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CALIFORNIA DEPARTMENT OF EDUCATION

GENERAL WAIVER REQUEST




First Time Waiver:
__

GW-1 (Rev. 4-24-09) 
 http://www.cde.ca.gov/re/lr/wr/

Renewal Waiver:
_X_

Page 1 of 2

Send Original plus one copy to:

Waiver Office, California Department of Education

Faxed originals will not be accepted!
1430 N Street, Suite 5602
Sacramento, CA 95814

Send Electronic copy and back-up material to:

waiver@cde.ca.gov
	
	CD CODE
	

	
	
	
	
	
	
	

	Local educational agency:

      Escondido Union School District
	Contact name and recipient of approval/denial notice:

Alicia Schlehuber
	Contact person’s e-mail address:

athier@eusd4kids.org

	Address:                                          (City)                              (State)                        (ZIP)

                                                   2310 Aldergrove Avenue Escondido, CA 92029                                              
	Phone (and extension, if necessary):

 760-432-2117

Fax Number:  760-735-2881

	Period of request:  (month/day/year)

From:            07/01/10            To:  06/30/11
	Local board approval date: (Required)

6/24/2010
	Date of public hearing:  (Required)

6/24/2010

	LEGAL CRITERIA

	1. Under the general waiver authority of Education Code 33050-33053, the particular Education Code or California

    Code of Regulations section(s) to be waived (number): California Code of Regulations, Sections 3051.16 and 3065                                     Circle One:  EC  or  CCR
   Topic of the waiver:  

	2. If this is a renewal of a previously approved waiver, please list Waiver Number: 13-8-2009-W-10  and date of SBE Approval  11/18/09

	3. Collective bargaining unit information. Does the district have any employee bargaining units?  __ No  _X_ Yes   If yes, 

     please complete required information below:

    Bargaining unit(s) consulted on date(s):    06/10/2009        

    Name of bargaining unit and representative(s) consulted: 

   California School Employees Association Chapter 150 Rick Beebe       

    The position(s) of the bargaining unit(s):  __  Neutral   _X_   Support  __ Oppose (Please specify why) 

    Comments (if appropriate):  

    

	4. Public hearing requirement:  A public hearing is not simply a board meeting, but a properly noticed public hearing held

    during a board meeting at which time the public may testify on the waiver proposal. Distribution of local board agenda does 

    not constitute notice of a public hearing. Acceptable ways to advertise include: (1) print a notice that includes the time, 

    date, location, and subject of the hearing in a newspaper of general circulation; or (2) in small school districts, post a formal 

    notice at each school and three public places in the district.

    How was the required public hearing advertised?

    __X (North County Times 6/20/10)_ Notice in a newspaper   ___ Notice posted at each school   ___ Other: (Please specify)  



	5. Advisory committee or school site councils. Please identify the council(s) or committee that reviewed this waiver:  
                                                                                                                                           Special Education Local Plan
        Date the committee/council reviewed the waiver request:  6/17/2010                       Area Operations Committee per
                                                                                                                                                                       Michelle Hurlstone
        Were there any objection(s)?  No _X__    Yes ___    (If there were objections please specify)               jb 8/17/10
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	6. Education Code or California Code of Regulations section to be waived. If the request is to waive a portion of a section, type the text of the pertinent sentence of the law, or those exact phrases requested to be waived (or use a strike out key if only portions of sections are to be waived).        
CDE for the requirements as a result of Title 5 of the California Code of Regulations, Sections 3051.16 and 3065? 

It states an educational interpreter shall be certified by the national RID, or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the EIPA, the ESSE-I/R, or the NAD/ACCI assessment. If providing Cued Language transliteration, a transliterator shall possess TECUnit certification, or have achieved a score of 4.0 or above on the EIPA - Cued Speech.



	7. Desired outcome/rationale. State what you hope to accomplish with the waiver. Describe briefly the circumstances that brought about the request and why the waiver is necessary to achieve improved student performance and/or streamline or facilitate local agency operations. If more space is needed, please attach additional pages.

Leah  Leea Aguirre one of our Educational Interpreters (American Sign Language) took the required RID test on August 15, 2009 and January 16, 2010.  However, she did not achieve the 4.0 score on either of those attempts.  She took the ESSE-I/R test on May 22, 2010 and we are hopeful that she will be successful this time!   Since the results are not immediate and we need to continue her employment as an Interpreter for the next school year, we are requesting this waiver.  Statewide, Interpreters are difficult to recruit.  If this waiver is not granted we may find ourselves without a much needed interpreter.  Interpreter services are required per student's IEPs and this will significantly impact the services we provide to our Deaf and Hard of Hearing students if not approved.     


	8. Demographic Information: 

For this waiver, __Escondido Union School District, Special Education Services__  involved has a student population of __18,543_______ and is located in a small city__  in _San Diego ____ County.



	9.   For a renewal waiver only, district also must certify:             

      True                    False 

       X__                        __              The facts that precipitated the original waiver request have not changed.

       _X_                        __              The remedy for the problem has not changed.

       _X                        __              Members of the local governing board and district staff are not aware of the existence of any

                                                      controversy over the implementation of this waiver or the request to extend it. 

Renewals of General Waivers must be submitted two months before the active waiver expires. The local governing board must approve the renewal request. Retroactive waivers must go through the First Time Waiver Process.



	Is this waiver associated with an apportionment related audit penalty? (per EC 41344)    No (    Yes  FORMCHECKBOX 
 

(If yes, please attach explanation or copy of audit finding)

Has there been a Categorical Program Monitoring (CPM) finding on this issue? No (     Yes  FORMCHECKBOX 
 

(If yes, please attach explanation or copy of CPM  finding)                                                                                                                                                                                                      

	District or County Certification – I hereby certify that the information provided on this application is correct and complete.



	Signature of Superintendent or Designee:


	Title:


	Date:



	FOR CALIFORNIA DEPARTMENT OF EDUCATION USE ONLY

	Staff Name (type or print):


	Staff Signature:


	Date:



	Unit Manager (type or print):


	Unit Manager Signature:

 
	Date:



	Division Director (type or print):


	Division Director Signature:

 
	Date:



	Deputy (type or print):


	Deputy Signature:


	Date:




Remediation Plan for Leea Aguirre

We are requesting the approval of a renewal of her waiver in order to continue as an Educational Interpreter for our school district.  She is scheduled to take the ESSE exam again on October 9, 2010.In the mean time, we have developed a professional development plan to focus on the areas where she was deficient in her last attempt at the EIPA exam in January 2010 and where she was deficient on her ESSE exam that she took on May 22, 2010.

This plan will focus on the following linguistic and/or interpreting features based on the results of her EIPA exam:

1) Use additional process time to analyze the message for the teacher’s intent.  This will help her allow for adequate language planning.  She needs to increase processing time to allow her to comprehend and plan how to convey an effective message in sign- incorporating appropriate sign selection, use of space, sign stress for keywords, etc. 

2) Identify topical boundaries and shift in topics.  At times, awareness and marking of the teacher’s shifts in topics was not clear.    

3) Increase the intensity of facial and spatial grammatical representations.  This was inconsistent.  Be sure facial expressions accurately represent the speaker’s intent.

4) Spatial organization, particularly in incorporating classifiers, is an area identified for further development.  This will assist with your ability to accurately render a “model representation” of a specific focal point.  Continue to develop familiarity with a variety of classifiers and be sure to label classifiers with either a sign or finger spelling.  

5) Finger spelling is a key element in the development of literacy in deaf/hard of hearing children.  It’s important to fingerspell clearly and slowly enough (use a didactic approach) for students to grasp the English words related to the topic.  

In addition, she will need to improve the following, based the results of the ESSE Exam:

· Decrease or eliminate errors in either signs chosen for specific concepts or in the production of the signs themselves or verification of signs such as: trick vs. fool, back vs. backtrack, breakfast, put together vs. pick, Earth vs. globe, little creatures vs. small, Mrs. Elbow vs. teacher, Soviet Union vs. Russia, continents, Asia, a lot of people guessed it vs. some guessed, octopus, clam vs. alligator, shark and everything people said vs. sentences said.  

· Decrease or eliminate changes or deletions of vocabulary and information that was important to the understanding of the concepts being presented.

· Work with the teachers to get a list of units that will be covered each month to prepare for signs for vocabulary specific to these subjects and predetermine which words to fingerspell.

· Ensure that substitutions or changes to the original language used during delivery follow the intent of the teacher.  

· Work on consistent use of pronouns and taking care when repeating signs unless they are intentional as they could be misconstrued into a different meaning.  Be careful when making changes to the language so that what is given is a complete message of what the teacher said.

· Reduce concept, production and/or substitution errors.

· Build speed to avoid deletions in order to keep up with the speakers.

· Reduce editing choices and deletions that could result in an incomplete and/or inaccurate conveyance of messages.

· Videotape herself in the classroom as she interprets and listen to them both with and without sound to get a better idea of what the students are getting from her.  Have a fellow interpreter watch with her voicing out loud what he or she sees Leea sign.  

· Watch herself fingerspell in the mirror and be sure to hold her finger spelling hand steady and at shoulder height, using her chest as a background.  Take care in not dropping the last letter of the word when spelling by keeping your hand in one place from beginning to completion of the word.  

· Meet with the mainstream instructor ahead of time to get a list of key terms in order to prepare.

· Take note of facial expressions (such as grimacing) and try to match them with the speaker.   

· Work on making sure that the placement of objects is consistent to avoid confusing the audience when you have the need to refer back to them.  Be aware of the use of mime as it can be an effective way to clarify an idea but should not replace the language model.

· Focus on clear and consistent mouth movement and remember that many students highly rely on lip reading in order to get a full understanding of the teacher’s lecture. 

We will address all of these areas during the bimonthly collaboration time for our Educational Interpreters.  During these sessions, our interpreters will work with Leea to address her areas for improvement.  One of our Special Education Program Specialists, who oversees our DHH Program, in conjunction with the site Principal, will monitor this process with the interpreters.

In addition, Leea will attend a workshop on October 17, 2010 that will directly pertain to her weakness in the area of lag time between voice and sign.  The title of this workshop is So Many Signs, So Little Time.  This is a RID endorsed training that will be held in Anaheim, CA and will be taught by Juti Seshie.

Finally, Leea will utilize two DVDs by Boystown Press (publishers of the EIPA test) called Educational Interpreting Practice DVD Elementary Level- PSE and Educational Interpreting Classroom Practice DVD Elementary Level.  

Signatures:

Alicia Schlehuber, Director of Classified Personnel

Date

Kelly Prins,






Date

Assistant Superintendent of Special Education & Pupil Services

Leea Aguirre, Educational Interpreter



Date

Rick Beebe, CSEA Chapter 150 Representative


Date










