) 
students supplement, but do not supplant, general funds or other categorical resources at the 
school. (20 USC 6825[g]; 5 CCR 4320[a]; EC 52168 [b]1-6,[c])

(20 USC 1703[f]; Castañeda v. Pickard [5th Cir. 1981] 648 F.2d 989, 1010, 1012-1013)

Evidence Reviewed

Documents Interviews Observations

 Single Plan for Student  LEA Administrators  Classroom 
Achievement

 Site administrators  Other: ______________
 LEA fiscal records for 

EIA-LEP funds  Teachers

 LEA fiscal records for Title III  Paraprofessionals
funds
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 Time-accounting records of  Others: ________________
single and/or multi-funded 
staff (such as Personnel 
Activity Reports [PARs])

 Job descriptions and/or duty
statements

 Other: 
________________

Findings:

Conclusion  Meets requirements  Does not meet  Not 
requirements reviewed
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IV
Standards, Assessment, and Accountability 

Categorical programs meet state standards, are based on the assessed needs of program 
participants, and achieve the intended outcomes of the categorical program.

IV-EL 6. The LEA implements a process and criteria to determine the effectiveness of programs 
for ELs, including:

(a) A way to demonstrate that the programs for ELs produce, within a reasonable period of time:

• English language proficiency comparable to that of average native speakers of English in
the district

• Academic results indicating that ELs are achieving and sustaining parity of academic 
achievement with students who entered the district’s school system already proficient in 
English

(b) An ongoing mechanism for using the procedures described above to improve program 
implementation and to modify the program, as needed, to ensure that each EL achieves full 
proficiency in English and academic achievement at grade level.

(20 USC 1703[f], 6841; Castañeda v. Pickard [5th Cir. 1981] 648 F.2d 989, 1009–1011, EC 64001[f])

Evidence Reviewed

Document Interview

 LEA Plan and Addendum  Teachers

 Title III Action Plan or English Learner  Parents
Subgroup Self-Assessment (ELSSA)

 Students
 Other evaluation reports

 Advisory committee members
 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements
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IV-EL 7. The LEA reclassifies a pupil from EL to proficient in English by using a process and 
criteria that include, but are not limited to:

(a) Assessment of English language proficiency (CELDT) (EC 313[d][1]; 5 CCR 11303[a])

(b) Comparison of pupil’s performance in basic skills against an empirically-established range of
performance such as: California Standards Test for English Language Arts (CST-ELA) (EC 
313[d][4]; 5 CCR 11303[d])

(c) Teacher evaluation that includes, but is not limited to, the pupil’s academic performance. 
“Teacher” refers to the classroom teacher and other certificated staff with direct 
responsibility for teaching or placement decisions of the pupil. 

        (EC 313[d][2]; 5 CCR 11303[b])
(d) Opportunities for parent opinion and consultation during the reclassification process 

        (EC 313[d][3]; 5 CCR 11303[c]) 

7.1 The LEA maintains in the pupil’s permanent record documentation of the following:

1. Language and academic performance assessments
2. Participants in the reclassification process
3. Decision regarding reclassification 

7.2 The LEA monitors for a minimum of two years the progress of pupils reclassified to ensure correct 
classification, placement, and additional academic support, if needed. (20 USC 6841; 5 CCR 
11304)

Evidence Reviewed

Documents Interviews Observations

 LEA-established  Administrators  Classrooms 
criteria/procedures for 
reclassification  Site administrators  Other: _________________

 List of students reclassified  Teachers
as fluent English-proficient,  
including academic  Parents
achievement data

 Students
 List of ELs by time spent in 

program, including CELDT  Others: 
scores and academic _________________
achievement data

 Documentation that verifies 
that reclassified students 
have met the LEA 
reclassification criteria

 Documentation that verifies 
that students who meet LEA 
reclassification criteria have 
been reclassified

 Student records (selected)

 IEPs (selected students)
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 Records of reclassification 
follow-up monitoring for two 
years, including evidence of 
interventions, as applicable.

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

V
Staffing and Professional Development

Staff members are recruited, trained, assigned, and assisted to ensure the effectiveness of the 
program.

V-EL 8. Teachers assigned to provide English language development or access to core 
curriculum instruction for ELs are appropriately authorized or are actively in training for an 
appropriate EL authorization.

8.1 On documentation of a local shortage of qualified teachers to provide such instruction, the district 
has adopted and is implementing measures by which it plans to remedy the shortage.

(20 USC 6319[a][1], 6826[c]; EC 44253.1, 44253.2, 44253.3, 44253.10; Castañeda v. Pickard [5th Cir. 
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1981] 648 F.2d 989, 1009-1011)

Evidence Reviewed

Documents Interviews Observations

 List of teachers assigned to  Teachers  Classrooms
teach ELs and their EL 
authorization or training  Paraprofessionals  Other: _______________
status

 Counselors
 LEA policy or plan to assure 

that all teachers are  Administrators
appropriately authorized

 Others: ________________
 For teachers in training, 

documentation verifying 
commitment to complete 
authorization (such as 
Memorandum of 
Understanding [MOU])

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

V-EL 9. The LEA provides high-quality professional development to classroom teachers, 
principals, administrators, and other school or community-based personnel that is: 

(a) Designed to improve the instruction and assessment of ELs (20 USC 6825[c][2][A])

(b) Designed to enhance the teacher’s ability to understand and use curricula, assessment 
measures, and instructional strategies for ELs (20 USC 6825[c][2][B])

(c) Based on research demonstrating the effectiveness of the professional development in 
increasing the pupil’s English proficiency or the teacher’s subject matter knowledge, teaching
knowledge, and teaching skills (20 USC 6825[c][2][C])

(d) Of sufficient intensity and duration (which shall not include activities such as one-day or 
short-term workshops and conferences) to have a positive and lasting impact on the teacher’s 
performance in the classroom (20 USC 6825[c][2][D])

(Castañeda v. Pickard [5th Cir. 1981] 648 F.2d 989, 1009-1011)

Evidence Reviewed
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Documents Interviews Observations

 Professional development  Teachers  Classrooms
policies 

 Paraprofessionals  Other: _______________
 Professional development 

records for teachers,  Counselors
paraprofessionals, 
counselors, administrators  Administrators

 Other: _________________  Others: ________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

VI
Opportunity and Equal Educational Access 

Participants have equitable access to all programs provided by the local educational agency, as 
required by law.

VI-EL 10. All pupils are placed in English language classrooms unless a parental exception waiver 
has been granted for an alternative program. 

10.1 Based on LEA criteria of reasonable fluency, ELs are placed in structured English immersion (SEI) 
or in English language mainstream (ELM) program settings. ELs who do not meet the LEA criteria 
for participation in an ELM are placed in an ELM program if the parent or guardian so requests.    
(5 CCR 11301)

10.2 The LEA has designed and implemented an SEI English language acquisition process in which the 
curriculum and instruction are designed for children who are learning the language. 

         (EC 305, 306, 310, and 311)

Note: The individualized education program (IEP) team determines placement of each special education 
student regardless of language proficiency. 

Evidence Reviewed
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Documents Interviews Observations 

 LEA policies/procedures  Staff  Classrooms

 Student records  Parents  Other: _________________ 

 IEPs (selected students)  Others: ________________

 Written notifications sent to 
parents

 Descriptions of SEI and 
ELM program designs

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

VI-EL 11. Parents and guardians of ELs are informed of the placement of their children in an 
English language classroom and are notified of an opportunity to apply for a parental exception 
waiver for their children to participate in an alternative program. 

11.1 LEA procedures for granting parental exception waivers include the following components:

1. Parents and guardians are provided, on enrollment and annually, full written and, on request, 
spoken descriptions of the structured English immersion program, English language 
mainstream program, alternative programs, all educational opportunities available to the pupil, 
and the educational materials to be used in the different options. (5 CCR 11309[b][1])

2. Parents and guardians are informed that a pupil under age ten must be placed for not less than 
30 calendar days in an English language classroom the first year of enrollment in a California 
school. (5 CCR 11309[b][2])

3. Parents and guardians are informed of any recommendation by the school principal and 
educational staff for an alternative program and are given notice of their right to refuse the 
recommendation. (5 CCR 11309[b][3])

4. Parental exception waivers are acted on within 20 instructional days of submission to the school
principal. However, waivers submitted under EC Section 311(c) must be acted on either no later
than ten calendar days after the expiration of the 30-day English language classroom placement
or within 20 instructional days of submission of the waiver, whichever is later. 
(5 CCR 11309[c] [4])

11.2 Parental exception waivers are granted unless the school principal and educational staff 
determines that an alternative program offered at the school would not be better suited for the 
overall educational development of the pupil. (5 CCR 11309[b][4])

11.3 If a waiver is denied, Parents and guardians are informed in writing by the principal and other 
educational staff of the reason for denial and advised that they may appeal to the local board of 
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education or to the court. (5 CCR 11309[d])

11.4 Each school in which 20 or more pupils of a given grade level have been granted a waiver provides
such a class. If fewer than 20 waivers are granted, the school provides such a class or allows the 
pupils to transfer to a public school in which such a class is offered. 

(20 USC 6312[g][1][A]; EC 310, 311, and 48985; 5 CCR 11309[a)) 

Note: The IEP team determines placement of each special education student regardless of language 
proficiency.

Evidence Reviewed

Documents Interviews Observations

 LEA policies/procedures  Administrators  Classrooms

 Alternative program(s)  Teachers  Other: _________________
description(s)

 ELAC/DELAC members and 
 Written notifications to other parents

parents
 Others: _______________

 Records of waivers (list of 
students whose waivers 
were approved/denied)

 Copies of waivers 
approved/denied

 List of students in alternative 
program (if applicable)

 IEPs  (selected students)

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet requirements  Not reviewed

VII
Teaching and Learning

Participants receive core and categorical program services that meet their assessed needs.

VII-EL 12. Each English learner receives a program of instruction in English language 
development (ELD) in order to develop proficiency in English as rapidly and effectively as 
possible. 

(20 USC 1703[f], 6825[c][1][A]; EC 300, 305, 306, 310; 5 CCR 11302[a]; Castañeda v. Pickard [5th 
Cir. 1981] 648 F.2d 989, 1009-1011)

Evidence Reviewed
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Documents Interviews Observations

 ELD curriculum/course  Students  Classrooms
descriptions

 Teachers  Other: _______________
 List of all ELs by time in 

program, including CELDT  Counselors
and CST data

 Administrators
 Class lists, daily schedules, 

or master schedule  Others: 
________________

 Student records (including 
CELDT and CST 
assessment data) for 
selected students

 IEPs (selected students)

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements

VII-EL 13. Academic instruction for ELs is designed and implemented to ensure that they meet the
district’s content and performance standards for their respective grade levels in a reasonable 
amount of time. 

13.1 The LEA has developed and is implementing a plan for monitoring and overcoming any academic 
deficits ELs incur while acquiring English. Actions to overcome academic deficits are taken before 
the deficits become irreparable.

(20 USC 1703[f], 6312[c][1][M], 6825[c][1][B]; EC 306, 310; 5 CCR 11302[b]; Castañeda v. Pickard 
[5th Cir. 1981] 648 F.2d 989, 1009-1011])

Evidence Reviewed

Documents Interviews Observations

 Grade-level course  Students  Classrooms
descriptions

 Teachers  Other: _______________
 Class lists or master 

schedule  Counselors

 List of ELs by time in  Administrators
program, including CELDT 
and CST data  Others: 

________________
 Student records (including 
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assessment data and report 
card grades) for selected 
students

 IEPs  (selected students) 

 List of students who have 
been retained, with English 
language proficiency status 
(English Learner, reclassified
fluent English-proficient, 
initially fluent 
English-proficient [IFEP], 
English only) indicated

 Records of students 
participating in intervention 
programs and selection 
criteria

 LEA plan for monitoring 
student progress (including 
criteria/benchmarks)

 Other: _________________

Findings:

Conclusion  Meets requirements  Does not meet  Not reviewed
requirements
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INTRODUCTION

The mission of Avance is to prepare all students for both college and a professional life. To this end, the 
Avance graduate must expand on the minimum requirements as set in Ed Code 51225.3 for high school 
(which may change). Avance has additional requirements to help student succeed in college, and to help 
students acquire the attitudes, knowledge and skills that contribute to effective learning after college. 
The Academia Avance program has three components which include:

• preparation of a student for high quality study habits 

• to get them ready for college
• to get them set for life after college

These components are a progression of development for both preparation for college studies, and 
advancement in a professional career along three stages: School Prep, College Prep, and Life Prep. 

The mnemonic used with our students is: On your Mark. Get Ready. Get SET. Go! 

(“SET” stands for the Senior Experiential Transition Program.)

This document provides details for the high school years of the program which form the College Prep 
(Get Ready) and the Life Prep (Get SET. Go!) stages.

Get Ready: Avance College Prep (Grades 911)
The Avance College Prep stage offers all the state high school course requirements. The table below 
presents these requirements (as they exist at this time, and which include passing the CAHSEE). The 
table also presents the additional required courses for Avance graduation, and those for graduation with 
honors. The table allows for comparison to the University of California/California State University 
admissions requirements (AG). Avance strongly emphasizes all students to complete the AG 
requirements at the CSU level, and offers a course sequence that allows all students to meet the  UC 
recommended levels. Students who compete the UC/CSU AG requirements and all of the Avance Get 
SET program courses (described in the next section) will graduate with Avance honors.

There are strong supports throughout the College Prep stage to identify students who are struggling to 
complete all AG requirements. Prior to their Junior year plans are made to keep them on track via 
summer school, with evening community college course, with online distance learning, or during their 
Senior year by deferring the Work Education Experience. All students will participate in the Avance 
Life Prep program. Students who need to focus on credit recovery for graduation, will only participate in
the College Bridge and Senior Final Writing/Research Project. 
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California High School Graduation Requirements, UC/CSU Application
Requirements, and Avance Graduation Requirements 

Subject Area State Graduation
Requirements

Avance Minimum
Graduation

UC/CSU Minimum
Application Requirements

Avance Curriculum to Gain
Optional Honors

(with A-G Requirements Designation
designation) (EC 51225.3)

"A"
Social Science

3 years:
•

•
•

•

World 
History, 
Culture, and 
Geography
US History
American 
Gov (1 sem)
Economics (1
sem)

3 years:
•

•
•

•

World History, 
Culture, and 
Geography
US History
American Gov (1 
sem)
Economics (1 sem)

2 years:
•

•

World History, Culture, 
and Geography
US History (can be split 
with 1 sem of gov.)

3 years:
•

•
•
•

World History, Culture, 
and Geography
US History
American Gov (1 sem)
Economics (1 sem)

"B"
English

3 Years 4 years 4 years 4 years

"C"
Math

2 years 

 ( must include
I ) 

   Algebra

3 years:
•
•
•

Algebra I

Geometry
Algebra II

3 years:
•
•
•

4 years recommended

Algebra I

Geometry
Algebra II

3 years:
•
•
•

Pre-Calcu

Algebra I

Geometry
Algebra II

lus and Calculus offered.

"D"
Science

2 years:
•
•

Biology

Physical 
Science

2 years 
•
•

(with lab) from:
Biology

Physical Science

2 years (with lab):
• Biology

• Physical Science

3 years recommended

3 years 
•
•
•

(with lab):
Biology 
Chemistry
Physics 

"E"
Foreign Language

1 year 
•

•

of either:
Foreign 
Language
Visual or 
performing 
arts 

1 year in same language 2 years in same language

3 years recommended

2 years in same language

"F"
Visual and 
Performing Arts

1 year of Art 1 year of visual or performing arts 1 year of Art 

"G"
Electives

No requirement 1 year from offerings that 
include:

• Mandarin
• Social Studies

1 year 
(can include 3rd

Language)
 year of Foreign 

1 year 
•
•
•
•

from offerings that include:
3rd year of Mandarin
4th year of Social Studies
Robotics
Programming

Physical 
Education 

2 years 2 years (state requirement) No requirement 2 years (state requirement)

Avance 
Life Prep 

NA Life Prep Courses:
• College Bridge
• Senior Final 

Writing/ Research 
Project 

NA Life Prep Courses:
• Work Education 

Experience
• Project Management 

Experience (class project)

In addition to the Avance course requirements, all students must also pass both parts of the CAHSEE, 
and take the SAT Reasoning and SAT Subject Exams. Students may elect to also take the ACT and the 
ACT Writing Exam.
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Get SET. Go!: Avance Life Prep (Grade 12)
The Avance Life Prep program gives kids a head start for the modern American professional world by 
getting them “set” to go via the Senior Experiential Transition (S.E.T.) courses. The SET courses are 
completed in the Senior year, but have preparation courses in the Sophomore (Internship Prep I) and 
Junior (Internship Prep II) years.   

The Advance “Get SET.  Go!” courses gives students  an opportunity to explore an area of career 
interest  through an independent research project, and when possible, an internship in our community  
before they Go to college. The Avance Life Prep Coordinator and Avance House Instructor will help the
student  identify community partners with whom they can collaborate, whether through research 
opportunities or through an offcampus Work Education Experience (described below). 

The objectives of the Avance Get S.E.T. Go! Program follow from the findings of the US Department of
Education National Commission on the High School Senior Year report (2000, emphasis added):

Attention must be given to structuring work experience in school to improve student learning. 
Research indicate that all students can benefit from quality, structured, "workbased 
learning" ...[such as with] internships. Good work experience can help students understand 
why literature and physics are important in high school.

The Avance Get SET program has four courses listed here (and described in more detail in the section 
below for the Life Prep course):

1) The College Bridge  (Fall/Spring) 
2) Senior Final Writing/Research Project (Spring Semester) 
3) Work Education Experience (WEE) (Fall/Spring) 
4) Project Management Experience (Spring Semester)

All Avance students are expected to present a summative selfassessment/reflection on their Senior 
Year. The level of work required will depend on the graduation status of each student. Students working 
to complete their state graduation and/or UC/CSU AG requirements will need to only make a 
nongraded presentation to their Avance House Instructor and parents. As a course, students will meet 
onsite to complete course work under the supervision of the the Avance Life Prep Coordinator and 
Avance House Instructor, as well as with input from their WEE Mentor. 

All Seniors will participate in the College Bridge and Senior Final Writing/Research Project. 
Participation in all or specific components is conditioned on each student having completed or being 
ontrack to complete all state graduation requirements and UC/CSU AG application requirements. 
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ENGLISH
Count under category (b) for the UC/CSU  “AG” college admissions requirements

All students must be enrolled in an English class every semester and must earn a total of 40 units of 
English credits to graduate. All Avance English courses comply with required California standards for 
English Language Arts.  
 

Composition and World Literature IA/B
(Year) Freshman, Grade 9  10 credits per year  UC Approved (b)
English1A,1B is a literaturebased course, which introduces basic literary genres through representative 
works and authors.  The curriculum reflects integration of writing, vocabulary development, speaking 
and listening, and research skills.   

Composition and World Literature IIA/B
(Year) Sophomore –Grade 10  10 credits per year  UC Approved (b)
Literaturebased, the curriculum integrates writing, literature, vocabulary development, listening, 
speaking, and research skills. Students learn the writing process as they write in various domains for a 
variety of purposes.   

American Literature IA/IB
(Year) Junior, Grade 11  10 credits per year  UC Approved (b)
This class is required for all students. Students are expected to demonstrate fluency in writing, 
independent study, and think critically and abstractly.  American literature, vocabulary development, 
listening skills, speaking skills, and research skills are integrated into the curriculum.

British Literature IA/B
(Year) Senior, Grade 12  10 credits per year  UC Approved (b)
This course helps students further enhance their literacy, critical thinking, and communication skills. 
Students will analyze informational texts and literary works from various time periods, countries, and 
cultures; write research reports, summaries, and short analytical essays.  
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MATHEMATICS
Count under category “c” for the UC/CSU “AG” college admissions requirements

Students are required to take a minimum of 3 years of math course work.  Students are encouraged to 
take a math course all four years of high school to prepare them for their math college placement exam.  

Algebra I A/B
(Year) Freshman  10 credits per year  UC Approved
Algebra 1 covers the fundamental properties of the real number system. Topics include simplifying 
algebraic expressions, laws of exponents, solving first and second degree linear equations and 
inequalities, solving systems of equations and inequalities, functions and function notation, graphs of 
linear and quadratic functions, radical equations, ratio and proportion, and the quadratic formula.  Many 
problems are presented in context and students are required to read, interpret and solve such problems.
 

Algebra Support A/B
(Year) Freshman  10 credits per year  Not a UC AG course
This yearlong math elective will be taken in addition to the Algebra I yearlong course.  Algebra Support 
is an intervention course, which provides an individualized curriculum for each student, to close the 
identified skill gaps (i.e. prerequisite skillswhole number fluency, fractions, integers).  Once skill gaps 
are almost closed, these students will receive targeted practice on essential academic content.
 

Geometry A/B
(Year) Freshmen, Sophomore, Junior, Senior  UC AG course  10 credits per year
Prerequisite: Algebra 1 with a rising C average
Geometry is the study of points, lines and areas in a single plane, and includes some extension into 
threedimensional space. Emphasis is also placed on creating a consistent set of axioms and using 
deductive reasoning to write proofs and derive theorems. Students need to have a strong foundation in 
algebraic concepts.
 

Geometry Support A/B
(Year) Freshmen, Sophomore, Junior, Senior  10 credits per year  Not a UC AG course
This yearlong math elective will be taken in addition to the Geometry I yearlong course.  Geometry 
Support is an intervention course, which provides an individualized curriculum for each student, to close
the identified skill gaps (i.e. prerequisite skillswhole number fluency, fractions, integers).  Once skill 
gaps are almost closed, these students will receive targeted practice on essential academic content.
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Algebra ll A/B
(Year) Freshman, Sophomore, Junior, Senior  10 credits per year  UC AG course
Prerequisite: Geometry with a rising C average
A further study of Algebra, this course includes analysis of higher degree equations, logarithmic and 
exponential functions, complex numbers conic sections, probability, sequences and series, and an 
introduction to trigonometry.
 

Algebra II Support A/B
(Year) Freshmen, Sophomore, Junior, Senior  10 credits per year  Not a UC AG course
This yearlong math elective will be taken in addition to the Algebra II yearlong course.  Algebra II 
Support is an intervention course, which provides an individualized curriculum for each student, to close
the identified skill gaps (i.e. prerequisite skillswhole number fluency, fractions, integers).  Once skill 
gaps are almost closed, these students will receive targeted practice on essential academic content.

PreCalculus A/B
(Year) Sophomore, Junior, Senior  10 credits per year  UC approval under review
Prerequisite: Algebra II with a rising C average
PreCalculus NonHonors begins the year with an indepth review of some of the topics of Algebra II 
such as: conic sections, exponential and logarithmic functions, sequences and series, statistics and 
probability, and matrices and determinants. Vectors, polar and parametric equations, and limits are also 
introduced. The second semester studies Trigonometry including triangle trigonometry, trigonometric 
graphs and identities, and trigonometric applications. This course is designed for those students who will
be taking Calculus in college.
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HISTORY/SOCIAL SCIENCE
Count under category “a” for the UC/CSU “AG” college admissions requirements

Students are required to take 3 years of course work in the Social Studies department:  World Cultures &
Geography, World History (sophomore year), United States History (junior year), and  AP United States
History. Advanced Placement courses will be offered in several content areas as well as a wide array of 
electives. Prerequisites for AP courses are explained under specific course headings. Additional Social 
Science courses can be applied to the “G” Elective requirement.
 

World Cultures & Geography A/B
(Year) Freshman  10 credits per year  UC approval under review
The World Cultures and Geography course is designed to give students a global perspective by 
examining four cultural regions of the world.  The students will explore and analyze the geography, 
culture, history, religion, value systems, and economy of each region.  Strong emphasis will be placed 
on the contemporary issues facing each region.  By the end of the course students should be able to 
appreciate each regions' cultural factors in relation to our own. The goal of the course is to provide 
students a window into global awareness and to prepare them for global citizenship in the 21st century.

World History A/B
(Year) Sophomore  10 credits per year  UC approval under review
Students study major turning points that shaped the modern world, from the late 18th century through 
the present. Students trace the rise of democratic ideas and develop an understanding of the historical 
roots of current world issues. Students will develop an understanding of current world issues and relate 
them to historical, geographic, political, economic, and cultural contexts.  Assignments focus on 
historical methods and critical thinking skills by analyzing a variety of primary resource documents, 
visuals, artifacts, and maps.

United States History A/B
(Year) Junior  10 credits per year  UC approval under review
This course includes a review of United States history prior to 1900. Students will connect national 
issues to their study of world history. Topics are to include the Enlightenment, rise of democratic ideals, 
Jacksonian Democracy, Westward Movement, Civil War, Reconstruction, Industrialism, and the Gilded 
Age in the 19th century. Early 20th century topics that are addressed include World War 1, the Roaring 
Twenties and the Great Depression. Students examine the causes of World War I and II, their impact on 
America and the world, the peace process through the Cold War, the Civil Rights Movement, Watergate,
Vietnam, the Gulf War, and the war on terrorism. Elements of culture (including religion, literature, 
drama, art, music, education, and the role of media) will be examined to develop an understanding of 
their influence on the American experience. With an emphasis on the expanding role of the federal 
government and federal courts, including the continuing tension between the individual and the state, 
students will consider the current major social problems and trace their causes. Lastly, students will 
learn that the United States has served as a model for other nations and that the rights and freedoms that 
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American citizens enjoy are not accidents, but the results of a defined set of political principles that are 
not always basic to citizens of other countries.

Advanced Placement United States History A/B
(Year) Junior  10 credits per year  UC Approved (a)
Prerequisite: A minimum of a “B” in World History and a “B” in 1st semester Sophomore English.
This course will cover American history beginning with the period of European exploration of the 
Americas through the present.  The course will follow the curriculum set by the College Board in order 
to fully prepare students to take the Advance Placement United States History exam.  Particular attention
will be paid to political and social history.  However, diplomatic, economic, and cultural history will 
also be studied.

Economics A/B         
(Year)  Senior  5 credits per year  UC Approved (a)
In this Economics course, the student will explore key elements of economic theory and the free 
enterprise system. Major topics will include economic systems, American free enterprise, markets, 
supply and demand, business and labor, money, banking and finance, measuring economic performance,
government and the economy, and the global economy. Student will gain the tools to think and choose 
responsibly as citizens, consumers, workers, savers, and investors. Graphs, charts, and illustrations will 
help the student to visualize economic principles. Case studies will demonstrate economic principles at 
work.

American Government A/B
(Year)  Senior  5 credits per year  UC approval under review
Students will develop an understanding of how the government works including an understanding of the 
Constitution and how the Executive, Legislative, and Judicial branches function. In addition, students 
will explore the contemporary structure, function, and politics of American Government at the federal, 
state, and local levels. The concepts of checks and balances and individual rights and responsibilities of 
citizens will be examined. Decisionmaking skills necessary to address the critical issues in their local 
communities, California and the United States, as well as in the global society at large will be 
developed. American government philosophical foundations and current applications will be addressed. 
Students will examine and compare political, legal, and social systems. Students will develop an 
understanding of the relationship America has to current global issues, examine the complexities of 
international relations and study American foreign policy to understand its impact on the international 
world today. Research techniques are taught. Position papers are required of all students.
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SCIENCE
Count under category “d” for the UC/CSU “AG” college admissions requirements

The Science Department offers a wide variety and level of courses in the areas of life and physical 
science. Although only two years of science are required for high school graduation (1 year life science 
& 1 year physical science), many colleges recommend 3 or more years of laboratory science. The 
science courses are designed to challenge the students at various levels and to engage the students in the 
scientific process such as making accurate and precise observations, developing hypotheses, designing 
experiments, gathering and analyzing data, and determining the implications of the results.  Students are 
encouraged to explore all the basic laboratory science courses before specializing in specific Advanced 
Placement courses. Additional Sciences courses can be applied to the “G” Elective requirement.
 

Earth Science A/B
(Year) Freshman, Sophomore  10 credits per year  UC Approved
Prerequisite: None
This course will cover the following topics: Science as a process, the field of Earth Science, the Earth as 
a system, models of Earth, Earth chemistry, minerals and rocks, resources and energy, the history of the 
Earth, plate tectonics, and earthquakes and volcanoes.  Students will be introduced to the information 
about the Earth and its processes as well as the process of scientific investigation or inquiry. Students 
will look closely at the areas of specialization that a geologist might pursue as well as man’s influence 
on changes in our earth and in the Universe around it. Upon completion, students will have a better 
understanding of the history of the Earth and the Universe.  

Biology A/B
(Year) Freshman, Sophomore  10 credits per year  UC Approved (d)
Prerequisite: None
Biology will fulfill both the laboratory science requirement for colleges and high school graduation 
requirement. The course will cover topics such as DNA, evolution, photosynthesis, cellular respiration, 
energy and reproduction. Students are expected to develop scientific thinking; a reasoned approach to 
problem solving and an understanding of the role biology plays in daily lives.
 

Chemistry A/B
(Year) Sophomore, Junior  10 credits per year  UC approval under review
Prerequisite: Completion of Algebra 1 with “C” or higher in both semesters (“B” or higher is 
recommended)
Chemistry is a collegeprep, laboratory based science subject designed for 10th, 11th, and 12th grade 
high school students.  This course will cover concepts and theories relating to the scientific field of 
Chemistry.  Students will have a clear understanding of the atomic and molecular structure, chemical 
bonds, conservation of mater and stoichiometry, gases and their properties, acids and bases, solutions, 
chemical thermodynamics, reaction rates, chemical equilibrium, organic chemistry and biochemistry, 
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and nuclear processes. The laboratory work will develop students reasoning power, the ability to apply 
chemical principles; as well as acquaint students with chemical laboratory techniques.
                                                                                                                           

Physics A/B
(Year) Senior  10 credits per year  UC approval under review
Prerequisite: Completion of both semesters of Geometry with a “B” or higher in each semester OR 
completion of both semesters of a more advanced math course with a “C” or higher in each semester.
Physics is a collegeprep, labbased science subject designed for high school students.  The goals and 
objectives of this course are aligned with the California State Content Standards for Physics.  Reading 
and Writing Standards are a part of the course curriculum.  In addition to coursework, laboratory 
activities, projects and assessments, Core and Benchmark assignments will be used to assess student 
attainment of the state standards.

Physics is considered to be the “foundational science” that forms the basis for all further study in the 
physical sciences, as well as the life science.  Physics is the study of interaction and change.  The field is
vast, ranging from the entirety of the universe to the smallest single particle, from the mundane block 
sliding on a table to the mysteries of quantum gravity.  As student scientists they will have an 
opportunity to understand any part of these concepts, and this inquirybased studentcentered course 
which shows students that they can mirror humankind's discovery of the world of physics.
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LANGUAGE OTHER THAN ENGLISH
Count under category “e” for the UC/CSU “AG” college admissions requirements

Two years in the same language are required for the “E” requirement. Additional courses can be applied 
to the “G” Elective requirement.

Mandarin  IA/B
(Year) Freshman  10 credits per year  UC Approved (e)
Prerequisite: None
Students will be introduced to the basic language and culture of the Mandarinspeaking world. Language
and culture are acquired through meaningful communicative activities centered on real life situations 
involving everyday common topics. Students develop linguistic proficiency as they perform relevant 
tasks in the new language.

Mandarin II A/B
(Year) Freshman, Sophomore, Junior 10 credits per year  UC Approved (e)
Prerequisite: Mandarin 1 with a minimum of a “C” average.
Mandarin II continues the process of developing the speaking, listening, reading and writing introduced 
in Mandarin I. Students will increase the number of language functions and expand their knowledge of 
grammar. Vocabulary and knowledge of culture will expand with authentic materials and reallife 
situations allowing students to function comfortably as they express themselves in the new language.

Mandarin III A/B
(Year)  Junior, Senior  10 credits per year  UC Approved (e) for elective
Prerequisite: Mandarin III with a minimum of a “C” average.
Mandarin III supports students as they move from the comfort of memorized phrases to the creation of 
structures that reflect exactly what they want to communicate in the Mandarin language. Selection of 
literature is introduced to increase vocabulary and enhance cultural perspective. Mandarin III students 
will continue to communicate completely in Mandarin orally and in writing and will be able to produce 
paragraphs and essays.
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VISUAL AND PERFORMING ARTS
Count under category “f” for the UC/CSU “AG” college admissions requirements
 

Art 1A/B
(Year) Freshman, Sophomore, Junior, Senior  10 credits per year  UC approval under review
Prerequisite: None
This course is a chronological survey of Western art.  It also includes an overview of art.  It also 
includes an overview of art and ideas from sources outside of the  of the Western tradition.  Students 
will study the ideas and trends influencing artists from ancient times to present day. Art will be viewed 
both as an expression of a culture and as an exchange of ideas across cultures.  This course includes the
investigation of art and art history through reading, slides films, field trips and art projects.  Special 
attention will be given to the development of skills and knowledge.  Special attention will be given to 
the development of skills and knowledge necessary for written and oral interpretation of art.  Studio 
projects will provide exploration of historic media and methods and an understanding of the creative 
process.
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PHYSICAL EDUCATION  
Physical education offers students the opportunity to develop physically, socially, emotionally and 
intellectually.  PE is an required course for California High School graduation (2 years).
 

Physical Education IA/B
Freshmen  10 credits per year
Prerequisite: None
The course is for entering 9th graders.  The course introduces students to the basic concepts of Physical 
Education, Nutrition, and Health.  The purpose of this course is to give students a general understanding 
of the benefits of Physical Activity and Fitness, as well as the ability to develop and implement fitness 
and nutrition guidelines for themselves and others.  Students will demonstrate the capability and 
knowledge to lead a healthy lifestyle.

Physical Education IIA/B
Sophomore, Junior, Senior  10 credits per year
Prerequisite: None
Physical Education II continues the foundation for high school California PE Standards instruction. Students 
develop proficient movement skills in each area of physical education; they expand their capabilities for 
independent learning; and they examine practices that allow for sound decision making to enhance 
successful participation in movement activities.
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HOUSE ADVISORY – AVANCE  REQUIREMENT

House Advisory
(Year) Freshman, Sophomore, Junior,Senior  8 credits per year; 6 credits senior year  Not counted as 
UC AG course
Prerequisite: None
Advisory is an AVANCE curriculum driven course.  Students take Advisory all four years of high 
school.  Each student works closely with their Advisory teacher to develop their Individual Learning 
Plans (ILPs), exploring and setting academic and career goals.  Students take part in team building 
activities, community service opportunities, college preparation (College Week), building academic 
skills, character education, and work on their high school portfolio.  AVANCE Advisory was designed 
with the purpose of:

1. Personal and academic success of students
2. Prepare students to be positive and contributing members of society
3. Prepare students for school, life and career transitions  
4. Create a community in which all students feel safe, welcome and heard.
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LIFE PREP: Get SET. Go! (Senior Experiential Transition) Program
The Avance "Get SET. Go!" (Senior Experiential Transition)  program gives students an opportunity to 
explore an area of interest either through both an independent research project and an internship in the 
community  before they Go to college. Students will also find someone in the community with whom 
they collaborate, whether through research opportunities or through a project on a site with the 
community contact person. The program has two required courses for Avance graduation: College 
Bridge and the Senior Final Writing/Research Project. The Internship Prep courses are also required of 
all Avance students, as they provide critical professional development in line with the mission of the 
school to prepare all students for a professional life after college. The Avance Work Education 
Experience (WEE) program, and the Senrior Class Project Management Experience are courses open to 
students who have completed or are on track to complete all the UC/CSU requirements.

The College Bridge
(Year)  Senior  10 credits per year  Not counted as UC AG course
Prerequisite: None
This course is focused on ensuring students complete the entire college application process, together 
with the participation and understanding of their parents. Both the academic and financial components 
are covered, as well as planning for the critical transition to life as a college student. 

The course draws from the curriculum of the program developed by the Center for Educational Outreach
at the University of California, Berkeley Center for Educational Outreach curriculum entitled "Realizing
the College Dream (RTCD)." The course builds on the use of RTCD lesson units focused on the earlier 
stages of the process presented to the middle and high school (911) students via the Avance College 
Week and Avance House activities.

For the Fall Semester of the College Bridge course, the student will compose their complete application 
portfolio for use with the UC and CSU applications, as well as for other institutions. They will finalize 
personal statements (eg. UC Writing Prompts 1 and 2), review their respective application index (based 
on their best SAT scores and AG GPAs for completed courses and projected for ongoing courses), and 
secure letters of recommendations. The course will include sessions for the parents using the RTCD unit
Preparing for College: A Guide for Families (pg. 105) with the learning goals:

• To understand the social and financial benefits of a college education .
• To learn the various pathways to college .
• To learn review specific college admission requirements.

Also covered will be the RTCD unit: Debunking the Myth that “You Can’t Afford College” (Pg. 41) 
with the learning goals:

• To learn about financial aid and how to apply via the Free Application for Federal Student Aid 
(FAFSA).

• To understand the sources and various types of financial aid. 

The Spring Semester, will focus on financial preparations, and the skills and resources needed to 
1
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successfully transition to college life. The course will use these RTCD units
1. Learning targets for Getting Involved and Staying Involved (pg. 105):

• To prepare for life as a college student. 
• To be aware of the role of parents of college students.

2. Learning targets for Being a Wise Borrower: The Importance of Seniors Managing Money 
(RTCD pg 41):

• To explore the ins and outs of good credit vs. bad credit.
• To understand the benefits of accruing credit.
• To be aware of the pitfalls of unwisely managing their money and credit.
• To be aware of the longterm effects of having bad credit.

3. Learning targets for Comparing Financial Aid Packages (RTCD pg. 96)
• To compare and contrast different financial aid packages.
• To understand the concept of “net cost” and apply it to the analysis of financial aid 

packaging.
• To understand how to make decisions by considering a variety of different factors or 

criteria (financial, educational, personal), etc.

Senior Final Writing/Research Project
(Spring)  Senior   5 credits per year  Not counted as UC AG course
Prerequisite: None
All Avance students are expected to present a summative selfassessment/reflection on their Senior 
Year. The level of work required will depend on the graduation status of the each student. Students 
working to complete their state graduation and/or UC/CSU AG requirements will need to only make a 
nongraded presentation to their Avance House Instructor and parents. 

All other Seniors Students may opt to complete their Senior Project as a course for credit, which will 
allow them to graduate from Avance with honors. As a course, participating students will meet onsite to
complete course work under the supervision of the the Avance Life Prep Coordinator and Avance House
Instructor, as well as with input from their WEE Mentor (if student participated in WEE).

The deliverables of the course must meet specific criteria for academic rigor, and overall quality of 
engagement with the following documentation of their projects in order to demonstrate that it met the 
school’s quality requirements:
• PrExperience goals – Prior to beginning their experiences, all seniors will have to develop and 

receive approval for goals in three areas: personal development, academic achievement, and 
community connections.  The academic achievement goals must be standardsbased, requiring 
students to seek placements that will contribute to their overall education, in the field of their choice.

• An academic component – Each experience will have written requirements, align with the language 
arts standards, which focus on the historical and social contexts of the experience. Analytical 
exercises will also cover the technical skills involved, highlighting the logic and mathematical 
understanding necessary for specific setting.

• Regular reflections  Weekly reflections on the experiences and progress towards meeting their 
goals– these can be of a personal nature, and further reflect on their academic learning.  These 
reflections should be based on the group dynamics and procedural learning of the experience.

• Final reflection  A final reflection on how the experience helped them meet their goals, and what 
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they would do differently in the future.
• Multimedia presentation  A creative, multimedia presentation about the experience that will allow 

others to benefit from their experience, and that gives the students an opportunity to demonstrate 
what they have learned and accomplished. 

Internship Prep IA/B
(Year)  Sophomore  10 credits per year  Not counted as UC AG course
Prerequisite: None
This course allows students to formally start the college and career exploration process. Also known as 
“Project You”, the course asks all students the question”What do you want in your life when you are 
24?” From reflecting on this question, students create a S.M.A.R.T mission statement, providing a 
personal  destination to start back tracking to their current grade(10th grade). Along the way, students 
identify the networks and institutions which specifically support their goal and the requirements to gain 
access. Students quickly create an action plan to bridge the gap from 10th grade onward. 

Internship Prep IIA/B
(Year)  Junior  10 credits per year  Not counted as UC AG course
Prerequisite: Internship Preparation IA/B
This course allows students to continue their formal exploration process to college and career. As part of
the setting of goals and objectives for “Project You”,  students continue their work on becoming 
throughly prepared to address the management and facilitation of interviews, exploring business 
structures, writing professionally through technology and needed professional access.  Specifically the 
student will be able to increase their knowledge of how businesses function, understand internal and 
external protocols addressing the essential question of “How can I cocreate my senior year through my 
contribution to the class company”.

Work Education Experience (WEE)
(Fall/Spring) 
The WEE program is part of a total educational process that: 

• helps students to choose a career path
• prepares them for fulltime employment suitable for their abilities and interests
• affords students the opportunity to learn to work with others in ways that are successful and 

rewarding.  

The WEE program uses the integrated efforts of teachers, counselors, students, parents, and offcampus 
professionals to achieve the following purposes:

• Link the academic core curriculum with the world of work and promote students’ 
schooltocareer transitions.

• Help students develop skills, habits, and attitudes conducive to job success and personal growth.
• Assist students in selecting careers and preparing realistically and wisely for the world to work.  
• Use the community’s businessindustrial complex as a career training laboratory to help the 

students develop a positive work ethic and acquire or refine work related skills and job 
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performance in actual work settings.

The WEE program is part of the Avance “Honors” curriculum, with the goal of exposing students to and
a future career in their area of interest, and to give them access to the multifaceted cultural experiences 
available in the Los Angeles metropolitan area. The program is designed to supplement the students’ 
college preparatory classes with realworld skills development, with an opportunity to apply their 
learning in a meaningful context. The WEE program will be integrally linked to the oncampus classes 
by reflecting on the issues one faces in a professional setting, and how to apply academic reasoning and 
communication skills to solve problems in a team setting.

The WEE program is is an opportunity for students to work in partnership with local businesses.  
Participating in this joint opportunity with these businesses will provide life changing mentorship, while 
simultaneously embracing their community responsibility. Additional benefits of the WEE component  
include the opportunity for students to identify their career choices and also to create relationships with 
potential employers, as well as developing and maintaining professional contacts through networking.  
The ultimate goals for this program, is for students to experience a real life experience in which they are 
challenged to gain and demonstrate necessary skills to succeed in the work place. 

The Avance WEE program follows the state guidelines for a Work Education Experience Program. 
Students are expected to spend at approximately 10 hours a week conducting research or working 
offcampus under the supervision of their mentor. Students will meet weekly with the Avance Life Prep 
Coordinator and their Avance House Instructor to discuss their progress, their challenges and questions 
which have arisen at the WEE site, and to relate the experiences to designated curriculum texts relevant 
to their individual project, and assign writings about their project or responding to the course readings.
 
The offcampus WEE mentor will have the opportunity to interview and select students from a pool of 
candidates who have successfully completed the “Internship Prep” class of the Sophomore and Junior 
years. The Avance WEE will be a 3 month engagement, with a 2 to 3 days a week work schedule, 3 
hours per day during “B” block days, from 9 am until 12 noon. Support and training will be provided to  
by Avance staff specific to each participating site to both the WEE mentors and students. The WEE 
mentor will file weekly reports on the progress and performance of the students on preset goals. The 
student work is unpaid.
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Project Management Experience 
(Spring) Senior
The Senior Class Project Management aims to increasing problemsolving skills and connect learning at 
school with reality  necessary skills for the modern workplace (Moursund, Bielefeldt, & Underwood, 
1997), and in alignment with the Avance mission. The course is to be completed as a class project, 
modeling a group project assignment of a professional/corporate nature. As such it includes professional
development aligned with the specific theme that the Senior class determines. The chosen project, 
however must  expose students to communities outside of Highland Park so as to introduce them to 
different perspectives. For example, the focus of the 20102011 school year the Senior Project 
Management Experience is planning a four day trip to the HavasuPai Reservation in Arizona. 

Research shows that students retain more knowledge and skills when they are engaged in genuinely 
managing projects. With the project for this course, seniors will use higher order thinking skills, rather 
than memorizing facts in an isolated context without a connection to how and where they are used in the
real world (Blank, 1997; Bottoms & Webb, 1998; Reyes, 1998). 

The course must meet the same criteria for academic rigor, and overall quality of engagement as used 
for the Senior Final Writing/Research Project (listed above), and has these learning objectives, 
(presented with the research that supports the importance of this focus):

1. Preparing students for the workplace – Avance will gain skills in collaboration, project planning, 
decisionmaking, and time management (Blank, 1997; Dickinson et al., 1998).

2. Providing collaborative opportunities to construct knowledge – The collaborative learning 
among the Avance seniors will allow them to bounce ideas off each other, voice their own 
opinions, and negotiate solutions, all skills that will be necessary in the workplace (Bryson, 
1994; Reyes, 1998).

3. Providing a practical, realworld way for Avance seniors to learn to use and apply technology 
(Kadel, 1999; Moursund, Bielefeldt, & Underwood, 1997).

Professional Writing Seminar 1A/B
(Year) Senior  10 credits per year  Not counted as UC AG course
Prerequisite:  None
This course addresses the skills to write about work and careers from a historical and sociological 
viewpoint.  Students read oral histories, essays, poetry, short stories, articles, and a novel, all of which 
focus on work in the United states.  They also view movies including documentaries.  They are expected
to respond to their reading and viewing through writing and discussion.  In addition, they must write 
about their actual work experience.  They will also present at the end of each semester and will be 
evaluated on their thoroughness, their public speaking skills, and the professional quality of their 
presentation.
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Academia Avance Charter Appendix L

Knowing the College Application Process
The following are the major topics, based on the “Realizing the College Dream” (RTCD) 
curriculum, and presented by grade for both students and parents during the Avance College 
Week activities.

Grades Readiness for College OUTCOMES

6th and 7th • Students will demonstrate a desire to pursue post-
secondary education.

WHY should 
college?

I go to • Students and parents will understand the differences
 between colleges and universities, public an private
 institutions, and the categorization of school by
 specialization, e.g. liberal arts, engineering, arts, military
 academy, etc.

Thinking of Yourself as a College-Bound Student
a) dreams about the future
b) exploring career opportunities and choices

8th and 9th

WHAT do I need 
get into college?

to do to 

• Students will understand and be able to articulate key
 elements of the college experience and college admission
 requirements

• Students and parents will outline a plan to finance
 college.

Researching Colleges and Universities
a) college entrance requirements
b) “how to” use the internet to conduct research on colleges or 
universities

10th and 11th

HOW do I best prepare 
for
my college applications?

• Students will begin to identify their own career and
 educational aspirations, and will demonstrate the ability to 
build a supportive personal network of allies who can help them 
reach their college and career goals.

• Students will use print and on-line materials to identify
 colleges that match their interests, aspirations, and abilities.

• Students will have begun the requisite steps to apply for
 college (PSAT, scholarship research, academic planning)

• Students will begin to produce well-written, compelling 
personal statements.

• Student and parents will review progress on the financial
 plan

Debunking the Myths of Financial Aid
a) financial aid and “how to” apply
b) sources and various types of financial aid
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Academia Avance Charter Appendix L

Grades Readiness for College OUTCOMES

11th

WHICH school will 
HOW do I package 
information for the 
applications?

apply 
my 

to?

• Students will complete the requisite steps to apply for
 college (SAT, scholarship research, participate in extra-
curriculars, academic planning to fulfill academic
 requirements.)

• Students will demonstrate the necessary skills to apply to
 schools of their choice, including:

• Writing effective and persuasive application essays 
and

 personal statements

• Accurately completing demographics forms and
 transcript information

• Identifying and effectively applying for a variety of
 financial aid option

• Student and parents will review progress on the financial plan

Getting Involved and Staying Involved
a) being a wise borrower
b) comparing financial aid packages

12th 

HOW do I prepare for the

college that accepted me

and that I choose to attend?

• Student will complete an internship in a professional
 setting to gain experience in a field of consideration for
 after college

• Student will complete applications for financial assistance
 and grants

• Student admitted to one or more post-secondary
 options that matches their interests, aspirations,
and abilities

Planning Financial Aid Night Workshops for Students and 
Families to review the Free Application for Federal Student 
Aid (FAFSA)
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BY-LAWS
OF

AVANCE SCHOOLS, INC.

(A California Nonprofit Public Benefit Corporation)

ARTICLE I 
NAME 

Section 1. NAME. The name of this corporation is: 
Avance Schools, Inc.

ARTICLE II 
PRINCIPAL OFFICE OF THE CORPORATION 

Section 1. PRINCIPAL OFFICE OF THE CORPORATION. The principal 
office for the transaction of the activities and affairs of this corporation shall 
be fixed and located at  such place within  the  State of  California  as  the 
Board of Trustees (herein called the “Board”) shall determine. The Board is 
granted full power and authority to change such principal office from one 
location to another. 

Section 2. OTHER OFFICES OF THE CORPORATION. The Board of 
Trustees may at any time establish branch or subordinate offices  at any 
place or places where this corporation is qualified to conduct its activities. 

ARTICLE III 
GENERAL AND SPECIFIC PURPOSES; LIMITATIONS 

Section  1.  GENERAL  AND  SPECIFIC  PURPOSES.  The  general 
purpose for which this Corporation is organized is to engage in any lawful 
act  or  activity  for  which  a  corporation  may  be  organized  under  the 
Nonprofit  Public  Benefit  Corporation  Law  of  California.  The  specific 
purposes of this Corporation shall include, without limitation, the following 
objects and purposes: 

a. To serve at-risk children, youth and their families by establishing and 
operating  charter  schools  and  by  implementing  programs  and 
activities  for  at-risk  children,  youth  and  their  families,  including, 
without limitation, after school,  evening and summer programs and 
other programs and activities; and

b. To accept monetary and non-monetary contributions for the purpose of 
furthering the charitable activities listed above. 
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This  corporation  is  organized  exclusively  for  charitable  and 
educational  purposes  within  the  meaning  of  Section  501(c)(3)  of  the 
Internal  Revenue  Code of  1986  (or  the  corresponding  provisions  of  any 
future  United  States  internal  Revenue  Law).  Notwithstanding  any  other 
provision  in  these  articles,  the  Corporation  shall  not,  except  to  an 
insubstantial degree, engage in any activities or exercise any powers that 
do not further the purposes of this corporation, and the Corporation shall 
not carry on any other activities not permitted to be carried on by (a) a 
corporation exempt from federal income tax under Section 501(c)(3) of the 
Internal  Revenue  Code of  1986  (or  the  corresponding  provisions  of  any 
future United States Internal Revenue Law), or (b) a corporation to which 
contributions  are  deductible  under  Section  170(c)(2)  of  the  Internal 
Revenue  Code  of  1986  (or  the  corresponding  provisions  of  any  future 
United States Internal Revenue Law). 

No substantial part of the activities of this corporation shall consist of 
the  carrying  on  of  propaganda,  or  otherwise  attempting  to  influence 
legislation, and this corporation shall not directly or indirectly participate or 
intervene  in  (including  the  publishing  or  distributing  of  statements)  any 
political campaign on behalf of any candidate for public office. 

ARTICLE IV 
CONSTRUCTION AND DEFINITIONS 

Section 1. CONSTRUCTION AND DEFINITIONS. Unless the context 
indicates  otherwise,  the  general  provisions,  rule  of  construction,  and 
definitions  in  the  California  Nonprofit  Corporation  Law shall  govern  the 
construction  of  these  by-laws.  Without  limiting  the  generality  of  the 
preceding  sentence,  the  masculine  gender  includes  the  feminine  and 
neuter,  the  singular  includes  the  plural,  and  the  plural  includes  the 
singular, and the term “person” includes both a legal entity and a natural 
person. 

ARTICLE V 
DEDICATION OF ASSETS 

Section  1.  DEDICATION OF ASSETS.  This  corporation’s  assets  are 
irrevocably  dedicated  to  public  benefit  purposes  as  set  forth  in  the 
Corporation’s Charter. No part of the net earnings, properties, or assets of 
the Corporation, on dissolution or otherwise, shall inure to the benefit of 
any  private  person  or  individual,  or  to  any  trustee  or  officer  of  the 
Corporation.  On  liquidation  or  dissolution,  all  properties  and  assets 
remaining  after  payment,  or  provision  for  payment,  of  all  debts  and 
liabilities  of  the  Corporation  shall  be  distributed  to  a  nonprofit  fund, 
foundation,  or corporation that is organized and operated exclusively for 
charitable  purposes  and  that  has  established  its  exempt  status  under 
Internal Revenue Code section 501(c)(3). 
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ARTICLE VI 
CORPORATIONS WITHOUT MEMBERS 

Section 1. CORPORATIONS WITHOUT MEMBERS. This corporation 
shall  have  no  voting  members  within  the  meaning  of  the  Nonprofit 
Corporation  Law.  The  Corporation’s  Board  of  Trustees  may,  in  its 
discretion, admit individuals to one or more classes of nonvoting members; 
the class or classes shall have such rights and obligations as the Board of 
Trustees finds appropriate. 

ARTICLE VII 
BOARD OF TRUSTEES 

Section  1.  GENERAL  POWERS  Subject  to  the  provisions  and 
limitations of the California Nonprofit Public Benefit Corporation Law and 
any other applicable laws, and subject to any limitations of the articles of 
incorporation or by-laws, the Corporation’s activities  and affairs shall  be 
managed,  and  all  corporate  powers  shall  be  exercised,  by  or  under  the 
direction of the Board of Trustees (“Board”) The board may delegate the 
management of the Corporation’s activities to any person(s), management 
company or  committees,  however  composed,  provided  that  the  activities 
and affairs of the Corporation shall be managed and all corporate powers 
shall be exercised under the ultimate direction of the Board. 

Section  2.  SPECIFIC  POWERS.  Without  prejudice  to  the  general 
powers set  forth  in  Section 1  of  these by-laws,  but  subject  to the  same 
limitations, the Board of Trustees shall have the power to: 

a.  Appoint  and remove,  at  the  pleasure  of  the  Board of  Trustees,  all 
corporate  officers,  agents,  and  employees;  prescribe  powers  and 
duties  for  them  as  are  consistent  with  the  law,  the  articles  of 
incorporation, and these by-laws; fix their compensation; and require 
from them security for faithful service. 

b.  Change  the  principal  office  or  the  principal  business  office  in 
California from one location to another; cause the Corporation to be 
qualified  to  conduct  its  activities  in  any  other  state,  territory, 
dependency, or country; conduct its activities in or outside California; 
and  designate  a  place  in  California  for  holding  any  meeting  of 
members. 

c. Borrow money and incur indebtedness on the Corporation’s behalf and 
cause to be executed and delivered for the Corporation’s purposes, in 
the corporate name, promissory notes, bonds, debentures, deeds of 
trust,  mortgages,  pledges,  hypothecations,  and  other  evidences  of 
debt and securities. 

d. Adopt and use a corporate seal; prescribe the forms of membership 
certificates; and alter the forms of the seal and certificates. 
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Section  3.  DESIGNATED TRUSTEES AND TERMS.  The  authorized 
number of trustees shall be no more than eleven (11) and no less than three 
(3)  until  changed by amendment  of  these by-laws.  The exact  number of 
trustees shall be fixed, within these limits, by a resolution adopted by the 
Board. The initial Board of Trustees shall be five (5) and shall be comprised 
of  founders  and  other  uninterested  parties  as  appointed  by  the 
Incorporator. Subsequent voting Board members may be nominated by any 
member of the Avance Schools, Inc. Board and will be elected by a simple 
majority of current board members. 

 

Elected Trustee Positions 

The term of office of elected members of the Board of Trustees shall 
be  two  (2)  years.  There  shall  be  no  limitation  upon  the  number  of 
consecutive  terms  to  which  a  trustee  may  be  re-elected.  Each  trustee, 
including  a  trustee  elected  to  fill  a  vacancy,  shall  hold  office  until  the 
expiration of  the term for which elected and until  a  successor has been 
elected and qualified. 

Section 4. RESTRICTION ON INTERESTED PERSONS AS TRUSTEES. 
The definition  of  an interested  person and applicable  restrictions  for  all 
transactions entered into by the Corporation is defined and  established by 
the  Conflict  of  Interest  Policy  for  the  Corporation,  incorporated  herein 
through Exhibit A. 

Section 5. EVENTS CAUSING VACANCIES ON BOARD. A vacancy or 
vacancies on the Board of Trustees shall occur in the event of (a) the death 
or resignation of any trustee; (b) the declaration by resolution of the Board 
of Trustees of a vacancy in the office of a trustee who has been convicted of 
a felony, declared of unsound mind by a court order, or found by final order 
or  judgment  of  any  court  to  have  breached  a  duty  under  California 
Nonprofit  Public  Benefit  Corporation  Law,  Chapter  2,  Article  3;  (c)  the 
increase  of  the  authorized  number  of  trustees;  or  (d)  the  failure  of  the 
members, at any meeting of members at which any trustee or trustees are 
to be elected, to elect the number of trustees required to be elected at such 
meeting. 

Section 6. REMOVAL. Trustees may be removed without cause by a 
simple majority of trustees then in office.

 

Section 7. RESIGNATION OF TRUSTEES. Except as provided below, 
any trustee may resign by giving written  notice  to  the Chairman of  the 
Board, if any, or to the President or the Secretary, or the Board of Trustees. 
The resignation shall be effective when the notice is given unless the notice 
specifies a later time for the resignation to become effective. If a trustee’s 
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resignation is effective at a later time, the Board of Trustees may elect a 
successor  to  take  office  as  of  the  date  when  the  resignation  becomes 
effective. 

Section 8. TRUSTEE MAY NOT RESIGN IF NO TRUSTEE REMAINS. 
Except on notice to the California Attorney General, no trustee may resign if 
the Corporation would be left without a duly elected trustee. 

Section 9. VACANCIES FILLED BY BOARD. If a vacancy is created by 
any event, a majority of the remaining trustees then in office may appoint a 
new trustee to serve until the next regularly noticed meeting of the Board of 
Trustees. Any trustee elected to fill a vacancy not resulting from an increase 
in the number of trustees shall have the same remaining term as that of his 
predecessor. 

Section  10.  NO  VACANCY  ON  REDUCTION  OF  NUMBER  OF 
TRUSTEES. Any reduction of the authorized number of trustees shall not 
result  in  any  trustee’s  being  removed  before  his  or  her  term  of  office 
expires. 

Section 11. PLACE OF BOARD OF TRUSTEES MEETINGS. Meetings 
shall  be  held  at  the  principal  office  of  the  Corporation.  The  Board  of 
Trustees  may  designate  that  a  meeting  be  held  at  any  place  within 
California that has been designated by resolution of the Board of Trustees 
or in the notice of the meeting. All meetings of the Board of Trustees shall 
be called, held and conducted in accordance with the terms and provisions 
of the Ralph M. Brown Act California Government Code Sections 54950, et 
seq., as said chapter may be modified by subsequent legislation.

Section  12.  MEETINGS  BY  TELEPHONE  OR  OTHER 
TELECOMMUNICATIONS  EQUIPMENT.  Any  Board  of  Trustees  meeting 
may be held by conference telephone, video screen communication, or other 
communications equipment. Participation in a meeting under this Section 
shall  constitute presence in person at the meeting if  all  of  the following 
apply: 

a.  Each  member  participating  in  the  meeting  can  communicate 
concurrently with all other members. 

b. Each member is provided the means of participating in all  matters 
before the Board, including the capacity to propose, or to interpose an 
objection to, a specific action to be taken by the Corporation.

 

c.  The  Board  of  Trustees  has  adopted  and  implemented  a  means  of 
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verifying both of the following: 

1.  A person communicating by telephone, video screen, or other 
communications equipment is a trustee entitled to participate in 
the Board of Trustees meeting. 

2. All  statements, questions, actions or votes were made by that 
trustee and not by another person not permitted to participate 
as a trustee. 

d. The meeting is held and conducted in accordance with the terms and 
provisions of the Ralph M. Brown Act California  Government Code 
Sections  54953(b),  et  seq.,  as  said  chapter  may  be  modified  by 
subsequent legislation.

1. The meeting notice must specifically identify all teleconference 
locations.

2. An agenda must be posted at each teleconference location and 
list each teleconference location in the notice and agenda.

3. Each teleconference meeting agenda must ensure the public’s 
right  to  testify  at  each teleconference  location  in  accordance 
with section 54954.3

4. The meeting location must be fully accessible to members of the 
public, and be accessible to the disabled.

5. At least a quorum of the members of the body must participate 
from locations that are within the boundaries over which the 
body exercises jurisdiction.

6. All  votes  taken  during  a  teleconference  meeting  must  be 
conducted by rollcall.

Section  13.  ANNUAL  AND  REGULAR  MEETINGS.  The  Board  of 
Trustees may set a specified time and place for its regular meetings. Once 
the Board of Trustees sets the time for regular meetings, each trustee shall 
receive notice, as specified in Section 14 of this Article VII, of the time and 
place  that  regular  meetings  shall  be  held.  Subsequent  to  such  notice, 
regular  meetings  shall  be  held  without  call.  If  the  Board  of  Trustees 
changes the time and place of regular meetings, each trustee shall receive 
notice of the change in keeping with Section 14 of this Article VII. If the 
Board of Trustees does not set a specified time and place for its regular 
meetings,  meetings of  the Board of  Trustees shall  be considered special 
meetings and have the notice  requirements  of  Section 14.  The Board of 
Trustees shall hold an annual meeting for purposes of organization, election 
of officers, and transaction of other business at such hour and on such day 
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as may be specified in a notice given pursuant to the notice requirements 
set forth in Section 14 of this Article VII or in a waiver of notice thereof. The 
board may hold regular, special and emergency meetings. All meetings of 
the Board of Trustees shall be called,  held and conducted in accordance 
with  the  terms  and  provisions  of  the  Ralph  M.  Brown  Act  California 
Government Code Sections 54950, et seq., as said chapter may be modified 
by subsequent legislation. 

Section 14. AUTHORITY TO CALL SPECIAL MEETINGS. Special and 
emergency meetings of the Board of Trustees for any purpose may be called 
at any time by the chairperson of the Board, or the President, or any vice 
president, or the Secretary, or any two trustees. 

Section  15.  NOTICE  OF  SPECIAL  OR  EMERGENCY  MEETINGS. 
Notice of  the time and place of special  or emergency meetings shall  be 
given to each trustee by (a) personal delivery of written notice;  (b) first-
class  mail,  postage  prepaid;  (c)  telephone,  including  a  voice  messaging 
system or other system or technology designed to record and communicate 
messages, either directly to the trustee or to a person at the trustee’s office 
who would reasonably be expected to communicate that notice promptly to 
the  trustee;  (d)  telegram;  (e)  facsimile;  (f)  electronic  mail;  or  (g)  other 
electronic means. All  such notices shall be given or sent to the trustee’s 
address or telephone number as shown on the Corporation’s records. 

 

The notice shall state the time of the meeting and the place, if the 
place is other than the Corporation’s principal office and the business to be 
transacted at the meeting. 

All notice requirements will comply with the terms and provisions of 
the Ralph M. Brown Act California Government Code Sections 54956,  et 
seq., as said chapter may be modified by subsequent legislation.

a. Notice for a special meeting must be posted at least 24 hours prior to 
the meeting in a location freely accessible to the public. The notice 
shall indicate that the meeting is being called as a special meeting, 
and shall state the time, place, and business to be transacted at the 
meeting.  No  other  business  shall  be  considered  at  the  special 
meeting. Notice is required even if the meeting is conducted in closed 
session, and, even if no action is taken. The special meeting notice 
shall  describe the  public’s  rights  to address  the  body on any item 
described in the notice before or during consideration of that item. (§ 
54954.3(a).)

b. When  a  majority  of  the  trustees  determine  that  an  emergency 
situation exists, it  may call  an emergency meeting. (§ 54956.5.)  An 
emergency  situation  is  defined  by  the  Brown  Act  as  a  crippling 
activity, work stoppage or other activity which severely impairs public 
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health,  safety  or  both.  (§  54956.5(a)(1).)  Absent  a  dire  emergency, 
telephonic  notice  must  be  provided  to  all  media  outlets  that  have 
requested  that  they  receive  notice  of  any  special  meetings  called 
pursuant to section 54956 at least one hour prior to the meeting. (§ 
54956.5(b).)

c. In the case of a dire emergency, notice need only be provided at or 
near the time that notice is provided to the trustees. (§ 54956.5(b).) A 
dire emergency is a crippling disaster, mass destruction, terrorist act, 
or  threatened  terrorist  activity  that  poses  peril  so  immediate  and 
significant  that  requiring  notice  one-hour  before  holding  an 
emergency meeting may endanger the public health, safety, or both, 
as determined by a majority of the members of the legislative body. (§ 
54956.5(a)(2).)

d. In  the  event  telephone  services  are  not  working,  the  notice 
requirements are waived, but a report must be given to media outlets 
as  soon  as  possible  after  the  meeting.   At  the  conclusion  of  the 
meeting, the minutes of the meeting, a list of persons who the trustees 
notified or attempted to notify,  a copy of the rollcall  vote, and any 
actions taken at the meeting shall be posted for a minimum of 10 days 
in a public place as soon after the meeting as possible. (§ 54956.5(e).)

Section  16.  QUORUM.  A  majority  of  the  authorized  number  of 
trustees  shall  constitute  a  quorum  for  the  transaction  of  any  business 
except adjournment. Every action taken or decision made by a majority of 
the trustees present at a duly held meeting at which a quorum is present 
shall be an act of the Board, subject to the more stringent provisions of the 
California  Nonprofit  Public  Benefit  Corporation  Law,  including,  without 
limitation,  those  provisions  relating  to  (a)  approval  of  contracts  or 
transactions in which a trustee has a direct or indirect material financial 
interest, (b) approval of certain transactions between corporations having 
common trusteeships, (c) creation of and appointments to committees of the 
Board, and (d) indemnification of trustees. A meeting at which a quorum is 
initially present must cease to continue to transact business and adjourn or 
meet as a committee upon the withdrawal of trustees such that the required 
quorum is lost.

Section  17.  WAIVER  OF  NOTICE  AND  PROTEST  TO  LACK  OF 
NOTICE.  A trustee may waive failure to receive notice of the meeting by 
filing  a  written  waiver  prior  to  the  meeting  or  by  being  present  at  the 
meeting, as established in Section 54956 of the Brown Act.

 Trustees can protest the lack of notice only by presenting a written 
protest to the Secretary of the Corporation either in person, by first-class 
mail addressed to the Secretary at the principal office of the Corporation as 
contained on the Corporation’s records as of the date of the protest, or by 
facsimile addressed to the facsimile number of the Corporation as contained 
on the Corporation’s records as of the date of the protest. 

BY-LAWS OF AVANCE SCHOOLS, INC. Page 8 of 18



Section  18.  ADJOURNMENT.  A  majority  of  the  trustees  present, 
whether or not a quorum is present, may adjourn any meeting to another 
time and place. 

Section  19.  ACTION  WITHOUT  MEETING.  Any  action  required  or 
permitted to be taken by the Board may not be taken without a meeting in 
accordance with Section 11 through 18 of Article VII.

Section  20.  FEES.  COMPENSATION  AND  REIMBURSEMENT. 
Trustees and members of committees may not receive  compensation for 
their services as trustees or officers. Trustees and members of committees 
may  receive  reimbursement  of  actual  and  reasonable  expenses,  as  the 
Board of Trustees may establish by resolution to be just and reasonable as 
to the Corporation at the time that the resolution is adopted. 

Section 21. CREATION OF POWERS OF COMMITTEES. The board, by 
resolution adopted by a majority of the trustees then in office, may create 
one or more committees, each consisting of two (2) or more trustees, to 
serve at the pleasure of the Board. Committees may be structured so that 
they report to the Executive Director. Appointments to committees of the 
Board of Trustees shall be by majority vote of the authorized number of 
trustees.  The  Board  of  Trustees  may  appoint  one  or  more  trustees  as 
alternate members of  any such committee,  who may replace any absent 
member at any meeting. Any such committee shall have all the authority of 
the Board, to the extent provided in the Board of Trustees resolution, except 
that no committee may: 

a.  Take  any  final  action  on  any  matter  that,  under  the  California 
Nonprofit Public Benefit Corporation Law, also requires approval of 
the members or approval of a majority of all members; 

b. Fill vacancies on the Board of Trustees or any committee of the Board; 

c. Fix compensation of the trustees for serving on the Board of Trustees 
or on any committee; 

d. Amend or repeal by-laws or adopt new by-laws; 

e. Amend or repeal any resolution of the Board of Trustees that by its 
express terms is not so amendable or subject to repeal; 

f. Create any other committees of the Board of Trustees or appoint the 
members of committees of the Board; 

g.  Expend  corporate  funds  to  support  a  nominee  for  trustee  if  more 
people have been nominated for trustee than can be elected; or 

h.  Approve any contract  or  transaction to which the Corporation is  a 
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party and in which one or more of its trustees has a material financial 
interest,  except as special  approval is provided for in Corporations 
Code section 5233(d)(3).

Section  22.  MEETINGS AND ACTION OF COMMITTEES.  Meetings 
and actions of committees of the Board of Trustees shall be governed by, 
held, and taken under the provisions of these by-laws concerning meetings, 
other Board of Trustees actions, and the Brown Act, if applicable, except 
that the time for general meetings of such committees and the calling of 
special meetings of such committees may be set either by Board of Trustees 
resolution  or,  if  none,  by  resolution  of  the  committee.  Minutes  of  each 
meeting shall  be kept and shall be filed with the corporate records. The 
Board of Trustees may adopt rules for the governance of any committee as 
long as the rules are consistent with these by-laws. If the Board of Trustees 
has not adopted rules, the committee may do so. 

Section 23. REVOCATION OF DELEGATED AUTHORITY. The Board 
of Trustees may, at any time, revoke or modify any or all of the authority so 
delegated to a committee, increase or decrease but not below two (2) the 
number of its members, and fill vacancies therein from the members of the 
Board. 

Section  24.  NON-LIABILITY  OF  TRUSTEES.  No  Trustee  shall  be 
personally  liable  for  the  debts,  liabilities,  or  other  obligations  of  this 
corporation. 

ARTICLE VIII 
OFFICERS OF THE CORPORATION 

Section  1.  REQUIRED  OFFICERS.  The  officers  of  this  corporation 
shall  be a  president,  treasurer,  and a  secretary,  each of  whom shall  be 
chosen by and hold office at the pleasure of the Board. 

Section 2. PERMITTED OFFICERS. The Corporation, at the Board’s 
direction, may also have an executive director, one or more vice-presidents, 
one or more assistant secretaries,  one or more assistant treasurers,  and 
such other officers as the business of the Corporation may require, each of 
whom shall hold office for such period, have such authority and perform 
such duties as the Board at its pleasure may from time to time determine. 

Section  3.  DUPLICATION  OF  OFFICE  HOLDERS.  Any  number  of 
offices may be held by the same person, except that neither the Secretary 
nor the Treasurer may serve concurrently as the President of the Board. 

Section  4.  ELECTION OF OFFICERS.  The officers  shall  be  elected 
annually by the Board at a regular or special meeting of the Board, and may 
succeed  themselves  in  office.  Each  person  elected  as  an  officer  shall 
continue  in  office  until  the  next  annual  election  of  officers  or  until  his 
successor shall  have been duly  elected and qualified  or  until  his  earlier 
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death, resignation or removal in accordance with these by-laws. Vacancies 
of officers caused by death, resignation, removal or increase in the number 
of offices may be filled by the Board at a regular or special meeting. 

Section 5. APPOINTMENT OF SUBORDINATE OFFICERS. The Board 
of  Trustees  may  appoint  and  authorize  the  President  of  the  Board,  or 
another  officer  to  appoint  any  other  officers  that  the  Corporation  may 
require. Each appointed officer shall have the title and authority, hold office 
for  the  period,  and  perform  the  duties  specified  in  the  by-laws  or 
established by the Board.

Section 6. REMOVAL OF OFFICERS. Subject to the rights, if any, of 
an officer under any contract of employment, any officer may be removed, 
with  or  without  cause,  the  Board of  Trustees,  at  any  regular  or  special 
meeting  of  the  Board,  or  at  the  annual  meeting  of  the  Corporation.  An 
officer who was not chosen by the Board of Trustees may be removed by 
any  other  officer  on  whom the  Board  of  Trustees  confers  the  power  of 
removal. 

Section 7. RESIGNATION OF OFFICERS. Any officer may resign at 
any time by giving written notice to the Board. The resignation shall take 
effect on the date the notice is received or at any later time specified in the 
notice. Unless otherwise specified in the notice, the resignation need not be 
accepted to be effective. Any resignation shall be without prejudice to any 
rights of the Corporation under any contract to which the officer is a party. 

Section 8. VACANCIES IN OFFICE. A vacancy in any office because of 
death,  resignation,  removal,  disqualification,  or  any other cause shall  be 
filled in the manner prescribed in these by-laws for normal appointment to 
that  office,  provided,  however,  that  vacancies  need  not  be  filled  on  an 
annual basis. 

Section 9. RESPONSIBILITIES OF OFFICERS.

a. PRESIDENT. The President shall serve as the Chairman of the Board 
and shall preside at all meetings of the Board and of the Executive 
Committee, if any, and shall exercise and perform such other powers 
and duties as the Board may assign from time to time. The President 
shall serve a two-year term. 

b. VICE-PRESIDENTS. If the President is absent or disabled, the vice-
presidents, if any, in order of their rank as fixed by the Board, or, if 
not ranked, a vice-president designated by the Board, shall perform 
all duties of the President. When so acting, a vice-president shall have 
all powers of and be subject to all restrictions on the President. The 
vice-presidents shall have such other powers and perform such other 
duties as the Board of Trustees or the by-laws may require. The Vice-
President shall serve a two-year term. 

BY-LAWS OF AVANCE SCHOOLS, INC. Page 11 of 18



c.  SECRETARY.  The Secretary shall  keep or cause to be kept,  at  the 
Corporation’s  principal  office  or  such  other  place  as  the  Board  of 
Trustees may direct, a book of minutes of all meetings, proceedings, 
and actions of the Board, and of committees of the Board. The minutes 
of meetings shall  include the time and place that the meeting was 
held; whether the meeting was annual, regular, special, or emergency 
and, if special or emergency, how authorized; the notice given; and 
the names of  persons present at Board of  Trustees and committee 
meetings. The Secretary shall serve a two-year term.

1. The Secretary shall keep or cause to be kept, at the principal 
California  office,  a  copy  of  the  articles  of  incorporation  and 
bylaws, as amended to date. 

2.  The  Secretary  shall  give,  or  cause  to  be  given,  notice  of  all 
meetings of members, of the Board, and of committees of the 
Board of Trustees that these by-laws require to be given. The 
secretary shall keep the corporate seal, if any, in safe custody 
and shall have such other powers and perform such other duties 
as the Board of Trustees or by by-laws may require. 

d. TREASURER. The Treasurer shall keep and maintain, or cause to be 
kept and maintained, adequate and correct books and accounts of the 
Corporation’s properties and transactions. The Treasurer shall send 
or  cause  to  be  given  to  the  members  and  trustees  such  financial 
statements and reports as are required to be given by law, by these 
bylaws,  or  by  the  Board.  The  books  of  account  shall  be  open  to 
inspection by any trustee at all reasonable times. 

1.  The Treasurer  shall  (i)  deposit,  or  cause to  be  deposited,  all 
money and other valuables in the name and to the credit of the 
Corporation with such depositories as the Board of Trustees may 
designate; (ii) disburse the Corporation’s funds as the Board of 
Trustees may order; (iii) render to the president, and the Board, 
when requested, an account of all transactions as treasurer and 
of the financial condition of the Corporation; and (iv) have such 
other  powers  and  perform  such  other  duties  as  the  Board, 
contract, job specification, or the by-laws may require. 

2.  If  required  by  the  Board,  the  Treasurer  shall  give  the 
Corporation  a  bond  in  the  amount  and  with  the  surety  or 
sureties  specified  by  the  Board  of  Trustees  for  faithful 
performance of the duties of the office and for restoration to the 
Corporation of all  of  its  books,  papers,  vouchers,  money, and 
other  property  of  every  kind  in  the  possession  or  under  the 
control  of  the  Treasurer  on  his  or  her  death,  resignation, 
retirement, or removal from office.
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Section 10. COMPENSATION OF OFFICERS. The salaries of officers, 
if any, shall be fixed from time to time by resolution of the Board, and no 
officer shall be prevented from receiving such salary by reason of the fact 
that he or she is also a trustee of the Corporation. In all cases, any salaries 
received by officers  of  the Corporation shall  be reasonable and given in 
return for services actually rendered for the Corporation which relate to the 
performance of the public benefit purposes of the Corporation.

ARTICLE IX
STAFF 

Section  1.  EMPLOYMENT.  Management,  professional,  clerical  and 
maintenance staff are employed in accordance with the provision of these 
by-laws and in accordance with the personnel policies established by the 
Board. 

Section  2.  EXECUTIVE  DIRECTOR.  The  Executive  Director  is 
responsible for the execution and administration of policies and programs 
approved by the Board. He/she attends and may participate in all meetings 
of the Board, except when matters of his/her own employment are under 
consideration.  The  Executive  Director  may  attend  and  participate  in  all 
meetings of standing and special committees. 

The  Executive  Director  acts  as  the  agent  of  the  Board  in  the 
employment and release of staff, according to the policies and procedures 
established  by  the  Board.  As  head  of  staff,  the  Executive  Director  is 
responsible  for  the  supervision  and  direction  of  the  staff  and  for  the 
implementation of approved personnel policies. 

Section 3. LIMITATION OF FUNCTION. Any currently employed staff 
member is not eligible for membership on the Board, for election to any 
office,  or  for  appointment  to  the  voting  membership  of  any  committee 
established by the Board. 

ARTICLE X 
TRANSACTIONS BETWEEN CORPORATION AND 

TRUSTEES OR OFFICERS 

Section  1.  CONTRACTS  WITH  TRUSTEES  AND  OFFICERS.  The 
limitations  upon  the  Corporation  for  any  contract  or  transaction  with 
trustees or officers of the Corporation is defined and  established by the 
Conflict of Interest Policy for the Corporation, incorporated herein through 
Exhibit A.

Section 2. MATERIAL FINANCIAL INTEREST. The conditions under 
which a trustee or officer of this Corporation shall not be deemed to have a 
“material  financial  interest”  in  a  contract  or  transaction  is  defined  and 
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established  by  the  Conflict  of  Interest  Policy  for  the  Corporation, 
incorporated herein through  Exhibit A.

Section 3. LOANS TO TRUSTEES AND OFFICERS. The Corporation 
shall not make any loan of money or property to or guarantee the obligation 
of any trustee or officer, unless approved by the Attorney General of the 
State of California; provided, however, the Corporation may advance money 
to  a  trustee  or  officer  of  the  Corporation  for  expenses  reasonably 
anticipated to be incurred in the performance of duties of such trustee or 
officer, provided that in the absence of such advance, such trustee or officer 
would be entitled to be reimbursed for such expenses by the Corporation. 

Section  4.  INTERLOCKING  TRUSTEESHIPS.  A  contract  or  other 
transaction  between the  Corporation  and any California  nonprofit  public 
benefit  corporation  of  which one or  more trustees  are trustees  shall  be 
regulated by the Conflict of Interest Policy for the Corporation, presented in 
Exhibit A, which also defines the restrictions for interested persons.

Section  5.  DUTY OF LOYALTY,  CONSTRUCTIN WITH ARTICLE X. 
Nothing in this Article shall be construed to derogate in any way from the 
absolute  duty  of  loyalty  that  every  trustee  and  officer  owes  to  the 
Corporation.  Furthermore,  nothing  in  this  Article  shall  be  construed  to 
override or amend the provisions of Article X. All conflicts between the two 
articles shall be resolved in favor of Article X. 

ARTICLE XI 
INDEMNIFICATION 

Section 1. INDEMNIFICATION. To the fullest extent permitted by law, 
this corporation shall indemnify its trustees, officers, employees, and other 
persons described in Corporations Code Section 5238(a), including persons 
formerly  occupying  any  such  positions,  against  all  expenses,  judgments, 
fines, settlements, and other amounts actually and reasonably incurred by 
them in  connection  with  any  “proceeding,”  as  that  term is  used in  that 
section, and including an action by or in the right of the Corporation by 
reason of  the  fact  that  the  person is  or  was a  person described in  that 
section. “Expenses,” as used in this by-law, shall have the same meaning as 
in that section of the Corporations Code. 

On written request to the Board of Trustees by any person seeking 
indemnification under Corporations Code section 5238 (b) or section 5238 
(c) the Board of Trustees shall promptly decide under Corporations Code 
Section 5238 (e) whether the applicable standard of conduct set forth in 
Corporations Code Section 5238 (b) or Section 5238 (c) has been met and, if 
so, the Board of Trustees shall authorize indemnification.
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ARTICLE XII 
INSURANCE 

Section  1.  INSURANCE.  This  corporation  shall  have  the  right  to 
purchase and maintain  insurance to the full  extent  permitted  by law on 
behalf of its officers, trustees, employees, and other agents, to cover any 
liability asserted against or incurred by any officer, trustee, employee, or 
agent in such capacity or arising from the officer’s, trustee’s, employee’s, or 
agent’s status as such. 

ARTICLE XIII 
MAINTENANCE OF CORPORATE RECORDS 

Section  1.  MAINTENANCE  OF  CORPORATE  RECORDS.  This 
corporation shall keep: 

a. Adequate and correct books and records of account; 

b. Written minutes of the proceedings of its members, the Board, and 
committees of the Board; and 

c. Such reports and records as required by law.

ARTICLE XIV 
INSPECTION RIGHTS 

Section  1.  MAINTENANCE AND INSPECTION OF ARTICLES AND 
bylaws.  This  corporation  shall  keep  at  its  principal  California  office  the 
original or a copy of the article of incorporation and by-laws, as amended to 
the current date, which shall be open to inspection by the members at all 
reasonable times during office hours.  If  the Corporation has no business 
office  in  California,  the  secretary  shall,  on  the  written  request  of  any 
member, furnish to that member a copy of the articles of incorporation and 
by-laws, as amended to the current date. 

Section 2. TRUSTEES’ RIGHT TO INSPECT. Every trustee shall have 
the right at any reasonable time to inspect the Corporation’s books, records, 
documents  of  every  kind,  physical  properties,  and  the  records  of  each 
subsidiary as permitted by California and federal law. The inspection may 
be  made  in  person  or  by  the  trustee’s  agent  or  attorney.  The  right  of 
inspection includes the right to copy and make extracts of documents as 
permitted  by  California  and  federal  law.  This  right  to  inspect  may  be 
circumscribed  in  instances  where  the  right  to  inspect  conflicts  with 
California  or  federal  law (e.g.,  restrictions  on the  release of  educational 
records  under  FERPA)  pertaining  to  access  to  books,  records,  and 
documents. 
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ARTICLE XV 
REQUIRED REPORTS 

Section 1. ANNUAL REPORTS. The Board of Trustees shall cause an 
annual report to be sent to the Board of Trustees annually. That report shall 
contain the following information, in reasonable detail: 

a. The assets and liabilities, including the trust funds, or the Corporation 
as of the end of the preceding fiscal year; 

b. The principal changes in assets and liabilities, including trust funds, 
during the preceding fiscal year; 

c.  The  Corporation’s  revenue  or  receipts,  both  unrestricted  and 
restricted to particular purposes, for the preceding fiscal year; 

d.  The  Corporation’s  expenses  or  disbursement  for  both  general  and 
restricted purposes during the preceding fiscal year; 

e. Any information required by Section 6322 of the California Nonprofit 
Public Benefit Corporation Law, with respect to the preceding fiscal 
year.

The report required by this Article shall be accompanied by an independent 
accountant’s report or if none, the certificate of an authorized officer of the 
Corporation that such statements were prepared without audit from the 
Corporation’s books and records. 

ARTCLE XVI 
AMENDMENT OF BY-LAWS 

The Board of Trustees may adopt, amend, or repeal by-laws unless 
doing  so  would  be  a  prohibited  amendment  under  the  California 
Corporations Code. Any amendment to these by-laws will require a majority 
vote of the authorized number of trustees.

ARTCLE XVII 
OTHER PROVISIONS 

Section  1.  CONTRACTS.  The Board of  Trustees may authorize  any 
officers  or agents  of  Avance Schools,  Inc.,  in  addition to  the  officers  so 
authorized  by  these  by-laws,  to  enter  into  any  contract  or  execute  and 
deliver any instrument in the name of and on behalf of Avance Schools, Inc., 
in accordance with Board policy. Such authority may be general or confined 
to specific instances. 

Section 2. CHECKS AND DRAFTS. All checks, drafts or orders for the 
payment of money or other evidences of indebtedness issued in the name of 
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Avance Schools, Inc. shall be approved and signed by such officers and in 
such manner as shall be determined by resolution of the Board of Trustees. 
Authorized check signers will include the Board President, Vice President, 
Treasurer and Secretary. Staff authorized to sign checks will  include the 
Executive Director. 

Section 3. DEPOSITS AND FUNDS. All funds of Avance Schools, Inc. 
shall be timely deposited to the credit of Avance Schools, Inc. in such banks, 
trust companies, or other depositories as the Board may authorize.
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CERTIFICATE OF SECRETARY 

I certify that I am the duly elected and acting secretary of Avance 
Schools, Inc., a California nonprofit public benefit corporation; that these 
bylaws,  consisting  of  18  pages,  are  the  by-laws  of  this  corporation  as 
adopted by the Board of Trustees on   March 12, 2011      ; and that these 
by-laws have not been amended or modified since that date. 

Executed on    March 12, 2011      at Los Angeles, California.

                                                       Maria Lou Calanché, Secretary
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I 

State of Cal iforn ia 
Secretary of State 

I ,  BRUCE McPHERSON, Secretary of State of the State of 
California, hereby certify: 

Th at the attached transcript of 2, page(s) has been compared 
with the record on fi le in this office , of which it pu rports to be a copy, and 
that it is fu l l ,  true and correct. 

IN WITN ESS WHEREOF, I execute this 
certificate and affix the Great Seal of the 
State of California this day of 

JUN 2 2 2005 

BRUCE.McPHERSON 
Secretary of State 

Sec/State Form CE-107 (REV 03131105) 
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EN DORSED - FILED 
ARTICLES OF INCORPORATION i n  the office of the Secretary o f  State 

of the State of California 
OF 

AVANCE SCHOOLS, INC. JUN 1 6 2005 

Article I 

The name of the corporation is Avance Schools, Inc. 

Article II 

This corporation is a nonprofit public benefit corporation and is not organized for the 
private gain of any person. It is organized under the Nonprofit Public Benefit Corporation Law 
for public and charitable purposes. The public purpose for which this corporation is organized is 
to operate public charter schools in the State of California. 

Article Ill 

The name and California address of the corporation's initial agent for service of process is 
Ricardo Mireles, 5936 Hayes Avenue, Los Angeles, CA 90042. 

Article IV 

(a) This corporation is organized exclusively for charitable and educational purposes, 
within the meaning of Section 5 0 1 (c)(3) of the Internal Revenue Code. Despite any other 
provision of these articles to the contrary, this corporation shall not, except to an insubstantial 
degree, engage in any activities or exercise any powers that are not in furtherance of the purposes 
of this corporation, and the corporation shall not carry on any other activities not permitted to be 
carried on by (a) a corporation exempt from federal income tax under Section 5 0 1 (c)(3) of the 
Internal Revenue Code or (b) a corporation to which contributions are deductible under Section 
1 70( c )(2) of the Internal Revenue Code. 

(b) No substantial part of the activities of this corporation shall consist of lobbying or 
propaganda, or otherwise attempting to influence legislation, except as set forth in Section 
5 0 1 (h) of the Internal Revenue Code, and this corporation shall not participate in or intervene in 
(including publishing or distributing statements) any political campaign on behalf of or in 
opposition to any candidate for public office. 

( c) All corporate property is irrevocably dedicated to public or charitable purposes, and 
no part of the net earnings of · this . corporation shall ever inure to the benefit of any of its 
directors, trustees, officers, members, or any private person, except that the corporation shall be 
authorized to pay reasonable compensation for services rendered and to make other payments in 
furtherance of the purposes set forth in Article II. 



( d) On the winding up and dissolution of this corporation, after paying or adequately 

providing for the debts, obligations, and liabilities of the corporation, the remaining assets of 

this corporation shall be distributed to such organization (or organizations) organized and 

operated exclusively for one or more exempt purposes within the meaning of Section 5 0 1  ( c )(3) 
of the Internal Revenue Code. 

Dated: June 1 6, 2005 

Ricardo Mireles, Incorporator 
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we have sent a copy of this letter to your repreaentative .as indicated in you1· 
power of attorney . 

Sincerely, 

Director, Exempt Organizations 
Rulings and Agreemen ts 

Enclosures , Publication 4 2 2 1 - PC 

t1etter 94 7 (DO/CG) 
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Academia Avance Avance Employee Handbook

I. INTRODUCTION

WELCOME!

This Employee Handbook has been written to provide you with an overview of Academia
Avance, a charter public school, its personnel policies and procedures, and your benefits 
as an Avance employee.

This Employee Handbook is intended to explain in general terms those matters that most 
often apply to your day-to-day work activities. This handbook cannot anticipate every 
situation or answer every question about employment and is not an employment contract. 
Written employment contracts between Avance and some individuals may supersede 
some of the provisions of this handbook.

All questions and/or issues pertaining to any item in this handbook should be addressed 
to the Avance Human Resources representative who shall be designated by the Executive 
Director.

Because Avance is a growing and changing organization, it reserves full discretion to add 
to, modify, or delete provisions of this Avance Employee Handbook, or the policies and 
procedures on which they may be based, at any time without advance notice. Avance also
reserves the right to interpret any of the provisions set forth in this Avance Employee 
Handbook in any manner it deems appropriate. For these reasons, we urge you to check 
with the Human Resources representative to obtain current information regarding the 
status of any particular policy, procedure or practice. These guidelines supersede and 
replace all previous personnel policies, practices and procedures.

No individual other than the Executive Director has the authority to enter into any 
employment or other agreement that modifies Avance’s policies. Any such modification 
must be in writing.

Employees must sign the acknowledgment form at the back of this Avance Employee 
Handbook, copy, and return it to the Human Resources representative. This will provide 
Avance with a record that each employee has received this Employee Handbook. It is the 
employee’s sole responsibility to familiarize him/herself with the content of the Avance 
Employee Handbook.

MISSION

Avance combines rigorous academic preparation with the development of real-world 
skills. All of our graduates will have a college career preparation that exceeds all of the 
University of California class requirements, with emphasis on the development of 
successful life-long learning habits. This is combined with the application of learned 
concepts via projects, internships, and multi-cultural experiences.

As a small public charter school, Avance offers an excellent tuition-free education in a 
safe nurturing environment, and is operated and governed with community input.
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II. EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER
Avance is an equal opportunity employer. It is Avance's policy to afford equal 
employment opportunity to all qualified individuals without regard to race, creed, color, 
religion, national origin, ancestry, sex, sexual orientation, gender identity, gender 
expression or gender characteristics, age, physical or mental disability, marital status, 
citizenship status, medical condition including genetic characteristics, or any other legally
protected status. This policy extends to all employees and to all aspects of the 
employment relationship, including the hiring of new employees and the training, 
transfer, promotion, compensation and benefits of existing employees.

REASONABLE ACCOMMODATION

To comply with applicable laws ensuring equal employment opportunities to qualified 
individuals with a disability, Avance will make reasonable accommodations for the 
known physical or mental limitations of an otherwise qualified individual with a 
disability who is an applicant or an employee unless undue hardship would result.

Any applicant or employee who requires an accommodation in order to perform the 
essential functions of the job should contact the Human Resource representative and 
request such an accommodation. The individual with the disability should specify what 
accommodation he or she needs to perform the job. Avance then will conduct an 
investigation to identify the barriers that interfere with the equal opportunity of the 
applicant or employee to perform his or her job. Together with the applicant or employee,
Avance will engage in an interactive process to identify possible accommodations, if any, 
that will help eliminate the limitation. If the accommodation is reasonable, allows the 
employee to fulfill their essential/assigned duties, and will not impose an undue hardship,
Avance will make the accommodation.

LACTATION ACCOMMODATION

Employees desiring to express breast milk for the employee’s infant child may take 
breaks for this purpose on an as-needed basis.  To the extent possible, this should be done
during the employee’s normally scheduled paid break time.  Employees may take 
additional unpaid breaks if needed to express breast milk.  If a private area is not 
available for such activities, please contact your immediate supervisor or the Human 
Resources representative, and Avance will take appropriate action to provide a place.

AT-WILL EMPLOYMENT

Unless your employment is covered by a written fixed-term employment agreement, this 
policy of at-will employment is the sole and entire agreement between you and Avance as
to the duration of employment and the circumstances under which employment may be 
terminated.

It is the policy of Avance that all employees without a written employment agreement are
employed at the will of Avance for an indefinite period. Accordingly, either Avance or the

Version June 9, 2014 Page 2



Academia Avance Avance Employee Handbook

employee can terminate this relationship at any time, for any reason, without cause, and 
with or without notice.

Nothing contained in this Avance Employee Handbook, employment applications, 
Avance memoranda or other materials provided to employees in connection with their 
employment shall require Avance to have “cause” to terminate an employee or otherwise 
restrict Avance’s right to terminate an employee at any time for any reason. Statements of
specific grounds for termination set forth in this Handbook or elsewhere are not 
all-inclusive and are not intended to restrict Avance’s right to terminate at will. Other than
the Executive Director with ratification by the Avance Board of Directors, no Avance 
representative is authorized to modify this policy for any employee. Any change to the at 
will employment of an employee would also require such change be documented in 
writing, signed by the Executive Director with ratification by the Avance Board of 
Directors and the employee.

This at-will disclaimer does not, and is not intended to, interfere with, limit, or relinquish 
an employee's rights under the National Labor Relations Act.

PERSONNEL FILES AND RECORD KEEPING PROTOCOLS

Avance is required by law to keep current all employees’ names and addresses. At the 
time of your employment, a personnel file is established for you. Please keep the Human 
Resources representative advised of changes that should be reflected in your personnel 
file. Such changes include: change in address, telephone number, marital status, number 
of dependents and person(s) to notify in case of emergency. Prompt notification of these 
changes is essential and will enable Avance to contact you should the change affect your 
other records. This notification by the employee must occur as close to the change as 
possible, but no later than 30 days following the change.

The personnel file will also contain the evaluation documents discussed below, as well as 
any other employment-related documents or correspondence.

You have the right to inspect certain documents in your personnel file, as provided by 
law, in the presence of an Avance representative, at a mutually convenient time. No 
copies of documents in your file may be made with the exception of documents you have 
previously signed. You may add your comments to any disputed item in the file. Avance 
will restrict disclosure of your personnel file to authorized individuals within Avance.  
Only the concerned Employee, Avance Administrators, and the Board of Directors may 
access confidential personnel files.  A request for information contained in the personnel 
file must be directed to the Executive Director. Only the Executive Director is authorized 
to release information about current or former employees. Disclosure of information to 
outside sources will be limited (see below regarding references). However, Avance will 
cooperate with requests from authorized law enforcement or local, state or federal 
agencies conducting official investigations or as otherwise legally required.

DOCUMENTATION OF AN EMPLOYEE'S RIGHT TO WORK

Avance is committed to complying with the federal immigration laws, and does not 
unlawfully discriminate on the basis of citizenship or national origin.
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Avance is committed to upholding the guidelines set forth by The Immigration Reform 
and Control Act of 1986.  In that regard, all offers of employment will be made 
contingent on satisfactory proof of identity and authorization to work in the United 
States.  Within three business days of an employment offer, an applicant will be required 
by law to submit certain documents to Avance to verify their identity and legal right to 
work in the United States or receipt of application for applicable documents.

An Employment Eligibility Verification Form I-9 will need to be completed by each 
employee and signed by both the employee and the Human Resources representative, 
attesting to the fact that the proper documents have been examined and that the employee
is authorized to work in the United States.  Any applicant unable to show proof of 
identity and authorization to work in the United States, within the given time frame, shall 
be ineligible for employment.  Avance is permitted, should it choose to do so, to use the 
E-Verify program to establish employment eligibility.

Employees with general questions or seeking general information on immigration law 
issues are encouraged to contact the Human Resources representative. Employees may 
raise questions or good faith complaints about immigration law compliance without fear 
of reprisal. 
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III. EMPLOYMENT AND BENEFITS

EMPLOYMENT STATUS

Each Avance employee is either "exempt" or "nonexempt" from overtime laws. An 
employee's duties, responsibilities, and salary determine whether his or her position is 
exempt or nonexempt. Generally, certificated, confidential, administrative and 
professional employees are considered exempt from overtime laws. Employees classified 
as nonexempt are eligible for overtime pay according to applicable state and federal 
guidelines.

At the time of hire, nonexempt employees will be provided with notice of their pay 
details; including the rate of pay and the basis, whether hourly, salary, etc.; the regular 
pay day provided by Avance; our address and all names used; as well as our worker’s 
compensation carrier.  Any changes to this information will be provided to employees in 
writing within seven days of the change, unless otherwise reflected on the employee’s 
wage statement or other legal writing.

In addition, throughout this handbook, employees are categorized as either “full-time” or 
“part-time” and several of the policies and benefits described herein depend on whether 
the employee is full-time or part-time. Those categorizations are defined as follows:

Full-Time Employees

Full-time employees are those employees who are regularly scheduled to work 40 hours 
per week (either throughout the calendar year, or during the academic year only). Such 
employees are eligible for the health benefits provided by Avance, subject to the terms, 
conditions, and limitations of each benefit program, as described in later sections.

Part-Time Employees

Part-time employees are those employees who are regularly scheduled to work fewer than
40 hours per week. Part-time Employees may be assigned a work schedule in advance or 
may work on an as-needed basis. As described later in this handbook, part-time 
employees may not receive employer paid health benefits. A change from part-time to 
full-time status will be effective only if the Human Resources representative has advised 
the employee of the status change.

HEALTH CARE BENEFITS

Avance provides a comprehensive medical, dental and vision insurance plan for eligible 
employees.  An “eligible employee” is a full-time employee, not employed on a 
temporary, substitute, or 1099 basis. The Avance health care benefits are not extended to 
and their eligible dependents. If an employee elects to include an eligible dependent 
under a medical insurance plan offered to Avance employees, the costs for this coverage 
shall be borne exclusively by the employee, and paid via deductions from the employee’s 
paycheck.
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An “eligible dependent” has one of the following relationships with an eligible employee:
lawful spouse; unmarried child under age 19 (natural or legally adopted) of the employee 
or the employee’s dependent spouse; or unmarried child (between 19 and 24) who is a 
full-time student and qualifies as a dependent for Federal Income Tax purposes.

The medical insurance coverage is a benefit provided by Avance. Employees should 
consult the Summary Plan Description for more complete information about eligibility 
and the details of Avance's medical insurance plan. Copies of the Plan Document and 
Summary Plan Description are available at the request of the employee. The Plan 
Document is controlling.

WORKERS' COMPENSATION INSURANCE

Avance provides workers' compensation insurance to protect employees who are injured 
on the job. This insurance provides medical, surgical and hospital treatment in addition to
payment for loss of earnings that result from work-related injuries. The cost of this 
coverage is paid completely by Avance.

Employees who sustain work-related injuries or illnesses should inform their direct 
supervisor and Human Resources representative immediately. No matter how minor an 
on-the-job injury may appear, it is important that it be reported immediately. This will 
enable an eligible employee to qualify for coverage as quickly as possible.

RETIREMENT BENEFITS

Teachers

State law requires that all teachers deposit 8% of their pre-tax salary in the State Teachers
Retirement (STRS) retirement system and this contribution is matched by an 8.25% 
contribution by Avance. For additional information on the STRS program you may call 
STRS directly at (800) 228-5453.

All other employees

For all employees at Avance whoare not certificated teachers, retirement benefits, if 
eligible, shall be specified in the employee’s employment contract.

OTHER LEGALLY MANDATED BENEFITS

Other legally mandated benefit programs (such as Social Security and unemployment 
insurance) cover all employees in the manner prescribed by law. Employees are 
encouraged to contact the Human Resources representative with any questions they may 
have regarding these employee benefits.
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IV. WORKING HOURS AND PAY 

SCHEDULE

The Avance normal hours of school operation are 7:30 a.m. to 5:00 p.m., Monday 
through Friday. All employees will be assigned a work schedule suitable for their job 
assignment and will be expected to begin and end work according to their assigned 
schedule. Teachers are expected to have signed in by 7:30 a.m. daily and must not sign 
out before 4:30 p.m. (unless an emergency occurs and an administrator is contacted). 
Confidential and all other staff members will be assigned a work schedule during the 
hours of school operation. Please note that schedules may vary depending on whether you
work during the academic year or on an annual basis. Your direct supervisor will assign 
your individual work schedule. In order to accommodate the needs of our business, it 
may be necessary to change individual work schedules on either a short-term or longterm 
basis. All employees are expected to be at their desks or workstations at the start of their 
scheduled shift, ready to work.

If you need to modify your schedule, request the change with your direct supervisor. All 
schedule changes or modifications must be approved by your direct supervisor.

MEAL AND REST BREAKS

Avance provides employees with meal and rest breaks according to applicable laws. 
Currently, non-exempt employees working a shift in excess of 5 hours on any given 
workday will receive at least a 30-minute unpaid meal break beginning no later than the 
end of the fifth hour of work. Employees are relieved of all active responsibilities and 
restrictions during meal periods and are not compensated for that time.  Avance is 
required to make meal periods available to employees.  However, Avance is not required 
to ensure that employees take all of their meal periods.  It is the employee’s responsibility
to take meal periods. A non-exempt employee working a shift of 6 hours or less may 
waive this meal period if both Avance and the employee consent to the waiver in writing. 
All non-exempt employees must accurately record and account for their mandatory meal 
period, including the start and end of the meal period.

Unless the employee is relieved of all duty by Avance during their thirty minute meal 
period, the meal period shall be considered an “on duty” meal period that is counted as 
hours worked which must be compensated at the employee’s regular rate of pay.  An “on 
duty” meal period shall be permitted only when the nature of the work prevents the 
employee from being relieved of all duty and when by written agreement between 
Avance and the employee that an on-the-job paid meal period is agreed to.  The written 
agreement shall state that the employee may, in writing, revoke the agreement at any 
time.

Please notify the Human Resources representative or your direct supervisor immediately 
if you are prevented in any way from taking your meal and/or rest breaks.  

A nonexempt employee working a shift of 3.5 hours or more also is given a 10-minute 
paid rest break per every 4 hours worked. In practical terms, this means that a 
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non-exempt employee who works over 6 hours in one day is given two 10-minute rest 
breaks, while one who works 6 hours or less is given one 10-minute rest break. A 
full-time non-exempt employee who works an 8-hour day should typically take one rest 
break mid-morning, and one rest break mid-afternoon. Your direct supervisor will 
schedule your meal and rest periods. Employees should make every effort to take their 
rest breaks. Avance is required to make rest periods available to employees.  However, 
Avance is not required to ensure that employees take all of their rest period.  It is the 
employee’s responsibility to take their rest breaks.  Rest break time may not be combined 
with meal break time.  These rest periods are paid as time-worked requiring that 
employees not be absent from their workstation beyond the allotted time.  Employees 
who work less than 3.5 hours in a day are not entitled to a rest break.

Please notify the Human Resources representative or your direct supervisor immediately 
if you are prevented in any way from taking your meal and/or rest breaks.

TIMEKEEPING PROCEDURES

All non-exempt employees must record their actual time worked on an Avance timesheet 
for payroll and benefit purposes. The timesheet may be obtained from the front office. 
Non-exempt employees must record the time work begins and ends, as well as the 
beginning and ending time of each meal period. Non-exempt employees must also record 
any departure from work for any non-work-related reason.

It is each employee’s responsibility to sign time records to certify the accuracy of all time
recorded. Any errors on your timecard should be reported immediately to your 
supervisor, who will attempt to correct legitimate errors. Altering, falsifying, and 
tampering with time records, or recording time on another employee's time record is 
prohibited and subject to disciplinary action, up to and including termination of 
employment.

Signed and completed timesheets must be turned in to your supervisor (or to the front 
office if you do not have a supervisor) at the end of each workweek. Any questions about 
filling out a timesheet should be directed to your supervisor or to the Human Resources 
representative.

OVERTIME

As explained above in the section entitled Employment Status, employees classified as 
“nonexempt” are eligible for overtime pay according to applicable state and federal 
guidelines. Employees in exempt positions may beeligible for overtime pay with the 
agreement that an individual contract will be created between the employee and the 
Executive Director.

When school needs cannot be met during regular working hours, you may be required to 
work overtime. Your direct supervisor must authorize all overtime work in advance. If 
your direct supervisor is absent, prior approval must be made by the Executive Director 
or his/her designee.

Overtime will be computed based on actual time worked. Only those hours that are 
actually worked are added together to determine an employee's overtime pay. For more 
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information regarding overtime rates, contact your supervisor or the Human Resources 
representative.

PAYMENT OF WAGES

At the time of hire, all non-exempt employees will be provided with detailed information 
concerning the schedule of pay periods. Employees are paid twice a month, on the 15th 
of the month and the final day of the month. If a regular payday falls on a weekend or 
holiday, employees will be paid on the working day prior to the weekend or holiday. 
Paychecks will be disbursed to the employee on the days indicated above. If there are any
questions regarding your individual paycheck please speak to the Human Resources 
representative immediately.

Version June 9, 2014 Page 9



Academia Avance Avance Employee Handbook

V. VACATION AND LEAVE POLICIES

HOLIDAYS

Full-time employees will receive time off with pay at their normal base rate if they are 
scheduled to work on any of the Avance observed holidays. If the holiday falls on a 
weekend, Avance will designate either the Friday or the Monday adjacent to the weekend 
as a paid day off.

The Avance observed holidays are specified in the Avance’s Academic Calendar. Special 
modifications may be specified in an employee’s contract.

VACATION

Accrual

Full-time classified employees accrue and may take paid vacation. Part-time employees, 
temporary employees and certificated employee do not qualify for paid vacation time. 
Full-time exempt and non-exempt employees may accrue up to 10 days of paid vacation 
per year. Vacation is accrued per pay period (i.e., a full-time employee accrues 3.33 
vacation hours per pay period). Vacation days will not accrue during any unpaid leave of 
absence.

Vacation Cap

A full-time classified non-exempt employee may only accrue a maximum of 200 hours  
of unused vacation time. If the employee reaches this vacation cap, the employee shall 
not accrue additional vacation time unless and until he or she uses vacation time such as 
to reduce the amount of accrued unused vacation time below the 200 hour cap. At this 
point, the employee will resume earning vacation time, prospectively, until he or she 
again reaches the vacation cap.

Compensation For Vacation

Vacation can be taken in full-day increments only. Employees will receive pay at their 
normal base rate for vacation days taken. Full-time, employees will be paid for vacation 
based on an 8-hour workday. An eligible full-time employee who has accrued vacation 
days may not receive pay in lieu of vacation except upon termination, at which point any 
accrued but unused vacation time will be paid.

Vacation Approval and Scheduling

Requests for vacation must be approved in advance. In order to request vacation, 
employees must fill out an Employee Time-Off Request Form. These forms can be 
obtained from the Human Resources representative. In the event that two (2) or more 
employees have requested vacations covering the same period and may not be absent 
simultaneously, preference shall ordinarily be given to the employee who had first 
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submitted the request and as long as the school’s business operation is not negatively 
impacted. Approval of the request is solely at the request of the direct supervisor to 
assure the continued operation of the school.

LEAVES OF ABSENCE

Avance’s policy is to grant leaves of absence to eligible employees within the parameters 
of our policies and applicable law. Leave may be used, as necessary, for personal 
emergency, medical disability, bereavement, jury duty or military duty.

All requests for leaves of absence must be submitted in writing to your direct supervisor 
for final approval by the Executive Director. Moreover, an employee must provide 
Avance with reasonable notice of his/her desire or need to take a leave of absence 
wherever possible.

Unless specifically provided otherwise, all leaves of absence are available only on an 
unpaid basis. Moreover, employees will not accrue benefits such as the accrual of 
sick/personal days during an unpaid leave of absence of thirty days (30) or more. 
Employees taking a leave of absence may be required to pay for the entire cost of health 
insurance under certain circumstances.

Employees must arrange to ensure that all insurance premiums are paid before their leave
commences. Unless additional time is guaranteed to an individual by law, failure to 
arrange for payment of the insurance premiums will result in a lapse of insurance 
coverage on the 31st day following the commencement of a medical leave and on the first
day of a non-medical leave.

Because Avance is a small organization and every employee is a vital link in the 
operation of the Charter School, serious illness may necessitate replacement, at least on a 
temporary basis.

ACCRUED SICK LEAVE

Avance provides paid accrued sick leave to full-time employees for periods of temporary 
absences due to illness or injury, as follows:

Accrual

Classified employees are accrue 7 sick days per year at the rate of 2.33 hours per pay 
period. Sick days for classified employees expire at the end of the fiscal year (use it or 
lose it).

Certificated employees are accrue 10 sick days per academic year at the rate of 3.33 
hours per pay period. For certificated employees, unused sick leave will be paid out at the
rate of $110 per day accrued and not used by the end of the academic year. 

Sick leave is to be used only for illness or injury. Any absences beyond the limits 
specified will be considered unpaid leave, if approved.  Sick leave will not accrue during 
any unpaid leave of absence.
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Compensation For Sick Leave

Eligible employees may take sick leave in half-day or full-day increments. Employees 
will receive pay at their normal base rate for any sick leave taken. For example, a 
full-time employee will be paid sick leave based on an 8-hour workday for a full-day 
leave, and four-hours pay at his or her hourly rate for a half-day leave. An employee may 
only receive pay in lieu of sick leave per the accrual policy and payment detailed above, 
An employees will not receive pay for accrued unused sick leave that has expired at the 
end of the academic year, or upon termination of their employment.

Eligible Sick Leave

Sick leave may be used for personal illness or injury. It is intended to be used only when 
actually required to recover form illness or injury; sick leave is not for “personal” 
absences. Eligible employees are permitted to use their sick leave in order to care for an 
ill child (including a biological, foster, or adopted child, a stepchild, or legal ward of the 
employee), parent (including a biological, foster, or adoptive parent, stepparent or legal 
guardian), spouse, or domestic partner. Time off for medical and dental appointments will
be treated as sick leave.

Avance retains the right to request verification from a licensed health care practitioner for
any absence, regardless of the number of days, due to illness or injury. However, all 
employees will be required to provide a proof of illness if absent 3 or more days.  

A doctor’s note and/or medical certification of your fitness to return to work satisfactory 
to Avance may be required before Avance honors any sick leave request.  

Requesting Sick Leave

Eligible employees should call in to their direct supervisor, or in his/her absence the next 
level of authority as soon as they are aware that they are unable to report to work. Avance
requests that employees attempt to provide at least 4 hours notice. Teachers are requested 
to inform the Principal no later than 10 p.m. the evening prior to or no later than 5:30 
a.m. on the sick day to request a substitute, if required.

If medical circumstances allow, employees should fill out an Employee Time-Off 
Request Form before taking sick leave. These forms can be obtained from the Human 
Resources representative or at the front office.

Coordination Of Sick Leave Benefits With Other Benefits

Avance will pay sick leave benefits (to the extent they have been accrued) to an eligible 
employee during the normal waiting period, if applicable, before the employee is paid 
workers' compensation benefits pursuant to the applicable state and federal law governing
industrial injury or illness. Similarly, Avance will pay sick leave benefits during the 
normal waiting period, if applicable, before the eligible employee is paid benefits from 
either state unemployment disability or other insured unemployment disability plans. It is
your responsibility to apply for any disability benefits for which you may be eligible as a 
result of illness or disability, including California State Disability Insurance, workers' 
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compensation insurance, and/or any short-term disability insurance benefits for which 
you qualify.

OTHER LEAVES OF ABSENCE

In addition to vacation, sick leave, and holidays, Avance makes available to eligible 
full-time employees the leaves of absence described below. All employees may be 
entitled to take certain other leaves as required by law, some of which also are described 
below. Employees with questions regarding these policies should contact the Human 
Resources representative.

FAMILY OR PERSONAL ILLNESS LEAVE

Eligible full-time employees may take up to 10 days unpaid leave per rolling 12-month 
period for their own personal illness or to care for an ill child (including a biological, 
foster, or adopted child, a stepchild, or legal ward of the employee), parent, parent-in-law 
(including parent of a domestic partner), spouse, domestic partner, or sibling.

Family or Personal Illness Leave benefits are available to a full-time employee. In 
addition, the employee must first exhaust all accrued sick leave and all accrued vacation. 
In order to request Family or Personal Illness Leave, employees should fill out an 
Employee Time-Off Request Form as soon as the employee is aware of the need for such 
leave. These forms can be obtained from the Human Resources representative.

Avance retains the right to request verification from a licensed health care practitioner for
any absences requested under Avance’s Family or Personal Illness Leave policy.

Avance will maintain, for up to a maximum of 12 workweeks of family and medical 
leave, any group health insurance coverage that you were provided before the leave on 
the same terms as if you had continued to work. In some instances, Avance may recover 
premiums it paid to maintain health coverage if you do not return to work following 
family or personal illness leave.

If you are on family or personal illness leave but you are not entitled to continued paid 
coverage, you may continue your group health insurance coverage through Avance in 
conjunction with federal and/or state COBRA guidelines by making monthly payments to
Avance for the amount of the relevant premium. Please contact the Human Resources 
representative for further information.

Under most circumstances, unless doing so would create an undue hardship for Avance, 
upon return from family or personal illness leave, you will be reinstated to your previous 
position, or to an equivalent job with equivalent pay, benefits, and other employment 
terms and conditions. However, during and upon return from a family or personal illness 
leave, you have no greater right to reinstatement than if you had been continuously 
employed rather than on leave. For example, if you would have been laid off had you not 
gone on family or personal illness leave, or if your position has been eliminated during 
the leave, then you will not be entitled to reinstatement.

If you are returning from family or personal illness leave taken for your own serious 
health condition, but you are unable to perform the essential functions of your job 
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because of a physical or mental disability, Avance will attempt to reasonably 
accommodate you. Your use of family or personal illness leave will not result in the loss 
of any employment benefit that you earned or were entitled to before using family or 
personal illness leave.

A doctor’s note and/or medical certification of your fitness to return to work satisfactory 
to Avance will be required before an employee returning from a family or personal illness
leave may return to work. 

PARENTAL LEAVE

Eligible full-time employees may take up to 10 days paid leave per rolling 12-month 
period for the birth or adoption of a child. An eligible employee may take Parental Leave 
in addition to any accrued and unused vacation and/or sick leave.

Parental Leave benefits are available to a full-time employee. If both the mother and the 
father are employed by Avance and are eligible to take the leave, the total amount of 
leave taken under Avance's Parental Leave policy for both the mother and father 
combined cannot exceed 10 days.

Upon written request and approval, eligible full-time employees may take an additional 
unpaid leave under this Parental Leave policy of up to 10 days. In order to request 
Parental Leave, employees should fill out an Employee Time-Off Request Form at least 
30 calendar days before the anticipated start of the leave. These forms can be obtained 
from the Human Resources representative.

PREGNANCY-RELATED DISABILITY LEAVE

Leave Of Absence And Transfers

Any employee who is qualified under California's pregnancy disability laws and is 
disabled on account of pregnancy, childbirth or related conditions may take a 
pregnancy-related disability leave of up to 4 months. Pregnancy-related disability leaves 
may be taken intermittently, or on a reduced-hours schedule, as medically necessary.

Likewise, in accordance with California’s pregnancy disability laws, Avance will provide 
a qualified employee with a reasonable accommodation for pregnancy, childbirth, or 
related medical conditions if the employee requests a reasonable accommodation and the 
employee provides Avance with medical certification from her health care provider 
establishing that the employee requires a reasonable accommodation. In addition to other 
potential forms of reasonable accommodation, Avance will temporarily transfer a 
pregnant employee to a less strenuous or hazardous position or to less hazardous or 
strenuous duties if she so requests, the transfer request is supported by proper medical 
certification, and the transfer can be reasonably accommodated.

Procedure For Requesting Pregnancy-Related Disability Leave Or Transfer

Employees should notify Avance of their request for pregnancy-related disability leave as
soon as they are aware of the need for such leave. For foreseeable events, if possible, the 
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employee should provide 30 calendar days' advance notice to Avance of the need for 
pregnancy-related disability leave. If it is not practicable for the employee to give 30 
calendar days' advance notice of the need for leave or transfer, the employee must notify 
Avance as soon as practicable after she learns of the need for the pregnancy-related leave 
or transfer.

If an employee fails to provide the requisite 30-day advance notice for foreseeable events 
without any reasonable excuse for the delay, Avance reserves the right to delay the taking
of the leave until at least 30 days after the date the employee provides notice of the need 
for pregnancy-related disability leave.

Any request for pregnancy-related disability leave must be supported by medical 
certification from a health care provider, which shall provide the following information: 
(a) the date on which the employee became disabled due to pregnancy; (b) the probable 
duration of the period or periods of disability; and (c) an explanatory statement that, due 
to the disability, the employee is unable to work at all or is unable to perform one or more
of the essential functions of her position without undue risk to herself, her pregnancy, or 
other persons.

In the case of a pregnancy-related disability transfer, the medical certification shall 
provide the following information: (a) the date on which the need to transfer became 
medically advisable; (b) the probable duration of the transfer; and (c) an explanatory 
statement that, due to the employee's pregnancy, the transfer is medically advisable.

Upon expiration of the time period for the leave or transfer estimated by the health care 
provider, Avance may require the employee to provide another medical certification if 
additional time is requested for leave or transfer.

Leave's Effect On Pay

Except to the extent that other paid leave is substituted for pregnancy-related disability 
leave, pregnancy-related disability leave is unpaid.

Substitution Of Other Available Leave For Pregnancy-Related Disability 
Leave

An employee taking pregnancy-related disability leave must substitute any available sick 
days (pursuant to Avance’s Sick Leave policy) and may substitute any available vacation 
days (pursuant to Avance’s Vacation policy) for her leave. If the employee receives 
Compensated Time Off (CTO) and Uncompensated Time Off (UTO) (discussed below), 
she must substitute any accrued but unused CTO and UTO to cover that portion of her 
pregnancy-related disability leave. The substitution of sick pay, vacation pay, CTO or 
UTO for pregnancy-related disability leave does not extend the total duration of the leave
to which the employee is entitled.

Leave's Effect On Benefits

During an employee's pregnancy-related disability leave, Avance will maintain any group
health insurance coverage that you were provided before the leave on the same terms as if
you had continued to work. In some instances, Avance may recover premiums it paid to 
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maintain health coverage if you do not return to work following pregnancy disability 
leave.

Employees on pregnancy-related disability leave accrue employment benefits, such as 
sick leave, vacation time or seniority, if any, only when paid leave is being substituted for
unpaid leave and only if the employee would otherwise be entitled to such accrual.

Reinstatement After Pregnancy-Related Disability Leave Or Transfer

Unless Avance and the employee already have agreed upon the employee's return date, an
employee who has taken a pregnancy-related disability leave or transfer must notify the 
Human Resources representative at least 2 business days before her scheduled return to 
work or, as applicable, before her transfer back to her former position. An employee who 
timely returns to work at the expiration of her pregnancy-related disability leave will be 
reinstated to her former position, or a comparable position, whenever possible and 
consistent with applicable law.

Any employee taking a pregnancy-related disability leave or transfer must obtain a 
certification by her doctor releasing her to return to work. The release should be in 
writing and submitted to the Human Resources representative on or before the 
employee's return from a pregnancy-related disability leave.

State Disability Insurance

State Disability Insurance (SDI) is not a leave of absence.  It is a partial wage 
replacement plan for California workers during a leave of absence.  SDI provides 
short-term benefits to eligible workers who suffer a loss of wages when unable to work 
due to a non-work related illness or injury, or when medically disabled due to pregnancy 
or childbirth.  The California Employment Development Department (EDD) determines 
eligibility and administers the benefit uniformly.  

Paid Family Leave Insurance

In addition to the unpaid leave set forth above, employees in California may apply with 
the California EDD for paid family leave benefits (Paid Family Leave).  Such benefits are
a component of the SDI program and will be administered by EDD.  Employees who are 
covered by SDI may also be eligible to receive PFL.

1. Contributions and Benefits

• Paid Family Leave is funded through increased employee SDI 
contributions.  Such contributions will be withheld from employee 
paychecks by the Avance and collected by the State.

• Benefits are payable for claims that begin on or after July 1, 2004.  Benefit
determinations are subject to modification by the State.  The maximum 
claim benefit is six times the weekly benefit amount.  No more than six 
weeks of Paid Family Leave benefits may be received within any 
12-month period.
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2. Eligibility Requirements

An employee may file a claim for Paid Family Leave for the following reasons:

a. to care for a seriously ill child, spouse, parent or domestic partner;

b. to bond with a new child; or

c. to bond with a minor child in connection with the adoption or foster care 
placement of that child.

A medical certificate is required when a Paid Family Leave claim is filed to provide care 
for a seriously ill family member.  The certificate must include:  a diagnosis and an 
International Classification of Diseases code; the commencing date and probable duration
of the disability; the estimated time care is needed; a statement that the serious health 
condition warrants the participation of the employee to provide care; and an estimate of 
the amount of time necessary to provide care.

For bonding, Paid Family Leave is limited to the first year after the birth, adoption or 
foster care placement of a child.  A separate certification must be completed for such 
leave.

There is a seven-day waiting period before benefits are paid.  Thus, an employee will not 
receive Paid Family Leave benefits during the first seven days of the leave.

Avance employees may use earned, but unused, vacation before receiving benefits.  The 
first week of vacation may be applied to the waiting period referenced above.

Individuals cannot receive Paid Family Leave while receiving SDI, Unemployment 
Insurance, or Workers' Compensation benefits.

An employee is not eligible for Paid Family Leave for any day that another family 
member is able and available for the same period of time that the individual is providing 
the required care.

An individual who is entitled to leave under the FMLA and/or the CFRA (if applicable) 
must take Paid Family Leave concurrent with leave taken under those acts.

Individuals desiring to obtain Paid Family Leave benefits should contact the California 
EDD.

MILITARY LEAVE

Employees whose participation in the uniformed services or other military duty is 
mandatory will be granted time off without pay. However, exempt employees who work 
any portion of a workweek in which they also take military leave will receive their full 
salary for that workweek. Employees may elect to substitute accrued vacation days 
(pursuant to Avance’s Vacation policy), or accrued Compensated Time Off (discussed 
below) during any unpaid leave due to military duty.

Employees should inform their direct supervisor and the Human Resources representative
of any military obligations as soon as they know the required dates of service. If 
requested, employees must furnish the Human Resources representative with a copy of 
any official orders or instructions.
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Upon return from an excused military leave, the employee will be reinstated to his or her 
former position, or another position, to the extent required by applicable law.

JURY DUTY

Eligible full-time employees will be granted paid time off for jury duty up to five (5) 
working days per 12-month period. Paid leave for jury duty is available only to a 
full-time employee who has been working at Avance for twelve (12) consecutive months 
(for administrative/classified employees) or one full academic year (for teachers).

All other employees will receive time off without pay for the entire duration of the jury 
duty. Likewise, any time beyond 5 days necessary to complete jury duty will be without 
pay for those employees receiving paid jury duty for the first 5 days. However, 
employees may elect to substitute accrued vacation days (pursuant to Avance’s Vacation 
policy), or accrued Compensated Time Off (discussed below) during any unpaid leave 
due to jury duty.

An employee receiving pay while on jury duty (whether Jury Duty pay, Vacation pay, or 
CTO) will be paid at his or her regular rate of pay for the hours the employee was 
scheduled to work that day, regardless of the time actually spent at jury duty.

Employees must inform their direct supervisor and the Human Resources representative 
of the need for jury duty as soon as they receive the summons or subpoena to appear. To 
request time off (whether paid or unpaid), employees must submit a copy of the court 
summons to the Human Resources representative. If the employee is excused from court, 
the employee should return to work if he or she will be able to work at least 2 hours 
during the normal workday. Once jury duty is completed, the employee must submit to 
his or her supervisor a receipt from the court verifying the time spent in court. If the 
employee receives per diem pay from the court for a day that Avance provided the 
employee with paid jury duty leave, the employee should return that per diem pay to 
Avance. Employees may keep any travel allowance they received from the court.

TIME OFF FOR VOTING

If circumstances prevent an employee from voting during non-working hours, the 
employee may be given up to 2 hours paid time off to vote. The employee should give his
or her supervisor at least two (2) workdays’ notice of the need to take time off to vote. In 
order to receive paid time off, the employee must provide his or her supervisor with a 
copy of his or her ballot stub when the employee returns to work.

BEREAVEMENT LEAVE

Eligible full-time employees may take up to three (3) days paid leave per rolling 
12-month period for the death of a parent, parent-in-law (including parent of a domestic 
partner), spouse, domestic partner, child (including stepchild or child of domestic 
partner), or sibling. Upon request, and at Avance's sole discretion, those employees not 
eligible for paid Bereavement Leave may take up to three (3) days unpaid leave per 
rolling 12-month period as bereavement leave. However, Avance may require that the 
employee substitute accrued vacation days (pursuant to Avance’s Vacation policy), or 

Version June 9, 2014 Page 18



Academia Avance Avance Employee Handbook

accrued Compensated Time Off (discussed below) to cover all or part of any unpaid 
bereavement leave.

Avance retains the right to request verification from a funeral home or equivalent entity 
for any absences taken under Avance's Bereavement policy.

Any employee who requires more than three (3) days of bereavement leave must submit a
written request to their direct supervisor and must receive written approval from their 
direct supervisor prior to the taking of any leave.

ASSISTANCE FOR VICTIMS OF DOMESTIC VIOLENCE OR SEXUAL 
ASSAULT

An employee who is the victim of domestic violence will be given a reasonable amount 
of time off without pay to obtain court relief and obtain other assistance to help ensure 
the health, safety, or welfare of the employee or the employee's children. The employee 
may elect to substitute accrued vacation time (pursuant to Avance’s Vacation policy), or 
accrued Compensated Time Off (discussed below) for such leave.

Employees must provide Avance with reasonable notice of the need for such time off. 
Employees also must provide satisfactory documentation of the need for such leave, as 
may be required by Avance.  All matters will be kept confidential.

LEAVE FOR VICTIMS OF VIOLENT CRIMES

An employee victimized by a violent crime, or whose immediate family member is a 
victim, may take time off to attend judicial proceedings related to that crime.  This is 
unpaid leave; however, an employee may use his/her accrued vacation days (pursuant to 
Avance’s Vacation policy), or accrued Compensated Time Off (discussed below) during 
any unpaid leave under this policy.

TIME OFF IN ACCORDANCE WITH FAMILY SCHOOL PARTNERSHIP ACT

Leave will be granted to an employee who is a parent, guardian or grandparent with 
custody of a child in kindergarten or grades 1 to 12, inclusive, or attending a licensed 
child day care facility, for taking time off for qualified purposes.  Eligible employees may
take up to eight hours in a calendar month (up to 40 hours in a year) to participate in 
activities of the child’s school or licensed child day care facility.

The employee must use his or her vacation for purposes of the planned absence.  The 
employee may also utilize the time off without pay.  

The employee must give his or her supervisor reasonable notice of the planned absence 
before taking the time off.

TIME OFF TO VISIT WITH SCHOOL AUTHORITIES FOLLOWING A CHILD’S 
SUSPENSION

Leave will be granted to an employee who must miss work to attend a parent-teacher 
conference due to suspension of his or her child.  The employee must be the child’s 
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parent or guardian.  The employee must give reasonable notice to his or her supervisor 
and Avance’s Human Resources representative before taking the time off.  The notice 
must indicate that the employee has been requested to appear at the school.

ORGAN AND BONE MARROW DONOR LEAVE

Employees are eligible to request up to thirty (30) business days of paid leave for the 
purposes of donating an organ.  Employees are eligible to request up to five (5) business 
days of paid leave for Bone Marrow donation.  This leave does not run concurrently with 
other medical leaves.  

Employees requesting such leave may be required to use up to two (2) weeks accrued 
vacation time or paid sick time.  Avance reserves the right to request documentation 
supporting an employee’s request for paid organ donation leave. 

COMPENSATED AND UNCOMPENSATED TIME OFF

Some employees who are not otherwise qualified to earn time off pursuant to Avance’s 
Vacation, Sick Leave, Holidays, and Other Leaves of Absence policies may be entitled to 
take paid time off for sick leave, vacation or personal necessity (called “Compensated 
Time Off,” or CTO), or unpaid time off for personal or immediate family illness (called 
“Uncompensated Time Off,” or UTO). The foregoing descriptions of Avance’s Vacation, 
Sick Leave, Holidays, and Leaves of Absence policies, procedures and conditions for 
full-time employees do not apply to CTO and UTO, except to the extent specified. If you 
are entitled to CTO and UTO, you will receive notification thereof, including the specific 
procedures and applicable conditions.

ADMINISTRATIVE LEAVE

The Executive Director or the President of the Avance’s Executive Board may at any time
place any employee on immediate paid administrative leave. Notice of the leave must be 
given via written memorandum. The reasons for the leave, the term, and any special 
instructions shall be specified in the memorandum. Exit from the administrative leave 
shall be determined by the Executive Director or the President of the Avance’s Executive 
Board, and will be communicated to the employee via written memorandum. All 
communications related to the administrative leave will be placed in the employee's file.
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V. STANDARDS OF CONDUCT

PUNCTUALITY AND ATTENDANCE

Avance expects all employees to report to work on a reliable and punctual basis. 
Absenteeism, early departures from work, and late arrivals burden your fellow 
employees, students, and Avance. If you cannot avoid being late to work or are unable to 
work as scheduled, you must call your direct Supervisor.

Employees are expected to report to work as scheduled and prepared to start work on 
time at the beginning of school business operations. Employees also are expected to 
remain at work for their entire work schedule, except for meal or rest periods or when 
required to leave on authorized school business. Late arrival, early departure, or other 
unanticipated and unapproved absences from scheduled hours are disruptive and must be 
avoided. Excessive absenteeism or tardiness will not be tolerated.

Any employee who is unable to report for work on any particular day must call their 
direct supervisor at least one hour before the start of the scheduled workday. If an 
employee fails to report to work without notification to their supervisor, the school may 
consider that employee has abandoned his/her employment and has voluntarily 
terminated the employment after the third day.

Upon returning to work after an absence for any reason, the employee must complete an 
absence form and turn it in to the supervisor by the end of the workday on which the 
employee returns. If an employee is absent for medical reasons for more than three (3) 
working days, the employee must, immediately upon his or her intended day of return to 
work, provide the supervisor with a physician's statement certifying that the employee is 
able to return.

ARRANGEMENT FOR SUBSTITUTES

Once teachers know of their anticipated absence, they are required to call the Principal 
and make arrangements for substitutes.

POLICY ON PERSONAL APPEARANCE AND CONDUCT

Employees are expected to wear clothing appropriate for the nature of our business and 
the type of work performed. Because each employee is a representative of Avance in the 
eyes of the public, each employee must report to work properly groomed, modeling good 
personal hygiene, wearing appropriate clothing and maintaining a professional 
appearance that sets a good example for Avance students.

POLICY ON UNLAWFUL HARASSMENT

Avance is committed to providing a workplace and school environment in which all 
individuals are treated with respect and dignity. Avance expects that all relationships 
among persons in the workplace and in the classroom will be free of bias, prejudice, and 
harassment.
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Avance specifically prohibits harassment of any kind, whether verbal, physical or visual, 
that is based on an individual's race, color, religion, national origin, ancestry, age, 
physical or mental disability, marital status, medical condition, sex, pregnancy, childbirth,
or related medical condition, sexual orientation, gender expression or gender identity, 
veteran status or any other category protected by state or federal law.

This policy applies to all applicants and staff, and, pursuant to the policy, Avance will not
tolerate harassment, discrimination, or retaliation, whether engaged in by or directed at 
supervisors, co-workers, contractors, students, parents or visitors.

PROHIBITED CONDUCT

Prohibited harassment includes unwelcome verbal, physical, and/or visual conduct that 
creates an intimidating, offensive, or hostile working/classroom environment or that 
interferes with work/class performance. Harassing conduct can take many forms and 
includes, but is not limited to, slurs, jokes, statements, gestures, pictures, or cartoons 
regarding the victim’s sex, race, color, national origin, religion, age, sexual orientation, 
gender expression or gender identity, physical or mental disability, ancestry, marital status
or any other category protected by applicable federal or state law.

Sexually harassing conduct in particular may include all of these prohibited actions, as 
well as other unwelcome conduct, such as requests for sexual favors, conversation 
containing sexual comments, and unwelcome sexual advances. Sexual harassment can be 
by a person of either the same or the opposite sex. Conduct constitutes sexual harassment 
when:

1. submission to the conduct is made either an explicit or implicit condition of 
employment

2. submission to or rejection of the conduct is used as the basis for an employment 
decision; or

3. the harassment interferes with an employee's work performance or creates an 
intimidating, hostile, or offensive work environment.

All such harassment, regardless of form, violates Avance's policies, which may subject 
the harasser to disciplinary action up to and including termination. The harassment also 
may violate state and federal laws, which may subject the harasser to personal liability 
for such conduct. Harassing behavior is unacceptable in the workplace itself, in the 
classroom, in other work-related settings such as professional conferences, school-related
social events, and other Avance-related circumstances.

COMPLAINT PROCEDURE

Any incidents of harassment, including work-related harassment by any Avance 
personnel or any other person, should be reported to the Human Resources representative 
and their direct supervisor. Supervisors who receive complaints or who observe harassing
conduct should immediately inform the Human Resources representative and the 
Principal and/or Executive Director. Prompt reporting of any harassing conduct enables 
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Avance to respond rapidly and take appropriate action, and helps Avance maintain an 
environment free of harassment for all employees.

Every reported complaint of harassment will be investigated by Avance thoroughly, 
promptly, and objectively. During the investigation, Avance will maintain employees' 
confidentiality to the extent consistent with applicable law. If the investigation confirms a
violation of this policy, Avance will take appropriate disciplinary action up to and 
including termination.

Avance will not tolerate retaliation against any employee for making a good faith 
complaint about harassment, or for cooperating in an investigation, proceeding, or 
hearing on a complaint. Retaliation itself is a violation of this policy and should be 
reported immediately. Any person who engages in retaliatory conduct towards any 
employee who cooperated in an investigation or made a good faith complaint will be 
subject to discipline, up to and including termination.

POLICY CONCERNING VIOLENCE IN THE WORKPLACE

Avance recognizes that violence in schools is a growing nationwide problem 
necessitating a firm, considered response. The costs of such violence are great, both in 
human and financial terms. We believe that the safety and security of Avance employees 
and students are paramount. Therefore, Avance has adopted this policy regarding 
workplace violence to help maintain a secure workplace.

Acts or threats of physical violence, including intimidation, harassment, and/or coercion, 
that involve or affect Avance or that occur on Avance property or in the conduct of 
Avance business off Avance property, will not be tolerated. This prohibition against 
threats and acts of violence applies to all persons involved in Avance operations, 
including, but not limited to, Avance students, parents, personnel, contract workers, 
temporary employees, and anyone else on Avance property or conducting Avance 
business off Avance property. Violations of this policy, by any individual, will lead to 
disciplinary and/or legal action as appropriate.

In addition, Avance has developed guidelines to help maintain a secure workplace. Be 
aware of persons loitering for no apparent reason in parking areas, walkways, entrances
and exits. Always ensure that all visitors have signed in the visitor log and are wearing 
appropriate visitor badges. Report any suspicious persons or activities to security 
personnel. Secure your desk or office at the end of the day. When called away from 
your work area for an extended length of time, do not leave valuables and/or personal 
articles in or around your workstation that may be accessible. The security of facilities 
as well as the welfare of our students and employees depends upon the alertness and 
sensitivity of every individual to potential security risks. You should immediately notify
the Principal and/or Executive Director when known persons are acting in a suspicious 
manner in or around the facilities, or when keys, security passes, or identification 
badges are missing.

Workplace Violence Defined

Workplace violence includes threats of any kind; threatening, physically aggressive, or 
violent behavior, such as intimidation, or attempts to instill fear in others; other 
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behavior that suggests a propensity toward violence, including belligerent speech, 
excessive arguing or swearing, sabotage, threats of sabotage of Avance property; 
defacing Avance property or causing physical damage to the facilities; and, with the 
exception of security personnel, bringing weapons or firearms of any kind on Avance 
premises or while conducting Avance business.

Enforcement/Complaint Procedure

Any person who engages in a threat or violent action on Avance property may be 
removed from the premises as quickly as can be done safely or as required, at Avance's 
discretion, to remain off Avance premises pending the outcome of an investigation of 
the incident.

If any employee observes or becomes aware of any of the above-listed actions or 
behavior by an employee, student, parent, visitor, or anyone else, he or she must 
immediately notify his or her supervisor, the Principal and/or Executive Director, 
and/or Human Resources representative. Further, employees should notify his or her 
supervisor, the Principal and/or Executive Director, and/or Human Resources 
representative if any restraining order is in effect, or if a potentially violent situation 
exists that could result in violence in the workplace.

All reports of workplace violence will be taken seriously and will be investigated 
promptly and thoroughly. In appropriate circumstances, Avance will inform the 
reporting individual of the results of the investigation. To the extent feasible, Avance 
will maintain the confidentiality of the reporting employee. However, Avance may need
to disclose information in appropriate circumstances (for example, in order to protect 
individual safety). Avance will not tolerate retaliation against any employee who 
reports workplace violence.

If Avance determines that workplace violence has occurred, Avance will take 
appropriate corrective action and may impose discipline on offending employees, up to 
and including termination.

DRUG-FREE WORKPLACE

To further its interest in avoiding accidents, to promote and maintain safe and efficient 
working conditions for its employees, to protect the school, school grounds, equipment,
and operations, and in compliance with government requirements, Avance has 
established this policy concerning the use of drugs. As a condition of continued 
employment with Avance, each employee must abide by this policy.

This policy applies whenever the interests of Avance may be adversely affected, 
including any time that an employee is on Avance premises and conducting or 
performing activities on behalf of Avance (regardless of location).

Employees who suspect they may have alcohol or drug problems, even in the early 
stages, are encouraged to voluntarily seek diagnosis and follow through with any 
treatment as prescribed by qualified professionals. Employees who wish to voluntarily 
enter and participate in an approved alcohol or drug rehabilitation program are 
encouraged to contact the Human Resources representative, who will determine 

Version June 9, 2014 Page 24



Academia Avance Avance Employee Handbook

whether Avance can accommodate the employee by providing unpaid leave for the time
necessary to complete participation in the program. Employees should be aware that 
participation in a rehabilitation program will not necessarily shield them from 
disciplinary action for a violation of this policy.

Illegal Drugs

An "illegal drug" is any drug or substance that is not legally obtainable, is legally 
obtainable but has not been legally obtained, or has been legally obtained but is being 
sold or distributed unlawfully. Any employee who uses, possesses, purchases, sells, 
manufactures, distributes, transports, or dispenses any illegal drug will be subject to 
discipline up to and including termination. "Possesses" means that the employee has the
substance on his or her person or otherwise under his or her control. Any employee who
is under the influence of any illegal drug will be will be subject to discipline up to and 
including termination.

Legal Drugs

A "legal drug" is any drug, including any prescription drug or over-the-counter drug, 
that has been legally obtained and that is not unlawfully sold or distributed. Any 
employee who abuses a legal drug will be subject to discipline up to and including 
termination. “Abuse of a legal drug" means the use of any legal drug for any purpose 
other than the purpose for which it was prescribed or manufactured, or in a quantity, 
frequency, or manner that is contrary to the instructions or recommendations of the 
prescribing physician or manufacturer. Any employee who purchases, sells, 
manufactures, distributes, transports, or dispenses any legal prescription drug in a 
manner inconsistent with law will be subject to discipline up to and including 
termination. Any employee who works while impaired by the use of a legal drug will be
subject to discipline up to and including termination whenever such impairment might 
(1) endanger the safety of the employee, students or some other person; (2) pose a risk 
of significant damage to Avance property or equipment; or (3) substantially interfere 
with the employee's job performance or the efficient operation of the school or Avance 
equipment.

Avance recognizes that employees may be prescribed legal drugs that, when taken as 
prescribed or according to the manufacturer's instructions, may result in their 
impairment. Employees may not work while impaired by the use of legal drugs if the 
impairment might endanger the employee, students or someone else, pose a risk of 
significant damage to Avance property, or substantially interfere with the employee's 
job performance. If an employee is so impaired by the appropriate use of legal drugs, he
or she may not report to work.

Nothing in this policy is intended to prohibit the customary and ordinary purchase, sale,
use, possession, or dispensation of over-the-counter drugs, so long as that activity does 
not violate any law or result in an employee being impaired by the use of such drugs in 
violation of this policy. Furthermore, nothing in this policy is intended to diminish 
Avance's commitment to employ and reasonably accommodate qualified disabled 
individuals. Avance will reasonably accommodate qualified disabled employees who 
must take legal drugs because of their disability.
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VI. DISCIPLINE AND TERMINATION OF EMPLOYMENT

RULES OF CONDUCT

The following conduct is prohibited and will not be tolerated by Avance. This list of 
prohibited conduct is illustrative only; other types of conduct that threaten security, 
personal safety, employee welfare and Avance operations also may be prohibited. 
Further, the specification of this list of conduct in no way alters the at-will employment 
relationship.

1. Insubordination - refusing to perform a task or duty assigned or act in 
accordance with instructions provided by an employee's manager or proper 
authority.

2. Inefficiency - including deliberate restriction of output, carelessness or 
unnecessary wastes of time or material, neglect of job, duties or responsibilities.

3. Unauthorized soliciting, collecting of contributions, distribution of literature, 
written or printed matter is strictly prohibited on Avance property by 
non-employees and by employees. This rule does not cover periods of time 
when employees are off their jobs, such as lunch periods and break times. 
However, employees properly off their jobs are prohibited from such activity 
with other employees who are performing their work tasks.

4. Damaging, defacing, unauthorized removal, destruction or theft of another 
employee's property or of Avance property.

5. Fighting or instigating a fight on Avance premises.

6. Violations of the drug and alcohol policy.

7. Using or possessing firearms, weapons or explosives of any kind on Avance 
premises.

8. Gambling on Avance premises.

9. Tampering with or falsifying any report or record including, but not limited to, 
personnel, absentee, sickness or production reports or records, specifically 
including applications for employment and time cards.

10. Recording the clock card, when applicable, of another employee or permitting or
arranging for another employee to record your clock card.

11. Use of profane, abusive or threatening language in conversations with other 
employees, students or others connected to Avance and/or intimidating or 
interfering with other employees, students or other individuals connected to 
Avance.

12. Conducting personal business during business hours and/or unauthorized use of 
telephone lines for personal calls.

13. Excessive absenteeism or tardiness excused or unexcused.
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14. Posting any notices on Avance premises without prior written approval of 
management, unless posting is on an Avance bulletin board designated for 
employee postings.

15. Immoral or indecent conduct.

16. Conviction of a criminal act.

17. Engaging in sabotage or espionage (industrial or otherwise)

18. Violations of the sexual harassment policy.

19. Failure to report a job-related accident to the employee's manager or failure to 
take or follow prescribed tests, procedures or treatment.

20. Sleeping during work hours.

21. Release of confidential information without authorization.

22. Any other conduct detrimental to other employees or Avance's interests or its 
efficient operations.

23. Refusal to speak to supervisors or other employees.

24. Dishonesty.

OFF-DUTY CONDUCT

While Avance does not seek to interfere with the off-duty and personal conduct of its 
employees, certain types of off-duty conduct may interfere with Avance legitimate 
business interests. For this reason, employees are expected to conduct their personal 
affairs in a manner that does not adversely affect Avance or its own integrity, 
reputation, or credibility. Illegal or immoral off-duty conduct by an employee that 
adversely affects Avance’s legitimate business interests or the employee’s ability to 
perform his or her work will not be tolerated.

While employed by Avance, employees are expected to devote their energies to their 
jobs with the School. For this reason, second jobs are strongly discouraged. The 
following types of additional employment elsewhere are strictly prohibited:

• Additional employment that conflicts with an employee’s work schedule, duties,
and responsibilities at our School.

• Additional employment that creates a conflict of interest or is incompatible with 
the employee’s position with our School.

• Additional employment that impairs or has a detrimental effect on the 
employee’s work performance with our School.

• Additional employment that requires the employee to conduct work or related 
activities on Avance property during the employee’s working hours or using our 
School facilities and/or equipment; and

• Additional employment that directly or indirectly competes with the business or 
the interests of our School.
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Employees who wish to engage in additional employment that may create a real or 
apparent conflict of interest must submit a written request to Avance explaining the 
details of the additional employment. If the additional employment is authorized, 
Avance assumes no responsibility for it. Avance shall not provide workers’ 
compensation coverage or any other benefit for injuries occurring from or arising out of
additional employment. Authorization to engage in additional employment can be 
revoked at any time.

TERMINATION OF EMPLOYMENT

Employees are encouraged to provide as much advance notice as possible of their intent
to resign. Although employees have the same right as Avance to terminate the 
employment relationship with or without notice, with or without cause, should it 
become necessary for you to terminate your employment with Avance, at least four 
weeks notice is expected whenever possible.

When you terminate your employment, you will be entitled to all earned but unused 
vacation pay. If you are participating in the medical and/or dental plan, you will be sent 
information on your rights under COBRA.

If you have any questions regarding these policies and procedures, please speak with 
the Human Resouces Representative. Every Avance employee is an important member 
of our team. You are encouraged to offer suggestions and comments that help to create a
more positive work environment and school community.

Non-renewal of Employment

Regardless of performance, the Board may elect not to renew an employment 
agreement (if one is in effect) without cause at its sole discretion by providing the 
Employee with written notice of non-renewal prior to the end of the school year.

Drug-Free Awareness Program

Avance has established a Drug-Free Awareness Program. Employees with questions 
about the policy are encouraged to contact the Human Resources representative.

CONFIDENTIALITY

Consistent with legal requirements information about Avance, its employees, students, 
suppliers, and vendors is to be kept confidential and divulged only to individuals within
Avance with both a need to receive and authorization to receive the information. If in 
doubt as to whether information should be divulged, err in favor of not divulging 
information and discuss the situation with your direct supervisor and the Human 
Resources representative.

Unless a public record, all records and files maintained by Avance are confidential and 
remain the property of Avance. Such confidential records and files are not to be 
disclosed to any outside party without the express permission of the Executive Director.
Confidential information includes, but is not limited to: personnel and payroll records 
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regarding current and former employees; pupil information, the identity of, contact 
information for, and any other information on students, vendors, and suppliers; 
programs, trade secrets, and any other documents or information regarding Avance's 
operations, procedures, or practices. Confidential information may not be removed 
from Avance premises without express authorization.

Confidential information obtained during or through employment with Avance may not 
be used or disclosed by an employee, except as job-related. Employees must also 
maintain the confidentiality, use or disclosure of confidential information at all times 
following termination of employment. Avance reserves the right to seek all legal or 
equitable remedies to prevent impermissible use of confidential information or to 
recover damages incurred as a result of the impermissible use of confidential 
information.

Employees may be required to enter into written confidentiality agreements confirming 
their understanding of Avance's confidentiality policies.

PERFORMANCE EVALUATIONS

Administrative and Classified Staff

Performance evaluations are conducted annually to provide both you and your 
supervisor with the opportunity to discuss your job, tasks, identify and correct 
weaknesses, encourage and recognize strengths, and discuss methods for improving 
your performance. The performance evaluations are intended to make you aware of 
your progress, areas for improvement, and objectives or goals for future work 
performance. Favorable performance evaluations do not guarantee increase in salary or 
promotions, or even continued employment. Salary increases and promotions are solely 
within the discretion of Avance and depend upon many factors in addition to 
performance.  Nothing in this policy shall limit or alter the at-will employment 
relationship between the employee and Avance.

Teachers

At the start of each academic year, each Teacher will meet with the Principal to 
establish Performance Objectives for that school year. The Teacher will put these 
objectives to writing in accordance with a template to be provided by the Principal.

The Principal, in conjunction with the Executive Director or his/her designee, will then 
evaluate the Teacher’s performance at least once a year. The evaluation will be based on
factors including the Teacher’s job description, accomplishment of the Performance 
Objectives, the Avance charter, and standards for teaching performance developed by 
the Principal, Executive Director, the Avance Board of Directors, and/or other Avance 
staff.

The Performance Objectives and subsequent performance evaluations provide both you 
and the Principal and/or Executive Director with the opportunity to discuss your job, 
identify and correct weaknesses, encourage and recognize strengths, and discuss 
methods for improving your performance. The performance evaluations are intended to 
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make you aware of your progress, areas for improvement, and objectives or goals for 
future performance. Favorable performance evaluations do not guarantee promotions, 
continued employment, or renewal of your employment contract. 

In addition to these more formal performance evaluations, Avance encourages you and 
your direct supervisor to discuss your job performance on an ongoing basis. 

SMOKING 

All Avance buildings and facilities are no-smoking facilities. 

OTHER PROHIBITED DEVICE 

Devices that atomize a substance so as to be introduced into the body via a vapor (or 
otherwise), be they electric based or mechanical, and their associated components, are 
prohibited, regardless of the substance used with the device. 
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VII. COMPLAINT POLICY 

POLICY FOR COMPLAINTS AGAINST EMPLOYEES 

This policy is intended to address complaints filed against employees. 

Procedures 

Depending on the nature of the complaint, the complainant will be provided 
information concerning the applicable policy and procedures to be followed. If there is 
no applicable policy or procedures, the direct supervisor (or designee) shall encourage 
the parties involved to seek an informal resolution of the issues. If this is not possible 
due to the nature of the complaint or if informal resolution has been unsuccessfully 
attempted, the direct supervisor (or designee) shall undertake a responsible inquiry into 
the complaint to ensure it is reasonably and swiftly addressed. When appropriate, a 
written statement of the complaint will be obtained from the complainant. 

If the complainant files a written complaint and no other school policy or procedure is 
applicable, the direct supervisor (or designee) shall abide by the following process: 

1.	� The direct supervisor or designee shall use his or her best efforts to talk with the 
parties identified in the complaint and to ascertain the facts relating to the 
complaint. 

2.	� In the event that the direct supervisor (or designee) finds that a complaint 
against an employee is valid, the direct supervisor (or designee) may take 
appropriate disciplinary action against the employee. As appropriate, the direct 
supervisor (or designee) may also simply counsel/reprimand employees as to 
their conduct without initiating formal disciplinary measures. 

3.	� The direct supervisor’s (or designee’s) decision relating to the complaint shall 
be final unless it is appealed to the Board of Directors of the Charter School. 
The decision of the Board of Directors shall be final. 

Confidentiality 

Complainants will be notified that information obtained from the complainants and 
thereafter gathered will be maintained in a manner as confidential as possible, but in 
some circumstances absolute confidentiality cannot be assured. 

Non-Retaliation 

Complainants will be advised that they will be protected against retaliation as a result 
of the filing of any good –faith complaints or participation in any complaint process. 
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Resolution 

The administration will investigate complaints appropriately under the circumstances 
and pursuant to the applicable procedures, and if necessary, take appropriate remedial 
measures to ensure effective resolution of any complaint. 

Nothing in this policy shall limit the at-will employment relationship between the 
employee and Avance. 
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VIII. HEALTH AND SAFETY REQUIREMENTS FOR 
EMPLOYMENT 

TUBERCULOSIS TEST 

Before the first day of employment, all employees must have a tuberculosis test as 
described in Education Code 49406. The current physician's statement must be on file 
in the office before the first day of employment. Failure to provide documentation on 
time may result in immediate termination. 

BACKGROUND CHECKS 

Avance recognizes the importance of maintaining a safe workplace with employees 
who are honest, trustworthy, qualified, reliable, and nonviolent, and do not present a 
risk of harm to students, coworkers or others. Avance will perform applicant 
background checks and employee investigations as required by Education Code section 
47605[b][F], which states that “each employee of the school furnish the school with a 
criminal record summary”. 

All employees must have Live Scan fingerprints on file with Avance prior to first day 
of work. Proof of Live Scan fingerprinting is a requirement of employment and must be 
provided to Avance prior to the first day of work. Live Scan fingerprinting will be 
required of all job applicants, employees, and volunteers as required by California and 
federal law. Background checks may also be required of employees whose job duties 
involve the handling of money, valuables or confidential information, or as otherwise 
deemed prudent by the school. These background checks are performed through a 
fingerprinting service coordinated by the California Department of Justice (DOJ) and 
the Federal Bureau of Investigation (FBI). Any information obtained by Avance may be 
taken into consideration in evaluating your suitability for employment, promotion, 
reassignment, or retention as an Employee. 

Avance may occasionally find it necessary to investigate current employees, where 
behavior or other relevant circumstances raise questions concerning work performance, 
reliability, honesty, trustworthiness, or potential threat to the safety of coworkers, 
students or others. Employee investigations may, where appropriate, include credit 
reports and investigations of criminal records, including appropriate inquiries about any 
arrest for which the employee is out on bail. In the event that a background check is 
conducted, Avance will comply with the federal Fair Credit Reporting Act and 
applicable state laws, including providing the employee with any required notices and 
forms. Employees subject to an investigation are required to cooperate with Avance's 
lawful efforts to obtain relevant information, and may be disciplined up to and 
including termination for failure to do so. 

Employees with adverse background information (such as an incriminating conviction) 
may be ineligible for employment with Avance. In case of a prior arrest or conviction, 
the employee must discuss the history of the arrest or conviction with the Executive 
Director. The employee may be required to provide proof of a mistake in the official 
records or provide official explanation of the nature of the offense. 
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For additional information on background checks, please contact the Human Resources 
representative. 

DOCUMENTATION OF AN EMPLOYEE'S RIGHT TO WORK 

Avance is committed to complying with the federal immigration laws, and does not 
unlawfully discriminate on the basis of citizenship or national origin. 

In compliance with the Immigration Reform and Control Act of 1986, each new 
employee, as a condition of employment, must complete the Employment Eligibility 
Verification Form I-9 and present proper documentation establishing identity and 
employment eligibility within the required time period. Employees with general 
questions or seeking general information on immigration law issues are encouraged to 
contact the Human Resources representative. Employees may raise questions or good 
faith complaints about immigration law compliance without fear of reprisal. 

FIRST-AID AND CPR TRAINING 

All individuals working unsupervised with children or in a classroom setting (i.e. core 
teachers, advisors, non-core teachers, administrators) must receive, renew, and maintain 
basic first-aid and CPR certification by the first day of school for students. 

COMPLIANCE WITH CHILD ABUSE REPORTING LAW 

All employees of Avance will comply with California Welfare and Institutions Code 
requirements regarding reporting of, or reasonable suspicion of, child abuse to a child 
protective agency immediately or as soon as practically possible by telephone and to 
prepare and send a written report thereof within 36 hours of receiving the information 
concerning the incident. (Sections 15630 and 9381) 

When an employee notifies the Principal of an actual or potential case of child abuse, 
the Principal shall provide assistance to that employee in his/her fulfillment of legal 
responsibilities. Avance shall respect and maintain the confidentiality of all information 
on child abuse, which an employee reports to the appropriate authorities. 

SECURITY PROTOCOLS 

Be aware of unknown persons loitering in walkways, entrances, and exits of the school. 
Report any suspicious persons or activities to office staff. Secure your classroom or 
office at the end of each day. When called away from your classroom for an extended 
length of time, do not leave students, valuable or personal articles unattended. The 
security of our facility is directly related to the health and safety of our students and our 
colleagues. Employees must immediately notify a school administrator when school 
facilities keys are missing or if security access or codes have been breached. 

EMERGENCY PLANS 

Appropriate fire exit and earthquake preparedness drills will be administered at least 
two times per year. In the case of an actual emergency, teachers are responsible for 
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staying at the school site (or evacuation staging area) until a school administrator 
releases them. During an emergency, teachers must always have a roster of students 
under their direct supervision. 

Accident/Incident Reporting 

It is the duty of every employee to immediately or as soon as is practical report any 
accident or injury occurring during school activities or on the Avance premises so that 
arrangements can be made for medical or first aid treatment, as well as for investigation 
and follow-up purposes. 

Reporting Fires and Emergencies 

It is the duty of every employee to know how to report fires and other emergencies 
quickly and accurately. Employees should report any such emergency to office staff or 
school administrators. In addition, all employees should know the local emergency 
numbers. 

GUESTS AND VISITORS 

All guests and visitors must report to the main office to sign in and receive a guest pass 
to enter Avance. 
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IX. USE OF AVANCE FACILITIES AND PROPERTY 

AVANCE PROPERTY 

All Avance property--including desks, storage areas, work areas, file cabinets, 
credenzas, computer systems, office telephones, cellular telephones, modems, facsimile 
machines, duplicating machines, and vehicles--must be used properly and maintained in 
good working order. They must be kept clean and are to be used only for work-related 
purposes. 

All Avance issued property, supplies and equipment should be secured. It is the 
employee’s responsibility for any damage or loss of all issued Avance property, supplies 
and/or equipment. 

Avance reserves the right to inspect desks/workstations, as well as any contents, effects 
or articles that are in desks. Such inspection can occur at any time, with or without 
advance notice or consent. 

Terminated employees should remove any personal items at the time they leave the 
School. Personal items left in the workplace are subject to disposal if not claimed at the 
time of an employee’s termination. 

USE OF AVANCE TECHNOLOGY AND OTHER PROPERTY 

Avance's technical resources, such as its computer system, voice mail system, and 
e-mail, are provided for use in Avance business, and are to be reviewed, monitored, and 
used only for business purposes, except as provided in this policy. Employee computer 
data, voice mail messages, and e-mail transmissions may be reviewed by Avance. 
Employees are otherwise permitted to use Avance's equipment for occasional, non-work 
purposes. Nevertheless, employees should understand that they have no right of privacy 
as to any information or file maintained in or on Avance's property or transmitted or 
stored through Avance's computer systems, voice mail, e-mail, or other technical 
resources. All bills and other documentation related to the use of Avance equipment or 
property are the property of Avance and may be reviewed and used for purposes that 
Avance considers appropriate. 

Messages stored and/or transmitted by voice mail or e-mail must not contain content 
that may reasonably be considered offensive or disruptive to any employee. Offensive 
content would include, but not be limited to, sexual comments or images, racial slurs, 
gender-specific comments or any comments or images that would offend someone on 
the basis of his or her age, sexual orientation, religious or political beliefs, national 
origin, or disability. 
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USE OF E-MAIL, VOICEMAIL AND INTERNET ACCESS 

Avance will permit employees to use its electronic mail, voicemail systems and Internet 
access subject to the following: 

1.	� Minimal personal use as long as it does not interfere with timely job
�
performance and is consistent with law and appropriate protocols.
�

2.	� The E-mail system and Internet access is not to be used in any way that may be 
disruptive, offensive to others, or harmful to morale. For example, sexually 
explicit images, ethnic slurs, racial epithets, or anything else that may be 
construed as harassment or disparagement of others based on their race, national 
origin, sex, sexual orientation, gender identity or gender expression, age, 
religious beliefs or political beliefs may not be displayed or transmitted. 

3.	� Employees should not attempt to gain access to another employee’s personal file 
of E- mail or voicemail messages without the latter’s express permission. 

4.	� Avance has access to all data and information stored on Avance’s electronic mail 
system, voicemail system, or computer systems and such is Avance’s property 
regardless of content. 

5.	� Avance retains a copy of all passwords and passwords unknown to Avance are 
prohibited. System security features, including passwords and delete functions, 
do not neutralize Avance’s ability to access any message at any time. Employees 
must be aware that the access to such information always exists. Employees 
should be aware that they do not have an expectation of privacy in documents or 
other communications (such as text messages, emails, voicemails, or other 
electronic communications) they create with Avance’s systems, equipment or 
resources, including all electronic resources. 

ACCESS TO PERSONNEL RECORDS 

The school shall maintain a confidential personnel file for each employee. The 
personnel file will contain the evaluation documents discussed in this section, as well as 
any other employment-related documents or correspondence. All concerned parties will 
have signed all documents placed in the personnel file. Only the concerned Employee, 
Avance Administrators, and the Board of Directors may access confidential personnel 
files. 

SOCIAL MEDIA POLICY 

The term “social media” includes a wide variety of online activities, all of which are 
trackable and traceable. Potential social media tools include social networks such as 
Facebook, MySpace, LinkedIn, Twitter and others. The following outlines Avance’s 
rules and responsibilities when dealing with any such social media tool: 

•	 Employees will only post/communicate through Avance’s social media accounts 
on behalf of Avance with prior permission from the Executive Director. 
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•	 Do not use the name of another employee, volunteer, vendor, donor or student in 
a posting, unless you have permission to do so. 

•	 When communicating on behalf of Avance, refrain from posting about 
controversial or potentially inflammatory subjects such as politics, sex, religion 
or any other non-business related subjects. Keep the tone of your comments 
respectful and informative. 

•	 Employees are legally liable for anything they write or present online. 

•	 Employees may be terminated by Avance for commentary, content, or images 
that are defamatory, pornographic, proprietary, harassing, libelous, or that can 
create a hostile work environment. 

•	 Specific to Facebook & MySpace: NO employee may be “friends” of any 
student who is a minor, defined as a person under the age of 18. NOTE: ???? 
Do you want such a policy? 

•	 No “chatting” is permissible during work hours that is not directly related to the 
work of Avance. 

This social media policy does not, and is not intended to, interfere with, limit, or 
relinquish an employee's rights under the National Labor Relations Act. 

EMPLOYEE REFERENCES 

All requests for references must be directed to the Human Resources representative. 
Only the Human Resources representative is authorized to release references for current 
or former employees. It is Avance’s policy to disclose only the dates of employment 
and the title of the last position held of former employees. If the employee authorizes 
the disclosure in writing, Avance also will inform prospective employers of the amount 
of salary or wage you last earned. 

MEDIA RELATIONS 

It is our goal to give the press a clear, consistent, and up-to-date message about our 
school and its programs and services. Since information about our activities change 
often, it is easy to provide the press with information that may be inaccurate or 
misleading. As such, all calls from newspapers, magazines, or radio and television 
reporters should be immediately referred to the Principal or the Executive Director. 
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X. ENDING EMPLOYMENT 

VOLUNTARY TERMINATIONS/JOB ABANDONMENT 

Voluntary terminations/job abandonment results when an employee voluntarily resigns 
his or her employment, or fails to report to work for three (3) consecutively scheduled 
workdays without notice to, or approval by, his or her direct supervisor. 

Employees will be notified as soon as possible after the effective date and time of the 
termination due to voluntary termination/job abandonment. Notification will be by 
certified mail. 

At the discretion of the Executive Director, special consideration may be given to 
employees who were prevented from communicating in a timely manner due to unusual 
circumstances beyond their control. 

Avance requests at least four weeks “voluntary resignation written notice” by an 
employee. This will give us the opportunity to make the necessary adjustments in our 
operation. All Avance property, including vehicles, keys uniforms, identification 
badges, and credit cards, must be returned immediately upon termination of 
employment. Avance retains the right to accept your resignation immediately or sooner 
than the notice period and pay you the amount of straight time compensation you would 
have earned in place of any further performance. 

REDUCTIONS IN FORCE 

While Avance hopes to continue growing and providing employment opportunities, 
business conditions, students demand, and other factors are unpredictable. Changes or 
downturns in any of these or other areas could create a need to restructure or reduce the 
number of people employed. In light of these uncertainties, please be advised that it 
may become necessary to conduct layoffs at some point in the future. 

In the event that Avance determines to lay off any employee or a number of employees, 
Avance retains full discretion to select, which employee(s) will be laid off. If 
restructuring or reducing the number of employees becomes necessary, Avance will 
attempt to provide advance notice, if possible, to help prepare affected individuals. 
While Avance retains full discretion, some of the relevant factors might include 
Avance's operational requirements and the skill, productivity, ability, and past 
performance of those involved. 

DISMISSAL, DISCIPLINE, AND INVOLUNTARY TERMINATION OF 

EMPLOYMENT 

All employees are expected to observe certain standards of job performance and good 
conduct. When performance or conduct does not meet Avance standards, the employee 
may be subject to discipline, up to and including termination, subject to Avance’s 
grievance procedures described in this Handbook. 
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Avance reserves the right to terminate any employee at any time, with or without cause 
or notice. Generally, when the employee is believed, in the opinion of the direct 
supervisor and/or the Executive Director, to have a job performance problem or to be 
engaging in behavior that is unacceptable or counterproductive, the employee will be 
given an opportunity to improve his/her performance or behavior to an acceptable level 
by means of a formal disciplinary action process. The following list, while not 
complete, gives examples of behavior that can result in the immediate termination of 
employment, however, employees should be aware that conduct not specifically listed 
also might result in disciplinary action, up to and including termination: 

1.	� Unsatisfactory performance, where that the employee has been given written 
notice of the deficiency and an opportunity to cure the deficiency; 

2.	� Unfit for service, including the inability to appropriately instruct or associate 
with students; 

3.	� Insubordination; 

4.	� Falsifying, altering, or concealing information on employment records, 
employment information, an employment application, time record, or other 
Avance records; 

5.	� Willfully or maliciously making false statements regarding any co-worker or 
Avance, making threats or using abusive language toward fellow employees, 
supervisors, students, parents, or visitors, or otherwise violating Avance’s Policy 
Concerning Violence on School Property; 

6.	� Theft or the deliberate or careless damage or destruction of Avance property, or 
the property of Avance's employees, students or anyone on Avance property; 

7.	� Possessing weapons on Avance property at any time or while acting on behalf of 
Avance; 

8.	� Violation of Avance's equal opportunity or policy against harassment; 

9.	� Refusal to comply with any federal or state regulation or law, or refusal to 
comply with any Avance policy or procedure; 

10. Possession of or being under the influence of illegal drugs or alcohol while 
performing any professional duties or when publicly representing Avance, such 
as at a professional conference, or otherwise violating Avance’s Drug-Free 
Workplace Policy; 

11. Engaging in criminal conduct whether or not related to job performance 

12. Gross negligence leading to the endangerment or harm of a child or children; 

13. Excessive absenteeism; 

14. Violating any safety, health, security, or school policy, rule, or procedure; 

15. Breaching confidentiality. 
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16. Fighting, roughhousing, or using abusive language or conduct that is hostile or 
disrespectful to a student, co-worker, supervisor, board member, volunteer, or 
any other persons associated or served by the school, including parents. 

17. Unauthorized use of school property. 

Any employee may submit a grievance regarding dismissal, discipline, and termination 
pursuant to the grievance process outlined in the Grievance section of these policies. 
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XI. AGREEMENT FOR BINDING ARBITRATION OF ALL 
DISPUTES 

SCOPE OF BINDING ARBITRATION 

In consideration of my at will employment, or continued at will employment, with 
Avance, its promise to arbitrate all employment-related disputes and my receipt of the 
compensation, pay raises and other benefits paid to me by Avance, at present and in the 
future, I agree that any and all controversies, claims, or disputes with anyone (including 
Avance and any employee, officer, director, shareholder or benefit plan of Avance in 
their capacity as such or otherwise) arising out of, relating to, or resulting from my 
employment with Avance or the termination of my employment with Avance, including 
any breach of this agreement, shall be subject to binding arbitration under the 
arbitration rules set forth in the California Code Of Civil Procedure section 1280 
through 1294.2, including section 1283.05 (the “Rules”) and pursuant to California law. 
Disputes which I agree to submit to binding arbitration, and thereby agree to waive any 
right to a trial by jury or to an appeal, include any statutory claims under state or federal 
law, including, but not limited to, claims under the California Constitution, the Fair 
Employment And Housing Act, Title VII of the Civil Rights Act of 1964, the 
Americans With Disabilities Act of 1990, the Age Discrimination In Employment Act 
of 1967, the Older Workers Benefit Protection Act, the Family and Medical Leave Act, 
the Fair Labor Standards Act, Pregnancy Discrimination Act, Pregnancy Disability 
Leave Law, the California Family Rights Act, the Age Discrimination in Employment 
Act, and/or Americans with Disabilities Act, the California Labor Code, claims of 
harassment, discrimination or wrongful termination and any statutory claims relating to 
my employment, including any claims relating to my wages, bonuses, commissions, 
overtime, rest and meal breaks, benefits and/or any other statutory violation. I further 
understand and acknowledge that this agreement to arbitrate also applies to any future 
disputes that Avance may have with me, other than as set forth in this Agreement. 

PROCEDURES 

I agree that any arbitration will be administered by the American Arbitration 
Association (“AAA”) and that a single neutral arbitrator will be selected in a manner 
consistent with its national rules for the resolution of employment disputes. I agree that 
the arbitrator shall have the power to decide any motions brought by any party to the 
arbitration, including motions for summary judgment and/or adjudication and motions 
to dismiss and demurrers, prior to any arbitration hearing. I also agree that the arbitrator 
shall have the power to award any remedies, including attorneys’ fees and costs, 
available under applicable law. I understand AVNACE will pay for any administrative 
or hearing fees charged by the arbitrator or AAA, except that I shall pay the first 
$200.00 of any filing fees associated with any arbitration I initiate. The arbitrator shall 
apply California law in resolving all disputes at issue in the arbitration. I also agree 
that the arbitrator shall administer and conduct any arbitration in a manner consistent 
with the Rules and that to the extent that the AAA’s national rules for the resolution of 
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employment disputes conflict with the Rules, the Rules shall take precedence. I agree 
that the decision of the arbitrator shall be in writing. 

REMEDIES 

Except as provided by the rules and this agreement, this binding arbitration shall be the 
sole, exclusive and final remedy for any dispute between Avance and me. Accordingly, 
except as provided for by the rules and this agreement, neither Avance nor I will be 
permitted to pursue court action regarding claims that are subject to this binding 
arbitration. Notwithstanding, the arbitrator will not have the authority to disregard or 
refuse to enforce any lawful Avance policy, and the arbitrator shall not order or require 
Avance to adopt a policy not otherwise required by law which Avance has not adopted. 

AVAILABILITY OF INJUNCTIVE RELIEF 

In addition to the right under the rules to petition a civil court for provisional relief, I 
agree that any party may also petition the court for injunctive relief where either party 
alleges or claims a violation of any Employment, Confidential Information, Invention 
Assignment Agreement between me and Avance or any other agreement regarding trade 
secrets, confidential information, nonsolicitation or Labor Code §2870. I understand 
that any breach or threatened breach of such an agreement will cause irreparable injury 
and that money damages will not provide an adequate remedy therefore, and both 
parties hereby consent to the issuance of an injunction. In the event either party seeks 
injunctive relief, the prevailing party shall be entitled to recover reasonable costs and 
attorney fees. 

ADMINISTRATIVE RELIEF 

I understand that this agreement does not prohibit me from pursuing an administrative 
claim with a local, state or federal administrative body such as the Department of Fair 
Employment and Housing, the Equal Employment Opportunity Commission or the 
Workers’ Compensation Board. This agreement does, however, preclude me from 
pursuing court action regarding any such claim. 
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XII. AVANCE EMPLOYEE HANDBOOK 
ACKNOWLEDGEMENT 

VOLUNTARY NATURE OF AGREEMENT 

I acknowledge and agree that I am executing this agreement voluntarily and without any 
duress or undue influence by Avance or anyone else. I further acknowledge and agree 
that I have carefully read this agreement and that I have asked any questions needed for 
me to understand the terms, consequences and binding effect of this agreement and 
fully understand it, including that I am waiving my right to a jury trial. Finally, I agree 
that I have been provided an opportunity to seek the advice of an attorney of my choice 
before signing this agreement. 

SEVERABILITY 

If one or more of the provisions in this Agreement are deemed void by law, then the 
Parties agree that the remaining provisions will continue in full force and effect. I 
agree that any court of law interpreting this binding arbitration agreement and/or 
considering enforcement thereof shall have the power to sever and strike any language 
that renders the agreement unconscionable or unlawful and to enforce the remainder of 
the agreement so as to effectuate the parties’ mutual intent to submit all other disputes 
between them to binding arbitration. 

GOVERNING LAW 

This Agreement will be governed by the laws of the State of California. 

ENTIRE AGREEMENT 

This Agreement sets forth the entire agreement and understanding between Avance and 
me relating to the subject matter contained herein and supersedes all prior discussions 
or representations between us including, but not limited to, any representations made 
during my interview(s) or relocation negotiations, whether written or oral. No 
modification of or amendment to this Agreement, nor any waiver of any rights under 
this Agreement, will be effective unless in writing signed by the Executive Director of 
Avance and me. Any subsequent change or changes in my duties, salary or 
compensation will not affect the validity or scope of this Agreement. 

SUCCESSORS AND ASSIGNS 

This Agreement will be binding upon my heirs, executors, administrators and other 
legal representatives and will be for the benefit of Avance, its successors, and its 
assigns. 
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ACKNOWLEDGEMENT 

By my signature below, I acknowledge that I have received a copy of Avance’s 
Employee Handbook, on the date indicated below and agree to my at-will employment 
as described below. I acknowledge that it is my responsibility to read and review the 
Personnel Handbook carefully. I also acknowledge that it is my responsibility to ask for 
clarification if I do not understand any of the policies included in the Avance’s 
Employee Handbook. 

I understand that the Avance’s Employee Handbook contains important information 
regarding the Avance’s expectations, policies and guidelines and that I am expected to 
comply with these expectations, policies and guidelines at all times. I understand that 
the Avance’s Employee Handbook does not provide a binding contract, but provides 
guidelines for personnel concerning some of the Avance’s policies and procedures. 

Just as I am free to terminate the employment relationship with Avance at any time, 
Avance, in its sole discretion, also reserves the right to modify or terminate the 
employment relationship with me at any time for any or no reason. 

Other than Avance’s Board of Directors or their designee, no other entity or person has 
the authority to modify this personnel handbook. 

Employee Name (printed) Employee Title 

Signature Date 

Return to the Academia Avance Human Resources Representative
�

to hold in my personnel file.
�
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Avance School Emergency Response Plan 

Introduction 
The purpose of the Avance Emergency Response Plan is to provide a concise 
reference for staff when facing a crisis or  an emergency. Accident and crisis 
prevention are particularly important whenever children are involved, but even the 
most thorough and imaginative forethought cannot prevent all emergencies. 

It is our responsibility to be prepared with management plans for foreseeable 
emergencies and for  all staff members to be apprised of their roles in these plans. 

Purpose 
The purpose of the School Emergency Response Plan is to protect the safety and 
welfare of the employees, visitors, volunteers, and students at Academia Avance, 
and to ensure the preservation of public property. 

Objectives of plan are to: 
λ Protect the of safety and welfare of students, employees, and staff. 
λ Provide for a safe and coordinated response to emergencies 
λ Protect the School's facilities and properties 
λ Enable the School to restore normal conditions with minimal confusion in the 

shortest time possible. 
λ Provide for interface and coordination between the school and the City 

and/or County Emergency Operation Center (EOC) in Los Angeles, California 

Schools are required by both federal statute and state regulation to be available 
for shelters following a disaster. The American Red Cross (ARC) has access to 
schools in damaged areas to set up their mass core facilities, and local 
governments have a right to use schools for the same purposes. This requires 
close cooperation between school officials and ARC or local government 
representatives, and should be planned and arranged for  in advance. 

History of Academia Emergency Response Plan 
This plan is being implemented through the assistance of the US Department of 
Education's Readiness and Emergency Management for Schools Grant. This grant 
was awarded to Academia Avance in February of 2008. Assistance with 
implementation is being provided by Stacey Newton, safety coordinator for PUC 
schools. The plan includes the following: monthly meetings, initial school site 
meetings, plan development and distribution, cpr/first aid training, emergency 
response/crisis management training, security and vulnerability assessments, 
emergency drills, emergency go-kits, and communication devices. Implementation 
of the recommendations began in August 2008 during the Avance Faculty & Staff 
Orientation Meetings. Planning and organization is under the direction of the 
Academia Avance Principal. 
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Responsibility 
School administrators have the responsibility to ensure the safety of their students 
and staff in an emergency. Law requires developing emergency plans and training 
staff in all-hazards emergency response procedures. 

The principles of NIMS (National Incident Management System), SEMS 
(Standardized Emergency Management Systems), and ICS (Incident Command 
System) are incorporated in this plan and school personnel must be trained in how 
the system works. Academia Avance must have drills and exercises in order to 
practice using the system.  Periodic training will be available to help orient new 
employees and provide refresher training to current employees on an annual basis. 

Legal Requirements 
The following are summaries of emergency crisis related Education Codes and Govt. 
Codes. 

California Emergency Services Act (Ch.7, Division 1, Title 2, CA Govt. Code) 
The Act provides the basic authorities for conducting emergency operations
 
following a proclamation of Local Emergency, State of Emergency, or  State of War 

Emergency by the Governor and/or appropriate local authorities, consistent with
 
the provisions of this Act.
 

California Govt. Code(Sect. 3100, Title 1, Division 4, Chapter 8) 
States that public employees are disaster service workers, subject to such 
disaster service activities as may be assigned to them by their superiors or 
by law. The term “public employees” includes all persons employed by the 
state or any other county, city, city and county, state agency or  public 
district, excluding aliens legally employed. The law applies to public school 
employees in the following cases: 
λ When a local emergency is proclaimed.
 
λ When a state of emergency is proclaimed.
 
λ When a federal disaster declaration is made.
 

The law has ramifications for School District employees: 
1.     	 It is likely that public school employees are pressed into service as 

Disaster Service Workers by the their superiors, and may be asked to 
do jobs other than their usual duties for  periods exceeding their normal 
working hours. 

2.     	 When pressed into disaster service, employees' Workers Compensation 
Coverage becomes the responsibility of the state, Office of Emergency 
Services, but their overtime pay is paid by the school. These 
circumstances apply only when a local emergency is declared. 

States that (the Governor's Office of Emergency Services has stated) inadequately 
trained school staff render school officials liable for  acts committed or  omitted by 
school staff acting within the scope of their training during or  after a disaster. (Sub 
Sections 825-840.6) 
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Petris Bill (Section ~8607 of California Govt. Code) 
This law requires that state and local government including special districts 
(i.e.: schools) be prepared to respond to emergencies using the Standardized 
Emergency Management System (SEMS). SEMS must also be used in school 
planning, training and exercising (CA Code of Regulation 2400-2450). 

SEMS requires that each organization understands and uses the following: 
λ The Incident Command System, a method of organizing any 

emergency response effort into five basic functions: command, 
planning/intelligence, operations, logistics, and 
finance/administration. 

λ An Emergency Operations Center (or  Incident Command Post in the 
field), the staff of which is organized according to the same five 
functions as the Incident Command System. 

λ Coordination of the school district Emergency Operations Center 
with the Operational Area (county) Emergency Operations Center, 
or with city Emergency Operations Centers and/or county Offices of 
Education, as needed. 

λ Incorporation of SEMS into all school plans, training and exercises. 
λ Documentation of the use of SEMS in planning, training, exercising, 

and during an actual emergency. 

California Civil Code, Chapter 9, Section 1799.02 
It provides for  “Good Samaritan Liability” for  those providing emergency care 
at the scene of an emergency. (“No  person, who, in good faith and not for 
compensation, renders emergency care at the scene of an emergency, shall 
be laible for  any civil damages resulting from any act or  omission. The scene 
of an emergency shall not include emergency departments and other places 
where medical care is usually offered”.) 

Katz Act (sections ~35295-35297) of California Education Code 
This law applies to the governing boards of public and/or private elementary 
and high schools that have buildings with over 50 students or  more than one 
classroom, and to all county school superintendents. In 1988, the legislature 
amended the law to require that training in earthquake preparedness 
procedures should be for  both certified and classified staff. The law requires 
that schools do the following: 

λ Develop a disaster plan to maintain the safety and care of students 
and staff. The plan should outline emergency roles, procedures for 
students and staff, and appropriate, on going training for  all 
employees and students. 

λ Conduct periodic drills in “drop and cover” procedures, the 
evacuation procedure, and other emergency response actions (such 
as search and rescue, communication, and damage assessment) to 
train students and staff. Simple drills should be held once a quarter 
in elementary schools and once a semester in secondary schools; 
more complicated drills should be held once or  twicea year. 
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λ Provide training programs to ensure that staff and students are 
aware of, and properly trained to follow, your plan and the 
emergency response procedures. 

λ Be prepared to have your school serve as a possible public shelter 
for  community during disasters or  emergencies. 

λ Take mitigation measures now to ensure the safety of students and 
staff, and the viability of the school facility during and after an 
earthquake or  other emergency. 

California Emergency Plan 
Promulgated by the Governor, and published in accordance with the 
California Emergency Act, it provides overall statewide authorities and 
responsibilities, and describes the functions and operations of government at 
all levels during extraordinary emergencies, including wartime. Section 8568 
of the Act states, in part, that “...the State Emergency Plan shall be in effect 
in each political subdivision of the state, and the governing body of each 
political subdivision shall take action as may be necessary to carry out the 
provisions thereof.” Therefore, local emergency plans are considered 
extensions of the California Emergency Plan, 

Comprehensive School Safety Plan Section ~32280 of the CA Educ. Code 
This law states that each school district and county office of education is 
responsible for  the overall writing and development of comprehensive school 
safety plans for  its school operating kindergarten and grades 1-12. 
Comprehensive plans include strategies and programs designed to maintain 
a high level of school safety. Plans should address procedures for: disaster 
response; safe ingress and egress to/from school; reporting child abuse; 
sexual harassment; school discipline; provision for  school-wide dress code; 
policies related to suspension, expulsion, or  mandatory expulsion. etc. 

No Child Left Behind Act of 2001 
This federal law is designed to improve student achievement, facilitate 
accountability, and ensure a safe and orderly school by implementing 
programs that protect students and teachers. Under NCLB, states must 
report school safety statistics to the public on a school - by -school basis, and 
districts must use federal school-safety funding to establish a plan for 
keeping schools safe and drug-free. Having a crisis management plan for 
responding to violent or  traumatic incidents on school grounds is a 
requirement. 

Academia Avance Executive Board Policies 

Certain policies governing emergency preparedness and response within the 
school are established. 

The safety of students is paramount. All actions taken shall bear this in mind as 

well as the safety and well-being of employees.
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If a disaster occurs during school hours, school will not be dismissed without the 
express approval of the Principal and/or Charter Board President. Students will 
remain under the supervision of school authorities until released to parents or their 
pre-authorized representative. The following entities shall be notified as soon as a 
closure decision is made through the Principal's Office, as needed. 

λ Academia Avance Executive Board 
λ Charter Authorizer, LACOE. 
λ Local area media 
λ Police, fire, and other agencies 
λ State & Federal legislators and other officials 
λ California Office of Emergency Services 
λ California Department of Education 
λ Local hospitals and County Emergency Medical Services 

If parents or guardians come to the school and properly identify themselves, 
students will be released. 

Since school personnel are expected to assist in post-disaster care of students, 
arrangements for care of their own family should be prearranged in order to permit 
discharge of this emergency responsibility. We take these steps to ensure 
employees are ready to fulfill their disaster responsibilities. 

The Principal, or designee shall prepare a list of staff to be assigned specific 
emergency response roles as outlined in this plan. 

Each Principal or designee shall conduct a survey of certificated and classified 
personnel to determine each employee's status in terms of first aid training, 
disaster preparedness training, and other emergency experience and training. 
Records will be kept current as changes of personnel occur. Copies of records will 
be kept on file in the Principals office. 

Solicit cooperation of the Parent Advisory Board and other parent groups in 
organizing disaster response activities and assignments. 

In preparation for the possibility of a long stay at schools, the Principal or designee 
shall prepare a list of students and staff who have special conditions requiring 
medications and/or special attention. 
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Academia Avance Emergency, Health & Safety
 
Training Schedule 

June Administrator Training 

July Campus Safety Check and 
Emergency Supply Check 

August Faculty & Staff First Aid & CPR Training 
Emergency Response Training 
Introduction to SEMS and SERT 
Create SERT 
Review Health, Safety & Emergency Procedures 

September Review Child Abuse Reporting Procedures 

October Drop, Duck and Cover Drill 
Fire and Evacuation Drill and Assessment 

December Lock-Down Drill and Assessment 
School Emergency Response Team Meeting 
Emergency Supply and Go-Kits Check 

January Emergency Response Team Training 
SEMS and SERT review 

February Emergency Procedures Review with Faculty & Staff 
School Emergency Response Team Meeting 

March Spring Fire and Evacuation Drill 

April                            Parent Pick-up Drill (every 2 years) 

May School Emergency Response Team Meeting 
Evaluation and Recommendations. 
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National Incident Management System (NIMS) 

The National Incident Management System (NIMS) is a comprehensive and 
consistent national approach to all-hazard management at jurisdictional levels and 
across functional disciplines. The NIMS will enable responders at all levels to work 
together more effectively to manage domestic incidents no matter what the cause, 
size, or complexity. 

Standardized Emergency Management System (SEMS) SEMS is 
intended to standardize response to emergencies involving multiple jurisdictions or 
multiple agencies. It is intended to be flexible and adaptable to the needs of all 
emergency responders in California. SEMS is the overall system in which many 
agencies, levels of government, and information systems fit. The parts of SEMS 
are: 
λ Incident Command System 
λ Multi-agency or  inter-agency coordination 
λ State Master Mutual Aid Agreement and Systems 
λ Operational Areas 
λ Operational Areas Satellite Information Systems (OASIS) 

School districts have mutual aide agreements for  shelter, counseling, and other 
items and must participate in inter-agency coordination. It is important to 
understand this and be prepared to participate. 

Public schools have mutual aide agreements for  shelter, counseling, and other 
items and must participate in inter-agency coordination. It is important this and be 
prepared to participate. 

Organizational Levels 
Information regarding a disaster and the school site conditions are reported from 
the site level all the way up to state and federal levels. 

FIELD                                    ----- School Site 
LOCAL GOVT                      -----School District, City(s), County 
OPERATIONAL AREA       -----County representing  School  Districts, Cities, 

Special Districts 
REGION                                -----3 Regions in California 
STATE                                   -----Coordinates with FEMA 

Field Level (School Site) 
λ Utilizes the Incident Command System 
λ Tactical on-scene response 
λ Establish and maintain Incident Command Post (school site) and Field 

Command Post (fire, police, etc.) 
λ Requests support from the Local Government EOC  (fire, police, EMS, Public 

Works, etc.) 
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SEMS and Schools 

The Standardized Emergency Management System is based on a number of 
concepts, three of whichare pertinent to schools: 

1). A management tool called the Incident Command System 
2). Mutual aid systems, in which similar organizations  assist each other in 

emergencies; and 
3).  Multiple agency coordination, under which diverse organizations work 

together and communicate with each other. 

Incident Command System 

ICS was developed by fire departments to give them a common language when 
requesting personnel and equipment from other districts, and common tactics 
when responding to emergencies. The system is designed to minimize the problem 
common to many emergency response efforts - duplication of efforts - by giving 
each person a structured role in the organization, and each organization its piece 
of the larger response. 

The Incident Command System is the combination of facilities, equipment, 
personnel, procedures, and communication operating within a common 
organizational structure, designed to aid in domestic incident management 
activities. ICS is used by all levels of government-Federal, State, tribal, and local , 
as well as by many private section and non-governmental organizations. 

The five ICS functions are required at all NIMS levels. They are: 
command, planning, operations, logistics, and finance/administration. These are 
the tasks involved in any emergency response anywhere. They may be performed 
by a few people or many, depending on the size of the emergency and the human 
resources at hand. 

Function School Site Command Post 
Command Overall responsibility 
Operations Directs the tactical response of all 

operations 
Planning Collects, processes and documents 

information at the site 
Logistics Provides services, personnel, and 

equipment in support of incident 
Finance/Administration Provides financial accounting and cost 

control at incident site 
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2014-15 Academia Avance School Emergency Response Team (SERT) 

Incident Commander 
J. Lampp 

Command 
Safety Officer 

J. Lampp 

Public 
Information 

Officer 
R. Mireles 

Operations 
Section Chief 

J. Lampp 

Site Coordinator 
J. Sandoval 

Planning & 
Intelligence 
Section Chief 

J. Lampp 

Logistics 
Section Chief 

M. Olmos 

Admin/Finance 
Section Chief 

M. Olmos 

Secretary 
G. Langoria 

Liaison 
R. Mireles 

First Aid 
Coordinator Recorder 

J. Smith 

Police/Fire/Medical 
Coordinator 
J. Sandoval 

Search Team 
Coordinator 

Site Facility 
Check/Security 

R. Mireles 
J. Sandoval 

Parent 
Coordinator 

G. Langoria 

Student Release 
Team Coordinator 

G. Langoria 

Student 
Supervision 
Coordinator 
J. Sandoval 
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CAMPUS EMERGENCIES 
Actual Fire Emergency: The fire alarm will ring solely in the affected 
buildings. Only buildings in which alarms are ringing should be evacuated. Follow 
procedures contained on the wall chart in your classroom. If the chart is missing, 
contact the Principal for  a replacement. 

Fire Drills: During a fire drill, all the alarms in all campus buildings will sound. 

Preparation for  an emergency evacuation is of the utmost importance. Each and 
every faculty/staff member is to regard such an event with extreme seriousness. 
Adults will be expected to conduct themselves in such a way as to leave no doubt 
in any student’s mind that fooling around, talking or any type of festive attitude is 
not to be tolerated. At the sound of the evacuation bell, the following procedure is 
to be carefully followed: 

a. Everyone is to leave any building in which the bells are ringing. The alarm 
will consist of a continuous bell. In classrooms, at the sound of the bell, each 
one is to stop their lesson and guide students to their predetermined location. 

b.	 Evacuate the b u i l d i n g  in a  q u i c k  but controlled and orderly manner. 
Avoid running and pushing. All unnecessary talking should be stopped. The first 
one to reach any  door should open it, and  h o l d  it open, unless d o o r  
checks a r e  provided. In this case he should see that the door is properly 
secured. 

c. 	Go to your predetermined evacuation area and remain there until you and your 
class receive an all-clear signal. Students should be at least 25 feet from any 
building and away from entrances, which could possibly be used by firemen. An 
evacuation map is included in the appendix of this handbook. 

d.	 Teachers should b r i n g  an a t t e n d a n c e  sheet o r  an Emergency  Roster 
f o r  attendance purposes. Nothing else should be carried out from the building. 

e. 	During a fire drill, the Principal and Student Services Coordinator should check to see 
that all teachers and pupils are out of the classrooms and that all doors are closed. 
Also, report any bells not sounding during the drill or a l a rm to the Principal. 

f. 	 Students and Faculty are not to return to their proper areas until the all-clear 
signal has been given (silencing of t h e  bells) and the Pr incipal  has d i rected 
them to return. 

g.	 All personnel in the Administration offices will evacuate at the sound of the fire 
signal bell with the exception of the phone operator who will leave only during an 
actual emergency. 
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In the event of any emergency, remember to the 3 “C”s 
1. Stay Calm 
2. Keep Control 
3. Use Common Sense. 

EARTHQUAKE PROCEDURES 

During the Shaking: 
a. If indoors, stay indoors. Take shelter under any sturdy furniture, away 

from glass, or in a door jam. 
b. Do not use candles, matches, or other open flame. 
c. Do not run through or near  buildings where there is danger of falling debris. 
d. If outside, stay in the open away from buildings and utility wires. 
e. If in a moving vehicle, stop but stay inside. 

After the Shaking: 
a. Follow the procedures for evacuation of buildings, assembly, and 
attendance accounting of students as given in above section on Fire Drills. 
b. Stay out of damaged buildings; aftershocks can shake them down. 

LOCKDOWN EMERGENCY ACTION PLAN 

1. Lockdown procedures will be used for the following crisis: 
a. dangerous intruder Code I 
b. person(s) with weapon Code W 
c. bomb/explosive threat                       Code B 
d. environmental threat/disaster Code E 

2. CRISIS TEAMS 
Command: Principal and Executive Director, 

Operations: Student Services Coordinator, Office Staff 

Planning/Logistics: Director of Operations, Student Records 

Admin/Finance: Director of Operations, Office Manager 

2014-15 Academia Avance Emergency Response Plan, Health & Safety Procedures 12 



           
 

 

   
         

  
   

    
  

   
 

            
 

 
    

       
        
         

 
 

 
  

 
  

 

 
 

  
              
      

     
       
          
       
      
         

     
              

 
         

 
   

              
          
             
           

 
          

3. LOCKDOWN PROCEDURE: 
a. In the event of a campus emergency, persons designated to sound the 

emergency signal will be: 
* Principal, Student Services Coordinator, Operations Director, Executive 
Director. After emergency signal has been made the Principal or 
designated person will call 9-1-1. 

(LAPD Northeast Division). 

b. When signal is heard, each crisis team coordinator will be on tactical alert with cell 
phone/hand-radios. 

c. Secure all entrances: 
- Guests are prohibited from entering campus 
- Prepare for arrival of LAPD units or emergency vehicles 
- office holds all incoming calls (emergency purposes only). 

EMERGENCY SIGNAL: 
*Cell phone or hand radio 

ALL Clear Signal: 

* Cell phone or hand radio 

CLASS INSESSION INSTRUCTORS 
1. The instructor should maintain control in order to maintain the safety of each  student. 
2. The classroom instructor's responsibilities are: 

a. Close and lock t h  e  door. 
b. Turn off lights and close blinds. 
c. Direct students to lie flat on floor, face down. 
d. Instructor should position students near the door. 
e. Remain vigilant for students still outside. 
f. Be prepared t o  place a paper underneath the door indicating status of 
injuries, missing s tuden ts  or information concerning c r i s i s . Put instructor 
name and classroom. (Please make sure to keep a copy of all your class 
rosters). 
g. Do not leave classroom/lab to find missing students. 

PHYSICAL EDUCATION CLASS 
1. The instructor will blow his whistle and give a verbal command to stop activities. 

a. Quickly escort to nearest building available (Gym, Westminster, Akron, etc) 
b. If shelter is not available, the nearest cover available (back of building, etc) 
c. If feasible, students should lie flat on ground, and face 
down. 
d. Be prepared to place clipboard/status report outside door or i n  a visible 
location. 
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LOCKDOWN DURING LUNCH OR PASSING PERIODS 
1. All instructors, staff and administrators who  have supervision duties  wil l  b e  
responsible for students in outside areas (parking lot, courtyard, etc). 
2. Instructors conducting a help-session or lunchtime meeting will be asked to clear 
hallways and walkways in a quick and orderly manner. 
3. All available instructors should also assist. 

a. Direct students to nearest classroom, or building. 
b. Once in building, have students lie face down on floor. 
c. Instructor should position students near the door. 
d. Remain vigilant for students still outside. 
e. Be prepared t o  place a paper underneath the door indicating status of 
injuries, m is s ing  s tuden ts  or  information c o n c e rn in g  c r i s i s . Put 
instructor name and classroom. 

(Please make sure to keep a copy of all your class rosters). 
* Do not leave classroom to find missing students. 

OFFICE/SUPPORT STAFF 
1. Staff members will cease work, lock d o o r s  and turn-off lights. 

a. Look for students who need shelter. 
b. Place a status report underneath door. 

MAINTANANCE STAFF 
1. Staff members will cease work and secure any entrance that is not locked. 

a. Assist any student that needs shelter. 
b. Turn hand-radio to channel "1", indicate status, and wait for instructions. 

RESPONSE AND SWEEP 
1. Once the authorities have arrived and defused the situation, they will conduct a 
sweep throughout the campus. 

“ALL CLEAR” SIGNAL AND FINAL INSTRUCTIONS 
1. Once the campus is determined safe an all clear signal will be addressed 
2. Please do not dismiss your students. 
3. Teachers and students may return to their seats and await instructions from the 
Response Team 
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09/2014 

Akron Basement & Westminster 
Emergency Evacuation Routes 

Figueroa Avenue  

exit exit exit 

Pomona Duke 

UC Berkeley Occidental 

MIT Princeton 

Cal Tech Amherst 

Vassar 

exit exitQuad 

Howard 

Georgetown 
Cal State LA 

Westminster Offices Gym 
Westminster Westside 

Rooms 

Meet in Courtyard (Line up by Class) 

All classes 
meet at 
courtyard 
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STUDENT HEALTH & SAFETY 

As educators we are asked to be care about the health and safety of our students. We 
are asked to model safe and healthy behaviors. 

Student Injury (during the school day): 
In case o f  student i n j u r y  , t h e  school office s h a l l  be n o t i f i e d  
immediately (323-230-7270). If the office cannot be reached, send two students 
to the office immediately. If an ambulance is needed, the office will c o n t a c t  an 
ambulance and/or a d d i t i o n a l  emergency equipment. Call 911 from a 
l a n  d  line, if no assistance is available. Cell phones can be used to contact the 
LA Fire Department/Paramedics at 213-485-6180 

Under no circumstances should anyone accept a paramedic, doctor or 
nurse, attempt to move a student whose injuries prevent him/her 
from moving under his own power. A student's injury takes precedence over 
any activity underway 

If t h e  i n j u r y  occurs o n  a f i e ld trip, m a k e  every attempt t o contact and get 
permission from the student’s parents before you attempt to move the student or to 
authorize medical treatment. Only i f  this is not possible, or if the injury is serious 
enough in  your opinion to warrant immediate emergency treatment, should 
you personally authorize such treatment by calling paramedic support  or  
securing transportation to an emergency facility. In all cases, the faculty member in 
charge must have with him or her signed Parental Release Form(s). (See the school 
office for t h e s e  forms before your approved activity.) The faculty member i n  
charge should continue t rying t o  contact the  student’s parents. The faculty 
member  responsible for the group or witnessing the accident should complete the 
Accident Report Form and file it with the School Office. 

All injuries, regardless of the seriousness, must be reported to the school 
office/Principal, in writing, as soon as possible. If an injury occurs off-campus it 
should be reported to the as soon as possible. 

Student Injury: 
The office staff, using first-aid kits available for this purpose, will handle minor cuts and abrasions or 
minor burns. If there is a question as to the seriousness of the i n j  u r y  , or the 
proper treatment, the Principal should b e  contacted for consultation and/or 
parent notification through the office. Serious injuries that obviously require  
immediate outside treatment by a physician or hosp i t a l  will be given first aid only, and 
parent(s) will be contacted by the attendance office for transportation to 
treatment s i t e  . If the injury requires on-site emergency treatment, the 
paramedics will be contacted by calling 911. Thorough documentation must be 
made for any of the above problems and placed in the Principal’s mailbox. 

Student Illness: The treatment of m i n o r  illnesses such as headaches, coughs, 
sore throats or cold symptoms will NOT be administered by Avance faculty or office 
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staff. When an illness requires a student t o  be  sent home from school, the 
parent/legal guardian must be contacted for permission to send a student home by 
bus, or to be picked up by parent. If a parent cannot be contacted at home or 
work, the student must remain in the Office until either a parent is contacted or 
the school day ends. If immediate treatment seems necessary before the parent 
can be contacted, the paramedics should be called at 911. 

Student Injury: (Outside the normal school day): When a student is injured, 
this in ju ry  must take precedence over whatever activity i s  taking p l a c e  . 
The moderator or faculty member in charge should immediately evaluate the injury. If 
the injury is minor and can be easily treated, the faculty member should precede using 
necessary first-aid materials, and complete a Student Injury Report (obtained from 
the office) as soon as possible. 

If the injury is more serious--but not life-threatening and the student can move 
under his own power--the Parent/Guardian should be contacted by the faculty 
member for immediate pick-up and necessary medical referral. If the 
Parent/Guardian cannot b e  r e a c h e d , t h e  f a c u l t y  member should 
proceed to transport the student only if the injury does not preclude his being safely 
moved under his own power. Be sure to take the Parental Release Form with you to 
the hospital. An accurate Student Injury Report must be completed and turned in  to 
the office as soon as possible. 

If the injury is serious or an emergency, the faculty member in charge should 
call the paramedics at 911. All before or after school activities, including sports 
must be held in proximity to a telephone for emergency use. Once the paramedics 
have been notified, the parent/guardian must be notified. The faculty member 
in charge, or any available faculty/staff member, must stay with the student until the 
parent/guardian arrives to take charge of the student, either at the injury site, or t h e  
hospital. All injuries must be reported on the next school day, using the Student 
Injury Report. In emergency situations, the school administration must also be 
notified immediately following the injury. 

StudentInjury(After-School) Injuries occurring after-school, if minor, should be 
treated by using one of the school's first-aid kits. A Student Injury Report should be 
completed by the Teacher and sent to the school office with details of the time, 
place, cause, and type of injury, treatment rendered and names of witnesses. 

If the injury is serious or an emergency, the faculty/staff member i n  charge 
should call the paramedics at 911. Once the paramedics have been notified, the 
parent/guardian must be notified. If paramedics are not needed, give first aid 
and immediately notify the student’s parents. Parent phone numbers for p h o n e  
and work are listed on the Student Emergency Card provided in the office. Parents 
must pick them up or accompany them. 

Vision and Eye Protection: Teachers are asked to watch for indications of poor 
hearing or weak eyesight on the part of t h e  students. Such cases should be 
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Referred to the Principal. Students, teachers, and visitors are also asked to wear 
"approved eye protective devices in all classes, shops, and laboratories when they 
are engaging in or observing the use of hazardous materials likely to cause injury to the 
eyes. Such eye protective devices shall meet the requirements of t h e  
American Safety Code.” (Education Code Sections 12090-12094) 

Passes to the Office: Students sent to the Office, except in an emergency, must 
carry a pass signed by their teacher. The office will, in turn, sign and time the pass 
when sending the student back to the classroom. In an emergency, be sure to send 
another student to assist the individual. The office will send the assistant back to the 
classroom with a pass. 

Employee Injury: 
If a n  employee i s  injured w h i l e  engaged in an a s s i g n e d  and  approved school 
activity, the employee should report immediately to the office and complete a 
Report of Employee Injury Form. Staff personnel for minor injuries may administer 
first aid treatment. If the employee chooses to be seen by a physician, the school will 
complete the necessary referral forms. Employees sent for t r ea tmen t  cannot return 
to work without the proper medical release issued by the attending physician. This 
release must be presented to the Principal prior to returning to assigned work. 

All Employee Injuries—no matter how minor—must be reported 
immediately following the injury. This is for your protection. 

Reporting of Accidents: All accidents involving students, staff, or faculty--even 
those appearing to be minor--should be reported promptly to the Principal. If it 
is o f f  -campus a n d  serious in n a t u r e  , i t  s h o u l d b e  reported immediately 
by telephone. 

The Accident Report should include: 
a.     Name and address of the injured person 
b. Time and nature of accident 
c. Type of injury involved 
d. Names and addresses of any witnesses, or outsiders involved. 
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LIABILITY AND NEGLIGENCE 

Actions by an employee contrary to these written policies can result in 
the employee’s personal liability in the event of an accident. 

To avoid possible legal claims of negligence, designated moderators of an activity 
should b e  s p e c i f i c a l l y  qualified t o  supervise t h a t  specific  a c t i v i t y . 
This is of  particular importance when special certification/licensing (scuba diving, 
mountain climbing, fishing, rocketry, e t c .) Exists to verify such qual if icat ions. 
Extensive experience can also be a basis for substantiation. Prior accidents/mishaps 
of even a m i n o r  nature d u r i n g  a similar event can compromise that 
m o d e r a t o r ’ s  qualifications for subsequent future events. Under litigation it 
might be construed as school n e g l i g e n c e  for  assigning a moderator who  
previously demons t r a t ed  incompetence. Other examples of potential legal 
negligence include the following: 

a. 	Permitting students to be out of t h e  instructor’s direct supervision (even 
if transported by a bus driven by others). 

b. Physical impairment of moderator due to medications, drugs or alcohol, or  
predictable based upon personal physical factors such as heart weakness, etc. 

c. 	 Taking students on an activity requiring special knowledge, experience or skill 
without any documented prior testing to certify the students’ possession of a 
reasonable level of competence. 

d. Failure 	to establish and communicate to the students involved prudent r u l e s  
and regulations to serve as guidelines for their safe conduct or performance. 

General Liability Insurance: 
The school does carry a blanket Liability Policy. This affords protection from claims 
arising either on Institute property or s p o n s o r e d  activities elsewhere. Employees and 
volunteer workers are covered only while acting within their assigned duties, 
subject to such potential exclusions as negligence, as above. Employees are also 
covered under Workers Compensation within the United States. 

Automobile Liability: There is  no l i a b i l i t y  coverage provis ion for 
any employee vehicles. Under normal circumstances faculty  should not 
transport students in their personal vehicle. Consequently, use of faculty or student 
vehicles cannot be sanctioned for transportation of students. Further, the use by 
employees of their  vehicles for a purpose not included in their own policies can cause 
thei r  own coverage to be voided. There is no implicit or explicit prior 
approval for faculty to transport students. 

Statements to the Press pending litigation: All faculty and staff are asked 
not to discuss pending litigation involving the school or i t s  personnel with the 
Press. What you may say to the Press in an off-handed manner o r  d u r i n g  an 
unguarded m o m e n t  may have se r ious  repercussions both to the 
ind iv idua ls  involved and to the school. Casual remarks can be taken out of 
context, blown out of proportion, or used to hurt those whom we w i s h  to protect.  
Direct all inquiries to the P r i n c i p a l , Executive Director , o r  D i rec to r  o f  
Ope ra t ion .  Your  best response is “I don’t wish to discuss pending litigation.” 
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Administration, Faculty & Staff 2014-2015 
Administration and Support Staff 
Executive Director Mr. Ricardo Mireles 
Principal Mrs. Jaenelle Lampp 
Director of Operations and Administration Mr. Hector Lucero 
Director of Instructional Support & Student Achievement Mr. St. Claire Adriaan 
Transportation/ Support Staff Mr. Cesar Avila 
Special Academic Programs and Business Development Administrator Ms. Sally Chuang 
6

th
-7

th 
Campus Front Office Manager Ms. Liza Contreras 

Instructional Leader Ms. Angelica Gil 
8

th
-10

th 
Campus Front Office Manager Mrs. Gisela Longoria 

Dean of Students/ Varsity Soccer Mr. Jazz Rodriguez 
Transportation/ Support Staff Mr. Calvin Sakaniwa 
Student Services Coordinator Mr. Jose Sandoval 
Business Office Coordinator Mrs. Jolenne Smith 
Student Activities Director/Parent Coordinator Ms. Angela Vizcaya 

Faculty 
Mr. Soeurm Bou Physical Education (gr. 8-10)/ Athletic Director
 
Mr. John Gabriel Physical Education (gr.8-9)
 
Mr. David Zamudio Physical Education (gr.6-7); H.S. Cross-Country
 
Mr. Chad Bantner Internship Program (gr.12)
 
Ms. Delmy Roquel Life Prep Program (gr.10-11)
 
Ms. Jocelyn Huang Mandarin (gr.10-11)
 
Ms. Jocelyn Lee-Tindage Mandarin (gr. 8-9)
 
Mr. Viggen Avedissian Science (gr. 8, 10)
 
Mr. Manuel Quezada Social Sciences (gr. 9,10)
 
Ms. Shirley Huang Social Sciences (gr. 10-11)
 
Mr. Steven Trujillo SocialSciences (gr.6-7)
 
Mr. Luis Lopez Social Sciences (gr. 8)
 
Mr. William Weissbard Science (gr.11-12)
 
Mr. Viggen Avedissian Biology/ Science (gr .8)
 
TBA Science (gr. 6-7)
 
Mr. Rodrigo Rivera Math (gr. 6-7)
 
Ms. Yesenia Cortez Math (gr.8)
 
TBA Algebra 1
 
Mr. Erick Salamanca Geometry
 
Mr. Peter Oh Algebra 2 and PreCalculus
 
Mr. Heber Marquez Language Arts (gr.6-7)
 
Mr. Andrew Persin Language Arts (gr.8) and English 9 H.S. Basketball
 
Mrs. Jill Encinias American Literature and British Literature
 
Mr. Anthony Juarez English (gr. 9-10)
 
Mr. Mitch Famighetti Robotics
 
Ms. Stacey Morgan Resource Specialist (gr.6-12)
 

ASSISTANCE DIRECTORY 

Accidents (to report) Main Office 
Activities Director of Student Activities 
Advanced Placement Testing Principal/AP Instructor 

Absence Attendance Office 
Announcements Director of Student Activities 
Bus Information Main Office 

Change of Address or Phone Number Main Office, Registrar 
Clubs (how to join) Director of Student Activities 
College Information Internship Prep/House/Student Activities Director 

Curriculum Principal/Instructor 
First Aid Main Office 
Graduation Principal /Student Activities Director 
Graduation Requirements Principal/House Instructor 
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Grades (omissions or changes) Principal/Instructor 
Illness (during school day) Attendance/Main Office 

Information Main Office/Website 
Insurance (accident) Main Office/ 
Job and Career Counseling Internship Prep/Senior Experience Coordinator 

Leaving Campus Main Office 
Lost and Found Main Office 
Book Replacement/Fee Main Office 
Messages and Deliveries Main Office 

Parent Clubs Main Office 
Personal Problems House Instructor/Dean of Students/Main Office 
Posters (permission for display) Director of Student Activities 

Progress Reports Instructor/Main Office 
Report Cards Registrar 
Schedule Change House Instructor/Principal 

Student Body Cards Main Office 
Tardiness Main Office 
Testing Information Principal/Main Office 

Textbooks Instructor/Main Office 
Transcripts (to send) Main Office 
Visitor Pass (campus) Main Office 
Work Permits (application for) Main Office, Principal 

SCHOOL TELEPHONE NUMBERS 
Main Office (Please call this number to report student absence) 

Lincoln Heights Campus (grades 6-8) (323) 230-7210 
Highland Park Campus (grades 9-12) (323) 230-7270 
School Fax (213) 652-0994 

Website www.academiaavance.com 

Academia Avance Driving Concept 
It's not about getting kids into college.
 
It's about getting them to succeed in college ... 

so they can advance in life.
 

Mission 
Academia Avance combines rigorous academic preparation with the development of real-world skills. All of our graduates 
will have a college career preparation that exceeds all of the University of California class requirements, with emphasis on 
the development of successful life-long learning habits. This is combined with the application of learned concepts via 
projects, internships, and multi-cultural experiences. The ultimate goal is for Avance graduates to succeed in college so 
they can advance in life, with the hope that they can return to Highland Park and become the future community leaders. 

History 
Academia Avance is a college preparatory charter school in Highland Park authorized by the Los Angeles Unified School 
District on May 24, 2005. The school opened in September of 2005 with 100 6th and 7th grade students, and expanded to 
over 280 students in grades 6th to 10th during the academic school year of 2008-09. The school was authorized a new 5 
year charter with the Los Angeles County of Education on August 17, 2010. 

Impetus to Launch School 
The need for a high-quality college prep in Avance's community of Highland Park in Northeast Los Angeles, is dramatic. 
The public schools serving the target community are under-performing. Avance is in the attendance area of two Los 
Angeles Unified public schools --one middle and one high school -- in NCLB Performance Improvement (PI). The schools 
are stressed in their facilities capacity with enrollment sizes that educational research has found does not promote the 
best learning environment. A 2003 study found that only about 15% of the public high school graduates in Highland Park 
complete the courses necessary to apply to the state university systems. To break that cycle and create opportunity and 
success in college, Avance designs its research proven curriculum so every student can satisfy university "A-G" 
admissions requirements. 
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Description of the Population Served 
With a population of about 48,500 persons (2000 Census), the community is predominantly Latino, and faces enormous 
economic pressures: The majority of households are below the 2000 LA County median household income of $45,000; 
half of the heads of household immigrated from Latin America, most after 1990, with half of these not naturalized; and 
40% of adults lack a high school or equivalent degree. In addition, over 50% of the Avance households have incomes 
below the federal poverty line, and over 90% of the students qualify for free or reduced priced meals. Accordingly, 
Avance's target population is Highland Park’s youth who seek a college preparatory opportunity, but who lack such 
access in the public school system. 

Student Demographics 
As a public charter school, Avance offers access to all middle and high school candidates through a public random 
drawing. Sited in a dense urban community, 94% of the student enrollment reside within a 3 mile radius of the school. The 
Avance student body reflects the neighborhood, with 95 percent of the students being Latino. The balance is a 
combination of non-Hispanic Whites, African Americans, Asians and Native Americans. 

Definitions of a High Quality Education and School 
Avance parents strive to say “Mi joven es bien educado.” This goal for their child using the word in Spanish for educated, 
educado, embraces much more than just the ability to read, write, and do math. The term includes a sense of being a 
good citizen. Avance strives for this greater concept in the education of our students and in our relationships with our 
parents. The curriculum of the school, which develops our students academically and in life skills, has this concept as 
central to the designed outcomes for each student. For the school as a whole, the Avance leadership uses the five 
California Charter Schools Association Quality Standards as measures of our continuous improvement in the 
development of Avance as a high quality charter school where student academic achievement is first, and the school 
leadership and governance is ethical, responsible and fiscally accountable. 

A Three Stage Program 
Avance believes that in addition to the rigorous academic program, students must also learn skills that are not typically 
gained in college: what it means to be a professional, how to work as part of a team, and understanding the project 
management. These skills are presented through cooperative learning and group projects in every grade, but specifically 
through a real-world internship in the 12

th 
grade, referred to as the Avance Life Prep/Senior Experience year. This follows 

the accelerated Avance College-Prep stage in the 9th to 11th grades. Setting the culture of learning early on is 
accomplished in the Avance School-Prep stage in grades 6th to 8th. 

Avance School Prep Grades 6-
8 

Avance College PrepGrades 9-
11 

Avance Life Prep/Senior 
Experiential Transition 
Program Grade 12 

The Avance Life Prep/Senior Experiential Transition Program 
The Avance Senior Experience is a defining component of the Academia Avance educational program. The goal of the 
Avance Senior Experiences is to expose students to and prepare them for future careers, give them the opportunity to 
apply their learning in a meaningful context, and to give them access to the multi-faceted cultural experiences available in 
the Los Angeles metropolitan area. These experiences are designed to supplement the students college preparatory 
classes with real-world skills development. They will include a professional development internship in the Fall quarters 
during which the student will be assigned mentors from a variety of professional and industry fields. 

Strategies for Achieving Educational Excellence 
Avance’s middle and high school college preparatory educational program focuses on each student’s unique abilities and 
learning style. Avance’s seeks to provide a WASC accredited program that will not only prepare each student to 
successfully complete grades 6-8 but also pass the CAHSEE exam by the end of his or her tenth grade year. Avance also 
will also provide the students and parents the tools needed to successfully complete all of the college processes that will 
ensure that students will graduate college. 
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Avance provides a safe, small school setting, with individual attention, via House Advisory to maximize student 
achievement for all students. This makes for a campus where students get to know teachers, students, administrators, 
and parents to create a positive learning community. 

Avance is not simply content with the development of a safe campus. With students focused on learning, the goal is for all 
students to gain proficiency or mastery of their grade standards. With in mind, Avance has made significant progress in 
the state's API scores and similar school ranking. 

2007 Academic Performance Index (API): 619 Similar School Ranking: 7
 
2008 Academic Performance Index (API): 708 Similar School Ranking: 9
 
2009 Academic Performance Index (API): 726 Similar School Ranking: 9
 
2010 Academic Perfromance Index (API): 709 Similar School Ranking: 3
 
2011 Academic Perfromance Index (API): 711 Similar School Ranking: 3
 
2012 Academic Perfromance Index (API): 712 Similar School Ranking: 1
 
2013 Academic Perfromance Index (API): 694 Similar School Ranking: 1
 

A key component to focus on the needs of all Avance student, the vast majority being Latino, is the Avance Literacy 
program. Most students enter Academia Avance with literacy skills below grade level, some far below grade level. The 
Avance school-wide Literacy Plan addresses this need strategically. All teachers of core academic subjects emphasize 
seven key literacy strategies: vocabulary, composition, literary techniques, grammar conventions, independent reading, 
speaking skills and reading comprehension strategies. 

Academia Avance is a “Learner Centered” school which challenges students to take ownership of their own learning, 
actively engage with course content, and understand the purpose and process for evaluation. The development of 
curriculum and instruction for Avance draws heavily from proven research based models, such as the Backwards Design 
model (Understanding by Design, Wiggins and McTighe, 2001) and Strategic Design to identify goals, progress, and 
practice aligned to the state content standards. In addition all Avance instructors focus instruction delivery with the Avance 

Common Instructional Strategies. The professional development of the faculty use the collaborative model espoused 
by DuFour and Eaker (Professional Learning Communities at Work, DuFour and Eaker, 1998). 
The efforts of the core Avance academic staff are joined by those of staff from our partner organizations – also a key to 
the overall Avance strategy. Supplemental instruction and enrichment programs and sports activities are offered via youth 
focused organizations with long histories in the community such as the Youth Policy Institute, City Hearts, and Algebra 
Project. Family and youth counseling is provided via a partnership with various groups in Northeast Los Angeles. 

School Governance and Leadership 
Academia Avance was founded by a volunteer committee made up of local community leaders, including the current 
executive director and three members of the current governing board. Avance’s governance structure is comprised of the 
following: 

• Los Angeles County Office of Education as authorizer and overseer 
• Avance Executive Board of Directors (Avance’s charter is held by a seven-member Executive Board of the 
California public benefit corporation Avance Schools, Inc., a 501c3 public charity organization) 
• Avance Advisory Board of Directors including Faculty Committee and a Parents Advisory Committee 
• Executive Director, Principal 
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Nondiscrimination & Section 504 Grievance Policy 
Academia Avance shall provide equal opportunities in all areas and assure that there will be no discrimination against any 
person on the grounds of race, religion, age, sex, national origin, color, disability, political belief, sexual orientation, marital 
status or veteran’s status. 

Core Values 

Consciousness Reason 

Synergy Action 

Expected School-Wide Learner Results (ESLRs) 

An Academia Avance graduate is…..conscious. 
l Demonstrates self-awareness that leads to physical and psychological well-being. 
l Demonstrates and is aware of the importance of global citizenship which includes service to all levels of 

community. 

l Understands the value of social justice and respects all human beings. 
l Understands the importance and value of effective work habits, including integrity, honesty, and self-

reliance. 

An Academia Avance graduate uses.......... reason.
 
l Exhibits the necessary skills and knowledge for college success. 
l Demonstrates both creative and critical thinking skills. 

l Demonstrates the necessary strategies for successful problem solving 
l Demonstrates the ability to research, analyze, evaluate, and logically synthesize information. 
l Demonstrates effective multiple learning strategies that will enable her/him to become a life-long learner as a 

result of meta-cognitive awareness. 

An Academia Avance graduate uses........... synergy.
 
l Acknowledges and respects the contributions and opinions of others. 
l Understands and demonstrates the value of cooperation, collaboration, and the sharing of ideas. 

An Academia Avance graduate takes......action 
l Develops personal goals and undertakes the necessary steps to accomplish them. 
l Able to present ideas and information clearly and effectively through various media. 
l Contributes to the improvement of the quality of life in their families, community, and the world. 
l Demonstrates leadership skills, including integrity, vision, creativity, and self-discipline. 

ACADEMICS
 

What are you doing 
to help? 

Academia Avance is an academic middle and high school with a college preparatory curriculum. Its goals are to provide 
the best possible program to meet the current needs of the students enrolled and to lay the foundations for them to 
continue their education at the college level. 

Avance's goal is to develop in the student intellectual curiosity, creativity, a responsibility for his/her own learning, the 
ability to work with others, and the acquisition of a sense of concern and of social justice. To do this, we provide a 
sequential, goal-oriented learning process, a structured and disciplined environment and a college preparatory curriculum 
with an emphasis on English grammar, composition and literature, foreign language, laboratory science, mathematics, 
social science, and real-life work experience. 
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ACADEMIC EXPECTATIONS 
A basic principle of our school’s philosophy is that every student must actively engage in the educational 
process. Consequently, we expect each student to realize that the primary responsibility for learning rests 
squarely on his/her own shoulders. Parents, teachers and friends may guide and direct the learning process, but real 
achievement in the academic endeavor is not possible if a student is not actively involved. Hence, each teacher expects 
that a student will come to class fully prepared, ready, willing and able to participate in the lessons of the day. The 
following expectations more clearly explain how a student should approach his studies. 

•	 Classroom Conduct: A student is expected to be on time for each class and not to miss class except in the case 
of illness or other serious reason. The student is expected to participate in all class activities. Further, he/she is 
expected to assist in maintaining order by refraining from disruptive conduct. 

•	 Materials: A student is expected to bring all necessary materials to class. This includes all textbooks, workbooks, 
notebooks, pens and pencils, binder paper and any other materials required by the teacher in a particular class. 

•	 Homework: Students may expect an average of two hours of homework every night (20 to 30 minutes per class) 
although actual homework requirements may vary. Middle School will be less. This may be a combination of 
written assignments, study and long term projects or papers. At least 2 hours should be spent in study over and 
above time provided at school if a student is to gain the most benefit possible from his/her classes. Assignments 
should be neat, complete, and on time. 

If a student is absent, he/she is expected to contact their classmates and/or check the school website for each day’s 
assignment and make arrangements for securing appropriate books. Teachers also maintain and update their own 
electronic grade books, which provide additional information helpful for students and parents. In the case of a 
prolonged absence, a student’s parents should contact the school and HOUSE instructor for assistance or contact 
teachers by e-mail for a more extensive list of assignments. In all cases, it is the student’s responsibility to keep up with 
academic work missed because of absence from school. 

Culmination/Graduation Requirements 

Middle School students must successfully pass each course with a minimum of a “D” grade. Students with excessive “D”s 
and “F” may be required to attend summer remediation courses and/or re-take courses. 

All core academic courses are 5 credits per semester (a year's course is 10 credits). In order to enter grade 9, students 
need to successfully complete 192 credits and/or meet proficiency levels in the California State Test in Language Arts and 
Mathematics. Summer school and after-school intervention may also be required to meet culmination requirements. 

Academia Avance Middle School Culmination Requirements 

Grade 6 credits Grade 7 credits Grade 8 credits 

Ancient History 6 10 Medieval History 7 10 United States History 8 10 

Language Arts 6 10 Language Arts 7 10 Language Arts 8 10 

Mathematics 6 10 Pre-Algebra 7 10 Algebra Concepts 8 10 

Earth Science 6 10 Life Science 7 10 Physical Science 8 10 

Physical Education 6 10 Physical Education 7 10 Physical Education 8 10 

House Advisory 4 House Advisory 4 House Advisory 4 

Intro to Mandarin 6 
(if offered) 

0/10 Intro to Mandarin 7 
(if offered) 

0/10 Intro to Mandarin 8 10 

54/64 54/64 64 

Academia Avance Graduation Requirements (High School) 
Credits 

Students are required to have a minimum of *320 semester credits for graduation. Ten credits are granted for successfully 
completing a course that meets regularly for a school year, five credits are granted for a semester course. 
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Graduation Policy 
In order to receive a diploma, a student must: have earned a cumulative academic GPA of 2.0 or better, have no “F” or 
“Incomplete” grades on the transcript, be in good standing with the Attendance and Discipline Office and have no 
outstanding financial obligations. Should a student have the misfortune of receiving an “F” grade in the senior year and 
the grade can be made up in summer school, the student may participate in graduation exercises but will not receive a 
diploma until the “F” is remediated. 

High School Graduation Requirements 

Grade Level Grade 9 Grade 10 Grade 11 Grade 12 total-by 
subject 

“A” Social 
Studies 

World Cultures & 
Geography 
10 credits 

World History 
10 credits 

U.S. History or 
AP U.S. History 
10 credits 

Fall: Economics 
1 semester (5 credits) 

Spring: American 
Government 
1 semester (5 credits) 

40 

“B” English World Literature & 
Composition I 
10 credits 

World Literature & 
Composition II 
10 credits 

American Literature or AP 
American Literature 
10 credits 

British Literature or AP 
British Literature 
10 credits 

40 

“C” Math Algebra I 
10 credits 

Geometry 
10 credits 

Algebra II 
10 credits 

Pre-Calculus, 
Trigonometry or Calculus 
(10 credits) 

40 

“D” Science Earth Science 

10 credits 

Biology 

10 credits 

Chemistry 

10 credits 

Physics 

10 credits 

40 

“E” Foreign 
Language 

Mandarin I or 
Spanish I 
10 credits 

Mandarin II or 
Spanish II 
10 credits 

Mandarin III or Spanish III 

**course also fulfills “G” 

elective requirement 

30 

“F” 
Visual & 
Performing 
Arts 

Art I 
10 credits 

10 

“G” 
Elective 

Mandarin III or Spanish III 
10 credits 

10 

CA State 
Requirement 

Physical Education I 
10 credits 

Physical Education II 
10 credits 

20 

Avance 
Requirements 

*Extra Math Course, 
Computational Math or Math 
Support 
10 credits 

*Extra Math Course, 
Programming or 
Math Support 
10 credits 

*Extra Math Course, Programming 
or Math Support 
10 credits 

30 

Avance 
Requirement 

House Advisory 
8 credits 

House Advisory 
8 credits 

House Advisory 
8 credits 

House Advisory 
6 credits 

30 

Avance 
Requirements 

Internship Preparation I 
10 credits 

*not required for class of 2011 

Internship Preparation II 
10 credits 

*only 5 credits required for 
class of 2011 

Senior Experiential 
Transition 

-Senior Work Experience 
-Senior Project 
-Senior WritingProject 

10 units Fall 
10 units Spring 

40 

25 for class 
of 2011 

credits per 
year 

80 credits 80 credits 70 credits 60 credits 320 
*305 
class of 

2011 

In order to earn Academia Avance High School credit for a course taken off campus, prior approval by the Principal is necessary. For 
specific, detailed program and curriculum information see the Course Catalog. 
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PLEASE NOTE: As of June 2006, students must pass the California High School Exit Exam (CAHSEE), issued in the 
spring beginning sophomore year, to earn their diploma in the state of California. 

University of California Required "A-G" Courses 

Completion of the following course of study will allow students to be eligible for admission to most four year colleges and universities. 
Some colleges have special requirements in addition to general requirements Students should be aware that grades below C- do not 
satisfy the requirements of the University of California, the California State University and most private/out-of-state colleges. 

“A” History/Social Science – 2 years required
 
Two years of history/social science, including one year of world history, cultures and geography; and one year of U.S. history or one-

half year of U.S. history and one-half year of civics or American government.
 

“B” English – 4 years required
 
Four years of college-preparatory English that include frequent and regular writing, and reading of classic and modern literature. No
 
more than one year of ESL-type courses can be used to meet this requirement. 


“C” Mathematics – 3 years required, 4 years recommended
 
Three years of college-preparatory mathematics that include the topics covered in elementary and advanced algebra and two- and 

three-dimensional geometry. Approved integrated math courses may be used to fulfill part or all of this requirement, as may math 

courses taken in the seventh and eighth grades that your high school accepts as equivalent to its own math courses.
 

“D” Laboratory Science – 2 years required, 3 years recommended
 
Two years of laboratory science providing fundamental knowledge in at least two of these three foundational subjects: biology,
 
chemistry and physics. Advanced laboratory science classes that have biology, chemistry or physics as prerequisites and offer
 
substantial additional material may be used to fulfill this requirement, as may the final two years of an approved three-year integrated 

science program that provides rigorous coverage of at least two of the three foundational subjects.
 

“E” Language Other than English – 2 years required, 3 years recommended
 
Two years of the same language other than English. Courses should emphasize speaking and understanding, and include instruction in 

grammar, vocabulary, reading, composition and culture. Courses in languages other than English taken in the seventh and eighth
 
grades may be used to fulfill part of this requirement if your high school accepts them as equivalent to its own courses.
 

“F” Visual and Performing Arts (VPA) – 1 year required
 
A single year-long approved arts course from a single VPA discipline: dance, drama/theater, music or visual art.
 

“G” College-Preparatory Electives – 1 year required
 
One year (two semesters), in addition to those required in "a-f" above, chosen from the following areas: visual and performing arts (non-
introductory level courses), history, social science, English, advanced mathematics, laboratory science and language other than English
 
(a third year in the language used for the "e" requirement or two years of another language).
 

Freshman Admission Requirements for Fall 2015 
UC's admission requirements are changing, effective with the class entering in fall 2015. If you will be applying for admission to that 
term or beyond, you will need to meet three minimum requirements: 

•	 Complete 15 college-preparatory courses ("a-g" courses), with at least 11 finished by the end of your junior year. At a 

minimum, you must take: 

•	 Earn a GPA of 3.0 or better (3.4 if you're a nonresident) in those courses, with no grade lower than a C 

•	 Take the ACT with Writing or the SAT Reasoning Test by December of your senior year 

•	 SAT Subject Tests-----UC won't require SAT Subject Tests for Fall 2015 admission, but you may submit scores on these if 

you want to show your mastery of a particular subject. Some campuses may recommend certain Subject Tests for some 

competitive majors. Also, you may use them to satisfy "a-g" requirements listed above. 

Comparison of High School Graduation Requirements, 

UC/CSU Requirements and Avance Curriculum 


Avance maintains a consistent and sustained level of attention as the students move to high school. The habits formed in 
the School Prep years, allows for an accelerated College Prep schedule. The Avance high school curriculum surpasses 
the minimum course requirements specified in the state Education Code. The 13 year-long courses that all students must 
complete to receive a California high school diploma are presented below in a table together with a mapping of the 
University of California admissions requirements (A-G), the California State University requirements, and the Avance high 
school course sequence. (All Avance students must also pass the California High School Exit Examination: CAHSEE.) 
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Subject Area 
(with A-G 

designation) 
CA State 

Requirements (EC 
51225.3) 

UC Requirements CSU Requirements Avance Curriculum 

"B" English 3 Years 4 years 4 years 4 years 

"C" 
Math 

2 years, including Algebra I 

3 years: 
Algebra I 
Geometry 

Algebra II 
4 years recommended. 

3 years: 

• Algebra I 

• Geometry 

• Algebra II 

3 years: 

• Algebra I 

• Geometry 

• Algebra II 
Additional 2 semesters optional (Pre-

Calculus/ Calculus) 

"A" 

Social Science 

3 years: 

• US History and 

Geography 

-World History, Culture, 
and Geography 

-American Gov. (1 sem) 
- Economics (1 sem 

2 years: 

l US History (can 

be split with 1 sem 

of gov.) 

l World History, 

Cultures, and 
Geography 

2 years: 

l US History (can be split 

with 1 sem of gov.) 

l Other approved social 

science 

4 years: 

l World Cultures and 

Geography 

l World History 

l US History 

l American Gov. (1 sem) 

l Economics (1 sem) 

"D" 

Science 

2 years: 

Biology 
Physical Science 

2 years (with lab) from: 

Biology 
Chemistry 
Physics 

3 years recommended. 

2 years (with lab): 

Biology 
Physical Science 

4 years: 

l Earth Science 

l Biology (2 sem w/ lab) 

l Chemistry (2 sem w/ lab) 

l Physics (2 sem w/ lab) 

"E" 

Foreign 
Language 

1 year of: 

l Visual and 
Performing Arts 

l or Foreign 

2 years in same language 

3 years recommended 

2 years in same language 3 years of Mandarin 
(1 year applied to Elective requirement 
- Spanish planned) 

" F" 

Visual and 
Language 

1 year of Visual and 1 year of Visual and Performing 
1 year of Art Appreciation 

Performing Performing Arts Arts 
Arts 

Physical 
Education 

2 years No requirement No requirement 2 years 

"G" 
Electives 

No requirement 1 year 1 year 

6 semesters (3 years) from: 

l Computational Math 

l Robotics 

l Programming 

PROGRAM CHANGE POLICY 
Course Changes 
Academia Avance endeavors to place students in an appropriate schedule and levels of classes through a comprehensive 
course selection process that involves the student’s teachers, HOUSE instructor, parents, and administration. However, if 
the student and teacher agree within the first four weeks of classes that the student should be placed in a lower or higher 
level of the same course (if available), the teacher may recommend a change in schedule to the Principal. These requests 
will be considered on a case by case basis, based on the merits of the individual situation. Any exceptions to the four-
week deadline for submitting requests is determined by the Principal. 

Selection for Honors and Advanced Placement Courses 
When selecting Advanced Placement (AP) or Honors level courses, students should be aware of the rigorous academic 
demands and time commitment of each course. They should check with their teachers and House Advisor and review 
their academic, athletic and personal commitments so that they do not over-extend themselves. Students should be 
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aware that, once the scheduling process is completed, the school normally does not allow changes in AP and/or Honors 
level courses. The final decision on such changes is made by the Principal. 

Statement of Purpose for Grading 
a) Purpose: Academia Avance reports grades to describe to students, parents, academic institutions, and others the 

students’ levels of academic proficiency achieved in their coursework, based on Avance's learning expectations/standards 
established for each course. Students’ grades are used to guide the school in placing students into academic programs 
that will be most appropriate to them educationally. Grades are also used to determine student placement on honor rolls, 
in academic honor societies, and in determining eligibility for co-curricular activities. 

b) Progress Reports and Final Grade: Avance provides two progress report cards during the semester (at six week 
intervals) to communicate progress in achieving the course outcomes, and to assist students and parents in guiding 
student improvement efforts. These grades indicate achievement during the semester and should not be construed as 
final grades. However, progress grades are also used to determine eligibility for athletics, student government, drama 
productions and work permits as indicated in the Student Parent Handbook (“Activity Probation: Academics” and “Activity 
Suspension: Academics”). The grading criteria and course syllabus published by each teacher will be helpful in 
interpreting progress reports. Final semester grades are summative grades and are included on official student 
transcripts. 

School-Wide Grading Policies 
Based on the Statement of Purpose for Grading stated above, Academia Avance has established 
school-wide grading policies in the following areas: 

• Standards-Based Performance (Quizzes, Tests, Performance Assessments, Benchmarks): 40% 
• Academic/Assignments Deadlines: 30% 
• Active Participation: 5% 
• Final Exams: 25% 

Standards for Grading 

A Excellent • 

• 

• 

• 

The student has achieved mastery (excellent/advanced) of the course standards, objectives and 

outcomes. 

The student has demonstrated an ability to analyze, synthesize, and apply the concepts and principles 

presented. 

The student has demonstrated an ability to work independently and creatively in the academic area 
studied. 

The student has met all the requirements of the course regarding homework, projects, attendance, 
and participation. 

B Good • 
• 
• 
• 

The student has achieved strong (proficient) mastery of the course standards, objectives & outcomes. 

The student is able to analyze the concepts and principles presented. 

The student demonstrates an ability to understand and apply concepts independently. 

The student has met all the requirements of the course regarding homework, projects, attendance, 

and participation. 

C Satisfactory • 
• 

The student has achieved a basic mastery of the course objectives and outcomes. 

The student has demonstrated a basic understanding of the concepts and principles presented. 
The student has met the requirements of the course regarding homework, projects, 
attendance, and participation 

D Poor • 
• 
• 

The student has achieved only minimal mastery (below basic) of course objectives and outcomes. 

The student has demonstrated a minimal understanding of the concepts and principles presented. 

The student has met only minimum requirements of the course regarding homework, 
projects, attendance, and participation. (This grade is not college recommending and 

may also not meet departmental requirements. Students are encouraged to retake any 
course in which a “D” is received.)

 F Fails to Meet 
Standards/ 
Unacceptable 

• 
• 

• 

The student has failed (far below basic) to achieve the minimum objectives of the course. 

The student has been unable to demonstrate an understanding of the concepts and 

principles presented. 

The student has not met minimum requirements of the course regarding homework, projects, 

attendance, and participation. 

I Incomplete • 

• 

The student, who for serious reasons has not been able to complete the course, has been given an 
extension from the date the grading period ends. Student was on pace to pass the course. 

This “Incomplete” will be converted to an “F” if the student does not complete his work within a 

reasonable time-line. 
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How to calculate your Grade Point Average (GPA) 
96-99% A+ = 4.33 
93-95% A = 4.00 
90-92% A- = 3.67 
86-89% B+ = 3.33 

83-85% B = 3.00 
80-82% B- = 2.67 
76-79% C+ = 2.33 
73-75% C = 2.00 
70-72% C- = 1.67 
66-69% D+ = 1.33 
63-65% D = 1.00 
60-62% D- = 0.67 

0-59% F = 0.00 Inc = 0.00 Incomplete NC = 0.00 No Credit 
1.	 multiply the number of credits the class was worth and add them all up 

2.	 divide by the total number of credits you took. 

“I” Incomplete Grades and “F” Grades 
“I” (Incomplete) is used only in very rare cases when a student has missed work due to an excused absence at the end of 
the grading period. If the Incomplete grade is not made up within a reasonable time agreed upon by the administration, 
student, and parents, the grade will turn to an “F”. All classes in which a student received an “F” at the semester(s) must 
remediate in summer school. A student who does not receive a passing grade in a course is required to make up the “F” 
as a condition of continuing their studies at Academia Avance. Unless, special arrangements have been made , all “F” 
grades must be remediated before the student is allowed to attend Academia Avance in the fall. 

Report Cards 
Report cards are mailed home every 5-7 weeks for the following grading periods. 

▪ September--first quarter progress report
 
l October--first quarter report card
 
l November--second quarter progress report
 
l December--Fall semester final grades
 
l February--third quarter progress report 

l March---third quarter grades
 
l April—fourth quarter progress grades
 
l June----Spring semester final grades
 

HONOR ROLL 
Students with a grade point average of 3.0 or higher in their academic classes will be placed on the Honor Roll. A grade 
point average of 3.5 or higher in academic classes is considered especially meritorious. Such students will be on the Gold 
Honor Roll and receive special recognition and honor. A grade of “D” or “F” may disqualify a student from any honors list. 
Eligible students should join the California Scholarship Federation. 
Students are recognized for academic performance based on grade point average at the end of each semester. Fall 
Honor roll students are awarded in January and Spring Honor Roll students receive their award at the beginning of the 
next school year. 

Honor Roll Categories 
Gold Honor Roll 3.5 to 4.0 GPA or higher
 
Silver Honor Roll 3.0 to 3.49 GPA
 
Bronze Honor Roll 2.50 to 2.99 GPA
 

Grade Point Averages 
Avance calculates three different Grade Point Averages, which are used for different purposes: 

•	 Total GPA: This includes all courses taken for a letter grade. This is reported on Report Cards and student 
transcripts, and used to determine eligibility for athletics, student government, and work permits. 

•	 Weighted GPA: This includes all courses. An additional grade point is given for any course designated as Honors 
or Advanced Placement as noted above. This is reported on student transcripts. It is used along with Total GPA to 
determine eligibility for student awards such as department awards, scholarships, valedictorian, and by colleges 
to determine college entrance. 
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* AP classes may have a diferent percentage scale based upon the individual subject which will be communicated to 
the students in the class syllabus. 

All grade discrepancies must be cleared by the individual teacher, and any grade change must be made in
 
writing and signed by the teacher. Grade changes should be made immediately after semester report cards are received, 

and, unless there is a request, all grades become final six weeks after the last day of the semester.
 

TRANSCRIPTS 
A student’s records are always available to him/her and/or his/her legal guardians, but only through an administrator, 
his/her counselor or his advisor. A student may request a copy of his/her transcript at any time by filling out a Request for 
Transcript Form in the Main Office. 

VALEDICTORIAN SELECTION 
The Valedictorian Selection Committee, which consists of Administrators and teachers, chooses a valedictorian who 
embodies the spirit of Avance and embraces the Graduation Learning Outcomes (see the back cover of this handbook). 
She/he should serve as an example to the graduating class and all those assembled at graduation and above all, he/she 
must be a true representative of our graduating class. The top ten students in the senior class by either Academic or 
Weighted Grade Point Average will be given the opportunity to be included in the selection process by providing a 
personal statement. The names of students who submit their completed statements will be placed on a ballot for the 
senior class vote. The three students who receive the most votes will be considered Valedictorians and will be named in 
the Graduation Program. Each of these three students will be asked to write, submit, and deliver their speeches to the 
Selection Committee in the final stage of the selection process. 

One Valedictorian will be selected to speak at graduation based on several 
criteria: 

• The original statement submitted by each speaker 
• The Senior class vote 
• The quality of the speech 
• The delivery of the speech 

NATIONAL HONOR SOCIETY 
Goal 
The National Honor Society (NHS) is a scholarship and service organization with the purpose of creating enthusiasm for 
scholarship, stimulating a desire to render service, promoting leadership and developing character in high school 
students. 

Sponsorship 
The National Honor Society is under the sponsorship and supervision of the National Association of Secondary School 
Principals (NASSP), 1904 Association Drive, Reston, Virginia 22091. All charters are approved by the National Council of 
the NASSP at the same address. 

Administration 
At the national level, the National Council is responsible for administering the affairs of the NHS. Locally, the principal 
reserves the right to approve all activities and decisions of the chapter. The principal or student activities director appoints 
the NHS Moderator who is responsible for the daily supervision of the chapter. 

Membership Eligibility 
The Academia Avance chapter provides eligibility for Juniors and Seniors. Selection is based on four criteria: scholarship, 
leadership, service and character. Students must have a cumulative academic GPA of 3.5 or better or an overall 
cumulative academic weighted GPA of 3.7 or better before they can be considered eligible. The national constitution 
allows individual chapters to determine the precise GPA required as long as it is above 3.0 on a 4.0 scale. 

Chapter Officers 
Avance will have four officers: President, Vice President, Treasurer and Secretary. All officers will be elected by a majority 
vote of the members. 

Activities 
NHS members make themselves available for tutoring fellow students through the normal tutoring process of the school. 
A student or his teacher can request a tutor for help in a particular subject area. Students from both NHS and CSF have 
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traditionally served as tutors for fellow students. NHS members also are encouraged to volunteer service to both the 
school and the community above and beyond the school’s expectation of service through action. 

GUIDANCE 
Academia Avance Charter School offers a 3-tiered model for guidance services. The Guidance Team provides for 
academic planning, personal counseling and post-high school advising for its students. At the center of the department is 
the HOUSE Advisory Program. The main delivery method is through daily, mandatory advisory classes. 

The House Advisory Program at Academia Avance 
The House Instructor assists their students academically and assist in the preparation for life after high school. Avance 
offers a safe environment for students to learn to advocate for themselves. Parents should support their students’ while 
they learn self-advocacy. 

House Instructor's Role: 
l Provide advisory curriculum 
l Monitor academic progress and assist students with Individual Learning Plan 
l Explain Avance transcripts – graduation requirements, college entrance requirements 
l Offer help as needed – facilitate group/partner assistance and tutoring 
l Refer students to alternative placements as necessary 
l Lead House students during College Week activities and programs 
l Actively engage and communicate with teachers 
l Actively engage and communicate with House parents 

Student’s role 
l Create and modify Individual  Learning Plan on a quarterly basis. 
l Attend and actively participate in House 
l Attend after-school tutoring as needed 
l Communicate interests and needs to House Instructor 
l Communicate needs to other appropriate staff 
l Share information with parents 
l Complete all projects assigned by the Teacher Advisor 
l Take responsibility for actions 
l Participate in College Week Activities 

Parents’ role 
l Read, review, and discuss your son's/daughter's Individual Learning Plan 
l Assist Teacher Advisor by providing information about your student, especially any special circumstances that may 

affect school performance. 
l Talk to your student about his/her classes and activities 
l Encourage student to follow directions, meet deadlines, and assume responsibility 
l Actively participate and volunteer 
l Attend evening parent meetings 

How to Contact the HOUSE Instructor
 
While we strongly encourage students to seek help on their own, we also encourage parent guardians to get involved if
 
and when necessary. We recognize that parents’ participation in their students’ education is critical to student success.
 
Here are a few tips to make your involvement beneficial:
 

1) Ask your son/daughter if he/she has communicated with their instructor. 
2) Send an e-mail or call first if you need to contact the House Instructor. Be sure to include your name, your child’s name, 

your phone number, the reason for your call, and times when you can be reached. 
3) Allow at least 48 hours for the House Instructor to get back to you. We often have meetings or other commitments during 
the day and after school and cannot respond immediately. We will get back to you as soon as possible. 
4) If there is no response within 48 hours, call the Main Office at(323) 230-7270. 
5)Visit school and set-up appointment with House instructor. 

Homework Policy 
Purpose of Homework 
There are several purposes for homework. At Academia Avance homework is used to help students understand and 
review the work that has been covered in class, to see whether students understand the lesson, and to help students 
learn how to find and use more information on a subject. Homework can also serve as a communication link between 
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school and home that shows what children are studying. Schools in which homework is routinely assigned and graded 
tend to have higher achieving students. Homework should be necessary and useful, appropriate to the ability and maturity 
level of students, well explained and motivational, and clearly understood by students and parents. Homework should be 
tied to the current subject matter, assigned in amounts and levels of difficulty which students can complete successfully, 
and should be checked quickly, with feedback to students. 

Academia Avance is eager to provide the best possible educational opportunities for all our students. These include 
physical facilities, professional and supportive staff, learning materials and other resources. Only about seven hours per 
day of a pupil’s time is under the control of the schools. Therefore, parents and the public share the responsibility for 
educating children in all aspects of life. Homework, along with sports, special programs, and other activities is an 
important link in a total educational program. 

Definition of Homework 
Homework is defined as tasks assigned to students by school teachers that are intended to be carried out during non-
school hours if not completed during class time. Generally speaking, these assignments are routine in nature. For the 
purposes of this policy homework does not include long-term projects, research papers, tests, etc. 

Responsibility of the Student 
It is the responsibility of the student to: 

A. Expect to spend up to 20 minutes per subject for 6 grade, increasing to 30 minutes per night as
 
students move toward their 8th grade year. The amount of homework will vary depending on elective courses.
 
High School students should expect 2 hrs of homework per day.
 
B. Keep an up-to-date agenda for homework and other assignments and their due dates
 
C. Clarify with the teacher any instructions not understood.
 
D. Turn in homework on the due date.
 
E. Complete homework in proper form, clearly identified with name and class, legibly written or typed, and
 
grammatically correct.
 
F. Arrange a proper study area, either at home or in school, and manage time to accomplish
 
homework assignments.
 
G. Establish a regular weekly study schedule that is relatively free from distraction (tv, telephone calls, etc.) 
H. For preplanned absences (family vacations, school activities, sports, etc.) students should approach the 
teacher prior to the absence for assignments so work is completed upon their return. 

Responsibility of the Parent 
A. Make homework a daily activity. 
B. Assume your student will have studying to do every night. 
C. Set up a comfortable location for doing homework. This does not have to be a “special” room, but should have 
good lighting and be free of distractions. Allow your student(s) to study in the way each of them learns best. 
D. Make sure your student has the necessary supplies. 
E. Work with your student’s outside activity schedule and preferences when setting up a regular homework time. 
F. Help your student get organized. One way is by regularly checking their agenda. 
G. Ensure that your student knows each teacher’s homework policy. 
H. Show interest in your student’s schoolwork and discuss what your student is learning. 
I. Watch for signs of failure or frustration. 
J. Discuss with your student and then, if necessary, contact the teacher to clear up any misunderstandings, 
troubleshoot problems, discuss time management and be informed about your student’s learning progress. 
k. Coordinate homework efforts with the teacher in special cases. 

Responsibility of the Teacher 
A. State clearly the purpose of the assignment. 
B. Explain how the assignment is related to the topic under study. 
C. Ensure that the child has the skills to complete the homework assignment by providing demonstration of skills 
during guided practice in the classroom. 
D. Explain how the assignment might best be carried out. 
E. Explain what the student needs to do to complete the assignment. 
F. Provide specific written explanation of long-range assignments so that the requirements and expectations are 
clearly understood by the students and their parents. 
G. Review the assignment before giving it to students and anticipate difficulties. 
H. Define “late” for assignments and consequences for lateness, and clearly communicate both to students. 
Repeat periodically. 
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I. Have students write down assignments or hand out written assignments rather than relying only on 
communicating assignments orally. 
J. Avoid routine assignments over holiday and vacation time. 
K. Give special consideration to limiting weekend assignments (review, projects, or make-up work). 
L. Provide feedback in a timely manner. 
M. Use results of homework to plan future instructional activities. 
N. Include homework as part of the student’s overall grade 

Responsibility of the Administrator 
A. Communicate the school’s homework policy to parents. Monitor the implementation of the policy. 
C. Coordinate the scheduling of homework among different subjects, if needed. 
D. Serve as mediator, should the need arise. 

Late Work Policy 
Homework is defined as tasks assigned to students by school teachers that are intended to be carried out during non-
school hours if not completed during class time. Generally speaking, these assignments are routine in nature. For the 
purposes of this policy, homework does not include long-term projects, research papers, tests, etc. 

A. Homework turned in complete, meeting expectations, and on time will be eligible for full credit. 
B. Homework turned in not according to communicated expectations will not be accepted. 
C. Students who have excused absences and submit homework after the original due date will receive 100% 
credit for late work (according to expectations). 
D. Courses that vary from this policy must have prior administrative approval. 

*Avance stands behind teachers' individual policies stated on course sillabi. 

Parent & Community Involvement 
Avance recognizes the necessity & value of parent involvement to support student growth & academic achievement. 

To assure a collaborative partnership, the Board, administration, and staff are committed to: 
l Supporting community members and parents as collaborative decision-makers and assuring opportunities for their participation 

in governance, advisory, and advocacy roles. 
l Fostering an environment in each school that invites and welcomes community members and parents in supporting,enriching, 

and evaluating children’s education. 
l Recognizing the diverse characteristics of school communities, including special needs and interests, which may result in 

models of involvement unique to each site. 
l Providing support and resource information for school staff, community, and parents to enable them to implement and sustain 

appropriate parent involvement from grade 6 through 12. 
l Providing clear, timely communication among school, community, and the family as to school programs and children’s progress. 
l Working with the community and parents to identify techniques that will encourage the cognitive and social/emotional 

developments of students. 
l Providing appropriate training that will support effective participation of staff, parents, and community members in specified 

decision-making, instructional, and other school activities. 

l Helping connect schools, community, students, and families with resources that provide educational enrichment and support. 
l Encouraging parent and community education programs which will enhance parenting skills and foster conditions in the home 

and community that support children’s cognitive and social/emotional development. 

General Parent Meetings 
All parents are encouraged to attend general monthly meetings. These meetings are primarily informational and are held 
on the second Tuesday of each month at 6 p.m. They are designed to address PAC items, upcoming events, 
curriculum, athletics, and public school issues. 

VOLUNTEER PROGRAM 
Academia Avance expects all parents to assist with daily support and/or projects.  All parents are expected to contribute 
forty (40) hours (per household) during the school year (meetings are included). Regular campus volunteers need to get a 
Tuberculin (TB) test and get clearance through fingerprints. Parents can help in a number of ways: 

1. PAC leadership 
2. House Parent 
3. Food Service (breakfast and lunch) 
4. Office assistance 
5. Campus Supervision 
6. Parking and traffic control 
7. Saturday maintenance and clean-up 
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Parent-Teacher Conferences and End of Year Presentations 
Parents are always invited to attend classes and visit teachers after-school school. However, parents are expected to 
attend the Fall and Spring Parent-teacher conferences, 

October --- Fall Conferences 
March ----- Spring Conferences 
June ----- End of Year Student Presentations 

Parent Advisory Committee (PAC) 
The PAC Committee is a critical component to Academia Avance governance and operations. The Parent Advisory
 
Committee (PAC) meets monthly on the first Tuesday of the month at 6 p.m. in the Westminster administration office. 

Parents, staff, and students are welcome to attend.
 
PAC members are critical in these main areas:
 

1. PAC Representative 
2. House Representative 

NORMS OF STUDENT CONDUCT 
Discipline is defined as the training that develops self-control and character. Disciplinary policy is established to protect 
the good of all by curtailing the abuses of a few. Rules exist in order to create an orderly atmosphere in which many 
widely differing personalities can come together in the spirit of “community” while working individually towards personal 
and common goals. As educators, it is our professional obligation to treat each student in the Academia Avance 
community as an individual whose freedom and rights are respected. The student in turn must accept responsibility for 
her/his own actions. His/her behavior and attitude must reflect respect for her/himself and for the rights and sensibilities of 
others. The relationship among the members of Avance must be based on mutual respect, support and trust. Only then 
can student and educator be open to the feelings and viewpoints of others. Since parents/guardians are the primary 
educators of their children, the responsibility for the development of the discipline necessary to achieve intelligent, self-
directed behavior on the part of the middle/high school student shall belong to them with the cooperation of the school. 
Parents/guardians must realize that they can not abdicate their responsibility for their son’s/daughter's conduct and action, 
especially before and after school hours and school sponsored activities. The underlying premise of the disciplinary 
process is to have an educational impact on the students’ development, but the ultimate goal is to assure student safety. 

4 Norms Govern student conduct at Academia Avance 
1. Students must be “conscious” and respect the sensitivities and sensibilities of others (students, faculty, staff, 
administrators and visitors); in all respects and aspects (personal, racial, ethnic, cultural and gender); in the classroom, on 
campus, in the neighborhood, at all school-related activities and at any time the student can be publicly identified as a 
student of Academia Avance. 
2. Students must use “reason” when making decisions independently and collectively. Unwise decisions disrupt the safe 
learning environment of individuals and of the school community. 
3. Students must strive for “synergy” and avoid any actions that discredit their teams, clubs or school. 
4. Students must take positive “action” and help keep a safe and clean campus, facility, and community. 

Policy 
The responsibility for maintaining order and discipline in the school and at school activities has been delegated to the 
Dean of Students and Student Services Coordinator. The school reserves the right to initiate and conduct an investigation 
when there is reasonable suspicion that an infraction(s) of the school’s disciplinary policy has occurred or is imminent. 
The administration is empowered to impose penalties for the violations of school policy, to suspend students from school, 
and to refer to the Disciplinary Review Board, students guilty of major offenses or a series of minor offenses against 
school policy. The administration will be using a standard of proof that utilizes the concept of “clear and convincing” when 
determining the facts and consequences of a disciplinary infraction. Student vehicles, backpacks, lockers and person are 
subject to search by a school official when there is reasonable suspicion that dangerous, stolen or illegal goods may be 
present. A student’s refusal to cooperate with such an examination may be considered sufficient reason to suspend the 
student, possibly involve law enforcement, and refer him/her to the Disciplinary Review Board. 

Academia Avance's jurisdiction 
1. At all times the student is on the school grounds. 
2. At all times during the school day, both on and off school grounds. 
3. At all school-sponsored events, on or off campus. 
4. On the way to and from school under normal conditions. 
5. The school retains the right to discipline students for their actions, regardless of when or where they occur, when 

those actions affect the safety and well-being of the school community, negatively impact the school’s image, and/or 
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reputation. This includes messages, chat room commentary, blogs, wikis, gaming chats, cell phone and other digital 
transmissions, and other technology related activity. 

ATTENDANCE POLICIES & PROCEDURES 
Attendance Phone # Line...High School (Highland Park) (323) 230-7270 

#Line..Lincoln Heights (grades 6-7) (323) 230-7210 
Reporting 
ALL absences from school must be explained by a phone call from the parent/guardian to the office number ((see above). 
If attendance office personnel do not answer, leave a message on the answering machine, clearly stating your 
son/daughter’s name, grade, time/day(s) of absence, and briefly, the reason for the absence. 

Clearing Unexcused Absences 
Absences must be cleared within 24 hours of the student’s return to class. Failure to do so will result in the student 
receiving a truancy/unexcused absence for the class, and the possible loss of the opportunity to make up work or tests. 
The school does not accept notes for the reporting of absences and does not issue admits (passes) to class. Students 
returning to school after an absence should go directly to class. 

Concerns & Questions 
If you have a question about the way an absence has been recorded, contact the teacher for the period in question 
directly. If it was a simple mistake, it can be easily corrected. 

Leaving Campus for appointments: If a student leaves during the day for an appointment, please follow the procedure-
1-Notify the Attendance Office in advance. Leave a voice-mail message with the appropriate information. You 
may also notify them in person. 
2- The student must pick up a pass from the Attendance Office at the beginning of the day. The pass will indicate 
the time of departure and the reason for leaving campus. 
3- The student presents the permit to the teacher from whose class they will be leaving, and the teacher will 
excuse her/him from class at the stated time. 
4- If the student returns to school the same day, they are to report to the office. The above procedure will ensure 
that the absence is recorded correctly. 
(If you need to remove your child from school for an appointment she/he did not know about, come to the 
Attendance Office approximately 10 minutes early, and Attendance staff will send for your son/daughter.) 

**Students may not leave campus because of illness or injury without first checking with the Attendance Office. 

College Visitation 
Seniors and second semester juniors, with written prior approval, may take three (3) days to visit college campuses. 
Students pick up a College Visitation Form from the Attendance office, which must be completed with parent, teacher and 
administrator signatures and turned in to the Attendance Office at least 24 hours in advance of the day of departure. If this 
procedure is not followed, the absence will be designated as "Other” for classes/days missed, and the student may lose 
the opportunity to make up assignments/tests. 

Extended Absences and School Approval 
Forms are available in the Attendance Office and are granted for special family events (reunions, weddings, 
anniversaries, etc.), athletic events (meets, competitions, etc.) or educational trips. They must be completed with parent, 
teacher and administrator signatures and turned into the Attendance Office at least 48 hours in advance of the event. The 
teacher of any class from which a student is absent will determine what assignments the student must make up and in 
what period of time the student will complete such assignments. Prior approval is not granted for recreational family trips, 
staying home when not ill, caring for siblings, etc. These absences are recorded as “Other.” It is up to the teacher whether 
or not the student is allowed to make up any work missed. 

Excessive Absences 
The school allows eight (8) non school-related absences of any classification in any class per semester. Students will not 
be penalized academically for excused absences. Students with excessive absences due to non school related activities 
may be subject to the Avance Absence Policy. 

School related absences include: 
• Conference with school officials (i.e., Counselor, Administrator) 
• Extra-curricular activities (i.e., sports) 
• AP exams 
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ABSENCE POLICY 
The primary obligation for student attendance rests with the parents. To assist parents, Avance will advise parents of the 
potential academic and/or disciplinary consequences of excessive absences. To that end, parents will be notified following 
the Absence Policy: 

• Five (5) Absences – Written notification sent to parent/guardian 
• Eight (8) Absences – Written notification sent to parents/guardians. Must be signed by parent/guardian and 
returned to the Office. 

An administrative conference will be held to determine any possible disciplinary or academic consequences. Students 
missing ten or more days of class per semester are liable to lose academic credit for the semester. 

l A student's grade may be affected by excessive absences. Teacher expectations regarding class attendance will 
be consistent with school policy and made available to students, parents/guardians at the start of the 
class/semester. The school is aware and considerate of the fact that situations may arise in which a student is 
excessively absent for reasons beyond their control. In these cases, the school will make every effort to work with 
the family to act in the best interest of the student without compromising the academic integrity of the school. 

Excused / Unexcused absences defined: “Excused Absences” fall into one of two categories:
 
1) HEALTH – Absences due to illness or medical appointments
 
2) WARRANTED – These include, but are not limited to the following:
 

a- Court Appearance 
b- Conference or meeting with employer 
c- Funeral service for member of immediate family 

Absences that do not qualify under the categories listed above as “Excused Absences” are considered unexcused. No 
student will be granted credit for assignments nor may a student be permitted to make up tests for any unexcused 
absence. Students who are absent for 5 or more consecutive days for illness must have a note from a physician. 

Tardy Policy 
Students arriving late to class will be marked tardy, except with written permission from a staff member. A student is 
considered tardy if they are not in the classroom at the appropriate time/ start of class. Each teacher will establish 
consequences for tardies that are appropriate for his/her classes. The teacher’s tardy policy will be filed with the the 
principal. The policy will be discussed with students and distributed to students and parents/ guardians at the beginning of 
the year and to new students when they arrive. Students can be dropped from class for excessive tardiness. Excessive 
tardiness may be defined in Avance’s policy as 8 per semester. 

Consequences for tardies in a single class: Parents and students will receive at least two formal notifications by the 
school when a tardy problem arises. On the tardy preceding the student’s exceeding the tardy limit, the school will notify 
the parent that the student may lose credit and/or be dropped from class if s/he is tardy one more time. When the student 
exceeds the tardy limit defined by the school, the administration notify the parent. 

Truancy 
Absences that have not been cleared by the parent or guardian by phone within 8 hours of their occurrence are 
unexcused absences. Consequence for truancy is suspension. Repeat offenders will face serious disciplinary action. 

Sending Messages 
It has always been the school’s policy to minimize disruptions to classrooms and to your student’s education. For this 
reason we do not deliver messages to students except in cases of emergency. Please do not ask staff to remind students 
about dentist appointments or other activities, including changes in family plans. Also,do not send flowers, balloons or 
gifts to be delivered to students. When attempting to reach your student at school, please be sure to bring your picture ID . 

Health 
If a student becomes ill or injured at school, they report to their teacher first (if they are able) and get a pass to the Main 
Office. An Avance staff member will assist students. Refer any questions regarding special classroom provisions for 
students due to health problems to the school office (323) 230-7270. All students and parents are required to notify the 
school of any illnesses and/or medical conditions. Medication must be checked into the office. 

Work Experience/Work Permits 
Work permits are required for all students who are employed until they reach the age of 18 or graduate from high school. 
See the Work Experience Coordinator for work permits and details, 
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Parent Concerns 
Concerns raised by parents/guardians about school district personnel should be resolved as quickly as possible. 
Therefore, parents or guardians of students in Academia Avance are urged to discuss their concerns directly with the 
employee(s) in question when concerns surface. If the concern is not resolved with the employee(s) at this first level, the 
parent/guardian should then put the concern in writing and direct it to the employee’s immediate supervisor, the principals, 
executive director and/or Avance Board of Directors. Avance parents, partners, and visitors are encouraged to follow the 
Uniform Complaint Procedures at the end of the Handbook. 

Behavior Expectations in the Classroom  
Avance students are expected to conduct themselves in a manner appropriate to the Avance Core Values and academic 
nature of the school at all times. Respect for teachers, administrators, staff, visitors and fellow students is expected. In the 
classroom, students are expected to participate in all academic activities and not disrupt the learning process. Students 
must follow additional classroom rules that are given by their teachers. 
In addition, the following should be observed: 

1.	 Students should be in the classroom and prepared for class with all proper books and materials at the start time 
and should not leave their seats without a teacher’s permission. 

2.	 Students are to follow all classroom rules presented by the teacher and to exhibit appropriate behavior at all times, 
so as not to disrupt the learning process. 

3.	 Students are to be attentive to their teachers and do all assigned work. Students should not be working on other 
material during class. 

4.	 Students are responsible for their desks and the area around them and should keep them clean. 
5.	 Students should see the teacher after class if possible, or make an appointment to discuss grades,


           tests, other issues. 


Behavior Expectations (outside of class) 
1. During recess and lunch, students are allowed in the following supervised areas: 

•	 Lunch Area/courtyard 
•	 Administrative and Department Offices, as necessary 
•	 Gym (if supervised) 

2. Students are responsible for the appearance of the campus and maintaining a safe environment. 
3. Students are expected to adhere to the norms of student conduct. 

Behavior Expectations Off Campus 
Schools are judged in no small measure by the conduct of their students when off campus. While Academia Avance does 
not hold itself responsible for offenses committed outside its legal jurisdiction, any conduct that is detrimental to the 
reputation of the school or that hinders the advancement and the moral good of the students can be cause for suspension 
and/or expulsion from the school. A student accused of a serious wrong can be placed on a home study program pending 
the outcome of the investigation. 

Behavior on Bus/transportation 
All students are expected to follow all Avance Behavioral expectations while traveling on buses. In addition students are not allowed to 

stand, walk around, block aisles, and throw items out of the bus. Students who violate bus rules will be suspended from the bus and/or 
face serious school consequences. 

Touching and Public Display of Affection 
All Avance students are expected to adhere to professional and appropriate standards of interaction. 
1. All members must be careful when greeting and/or comforting other students or people. 
2. All members are expected to respect one another and not touch, hit, or grab. 
3. Holding hands, kissing, arm around shoulder, resting head on shoulder, giving massage is not permitted. 
4. Students may not be in unsupervised areas. 
5. Students who violate these expectations will face disciplinary action. 

APPEARANCE & DRESS (See also Uniform Guidelines) 

Dress Code 
*The policy for Academia Avance is that all students must be fittingly attired for a professional environment. Student 
clothing must be clean, neat, and of proper size and fit. The Administration determines the necessary attire for the 
Regular School, Free Dress, Summer Session, and Special Events. 

Uniform 
•Academia Avance Polo (green for Middle School; blue for High School)solid navy blue crew sweatshirt, 
•Avance blue windbreaker or Dickies Eisenhower jacket. 
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•Gray t-shirt for PE, black athletic shorts, and athletic shoe. 
•Khaki pants or shorts. Shorts length cannot be shorter that 3 inches above the knee. 
•Belt (black); all shirts must be tucked in neatly. 
•Black shoes or athletic shoe (clean and in good condition) 
•No visible body piercing. 1 pair of small studded earings for girls are permitted. 
•No excessive jewelry (rings or bracelets). 2 bracelets per wrist. 
•Back-packs must be kept clean and free of graffitti or writings. 
•Avance hats are to be worn outside, please do not wear in the buildings/classrooms. 
•Hair accessories must be conservative and match Avance school color scheme. 

Free Dress Standards: 
1. Clothing that is clean, neat, not torn or damaged. 
2. Clothing that is of proper size (no over-sized clothing). 
3. Clothing that is in good taste. (no drug or alcohol t-shirts) 
4. Clothing that is modest (does not reveal shoulders, stomach, or chest)
 
Free Dress Recommendations: jeans, shorts, t-shirt, polo, athletic shoe
 

Clothing not permitted: no short shorts, tank-tops, spaghetti straps, sandals, or heels. 
*Failure to cooperate with dress code will result in removal from class until violation is corrected.
 
Academia Avance reserves the right to confiscate any items which are inappropriate and/or violate the school rules. Items will only be
 
returned to the parent and/or held until the end of the school year.
 

Electronic Devices 
•	 Electronic devices (phones,ipods, etc.) are not permitted on campus during school hours unless approved by 

administration. Devices will be confiscated and returned to parents. Excessive violations will result in withwolding 
of items until end of year and/or the summer break. 

Prohibited on Campus: 
•	 Gambling, bringing pets, friends, siblings or children to school without prior approval. 
•	 Skateboards and/or scooters (Razors) are not allowed on campus. 
• Bicycles are not to used on campus. They need to be locked once on campus. 

The school guidelines are a subset of the standing Academia Avance Student Expectations as presented in the Parent/Student Pledge 
and the Avance Behavior Plan. 

Computer & Internet Use Policy 
There are specific behavior expectations for students using computers and computer networks at Avance. In order to 
increase student awareness about appropriate school use, students should understand the following expectations 
regarding student Internet use: 

•	 Use of Avance's electronic information systems is a privilege that the school extends to students in order to 
support and enrich their learning experiences. 

•	 Storing and/or playing commercial games is not permitted. 
•	 Users are responsible for the ethical and educational use of their network accounts. 
•	 Avance prohibits using computers and computer networks to harass, bully, undermine or threaten others.
 

Education Code 48900
 

Students working in computer labs, classrooms, the library, or on laptops are expected to use computers and computer 
networks for school-related projects. Games or game sites are prohibited unless they are required for a class. Limited 
personal use of appropriate Web sites and content is permitted during free periods, however that privilege may be 
revoked for students who do not act responsibly. Students are responsible for knowing their passwords and under no 
circumstances should share their password information with another student. Consequences for inappropriate use can 
range from temporary loss of computer privileges to a disciplinary referral. 

ACADEMIC HONESTY POLICY 

The primary goals of any educational institution should be to enhance the learning environment and to promote the pursuit 
of intellectual excellence. Academia Avance believes that public schools should reinforce the values of our democratic 
society, teach citizenship, and provide an environment conducive to ethical behavior. Our school community believes that 
the school should maintain a climate in which honesty, courtesy, consideration, integrity and a concern for others are 
highly valued. 
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Cheating is an obstacle to achieving these goals. Factors that contribute to cheating include pressure for grades, not 
enough time to finish all the required homework, students taking advantage of teachers who do not monitor their classes 
closely, unrealistic parent expectations, and inefficient study skills. None of these reasons makes cheating acceptable. In 
any of its forms, for whatever reason, cheating denies the value of education. Our teaching staff strives to put the 
importance of learning above the importance of grades and to convince students that their best efforts are all that anyone 
should expect. 

Definition: Cheating is taking (or lending) at inappropriate times a person’s work, information, ideas, research, or 
documentation, without properly identifying the originator. It includes using unauthorized materials when testing or other 
acts specified in advance by the teacher. 

The teacher’s professional judgment will determine whether cheating has occurred. Students are reminded not to give the 
instructor cause to consider their actions a violation. 

To avoid inadvertent dishonesty the following list, which is not intended to be all-inclusive, delineates a variety of methods 
of cheating: 

--Letting someone else see one’s own or another’s paper during an examination, test, or quiz. 
-- Looking at someone else’s paper during an examination, test, or quiz. 
--Using any kind of non-approved “cheat” notes. 
--Talking with another student during an examination, test, or quiz. 
--Copying work assigned to be done independently or allowing someone else to copy one’s own or another’s work, 

including computer generated information and programs. 

Since individual teachers hold different expectations with regard to homework (i.e. some teachers encourage students to 
work together while other teachers may expect an assignment to be completed independently at home), it is the 
responsibility of the individual teacher to clarify to the student his/her expectations regarding individual assignments. 

•	 Copying or closely paraphrasing sentences, phrases, or passages from an un-cited source while writing a paper 
or doing research. 

•	 Giving test information to other students in other periods of the same teacher/same course. 
•	 Submitting individual projects not wholly one’s own. 
•	 Fabricating or altering laboratory data. 

Students who violate the academic honesty policy will face multiple consequences which may include the following: “0” 
credit on assignment/test, Saturday detention, suspension, and/or recommendation for opportunity transfer, expulsion. 

Teacher Responsibilities: 
l Make classroom/coursework policy known to all students. 
l Be specific about expectations for tests, papers, and homework. 
l Be fair to all students: Test on test days; prepare students for and give notice of tests; be available to students 

before work is due. 
l Supervision needs to be constant during test periods; proctor your tests actively. 
l Make out a referral to record event (includes date, names, nature of assignment, how cheating occurred and any 

hard evidence). 
l Submit a copy of the assignment. 

Student Responsibilities 
l Manage time so you have adequate time to study for any tests or quizzes. 
l Take responsibility to find out what material will be covered on the test or quiz. 
l During the test: Make sure your paper cannot be seen by anyone else; keep your eyes on your own paper; do not 

talk. (Ask your teacher, not your neighbor, questions of clarification.) 
l After the test or quiz, do not discuss questions with other students until ALL students have taken it. 
l Do not copy others’ homework; do not work with other students on assignments unless the teacher gives 

instructions to do so or tells the entire class to work together. 
l Do not copy from or paraphrase others without a footnote. 
l In fairness to all, students are urged to make the teacher aware when cheating is taking place, including the kind 

of cheating and the methods used. 

Administrator Responsibilities 
l Record discipline in CENTRE student information records. Provide record in case of parent inquiry. 
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Parent Responsibilities 
l Reduce the pressure for “success at any cost.” Give your child support even when his or her best effort doesn’t 

earn an A. Help them understand the value of preparation, work ethic, and honesty. 
l Be aware of homework. Help your child protect study time. Provide a good study environment (desk, good light, 

quiet, etc.). Be sensitive to your child’s study time frame. When she/he says she/he needs to study, she/he means 
it. Students commonly cheat because “there wasn’t enough time.” 

Co-Curricular Activities: 
Academia Avance students are expected to exhibit ethical behavior in all school-related events, including but not limited 
to, co-curricular and off-site activities. Failure to meet the expectations set forth in the academic honesty policy during 
extracurricular activities will result the site administrator logging the action into the student’s discipline file and may include 
suspension. 

Academia Avance Behavioral Plan        updated 8/20/12 

Level Behaviors Possible Consequences House Involvement 

A -Excessive talking 
-not on task/not following directions 

-unprepared for class/no materials 
-disruptive 
-tardy 
-banned items (gum, etc.) 
-inappropriate language 
-horseplay/unsafe behavior 
-out of uniform 

-teacher/staff notifies administration 
-pattern--teacher/staff notifies parents 

--chronic: moves to level B 

Consequences: detention, 
conference, recorded 

-Teacher keeps House 
apprised of issues 

•When there is a pattern, 
House (1) logs or files note 
with SSC to create a record 
and (2) problem-solves with 
student on the issue 

B Excessive Level A Behaviors 
Consequences Enacted at First Incident for: 

-disrespect /defiance (to peers or adults) 
-Second incident of having banned item (gum, 
etc) 
-inappropriate touching (such as shoving, 
horseplay, play fighting, public display of 
affection) 
-Cheating 
-Lying 

-In unsupervised area, Out of bounds 
-ditching/cutting class 
-repeat offense 

Teacher/ staff sends note to 

Administration, House and Dean, 
SSC contacts parents 
--Dean logs incident 
--“0” or “F” on test cheating 

Standard response (can vary 
depending on circumstance) 
-detention(s) 

-in-school suspension, pre-probation 
-home suspension 
-repeat offense moves to category C 

With SSC as resource: 
-House meets with student to 

discuss interventions 
-House facilitates peer support 
-House calls parent 
-House works with 
teacher/staff/peer to resolve 
problem 

Student Success Team: SSC 

sets up meeting with student, 
House, administration, parents, 
SSC and affected staff. Creates 
weekly check in and SST 
Contract. 

C Excessive Level B Behaviors 
Consequences Enacted at First Incident for: 
-Harassment 
-Theft 

-Destruction pf property 
-Truancy 
-Violation of Academic Policy 

-Dean/SSC sets up meeting with 
student and parent 
-Home or In-School Suspension 
-Dean/SSC logs incident 

Dean/SSC sets up SST 
conference with student,parent, 
administration, House. Creates 
weekly check-in and contract. 

Support may include: 
-counseling 
-home visits 
-peer support 
-conflict resolution 

D Controlled substance (alcohol, drugs) 
-fighting 
-assault 
-harassment/threats 

-chronic truancy 
-extortion 
-repeat offenses 

-Dean/SSC sets up conference 
-Home Suspension 
-Administration initiates SARB 
process 

Dean/SSC sets up SST 
conference with student,parent, 
administration, House. Creates 
weekly check-in and contract. 

Support may include: 
-counseling 
-home visits 
-peer support 
-conflict resolution 
-drug counseling 
-harassment seminar 

E -Weapons 
-Sexual Assault 

-Assault 
-Selling controlled substance 

-immediate expulsion (or opportunity 
transfer) 

-Dean/SSC logs incident 
-Meeting w/ Principal & Board Review 
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PERSONAL SAFETY 
The central aspect of the school's responsibility is that of student safety. Therefore, it is imperative that any student who 
feels intimidated, uncomfortable or threatened in any way report the incident to the Student Services Coordinator or 
Principal. If the SSC is unavailable, or the student is more comfortable doing so, they may speak with a teacher or other 
staff member, or an administrator. 

When an incident is reported to us, we will protect the rights and needs of all students by maintaining confidentiality. It is 
the conviction of the Avance staff that an essential facet of student safety is ensuring that the Avance campus is free from 
any form of disrespect. We strive to model tolerance and compassion in our approach to all community members. It is 
important for students and parents to know that the school may take action for any violations of school rules which occur 
from the time the student leaves home for school and until the student arrives home after school. 

Student Body Cards and IDs 
All students will be issued a free student body/ID card for the purpose of buying dance tickets, entering dances, checking 
out library materials, displaying permission to access the Internet, and for identification. Students must identify themselves 
to staff members upon request. Students are required to have their ID cards on campus at all times for identification 
purposes. The school is not responsible for any ASB/ID card that is lost, stolen or damaged. A replacement cost will be 
charged. 

Visitors: 
Student visitors are not permitted on campus except with advance permission from the Administration. 

School Property: 
Students are responsible for textbooks, library books, athletic equipment/uniforms and other school property, which is
 
loaned to them even if left on school grounds or lockers. If textbooks, library books, or other school equipment is lost,
 
damaged or stolen, the student is held responsible until the obligation is cleared. Grades, diplomas, and transcripts are 

withheld until all obligations are satisfied, Student class programs and fall registration materials may also be withheld from 

students with any outstanding obligations. The school is not responsible for theft, damaged or vandalized personal
 
property.
 

Grounds: Students are requested to put all litter in the trashcans and empty cans, bottles and containers in blue recycling
 
bins. Students should not be in classrooms without school personnel supervision. Students in unsupervised areas will
 
face disciplinary action.
 

Closed Campus: The Avance campus is a closed campus. Students are not allowed to leave campus without parent and
 
school approval.
 

Thefts/Vandalism: 

Thefts, vandalism and all incidents of tampering with personal or school property should be reported to the Main Office.
 
Students responsible for such behavior or who are in possession of stolen property will be subject to disciplinary action
 
and/or referral to the police. Restitution will be made as provided for by law. The school is not responsible for theft,
 
damaged or vandalized personal property.
 

Unsafe devices/weapons: 

Firearms (including fake, look-alikes), knives, explosives, fireworks, paint ball guns and other instruments usable as
 
weapons may not be brought onto campus. Penalties are severe and will range from suspension from school to expulsion
 
from the school district and arrest, per state Educational Code.
 

Alcohol and other drugs: 
Students may not use, be under the influence of, buy, sell or give intoxicants or any controlled substance to others, 
including prescription medication. Violation of this rule results in immediate disciplinary action that will range from 
suspension to possible expulsion from the school district. If the final disposition is reinstatement on this campus, students 
may be barred from participation in school-related activities, dances, commencement and graduation activities. 

Tobacco: Academia Avance School facilities have been designated as tobacco-free which applies to anyone within our 
boundaries at all times. Possession of tobacco will result in disciplinary action and suspension upon any subsequent 
violation. 
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Suspension & Expulsion 
The policy of the Academia Avance regarding suspension and expulsion recognizes that maintaining an educational 
environment which maximizes learning and protects the health, safety and welfare of all students sometimes requires the 
removal of a student from regular classroom instruction for a period of time deemed necessary to correct the behavior of 
that student. Any exclusion of a student from school is used as a last resort and with the exception of specific serious 
major offenses; this method shall be used only when other alternatives for correcting the student’s behavior have failed to 
bring about the desired conduct. 

Any student who is suspended from school may not return to the campus during the suspended time unless administrative 
approval is granted and the student is then accompanied by the parent/guardian. Any student who is expelled shall be 
referred to an alternative education placement during the expulsion. 

A student shall be immediately suspended by the Principal/designee and recommended for expulsion if the student 
commits any of the following acts at school or at a school activity off school grounds: 

1-Possessing, selling or otherwise furnishing a firearm. 
2-Brandishing a knife at another person. {“Knife” means any dirk, dagger, or other weapon with a fixed, 
sharpened blade fitted primarily for stabbing, a weapon with a blade fitted primarily for stabbing, a weapon with a 
blade longer than 3 1/2 inches, a folding knife with a blade that locks into place, or a razor with an unguarded 
blade. Education Code 48915(g)} 
3- Selling a controlled substance. 
4- Committing or attempting to commit a sexual assault or committing a sexual battery. 
5- Possession of an explosive. {“Explosive” means “destructive device” as described in Section 921 of Title 18 of 
the United States Code. Education Code 48915(h)} Education Code/48915© 

HARASSMENT 
Harassment occurs when an individual is subjected to treatment in an environment which is hostile, offensive or 
intimidating because of the individual’s race, creed, color, national origin, physical ability, sexual orientation or gender. 
Harassment of any student by another student is prohibited and will not be tolerated. It is the policy of the school to 
provide a safe and comfortable environment in which all students are treated with respect and dignity. 

Bullying 
According to the US Department of Health and Human Services, “bullying is aggressive behavior that is intentional and 
that involves and imbalance of power or strength. Typically, it is repeated over time. A child who is being bullied has a 
hard time defending himself or herself. Bullying can take many forms, such as hitting or punching (physical bullying); 
teasing or name calling (verbal bullying); intimidation using gestures or social exclusion (nonverbal bullying or emotional 
bullying); and sending insulting messages by email [ or any other electronic means] (cyber-bullying).” 

Reporting Harassment and/or Bullying 
Individuals who feel they have been victims of harassment and/or bullying have the right to report the incident to school 
authorities. A charge of harassment and/or bullying shall not, in and of itself, create the presumption of wrongdoing. 
However, substantiated acts of harassment and/or bullying will result in disciplinary action up to, and including, expulsion. 
Retaliation against an individual who brings a complaint, participates in an investigation of harassment and/or bullying or 
pursues legal action is prohibited. Similarly, deliberate false complaints are also prohibited. Students found to have filed 
knowingly false or frivolous charges will also be subject to disciplinary action up to, and including expulsion. An 
unsubstantiated complaint is not automatically considered to be a deliberate false complaint. Harassment and/or bullying 
committed in connection with any school program, whether on or off campus, is prohibited. This applies to academic, 
educational, extracurricular, athletic, and any other school programs. Depending on the nature and the extent of the 
charge, if reasonable suspicion of harassment and/or bullying is determined, the alleged harasser may be sent home 
pending conclusion of the investigation by the school. The goal of this policy is to create a community free from 
harassment and/or bullying. Students who are victims of harassment and/or bullying or are witnesses to harassment 
and/or bullying have an obligation to themselves and their community to report these actions to the Dean of Students or 
another member of the faculty, staff, or the administration of Academia Avance. 

Sexual Harassment Policy 
Academia Avance Charter School shall provide a school environment free from all forms of harassment, including sexual 
harassment, and to maintain an environment in which all students and adults model this behavior and are treated with 
dignity and respect. Therefore, no student shall be subjected to sexual overtures or conduct, either verbal, visual or 
physical, which is intimidating, hostile, offensive, or unwelcome. Such conduct by adults or students is deemed 
unacceptable behavior and will not be tolerated by Academia Avance. 
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For purposes of this policy, “sexual harassment” is defined for student-to-student interaction as unwelcome sexual
 
advances, requests for sexual favors and other verbal, visual and physical conduct of a sexual nature. “Sexual
 
harassment” is defined for adult-to-student interaction as any sexual advances, requests for sexual favors and other
 
verbal, visual or physical conduct of a sexual nature.
 

“Sexual harassment” is also defined as conduct of a sexual nature which affects an individual’s
 
employment, academic status or progress; which has a negative impact on an individual’s work or academic performance;
 
which creates a work or educational environment that is intimidating, hostile or offensive; or which affects benefits,
 
services, honors, programs or activities available to an individual in the education setting.
 

The school considers sexual harassment a major offense. Violation of this policy will constitute cause for disciplinary
 
action. Specific disciplinary action shall be related to the severity of the incident and/or the degree to which repeated
 
incidents have occurred. Such disciplinary actions for employees may include, but are not limited to, verbal warnings,
 
letters of reprimand, suspension with or without pay and dismissal, along with possible reporting to police if actions
 
mandate. Such disciplinary actions for students may range from counseling to suspension or expulsion.
 

The school is directed to establish due process procedures which provide a person accused of sexual harassment the
 
opportunity to respond to allegations and to provide an appropriate defense. The school is also directed to develop 

administrative regulations which will ensure adequate communication of this policy to all students, parents and employees
 
and to provide appropriate complaint and resolution procedures. Government Code, Section 12940(I) Education Code,
 
Section 200, 212.5, 220 and 230
 

Administrative Procedures 

1) Dissemination of policy. In order to ensure that all students, employees and parents have knowledge of this policy and administrative 
procedure, the administration will: 

a) Include the Sexual Harassment Policy in all handbooks. 
b) Provide copies of the Sexual Harassment Policy to all students and parents. 
c) Provide appropriate in-service regarding the Sexual Harassment Policy for all administrators and supervisors. 
d) Encourage annual review of the Sexual Harassment Policy and administrative procedure as part of student and staff orientation 

activities. 
2) Confidentiality. Every effort shall be made to protect the privacy of parties involved in any complaint. Files pertaining to complaints 

handled under this process are confidential and therefore will only be discussed on a need-to-know basis as a means of investigating 
and resolving the matter. 
3) Retaliation. The school forbids retaliation against anyone who reports sexual harassment. 
4) Examples of conduct which may be considered inappropriate: 

a) Verbal or written conduct: Making derogatory comments, epithets, slurs, jokes, etc.; sexual propositions; graphic 
commentary about an individual’s body; sexually degrading words to describe an individual; suggestive or obscene letters, 

notes or invitations; spreading sexual rumors. 
b) Visual conduct: Leering making sexual gestures; displaying sexually suggestive objects, pictures, books, magazines, posters or 

cartoons. 
c) Physical conduct: Inappropriate touching or impeding one’s movement; assault. 

PROCEDURES FOR COMPLAINTS & RESOLUTIONS 
1) Step One: Students who feel aggrieved because of conduct that may constitute sexual harassment should directly inform the person 
engaging in such conduct that such conduct is offensive and must stop. If students do not feel comfortable doing this or are unable to 
do so, they shall make their concerns known to a school counselor, assistant principal, principal or another staff at the site, who will 
inform the person that the offensive behavior must stop. 

2) Step Two: If actions taken by the student or school official do not cause the offensive behavior to cease or if the behavior is of a 
severe nature or if the offensive behavior is from adult to student, the school official shall immediately inform the principal, or if the 
situation demands, the principal’s supervisor, who will within ten days, if possible, complete an investigation. If the investigation 

confirms the allegations, prompt corrective actions shall be taken. The principal shall consult with the Coordinator of Health and Human 
Services about the allegations and the investigation prior to taking corrective action. If deemed appropriate by the principal, the 
students’ parents shall be notified. 

3) Step three: If the complaint is not resolved in Step Two, students may appeal to the Executive Director or designee by filing the 
complaint, the corrective action taken by the principal and any written response by the Executive Director. The Executive Director or 
designee shall hear this appeal within ten (10) days of receipt of any written complaint and render a decision promptly. Both parties 
shall be afforded a full and fair opportunity to present their side of the issue in a hearing with the Executive Director or designee. The 

decision of the Executive Director shall be final. 
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STUDENT ACTIVITIES 

STUDENT GOVERNMENT: 
All Avance ASB (Associated Student Body) & class officers are enrolled in a year long, as student government. Each 
class elects their representatives & the entire student body elects the ASB officers. With the exception of the 6

th 
grade 

class officers, all class & ASB officers are elected in the spring for the following school year. The ASB officers are 
responsible for the planning & implementation of all school-wide activities including: orientation, dance, club day, spirit 
week, elections, field day & the last dance as well as, a class social & any other school-wide events that occur during the 
school year. All students are welcome to attend the ASB general meetings. 

School Dance Policy 
Since dances are school-sponsored events and all school rules must be followed, the dance etiquette protocol is designed 
to ensure that dances are safe and comfortable for Avance students: **Dances are for Avance students, no visitor is 
permitted unless authorized by administration. 

--Must bring an official Avance ID (ASB or ID card)* 
--Chewing gum is never permitted on campus 
--No food or drinks may be brought into the dance 
--Clothing must be school appropriate (see school dress policy in this handbook) 
--Dancing must be appropriate for a school function (no demeaning or sexually explicit dancing) 
--Courteous behavior is expected at all times 

*Any violation of these rules will result in dismissal from the dance. 

Guidelines for the distribution and / or posting of materials on campus: 
l Avance administration has the right to determine the time, place and manner of distribution. 
l Flyers and or posters for events, sponsored by the community or student clubs, may be posted on the campus 

bulletin boards, only after approval by the administration. 
l To distribute publications on campus, groups must list the name of the editor(s) and articles should have author by-

lines. If the publication is not school-sponsored, the administration must approve the publication for distribution. 

Transportation & Parking 
Sharing the road safely is important for all Avance students regardless of how they come to school – on foot, on bike or in 
a car. Students found violating traffic regulations or operating vehicles in an unsafe manner will face disciplinary action 
and/or reported to authorities. 

*Drivers should maintain a safe speed and drive courteously at all times. Campus speed is 5 m.p.h. 
*Pedestrians and school buses always have the right-of-way. 
*Student vehicles may not be driven through campus or in the staff parking areas. 
*Speeding, careless driving/biking or dangerous driving/biking will be disciplined. 

Drop off/Pick-up Zones 
Drivers dropping off or picking-up students on campus should: 

•	 Use the designated drop off zones in a safe and courteous manner –pull all the way forward and have students 
exit the vehicle 

•	 Follow the recommended circulation pattern to exit the parking lot safely. 
•	 Obey any instruction from school staff or volunteer. 

Campus Parking Regulations 
Highland Park Campus: Due to the shared space with the church and neighboring businesses parking spaces for 
Academia Avance is limited to Avance staff and visitors. Due to this limitation, students are not allowed to park on 
campus. Students who violate this restriction will be ticketed and fined. 

Bicycles and Skateboards 
Follow the rules of the road! bicycles must be walked when on campus and may be ridden once you reach the parking lot.
 
All bikes should be parked and locked in designated areas; otherwise campus supervisors may lock them up. The school 

is not responsible for bike vandalism or theft, however all bike thefts and/or vandalism should be reported to the main
 
office. * California state law requires students to wear bike safety helmets.
 
Skateboards are not allowed on campus. If a student chooses to use a skateboard as transportation to and from campus
 
he/she must leave the skateboard in the office for the duration of the school day, and pick it up as he/she exits campus.
 
Same applies for scooters, skates, or any other means of self propelled transportation.
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ATHLETICS 

SPORTSMANSHIP 
Academia Avance students will compete at the highest levels. They will take loss or defeat without complaint and a victory 
without gloating. They will treat all opponents with fairness, courtesy, and respect. This is also expected of Academia 
Avance students as spectators. 

CIF / CCS RULES 
The CIF/CCS prohibits the following at all high school athletic contests: 

--Berating your opponent’s school or mascot, Negative signs, Berating opposing players 
Artificial noisemakers, Obscene cheers or gestures, Complaining about officials calls (verbal or with gestures) 

ELIGIBILITY 
Athletic eligibility is determined once grades appear as marks on the record. This is typically two weeks after the end of 
the grading period. A student shall be eligible for participation in school athletics if he/she is currently enrolled in five 
classes for a minimum of 25 credits; received passing grades in 20 or more credits of course work; and had a GPA of at 
least 2.0 in the previous grading period. Before a student is permitted to take part in authorized conditioning, try-outs, 
practice, or participate on any interscholastic athletic team, his/her school must have on file a statement indicating that the 
student is physically fit to participate in his/her particular sport. The statement must be completed by a practitioner holding 
a valid physician’s and surgeon’s certificate and must be based upon an examination accomplished prior to the start of the 
particular season. 

ATHLETIC FEE 
A contribution will be requested of each athlete upon his/her selection to a team and prior to each season of a sport. This 
contribution is used to and to supplement transportation, equipment and supplies. A request for a fee waiver must be 
made in writing prior to the season. 

ATHLETIC INFORMATION & SPORTS SCHEDULES: Schedules are given to team members and publicized  on the 
Web page at www.academiaavance.com. For more information, contact administration office or coach. 

Athletic Teams By Season 

Fall Cross-Country (Boys and Girls) Levels 
Varsity, Junior Varsity 

Winter Soccer (Boys and Girls) 
Basketball (Boys and Girls) 

Varsity 
Varsity 

Spring Cross-Country Training All 

Summer Cross-Country Summer 
Conditioning 
Soccer Summer Conditioning 

All 
All 
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TRY-OUTS FOR TEAMS: To try out for a team, pick up an Academia Avance Physical Form from the 
Athletic Director or coach. Have your parent/ guardian sign for permission to participate and have your physician sign for 
certification of fitness. Bring the form to pre-season practice which starts no 
sooner than ten days before the opening of school (for fall sports). During the first week of practice, coaches will inform 
students about schedules and other information for each sport. 

Emergency / Disaster 
Disaster Evacuation Procedures for Students 
The Academia Avance Emergency plan is on file at the main office. 

1)	 In the event of a disaster, students must respond calmly and follow directions. DUCK AND COVER FOR 60 
SECONDS. Bend head close to knees, close eyes, cover sides of head with elbows and clasp hands behind neck 
(cover head with jacket if available). Move away from windows, other glass items, and shelves with heavy objects. 

2)	 When the tremor stops, the teacher will gather the class and prepare for evacuation. Using predetermined routes, 
they will proceed calmly and quietly directly to the courtyard. (In the event of a fire, do the following evacuation 
procedure.) 

3)	 Once students have arrived at the courtyard, they will line-up with their class teacher. The same procedure is 
followed whenever the evacuation alarm sounds, regardless of what class the student is in, if it is during a break, 
before or after school. They proceed to the courtyard and find their HOUSE instructor. 

4)	 When the area is declared safe, an announcement will be made on the public address system, and, if appropriate, 
students will be released. 

DISMISSAL PROCEDURE: Staff members will be stationed at the exits to log out and release students. All students must 
be accounted for before leaving. 

UNIFORM COMPLAINT PROCEDURES POLICY 
The Academia Avance charter school (“Avance”) has a responsibility to insure compliance with applicable state and federal laws and 
regulations, and shall investigate complaints alleging failure to comply with applicable state and federal laws and regulations and/or 
alleging discrimination. Avance shall seek to resolve those complaints in accordance with the procedures set out in Sections 4600-
4687 of the Title 5 Regulations and in accordance with the policies and procedures of the Academia Avance charter, and or its policies 
as established by the Avance Executive Board. 

Formal Complaint Procedures 
Any individual, public agency or organization may file a written complaint, alleging a matter which, if true, would constitute a violation
 
by Avance of federal or state laws or regulations governing the programs as well as allegations of unlawful discrimination identified in 

the General Information section of this document.
 
The complaint will be processed in the following manner:
 

A. Submission----The complainant will submit a written complaint to: Janaelle Lampp, Principal– 
Academia Avance , P. O. Box 42095, Los Angeles, CA 90042 

This person/office shall be considered the representative of Avance for purposes of receiving and coordinating responses to complaints 
and correspondence related to this policy. Avance ensures the representative assigned to investigate complaints is knowledgeable 
about the laws/programs that he/she is assigned to investigate and ensures compliance. A complainant who makes a verbal complaint 
shall be referred to the administrator’s designee who will assist any person with a disability or who is illiterate in the preparation of a 
written complaint. Only a complaint with the original signature will be processed. A complaint received by facsimile or electronic mail will 

not be accepted. 

Avance will provide an opportunity for complainants and/or representatives to present relevant information. Refusal by the complainant 
to provide the investigator with documents or other evidence related to the allegations in the complaint, or to otherwise fail or refuse to 
cooperate in the investigation or engage in any other obstruction of the investigation may result in the dismissal of the complaint 
because of a lack of evidence to support the allegations. Avance will provide the investigator with access to records and/or other 
information related to the allegation in the complaint, or to otherwise fail to refuse or cooperate in the investigation or engage in any 
other obstruction of the investigation, may result in a finding based on evidence collected that a violation has occurred and may result in 
the imposition of a remedy in favor of the complainant. The complaint procedures shall be disseminated on an annual basis to students, 
employees, parent/guardians, advisory committees, and other interested parties. 

B. Receipt and Referral 
The administrator/designee will acknowledge receipt of the complaint within five calendar days and will review the complaint to 
determine whether it meets the criteria for filing under the procedures or falls within the exceptions listed in the General Information 
section. 

After the complaint is referred to the appropriate office, the designee who is knowledgeable about the laws/programs shall: 

•	 Provide the complainant with a copy of Avance policy and appeal procedures advising complainant of those instances when a 

complaint may be filed directly with the state superintendent of public instruction or an appropriate civil agency. 

•	 Determine whether the complainant and Avance representative will participate in mediation to resolve the complaint prior to 
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formal investigation. 

•	 If the complainant agrees to the mediation, he/she must be, informed that he/she may at any time terminate the mediation 
process and proceed directly to an investigation. Mediation may not extend the time line for investigation and resolution to the 
complaint unless the complainant agrees, in writing to the extension. 

•	 Obtain an extension of time, it appropriate, in order to conduct the mediation. 

•	 Determine whether a discrimination complaint has been filed within six months of the last occurrence or when knowledge of 
the complaint was first obtained. 

•	 Confidentiality of complaints alleging discrimination will be observed to the maximum extent possible. 

•	 Deny the discrimination complaint if it has not been filed in a timely manner, and notify the complainant of his/her right to 
appeal to the state superintendent of public instruction for an extension of time in which to file the complaint. 

Resolution of the Complaint 
Each complaint shall be investigated by the Avance office and shall be resolved within sixty calendar days of the receipt of the written 
complaint unless the complainant agrees in writing to an extension of time. Avance shall: 

•	 Adhere to a thirty-day timeline to prepare the final report and to request additional information if necessary. 

•	 Provide an opportunity for the complainant and/or the complainant’s representative and Avance’s representative to present 

information that is relevant to the complaint during the meditative or investigative process. 

•	 Obtain statements from other individuals who were witnesses to the alleged violation or who can provide relevant information 
concerning the alleged violation. 

•	 Review documents that may provide information relevant to the alleged violation. When necessary, request clarification on 
specific issues of the complaint from other Avance offices. 

•	 Prepare a written report of the investigative findings. This report should be based on evidence gathered and should include 

corrective action(s), if any, suggested resolution(s), the rationale for the findings along with supporting documentation and 
conclusion of law. 

•	 Write the report in English and in the language of the complainant shall be sent to the complainant within 60 calendar days of 

receipt of the complaint. Once again, provide the assurance that Avance will not tolerate retaliation against the complainant for 
opposing Avance's actions, reporting, or threatening to report such actions or for the complainant’s participation in an 
investigation of Avance's actions. 

•	 Forward draft of written report and provide copies to the complainant and to the appropriate administrator/ designee, no later 

than ten days following the disposition of the complaint. This report provided to the complainant should include the 
complainant’s right to appeal Avance’s decision. Avance's decisions regarding programs listed in the General Information 
Section may be appealed within fifteen (15) days to the Educational Equity Compliance Office and/or to the California 
Department of Education. 

Appeals—Academia Avance 
Appeals to Avance decisions involving allegations of discrimination/harassment may be appealed within fifteen (15) days. The 
complainant shall specify the reason(s) for appealing the decision and include a copy of the Avance decision. Avance will provide the 
investigator with access to records and/or other information related to the allegation in the complaint. A final written letter of findings will 
be provided to the complainant of the disposition of the complainant and rationale for the disposition. 

Appeals—California Department of Education 
Appeals of decisions regarding programs and allegations of alleged discrimination/harassment listed in this document (found in the 
General Information section) may be appealed to the California Department of Education by filing a signed written appeal within fifteen 
days after receiving the Avance decision. A person who alleges that he or she is a victim of discrimination may not seek civil remedies 
until at least sixty days after the filing of an appeal with California Department of Education. The sixty-day moratorium imposed by 

Section 262.3 (d) of the Education Code does not apply to injunctive relief and is applicable only if Avance has appropriately, and in a 
timely manner, apprised the complainant of his or her right to file a complaint. (Extensions for filing such appeals may be granted, in 
writing, by the California Department of Education for good cause). These appeals should be sent to: California Department of 
Education - State Superintendent of Public Instruction 1430 N Street, Sacramento, CA 95814 
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Parent/Student Accountability Compact 

Student/ Parent Handbook Signature Form: 

Please read and discuss the information included in the Academia Avance Charter School 

Handbook with your student. Return this page to your student’s House Advisory Teacher after 

you and your student have signed it. 

As the parent or guardian of an Academia Avance Charter School student, I have read, 

understand, and shared the Student Handbook with my child. Also I have a copy of the Parent 

Handbook for future reference. 

Parent/ Guardian Signature 

As a student of Academia Avance Charter School I have read, and understand, and will follow 

the guidelines in the Student Handbook. 

Student Signature 

Print Student Name 

Date 
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California State University, Dominguez Hills 


Innovative School Leadership Initiative
	

Introduction: California State University, Dominguez Hills (CSUDH) is partnering with the 

Los Angeles Unified School District (LAUSD) to improve leadership, instruction and student 

achievement in 30 charter or semiautonomous schools by providing comprehensive professional 

development to 30 principals and up to 180 teacher-leaders in their schools. Members of these 

school leadership teams who are aspiring leaders, as well as any charter principals who lack one, 

may earn administrative credentials through an alternative pathway. 

Our Innovative School Leadership Initiative (ISLI) will address the challenges of low-

performing charters and semiautonomous high schools in LAUSD. The district has a large, 

growing number of charter schools and, through its Public School Choice initiative, is creating 

new semiautonomous schools annually, many of them semiautonomous pilot schools designed 

by teacher-leaders who lack experience as principals. We will work with schools that rank in the 

bottom 10% to 20% of high schools statewide. 

ISLI’s central target is change in teacher practice—the most direct and sustainable way to 

improve student achievement. We will build the capacity of participants in the components of 

our instructional framework: shared vision; supervision of instruction; investing in teacher 

quality; culture of learning, positive behavior, family, community and school engagement; 

systems and operation. ISLI’s holistic growth model develops leadership character and skills, 

aligns theory and practice, and provides an authentic context in which to apply new learning. At 

ISLI’s core is a focus on character: empathy, values, taking personal responsibility, finding 

solutions, and creating change from within, not without. ISLI includes one-week summer 

sessions, online certificates in focused topics requested by school leaders, online book 

discussions, project conferences, and practicums in which school leadership teams apply their 

learning by designing and implementing projects in their own schools to improve teacher 

practice and school climate. Additionally, principals will be mentored by highly trained school 

leaders who participated in CSUDH’s two prior SLP-funded projects. Our prior SLP projects 
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have informed the design of ISLI, and materials and strategies created by our prior SLP grants 

will be used in our proposed project. 

Where ISLI principals and their leadership teams complete and implement the four-year 

program at their schools, student achievement will increase, as will other important indicators of 

student and teacher engagement and school climate. 

A. QUALITY OF THE PROJECT DESIGN 

CSUDH is a four-year urban public institution located in the city of Carson in Los Angeles 

County. CSUDH, which enrolls 12,800 students, is one of the most ethnically diverse campuses 

in the California State University system. The vision of CSUDH’s School of Education is to 

maintain a model of collaborative urban educational excellence, recognized for preparing 

teachers, administrators, counselors, and other specialists who work effectively with a variety of 

learners from diverse backgrounds, especially those living in poverty. The school is accredited 

by both the National Council for Accreditation of Teacher Education and the California 

Commission on Teacher Credentialing. CSUDH has had two recent prior SLP grants: 

1) Through our Urban School Leadership program (2008-2013), school leaders in high-

poverty, low-performing traditional district schools in LAUSD earned credentials and were 

placed or retained. USL has placed 28% of 267 graduates in leadership (out of classroom) or 

administrative positions at a time of limited leadership openings due to declining enrollment (as 

charter schools opened), layoffs driven by budget cuts that eliminated numerous leadership 

positions, and fewer jobs due to LAUSD turning over responsibility for many underperforming 

schools to outside entities. Of the 16 principals or assistant principals who participated in USL’s 

first cohort in 2009-2010, nine (75%) were still at their sites in 2011-2012, and all showed strong 

progress in academic achievement. 

2) CSUDH’s Charter and Autonomous School Leadership Academy, known as CASLA, 

(2010-2015) targets current principals and assistant principals in public charter schools and 

semiautonomous schools to earn preliminary administrative credentials and/or master’s degrees 

and be placed or retained. CASLA proved popular, with 100 teachers applying for only 20 spots 
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in the administrative services credential. We have 2 cohorts of 27 participants in the third year, 

2013-2014, double the anticipated number in our proposal. CASLA has placed 26% of a total of 

45 aspiring administrators into leadership (out of classroom) or administrative positions. 

However, CASLA has failed to attract many principals of charter or semiautonomous schools 

because our methods of delivery were not well-suited to extremely busy leaders of small schools, 

who have different kinds of responsibilities compared to traditional school leaders. 

Our ISLI proposal differs from our prior SLP grants in key ways: 1) ISLI emphasizes 

improving leadership practice by current leaders in schools over providing administrative 

credentials (these are offered). 2) CASLA and USL trained individual leaders; ISLI will train a 

principal plus a team of teacher-leaders at a school. 3) ISLI offers an alternative pathway to a 

credential, using topic-specific certificates created by CASLA. 4) Like CASLA, ISLI targets 

charter and semiautonomous schools, but ISLI will only work with low-performing schools and 

only with high schools, where achievement is lowest. 5) Graduates of USL and CASLA will 

mentor ISLI participants, which also will help prior participants continue to grow professionally. 

LAUSD is the second-largest school district in the nation. It encompasses 720 square miles 

and 655,000 students in 930 K-12 schools. LAUSD is a high-need LEA, with 23.9% of children 

ages 5-17 in poverty (U. S. Census Bureau, 2011). LAUSD also has large numbers of non-NCLB 

compliant teachers teaching in secondary schools, the target of our proposal: 

Percent of NCLB Highly Qualified Teachers Teaching Secondary Classes in LAUSD 

Secondary 
English 

Secondary 
Math 

Secondary 
Science 

Secondary 
Arts 

Secondary 
Foreign 
Language 

Secondary 
Social 
Science 

Secondary 
Other 
Classes 

90.19 93.83 87.28 87.51 94.14 95.16 74.82 
Source: California Department of Education, Dataquest, NCLB Core and Compliant Classes, 

2011-12 

In the district, about 80% of students receive free and reduced-price lunch; 73% are Latino, 

10% African American, 9% white, 4% Asian or Pacific Islander, 2% Filipino and 2% American 

Indian, multiple or other ethnicities. The charter and semi-autonomous high schools within 

LAUSD that will participate in this project have demographically similar populations. 
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As of the 2012-13 school year, LAUSD oversees more than 180 charter schools enrolling 

78,000 students. LAUSD is the authorizer of the schools, and the LAUSD Charter Schools 

Division monitors accountability, including recommending closure of low-performing charter 

schools to the LAUSD school board. 

In addition to having a large number of charter schools, in 2010 LAUSD began Public 

School Choice, an annual process enabling teacher-led groups, nonprofits and others to apply to 

assume responsibility for 1) low-performing schools or 2) newly built campuses. All newly built 

campuses are configured for multiple small schools, and many of the low-performing schools 

awarded under Public School Choice are then subdivided into small learning communities or 

small schools. A number of the schools awarded through Public School Choice are pilot schools, 

which are small schools with certain autonomies from LAUSD: budget, staffing, governance, 

curriculum, assessment and school calendar. Many pilot schools are designed and led by a group 

of teachers, none of whom have been principals. 

In 2012, LAUSD reconfigured into four regional Education Support Centers, plus the 

Intensive Support and Innovation Center (ISIC), which is districtwide. This configuration 

replaces the prior local districts. Pilot schools and low-performing schools are grouped together 

under the leadership of the Intensive Support and Innovation Center, which oversees 132 schools 

enrolling 115,000 students. In the ISIC-supported schools, most principals have been in their 

positions for only about two to three years, according to communication from staff at Associated 

Administrators of Los Angeles, the principal’s union. 

Another group of semiautonomous schools is operated by the Partnership for Los Angeles 

Schools, a nonprofit founded in 2008 by then Mayor Antonio Villaraigosa. The Partnership 

manages 22 high-poverty, low-performing elementary, middle and high schools that enroll 

15,000 students via an MOU with the district granting autonomy in management and budget. 

The 30 participating schools will be low-performing charter high schools or semi-

autonomous high schools. We define low-performing as having an Academic Performance Index 

ranking of 1 or 2, meaning they are in the lowest 10% to 20% of high schools statewide. Also, 
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the participating schools will be located in geographic areas traditionally served by CSUDH: 

East Los Angeles, Downtown, South Los Angeles, South Gate and Harbor. These areas are 

aligned with LAUSD School Board Districts 1, 2, 5 and 7. Schools in these areas of LAUSD 

enroll very high percentages of low-income students of color. 

We have identified a pool of 53 schools that meet our criteria: 15 charter schools, 28 pilot 

schools and 10 high schools operated by the Partnership for Los Angeles Schools. From 60% to 

100% of students in these schools are eligible for free or reduced-price lunch. Nearly all are 

Latino or African American, with small numbers of other ethnicities. The pool will likely 

increase as more charter and pilot schools are approved by LAUSD prior to ISLI’s start. 

1. Goals, objectives, and outcomes are clearly specified and measurable. 

Goal Objectives 
Perf. 

Measure 
1. To develop highly 
effective leadership teams 
of problem-solvers who 
use innovative, creative 
thinking to move 

85% of the schools will score at or above “predicted growth” on 
3 of 4 LAUSD Academic Growth Over Time* indicators: 9th 
Grade English language arts, Algebra 1, California High School 
Exit Exam math, California High School Exit Exam English 
language arts annually after two years participating in project. 

4 

underperforming schools 
to higher performance 
levels and to improve 
school climate. 

85% of the schools will demonstrate positive change in % of 
teachers with 96% or higher attendance, % of students with 96% 
or higher attendance, students suspended one or more times, 
year-to-year growth on school’s Academic Performance Index 
score, and % of graduates passing all A-G (college prerequisite) 
courses with a “C” or better. 

4 

Improved school climate: Each year, 100% of schools will have 
year-to-year growth on 50% of the student, teacher and parent 
school-climate indicators on the LAUSD School Report Card or 
charter survey. 

2. To prepare a pool of 
highly trained school 

100% of the estimated 11 administrators who lack an 
administrative credential will complete one. 

1 

leaders who are ready to 
lead in underperforming 

90% of the estimated 36 teacher-leaders (32 of 36) who choose 
to pursue an administrative credential will complete one. 

1 

secondary schools. 50% of the estimated 32 teacher-leaders (16 of 32) who earn an 
administrative credential will be hired as a principal or assistant 
principal in a high-need LEA. 

2 

90% of the estimated 16 teacher-leaders (14 of 16) who earn an 
administrative credential and are hired as a principal or assistant 
principal in a high-need LEA will remain in that position for at 
least two years. 

3 

3. To contribute to the 
body of evidence on 

100% of the school leaders trained in the program, as well as 
aspiring leaders trained by the program and placed in 

5 
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Goal Objectives 
Perf. 

Measure 
principal preparation for 
high school principals in 
underperforming urban 

administrative positions, will be rated “effective” or “highly 
effective” on their annual LAUSD or charter school principal 
evaluation. 

schools. Leadership and instructional skill improvement: All 
participants, administrators, teacher leaders and faculty 
impacted by project will indicate their 1) instructional 
knowledge or skills have increased, and 2) their instructional 
practice has changed. Measures: yearly pre-post program-
implementation and training-impact surveys. 
Retention at schools: 85% of program participants will be 
retained year-to-year in the participating high schools, excluding 
those who earn administrative credentials, are hired by other 
schools in a high-need LEA. 
Participation: 90% of participants will participate in 75% of the 
project activities. 
Long-term participation: 80% of participants will continue in 
ISLI year-to-year, excluding those who earn administrative 
credentials and are hired by other schools in a high-need LEA. 

*Academic Growth Over Time is a multilevel value-added prediction model based on three years 

of California Standards Test scores for individual students using multiple CST tests to predict a 

test outcome 

2. Design is appropriate to, and will address, the needs of the target population. 

Needs: As described, the target schools enroll low-income students of color, and the schools 

are in the bottom 10% to 20% of high schools statewide, as measured by California’s Academic 

Performance Index. The schools have a history of poor student achievement and low graduation. 

Principals of these schools confront daily challenges as well as major new reforms, including 

Common Core, Smarter Balance assessments and a new teacher evaluation system that includes 

student performance. (Note: Charter schools use their own teacher and principal assessments.) In 

small pilot, semiautonomous and stand-alone charter schools, principals wear many hats and lack 

the support personnel and infrastructure of a larger district school. To improve instruction and 

manage their schools well, these principals need support from teacher-leaders. 

Some principals of charter schools may lack an administrative credential because California 

does not require one, although the state requires charter teachers to have a credential. Principals 

of pilot and semiautonomous schools have administrative credentials, as required by the state for 

public district schools, but many lack previous administrative experience. 
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From CSUDH’s prior grants, we know that inevitable daily crises prevent these principals 

from leaving campus for professional development. To secure their participation, training must 

have compelling content with succinctly articulated key elements, and the delivery of each 

element must be broken into easily digested components for the busy, exhausted urban principal. 

Project Design: The ISLI Framework for leadership was crafted using sound research and 

standards and is a blend of nationally recognized leadership, teaching and learning, and 

innovative programs. ISLI’s framework reflects the enormity of these leaders’ charge—changing 

persistently underperforming schools. Traditional leadership training models are not enough to 

change persistently underperforming urban high schools. ISLI leaders must be innovative 

problem-solvers: courageous leaders who clearly know their own strengths and areas of needed 

growth, and take pride in being model learners for their schools. 

To assure college readiness for every student on their campuses, the ISLI framework is a 

product of the leadership frameworks of LAUSD, New Leaders, Alliance Charter Schools, Green 

Dot Public Schools in partnership with the Broad Foundation, The College-Ready Promise in 

partnership with Gates Foundation’s Intensive Partnerships for Effective Teaching, the 

University of Denver-Ritchie Center, Rainwater Leadership (Cheney, Davis, Garrett, & Holleran, 

2010), California School Leadership Academy (McKeever, 2003), Interstate School Leaders 

Licensure Consortium, and the California Commission on Teacher Credentialing. 

ISLI is a four-year school leadership program because this program must change history… 

the history of underperforming high school classroom can only be rewritten by changing teacher 

practice in every classroom. All targeted ISLI schools have undergone major structural change— 

they are innovative high schools due to their organizational change: pilot schools, charter schools, 

partnership schools. Yet, structural change without change in teacher practice will not assure all 

students are college-ready. Per Cuban (2013) teacher practice “inside the black box” of the 

classroom must change for true school reform to occur. To effect this change in teacher 

classroom practice, ISLI principals must develop a schoolwide, safe, learning culture, critical on 

ISLI’s urban campuses because, “Good polices and ideas take off in learning cultures, but they 
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go nowhere in cultures of isolation” (Fullan, Cuttress, & Kilcher, 2005, p. 56). 

Time is critical for these schools. The schools are blessed with enthusiastic, youthful change 

leaders, who are eager to reform. In addition, in 2013 LAUSD will unveil its new principal, 

assistant principal and teacher evaluation system that includes student achievement data. In 

response, ISLI training will include core management and leadership skills with central focus on 

becoming instructional leaders who are highly skilled in observing, supporting, conferencing, 

and evaluating teachers for the purpose of changing teacher practice. 

Given that the culture of the school plays the dominant role in exemplary performance, ISLI 

leaders will be trained to create and support a climate hospitable to education, one that is safe, 

without bullying, where empathy for the student and family and all who work in the school are 

evident (Deal & Peterson, 2009, 1999; Wallace Foundation, 2012). 

Theory of Change: Our theory of change rests on several assumptions: 1) charter and 

semiautonomous schools have the mandate to “think different” but have not implemented that 

mandate fully. 2) Staff are visionary and energetic but need to develop key teaching, learning or 

management practices and content. 3) Small schools have fewer resources to provide staff 

development, release or even free time. 

Our project design accounts for these assumptions by hypothesizing that we need to provide 

training and time for innovative thinking and development of practice. Further, given the time 

and resource constraints at small schools, as well as our experience with one of our prior SLP 

project of being unable to lure principals of charter and semiautonomous schools to CSUDH’s 

campus for training, we hypothesize that a combination of distance learning, intense summer 

training, quarterly on-site meetings, and project-based learning will build the capacity of 

participants in the components of instructional framework: shared vision; supervision of 

instruction; investing in teacher quality; culture of learning, positive behavior, family, 

community and school engagement; systems and operation. 

We selected the training topics to cause these outcomes: 1) create a school climate that 

supports learning; 2) develop understanding of teaching and learning though the lens of teacher 
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evaluation; 3) develop an understanding of key leadership competencies through the lens of 

principal evaluation systems; 4) help schools reflexively incorporate information in their 

decision-making process; and 5) become “adaptive” (i.e. informed, flexible, resilient) in order to 

create more effective classrooms and schools. 

The indirect outcomes of ISLI are: 1) all of the participating schools will no longer be in the 

lowest statewide performance categories; 2) the schools will become consistently high-

performing; 3) teachers, parents and students will recommend these schools; 4) school staff 

(including administrators) will avoid burn out; and 5) teachers will be inspired to seek leadership 

positions because they see that leaders have just as much impact on students as teachers! 

Participant Selection: CSUDH will work with LAUSD’s Charter Schools Division, 

LAUSD’s Intensive Support and Innovation Center, the Partnership for Los Angeles Schools, 

and charter management organizations Alliance College-Ready Public Schools and Green Dot 

Public Schools to publicize and recruit leaders of our target schools (see letters of support). The 

recruitment goal is 30 principals from the targeted pool of low-performing charter or 

semiautonomous schools. The training will be focused on the team rather than the individual, 

even though individuals will be receiving administrative Tier 1 or Tier II credentials. After one 

year of training, each of the 30 principals will select a team of up to six teacher-leaders 

(maximum 180 for the project), depending upon the school size and teacher qualifications to 

support school transformation. 

Schools that wish to participate will complete a rigorous application process, including 

assessments, a school portfolio, essays and interviews assess readiness and commitment to ISLI. 

ISLI Rigorous Application 
Assessments Written Application School Visit &Interviews 
Parker Team Player Survey – 
assess capacity and skills to lead 
teams 

Portfolio identifying school 
and community needs 

Visit by ISLI team: faculty, 
coord, mentors, content-expert 
coaches 

TargetSuccess Screening Sketch 
for School Principal – assess 
key attributes 

Essay 1: why principal and 
site should be selected 

Interview 1 with Principal 

Conflict Management Survey – Essay 2: describe a time Interview 2 with teacher-
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Assessments Written Application School Visit &Interviews 
assess ability to evaluate & 
resolve conflict 

principal turned around a 
situation 

leaders who aspire to be 
principals 

National Association of 
Secondary School Principals’ 
Leadership Skills 360, self and 
observer assessments 

Essay 3: explain how 
principal built leadership 
team 

Interview 3 with schools 
informal and formal leaders 

The ISLI team will use results from all application components to select the schools and 

leaders who are most committed and best prepared for the project. The teacher-leaders that the 

principal selects will also complete the first three assessments listed above in order to assess their 

skills and develop their individual growth plans. 

Instructional Framework: The instructional content is organized to meet requirements of 

the California administrative services credential. Also, it is aligned with the LAUSD School 

Leadership Framework (written with New Leaders), which guides the development and practice 

of leaders in the district; Interstate School Leaders Licensure Consortium standards; and 

California Professional Standards for Educational Leaders. The table shows that the topics of 

ISLI are aligned with the major components of the frameworks, with a substantial research basis. 

ISLI Instructional Framework 
1. Shared Vision 
Topics Related Research and Resources 

Developing school leadership teams to shape 
strong professional community that share 
collective responsibility for student learning 

DuFour (2002); Herman (1993); Lambert 
(2003); WestEd (Nine Lessons of Successful 
School Leadership Teams);Winters (2010) 

2. Supervision of Instruction 
Supervising teaching and learning including 
observing, conferencing, supporting and 
evaluating teachers and principals 

LAUSD Teacher Evaluation Framework 
(2012) and rubrics; Danielson (2012a, 2012b, 
2010); Glickman et al. (2013, 2009); Costa 
(2002) 

Leadership Evaluation Frameworks: 
understanding and application to improve 
school leadership 

Danielson (2012a, 2012b, 2010) 

3. Investing in Teaching Quality 
Implementing the Common Core State 
Standards: implications for subject matter 
instruction 

National Council of Teachers of 
Mathematics, National Council of Teachers 
of English, Handbooks of Research on 
Teaching, National Council for the Social 
Studies, Teaching and Learning History, 
Osborn and Dillon, National Research 
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Council on STEM 
Creating equity and access to a rigorous 
curriculum special education, response to 
intervention, and English language 
development 

National Equity Project, National Center for 
Special Education Research, National Center 
for Response to Intervention, Blueprint for 
English Learners 

Instructional Practice and Strategies Hunter (1994); Jensen (2008); Marzano et al. 
(2011); Rosenshine (2012); Wiggins & 
McTighe (2005) 

Using student data to continually improve 
academic achievement and other student 
outcomes. Understanding assessment: 
classroom assessments, formative assessment 

Bernhardt (2013); Popham (2010) 

Technology to enhance teacher practice and 
effective instruction 

Halverson et al. (2012) 

4. Culture of Learning, Positive Behavior, Family, Community and School Engagement 
Creating a school climate that supports culture 
of rigorous instruction for all students aligned 
to college- and career-ready standards 

National School Climate “no fault” 
Framework (2009), Adaptive Schools 
(Garmston & Wellman, 2009) 

Adaptive Leadership: Strategies for developing 
resilient leaders and schools 

Adaptive Leadership (Heifetz & Linsky, 
2009, 2012) 

5. Systems and Operations 
Technology to enhance school operations Halverson et al. (2002); Mahiri (2011) 
Organizational and management skills National Alliance for Public Charter Schools, 

Charter School Development Center 
Resource management (budgeting, facilities) Odden & Picus (2011); National Charter 

School Resource Center 
Governance structure: roles and responsibilities National Charter Resource Center, Center on 

Educational Governance, University of 
Southern California 

Project Timeframe: The first nine months of grant year 1 will be a planning period. During 

this period, ISLI will recruit and select participants, update and develop additional online 

certificates, recruit and train mentors, complete thorough analysis of each selected school, create 

project website including online application process, create data system for tracking evaluation 

data, monitor LAUSD and teachers union changes to teacher evaluation framework, and adapt 

materials for Common Core and new standardized tests. 

Principals will complete one year of administrative training in grant year 2. In grant year 3, 

the principal and teacher-leaders from each school will complete one year of training as a team 

(Practicum #1). In grant years 4 and 5, the principal and teacher-leader team will conduct 

Practicum #2 to 1) improve instruction, and 2) improve school climate, in order to increase 
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student achievement in their own schools. The project also includes an alternative pathway to 

Tier I and Tier II administrative certifications for charter principals or aspiring leaders who want 

to earn them. Participants will pursue these beginning in grant year 3 and complete them at the 

end of year 4. 

Project Components: Three ISLI coordinators, each who are CSUDH adjunct faculty, each 

will be responsible for 10 schools. Also, each will liaise with one type of partner organization: 

charters and charter management organizations, Partnership for Los Angeles Schools, or LAUSD 

Intensive Support and Innovation Center. The coordinators will guide the participants in 

developing their individual growth plans (based on assessments completed during selection 

process), monitor progress, recommend certificates and readings for participants based on 

assessments, evaluate participants’ contributions to the practicums, and conduct final 

assessments for participants pursuing a credential. 

The ISLI design offers in-person activities during summers plus weekend conferences in fall 

and spring so that school leaders do not have to leave their campuses during or after the school 

day. All other learning activities are web-based or project-based at the schools. This hybrid 

design has already proven successful with aspiring school leaders in our SLP-funded CASLA 

project and with current leaders in our USL project. Our surveys of more than 50 principals and 

assistant principals over the last three years indicated a preference for this hybrid model of staff 

development. 

The following table gives an overview of the components of ISLI, the grant year they occur 

and the components of the instructional framework that will be covered. 
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ISLI Design Components
	
ISLI Component Descriptor Timeframe Framework 

Alternative Administrative 

Certification pathway: 
Aspiring leaders 
(Preliminary Tier 1) and 
Administrators (Professional 
Tier 2) 

Based on assessments, participants 
are placed on alternate pathway to 
earn certification. Coordinators, with 
participants, monitor and evaluate 
benchmarks on individual plans. 
Content-specific competency 
assessed via CSUDH’s credential 
assessments. 

Years 
3 and 4 

All 

Job-Embedded Learning 

conducted by school 
leadership team 

• Practicum 1: Teacher and Leader 
Change in Practice: observing, 
conferencing and evaluation of 
teaching and leadership 
• Practicum 2: School Climate 

Years 
3, 4, 5 

All 

Intensive Summer Training 

Summer 2014: Principal 
only 
Summers 2015-17: 
Leadership teams with 
principals 

One-week intensive summer 
conference to improve participants’ 
skills, learn a major strategy per year, 
design change projects for their 
schools, form support networks. 

Years 
1, 2, 3, 4 

All 

Conferences: 
• Fall Conference 
• Spring Conference 
• Annual Conference 

Fall conference: principals only 
Spring conference: leadership teams 
with principals for ISLI formative 
assessment 
Annual Conference: ISLI participants 
and leaders of other innovative 
schools for dissemination and sharing 

Years 
2, 3, 4, 5 

All 

Web-based Learning: 
• Certificates 
• Book Discussions 
• Research-based distance 
learning best practices 

• 19 Certificates on specific topics 
• On web, small groups discuss 6 
books a year from the ISLI 
bibliography 
• ISLI participants experience best 
use of instructional technology so 
they can improve use of technology 
in classrooms 

Years 
1, 2, 3, 4, 5 

All 

Mentoring Experienced LAUSD administrators 
previously trained in a CSUDH SLP 
project provide critical friend support 
and advice 

Years 
2, 3, 4, 5 

All 

Content-Expert Coaches Create & teach certificates, provide 
follow-up support to schools on 
topics covered in certificates 

Years 
1, 2, 3, 4, 5 

1, 2, 3 
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Following are detailed descriptions of each component. 

Alternative Administrative Certification: Aspiring leaders on the leadership teams and 

administrators of charter schools without credentials will be able to earn their preliminary 

administrative services credential through an alternative certification pathway. Their ISLI cohort 

coordinator will help participants who want to earn a credential develop individual growth plans 

that document their individual plans for meeting state credential requirements. Charter principals 

who want a credential will develop individual growth plans in year 1, aspiring leaders will 

develop them in year 2. Individual growth plans will include certificates to be earned, reading, 

project-based tasks in their own schools, etc., to develop competencies they need to qualify for a 

credential. The cohort coordinators will jointly develop the competency assessments to verify 

mastery of the six California Professional Standards for Educational Leaders (CPSELS). In year 

3, credential-seekers will be assessed in three of the six CPSELS using CSUDH’s performance 

measures. In Year 4, they will complete assessments in the remaining three CPSELS. To earn an 

administrative credential, participants will satisfactory complete 1) their individual growth plan; 

2) the two school-based, job-embedded practicums; and 3) the assessments of six CPSELS. 

Administrators needing their professional clear administrative credential (Tier 2) will follow a 

similar pathway, but at the professional level of competency. 

Professional Administrative Certification: The Professional Administrative Certification 

(Tier II) is required within five years of beginning an administrative position. ISLI’s Tier II 

program is based on the current CSUDH’s Tier II program, 7 units and 3 courses with the 

following expectations 1) the individual growth plan will be based on additional assessments 

including the NASSP 360; 2) the principal’s supervisor along with the ISLI coordinator will 

make growth recommendations for the growth plan; 3) ISLI’s program components will be used 

as growth opportunities; and 4) both the ISLI coordinator and principal’s supervisor will provide 

formative assessment, with final assessment by the ISLI coordinator. The Professional 

Administrative Certification will be completed in year 3. 

Job-Embedded Learning: ISLI participants will conduct projects in their own schools in 
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leadership teams: principal plus up to six teacher-leaders. The school team works together during 

project training and two job-embedded practicums to improve instruction and school climate. 

Teams practice distributed leadership at their schools and create the synergy required to apply 

design thinking to solving the problems faced in low-performing schools. 

In a leadership team, each member will be an advocate or champion of an important aspect of 

the projects: 1) the principal is the visionary and champion of student outcomes; one teacher 

each champions 2) instructional improvement; 3) data collection and use; 4) Common Core 

standards; 5) STEM (at some schools, this will be CSUDH graduate from a prior federally 

funded project, e.g., Department of Education’s Transition to Teaching, and Urban Teacher 

Residency); and 6) a teacher known for iconoclastic thinking. 

Leadership teams will complete two practicums: 1. Improving Instruction and 2. Improving 

School Climate. In Practicum 1, the principal and teacher-leaders implement the new Teaching 

and Learning Framework and Principal Evaluation Frameworks adopted by LAUSD and charters, 

plus Smarter Balanced standardized assessments of Common Core. Practice includes observation, 

conferencing, courageous conversations, and changes in instruction and leadership practice. The 

table below illustrates how this process will work. The budget includes substitutes so teachers 

can observe, etc., during the school day. In Practicum 2, School Climate, teams will design and 

implement projects to improve instruction, school climate and student achievement at their 

schools over two years (years 4 and 5). Teams will synthesize all the learning from previous 

years in Practicum 2. The chart below illustrates the two practicums: 

PRACTICUM 1 IMPROVING INSTRUCTION – 2015-16 
Part A: Observing, Conferencing 
Observer Whom? Observers-of-Observers 
a. Principal practices observing, 
conferencing with 

Leadership team 
members 

b. Leadership team members practice 
observing, conferencing with 

Other leadership team 
members 

c. Principal observes and conferences 


A leadership team 
member teaching a lesson 

 Other leadership team members 
observe the observation and 
conference, then provide feedback 
for observer 

d. Leadership team members observe 
and conference 
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Part B: Observing, Conferencing, Targeting Changes in Teacher Practice 
a. Principal practices observing, 
conferencing, targeting changes in 
teacher practice with 

Leadership team 
members 

b. Leadership team members practice 
above with 

Other leadership team 
members 

c. Principal observes, conferences, 
targets change in teacher practice 
with 

A leadership team 
member teaching a lesson 

 Other leadership team members 
observe the observation cycle, then 
provide feedback for observer on 
his/her skills in observation, 
conferencing, and targeting change 
in teacher practice 

d. Leadership team members observe 
conference, target change in teacher 
practice with 
e. Leadership team members observe 
conference, target change in teacher 
practice with 

Lead teachers teaching a 
lesson 

f. Lead teachers practice observing 
for schoolwide targeted changes in 
teacher practice with 

A leadership team 
member teaching a lesson 

g. Lead teachers conduct 
instructional rounds to observe 
schoolwide targeted changes in 
teacher practice with 

Members of their 
departments teaching 
lessons 

Other department members & 
leadership team conduct Critical 
Friends, Courageous Conversations, 
PLCs around targeted changes in 
teacher practices 

Part C: Evaluation of Teachers and Principals 
a. Principal practices evaluation 
conference with 

Leadership team 
members 

b. Leadership team members practice 
evaluation conference with 

Other leadership team 
members 

c. Principal observes, conferences, 
evaluates

A leadership team 
member teaching a lesson 

 Other leadership team members 
observe, then provide feedback for 
observer on his/her skills in the 
observation and evaluation 
conference. 

d. A fellow leadership team member 
(aspiring school leader) observes, 
conferences, “practice-evaluates”
PRACTICUM 2 IMPROVING SCHOOL CLIMATE – 2016-17 and 2017-18 
Following the research-based design thinking strategies from the d.school (Stanford), the 
leadership team will learn to become innovators who recognize there is no optimum solution to 
changing school culture, but rather a creative, exploratory process. The leadership team will 
design a series of changes addressing designated targets in a 2-year plan including incremental 
change and benchmarks. The leadership team will agree on an assessment to determine success. 

Intensive Summer Training: For urban principals in understaffed, challenged small schools, 

summer training has proven to be the most popular and effective. Each week-long summer 

intensive training in late June is divided into two parts: 1) Improve the participants’ skills in 

observing, conferencing, changing teacher and leadership practice. To do this, leaders must first 

have a strong foundation in best teaching practices with a common vocabulary. Every summer, 
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ISLI will strengthen and broaden this foundation. 2) Learning about one major strategy per 

summer: design thinking taught by trainers from the Stanford design school (d:school), Adaptive 

Schools taught by certified trainers, and Adaptive Leadership taught by certified trainers. These 

are all models of thinking and behavior that will help participants become more effective 

innovators and leaders. 

The first year of project activities, only the principals will participate in the intensive summer 

training. Principals will use this time as a safe venue to develop a strong network, share 

confidentially, and focus on the LAUSD Principal Evaluation Framework and relevant charter 

principal evaluation tools. The training will center on what it means to be a highly effective 

principal as defined by these systems. Participants will be reminded that they will need to report 

their yearly ratings to the ISLI project as part of data needed. The remaining three summers, the 

leadership team will work in cooperation with the principal to learn together, practice on each 

other, and help design change in their schools. The topics for each summer are: 

Summer Participants Summer Session Topics 
2014 Principals Evaluation, data analysis, Stanford d.school 
2015 Teams Best practice, observation, conferencing skills, teaching framework, 

Adaptive Schools, design practicum strategy, schedule and timeline 
2016 Teams Stanford d.school, team collaboration, courageous conversations, 

change in teacher practice, practicum assessment and adjustments 
2017 Teams Data collection, monitor change in schools, systems for refinement 

and continuous improvement, Adaptive Leadership, teacher & 
principal evaluation 

Conferences: A fall conference will be held only for principals to provide opportunity for 

unrestricted conversation and to strengthen the principal support network. In the spring 

conference, the leadership teams will assess their progress and review their teams’ impact on 

school change. This formative-assessment time is for participants to review progress and make 

recommendations for the ISLI project. The annual conference will disseminate ISLI lessons 

learned, findings and replicable designs to a larger group of innovative schools. 

Web-based Learning: Certificates: In our prior SLP projects, principals preferred certificates 

focused on specific topics that are important to them over courses or traditional staff 
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development. We developed the first certificate in 2008 at the request of high school leaders to 

use student data to build a student-centered master schedule. This certificate now is available in 

two formats: a) fully online, or b) a hybrid course with three classroom sessions and the 

remainder online—both requiring about 60 training hours. Participants must pass a competency 

assessment to earn the certificate. More than 300 leaders have taken this certificate and 95% 

have passed. Some certificates are designed to teach the principal, who then uses the certificate 

at his or her school to train faculty. On surveys, the principals gave high rating to certificates. 

Certificates are required for participant seeking an administrative credential through ISLI. 

After taking certificates, they will complete final summative assessments required for each of the 

related CSUDH courses for an administrative credential. 

We have 10 certificates created via prior SLP projects (Series 1 & 2 count as two certificates), 

and will develop nine for ISLI. As the table below shows, all are aligned with the ISLI 

instructional framework: 
Certificates 

Name of Certificate ISLI Instructional Framework Alignment 
Completed with USL and CASLA SLP Funds 

Essential Elements of Effective Instruction, Series 1 
& 2 

Investing in Teacher Quality 

Special Education Investing in Teacher Quality 
English Learners Investing in Teacher Quality 
Effective Use of Data, Series 1 & 2 Investing in Teacher Quality 
Master Schedule Design Systems and Operations 
Developing Teams Shared Vision 
Classroom Management and Supervision, Series 1 Supervision of Instruction 
Managing Conflict, Adaptive Schools Culture of Learning, Positive Behavior, Family, 

Community and School Engagement 
To be developed through ISLI 

Design Thinking: Creativity in Problem Solving, 
Series 1 & 2 

Shared Vision; Culture of Learning, Positive 
Behavior, Family, Community and School 
Engagement 

STEM Leadership Investing in Teacher Quality 
Adaptive Leadership Culture of Learning, Positive Behavior, Family, 

Community and School Engagement 
Framework for Teaching and Learning (Danielson) Supervision of Instruction 
Classroom Management and Supervision, Series 2 Investing in Teacher Quality 
Common Core and Implications for Subject Matter 
Instruction, Series 1 & 2 

Investing in Teacher Quality 

Charter Budgeting and Finance Systems and Operations 
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We will survey ISLI participants for suggestions about other topics to be developed into 

certificates. Content-expert coaches (see below) will develop and teach certificates. Certificates 

include a video lecture, interview or demonstration, followed by an assignment, e.g., reading or 

project to complete alone or in a team. The cycle then repeats. All certificates include fieldwork. 

Some certificates include live videoconferencing for participants to interact, but most are 

recorded. Participants can complete most certificates in 15 to 20 hours. Participants taking the 

certificate can use the videos with their faculty. If a participant has difficulty implementing the 

certificate material at a school, the content-expert coach can visit the school to assist. 

Book Discussions: Private reading and self-reflection are critical to everyone’s continuing 

education, so they are components of ISLI. All participants will join small groups of five to 

“meet” online to discuss a book every two months throughout the project—six books a year. 

ISLI faculty will join these discussions. ISLI has established a bibliography from prior SLP 

grants, which helps ensure that participants are well-rounded, knowledgeable about the latest 

research and theories, and are connecting with a professional network for thinking and reflection. 

Research-based Distance Learning: 1) As adult learners, ISLI participants will experience 

high-quality, web-based instruction using sophisticated technology based on best teaching 

practices. During practicums, participants will discuss the best use of instructional technology 

and how use is aligned to best teaching practices. 2) Leaders will gain skills in conferencing 

effectively with teachers and will suggest the best ways to integrate technology. 3) ISLI leaders 

will become better visionaries for the use of technology in their schools and better decision-

makers with the limited operating budgets their schools have for technology purchases. 

Mentoring: Active administrators who participated in our prior SLP projects will mentor 

ISLI principals. The mentors have considerable experience in LASUD as school leaders and 

were trained through an SLP grant in supervision of instruction and Adaptive Leadership 

Training. They will be critical friends to ISLI principals and will offer guidance on how to 

implement change. Because they are busy school leaders, mentors will communicate at least 

monthly via email and more frequently as needed. The mentor will assist the leadership team as 
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needed, particular with the implementation of Practicum 2, School Climate. 

Content-Expert Coaches: ISLI will contract with experts in content areas to create and teach 

certificates, as described above. They will provide coaching, as needed, to leaders who have 

trouble implementing the strategies covered in the certificates. 

Year by Year Summary of Development 
Year Development Activity 

2014-15 Principal 

5 Required Certificates: 

Effective Elements of Instruction, Series 1 and 2 

Effective Use of Data, Series 1 and 2 

Design Thinking: Creativity, Problem Solving, Group Process, Series 1 

Books Discussion on Web: 2 books required, 1 optional 

Self-assessment 

Summer session 5 days 

Conferences: fall 

2015-16 Principal With School Leadership Team 

Select 4 of 14 optional certificates based on self-assessment: 

Special Education 

English Learners 

Master Schedule Design 

Developing Teams 

Classroom Management and Supervision, Series 1 and 2 

Managing Conflict: Adaptive Leadership addressing Conflict Resolution 

STEM Leadership 

Adaptive Schools 

Common Core and implications for subject matter, Series 1 and 2 

Charter Budgeting and Finance 

Design Thinking, Series 2 

Framework for Teaching and Learning (Danielson) 

Books Discussion on Web: 2 books required, 1 optional 

Practicum #1A: Teacher Observation 
Summer session 5 days 

Conferences: fall, spring, annual 

2016-17 Select 2 of 14 optional certificates based on self-assessment: 
Same list as 2015-16 
Books Discussion on Web: 2 books required, 1 optional 

Practicum #1B: Observing and Conferencing teachers 
Practicum #2A: School Climate, Create a design to impact School Climate 
Summer session 5 days 

Conferences: fall, spring, annual 

2017-18 No certificates. Write conference presentation proposals and articles for publication of 
ISLI model 
Books Discussion on Web: 2 books required, 1 optional 

Practicum #1C: Evaluation of Teachers and Principal 
Practicum #2B: School Climate, Create a design to impact School Climate 
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Year Development Activity 

Summer session 5 days 

Conferences: fall, spring, annual 

Participation Benefits: Principals 1) 4.5 years of research-based staff development. 2) 

Experience as a web-based learner using a web-based model based on the principles of effective 

teaching and learning. 3) Data coaching to help bridge the gap from teachers receiving data to 

changing instruction in the classroom. 4) Adaptive Schools coaching to address issues of school 

climate. 4) Mentor who is a fellow principal in LAUSD, previously trained by CSUDH’s prior 

SLP grants. 5) Financial incentives (see table). 

Principal and Leadership Teams: 1) 3.5 years of free, research-based staff development as a 

team. 2) Knowledge of how to use and meet expectations in the LAUSD Teacher Evaluation 

Framework and Principal Evaluation Framework. 3) Administrative Tier I or II credential for 

those who want one. 4) Team practicum will benefit all teachers and students by improving 

climate and student achievement. 5) Financial incentives (see table). 

Incentives: The chart below illustrates the incentives that participants can earn by full 

participation in ISLI activities. If all members of the leadership team are still at the school, 

except for teachers who became principals or assistant principals in other LAUSD schools, at the 

end of the third and fourth years of participation, schools will receive funds to implement an 

innovation that they design as part of ISLI’s practicum 2. Participants who complete Tier I or II 

administrative credentials will receive tuition reimbursement. 

Year Principal Leadership Team 
Member 

Job-Embedded 
Practicum Incentive* 

Tuition 
Reimbursement 

2014-15 $3,000 -- --
2015-16 $3,000 $3,000 -- $5,000 Tier I 

$4,000 Tier II 
2016-17 $3,000 $3,000 $10,000 $5,000 Tier I 
2017-18 $3,000 $3,000 $10,000 
*To implement the design developed by the team in practicum 2 to improve school culture 

We believe that the research-based ISLI project can bring about real change in teaching and 

learning because it creates a team of leaders at each school who employ distributed leadership; 
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implements a project designed by each school team to improve school climate; improves 

instructional supervision, teacher evaluation and principal evaluation; infuses design thinking 

and use of data; gives participants ample practice in identifying student needs, creating solutions, 

testing solutions, evaluating results and revising their work. 

3. Part of comprehensive effort to improve teaching, learning; support rigorous academics. 

ISLI is aligned with LAUSD’s efforts to improve student achievement in charters and 

semiautonomous schools. As described above, LAUSD’s Charter Schools Division monitors 

charter school performance and recommends chronically underperforming schools for closure. 

As the division’s letter of support indicates, they will work with us to identify charter schools for 

ISLI. Our project will enable leaders of low-performing charters to raise their schools’ 

performance and avoid closure. Also, as the letter of support indicates, ISLI will collaborate with 

LAUSD’s Intensive Support and Innovation Center, which has oversight of all the district’s pilot 

schools and underperforming schools. Our SLP-funded project recently partnered with the center 

to present a five-day leadership conference. Our project will support the center’s schools because 

ISLI is a logical, more intensive, four-year follow-up that builds on the conference topics. 

LAUSD has been engaged in an extensive effort to improve teaching and learning. The 

district has been successful in raising achievement in recent years, particularly in elementary 

schools. ISLI will offer critically needed support in low-performing high schools, which have 

lagged elementary and middle schools. Also, ISLI supports LAUSD’s Public School Choice 

process to create semiautonomous schools with innovative designs. ISLI will raise the skills of 

these principals so that the new or transforming schools are successful. 

Also, ISLI will support principals and teacher-leaders as they develop curriculum and 

implement Common Core State Standards, which are rigorous academic standards. ISLI’s 

instructional framework includes “Implementing the Common Core State Standards: 

implications for subject matter instruction.” As examples of how this manifests in the project, 

two of the ISLI certificates are titled Common Core and Implications for Subject Matter 

Instruction, Series 1 and 2. One person in each school leadership team will be responsible for 
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championing the Common Core standards, and Practicum 1 will center on improving teaching 

relative to the Common Core. 

4. Design for implementing & evaluating guides replication; information re effectiveness 

The components of the proposed intervention were designed to meet the needs of low-

achieving, small semiautonomous high schools in LAUSD while also being replicable by others: 

1. Alternative administrative credential model based on mastery of the state standards 

through certificates. Certificates will be shared without charge with SLP programs and partners. 

The mastery competency assessment is public domain. 

2. Practicums. Practicum #1 can be adapted to any district’s evaluation model; Practicum #2 

is replicable at any high school. 

3. Alternative training model for charter and semiautonomous schools. The model can be 

replicated at any district in partnership with an institution providing training. 

4. Changes made as a result of the two site-based practicums will add to the research and 

knowledge of effective high school leadership and high school reform efforts. ISLI personnel 

and participants will share findings at local and national conferences in years 4 and 5. 

5. ISLI will provide valuable feedback to LAUSD on its new teacher and principal evaluation 

system and leadership framework. 

B. QUALITY OF THE PROJECT EVALUATION 

Overview and evaluation questions. The ISLI evaluation is a continuing partnership, begun 

in 2008, between CSUDH and Urban School Imagineers (USI). The evaluators will provide mid-

year formative evaluation reviews, annual formative and performance reports, and an end-of-

project summative report of replicable products resulting from evaluation activities, including: 1) 

detailed program descriptions of each school team practicum, one focused on improving 

instruction and the other on improving school climate. Descriptions will include goals, the 

team’s theory of action, activities, materials and evidence used to monitor results; 2) surveys that 
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can be used to monitor principal and teacher professional growth; 3) needs assessment results for 

each school, based on the project outcomes to guide school team focus; and 4) lessons learned 

about the effectiveness of a team-based approach to professional development for improving 

teaching and leadership practice. 

The evaluation will address the following questions: 1) Is the project meeting its goals? 2) 

How can the project (including implementation) be improved? 3) Which school team practicum 

strategies predict changes in instructional practice and school climate? and 4) Relative to their 

matched counterparts, how well are ISLI school team interventions improving instruction and 

school climate? The logic model guiding the evaluation work appears on page 28. A mixed-

methods design will be employed. Both quantitative and qualitative evidence will be used to 

document progress toward, and achievement of, School Leadership Program (SLP) and project-

specific objectives, to provide feedback for revisions at the project, school team and individual 

levels, and to document effective school team strategies (theories of change) that lead to changes 

in instruction, climate and student achievement. Data on student achievement and school climate 

outcomes will be collected from a comparison group to assess the possible contribution of ISLI 

to school improvement (see Deasy support letter). Given the complexity of the goals and the 

number of measures involved, the evaluation plan to address the first two evaluation questions is 

presented as a chart (see Pp. 29-31). The chart presents SLP and project-specific objectives for 

the three project goals, identifies the measure, when data are collected and how data are used. 

The evaluation plan is organized by evaluation questions. The outcomes and measures for 

each question are followed by a description of the measures used, when data are collected, 

proposed analyses and how the data will be used. The quantitative and qualitative measures 

selected for the evaluation are designed to serve two purposes: 1) assess progress toward 
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achieving intended outcomes, and 2) provide performance feedback. The effectiveness of project 

implementation will be the focus of yearly and mid-year reviews of the qualitative and 

quantitative data collected during evaluation activities. 

Objective performance measures related to SLP intended outcomes: Evaluation Ques 1. 

Is the project meeting its goals? All five SLP and Project Objectives are measured by 

objective performance measures. Specifically, student outcome measures (SLP 4) will consist of 

LAUSD or charter School Report Card and/or state released data. Measures include progress 

toward meeting Academic Growth over Time targets, Academic Performance index growth, 

teacher and student attendance, suspensions/expulsions, completion of A-G university 

preparation courses, and graduation rates. The measure for SLP objective 5, principal 

effectiveness ratings, will be collected yearly from participants reviewed using the LAUSD 

Principal Evaluation Framework or charter principal evaluation tools (e.g. the Green Dot 

Principal Evaluation Tools for School Principals/AP, the Alliance Principal Evaluation 

Framework). The yearly principal/AP evaluation results will provide feedback to ISLI 

coordinators to assist administrators in Individual Growth Plan revisions and to ISLI staff for 

revision of web training and summer intensive training and/or conference topics. Administrator 

evaluation results will also be reported as required on yearly SLP progress reports. Annual 

participant surveys about position and assignment will be administered yearly for SLP 

Objectives 1-3, credential completion, promotion to Principal/AP and retention in position data 

for two years. 

The project specific measure for improved school climate will be student-parent-teacher data 

reported on the School Report Card. Parent, teacher and student perceptions of campus safety, 

cleanliness, and positive relationships will be collected using both quantitative and qualitative 
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survey methodology. There are three quantitative project specific objectives: 1) the percent of 

participants attending project activities, 2) the percent remaining with the project over the 3-4 

year period (4 years for administrators, 3 years for teachers), and 4) the percent of teachers 

remaining at the participating schools each year for 4 years. The retention-participation data will 

be collected yearly to monitor progress towards the project-specific long term goals. 

Effectiveness of project implementation: Evaluation Questions 2-4. 

How can the project be improved? Which school team practicum strategies predict changes 

in instructional practice and school climate? Relative to their matched counterparts, how well are 

ISLI school team interventions improving instruction and school climate? 

Several qualitative measures will be administered to monitor implementation and provide 

feedback for program improvement. Progress toward improving instruction will be measured 

with an implementation and impact survey designed by ISLI staff and evaluators to monitor 

individual participant changes in teaching and/leadership practice based on ISLI summer and 

web training. Progress toward improving school climate will be measured by the National Center 

for School Climate’s Comprehensive School Climate Inventory (CSCI). The survey results will 

be used to identify struggling and successful implementation sites which will then be studied in 

depth using interviews and observations. Observation and interview data will be summarized by 

themes, such as: 1) types of site training or team/grade-level discussions, 2) amount of time spent 

discussing formative feedback provided, 3) prioritization of the topic during faculty discussions, 

and 4) other patterns that are suggested from the qualitative data. 

The survey, interview and observation data serve as an implementation check: What did 

actually happen at the sites? Is there a relationship between levels of implementation, or quality 

and outcomes? What might explain differences in implementation quality? The information will 
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be shared with all 30 sites at summer intensive trainings to help them in adjusting or designing 

job-embedded practicum. A matched comparison group of small, low-performing high schools 

that were identified as project-eligible, but chose not to participate will serve as the comparison 

group to answer the question: in the absence of ISLI, would the schools have improved using 

their own resources and support systems? Schools will be chosen the first year of the project 

based on the same selection criteria as project schools. The SLP performance measure 5 outcome 

data will be collected yearly and the performance trajectories of project and comparison schools 

will be plotted and shared with participants. If comparison schools outperform project schools, 

an evaluator will meet with comparison school staff to develop hypotheses for differential 

performance. When project schools outperform comparison schools, the interviews and 

observations will be used to draw out practices that might show promise for further examination 

and possible replication. 

Performance feedback to assess progress toward achieving intended goals. 

Implementation-impact survey and CSCI data will be shared with school teams to identify their 

practicum strengths and areas needing revision. The ISLI coordinators will provide individuals 

with feedback on their progress towards completing the Alternative Credential and, in the case of 

principals, improving their evaluations from the annual Individual Growth Plan review. 

Observations and interviews from struggling and successful sites provide ISLI management staff 

with real-time feedback on what each site team is doing and their challenges. These qualitative 

data are used for revising training, content, and support activities. Comparison school data will 

address the question: In the absence of ISLI activities and support, what might we expect 

selected School Report Card outcomes to be? A yearly summary of implementation practices 

will be shared with the National Advisory Board to assist in planning for the coming year. 
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CSUDH Innovative School Leadership Institute 

Inputs & Resources Activities & Processes Outputs & Process 
Measures 

Outcomes 

Program Staff & Partners 

• CSUDH faculty 

• Expert coaches 

• E-mentors 

• Cohort coordinators 

• Stanford Design School 

Instructors 

• Certified Trainers: 

Adaptive Schools; Adaptive 

Leadership 

Financial Support & 

Incentives 

• Substitute costs 

• Practicum budgets 

• Textbooks 

• Participation Stipend 

• Tuition Reimbursement 

Participants 

• 30 principal 

• 6 teachers per school, total 

180 

Recruitment & Selection 

• 30 Principals selected via rigorous 

application process 

• Up to 180 teacher-leaders selected 

Alternative Credential/Training (2 

years) 

• Intensive summer training 

• Pass competency, 6 CPSELS 

• 2 job-embedded practicum 

• Web-based certificates with field 

experience 

PD and Support (4 years) 

• Indiv Prof Dev Plan 

• Summer intensive 

• 2 Weekend Conferences 

• Web-based certificates 

• Online book discussions 

Placement & Retention 

• Aspiring leaders prepared for 

promotion 

• E-mentors assist admin. 

• Prof. Network among schools 

• ISLI coord supports Admin . 

Project Participation 

• 90% participate in 75% activities 

• 80% complete project except 

reassign admin 

High Quality Training & 

Credentialing (ISLI Goal 2) 

• Tier 1, 2 programs meet CPSELS 

Standards 

• Participants prepared to lead 

underperforming innovative schools 

PD and Support (ISLI Goals 1 & 

3) 

• School change models and effects 

documented 

• Increase positive ratings of school 

climate in School Report Card 

• Instructional practice changes on 

yearly pre-post surveys 

• 85% retained at sites unless 

promoted 

Credential Completion 

90% teachers & 100% 

uncred admins earn altern 

cred 

Principal Placement 

60% teachers earning alt. 

credential placed as Prin/AP 

Long Term—Principal 

Retention 

90% teachers earning alt 

cred & placed as admin 

remain 2+ yrs. 

Long Term—Improved 

Student Achievement after 

program completion (ISLI 

Goal 1) 

• 85% schools meet ¾ 

predicted growth targets 

• 85% improve API 

attendance, suspensions, 

complete A-G 

Principals “effective” 

(ISLI Goal 3, SLP) 

100% “effective/highly” on 

LAUSD/charter evaluation 

Assumptions 

• 20% of the teachers on school teams seek administrative credentials 

• 11 administrators need administrative credential 

• Long term commitment (multiple years) 

External Factors 

• LAUSD & charter school promotion 

policies (can change) 

• State and district accountability measures 

• Incentives, web-training increase participation can change 
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Summary of Evaluation Activities 
GOAL 1: To develop highly effective leadership teams of problem-solvers who use innovative, creative thinking to move underperforming 
schools to higher performance levels and to improve school climate. 
Objective Summative Measures When Collected Analysis Use 
PM 4. • 85% of the schools 
will score at or above 
“predicted growth” on 3 of 4 
LAUSD Academic Growth 
Over Time indicators (value 
added) 
• 85% of the schools will 
demonstrate positive change 
on selected school site 
measures 

LAUSD School Report Cards: 
• Academic Growth Over Time: 9th 
grade ELA, Algebra I, exit exam 
ELA, exit exam math 
• Academic Performance Index score 
• A-G (college-prep course) complete 
• Students attending 96%+ of time 
• Students suspended 1+ times 
• Teachers attending 96%+ of time 

Data collected annually 
in the fall for previous 
school year. 
Summative uses begin 
in project Year 4 to 
Year 5 and beyond. 

School level analysis 
• Year 5 school results 
compared with Year 1 
results 
• Year 5 results school v. 
comparison school 

• Report PM 4 
• Determine if change 
attributable to Project. 

Formative When Collected Analysis Use 
Same measures as above Late fall for previous 

year results for project 
years 1-5 

School level analysis 
• Most current school v. 
comparison results 
• Disaggregated by grade 
level & subgroups 

• Needs assessment to 
identify practicum goals and 
strategies 
• ID factors related to results 
to revise team efforts 

Project Specific Summative Measures When Collected Analysis Use 
Improve Climate Each 
year, 100% of schools will 
have growth on 50% of the 
student, teacher and parent 
school-climate indicators on 
the LAUSD School Report 
Card or charter survey. 

LAUSD School Report Card learning 
environment surveys and charter 
surveys 

Year 3 Pretest 
Year 4-5 Posttest 

• Growth years 3-5 
• Compared to comparison 
group 

Report project impact on 
school climate 

Formative Measures When Collected Analysis Use 
National Center for School Climate 
(CSCI): Comprehensive School 
Climate Inventory 

Year 4 (fall and spring) 
Year 5 (Spring) 

Yearly pre-post changes on 
site-selected CSCI 
dimensions 

Practicum design and 
midway revision 

GOAL 2: To prepare a pool of highly trained school leaders who are ready to lead in underperforming secondary schools. 
Objective Summative Measures When Collected Analysis Use 
PM 1. • 100% of the 
administrators who lack a 
credential will complete. 
• 90% of teacher-leaders 
who choose to pursue admin 
credential will complete. 

Alternative cred. Requirement met Year 4 Admin 
Credential earned 

Number & % completion 
calculated 

Report PM 1 

Formative When Collected Analysis Use 
• Individual Professional Growth 
Plans (PD Plans) for Principals and 
Teachers 
• Credential Exams—CPSELS 1-6 

Years 1-4 Principals 
Years 2-4 Teachers 
• PD Plans 
Years 3-4 Both take 
credential exams. Year 
3, CPSELS 1-3; Year 4 
CPSELS 4-6 

• PD plans: progress on plan 
completion, cred. prep. 
• Credential exams— 
summarized by CPSEL; not 
passing reasons logged 

• ISLI cohort coordinator 
reviews PD Plan progress 
with each participant. 
• CPSEL exam results used 
to revise training content 
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Objective Summative Measures When Collected Analysis Use 
PM 2. 50% of teacher-
leaders who earn admin 
credential will be hired as a 
principal or asst. principal in 
high-need LEA. 

Participants completing alt credential 
in database 
DB includes position and yr. assigned 

Yearly beginning Years 
2-5 and 2 years after 
completion 

Number & % project 
participants completing 
credential hired 

Report PM 2 

Formative When Collected Analysis Use 
Same data as above used formatively Yearly • Number & % Candidates 

promoted 
• Number & % Schools 
hiring 

Information used to adjust 
training and support for job-
seekers. 

Objective Summative Measures When Collected Analysis Use 
PM 3. 90% of teacher-
leaders who earn admin 
credential & are hired as 
principal or asst principal in 
high-need LEA remain at 
least two years. 

Same data as above from ISLI 
database. 

1 year after project ends 
and 2 years after alt 
cred completed (Year 
4) 

Number & % administrators 
retained in high-need LEA 

Report PM 3 

Formative When Collected Analysis Use 
Interviews with non-retained prin & 
asst prin 

Year 5-6 Summary of reasons not 
retained 

ID ways to improve 
retention 

GOAL 3: To contribute to the body of evidence on principal preparation for high school principals in underperforming urban schools 
Objective Summative Measures When Collected Analysis Use 
PM 5. 100% of school 
leaders trained & aspiring 
leaders trained and placed in 
admin positions, will be 
rated “effective” or “highly 
effective” on annual 
LAUSD or charter school 
principal evaluation. 

Prin & asst prin evaluation ratings 
will be collected yearly. 

Year 5 (after alt cred 
completion) 

Admin evaluation data 
summarized by school type, 
years at school, and overall 
(summative) rating 

Report PM 5 

Formative When Collected Analysis Use 
Specific rubric scores used for 
principal & asst prin rating 

Yearly beginning Year 
1 or when evaluations 
implemented by district 
or charter 

Rubic scores by candidate, 
school type, yrs. experience 

• Training adjusted to meet 
areas of poor performance 
• Indiv PD plan revised 
• ISLI cohort coord provide 
resources for improvement 

Project Specific Objectives Summative Measures When Collected Analysis Use 
Leadership and instructional 
skill improvement: All 
participants indicate their 1) 
instructional knowledge or 
skills have increased, and 2) 
their instructional practice 
has changed. 

Pre-post implementation and impact 
surveys 

Year 2 (pre) 
Year 3 (post) 
Year 5 (sustained) 

Pre-post change by 
dimensions on survey by 
school 

• Determine whether 
project-specific objective 
met 

Formative When Collected Analysis Use 
Implement & impact surveys 
supported by interviews & 
observations 

Yearly beginning year 2 
thru 5 

• Pre-post change by 
dimensions on survey by 
school and individual 
• Content analysis of 
comments & observations 

• Revise Indiv PD Plans 
• Revise activities 
• Expert coaches to improve 
implementation 
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Objectives Summative Measures When Collected Analysis Use 
Retention at school: 85% 
participants retained in 
participating schools, except 

ISLI database with yearly school 
assignments and project persistence 

Yearly Number & % retained at site 
Number & % continuing 
project 

Determine whether project-
specific objectives met 

those hired as admin in a 
high-need LEA 
Long term participation: 
80% will continue year-to-
year, excluding those who 
earn credentials & are hired 
in high-need LEA 

Formative When Collected Analysis Use 
Interviews with school transfers and 
project dropouts about experiences 
and what would have kept them in 
the school/project 

Yearly • Longitudinal school 
retention 
• Longitudinal persistence 
rate for school 
• Content analysis to 
determine school transfer/ 
leaving or project dropout 
reasons 

• Revise project activities if 
interviews indicate needed 
• Provide different support 
to prevent further attrition 
• Document issues related to 
retention at site or in PD 
that affect principal training 
nationally 

Objective Summative Measures When Collected Analysis Use 
Participation: 90% of 
participants will participate 
in 75% of the project 

Attendance at activities, web training, 
book discussions recorded in ISLI 
database 

After each event, web 
training, book 
discussion 

% of events, training, 
discussions attended 
calculated 

Determine whether project 
specific obj. met 

activities Formative When Collected Analysis Use 
Interview ISLI coord and principals 
about team and event participation 
factors 

Yearly Compare record of meetings 
and site participation of 
participators v. dropouts 

ID factors to improve 
participation 
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Qualifications: Urban School Imagineers is currently the evaluator for CSUDH’s two School 

Leadership Program grants: the 2008 Urban School Leaders program and the 2010 Charter and 

Autonomous Schools Leadership Academy. The lead evaluator from Urban School Imagineers is 

Lynn Winters, Ed.D. She was the assistant superintendent of research for the Long Beach 

Unified School District (Broad Prize 2003), has an Ed.D. in learning and instruction from 

University of California Los Angeles (UCLA), was a lecturer in social research methods at 

UCLA from 1984 to 2006, taught in the UCLA Principal Leadership Institute and currently is an 

adjunct professor in the Claremont Graduate University’s Urban Leadership Program.. She 

directed three grants at the UCLA National Center for Evaluation, Student Standards and Testing 

(CRESST), has co-authored three books with Joan Herman of UCLA CRESST and has over a 

dozen published journal. 

C. SIGNIFICANCE 

1. Contribution to increased knowledge or understanding of educational problems. 

There is a limited body of high-quality evidence on preparation of principals and particularly 

on the effectiveness of professional development for principals of innovative schools. ISLI has 

the potential to increase knowledge in the following areas: 

The ISLI design is a significant departure from the traditional SLP design. SLP projects 

generally recruit highly qualified aspiring leaders, train them well, place certified candidates in a 

high-need LEA school, support them for retention and monitor student achievement. ISLI’s 

design is a significant departure. Our project targets specific high-need schools and recruits from 

within those schools for the specific purpose of turning those schools around. This design is 

about changing tough urban high schools by 1) training within to make significant changes for 

the purpose of improving student achievement and moving the school from the bottom 1 or 2 

percentile in statewide rankings. 2) training leaders to work via a leadership team and 3) training 

leadership teams to do the heavy lifting needed to change culture and classroom practice— 

change that is sustainable over time. ISLI is about urgency—we must work with faculty in these 

schools and train them to change their schools. The ISLI design will add to the research on 
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alternative leadership training models that reform high schools. 

ISLI will produce a wealth of data and case study for researcher to examine about the success 

of a new leadership training model and reform model in 30 high schools. The data gained from 

this five-year study will be a significant addition to the knowledge of how to transform the most 

underperforming high schools. While the foundation of the reform effort is leadership training, 

this training model is designed to create whole school change in 30 high schools—a significant 

impact and research resource. 

ISLI’s alternative training design will contribute to the knowledge base on leadership training 

for current high school principals—the most challenging to get to staff development regularly. 

ISLI’s coaching model is innovative. The instructor teaching the web-based asynchronous 

and synchronous certificates is the principal’s coach to support implementation of material 

covered in the certificate at the school level. The coach is available by phone, email and in-

person when necessary. Also, the videos from the certificate series will be available to the 

principal to use with faculty for meetings or staff development. This adaptation of the trainer-of-

trainer models uses technology to assist the busy principal in providing training to faculty. 

ISLI is a long-term change model, quite different from one-year designs. Changing people in 

any behavior is hard work and demands conscious practice over time. ISLI’s focus is changing 

teacher behavior, changing teachers to become leaders, changing leaders to work through 

leadership teams, and changing teacher’s classroom practice—hard work which demands an 

expert skill set, patience and time. This long-term change model will add to the research. 

ISLI will train school leaders to assess and improve teachers’ practice, aligning with the 

nationwide move to using student achievement data as a portion of teacher performance 

evaluations. ISLI will effectively train school leaders for this task—observing, conferencing, 

providing feedback through courageous conversations, supporting teacher change, and 

evaluating teacher performance, and ISLI data will contribute to the knowledge base. 

The ISLI project can add to the literature on distributed leadership and school climate. The 

evaluation will assess the strength of relationships between school projects and student outcomes. 

California State University, Dominguez Hills Page 33 



     

  

  

 

  

 

 

 

 

  

 

 

    

  

 

 

 

  

  

  

     

 

ISLI will be the first attempt to train school leaders using the strategies of the Stanford 

d.school, according to the d.school’s director of the K12 Lab Network. After four years use in 

ISLI, the internationally recognized d.school’s innovation thinking and problem-solving will add 

to the body of knowledge of training innovative school leaders. 

2. The likelihood that the proposed project will result in system change or improvement. 

ISLI’s strong basis in research and alignment with key frameworks make it more likely that 

the project will result in improvement. Because of our close ties to LAUSD reform efforts, 

success of ISLI will influence leadership development programs in the district to achieve system 

change. 

ISLI’s conceptual leadership framework is based on the leadership and innovation 

foundational principals of LAUSD Teaching and Learning Framework, LAUSD School 

Leadership Framework, Interstate School Leaders Licensure Consortium Standards, California 

Professional Standards for Educational Leaders, New Leaders, Learning Forward Professional 

Learning Standards, and Stanford University Design School. 

ISLI’s theory of change is based on Fullan’s Theory of change for school improvement 

(2006), Cuban’s Classroom practice (2013), Waks’s Educational change (2007), Garmston & 

Wellman’s Adaptive schools (2009), and Heifetz & Linsky’s Adaptive leadership (2002). As 

indicated by Cuban (2013), there is considerable evidence that new structures, such as the many 

structural changes in LAUSD schools to create charter or semiautonomous schools, “have 

limited influence on teacher practice in the classroom—the essential location for improving 

student achievement” (p. 17). 

ISLI supports the importance of incremental change and focuses on changing teacher practice 

as a result of changes in principal practice in supervision of instruction. ISLI also supports the 

interdependent relationships that occur in schools, between people and resources through ISLI’s 

focus on school culture. 

All of ISLI’s target schools are not traditional district schools, and all have already 

undergone fundamental change in structure. ISLI’s theory of change is what Cuban terms 
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“change without reform.” Change occurs incrementally, consistently and persistently over time, 

without fundamentally altering school funding, governance or structure. The incremental change 

advocated by ISLI for these target schools will improve efficiency and effectiveness of existing 

structures within these schools, what Cuban terms “true reform.” (2013, p. 10). ISLI leaders will 

look inside the classroom and will capture and analyze data to improve teacher practice and 

student outcomes. 

ISLI’s incremental change must be accompanied by a supporting school climate (Fullan, 

2006). Based on a meta-analysis of school climate (Cohen, et al., 2013), ISLI’s adaptive school 

program is centered on essential dimensions of school climate: safety, relationships, teaching and 

learning, institutional environment, and the school improvement process. A positive, supportive 

school climate is critical in the urban settings of the ISLI target schools. These urban and 

economically disadvantage ISLI schools must be safe from violence, peer victimization, and 

punitive disciplinary actions—often the only safe place for many of the students. The schools 

will use the National School Climate Center’s Comprehensive School Climate Inventory to 

formatively assess their school climate as part of Practicum #2. 

ISLI’s instructional framework is based on the models of Danielson (2006, 2007, 2010, 

2012), Glickman et al. (2013, 2009), M. Hunter (1992), Rosenshine (2012), Marzano et al. (2011, 

2005), Wiggins & McTighe (2005), Jensen (2008), and L. Darling-Hammond et al. (2006, 2003) 

blended with the work of Garmston and Wellman’s Adaptive School (2009). This blended 

framework supports urban schools leaders in Los Angeles because the framework builds a strong 

foundation that supports a school leaders’ instructional foundation for many years. Such a 

foundation withstands the test of time. 

3. Importance or magnitude of results or outcomes, especially in teaching & student achiev. 

The 30 schools in ISLI will enroll about 15,000 students per year, which is substantial. By 

improving leadership and teaching in these schools, ISLI will affect educational outcomes for 

this large number of students. 

ISLI will be implemented in LAUSD, the nation’s second-largest school district, so system 
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change that ISLI prompts can potentially impact hundreds of thousands of students. When 

CSUDH approached LAUSD’s Intensive Support and Innovation Center about collaborating on 

a School Leadership Program proposal, district leaders requested that our project focus on high 

school leaders. While achievement has increased considerably in LAUSD’s elementary and 

middle schools, the slow pace of improvement and overall low achievement in high schools is 

the district’s most intractable problem. If ISLI’s unique model is successful, it is likely that the 

district will consider it as part of its turnaround efforts for high schools. 

Also, LAUSD has more and more charter and semiautonomous schools, so ISLI’s model can 

influence teaching and achievement for an increasing number of students. Nationally, there is a 

movement toward more innovative school structures like charters and semiautonomous, so an 

effective ISLI model can have a substantial impact beyond Los Angeles. 

D. QUALITY OF THE MANAGEMENT PLAN 

1. Achieve the objectives on time & within budget; responsibilities, timelines, milestones. 

CSUDH is the lead applicant and fiscal agent. CSUDH, LAUSD, collaborators and service 

providers will form a management team to facilitate day-to-day operations and manage the 

continuous improvement process for the ISLI project. The management structure will leverage 

the expertise and resources of the partner LEA (LAUSD), CSUDH, charter schools and charter 

management organizations, semiautonomous schools (Partnership for Los Angeles Schools), 

collaborators and Urban School Imagineers, the project’s external evaluator. 

Governance Structure: 

Management Team Cabinet: The cabinet will be responsible for daily operations. The cabinet 

will have seven members: principal investigator, project director, three school coordinators, one 

distance-learning coordinator, and director of Urban School Imagineers (evaluator). Members 

will meet weekly in the first semester and every other week thereafter. The cabinet will monitor 

progress, plan implementation and institutionalize project activities. Each summer, the cabinet 

will hold a two-day retreat to assess results, consider project changes and plan for the next year. 

This structure will ensure that the project will achieve its objectives on time and within budget. 
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Management Council: The council will advise on local needs, project planning and revision. 

Council members are all of the management team cabinet plus: 1) director of LAUSD Charter 

Schools Division; 2) director of instruction, LAUSD Intensive Support and Innovation Center; 3) 

representatives responsible for staff and principal development from Alliance College-Ready 

Schools and Green Dot Schools (charter management organizations); 4) chief operating officer, 

Partnership for Los Angeles Schools (nonprofit, autonomous schools); and 5) two representatives 

from among the ISLI participants. The council will meet each semester to review project 

progress, collaborate on plans and revisions, and ensure the needs of the district, schools and 

participants are being met. The council will hold a one-day retreat each summer after the 

management team cabinet’s retreat to review findings and recommendations and subsequently 

advise on changes and directions for the next year. 

ISLI National Advisory Board: Dr. Carl Cohn, co-director of the Urban Leadership Program 

at Claremont Graduate University is assembling a national advisory board to guide ISLI on 

national directions, review ISLI outcomes and recommend national disseminations strategies. To 

date, Dr. Cohn is seeking the participation of Joseph Aguerrebere, president and CEO of the 

National Board for Professional Teaching Standards; Dr. Robert Peterkin, former head of the 

Urban Superintendents Program at Harvard Graduate School of Education; Dr. Thomas Payzant, 

former superintendent of Boston Public Schools; and Dr. Ramon Torrecilha, CSUDH provost. 

Dr. Cohn will convene the board annually to review and advise the ISLI project. 

Also, Dr. Cohn will take on another critical role as the coach to the ISLI cabinet to provide 

guidance for their work with urban schools and to inform the cabinet of national perspectives 

throughout the year. 

Personnel Responsibilities and Qualifications: 

Principal Investigator: Dr. Ann Chlebicki (50% release) is a CSUDH professor and 

acting dean of the College of Education (dean’s position ends Dec. 2013). She will be 

responsible for fiscal and administrative management, hiring and supervising personnel, 

reporting to the management team and council, overseeing project-improvement efforts, program 
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quality assurance, grant compliance, university relations and resolution of disputes. Dr. 

Chlebicki is the director of CSUDH’s 2008 School Leadership grant (Urban School Leaders, 

concluding 2013) and the 2010 School Leadership grant (Charter and Autonomous School 

Leadership Academy) released at 50%; her time will be divided between the 2010 CASLA grant 

and ISLI. She is well-prepared to be the principal investigator, having directed CSUDH’s 2002, 

2008 and 2010 School Leadership Program grants. She was a public school administrator for 

more than 25 years, serving as superintendent, assistant superintendent, director, high school 

principal and assistant principal in three California school districts, plus as a statewide school 

auditor. As a teacher and mentor to 1,000+ new school leaders in the past 15 years at CSUDH, 

she is very familiar with the challenges faced by principals in Los Angeles. She was the primary 

author of the current CSUDH administrative credential programs. 

Project Co-Director: Dr. Antonia Issa Lahera (50% release) is a CSUDH associate 

professor in the College of Education. She will be responsible for alternative credential training 

programs, including curriculum development, instructional materials, faculty training and 

competency assessment. She will oversee the ISLI calendar and events, publications and the 

content of the web page. Dr. Issa Lahera will supervise the four coordinators, 30 mentors and 12 

coaches, and she will coordinates all services with university departments. Dr. Issa Lahera is a 

national staff developer for the Urban School Imaginers, and was formerly the principal of a 

reconstituted school in Long Beach Unified School District, giving her experience in the 

challenges confronting small, autonomous school leaders. 

School Coordinators (3): Dr. Roberta Benjamin, Dr. Stefanie Holzman, and Dr. Marcia 

Haskins (40% assigned time). Each coordinator will be responsible for 10 ISLI schools: 

coordinating services, certificates, programs; evaluating personal growth plans; supporting 

principal and leadership teams to achieve grant goals. They will communicate with their assigned 

schools regularly and visit monthly. Dr. Benjamin is the project lead for Practicum #1 and Dr. 

Holzman is for Practicum #2. All three have worked with the CSUDH’s prior School Leadership 

Program projects, providing coaching and as faculty members for CASLA, working with charter 
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school leaders and aspiring leaders. All three have been successful urban school principals with a 

history of turning troubled schools around. 

Distance Learning Coordinator: Steven Williams (20%) is CSUDH coordinator of 

Internet Applications, Mediated Instruction & Distance Learning and a faculty member. He will 

manage the distance learning components of the ISLI web-based instructional program and will 

enhance the distance-learning program to include the latest technological advances. 

Technology Support Personnel: Lupe Garcia and Ruben Caputo (50% each) will 

provide support with video graphic, editing, social media, web page, graphic designing and 

overall technology needs, and support with the development of certificates. 

Support Personnel: Jennifer Tippe (50%) will be the office manager, overseeing 

application process, event scheduling and planning, managing databases and providing data for 

the project’s evaluators. This position works closely with the PI and director. 

Project Assistants (part time, as needed): Pamela Curtis, Judy Radeke, Donna 

Alderman will provide support during project major events, such as conferences, summer 

intensive training, etc. 

Major Subcontractors: Design School at Stanford University through the K12 Lab Network 

director, Dr. Susie Wise, will recommend trained faculty and consultants for consultation and for 

summer intensive training. Sierra Associates, certified trainers in Adaptive Schools Training and 

Adaptive Leadership Training, will conduct summer intensive training and provide video and 

phone consultation during the following year. The Urban School Leadership Program at 

Claremont Graduate University will provide consultation to enhance project outcomes and 

national prominence and will recommend keynote speakers for the annual ISLI conference. 

Content-Expert Coaches and Certificate Instructors: Experts in content areas will be 

contracted to create, revise and teach certificates and provide follow-up support to schools as 

needed in the following topics: Design Thinking, Special Education, Common Core, Danielson 

Framework, Data, Best Teaching Practices, Classroom Management, Master Schedule, and 

STEM Leadership. 
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Timeline: The chart below presents clearly defined responsibilities and ensures that financial 

and human resources are efficiently allocated toward the ISLI goals. The chart also presents 

timelines and activities, with the person responsible identified. Activities that are repeated on the 

same schedule from year to year are indicated in bold. 

Activity/Benchmark Responsible Timeframe 
Year 1 (October 2013 - September 2014) 
Management Team Cabinet meets weekly in fall yr 1 Chlebicki (PI) Oct – Dec 
Invitation to apply to 53 underperforming high schools Chlebicki (PI) Oct 
Selection process: interview, site visits Issa Lahera (Dir.) Oct – Feb 
Review and edit existing certificates, and create new 
certificates 

Benjamin (Coord.) Oct – Feb 

Mentor orientation year 1/annual year 2-5; meets 
annually thereafter 

Issa Lahera (Dir.) Nov 

Coordinators orientation, followed by monthly 
meetings year 1 

Issa Lahera (Dir.) Nov; monthly to 
Jun 

Management Council meets each semester Chlebicki (PI) Nov – ongoing 
Create & update master calendar of ISLI activities Tippe Nov – ongoing 
Content-expert coaches orientation; annually 
thereafter 

Issa Lahera (Dir.) Dec 

Preparation for Summer Intensive Benjamin/Issa 
Lahera 

Jan – Mar 

Management Team Cabinet meets every other 
week (duration of project) 

Chlebicki (PI) Jan – ongoing 

Create ISLI web site Garcia, Caputo Feb – Mar 
Certificate faculty training Issa Lahera (Dir.) Feb – May 
ISLI school selection announcement Issa Lahera Mar 
Principal orientation Issa Lahera Mar 
Assign coordinators to 10 schools Chlebicki Mar 
Assign mentors to 30 principals Holzman Apr 
Complete detailed test analysis of 30 schools Holzman Apr 
National Advisory Board meeting Chlebicki Apr 
End-of-year pre-report preparation, APR Winters May 
ISLI bibliography, distribute books to principals Issa Lahera June, annually 
Summer intensive training Benjamin/Issa 

Lahera 
June 

Management Team Cabinet annual retreat Benjamin July 
Management Council retreat Chlebicki July 
Web-based book discussions every other month Benjamin Aug – ongoing 
Year 2 (October 2014 – September 2015) 
Develop new ISLI certificates as needed Issa Lahera Oct – ongoing 
Coordinators quarterly meetings Issa Lahera Oct – ongoing 
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Activity/Benchmark Responsible Timeframe 
Monthly communication by mentor Holzman Oct – ongoing 
Monthly visit, weekly contact by coordinators to 30 
schools 

Benj/Holz/Has Oct – ongoing 

Assign content-expert coaches as needed Benj/Holz/Has Oct – ongoing 
End-of-year final report due Nov. 1 Winters Nov 
Principals select leadership team Issa Lahera Nov – Feb 
Develop assessments, CTC competency Tier I, 
standards 1, 2, 3 

Benjamin Nov – Feb 

Update ISLI web site Garcia, Caputo Feb – Mar 
School leadership teams orientation Issa Lahera Mar 
Formative evaluation mid-year review Winters Mar 
Annual certificate refinement and review Benjamin May 
Annual update of ISLI bibliography Issa Lahera May 
National Advisory Board annual meeting Chlebicki Aug 
Practicum 1: Improving Instruction, Part A Benj/Holz/Has Sept – Dec 
Year 3 (October 2015 – September 2016) 
Develop assessments, CTC competency Tier I, 
standards 4, 5, 6 

Benjamin Nov – Feb 

Practicum 1: Improving Instruction, Part B Benj/Holz/Has Jan – Mar 
Practicum 1: Improving Instruction, Part C Benj/Holz/Has Apr –Jun 
Prelim admin cred assessment, Tier I, standards 1, 
2, 3 

Benj/Holz/Has Apr 

Professional admin cred assessment, Tier II Chlebicki Apr 
Award professional credentials Chlebicki May 
Practicum 2: School Climate Benj/Holz/Has Sep – ongoing 
Year 4 (October 2016 – September 2017) 
National conference presentations, ISLI findings Participants and 

faculty 
Oct – ongoing 

Journal articles, publication, ISLI lessons learned Participants and 
faculty 

Oct – ongoing 

Prelim admin cred assessment, Tier I, standards 4, 
5, 6 

Benj/Holz/Has April 

Award preliminary credentials Chlebicki May 
Year 5 (October 2017 – September 2018) 
Plan to continue tracking for 2 years after grant ends Winters ongoing 
Develop transition to put all certificates online for 
SLP partners (all partners, grants, state, nation, OII) 

Issa Lahera Oct – Sep 

Institutionalize ISLI reform strategy within LAUSD’s 
innovative schools and within CSUDH’s School 
Leadership Program 

Chlebicki Oct – Sep 

Final summative grant report Eval team Sep 

2. Procedures for ensuring feedback and continuous improvement in operation of project 

The ISLI process of continuous improvement will include quantitative data gathered from 
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sources detailed in the evaluation chart (Pp. 29-31), as well as qualitative information gathered 

via observations, interviews, surveys and informal personal contacts. Coordinators and mentors 

will be in regular contact with participants, and they will gather observations and comments to be 

relayed to the management team cabinet for consideration in program improvement. Participants 

also will complete annual surveys that will provide feedback for program adjustments. Two 

participants will have positions on the management council, so they can provide additional 

feedback and suggestions for improvements in council meetings. The council also includes 

representatives from our key partner organizations: LAUSD’s Charter Schools Division and 

Intensive Support and Innovation Center, two charter management organizations that have a 

number of schools meeting ISLI criteria, and Partnership for Los Angeles Schools, which 

manages several low-performing semiautonomous high schools. In council meetings each 

semester and a yearly retreat, they will provide feedback and suggestions for improvement. 

The evaluators will monitor the progress of project activities, such as certificate completions 

and practicum progress, by collecting and analyzing a wide range of data. Data will be presented 

regularly at management meetings to enable the team to make corrections at an early point. For 

example, the management team will regularly monitor participation—and who is participating— 

in activities like web book discussions, certificate training online, Practicum 1 trainings, and 

conferences for early signs that project adjustments need to be made. 

Each mid-year, the management team will conduct a six-month review of formative data. 

Quantitative and qualitative data generated through ongoing assessments and data collection will 

be considered at management meetings, since all project adjustments will be based on specific 

data. Combining the many pieces of program data, the management team will ensure continuous 

program improvement decisions based on data collected. 

The ISLI continuous improvement process will involve ISLI management, instructors and 

school leadership teams in a yearly review of formative evaluation data. (See formative 

evaluation components of chart on Pp. 29-31). During the ISLI spring conference, school 

leadership teams will review their formative assessment data and adjust their practicums and 
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strategies. Each team will share its practicum data with the other teams to communicate best 

practices, learn from each other and offer feedback to the program. Each summer, the USI 

evaluator will meet with the ISLI Management Team Cabinet, certificate developers and expert 

coaches to review the LAUSD School Report Card and charter school outcomes for the 30 

project and comparison sites to set goals for the coming year. In addition, the summer review 

will use observation and interview data from struggling and successful sites, conference and 

training evaluations, results of the pre-post implementation and impact surveys (years 2-5), and 

the Comprehensive School Climate Inventory (years 3-5) to improve project implementation. 

Also, ISLI coordinators will meet with individual participants, both administrators and 

teachers, during the summer (years 1-4) to review and revise Individual Growth Plans and 

identify areas where participants need support. The revision of these plans will provide feedback 

on common areas needing improvement, which will influence the plans for the upcoming year. 

The USI evaluator will meet with the Management Team Cabinet, Management Council, and 

National Advisory Board to review progress toward reaching SLP and project outcomes, 

including progress toward credential completion, growth on student outcomes, participation, 

retention in project, retention at school, principal evaluations, and to review project objectives, 

measures, training content, or strategies as needed. 
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ACADEMIA AVANCE CHARTER SCHOOL
�
PROFESSIONAL DEVELOPMENT CALENDAR 

2014-2015 SCHOOL YEAR 

PRESENTERS DATE TOPIC 
August 4 through 15 CPR-First Aid 

Blood Borne Pathogen 
Sexual Harassment 
School Calendar 
Review of Professional Development Agenda 
Setting/Collaboratively 
Employee Handbook 
Common Core Learning Standards includes grade-level 
Common Core Vocabulary Lists 
Mini-posters 
Common Core Learning Objectives and Essential Tools 
(CCLO) Guides 
Explicit, teachable learning objectives, comprehend, 
internalize and implement 
Dataworks/EDI-
Guided Reading Strategies-Focusing on History and Science 
Reading Strategies 
English Learner Reading Strategies 
EDI Observations 
Demystifying Common Core Assessment Workshop (ELA, 
Science, Math, History, ELD, Electives) 
Addressing the needs of Special Education-IEP 
ILT Team Meeting 

Mr. Mireles 
Lamp 
Dr. St Claire 
Mr. Olmos 
Dr. Sylvia Ibarra 
John Hollingsworth 
Ms. Morgan 
Ms. Gil 
All Staff 

August 11 Road Map to Improvement, Lessons, Observations, Avance
�
Rubrics
�
ILT Team Meeting
�

August 13	� Review Student Handbook
�
Review Orientation Day
�
Acellus Training
�
ILT Team Meeting
�

August 20	� Strategic Planning
�
SARC Update/Review
�
LCAP Review
�
ILT Team Meeting
�

August 27 Lesson Uploading 
Acellus 
Demerits 
Professional Development Model, Avance Observation 
Rubric and Coaching Model 
NWEA MAP 
CELDT 
ILT Team Meeting 

Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Ms. Morgan 
Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Mr. Mireles 
Ms. Lampp 
Dr. St Claire 

August 10 Mandated Reporting 
Special Education 
Pacing Guides-Planning/Review 
ILT Team Meeting 

Mr. Mireles 
Ms. Lampp 
Dr. St Claire 

Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Ms. Encinias 
Ms. Smith 
Ms. Cortez 
Mr. Quezada 
Ms. Gil 
Mr. Rodriguez 
Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Ms. Encinias 

September 3 Professional Learning Communities (PLC) 
CELDT 
Self-Directed PD: Teachers work in their on their own at 
respective sites. Lesson plans, classroom configuration, 



 
  

 

   
 

 
 

 
 

      
    

 
 
 

  

 

  
  
 
 
 
 

  
 
   

 
 

  

 

  
 
 
 

 
 

 
   

    
  

  
  

 
  
   

 
   

  

 
 

  
 
 

    
  

 
 

  

 
 

  
 

 
 
 
 
 
 

 
  

   
 
 

  

 
 

  
 

 

 
  

teacher collaboration, etc.
�
ILT Team Meeting
�

September 10	� Professional Learning Communities 
Organizational Chart 
Time-off Request 
Insurance Questions 
Faculty Agreements 
Consultant Presentation 
Report on Focus Group Results Observation Form 
Lessons-Learning Objectives and Exit Tickets 
Gallery Walk 
Acellus Training 
NWEA Map 
CELDT 
ILT Team Meeting 

September 17	� Parent Orientation 
Gallery Walks 
Lesson Objectives, Exit Tickets 
Observation Forms 
Acellus Training 
ILT Team Meeting 

October 1	� Stakeholders Retreat 
Vest (Passes) 
CELDT 
Quick Wins 
Hands on experience-practice-role plan 
Greeting Students at the door 
Building Relationship Strategies 
SCOSM 

Ms. Smith 

Mr. Mireles 
Lamp 
Dr. St Claire 
Dr. Sabrina Bow 
Ms. Encinias 
Ms. Smith 
Ms. Gil 
Mr. Quezada 

Mr. Mireles 
Lamp 
Dr. St Claire 
Ms. Viscaya 
Ms. Gil 
Mr. Lopez 
Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Ms. Encinias 
Ms. Smith 

Narrating the positive 
Gesture with me 
Teacher Talk 
Ideas for pair-share 
Using Exit Ticket-Data 
Using the whiteboards effectively 
Math teachers 
Rule of Two (Skill Development) 
ILT Team Meeting 

October 8	� Math 
NWEA MAP, Data Director and Benchmarks 
MAP-ELA,, Math Science 
Data Director-Social Science 
Mandarin Benchmarks 
Physical Education 
ILT Team Meeting 

October 15	� Self-Directed Meeting 
CSULA-Math Assessment Research 
Smarter Balanced 
Pupil Free Teachers Prep 
Parent Conferences 
College Week 
ILT Team Meeting 

Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Mrs. Encinias 
Ms. Gil 
Mr. Olmos 
Mr. Quezada 
Ms. Chuang 
Mr. Rodriguez 
Ms. McLelland 
Mr. Mireles 
Ms. Lampp 
Dr. St Claire 
Ms. Viscaya 
CSULA 
Researchers-Teams 

October 20 Acellus Mr. Quezada 
MAP Dr. St. Claire 



 
 

 
      

 
   

 
   

 
 
 

 
 

  

 
 

  

 
  

 
 

  
 

 

  
 
   

  
  

 
 
 

  
 

    
  

 
 

  
  
 

 

  

 
 

  
   

  
 
 

  
  

  
 
 

  
 

  
 
 

  
  

  
 
 

  

   
  
   

   
 

 
  

 
 

  

  

   

 
 

  

RIT Ms. Gil 
Data Director ILT Team 
Thinking Maps Ms. Lampp 
Faculty Binder 
Great American Shakeout Review (Safe School Plan Update) 
LACOE Update 
EDI Observations/Notes from Mentor 
Vocabulary Review 
Avance House Student Binder 

October 22 Parent Conference/Preparation Mr. Mireles 
Intervention Strategies/RTI Ms. Lampp 
ILT Team Meeting Dr. St Claire 

All Staff 
October 29 College Tours Mr. Mireles 

ILT Team Meeting Ms. Lampp 
Dr. St Claire 

October 31 Analyze Data 
Report Cards 
MAP 
Acellus 
ELA Data Director 
Grade Level-Planning 
House Teachers-Parent Conference Preparation 
Thinking Maps (Review) 
ILT Team Meeting 

Ms. Lampp 
St. Claire 
Mr. Quezada 

November 5 PD CSUDH-EL Training Mr. Mireles 
Guided Reading Ms. Lampp 
Common Core State Standards Math Dr. St Claire 
ILT Team Meeting Dr. Sylvia Ibarra 

Mr. Hollingsworth 
November 19 Data Day Mr. Mireles 

Math Ms. Lampp 
ILT Team Meeting Dr. St Claire 

November EDI/EL Strategies (share, report) Mr. Mireles 
ILT Team Meeting Ms. Lampp 

Dr. St Claire 
December 3 Curriculum Review/Ordering Process Mr. Mireles 

ILT Team Meeting Ms. Lampp 
Dr. St Claire 

December 10 Common Core Mr. Mireles 
ILT Team Meeting Ms. Lampp 

Dr. St Claire 
December 19 Pupil Free Day Mr. Mireles 

ILT Team Meeting Ms. Lampp 
Dr. St Claire 

December 31 Holiday 
January 5 Pupil Free Day Mr. Mireles 

Review of Calendar Ms. Lampp 
Review of Teacher Manual Dr. St Claire 
Attendance & Tardy Policy 
EDI Observations 
Thinking Maps 
ILT Team Meeting 

January 14 MAP Review Mr. Mireles 
Curriculum Ms. Lampp 
Dysfunction of a team Dr. St Claire 



  
   

 
 

  

 
 

  

   
 

  

 

   
  

 
 

  
    

   
 

  

 

  

  
 

 
 

   
 

  

 

  
     

  
 
 

  
   

 
  

 
  

 
 

  
  
   

  
 
 

  
  

 
  

 

  
   

  
 
 

  
 

  
  

 
 

  
   

   
  

 
 

  
   

       
  

 
  

 
 

  

      
   

       
  

 
 

  

ILT Team Meeting 
January 21 Professional Leaning Community Mr. Mireles 

Restorative Circles Ms. Lampp 
Smarter Balanced Assessment Dr. St Claire 
ILT Team Meeting 

January 28 Grade Level Meetings Ms. Lampp 
MAP Review/Analysis ILT 
ILT Team Meeting All Teachers 

February 4 Self-Directed: Curriculum Planning Mr. Mireles 
ILT Team Meeting Ms. Lampp 

Dr. St Claire 
February 11 Grade-Level Meeting: Mr. Mireles 

Review Individual Learning Plans Lamp 
NWEA-Data Day Dr. St Claire 
ILT Team Meeting 

February 18 Strategic Planning Mr. Mireles 
LEA Review Ms. Lampp 

All Staff 
March 4 Self-Directed (Pacing Guides) Mr. Mireles 

Career Day-Planning Lamp 
ILT Team Meeting Dr. St Claire 

March 11 Data Day: Review MAP/RIT scores Mr. Mireles 
ILT Team Meeting Ms. Lampp 

Dr. St Claire 
March 18 Test-Taking Strategies St. Claire 

CAHSEE-MATH Ms. Lampp 
March 25 Restorative Practices Mr. Mireles 

Adaptive Leadership Ms. Lampp 
ILT Team Meeting Dr. St Claire 

April 1 Spring Break 
April 15 Smarter Balanced Assessment Review/Prep Mr. Mireles 

ILT Team Meeting Ms. Lampp 
Dr. St Claire 

April 29 Team Building Mr. Mireles 
Adaptive Leadership Lamp 
ILT Team Meeting Dr. St Claire 

May 6 Self-Directed: Curriculum Pacing Mr. Mireles 
ILT Team Meeting Ms. Lampp 

Dr. St Claire 
May 13 Scheduling Mr. Mireles 

Professional Learning Community Ms. Lampp 
ILT Team Meeting Dr. St Claire 

May 20 LCAP: Progress Monitoring Mr. Mireles 
MAP Testing Review, Update Ms. Lampp 
ILT Team Meeting Dr. St Claire 

May 27 Grading: Report Cards Mr. Mireles 
End of the Year Planning: Culmination, graduation, special Ms. Lampp 
events, finalize logistics Dr. St Claire 
Assessment Review 
ILT Team Meeting 

June 3, 2015 Classroom Supplies: Inventory, order Mr. Mireles 
Facilities: Summer maintenance priorities Ms. Lampp 
Summer Preparations: In relation to student ILP and IEP’s. Dr. St Claire 
ILT Team Meeting 



          

 
                

       

              
 

              

 

 

 

 
 

 
 

 
 

 

Six A’s of Project Based Learning 
According to the  Buck Institute for Education (www.bie.org), high quality project-based 
learning reflects the following research-based best practices: 

Authenticity 
•	 Is the problem or question meaningful to the student? 
•	 Is the problem or question one that an adult might tackle at work or in the 

community? 
•	 Does the project provide the students to be creative and apply personal or social value 

beyond school? 

Academic rigor 
•	 Does the project allow students to acquire and apply knowledge related to one more 

content areas? 
•	 Are ways of using research methods from one or more disciplines incorporated in the 

project? 
•	 Do students develop higher order thinking skills? 

Applied Learning 
•	 Do students solve a problem that is related to real world experiences? 
•	 Are organizational skills and self- management prominent in the project? 
•	 Does the project allow students to develop skills that are expected in the work place? 

Active Exploration 
•	 Is a significant amount of time spent doing field based work? 
•	 Various methods, media and sources are used to conduct investigation 

Adult Relationships 
•	 Is there contact with an adult who has  relevant expertise or experience? 
•	 Students working closely with adults 
•	 Collaboration between adults and students on the design and assessment of projects 

Assessment 
•	 Students use project criteria to gauge what he or she is learning 
•	 Adults from outside the classroom help students develop real-world standards 
•	 Students work is assessed regularly though methods such as portfolios 

http://www.bie.org/
http://www.bie.org/
http://www.bie.org/
http://www.bie.org/
http:www.bie.org


       
  

               
             

             
          

              
                

                 
            

           
            

           
            

          
          

 

  

 

 

 

 

 

 

 

SCANS Competencies -- Secretary’s Commission on Achieving 
Necessary Skills 

In 1990 the Secretary of Labor formed a commission to examine the demands of the workplace 
and whether our young people are capable of meeting those demands. Specifically, the 
commission was directed to advise the Secretary on the level of skills required to enter 
employment. The commission was named the Secretary's Commission on Achieving Necessary 
Skills (SCANS). 

The report, called "What Work Requires of Schools", was issued in June, 1991, after 12 months of 
work. What the Commission found was that more than half our young people leave school without 
the knowledge or foundation required to find and hold a good job. There are two major reasons: 
The globalization of commerce and industry, and the explosive growth of technology. 

The Commission's research found that effective job performance is what business calls workplace 
know-how. This know-how has two elements: competencies and a foundation. The SCANS report 
identifies five competencies and a three-part foundation of skills and personal qualities that lie at 
the heart of job performance. While the Commission's work ended with the report, it's 
recommendations must be implemented; as the report stated, "...defining competencies and a 
foundation is not enough. Schools must teach them. Students must learn them." 

SCANS Recommended Workplace Competencies 

Effective workers can productively use: 

Resources -- They know how to allocate time, money, materials, space, and staff. 

Information -- They can acquire and evaluate data, organize and maintain files, interpret and 
communicate, and use computers to process information. 

Interpersonal skills -- They can work on teams, teach others, serve customers, lead, negotiate, 
and work well with people from culturally diverse backgrounds. 

Systems -- They understand social, organizational, and technological systems; they can monitor 
and correct performance; and they can design or improve systems. 

Technology -- They can select equipment and tools, apply technology to specific tasks, and 
maintain and troubleshoot equipment. 

SCANS Recommended Foundation Skills 

Competent workers in the high-performance workplace need: 

Basic Skills -- Reading, writing, arithmetic and mathematics, speaking and listening 

Thinking Skills -- The ability to learn, to reason, to think creatively, to make decisions, and to 
solve problems. 

Personal Qualities -- Individual responsibility, self-esteem and self-management, sociability, 
and integrity. 

Source: http://www.bused.org/scans.html 

http://www.bused.org/scans.html


   
       

          
           
       

        
        
 

      

           
        

         
          
  

         
          

    

         
   

Senior Experience Tuning Protocol 
(From the Buck Institute Project Based Learning Handbook) 

1.	�Choose two groups of four to five students each. These 
should be groups of students who have worked together on a 
project or on one aspect of a project. 

2.	� Group A presents, outlining vision, project activities, and out-
comes. Group B listens without responding or questioning 
(seven minutes). 

3.	� Group B asks clarifying questions (four minutes). 

4.	� Groups B pauses to reflect on ‘‘warm’’ and ‘‘cool’’ (warm is 
positive, cool is critical) questions to ask (two minutes). 

5.	� Group B discusses what they have heard among themselves, 
offering warm feedback. Group A takes notes and does not 
respond (four minutes). 

6.	� Group B discusses what they have heard among themselves, 
offering cool (not cruel) feedback. Group A takes notes and 
does not respond (four minutes). 

7. Group A responds and engages in open conversation with 
Group B (four minutes). 
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NPR Places Center for Professional Excellence Survey in
�
National Spotlight 
November 1, 2009 

A national survey conducted by York College’s 
Center for Professional Excellence (CPE) was 
recently featured on National Public Radio’s 
Marketplace and on InsiderHIgherEd.com. (Click 
here to see a list of media who covered the poll.) 

The survey of human resources professionals and 
business leaders — those who make final hiring 
decisions — shows that personal professionalism 
matters most when deciding whether to extend a job 
offer. The survey also found that a lot of college 
grads are failing that test. 

Nearly 60 percent of the hiring decision for new college graduates is based on an assessment 
of the applicant’s professionalism, according the poll of 520 human resources professionals 
and business leaders conducted for the CPE. 

“HR pros and business leaders identified five primary characteristics of the professional they 
are looking to hire,” says David Polk, professor of behavior science at York College and 
president of the Polk-Lepson Research Group in York, PA, which conducted the survey. “The 
research also found that a lot of college graduates nationally are not measuring up well in 
these areas.” The characteristics are: 

· Personal interaction skills, including courtesy and respect. 

· The skills to communicate, and listen. 

· A great work ethic; being motivated and staying on task until the job is completed. 

· Professional appearance. 

· Self-confidence and awareness. 

Nearly 90 percent of respondents said that professionalism is related to the person and not 
the position. 

Unfortunately, when human resources professionals and business leaders were asked to rate 
the presence of professionalism qualities in freshly minted college graduates, they gave out 
low marks, notes Polk, who is also professor of behavioral science at York College. On a 
five-point scale where one was “very rare” and five was “very common,” none of the top five 
traits reached a mean rating of four. 

One trait that did get a “four” rating was a concern by applicants about opportunities for 
advancement. That trait, however, is the least important to the respondents when they are 
considering a recent graduate for a position requiring professionalism. 

One in every three respondents believed that less than half of all new graduates’ exhibit 
professionalism in the workplace. 

When asked if professionalism has increased, decreased or stayed the same among entry-level 
college graduates during the past five years, 53 percent believed levels of professionalism were 
the same while 33 percent believed professionalism had decreased. Those who cited a decrease 
pointed to a young worker’s sense of entitlement for the job, changes in culture and values 
and lack of work ethic among new workers. 

Entitlement, defined as a worker expecting rewards without putting forth the effort to achieve 
them, was seen as on the rise among first-year college graduates. Sixty-one percent reported 
the sense of entitlement among first year college graduates has increased over the past five 
years. 

Business leaders complained that many recent college graduates have a hard time accepting 
personal responsibility for their decisions or acting independently. Managers also said 

June 

Community Education unveils fall course list 
6.17.2010 

YCP competes in Intelligent Ground Vehicle 
Challenge 
6.11.2010 

Local high school students participate in 
business plan competition 
6.9.2010 

CPE seminar featured on National Public Radio 
6.3.2010 

May 

Profile in Professionalism 
5.25.2010 

President Waldner offers graduation tips on 
professionalism 
5.21.2010 

Engineering students team up for design projects 
5.19.2010 

Technical theatre projects by students displayed 
5.13.2010 

York graduates prepare for future as educators 
5.13.2010 

Profile in Professionalism 
5.10.2010 

ViewArticle Archive >> 
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graduates seem to not have a clear sense of direction or purpose in the office. 

Survey respondents found a role for higher education in addressing problems of 
professionalism in the workplace. Twenty percent of business leaders and hiring managers 
suggest that colleges help students work on their attitude or demeanor. Other suggestions 
include colleges doing more to help students locate internships or gain hands-on experience, 
develop an understanding of professionalism, and work on communication and interpersonal 
skills. 

York College of Pennsylvania authorized the survey, in part, to inform its co-curricular 
programming. A comprehensive college with strong professional programs, York’s alumni 
reported that they were prepared by the College to succeed in a professional environment. The 
College plans to capitalize on that tradition by using the results of the poll to inform future 
professional development seminars, guaranteeing that its students are ahead of the curve 
when it comes to making themselves marketable as graduates. Through its annual poll, York 
College will ensure its students know exactly what human resources and business executives 
are looking for in today’s professional. 

“The first step was to assess the state of professionalism among new college graduates as 
seen by the people nationally and regionally who make the hiring decisions,” says Todd 
McCarty, vice president of human resources at Readers Digest and a member of the Advisory 
Board for York College’s Center for Professional Excellence. “Now that we have this 
information it will help us make decisions on campus speakers, workshops, and other 
initiatives. This information should also be useful to colleges and universities throughout the 
nation.” 

The survey respondents were a nationwide random sample of human resources professionals 
as well as samples of regional and Pennsylvania HR pros and regional and state business 
leaders. A total of 418 respondents were human resources executives. The business leaders 
sample numbered 102. Researchers found no significant differences in answers among the 
groups. The survey has a 4.3 percent margin of error at the 95 percent level of confidence. 

Comments 

Be the first to comment on this article! 

Back to the News Room 
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Assurances and Affirmations 

Acsdemia Avance Cil&rter School (hereinafter "Avance" or "Charter School") 
shall: 

.. Be nonsectarian in its programs, admission policies, em ployment 
practices, and all other operations. California Education Code (hereinafter 
"Ed. Code") § 47605(d)(1 ). 

• Not charge tuition. Ed. Code § 47605(d)(1 ). 
• Not discriminate against any pupil on the basis of disability, gender, 

gender identity, gender expression, nationality, race or ethnicity, religion, 
sexual orientation, or any other characteristic that is contained in the 
definition of hate crimes set forth in section 422.55 of the Penal Code. Ed. 
Code § 47605(d)(1 ). 

• Except as provided in Ed. Code section 47605(d)(2), adm ission to a 
charter school shall not be determined according to the place of residence 
of the pupil, or of his or her parent or legal guardian, within this state, 
except that an existing public school converting partially or entirely to a 
charter school under this part shall adopt and maintain a policy giving 
admission preference to pupils who reside within the former attendance 
area of that school. Ed. Code § 47605( d)( 1 ). 

• Admit al l  pupils who wish to attend the school. Ed. Code § 47605(d)(2)(A). 
• Except for existing students of the charter school, determ ine attendance 

by a public random drawing if the number of pupils who wish to attend the 
charter school exceeds the school's capacity. Preference shall be 
extended to pupils currently attending the charter school and pupils who 
reside in the Los Angeles County Office of Education (also referred to 
herein as "LACOE" and "District"). 
Ed. Code § 47605(d)(2)(8). 

• If a pupil is expelled or leaves the charter school without graduating or 
completing the school year for any reason, the charter school shall notify 
the superintendent of the school district of the pupil's last known address 
within 30 days, and shall, upon request, provide that school district with a 
copy of the cumulative record of the pupil, including a transcript of grades 
or report card, and health information. Ed. Code § 47605(d)(3). 

• Meet all statewide standards and conduct the pupil assessments required 
pursuant to Ed. Code sections 60605 and 60851 and any other statewide 
standards authorized in statute or pupil assessments applicable to pupils 
in non-charter public schools. Ed. Code § 47605(c)( 1 )  

• Consult, on a regular basis, with the charter school's parents, legal 
guardians, and teachers regarding the school's educational programs. Ed. 
Code § 47605(c)(2). 



!!..  
FranfOFlores, 

RESOLUTION 
OF THE GOVERNING BOARD OF 

AVANCE SCHOOLS, INC. 
(D/B/A ACADEMIA A VANCE ) 

In accordance with Section 5210 of the California Nonprofit Corporation Law and Article VII of 
the Bylaws of A VANCE SCHOOLS , INC. (D/B/A ACADEMIA A VANCE) (the "School" ), the 
directors of the School hereby adopt the following action and resolution: 

APPROVAL OF THE PETITION TO RENEW THE CHARTER FOR ACADEMIA A VANCE, 
AND ALL SUPPORTING DOCUMENTS 

WHEREAS, the School operates as a public charter school with the California Department of 
Education Charter Number of 738, and under the oversight of the Los Angeles County Office of 
Education (LACOE), as prescribed by the charter approved on August 17, 2010, which expires 
on June 30, 2015; and 

WHEREAS, the Executive Director and the staff of the school have prepared the required 
documents for a petition to renew the charter with the Los Angeles County Board of Education, 

as delineated by LACOE, with the Executive Director as the Lead Petitioner ; then 

RESOLVED: That the governing board of the School approves the renewal petition and all 
supporting documents as presented at the meeting of the date indicated below. 

Motion moved by: Motion seconded by: F FfoYe.S 
Board Action: Motion __ does not pass 

Motion ses with S"'"'" votes 
during regular meeting of January 29, 2015. 

Secretary/Treasurer 
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RESOLUTION 
OF THE GOVERNING BOARD OF 

AVANCE SCHOOLS, INC. 
(D/B/A ACADEMIA AVANCE ) 

In accordance with Section 5210 of the California Nonprofit Corporation Law and Article VIl of 
the Bylaws of AVANCE SCHOOLS , INC. (D/B/A ACADEMIA AVANCE) (the "School" ), the 
directors of the School hereby adopt the fo11owing action and resolution: 

AUTHORIZATION FOR SUBMISSION OF THE PETITION TO RENEW THE CHARTER 
FOR ACADEMIA A VANCE, AND ALL SUPPORTING DOCUMENTS , TO THE LOS 
ANGELES COUNTY OFFICE OF EDUCATION 

WHEREAS, the School operates as a public charter school with the California Department of 
Education Charter Number of 738, and under the oversight of the Los Angeles County Office of 
Education (LACOE), as prescribed by the charter approved on August 17, 2010, which expires 
on June 30, 2015; and 

WHEREAS, the Executive Director and the staff of the school have prepared the required 
documents for a petition to renew the charter with the Los Angeles County Board of Education, 
as delineated by LACOE, with the Executive Director as the Lead Petitioner ; then 

RESOLVED: That the governing board of the School authorizes the Executive Director to 
submit the petition for renewal and all supporting documents to LACOE by January 30, 2015. 

Motion moved by: Motion seconded by: C ' VVl'S 

Board Action: Motion __ does not pass 
Motion with S-- votes 
during regular meeting of January 29, 2015. 
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BARBARA LEH MAXWELL
�

Personal Background: 
Long-time resident of San Marino, CA 
Widow, two married children and four grandchildren 
Retired from law practiced in Glendale and Pasadena in 2003 
Private Pilot 

Education: 
Graduate of San Marino High School 
Stanford University –Phi Beta Kappa 
Glendale College of Law 

Civic Activities: 
Past Trustee for Stanford University 
Chairman and Founder of Committee to Bring Paramedic Coverage to San 
Marino 
Chairman of Strategic Planning Committee for San Marino 
Past President of the following: 

San Marino School District Board of Education 
Pasadena Junior League 
Pasadena Junior Philharmonic 
Sycamores (Home for boys in Pasadena) 
Pasadena Art Alliance 
House of Rest in Pasadena (Home for ministers and missionaries on leave) 
Convalescent Aid Society in Pasadena – lending home medical equipment 

Board of Directors Hillsides Education Center – Pasadena 
Founding member of Stanford Professional Women’s Club 
Member of the San Marino Community Church Session 
Trustee of the San Marino Community Church 
Present Member of San Gabriel Presbytery Administration and Finance 
Committee 
Present Member of Administration Committee of Faith United Presbyterian 
Church 

Rev. February, 2009 



 

  
 

 
 

 

 
 
 
 
 

 
 
 
 
  
  
 
 

 
 

CAROLYN P. HARRIS 


Education 

Mount Holyoke College, B.A. in religion. 
Harvard Graduate School of Education, M.A.T. in Social Science 
Pacific Oaks College, Early Childhood Specialist Instructional Credential 1980 

Career Experience in Education 

Director, Westminster Child Center Eagle Rock 1985-2008.  Retired. 
Teacher, Westminster Child Center 1977-1985  
Instructor, American University in Cairo, Egypt for Educational Sociology 1975 
Instructor, Cuttington College, Liberia, West Africa, Political Science 1969 
Teacher, Newton, Massachusetts, 8th grade English/ Social Science 1956-1959 

Community Activities and Professional Organizations

     I have lived in Los Angeles since 1965 and am involved in a number of non-profit and 
professional organizations such as the American Association of University Women. I 
represented AAUW on Delaine Easton’s Universal Preschool Task Force in 1997. I am 
active with the National Association for the Education of Young Children and the Church 
Related Early Childhood Education Fellowship. I served on the Los Angeles Child Care 
Planning Committee 1993-1996, the United Nations Association-USA, The Presbyterian 
Church in many roles local, state and national, and the Middle East Fellowship of 
Southern California. 



   
 

 

          

     

       

       

 

 

       

      

   

   

       

        

    

  

       

      

     

      

     

       

      

              

          

     

       

  

  

           

     

     

  

       

     

  

             

 

Francisco Noel Flores
 

Work 

08/2009 – Present UCLA Grad. School of Education & Information Studies 

Project Coordinator/Administrative Assistant III 

Event coordination: Plan, organize and host conferences and workshops for the Center 

for Research on Evaluation, Standards, and Student Testing. Successfully coordinating travel, 

logistics, event planning, and catering for multiagency events while adhering to strict federal and 

institutional guidelines 

Fiscal Planning: Produce accurate budgets and financial projections for large 

conferences with $100,000 budgets. Successfully project expenditures and revenue sources for 

events of more than 200 guests 

Administrative: Prepare and finalize published  research papers and reports for 

dissemination, editing grant proposals and compiling appendices, references, and bibliographies 

Grant and Contract Proposal Preparation: edit and  compile narrative text and  

bibliographies, generate concise and accurate budgets for proposals, prepare budget justification 

documents to comply with sponsor guidelines for transparency and thoroughness, and logistics 

of RFP guidelines for federal and private grant-making foundations. Maintain records of grant  

applications and internal documents for performance reviews and analytics. 

Development of research instruments: Work with integral parts of research; creating 

interactive HTML documents for  qualitative data scoring. Database maintenance, archival of 

research instruments, and basic statistical analysis 

Accounting: Assist in the post-award maintenance of accounts to adhere to GAAP and 

guidelines set by federal sponsors and the University. Create preliminary financial reports and 

forecasting of expenditures and payroll in order to maintain accounts in good standing. Adhere to 

reporting guidelines including monitoring of accounts and direct contact with Accounts Payable 

department. Maintain records and invoices for payments for account reconciliation 

Supervisory responsibilities: Manage clerks and delegate work, maintain workflow and 

aid in tasks unfamiliar to students. Maintain and approve time sheets and work schedules for 

student workers 

05/2008 - 08/2009 

Project coordination 

UCLA G

assistance: 

rad. Sc

Assist 

hool of Education & Information Studies 

Assistant Public Administration Analyst 

in the creation and analysis of scoring 

materials, procedures, and rubrics for 5 year project final analysis and professional development 

Development of research Instruments: Tasked with creating excel based programs for 

the aid of collecting private information from subjects while adhering to IRB regulation 

Data collection and processing: Created, administered, and documented procedures 

for data collection and archiving, including the transition to digital processing of forms for scoring 

purposes 



 

           

  

 

          

         

         

            

  

      

          

        

     

         

      

            

    

 

  
    

     

     

 

     

 

  

 

    

     

       

  

      

  

   

Workload management: Oversee a group of four student workers, delegating tasks and 

managing workflow 

Previous Work 

10/2007 - 05/2008 Compumatics School -  Instructor of Computer Technology 

09/2007 – 1/2008 The Community College Foundation - Tutor 

08/2004 - 07/2005 UCR Dept. of Botanical Science - Laboratory Assistant 

2001 - 2002 California Academy of Math and Science – Computer Lab Assistant 

Professional Affiliations 

2014 – Present Academia Avance Charter School – Executive Board of Directors 

Finance Committee – Accountable for  oversight of $4M yearly school budget, tasked 

with providing analysis and recommendations to executive board. Oversight of current 

expenditures and fiscal projections for the upcoming school year 

Member, Audit Committee - Review of bi-annual internal audit, Audit for 2013 being 

presented to LA County Office of Education for Charter Renewal 

National Council of La Raza – Currently participating in Governance Capacity training 

through NCLR’s “Strengthening the Base  - School Board Development Project” our board of  

trustees is one of eight participating school boards in this nationwide project 

Freelance Work / Skills 
Technology for office administration (Curriculum and private classes)
 

Microsoft Office, Visual Basic, Adobe Photoshop, Intuit Quickbooks
 

Google Documents integration, SurveyMonkey, HTML, Javascript
 

Languages 

Spanish, fluent writer and speaker (Including translation work at UCLA) 

Education 

2012 – Current UCLA Extension 

Business Administration, emphasis in Entrepreneurship 

2005 – 2007 California State University, Long Beach 

Political Science – International Affairs, Bachelor of Arts Degree, 2007 

2002 – 2005 University of California, Riverside 

Computer Science, Bachelor of Science, incomplete 

1999-2002 California Academy of Math and Science 

Honors Graduate
 

Computer Networking Training (CompTIA A+)
 



    

                
                

     
        
      
          

 

      
      

             
          

           
     
            

       
        

      

    
           

           
       

   
           

            
             

         
          

 
            

            
  

            
    

        
          

           
   
           
         

            
           
           

          
          

         
          
       
         
            
         

Guillermo Gutierrez
�

EDUCATION: 
9/1994 to 6/1995	� Stanford University Masters, Education: Curriculum and Teacher Education 
9/1996 to 6/2003	� Mount St. Mary's College Single Subject Teaching Credential (Social Studies) 

2001: Certificate in Catholic School Administration 
3/1984 to 6/1987	� University of California Los Angeles, BA, History. 
6/1982 to 1/1984	� Pasadena City College, General Education 
9/1981 to 6/1983	� Don Bosco Technical Institute College, Associate of Science, Automotive. 

ADMINISTRATIVE EXPERIENCE: 

9/2012 to present	� VICE PRINCIPAL OF STUDENT AFFAIRS 
St. John Bosco High School, Bellflower, CA 

•	 Manage and evaluate the Coordinator of Student Activities, Dean of Students, Assistant Dean 
of Students, Attendance Officer, Director of Security and Campus Store Manager. 

•	 Assist in the planning, development, and supervision of all student events and activities, 
•	 Chair Operations and Disciplinary Board meetings. 
•	 Assist in the preparation of yearly calendar and programming of all daily bell schedules. 
•	 Responsible for planning and execution of Emergency Preparedness Program. 
•	 Oversee the operations of the SJB South Bay Bus transportation program. 
•	 Coordinate the school-wide drug screening program. 

7/2011 to 6/2012	� ASSISTANT PRINCIPAL 
Los Angeles Leadership Academy Charter High School, Los Angeles (Lincoln Heights), CA 

•	 Managed six areas of high school operations (facility maintenance, discipline, attendance, state 
academic testing, safety, and after-school intervention/tutoring program. 

6/2007 to 6/2011	� PRINCIPAL 
Academia Avance Charter Middle and High School, Los Angeles (Highland Park), CA 

•	 Served four years as the academic and operational leader of newly founded college preparatory 
charter school. School demographics: 400 students, grades 6-12, 98% Latino, 90% Free & 
Reduced Lunch, 45% English learners, 6% Parents with college education. 

•	 Managed infrastructure as enrollment grew 122% from 180 students/8 faculty to 400 
students/22 faculty. 

•	 Monitored academic performance and achievement as school improved 89 API points over 
3 year period. School met California Charter School Association “excelling” achievement for 
growth from 2007-2010. 

•	 Coordinated the WASC initial accreditation and served as leader for 2011-12 Self-Study. 
Managed 6 WASC team members. 

•	 Developed, coordinated, and assessed instructional programs including standards-based 
core curriculum, House Advisory, Advanced Placement, UC a-g courses, PSAT/SAT, 
Internship program, intervention programs, special education program, and master plan for 
English Learner students. 

•	 Assisted with the financial planning and management of school budget ($3.5 million). 
•	 Created Parent-Student Handbook and oversaw development of course catalog. 
•	 Implemented CIF athletic program consisting of athletic director, 6 coaches, and 4 sports. 
•	 Trained 4 administrative staff members in areas of attendance, discipline, and safety. 
•	 Oversaw school testing programs which included AP, PSAT, SAT, CST, and CELDT. 
•	 Created master schedule, calendar, and student schedules using CENTRE Information 

System and oversaw monitoring of student academic status and progress. 
•	 Managed safe school program including emergency operations and student discipline. 
•	 Oversaw the development and implementation of professional development for instructional 

personnel and managed the professional development needs. 
•	 Managed the recruitment and hiring process of all school personnel. 
•	 Oversaw the coordination of College Week curriculum and college trips/tours for 400 

students (grades 6-12) to 30 colleges over 4 year period. 



    
      

       
           

    
           

    
          

            
         
       
           

   
         

            
         

         
          
             

   
          

          
  

            
      

   
          

            
           

          
            

       
            

     
           

 
           
           

    
            

       
            

       
        

           
               
            

  

9/2004 to 6/2007 DEAN OF STUDENTS 
St. John Bosco High School, Bellflower, CA 

•	 Oversaw disciplinary records, status, and progress of grades 11-12. 
•	 Developed new probationary process that helped reduce serious infractions such as stealing, 

fighting, and excessive violations. 
•	 Implemented discipline progress reports to help students (and parents) understand disciplinary

status and monitor progress. 
•	 Supervised and evaluated the Assistant Dean, Attendance Officer and Security Guard. 
•	 Assisted with the classroom supervision of teachers and provided observations and feedback. 
•	 Supervised school events and assisted with Saturday school “Character Counts” program. 
•	 Participated in the Administrative Council and Disciplinary Board. 
•	 Coordinated the supervision of all events including mass, rallies, dances and athletic events. 

7/2001 to 6/2004 PRINCIPAL 
Don Bosco Technical Institute High School & College, Rosemead, CA 

•	 Principal of 1100 students (200 college students), 90 faculty members, and supervised 7 
administrators--the Dean of College/Curriculum, Registrar, Assistant Principal, Dean of 
Technology, Coordinator of Youth Ministry, Athletic Director, and Admissions Director. 

•	 Responsible for daily operations of high school and junior college programs. 
•	 Restructured teaching assignments and class size to assist with budget crisis in 2001. School 

saved over $200,000. 
•	 Facilitated the evaluation and development of curriculum and faculty professional development. 
•	 Served on President’s Cabinet, Strategic Planning Committee, and chaired Institutional
�

Effectiveness Committee.
�
•	 Assisted with the 2000 WASC Accreditation Self-Study and led successful implementation of 

recommendations and action steps. 

7/1996 to 6/1999 ASSISTANT PRINCIPAL 
Don Bosco Technical Institute High School & College, Rosemead, CA 

•	 Managed and evaluated the Dean of Discipline, Assistant Dean, Director of Counseling, 
Director of Student Activities, Attendance Officer, School Nurse and Campus Security Officer. 

•	 Supervised faculty in their activities both inside and outside the classroom. 
•	 Supervised and assisted in the organization of all student activities, including assemblies, 

dances, athletic events, and special interest/club activities. 
•	 Restructured the counseling department monitoring system to ensure that all students were 

meeting graduation credit requirements. 
•	 Created and chaired the Operations Committee. Improved communication and effectiveness of 

programs/events. 
•	 Chaired the Disciplinary Board, Faculty Council, Academic Review, and also served as advisory 

member on the President’s Council. Organized and edited Student & Parent Handbook. 

9/1995 to 6/1996 DEAN OF DISCIPLINE 
9/1993 to 6/1994 Don Bosco Technical Institute High School & College, Rosemead, CA 

•	 Oversaw disciplinary records, status, and progress of grades 9-12. 
•	 Represented the school with parents in matters of discipline and/or academic standing. 

7/1985 to 8/1987 ATHLETIC DIRECTOR 
Boys' and Girls' Club of Echo Park, Los Angeles, CA 

•	 Oversaw athletic budget, personnel, and operations. Created and implemented programs and 
leagues for over 300 youths of the Echo Park community. Managed 3 staff members and 
recruited 10 volunteer coaches and referees. Organized teams, schedules, and playing field 
sites. 



 
       

         
   

 
       

     

     
     

           
     

   
        
           
       

           
             

         
            
    

 
    
    

   
        
   

        
       

 

 
              

           
  

   
   

   
   

 

  
    

     
  

   
    

     
  

TEACHING EXPERIENCE: 
9/1987 to 2006 U.S. HISTORY, WORLD HISTORY, GEOGRAPHY INSTRUCTOR 

St. John Bosco High School & Don Bosco Technical Institute 
2008-2009 Academia Avance Charter School 

COACHING EXPERIENCE: 
2005-2007 GOLF COACH St. John Bosco High School, Bellflower, CA 
2003-2004 Don Bosco Technical Institute, Rosemead, CA 

9/1995 to 2000	� VARSITY ASSISTANT SOCCER COACH 
Don Bosco Technical Institute, Rosemead, CA 

9/1990 to 6/1992	� TRACK & FIELD HEAD COACH 
Don Bosco Technical Institute, Rosemead, CA 

COMMITTEE & ADVISORY MEMBERSHIP: 
2/2012 to present Academia Avance Charter School, Executive Board Member 
9/2013 to present St. John Bosco High School, 2015 WCEA/WASC Self-Study Accreditation Team 
9/1994 to 6/2004 Don Bosco Technical Institute, Rosemead, CA 

2000 College & High School WASC Accreditation Committee Chairman for Finance, 
2000 College & High School WASC Steering Committee, Don Bosco Tech Alumni Board 
Member, Admissions Review Committee Member, Faculty Council, President's Council, 
Academic Decathlon, DBT Soccer Boosters, 1994 College & High School WASC Accreditation 
Committee Chairman for Curriculum, 

COMMUNITY SERVICE: 
9/2014-present Kids Reading to Succeed-Volunteer 
1/2012-present Whittier Narrows Nature Center-Volunteer 
9/04 to 6/05 Whittier Literacy Center 
9/95 to 2/2002 House of Ruth Women and Children Center--Volunteer 
9/94 to 6/95 Stanford University

Tutor-Stanford Barrio Assistance Program, Stanford Literacy Program, Greenswood 
Kindergarten, Volunteer-Chicano Graduate Student Association, Graduate Minority Admit
Weekend Coordinator 

Additional Skills: 
Fluent in Spanish. Familiar with computer office programs (Excel, Windows, Open Office) and school
information programs such SASI, CENTRE, MacSchool, PowerSchool, Data Director, Google Docs 
and Teleparent. 

REFERENCES: 
Ricardo Mireles, Executive Director
�
Academia Avance Charter School
�
115 N. Ave 53
�
Los Angeles, CA 90042
�
213-447-6190, ricardo.mireles@academiaavance.com
�

Casey Yeazel, Principal
�
St. John Bosco High School
�
13640 Bellflower Blvd., Bellflower, CA 90706
�
(562) 920-1734, cyeazel@bosco.org 

Paul Escala, President
�
St. John Bosco High School
�
13640 Bellflower Blvd., Bellflower, CA 90706
�
(562) 920-1734, pescala@bosco.org 

mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:cyeazel@bosco.org
mailto:ricardo.mireles@academiaavance.com


 

 

  
 

        

  

  
 

  
   

   
 

   
 
 

   
  

     
  

 

 
  

   

   
  

 
  

  
 

  

 
  

 
      

 
   

   
  

 
  

  
 
 

    
  

 
 
 
 
 
 
 
 
 
 

 

Jaenelle Leffler Lampp
 

Introduction: 
My unique experience of working in all levels of administration gives me a clear understanding of how to equip 
students to transition through every grade level.  I was a Principal for elementary, junior high, high school, alternative 
education and Director of Special Education (K-12).  I also worked within various districts, from single school to the 
large unified.  My last position as Superintendent/Principal involved collaboration with the Humboldt County Office of 
Education, which provided the best professional development for our staff.  As a visionary leader, my strength lies in 
supporting the innovative ideas of a school community (teachers, parents, students).  As a team, we seek resources 
through State and local businesses and achieve goals that align with the District’s mission. Above all, I have a 
reputation for tenaciously pursuing the best solutions for highly complicated educational challenges. 

Educational Leadership:
Superintendent/Principal Chief Facility Administrator for Scotia Union Elementary School District  
(SUESD): Scotia, California was the last company-owned town in our nation (Pacific Lumber Co. – PALCO).  Prior to 
PALCO’s bankruptcy, I obtained funds from the State Allocation Board and became the first and only Superintendent 
to broker the purchase of a privately owned school and its land.  Subsequently, SUESD’s 2009-2010 Mandated 
Discussion Analysis (MD&A) recorded a 300% increase in capital assets. 
Coaching Leaders to Attain Student Success (CLASS): I am in the process of completing a Part II 
Certification from Association of California School Administrators (ACSA) – a program designed to mentor 
Superintendents and Principals in a 2-year coaching process. 
Developed a Partnership with the CA Dept. of Forestry (CDF) and HROP: We created the first Firefighting 
Program, integrated within the Block Schedule Day. Enrollment funding increased for the Humboldt County Regional 
Occupational Program (HROP). High school students were trained by 13 firefighters at no cost to the district.  
ACSA Trained Strategic Planning Coordinator – Facilitator to districts in developing elementary, junior high 
and high school Local Education Agency (LEA) Plans. A conglomeration of school community members, including 
students, worked together to create a measurable school plan. 
Western Association of Schools and Colleges (WASC) LEA Facilitator: Led South Fork High School’s 3-
year accreditation process.   
District Chief Facilities Administrator:  Developed a building project team (Architect, State Inspector, Contractor 
and Project Manager) to modernize Scotia school to be in compliance with the California Division of State Architects, 
California Dept. of Education and the Office of Public Schools Construction. 
Humboldt State University Education Partnership Council: Developed program policies pertaining to student 
recruitment and instruction of Humboldt State University Educational Programs. 
Alternative Education Principal – Created and redesigned six vocational programs through partnering with the 
County Regional Occupational Programs. (e.g. Construction Trade, Marketing Merchandizing, Digital Art, Food 
Service Management, Career in Health and Firefighting Level I).  Students were able to attend these courses on their 
main high school campus at the Osprey Learning Center for Alternative Education.  In addition, Special Day and 
Resource students participated in the food management program. 
Advanced Placement (AP) On-Line and AVID Coordinator: Coordinated high school on-line AP courses that 
transferred into college credits. This was the first time students in rural areas had access to AP courses. Students 
communicated with their University professors on a weekly basis via e-mail. The College Board sent me to Chicago 
where I participated in creating a research article on building strong AP programs. My input and quotes were 
published in the College Board magazine, “Building Strong AP Courses in Rural Schools” (2004). 



  
  

     
 

   
 

 
 

 

 
 
 

   
 

   
  

 
 

 
   

 
                    

 

   
   
   
 

  
 

 
 

 
    

  
  

  
  
   
  
   
  

  
 
 

 

 
 

 
 

 

Community Involvement: 
Founder of the Save Scotia Gym 501c (3) - Organized community members to form a non-profit organization with
 
the sole purpose of raising funds to install a heating system and provide ongoing maintenance for the Scotia Gym. 

Reference: Nick Angeloff (Executive Director) (707) 407-6205. http://www.youtube.com/watch?v=Pm5TvvItsuM
 
Founder of “Club Scotia”- SUESD’s after school enrichment and safety program.
 
Founder of the “Love In Any Language” Music Fundraiser – A Community music fundraiser sponsored by SUESD
 
Parent Teacher’s Organization (PTO). 

Reference:  Barb Taylor (Parent) (707) 496-7173.
 

Experience: 
2004-2013 - Superintendent/Principal of Scotia Union Elementary School District (K-8). 

2001-2004 - Principal of South Fork High School (8-12), Introduced Block Scheduling.
 

• 2002-2004 - Principal of Miranda Junior High School (7-8), Southern Humboldt USD 
• 2003-2004 - Principal of Osprey Learning Center - Continuation, Independent Study (K-12) 

and Southern Humboldt Unified School District’s Community Day School, Miranda, CA 
2000-2001 - Principal of Agnes J. Johnson Elementary School (K-6), Weott, CA 

• Director of Special Education, Southern Humboldt USD (K-12) 

1997-2000 - Assistant Principal Zane Junior High School (7 –8), Eureka City Schools.  


     Implemented Gang Related Intervention Program (GRIP). 
1998-2000 - Summer Principal of Grant Elementary (K-5 Enrichment), Zane Jr. High. (6 Transitional) 
1993-1995 - Summer School Principal of Columbia School (K-8), Redding, CA. 
1995-1997 - Science Teacher (8th Grade), Columbia School District, Redding, CA. Piloted FOSS Kits 
                   for the State science curriculum adoption. 

1990-1995 - Primary Teacher (1st Grade, 1-2 combination, and 2-3 combination classes) Columbia School 
District, Redding, CA Elementary and Math Coordinator. 

Education: M.A. in Education, Simpson University, 1995 
B.A. in Liberal Studies, Cal State Hayward, 1987 
A.A. in General Studies, Diablo Valley College, 1985 

Special Credentials: 
Professional Clear Administrative Services Credential, Humboldt State University 
Administrative Services Credential, Simpson College  
Multiple Subject Credential, Supplemental English and Science Credential, Saint Mary’s College 

Certified Educational Training: 
LEADERSHIP: Certified Strategic Planning Facilitator - Lead organizations to collaborate and develop 

mission statements and action plans. Trained by the Cambridge Group (Texas). 
CURRICULUM: Science in Rural California (SIRC) Mentor Teacher - Certified by Lawrence Hall of 

Science - UC Berkeley. Piloted Full Option Science System (FOSS) kits prior to the CA  
State adoption process.
California State Board of Education Distinguished School Evaluator: Selected by my 
Superintendent in 1993 to meet with the Recognition Team in Sacramento and develop guidelines and 
rubrics for evaluating schools.  In 1997, I was invited once again by a State representative to evaluate 
Pasadena School Districts.  

SAFETY: Community Emergency Response Teams (CERT) -Trained through FEMA to follow local 
disaster preparedness plans. Certified CPR and Water Safety Instructor.   

References: 
Dan Dill:  Former Board President of Scotia Union Elementary School District. Dep. Dist. Ranger for the Lower 
Trinity, Orleans, and Ukonom Ranger Districts of the Six River National Forest.  (530)629-4482. drdill@fs.fed.us. 
Dennis Hansen: Scotia Union Elementary School District Project Manager. Retired Superintendent of Fortuna Union 
High School District, Eel River Valley SARB Coordinator (707)599-5077. fundamentalhs@yahoo.com 
Carole Cox:  Former Scotia Union Elementary School District, School Counselor, Retired High School Counselor and 
Humboldt County Office of Education Mental Health Representative. (707)845-6098. carolecox1@hughes.net 

mailto:carolecox1@hughes.net
mailto:fundamentalhs@yahoo.com
mailto:drdill@fs.fed.us
http://www.youtube.com/watch?v=Pm5TvvItsuM


   
     

 

            

 

    

      
                 

       
            

       
         

   
      

     
             

                  
           

   
          

  
 

             

   

        
           

       
            

         
      

     
        
           

   
          

  
     

              

   

      
  

               
                 

               
         

 
 

 

            
         

           
        

 

 

                
          

MARCELO J. OLMOS
 

EXPERIENCE 

Academia Avance Charter School (Grades 6-12, Nonprofit) – Director of Administration & Operations 

Sep 2014- Present 

Apr 2007-Apr 2012 

•	 Head of Administration and Operations for fast paced nonprofit charter school, working under Executive Director, 
responsible for a team of 5, establishing and maintaining relationships with community, Los Angeles Unified School District, LA 
County Office of Education, City, and all aspects of human resources, financials, technology, budgets, and facilities. 

•	 Head weekly operational meeting, develop and provide training to staff delivering effective presentations, relationship 
building, strategic planning and communications programs for team of 20 educators, 5 admin staff and volunteers. 

•	 Direct and ensure successful compliance/audits with Federal and State report requirements sustaining State standards, 
advocate enrollment and assist in meeting charitable contribution goals. 

•	 Effectively create and implement policy and procedures, student food program, student/community events, facilities 
expansion projects, transportation program, and continued strategic planning. 

•	 Develop and draft communication and grants to management, board of directors, community members about the schools 
mission and work. Assist Executive Director in preparing reports for board meetings, ad hoc committees and external members. 

•	 Lead and finalize contract-pricing negotiations between external vendors for facility, technology, supply, and external 
consultants. 

•	 Assist Director in maintaining overall school budget of 3.7 million in addition to department, grade-level and teacher 
budgets within it. 

New Los Angeles Charter School (Grades 6-8, Nonprofit) – Director of Operations 

Oct 2011-Jul 2014 

•	 Head of Operations for fast paced nonprofit charter school, working under Executive Director, responsible for a team of 5, 
establishing and maintaining relationships with community, Los Angeles Unified School District, City, and all aspects of human 
resources, financials, technology, budgets, and facilities. 

•	 Head weekly operational meeting, develop and provide training to staff delivering effective presentations, relationship 
building, strategic planning and communications programs for team of 15 educators, 4 admin staff and volunteers. 

•	 Direct and ensure successful compliance/audits with Federal, State, and district report requirements sustaining common 
core standards, advocate enrollment and assist in meeting charitable contribution goals. 

•	 Effectively create and implement policy and procedures, maintain student food program, and student/community events. 
•	 Lead and finalize contract-pricing negotiations between external vendors for facility, technology, supply, and external 

consultants. 
•	 Assist Director in maintaining overall school budget of 2.6 million in addition to department, grade-level and teacher 

budgets within it. 

Value Options- Account/Claims Liaison 

Mar 2002-Dec 2006 

•	 Act as liaison between company and top client (Boeing) ensuring and maintaining resolution of claim issues in a timely 
manner. 

•	 Maintained strong customer service and communication with client via daily conference call, evaluate and adjust work 
flows as necessary to ensure client retention while exceeding performance guarantees of 3 business day turnaround time. 

•	 Managed and prepare daily audit reports, coordinate training and evaluation with other team members. 
•	 Achieved progressive promotion history from customer service representative to account/claims liaison. 

EDUCATION 

Cal State University Northridge	 Northridge, CA 
Master of Public Administration: Nonprofit Management (Honors), May 2014 

Cal State University Fullerton	 Fullerton, CA 
Bachelor of Arts in Communications: Entertainment Studies, May 2005 

SKILLS 

Proficient in Microsoft Office (Word, Excel, PowerPoint, and Outlook), Adobe Photoshop, Social Media and fluent in Spanish. Strong
 
performance in multi-tasking, decision making, detail-oriented, exceptional people skills, communication, and independent thinker.
 



Mario A. Hernandez 

PROFESSIONAL EXPERIENCE 

Real Estate Agent 
• Represent buyers in the purchase of their real estate properties, representing the buyers 

best interest and negotiating the best possible deals for them. 
• Represent sellers in the sale of their real estate properties, ensuring my clients net the 

high amount possible. 
• Assist those facing financial difficulty by negotiating a Short Sale on their behalf before 

they are foreclosed on. 
• Market properties for sale utilizing the latest technologies, ensuring the highest exposure 

for my clients' properties as possible. 
• Design and create and distribute printed flyers, brochures and postcards for the inventory 

of properties to be sold. 

Broker/Owner, Marvik Insurance Agency 
• Oversee the business development ofa boutique insurance agency. 
• Commercial Lines - provide insurance for business owners including Workers' Comp, 

Commercial General Liability and Employee Benefits. 
• Personal Lines - provide individuals and families with insurance for their home, auto and 

life and health. 
• Develop marketing plans and campaigns to increase production. 
• Develop and maintain relationships with insurance carriers. 

Financial Consultant, Citicorp Investment Services 
• Advised clients in regards to their investment objectives and goals. 
• Implemented investment strategies for clients. 
• Provided money management services for individuals and families. 
• Met with clients' other advisors, CPA's and attorneys to discuss and implement 

investment strategies. 
• Conducted seminars, discussing various investment topics. 

SKILLS 

Bi-Lingual - English and Spanish 
Licenses held - California Real Estate License 

EDUCATION 

B.S., Business Administration 
University of Southern California, 1994 



______________________________________________________ 

                          

_____________________________________________________________ 

_____________________________________________________________ 

MATTHEW STEVEN JAIME
�

PROFESSIONAL EXPERIENCE 

Owner/Real Estate Broker October 2006 – Present 
DownTown Realty and Loans 

• Successful representation of Sellers and Buyers 
• Provider of real solutions on all potential real estate scenarios 
• Manage team on large volumes of real estate transactions 

President/C.E.O. November 1992- Present 
M.J. American Loan Corporation 

• Coordinate loan origination among loan officers 
• Supervise processing staff 
• Supervise marketing projects 
• Supervise financing and accounting procedures 
• Supervise Web site development and growth 

EDUCATION 

University of Southern California, Los Angeles, CA 
Bachelor of Science, Business – Emphasis in Finance, December 1990 

State of California Department of Real Estate, Broker 

AFFILIATIONS AND COMMUNITY INVOLVEMENT 

• Academia Avance, Avance Executive Board, President 
• United Latino Fund, Board of Trustee, Treasurer 
• Pasadena Tournament of Roses Association, Associate Member 
• Greater Los Angeles Hosts Lions Club, Member 

mailto:Matthew@DownTownRealtyandLoans.com
mailto:Matthew@DownTownRealtyandLoans.com
mailto:Matthew@DownTownRealtyandLoans.com
mailto:Matthew@DownTownRealtyandLoans.com


 

  

  
   

    
 

    
    

  
  

  
 

    
    

   

  
 

  
   

 

  
 

 
   

   
      

   
   
    

  
   

  
  

   
    

  

 

  
   

  

Resume for Ricardo Mireles
�

Contact Information 

Charter School Experience 
July 12, 2004 to Present 
Academia Avance, Highland Park, California 
Founder and Executive Director 

Responsible for the overall mission and vision of a 6th-12th grade public charter school in Highland Park which 
opened in the Fall of 2005. For the 2009-2010 academic year over 350 students are enrolled using two school sites. 
Responsible for all operations on an annual budget of over $3 million with a staff of 25 persons. Responsible for all 
communications with the Executive Board of the school, and with all external oversight agencies and partnerships. 
Have overseen upgrades to the main building of the school that total $1.5 million. For 2009 the school achieved a 
726 API score, which ranks a 9 of 10 in a comparison of demographically similar schools in the state. The school 
ranks among the top 5 charter schools in Northeast Los Angeles, and is on-track to graduate its first class with 100% 
college acceptance in the Spring of 2012. 

November 18, 2004 to January 31, 2005 
California Charter Schools Association, Los Angeles, California 
Community Outreach Consultant 

Represented the Association for the San Diego City Schools Superintendent's NCLB Program Improvement Year 4 
Reconstitution project. Designed and managed the parent signature collection campaigns for Keiller Middle School 
(600 initial students) and Gompers Middle School (1000 initial students). 

October 18, 2003 to July 5, 2004 
California Charter Schools Association, Los Angeles, California 
Technology Services and Products, Director 

Oversaw the launch of the new charter school member association with three statewide offices and 24 initial staff. 
Managed the development of the Association's initial web-site, and oversaw the initiation of all communications 
systems (telephone, voice-mail, email), information systems, and the contracted desktop support services. 

Information System Experience 
March 17, 2000 to October 17, 2003 
Los Angeles Unified School District Facilities Services Division, Los Angeles, California 
Facilities Information Systems, Director 

Built a team of information systems specialist to manage the systems needed to support the LAUSD Facilities 
Services Division central staff operations. The team was launched with 3 staff to support 50 desktops in 2000. By 
2003 the responsibilities had expanded to design, build or integrate, and maintain the central servers for the New 
Construction project, now a $14 billion dollar school construction initiative. Direct technical support was provided 
for over 600 desktop systems. Central applications were developed and implemented for: 
•	 The public project status reporting via the Internet at LASchools.org 
•	 The Real Estate Acquisition Database, used to manage $1.4 billion in transactions 
•	 The Facilities Integrated Reporting System that presented for the first time the anticipated costs with the actual 

expenditures and actual year budgets of both the modernization and new construction projects. The data was 
synchronized from the official LAUSD accounting system. 

All three system  were developed on the same web-based infrastructure leveraging previous development and 
systems investment. Direct management responsibilities grew to a staff of over 20 direct employees and consultants, 
with an annual budget over $5 million. 

February 1994 to February 2000 
Metropolitan Transportation Authority, Los Angeles, California 
Senior GIS Specialist 

Developed and implement numerous tools for the evaluation of spatial and non-spatial data in support of the 
Regional Planning team. 

Resume for Ricardo Mireles 
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Teaching Youth/Leadership Development Experience 
Spring Quarter of 1997 and 1998 
University of California, Los Angeles, California 
School of Public Policy and Social Research, Lecturer 

Prepared and delivered the Advanced GIS course for the Masters Program students in Urban Planning. The 10 week 
course organized the students into teams to complete real spatial analysis projects for local city planning 
departments (e.g.: West Covina, Carson, South El Monte). 

Summer of 1993 
Coro Foundation, New York City, New York 
Youth Leadership Program Co-Trainer 

Co-developed and co-lead an experiential based program for sixteen 12 to 16 year old students, with the objective of 
they becoming future board members for the community based organization Banana Kelly in the South Bronx. 

September 1998 to August 1989 
INROADS, Inc., Los Angeles, California 
Administrative Assistant 

Coordinated the recruitment, training and assessment data for all interns and corporate clients. 

August 1987 to July 1988 
Don Bosco Technical Institute, Rosemead, California 
Electronics Instructor 

Develop and present a 10 week course for the incoming 9th graders as an introduction to electronics technology, 
offered of the four consecutive quarters of the academic year to over 35 students each quarter. The class included 
the presentation of both theoretical concepts, as well as a complimentary lab component with practical projects 
tasks. 

Education 
September 1990 to May 1993 
Massachusetts Institute of Technology, School of Architecture and Planning 
Masters in City Planning Program Candidate 

Completed all course work within the Community Development and Planning Support Systems concentrations. 
Completed thesis research on residential segregation of Latinos in Los Angeles from 1980 to 1990. 

September 1989 to July 1990 
Coro Foundation, New York City, New York 
Public Affairs Fellow 

May 1997 
Columbia College, New York City, New York 
Bachelors Degree in Anthropology 

May 1983 
Don Bosco Technical Institute, Rosemead, California 
Associate in Science Degree in Electronics Technology 

Civic Associations 
August 2002 to Present June 2009 to Present 
United Latino Fund Los Angeles Urban Renewal Network 
Los Angeles, California Los Angeles 
Board of Trustees, Chair Board of Directors, Secretary 

February 2008 to Present January 2010 to Present 
Charter Schools Facilities Collaborative OneLA/IAF 
Los Angeles, California Los Angeles , California 
Steering Committee Member Board of Directors 

Fluent in English and Spanish 
Reference available upon request. 

Resume for Ricardo Mireles 



  
 

  
  

  
       

         

   

       

      

  

    

      

 

  
    

       
      

 
    
     

   
      

       
 

     
    

 

     
          

  
       

   
             

        
 

    
  

   
           

    
         

     
 

        
  

      
           

      
 

         

Sarah Magaña Withers
	

Professional Profile 
A dynamic and intelligent Senior Manager with a strong background in the management of land development 

and municipal government administration. Possesses a 27-year proven track record of public and private 

sector success, with notable achievements negotiating partnerships capable of balancing competing interests 

within regulatory and political environments. Known for the ability to manage complex interactions between 

financial and administrative requirements without losing sight of previously agreed strategic planning goals. 

Believes in basing leadership in listening and comprehensive research, backed up by a strongly analytical 

approach to negotiation and an insistence on meeting the needs of all stakeholders. Passionate about the 

potential for well-run institutions to improve quality of life on behalf of all citizens, and determined to play a 

key role in the development of innovative new solutions.  

Career Summary 
Oct 2014 - date CIRCLE PARTNERS Senior Partner / President 
•		 Working with private sector real estate clients, providing consultation specializing in matching 

opportunities to public sector land use policies, especially through joint development, post redevelopment 
plans, and financing and incentive programs. 

•		 Acquisition, leasing, project management, proforma and financial analysis  
•		 Enabling value maximization through the provision of transaction structuring and negotiation services, 

fiscal and market analysis, and a range of asset management solutions 
•		 Developing and implementing easily understandable and communicable strategies that enable clients to 

increase revenue, reduce capital investment, attract and retain tenants and maximize assets without losing 
sight of the need to comply with strict regulatory and legislative frameworks 

•		 Liaising between public officials, construction managers, financial backers, communities and clients to 
design project management timelines that provide realistic benefits and incentives for all 

2009 - 2014 CITY OF LYNWOOD 2013 - 2014 City Manager / Acting City Manager 
•		 Heading up the City Manager’s Office, accountable for channeling the activities of all City Departments 

so as to be focused on, and working as one towards achieving, City Council policies and directives 
•		 Responsible for directing all administrative operations, appointment of Executive Directors, and provision 

of policy advice on behalf of the community 
•		 Liaising effectively between Financial Executives and Policy Makers to ensure on-time delivery of a City 

budget that is balanced, accountable and capable of delivering specific quality of life improvements to 
residents 

•		 Retaining oversight of the day-to-day operations of the Community Development Department 

2009 - 2014 Director of Community Development 
•		 Running the daily operations of a brand new Community Development Agency incorporating a Housing 

Authority and Business License Department, as well as managing the dissolution of the old agency 
•		 Overseeing and coordinating the simultaneous development and funding of a range of successful programs 

and initiatives relating to economic development, business licensing, long range planning, brownfield 
remediation, business attraction and retention 

•		 Responsible for carrying out a range of review processes, especially focusing on compliance with 
environmental and zoning restrictions and permit processes 

•		 Negotiating with government agencies, and within regional committees, to form effective partnerships 
capable of disbursing over $25 million in grants and federal funds according to strict implementation of 
City mandates, fiscal policy, audit and legislative compliance. Obtained grants and state funds to cover 
administrative staff costs, run development projects and provide surplus to the general fund 

See Appendix for a list of notable achievements on behalf of the City of Lynwood 



 
   

  
   

         
      

 
         

   
  

          
  

         
    

  
           

 

   
  

        
      

         
 

      
         

 
      

           
 

  

    
         

   
          

   
         

 
  

 
         

     
 

  
     
     
    
    
   
           

  
  

  
  

Sarah Magaña Withers
	
Career Summary continued… 
2001 - 2009 	 VISTA PARTNERS INC. 

President / Director of Development 
•		 Founding Partner specializing in the provision of development projects for real estate development firms, 

retailers and media companies, focusing on an integrated approach to acquisition, entitlements, planning, 
project management, negotiation and financial analysis 

•		 Provision of full-service real estate consulting services to a range of development entities, including the 
negotiation of Letters of Intent, Exclusive Negotiation Agreements, Disposition Development 
Agreements, Leases and all aspects of Redevelopment Projects  

•		 Working closely with executives from Universal on special projects focused on quick and effective 
location facilitation and permitting 

•		 Director of Development, overseeing ownership and operation of over 6 million square feet and directly 
accountable for managing the acquisition, entitlement and construction of multiple projects engaging 
hundreds of employee-consultant teams and budgets up to $200 million 

See Appendix for a list of notable achievements on behalf of Vista Partners, Inc. 

1987 - 2001 CITY OF SAN FERNANDO 1996 - 2001 Redevelopment and Economic 
Development Manager 
•		 Complete oversight of the management of the City’s redevelopment and economic development work 

plans, including timeline development and resource allocation, fiscal analysis and budget preparation, 
compliance assurance and contract preparation, as well as adherence to federal and local record-keeping 
and documentation requirements  

•		 Monitoring and analyzing real estate trends in order to prepare reports designed to guide improvements in 
strategy and support successful partnership negotiations for the tenanting of new developments, as well as 
city-owned property lease agreements and purchase contracts 

•		 Managing the creation and implementation of a wide range of successful programs focused on achieving 
a strategic vision for profitable but fair development involving multiple agencies and advocating for the 
requirements of many different groups 

1987 - 1996 	 Community Preservation Officer 
•		 Managing the ongoing operations of all code compliance programs and enforcement initiatives, including 

building and zoning approvals, permitting, inspections and business licensing 
•		 Coordinating multi-agency tasking for special assignments while serving as a key City liaison in the 

implementation of strategies and programs focused on education and community development 
•		 Administering all stages of research, reporting, negotiation, development and funding relating to numerous 

projects 

1986 - 1987 	 Police Desk Officer  
Responsible for all aspect of Police Desk operations, including switchboard and radio operations, emergency 
dispatch, logging and reporting, prisoner processing, security provision, media liaison, administration and 
document translation 

Other Relevant Experience 
 Subcommittee Member - Metropolitan Transportation Authority (2013) 
 Board Member - Los Angeles Urban Renewal Network (2013) 
 International Council of Shopping Centers (2013) 
 California Redevelopment Association (2011) 
 City of Los Angeles Commissioner / Information and Technology Board (2009) 
 Board Member - Calexico New River Committee (2009)  Business and Professional Women’s 

Organization (2009) 
 Speaker of the League of California Cities 



  
  
  

  
    
   
     
    
     
    

  
    
    
     
     
   
   

  
    

    
  

    
           

  
   
  
     
           

 
    
          

    
          

  
  

    
           

  
    
   
   
   
   
    
    
   
    
  

Sarah Magaña Withers
	

Commendations and Awards 
 Women of Distinction – Senator Ricardo Lara 33rd District (2013) 
 Community Service Commendation – Governor Gray Davis (2001) 
 Community Service Award – California State Assembly (2001) 
 Outstanding Woman of the Community – City of San Fernando (1997) 
 “Above and Beyond" – City of San Fernando (1995) 
 Outstanding Employee of the Year – San Fernando Chamber of Commerce (1993) 

Education and Qualifications 
 Ross Real Estate Development Program – University of Southern California (2001) 
 BSc (Business Administration) – University of La Verne (1999) 
 Associate of Liberal Arts – Los Angeles Mission College (1993) 
 Peace Officer’s Standards of Training (832PC) (1991) 
 Certified Zoning Officer (1991) 
 Realtor Associate – California Department of Real Estate (1990) 

Additional Information 
Languages: English (native), Spanish (fluent)
	

APPENDIX – Notable Projects and Achievements 
PRIVATE SECTOR – VISTA PARTNERS 

•		 47 acre waterfront industrial site in San Diego County 
•		 200-acre mixed-use retail/industrial development in Imperial Valley abutting the most contaminated river 

in the United States 
•		 Civic center retail/office project - City of Pomona 
•		 Mixed use residential/retail centers – in the Cities of Monterey Park, West Hollywood and Santa Ana 
•		 Adaptive reuse of a former theatre identified on the national historical registry - East Los Angeles 
•		 Managed subcontractors handled the remediation and entitling of a 39 acre municipal landfill - City of 

Palm Springs 
•		 Phase 1 of 30 acre mall conversion to office/retail - City of Hawthorne 
•		 Two Projects in the City of Inglewood 1) Adaptive reuse former Kmart Store to Home Depot Center 2) 

Assembled multiple parcels and developed a Burlington Coat Factory, CVS and ancillary retail; 
Multitenant		 retail centers in the City of El Monte, Vallejo, Sacramento and Culver City 

Remediation and redevelopment of nine (9) former gas station sites 

CITY OF LYNWOOD 
•		 Obtained Prop 84 Park Grant - $4.9 million Linear Park, $5 million Community Centre, no-cost land 

transfer 
•		 $90,000 Kaboom Project - new playground 
•		 EAR Program - $1.3 million environment remediation 
•		 Brownfield Grant Funds in excess of $4 million, including Geographical Information System (GIS) 
•		 City technology and  and communication systems restructure 
•		 Automated employee time tracking system 
•		 Homeless Prevention and Rapid Rehousing Program 
•		 $4.3 million street repair and reconstruction program 
•		 Neighborhood Stabilization Program - $13 million Habitat for Humanity Partnership  
•		 50 new for sale single family residences - Habitat for Humanity Partnership 



 
 

   
 
         

   
     
  
    
   
  
    
    
   
   
     
  

 

Sarah Magaña Withers
	

APPENDIX – Notable Projects and Achievements continued... 

•		 Park Place Apartments - 98 units, $26 million total cost, $900,000 City fees, 118 local hires and $300,000 
annual residual receipts to housing authority 

•		 The Gardens Senior Housing - 15 units, adaptive reuse of former blighted motel 
•		 CalHOME  - $1 million first-time homebuyer’s scheme and housing rehabilitation 
•		 MTA/TOD Grant - $800,000 for Transit Oriented Master Plan  
•		 MTA/TOD Call for Projects for Capital Improvement Project - $2.5 million awarded 
•		 Winner of All American City Award 
•		 White House Strong Cities Strong Communities Program – Awarded SC2 (1 of 6 cities in USA) 
•		 Generated general fund savings in excess of $650,000 through RPTTF funding 
•		 Alameda Triangle Remedial Action Plan – CalReuse funds used for brownfield assessment. 
•		 CalReUse Loan Forgiven - $187,600 
•		 Philadelphia Gear - Industrial Brownfield demolition, remediation and marketing 
•		 Commercial and Residential Rehabilitation Programs 



   
 

 
 

  
 

               
              

  
    

 
 

 
 

 
  
    
   
     

  
 
   
   
      

 
  

 

 
   
   
    
     
  

      
        

        
   

 
 
 

  

 

                
               
                

 

 
   

   
   

 

 
  

       
         
              
        
        

 

 
   
                 

                  
                

 
 
 
 
 
 

 

ST. CLAIRE MARLIN ADRIAAN
 

Executive Profile 

Award winning educator with a proven track record of closing the achievement gap in urban school settings. 

Transformed one of New Orleans lowest performing failing schools into a high achieving charter school within 3-4 

years.
	
MATCH - Trained Coach
	

Skill Highlights 

data driven 
teacher coach 
excellent oral and written skills 
connected to community 
concentrate on educating the whole child 
build capacity 
build relationship 
lead byexample 
build successful team 
create an environment conducive to learning 

Excellent rapport with students 

Excellent rapport with parents 

Excellent rapport with staff 
Excellent rapport with outside constituents 
Life-long learner 
Growth mindset and extremely open to feedback 
narrow the achievement gap one lesson at a tme 

create a work place that staff and students are happy 

to come to daily 


Core Accomplishments 

Student Results: 

Moved Math students between 1 and 2 grade levels a year at Noble Street Charter School. (2002 - 2004) 
6th Graders the highest scoring in Math in 2005 - KIPP Adelante Academy, San Diego 
7th Graders the highest scoring 7th graders in the State of California - Kipp Adelante - 2006 

Student Travel Abroad:
	
2004 - Russia
	
2006 - Greece
	

Awards and Accolades:
	
2000 -Walmart teacher of the year
	
2001 - VIF - Cultural educator of the year
	
2005 and 2006 - University of Kentucky - Teacher who made a difference honoree.
	
2006 - Disney Teacher of the year honoree
	
2006 - CW5 - Teacher of the month
	

Louisiana School Leadership:
	
Took over Albert Wicker Academy in 2009. Albert Wicker was one of the 4 lowest performing schools in New Orleans 

with a SPS score of 38. In 2012/2013 Success Preparatory Academy was one of the top 18 schools in terms of growth in 

the city and ranked 9th out of 42 RSD schools. A failing school transformed into high performing.
	

Professional Experience 



  
  

   
  

                   
                  

 

   
  

  
  
   
             

             
             

 

   
  

            
      
                   

     
               
    

   
 

      
     
       

       
      

    
          

 

  
   

               
 

     
  

      
         

           
      
       

 

  
   

    
  

      
 

  
    
        

 

   
   

 

 
 
 
 
 
 
 

   
   

 
 

   
  

 

 
 
 
 
 
 
 

   
  

 
 
 
 
 

   
 

              
      
      

      
 
 
 
 

  
 
 

Academic Dean 06/2013 to Current 

Arise Academy New Orleans, LA 

Resigned my post at Success Preparatory Academy to take up a post in Texas as Principal. Later decided that my work in 
New Orleans was not done and stayed on, taking up the new position at ARISE - coaching Middle School teachers. 
Co-founder and co-principal 07/2009 to 06/2013 

Success Preparatory Academy New Orleans, LA 

Took over failing school 
SPS 38 
Middle School Principal 
Steady growth in SPS - 54.6 F, 65.6 F, 79.8 C (2012 -2013) 
Build a school with one of the strongest Middle School cultures in the city. 
Hosted visitors from across the country and London - interested in our school culture. 
Formed partnerships with prominent New Orleans locals like - Irvin Mayfield, Ruby Bridges and Chef Josh Besh 
(named our Middle School hallways after them) 
Worked very closely with Assistant Principal Eril Kelt to get a strong culture and teach the whole child by offering 
various clubs and societies including string orchestra. 
School and students involved in community service and service learning, especially for saving the wetland and 
leukemia and lymphoma society. 
4-H at our school 

Resident Principal - 1 year incubation 07/2008 to 07/2009 

New Schools for New Orleans New Orleans, LA 

Formal School Leader Training by NSNO staff. 
Leadership Development - Prof. Nance Euske (U.C. Berkeley) 
Data Driven Instruction Training - Paul Bambink 
Training by Doug Lemov 
Visited +- 28 High Performing Charter Schools throughout the country 
Principlal: K-6 07/2007 to 06/2008 

Villaview Lighthouse Academy Cleveland , OH 

School closed after 1 year because CMO did not pay the rent of the building. 
Math Teacher/ Dean of students 07/2004 to 08/2007 

KIPP: Adelante San Diego,CA 

Founded - Junior National Beta Club 
Facilitated all student community service projects - locally and abroad. 
KIPP: Adelante - National Title 1 school based on test scores. 
Present Math Workshops at KIPP Summit 2004-2006 
Chaperon student college visits to Los Angeles and San Francisco 
Math Instructor 08/2002 to 07/2004 

Noble Street Charter School Chicago, IL 

Started the National Honor Society. 
Girl's Soccer Coach 
Math Tutor before and after school. 
Math Teacher 09/1999 to 07/2002 

Jack Britt High School Fayetteville, NC 

Part of the Visiting International Faculty from South Africa. 
Designed and taught "Diversity Class" as an elective to Sophomore and Juniors at Jack Britt High School.
	
Teacher: Pre- Algebra and Algebra 1
	
Co-planned Black History Month Celebrations and Performances.
	
Facilitated South African Freedom Day Celebration
	

Education 



 
                                                                                                       
  

      
 

    
    
       

      
 

         
    

        
 

   
   
 

      

 
     

    
 
   

 
   

 
 

     
 
 

 
      

 
 
 

 
      

 
 

 
      

 

 
 
 
 
 
 
 

 
      

Post Graduate Diploma in Education: Education 

Rhodes University 
Educational Leadership and Management - (Principalship) 
B.ED (Post Graduate): Education 

Nelson Mandela Metropolitan University 
History of Education, Didactics of Education, Sociology of Education 
Psychology of Education, Philosophy of Education 
BA. Honours - Post Graduate: Biblical and religious studies 

Nelson Mandela Metropolitan University 
First person of color elected as Student Government President. 
BA. ED (Secondary): Education 

Nelson Mandela Metropolitan University 
Majors: 

Psychology, Pedagogy, Biblical Studies 
Minor: 
History 
Diploma of Education: Elementary Education 

Dower College of Education 
Majors: 

Pedagogy, Math, History 
Sport: 

Volleyball 
Societies: 

Student Christian Association 

1998 

Grahamstown, Eastern Cape, South Africa 

1996 

Port Elizabeth, Eastern Cape, South Africa 

1995 

Port Elizabeth, Eastern Cape, South Africa 

1993 

Port Elizabeth, Eastern Cape, South Africa 

1987 

Port Elizabeth, Eastern Cape, South Africa 
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AVANCE SCHOOLS INC 

we have sent a copy of this letter to your repreaentative .as indicated in you1· 
power of attorney . 

Enclosures , Publication 4 2 2 1 - PC 

Sincerely, 

Director, Exemp t Organizations 
Rulings and Agreemen ts 

t1etter 94 7 (DO/CG) 
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CARE. 

LEASE AGREEMENT 
BETWEEN 

AVANCE SCHOOLS, INC. 
AND THE 

AVANCE FOUNDATION 

This Lease, made and entered into this 2.0 day of by and 
between Avance Schools, Inc., DBA Academia Avance, hereinafter 
designated as "Lessee", and the Avance Foundation, hereinafter designated 
"Lessor", is as follows: 

Lessee, for the consideration hereinafter set fo1ih, does hereby lease from 
Lessor certain premises subject to the terms and conditions as follows: 

1 .  PREMISES. Lessee hereby leases from Lessor the space within 
the facilities located on parcels identified by the Los Angeles 
County Assessor Parcel Numbers: 5468020015, 546802002, 
5468020023, 5468020025, and identified as the address 1 J 5  N 
Avenue 53, Los Angeles, California. 

The spaces to be leased, as identified in the Exhibit A, are 

hereinafter "the Premises". 

2. TERM. The term of this Lease shall be from July I, 2012 through 
June 30, 2015. 

3.  USE OF PREMISES. The Premises shall be used by Lessee 
solely for the operation of a charter school, as authorized by the 
Education Code of the State of California. 

4. RENT. For consideration for entering into this Lease, Lessee 

agrees to pay the sum as stipulated in the schedule presented in 
Exhibit B upon execution of this agreement. Rent for subsequent 
lease years shall be due on the first day of the calendar year 
quarter. 

5 .  MAINTENANCE AND REPAIR Lessee at its cost shall 
provide usual and customary care to the Premises including 
custodial and maintenance. Lessee shall be responsible for and 
shall pay for any repairs or replacements which are occasioned or 
made necessary by reason of the use of said Premises by Lessee or 

Lease Agreement: Avance Schools, lnc. and /lie Avance Foundalion Page 1 of 13 



LESSOR 

its agents or employees. Lessee shall not be responsible for 
damage thereto by earthquake, act of God or the elements. 

As a condition of this Lease, Lessee shall participate in Lessor's 
Maintenance Plan. Lessee shall identify projects to be included in 
the plan and file the plan with the Lessor. Lessee shall pay its pro 
rata share of related expenses as specified in the said Maintenance 
Plan. Lessee may unde1take projects outside of the Lessor's 
Maintenance Plan with the prior written consent of the Lessor. 
Lessee shall pay for all such expenses as determined by the 
fraction of the total usable area leased and occupied by Lessee. The 
Lessor's Maintenance Plan shall be reviewed and agreed to by both 
parties in writing according to a set schedule which shall have a 
frequency of not less than twice a year. 

6. INSPECTION BY Lessee shall permit Lessor or 
Lessor's agents, representatives or employees lo enter said 
Premises during the regular school hours maintained by Lessee and 
with reasonable notice of not less than one day for the purpose of 
inspecting said Premises to determine whether Lessee is complying 
witl1 the terms of this Lease and for the purpose of doing other 
lawful acts that may be necessary to protect Lessor's interest in 
said Premises under this Lease or to perform Lessor's duties under 
this Lease. 

7. ALTERATIONS. No alterations may be made by Lessee without 
written consent of Lessor, which shall not be unreasonably 
with.held. Lessee must submit a change of facilities form to the 
Lessor and receive approval before beginning any alteration. 
Lessor shall be responsible for and shall pay for any inspections, 
permits or fees required, including, but not limited to, any fees 
charged by the Los Angeles Department of Building and Safety. 
Any alterations, additions or improvements Lessee has made to the 
Premises shaJJ become the property of Lessor at the end of this or 
any subsequent Lease term. 

8. UTILITIES. Lessee shall pay its pro rata share of all utilities and 
services, including garbage. gas. electriciry and water and 
telephone. Lessee shall make ail such payments against the 
presentation of a final invoice for the actual charges incurred by 
and in the name of the Lessee. For the use of utilities and services 
which are not invoiced in the name of the Lessee, Lessor shall 
present an invoice of Lessee ·s pro rata share of such expenses 
determined by the fraction of the total usable area leased and 
occupied by Lessee. Lessor shall provide details of expenses 
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COMMON AREA 

actually incurred as evidence in an auditable record. Lessee shall 
make all such expense reimbursements together with the 
subsequent rent payment according to the agreed rent schedule of 
Exhibit B. 

9. EXPENSES. Lessee agrees to pay its pro-rata 
share of maintenance for the common area as determined by the 
fraction of the total usable area leased and occupied by Lessee and 
against the presentation of an invoice by Lessor providing details 
of expenses actually incurred as evinced in an auditable record. 
Lessee shall make all such expense reimbursements together with 
the subsequent rent payment according to the agreed rent schedule 
of Exhibit B. 

10. ASSIGNMENT AND SUBLETTING. Lessee shall not assign 
this lease or sublet any portion of the premises without prior 
written consent of the Lessor, which shall not be unreasonably 
withheld. Any such assignment or subletting without consent shall 
be void and, at the option of the Lessor, may terminate this lease. 

1 1 .  HOLD HARMLESS. Lessee shall hold harmless, defend and 
indemnify Lessor, its officers, agents and employees, from and 
against any liability, claim, action, cost, damage or loss, including 
reasonable costs and attorneys' fees, for injury, including death, to 
any person or damage to any property arising out of Lessee's 
activities under this Lease, but excluding liability due to the sole 
negligence or willful misconduct of Lessor. This obligation shall 
continue beyond the term of this Lease as to any act or omission 
which occurred during or under this Lease. This indemnification 
obligation is not limited in any way by any limitation on the 
amount or type of damages or compensation payable to or for 
Lessee or its employees or agents tmder workers' compensation 
acts, disability benefit acts, or other employee benefit acts. 

12.  INSURANCE. 

A. Lessee: With respect to th.is Lease, Lessee shall maintain 
insurance as described below: 

I . Workers' compensation insurance with limits equal 
to or surpassing those stipulated by charter 
authorizer of Academia Avance for the charter in 
effect at the time of the lease. The policy shall be 
with an insurance carrier in accordance with the Act 
of the Legislature of the State of California, known 
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as the "Workers' Compensation Insurance and Safety 
Act" originally approved May 26, 1913,  and all Act 
amendments and supplements thereto. Said policy 
shall be endorsed with the following specific 
language: "This policy shall not be canceled or 
materially changed without first giving thirty (30) 
days prior written notice to Lessor. In the event 
Lessee i s  self-insured, it shall furnish a certificate of 
permission to self-insure, signed by the Department 
of Industrial Relations Administration of 
Self-insurance, Sacramento, California.'' 

2. 	 Commercial or Comprehensive General Liability 
insurance covering bodily injury and property 
damage utilizing an occurrence policy form, with 
limits equal to or surpassing those stipulated by 
charter authorizer of Academia Avance for the 
charter in effect at the time of the lease. Said 
insurance shall include, but not be limited to: 
premjses and operations liability, independent 
contractors liability, and personal injury liability. 

3. 	 Each said comprehensive or commercial general 
liability insurance policy shall be endorsed with the 
following specific language: 

(a) Lessor, its officers and employee, is named 
as additional insured for all liability arising 
out of the operations by or on behalf of the 
name insured in the performance of this 
Lease. 

(b) The inclusion of more than one insured shall 
not operate to impair the rights of one 
insmed against another insured, and the 
coverage afforded shall apply as though 
separate policies had been issued to each 
insured, but the inclusion of more than one 
insured shall not operate to increase the 
limits of the company's liability. 

(c) The insurance provided herein is primary 
coverage to Lessor with respect to any 
insurance or self-insurance programs 
maintained by Lessor and no insurance held 
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or owned by Lessor shall be called upon to 
contribute to a loss, except for the sole 
negligence of Lessor. 

(d) This policy shall not be canceled or 
materially changed without first giving thirty 
(30) days prior ·written notice to Lessor. 

4. 	 Documentation 

The following documentation shall be 
submitted to Lessor: 

(a) Properly executed Certificates oflnsurance 
clearly evidencing all coverage, limits, and 
endorsements required above. Said 
certificates shall be submitted prior to the 
execution of this Lease. 

(b) Signed copies of the specified endorsements 
for each policy. Said endorsement copies 
shall be submitted within thirty (30) days of 
execution of this Lease. 

(c) Upon Lessor's written request, certified 
copies of insurance policies. Said policy 
copies shall be submitted within thirty (30) 
days of Lessor's request. 

5. 	 Policy Obligations 

Lessee's indemnity and other obligations shall not be 
limited by the foregoing insurance requirements. 

6. Material Breach 

If Lessee, for any reason, fails to maintain insurance 
coverage which is required pursuant to this 
Agreement, the same shall be deemed a material 
breach of Lease. 

B .  	Fire Insurance. In the event of a loss which is not due to the 
fault of either party (i.e. Act of God), each party shall carry 
adequate fire insw-ance on theu Jespective p1operty. 
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DESTRUCTION OF 13. PREMISES. In the event of destruction of 
the leased Premises, Lessee shall be entitled, at its election, to 
terminate the Lease and all liability of Lessee for rent accruing 
subsequent to the date of destruction shall cease. 

14. EMINENT DOMAIN. If the premises or any pan thereof or any 
estate therein, or any other part of the building materially affecting 
Lessee's use of the premises, shall be taken by eminent domain, 
this lease shall terrninate on the date when title vests pursuant to 
such taking. The rent, and any additional rent, shall be apportioned 
as of the termination date, and any rent paid for any period beyond 
that date shall be repaid to Lessee. Lessee shall not be entitled to 
any part of the award for such taking or any payment in lieu 
thereof, but Lessee may file a claim for any taking of fixtures and 
improvements owned by Lessee, and for moving expenses 

1 5 .  ABANDONMENT BY LESSEE. Should Lessee breach this 
Lease and abandon Premises prior to the natural expiration of the 
term of this Lease, Lessor may terminate this Lease. 

16. LESSOR'S REMEDIES ON DEFAULT. If Lessee defaults in the 
payment ofrent, or any additional rent, or defaults in the 
performance of any of the other covenants or conditions of this 
agreement, Lessor may give Lessee notice of such default and if 
Lessee does not cure any default within thirty (30) days, after the 
giving of such notice, or if such default is of such nature that it 
cannot be completely cured within such period, if Lessee does not 
commence such curing within such thi11y (30) days and thereafter 
proceed with reasonable diligence and in good faith to cure such 
default, then Lessor may terminate this Lease on not less than 
fifteen (15) days' notice to Lessee. On the date specified in the 
notice, the tem1 of this Lease shall tenninate and Lessee shall then 
quit and surrender the Premises to Lessor, but Lessee shall remain 
liable as provided below. Ifthis Lease shall have been so 

terminated by Lessor, Lessor may at any time thereafter resume 
possession of the Premises by any lawful means and remove 
Lessee or other occupants and their effects. 

17. LESSOR'S REMEDIES IN EVENT OF BREACH. 1n the event 
of any breach of this Lease, Lessor, in addition to the other iights 
or remedies Lessor may have, shall have the immediate right of 
reenu·y and may remove all persons and property from the 
Premises. The prope1iy may be removed and stored in any place in 
Lhe building where the demised Premises are located, or io any 
other place, for the account of, and at the expense and risk of 
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QUIET 

Lessee. Lessee waives all claims for damages which may be 
caused by the reentry of Lessor and the taking of possession of the 
demised Premises or removal or storage of the furniture and 
property as herein provided. Lessee will save Lessor harmless from 
any Joss, costs or damages caused by Lessor and no such entry will 
be considered or construed to be a forcible entry. Should Lessor 
elect to reenter, as provided in this agreement, or should Lessor 
take possession pursuant to legal proceedings or pursuant to any 
notice provided for by law, this Lease shall terminate, effective the 
date that Lessor takes possession. 

1 8 .  SECURITY DEPOSIT. Lessee shall deposit with Lessor within 
thirty (30) days from the signing of this lease the sum of six 
thousand Dollars ($6,000) as security for the performance of 
Lessee's obligations under this lease, including without limitation 
the surrender ofpossession of the premises to Lessor as herein 
provided. If Lessor applies any part of the deposit to cure any 
default of Lessee, Lessee shall on demand deposit with Lessor the 
amotmt so applied so that Lessor shall have the full deposit on 
hand at all times during the term of this lease. 

19.  ENJOYMENT AND PERMITTED USE. Lessor 
wanants that Lessee, so long as no event of Default has occurred 
and is then continuing under this Lease, shall have peaceful 
possession and quiet enjoyment of the Premises during the term of 
this Lease and that Lessee may use the same for a charter school or 
for any related purposes. Lessee's use of the Premises shall not 
violate any ordinance, Jaw or regulations of any Governmental 
Authority. Except as provided otherwise herein, all signs and the 
location thereof shall be furnished at tl1e sole cost and expense of 
Lessee, and shall be subject to the prior approval of Lessor, such 
approval not to be unreasonably withheld or unduJy delayed. 

20. COMPLIANCE WlTH RULES AND REGULATIONS. The 
rules and regulations contained in this Lease, as well as such rules 
and regulations as may b e  adopted in the future by Lessor for the 
safety, care, and cleanliness of the Premises and the preservation of 
good order on the Premises, are expressly made a part of this 
Lease, and Lessee agrees to obey all such rules and regulations. 
With the exception of safety rules and regulations, Lessee shall be 
given thirty (30) days WTitten notice prior to Lessor's adoption of 
any change in the rules and regulations regarding the Premises. 

2 1 .  COMPLIANCE WITH LAW. Lessee shall uot use the Premi:;e:; 
or permit anything to be done in or about the Premises which will 
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SEYERABILITY. 

NOTICE. 

SUCCESSORS INTEREST. 

HOLDJNG 

in any way conflict with any law, statute, ordinance or 
governmental rule or regulation now in force or which may 
hereafter be enacted or promulgated. Lessee shall participate in the 
cost and expense and promptly comply with all laws, statutes, 
ordinances and governmental rules, regulations or requirements 
now in force or which may hereafter be in force, and with the 
requirements of any board of fire insurance underwriters or other 
similar bodies now or hereafter constituted. relating to, or affecting 
the condition, use or occupancy of the Premises. 

22. The invalidity or illegality of any provision 
shall not affect the remainder of the Lease. 

23. As used in this Lease, notice includes but is not limited 
.to the communication of notice, request, demand, approval, 
statement, report, acceptance, consent, waiver and appointment. 
All notices must be in writing. Notice is considered given either (a) 
when delivered in person to the recipient named as below, or (b) 
when deposited in the United States mail in a sealed envelope or 
container, postage and postal charges prepaid, addressed by name 
and address to t11e party or person intended as follows: 

Notice to Lessee: Avance Schools Inc. 
P.O. Box 42095 
Los Angeles, CA 90042 

Notice to Lessor: Avance Foundation 
700 N Central Ave, Suite 570 
Glendale, CA 91203 

24. IN The provisions and conditions of 
this Lease shall extend to and bind the assignees or transferees 
under said Lease, and shall also extend to and bind heirs, 
executors. administrators and successors in interest of the parties 
hereto. 

25. OVER If Lessee. with Lessor's consent, remains in 
possession of the Premises after expiration or termination of the 
term, or after the date in any notice given by Lessor to Lessee 
terminating this Lease, such possession by Lessee shall be deemed 
to be a month-to-month tenancy terminable on 30 days' notice 
given at any time by either party. All provisions of this Lease, 
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OPTION 

AMERICANS DISABIUTIES ACT (ADA). 

HAZARDOUS 
and LIABILITY 

RELEASE. 

except those pertaining to tern1 and option to extend shall apply to 
the month-to-month tenancy. 

26. OPTION TO RENEW. Provided that Lessee is not in default in 
the performance of th.is lease, Lessee shall have the option to 
renew the lease for an additional te1m of sixty (60) months 
commencing at the expiration of the initial lease term. All of the 
te1ms and coud.itions of the lease shall apply during the renewal 
term except that the rent shall be set accord.ing to mutual 
agreement based on the prevailing median commercial rents along 
the N. Figueroa St. corridor in Highland Parle The option shall be 
exercised by written notice given to Lessor not less than ninety 
(90) days prior to the expiration of the initial lease term. If notice 
is not given in the manner provided herein with.in the time 
specified, this option shall expire. 

27. TO EXPAND. Provided that Lessee is not in default in 
the performance ohh.is lease, Lessee shall have the option to rent 
space adjacent to or in the vicinity of the leased Premises. The 
option shall be exercised by written notice given to Lessor not less 
than ninety (90) days following the Lessor's initial notice of the 
availability of space adjacent to or in the vicinity of the leased 
Premises. All of the terms and conditions of the lease shall apply to 
any adjacent or additional space leased except that any rent for the 

additional space shall be agreed upon at such time as the option is 
exercised. Lessee has the option but not obligation to take 
specified space during some specified window of ti me. 

28. WlTH It is 
acknowledged that Premises, at time of original occupancy by 
Lessee, was not in compliance with the Americans with 
Disabilities Act ("ADA"). Lessee is responsible for compliance 
with the ADA, its supporting regulations, and all similar Federal, 
state or local laws, regulations and ordinances relating to removal 

of baniers with.in the workplace, i.e. arrangement of interior 
furnishings and access within the Premises, and any improvements 
installed by Lessee. If Lessor's consent would be required for 
alterations to bring the Premises into compliance, Lessor agrees 
not to unreasonably withhold its consent. 

29. MATERIALS ACKNOWLEDGMENT 
ENVIRONMENTAL REPRESENTATION 

Lessee acknowledges that various materials utilized in 
the construction of the Premises may contain materials that have 
been or may in the future be determined to be toxic, hazardous or 
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undesirable and may need to be specially treated, specially handled 
and/or removed from the Premises. Such substances may be above 
and below ground on the Premises or may be present in soils, 
water, building components or other portions of the Premises in 
areas that may or may not be accessible or noticeable. Lessee shall 
use and operate all Premises, at all times during the term hereof, 
under and in compliance with the laws of the State of California 
and in compliance with all applicable environmental legal 
requirements. For any contamination to Premises due to Lessee's 
use, Lessee assumes full responsibility for the clean-up of such 
toxic hazardous or undesirable materials as required by current and 
further federal, state and local laws and regulations. Lessee 
acknowledges that toxic wastes, hazardous materials and 
undesirable substances problems can be extremely costly to correct 
and Lessee relieves Lessor from all liability related thereto due to 
Lessee's use. Lessee therefore agrees that Lessee shall indemnify 
and defend and hold Lessor harmless from any claim, liability, 
damage, cost or expense, including but not limited to court costs 
and attorney's fees, arising out of or in any way related to toxic 
waste, hazardous material and/or undesirable substance affecting 
the Premises related to and/or caused by Lessee's use. 

30. CONDITION AT TERMINATION. During the term of this 
Lease, Lessee shall at all times maintain the Premises in a good, 

clean and safe condition. Upon the expiration of the term of this 
Lease and any renewals thereof or upon the sooner termination 
thereof, Lessee shall surrender to Lessor possession of the 
Premises. Lessee shall leave the Premises in as good order and 
condition as said Premises were in at the beginning of the rerrn of 
this Lease, ordinary wear and tear thereof and damage by the 
elements, fire, earthquake, flood, act of God, or public calamity 
excepted. 

3 I .  ENTIRE AGREEMENT. The foregoing constitutes the entire 
agreement between the parties and may be modified only by 
writing signed by both parties. The following Exhibits, if any, 
have been made a part of this lease before the parties' execution 
hereof: 

Exhibit A: Leased Premises 

Exhibit B: Rent Schedule 
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By  

IN WITNESS WHEREOF, the parties hereto have caused this Lease to be 
executed the day and year first above written. 

AVANCE FOUNDATION 

By 
Date: 

AVANCE SCHOOL, INC. 

Date: ;2-C}-Z.O 
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l .  

Avance Foundation 

Date 

Ricardo Mireles 
Executive Director 
Avance Schools, Inc. 

Date q -u:> 

ADDENDUM TO LEASE AGREEMENT BETWEEN 
AVANCE SCHOOLS, INC. AND THE AVANCE FOUNDATION 

EXHIBIT A: SCHEDULE OF LEASED PREMISES 

The parties agree that Lessee shall occupy the space located within the property, 
on the schedule and within the spaces identified below: 

INTERIOR SPACES 

Within the "Akron Buildi ng'', as primary tenants: 


all rooms of the "Basement Floor" 


the student restrooms on the "Basement Floor" 


the 2 rooms on the "3rd Floor" 

2. Within the "Akron Building", with shared use: 

the large meeting room "Library" on the "First Floor" 

the adult restrooms on the "First Floor" 
3 .  Within the "Westminster Building" as pri mary tenants: ,

all rooms northeast of the "Gym" for the school "Front Office" 

the adult restroom wthin the "Front Office"i

the storage room next to the "Gym" restrooms 

the small enclosed office on the "2nd Floor" facing southwest 
4. Within the "Westminster Building" with shared use: ,

the "Gym" 

the restrooms connected to the "Gym" 

the meeting rooms facing Avenue 53 on the "] st Floor" 

the kitchen between the "1st Floor" meeting room and the "Gym'' 

the meeting rooms facing Avenue 53 on the "2nd Floor" 

EXTERIOR SPACES 

1 .  The "Courtyard" to the northwest of the "Westminster Building" 

2. The parking spaces on the lot facing N Figueroa 
3. The vacant lot to the north of Gractia Pl 
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 Ricardo Mireles 

Ml -1 -W 

ADDENDUM TO LEASE AGREEMENT BETWEEN 
AVANCE SCHOOLS, INC. AND THE AVANCE FOUNDATION 

EXHIBIT B: SCHEDULE OF RENT DUE 

The parties agree that Lessee shall pay the sum corresponding to the schedule 
below for the life of the lease agreement for the lease term ofJuly I, 2012 to June 
30, 2015:  

$20,000 per month paid quarterly 

Executive Director 
Avance Schools, Inc. 

Date 
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LEASE AGREEMENT 	 161 S. AVENUE 49 

AGREEMENT (TRIPLE NET) 

Date of Agreement: August 1, 2013 

1. 	 PARTIES. This Agreement is between Avance Schools, Inc. a California Public 
Benefit Corporation ("Tenant"), and Piiiar of Fire, a California Corporation 
("landlord"). The undersigned are authorized representatives of Tenant and 
Landlord. 

2. 	 PREMISES. Subject to the terms and conditions in this Agreement, landlord leases to 
Tenant, and Tenant leases from Landlord. located on the south boundary of the 
parcel identified by the County assessor as APN 5467-012-015 with address 161 S .  
Avenue 49, Los Angeles, CA 90042 ("Premises"), consisting of approximately 5,200 
square feet. 

3 .  	 AGREEMENT TERM. The term of the Agreement begins on August 1, 2013, and ends 
at 11:59 p.m. on June 30, 2014 ("Agreement Term"). If Tenant vacates before the 
Agreement Term ends, Tenant shall be liable for the balance of the rent for the 
remainder of the Agreement Term. 

4. 	 RENEWAL TERM. If Tenant is not in default under this Agreement. Tenant shall have 
the option to renew this Agreement for 1 extended term(s) of 1 year(s) ("Renewal 
Term"). If Tenant chooses to exercise this renewal option, Tenant shall give Landlord 
written notice of Tenant's intention to renew at least 90 days prior to the expiration 
of the initial Agreement Term . The Renewal Term shall continue upon the same terms 
and conditions in this Agreement. 

5. 	 BASE RENT. A. For the first year of this Agreement Term, Tenant shall pay to Landlord 
an monthly base rent of $5,200 ("Base Rent"}, due to Landlord in full on the first 
business day of each month. 

6. 	 RENT CHANGES. Landlord may change the rental amount or other Agreement terms 
subsequent to the Agreement Term by providing written notice to Tenant 30 days 
prior to the end of the Agreement Term. If Tenant becomes a holdover tenant or a 
month-to-month tenant Landlord may change the rental amount or contract terms 
by providing written notice to Tenant at least 30 days prior to the end of such 
month-to-month tenancy. 

7. 	 SECURITY DEPOSIT. Tenant will be responsible for providing a security deposit of 
$10,000 (ten thousand), in connection with the Tenants use of the Property. At the 
close of the lease, with written consent by the Landlord. the deposit may me applied 
to any balances owing. 

8. 	 CHARGES AND FEES. If Tenant fails to pay the rent in full by the fifth business day of 
the month, Tenant shall pay Landlord a late charge of $100. If any payment offered 
by Tenant to Landlord for rent or any other amount due under this Agreement is 
returned for lack of sufficient funds, a stop-payment, or any other reason, Tenant 
shall pay Landlord an insufficient funds fee of $50 plus late charges until Landlord 
receives acceptable payment. Landlord and Tenant agree that the charges and fees 
are a reasonable estimate of the administrative costs incurred by Landlord. Landlord 
does not waive the right to insist on payment of the rent in full on the date it is due. 
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9. 	 JOINT-USE COMMITIEE. A joint-Use Committee, the "Committee," shall be formed 
with representation from 2 persons appointed by the Tenant, and 2 persons 
appointed by the Landlord. All issues related to the use and terms of the lease shall 
be resolved by the Committee. The Committee shall meet at least quarterly. Issues 
that cannot be resolved by the Committee shall be resolved via a n  independent 
arbitration using a prescribed procedure for resolving commercial real-estate 
matters. 

10. OPERATING EXPENSES. Landlord and Tenant intend for this Agreement to be a true 
triple net lease. with these parameters: 

A. 	 All costs and expenses associated with operating, servicing, managing, 
maintaining and repairing the Premises ("Operating Expenses") shall be 
estimated In advance for each quarter by Landlord. The proportion of the 
estimated quarterly Operating Expenses to become the responsibility of the 
Tenant ("Proportionate Share") shall be mutually agreed to in writing. Tenant 
shall pay Its Proportionate Share of the estimated quarter1y Operating 
Expenses within 30 days of receipt of Invoice for the Proportionate Share of 
the quarterly Operating Expenses. 

B. 	 Within 30 days following the end of each quarter, Landlord shall give Tenant a 
written statement itemizing the actual Operating Expenses of the previous 
quarter. If there is a discrepancy between the estimated Operating Expenses 
and the actual Operating Expenses, Tenant either shall (i) be credited for any 
excess payment, or (ii) pay any deficiency Such credit or additional payment 
shall be reflected in Tenant's next monthly rent payment. 

C. 	 Operating Expenses include but are not l imited to the following: I. Taxes and 
Other Assessments. Tenant shall pay its Proportionate Share of all taxes and 
other assessments against the Premises, Including but not limited to real 
estate and personal property taxes (excluding the personal property of 
Landlord). As Tenant is a public charter school, Landlord may be eligible for 
property tax exemption on the Premises. Tenant will cooperate with Landlord 
in preparing the annual tax exemption filing. i i .  Utilities and Common Area 
Maintenance. Tenant shall pay its Proportionate Share of all  shared utilities 
supplying the Premises. Tenant shall be solely responsible for any utilities 
exclusively provided to Tenant and the Premises. Tenant shall pay its 
Proportionate Share of all maintenance and repair services for common areas 
of the Premises including but not limited to interior and exterior repair, 
janitorial service, security service, and grounds maintenance. 

11. TENANT INSURANCE. Tenant shall maintain at its own cost and expense at all times 
its own comprehensive commercial general liability insurance policy with an 
aggregate limit of no less than $15,000,000.00 (fifteen million). Such policy shall 
name Landlord as an additional insured and shall protect both Landlord and Tenant 
from any claim, loss or liability arising from Tenant's occupancy of the Premises. 
Upon Landlord's written request, Tenant shall provide Landlord with a copy of 
Tenant's current Lomprehensive commercial general li<ibility insurance policy. 

12. TENANT IMPROVEMENTS. Tenant accepts the Premises "as isH. All improvements to 
the property shall be under the full responsibility of the the Tenant. All improvements 
shall comply with all applicable governmental codes. ordinances and regulations, and 
shall be in accordance with a plan as approved by the Joint-Use Committee. 
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13. NOTICE TO QUIT ANO HOLDOVER. At least 30 days prior to the expiration of the 
Agreement Term, Tenant shall provide Landlord with written notice of Tenant's 
intention to vacate the Premises by the end of the Agreement Term. If such notice is 
not timely given, Tenant shall be liable for the rent due for the following month ifthe 
Premises are not rented to another tenant. If Tenant continues in possession of the 
Premises after the expiration of the Agreement Term, Tenant shall be deemed a 
holdover tenant and its tenancy shall be a month-to-month tenancy. During such 
month-to-month tenancy, the monthly rent shall remain as the Base Rent, and all 
other terms and conditions of the Agreement shall remain in effect, and Tenant must 
provide 30 days' written notice to Landlord of Tenant's intention to vacate the 
Premises. Landlord may elect not to renew this Agreement by providing written 
notice to Tenant 30 days prior to the end of the Agreement Term. Landlord may 
terminate a month-to-month tenancy by providing written notice to quit at least 30 
days prior to the end of such month-to-month tenancy. 

14. PERMITTED USE OF PREMISES. Tenant shall use the Premises for the following 
purpose only: operation and activities of a California charter public school. Tenant 
shall not use the Premises for any other purpose without the prior written consent of 
Landlord. 

15. NON-PERMITTED ACTIVITIES. There shall be no smoking in the Premises and alcoholic 
beverages are not to brought onto the Premises by Tenant or Tenant's guests. 
Tenant shall not use the Premises in such a manner that; (A) violates any law or 
ordinance, including laws prohibiting the use, possession, or ::.die of illegal drugs; (B) 
damages the Premises; (C) involves storing, manufacturing or selling any explosives. 
flammables or other Inherently dangerous substance, chemical, thing or device; (0)
creates waste: or (E) disturbs the peace and quiet of any other tenant. Tenant is 
responsible for the behavior of its agents, employees, guests and invitees. 

16. PARKING. Tenant shall ensure that parking provisions for the Property meet all 
applicable governmental codes, ordinances and regulations 

17. ANIMAL RESTRICTIONS. Except for service animals for the disabled, no animal is 
allowed in the Premises at any time. 

18. CONTINUOUS OPERATIONS. Tenant shall remain open for business as follows: 7:00 
AM to 7:00 PM, except for any holidays or other days. 

19. POSSESSION OF THE PREMISES. Tenant shall be responsible for paying rent and 
complying with all terms of this Agreement after signing this Agreement, even if 
Tenant fails to take possession of the Premises. If Tenant fails to possess the 
Premises within seven days of the beginning of the Agreement Term, Landlord shall 
have the right to terminate this Agreement. 

20. DELAY OF OCCUPANCY. In the event Tenant's occupancy of the Premises is delayed 
for construction, repairs, cleaning, a holdover tenant, or any circumstances beyond 
the control of Landlord, this Agreement shall remain in effect, subject to the 
abatement of rent on a dally basis during the delay for the first seven days of the 
Agreement Term. If the delay of occupancy is longer than seven days, Tenant may 
terminate this Agreement by delivering written notice to Landlord. After such 
termination, Landlord's liability to Tenant is limited to the return of all sums 
previously paid by Tenant to Landlord under this Agreement. 
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21. SIGNAGE. Prior to installing any signage on or about the Premises, Tenant shall 
obtain Landlord's written approval and consent. Tenant shall install all signage at 
Tenant's sole expense. Tenant shall maintain its signage in good condition, and shall 
remove all of its signage at the termination of this Agreement Landlord shall not be 
responsible for maintenance or repair of any of Tenant's signage. 

22. REIMBURSEMENT. Tenant shall immediately reimburse Landlord for any loss, 

damage, cost. or repair caused by Tenant or Tenant's guest. Tenant's unpaid 

balances will incur interest at the highest lawful rate. 


23. MAINTENANCE AND REPAIRS. Tenant shall maintain the Premises in good, safe and 
sanitary condition. Tenant shall make all necessary repairs to the Premises, at 
Tenant's expense. Repairs must conform to a professional standard of quality. 
Repairs include but are not limited to routine repairs of floors. walls, ceilings, and 
other parts of the Premises. 

24. SURRENDER. Upon termination of the tenancy, Tenant shall return the Premises to 
Landlord in a condition identical to that which existed when Tenant took occupancy, 
except for ordinary wear and tear. Tenant has examined the Premises. including 
appliances, fixtures, carpets. and paint, and has found them to be in good, safe, and 
clean condition and repair, except as noted in the inspection checklist, if any. 

25. ALTERATIONS. Tenant shall not make any alterations to the Premises without the 
prior written consent of Landlord. Any alterations that Tenant performs with 
Landlord's consent must conform to a professiondl standard of quality. Any alteration 
performed by Tenant shall become the property of Landlord, and Tenant shall not be 
entitled to any compensation for such alteration. 

26. COMPLIANCE WITH LAWS. Tenant shall, at Tenant's sole expense, comply promptly 
with all applicable statutes, ordinances, rules. regulations, orders and requirements 
regulating Tenant's use of the Premises, including but not limited to Landlord's rules 
governing the Premises. Landlord shall be responsible for compliance with any 
statute, ordinance, rule, regulation, order or requirement that is not related 
specifically to Tenant's use of the Premises. 

27. QUIET ENJOYMENT. Subject to the terms and conditions of this Agreement. including 
but not limited to the provisions of Paragraphs 14 and 15, Tenant shall be entitled to 
quiet enjoyment of the Premises so long as Tenant is not in default under this 
Agreement. 

28. LANDLORD'S RIGHT TO ACCESS. Landlord may enter the Premises at reasonable 
times for the following purposes: (A) to inspect the Premises; (B) to show the 
Premises to prospective purchasers. lenders or tenants; or (C) to make repairs, 
improvements or additions to the Premises. Landlord's access shall not unreasonably 
interfere with Tenant's business on the Premises. Landlord may, at any time during 
this Agreement, place a "for sale" sign on or about the Premises. Landlord may, 
during the last 90 days before the expiration of this Agreement. as amended or 
renewed, place a "for lease" sign on or about the Premises. 

29. LIEN AND PERSONAL PROPERTY. Tenant hereby grants Landlord a lien on all personal 
property in the Premises. If Tenant leaves behind any personal property after 
move-out, abandonment. or eviction. Landlord shall have the right to remove and 
dispose of said personal property in any manner that Landlord chooses at Tenant's 
sole risk and expense, without any recourse by Tenant. Tenant shall indemnify 
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Landlord for any cost or against any claim for damages In association with the 
removal, disposal, or storage of such personal property. 

30. INDEMNIFICATION. Tenant shall indemnify and hold harmless Landlord and Landlord's 
agents, employees, partners, officers, directors, managers, members. and 
shareholders from all liability and claims for any personal injury or property damage 
caused by the act, omission or negligence of Tenant or Tenant's guest or invitee. 

31. SUBORDINATION. This Agreement is subordinate to any existing or future mortgage 
or deed of trust. 

32. ESTOPPEL CERTIFICATES. Within 20 days of Landlord's written request to Tenant, 
Tenant shall provide Landlord with a complete, accurate written statement certifying 
the existence and terms of this Agreement as well as any other requested 
information related to this Agreement. Tenant shall provide this information in the 
form and manner requested by Landlord. 

33. RELEASE OF TENANT INFORMATION TO THIRD PARTIES. Tenant authorizes Landlord 
to provide normal business information about Tenant, including Tenant's rental 
history, to a third party who requests the information for a legitimate governmental, 
judicial, law enforcement, or business purpose. 

34.CONDEMNATION. If any part of the Premises material to Tenant's use of the Premises 
Is condemned, this Agreement shall end and all condemnation proceeds shall belong 
to Landlord. 

35. DAMAGE AND DESTRUCTION. In the case the Premises are destroyed by fire or other 
casualty, if the Premises cannot be repaired within 90 days, this Agreement shall 
terminate as of the date of the destruction. If the Premises can be repaired, at a cost 
not to exceed any insurance proceeds received by Landlord, all rent shall abate until 
the Premises are restored to their previous condition, and this Agreement shall 
continue in full force and effect. If Tenant causes such destruction, rent shall not 
abate. If the cost to repair and restore exceeds all insurance proceeds received by 
Landlord, Landlord shall have the option to terminate this Agreement with 60 days' 
written notice to Tenant. 

36. NO PARTNERSHIP OR JOINT VENlURE. Landlord is not and shall not be a partner or 
joint venturer of Tenant. 

37. FORCE MAJ EURE. If Landlord or Tenant cannot reasonably perform its obligations 
under this Agreement because of a natural disaster. war. terrorist activities, strike, 
lockout, labor trouble. civil commotion, an act of God, or any other event beyond 
Landlord's or Tenant's control (except for non-availability of funds), the party shall 
not be in breach of this Agreement if the party diligently performs the obligations 
after the end of the force majeure event. The non-performing party shall give written 
notice to the other party as soon as commercially practicable In the event of 
non-performance due to a force majeure event. 

38. ASSIGNMCNT, SUBLETTING, AND RELEASE. Tenant does not have the right to assign 
this Agreement to an entity. 

39. GROUNDS FOR TERMINATION OF TENANCY. The failure of Tenant or Tenant's guests 
or invitees to comply with any term of this Agreement, including payment of rent, the 
misrepresentation of any material fact on Tenant's rental application, Tenant's 
bankruptcy or abandonment. or any other occurrence provided under law shall be 
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grounds for termination of the tenancy, with appropriate notice to Tenant and 
procedures as required by law. Upon default by Tenant, all remaining rent shall be 
accelerated and immediately due. if Landlord provides written notice to Tenant. 

40. ATTORNEY'S FEES. Tenant shall pay for Landlord's legal fees and court costs 
associated with any default by Tenant. In any action or legal proceeding to enforce 
any part of this Agreement, the prevailing party shall recover reasonable attorney's 
fees and court costs. 

41. NOTICES. Unless otherwise specified in this Agreement. under law, or as otherwise 
agreed to in writing between Landlord and Tenant. all notices provided by this 
Agreement shall be in writing and shall be delivered to the other party personally, or 
sent by first class mail, postage prepaid, or securely and conspicuously posted, as 
follows: 

A. To Tenant: PO Box 42095, Los Angeles CA 90042 
B. To Landlord: 4900 N. Figueroa St, Los Angeles CA 90042 

42. VALIDITY OF EACH PART. If any portion of this Agreement is held to be invalid or 
unenforceable, the remaining provisions shall continue to be valid and enforceable. 

43. ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between 
Landlord and Tenant. No promises or representations, other than those contained 
herein or implied by law, have been made by Landlord or Tenant. Any addendum or 
modification to this Agreement must be in writing and signed by Landlord and 
Tenant. Dated as of the date first set forth above. 

IN WITNESS WHEREOF, the parties have executed this agreement as of the date first above 
written. 

LANDLORD: 

Pillar of Fire, a 

IV) C.}-1J'\.Yi\ 
Rev. William Cruver 
Bishop and 
Member of the California Board 

Jt..� 
Member of the California Board 

TENANT: 

AVANCE SCHOOLS, INC., a 
California Public Benefit Corporation 

Ricardo Mireles 
Executive Director 
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This 1s addendum to the Lease Agreement signed on August 1 ,  2013. by Landlord and Tenant 

This Agreemerit is between Avance Schools, Inc. a California Public Benefit Corporation 
("Tenant"). and Pillar of Fire. a Cahfom1a Corporation (Landlord"). The unders1gnea are 
authonzed representatives ot Tenant and Landlord. 

This document modifies the Lease Agreement as described below 

The length of the Lease Agreement ts eleven months, which will begin on August 1 .  2014. and 
end on June 30, 2015. 

The monthly rental fee August 1 ,  201 4 - June 30. 2015 is $6,000 00 which reflects an increase 
of $800 00 monthly to help defray the cost of ut1libes. 

All other tenns and cond1t1ons are as statea m the onginal Lease Agreement 

Tenant 

A.vance Schools, Jnc. a Cahfurnia Public Benefit Corporation 

/i/ C• I . .  
Landlord. _,,,,./ Date f , . .- , ! I /4-
Rev William Cni r, and Member of the California Board of the Pillar of Fire, a 
Calrfomia Corporation 



SCHOOLS, 

operation 
3:45pm, 

-  ----------------------------------

LOS ANGELES BOYS & GIRLS CLUB 
REAL EST ATE LEASE WITH 

ACADEMIA AVANCE INC. 

This Lease Agreement (this "Lease'') is made effective as of July 1 ,  2013 by and between the Los 
Angeles Boys & Girls Club ( referred to herein as .. LABGC,. or ·'Landlord"). and Academia Avance. 
Inc.. a non-profit public benefit corporation (referred to herein as ·'School" or 'Tenant"). The panies 
agree as follows: 

PREM !SES. Landlord, in consideration of the obligations of Tenant under this Lease Agreemeni, leases 
to School the facilities described below at the specified times at the Los Angeles Boys & Girls Club 
located at 2635 Pasadena Avenue, Los Angeles. California 90031. The Los Angeles Boys and Girls 
Club (Landlord) will lease classroom space of approximately 1 7.000 square feet in the interior building 
and ihe moaular unit in the rear ofthe building to Tenant under the following terms and conditions. 

LABGC facilities leased to Tenant wider this Lease Agreement shall be for exclusive and joint use. The 
exact description of leased facilities is set fo1ih below: 

Exclusive Use Facilities - Exclusive Use Facilities are identified by room number. They are: two (2) 
classrooms (rooms 100, and 1 03), an administrative School office (room I 01). a small office and suppl} 
room (rooms 104 and I 05) and the temporary modular classrooms. The Exclusive Use area v'Vill be used 
b  the Tenant at all times during School Year. August l to June 30. All Exclusive Use areas of the 
facilit) for the Tenam are located on the first floor of the facility. 1 enant shall have the right to install a 
24 x 40 foot modular unit ("Modular") at the location described on Exhibit A, which Modular shall be 
deemed an Exclusive Use area for all purposes under the Lease. Landlord hereby approves all reasonable 
alterations required to install the Modular, which alterations shall be made at Tenant's sole expense, (b) 
the installation of a conduit on the electrical panel of the adjacent building and the installation of such 
wiring to the Modular as required to proYide electrical power to the Modular. and (c) the removal and 
replacement of a portion of the patio to accommodate the electrical conduit if so required by Tenant. 
Tenant. shall at its sole expcmse repair as necessary, the damage to any area resulting from such removal 
and relocation, restoring those areas, if so required by Landlord, to their pre-existing condition. 
Notwithstanding any terms of the Lease to the contra1y. Tenant shall continue to pay to Landlord the 
momhly basic rent required under this Lease w1til such time as the Modular has been removed from the 
property and the property has been fully resrored to its original condition. 

Joint Use Facilities - The Joint Use areas of the Facility are identified as the an room and teen 
room(room l 06 and 1 07)in the school area. the games room. basketball gymnasium, changing/locker 
rooms, outside playing fields, the upstairs learning class room, upstairs class room, and computer room ( 
which need to be used as is). Joint Use areas of the Facility can to be used by School during regular 
school hours (6:30am to 3:45pm) during the School Year. The School's hours of shall be 
6:30am to Monday through Friday. School shall not use any Joint Use Facilil} during the 
summer unless otherwise agreed to by Landlord: and (d) Tenant shall make the games room available for 
use for the Landlord's "power hour" program (which commences at l :30 p.m. on Tuesdays and at 2:00 
on Mondays. Wednesdays, Thursdays and Fridays) during the School Year. 

Tenant. upon wrinen request. shall be entitled to use any other additional space as needed and agreed to 
by Landlord in the main building beyond the Premises cwTently leased and autho1izcd for use by t11e 

-



QUlT. 

-------------------------

Tenant. The leasing of additional space is subject to possible rent adjustment as deemed approp1iate by 
Landlord. and must be practical and legal with respec1 to its intended use by Tenant. Further additional 
space requested by Tenant cannot be space used by Landlord or space that is intended to be used by 
Landlord. unless otherwise agreed m by Landlord Tenant shall be allowed to provide tutoring and 
suppon for school related acti\'ities in the classrooms used exclusively by Tenant. Tenant shall assist the 
Landlord to effectively and efficiently allow for dual usage by Landlord and Tenant of the upstairs 
classrooms. 

FURNISI-INGS. The lease of the Premises includes the existing furnishings in the Facility. However. 
no furnishings have been specif

i
cally provided to Tenant for facilities 1:iUbject to their exclusive use. 

Nevertheless. should Tenant use any Landlord furnishings in exclusive or non-exclusive areas then 
Tenant shall return all such itums at the end of the lease te1m in a condition as good as the condition at 
the beginning of the lease tenn. except for such deterioration that might result from normal use of the 
furnishings. All Tenant owned furnitw·e will be marked as '·Prope  of School ... 

TERM. TI1e lease term will begin on July I . 2013 and will terminate on June 30. 2015. 

ON"E-TIME RIGHT TO Tenant shall have a one-time right to terminate this lease on June 30. 
2014 by giving written notice to Landlord not later than November 30, 2013. In the event that such notice 
is not received by this date, the lease will continue as described herein until June 30, 2015 as scheduled. 

RENEW AL. Tenant shall have the right tO renew the Lease provided Tenant is not in material breach of 
any provision of the Lease and provided that written notice is received by U1e Landlord no later than six 
(6) months prior to the tennination of the existing Lease. The rent for the new lease period will be 
detennined based upon fair market value for similar facilities at the time and must be acceptable to both 
Tenant and Landlord. 

LEASE PA'l:'MENTS. Lease payments shall be payable monthly, in advance, and are due on the first 
business day of the month. starting July I, 2013. Tenant shall make payment to Landlord at 2635 
Pasadena Avenue. Los Angeles, California 9003 1, or such other location as may be specified from time 
to time by Landlord. 

The initial monthly base lease (base rent) payment shall be $ I 0,500.00 from inception of the lease until 
June 30, 2014. For the 12 months from July L 2014 to June 30, 2015, the base lease (base rent) payment 
shall be $ ! 1 ,000.00. Landlord acknowledges that it is holding a deposit of $ 15,000 which is equal to one 
month base rent and a cleaning deposit of$4,500. SECURITY DEPOSIT SHALL NOT BE USED BY 
TC:\ANT IN LJEU OF PAYMENT OF LAST MONTH'S RENT. If all or any portion of the security 
deposit is used during tenanc} . Tenant agrees to reinstate the total securit) deposit v.ithin 5 days after 
,.,,nttcn notice is delivered to Tenant. 

Each month, School shall pay the following additional rent: 

Fifty percent of Landlord's total actual utility costs shaU also be considered rent which shall be paid for 
and allocated to Tenant as School's cost. [Total utility costs shall be estimated from the previous Lease 
Agreement for 2012. of which Tenant shall pay one half (l/2) of estimated total amount in eleven equal 
mo1!thly installment paym nts at the same time as basic n:nt is paid. The total monthly estimated utility 
costs are $2.000 under this Lease Agreement and an adjustment to the utility charge will be made 
accordingly. Tenant shall be entitled to review Landlord's actual utility bills representing total uriliry 



- --- -------------·-----------------------

costs used to determine Tenanfs allocated cost Tenant shall pay Landlord for the additional utility costs 
no later than thirty (30) days after receipt of written notice. In the alternative Landlord shall refund to 
Tenant any overpayment of utility costs no later than thirty (30) days after written notice to Tenant by the 
Landlord. 

LATE CHARGE; INTEREST; NSF CHECKS: Tenant acknowledges that either late payment of Rent 
or issuance of a NSF check may cause Landlord to incur costs and expenses, the exact amounts ofwhich 
are extremely difficult and impractical to determine. These costs may include, but are not limited to, 
processing, enforcement and accounting expenses, and late charges imposed on Landlord. If any 
installment of Rent due from Tenant is not received by Landlord within 5 calendar days after date due. 
or if a check is returned NSF, Tenant shall pay to Landlord, respectively, $500 as late charge, plus I 0% 
interest per annum on the deiinquent amount and $35.00 as a NSF fee, any of which shall be deemed 
additional Rent. Landlord and Tenant agree that these charges represent a fair and reasonable estimate of 
the costs Landlord may incur by reason of Tenant's late or NSF payment. Any late charge, delinquent 
interest, or NSF fee due shall be paid with the CUlTent instalJment of Rent. Landlord's acceptance of any 
late charge or NSF fee shall not constitute a waiver as to any default of Tenant. Landlord's right to collect 
a Late Charge or NSF fee shall not be deemed an extension of the date Rent is due under paragraph 4, or 
prevent Landlord from exercising any other rights and remedies under this agreement, and as provided by 
law. 

POSSESSION: Tenant shal.I be entitled to possession on the first day oftlle term of this Lease, and shall 
yield possession to Landlord on the last day of the term of this Lease, unless otherwise ag,·eed to by both 
part ies in writing. 

USE OF PREMISES. Tenant may use the Premises only for the purposes approved in writing by the 
Landlord as stated in this Lease Agreement, or a.<; otherwise approved i.n w'riting by Landlord. The 
Premises may be used for other purposes only with the prior w1itten consent of Landlord. Tenant shall 
notify Landlord of any anticipated extended absence from the Premises not later than the first day of the 
extended absence. 

REPAIRS/ MA1NTENANCE. Tenant shall have the p1imary responsibility for repairs and maintenance 
for all the areas of Premises exclusively used by Tenant. Tenant shall keep the Premises used by School 
in good repair at all times unless Landlord is prima1iJy responsible for such maintenance (example where 
Landlord is primarily responsibk would be for heating and air conditioning units whereas Tenant would 
be responsible for broken toilets aud windows caused by their smdents in both non-exc.lusive and 
exclusive areas of Premises). Landlord shall be responsible for all janitorial services and expenses 
related to the shared areas of either exclusive or non-exclusive areas. Tenant shall leave areas used in 
good condition meaning the same condition as the begi1ming of the day, each day for the start of 
Landlord's daily Club program. In addition. janitorial services and related supplies for the entire Club 
facilities "'rill be contracted by the Landlord, but the TeDant will reimburse its share. The Tenant agl'ees to 
reimburse 70% of the total expense forjanitorial services and suppjjes on a monthly basis, payable in 
advance. The remaining 30% of janitorial services and related supplies v. ll be borne by Landlord. The 
Landlord will provide janitorial services to all areas ofihe building after hours of operation. The Tenant 
will be required to clean all joint use areas during and after use and before the hour of transition to the 
Landlord. 

ACCESS BY LANDLORD TO PREMJSES. Subject to Tenanfs consent (which shall not be 
unreasonably withheld), LaudJord shall have the right to entel' the Premises to make inspections. pro\·ide 
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necessary services, or shO\\ the unit to prospective buyers. lenders. tenants or workers. As provided by 
iaw, in the case ofan emergency, Landlord may enter the Premises without Tenant· s consent. 

PROPERTY INSURANCE. Landlord and Tenam shall each be responsible t·:i maintain appropriate 
insurance for their respective imerests in the Premises including fumishings and propeny located on the 
Premises of Landlord for both personal and real property. 

LIABILITY lNSURANCE. Landlord and Tenant shall each maintain comprehensive general liability 
insurance with respect to the Premises in a total aggregate sum of at least $1.000.000.00. LABGC and 
Tenant shall be named as an additional insured with respect to the other party's insurance. Upon 
execution of this Lease Agreement. Landlord and Tenant shall deliver appropriate evidence to the other 
party within a reasonable time that the foregoing insurance is in force. The insurance policy shall provide 
that Landlord and T!nanc will recen·e advance notice of temtination ofsuch insurance: by the other party. 

fNDEMNITY REGARDTNG USES OF PREMISES. Tenant agrees to indemnif), hold harmless, and 
defend Landlord G·om and against any and all losses, claims. liabilities, and expenses, including 
reasonable attorne) fees, if any, which Landlord may suffer or incur in connection with Tenant's use of 
the Premises unless such losses. claims. liability or expense occurs due to Landlord's gross negligence. 

DANGEROUS MATERIALS. Tenant shall not keep or have on the Premises any a1ticle or thing of a 
toxic. hazardous, dangerous, inflammable, or explosive character that might substantially increase the 
danger of fire or injury on the Premises. unless the prior wrinen consent of Landlord is obtained and 
proofofadequate insurance is provided by Tenant to Landlord. 

DESTRUCTION QR CONDEMNATION OF PREMISES. If the Premises are partially destroyed in a 
manner that prevents Tenants use of the Premises in a normal manner, and if the damage is reasonably 
repairable within siA1y days after the occurrence of the destruction, and if the cost of repair is less than 
$25.000, Landlord shall repair the Premises and lease payments shall abate during the period of the 
repair. However. i.' the damage is not repairable within sixty days, or if the cos: of repair is $25,000 or 
more, or if the Tenant is prevented from repairing the damage by forces beyond the Landlord·s control. 
or if the properry is condemned. this Lease shall terminate upon thirty days written notice of such event 
or conditjon by either party. This provision shall only apply if Tenant, its agents or employees are not the 
cause of the destruction or condemnation of premises. 

DEFAULTS. Tenant shall be in default of th.is Lease if Tenant fails to fulfill an} lease obligation or term 
by which Tenant is bound. Subject to any governing provisions oflaw to the contrary, if Tenant fails to 
cure an) financial obligation within ten ( 10) days (or any other obligation within twenty (20) days after 
written notice of such default is provided by Landlord to Tenant), Landlord may take possession of the 
Premises without further notice. and without prejudicing Landlord's right to damages. In the alternative. 
tl:e Landlord may elect to cure any default and the cost of such action shall be added to Tenant·s financial 
obligations under this Lease. Tenant shall pay all costs, damages. and expenses suffered by Landlord b)' 
reason of Tenanrs default. 

ARBITRATION. Any comrovers) or claim relating to this contract, including the construction or 
application of this contract, \·Viii be settled by binding arbitration under the rnles of the American 
Arbiu·ation Association. and any judgment granted by the arbitrator(s) may be enforced in any court of 
properjurisdiction. Any such arbiu·alion shall tiike place in the City of Los Angeles. 
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ASSIGNABTLITY/SUBLET11NG. Tenant may not assign or sublease any interest in the Premises 
without the prior written consent of Landlord, which shall not be unreasonably withheld. 

SALE OF PREMISES. :\otwithstancling any other provision of this Lease Agreement, Landlord ma) not 
terminate this Lease Agreement with Tenant upon the sale of Premises. Moreover. Landlord shall discuss 
the sale of the Premises with Tenant before any offering or sale of Premises is discussed with any third 
pany. This Lease Agreement shall survive the sale of Premises to any third party 

EARLY TERMTNA TION OF THE LEASE BY SCHOOL. Tenant may tem1inate the Lease early \Vith 
sixty (60) days notice if at any time there is a breach of Landlord's duties related to the use of the 
facilities that are not cured by Landlord within the 60-day notice period. Additionally. Tena.Ill may 
terminate the Lease with sixt) (60) days notice if after good faith efforts by Tenant the planned initial use 
of 1he facilities cannot be licensed as a school for Tenant's purposes under a cenificate of occupancy. 

NOTfCE. Notices under this Lease shall not be deemed valid unless given or served in writing and 
forwarded by mail, postage prepaid. and addressed as follows: 

LANDLORD: 

TENANT: 

Los Angeles Boys & Girls Club 
2635 Pasadena Avenue 
Los Angeles, CA 9003 l 

Academia Avance Schools, Inc. 
ATTN: Mr. Ricardo Mireles & Mr. Matthew Jaime 
1 15 N. Avenue 53 
Los Angeles. CA 90042 

Such addresses may be changed !Tom time to time by either party by providing notice as set forth above. 

ENTlRE AGREEMENT/A..MENDMENT. This Lease Agreement contains the entire agreement of the 
parties with respect to the Premises and there are no other promises or conditions in any other agreement 
whether oral or written. This Lease may be modified or amended in writing, ifthe writing is signed by 
the party obligated under the amendment. 

SEVERABILlTY. If an) poition of this Lease shall be determined by a court or arbitrator to be invalid 
or unenforceable for any reason. the remaining provisions shall continue to be valid and enforceable. Tf a 
court or arbitrator finds that any provision of this Lease is imalid or unenforceable, bur that by limiting 
such provision , it would become valid and enforceable. then such provision shall be deemed to be 
written. construed. and enforced as so limited. 

W AIYER. The failure of either party to enforce any provision of this Lease shall not be construed as a 
waiver or limitation of that party's right to subsequently enforce and compel strict compliance with every 
provision of this Lease. 

CUMULATIVE RJGHTS. The righLS of the parties under this Lease arc cumulative and shall not be 
construed as exclusive unless otherwise required by law. 

GOVER:'JING LAW. This Lease shall be construed in accordance with the laws of the State of 
California. 
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MEMBERSHIP Ten.ant shall pay LABGC a Boy$ and Girls Club membership fee for each and every 
Avance student enrolled in the Tenant charter school located on the Premises. Tenant shall pay LABGC 
the membership fee no later than 30 days after the s1art of the school year. Tenant shall use its ''best 
efforts,. to facilitate the obtainment of required information and documentation for each student member. 
ff the above data is nol obtained or completed, then the student shall not become a member of the Club 
and Tenant shall forfeit the paid membership fee for the effective Lease period during the school year. 

LANDLORD: 

THE LOS ANGELES BOYS & GIRLS CLUB, a California non-profit corporation 

By  )..-·
Name: Joel G. Block 
Title: Chairman of rhe Board of Directors 

SCHOOL: 

ACADEMIA AVANCE SCHOOLS, TNC. a California non-profit public benefit corporation 

By: 7 - l  
Name: 

Title: C c-�n-1   
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Page I of2 CITY OF Los ANGELES 
CALIFORNIA 

ANTONIO R. VILLARAIGOSA 

MAYOR 


CERTIFICATE OF OCCUPANCY 
No building orstructure or ponion thereof and no trailer park or ponio1 thereof PRESBYTERY OF SAN GABRIEL 
shall be used or occupied until a Certificate of Occupancy has been issJcd 

Issued-Valid DA 1 E: 
630 N DALTON AVE BY: RJCKEY JACKSON 06/05/2013 
AZUSA CA 91102 

ADDRESS· 115 N A VENUE 53 90042 

ARB PARCEL PIN 00.Mt\f..lli !!. am 
STEWART ANO FISH SUBDIVISION Of' W 1/2 Of' LOT 3 M R  59-3-1 ISl-SA227 364 5468-020-0 IS 

This ccnifies that, so far as ascenaincd or made known to the undersigned, the vacant land, building or ponion of building described below and located at the above 
address( es) complies with the applicable construction requiremems(Chaptcr 9) and/or the applicable zoningrcquircmcnts(Chaptcr I) of the Los Angeles Municipal Code for 
the use and occupancy group in which it is classified and is subject to miy aflidavils or building and zoning code modificatio11s whether listed or not. 

COMMENT CONVERT PORTION OF' CllURCH ADM JN AREA TO CHARTER SCHOOL (SECONDARY SCHOOL). PROPOSED CONVERSION ISAT TllE 
BASEMENT AND IST F'LOOR. THE EXISTING TYPE Of' CONSTRUCTION IS TYPE 111-N. THE "E" OCCUPANCY IS PROPOSED I Tl-If. 
BASEMENT. 

School Building 

07016-10000-10624 

PERMITS 

ITEM DESCRIPTION 

Basement 
f'irt Sprinklers Misc. Location (Set Comments) 
floor Area (ZC) 
lltight (BC) 
llcight (ZC) 
Length
Stories 
Type 111-N Construction 
URM Sbcarwall 
Width 
A2.I Occ. Group 
AJ Occ. Group 
El Occ. Group 
El Occ. Load 
Parking Req'd for Bldg (Auto+Bieyde) 
Provided Com pact for Bldg 
Provided Disabled for Bldg 
Pro• ided Offsite for Bldg 
Pro• ided Standard for Bldg 

CHANGED TOTAL 

I Levels I Levels 

OSqft 
0 Feet 
0 Feet 
0 f'eet 
0 Stories 2 Stories 

0 Feet 
0 Sqft 
OSqft 
10325 Sqrt 10325 Sqn
198 Max Occ. 198 Max Occ.
SO Stalls 50 Stalls 
0 Stalls 
0 Stalls
O Stalls SO Stalls 
0 Stalls 

DEPARTMENT OF BUILDING AND SAFETY 

CERTIFICATI:: NUMIJl:K: 55lll>I 

BRANCH OFFICE: 

COUNCIL DISTRlCl: 

BUREAU: 
DIVISION: 

STATUS: 
STATUS BY: 
ST A TUS DATE; 

APPROVED BY: 
EXPIRATION DATE: 

LA

I 
INSPECT'N 

BLDGINSP 

Coro Issued 

RICKEY JACKSON 

06/0512013 

RICKEY JACKSO 

O&-B·9SA 



l'EB.MII llEid.ll, 

THROUGHOUT. 

PARCEL INFORMATION 

S

School Within 500 Foot Radiu>: YES Thomas Brothen Map Grid: 59 S.O Zone: Cl-20-llPOZ 

PARCEL DOCUMENT 
) 

Spec11ic Plan Area (SPA) A venue S 7 Tnn.s it Orit'nltd Oictrkt 

CHECKLIST ITE,1S 
Attachment - Plot Plan 

PROP EB.TY OWNER. ™ APPLICANI INFORMATION 

Q'll:'.l::!EBCSl 

m.t:!£:Jf[ 

61'1'1.l!:;t\l:fr 

I Bll!LDING RELOCATED FROM: 

CCIONTRACTOR. CAlRCHITECI & (tlNG!NEER INFOR!\1A T!ON 
t\DDRESS 

I Sl'CE IDENTIFICATION-ALL 
. 

6DDRESS· 

I.EGA!. !JESCB,IPTION- ALL 

CO BEE PARCEL PIN 

Page 2 of2 Certificate No: ••55861 

PERMIT NUMBER PERMIT ADDRESS PERMIT DESCRIPTION STATUS - DATE · BY 
07016-10000-10624 l l S N  Avenuc 53 CONVERT PORTION OF CHURCH ADMIN AREA TO CllAlnER SCllOOL Coro Issued - 06/Q512013 

(SECONDARY SCHOOL) PROPOSED CONVERSION IS AT THE RASt'.MENT RICKEY .JACKSON 
ANO IST FLOOR. THE EXISTING TYPE OF CONSTRUCTION IS TYPE 
llJ-N. SINCE THERE IS AN "E" OCCUPANCY PROPOSED IN THE 
BASEMENT, THE BASEMENT WILL BE FULLY SPRINKLERED 

Ar a Planning Commission: Eas• Los Ang,elu CU1sus Tr1ct: 1838.10 Ctrtilied Ntighbomood Council: Historic Highland Park 

Community Plan Area: Nor1ht:asr Los An&.tlts: Council District: I District Map: 150All7 
Entrio Zont: 9 Fi rt Oistricr: l Hillside Grad inc Arn: YES 
lhlbidt Ordinance: YES LADBS Bnrnch Office: LA Nnr oure• Zone Dutance: 1.8 

Affidavit (AFF) 20072115126 (OFFSITE PARKING AFF) City Planning Cases (CPC) CPC-1986-826-CPC City Plnnning Cues (CPC) CPC-1989-177-IPRO 
City Pl•nning Cases (CPC) CPC-1999-523 City Planning Cases (CP(; (.;l'vl?Y?-52J I' Coty Planning Cases (CPC) CPC-2002-2774-110-GPA 

City Planning Cases (CPC) CPC-2003-1501-CA City Planning Cases (CPC) CPC.22490 Community Ocvelo1J1nent Block Grant(CDBG) IJll).llithl•n<I 
Park 

Director's Delcrmination (DTRM) OIR-2007-1355-Sl'I' lli.storical l'resen'ltion Overlay Zone (llPOZ) Highland Park Modifica1ion Dated: (MODI') 8-31-07 (STAIR WI01 II 
SERVING AN "E" OCCUPANCY) 

Ordinance (ORO) OR0-165351-SAlOU Ordinance (ORO) OR0-172316 Ordinanct (ORO) ORD-174663-SAJ 
Ordinance (ORO) OR0-175088 Ordinanct (ORO) ORD-175083-SA400M Ordinanct (ORO) OR0-175891 

T•rgetecl Neighborhood Jnitllll\t (1 NI) Highllnd Park 

Attachmtnt. D-A. Hardship Eur.iption 

Presbytery Of San Gabriel 630 Dallon Ave 

Rc:lat1onsh1p: Agtnl tor Owntr 
Jeff Howard- 1 1 5  N. Ave. 53 

t!8MJi 
(C) Un icon Group Inc The 1 1422 Cumpston Street, 

1 1 5  N AVENUE 53 90042 

mACT .!ll.OCK 

STEWART ANO FISH SUBDIVISION OF' W 112 OF' LOT 
STEWART ANO FISH SUBDIVISION OF W 112 OF LOT 

J..QIW 
3 
4 

AZUSA CA 91702 

LOS ANGELES, CA 91101 

North llollywood, CA 916012619 

MAP II. 
M R 59-34 
M R S9-34 

B 827971 

151-5A227 364 

1SOA227 15 

(323) 256-4 171 

Am 
5468-020·0 IS 
5468-020-015 
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Page 1 of 2  
CITY OF Los ANGELES 

CALIFORNIA 

ANTONIO R. VILLARAIGOSA 

MAYOR 


CERTIFICATE OF OCCUPANCY 
No building or structure or portion thereof and no trailer park or OWNER 

LOS ANGELES BOYS AND GffiLS CLUB portion thereof shall be used or occupied until a Cerii cate of 
FOUNDATION 

CERTIFICATE: lssued-Valid DATE2635 PASADENA A VE 

LOS AKGELES CA 90031 BY: MICHAEL E MARTIN 03/01/2008 

SITE IDENTI FICATIOl'f 

ADDRESS: 2635 N PASADENA AVE 90031 
LEGAL DESCRIPTION 

TRACT ARB CO. MAP REF I/. PARCEL PIN 

TR 14856 LT I MB 3541-20121 139-5A221 42 520$-020-022 

PRIMARY 
Club 

PERMITS . 
01016-10 ?�6do'�i'. '.oi6'1rioo1':i.6i'7(iT . 1:1 

STRUCTURAL I NVENTORY 
ITEM DESCRIPTION CHANGED TOTAL 

Floor Area (ZC) 0 Sqrt 28037 Sqfl 
Type Hl-N Conslruction 

B O<c. Group -3906 Sqft 

E l  Occ. Group 3906 Sqfl DEPARTMENT OF AND SAFETY 
Parking Req'd for Bldg (Auto+ Bicycle) O Stalls 

APPROVAL 

CERTIFICATE NUMBER 57612 

BRANCH OFFICE LA 

COUNCIL DISTRICT l 

INSPECTION DISTRICT BIG!Ml 

BUREAU: INSPECT['; 

DIVISION: BLOGINSP 

STATUS: Coro Issued 

STATUS BY: MICHAEL E MARTIN 

STATUS DATE: 03/0112008 

APPROVED BY: MICHAEL E MARTlN 

EXPIRATION DATE: 

08-B-95A 
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Family-Student Handbook 

“The solution is here with us” 
Contents 
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Avance Three-Stage Program and Senior Experience 5
 
Strategies for Achieving Educational Excellence 5-6
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Academics 
Academic Expectations 7-8
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Administration, Faculty & Staff 2014-2015 
Administration and Support Staff 
Executive Director Mr. Ricardo Mireles 
Principal Mrs. Jaenelle Lampp 
Director of Operations and Administration Mr. Hector Lucero 
Director of Instructional Support & Student Achievement Mr. St. Claire Adriaan 
Transportation/ Support Staff Mr. Cesar Avila 
Special Academic Programs and Business Development Administrator Ms. Sally Chuang 
6

th
-7

th 
Campus Front Office Manager Ms. Liza Contreras 

Instructional Leader Ms. Angelica Gil 
8

th
-10

th 
Campus Front Office Manager Mrs. Gisela Longoria 

Dean of Students/ Varsity Soccer Mr. Jazz Rodriguez 
Transportation/ Support Staff Mr. Calvin Sakaniwa 
Student Services Coordinator Mr. Jose Sandoval 
Business Office Coordinator Mrs. Jolenne Smith 
Student Activities Director/Parent Coordinator Ms. Angela Vizcaya 

Faculty 
Mr. Soeurm Bou Physical Education (gr. 8-10)/ Athletic Director
 
Mr. John Gabriel Physical Education (gr.8-9)
 
Mr. David Zamudio Physical Education (gr.6-7); H.S. Cross-Country
 
Mr. Chad Bantner Internship Program (gr.12)
 
Ms. Delmy Roquel Life Prep Program (gr.10-11)
 
Ms. Jocelyn Huang Mandarin (gr.10-11)
 
Ms. Jocelyn Lee-Tindage Mandarin (gr. 8-9)
 
Mr. Viggen Avedissian Science (gr. 8, 10)
 
Mr. Manuel Quezada Social Sciences (gr. 9,10)
 
Ms. Shirley Huang Social Sciences (gr. 10-11)
 
Mr. Steven Trujillo SocialSciences (gr.6-7)
 
Mr. Luis Lopez Social Sciences (gr. 8)
 
Mr. William Weissbard Science (gr.11-12)
 
Mr. Viggen Avedissian Biology/ Science (gr .8)
 
TBA Science (gr. 6-7)
 
Mr. Rodrigo Rivera Math (gr. 6-7)
 
Ms. Yesenia Cortez Math (gr.8)
 
TBA Algebra 1
 
Mr. Erick Salamanca Geometry
 
Mr. Peter Oh Algebra 2 and PreCalculus
 
Mr. Heber Marquez Language Arts (gr.6-7)
 
Mr. Andrew Persin Language Arts (gr.8) and English 9 H.S. Basketball
 
Mrs. Jill Encinias American Literature and British Literature
 
Mr. Anthony Juarez English (gr. 9-10)
 
Mr. Mitch Famighetti Robotics
 
Ms. Stacey Morgan Resource Specialist (gr.6-12)
 

ASSISTANCE DIRECTORY 

Accidents (to report) Main Office 
Activities Director of Student Activities 
Advanced Placement Testing Principal/AP Instructor 

Absence Attendance Office 
Announcements Director of Student Activities 
Bus Information Main Office 

Change of Address or Phone Number Main Office, Registrar 
Clubs (how to join) Director of Student Activities 
College Information Internship Prep/House/Student Activities Director 

Curriculum Principal/Instructor 
First Aid Main Office 
Graduation Principal /Student Activities Director 
Graduation Requirements Principal/House Instructor 

Academia Avance Parent-Student Handbook 2014-15 3 JR 7.2014 



        

        
        

          
        

           

         
        
       

          

           
          

            

        
         

        

           
         

         

        
          

          
            

 
  

           

       
         

         

       

 
          

  
  
      
 

   
                

                   
           

              
  

 
 

                  
                      

                  
             

         
 

               
            

              
          

          
                 

             
  

 

Grades (omissions or changes) Principal/Instructor 
Illness (during school day) Attendance/Main Office 

Information Main Office/Website 
Insurance (accident) Main Office/ 
Job and Career Counseling Internship Prep/Senior Experience Coordinator 

Leaving Campus Main Office 
Lost and Found Main Office 
Book Replacement/Fee Main Office 
Messages and Deliveries Main Office 

Parent Clubs Main Office 
Personal Problems House Instructor/Dean of Students/Main Office 
Posters (permission for display) Director of Student Activities 

Progress Reports Instructor/Main Office 
Report Cards Registrar 
Schedule Change House Instructor/Principal 

Student Body Cards Main Office 
Tardiness Main Office 
Testing Information Principal/Main Office 

Textbooks Instructor/Main Office 
Transcripts (to send) Main Office 
Visitor Pass (campus) Main Office 
Work Permits (application for) Main Office, Principal 

SCHOOL TELEPHONE NUMBERS 
Main Office (Please call this number to report student absence) 

Lincoln Heights Campus (grades 6-8) (323) 230-7210 
Highland Park Campus (grades 9-12) (323) 230-7270 
School Fax (213) 652-0994 

Website www.academiaavance.com 

Academia Avance Driving Concept 
It's not about getting kids into college.
 
It's about getting them to succeed in college ... 

so they can advance in life.
 

Mission 
Academia Avance combines rigorous academic preparation with the development of real-world skills. All of our graduates 
will have a college career preparation that exceeds all of the University of California class requirements, with emphasis on 
the development of successful life-long learning habits. This is combined with the application of learned concepts via 
projects, internships, and multi-cultural experiences. The ultimate goal is for Avance graduates to succeed in college so 
they can advance in life, with the hope that they can return to Highland Park and become the future community leaders. 

History 
Academia Avance is a college preparatory charter school in Highland Park authorized by the Los Angeles Unified School 
District on May 24, 2005. The school opened in September of 2005 with 100 6th and 7th grade students, and expanded to 
over 280 students in grades 6th to 10th during the academic school year of 2008-09. The school was authorized a new 5 
year charter with the Los Angeles County of Education on August 17, 2010. 

Impetus to Launch School 
The need for a high-quality college prep in Avance's community of Highland Park in Northeast Los Angeles, is dramatic. 
The public schools serving the target community are under-performing. Avance is in the attendance area of two Los 
Angeles Unified public schools --one middle and one high school -- in NCLB Performance Improvement (PI). The schools 
are stressed in their facilities capacity with enrollment sizes that educational research has found does not promote the 
best learning environment. A 2003 study found that only about 15% of the public high school graduates in Highland Park 
complete the courses necessary to apply to the state university systems. To break that cycle and create opportunity and 
success in college, Avance designs its research proven curriculum so every student can satisfy university "A-G" 
admissions requirements. 

Academia Avance Parent-Student Handbook 2014-15 4 JR 7.2014 
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Description of the Population Served 
With a population of about 48,500 persons (2000 Census), the community is predominantly Latino, and faces enormous 
economic pressures: The majority of households are below the 2000 LA County median household income of $45,000; 
half of the heads of household immigrated from Latin America, most after 1990, with half of these not naturalized; and 
40% of adults lack a high school or equivalent degree. In addition, over 50% of the Avance households have incomes 
below the federal poverty line, and over 90% of the students qualify for free or reduced priced meals. Accordingly, 
Avance's target population is Highland Park’s youth who seek a college preparatory opportunity, but who lack such 
access in the public school system. 

Student Demographics 
As a public charter school, Avance offers access to all middle and high school candidates through a public random 
drawing. Sited in a dense urban community, 94% of the student enrollment reside within a 3 mile radius of the school. The 
Avance student body reflects the neighborhood, with 95 percent of the students being Latino. The balance is a 
combination of non-Hispanic Whites, African Americans, Asians and Native Americans. 

Definitions of a High Quality Education and School 
Avance parents strive to say “Mi joven es bien educado.” This goal for their child using the word in Spanish for educated, 
educado, embraces much more than just the ability to read, write, and do math. The term includes a sense of being a 
good citizen. Avance strives for this greater concept in the education of our students and in our relationships with our 
parents. The curriculum of the school, which develops our students academically and in life skills, has this concept as 
central to the designed outcomes for each student. For the school as a whole, the Avance leadership uses the five 
California Charter Schools Association Quality Standards as measures of our continuous improvement in the 
development of Avance as a high quality charter school where student academic achievement is first, and the school 
leadership and governance is ethical, responsible and fiscally accountable. 

A Three Stage Program 
Avance believes that in addition to the rigorous academic program, students must also learn skills that are not typically 
gained in college: what it means to be a professional, how to work as part of a team, and understanding the project 
management. These skills are presented through cooperative learning and group projects in every grade, but specifically 
through a real-world internship in the 12

th 
grade, referred to as the Avance Life Prep/Senior Experience year. This follows 

the accelerated Avance College-Prep stage in the 9th to 11th grades. Setting the culture of learning early on is 
accomplished in the Avance School-Prep stage in grades 6th to 8th. 

Avance School Prep Grades 6-
8 

Avance College PrepGrades 9-
11 

Avance Life Prep/Senior 
Experiential Transition 
Program Grade 12 

The Avance Life Prep/Senior Experiential Transition Program 
The Avance Senior Experience is a defining component of the Academia Avance educational program. The goal of the 
Avance Senior Experiences is to expose students to and prepare them for future careers, give them the opportunity to 
apply their learning in a meaningful context, and to give them access to the multi-faceted cultural experiences available in 
the Los Angeles metropolitan area. These experiences are designed to supplement the students college preparatory 
classes with real-world skills development. They will include a professional development internship in the Fall quarters 
during which the student will be assigned mentors from a variety of professional and industry fields. 

Strategies for Achieving Educational Excellence 
Avance’s middle and high school college preparatory educational program focuses on each student’s unique abilities and 
learning style. Avance’s seeks to provide a WASC accredited program that will not only prepare each student to 
successfully complete grades 6-8 but also pass the CAHSEE exam by the end of his or her tenth grade year. Avance also 
will also provide the students and parents the tools needed to successfully complete all of the college processes that will 
ensure that students will graduate college. 

Academia Avance Parent-Student Handbook 2014-15 5 JR 7.2014 



        

                
              

   
 

            
                

 
       
          
         
         
         
         
         
 

                  
           

              
            

     
 

               
       

           
            

          

     
          

                  
 

       
                 

                                                                              
                                                    

                 
    

 
                      
                

            
                    
      

 

 

 
 

 

 
 

 

 
 

 

 
 
 
 

Avance provides a safe, small school setting, with individual attention, via House Advisory to maximize student 
achievement for all students. This makes for a campus where students get to know teachers, students, administrators, 
and parents to create a positive learning community. 

Avance is not simply content with the development of a safe campus. With students focused on learning, the goal is for all 
students to gain proficiency or mastery of their grade standards. With in mind, Avance has made significant progress in 
the state's API scores and similar school ranking. 

2007 Academic Performance Index (API): 619 Similar School Ranking: 7
 
2008 Academic Performance Index (API): 708 Similar School Ranking: 9
 
2009 Academic Performance Index (API): 726 Similar School Ranking: 9
 
2010 Academic Perfromance Index (API): 709 Similar School Ranking: 3
 
2011 Academic Perfromance Index (API): 711 Similar School Ranking: 3
 
2012 Academic Perfromance Index (API): 712 Similar School Ranking: 1
 
2013 Academic Perfromance Index (API): 694 Similar School Ranking: 1
 

A key component to focus on the needs of all Avance student, the vast majority being Latino, is the Avance Literacy 
program. Most students enter Academia Avance with literacy skills below grade level, some far below grade level. The 
Avance school-wide Literacy Plan addresses this need strategically. All teachers of core academic subjects emphasize 
seven key literacy strategies: vocabulary, composition, literary techniques, grammar conventions, independent reading, 
speaking skills and reading comprehension strategies. 

Academia Avance is a “Learner Centered” school which challenges students to take ownership of their own learning, 
actively engage with course content, and understand the purpose and process for evaluation. The development of 
curriculum and instruction for Avance draws heavily from proven research based models, such as the Backwards Design 
model (Understanding by Design, Wiggins and McTighe, 2001) and Strategic Design to identify goals, progress, and 
practice aligned to the state content standards. In addition all Avance instructors focus instruction delivery with the Avance 

Common Instructional Strategies. The professional development of the faculty use the collaborative model espoused 
by DuFour and Eaker (Professional Learning Communities at Work, DuFour and Eaker, 1998). 
The efforts of the core Avance academic staff are joined by those of staff from our partner organizations – also a key to 
the overall Avance strategy. Supplemental instruction and enrichment programs and sports activities are offered via youth 
focused organizations with long histories in the community such as the Youth Policy Institute, City Hearts, and Algebra 
Project. Family and youth counseling is provided via a partnership with various groups in Northeast Los Angeles. 

School Governance and Leadership 
Academia Avance was founded by a volunteer committee made up of local community leaders, including the current 
executive director and three members of the current governing board. Avance’s governance structure is comprised of the 
following: 

• Los Angeles County Office of Education as authorizer and overseer 
• Avance Executive Board of Directors (Avance’s charter is held by a seven-member Executive Board of the 
California public benefit corporation Avance Schools, Inc., a 501c3 public charity organization) 
• Avance Advisory Board of Directors including Faculty Committee and a Parents Advisory Committee 
• Executive Director, Principal 
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Nondiscrimination & Section 504 Grievance Policy 
Academia Avance shall provide equal opportunities in all areas and assure that there will be no discrimination against any 
person on the grounds of race, religion, age, sex, national origin, color, disability, political belief, sexual orientation, marital 
status or veteran’s status. 

Core Values 

Consciousness Reason 

Synergy Action 

Expected School-Wide Learner Results (ESLRs) 

An Academia Avance graduate is…..conscious. 
l Demonstrates self-awareness that leads to physical and psychological well-being. 
l Demonstrates and is aware of the importance of global citizenship which includes service to all levels of 

community. 

l Understands the value of social justice and respects all human beings. 
l Understands the importance and value of effective work habits, including integrity, honesty, and self-

reliance. 

An Academia Avance graduate uses.......... reason.
 
l Exhibits the necessary skills and knowledge for college success. 
l Demonstrates both creative and critical thinking skills. 

l Demonstrates the necessary strategies for successful problem solving 
l Demonstrates the ability to research, analyze, evaluate, and logically synthesize information. 
l Demonstrates effective multiple learning strategies that will enable her/him to become a life-long learner as a 

result of meta-cognitive awareness. 

An Academia Avance graduate uses........... synergy.
 
l Acknowledges and respects the contributions and opinions of others. 
l Understands and demonstrates the value of cooperation, collaboration, and the sharing of ideas. 

An Academia Avance graduate takes......action 
l Develops personal goals and undertakes the necessary steps to accomplish them. 
l Able to present ideas and information clearly and effectively through various media. 
l Contributes to the improvement of the quality of life in their families, community, and the world. 
l Demonstrates leadership skills, including integrity, vision, creativity, and self-discipline. 

ACADEMICS
 

What are you doing 
to help? 

Academia Avance is an academic middle and high school with a college preparatory curriculum. Its goals are to provide 
the best possible program to meet the current needs of the students enrolled and to lay the foundations for them to 
continue their education at the college level. 

Avance's goal is to develop in the student intellectual curiosity, creativity, a responsibility for his/her own learning, the 
ability to work with others, and the acquisition of a sense of concern and of social justice. To do this, we provide a 
sequential, goal-oriented learning process, a structured and disciplined environment and a college preparatory curriculum 
with an emphasis on English grammar, composition and literature, foreign language, laboratory science, mathematics, 
social science, and real-life work experience. 
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ACADEMIC EXPECTATIONS 
A basic principle of our school’s philosophy is that every student must actively engage in the educational 
process. Consequently, we expect each student to realize that the primary responsibility for learning rests 
squarely on his/her own shoulders. Parents, teachers and friends may guide and direct the learning process, but real 
achievement in the academic endeavor is not possible if a student is not actively involved. Hence, each teacher expects 
that a student will come to class fully prepared, ready, willing and able to participate in the lessons of the day. The 
following expectations more clearly explain how a student should approach his studies. 

•	 Classroom Conduct: A student is expected to be on time for each class and not to miss class except in the case 
of illness or other serious reason. The student is expected to participate in all class activities. Further, he/she is 
expected to assist in maintaining order by refraining from disruptive conduct. 

•	 Materials: A student is expected to bring all necessary materials to class. This includes all textbooks, workbooks, 
notebooks, pens and pencils, binder paper and any other materials required by the teacher in a particular class. 

•	 Homework: Students may expect an average of two hours of homework every night (20 to 30 minutes per class) 
although actual homework requirements may vary. Middle School will be less. This may be a combination of 
written assignments, study and long term projects or papers. At least 2 hours should be spent in study over and 
above time provided at school if a student is to gain the most benefit possible from his/her classes. Assignments 
should be neat, complete, and on time. 

If a student is absent, he/she is expected to contact their classmates and/or check the school website for each day’s 
assignment and make arrangements for securing appropriate books. Teachers also maintain and update their own 
electronic grade books, which provide additional information helpful for students and parents. In the case of a 
prolonged absence, a student’s parents should contact the school and HOUSE instructor for assistance or contact 
teachers by e-mail for a more extensive list of assignments. In all cases, it is the student’s responsibility to keep up with 
academic work missed because of absence from school. 

Culmination/Graduation Requirements 

Middle School students must successfully pass each course with a minimum of a “D” grade. Students with excessive “D”s 
and “F” may be required to attend summer remediation courses and/or re-take courses. 

All core academic courses are 5 credits per semester (a year's course is 10 credits). In order to enter grade 9, students 
need to successfully complete 192 credits and/or meet proficiency levels in the California State Test in Language Arts and 
Mathematics. Summer school and after-school intervention may also be required to meet culmination requirements. 

Academia Avance Middle School Culmination Requirements 

Grade 6 credits Grade 7 credits Grade 8 credits 

Ancient History 6 10 Medieval History 7 10 United States History 8 10 

Language Arts 6 10 Language Arts 7 10 Language Arts 8 10 

Mathematics 6 10 Pre-Algebra 7 10 Algebra Concepts 8 10 

Earth Science 6 10 Life Science 7 10 Physical Science 8 10 

Physical Education 6 10 Physical Education 7 10 Physical Education 8 10 

House Advisory 4 House Advisory 4 House Advisory 4 

Intro to Mandarin 6 
(if offered) 

0/10 Intro to Mandarin 7 
(if offered) 

0/10 Intro to Mandarin 8 10 

54/64 54/64 64 

Academia Avance Graduation Requirements (High School) 
Credits 

Students are required to have a minimum of *320 semester credits for graduation. Ten credits are granted for successfully 
completing a course that meets regularly for a school year, five credits are granted for a semester course. 
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Graduation Policy 
In order to receive a diploma, a student must: have earned a cumulative academic GPA of 2.0 or better, have no “F” or 
“Incomplete” grades on the transcript, be in good standing with the Attendance and Discipline Office and have no 
outstanding financial obligations. Should a student have the misfortune of receiving an “F” grade in the senior year and 
the grade can be made up in summer school, the student may participate in graduation exercises but will not receive a 
diploma until the “F” is remediated. 

High School Graduation Requirements 

Grade Level Grade 9 Grade 10 Grade 11 Grade 12 total-by 
subject 

“A” Social 
Studies 

World Cultures & 
Geography 
10 credits 

World History 
10 credits 

U.S. History or 
AP U.S. History 
10 credits 

Fall: Economics 
1 semester (5 credits) 

Spring: American 
Government 
1 semester (5 credits) 

40 

“B” English World Literature & 
Composition I 
10 credits 

World Literature & 
Composition II 
10 credits 

American Literature or AP 
American Literature 
10 credits 

British Literature or AP 
British Literature 
10 credits 

40 

“C” Math Algebra I 
10 credits 

Geometry 
10 credits 

Algebra II 
10 credits 

Pre-Calculus, 
Trigonometry or Calculus 
(10 credits) 

40 

“D” Science Earth Science 

10 credits 

Biology 

10 credits 

Chemistry 

10 credits 

Physics 

10 credits 

40 

“E” Foreign 
Language 

Mandarin I or 
Spanish I 
10 credits 

Mandarin II or 
Spanish II 
10 credits 

Mandarin III or Spanish III 

**course also fulfills “G” 

elective requirement 

30 

“F” 
Visual & 
Performing 
Arts 

Art I 
10 credits 

10 

“G” 
Elective 

Mandarin III or Spanish III 
10 credits 

10 

CA State 
Requirement 

Physical Education I 
10 credits 

Physical Education II 
10 credits 

20 

Avance 
Requirements 

*Extra Math Course, 
Computational Math or Math 
Support 
10 credits 

*Extra Math Course, 
Programming or 
Math Support 
10 credits 

*Extra Math Course, Programming 
or Math Support 
10 credits 

30 

Avance 
Requirement 

House Advisory 
8 credits 

House Advisory 
8 credits 

House Advisory 
8 credits 

House Advisory 
6 credits 

30 

Avance 
Requirements 

Internship Preparation I 
10 credits 

*not required for class of 2011 

Internship Preparation II 
10 credits 

*only 5 credits required for 
class of 2011 

Senior Experiential 
Transition 

-Senior Work Experience 
-Senior Project 
-Senior WritingProject 

10 units Fall 
10 units Spring 

40 

25 for class 
of 2011 

credits per 
year 

80 credits 80 credits 70 credits 60 credits 320 
*305 
class of 

2011 

In order to earn Academia Avance High School credit for a course taken off campus, prior approval by the Principal is necessary. For 
specific, detailed program and curriculum information see the Course Catalog. 
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PLEASE NOTE: As of June 2006, students must pass the California High School Exit Exam (CAHSEE), issued in the 
spring beginning sophomore year, to earn their diploma in the state of California. 

University of California Required "A-G" Courses 

Completion of the following course of study will allow students to be eligible for admission to most four year colleges and universities. 
Some colleges have special requirements in addition to general requirements Students should be aware that grades below C- do not 
satisfy the requirements of the University of California, the California State University and most private/out-of-state colleges. 

“A” History/Social Science – 2 years required
 
Two years of history/social science, including one year of world history, cultures and geography; and one year of U.S. history or one-

half year of U.S. history and one-half year of civics or American government.
 

“B” English – 4 years required
 
Four years of college-preparatory English that include frequent and regular writing, and reading of classic and modern literature. No
 
more than one year of ESL-type courses can be used to meet this requirement. 


“C” Mathematics – 3 years required, 4 years recommended
 
Three years of college-preparatory mathematics that include the topics covered in elementary and advanced algebra and two- and 

three-dimensional geometry. Approved integrated math courses may be used to fulfill part or all of this requirement, as may math 

courses taken in the seventh and eighth grades that your high school accepts as equivalent to its own math courses.
 

“D” Laboratory Science – 2 years required, 3 years recommended
 
Two years of laboratory science providing fundamental knowledge in at least two of these three foundational subjects: biology,
 
chemistry and physics. Advanced laboratory science classes that have biology, chemistry or physics as prerequisites and offer
 
substantial additional material may be used to fulfill this requirement, as may the final two years of an approved three-year integrated 

science program that provides rigorous coverage of at least two of the three foundational subjects.
 

“E” Language Other than English – 2 years required, 3 years recommended
 
Two years of the same language other than English. Courses should emphasize speaking and understanding, and include instruction in 

grammar, vocabulary, reading, composition and culture. Courses in languages other than English taken in the seventh and eighth
 
grades may be used to fulfill part of this requirement if your high school accepts them as equivalent to its own courses.
 

“F” Visual and Performing Arts (VPA) – 1 year required
 
A single year-long approved arts course from a single VPA discipline: dance, drama/theater, music or visual art.
 

“G” College-Preparatory Electives – 1 year required
 
One year (two semesters), in addition to those required in "a-f" above, chosen from the following areas: visual and performing arts (non-
introductory level courses), history, social science, English, advanced mathematics, laboratory science and language other than English
 
(a third year in the language used for the "e" requirement or two years of another language).
 

Freshman Admission Requirements for Fall 2015 
UC's admission requirements are changing, effective with the class entering in fall 2015. If you will be applying for admission to that 
term or beyond, you will need to meet three minimum requirements: 

•	 Complete 15 college-preparatory courses ("a-g" courses), with at least 11 finished by the end of your junior year. At a 

minimum, you must take: 

•	 Earn a GPA of 3.0 or better (3.4 if you're a nonresident) in those courses, with no grade lower than a C 

•	 Take the ACT with Writing or the SAT Reasoning Test by December of your senior year 

•	 SAT Subject Tests-----UC won't require SAT Subject Tests for Fall 2015 admission, but you may submit scores on these if 

you want to show your mastery of a particular subject. Some campuses may recommend certain Subject Tests for some 

competitive majors. Also, you may use them to satisfy "a-g" requirements listed above. 

Comparison of High School Graduation Requirements, 

UC/CSU Requirements and Avance Curriculum 


Avance maintains a consistent and sustained level of attention as the students move to high school. The habits formed in 
the School Prep years, allows for an accelerated College Prep schedule. The Avance high school curriculum surpasses 
the minimum course requirements specified in the state Education Code. The 13 year-long courses that all students must 
complete to receive a California high school diploma are presented below in a table together with a mapping of the 
University of California admissions requirements (A-G), the California State University requirements, and the Avance high 
school course sequence. (All Avance students must also pass the California High School Exit Examination: CAHSEE.) 
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Subject Area 
(with A-G 

designation) 
CA State 

Requirements (EC 
51225.3) 

UC Requirements CSU Requirements Avance Curriculum 

"B" English 3 Years 4 years 4 years 4 years 

"C" 
Math 

2 years, including Algebra I 

3 years: 
Algebra I 
Geometry 

Algebra II 
4 years recommended. 

3 years: 

• Algebra I 

• Geometry 

• Algebra II 

3 years: 

• Algebra I 

• Geometry 

• Algebra II 
Additional 2 semesters optional (Pre-

Calculus/ Calculus) 

"A" 

Social Science 

3 years: 

• US History and 

Geography 

-World History, Culture, 
and Geography 

-American Gov. (1 sem) 
- Economics (1 sem 

2 years: 

l US History (can 

be split with 1 sem 

of gov.) 

l World History, 

Cultures, and 
Geography 

2 years: 

l US History (can be split 

with 1 sem of gov.) 

l Other approved social 

science 

4 years: 

l World Cultures and 

Geography 

l World History 

l US History 

l American Gov. (1 sem) 

l Economics (1 sem) 

"D" 

Science 

2 years: 

Biology 
Physical Science 

2 years (with lab) from: 

Biology 
Chemistry 
Physics 

3 years recommended. 

2 years (with lab): 

Biology 
Physical Science 

4 years: 

l Earth Science 

l Biology (2 sem w/ lab) 

l Chemistry (2 sem w/ lab) 

l Physics (2 sem w/ lab) 

"E" 

Foreign 
Language 

1 year of: 

l Visual and 
Performing Arts 

l or Foreign 

2 years in same language 

3 years recommended 

2 years in same language 3 years of Mandarin 
(1 year applied to Elective requirement 
- Spanish planned) 

" F" 

Visual and 
Language 

1 year of Visual and 1 year of Visual and Performing 
1 year of Art Appreciation 

Performing Performing Arts Arts 
Arts 

Physical 
Education 

2 years No requirement No requirement 2 years 

"G" 
Electives 

No requirement 1 year 1 year 

6 semesters (3 years) from: 

l Computational Math 

l Robotics 

l Programming 

PROGRAM CHANGE POLICY 
Course Changes 
Academia Avance endeavors to place students in an appropriate schedule and levels of classes through a comprehensive 
course selection process that involves the student’s teachers, HOUSE instructor, parents, and administration. However, if 
the student and teacher agree within the first four weeks of classes that the student should be placed in a lower or higher 
level of the same course (if available), the teacher may recommend a change in schedule to the Principal. These requests 
will be considered on a case by case basis, based on the merits of the individual situation. Any exceptions to the four-
week deadline for submitting requests is determined by the Principal. 

Selection for Honors and Advanced Placement Courses 
When selecting Advanced Placement (AP) or Honors level courses, students should be aware of the rigorous academic 
demands and time commitment of each course. They should check with their teachers and House Advisor and review 
their academic, athletic and personal commitments so that they do not over-extend themselves. Students should be 
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aware that, once the scheduling process is completed, the school normally does not allow changes in AP and/or Honors 
level courses. The final decision on such changes is made by the Principal. 

Statement of Purpose for Grading 
a) Purpose: Academia Avance reports grades to describe to students, parents, academic institutions, and others the 

students’ levels of academic proficiency achieved in their coursework, based on Avance's learning expectations/standards 
established for each course. Students’ grades are used to guide the school in placing students into academic programs 
that will be most appropriate to them educationally. Grades are also used to determine student placement on honor rolls, 
in academic honor societies, and in determining eligibility for co-curricular activities. 

b) Progress Reports and Final Grade: Avance provides two progress report cards during the semester (at six week 
intervals) to communicate progress in achieving the course outcomes, and to assist students and parents in guiding 
student improvement efforts. These grades indicate achievement during the semester and should not be construed as 
final grades. However, progress grades are also used to determine eligibility for athletics, student government, drama 
productions and work permits as indicated in the Student Parent Handbook (“Activity Probation: Academics” and “Activity 
Suspension: Academics”). The grading criteria and course syllabus published by each teacher will be helpful in 
interpreting progress reports. Final semester grades are summative grades and are included on official student 
transcripts. 

School-Wide Grading Policies 
Based on the Statement of Purpose for Grading stated above, Academia Avance has established 
school-wide grading policies in the following areas: 

• Standards-Based Performance (Quizzes, Tests, Performance Assessments, Benchmarks): 40% 
• Academic/Assignments Deadlines: 30% 
• Active Participation: 5% 
• Final Exams: 25% 

Standards for Grading 

A Excellent • 

• 

• 

• 

The student has achieved mastery (excellent/advanced) of the course standards, objectives and 

outcomes. 

The student has demonstrated an ability to analyze, synthesize, and apply the concepts and principles 

presented. 

The student has demonstrated an ability to work independently and creatively in the academic area 
studied. 

The student has met all the requirements of the course regarding homework, projects, attendance, 
and participation. 

B Good • 
• 
• 
• 

The student has achieved strong (proficient) mastery of the course standards, objectives & outcomes. 

The student is able to analyze the concepts and principles presented. 

The student demonstrates an ability to understand and apply concepts independently. 

The student has met all the requirements of the course regarding homework, projects, attendance, 

and participation. 

C Satisfactory • 
• 

The student has achieved a basic mastery of the course objectives and outcomes. 

The student has demonstrated a basic understanding of the concepts and principles presented. 
The student has met the requirements of the course regarding homework, projects, 
attendance, and participation 

D Poor • 
• 
• 

The student has achieved only minimal mastery (below basic) of course objectives and outcomes. 

The student has demonstrated a minimal understanding of the concepts and principles presented. 

The student has met only minimum requirements of the course regarding homework, 
projects, attendance, and participation. (This grade is not college recommending and 

may also not meet departmental requirements. Students are encouraged to retake any 
course in which a “D” is received.)

 F Fails to Meet 
Standards/ 
Unacceptable 

• 
• 

• 

The student has failed (far below basic) to achieve the minimum objectives of the course. 

The student has been unable to demonstrate an understanding of the concepts and 

principles presented. 

The student has not met minimum requirements of the course regarding homework, projects, 

attendance, and participation. 

I Incomplete • 

• 

The student, who for serious reasons has not been able to complete the course, has been given an 
extension from the date the grading period ends. Student was on pace to pass the course. 

This “Incomplete” will be converted to an “F” if the student does not complete his work within a 

reasonable time-line. 
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How to calculate your Grade Point Average (GPA) 
96-99% A+ = 4.33 
93-95% A = 4.00 
90-92% A- = 3.67 
86-89% B+ = 3.33 

83-85% B = 3.00 
80-82% B- = 2.67 
76-79% C+ = 2.33 
73-75% C = 2.00 
70-72% C- = 1.67 
66-69% D+ = 1.33 
63-65% D = 1.00 
60-62% D- = 0.67 

0-59% F = 0.00 Inc = 0.00 Incomplete NC = 0.00 No Credit 
1.	 multiply the number of credits the class was worth and add them all up 

2.	 divide by the total number of credits you took. 

“I” Incomplete Grades and “F” Grades 
“I” (Incomplete) is used only in very rare cases when a student has missed work due to an excused absence at the end of 
the grading period. If the Incomplete grade is not made up within a reasonable time agreed upon by the administration, 
student, and parents, the grade will turn to an “F”. All classes in which a student received an “F” at the semester(s) must 
remediate in summer school. A student who does not receive a passing grade in a course is required to make up the “F” 
as a condition of continuing their studies at Academia Avance. Unless, special arrangements have been made , all “F” 
grades must be remediated before the student is allowed to attend Academia Avance in the fall. 

Report Cards 
Report cards are mailed home every 5-7 weeks for the following grading periods. 

▪ September--first quarter progress report
 
l October--first quarter report card
 
l November--second quarter progress report
 
l December--Fall semester final grades
 
l February--third quarter progress report 

l March---third quarter grades
 
l April—fourth quarter progress grades
 
l June----Spring semester final grades
 

HONOR ROLL 
Students with a grade point average of 3.0 or higher in their academic classes will be placed on the Honor Roll. A grade 
point average of 3.5 or higher in academic classes is considered especially meritorious. Such students will be on the Gold 
Honor Roll and receive special recognition and honor. A grade of “D” or “F” may disqualify a student from any honors list. 
Eligible students should join the California Scholarship Federation. 
Students are recognized for academic performance based on grade point average at the end of each semester. Fall 
Honor roll students are awarded in January and Spring Honor Roll students receive their award at the beginning of the 
next school year. 

Honor Roll Categories 
Gold Honor Roll 3.5 to 4.0 GPA or higher
 
Silver Honor Roll 3.0 to 3.49 GPA
 
Bronze Honor Roll 2.50 to 2.99 GPA
 

Grade Point Averages 
Avance calculates three different Grade Point Averages, which are used for different purposes: 

•	 Total GPA: This includes all courses taken for a letter grade. This is reported on Report Cards and student 
transcripts, and used to determine eligibility for athletics, student government, and work permits. 

•	 Weighted GPA: This includes all courses. An additional grade point is given for any course designated as Honors 
or Advanced Placement as noted above. This is reported on student transcripts. It is used along with Total GPA to 
determine eligibility for student awards such as department awards, scholarships, valedictorian, and by colleges 
to determine college entrance. 
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* AP classes may have a diferent percentage scale based upon the individual subject which will be communicated to 
the students in the class syllabus. 

All grade discrepancies must be cleared by the individual teacher, and any grade change must be made in
 
writing and signed by the teacher. Grade changes should be made immediately after semester report cards are received, 

and, unless there is a request, all grades become final six weeks after the last day of the semester.
 

TRANSCRIPTS 
A student’s records are always available to him/her and/or his/her legal guardians, but only through an administrator, 
his/her counselor or his advisor. A student may request a copy of his/her transcript at any time by filling out a Request for 
Transcript Form in the Main Office. 

VALEDICTORIAN SELECTION 
The Valedictorian Selection Committee, which consists of Administrators and teachers, chooses a valedictorian who 
embodies the spirit of Avance and embraces the Graduation Learning Outcomes (see the back cover of this handbook). 
She/he should serve as an example to the graduating class and all those assembled at graduation and above all, he/she 
must be a true representative of our graduating class. The top ten students in the senior class by either Academic or 
Weighted Grade Point Average will be given the opportunity to be included in the selection process by providing a 
personal statement. The names of students who submit their completed statements will be placed on a ballot for the 
senior class vote. The three students who receive the most votes will be considered Valedictorians and will be named in 
the Graduation Program. Each of these three students will be asked to write, submit, and deliver their speeches to the 
Selection Committee in the final stage of the selection process. 

One Valedictorian will be selected to speak at graduation based on several 
criteria: 

• The original statement submitted by each speaker 
• The Senior class vote 
• The quality of the speech 
• The delivery of the speech 

NATIONAL HONOR SOCIETY 
Goal 
The National Honor Society (NHS) is a scholarship and service organization with the purpose of creating enthusiasm for 
scholarship, stimulating a desire to render service, promoting leadership and developing character in high school 
students. 

Sponsorship 
The National Honor Society is under the sponsorship and supervision of the National Association of Secondary School 
Principals (NASSP), 1904 Association Drive, Reston, Virginia 22091. All charters are approved by the National Council of 
the NASSP at the same address. 

Administration 
At the national level, the National Council is responsible for administering the affairs of the NHS. Locally, the principal 
reserves the right to approve all activities and decisions of the chapter. The principal or student activities director appoints 
the NHS Moderator who is responsible for the daily supervision of the chapter. 

Membership Eligibility 
The Academia Avance chapter provides eligibility for Juniors and Seniors. Selection is based on four criteria: scholarship, 
leadership, service and character. Students must have a cumulative academic GPA of 3.5 or better or an overall 
cumulative academic weighted GPA of 3.7 or better before they can be considered eligible. The national constitution 
allows individual chapters to determine the precise GPA required as long as it is above 3.0 on a 4.0 scale. 

Chapter Officers 
Avance will have four officers: President, Vice President, Treasurer and Secretary. All officers will be elected by a majority 
vote of the members. 

Activities 
NHS members make themselves available for tutoring fellow students through the normal tutoring process of the school. 
A student or his teacher can request a tutor for help in a particular subject area. Students from both NHS and CSF have 
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traditionally served as tutors for fellow students. NHS members also are encouraged to volunteer service to both the 
school and the community above and beyond the school’s expectation of service through action. 

GUIDANCE 
Academia Avance Charter School offers a 3-tiered model for guidance services. The Guidance Team provides for 
academic planning, personal counseling and post-high school advising for its students. At the center of the department is 
the HOUSE Advisory Program. The main delivery method is through daily, mandatory advisory classes. 

The House Advisory Program at Academia Avance 
The House Instructor assists their students academically and assist in the preparation for life after high school. Avance 
offers a safe environment for students to learn to advocate for themselves. Parents should support their students’ while 
they learn self-advocacy. 

House Instructor's Role: 
l Provide advisory curriculum 
l Monitor academic progress and assist students with Individual Learning Plan 
l Explain Avance transcripts – graduation requirements, college entrance requirements 
l Offer help as needed – facilitate group/partner assistance and tutoring 
l Refer students to alternative placements as necessary 
l Lead House students during College Week activities and programs 
l Actively engage and communicate with teachers 
l Actively engage and communicate with House parents 

Student’s role 
l Create and modify Individual  Learning Plan on a quarterly basis. 
l Attend and actively participate in House 
l Attend after-school tutoring as needed 
l Communicate interests and needs to House Instructor 
l Communicate needs to other appropriate staff 
l Share information with parents 
l Complete all projects assigned by the Teacher Advisor 
l Take responsibility for actions 
l Participate in College Week Activities 

Parents’ role 
l Read, review, and discuss your son's/daughter's Individual Learning Plan 
l Assist Teacher Advisor by providing information about your student, especially any special circumstances that may 

affect school performance. 
l Talk to your student about his/her classes and activities 
l Encourage student to follow directions, meet deadlines, and assume responsibility 
l Actively participate and volunteer 
l Attend evening parent meetings 

How to Contact the HOUSE Instructor
 
While we strongly encourage students to seek help on their own, we also encourage parent guardians to get involved if
 
and when necessary. We recognize that parents’ participation in their students’ education is critical to student success.
 
Here are a few tips to make your involvement beneficial:
 

1) Ask your son/daughter if he/she has communicated with their instructor. 
2) Send an e-mail or call first if you need to contact the House Instructor. Be sure to include your name, your child’s name, 

your phone number, the reason for your call, and times when you can be reached. 
3) Allow at least 48 hours for the House Instructor to get back to you. We often have meetings or other commitments during 
the day and after school and cannot respond immediately. We will get back to you as soon as possible. 
4) If there is no response within 48 hours, call the Main Office at(323) 230-7270. 
5)Visit school and set-up appointment with House instructor. 

Homework Policy 
Purpose of Homework 
There are several purposes for homework. At Academia Avance homework is used to help students understand and 
review the work that has been covered in class, to see whether students understand the lesson, and to help students 
learn how to find and use more information on a subject. Homework can also serve as a communication link between 
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school and home that shows what children are studying. Schools in which homework is routinely assigned and graded 
tend to have higher achieving students. Homework should be necessary and useful, appropriate to the ability and maturity 
level of students, well explained and motivational, and clearly understood by students and parents. Homework should be 
tied to the current subject matter, assigned in amounts and levels of difficulty which students can complete successfully, 
and should be checked quickly, with feedback to students. 

Academia Avance is eager to provide the best possible educational opportunities for all our students. These include 
physical facilities, professional and supportive staff, learning materials and other resources. Only about seven hours per 
day of a pupil’s time is under the control of the schools. Therefore, parents and the public share the responsibility for 
educating children in all aspects of life. Homework, along with sports, special programs, and other activities is an 
important link in a total educational program. 

Definition of Homework 
Homework is defined as tasks assigned to students by school teachers that are intended to be carried out during non-
school hours if not completed during class time. Generally speaking, these assignments are routine in nature. For the 
purposes of this policy homework does not include long-term projects, research papers, tests, etc. 

Responsibility of the Student 
It is the responsibility of the student to: 

A. Expect to spend up to 20 minutes per subject for 6 grade, increasing to 30 minutes per night as
 
students move toward their 8th grade year. The amount of homework will vary depending on elective courses.
 
High School students should expect 2 hrs of homework per day.
 
B. Keep an up-to-date agenda for homework and other assignments and their due dates
 
C. Clarify with the teacher any instructions not understood.
 
D. Turn in homework on the due date.
 
E. Complete homework in proper form, clearly identified with name and class, legibly written or typed, and
 
grammatically correct.
 
F. Arrange a proper study area, either at home or in school, and manage time to accomplish
 
homework assignments.
 
G. Establish a regular weekly study schedule that is relatively free from distraction (tv, telephone calls, etc.) 
H. For preplanned absences (family vacations, school activities, sports, etc.) students should approach the 
teacher prior to the absence for assignments so work is completed upon their return. 

Responsibility of the Parent 
A. Make homework a daily activity. 
B. Assume your student will have studying to do every night. 
C. Set up a comfortable location for doing homework. This does not have to be a “special” room, but should have 
good lighting and be free of distractions. Allow your student(s) to study in the way each of them learns best. 
D. Make sure your student has the necessary supplies. 
E. Work with your student’s outside activity schedule and preferences when setting up a regular homework time. 
F. Help your student get organized. One way is by regularly checking their agenda. 
G. Ensure that your student knows each teacher’s homework policy. 
H. Show interest in your student’s schoolwork and discuss what your student is learning. 
I. Watch for signs of failure or frustration. 
J. Discuss with your student and then, if necessary, contact the teacher to clear up any misunderstandings, 
troubleshoot problems, discuss time management and be informed about your student’s learning progress. 
k. Coordinate homework efforts with the teacher in special cases. 

Responsibility of the Teacher 
A. State clearly the purpose of the assignment. 
B. Explain how the assignment is related to the topic under study. 
C. Ensure that the child has the skills to complete the homework assignment by providing demonstration of skills 
during guided practice in the classroom. 
D. Explain how the assignment might best be carried out. 
E. Explain what the student needs to do to complete the assignment. 
F. Provide specific written explanation of long-range assignments so that the requirements and expectations are 
clearly understood by the students and their parents. 
G. Review the assignment before giving it to students and anticipate difficulties. 
H. Define “late” for assignments and consequences for lateness, and clearly communicate both to students. 
Repeat periodically. 
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I. Have students write down assignments or hand out written assignments rather than relying only on 
communicating assignments orally. 
J. Avoid routine assignments over holiday and vacation time. 
K. Give special consideration to limiting weekend assignments (review, projects, or make-up work). 
L. Provide feedback in a timely manner. 
M. Use results of homework to plan future instructional activities. 
N. Include homework as part of the student’s overall grade 

Responsibility of the Administrator 
A. Communicate the school’s homework policy to parents. Monitor the implementation of the policy. 
C. Coordinate the scheduling of homework among different subjects, if needed. 
D. Serve as mediator, should the need arise. 

Late Work Policy 
Homework is defined as tasks assigned to students by school teachers that are intended to be carried out during non-
school hours if not completed during class time. Generally speaking, these assignments are routine in nature. For the 
purposes of this policy, homework does not include long-term projects, research papers, tests, etc. 

A. Homework turned in complete, meeting expectations, and on time will be eligible for full credit. 
B. Homework turned in not according to communicated expectations will not be accepted. 
C. Students who have excused absences and submit homework after the original due date will receive 100% 
credit for late work (according to expectations). 
D. Courses that vary from this policy must have prior administrative approval. 

*Avance stands behind teachers' individual policies stated on course sillabi. 

Parent & Community Involvement 
Avance recognizes the necessity & value of parent involvement to support student growth & academic achievement. 

To assure a collaborative partnership, the Board, administration, and staff are committed to: 
l Supporting community members and parents as collaborative decision-makers and assuring opportunities for their participation 

in governance, advisory, and advocacy roles. 
l Fostering an environment in each school that invites and welcomes community members and parents in supporting,enriching, 

and evaluating children’s education. 
l Recognizing the diverse characteristics of school communities, including special needs and interests, which may result in 

models of involvement unique to each site. 
l Providing support and resource information for school staff, community, and parents to enable them to implement and sustain 

appropriate parent involvement from grade 6 through 12. 
l Providing clear, timely communication among school, community, and the family as to school programs and children’s progress. 
l Working with the community and parents to identify techniques that will encourage the cognitive and social/emotional 

developments of students. 
l Providing appropriate training that will support effective participation of staff, parents, and community members in specified 

decision-making, instructional, and other school activities. 

l Helping connect schools, community, students, and families with resources that provide educational enrichment and support. 
l Encouraging parent and community education programs which will enhance parenting skills and foster conditions in the home 

and community that support children’s cognitive and social/emotional development. 

General Parent Meetings 
All parents are encouraged to attend general monthly meetings. These meetings are primarily informational and are held 
on the second Tuesday of each month at 6 p.m. They are designed to address PAC items, upcoming events, 
curriculum, athletics, and public school issues. 

VOLUNTEER PROGRAM 
Academia Avance expects all parents to assist with daily support and/or projects.  All parents are expected to contribute 
forty (40) hours (per household) during the school year (meetings are included). Regular campus volunteers need to get a 
Tuberculin (TB) test and get clearance through fingerprints. Parents can help in a number of ways: 

1. PAC leadership 
2. House Parent 
3. Food Service (breakfast and lunch) 
4. Office assistance 
5. Campus Supervision 
6. Parking and traffic control 
7. Saturday maintenance and clean-up 
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Parent-Teacher Conferences and End of Year Presentations 
Parents are always invited to attend classes and visit teachers after-school school. However, parents are expected to 
attend the Fall and Spring Parent-teacher conferences, 

October --- Fall Conferences 
March ----- Spring Conferences 
June ----- End of Year Student Presentations 

Parent Advisory Committee (PAC) 
The PAC Committee is a critical component to Academia Avance governance and operations. The Parent Advisory
 
Committee (PAC) meets monthly on the first Tuesday of the month at 6 p.m. in the Westminster administration office. 

Parents, staff, and students are welcome to attend.
 
PAC members are critical in these main areas:
 

1. PAC Representative 
2. House Representative 

NORMS OF STUDENT CONDUCT 
Discipline is defined as the training that develops self-control and character. Disciplinary policy is established to protect 
the good of all by curtailing the abuses of a few. Rules exist in order to create an orderly atmosphere in which many 
widely differing personalities can come together in the spirit of “community” while working individually towards personal 
and common goals. As educators, it is our professional obligation to treat each student in the Academia Avance 
community as an individual whose freedom and rights are respected. The student in turn must accept responsibility for 
her/his own actions. His/her behavior and attitude must reflect respect for her/himself and for the rights and sensibilities of 
others. The relationship among the members of Avance must be based on mutual respect, support and trust. Only then 
can student and educator be open to the feelings and viewpoints of others. Since parents/guardians are the primary 
educators of their children, the responsibility for the development of the discipline necessary to achieve intelligent, self-
directed behavior on the part of the middle/high school student shall belong to them with the cooperation of the school. 
Parents/guardians must realize that they can not abdicate their responsibility for their son’s/daughter's conduct and action, 
especially before and after school hours and school sponsored activities. The underlying premise of the disciplinary 
process is to have an educational impact on the students’ development, but the ultimate goal is to assure student safety. 

4 Norms Govern student conduct at Academia Avance 
1. Students must be “conscious” and respect the sensitivities and sensibilities of others (students, faculty, staff, 
administrators and visitors); in all respects and aspects (personal, racial, ethnic, cultural and gender); in the classroom, on 
campus, in the neighborhood, at all school-related activities and at any time the student can be publicly identified as a 
student of Academia Avance. 
2. Students must use “reason” when making decisions independently and collectively. Unwise decisions disrupt the safe 
learning environment of individuals and of the school community. 
3. Students must strive for “synergy” and avoid any actions that discredit their teams, clubs or school. 
4. Students must take positive “action” and help keep a safe and clean campus, facility, and community. 

Policy 
The responsibility for maintaining order and discipline in the school and at school activities has been delegated to the 
Dean of Students and Student Services Coordinator. The school reserves the right to initiate and conduct an investigation 
when there is reasonable suspicion that an infraction(s) of the school’s disciplinary policy has occurred or is imminent. 
The administration is empowered to impose penalties for the violations of school policy, to suspend students from school, 
and to refer to the Disciplinary Review Board, students guilty of major offenses or a series of minor offenses against 
school policy. The administration will be using a standard of proof that utilizes the concept of “clear and convincing” when 
determining the facts and consequences of a disciplinary infraction. Student vehicles, backpacks, lockers and person are 
subject to search by a school official when there is reasonable suspicion that dangerous, stolen or illegal goods may be 
present. A student’s refusal to cooperate with such an examination may be considered sufficient reason to suspend the 
student, possibly involve law enforcement, and refer him/her to the Disciplinary Review Board. 

Academia Avance's jurisdiction 
1. At all times the student is on the school grounds. 
2. At all times during the school day, both on and off school grounds. 
3. At all school-sponsored events, on or off campus. 
4. On the way to and from school under normal conditions. 
5. The school retains the right to discipline students for their actions, regardless of when or where they occur, when 

those actions affect the safety and well-being of the school community, negatively impact the school’s image, and/or 
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reputation. This includes messages, chat room commentary, blogs, wikis, gaming chats, cell phone and other digital 
transmissions, and other technology related activity. 

ATTENDANCE POLICIES & PROCEDURES 
Attendance Phone # Line...High School (Highland Park) (323) 230-7270 

#Line..Lincoln Heights (grades 6-7) (323) 230-7210 
Reporting 
ALL absences from school must be explained by a phone call from the parent/guardian to the office number ((see above). 
If attendance office personnel do not answer, leave a message on the answering machine, clearly stating your 
son/daughter’s name, grade, time/day(s) of absence, and briefly, the reason for the absence. 

Clearing Unexcused Absences 
Absences must be cleared within 24 hours of the student’s return to class. Failure to do so will result in the student 
receiving a truancy/unexcused absence for the class, and the possible loss of the opportunity to make up work or tests. 
The school does not accept notes for the reporting of absences and does not issue admits (passes) to class. Students 
returning to school after an absence should go directly to class. 

Concerns & Questions 
If you have a question about the way an absence has been recorded, contact the teacher for the period in question 
directly. If it was a simple mistake, it can be easily corrected. 

Leaving Campus for appointments: If a student leaves during the day for an appointment, please follow the procedure-
1-Notify the Attendance Office in advance. Leave a voice-mail message with the appropriate information. You 
may also notify them in person. 
2- The student must pick up a pass from the Attendance Office at the beginning of the day. The pass will indicate 
the time of departure and the reason for leaving campus. 
3- The student presents the permit to the teacher from whose class they will be leaving, and the teacher will 
excuse her/him from class at the stated time. 
4- If the student returns to school the same day, they are to report to the office. The above procedure will ensure 
that the absence is recorded correctly. 
(If you need to remove your child from school for an appointment she/he did not know about, come to the 
Attendance Office approximately 10 minutes early, and Attendance staff will send for your son/daughter.) 

**Students may not leave campus because of illness or injury without first checking with the Attendance Office. 

College Visitation 
Seniors and second semester juniors, with written prior approval, may take three (3) days to visit college campuses. 
Students pick up a College Visitation Form from the Attendance office, which must be completed with parent, teacher and 
administrator signatures and turned in to the Attendance Office at least 24 hours in advance of the day of departure. If this 
procedure is not followed, the absence will be designated as "Other” for classes/days missed, and the student may lose 
the opportunity to make up assignments/tests. 

Extended Absences and School Approval 
Forms are available in the Attendance Office and are granted for special family events (reunions, weddings, 
anniversaries, etc.), athletic events (meets, competitions, etc.) or educational trips. They must be completed with parent, 
teacher and administrator signatures and turned into the Attendance Office at least 48 hours in advance of the event. The 
teacher of any class from which a student is absent will determine what assignments the student must make up and in 
what period of time the student will complete such assignments. Prior approval is not granted for recreational family trips, 
staying home when not ill, caring for siblings, etc. These absences are recorded as “Other.” It is up to the teacher whether 
or not the student is allowed to make up any work missed. 

Excessive Absences 
The school allows eight (8) non school-related absences of any classification in any class per semester. Students will not 
be penalized academically for excused absences. Students with excessive absences due to non school related activities 
may be subject to the Avance Absence Policy. 

School related absences include: 
• Conference with school officials (i.e., Counselor, Administrator) 
• Extra-curricular activities (i.e., sports) 
• AP exams 
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ABSENCE POLICY 
The primary obligation for student attendance rests with the parents. To assist parents, Avance will advise parents of the 
potential academic and/or disciplinary consequences of excessive absences. To that end, parents will be notified following 
the Absence Policy: 

• Five (5) Absences – Written notification sent to parent/guardian 
• Eight (8) Absences – Written notification sent to parents/guardians. Must be signed by parent/guardian and 
returned to the Office. 

An administrative conference will be held to determine any possible disciplinary or academic consequences. Students 
missing ten or more days of class per semester are liable to lose academic credit for the semester. 

l A student's grade may be affected by excessive absences. Teacher expectations regarding class attendance will 
be consistent with school policy and made available to students, parents/guardians at the start of the 
class/semester. The school is aware and considerate of the fact that situations may arise in which a student is 
excessively absent for reasons beyond their control. In these cases, the school will make every effort to work with 
the family to act in the best interest of the student without compromising the academic integrity of the school. 

Excused / Unexcused absences defined: “Excused Absences” fall into one of two categories:
 
1) HEALTH – Absences due to illness or medical appointments
 
2) WARRANTED – These include, but are not limited to the following:
 

a- Court Appearance 
b- Conference or meeting with employer 
c- Funeral service for member of immediate family 

Absences that do not qualify under the categories listed above as “Excused Absences” are considered unexcused. No 
student will be granted credit for assignments nor may a student be permitted to make up tests for any unexcused 
absence. Students who are absent for 5 or more consecutive days for illness must have a note from a physician. 

Tardy Policy 
Students arriving late to class will be marked tardy, except with written permission from a staff member. A student is 
considered tardy if they are not in the classroom at the appropriate time/ start of class. Each teacher will establish 
consequences for tardies that are appropriate for his/her classes. The teacher’s tardy policy will be filed with the the 
principal. The policy will be discussed with students and distributed to students and parents/ guardians at the beginning of 
the year and to new students when they arrive. Students can be dropped from class for excessive tardiness. Excessive 
tardiness may be defined in Avance’s policy as 8 per semester. 

Consequences for tardies in a single class: Parents and students will receive at least two formal notifications by the 
school when a tardy problem arises. On the tardy preceding the student’s exceeding the tardy limit, the school will notify 
the parent that the student may lose credit and/or be dropped from class if s/he is tardy one more time. When the student 
exceeds the tardy limit defined by the school, the administration notify the parent. 

Truancy 
Absences that have not been cleared by the parent or guardian by phone within 8 hours of their occurrence are 
unexcused absences. Consequence for truancy is suspension. Repeat offenders will face serious disciplinary action. 

Sending Messages 
It has always been the school’s policy to minimize disruptions to classrooms and to your student’s education. For this 
reason we do not deliver messages to students except in cases of emergency. Please do not ask staff to remind students 
about dentist appointments or other activities, including changes in family plans. Also,do not send flowers, balloons or 
gifts to be delivered to students. When attempting to reach your student at school, please be sure to bring your picture ID . 

Health 
If a student becomes ill or injured at school, they report to their teacher first (if they are able) and get a pass to the Main 
Office. An Avance staff member will assist students. Refer any questions regarding special classroom provisions for 
students due to health problems to the school office (323) 230-7270. All students and parents are required to notify the 
school of any illnesses and/or medical conditions. Medication must be checked into the office. 

Work Experience/Work Permits 
Work permits are required for all students who are employed until they reach the age of 18 or graduate from high school. 
See the Work Experience Coordinator for work permits and details, 
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Parent Concerns 
Concerns raised by parents/guardians about school district personnel should be resolved as quickly as possible. 
Therefore, parents or guardians of students in Academia Avance are urged to discuss their concerns directly with the 
employee(s) in question when concerns surface. If the concern is not resolved with the employee(s) at this first level, the 
parent/guardian should then put the concern in writing and direct it to the employee’s immediate supervisor, the principals, 
executive director and/or Avance Board of Directors. Avance parents, partners, and visitors are encouraged to follow the 
Uniform Complaint Procedures at the end of the Handbook. 

Behavior Expectations in the Classroom  
Avance students are expected to conduct themselves in a manner appropriate to the Avance Core Values and academic 
nature of the school at all times. Respect for teachers, administrators, staff, visitors and fellow students is expected. In the 
classroom, students are expected to participate in all academic activities and not disrupt the learning process. Students 
must follow additional classroom rules that are given by their teachers. 
In addition, the following should be observed: 

1.	 Students should be in the classroom and prepared for class with all proper books and materials at the start time 
and should not leave their seats without a teacher’s permission. 

2.	 Students are to follow all classroom rules presented by the teacher and to exhibit appropriate behavior at all times, 
so as not to disrupt the learning process. 

3.	 Students are to be attentive to their teachers and do all assigned work. Students should not be working on other 
material during class. 

4.	 Students are responsible for their desks and the area around them and should keep them clean. 
5.	 Students should see the teacher after class if possible, or make an appointment to discuss grades,


           tests, other issues. 


Behavior Expectations (outside of class) 
1. During recess and lunch, students are allowed in the following supervised areas: 

•	 Lunch Area/courtyard 
•	 Administrative and Department Offices, as necessary 
•	 Gym (if supervised) 

2. Students are responsible for the appearance of the campus and maintaining a safe environment. 
3. Students are expected to adhere to the norms of student conduct. 

Behavior Expectations Off Campus 
Schools are judged in no small measure by the conduct of their students when off campus. While Academia Avance does 
not hold itself responsible for offenses committed outside its legal jurisdiction, any conduct that is detrimental to the 
reputation of the school or that hinders the advancement and the moral good of the students can be cause for suspension 
and/or expulsion from the school. A student accused of a serious wrong can be placed on a home study program pending 
the outcome of the investigation. 

Behavior on Bus/transportation 
All students are expected to follow all Avance Behavioral expectations while traveling on buses. In addition students are not allowed to 

stand, walk around, block aisles, and throw items out of the bus. Students who violate bus rules will be suspended from the bus and/or 
face serious school consequences. 

Touching and Public Display of Affection 
All Avance students are expected to adhere to professional and appropriate standards of interaction. 
1. All members must be careful when greeting and/or comforting other students or people. 
2. All members are expected to respect one another and not touch, hit, or grab. 
3. Holding hands, kissing, arm around shoulder, resting head on shoulder, giving massage is not permitted. 
4. Students may not be in unsupervised areas. 
5. Students who violate these expectations will face disciplinary action. 

APPEARANCE & DRESS (See also Uniform Guidelines) 

Dress Code 
*The policy for Academia Avance is that all students must be fittingly attired for a professional environment. Student 
clothing must be clean, neat, and of proper size and fit. The Administration determines the necessary attire for the 
Regular School, Free Dress, Summer Session, and Special Events. 

Uniform 
•Academia Avance Polo (green for Middle School; blue for High School)solid navy blue crew sweatshirt, 
•Avance blue windbreaker or Dickies Eisenhower jacket. 
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•Gray t-shirt for PE, black athletic shorts, and athletic shoe. 
•Khaki pants or shorts. Shorts length cannot be shorter that 3 inches above the knee. 
•Belt (black); all shirts must be tucked in neatly. 
•Black shoes or athletic shoe (clean and in good condition) 
•No visible body piercing. 1 pair of small studded earings for girls are permitted. 
•No excessive jewelry (rings or bracelets). 2 bracelets per wrist. 
•Back-packs must be kept clean and free of graffitti or writings. 
•Avance hats are to be worn outside, please do not wear in the buildings/classrooms. 
•Hair accessories must be conservative and match Avance school color scheme. 

Free Dress Standards: 
1. Clothing that is clean, neat, not torn or damaged. 
2. Clothing that is of proper size (no over-sized clothing). 
3. Clothing that is in good taste. (no drug or alcohol t-shirts) 
4. Clothing that is modest (does not reveal shoulders, stomach, or chest)
 
Free Dress Recommendations: jeans, shorts, t-shirt, polo, athletic shoe
 

Clothing not permitted: no short shorts, tank-tops, spaghetti straps, sandals, or heels. 
*Failure to cooperate with dress code will result in removal from class until violation is corrected.
 
Academia Avance reserves the right to confiscate any items which are inappropriate and/or violate the school rules. Items will only be
 
returned to the parent and/or held until the end of the school year.
 

Electronic Devices 
•	 Electronic devices (phones,ipods, etc.) are not permitted on campus during school hours unless approved by 

administration. Devices will be confiscated and returned to parents. Excessive violations will result in withwolding 
of items until end of year and/or the summer break. 

Prohibited on Campus: 
•	 Gambling, bringing pets, friends, siblings or children to school without prior approval. 
•	 Skateboards and/or scooters (Razors) are not allowed on campus. 
• Bicycles are not to used on campus. They need to be locked once on campus. 

The school guidelines are a subset of the standing Academia Avance Student Expectations as presented in the Parent/Student Pledge 
and the Avance Behavior Plan. 

Computer & Internet Use Policy 
There are specific behavior expectations for students using computers and computer networks at Avance. In order to 
increase student awareness about appropriate school use, students should understand the following expectations 
regarding student Internet use: 

•	 Use of Avance's electronic information systems is a privilege that the school extends to students in order to 
support and enrich their learning experiences. 

•	 Storing and/or playing commercial games is not permitted. 
•	 Users are responsible for the ethical and educational use of their network accounts. 
•	 Avance prohibits using computers and computer networks to harass, bully, undermine or threaten others.
 

Education Code 48900
 

Students working in computer labs, classrooms, the library, or on laptops are expected to use computers and computer 
networks for school-related projects. Games or game sites are prohibited unless they are required for a class. Limited 
personal use of appropriate Web sites and content is permitted during free periods, however that privilege may be 
revoked for students who do not act responsibly. Students are responsible for knowing their passwords and under no 
circumstances should share their password information with another student. Consequences for inappropriate use can 
range from temporary loss of computer privileges to a disciplinary referral. 

ACADEMIC HONESTY POLICY 

The primary goals of any educational institution should be to enhance the learning environment and to promote the pursuit 
of intellectual excellence. Academia Avance believes that public schools should reinforce the values of our democratic 
society, teach citizenship, and provide an environment conducive to ethical behavior. Our school community believes that 
the school should maintain a climate in which honesty, courtesy, consideration, integrity and a concern for others are 
highly valued. 
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Cheating is an obstacle to achieving these goals. Factors that contribute to cheating include pressure for grades, not 
enough time to finish all the required homework, students taking advantage of teachers who do not monitor their classes 
closely, unrealistic parent expectations, and inefficient study skills. None of these reasons makes cheating acceptable. In 
any of its forms, for whatever reason, cheating denies the value of education. Our teaching staff strives to put the 
importance of learning above the importance of grades and to convince students that their best efforts are all that anyone 
should expect. 

Definition: Cheating is taking (or lending) at inappropriate times a person’s work, information, ideas, research, or 
documentation, without properly identifying the originator. It includes using unauthorized materials when testing or other 
acts specified in advance by the teacher. 

The teacher’s professional judgment will determine whether cheating has occurred. Students are reminded not to give the 
instructor cause to consider their actions a violation. 

To avoid inadvertent dishonesty the following list, which is not intended to be all-inclusive, delineates a variety of methods 
of cheating: 

--Letting someone else see one’s own or another’s paper during an examination, test, or quiz. 
-- Looking at someone else’s paper during an examination, test, or quiz. 
--Using any kind of non-approved “cheat” notes. 
--Talking with another student during an examination, test, or quiz. 
--Copying work assigned to be done independently or allowing someone else to copy one’s own or another’s work, 

including computer generated information and programs. 

Since individual teachers hold different expectations with regard to homework (i.e. some teachers encourage students to 
work together while other teachers may expect an assignment to be completed independently at home), it is the 
responsibility of the individual teacher to clarify to the student his/her expectations regarding individual assignments. 

•	 Copying or closely paraphrasing sentences, phrases, or passages from an un-cited source while writing a paper 
or doing research. 

•	 Giving test information to other students in other periods of the same teacher/same course. 
•	 Submitting individual projects not wholly one’s own. 
•	 Fabricating or altering laboratory data. 

Students who violate the academic honesty policy will face multiple consequences which may include the following: “0” 
credit on assignment/test, Saturday detention, suspension, and/or recommendation for opportunity transfer, expulsion. 

Teacher Responsibilities: 
l Make classroom/coursework policy known to all students. 
l Be specific about expectations for tests, papers, and homework. 
l Be fair to all students: Test on test days; prepare students for and give notice of tests; be available to students 

before work is due. 
l Supervision needs to be constant during test periods; proctor your tests actively. 
l Make out a referral to record event (includes date, names, nature of assignment, how cheating occurred and any 

hard evidence). 
l Submit a copy of the assignment. 

Student Responsibilities 
l Manage time so you have adequate time to study for any tests or quizzes. 
l Take responsibility to find out what material will be covered on the test or quiz. 
l During the test: Make sure your paper cannot be seen by anyone else; keep your eyes on your own paper; do not 

talk. (Ask your teacher, not your neighbor, questions of clarification.) 
l After the test or quiz, do not discuss questions with other students until ALL students have taken it. 
l Do not copy others’ homework; do not work with other students on assignments unless the teacher gives 

instructions to do so or tells the entire class to work together. 
l Do not copy from or paraphrase others without a footnote. 
l In fairness to all, students are urged to make the teacher aware when cheating is taking place, including the kind 

of cheating and the methods used. 

Administrator Responsibilities 
l Record discipline in CENTRE student information records. Provide record in case of parent inquiry. 
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Parent Responsibilities 
l Reduce the pressure for “success at any cost.” Give your child support even when his or her best effort doesn’t 

earn an A. Help them understand the value of preparation, work ethic, and honesty. 
l Be aware of homework. Help your child protect study time. Provide a good study environment (desk, good light, 

quiet, etc.). Be sensitive to your child’s study time frame. When she/he says she/he needs to study, she/he means 
it. Students commonly cheat because “there wasn’t enough time.” 

Co-Curricular Activities: 
Academia Avance students are expected to exhibit ethical behavior in all school-related events, including but not limited 
to, co-curricular and off-site activities. Failure to meet the expectations set forth in the academic honesty policy during 
extracurricular activities will result the site administrator logging the action into the student’s discipline file and may include 
suspension. 

Academia Avance Behavioral Plan        updated 8/20/12 

Level Behaviors Possible Consequences House Involvement 

A -Excessive talking 
-not on task/not following directions 

-unprepared for class/no materials 
-disruptive 
-tardy 
-banned items (gum, etc.) 
-inappropriate language 
-horseplay/unsafe behavior 
-out of uniform 

-teacher/staff notifies administration 
-pattern--teacher/staff notifies parents 

--chronic: moves to level B 

Consequences: detention, 
conference, recorded 

-Teacher keeps House 
apprised of issues 

•When there is a pattern, 
House (1) logs or files note 
with SSC to create a record 
and (2) problem-solves with 
student on the issue 

B Excessive Level A Behaviors 
Consequences Enacted at First Incident for: 

-disrespect /defiance (to peers or adults) 
-Second incident of having banned item (gum, 
etc) 
-inappropriate touching (such as shoving, 
horseplay, play fighting, public display of 
affection) 
-Cheating 
-Lying 

-In unsupervised area, Out of bounds 
-ditching/cutting class 
-repeat offense 

Teacher/ staff sends note to 

Administration, House and Dean, 
SSC contacts parents 
--Dean logs incident 
--“0” or “F” on test cheating 

Standard response (can vary 
depending on circumstance) 
-detention(s) 

-in-school suspension, pre-probation 
-home suspension 
-repeat offense moves to category C 

With SSC as resource: 
-House meets with student to 

discuss interventions 
-House facilitates peer support 
-House calls parent 
-House works with 
teacher/staff/peer to resolve 
problem 

Student Success Team: SSC 

sets up meeting with student, 
House, administration, parents, 
SSC and affected staff. Creates 
weekly check in and SST 
Contract. 

C Excessive Level B Behaviors 
Consequences Enacted at First Incident for: 
-Harassment 
-Theft 

-Destruction pf property 
-Truancy 
-Violation of Academic Policy 

-Dean/SSC sets up meeting with 
student and parent 
-Home or In-School Suspension 
-Dean/SSC logs incident 

Dean/SSC sets up SST 
conference with student,parent, 
administration, House. Creates 
weekly check-in and contract. 

Support may include: 
-counseling 
-home visits 
-peer support 
-conflict resolution 

D Controlled substance (alcohol, drugs) 
-fighting 
-assault 
-harassment/threats 

-chronic truancy 
-extortion 
-repeat offenses 

-Dean/SSC sets up conference 
-Home Suspension 
-Administration initiates SARB 
process 

Dean/SSC sets up SST 
conference with student,parent, 
administration, House. Creates 
weekly check-in and contract. 

Support may include: 
-counseling 
-home visits 
-peer support 
-conflict resolution 
-drug counseling 
-harassment seminar 

E -Weapons 
-Sexual Assault 

-Assault 
-Selling controlled substance 

-immediate expulsion (or opportunity 
transfer) 

-Dean/SSC logs incident 
-Meeting w/ Principal & Board Review 
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PERSONAL SAFETY 
The central aspect of the school's responsibility is that of student safety. Therefore, it is imperative that any student who 
feels intimidated, uncomfortable or threatened in any way report the incident to the Student Services Coordinator or 
Principal. If the SSC is unavailable, or the student is more comfortable doing so, they may speak with a teacher or other 
staff member, or an administrator. 

When an incident is reported to us, we will protect the rights and needs of all students by maintaining confidentiality. It is 
the conviction of the Avance staff that an essential facet of student safety is ensuring that the Avance campus is free from 
any form of disrespect. We strive to model tolerance and compassion in our approach to all community members. It is 
important for students and parents to know that the school may take action for any violations of school rules which occur 
from the time the student leaves home for school and until the student arrives home after school. 

Student Body Cards and IDs 
All students will be issued a free student body/ID card for the purpose of buying dance tickets, entering dances, checking 
out library materials, displaying permission to access the Internet, and for identification. Students must identify themselves 
to staff members upon request. Students are required to have their ID cards on campus at all times for identification 
purposes. The school is not responsible for any ASB/ID card that is lost, stolen or damaged. A replacement cost will be 
charged. 

Visitors: 
Student visitors are not permitted on campus except with advance permission from the Administration. 

School Property: 
Students are responsible for textbooks, library books, athletic equipment/uniforms and other school property, which is
 
loaned to them even if left on school grounds or lockers. If textbooks, library books, or other school equipment is lost,
 
damaged or stolen, the student is held responsible until the obligation is cleared. Grades, diplomas, and transcripts are 

withheld until all obligations are satisfied, Student class programs and fall registration materials may also be withheld from 

students with any outstanding obligations. The school is not responsible for theft, damaged or vandalized personal
 
property.
 

Grounds: Students are requested to put all litter in the trashcans and empty cans, bottles and containers in blue recycling
 
bins. Students should not be in classrooms without school personnel supervision. Students in unsupervised areas will
 
face disciplinary action.
 

Closed Campus: The Avance campus is a closed campus. Students are not allowed to leave campus without parent and
 
school approval.
 

Thefts/Vandalism: 

Thefts, vandalism and all incidents of tampering with personal or school property should be reported to the Main Office.
 
Students responsible for such behavior or who are in possession of stolen property will be subject to disciplinary action
 
and/or referral to the police. Restitution will be made as provided for by law. The school is not responsible for theft,
 
damaged or vandalized personal property.
 

Unsafe devices/weapons: 

Firearms (including fake, look-alikes), knives, explosives, fireworks, paint ball guns and other instruments usable as
 
weapons may not be brought onto campus. Penalties are severe and will range from suspension from school to expulsion
 
from the school district and arrest, per state Educational Code.
 

Alcohol and other drugs: 
Students may not use, be under the influence of, buy, sell or give intoxicants or any controlled substance to others, 
including prescription medication. Violation of this rule results in immediate disciplinary action that will range from 
suspension to possible expulsion from the school district. If the final disposition is reinstatement on this campus, students 
may be barred from participation in school-related activities, dances, commencement and graduation activities. 

Tobacco: Academia Avance School facilities have been designated as tobacco-free which applies to anyone within our 
boundaries at all times. Possession of tobacco will result in disciplinary action and suspension upon any subsequent 
violation. 
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Suspension & Expulsion 
The policy of the Academia Avance regarding suspension and expulsion recognizes that maintaining an educational 
environment which maximizes learning and protects the health, safety and welfare of all students sometimes requires the 
removal of a student from regular classroom instruction for a period of time deemed necessary to correct the behavior of 
that student. Any exclusion of a student from school is used as a last resort and with the exception of specific serious 
major offenses; this method shall be used only when other alternatives for correcting the student’s behavior have failed to 
bring about the desired conduct. 

Any student who is suspended from school may not return to the campus during the suspended time unless administrative 
approval is granted and the student is then accompanied by the parent/guardian. Any student who is expelled shall be 
referred to an alternative education placement during the expulsion. 

A student shall be immediately suspended by the Principal/designee and recommended for expulsion if the student 
commits any of the following acts at school or at a school activity off school grounds: 

1-Possessing, selling or otherwise furnishing a firearm. 
2-Brandishing a knife at another person. {“Knife” means any dirk, dagger, or other weapon with a fixed, 
sharpened blade fitted primarily for stabbing, a weapon with a blade fitted primarily for stabbing, a weapon with a 
blade longer than 3 1/2 inches, a folding knife with a blade that locks into place, or a razor with an unguarded 
blade. Education Code 48915(g)} 
3- Selling a controlled substance. 
4- Committing or attempting to commit a sexual assault or committing a sexual battery. 
5- Possession of an explosive. {“Explosive” means “destructive device” as described in Section 921 of Title 18 of 
the United States Code. Education Code 48915(h)} Education Code/48915© 

HARASSMENT 
Harassment occurs when an individual is subjected to treatment in an environment which is hostile, offensive or 
intimidating because of the individual’s race, creed, color, national origin, physical ability, sexual orientation or gender. 
Harassment of any student by another student is prohibited and will not be tolerated. It is the policy of the school to 
provide a safe and comfortable environment in which all students are treated with respect and dignity. 

Bullying 
According to the US Department of Health and Human Services, “bullying is aggressive behavior that is intentional and 
that involves and imbalance of power or strength. Typically, it is repeated over time. A child who is being bullied has a 
hard time defending himself or herself. Bullying can take many forms, such as hitting or punching (physical bullying); 
teasing or name calling (verbal bullying); intimidation using gestures or social exclusion (nonverbal bullying or emotional 
bullying); and sending insulting messages by email [ or any other electronic means] (cyber-bullying).” 

Reporting Harassment and/or Bullying 
Individuals who feel they have been victims of harassment and/or bullying have the right to report the incident to school 
authorities. A charge of harassment and/or bullying shall not, in and of itself, create the presumption of wrongdoing. 
However, substantiated acts of harassment and/or bullying will result in disciplinary action up to, and including, expulsion. 
Retaliation against an individual who brings a complaint, participates in an investigation of harassment and/or bullying or 
pursues legal action is prohibited. Similarly, deliberate false complaints are also prohibited. Students found to have filed 
knowingly false or frivolous charges will also be subject to disciplinary action up to, and including expulsion. An 
unsubstantiated complaint is not automatically considered to be a deliberate false complaint. Harassment and/or bullying 
committed in connection with any school program, whether on or off campus, is prohibited. This applies to academic, 
educational, extracurricular, athletic, and any other school programs. Depending on the nature and the extent of the 
charge, if reasonable suspicion of harassment and/or bullying is determined, the alleged harasser may be sent home 
pending conclusion of the investigation by the school. The goal of this policy is to create a community free from 
harassment and/or bullying. Students who are victims of harassment and/or bullying or are witnesses to harassment 
and/or bullying have an obligation to themselves and their community to report these actions to the Dean of Students or 
another member of the faculty, staff, or the administration of Academia Avance. 

Sexual Harassment Policy 
Academia Avance Charter School shall provide a school environment free from all forms of harassment, including sexual 
harassment, and to maintain an environment in which all students and adults model this behavior and are treated with 
dignity and respect. Therefore, no student shall be subjected to sexual overtures or conduct, either verbal, visual or 
physical, which is intimidating, hostile, offensive, or unwelcome. Such conduct by adults or students is deemed 
unacceptable behavior and will not be tolerated by Academia Avance. 
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For purposes of this policy, “sexual harassment” is defined for student-to-student interaction as unwelcome sexual
 
advances, requests for sexual favors and other verbal, visual and physical conduct of a sexual nature. “Sexual
 
harassment” is defined for adult-to-student interaction as any sexual advances, requests for sexual favors and other
 
verbal, visual or physical conduct of a sexual nature.
 

“Sexual harassment” is also defined as conduct of a sexual nature which affects an individual’s
 
employment, academic status or progress; which has a negative impact on an individual’s work or academic performance;
 
which creates a work or educational environment that is intimidating, hostile or offensive; or which affects benefits,
 
services, honors, programs or activities available to an individual in the education setting.
 

The school considers sexual harassment a major offense. Violation of this policy will constitute cause for disciplinary
 
action. Specific disciplinary action shall be related to the severity of the incident and/or the degree to which repeated
 
incidents have occurred. Such disciplinary actions for employees may include, but are not limited to, verbal warnings,
 
letters of reprimand, suspension with or without pay and dismissal, along with possible reporting to police if actions
 
mandate. Such disciplinary actions for students may range from counseling to suspension or expulsion.
 

The school is directed to establish due process procedures which provide a person accused of sexual harassment the
 
opportunity to respond to allegations and to provide an appropriate defense. The school is also directed to develop 

administrative regulations which will ensure adequate communication of this policy to all students, parents and employees
 
and to provide appropriate complaint and resolution procedures. Government Code, Section 12940(I) Education Code,
 
Section 200, 212.5, 220 and 230
 

Administrative Procedures 

1) Dissemination of policy. In order to ensure that all students, employees and parents have knowledge of this policy and administrative 
procedure, the administration will: 

a) Include the Sexual Harassment Policy in all handbooks. 
b) Provide copies of the Sexual Harassment Policy to all students and parents. 
c) Provide appropriate in-service regarding the Sexual Harassment Policy for all administrators and supervisors. 
d) Encourage annual review of the Sexual Harassment Policy and administrative procedure as part of student and staff orientation 

activities. 
2) Confidentiality. Every effort shall be made to protect the privacy of parties involved in any complaint. Files pertaining to complaints 

handled under this process are confidential and therefore will only be discussed on a need-to-know basis as a means of investigating 
and resolving the matter. 
3) Retaliation. The school forbids retaliation against anyone who reports sexual harassment. 
4) Examples of conduct which may be considered inappropriate: 

a) Verbal or written conduct: Making derogatory comments, epithets, slurs, jokes, etc.; sexual propositions; graphic 
commentary about an individual’s body; sexually degrading words to describe an individual; suggestive or obscene letters, 

notes or invitations; spreading sexual rumors. 
b) Visual conduct: Leering making sexual gestures; displaying sexually suggestive objects, pictures, books, magazines, posters or 

cartoons. 
c) Physical conduct: Inappropriate touching or impeding one’s movement; assault. 

PROCEDURES FOR COMPLAINTS & RESOLUTIONS 
1) Step One: Students who feel aggrieved because of conduct that may constitute sexual harassment should directly inform the person 
engaging in such conduct that such conduct is offensive and must stop. If students do not feel comfortable doing this or are unable to 
do so, they shall make their concerns known to a school counselor, assistant principal, principal or another staff at the site, who will 
inform the person that the offensive behavior must stop. 

2) Step Two: If actions taken by the student or school official do not cause the offensive behavior to cease or if the behavior is of a 
severe nature or if the offensive behavior is from adult to student, the school official shall immediately inform the principal, or if the 
situation demands, the principal’s supervisor, who will within ten days, if possible, complete an investigation. If the investigation 

confirms the allegations, prompt corrective actions shall be taken. The principal shall consult with the Coordinator of Health and Human 
Services about the allegations and the investigation prior to taking corrective action. If deemed appropriate by the principal, the 
students’ parents shall be notified. 

3) Step three: If the complaint is not resolved in Step Two, students may appeal to the Executive Director or designee by filing the 
complaint, the corrective action taken by the principal and any written response by the Executive Director. The Executive Director or 
designee shall hear this appeal within ten (10) days of receipt of any written complaint and render a decision promptly. Both parties 
shall be afforded a full and fair opportunity to present their side of the issue in a hearing with the Executive Director or designee. The 

decision of the Executive Director shall be final. 
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STUDENT ACTIVITIES 

STUDENT GOVERNMENT: 
All Avance ASB (Associated Student Body) & class officers are enrolled in a year long, as student government. Each 
class elects their representatives & the entire student body elects the ASB officers. With the exception of the 6

th 
grade 

class officers, all class & ASB officers are elected in the spring for the following school year. The ASB officers are 
responsible for the planning & implementation of all school-wide activities including: orientation, dance, club day, spirit 
week, elections, field day & the last dance as well as, a class social & any other school-wide events that occur during the 
school year. All students are welcome to attend the ASB general meetings. 

School Dance Policy 
Since dances are school-sponsored events and all school rules must be followed, the dance etiquette protocol is designed 
to ensure that dances are safe and comfortable for Avance students: **Dances are for Avance students, no visitor is 
permitted unless authorized by administration. 

--Must bring an official Avance ID (ASB or ID card)* 
--Chewing gum is never permitted on campus 
--No food or drinks may be brought into the dance 
--Clothing must be school appropriate (see school dress policy in this handbook) 
--Dancing must be appropriate for a school function (no demeaning or sexually explicit dancing) 
--Courteous behavior is expected at all times 

*Any violation of these rules will result in dismissal from the dance. 

Guidelines for the distribution and / or posting of materials on campus: 
l Avance administration has the right to determine the time, place and manner of distribution. 
l Flyers and or posters for events, sponsored by the community or student clubs, may be posted on the campus 

bulletin boards, only after approval by the administration. 
l To distribute publications on campus, groups must list the name of the editor(s) and articles should have author by-

lines. If the publication is not school-sponsored, the administration must approve the publication for distribution. 

Transportation & Parking 
Sharing the road safely is important for all Avance students regardless of how they come to school – on foot, on bike or in 
a car. Students found violating traffic regulations or operating vehicles in an unsafe manner will face disciplinary action 
and/or reported to authorities. 

*Drivers should maintain a safe speed and drive courteously at all times. Campus speed is 5 m.p.h. 
*Pedestrians and school buses always have the right-of-way. 
*Student vehicles may not be driven through campus or in the staff parking areas. 
*Speeding, careless driving/biking or dangerous driving/biking will be disciplined. 

Drop off/Pick-up Zones 
Drivers dropping off or picking-up students on campus should: 

•	 Use the designated drop off zones in a safe and courteous manner –pull all the way forward and have students 
exit the vehicle 

•	 Follow the recommended circulation pattern to exit the parking lot safely. 
•	 Obey any instruction from school staff or volunteer. 

Campus Parking Regulations 
Highland Park Campus: Due to the shared space with the church and neighboring businesses parking spaces for 
Academia Avance is limited to Avance staff and visitors. Due to this limitation, students are not allowed to park on 
campus. Students who violate this restriction will be ticketed and fined. 

Bicycles and Skateboards 
Follow the rules of the road! bicycles must be walked when on campus and may be ridden once you reach the parking lot.
 
All bikes should be parked and locked in designated areas; otherwise campus supervisors may lock them up. The school 

is not responsible for bike vandalism or theft, however all bike thefts and/or vandalism should be reported to the main
 
office. * California state law requires students to wear bike safety helmets.
 
Skateboards are not allowed on campus. If a student chooses to use a skateboard as transportation to and from campus
 
he/she must leave the skateboard in the office for the duration of the school day, and pick it up as he/she exits campus.
 
Same applies for scooters, skates, or any other means of self propelled transportation.
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ATHLETICS 

SPORTSMANSHIP 
Academia Avance students will compete at the highest levels. They will take loss or defeat without complaint and a victory 
without gloating. They will treat all opponents with fairness, courtesy, and respect. This is also expected of Academia 
Avance students as spectators. 

CIF / CCS RULES 
The CIF/CCS prohibits the following at all high school athletic contests: 

--Berating your opponent’s school or mascot, Negative signs, Berating opposing players 
Artificial noisemakers, Obscene cheers or gestures, Complaining about officials calls (verbal or with gestures) 

ELIGIBILITY 
Athletic eligibility is determined once grades appear as marks on the record. This is typically two weeks after the end of 
the grading period. A student shall be eligible for participation in school athletics if he/she is currently enrolled in five 
classes for a minimum of 25 credits; received passing grades in 20 or more credits of course work; and had a GPA of at 
least 2.0 in the previous grading period. Before a student is permitted to take part in authorized conditioning, try-outs, 
practice, or participate on any interscholastic athletic team, his/her school must have on file a statement indicating that the 
student is physically fit to participate in his/her particular sport. The statement must be completed by a practitioner holding 
a valid physician’s and surgeon’s certificate and must be based upon an examination accomplished prior to the start of the 
particular season. 

ATHLETIC FEE 
A contribution will be requested of each athlete upon his/her selection to a team and prior to each season of a sport. This 
contribution is used to and to supplement transportation, equipment and supplies. A request for a fee waiver must be 
made in writing prior to the season. 

ATHLETIC INFORMATION & SPORTS SCHEDULES: Schedules are given to team members and publicized  on the 
Web page at www.academiaavance.com. For more information, contact administration office or coach. 

Athletic Teams By Season 

Fall Cross-Country (Boys and Girls) Levels 
Varsity, Junior Varsity 

Winter Soccer (Boys and Girls) 
Basketball (Boys and Girls) 

Varsity 
Varsity 

Spring Cross-Country Training All 

Summer Cross-Country Summer 
Conditioning 
Soccer Summer Conditioning 

All 
All 
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TRY-OUTS FOR TEAMS: To try out for a team, pick up an Academia Avance Physical Form from the 
Athletic Director or coach. Have your parent/ guardian sign for permission to participate and have your physician sign for 
certification of fitness. Bring the form to pre-season practice which starts no 
sooner than ten days before the opening of school (for fall sports). During the first week of practice, coaches will inform 
students about schedules and other information for each sport. 

Emergency / Disaster 
Disaster Evacuation Procedures for Students 
The Academia Avance Emergency plan is on file at the main office. 

1)	 In the event of a disaster, students must respond calmly and follow directions. DUCK AND COVER FOR 60 
SECONDS. Bend head close to knees, close eyes, cover sides of head with elbows and clasp hands behind neck 
(cover head with jacket if available). Move away from windows, other glass items, and shelves with heavy objects. 

2)	 When the tremor stops, the teacher will gather the class and prepare for evacuation. Using predetermined routes, 
they will proceed calmly and quietly directly to the courtyard. (In the event of a fire, do the following evacuation 
procedure.) 

3)	 Once students have arrived at the courtyard, they will line-up with their class teacher. The same procedure is 
followed whenever the evacuation alarm sounds, regardless of what class the student is in, if it is during a break, 
before or after school. They proceed to the courtyard and find their HOUSE instructor. 

4)	 When the area is declared safe, an announcement will be made on the public address system, and, if appropriate, 
students will be released. 

DISMISSAL PROCEDURE: Staff members will be stationed at the exits to log out and release students. All students must 
be accounted for before leaving. 

UNIFORM COMPLAINT PROCEDURES POLICY 
The Academia Avance charter school (“Avance”) has a responsibility to insure compliance with applicable state and federal laws and 
regulations, and shall investigate complaints alleging failure to comply with applicable state and federal laws and regulations and/or 
alleging discrimination. Avance shall seek to resolve those complaints in accordance with the procedures set out in Sections 4600-
4687 of the Title 5 Regulations and in accordance with the policies and procedures of the Academia Avance charter, and or its policies 
as established by the Avance Executive Board. 

Formal Complaint Procedures 
Any individual, public agency or organization may file a written complaint, alleging a matter which, if true, would constitute a violation
 
by Avance of federal or state laws or regulations governing the programs as well as allegations of unlawful discrimination identified in 

the General Information section of this document.
 
The complaint will be processed in the following manner:
 

A. Submission----The complainant will submit a written complaint to: Janaelle Lampp, Principal– 
Academia Avance , P. O. Box 42095, Los Angeles, CA 90042 

This person/office shall be considered the representative of Avance for purposes of receiving and coordinating responses to complaints 
and correspondence related to this policy. Avance ensures the representative assigned to investigate complaints is knowledgeable 
about the laws/programs that he/she is assigned to investigate and ensures compliance. A complainant who makes a verbal complaint 
shall be referred to the administrator’s designee who will assist any person with a disability or who is illiterate in the preparation of a 
written complaint. Only a complaint with the original signature will be processed. A complaint received by facsimile or electronic mail will 

not be accepted. 

Avance will provide an opportunity for complainants and/or representatives to present relevant information. Refusal by the complainant 
to provide the investigator with documents or other evidence related to the allegations in the complaint, or to otherwise fail or refuse to 
cooperate in the investigation or engage in any other obstruction of the investigation may result in the dismissal of the complaint 
because of a lack of evidence to support the allegations. Avance will provide the investigator with access to records and/or other 
information related to the allegation in the complaint, or to otherwise fail to refuse or cooperate in the investigation or engage in any 
other obstruction of the investigation, may result in a finding based on evidence collected that a violation has occurred and may result in 
the imposition of a remedy in favor of the complainant. The complaint procedures shall be disseminated on an annual basis to students, 
employees, parent/guardians, advisory committees, and other interested parties. 

B. Receipt and Referral 
The administrator/designee will acknowledge receipt of the complaint within five calendar days and will review the complaint to 
determine whether it meets the criteria for filing under the procedures or falls within the exceptions listed in the General Information 
section. 

After the complaint is referred to the appropriate office, the designee who is knowledgeable about the laws/programs shall: 

•	 Provide the complainant with a copy of Avance policy and appeal procedures advising complainant of those instances when a 

complaint may be filed directly with the state superintendent of public instruction or an appropriate civil agency. 

•	 Determine whether the complainant and Avance representative will participate in mediation to resolve the complaint prior to 
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formal investigation. 

•	 If the complainant agrees to the mediation, he/she must be, informed that he/she may at any time terminate the mediation 
process and proceed directly to an investigation. Mediation may not extend the time line for investigation and resolution to the 
complaint unless the complainant agrees, in writing to the extension. 

•	 Obtain an extension of time, it appropriate, in order to conduct the mediation. 

•	 Determine whether a discrimination complaint has been filed within six months of the last occurrence or when knowledge of 
the complaint was first obtained. 

•	 Confidentiality of complaints alleging discrimination will be observed to the maximum extent possible. 

•	 Deny the discrimination complaint if it has not been filed in a timely manner, and notify the complainant of his/her right to 
appeal to the state superintendent of public instruction for an extension of time in which to file the complaint. 

Resolution of the Complaint 
Each complaint shall be investigated by the Avance office and shall be resolved within sixty calendar days of the receipt of the written 
complaint unless the complainant agrees in writing to an extension of time. Avance shall: 

•	 Adhere to a thirty-day timeline to prepare the final report and to request additional information if necessary. 

•	 Provide an opportunity for the complainant and/or the complainant’s representative and Avance’s representative to present 

information that is relevant to the complaint during the meditative or investigative process. 

•	 Obtain statements from other individuals who were witnesses to the alleged violation or who can provide relevant information 
concerning the alleged violation. 

•	 Review documents that may provide information relevant to the alleged violation. When necessary, request clarification on 
specific issues of the complaint from other Avance offices. 

•	 Prepare a written report of the investigative findings. This report should be based on evidence gathered and should include 

corrective action(s), if any, suggested resolution(s), the rationale for the findings along with supporting documentation and 
conclusion of law. 

•	 Write the report in English and in the language of the complainant shall be sent to the complainant within 60 calendar days of 

receipt of the complaint. Once again, provide the assurance that Avance will not tolerate retaliation against the complainant for 
opposing Avance's actions, reporting, or threatening to report such actions or for the complainant’s participation in an 
investigation of Avance's actions. 

•	 Forward draft of written report and provide copies to the complainant and to the appropriate administrator/ designee, no later 

than ten days following the disposition of the complaint. This report provided to the complainant should include the 
complainant’s right to appeal Avance’s decision. Avance's decisions regarding programs listed in the General Information 
Section may be appealed within fifteen (15) days to the Educational Equity Compliance Office and/or to the California 
Department of Education. 

Appeals—Academia Avance 
Appeals to Avance decisions involving allegations of discrimination/harassment may be appealed within fifteen (15) days. The 
complainant shall specify the reason(s) for appealing the decision and include a copy of the Avance decision. Avance will provide the 
investigator with access to records and/or other information related to the allegation in the complaint. A final written letter of findings will 
be provided to the complainant of the disposition of the complainant and rationale for the disposition. 

Appeals—California Department of Education 
Appeals of decisions regarding programs and allegations of alleged discrimination/harassment listed in this document (found in the 
General Information section) may be appealed to the California Department of Education by filing a signed written appeal within fifteen 
days after receiving the Avance decision. A person who alleges that he or she is a victim of discrimination may not seek civil remedies 
until at least sixty days after the filing of an appeal with California Department of Education. The sixty-day moratorium imposed by 

Section 262.3 (d) of the Education Code does not apply to injunctive relief and is applicable only if Avance has appropriately, and in a 
timely manner, apprised the complainant of his or her right to file a complaint. (Extensions for filing such appeals may be granted, in 
writing, by the California Department of Education for good cause). These appeals should be sent to: California Department of 
Education - State Superintendent of Public Instruction 1430 N Street, Sacramento, CA 95814 
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Parent/Student Accountability Compact 

Student/ Parent Handbook Signature Form: 

Please read and discuss the information included in the Academia Avance Charter School 

Handbook with your student. Return this page to your student’s House Advisory Teacher after 

you and your student have signed it. 

As the parent or guardian of an Academia Avance Charter School student, I have read, 

understand, and shared the Student Handbook with my child. Also I have a copy of the Parent 

Handbook for future reference. 

Parent/ Guardian Signature 

As a student of Academia Avance Charter School I have read, and understand, and will follow 

the guidelines in the Student Handbook. 

Student Signature 

Print Student Name 

Date 
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Avance School Emergency Response Plan 

Introduction 
The purpose of the Avance Emergency Response Plan is to provide a concise 
reference for staff when facing a crisis or  an emergency. Accident and crisis 
prevention are particularly important whenever children are involved, but even the 
most thorough and imaginative forethought cannot prevent all emergencies. 

It is our responsibility to be prepared with management plans for foreseeable 
emergencies and for  all staff members to be apprised of their roles in these plans. 

Purpose 
The purpose of the School Emergency Response Plan is to protect the safety and 
welfare of the employees, visitors, volunteers, and students at Academia Avance, 
and to ensure the preservation of public property. 

Objectives of plan are to: 
λ Protect the of safety and welfare of students, employees, and staff. 
λ Provide for a safe and coordinated response to emergencies 
λ Protect the School's facilities and properties 
λ Enable the School to restore normal conditions with minimal confusion in the 

shortest time possible. 
λ Provide for interface and coordination between the school and the City 

and/or County Emergency Operation Center (EOC) in Los Angeles, California 

Schools are required by both federal statute and state regulation to be available 
for shelters following a disaster. The American Red Cross (ARC) has access to 
schools in damaged areas to set up their mass core facilities, and local 
governments have a right to use schools for the same purposes. This requires 
close cooperation between school officials and ARC or local government 
representatives, and should be planned and arranged for  in advance. 

History of Academia Emergency Response Plan 
This plan is being implemented through the assistance of the US Department of 
Education's Readiness and Emergency Management for Schools Grant. This grant 
was awarded to Academia Avance in February of 2008. Assistance with 
implementation is being provided by Stacey Newton, safety coordinator for PUC 
schools. The plan includes the following: monthly meetings, initial school site 
meetings, plan development and distribution, cpr/first aid training, emergency 
response/crisis management training, security and vulnerability assessments, 
emergency drills, emergency go-kits, and communication devices. Implementation 
of the recommendations began in August 2008 during the Avance Faculty & Staff 
Orientation Meetings. Planning and organization is under the direction of the 
Academia Avance Principal. 
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Responsibility 
School administrators have the responsibility to ensure the safety of their students 
and staff in an emergency. Law requires developing emergency plans and training 
staff in all-hazards emergency response procedures. 

The principles of NIMS (National Incident Management System), SEMS 
(Standardized Emergency Management Systems), and ICS (Incident Command 
System) are incorporated in this plan and school personnel must be trained in how 
the system works. Academia Avance must have drills and exercises in order to 
practice using the system.  Periodic training will be available to help orient new 
employees and provide refresher training to current employees on an annual basis. 

Legal Requirements 
The following are summaries of emergency crisis related Education Codes and Govt. 
Codes. 

California Emergency Services Act (Ch.7, Division 1, Title 2, CA Govt. Code) 
The Act provides the basic authorities for conducting emergency operations
 
following a proclamation of Local Emergency, State of Emergency, or  State of War 

Emergency by the Governor and/or appropriate local authorities, consistent with
 
the provisions of this Act.
 

California Govt. Code(Sect. 3100, Title 1, Division 4, Chapter 8) 
States that public employees are disaster service workers, subject to such 
disaster service activities as may be assigned to them by their superiors or 
by law. The term “public employees” includes all persons employed by the 
state or any other county, city, city and county, state agency or  public 
district, excluding aliens legally employed. The law applies to public school 
employees in the following cases: 
λ When a local emergency is proclaimed.
 
λ When a state of emergency is proclaimed.
 
λ When a federal disaster declaration is made.
 

The law has ramifications for School District employees: 
1.     	 It is likely that public school employees are pressed into service as 

Disaster Service Workers by the their superiors, and may be asked to 
do jobs other than their usual duties for  periods exceeding their normal 
working hours. 

2.     	 When pressed into disaster service, employees' Workers Compensation 
Coverage becomes the responsibility of the state, Office of Emergency 
Services, but their overtime pay is paid by the school. These 
circumstances apply only when a local emergency is declared. 

States that (the Governor's Office of Emergency Services has stated) inadequately 
trained school staff render school officials liable for  acts committed or  omitted by 
school staff acting within the scope of their training during or  after a disaster. (Sub 
Sections 825-840.6) 
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Petris Bill (Section ~8607 of California Govt. Code) 
This law requires that state and local government including special districts 
(i.e.: schools) be prepared to respond to emergencies using the Standardized 
Emergency Management System (SEMS). SEMS must also be used in school 
planning, training and exercising (CA Code of Regulation 2400-2450). 

SEMS requires that each organization understands and uses the following: 
λ The Incident Command System, a method of organizing any 

emergency response effort into five basic functions: command, 
planning/intelligence, operations, logistics, and 
finance/administration. 

λ An Emergency Operations Center (or  Incident Command Post in the 
field), the staff of which is organized according to the same five 
functions as the Incident Command System. 

λ Coordination of the school district Emergency Operations Center 
with the Operational Area (county) Emergency Operations Center, 
or with city Emergency Operations Centers and/or county Offices of 
Education, as needed. 

λ Incorporation of SEMS into all school plans, training and exercises. 
λ Documentation of the use of SEMS in planning, training, exercising, 

and during an actual emergency. 

California Civil Code, Chapter 9, Section 1799.02 
It provides for  “Good Samaritan Liability” for  those providing emergency care 
at the scene of an emergency. (“No  person, who, in good faith and not for 
compensation, renders emergency care at the scene of an emergency, shall 
be laible for  any civil damages resulting from any act or  omission. The scene 
of an emergency shall not include emergency departments and other places 
where medical care is usually offered”.) 

Katz Act (sections ~35295-35297) of California Education Code 
This law applies to the governing boards of public and/or private elementary 
and high schools that have buildings with over 50 students or  more than one 
classroom, and to all county school superintendents. In 1988, the legislature 
amended the law to require that training in earthquake preparedness 
procedures should be for  both certified and classified staff. The law requires 
that schools do the following: 

λ Develop a disaster plan to maintain the safety and care of students 
and staff. The plan should outline emergency roles, procedures for 
students and staff, and appropriate, on going training for  all 
employees and students. 

λ Conduct periodic drills in “drop and cover” procedures, the 
evacuation procedure, and other emergency response actions (such 
as search and rescue, communication, and damage assessment) to 
train students and staff. Simple drills should be held once a quarter 
in elementary schools and once a semester in secondary schools; 
more complicated drills should be held once or  twicea year. 
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λ Provide training programs to ensure that staff and students are 
aware of, and properly trained to follow, your plan and the 
emergency response procedures. 

λ Be prepared to have your school serve as a possible public shelter 
for  community during disasters or  emergencies. 

λ Take mitigation measures now to ensure the safety of students and 
staff, and the viability of the school facility during and after an 
earthquake or  other emergency. 

California Emergency Plan 
Promulgated by the Governor, and published in accordance with the 
California Emergency Act, it provides overall statewide authorities and 
responsibilities, and describes the functions and operations of government at 
all levels during extraordinary emergencies, including wartime. Section 8568 
of the Act states, in part, that “...the State Emergency Plan shall be in effect 
in each political subdivision of the state, and the governing body of each 
political subdivision shall take action as may be necessary to carry out the 
provisions thereof.” Therefore, local emergency plans are considered 
extensions of the California Emergency Plan, 

Comprehensive School Safety Plan Section ~32280 of the CA Educ. Code 
This law states that each school district and county office of education is 
responsible for  the overall writing and development of comprehensive school 
safety plans for  its school operating kindergarten and grades 1-12. 
Comprehensive plans include strategies and programs designed to maintain 
a high level of school safety. Plans should address procedures for: disaster 
response; safe ingress and egress to/from school; reporting child abuse; 
sexual harassment; school discipline; provision for  school-wide dress code; 
policies related to suspension, expulsion, or  mandatory expulsion. etc. 

No Child Left Behind Act of 2001 
This federal law is designed to improve student achievement, facilitate 
accountability, and ensure a safe and orderly school by implementing 
programs that protect students and teachers. Under NCLB, states must 
report school safety statistics to the public on a school - by -school basis, and 
districts must use federal school-safety funding to establish a plan for 
keeping schools safe and drug-free. Having a crisis management plan for 
responding to violent or  traumatic incidents on school grounds is a 
requirement. 

Academia Avance Executive Board Policies 

Certain policies governing emergency preparedness and response within the 
school are established. 

The safety of students is paramount. All actions taken shall bear this in mind as 

well as the safety and well-being of employees.
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If a disaster occurs during school hours, school will not be dismissed without the 
express approval of the Principal and/or Charter Board President. Students will 
remain under the supervision of school authorities until released to parents or their 
pre-authorized representative. The following entities shall be notified as soon as a 
closure decision is made through the Principal's Office, as needed. 

λ Academia Avance Executive Board 
λ Charter Authorizer, LACOE. 
λ Local area media 
λ Police, fire, and other agencies 
λ State & Federal legislators and other officials 
λ California Office of Emergency Services 
λ California Department of Education 
λ Local hospitals and County Emergency Medical Services 

If parents or guardians come to the school and properly identify themselves, 
students will be released. 

Since school personnel are expected to assist in post-disaster care of students, 
arrangements for care of their own family should be prearranged in order to permit 
discharge of this emergency responsibility. We take these steps to ensure 
employees are ready to fulfill their disaster responsibilities. 

The Principal, or designee shall prepare a list of staff to be assigned specific 
emergency response roles as outlined in this plan. 

Each Principal or designee shall conduct a survey of certificated and classified 
personnel to determine each employee's status in terms of first aid training, 
disaster preparedness training, and other emergency experience and training. 
Records will be kept current as changes of personnel occur. Copies of records will 
be kept on file in the Principals office. 

Solicit cooperation of the Parent Advisory Board and other parent groups in 
organizing disaster response activities and assignments. 

In preparation for the possibility of a long stay at schools, the Principal or designee 
shall prepare a list of students and staff who have special conditions requiring 
medications and/or special attention. 
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Academia Avance Emergency, Health & Safety
 
Training Schedule 

June Administrator Training 

July Campus Safety Check and 
Emergency Supply Check 

August Faculty & Staff First Aid & CPR Training 
Emergency Response Training 
Introduction to SEMS and SERT 
Create SERT 
Review Health, Safety & Emergency Procedures 

September Review Child Abuse Reporting Procedures 

October Drop, Duck and Cover Drill 
Fire and Evacuation Drill and Assessment 

December Lock-Down Drill and Assessment 
School Emergency Response Team Meeting 
Emergency Supply and Go-Kits Check 

January Emergency Response Team Training 
SEMS and SERT review 

February Emergency Procedures Review with Faculty & Staff 
School Emergency Response Team Meeting 

March Spring Fire and Evacuation Drill 

April                            Parent Pick-up Drill (every 2 years) 

May School Emergency Response Team Meeting 
Evaluation and Recommendations. 
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National Incident Management System (NIMS) 

The National Incident Management System (NIMS) is a comprehensive and 
consistent national approach to all-hazard management at jurisdictional levels and 
across functional disciplines. The NIMS will enable responders at all levels to work 
together more effectively to manage domestic incidents no matter what the cause, 
size, or complexity. 

Standardized Emergency Management System (SEMS) SEMS is 
intended to standardize response to emergencies involving multiple jurisdictions or 
multiple agencies. It is intended to be flexible and adaptable to the needs of all 
emergency responders in California. SEMS is the overall system in which many 
agencies, levels of government, and information systems fit. The parts of SEMS 
are: 
λ Incident Command System 
λ Multi-agency or  inter-agency coordination 
λ State Master Mutual Aid Agreement and Systems 
λ Operational Areas 
λ Operational Areas Satellite Information Systems (OASIS) 

School districts have mutual aide agreements for  shelter, counseling, and other 
items and must participate in inter-agency coordination. It is important to 
understand this and be prepared to participate. 

Public schools have mutual aide agreements for  shelter, counseling, and other 
items and must participate in inter-agency coordination. It is important this and be 
prepared to participate. 

Organizational Levels 
Information regarding a disaster and the school site conditions are reported from 
the site level all the way up to state and federal levels. 

FIELD                                    ----- School Site 
LOCAL GOVT                      -----School District, City(s), County 
OPERATIONAL AREA       -----County representing  School  Districts, Cities, 

Special Districts 
REGION                                -----3 Regions in California 
STATE                                   -----Coordinates with FEMA 

Field Level (School Site) 
λ Utilizes the Incident Command System 
λ Tactical on-scene response 
λ Establish and maintain Incident Command Post (school site) and Field 

Command Post (fire, police, etc.) 
λ Requests support from the Local Government EOC  (fire, police, EMS, Public 

Works, etc.) 

2014-15 Academia Avance Emergency Response Plan, Health & Safety Procedures 8 



           
 

 

 
 
 

          
     

       
        

  
     

      
 
 

  
 
 

          
       

       
         

            
   

 
 

          
             

             
      

 
       

         
       
            

   
 
 
 

     
   
      

 
    

   
    

    
     

    

SEMS and Schools 

The Standardized Emergency Management System is based on a number of 
concepts, three of whichare pertinent to schools: 

1). A management tool called the Incident Command System 
2). Mutual aid systems, in which similar organizations  assist each other in 

emergencies; and 
3).  Multiple agency coordination, under which diverse organizations work 

together and communicate with each other. 

Incident Command System 

ICS was developed by fire departments to give them a common language when 
requesting personnel and equipment from other districts, and common tactics 
when responding to emergencies. The system is designed to minimize the problem 
common to many emergency response efforts - duplication of efforts - by giving 
each person a structured role in the organization, and each organization its piece 
of the larger response. 

The Incident Command System is the combination of facilities, equipment, 
personnel, procedures, and communication operating within a common 
organizational structure, designed to aid in domestic incident management 
activities. ICS is used by all levels of government-Federal, State, tribal, and local , 
as well as by many private section and non-governmental organizations. 

The five ICS functions are required at all NIMS levels. They are: 
command, planning, operations, logistics, and finance/administration. These are 
the tasks involved in any emergency response anywhere. They may be performed 
by a few people or many, depending on the size of the emergency and the human 
resources at hand. 

Function School Site Command Post 
Command Overall responsibility 
Operations Directs the tactical response of all 

operations 
Planning Collects, processes and documents 

information at the site 
Logistics Provides services, personnel, and 

equipment in support of incident 
Finance/Administration Provides financial accounting and cost 

control at incident site 
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2014-15 Academia Avance School Emergency Response Team (SERT) 

Incident Commander 
J. Lampp 

Command 
Safety Officer 

J. Lampp 

Public 
Information 

Officer 
R. Mireles 

Operations 
Section Chief 

J. Lampp 

Site Coordinator 
J. Sandoval 

Planning & 
Intelligence 
Section Chief 

J. Lampp 

Logistics 
Section Chief 

M. Olmos 

Admin/Finance 
Section Chief 

M. Olmos 

Secretary 
G. Langoria 

Liaison 
R. Mireles 

First Aid 
Coordinator Recorder 

J. Smith 

Police/Fire/Medical 
Coordinator 
J. Sandoval 

Search Team 
Coordinator 

Site Facility 
Check/Security 

R. Mireles 
J. Sandoval 

Parent 
Coordinator 

G. Langoria 

Student Release 
Team Coordinator 

G. Langoria 

Student 
Supervision 
Coordinator 
J. Sandoval 
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CAMPUS EMERGENCIES 
Actual Fire Emergency: The fire alarm will ring solely in the affected 
buildings. Only buildings in which alarms are ringing should be evacuated. Follow 
procedures contained on the wall chart in your classroom. If the chart is missing, 
contact the Principal for  a replacement. 

Fire Drills: During a fire drill, all the alarms in all campus buildings will sound. 

Preparation for  an emergency evacuation is of the utmost importance. Each and 
every faculty/staff member is to regard such an event with extreme seriousness. 
Adults will be expected to conduct themselves in such a way as to leave no doubt 
in any student’s mind that fooling around, talking or any type of festive attitude is 
not to be tolerated. At the sound of the evacuation bell, the following procedure is 
to be carefully followed: 

a. Everyone is to leave any building in which the bells are ringing. The alarm 
will consist of a continuous bell. In classrooms, at the sound of the bell, each 
one is to stop their lesson and guide students to their predetermined location. 

b.	 Evacuate the b u i l d i n g  in a  q u i c k  but controlled and orderly manner. 
Avoid running and pushing. All unnecessary talking should be stopped. The first 
one to reach any  door should open it, and  h o l d  it open, unless d o o r  
checks a r e  provided. In this case he should see that the door is properly 
secured. 

c. 	Go to your predetermined evacuation area and remain there until you and your 
class receive an all-clear signal. Students should be at least 25 feet from any 
building and away from entrances, which could possibly be used by firemen. An 
evacuation map is included in the appendix of this handbook. 

d.	 Teachers should b r i n g  an a t t e n d a n c e  sheet o r  an Emergency  Roster 
f o r  attendance purposes. Nothing else should be carried out from the building. 

e. 	During a fire drill, the Principal and Student Services Coordinator should check to see 
that all teachers and pupils are out of the classrooms and that all doors are closed. 
Also, report any bells not sounding during the drill or a l a rm to the Principal. 

f. 	 Students and Faculty are not to return to their proper areas until the all-clear 
signal has been given (silencing of t h e  bells) and the Pr incipal  has d i rected 
them to return. 

g.	 All personnel in the Administration offices will evacuate at the sound of the fire 
signal bell with the exception of the phone operator who will leave only during an 
actual emergency. 
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In the event of any emergency, remember to the 3 “C”s 
1. Stay Calm 
2. Keep Control 
3. Use Common Sense. 

EARTHQUAKE PROCEDURES 

During the Shaking: 
a. If indoors, stay indoors. Take shelter under any sturdy furniture, away 

from glass, or in a door jam. 
b. Do not use candles, matches, or other open flame. 
c. Do not run through or near  buildings where there is danger of falling debris. 
d. If outside, stay in the open away from buildings and utility wires. 
e. If in a moving vehicle, stop but stay inside. 

After the Shaking: 
a. Follow the procedures for evacuation of buildings, assembly, and 
attendance accounting of students as given in above section on Fire Drills. 
b. Stay out of damaged buildings; aftershocks can shake them down. 

LOCKDOWN EMERGENCY ACTION PLAN 

1. Lockdown procedures will be used for the following crisis: 
a. dangerous intruder Code I 
b. person(s) with weapon Code W 
c. bomb/explosive threat                       Code B 
d. environmental threat/disaster Code E 

2. CRISIS TEAMS 
Command: Principal and Executive Director, 

Operations: Student Services Coordinator, Office Staff 

Planning/Logistics: Director of Operations, Student Records 

Admin/Finance: Director of Operations, Office Manager 

2014-15 Academia Avance Emergency Response Plan, Health & Safety Procedures 12 



           
 

 

   
         

  
   

    
  

   
 

            
 

 
    

       
        
         

 
 

 
  

 
  

 

 
 

  
              
      

     
       
          
       
      
         

     
              

 
         

 
   

              
          
             
           

 
          

3. LOCKDOWN PROCEDURE: 
a. In the event of a campus emergency, persons designated to sound the 

emergency signal will be: 
* Principal, Student Services Coordinator, Operations Director, Executive 
Director. After emergency signal has been made the Principal or 
designated person will call 9-1-1. 

(LAPD Northeast Division). 

b. When signal is heard, each crisis team coordinator will be on tactical alert with cell 
phone/hand-radios. 

c. Secure all entrances: 
- Guests are prohibited from entering campus 
- Prepare for arrival of LAPD units or emergency vehicles 
- office holds all incoming calls (emergency purposes only). 

EMERGENCY SIGNAL: 
*Cell phone or hand radio 

ALL Clear Signal: 

* Cell phone or hand radio 

CLASS INSESSION INSTRUCTORS 
1. The instructor should maintain control in order to maintain the safety of each  student. 
2. The classroom instructor's responsibilities are: 

a. Close and lock t h  e  door. 
b. Turn off lights and close blinds. 
c. Direct students to lie flat on floor, face down. 
d. Instructor should position students near the door. 
e. Remain vigilant for students still outside. 
f. Be prepared t o  place a paper underneath the door indicating status of 
injuries, missing s tuden ts  or information concerning c r i s i s . Put instructor 
name and classroom. (Please make sure to keep a copy of all your class 
rosters). 
g. Do not leave classroom/lab to find missing students. 

PHYSICAL EDUCATION CLASS 
1. The instructor will blow his whistle and give a verbal command to stop activities. 

a. Quickly escort to nearest building available (Gym, Westminster, Akron, etc) 
b. If shelter is not available, the nearest cover available (back of building, etc) 
c. If feasible, students should lie flat on ground, and face 
down. 
d. Be prepared to place clipboard/status report outside door or i n  a visible 
location. 
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LOCKDOWN DURING LUNCH OR PASSING PERIODS 
1. All instructors, staff and administrators who  have supervision duties  wil l  b e  
responsible for students in outside areas (parking lot, courtyard, etc). 
2. Instructors conducting a help-session or lunchtime meeting will be asked to clear 
hallways and walkways in a quick and orderly manner. 
3. All available instructors should also assist. 

a. Direct students to nearest classroom, or building. 
b. Once in building, have students lie face down on floor. 
c. Instructor should position students near the door. 
d. Remain vigilant for students still outside. 
e. Be prepared t o  place a paper underneath the door indicating status of 
injuries, m is s ing  s tuden ts  or  information c o n c e rn in g  c r i s i s . Put 
instructor name and classroom. 

(Please make sure to keep a copy of all your class rosters). 
* Do not leave classroom to find missing students. 

OFFICE/SUPPORT STAFF 
1. Staff members will cease work, lock d o o r s  and turn-off lights. 

a. Look for students who need shelter. 
b. Place a status report underneath door. 

MAINTANANCE STAFF 
1. Staff members will cease work and secure any entrance that is not locked. 

a. Assist any student that needs shelter. 
b. Turn hand-radio to channel "1", indicate status, and wait for instructions. 

RESPONSE AND SWEEP 
1. Once the authorities have arrived and defused the situation, they will conduct a 
sweep throughout the campus. 

“ALL CLEAR” SIGNAL AND FINAL INSTRUCTIONS 
1. Once the campus is determined safe an all clear signal will be addressed 
2. Please do not dismiss your students. 
3. Teachers and students may return to their seats and await instructions from the 
Response Team 
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09/2014 

Akron Basement & Westminster 
Emergency Evacuation Routes 

Figueroa Avenue  

exit exit exit 

Pomona Duke 

UC Berkeley Occidental 

MIT Princeton 

Cal Tech Amherst 

Vassar 

exit exitQuad 

Howard 

Georgetown 
Cal State LA 

Westminster Offices Gym 
Westminster Westside 

Rooms 

Meet in Courtyard (Line up by Class) 

All classes 
meet at 
courtyard 
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STUDENT HEALTH & SAFETY 

As educators we are asked to be care about the health and safety of our students. We 
are asked to model safe and healthy behaviors. 

Student Injury (during the school day): 
In case o f  student i n j u r y  , t h e  school office s h a l l  be n o t i f i e d  
immediately (323-230-7270). If the office cannot be reached, send two students 
to the office immediately. If an ambulance is needed, the office will c o n t a c t  an 
ambulance and/or a d d i t i o n a l  emergency equipment. Call 911 from a 
l a n  d  line, if no assistance is available. Cell phones can be used to contact the 
LA Fire Department/Paramedics at 213-485-6180 

Under no circumstances should anyone accept a paramedic, doctor or 
nurse, attempt to move a student whose injuries prevent him/her 
from moving under his own power. A student's injury takes precedence over 
any activity underway 

If t h e  i n j u r y  occurs o n  a f i e ld trip, m a k e  every attempt t o contact and get 
permission from the student’s parents before you attempt to move the student or to 
authorize medical treatment. Only i f  this is not possible, or if the injury is serious 
enough in  your opinion to warrant immediate emergency treatment, should 
you personally authorize such treatment by calling paramedic support  or  
securing transportation to an emergency facility. In all cases, the faculty member in 
charge must have with him or her signed Parental Release Form(s). (See the school 
office for t h e s e  forms before your approved activity.) The faculty member i n  
charge should continue t rying t o  contact the  student’s parents. The faculty 
member  responsible for the group or witnessing the accident should complete the 
Accident Report Form and file it with the School Office. 

All injuries, regardless of the seriousness, must be reported to the school 
office/Principal, in writing, as soon as possible. If an injury occurs off-campus it 
should be reported to the as soon as possible. 

Student Injury: 
The office staff, using first-aid kits available for this purpose, will handle minor cuts and abrasions or 
minor burns. If there is a question as to the seriousness of the i n j  u r y  , or the 
proper treatment, the Principal should b e  contacted for consultation and/or 
parent notification through the office. Serious injuries that obviously require  
immediate outside treatment by a physician or hosp i t a l  will be given first aid only, and 
parent(s) will be contacted by the attendance office for transportation to 
treatment s i t e  . If the injury requires on-site emergency treatment, the 
paramedics will be contacted by calling 911. Thorough documentation must be 
made for any of the above problems and placed in the Principal’s mailbox. 

Student Illness: The treatment of m i n o r  illnesses such as headaches, coughs, 
sore throats or cold symptoms will NOT be administered by Avance faculty or office 
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staff. When an illness requires a student t o  be  sent home from school, the 
parent/legal guardian must be contacted for permission to send a student home by 
bus, or to be picked up by parent. If a parent cannot be contacted at home or 
work, the student must remain in the Office until either a parent is contacted or 
the school day ends. If immediate treatment seems necessary before the parent 
can be contacted, the paramedics should be called at 911. 

Student Injury: (Outside the normal school day): When a student is injured, 
this in ju ry  must take precedence over whatever activity i s  taking p l a c e  . 
The moderator or faculty member in charge should immediately evaluate the injury. If 
the injury is minor and can be easily treated, the faculty member should precede using 
necessary first-aid materials, and complete a Student Injury Report (obtained from 
the office) as soon as possible. 

If the injury is more serious--but not life-threatening and the student can move 
under his own power--the Parent/Guardian should be contacted by the faculty 
member for immediate pick-up and necessary medical referral. If the 
Parent/Guardian cannot b e  r e a c h e d , t h e  f a c u l t y  member should 
proceed to transport the student only if the injury does not preclude his being safely 
moved under his own power. Be sure to take the Parental Release Form with you to 
the hospital. An accurate Student Injury Report must be completed and turned in  to 
the office as soon as possible. 

If the injury is serious or an emergency, the faculty member in charge should 
call the paramedics at 911. All before or after school activities, including sports 
must be held in proximity to a telephone for emergency use. Once the paramedics 
have been notified, the parent/guardian must be notified. The faculty member 
in charge, or any available faculty/staff member, must stay with the student until the 
parent/guardian arrives to take charge of the student, either at the injury site, or t h e  
hospital. All injuries must be reported on the next school day, using the Student 
Injury Report. In emergency situations, the school administration must also be 
notified immediately following the injury. 

StudentInjury(After-School) Injuries occurring after-school, if minor, should be 
treated by using one of the school's first-aid kits. A Student Injury Report should be 
completed by the Teacher and sent to the school office with details of the time, 
place, cause, and type of injury, treatment rendered and names of witnesses. 

If the injury is serious or an emergency, the faculty/staff member i n  charge 
should call the paramedics at 911. Once the paramedics have been notified, the 
parent/guardian must be notified. If paramedics are not needed, give first aid 
and immediately notify the student’s parents. Parent phone numbers for p h o n e  
and work are listed on the Student Emergency Card provided in the office. Parents 
must pick them up or accompany them. 

Vision and Eye Protection: Teachers are asked to watch for indications of poor 
hearing or weak eyesight on the part of t h e  students. Such cases should be 
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Referred to the Principal. Students, teachers, and visitors are also asked to wear 
"approved eye protective devices in all classes, shops, and laboratories when they 
are engaging in or observing the use of hazardous materials likely to cause injury to the 
eyes. Such eye protective devices shall meet the requirements of t h e  
American Safety Code.” (Education Code Sections 12090-12094) 

Passes to the Office: Students sent to the Office, except in an emergency, must 
carry a pass signed by their teacher. The office will, in turn, sign and time the pass 
when sending the student back to the classroom. In an emergency, be sure to send 
another student to assist the individual. The office will send the assistant back to the 
classroom with a pass. 

Employee Injury: 
If a n  employee i s  injured w h i l e  engaged in an a s s i g n e d  and  approved school 
activity, the employee should report immediately to the office and complete a 
Report of Employee Injury Form. Staff personnel for minor injuries may administer 
first aid treatment. If the employee chooses to be seen by a physician, the school will 
complete the necessary referral forms. Employees sent for t r ea tmen t  cannot return 
to work without the proper medical release issued by the attending physician. This 
release must be presented to the Principal prior to returning to assigned work. 

All Employee Injuries—no matter how minor—must be reported 
immediately following the injury. This is for your protection. 

Reporting of Accidents: All accidents involving students, staff, or faculty--even 
those appearing to be minor--should be reported promptly to the Principal. If it 
is o f f  -campus a n d  serious in n a t u r e  , i t  s h o u l d b e  reported immediately 
by telephone. 

The Accident Report should include: 
a.     Name and address of the injured person 
b. Time and nature of accident 
c. Type of injury involved 
d. Names and addresses of any witnesses, or outsiders involved. 
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LIABILITY AND NEGLIGENCE 

Actions by an employee contrary to these written policies can result in 
the employee’s personal liability in the event of an accident. 

To avoid possible legal claims of negligence, designated moderators of an activity 
should b e  s p e c i f i c a l l y  qualified t o  supervise t h a t  specific  a c t i v i t y . 
This is of  particular importance when special certification/licensing (scuba diving, 
mountain climbing, fishing, rocketry, e t c .) Exists to verify such qual if icat ions. 
Extensive experience can also be a basis for substantiation. Prior accidents/mishaps 
of even a m i n o r  nature d u r i n g  a similar event can compromise that 
m o d e r a t o r ’ s  qualifications for subsequent future events. Under litigation it 
might be construed as school n e g l i g e n c e  for  assigning a moderator who  
previously demons t r a t ed  incompetence. Other examples of potential legal 
negligence include the following: 

a. 	Permitting students to be out of t h e  instructor’s direct supervision (even 
if transported by a bus driven by others). 

b. Physical impairment of moderator due to medications, drugs or alcohol, or  
predictable based upon personal physical factors such as heart weakness, etc. 

c. 	 Taking students on an activity requiring special knowledge, experience or skill 
without any documented prior testing to certify the students’ possession of a 
reasonable level of competence. 

d. Failure 	to establish and communicate to the students involved prudent r u l e s  
and regulations to serve as guidelines for their safe conduct or performance. 

General Liability Insurance: 
The school does carry a blanket Liability Policy. This affords protection from claims 
arising either on Institute property or s p o n s o r e d  activities elsewhere. Employees and 
volunteer workers are covered only while acting within their assigned duties, 
subject to such potential exclusions as negligence, as above. Employees are also 
covered under Workers Compensation within the United States. 

Automobile Liability: There is  no l i a b i l i t y  coverage provis ion for 
any employee vehicles. Under normal circumstances faculty  should not 
transport students in their personal vehicle. Consequently, use of faculty or student 
vehicles cannot be sanctioned for transportation of students. Further, the use by 
employees of their  vehicles for a purpose not included in their own policies can cause 
thei r  own coverage to be voided. There is no implicit or explicit prior 
approval for faculty to transport students. 

Statements to the Press pending litigation: All faculty and staff are asked 
not to discuss pending litigation involving the school or i t s  personnel with the 
Press. What you may say to the Press in an off-handed manner o r  d u r i n g  an 
unguarded m o m e n t  may have se r ious  repercussions both to the 
ind iv idua ls  involved and to the school. Casual remarks can be taken out of 
context, blown out of proportion, or used to hurt those whom we w i s h  to protect.  
Direct all inquiries to the P r i n c i p a l , Executive Director , o r  D i rec to r  o f  
Ope ra t ion .  Your  best response is “I don’t wish to discuss pending litigation.” 
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,"1ain C a m p us (G8-10)  
1 1 5  N A venue 53 
Highland Park. CA 

Boys & G i rls  S i te  (G6 - 7 )  
2635 N Pa sadena A v  
Los Angeles. CA 

Sycam ore Site ( G l l -12 )  
1 61 S A venue 49 
Los Ang eles, CA 

M a i l i n g  Add ress 
P.O. Box 42095 
Los Ang eles, CA 90042 

T e l e p h o n e  
323-230-7270 
Fax 
213 -652-0994 
E m a i l  
info@AcademiaA va nce. org 
Web Site 

www .AcademiaA vance. org 

Executive D i rector 

R icardo Mireles 

a-School  Lea d ers 
Ang elica Gil 
Heber Marquez 

D 1 r e c w r  of Instru c ti o n a l  Sup port 
and Stu d e n t  Achievement 

Dr. St. Claire A dria an 

Ava nce Executive B o a rd 

Presi d e n t  
Barbara Maxwell 

Sec reta ry/Trea surer 
Francisco N. Flores 

D i rectors 
Matthew S. Jaime 
Ma rio Hernan dez 
Guillermo Gu tierrez 
Carolyn Harris 
Sara Magana-Withers 

J u ne 8 ,  2 0 1 5  

VIA E LECTRON I C  MAIL A N D  H A N D  D ELIVE RY 

Ci ndy C h a n ,  I nte r im D i recto r 
C h a rte r Schools D iv is ion  
Ca l i fo r n i a  Depa rtment  of  Ed ucat ion 
1430 N Street,  Ste . 5 4 0 1  
Sacrame nto, CA 9 5 8 14-590 1 
c c h a n@cde.ca .gov 

RE : 	 Appeal by Aca d e m i a  Ava n ce of Non-Action by 
Los Angeles Cou nty Board of Edu c ation on C h a rter Renewal 

De a r  Ms.  C h a n :  

Aca d e m i a  Ava n c e presents it a p pea l fo r re newa l  of o u r  c h a rter to the Sta te 
Boa rd of Educat ion  p u rs u a nt to 5 C . C . R .  sect i o n  1 19 66 . 6 ( a ) .  Ac a d e m i a  Ava nce 
is  a uthor ized by the Los Ange les Cou nty Boa rd of Ed ucati o n ,  a n d  has bee n a 
cornerstone of the downtown H ig h l a n d Park  co m m u n ity of No rt he ast Los 
Ange les fo r te n yea rs .  We a re fulf i l l i ng o u r  m iss ion as a c o l lege pre p a ratory 
c h a rter p u b l i c schoo l  w ith  strong co l lege atta i n ment o utcom es i n  a c o m m u n ity 
l o n g  u n d e r  se rve d .  Renew a l  of the Av a nc e  c h a rte r w i l l  a l l ow us to e x p a n d  o u r  
i m p act ove r t h e  n e x t  five ye a rs.  

S U M MARY F O R  A P P EA L  CO N S I D E RATI O N  
This  cover lette r a n d  s u p p o rt i n g  docume nts a re prese nted together  w ith the 
Aca d e m i a  Ava n c e  ( "Ava nc e " )  c h a rter re n ew a l  petiti o n  package as  s u b m itted to 
the Los Ange les Cou nty Office of Educat ion  ( " LACO E " )  on Febru a ry 2 ,  2 0 1 5 ,  
fo rm a l ly a ccepted o n  Febru a ry 1 7 ,  2 0 1 5 .  O n  M a y  1 2 ,  2 0 1 5 ,  t h e  Los Ange les 
Cou nty Boa rd of Ed ucat ion  ( " LACoB o E " )  d e a d locked in  a 3-3 vote o n  the  m atte r,  
t h us " . . .  d i d  not g ra nt o r  d e ny re new a l  of the c h a rter"  wit h i n  the statutory t i m e  
per iod w h i c h  e x p i rE!d o n  May 1 8 ,  2 0 1 5 .  ( S e e  LACO E  not ice o f  M ay 14 ,  2 0 1 5  i n  
Ta b 1 1 . )  We p rese nt t h i s  a pp e a l  w ith i n  the C a l ifo rn i a  Depart m e nt of Ed ucat ion  
( "CO E " )  p rescr i bed per iod so as to be  h e a rd by the  State Boa rd of  Educat ion  
( "S B E " )  at the i r meet i n g  of  S e pte m b er  2 - 3 ,  2 0 1 5 ,  fo l lo w i n g  the review of  our  
a pp e a l  by the S B E  Adviso ry Comm issi on  o n  C h a rter Sc hools  ( " ACCS " )  at th e i r  
m eet i ng o f  Aug ust 4 ,  2 0 15 .  

Th is  lette r co ve rs these five to p i c s :  
A .  	 S u m m a ry b a c k g ro u n d  of Acade m i a  Ava nce 
B .  	 Lega l a n;1 u m e nts fo r a l lowance of a lte rnat ive m e asures  fo r cons iderat ion 

of re newa l of the c h a rte r 
C .  	 Alternative measures  fo r co l lege rea d i n ess 
D. 	 A lte rnat ive measures  fo r acad e m ic a c h i eve ment schoo l -w ide and fo r 

s u b-gro u ps 
E .  	 Addit i o n a l  facto rs fo r cons id e rat ion of the  c h a rte r re newal  u nd e r  a ppea l  

to the S B E  
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A. BAC KG RO U N D  OF ACAD E M IA AVAN C E  
Acad e m i a  Ava nce is a n  i nd e p e n d e n t  co m m u n ity- based c h a rte r p u b l i c  sch o o l  located i n  the  
N o rthe ast Los Ange les co m m u n ity of H i g h l a n d  Park .  The sc h o o l  h a s  near ly  q u i ntup led  e n ro l l m e nt 
s i nce o pe n i ng i n  the Fa l l  of 2005 to now se rve 475 st u d e nts i n  g ra d es 6 - 1 2 .  The st u d e nt body is 
99% Lat i n o ,  w ith ove r 90% q u a l ify i ng fo r the Fede ra l F R PM pro g r a m ,  and over 40% i d e nt if ied as 
E n g l i s h  Le arners.  Over 80% w i l l  be fi rst g e n e rat ion  c o l lege-bou nd fo r th e i r  fa m i ly .  

The z i p  code conta i n i ng H ig h l a nd Pa rk h as a p o p u l at i o n  of  a b o ut 6 2 , 0 0 0 ,  mostly Lati n o  res ide nts, 
w ith a s ig n ific a nt i m m i g rant  p o p u lati o n .  The US Census est i mates the 2 0 1 1  M e d i a n  Fa m i ly  I n come 
at less than $ 3 5 , 0 0 0 ,  wel l  be low the 2 0 1 0  LA Co u nty med i a n  of $ 54 , 0 0 0 .  O n ly a q u a rte r of the 
ad u lts have atta i n ed a b a c h e lo r 's d e g ree or  h i g h er , with nea rly  a t h i rd n ot com plet ing h i g h  sc h o o l  
( S o u rc e :  U S  Ce nsus 2 0 13 ACS S u rvey ) .  A 2 0 0 4  U n iversity of  C a l ifo r n i a  ( U C)  s t u d y  fo u n d  that  of 
1 , 1 65 9th g rade stude nts e nte ri n g  the l oc a l  h i g h  sch o o l  i n  F a l l  1 9 9 8 ,  o n l y  4 7 0  (40%)  gra d u ated i n  
2 0 0 2 ,  B UT o n ly 1 7 1  ( 1 5 % )  co m p l eted the co l lege prepa ratory c u rr ic u l u m  req u i red fo r U C  or 
Ca l ifo r n i a  State U n iversity a d m i ssi o n .  The develo p m e nt of futu re c o m m u n ity res ide nts and leaders 
necess itates co l l ege g rad uates a n d  professi o n a l s .  Ava nce is c o m m itted to th is  goa l .  

The sc hool  w a s  created t o  p rov i d e  a n  op port u n ity fo r stu d e nts a n d  the i r  pare nts seek i n g  a path way 
to a profess i o n a l  career  a n d  susta i n a b le  l iv i ng wage .  Av a nce to date has g ra d u ated five c lasses 
tota l i n g  1 9 1  a l u m n i , of which 90% h ave bee n accepted to at l e ast one fo u r  ye a r  post-seco n d a ry 
i nst it uti o n ,  o r  h ave j o i n ed the U S  m i l i ta ry .  For  the  F a l l  2 0 14 se mest e r, Ava nce a l u m n i  exceed the 
natio n a l  ave rage fo r pers iste nce in  c o l l ege,  w ith  over 7 0% pers istence o n  to the i r  sec o n d  yea r - the  
major ity i n  a B a c h e l o rs degree p rogra m ,  a st at ist i c  wh ich  exceeds the  state a n d  nat io n a l  no rms fo r 
Lat i no stude nts i n  c o l lege .  

Pe rsiste nce is  a c u rre nt foc us of  m a n y  ed ucat io n researc h  and po l icy effo rts , a nd a l ig ns with the  
new c o l lege and c a reer  re a d i ness pri or it ies of  LC FF/LCAP; pr ior i t ies that  recog n ize that  " Whether a 
sign ifica ntly greater number of [California youth] . . .  fa re be tter in our education system and have 
the oppo rtu nity to succeed in college, will determine our economic fa te. " 1  Th is  is echoed at a 
nat io n a l  level  i n  the new book fro m acc l a i med H a rvard ed ucato r Ro b e rt Putn a m 2 ,  w h o  ide ntif ies a 
" savvy g a p "  t h at sepa rates the k ids fro m fa m i l ies who k n ow how t o  get i nto fo u r  ye a r  co l leges,  a n d  
thus  profess i o n a l  track susta i n a b le wage j o bs . . .  a n d  th ose t h a t  d o n ' t .  Ava nce k ids  transc e n d  the 
savvy g a p. Th is  past M ay witn essed the fi rst Ava nce B a c h e l o rs deg ree rec i p i e nts . 

The seco n d  co m po n e nt of Ava nc e 's m iss io n is to pre p a re o u r  stud e nts fo r a profess i o n a l  c a reer  
after co l l ege  v ia  the Ava n ce Life Prep Work E d ucat i o n a l  Experi e nce p rog ra m .  We c u rrent ly  h ave 
mentor p a rt n e rs h i p s  with  t h ree doze n pu b l ic a nd pr ivate orga n izati o n s  t h ro u g h  N ort heast Los 
Ange les i n  a broad ra nge of c a reer  fie lds .  Among t h e  p a rtner  are t h e  H u nt i n gto n M e m o r i a l  Hosp ita l ,  
the Pasade n a  Wa ldorf Sc hoo l ,  the  Pasade n a  VETCO Pet  Hosp ita l ,  Crown C i ty Med i c a l  C l i n ic ,  S PACE 
the South  Pasa d e n a  Arts Center,  ra d i o  stat i o n  KPFK a n d  the M e x i ca n Amer ica n  Le g a l  Defense Fu n d .  
M a n y  o f  t h e  Ava nce a l u m n i  h ave been i n v ited to return t o  the i r h ost o rg a n izat ion  d u r i n g  the i r  
co l lege breaks. M a n y a lso h ave p u rsued a co l l ege  degree a l i g ned with t h e i r  i nte rns h i p  expe ri e n ce.  
(S ee l ette r of  s u p p ort fro m the  H u nti ngton Hosp i ta l  in  Ta b 8 . ) 

We be l ieve that Av a n ce has  accom pl ished t h i s  i n  l a rge  p a rt as a resu lt of the stro n g  three-way 
p a rt n e rs h i p  between the st ude nts , teac h e rs a nd pare nts that has lead to the deve lo p m e n t  of a 
stro n g  c o l l ege-bo u n d  n u rt u r i n g  sc h o o l  c u l t u re .  O n e  c l e a r  measure of th is  p a rt n e rs h i p  h a s  been the  
l eve l  of part i c i pat ion  fo r the Fa l l  a n d  Spr i n g  teac her- p a rent co nfe re nces : 90% s ince 2 0 0 9 .  Other  
measu res i nc l u de the 9 7 %  average atte n d a n ce rate ove r the l a st two yea rs ,  a nd the ove r 90% 
re-e n rol l me nt rate of st ude nts yea r-to-ye a r . 

The Srure 11/I figh cr Educa1io11 in Ca/tj(Jrniu: Lcaino Reporr. The Campa ign for College Opportuni ty.  April  20 1 5  
2 Our Kids: The American Dreu111 in Cris is. Robert D. Putn am. Simon & Schuster. 20 1 5 .  
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Av a n ce i n it iated in the Fa l l  of 2 0 1 1  a p a rt n e rs h i p  with the S u n b u rst Youth C ha l le nge Aca demy,  a 
h i g h  sc hoo l ope ra ted by the N at iona l G u a rd at the J o i nt Forces Tra i n i n g  Fac i l ity i n  Los A l a m itos, CA 
th i rty m i les so uth of Ava nce . The s i x  m o nth res ident i a l  p rogram is o rg a n ized aro u n d  a m i l ita ry 
serv i ce l ifesty le ,  spec i fi c a l l y des igned fo r youth age 1 6 - 1 8  m ost at-r isk to not  g ra d u ate fro m h ig h  
schoo l .  Ava nce h a s  m e nto red ove r two d ozen  young m e n  a n d  wo m e n  th ro u g h  t h e  S u n b u rst 
prog ra m ,  w ith  some g ra d u ati n g  fro m h i g h  sc h o o l  w h i le on base,  a nd a bout h a lf c hoosi n g  to return  
to  Ava nce to c o m p lete the i r  h igh  sch ool stud ies .  A m o n g  the C l ass of  2015  the re we re 7 S u n b u rst 
Cadet g ra d u ates t h at a lso ch ose to g rad uated fro m Ava nce . F ive are now e n l i st i ng in the US M a r i ne 
Corp .  

Av ance has  many act iv it ies ,  c l u bs a nd te ams sup port i ng the academic  progra m .  The ath let ics 
p rog ra m fi e lds teams fo r boys a nd g i r l s  at both the h i g h  and m id d le sc h o o l  leve ls  in  soccer, b asket 
b a l l  a nd c ross cou ntry. The Ava nce boys soccer tea m has  c l i n ch e d  the i r  C I F  league c h a m p io n sh i p  i n  
th ree o f  the l ast fo u r  years ,  twice undefeate d .  I n  the l ast three ye ars Ava nce h as advanced a ru n ne r  
t o  the state fi n a l s  fo r cross-co u ntry. Av a nce tea ms fi n i sh ed the 2 0 0  m i le/2 4 ho u r  R a g n a r  R e l ay i n  
1st a n d  2 nd fo r the i r d iv is ion  i n  2 0 1 2 ,  2 0 1 3  a nd 2 0 1 4 .  T h e  So l a r  C u p  te am com petes i n  t h e  l a rgest 
sch oo l  so l a r  powe red boat com pet i t ion  i n  the cou nt ry, a nd the fi l m  a n d  art c l u b s  are con nected to 
the art o rg a n izat i o ns in the co m m u n ity. Av a n c e  k ids  study hard .  Ava nce kids p lay h a r d .  These are 
measu res of how the sc hoo l  i n  a l l  ways stri ves to ach ieve the Av a nc e  c o re v a l ues of c o nsc iousness, 
reaso n ,  synergy and act io n .  

B .  LE GAL CO NTEXT F O R  C O N S I D E RATI O N  OF T H E  AVA N C E  R E N EWAL 
Desp ite i r refutab le  st udent ach ieve ment  d ata t h a t  i s  s u m m a rized be low, o n  M ay 1 2 ,  2 0 1 5 ,  t h e  Los 
Ange les Co u nty Board of Educat ion  dead loc ke d  i n  a 3-3 vote to o n  the c harter re newa l .  The LACO E  
staff re port- which co ntained proposed findings NOT adopted by the Coun ty Board, and therefore 
NOT considered factual fin dings in the record3 - rec o m m e nded d e n i a l  of the c h a rter renewa l  b ased 
on i nsuffi c ient  evi dence of student  ach ieveme nt. The determ i nat ion  of the LACO E staff that Av a nce 
did not meet the cri te r i a  fo r re newal  a p p l i ed an  i nco rrect sta n d a rd when it only cons idered sta le API 
scores in cont rave nt io n  of the state 's  c l e a r  d i rect i o n  afte r AB 484 that  a utho r ize rs m ust cons ider  
"a l l  d ata " a n d  " a ltern ative meas u res . "  ( See Ta b 6 C O E  letter of  May 1 3 ,  2014 ;  a nd Ed . Code ,  
5 2 052 ( e ) (4 ) . )  

LACO E staff a lso i n a p p ropr i ately u sed a " m ed i a n "  b a sed co m p a ri so n not  esta b l ished a nywhere i n  
the Educat ion Code req u i r i ng  that  Ava n ce have a bove-med i a n  API  scores com p a red to 
demogra ph i c a l l y  s i m i l a r  sc hoo ls  that  are l oc ated nowhere near  Av a nc e . 4  

E d u c ati o n  C o d e  sect io n 47607 ( a } ( 3 )  sets out t h e  p r i m a ry co ns iderat i o n  i n  a c h a rter re newa l :  a n  
a utho rizer " s h a l l  c o n s i d e r  i ncreases i n  p u p i l  acad e m ic ach ieve m e nt fo r a l l  g ro u ps o f  p u p i l s  served 
by the c h a rter sc hool  as the most i m po rt a nt facto r in determ i n i n g  w hether to g rant  a c h arter 
re new a l . "  

The p ro b l e m  w h e n  it comes to p rovi ng p u p i l  academic  a c h ieve m ent,  a n d  the reason Av a n c e  ( a n d  
m a n y  othe r schoo ls )  h as been prej u d i ced i n  t h i s  c h a rte r re new a l ,  i s  t h e  state's  e l i m i n at i o n  o f  CST 
tests. Without test sco res a n d  AP I ,  i t  is d iffi c u l t fo r c h a rter sc hools to p rese nt the k ind  of 
long i tu d i n a l  and norm-based data a utho r izers have trad it i o n a l l y ex pected i n  c h a rter re new a l  cyc les 
( n a mely ,  API scores ) .  Last spr i n g ,  Ava nce i m p le m e nted the N W EA MAP syste m b ut it ta kes at l east 

3 We understand it is the C D E ' s  customary practice to rev i ew ch arter non -renewal  appeals in the context of the reasons 
the renewa l was denied by th e school's authorizer. In deed. the temp l ate ··Petit ion Review Form" l i sts the fi n d ings 
made by the auth orizer. the peti tio n er ' s  response. and CD E ' s reconci l i a t ion of the c la ims and response.  Herc. such 
rubric woul d  be inappropriate because th ere \Vere 110 /indings made by the L A C O E  Board on the renewal of A vancc 's 
charter. LAC OE staffs reports \Vere considered and were 1101 appro\·cd by the LA COE Board of Education . 

4 Sec Tab 4 for the letter of \lay 1 .  20 1 5  presented to the LAC O E  staff from co unsel  tllr Av:mcc describi n g  the l egal 
opin ion that the LA C O E  methodo logy for the de term i nation of renewal  e l ig ib i l i ty was not estab l ished in state 
educat ion code. 
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o n e  year  ( 2 0 1 3-2 0 1 4  fo r o u r  schoo l )  fo r the sc hoo l  to l e a r n  how to i m p l e me nt the c o m p ute r- based 
test a n d  fo r students to become accusto med to MAP. Rather  t h a n  req u i re schoo ls  to sh ift 
i m med i ate ly from CST to S m a rter B a l a nced tests, the  State susp e n ded C a l ifo rn i a 's sc h o o l  
acco u n ta b i l ity syste m i n  2 0 1 3 - 2 0 1 4 ,  a nd now 2 0 1 4- 1 5 ,  t o  g ive te achers a nd st ude n ts t ime to 
adj ust. H oweve r, c h a rte r sc hoo ls  l i ke Ava nce do not  h ave a si m i l a r  "suspensi o n "  of t h e i r  c h a rte r 
re newal  cycles to a l low fo r adj u stme nt ( a n d  re newals  a re based pr i m a ri ly o n  AP I ) .  

The leg i s l a t i o n  that  perm itted the State t o  suspe n d  state testi ng was Asse m b l y  B i l l  4 8 4  ( " AB 4 8 4 " ) ,  
w h i c h  esta b l ished t h e  n e w  sta n d a rds a n d  assessme nts. Fo r c h a rte r sc hoo ls  u p  fo r re ne w a l ,  eve n 
one " g a p  yea r" i n  API poses a rea l  pro b l e m  becau se 3 of the 4 trad i t io n a l  sta n d a rds fo r re newa l  i n  
Ed u cat i o n  Code 4 7 6 0 7 ( b )  h i nge so le ly  o n  API  g rowth a n d  scores. For i nsta nce ,  4 7 6 0 7 ( b ) ( l ) 's 
sta n d a rd is that a sch o o l  atta i ned i ts API g rowth ta rget i n  e i ther  the p ri o r  yea r o r  two of the  p a st 
three years .  W it h  the pr ior  year m i ss i n g ,  AB 484 w o u l d  esse n t ia l l y  re-w rite se ct i o n  4 7 6 07 ( b ) ( l )  to 
requ i re API g rowth i n  two of the past two years- a n  a l togethe r d iffe re nt a n d  h ig he r  b a r  t h a n  the 
Le g is lature req u i res fo r c h a rte r re n ew a l .  The p ro b l e m  c o m po u nds in  the n e xt yea r,  when API i s  
sus pended fo r a seco n d  year . Sect i o n  4 7 60 7 ( b) ( 1 ) i s  e nt i re ly  u nw o rk a b l e  w h e n  a schoo l  l a c ks 
e it h e r  of the  pr ior  two years of API  d a t a .  

W i t h  the suspens ion  o f  API , there is n o  w ay t o  effe ct ive l y  i m p le ment  the  crite ri a set out  by 4 7 6 0 7 ( b )  
( 1 )  t h ro u g h  ( 3 )-the h e a rt of  t h e  St ate 's  sta n d a rds- b ased re newa l c r ite ri a .  Sch o o l s  wo u l d  b e  left 
with  o n l y ( b ) ( 4 ) ,  beca use the rest of 4 7 6 0 7 ( b )  is u nworka b l e .  To furt h e r  co m p o u n d  the prob le m,  
re newal s u nder  s u bsect i o n  ( b ) ( 4 )  a re d i sfavo red beca use of  the " extra" f i n d i ngs req u i red in  ( b ) ( 4 )  
( C } :  s u b m iss io n to State S u pe r i n te nde nt .  Sect i o n  4 7 6 0 7 ( b )  w a s  o r i g i n a l ly d rafted t o  g ive a c h a rter 
school  va ri ous o pt ions to s how a c a d e m i c  s uccess. I t  was not i nte nded to t ie  sc hoo ls  to a n  
acco u nt a b i l ity syste m t h at h a s  bee n a b a n do n e d .  ( C a l .  E d .  Code,  § 5 2 05 2 ( h ) . ) Th is s ituat io n-the 
suspensi o n  of API w ithout the a me n d m e nt of Sect i o n  4 7607 ( b )-was la beled by LAC O E  Boa rd of 
Edu cat i o n  V ice Pres ident  To m Saenz  as " le g i sl at ive m a l p ract ice " o n  Fe brua ry 1 7 ,  2 0 1 5 .  

Th e d rafte rs o f  A B  4 8 4  fa i le d  to d i rect ly a me n d  the ren e w a l  c r i te r i a  i n  Educat ion  Code sect ion 
476 0 7 ( b } ,  but they d id  add the new E d ucat ion  Cod e  secti on 5 2 0 5 2 ( e ) ( 4 )  to a d d ress th is  s i tuat i o n .  
E d u c ati o n  Code sect i o n  5 2 0 5 2 ( e ) ( 4 )  w a s  spec ifi c a l ly a d d e d  t o  add ress a l l  the  p rovis io n s  of t h e  
E d u c a t i o n  Code t ha t  req u i re sc hoo ls t o  meet a ce rta i n  A P I  score i n  o rd e r  to rece ive a b enefit .  (Tab  
5 ,  Le g is l at ive H i sto ry of AB 484 ( 2 0 1 3 ) . )  Accord i n g  to  the  C O E ,  there are ap prox i m ate l y  2 6  s u c h  
provi s io ns t h at u s e  A P I  scores a s  the  thre s h o ld fo r a sc hoo l to receive so me so rt o f  benefi t
including a charter renewal.  (Ta b 7 ,  C O E  Report to the  C a l ifo r n i a  Leg is l at u re o n  Alte rnat ive 
Methods fo r the API , d ated Octo b e r  1, 2 0 1 3 ,  see Atta c h ment 2 . )  Without  API scores ,  u n l ess e a c h  of 
those 26 p rov is ions of the E d u c at i o n  Code we re mod ifie d ,  there w o u l d  be no way fo r the  State to 
dete r m i ne w hethe r a schoo l  q u a l if ied fo r n u mero us b e n efits . To p reve nt the a bs u rd res u lt t h at the 
suspe nsi o n  of the AP I  would mean suspe ns i o n  of these 26 p rov is io ns-i n c l u d i n g  a c h a rte r re newa l
the Leg is l atu re a d d ed Sect i o n  5 2 0 5 2 ( e ) (4 }  to the Educat ion  Code a s  p a rt of AB 4 8 4 .  Th i s  sect ion  
creates new cr ite r i a  schoo ls  can  use  to sat isfy a n y  of  the 2 6  stat uto ry req u i re m e nts t h at w o u l d  
no rma l l y  re q u i re a n  A P I  c a lc u l at i o n- including a charter re newal .  Sect i o n  5 2 05 2 (e ) ( 4 )  p rov ides :  

Schoo ls  that  d o  not h ave an API  c a l c u l ated sha l l  use o ne of the fo l lo w i n g :  ( 1 )  the most recent 
API c a l c u lat io n ;  ( 2 )  an average of the 3 most rec e nt a n n u a l  API  c a l c u l at io ns ;  o r  ( 3 )  
a lternative means that show increases in pupil achievement schoo/wide and 
among significant subgroups. 

E d u c at i o n  Code sect i o n  5 2 0 5 2 ( e ) ( 4 )  was spec ifi c a l ly added to a p p ly to c h a rte r sc hoo ls  l i ke Av a nce 
that a re up for  re new a l ,  to c reate a path fo r schoo ls  to ach ieve the API  goa ls they a re requ i red  to 
meet ,  in  API  "gap ye a rs . " (Ta b 5 ,  see Page 1 [ the  Leg i s lature d i rected t h at LEAs,  i n c l u d i ng c h a rter 
schoo ls ,  that  l a c k  an API d ue to the State' s  suspe ns ion  of API  " s h a l l  i nstead use [ 5 2 0 5 2 ( e ) ( 4 ) ]  to 
sati sfy any statu tory re quirements requiring an AP/ calculation . . .  "] ;  See Ed . Co d e ,  § 5 2 0 5 1 . 5 . )  

A Life Preparatory Charter Public School in Highland Park 
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T h e  C D E ' s  C h a rter Schoo ls D i v i s i o n  e x p ressly recog n ized t h a t  the suspe ns io n o f  t h e  AP I  w o u l d  
i m pact c h a rte r re newal  determ i n at io ns, and  d i rected a uthori ze rs to u s e  Sect i o n  5 2 0 5 2 ( e ) ( 4 ) .  O n  
M a y  1 3 ,  2 0 1 4 ,  t h e  C D E  se nt a lette r  t o  c h a rter sc hool  authorizers c a l led  " I m p a ct of  A P I  Suspe ns ion  
o n  C h a rter Re newal  Dete rm i nat ions . " The C D E 's lette r  stated that  "c h a rte r sc hoo l a utho rize rs can  
cons ider  a ra nge of opt io ns i n  determ i n i n g  i n c reases i n  p u p i l  a c a d e m i c  ach ieve m e nt fo r c h a rte r 
re newa ls . "  (Ta b 6 ,  Lette r fro m C D E  Staff to C h a rte r Sc h o o l  Autho rize rs D iscussi ng I m pact of API  
Suspe n s i o n  o n  C h a rter Re newa ls ,  d ated May 1 3 ,  2 0 1 4 ,  see Page 1 . )  

Specif i c a l l y :  
Th ree a l tern atives we re a uthor ized  by Asse m b ly B i l l  4 8 4  t o  m e e t  leg is lat ive a n d/or 
p ro g ra m m at i c  req u i re m e nts : (a) the m ost rec e nt AP! c a l c u l at ion ;  ( b )  an average of the t h ree 
most recent a n n u a l  API c a l c u lat ions ;  or (c) alternative measures that show increases in 
pupil academic achievement for all groups of pupils school wide and among 
sign ifica nt student subgroups. 

Th e CD E's lette r c l a r if ied that t h is route i n  Ed ucat io n Cod e sect i o n  52 052 ( e ) ( 4 )  is different from 
and in addition to the route fo r re newa l i n  Ed ucat ion  Code sect i o n  4 7 60 7 ( b ) ( 4 ) :  

[C] h a rter sc hool  a uthor izers have t h e  th ree o pt ions  fo r determ i n i n g  a c a d e m i c  ach i eve m e nt 
fo r c h a rte r re newa l  state d a bove , in addition to a n  opt i o n  i n  c u rre nt l a w ,  EC Sect ion  
4 7 6 0 7 ( b ) ( 4 ) (A ) .  

(Ta b 6 ,  se e P a g e  2 . )  

As demo nstrated w ith  the d ata p resented i n  t h is l ette r ,  Ava nce has p l a i n ly met the le g a l  sta n d a rd 
fo r re newal  set o ut by AB 484 i n  Ed u cat i o n  Code sect i o n  5 2 0 5 2 ( e ) ( 4 ) ( C ) . 5  

Ava n ce ' s  Verifiable,  Alternative Mea s u res O f  Student Achievement- I n c l u d i n g  Col lege 
Atta in ment I n d icators, Compari son To Resident Schools,  And MAP D ata- S how I n c reases 
In P u p i l  Aca d e m i c  Achievement Schoolwi de And Among S i g n ificant S u bg ro u ps Pe r 
Edu cation Code Section 5205 2 ( e ) ( 4 ) ( C )  

C .  ALT E R N ATIVE M EAS U RE F O R  C O L L E G E  READ I N E SS 
Fo u r  so u rces offe r data with a posit ive co ntext fo r t h e  Ava nce o utcomes ,  w i t h  these k e y  f i n d i n gs :  

1 .  	 T h e  2 0 1 5  re port of t h e  T h e  Ca m p a i g n  fo r Co l lege O p port u n ity t h a t  fi nds 65% of f i rst-t i m e 
co l lege Lat i no e n ro l l ees i n  F a l l  2 0 1 3  atte nded a Ca l i fo r n i a  co m m u n ity c o l l e g e ,  w ith  o n ly 26 % 
atte n d i n g a 4 year  sc hoo l ,  co m p a red to 2 2 %  co m m u n ity co l lege  a n d  7 4% 4 yea r fo r Ava nce 
co l lege e n ro l led a l u m n i .  

2 .  	 The 2 0 14 re port o f  the Ca l i fo rn i a  C h a rte r Sc hoo ls  Assoc i at io n t h at f i nds  that t h e  tra d it i o n a l  
p u b l i c s c h o o l s  i n  Los Ange les have l ess t h a n  2 0% o f  the i r  Lati no st udents c o m p l et i n g  t h e  A-G 
req u i re m e nts, and DataQuest show i n g  t h at less t h a n  50% of a l l  stu d e nts take the SAT, w h i l e  
ab out 90% of Ava nce c o m p l ete t h e  A - G  a n d  ta ke t h e  SAT, both c ri t ica l fa cto rs fo r access t o  a 
4 ye a r  u n ive rs ity. 

3.  	 The 2 0 1 3  USC rep o rt that p rese nts data fo r the " best" h i g h  s c h o o ls in the state , defi ned as 
a l l  h i g h  schoo ls with a 2 0 1 0  API statewide ra n k i n g  of " 1 0 " ,  w h i c h  on average sent 4 6% of 
th e i r  Lat i no g rad u ates to a Ca l i fo rn i a  c o m m u n ity co l lege ,  with o n l y  2 0% e n ro l l i n g  to the  
p u b l i c  4 yea r u n ive rs it ies ( CSU 1 5% ,  UC campus 5 % ) .  co m pa red to 2 9% 4 y e a r  e n ro l l ees fo r 
Av a n ce a l u m n i  (CSU 2 0% ,  U C  9%)  with a n  a d d i t i o n a l  3 1% i n  a p r ivate 4 ye a rs sc h o o l  ( l i ke 
Mt.  St. M a ry 's Col l ege,  o r  the U n i ve rs ity of the West ) .  

The record demonstrates that  Avance a l so meets the standard under Education Code sec t ion 47607(b)(4) .  S ec 
document in Tab l as presented to L A C O C  on february 2. 2 0 1  5 . 

A Life Preparatory Charter Public School in Highland Park 
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4 .  	 The 2 0 1 0  C a l ifo rn i a  Postse co n d a ry Educati on  Comm iss ion da ta report prese nti ng a l u m n i  
pe rs iste nce i n d i c ators fo r t h e  specif ic  LAUS D t rad iti o n a l  h ig h  schools that ove r 90% of 
Av ance st ude nts w o u ld otherwise atte n d ,  show i ng 7 0% d rops i n  e n ro l l ment from co l le ge 
F resh m a n  to Sophomo re ye a rs ,  c o m p a red to a less than 15% drop fo r Avance a l u m n i .  

These a nd other  c ontextua l measures a re presented i n  Tab 3 w ith i n  t h e  " Ava nce Col lege 
Atta i n m ent I n d ic ators" s u m m a ry doc u m e nt.  Ve rs i o n  1 of th is  docu ment was present to LACOE on 
Apr i l  2 7u' .  Ve rs ion  2 is p rese nted he re t h at i n c l udes the newe r C a m p a i g n  fo r Co l lege Opport u n ity 
data. I n  Tab 1 is  the "Av a nce Renewal  Crite r ia F u lfi l l ment" docu me nt ( Sect ion 1 . 2  of the ori g i n a l  
pet it ion doc u m e nts. The s o u rce repo rts a re prese nted i n  Tab 1 4  for a l l  t h e  c ited reports . A l l  of 
these co ntext u a l  meas u res were d ism i ssed by the LACOE staff i n  the i r  rev iew of the schoo l  on the 
gro u nds  that the so u rce data was n ot ve r ifi a b le ,  desp ite be i ng de rived from p u b l ished re po rts fro m 
re puta b le  a nd recog n i ze d  organ izat ions that used p u b l ished gove rnmen t data . 

Loo k i n g  fo rw a rd ,  Ava nce be l ieves we a re w e l l  a l i g ned with the new LCFF/LCAP p rio r it ites. Th is  past 
Fa l l  C O E  a n n o u nced t h at the new API ,  w h i l e st i l l  u n d e r  developme nt,  w i l l  h ave 40% of its we i g ht 
esta b l i shed with no n-acade m ic m e a s u res s u c h  as c o l lege a n d  c a reer re a d i ness, a n d  p a rent 
p a rt i c i pat i o n .  

T h e  fo u r  c h a rts o n  t h e  fo l low i ng two pages p rese nt s u m m a ry d a ta fo r t h e  fi nd i ngs a bove.  ( See 
l a rger  s i ze p ri nt of the c h a rts i n  Tab 3 . )  

A Life Preparatory Charter Pu blic School in l-lighland Park 
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Avance outcomes compared to the finding o f  the Campaign fo r  College Opportunity (CCOJ report 
on La tinos in higher education in California. (See report summary in Tab 13.) 

-

Avance Col lege Outcome vs. Statewide 

Latinos Out.comes 20 1 3  


SUlllMARY 

A va n ce outcomes compared to the findings of the University o f  Southern California 
report on Latinos in higher education in California. (See rep ort summary in Tab 1 4.) 
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Avance persistence outcomes tracked by the school,and verified with information from 
the National Student Clearinghouse. 

Persistence 

Avance Alu mni 2+ Years After Graduation 

SUMMARY 

Comparison to persistence outcomes of 2010 (most recent CPEC data a vailable) for the 
high schools 93% of A vance students would have to a ttend. 

I ndicators for Persistence fo r Lati nos i n  
Northeast Ange les -

M arshall HS 

Fran klin HS Lincoln 

SUMMARY 

Pers istence is. Low for C SU and C-ommunity College:: high numbB.rs ,:rf student& am i"li:H pm>gre sstng 10 Snµhom-:im 
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Th e key Av an ce co l lege i n d i c ators a re based on the  Av a n ce a l u m n i  trac k i n g  data ,  com p i led fro m 
s u rveys of the 140 ( n ow 1 9 1  with the C lass of 2 0 1 5 )  a l u m n i .  The fo l l ow i n g  a u x i l i a ry i n fo rmat ion  was 
pre se nted to LACOE staff to corroborate the Av ance a l u m n i  trac k i n g  t a l l i es :  

1 .  the fi n a l  transcr i pts fo r a l l  a l u m n i  in  C l asses 2 0 1 1  to 2 0 14 
2 .  i m age cop ies of the  F a l l  2014 c o u rse sc hed u les fo r 90% of the  c o l l ege e n ro l l ed a l u m n i  fro m 

the C lass of 2 0 14 
3 .  the  data fro m an  A p r i l  1 6 , 2015  s n a pshot from the  Nat i o n a l  Student Cle ari n g h o use ( N SC )  for 

a l l  matched col lege e n ro l led Av an ce a l u m n i  ( 6 6  of 1 14 students ) .  

I n  a d d it ion  to  the  the NSC snapshot.  Ava n ce col l a b o rated with the  U n ivers ity of the  West, the s m a l l  
pr i vate 4 year  u n i ve rsity i n  Rosemead ,  C A  w h e re 3 4  Ava n ce a l u m n i  atte nd .  A l ette r o f  s u p p ort fro m 
the Dea n of E n ro l l ment at Uwest ( see UWest lette r of s u p p o rt i n  Tab 8 )  desc ri bes the c l ose 
p a rt n e rsh i p  that has bee n fo rmed betwee n Av a n c e  and th is  WASC accred ited u n ivers ity.  The l ette r 
has  as a n  atta c h m ent the Av an ce Student Su ccess Re po rt pre p a red by the UWest Office of 
I n st ituti o n a l  Rese a rch and  Assessment t h i s  past A p r i l .  With the UWest d ata ,  Ava n ce h e l d  
i n d e p e n d ent co nfi rmat io n o f  actu a l  co l lege e n ro l l m e nt  status fo r 87% o f  a l l  the c o l lege e n ro l led 
stude nts.  Des p ite t h i s ,  however,  LACOE d i s m issed a l l  of the the Ava n ce c o l lege atta i n ment data and 
measures. However,  the C a l i fo r n i a  C h a rter Schools  Assoc iat ion  d id ac cept the Av an ce Co l l ege 
I n d icators a n a lysis as p a rt of the i r " second look"  rev iew of  our  c h a rter in  Se pte mber  of  2 0 1 4 ,  g ive n 
the suspens ion  of the CST a l igned API  a n d  STAR data .  ( See CCSA l ette r of s u p p o rt i n  Ta b 8 . )  

The Sen i o rs fro m t h e  Cl ass o f  2 0 1 5 that j u st g ra d u ated on  J u ne 6 '11 w i l l  j o i n  th e i r  m o re se n i o r  a l u m n i  
w ho atte n d  UC Be rke ley, UCLA, U C  Dav is, U C  I rv i n e ,  UC Sa nta Cruz ,  U C  M e rced,  U C  S a n  Diego,  U C  
R ivers i d e ,  Ca l  Poly Pomo n a ,  C a l State N o rth r idg e ,  C a l State LA , S a n  Jose State, San  D iego State , 
H u m boldt State , Mt St M a ry 's  Co l lege ,  a n d UWest a m o n g  the 40+ i nst itut ions  atte nded by 
Av an ce-ros.  

Col lege Read i ness for Sub-groups 

Th ere a re a n u m ber of cred i b le  a l ternat ive meas u res of student  a c h iev e m e nt at Av a nce that 
demo nstrate o u r  school  meets the m i n i m u m  re q u i re me nts fo r c h a rte r re new a l  under Sect ion 
5 2 05 2 ( e) ( 4 ) ( C ) .  F i rst, and  most d ra m a t ic ,  Av an ce 's o utcomes for o u r  col lege bound g ra d u ates 
meet or s u rpa ss state and nati o n a l  stat ist ics as descr i bed a bove in Sect ion A. 

Exp a n d i n g on the a bove sc hool -w ide ach ieveme nts,  a re the d ata fo r the COE des ig nated 
s u b-g ro u ps .  For Lat inos and low SES stu dents, t h i s  i s  easy:  w ith 99% and the ove r 90% stat ist ics  fo r 
these g ro u ps, the school-wide outcome a re esse n t i a l l y  the outcome fo r th ese su b-gro u ps .  

Th is  l e aves the academ ic outcomes fo r E n g l i s h  Le a rn e rs as re q u i ri n g  d a t a .  O f  Ava n ce's  E n g l i sh 
Le ar n e rs, 45% e n ro l l  in fo u r-year  u n i vers it ies ,  matc h i n g  the outcome fo r Lati no g radu ates from the 
2 0 1 0  " best"  API " 1 0"  ran ked schools ,  as was desc ri bed a bove fo r the 2 0 1 3  USC st udy . 

Sepa rate ly ,  w h i le n ot a su b-gro u ps fo r API  pu rposes,  the outcomes for stu de nts w ith a d i s a b i l i ty a re 
i m po rta nt, a nd also c o u nt fo r the LCF F/LCAP .  Av a nce 's  co l lege e n ro l l m ent o utcomes fo r stude nts 
with  I E Ps m atch those of o u r  n o n - I E P  st ude nts . 

These ou tc omes a l ign  with Av a nce's  co l lege and  c a reer  p repa ratory mi ssi o n .  They a re ev idence of 
o u r  schoo l 's ach ievement not o n ly fo r a l l  p u p i l s  at the sc hoo l ,  but a lso i n  the a rena  of a key LCF F  
state pr iorit ies.  O u r  stude nts not o n ly com p lete A-G cou rses w h i l e a t  Ava nce ,  they actua l ly a c h ieve 
fou r-ye a r  i n st itut ion acce pta nce-a fa r mo re com p lex and c o m p reh en sive rubri c  fo r success .  

The two c h a rts on the fo l l ow ing  page p resent s u m m a ry d ata fo r the f i n d i ngs a bove fo r E n g l i s h  
Lea rners and stude nts with  an  I E P .  ( S e e  l a rg e r  s i z e  p r i nt o f  t h e  c h arts i n  T a b  3 .  ) 
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College attainment fo r A vance English Learners, with 45% enrolled in 4 year universities, 
surpasses the averages meas ured fo r all Latinos graduates of the "best" high schools in the 
sta te, defined as having an API 1110" sta tewide rank 20% enroll in the UC/CS U systems. 

for 
Learner 
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Colleg·e 

SUMMARY 

College attain men t for A vance Seniors with an IEP matches that of the Seniors without an IEP, 
both at 87%. 
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D .  ALTE R NATIVE M EAS U R ES F O R  ACAD E M IC AC H I EVE M E NT SC H OOLW I D E  
A N D  F O R  S U B-G ROU PS 
Give n  the state 's  suspens ion of  the STA R assessme nts in  2 0 1 3 ,  a nd the d iffi c u l t ies faced by Ava n ce 
to obta i n  STAR tests for Spr i ng 2 0 1 4  ( ETS wo u l d  n ot p rov ide  a l l  the needed assess m e nt materi a ls 
as they were o n ly p rovided o n  a v o l u ntary " as-ava i l a b l e "  bas is )  Ava nce q u i ck ly  i m p le m e n ted the 
nat io n a l l y  recog n i ze d  N W EA MAP assessme nts in M a rc h  2 0 1 4 .  The i n i t i a l  assessme n ts issued in 
Apr i l  had  many tec h n o logy based issues, n ot u n l i ke the i n it i a l  Sma rte r Ba lanc ed fie l d  test of the 
same per iod .  The resu l t i n g  data was fa r to va r ied to prov ide  any  c o m p re he n s i b l e  i nte rpretat i o n s, as 
the outco mes did n ot corre l ate with  the STAR resu lts fro m p ri o r  y e a rs ,  nor w ith the teac her  based 
assess ments a n d  o bse rvat ions .  

H oweve r, the 2 0 14-2 0 1 5  i m p le mentat ion  of  the NWEA MAP assess me nts, with i m p roved 
tec h n o l ogy,  tra i n i n g  a nd staff p re p a rat ions,  y i el d e d  e xc e l l e nt data .  The outcomes fo r the Octo ber , 
J a n u a ry a n d  May assess ments s how posit ive i nc re ases fro m the beg i n n i ng -of-year  to e n d-of-y e a r  i n  
Rea d i ng ,  La n g u a g e  Usa ge ,  M athemat ics  a n d  Sc ie nce ac ross a l l  tested g rades ( 6 - 1 1 ) ,  a n d  fo r a l l  C D E  
desig nated s ig n i fi c a nt s u b- g ro u ps :  Lat i n os,  Low S E S ,  a n d  E n g l ish  Le a rners ( E L+ R F E P ) ,  w h i c h  
re prese nt 9 9 % ,  9 0 % ,  a n d  5 5 %  o f  t h e  student pop u lat i o n ,  respectfu l ly .  Addit i o n a l ly ,  the re were 
g a i ns fo r stude nts with  a n  I E P  ( 8 %  of st ude nts) w h i c h  is not  a CDE desi g n ated s ig n if ica nt s u b- g ro u p  
fo r o u r  sc h o o l .  

T h e  ta b le a n d  c ha rt o n  t h e  next  two p a g e s  p resent a sum m a ry o f  t h e  M A P  assess m e nt outcomes for 
the 2 0 14-2 0 1 5  acad e m ic year ,  w ith t hese s u m m a ry p o i nts:  

l .  	 The Growth Ta rget for the Ye a r  was met for the fo l l o w i n g  g rade/s u bjects ( ce l ls in g ree n ) .  
2 .  	 Th ere were n o  i nsta nces of negat ive g rowth fo r t h e  year  i n  a l l  g rades/s u bjects . 
3 .  	 There was one i nsta nce of negat ive g rowth (ora nge c e l l )  at m i d-ye a r  fo r 5th g rade La n g u a ge , 

w ith  some g rowth a c h i eved fo r the year ,  a l be it not e n o u g h  to meet the ye ar  g rowth target.  
4 .  	 The 9th  g raders are not tested in Sc ience as the Ava nc e  gui g rade course pro g r a m  offe rs a 

do u b le - b loc k of Eng l i s h ,  a nd R o bot ics i nste ad of Sc ie nce .  
5 .  	 The 1 1 th g rade st udents met the E nd-of-ye ar  RIT ta rget at m id-ye a r  fo r Re ad i n g  and 


La n g u a g e .  

6 .  	 The 1 1  u1 g raders met the year  g rowth t a rget i n  M at h ,  Re a d i n g  a n d  Sc i e nce.  The ta rget was 

moot for  the La n g u age,  as the  R IT mean had a l ready surpassed the  E nd-of-ye a r  ta rget at the 
sta rt of the year .  

7 .  	 The g a p  betwee n the a c h ieved mean R IT at  E n d -of-ye ar , a n d  the N W EA MAP norm RIT fo r 
the spec if ic g rade/su bj ect i s  i n  the d o u b le 

N ote : the o ri g i n a l  c h a rte r pet it i o n  s u b m iss ion  to LAC O E  of Fe bru a ry 2 na p resented the  
beg i n n i n g-of-year  to m id-year  MAP outcomes ,  w ith  sub- g rou p ta l l ies.  LACO E  i g n o red t he subgro u p  
ta l l ies ,  a nd m i d-ye a r  d ata ,  c h oosi ng i nstead t o  a p p ly t h e  N W EA " p red icto rs" fro m  the 
beg i n n i n g-of-ye ar d ata that  c o m p a res the MAP R IT sc o res to p re l i m i n a ry S m a rter B a l a nced sc ores 
from New York,  I l l i n o is  a n d  Ke n t u ky.  Th i s  c o m p a rison  seems i l l -f it to the h i g h -sta kes i nte rpretat ions  
a p p l ied  by the LACOE staff d ue to the ve ry ev ident  a n d  s i g n ifi c a nt d iffe re nces betwe e n  the  st udent  
demogra ph ics a n d  re a l i t ies of  Ca l i forn i a  st ude nts and  these t h ree c o m p a r iso n states .  

( See l a rg e r  s i ze pr int  of t he c h a rts i n  Ta b 3 . )  

A Life Preparatory Charter Public School in Highland Park 



Year EOY RIT EOY 
RIT RIT R IT Target 

3 .4  

EOY RIT EOY 
7 RIT Target 

2 .3 
3 .6  3 . 8  

3 . 9  3 . 2  

EOY RIT EOY 
RIT RIT Growth Target 

2 . 6  
2 . 5  
3 .7 2 .6 
3.0 2 . 5  

EOY RIT EOY 
RIT RIT Target 

13.1 1 2 . 5  
9 .1  7.4 
4 . 7  5 . 7  

EOY RIT EOY 
10 RIT RIT Target 

4 . 6  6 . 0  
4.8 4.2 
3 . 4  
5 . 0  

EOY RIT EOY 
1 1  RIT Target 

6 . 3  6 . 5  
4 . 1 2 . 0  

2 .2 2 . 8  

3 . 0  

2 . 3  
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Summary of N WEA MAP outcomes for 2014-201 5 by grade - mean RIT 

Winter Spri ng Growth Mean 
Grade 6 Fall Growth Growth Target Ga p 

Math 2 0 8 . 9  2 0 9 . 9  1 . 0  2 1 1 . 4 1 . 5  2 . 5  6 . 0  2 2 5 . 6  1 4 . 2  

Rea ding 2 0 3 . 5  2 0 7 . 1  2 0 5 . 9  - 1 . 2  2 . 4  3 . 0  2 1 6 . 4  1 0 . 5  

La nguage 2 0 6 . 3  2 0 5 . 7  2 0 7 . 2  1 . 5  0 . 9  4 . 0  2 1 6 . 2  9 . 0  

S c i e nce 1 9 5 . 5  1 9 8 . 9  1 9 7 . 9  -1 . 2  2 . 2  3 . 0  2 0 8 . 1 1 0 . 2  

Winter Spring Year Growth Mean 
Grade Fall  RIT Growth RIT Growth Target Ga p 

Math 2 1 6 . 5  2 1 8 . 8  2 1 9 . 2  0 . 4  2 . 7  5 . 0  2 3 0 . 5  1 1 . 3  

Rea d i ng 2 0 8 . 9  2 1 2 . 5  2 1 2 . 7  0 . 2  3 . 0  2 1 9 . 7  7 . 0  

L a n g u a g e  2 10 . 9  2 1 1 . 5  0 . 6  2 1 1 . 9 0 . 43 1 . 0  2 . 0 2 1 8 . 7  6 . 8  

S c i e nce 2 0 1 . 2  2 0 5 . 1  2 0 4 . 4  -0 . 7  2 1 0 . 9  

MeanWinter Spring Year Growth 
Grade 8 Fall Growth RIT Target Ga p 

M ath 2 2 2 . 0  2 2 4 . 6  2 2 2 . 7  - 1 . 9  0 . 7  4 . 0  2 3 4 . 5  1 1 . 8  

Rea d i n g  2 1 3 . 1  2 1 5 . 6  2 14 . 6  - 1  1 . 5  3 . 0  2 2 2 . 4  7 . 8  

Language 2 1 3 . 3  2 1 7 . 0 2 1 5 . 9  - 1 .  l 2 . 0  2 2 1 . 3  5 . 4  

Science 2 0 3 . 5  2 0 6 . 5  2 0 6 . 0  -0 . 5  2 1 3 . 5  7 . 5  

Winter Spring Yea r Growth Mean 
Grade 9 Fall Growth RIT Growth Target G a p  

Math 2 1 2 . 7  2 2 5 . 8  2 2 5 . 2  -0 . 6  4 . 0  2 3 6 . 0  1 0 . 8  

Rea d i n g  2 0 8 . 5  2 1 7 . 6  2 1 6 . 9  -0 . 7  2 . 0 2 2 2 . 9  6 . 0  

La nguage 2 1 2 . l  2 1 6 . 8  2 1 7 . 8  1 2 . 0 22 1 . 8  4 . 0  

Science 
Not 
Tested 

Not 
Tested 

Not 
Tested 2 1 4 . 3  Not Tested 

Winter Spring Year Growth Mean 
Grade Fall  RIT Growth Growth Target Gap 

M ath 2 2 1 . 8  2 2 6 . 4  2 2 7 . 8  1 . 4  2 . 0 2 3 6 . 6  8 . 8  

Rea ding 2 1 5 . 4  2 2 0 . 2  2 1 9 . 6  - 0 . 4  2 . 0 2 2 3 . 8  4 . 2  

Language 2 1 6 . 6  2 2 0 . 0  2 1 7 . 5  - 2 . 5  0 . 9  2 . 0  2 2 2 . 7  5 . 2  

S c i e nce 2 04 . 3  2 0 9 . 3  2 0 5 . 4  - 3 . 9  1 . 1  2 . 0  2 1 6 . 2  1 0 . 8  

Winter Spring Year Growth Mea n 
Grade Fa l l  RIT Growth RIT Growth Target G a p  

Math 2 2 7 . 0  2 3 3 . 3  2 3 3 . 5  0 . 2  2 . 0 2 3 8 . 3  4 . 8  

Rea d i n g  2 2 2 . 9  -2 . l  2 . 0 2 2 3 . 7  

Language 2 2 3 . 4  0 . 4  0 . 1  0 . 5  2 . 0  2 2 3 . 3  

S c i e nce 2 09 . 3  2 1 1 . 5  2 12 . l  0 . 5  1 . 0  2 1 6 . 2  4 . 1  

A Life Preparatory Charter Public Scho o l  in Highland Park 
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Avance NWEA-MAP Outcomes 201 4-20·1 5 

SUMMARY 

Gap redu1G<t!d 
f.c;.r Math 

Gap· CL:OSEO ior 
Reading and Loo9uage 

Gap re0u1i:;,ei;1! 
tor Sdenoo 

For eve ry grad e/subject, there aca demic ac hievement, with overall 
growth the m ean Rff for the year, 

Th e content m astery gap i s  redu ced for Reading an d La nguage from 5tn to 
10th grades ,  and i s  CLOSED for th e 11 th grad e, ie target m ean RIT is met 
surpass ed . 

SOURCE: NWEA-A4AP assessment s:urnmaryreparts 2014-2015 
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Chart of Avance NWEA MAP Outcomes for 2014-201 5 

is  pupil 

in 


• 

. . 	 o r  

fat· 

Th e fo l lo w i n g  a re i nferred from the 2 0 1 4-2 0 1 5  Ava nce NW EA- MAP o utco mes :  
1 .  	 The 6'h g rade stude nts as a who le  are fa rth e r  b e h i n d  t h a n  the u p per  g ra d e s .  The re mea n R IT 

g a p  suggests that th ere is a s ig n if ica nt g a p  i n  content master at the 5t1i g rade 
2 .  	 There is ev idence that  the g a p  in  content master i s  re d u ced as stude nts pro g ress by gra d e, 

with ev ide nce of c los ing  the gap by the ll u '  gra d e .  
3 .  	 There i s  test b i as from fa m i l i a r ity w i t h  the test form at a n d spec if ic test ing s k i l l s  needed fo r 

the NW EA- MAP assessmen ts ( basic comp ute r s k i l l s ,  typ i n g ,  etc . ) .  S i m i l a r l y ,  there is ev ide nce 
that  the bias is lost w ith t i me ,  as the o l d e r  stu d e nt o utco mes as a w h o l e  i m prove.  

4 .  	 The Sta rt-of-ye a r  outcomes may be b i ased down,  as th is  was the f i rst t ime to ta ke the MAP 
tests i n  the yea r, or  fo r a l l  new Ava nce stu d e nts, es pec i a l l y i n  the 6 u '  and 7t1i grades .  

I nference N u mber 2 is a strong i n d i cation o f  th e overal l  i m pact o f  t h e  Ava nce acad e m i c  
progra m ,  ie. there is c lear and docu mented evid ence o f  p u p i l  aca d em i c  a c h i evement.  

A L ife Prepara tory Charter Public School i n  Highland Park 



Avance NWEA-MAP Outco mes 201 4-201 5  
for 

SUMMARY 

RlT ea.ch learner grad es tor 
subjects ordered to by grade 

graders t

RIT change considered (test result not 
accurate 

Over g rowth , g rades 9 
and 

SOURCE: '2014-2015 

Avance NWEA-MAP Outcomes 201 4-201 5 
for 

L J I 

SUMMARY 

RIT !EP 

20 

g.rowth, and 
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Individual EL S tudent Outcomes (annonymized) for End-of-year N WEA-MAP 

Engl ish Learners 

• The change is presented for English in 6- 1 1  
Math, R eading, L an gu a ge and Scienc1:, left right 

{9'" not te s  ed in Science) 

• 	 greater than 20 stiould be anomalies 
an measure of the stLJdents mastery ofthe content), 

• all, there are more studentslsubjecls with especially in 
1 0. 

Nfllr'£4-/IMP assessment summary rep<Xts for 

Individual (annonymized) Outcomes for S tudents with IEPs for End-of-Yea r N WEA -MAP 

Stude nts with an IEP 

1. 	 • 

• 	 The ct1ange is presented for e ach student in grades 6-11. with an fo r 
subjects Math, R ea d in g , Language an d Science, ordered left to ri gh t by grade (910 graders not tested in S cience) 

• 	 RIT change gre ate r than should be consi dered anomalies (test result n ot 
an accurate measu re of the students mastery of the conte nt) . 

• 	 9Over al l ,. there are more students w ith espe cially in g rad es 1 0. 

SOURCE. NL-1lEA-11.1AP assessment summary reports far 2014-201 5 

A Life Preparatory Charter Public School in Highland Park 
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Summary of 2014-2015 N WEA-MAP Outcome for English L earners and Students with 
IEPs 

ENGLISH LEARNERS 

Math 
Reading 

Language 
Science 

STUDENTS WITH I EP 

Math 
Reading 

Lang uage 
Science 

57% 
42% 
35% 
46% 

62% 
48% 
39% 
4 1 %  

65% 
51 % 
47% 
57% 

66% 
60% 
50% 
59% 

The fo l l o w i n g  a re i nfe rred fro m  the 2 0 1 4-2 0 1 5  Av ance NW EA-MAP o utcomes fo r E n g l ish Le a rners 
a n d  Stude nts with I E Ps : 

1 .  The majority of E L  stude nts as a w h o le c o h o rt d e m o nstrate g rowt h as measured by g a i ns i n  
the RIT score ove r t h e  2 0 14-2 0 1 5  ye a r  fo r M a t h ,  Rea d i n g  a n d  Sc ie nce . A lmost a m aj o rity 
(47%)  l i kew ise o n  the Lang u a ge assess me nt.  

2 .  For  E L  st u d e nts ,  a s i g n ifi c a n t  s h a re met o r  su rpasse d the NWEA p rojected R IT g rowth ta rget 
fo r the year .  

3 .  The majo rity of  stude nts w ith  I E Ps as  a w hole co h o rt demonst rate g rowth as  measu red by 
g a i ns i n  the R IT  score ove r the  2 0 14-2 0 1 5  y e a r  fo r a l l  fo r s u bjects :  M ath ,  Read i ng ,  La n g u age 
a n d  Sc ience .  

4 .  For stude nts w i th  I E Ps , a s i g n if ica nt s h a re met  o r  su rpassed the NWEA p rojected R IT g rowth 
ta rget fo r the year .  

The N W EA-MAP d ata i n d icate that the majority of E L  a n d  IEP stud ents are showi n g  
academic pro g ress, i e .  there i s  c le a r  a n d  documented evidence o f  p u p i l  a c a d e m i c  
ach ievement f o r  the Ava n ce student s u b - g rou ps, acco u nt i n g  the the fact that t h e  
outcomes f o r  t h e  Latino a n d  l o w  S E S  sub- g ro u ps a r e  statistic a l l y  e q u i va lent to t h e  
school w i d e  outcomes a s  th ese g ro u p  have a 99%/90% s h a re,  respectfu l ly.  

A Life Preparatory Ch arter Public Sch ool i n  Highland Park 
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E .  AD DITIO NAL FACTO R S  FOR C O N S I D E RATI O N  OF THE C HARTE R R E N EWA L  
U N D E R  A P P EA L  TO T H E  S B E  
Fo r a p pe a l s  of c h a rters that have not been re newe d ,  we u ndersta nd the C D E  c u sto m a r i l y  rev iews 
the re asons c i ted by the a uthor izer  that d e n ied the c h a rte r ,  as w e l l  as the pos i t ion  and res po nses of 
the c h a rter schoo l .  H oweve r, th is  is a u n i q u e  a p pea l .  As desc r ibed a bove a n d in the c o nfi r m at ion  
letter fro m LAC OE staff dated M a y  1 4 ,  2015  ( see lette r i n  Ta b 1 1 ) ,  the  LACOE Board of  Educati o n  
did not grant o r  deny the ren e wal o f  the Avance charter. LACOE staff pre p a red re ports with  
pro posed fi n d i ngs ,  w h i c h  the LACOE B o a rd cons ide red a n d did n o t  adopt or approve. S u bd i v is ion  
(b )  of  5 C . C . R .  sect i o n  1 1 9 6 6 . 6  descr i bes what doc u me nts com pr ise the a d m i n istrat ive record fo r 
c h a rte r petit ions  that have not been renewed loca l l y  a n d  are s u b m itted to the S B E. Sect ion 
1 1 9 6 6 . 6 ( b ) ( 3 )  l ists : 

A copy of d i str ict gove rn i n g board 's w ritte n factu a l  fi n d i ngs d e ny i ng the pet it ion  for re newa l ,  
a n d  e v i d e n c e  of t h e  co u nty govern ing  boa rd 's de n i a l  or ,  if  the c o u nty board o f  e d u c at ion 
fa i led to a ct ,  ev ide nce t h at t h e  t i m e l i n e  set  fo rt h in  secti o n  1 1 9 6 6 . 5 ( d )  has  exp i red . 

H e re ,  there a re no " w r itte n fact u a l  fi n d i ngs" , a n d  there i s  n o  "ev ide nce of the cou nty gover n i n g  
board ' s  d e n i a l "  b e c a u s e  the re newal  w a s  not d e n i e d .  A cou nty board o f  e d u c at ion acts by i ts b oard 
-not its staff. ( See , e .g . ,  Gov . Code ,  § 549 5 2 . )  I n d ee d ,  whe n the LACOE boa rd fi rst a p p roved the 
Ava n ce c h a rter in  2 0 1 1 , it was over a staff rec o m me ndat io n to  d e n y .  H ere ,  staff's 
reco m me ndat ions  to deny the re newa l  of our c h a rter  were never  a p p roved by the LACOE Board .  
Th is m e a n s  there i s  a n  a bse nce of  fa ct u a l  fi nd i ngs by the age ncy.  We bel ieve it wo u l d  be  a 
v io lat ion  of Av a n c e ' s  d u e  p rocess fo r C D E  t o  c o n s i d e r  t h i s  a p pe a l  i n  the co ntext of c l a i ms m a de b y  
LACOE staff t h a t  we re n e v e r  a p proved by t h e  LAC O E  Boa rd .  

W h i l e  we bel ieve t h e  LACOE staff's c l a i ms a re i r re leva nt t o  th is  d e  nova a p pe a l ,  w e  p resent b e l o w  a 
br ief  s u m m a ry of o u r  re sponses to the m a i n  issues ide nt if ied . 

Most im porta nt ly ,  LACOE staff used the i n correct st a n d a rd of rev iew to dete rm i n e  whet h e r  Ava n ce 
q u a l if ied fo r re newal  based on  a c a d e m i c  a c h ieve m e nt w h i le state API is suspended .  LACOE 
i m p ro pe rly  i g n o red the C D E 's d i rective to  cons ide r " a lte rnat ive measures that  show i n c reases in  
p u p i l  academic ach ievement fo r a l l  g ro u p s  of  p u p i ls sc hool  wide a n d a m o n g  s i g n ific a nt stu d e nt 
g ro u ps. " I nd e ed ,  LACOE staff i g n o red Educat ion  Code sect i o n  5 2 0 5 2 ( e ) ( 4 )  a nd AB 484 e n t i re l y .  

Re viewed c losely ,  the e nti re LACO E  staff a n a lys is  h i n ges on  t h e  staff dete r m i nat ion u n d e r  Ed ucat ion  
Code sect i o n  4 7 60 7 ( b ) ( 4 )  i n  p roposed f i n d i ng 1 .  P roposed f i n d i n g 3 i s  c l ose ly  re l ated to  the a l leged 
u n d e r-performa nce desc r ibed i n  proposed fi n d i ng 1 .  Pro posed fi n d i ng 2 ig nores key i n dependent 
a n d  ve rifi ab le  ev ide nce of how the Av an ce progra m is so u nd .  ( S e e ,  for exa m pl e ,  Ava nce's  
desig nat ion as a Ca l iforn i a  State U n ivers ity Do m i n g u ez  H i l l s Co l l ege of Ed ucat ion Mode l School  as 
desc r ibed in  the i r  l ette r of s u p port in Ta b 8 . )  Proposed fi n d i n g  4 (that the peti t ion  does not c o nta i n  
adeq uate ass u ra nces beca use i ts s a m p le stu dent h a nd book erro neous ly  states t h at pa re nts a re 
" req u i red " to vo lu ntee r, a form of t u it i o n )  is a no n - iss u e .  Avance h a s  neve r p e n a l ized a stu d e nt fo r 
a p a re nt's ch o ice not to vo l u nteer ,  a nd the l a n g u a g e  i n  Ava n ce 's h a n d book c a n  be rev ised by a 
tec h n i c a l  a me n d m e nt.  

Reasonable description o' the Required Petition Elements 
Proposed fi n d i n g 5 (that staff be l ieves the pet it ion does not con ta i n  re aso n a b l y  com p rehensive 
de scr ipt io ns of re q u i red e le m e nts) d i rect ly contravenes the LACO E  letter of J u ne 1 .  2 0 1 1  that  states 
Av a nce meets a l l  the cond it ions  i m posed by the Los Ange les C o u nty Board of Ed ucat ion w h e n  it 
a p p roved re newal  of the Av an ce c h ate r on Aug ust 17 of 2 0 1 0 .  The c h a rter p rese nte d to LAC OE o n  
Februa ry 2 ,  2 0 1 5  i s  a n  u pda te o f  t h e  2 0 1 0/ 2 0 1 1  a p p roved c h a rter ,  u s i n g  text from other rec e nt 
LACOE a p proved c h a rt e rs ,  a n d  w ith the new LC FF/LCAP req u i re me nts. 
F u rthe rmo re ,  cons id e r t h at to fu lf i l l  the 2 0 1 0 c o n d it io n s ,  the ent i re 2 0 10 c h a rte r was re-w ritten in 
collaboration with the LACOE sta ff. A determ i n ation  i n  2 0 1 5 that 10 of t h e  16 e leme nts i n  the 

A L ife Preparatory Charter Public School in Highland Park 
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peti t i o n  do not  provide a reaso n a b le  a n d  c o m p rehe nsive desc r i pt ion i s  not  a l i g ned with the p r i o r  
act ions a n d  state ments of t h e  LACOE staff. Howeve r, Av an ce is  h a p py to m a ke a m e n d m e nts a n d  
rev i s i o n s  t o  the c h a rter e le m e nts a s  re q u i red by the S B E  as ou r a uthorizer .  

Av a n ce d i sp utes the LACOE staff's c o n c l us ion  that the school  does not meet the c r iter ia fo r re n e w a l  
est a b l ished i n  Educat ion  Code sect i on 47607 ( b ) ( 4 ) . 6  LACOE staff stated i n  the u n a p p roved re p o rt 
that ( b ) ( 4 )  req u i red Av an ce's  acade m i c  pe rform a n ce to be ( e m p h as is  added)  "at  least e q u a l  to h a lf 
of its Res ident Schools  or compara b l e  D ist rict  Schools . " Ed ucat ion Code secti o n  4760 7 ( b ) ( 4 )  
req u i res t h a t  t h e  aca d e m i c  pe rform a n ce o f  a c h a rter  school  b e  " at l e ast eq u a l  to " the a c a d e m i c  
p e rforma nce o f  t h e  res i dent  schools  or  othe r schools  i n  the d i st r ict-it d oes n o t  s a y  a schoo l m ust 
be at the med i a n  or  that it  m ust outperfo rm h a lf of the oth er  comp a r ison schoo ls .  LACOE staff 's 
" me d i a n "  stan d a rd is not fo u n d  a nywhere in ( b) (4 )  or  the Ed ucat ion  Co d e .  Ava nce's  2 0 1 4  API ( the 
most re cent A P I )  su rp asses that  of  a l l  b ut o ne " res id ent i a l "  co m p a rison sc hoo l ,  a n d  Ava nce i s  " at 
least e q u a l  to" ( i e .  it is not the lowest of) the " s i m i l a r" com pa riso n schools .  

O n  the next page is a table that p resents our response to LACOE on each  of the c h a rter  petit i on 
docu m e nt com pone nts. 

Education Code section 4 760 7(h )( 4) sets out the fol l o\vi ng criteria for charter renewal: 
( 4) 	( A. )  The ent i ty that granted the charter determines  that the academic pcrfonnancc of the charter school i s  at 

l east equal  to the academic p crfomwncc of th e public schools that the charter school p u p i l s  wou ld 
otherw i s e have been requi red to a ttend. a s  wel l as the academic performance of the schools in the school 
distr i ct i n  vvfoch the ch arter school i s  located. tak ing into account the composi t ion o f  the pupil  populat ion 
that  i s  served at the charter school .  

( 8 )  The dctcm1 ination made pursu a nt to this paragraph sha l l  b e  based upon a l l  o f  t h e  fol\mving : 
( i )  Documented and clear and convincing data. 
( i i )  Pupil ach ievement data from a ssessments. inc lud ing. but not l imited to. the Stan dardized Testing and Reporting 

Program estab l i shed by Articl e  4 (commenci ng with Section 60640) of Chapter 5 o f  Part .B  for 
demograph i cal ly s imi lar pupi l  populat ions in the comparison schoob. 

( i i i )  I n fo rmat ion submitted by the charter schoo l .  
( C )  A charteri ng authority s h a l l  submit to t h e  Superi ntendent copies of supporting docu menta t ion a n d  a written 

summary of the basis for any determ i n ation m ade pursuant to this paragraph.  The Superi ntendent s h a ll 
1-cY icw the materia l s  m1d make recommendati ons to the chartering authority based on that review. The 
review may be the bas i s  for a recommendation made pursuant to Section 4 7604 . 5  

( D l  A charter renewal m a y  not b e  granted t o  a charter school prior t o  3 0  days after that charter school submits 
materi als  pursuant to this paragra p h .  
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Fiscal Soundness And Viability For Ne w Charter 
O u r  schoo l  emerg ed fro m the state fisc a l  c r i s is of the re cent past w i t h  i n c reased reve n ues a n d  
red uced debt that  w i l l  c reate a posit ive m o me ntu m fo r t h e  n e w  c h a rter  pe rio d ,  espec i a l l y  with the 
projected state a l locat ion  leve l s  u nd e r  LC F F .  C a l iforn i a ' s cu rre nt p u b l i c  sc hool  po l i cy tra ns i t ion  
comes on  the  hee ls  of  the  state fisc a l  cr is is  that p la ced e normous st ress on  a l most a l l  schoo ls  i n  the 
state. Ava nce exper ienced stee p fi n a n c i a l  h a rds h i p  in the 2 0 1 1- 1 2  acad e m ic year ,  w h i c h  was a 
resu lt of o u r  ex p a n s i o n  of the h ig h  sc h o o l  progra m  to meet o u r  co l lege p re p a rato ry m iss io n a n d  
p repa ratio ns for WASC accred i tat ion  d u ri n g  t he w o rst o f  t h e  eco n o m i c  recess i o n .  However, by  
2 0 1 3 ,  o u r  a u d it re port demo nstrated o u r  effective i m pl e m e ntat i o n  of  a F i s c a l  M it igat i o n  P la n 
adopted by the Ava nce Execut ive Boa rd .  The p l a n  was p rese nted to then  LACO E Co ntro l l e r  D r .  
Chern iss  i n  t h at yea r. The 2 0 13 f isc a l  po s it ion  showed s i g n ifi c a nt move m e nt i n  the pos it ive 
d i rect io n .  a s  p re d i cted by  the m i t igat ion  p l a n .  By  the c lose of the 2 0 14 f isc a l  yea r ,  the i ndependent  
a u d it re po rt showed a pos it ive net  asset pos i t ion  a n d a s i g n if ica nt red uct i o n  in  debt .  ( See cop ies of 
a u d it fisca l  a u d i t  re ports i n  Ta b 1 6 . )  O u r  Feb rua ry 2 0 1 5  fi n a nc i a l  statem ents show that  s i nce 2 0 1 2  
w e  h ave i n c reased reve nues b y  4 2 % ,  red uced debt b y  5 6 % ,  a n d  w e  p roject a net asset pos i t i o n  fo r 
J u ne 2 0 1 5  to i nc l u d e  a 5% bu dget rese rve ( $ 2 5 0 , 0 0 0 ) .  

I t  deserves t o  ment ion  t h at t h e  LACO E rev iew o f  t h e  fisc a l  pos i t ion  o f  t h e  schoo l ,  w h i le c aut io u s ,  d i d  
n o t  ident ify se r ious nor  mate r i a l  co nce rns t h a t  c a n not be add ressed w h e n  more cert a i nty i s  
esta b l i shed . O ne issue i d e n t if ied i s ,  i n  our  be l ieve,  m is-co ntext u a l ized , na mely the nature of  the 
2 0 1 1 - 1  F i n d i n g  of the 2 0 1 1  a u d it .  Th e issue i s  m is-co ntext u a l i zed because as is stated i n  a l l  the 
subsequent a ud i ts ,  but w h i c h  is c lea rly q u a l i f ied in  the 2 0 1 2 ,  2 0 13 and 2 0 1 4  a ud its as n o n - m ateri a l ,  
w ith a n  im pact o f  a p p rox i m ate ly $ 3, 9 3 8  i n  e a c h  y e a r. The ca use ste m s  fo r a pre-con d i t ion  fro m the 
b a n k  to have a l l  p ro pe rty taxes fo r the p ro p e rty p l edged fo r a l i ne of c red it to be c l e a re d  b efo re the 
l i ne-of-cred i t  co u l d  be used.  The ba l a nce ident if ied as l ia b l e  to the co m p a ny h o l d i ng t i t le  to the 
p ro pe rty , and a l l  the i nc u r red i nte rest i s  n ot,  nor w i l l  b e  a l i a b i l ity for the schoo l .  There are no 
mate r i a l  fi n d i ngs  i d e nt if ied in the 2 0 1 1  to 2 0 1 4  a u d its . 

The budget p roject i o n s  fo r the new c h a rte r were p re p a red with co nservative ass u m pt ions  as to the 
a l locat i o n  of state funds.  The p roj ect i o n  does i n c re a se the over a l l  fi n a l  " fu l l- b u i l d "  e n ro l l ment  of the 
schoo l ,  movi n g  fro m 525 stu d e nt in  g rades 6-8 ,  to 62 5 .  Th is i n crease is esta b l is he d  ove r the five 
yea rs with an i ncrease i n  e a c h  of 25 stude nts , one grade at a t i m e ,  fo r the h i g h s c h o o l  i n  a d d it i o n  to 
the 75 student mode l  that has bee n in p l a ce fo r the c u rre n t  c h a rte r. The rec r u itment of these 
students w i l l  g reat ly be nefit fro m the c o l l a borat i o n  estab l is h ed t h is Spri ng with the very c a p a b le 
CMO o rg a n i zat io n ,  Ce l e r ity E d u cat i o n  G ro u p . CEG c u rrently o p e rates two c h a rters at t h ree s ites i n  
N o rthe ast Los Ange les fo r g rades K- 8 .  They w i s h  to e nco u rage t h e i r 3th g ra d e  a l u m n i  to access the 
Av a n ce L ife Pre p  prog ra m ,  a nd the c o l lege atta i n ment  outcomes we have a c h i eved .  G iven  t h at i n  
the rece nt p a st they h ave p rom oted some 5 0  stude nts to the gui g ra d e ,  m ost ly  to pr ivates schoo ls 
i n  the not-so- near  are a ,  a n  ass u m pt i o n  of a free,  l o c a l  o pt i o n  to attract 50% of these stud ents is a 
reas o n a b l e  ass u m pt i o n .  Add it io n a l l y ,  CEG i s  ready to host vo lu nta ry i nfo rmat ion  o r ientat ion  
sess ions  fo r the Av a nce m i dd le  schoo l  g rades fo r the CEG st ude nts and p a re nts that  are o n  the i r  
wa it  l i sts. It is  assu med that t h i s  strategy wou ld  net  a bout a n ot her  2 5  stude nts tota l per  y e a r  fo r the 
midd le  schoo l  6-8 g rades .  W ith  t h is i ncreased e n ro l l m e nt ,  reve nue p roject ions cove r a l l  expe nses , 
debt red uct i o n  a nd b u dget rese rve m a i nte n a nce,  as p resented i n  the o rig i n a l  petit i o n .  I t  w i l l  be 
noted that the cash p rojecti o ns do a l low fo r p a y m e nt to be m a de to ret i re the l i ne of cred i t  debt by 
the e n d  of t he 2 0 1 7  fisc a l  year .  

Organiza tional Capacity Impro vement's 

Ava n ce has a n d  re m a i n s  c o m m itted to cont in uous i m p rovem ent ,  as it  h as for the l ast te n years .  We 
a re not b l i nd to the g rowth  a re a s  of o u r  o perat ions ,  pro g ra m  a n d  staff. The schoo l  has ste a d i l y  
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p rog ressed o n  the goa ls esta b l i shed v i a  the WASC accred itat i o n  p rocess of J u ne 2 0 1 3,  and the 
st rateg ic  p l a n n i n g  of the Ava nce Exec utive Boa rd in  each su bse q u e n t  su m m e r. 

We have g a i ned  cr i t ica l  a n d  deta i l ed i ns i g ht fro m the consu l t ing  se rv ices of D r . Sa bri n a  Bow w h o  
has  ove r te n years of "front l i ne "  c h a rter  m a n a g e m e nt exper ie nce .  She  co m pl eted a n  o rga n izat io n a l  
i nve ntory o f  a l l  ad m i n istrat ive fu ncti o ns w ith a re port presente d  to the Ava nce Execut ive Board .  
She a l so p rov ided i ns ig htf u l  a d m i n istrative leadersh i p  coac h i ng i n  the 2 0 14-2 0 15 a c a d e m i c  yea r .  

D u r i ng t h e  s u m me r  o f  2 0 1 4 ,  Ava nce w a s  very fo rt u n ate t o  g a i n  o n  i ts staff Dr .  S t .  C l a i re Adri a a n ,  i n  
t h e  ro l e  o f  D i recto r o f  I nstruct iona l S u p p o rts a nd St u d e nt Ach ieveme nt.  D r .  Adri a a n ,  is a n  
award-w i n n i n g  te acher  w h o ' s  b e e n  i nvolved i n  e d u cat io n fo r the l ast 2 7  ye a rs .  H e  w a s  born a n d  
e d u c ate d i n  South Afr ica whe re ,  d u r i n g h i g h  schoo l ,  he became i nvo lved i n  fig ht i n g  a g a i nst 
o p press i o n  a n d  fo r e q u a l  e d ucat ion  fo r peop le  of co lor .  He rece ived h i s  d i p l o m a  i n  e le me nta ry 
ed u c atio n at Dowe r Co l lege of E d ucat io n ,  then  went o n  to co m p lete h is  bache lor  of a rts i n  
educat ion  fro m N e lson M a nd e l a  Metropol ita n U n ive rsity ( N M M U )  i n  Port E l i za bet h .  At N M M U  h e  was 
the fi rst pe rson of co l o r  to be e lected as  st udent  gove r n m e nt p res ide nt.  Dr .  Adri a a n  then went  o n  to 
com p lete two post-g ra d u ate deg rees at N M M U :  a f ifth-ye a r  e d u cat ion deg ree i n  e d ucat ion a n d  a 
Bache l o r  of Arts i n  b i b l i c a l  a nd re l i g ious st u d ies .  He a lso re ce ive d  a post-g ra d u ate d i p lo m a  i n  
e d u c atio n a l  leadersh i p  a n d  ma n a g e m e nt fro m Rhodes U n i ve rs ity i n  G ra h a mstow n ,  South Afr ica . 
B efo re mov ing  to the U n ited States , M r. Ad r i a a n  was a l ectu re r at Ka g isa n o n g  Co l lege of Educat ion ,  
w he re he tra i n e d  tea c h e rs.  H e  has taught  in  va r ious states a n d  at c h a rter sc hools  l i ke KI P P ,  N o b le 
Street Charte r i n  Ch icago ,  a n d  is now at Acade m i a  Ava nce i n  Los Ange les .  D r .  Ad r i a a n  a lso 
transfo rmed S u ccess Pre p a rato ry Schoo l  in N ew O rl e a n s  fro m a fa i l i ng school to be i n g  n i nth out of 
4 2  schools afte r th ree years ,  w h e re he was a lso the m i d d l e  school  pri nc i pa l .  H e  has  a lso won a 
n u m be r  of awa rds as a tea c her ,  i n c l ud i n g  t he D i sney Honoree Math Tea c he r  i n  2 0 06.  St. C la i re 's  l ife 
i s  gu ided by the p h i l oso phy of ubuntu ,  w h i c h  m e a ns " I  am w h o  I a m  beca use of yo u , "  a n d  t h u s  
a l ways see ks e q u a l ity, j ust i c e ,  a n d  exce l l e nt e d u cat i o n  fo r a l l  c h i l d re n .  

To a d d ress t h e  new c h a l l e n g es a h e a d ,  a nd t o  rect ify t h e  i d e nt if ied capa c ity issues o f  the p a st 
c h a rte r, a n d  refl ect ing  o n  the recomme ndat ions res u lt i ng fro m the org a n i zat ion  i nve nto ry, a new 
leaders h i p  te a m  is be i n g  fo rmed for the new c h a rter pe r iod .  The leaders h i p  mod e l  re m a i n s  as 
prese nted in E l e m e nt D of the c h arter, a n d  is  acco u n te d  for in the b u dget p roject ions .  

The new Pri n c i p a l  fo r 2 0 15-2 0 1 6  wi l l  be Ange l ica G i l ,  our  n i ne ye a r  vete ra n te acher  and 
i nst ruct iona l  co a c h ,  and rec e nt g ra d u ate of the a d m i n ist rat ion leaders h i p  deve lo p ment prog ra m of 
the Col lege of E d ucat ion  at Ca l i fo r n i a  State U n ive rsity , Dom i n g uez H i l l s. She is jo i ned as a V ice  
Pr i n c i p a l  by  h ig h l y  reg a rded H e rbe r M a rq ue z ,  a favo rite a mo n g  teac hers ,  pare nts and st ude nts. He  
is  co m p l eti n g  h i s  a d m i n istrative c red e nt i a l  tra i n i ng fro m the same Do m i ng uez  H i l ls p rog ra m ,  so  
there w i l l  be p le nty of  sy ne rg ist ic o p p o rt u n it ies. Both  a re fu l l y b i l i ng u a l  ( a  c h a l l e ng e  fo r the 
out-go i ng Pr i n c i p a l } .  

I n  add i t ion  t o  the a c a d e m i c  leaders h i p  re- a l i g n m e nt ,  t h e  o pe rations leadersh i p  w i l l  b e  bo lstered 
w ith d i verse a c a d e m i c  a n d  bus i ness sk i l ls of S a l ly C h u a n g .  She is a six ye ar  vete ra n a t  Ava nce ,  b ut 
br i ngs h e r  e i g ht yea rs of exper ie nce i n  the co rpo rate sector p r i o r  to beco m i n g  a tea c h e r  to the 
be nefit of Ava n ce .  She is rece nt g ra d u ate of the sc hool  a d m i n istrat ion p ro g ra m at Loyo l a  
M a ry mo u n t  U n ive rs i ty .  She  w i l l  b e  t h e  cr i t ic a l  " hy b r i d "  academ i c/ad m i n istrat i o n  b ri d g e  fo r the 
tea c h er ,  stude nts and staff .  

Ms. C h u a n g  w i l l  a l so be assisted by the ve ry ca p a b le staff at C h a rter I m p a ct .  the b a c k  off ice 
serv i ces p rov i d e r  led by Spe ncer Sty les .  Ava nce i n it i ated the e n gage ment with C h a rter I m pact  at 
the sta rt of the 2 0 1 3-2 0 1 4  year .  They now h ave s ig n ifi c a nt i n s ight i nto a l l  asp ects of the schoo l ,  
a n d  are ready t o  s u p po rt the g rowth a rea p l a ns of t h e  sc h o o l .  

T h e  n e w  leadersh ip  w i l l  be a b le to b u i l d o n  the ga i ns m a d e  i n  2 0 14-2 0 1 5  v ia  o u r  ex p a n d i n g  
p a rtners h i p  with C a l  State Do m i ng uez H i l ls ,  desc r i bed  a bove , a n d  i n  the i r  lette r o f  su p p o rt i n  Ta b 8 .  
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Av a n ce b o a rd m e m b e rs a re p a rt ic i pa t i n g  in the 18 month nat ionw i de " Strengthe n i n g  the B a se" 
gove r n a nce c a pac ity deve l o p m e n t  p rog ra m p resented by the l a rge st Lat i n o  foc used pol icy,  
a d vocac y and aff i l i ate o rg a n i za t i o n ,  the N at i o n a l  Co u n c i l  of La Raza ( N CL R )  to e n s u re our sc h oo l  
re m a i n s  d e d i c a ted t o  co n t i n u o u s  i m p rove m e n t .  

W e  a re conf ident that w ith t h e  n ew l e a d e rs h i p  tea m ,  a n d  w i t h  the re newed c h a rter,  Av a n ce w i l l  
m a ke s i g n if ica nt a n d  sw ift p rog ress towards i n  t h e  g rowth a reas o f  the schoo l ,  espec i a l l y  for t h e  
ad m i n istrative ove rs i g ht ,  a n d  t ra ns it ion to a ut hor izat i o n  w i t h  C D E  a n d  t h e  S B E . 

CONCLUSION 
W e  res pectfu l l y  ask t h e  State Board o f  E d u c a t i o n  take act ion a t  its Septe m b e r  2015 meet i n g  to 
re new the c h a rte r fo r Acade m i a  Av a n ce .  

D e n i a l  o f  the Ava n c e  re n e w a l  a p p e a l  wou l d  res u l t  i n  a s i g n i fi c a n t  detr i m e n t a l  s i t u at i o n  to o u r  
stude nts, espe c i a l l y  t h ose i n  t h e  h i g h  school  g ra d es i n - l i g h t  o f  the data p rese nted a b ove i n  Section 
C fo r the fo u r  LA U S D  res i d e n t i a l  schoo l s .  The data s h ow these schools do h a ve col lege atta i n m e n t  
a n d  p e rs istence fa r b e l o w  t h at of Ava nce a l u m n i .  W e  b e l i eve t h e  Ava nce o utco m e s  a re h i g h l y  
a l i g ned w i t h  t h e  i ntent o f  t h e  state leg i s l a t u re fo r t h e  C a l i fo rn i a  c h a rter sc hoo l l a w s ,  a n d  t h e  new 
LC F F/ LCA P p r ior it ies.  

We look fo rw a rd to t h e  o p port u n ity to d i sc u s s  the a bove issues w it h  C D E  staff, the ACC S, a n d  the 
me m b e rs of the State B o a rd of Ed ucat i o n .  

W e  t h a n k  y o u  very m uc h  fo r y o u r  c o n s i d e rat i o n . P l e a se c o n tact m e  if y o u  have a n y  q uest ions o r  
req u i re a ny add i t i o n a l  i n fo r m a t i o n .  

S i n c e re l y ,  

R ic a rdo M i re l es ,  Executive D i recto r 
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Ava n c e's  C h a rter Pet it i o n ,  d ated M a y 14, 20 1 5  

12 .  	Letter Desc ri b i n g  t h e  C h a n g es N e c essa ry to t h e  Re n e w a l  Petit i o n  to Refl ect 
S B E  a s  the C h a rteri n g  E n tity, d ated J u n e  5 ,  2 0 1 5  

1 3 .  	Stu d y  p u b l i s h e d  b y  th e Ca m p a i g n  fo r Co l l e g e  O p p o rtu n ity on Lati n o  c o l l eg e  
a tta i n m ent i n  C a l iforn i a ,  2 0 1 5  

1 4 .  	Stu d y  p u b l i s h e d  b y  U S C  on Lat i n o  c o l l eg e  atta i n m e n t  i n  Ca l ifo rn i a ,  2 0 1 3  

1 5 .  	Stu d y  p u b l i s h e d  b y  t h e  Ca l i forn i a  C h a rter S c h o o l s  Assoc i a t i o n  o n  c o l l eg e  
atta i n m e nt fo r c h a rter s c h o o l s  i n  C a l iforn i a ,  2 0 14 

1 6 .  	Fi s c a l  re ports fro m the i n d e p e n d e n t  a u d i to r fo r fi sc a l  yea rs 2 0 1 1 , 2012 ,  2 0 13 
a n d  2 0 1 4  
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s n s n fi d h o  r i ct 


ODA S I B  En1·oii1rnents B y  Ethnicity R30 Language Census Report School Profiles Profiles SARC 

Office of Data and Accountabil ity 
School Information Branch 

Los Angeles Unified School District Profile 

Los Angeles Unified School District 
333 S Beaudry Ave 24th Fl 

Los Angeles, Ca 90017 

Superintendent John E. Deasy 

Phone: 21 31241-7000 
Fax: 2131241-8442 

G E N E R A L  I N F O R M A  I O N  

Year Round Schools = 31 

Elementary Schools 441 

Elementary Magnet Centers = 45 

Middle Schools 76 

Senior High School s =  68 

Senior High School Magnet Centers = 48 

Senior High Academies = 0 

Title I Schools = 564 

Elementary Magnet Schools = 13 

Primary Ce nters = 20 

Middle School Magnet Centers = 44 

Senior High School Magnet Schools = 5 

Senior High Newcomer Schools = 0 

Contin uation Schools = 39 

Span Schools = 1 5  

Opportunity School & Programs = 3 

Special Education Schools = 1 8  

Span Magnets = 7 

Community Di'y Schools 

Student Racial & Ethnic History 

R A C I A L  & E T H N I C  H I S T O R Y  

# % # % # % # % # % # % # % 

677.5382.695 0.4 40,266 1 .279 0.2 2.368 0.3 6 9 , 1 4 3  1 0.2 497.583 73.4 64,204 9.5 

1 5 .687 2 . 3  2,287 0.3 73,020 1 0.8 501 .428 74. 1 56.9980 . 3  24. 8 1 4  676.4202 , 1 86 

0 . 3  2 5. 1 87 1 5,699 2.3 2,638 0.4 7 4.447 1 0.9 50 1 . 1 43 73.7 58.875 8.7 680 . 1 6 7  2 . 1 78 

2.300 0 . 3  26. 6 1 0  3 . 8  1 5 , 847 2.2 2 ,205 0.3 7 8 , 743 1 1 .2 5 1 6 , 3 5 7  73.3 62.355 8.9 704.417 

2.251 0.3 27,338 3 . 8  16,034 2.2 2 . 2 7 1  0.3 82.423 1 1 .4 529. 7 1 2  7 3 . 2  63.935 8 . 8  723, 964 

Engl ish Learners (EL) 

C U R R E N T  E N G L I S H  L E A R N E R S  ( E L )  D T A :  2 0 1  0 - 1  1 

1 2 1  356 70 1 78 1 1 0 22.652 94 560 24,446 

1 1 2 385 84 2 2 1  95 22,548 90 531 24.395 

2 5 1  1 03 3 1 7  7 1  46266 1 8,936 20.496 

1 5.871 1 73 56 1 83 40 1 6.868 

1 7 5 46 1 4 1  48 30 1 4 . 1 1 6  1 4.940 

1 29 80 38 95 29 1 0,709 40 197 1 1 .348 

22 7 . 1 04 1 7  7.5721 00 2 5  53 2 9  

97 2 6  62 20 6,229 1 5 1  6,654 

84 26 68 22 6.937 1 9  1 62 7.386 

1 2 1  55 7 1  34 1 1 9  23 1 1 . 1 2 1  2 4 1  1 1 , 837 

28 55 85 1 9  7 . 333 1 7 8  7.858 

50 1 9  61 1 4  5 , 1 02 1 39 5.502 

1 3 1  4,80156 28 53 62 4.422 1 7  

hltp://scarch.lausd.k 1 2 .ca .us/cg i-bi n/l'ccgi .oc 1 13 
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!/30120 1 5  	 District Profil e 

1 1 1  46 1 09 1 44 34 16.461 46 279 1 7 .270 

2,075 732 1 .  939 586 1 .641 538 1 69.541 584 3.737 1 8 1  ,373 

H I S T O R I C A L  E N G L I S H  L E A R N E R S  ( E L )  D A T A  

2.075 

2 . 1 40 

2 . 378 

2.528 

2,786 

732 

750 

854 

936 

1 . 1 1 6  

1 ,939 

2.079 

2 , 382 

2.701 

2,883 

586 

608 

629 

676 

735 

1 ,641 

1 . 768 

1 , 945 

2 . 1 0 5  

2 . 3 1  1 

538 

550 

567 

565 

6 1 0  

1 69.541 

1 78.264 

207.073 

225.949 

250.423 

584 

572 

590 

650 

686 

3.737 

3,736 

3,990 

4.  1 39 

4.370 

1 8 1  ,373 

1 90.467 

220.408 

240.249 

265,920 

R E C L A S S I F I E D  S T U  D E N T > 

1 8 8 . 1 56 

2 1 6 .281 

239. 396 

264.975 

293.058 

23,984 

29.709 

35.384 

38,962 

39,457 

1 2 .75% 

1 3 .74% 

14.78% 

1 4 .70% 

1 3 .46% 

Student Attendance 

A T T E N D A N C E  D A T A  

88.45% 1 9.59% 94.80% 

87.82% 

85.67% 

84.94% 

83.56% 

20.82% 

23.74% 

25 08% 

27.32% 

94.32% 

94.46% 

93.99% 

93.80% 

Student Adjustment 

O P P O R T U N  I T Y  T R A N S F E R S 

22 1 0  5 320 1 ,295 63 0 1 . 720 

9 1 . 655 80 	 2.256 

1 6  38 4 605 2,033 1 02 	 2.798 

1 6  

2 8  1 6  1 8  999 3.245 1 5 1 

4 3  3 3  1 8  1 . 1 6 3  3.508 223 5,004 

S U S P E N S I O N S  

1 42 299 224 1 00 8.41 1 22.086 1 .600 3 2 . 863 1 .4 i lsus(1 , 1 2 ) ! '  

1 50 684 24 1 50 1 0. 5 1 1 24. 9 1 7  1 . 787 38,223 ilsus(2. 1 2) ! 1  

1 65 743 1 74 1 1 .660 27.7 1 8  2 , 1 53 42.620 l!sus(3, 1 2 ) ! '  

1 8 1  380 235 1 4.949 2.465 52.432 1 .4 ltsus(4. 1 2 ) ' '  

l tsus(5, 1 2 ) ! !  232 600 435 2 1 4  1 6 ,465 39,878 3 . 1 3 8 60.962 

E X P U L S I O N  R E F E R R A L S  

4 0 0 	 62 1 8 1  1 0  257 !lexp( 1 , 1 1 ) ! 1  

57 1 75 1 8  260 1!exp(2, 1 1 ) 1 1  

0 

2 220 1 8  324 !lexp(3, 1 1 ) ! !  

htt p://scarch.lausd.k 1 2 .c,1.u:;/cgi-bi nJfccgi .cx.c 213 
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144 

279 1 8  4 1 8  !!exp(4, 1 1 ) 1 !  

333 1 6  5 12  l!exp(5, 1 1 ) ! 1  


! ! Message!! 

hup://scarch .lausd.k I 2 .ca .us/cgi-bin!fccgi .c.xc 3/} 






e m i a 

vance 

IV.4 Student Application & Enrollment Forms 





,'i1cm1c:rnd 

be low_f __ o_r.-::th-e-2 0--1-..,.,---=--,--6-a_c.-a-d_e_m--ic-y e_a_r_a_t_il ·,- ,;,,,,,,
·

, '" 

N a m e : ---------- D O B :  ____ _ 

"' 

, ife Preparatory 
C h a rte r P u bli c School i n  

P a rk 

M a i n  C a mpus 
1 5  N A venue 53 

Highland Park, CA 

S atellite 
2635 Pasadena Av e .  
Los CA 

Satellite Campus 
1 6 1  S .  Ave 4 9  
L o s  A n g e les , C A  

Address 
P. o. 42095 
Los Angeles, CA 90042 

Tele phone 
323-230- 72 70 
Fax 
2 1 3-652-0994 

VVeb Site 
www /:" cademiaA vance. or 
g 

Ex ecutive Dire cto r 
Ricardo Mireles 

Pri n ci p a l  
Jaenefle Lampp 

President 
Barbara Maxwell 

Past P res ident  
Matthew Jain:e 

Secreta ry/Treasurer 
Francisco Flores 

Guillerm o G utierrez 

Torres 
Mario Hernandez 

Lottery I nscript ion Forrn 2 0 1 5-20 1 6 

I ,  the u nd e rs igned pare nt/g u a rd i a n  of state rry 
intent to i nscri be the ch i ld  l isted , 
Ava n ce .  

I fu l ly u nd ersta nd that I wil l  n e e d  t o  meet t h e  i ns cri pti o n  req u i rements a n d  furt h e rmore , 
understa nd th a t  accepta n c e  may be based on a random p u blic d rawi n g  a nd the resu lti n g  
prefe re n ce o rd e r. 

C hi ld 's 

P lease c heck b o x  if m o re t h a n  o n e  c h i ld is to a p p ly 

Street Address C ity C o d e 

D aytime P h o n e  Even i n g  o r  Ce l l  Phone 

E m a i l  Add ress 

P re s e n t  Sch o o l  

Mother 

D 


F a th e r  


D G u ardian 


Stu de nts fo r w h i c h  f o r m s  a re s u b m itted b efore J a n u a ry 1 71h, 2 01 5  w i l l  p a rt i c i pate n t h e  
p u b l i c  ra n d o m  d rawi n g .  Students for w h ic h fo r m s  are s u bm itted afte r J a n u a ry 1 i , 
201 5 wi l l  be a d d e d  t o  the wa it l ist a c cord i n g  to t h e  date t h e  form i s  received. 

Stu dents wil l  b e  i nvited to e n ro l l  as c a p a c ity per g ra d e  a l l ows and a c c o rd i n g  t o  the 
i n s c ription o rder res u lt i n g  from the ra n do m  p !Li b l i c  d rawi n g  (with p refere n ces a p p l ie d ) 
t h e n  t h e  wait l ist o rder. 

A c a d e m i a  A v a n c e d o e s  n o t c h a rg e  t u it i o n ,  d i scrim i n ate a g a i nst a n y  student o n  
the bas i s  of  d i s a b i l ity, g e n d e r, g e n d e r  i d e ntity, g e n d e r  exp res s io n ,  nati o n a l ity,  race o 
eth n i c ity, re l i g i o n ,  sex u a l  o rientat i o n ,  o r  a n y  oth e r  c h a racte ristic that is c on ta i n e d  i n  the 
def i n it i o n  of h ate c ri m es s et forth in Sect i o n  4 22.55 of  the P e n a l  C o de .  A d m it s  a l l  
w h o  w i s h  to atte n d  the s c h o o l .  EC 47605( d )(2 ) (A) .  Determ i n e  a d m i s s i o n  b y  a p u b li c  
ran d om draw i n g ,  if t h e  n u m be r  o f  p u pi l s  w h o  wis h to atten d  the s c h o o l  exceeds t h e  
s c h o o l  c a pac ity, a n d  p refe re n ce s h a l l  b e  e xtended t o  p u p i ls w h o  c u rrentl y  atte n d  t h e  
Charter S c h o o l  a n d  p u p il s  wh o res i d e  i n  t h e  Dist rict E C 47605( d )(2)(B) .  





l n c:,�ri nh{)n R eceipt (pg.22) 

Inscri ption Packet 

1 5 .. 1 6  

Information Packet Checkl ist 

Student 

Grade of E n ro l l m e n t  (Gra d e  student wi l l  be enter ing) :  o 6th [J 7th L1 8th o 9th o 10th o 1 1 th o 2th 

Public Ran dom Drawi ng & Inscription : January 1 7, 201 5 

Information for parent/guardian 
fwa n ce 201 5-1 6 E n rol lment P rocess (pg . 2) 
1!:\v a n ce P rocess Requ i re me nts (pg . 3) 


f\V a n ce 2 0 '! 5- 1 6  Ava n ce Un iform Pol icy (pg . 1 3) 

f\v ance 20 1 5- 1 6  Food S e rvice S u mmary (pg . 2 1 )  


I have completed the following: 
Enrollment Application (pgs 4-1 

Student I nfor mati on (pg . 4) 

Student Edu cati on History (pg .5) 

S peci a l  Services (pg .6) 

Fami ly I nformati o n  (pg . 7) 

P a rent/G u ardia n  I n fo rmati o n  (pg .8) 

E rne rg e ncy Contact I nformatio n  (pg .9) 

Home Language S u rvey (pg . 1 0) 

Appl icati o n  ,4.ttestatio n  Page (pg . 1 1 )  


P u bl icatio n  Release Form (pg . 1 2) 

Student/P a rent/G uard ian  Pledge (pg. 1 4) 


0 	Declaration  of Additi ona l  School P u rsued (pg . 1 5) 
Househo!d Fin a ncial  I nformatio n  (pg . 1 6) 
Authoriza tio n  for Medical  Treatment (pg . 1 7) 
Ava n ce Behavior P lan (pg . 1 8) 
IT User Agreement (pg . 1  9-20) 

I have attached a copy of: 
Birth Certificate i mm u nizati o n  Record 

I E P  (if applicable) l\llost Rece nt Report Card 

Court G u ardia nsh ip  (If a ppl icable) 

Tra nscri pt (G rades 9-1 2) 






201 5 - 20 1 6  Enro l lment P rocess 

Enrol l ment Goals 

The goals of the school are to ba lance the fo l lowi n g :  

e T o  reach a susta i n i n g  e n ro l l m ent for budget purposes 

m atch enrol l m ent to  faci l i t i e s  and staff capacity 

m a n age the growth of the schoo l 's  cu l ture to achieve the s cho o l 's  m iss ion  

1 below prese nts the enro l l m ent targets to  m eet these goa l s  for  t h e  next school  year: 

Tab le  1 · E n ro l l m ent Targets 

wait l i st 

Process Timel i ne 

Be low a re the dates that define the i ns cr ipt ion p rocess :  

J an ua ry 1 5th Last day of inscr ipt ion for  current  students 


Janu ary 1 7th Pub l ic  random drawing by grade for new students 


J un e  1 2th Last day of c lasses for Spring 201  5 


2th 	 C onfi rmat ion of E n ro l l m ent (form s d ue) 

First  day of c lasses for Fa l l  201 5 





! fl  B 

v a n c e  

___ _ __ _ 

· ----- __ _ 

____ _ 

______ _ 

_______ _ 

I 

I 

I 

Only: 

SS ID.  _____ _ 

I .  

C B  f9 I 

Student Ed ucation  H istory 
, ·ev ious Schoo ls  

P lease provide the h istory of  the schools your ch i ld  has attended (k i ndergarten or  beyond) for each of 
the fo l lowing quest ions.  If you know the m onth and date, p lease prov ide those as we!i .  

1 .  Date student fi rst attended ( K- 1 2)  school i n  the Un ited Stah s :  Grade Level :  

2 .  Date student first (K- 1 2) attended school in Ca l ifornia : 	 Grade Level: 

3. 	Has the student ever repeated a grade level?  D Yes D No 
3 (a) .  I f  "yes, "  which grade level (s )  has the student has repeated? 

4. Name of previous schooi attended in the 201 4-20 1  5 school year: 

5. Prev ious school city and state: 

6. Has your ch i l d  been ident ified as gifted and talented educat ion serv ices ( GATE )? D Yes D No 

1 r1revious C ity/State Dates Attended Grade Level s  LAUS D  School? 
I Schools/Program 

s Attended 

1 

2 .  

O Yes O No 

0 Yes O No 

3. 	 [] Yes 0 No 

4. 	 O Yes O N o  I 
5.  	 O Yes O N o  

The information that i have given above is correct to the best of my knowledge. 

Parent/G uardian P rinted Name Pare nt/Guardian Signature 	 Date 

For Office Use 

New SSID Needed? 0 Yes O No 



a n  

vo u r  Ed ucati on please 
complete following: 

___________ _ 

!)Hice (RSP) Use Oniv: 

___ __ _ 

j 

a 	 cl e 1 n  1 Ei· 

Spec ial Servi ces 
Th e fo l lowing is required to best serve the needs of your ch i ld .  The fact that your  ch i ld  has been in a speci a l  educati on 
program wi li not keep h i m/he r out of the charter school.  If  chi ld h a s  ever received S oeci a l  Services 

the 

i .  Has your child ever received Speci a l  Ed ucation Servi ces? 0 Yes O No 

2. Did your child receive special educati o n  services at h is/her  previous school? D Yes LJ No 

3. Did your ch i ld  have an i n divid u a lized educat ion program at his/her previous s choo l? 	 D Yes 0 No 
3 (a ) .  If yes , do you have a copy of the I E P  with you? D Yes D No D NIA 

4. Did your chi ld h ave a Section 504 P l a n  at h i s/her previous school? 
4(a ) .  If yes, do you have a copy of the Section 504 Plan with you? D Yes D No D l\!/A 

5. Does your child have d iffi culties with his/her abi lity to go to sch ool o r  learn? D Yes O f\l o 

Types of Services Received s peech School ,  P rogra m, or Agency that p rov ided Dates of Service: 

therapy,  spec ia l education, se1·vices: 


If your chi ld does have an IEP, under wh ich classification does he/she q u a l ify? P lease check all that apply: 

D Mental retardation OHard of Hearing 0Deafness/Hearing I m pairment 

0Speech or Language I m pairment D Visual Impai rment 0 Em otional Disturbance 

0 Orthopedic Impa irment D Other health i mpairment D Established med ical disability 

0 specific learning d isabil ity D Deaf-bl indness D Multiple d isab i l ities 

0 Autism D ! don't know 0 Traumatic Brain Injury 

0 Other D Not a pplicable 

The infor mation that ! have g iven a bove is co rrect to the best of my knowledge. 

Parent/G uardian P rinted Name Parent/Guardian Sig nature 	 Date 

RSP Date Reviewed:. RSP i n iti a ls :  



cl l'.• rr1 i a  

v n c  

LJ _______ _ 

living 

I 

I 

-� 
l 5 ! 

Only: 

I 
__ 

N
_

o 
_________________________ _ 

I 

Sibling(s) at Ava n ce : 0 Yes o 

Family I nformation  

1 .  Who d oes the student live with? (Check al l  that apply) 

D Mothe r  D Fath er D Stepmother D Stepfather D G randpare nt(s) 
Reiative(s) D Foster/G ro up Home D Othe r  (Descri be) : 

2. Is there a iega! c u stody agreement (If yes, you must su bmit a copy of the court agreement)? [] Yes 0 No 

3 .  !f ;itou answered yes to the q uesti on above, please indicate whether the custody ag reement is: 

D Joint Custody D Sole C ustody 0 Guardian D N/A 

4. What is the HIGHEST level ot' education atta ined a mong any of the parents/guardians with the student? 

The information you provide is strictly confidential. This information will not be connected to your student. The information is 

used only in reporting group level results, never individual results. 

" Some college" means completion of any courses within a two- or four-year aca d emic program - it d o e s  not \nclude vocational or 

technical  schools .  " C ollege g ra d u ate" means a pa rent or g u a rdian g rad uated with a BA or B . S .  ( B acheior of Arts or Sciences) degre e  

or an e q u ivalent d eg ree from a foreign u nivers ity. Vocational  or  trade school s h o u ld b e  marked a s  " H i g h  school g ra d uate . "  

0 Not a h i g h  school graduate 0 Some college or  Associate Degree 0 Graduate Degree or  Higher 
n High school g raduate 0 College G rad u ate 

Country of Education: 

J l ings information : 

Name Age Grade Level School of Attendance Applying to Academia 
I Avance 

i O Yes 0 1-..Jo 

2. I 
O Yes O No 

3.  O Yes 0 No 

I 4i----
0 Yes 0 No 

D Yes D No 

The i nformation that I h ave given a bove is correct to the best of my k n owledge.  

ParentlG uardian Printed Name Parent/G uardian Signature Date 

Office Use 

! 
! Leg a l  Custody Docu ments Received 0 Yes 0 No 0 N/A 



a cf i 

I 
____ _ 

O n ly: 

________ _ 

________ _ 

'---------

c::: f3 J' -n '·9 

Parent{s)/Guardian(s) I nformation 

Parent/Legal Guardian #1 : 
0 B i rth Certificate 0 Legal  C ustody State ment 

Fi rst Name Last N a me Relationship Relationsh ip  Verification 

Street Address Apt# City State Zip 

Home P ho n e  \Nork Phone Cel l  Phone E-ma i l  

Does t h i s  parentfguard i a n  l i v e  with t h e  student? D Yes D No 

Does this parentfgua rdian of the student maintain primary employment in a g ricultural  or fishing activities on a seasonal or  

temporary basis? [J Yes D N o  

Pare nt/legal Guardian #2: 
0 B irth C e rtificate D Legal Cu stody Statement 

Fi rst N a me Last N a me Relationship R elatio n s h i p  Verification 

Street Address Apt# City State Zi p 

Home P hone Work Phone Cel l  P h o n e  E-mail 

Does this parentfg u a rd i a n  l ive with the student? D Yes D No 

Does this pa rent/gu ard ian  of the student mai ntai n  pri ma ry  employment in a g ricultural  o r  fishing activities on a season a l  or 
tempo rary basis? 0 Y es D No 

The i nformation that ! h ave g iven a b ove is correct to the best of my knowled ge. 

Parent/G uardian Printed Name Pare nt/Guardian Sign at u re Date 

Office Use I Mig ra nt:D Yes D No Migra nt I D :  New Migra nt ID Needed : D Yes D No 


! 

P a rent/G ua rdi a n  #1 Relati o nship Verified: D Birth C ertificate 0 Legal  C u stody Statement 0 OtherI

I
j Parent!G u a rdi a n  #2 Relati onship Verified : 0 Birth Ce rtificate D Leg a l  Custody Statement 0 Other  
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c a cl t3 rn i a 

Emergency Contact I nformation  
.udent Release 

!n case we a re una ble to reach you d uri ng an emerg ency , you a uthorize to contact a nd ,  if n ecessa ry , re lease your  chi ld to 

a ny of the foliowing:  

School-wide A n n o u ncements/Messages from Staff 

Who should we contact for messages from staff/faculty such as a n nounce ments and i ndividual  messages a bout your chi ld 's 

behavi or,  attendance,  and academic performance? 

C ontact 1 :  

First N a me Last N a me Preferred Language 

Pri mary Phone Alternate Phone Emai l  

Contact 2 :  

Fi rst Name La st Name Preferred La nguage 

Pri mary Phone Alternate Phone Emai l  

The information that i have given a bove is  correct to th e best of  my knowledge. 

Parent/G uardian P rinted Name Parent/G uardian Signature Date 

I 



e rn a 

v a n e  

only language per question.  

___________ _ 
_________ _ 

____________ _ 

---------

(CELDT COORDI NATOR) ON LY: _____ _ 

c a  

Ho me La n g uage S u rvey 
D i re ct ions:  The C a l iforn ia Education Code contai n s  lega l  requ irements which d i rect school s  to 

determ ine the language ( s )  s poken in the home of each student.  Th is  information is essentia l  in order 

for the school to prov ide adequate in structional p rogram s and services.  

As parents or  g ua rd ians,  your cooperat ion i s  requested in com ply ing with th is legal  requ irem ent. 

P lease respond to each of the q uestions l i sted beiow as accurate ly as poss ible.  For each quest ion, 

write the name of the language t hat appl ies i n  the s pace p rovided . P lease do not leave any question 

unanswered .  

Note: P lease l i st one 

language did your ch i ld learn when he/she fi rst began to ta lk? 

2. Wh ich language does your ch i ld most frequent ly speak at home? 

3. VVhich language do you (the parents or quard ians)  m ost frequently 

use when s peaking with your chi ld? 

4.  V\!hich language is m ost often spoken by the adu lt s  i n  the hom e? 

5. Has th is  stud ent ever received form al E ng l i sh Language inst ruction through a class specifica l ly for 

E n g l i sh Language Learners ( E L L)? D Yes D No D I don't know 

6 .  \Nnat i s  the first date the student attended a K-1 2 school in the U n ited 

States? 

The information that I riave g iven above is correct to the best of m y  knowledge.  

Parent/Guardian P rinted Name Parent/G uardian Sign atu re 

For Office Use 

Date 

J<EY Q1 First Language Q2 Home Language Q3 Adult La nguage Primary Language: 

of US School 0 Yes 0 No Student is: D EO 0 EL 
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P u b l ication Release rF orm 
201 5  - 201 6 

I hereby grant perm i ssion to a l low far m y  daughte r/son ,  

Student N am e  

to be photogra phed.  I fu l l y  u n derstan d  t h a t  these p ictures n1 ay be u se d  for a variety o f  pub l i cations ;  such a s  

com m u nity newspapers ,  school s l ide/picture p resentations,  broch ures, i nternet pub l icat ions or other s i m i l a r  

school publ i cations .  

I also give perm i ss ion for h is/her name to be printed a long with  the photogra p h s .  

, are nt I Guard i a n  N a m e  ( Print) 

Parent I Guard ian  S ig nature 

Date 



cl a 

v a n e  

YJ!:J.Y.Y::t.,_a..s;@s!tMruE.�!Y-;:HJ���Q[ig_. 

c a  e 1 -n  1 

Avance Uniform Pol icy 
201 5  201 6 

Students of Academia  Avance are req u i red to wear a un iform . P lease re ad careful l y  as adj ustments and 

clarificat ions from previ ous years are provided b elow. Com pl ete u n iform guidel i nes can be found on l ine at  

vvww. academiaavance . org .  The com ponents of the un iform a re: 

1 .  Avan ce polo sh irt with e mbroidered school logo 

- Green fo r M i ddle Schoo l ,  Navy Blue for H igh S chool 

2. Regu lati o n  khaki  pants/shorts/ski rts 

3. B lack PE shoris 

4. Avan ce PE T-shi rt 

5. Black belt  

o. l\H-black shoes 

7.  ! D  badges visi bly worn 

8.  Avance sweats h i rt ( N o  H ood)  

9.  Avance Jacket (Dickies,  E isenhower, or PAC approved) 

1 0 . No tattoos o r  p ierci n g  (other than ears) are a l lowed. 

The u n iform pol icy has been estab l i shed with the fo l lowin g  objective s: 
@; Creation of a u n ifyi n g  school  cu lture 

fJ Creation of a u n i q ue school cu ltu re i n  H igh land Park 
c Develo pm ent of a professional  aesthetic amongst students 

0 Allowance for stud ent comfo rt with i n  u niform gu idel ines 

t1 Mainten ance of a l ow overal l  cost 

@l S i m p l ification of orde ri ng and purchase procedures 
@l S up port safety for our  students 

Hooded j ackets of any type are not a l lowed on campus at a ny time. Strict a d herence to the Avan ce U n iform 

Pol icy is p a rt  of the Avan ce Student/Pare nt/Legal  G ua rd ian  contra ct 

I have read, 1.mdersta n d  a nd agree to the policies and provisions of the 201 5 - 201 6 Ava nce U n iform 

Policy. I understand that complete 1..m iforn1 guidelines can be found at 

P ri nt N a m e  ( P a rent) 

Parent/Guard ian  S i gnature 

Date 

School Uniforms Purchased at Academia Ava nce. For more information, call  us at: (323) 230-7.270. 
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P ledge: 

ll 

P ledge: 

__________ _ Date : _____ _ 

-------------- Date : ______ _ 

a 

Student Aca demic 

Academia Ava n ce Student I Parent I Guard ia n  P ledge 

I Irecognize that go ing to school is very important. am aware that my parents and the school expect me to be a hard worker 
at Academia Avance so that may be successful in coi!ege. understand that du ring the academic year l wi l l be responsible 
for: 

I I 

Coming to school everyday on ime , ready to learn , and prepared with all suppl ies. 
& 

t .Reading at least 30 minutes everyday beyond the assigned homework 
.,, Taking ca re of my books and other materia ls that the school has assigned to me. 

Completing al i assignments to the best of my abi l ity and turning them i n on time .
Upholdi ng the i nteg rity of a l l my work, never succumbing to plagiarism, fo rgery , or any other form of cheati ng. 
Communicating with my teachers i n  a timely manner when there are questions about my work and/or progress. ll 

Obey ing the school 's Code of Conduct and Code of Respect. 
Maintai n ing respectful re lationships with my peers and resolv ing conflicts effectively. 
Being trustworthy and faithful i n de liveri ng school communicati on to my parents. 
Fol lowi ng d i rections given by the admi nistration a nd staff. 
Demonstrating respect and appreciation for my commun ity by completi ng at least 20 hours of community service.
Acknowledg ing wi l l  be deprived of school privileges fo r fai l ing to complete assigned work or fai l ing to pa 1I
outstanding fees owed to the schooi . 

Parent/G u ardian Academic 
I understand that my ch i ld's studies a re of extreme importance and that my participation in activities at Academia Avance are 
a critica l component in my chi ld's academic success. wi l l  be responsible for: I 

e>
"' 
G 

"' Ensuring that my ch i ld is at school by 7:30am each morning 
Provid ing my chi ld with a clean uniform everyday. 
Ensuri ng he/she obeys the unifo rm policy .  
Enfo rci ng the schools Code of Conduct with my child provid i ng the appropriate consequences at home for 
non-compl iance . 

e, P rovid ing a quiet place fo r my ch ild to concentrate on his/her stud ies. 
@ Ensuri ng that my ch i ld completes his/her homework and/or projects on time by reinforci ng good study habits. 
&1 Ensuri ng that my child reads materi a l other than school assignments each night fo r at least 30 mi nutes. 

Understanding that my chi ld wi l l participate with al l learners at Academia Avance. <>· 

Enrol l ing my chi ld i n  academic enrichment programs as advised by the school . • 

Completing 40 hours of vo lunteer services to Academia Avance during the school year 

Attending al i parent workshops du ring the school year. 
. 

• 

Attending a l l  scheduled parent/teacher conferences. • 

Paying fo r any books, damaged property , or outstand ing fees owed to the school by my chi ld . @ 

Granting my chi ld permissi on to participate in a l l school field trips and off-campus activities. 
Unders anding that my child wi l l  need to make up a l l missing assignments due to any absences. 

® 
tIll' 

Maintai n ing ongoing, schedu led communication with my chi ld 's teachers. 
Ill Respecting the classroom environment when visiting my chi ld's classrooms. 

My ch i ld a nd I have d i scussed these responsibi l ities and the Code of Conduct. In consideration of the 

u n ique oppo rtun i ties offered by Academia Avance, we volu ntari l y  agre e  to fulfi l l  all of the co mm itments l isted 
above. 

Student S i gnature :  

arent/G uardian S ig n ature :  , 
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Date : _____ _ 
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Dec la ration of Ad d itio n a l  Schools P u rs ued 
201 5 201 6 

Deciaratio n  fo r (Student n a m e ) :  

Please mark a ny and al l  schools for vvhi cl1 you a r e  a l s o  seeki n g  adm ission in 201 5- 1 6: 

0 Al l iance Tennenbaum H i g h  School 
0 CALS Early Co l lege H ig h  School 
0 CALS Charter M i ddle School 
0 Santa Rosa Middle School 
0 Excel C harter Academy 
0 K I P P  LA P rep 

Renaissance Arts Academy 
D Academ ia Sem i l las  del  Pueblo 

LA Internat ional  Leaders h i p  Academy 
0 Blair  H i g h  Schoo! 
D E arly Co l lege Academ y for Leaders & Scholars ( eCA LS ) 
0 Other 

Pare nt/Guardian N a m e :  

Parent/Guardian S i g n atu re:  
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_____________ _ 

c a  e i a 

Household F inancia l  l nfC>rmatio n  
2:01 5  201 6 -

Academia Avan ce is subject to federa l  & state funds that req u ire subm ission of U1 e info rm atio n  req uested 
below.  The i nform ati on you provi d e  is kept strictly confid entia l . 

Please indicate: 

Household size: 

An nual  i ncome ( 1 2  m onth) :  $ 

1dent N a m e :  

Pare nt/G uard ian  N a m e :  

Pare nt/G uard i a n  S ig n ature : 

Date : 
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Authorizatio n  fo r Emergency Med ical Treatment 
201 5 - 201 6 

Th e undersig ned, as parent/leg a l  g u a rd ian of (student na me) a mi nor,  h ereby a uthorizes the 
prin cipal  or designee, into whose care the student has been entrusted , to consent to a ny X-ray exa mi nati o n ,  a nesthetic, 
medical or su rgical diagnosis , treatment, a nd /or h ospital care to be rendered to the stud ent u pon the advice of any l icensed 
physi ci a n  a nd/or dentist .  It is understood that this authorizati o n  is given in advance of any required diag nosis, treatment or 
hospital ca re a nd provides a utho rity a nd power to A cademia Avance to give specific consent to any and a l l  such diagnosis, 
treatment, or h os pital care with a l icensed physician or  de ntist may deem necessa ry . This a uthorization is  given in 
accorda nce with Section 49407 of the C a lifornia Education Code,  and shall  re main effective until revoked in writing and 
del ivered to the District . I u n d e rsta n d  that the District, its officers a nd its empl oyees assume no l iabi l ity of any nature in 
relation to the transportatio n  of the student. I furth er understan d  that a l l  costs of paramedic tra nsportati on,  hospita l izati on 
and any exa minati o n ,  X-ray or  treatment provided i n  relation to this a uthorization s h a l l  be my sole respo nsibi lity a s  the 
student's pa rent/g u a rd i a n .  

Health Al erts: 
Please l ist a ny medical co ndition 1Nhich restricts physical activity or requi res s peci a l  attenti o n .  Include conditi ons such as 
asthma a nd a l lergies such as peanut a nd bee sti ngs. If none,  please i n dicate "none".  

My chi ld is a llerg ic  to the fol lowi n g  medication :  

Does the student h ave health i n s u ra n ce? 
I f  Y E S ,  

Medi-C a l/H ea lthy Family I D  n umber 

OR 

P rivate Health I n s u ra nce Name 

Private Health  I ns u ra nce Group · N umber 

Name of Doctor/Medical Office 

D YES O NO 

I ce rtify that I have read a nd u nderstood this form a nd do hereby give my a uthori zatio n  for emerge ncy medical treatment, and 
that a l l  of the informatio n  I h ave provided on this form is true a nd correct. 

Signature:  
D Pare nt D Lega l Guard i a n  
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goals :  

pl a n  co nsequ ences.  Cornplete can. 
W\WJ. academ iaavance . o rg. 

SQecia l  

responsible loss. damage theft a ny lost. 

compensation. 

_____________ 

__________ 

c a  cf e J 

Ava nce Behavior Plan 

T h e  Ava nce Behavior P l an was created t o  meet th ree 

1 .  To establ ish c lear sta ndard s  for a respectfu l ,  safe , and productive l ea rn i n g  com m un ity . 
2 .  To ensure that a l l  stude nts benefit fro m a h igh l evel of support i n  learn i n g  to m eet these standards.  
3 .  To ensure that stude nts recei ve equitable a n d  cons istent consequence s  when they do not m eet these 
standards. 

The has 5 ti ered levels  of behaviors and Behavior au ide l i nes and m atrix 
be fou n d  o n l i ne at 

**In add it ion , pos itive progra m s  to s u pport and m otivate students wi l l  acco m pany the p l a n .  

N ote o n  E l ectro n i c  Devices 
All el ectronic devices (m usic pl ayers ,  games,  etc.) a re ban ned anywhere and at al! t im e s  at the school . The 
consequences are as fol lows: 

1 st ti me: Staff confi scates the device and tu ms over to the Dean of Disci p l i ne .  A parent must come 

in to have it returned, a n d  is warned about next level . 


2nd ti me : Dean of Disci pl i n e  keeps device u nt i l  end of 

school week. 


exception i s  made for cell phones wh i ch m ust be stored a n d  p laced in a red p last ic  bag i ssued by 


Avance, out of s ight at al l  t imes, to be used only for ca l l s  to parents, and n ot during class.  


Academia Avance is not for or of electronic device. If there 

wil l  be no 

My sig nature below i nd icates that I have read and accepte d th e Avance Be havi o r  P l a n .  

Student S i g n ature: Date : 

Parent/G ua rd ian S ignature: Date: 
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IT Use Pol icy and Use r Ag reement 

A.cademia Jl-vance e nco u ra g es students (user) t o  use its i nformation tech n ology resources, i ncluding t h e  Ava nce n etvvork, 
Ava nce intranet (inside Ava n ce) , I nternet a n d  a l l  electronic eq u i p me nt and h a rdware in the Acad emia Av a nce IT system in a 

a 

creative and productive way .  However, there a re l i mitati ons on h ow these resources may be used . 
\!Vith this i n  m i n d ,  Academia Av a n ce wishes to ensure that a l l  users understa nd the fol lowi ng : 

Account I nformation & Privacy 
1 .  	 Non-privacy of communicati ons, messages, files and sites: Users sho u ld have no expectati o n  of privacy of their 

commu nications,  messages ,  emai ls ,  chats, attach ments, sites, a nd fi les made tra ns mitted, received , o r  stored on or 
through Ava nce I T  system on a l l  school sites. This understanding a lso perta ins to al l  commu nicati ons, messages , 
ema i ls ,  chats , atta chm ents , sites , a nd fi l es using Av an ce remote systems on a l l  personal  devices used for the ben efit 
of Ava nce. This understa nding a lso includes a l l  commun icati ons, messages, emails,  chats , attachments , sites, a nd 
files trans mitted , re ce ived, or stored using remote a ccess i nto Ava n ce IT systems. Even when computer resources 
may be password-protected, there is no speci a l  confidenti a lity or privacy on communications,  messages ,  or fi les. 
The user's signature on t his User Ag reement indicates the use r's agree ment to this provision a nd the fol lowing 

understa ndings. 
2. 	 With n o  notice to the user, network administrators routi n ely monitor a nd make backu p copies of certai n  Avance IT 

system resources a nd databases , i n cl uding but not l i mited to the th i n  clie nts, netvvork use, co mmunicati on systems , 
E-ma i l  messages, chats , google app sites, Avance tools, internet sites log , i ndivi d u a l  a nd g roup MAC addresses, 
and i ndivi d u a l  a nd g roup IP add resses to assure the opti mu m fu ncti ona lity of the system a n d  to protect agai nst 
violati o ns of use purs u a nt to this agree ment, and that they have the a bi l ity to view the user's fi les, messages, or 
other communicati ons. 

3. 	 With no n otice to the user,  network admi nist rators may review the use r's fi les, messages,  ch ats, or oth er 
communicati ons a nd ,  if  misuse of the IT system resources is discovered, record or ot herwise use the m  as a basis for 
disci pli n a ry acti o n ,  up to a nd i n cluding termi nation , suspe nsi o n ,  ex pulsions,  or use them as evid ence i n  litigati o n .  
Misuse of Av a nce provided resources o r  mis use d u ring remote access t o  Ava n ce systems u s i n g  devices used for the 
benefit of Ava nce may also result in prosecuti on under a pplicable federa l  a nd state laws a n d/or requi red 
rei mbursement to the Ava n ce for d a mages. 

4. 	 Ava nce may be subject to subpoenas or  other court orders req u i ri n g  the record i ng a nd/or re lease of the user's fi les, 
messages, or  ot her commu nicati ons, and that the Ava n ce may comply with those subpoenas or court orders under 
Cal iforni a State and Fed eral Laws. 

5. 	 All d ata conta ined withi n  Ava nce systems is the property of Academia Ava nce Cha rter School a n d  its corres pond i n g  
district. 
The network administrators may i mpose restri cti ons to ensure maxi mum performance a nd fa irness to all users. 

These restrictions may include,  but a re not l i mited to d isk  quotas , ti me restricti ons,  a nd concu rrent con nections.  


Each user 7. 

8.  	 Users can check the account information section on the 
Ava nce website for additi o n a l  or updated information .  

9. 	 Accounts a re ava i l a ble to al l  employees a n d  students whi le  he or she is e mployed with Ava n ce subject to certai n  
restrictions d eemed appropri ate a nd necessary by network a d mi n istrato rs pu rsuant to this agreement. 

Security G uidelines 
1 .  	 Secu rity is u nderstood to i nclude the co ntro l of a ccess to i nformatio n ,  protection of i nfo rmati o n  agai nst unauthorized 

modificati o n ,  and protecti on of systems agai nst den ia l  of  service. 
2. 	 Users are responsible for understa nding security guidel i nes and mainta i n i n g  the secu rity of the systems they a re 

usi n g .  Therefore, users are respo nsible for i nformati on system activity cond u cted under their  username and 
password . 

3. 	 .A.I I  users must use only their assig ned username and password when usi n g  Ava nce resou rces. Under no 

ci rc umsta nces s h o u ld a user give o ut his/hE:r password or a l low a nyone e lse to use you r a ccount. Use rs who requ i re 

access to a n other user's fi les should see the network admi nistrator. If someon e else uses you r acco unt, it will be 
disa bled without notice . If a user g rants permission to a n other user to use thei r a ccou nt, the g ra nt ing user v i olates 
Ava nce IT use agreement and will be responsi ble for all vio lati ons of use subject to re asonable l i mitati ons pu rsuant 
to this agree ment a n d  Ca lifornia and Federal laws. 

4. 	 Users a re to report a ny observed vi olati ons of or  attempts to violate Ava nce secu rity to the network admi nistrator.  

Ava nce is not respo nsible for loss of user files, commu n i cations,  emai ls ,  attach ments , a nd chat histories. 
is respons i ble for backi ng up his or her  files sepa rate from the server backup.  
Users should be aware o f  a ny policy cha nges or  updates. 
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n Avance Equ ipment and Use 
1 .  	 Network access via no n-Avance wo rkstati ons and equi pment is permitted with written authorizati o n  fro m Av ance 

nistrators' di screti o n .  

IT 
administrators. Remote access to Ava n ce networks are subject to restri ctions a n d  l i mitations based o n  Ava nce i T  
admi 

2 .  	 Netwo rk access v i a  no n-Ava nce wo rkstations a n d  equi pment, i . e . personal  laptops , P DA ,  cell  phones, etc . ,  i s  not 
pe rmitted without clea rance from the Avance IT admi nistrators 

3 .  	 Communi cations,  fi les, and oth er  i n formatio n  stored on non-AvancEi equi pment used for benefit o f  Ava n ce such as 
lapto ps , PDA's, and oth er  devi ces is p rivate to the user and is protected under Ca l ifornia and Federal  privacy laws 
EXCEPT in the foilowi ng insta nces. 

a. 	 Communi cati ons, emails, chats, fi les, atta ch ments has been transmitted or  stored by the user via Ava n ce 
netvvorks either through Go ogle Applications e ma i ls or chat or throug h authori zed remote access to the 
Avance network from non-Avance equi pment. 

b. 	 Commu ni cati ons, emails, chats, fi les, atta ch ments, and other media is under offic ia l  cri minal  i nvestigati on by 
iegal authoriti es in which no n-Avance eq uipment and its conte nts may be s u bject for use as evid e nce. 

Ues M u st Be lav.rfu l and Inoffen sive 
i .  	 Users of Avance systems must adhere to the Av ance Community Sta nd ards 
2. 	 Users of Avance systems must not be fa lse, u nlawfu l ,  offensive, or d isruptiv e. 

Pol icy Violations 
1 .  	 Avance wil l  review a l leged vi olati ons of pol icy and procedures on a case-by-case basis.  Violatio ns of  the policy wi l l  

result i n  referra l for discipl i nary a cti on a s  appro priate. 

Crim inal Penalties 
1 .  	 Una uthorized access o r  use o f  any Avance resource may s u bject offenders to c ri mi n al  prosecutio n  unde r federal law 

or Ca lifornia state law. 

By s ign ing below, I ag ree to abide by the requi rements set forth a bove for the types of a ccess I have to Av ance IT resou rces, 
both on school site and through remote a ccess of Av a nce systems. I specifi ca l ly agree to the mo nitori ng of communi cati ons 
and non-privacy provisions set forth a bove .  I u nd e rsta nd that any v io latio n  of  this agreement may result i n  loss of access or 
serv ices, disci pl inary acti on , termi natio n  of employme nt, or prosecution u nd e r  fed e ra! and state laws. 

Sig natures 
If the user is a stu dent a nd is under 18 yea r  of age, he or she must have h is or her parents or g ua rd ians read a n d  
s i g n  t h i s  agreement. Avance can not prov ide access to a n y  student w h o ,  i f  1 8  or  older, fa i ls t o  s i g n  a nd s ubmit this 
ag reement to Av a n ce as di rected or, i f  less than 1 8 , does not return this agreement as di rected with the sig natu res of the 
students and his/her pare nts or g u a rdians.  Upon reviewi n g ,  sign i n g ,  and returning this agreement, the stude nt wil l  be given 
the opportu nity to use the Avance network. 

Stud e nt Sig nature: 

Pri nt Name: 

Pa rent Sig nature: 

P rint Name: 	 Date: 
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Academia Avance Appl ication Attestation  

! have fi l l ed out th is  appl icat ion  com p letely and accurately. I understand that any om issions or 
m isstatem ents cou ld resu l t  in the reject ion of the appl icat ion and ioss of p lacement in  our lottery 
system .  I ver ify that the informat ion in th is appl icat ion i s  true and correct to the best of m y  knowledge.  

Date: 


Parent / legaf Guardian 


Please return this a p plication form by fax, mai l ,  or i n  person to : 

AcadE mia Avance Front Office 


P.O. Box 42095 


Los Angeles, CA 90042 


Phone: 323-230-7270 


Fax :  21 3-652-0994 
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201 5  1 6  E n ro l l ment P rocess 

Enrol l ment Goal s  

The goa l s  o f  the sch ooi are t o  balance t h e  fo l lowing :  

 To reach a s u sta i n ing enro l l m ent for b udget purposes 


(ill To m atch enro l l m ent to fac i l it ies and staff capac ity 


® To manage the growth of the schoo l ' s  culture to achieve the school 's  m i ssion 


Tab ie 1 below pres ents the enro l lm ent targets to m eet these [JOais for the next school  year: 

Table 'I : E nrol l m ent Targets 

I Grade Level I Avance Student E n ro l l m ent Target for 2 0 1  5-1 6 
L..__ 

! 6th I 60 

Grades 8-1 2th Cu rrently at capacity. Appl icat ions w i l l  be accepted and p l aced o n  II 
, 

wait  l i st !' 

Process Ti meline 

Be iow are the dates that defi ne the inscript ion p rocess: 

January 1 5th Last day of inscription for cu rrent students 

January 1 7th P u b l ic random drawing by grade for new stud ents 

J une 1 2th Last day of classes for S pr ing 2 0 1  5 

J une 1 2t h  Confirm ation of E nro l lment  (form s due) 

August 1 2th F irst day of c lasses for Fal l  2 0 1  5 
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Proc1ess Requ i rements 

B elow· are the requirements that d efine thEi i nscription process: 

State law requ i res open enro l l m ent.  

tJJ State l aw requ ires publ ic  ra ndom d r awing ( lottery) per capacity by grade. 

t!ll', State law perm its priorit izat ion for tr1ese groups:  

o 	 Exist ing students 

o 	 Students in a com mon housHho!d 

J\!I students m ust part ic ipate in the inscription process,  i ncluding exist ing students. 


@ F a i lure to confirm enro l l m ent by J une 1 2 , 201  5 forfe its reg i strat ion.  


Inscription Process 

The inscr ipt ion pos it ion l ist will be set on January 1 7 , 201 5 vvith three P riority Grou ps.  Table 2 
presents the defin it ion of the t iers. 

Table 2: Inscri pt ion P riori ty G roups 

I 1 	 students return ing 

2 New inscri ptee - S hared household 

3 New inscr iptee - non-shared Household 

The inscription posit ion l ist w i l l  use the l ist of  current students for P rior ity Group 1 .  

Priority Group 2 s h a l l  be formed from the l ist of a l l  inscription cand idates that share a r1ousehoid with 

a cu rrent student or new i nscriptee . 

Pri ority Group 3, sha l l  be formed from the ! ist of a l l  inscription candidates t h at are NOT in Priority 1 or 

P riority 2.  

Registration 

Students for the 201  5-20 1 6  academ i c  year  w i l l  be registered in  the order of  the i nscript ion l i st as set 


on January 1 7 , 20 1 5. 


t11 	 Current students m ust reg ister by January 1 5 , 201  5 .  Registered current students 'W i l l  be 

placed in P ri ority 1 G roup.  

Reg istration for new students w i l l  beg in on January 1 7 , 20 1 5  as capacity per g rade a l lows. 

Ali students for the 201 5- 1 6  academ ic year, new and return ing,  m u st confirm regi strat ion by June 1 2  

201 5 . F a i l u re to confirm w i l l  result in forfe itu re of reg i stration 

11.9 
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Avan ce Food Service Summary 
201 5 - 201 6 

Acade m ia Avance offers a food serv ice program funded through the fede ra l  school n utrit ion program , 
and m ust fo l low the federal and state serv ice gu ide l ines.  Ensuring that each student i s  wel l  nourished 
is  a requ i rement of the Avance student/parent pledge. The sch ool is faci l itat ing th is re sponsibi l ity fo r 
a l l  parents v ia  the fed eral nutrit ion s u bsidy for red ucing cost to e l ig i b le  households.  E l ig i b l e  

households m u st 111 eet t h e  federa l e l ig ibi l ity requirement as determ i ned i n  a n  appl ication com pleted 
for each househo ld .  You w i l l  be not ified if you are e l ig ib le  aftE:;r your appl ication has been reviewed 
by our staff. 

The cost of serv ice w i l l  be b i l led on a monthly basis .  Paym ent are to be m a de to the Avance F ront 
Office in  a t i m e l y  m anner. Credit  can be app l ied to students' accou nts to use over t ime.  The cost to 
Non-el igible students (paid students} is subject to chang1:  and is dependent on the cost per 
meal to the school.  You w·1 1 1  be not ified in  writ ing prior to any change in price. 

The cost for service i s  as fo l l ows: 
$3 . 00 per day for students in  non-e l i g ib le households ( Paid) 
$0.40 per day for students i n  reduced-pri ce e l ig ib le  households 
$0 . 00 per day for students i n  free e l ig i b le households 
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C E.1  cl e rr J a  

I nscription Receipt 

Student' s  Name:  

By s ign ing th i s  form , Acad e m i a  Ava nce acknowledges that you l1ave ful ly com plete d a n d  turned in your 

appl ication .  

T h i s  form i s  proof o f  receipt of appl icati on .  I t  does NOT i n d icate that t h e  student h a s  b e e n  accepted to 
Academia Ava nce .  Y o u  wi l l  be contacted by the school with n otification of accepta nce fol lowin g  i nscription 

Day (January 1 7 , 2 0 1  5) .  

Pare nt's s ig nature:  

Avance Ad m i n istrator: 

Date : 

We are an equal opportunity employer. 




