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	CALIFORNIA STATE BOARD OF EDUCATION
NOVEMBER 2010 AGENDA

	SUBJECT

Promotion of a Web-based Clearinghouse for Sharing Teacher and Principal Performance Evaluation Practices, Model Policies, and Reform Efforts.
	 FORMCHECKBOX 

	Action

	
	 FORMCHECKBOX 

	Information

	
	 FORMCHECKBOX 

	Public Hearing


	RECOMMENDATION


The State Board of Education (SBE) staff recommends that the SBE direct:

· The SBE President and the State Superintendent of Public Instruction to jointly send a letter to school districts and other stakeholders informing them of the Web-based clearinghouse for sharing teacher and principal performance evaluation practices, model policies, and reform efforts.

· The California Department of Education (CDE) to work with stakeholders to provide the SBE with recommendations to enhance and promote the Web-based clearinghouse for teacher and principal evaluation practices, policies, and reform efforts to increase awareness among school districts, local unions, parents, and the public of innovative practices, model policies, and planned reform efforts that could be adopted in other communities throughout the state.
	SUMMARY OF PREVIOUS STATE BOARD OF EDUCATION DISCUSSION AND ACTION OF EDUCATION DISCUSSION ANDANDACTIONACTION


In September 2010, the SBE received presentations from representatives of the Los Angeles Unified School District (USD), Fresno USD, and Long Beach USD regarding their current practices, policies and future reforms planned in the areas of systems of support for improving teacher and principal effectiveness and teacher and principal performance-based evaluations. 
During the September 2010 SBE meeting, the SBE adopted a resolution that included:
1) 
A commendation of these three districts for their work in improving their teacher and principal evaluation systems; 
SUMMARY OF PREVIOUS SBE DISCUSSION AND ACTION (Continued)
2) 
A request for these districts to provide an update on their work in this area at the November 2010 SBE meeting, and
3) 
Instructions to the CDE and SBE staff to work with these districts and other stakeholders to develop a list of specific proposals for future actions by the SBE designed to support the work of these districts and to improve systems of teacher and principal evaluations statewide. 
In addition, the SBE directed the CDE, in collaboration with SBE staff, to quickly provide information via the Internet that serves as a clearinghouse for relevant facts, data, recommendations, and opinions regarding teacher evaluation strategies and policies from interested parties at the local, state, and national levels. 
	SUMMARY OF KEY ISSUES 


Current research consistently finds that the quality of a teacher is the most important determinant of student achievement, and that there are considerable differences in teachers’ abilities to increase student academic achievement within and across schools. The degree of a teacher’s effectiveness has more impact on student learning than any other factor under the control of the education system. In an effort to improve the academic achievement of all California’s students, the SBE is interested in identifying systems designed to promote teacher and principal effectiveness, including performance evaluations based on student achievement. 

Most teachers in California are currently evaluated through a process established by the Stull Act, which was enacted in 1972. The Stull Act requires that local governing boards establish a uniform system of evaluation and assessment of the performance of all certificated personnel within each school district in the state. The Act also requires the governing board of each school district to evaluate and assess certificated employee performance including: 1) the progress of pupils toward district-established standards of expected pupil achievement and state-adopted academic content standards; 2) instructional techniques and strategies used; 3) adherence to curricular objectives; and 4) the establishment and maintenance of a suitable learning environment.
Recent state legislation and new federal requirements provide new options and reporting requirements related to teacher and principal evaluations including:
· Senate Bill (SB)X5 1 was enacted to allow California to compete for the federal Race to the Top (RTTT) grant program, by addressing four key areas of reform: 1) standards and assessments; 2) data systems; 3)  turning around the lowest-performing schools, and 4) teacher and principal effectiveness. Under RTTT guidelines, states may not prohibit the use of data for evaluating teachers and administrators when making employment decisions. SB 19 (Chapter 159/2009) removed the prohibition that data in CALTIDES and CALPADS could not be used for purposes of personnel evaluation including employment decisions.

SUMMARY OF KEY ISSUES (Continued)
SBX5 1 further clarified that the student achievement data in the statewide data systems (CALTIDES and CALPADS), alone or with any other data system, may be used by local educational agencies for the purposes of teacher and administrator evaluations and employment decisions. However, districts must continue comply with their current local collective bargaining agreements.
· American Recovery and Reinvestment Act established new State Fiscal Stabilization Funds (SFSF) reporting requirements. Under these requirements, states receiving SFSF must provide assurances that they will collect and report particular education data and information, which are tied to four provisions for educational reform, including “achieving equity in teacher distribution.” Under this reform provision, states and local education agencies must sign an assurance that they will collect and report the following data and information on teacher and principal evaluation:
1) The systems used to evaluate the performance of teachers and principals and the use of results from those systems in decisions regarding teacher development, compensation, promotion, retention, and removal;
2) Whether the systems used to evaluate the performance of teachers and principals include student achievement outcomes or student growth data as an evaluation criterion; 
3) If a district’s teachers and principals receive performance ratings or levels through an evaluation system, the number and percentage of teachers and principals rated at each performance rating or level; and 
4) Whether the number and percentage of teachers rated at each performance rating or level are publicly reported for each school in the district.
The CDE has recently created a Website with links to relevant facts, data, recommendations, and opinions regarding teacher evaluation strategies and policies. These links are a source of information for districts, the general public, and interested parties who wish to learn more about teacher and principal evaluation systems at the local, state, and national levels.
	FISCAL ANALYSIS (AS APPROPRIATE)


None.
	ATTACHMENT(S)


None.
