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CALIFORNIA DEPARTMENT OF EDUCATION

GENERAL WAIVER REQUEST




First Time Waiver:
X
SW-1 (Rev. 2/10/09)
  http://www.cde.ca.gov/re/lr/wr/

Renewal Waiver:


Page 1 of 2

Send Original plus one copy to:

Waiver Office, California Department of Education


1430 N Street, Suite 5602
Sacramento, CA 95814
	
	CD CODE
	

	5
	3
	7
	6
	5
	1
	3

	Local educational agency:

Trinity Alps Unified School District      
	Contact name and recipient of approval/denial notice:

Ed Traverso
	Contact person’s e-mail address:

etraverso@tcoek12.org

	Address:                                          (City)                              (State)                        (ZIP)

321 Victory Lane

 P.O. Box 1227                                   Weaverville,                  CA                     96093
	Phone (and extension, if necessary):

530  623-6104  x 252
Fax number 530  623 - 3418

	Period of request:  (month/day/year)

From:  July 1, 2009                  To:  June 30, 2010
	Local board approval date: (Required)

March 11, 2009

	LEGAL CRITERIA

	1. Authority for the waiver:    General Waiver 33050 – 33053  



	2. Education Code or California Code of Regulations or portion to be waived.

Section to be waived:  (number) e                                   Circle One:  (EC) or CCR      EC 45121
Brief Description of the topic of the waiver:  Non certificated employees of newly unified district shall continue in employment for not less than two years.


	3. If this is a renewal of a previously approved waiver, please list Waiver No:                  and date of SBE approval 



	4. Collective bargaining unit information. (Not necessary for EC  56101 waivers)
       Does the district have any employee bargaining units?   No  X Yes     If yes, please complete required information 

       below:

      Bargaining unit(s) consulted on date(s):  March 6, 2009
      Name of bargaining units and representative(s) consulted:  CSEA  Chapter #578     Henry Boorman, President and    
      Glen Brown, Vice President.  CTA Chapter # 5169    Mike Flint and Christy Ravenscroft Co-Presidents.  
      The position(s) of the bargaining unit(s):  X  Neutral    Support  X Oppose (Please specify why)

      Comments (if appropriate):  CTA Chapter 5169 is Neutral, CSEA Chapter 578 Opposes.


	5. Advisory committee or school site council that reviewed the waiver. Name: Weaverville Elementary (WES) and Trinity High (THS) School Site Councils
Per EC 33051(a) if the waiver affects a program that requires a school site council that council must approve the request.

Date advisory committee/council reviewed request: WES Site Council May 18, 2009 – Neutral.  
 THS Site Council April 20,  2009 – Approve.
      X Approve   X  Neutral    Oppose     Were there any objection?  Yes    No X  (If there were objections please specify)
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	6. Education Code or California Code of Regulations section to be waived.  EC 45121 Persons employed in positions not requiring certification qualifications in districts, all or part of whose territory is included in a unification of districts, shall continue as employees of the unified school district for not less than two years, and shall not, by reason of any unification, be deprived of any benefit which they would have had had the unification not taken place.  In determining the rights of such employees, their salaries, accumulated leaves, and other rights shall be determined as of the date the unification election was conducted. No increase in benefits not

previously conferred, granted by the governing board of any district, all or part of whose territory is included in a unification of districts, after such unification election, shall be binding on the governing board of the unified district, except that benefits granted in the districts comprising the new unified district which does not become effective until the second succeeding first day of July shall be binding on the governing board of the unified district.  Nothing

herein contained shall preclude the governing board of the unified school district from making any reasonable reassignment of the duties of such employees.  The governing board of the unified district shall establish a system of uniform salaries, employee benefits and working conditions for employees performing like services in conformity with the provisions of this section.



	6. Desired outcome/rationale. State what you hope to accomplish with the waiver. Describe briefly the circumstances that brought about the request and why the waiver is necessary to achieve improved student performance and/or streamline or facilitate local agency operations. (Attach additional pages if necessary.) 
Unification election took play in November 2007.  State and Federal economies have tanked.  The District will layoff a total of  12.3  FTE teachers for the 09-10 school year.  More cuts are needed so we must look at classified staff.


	7. Demographic Information:

Trinity Alps Unified School District has a student population of 800 and is located in a rural area  in Trinity County.


	Is this waiver associated with an apportionment related audit penalty? (per EC 41344)   X No       Yes 

 (If yes, please attach explanation or copy of audit finding) 

 

	District or County Certification – I hereby certify that the information provided on this application is correct and complete.


	Signature of Superintendent or Designee:

       
	Title:

Superintendent
	Date:

March 11, 2009

	Signature of SELPA Director (only if a Special Education Waiver)

 N/A
	Date:



	FOR CALIFORNIA DEPARTMENT OF EDUCATION USE ONLY

	Staff Name (type or print):


	Staff Signature:

 
	Date:



	Unit Manager (type or print):


	Unit Manager Signature:

 
	Date:



	Division Director (type or print):


	Division Director Signature:

 
	Date:



	Deputy (type or print):


	Deputy Signature:

 
	Date:













