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i.    INTRODUCTION/RATIONALE
Ackerman Charter School District (ACSD) is a small, independent, one-school, school district located in the rural Sierra Foothills just adjacent to Interstate 80. Originally established in 1895 as Bowman School, the school has continuously served as a focal point for the entire Bowman community. 
Geographically, the Bowman area sits on the bluffs above the North Fork of the American River, an area that boomed and expanded during the mid 1800’s Gold Rush. It was originally settled as an outgrowth of the region’s mining camps, however, the area proved more suitable for raising cattle and growing fruit than for mining gold. Over time, the village of Bowman grew: a country store, a post office, and a spur from the Central Pacific Railroad added to Bowman’s popularity. In 1895, Bowman School was established, originally consisting of a one-room school building topped by a wood-shingled bell tower. The school served the growing population of dairy farmers, cattle ranchers, and fruit growers. 
Even as modern progress has come to the Bowman area over the past several decades, Bowman School has remained intact, providing a community anchor. Instead of ranchland, the Bowman area is dotted with mini-marts, supermarkets, gas stations, and one-of-a-kind boutiques. Behind the fast-food franchises are residential neighborhoods that date back to the days of the Gold Rush. Spectacular homes with canyon views dot other areas. Freeway traffic moves constantly through the Bowman area as well, carrying visitors, to and from the Sierras. In spite of the area’s change and growth over time, long time residents will tell you that the one thing that makes Bowman, Bowman, is the school.

Although tradition is a valued part of Bowman School’s roots, during the 2005-2006 school year, Bowman applied for charter status, a move intended to sustain and grow the school district. That year, Bowman Charter School was approved as a hybrid model as well as earning the distinction of California Distinguished School. Both parents and the community responded positively to the opportunity to co-mingle charter students with district students, thus creating a powerful school program dedicated to maintaining family choice and strong enrollment, while meeting the demands of preparing students for future careers and college in the twenty- first century. In 2007, the Ackerman Elementary School District became the ninth charter school district in the state.  Subsequently, the Ackerman Charter School District has witnessed an ever-increasing demand for enrollment. Each year, the number of families applying to the Ackerman Charter School District has increased. Over the years, the number of students attending school here has steadily grown, even in the face of area-wide declining enrollment at neighboring districts. As the school has grown, programs, services, and offerings for students have expanded. Test scores have continuously improved, and the use of technology has been widely embraced.
The blending of the past and present is evident as you drive up to Bowman Charter School, ACSD’s only campus. You’ll notice a combination of both old and new: large, mature oak trees juxtaposed with the school’s newer wing which holds both science and technology labs, as well as classrooms for grades 5-8. The school’s original bell, over one hundred years old, hangs in a place of honor near the building’s second floor. 
The blending of old with new is also reflected in many aspects of the ACSD family and community.  The staff consists of both experienced, as well as beginning teachers, who bring diverse perspectives and styles to the teaching and learning profession.  The School Board is a balanced combination of experienced with newly elected members.  Two Board Trustees have served our District for nearly two decades respectively; one has been continuously connected with Bowman through his parents, self, children and grandchild. This “generational student population” is not unusual, with Bowman-educated parents bringing their own children here. The same traditions these parents experienced as students are now seen through the eyes of their own children. Bowman has continued to build new traditions, which have been embraced by our entire community, such as our annual all-day community learning fair, Chautauqua, where parents, staff, and community members share their expertise and skills with students. At Chautauqua, students can experience activities such as juggling, jewelry making, outdoor cooking, and steer roping. 
The following charter petition proposal is indicative of the support expressed by ACSD staff, as well as the Bowman community.  It illustrates the constant focus and intent of our staff to prepare their students for college, careers, and life in the 21st century global economy. ACSD strives to provide a rigorous, challenging, educational experience for all of our students, with a focus on promoting deeper learning and understanding of academic content, while emphasizing critical thinking, communication, collaboration, and creativity.  This focus is supported by our staff and families through the following indicators: 
· 100% of the parents sign the Parent/Student/Charter District Compact

· 100% of the credentialed employees in the district support working in the charter district

· 100% of the classified employees support working in the charter district

· There is a waiting list of over 50 non-resident students requesting attendance in the district
· We are known in our community as a “school of choice.” 
In 2007, when ACSD first applied for charter status, our goal was to extend not only our unique Bowman culture, but to offer our innovative and effective education programs to a broader range of families and communities. Today, in 2012, our charter-based program has flourished: 

· Our API has grown to 864; 

· Our Middle School offers a wider range of elective choices including AVID;  

· Our Performing Arts program includes three levels of choir, three levels of Band, recorders instruction, and a musical theatre class for middle school students
· Our technology program has grown to include a 30-seat computer lab staffed by a fulltime, credentialed Technology Coordinator; 
· Our classrooms have technological improvements such as SMARTBoards, document cameras, Elmos; each classroom has at least five (5) student computers; 

· Our more efficient Master Schedule allows for a RtI (Response to Intervention) based approach to best meet the needs of each individual student.  
In summary, approving this five-year charter petition allows ACSD to continue to offer our community an outstanding educational experience designed to meet individual student needs, and to prepare our students for college, careers, and beyond. It challenges us to remain adaptive, and to view our programs through the lens of continuous improvement. Being a charter district advocates a clear and encouraging “can-do” spirit to pursue what is best for children.
II. EDUCATIONAL PHILOSOPHY AND PROGRAM
Mission Statement  
ACSD’s mission is to assist students in becoming academically successful, responsible, confident, and creative by providing a safe, nurturing, and academically challenging environment. To accomplish this mission, ACSD focuses on student outcomes and offers an educational program that promotes academic self-reliance, personal integrity, and a life-long love of learning.

Educational Philosophy
The Ackerman Charter School District parents, staff, and students believe in:

· Fostering a collaborative environment through the use of PLCs (Professional Learning Communities)
· Involving stakeholders, which include parents and the community, in the decision-making process regarding school issues, projects, environment, structure, and curriculum
· Promoting high expectations for student outcomes
· Recognizing that children are individuals with unique needs
· Promoting parental involvement and parental choice as essential elements of a quality educational experience

ACSD believes that learning best occurs when:

· Instructional activities are created to meet CCSS (Common Core State Standards), and are inter-disciplinary.
· Activities are intentionally designed to build student creativity, innovation, critical thinking, problem-solving skills, collaboration, and effective communication.
· Using the PLC model, assessments are used as a diagnostic tool to inform “next steps.” 

· Curriculum and instruction are rigorous, reflecting a rich and appropriate balance of direct instruction, student engagement, inter-disciplinary reading and writing, and activities that provide real-life context.
· Expectations and accountability are high.
· Parents are involved in the educational process; each parent is required to sign a Family Compact (Attachment D) for each student enrolled in the district.
· Students are given opportunities to make responsible decisions.
· Students are enriched through access to technology, field trips, exposure to the visual and performing arts, and extra curricular activities.
Parents enroll their students at ACSD for:

· Small TK-8 school environment

· High student academic achievement

· Safe place where students are nurtured and supported

· Quality staff

· Well-rounded program including integrated technology, performing arts, visual arts, P.E., competitive athletics, and enrichment opportunities such as parent volunteer led Art Docent, Garden Life Lab for primary grades.
· Intervention and enrichment programs
· School library staffed by a full-time librarian
· Community connections through facilities use (e.g. Scouts, field sports, civic organizations), and school sponsored parent/staff presentations, events, and forums

Educational Program
ACSD’s educational program focuses on ensuring that students meet or exceed local benchmarks and state content assessment standards. To facilitate this focus, ACSD has the following programs and strategies in place: 
· Students are viewed as individuals with unique learning needs.

· Standards based curriculum is implemented throughout grades TK-8.

· Use of PLC (Professional learning Communities) as a vehicle to identify essential standards, measure student proficiency levels, and determine student mastery of subject matter content.

· School-wide Master Schedules are developed to provide each grade level with consistent intervention/enrichment time periods throughout the regular school day. 

· Technology is used to deliver content area material; (e.g. SMART Boards, Elmos, document cameras, student response systems, 30-seat computer Lab, in-class computers)
· Monthly meetings of school Support Staff to identify individual, student-specific needs that could benefit from internal program referrals, such as Friendship Circles, CARE Crew, etc. 
· Professional development opportunities for staff in the areas of Datawise (our assessment management system), PLC, the use of the Adaptive Schools model (Dr. Robert Garmston), CCSS, local seminars hosted by the County Office of Education, and other program specific conferences. 

Plan for Students Who Are Academically Low Achieving

Through the use of PLC, ACSD has developed and implemented a Response to Intervention model (RtI).  This model requires a specific plan for all students that may not have achieved mastery of the standards the first time they are taught in a classroom.  The RtI model is fluid and allows targeted students to move in and out of classrooms and groups according to their specific instructional level.  Each grade level has a section of time set aside for deployment of resources that supplement the core program. Our RtI model has three tiers and each tier has a more intensive level of support for specific students.  Each program and student is monitored closely using data every week to two weeks to ensure that they are moving to grade level proficiency.  Along with the academic side of the RtI model, the charter status allows us to meet the behavioral and emotional needs of students through the use of a district certified psychologist. 

The district is meeting the needs of academically low achieving students through a variety of intervention programs and instructional strategies. We have a full-time credentialed Title I Teacher who oversees many intervention programs across all grade levels.  Students requiring intervention services receive focused instruction in small groups with either credentialed teachers or paraprofessionals. Other intervention programs may include after-school tutoring, tutorial workshops during lunch, AVID, small group differentiated learning centers within the classroom, and/or instruction from a Resource teacher.  The Student Study Team (SST) process is used to identify students who need alternative interventions to enhance learning.  These students are identified through one or more of the following methods: standardized test scores, instructional software assessment, teacher observation, curriculum-based measurement, academic grades, and/or other school-approved screening criteria.

One of the district’s primary goals for the next five years is to continue the narrowing of the achievement gap.  This goal will be realized by accelerating the mastery of content standards by students at or below the Basic level of performance.  

Students at academic risk will be identified, targeted for additional resources, and tracked for progress through the use of performance indicators.  ACSD benchmarks, STAR test results, CELDT tests, DIBELS, and content area exams will form the core of these indicators.  We have three data systems that are used for analyzing, storing, and retrieving immediate as well as longitudinal data (Datawise, DIBELS, Wireless Generation).

Student intervention services will include small group classroom-based instruction, additional bonus instruction from specialists (e.g., from Title I or RSP resources), instructional assistants, cross age tutoring, extended day and extended year targeted to the individual student’s identified needs. ACSD uses various intuitive software programs as an additional resource to enhance foundational skills.
ACSD recognizes the importance of the home/school connection in implementing academic interventions.  It is ACSD’s goal that families understand benchmarks for the identified at-risk student as well as the due process before a student is considered for retention.

Plan for Students Who Are Academically High Achieving
Differentiated instruction and self-paced instructional software creates opportunities for all students to be engaged at their ability level.  Technology also serves as a means to provide advanced skill development. Through the use of Professional Learning Communities PLC), ACSD answers the question, “How do we respond when students already have learned the content and skills to mastery?” Teachers use projects, collaborative grouping, and enrichment electives, such as computer programming, literature studies, service learning projects, and interactive simulations to continually meet the academically high achiever’s needs.  ACSD will use extended day and extended year opportunities to further meet these needs (e.g., Kids Challenge, Inc. and Interest Clubs). 
Plan for Special Education
ACSD will comply with all applicable provisions of the Individuals with Disabilities Act (IDEA) and other federal laws concerning children with disabilities.  ACSD is committed to ensure that each student’s special education needs are being met as outlined in a student’s Individualized Education Program (IEP), and in accordance with applicable laws.  ACSD will work with the district staff to provide Special Education services to pupils and to identify and refer students as needed for such services using a protocol approved by the district.  Furthermore, through the Placer County SELPA (Special Education Local Plan Area), the district best ensures that the complete array of programs and services is available to meet the needs of students with identified disabilities. 
The process used to identify students for special education services is as follows:  Students can be referred by parent and/or teacher or through Student Study Team (SST) meeting.  If the student needs to be evaluated for special education services, a formal evaluation, approved by the parent/legal guardian, will be given.  All assessments (behavior, health, psychometric, and/or academic) will be performed in accordance to state and federal law.
An Individualized Education Program (IEP) meeting will be held to determine the programs or services a student may need. Each disabled student will be placed in appropriate programs and provided appropriate services in relation to his or her needs, as set forth in the student’s written IEP. The student’s progress toward meeting the IEP’s goals will be monitored and assessed regularly in accordance with state and federal law.

The RTI instructional process meets that needs of special education students through close analysis of assessment data and responding through targeted intervention.  The early literacy intervention model and transitional kindergarten programs insure that special education students are performing at the same level of regular education students. 

Plan for English Learners
The district identifies English Learners (EL) through the Home Language Survey.  These students are assessed annually using the California English Language Development Test (CELDT). The district’s goals for English learners are: (1) to be academically successful in the core curriculum; and (2) to develop proficiency in listening, speaking, reading, and writing in English as measured by the CELDT. Students that are identified as EL are assisted through a variety of instructional strategies and programs that include differentiated instruction, modeling, peer tutoring, and flexible grouping provided by teachers who have CLAD or BCLAD certification, English Language Development (ELD) and/or Specially Designed Academic Instruction in English (SDAIE) certification.
III. Measurable Student Outcomes

ACSD’s mission is to assist students in becoming academically successful, responsible, confident, and creative by providing a safe, nurturing, and academically challenging environment. This is accomplished through focusing on the unique academic and social needs of each individual student. Academics are supported through the use of high-quality, research and evidence-based, academic content curriculum. Through high expectations and instructional rigor, ACSD students will become proficient in the core subjects of English Language Arts, Mathematics, Science, and History/Social Science. 
Method of Measuring Student Outcomes

 As the state moves forward with the full implementation of CCSS (Common Core State Standards) and the Smarter Balance assessment, ACSD strives to:

· Provide instructional staff with professional development opportunities;

· Examine current curriculum for ways to adapt existing materials to the CCSS;

· Intentionally build student creativity, innovation, critical thinking, problem-solving, collaboration, and communication into and across each content area.
ACSD recognizes the importance of preparing students to be successful 21st century learners who are prepared for success in college, career, and the global economy.

ACSD uses appropriate, valid, reliable, and research-based assessment tools. Following the tenets of Professional Learning Communities (PLC), assessment tools are used to evaluate student performance and to provide information regarding suitable “next steps” for each individual student. 

Below is a matrix that describes such tools:

Student Performance Assessment Matrix

	Curricular Focus
	Measurable Student Outcomes
	Representative ACSD Assessment Tools

	Language Arts


	Student progress towards grade level state content standards through grades K-8.

Students will develop strong reading, writing, listening, speaking and presentation skills that cross inter-disciplinary subject content areas. Students will demonstrate strong communication skills, whether through writing, oral presentations, or technology. 

	· Accelerated Reader
· STAR Reading (A/R)

· BPST

· DIBELS
· SIPPS

· REWARDS

· Read Naturally

· ESGI 

· FRY

· Slosson
· Successmaker
· Curriculum embedded assessments

· Statewide standardized assessments 

· Formative and Summative Assessments
· Performance based assessments; rubrics

	Mathematics
	Student progress towards grade level state content standards TK-8.
Students will develop abilities to reason logically and to understand and apply mathematical processes and concepts, including those within arithmetic, algebra, geometry, and other mathematical subjects aligned with the state content standards. As part of the inter-disciplinary focus on writing, students will communicate math knowledge through written, oral, or technology-based presentations. 

	· Curriculum embedded assessment

· Successmaker

· Statewide standardized assessments 
· Formative and Summative Assessments
· Performance based assessments; rubrics



	Science
	Student progress towards grade level content standards TK-8

Students will utilize scientific research and inquiry methods, appropriate to grade level, to understand and apply the major concepts underlying various branches of science which may include physics, chemistry, biology, astronomy, and earth sciences. As part of the inter-disciplinary focus on writing, students will communicate science knowledge through written, oral, or technology-based presentations. 

	· Curriculum embedded assessments

· Statewide standardized assessments  

· Formative and Summative Assessments

· Performance based assessment; rubrics


	History and Social Studies

	Students will develop an understanding of how civic, historical, and geographical knowledge relate to their roles as meaningful citizens in the global community. As part of the inter-disciplinary focus on writing, students will communicate history/social science knowledge through written, oral, or technology-based presentations. 
	· Statewide standardized assessments  

· Formative and Summative Assessments

· Performance based assessment; rubrics

· Curriculum embedded assessments

· Constitution test



	Visual and Performing Arts


	At all grade levels, assessments are based on effort, willingness to take creative risks, and active participation in the artistic process.  The process of creating is given priority over the product. As part of the inter-disciplinary focus on writing, students will communicate visual and performing arts knowledge through written, oral, or technology-based presentations. Parent volunteers teach a monthly Art Docent lesson in grades TK-5. Bi-Monthly Sing-a-Longs for grades TK-5.  Instrumental and vocal ensembles, Grades 3-8.  All-class Gr. 4 recorder and Annual musical productions.

	· Performance based assessment; rubrics

· Student projects
· Student performances



	Technology


	Students will use technology tools to master California content standards in core curriculum.

Students will be proficient in essential computer skills and applications. As part of the inter-disciplinary focus on writing, students will communicate technology knowledge through written, oral, or technology-based presentations. 
	· Student projects

· Teacher observation

· Performance based assessment; rubrics



	Life Skills


	Students will develop life skills which promote collaboration, creativity, innovation, critical thinking, problem solving, and respect for diversity.   Activities may include mentoring, student council, teacher assistants, and community service.

Programs may include AVID, Second Step, CARE Crew, KPALS, “Why Try?” Program, Friendship Circles, 1st/8th Grade Buddies 

	· Teacher observation

· Performance based assessment

· School Discipline Policy



	Physical Education
	Students will be physically fit, nutritionally aware, and develop healthy habits that will last a lifetime. As part of the inter-disciplinary focus on writing, students will communicate physical education knowledge through written, oral, or technology-based presentations. 


	· State physical fitness tests
· Performance assessments

· Teacher observation




· All district students will progress towards achieving the state content standards at a proficient or advanced level as measured by the California Standards Tests in Language Arts and Mathematics at the grade levels determined by the California Department of Education.

· Targets for percentage of district students achieving above Basic as follows or meets criteria for Safe Harbor:

· For the 2012-2013 school year:

· 85% of district students in grades 2 -8 will score proficient or advanced on the ELA portion of the CST

· 88% of district students in grades 2 -8 will score proficient or advanced on the Math portion of the CST

· For the 2013-2014 school year:

· 100% of district students in grades 2 -8 will score proficient or advanced on the ELA portion of the CST

· 100% of district students in grades 2 -8 will score proficient or advanced on the Math portion of the CST

· For the 2014-2015 school year:

· 100% of district students in grades 2 -8 will score proficient or advanced on the ELA portion of the CST as per NCLB or possibly moving toward the new Federal-mandated Common Core Standards

· 100% of district students in grades 2 -8 will score proficient or advanced on the Math portion of the CST as per NCLB or possibly moving toward the new Federal-mandated Common Core Standards

· For the 2015-2016 school year:

· 100% of district students in grades 2 -8 will score proficient or advanced on the ELA portion of the CST as per NCLB or possibly moving toward the new Federal-mandated Common Core Standards

· 100% of district students in grades 2 -8 will score proficient or advanced on the Math portion of the CST as per NCLB or possibly moving toward the new Federal-mandated Common Core Standards

· For the 2016-2017 school year:

· 100% of district students in grades 2 -8 will score proficient or advanced on the ELA portion of the CST as per NCLB or possibly moving toward the new Federal-mandated Common Core Standards

· 100% of district students in grades 2 -8 will score proficient or advanced on the Math portion of the CST as per NCLB or possibly moving toward the new Federal-mandated Common Core Standards

· English language learners will advance at least one fluency level each year as measured by the CELDT unless at the English proficient level in which they will maintain that level. 

· For the 2012-2013 school year:

· Overarching Goals for ELL students: 

· The increase in percentage points of students scoring beginning, early intermediate, and intermediate on the CEDLT is 1.25 times the median increase for comparison districts.  

· The increase in percentage points of students scoring Early Advanced and Advanced on the CELDT is 1.25 times the median increase for the comparison districts.  

· For the 2013-2014 school year:

· Overarching Goals for ELL students: 

· The increase in percentage points of students scoring beginning, early intermediate, and intermediate on the CEDLT is 1.25 times the median increase for comparison districts.  

· The increase in percentage points of students scoring Early Advanced and Advanced on the CELDT is 1.25 times the median increase for the comparison districts.  

· For the 2014-2015 school year:

· Overarching Goals for ELL students: 

· The increase in percentage points of students scoring beginning, early intermediate, and intermediate on the CEDLT is 1.25 times the median increase for comparison districts.  

· The increase in percentage points of students scoring Early Advanced and Advanced on the CELDT is 1.25 times the median increase for the comparison districts.  

· For the 2015-2016 school year:
no established percentages from state

· For the 2016-2017 school year:
no established percentages from state

· All students will attend school daily.

· For each school year, during the term of this charter petition, district students will achieve a minimum of 98% Average Daily Attendance

Academic Performance Index
The district’s plan for achieving API annual growth targets include:

· An annual review of each student’s progress

· Annually review school’s benchmark assessments to ensure they are correlated with the state content standards

· Establish quarterly benchmark assessment calendar to chart progress of each student’s academic achievement

· Continue to provide timely and relevant professional development for all staff members

· Identify all students who score below the proficient level on the CST and provide specific intervention to ensure academic progress

· Purchase standards based curricula and other instructional and supplemental materials, as needed

· Investigate new technology that will strengthen the instructional program

· Continue grade level meetings to ensure continued improvement of the instructional program

(See the Academic Performance Index Reports (Attachment B) for historical data.)
Use and Reporting of Data

Data on student achievement are collected, analyzed, and reported to school staff and parents through the following measures.

1. Methods of collecting data:

a. Aeries data management and Datawise  to collect data from state assessments, local benchmark assessments, and classroom assessments

b. Data reports provided by the state as part of STAR

c. Teacher collected data: performance on daily work, teacher observations, homework, projects and student attendance

d. Accelerated Reader reports (Renaissance Learning)
2. Forums for analyzing data:

a. Teacher analysis of collected student data

b. Grade level meetings

c. Vertical math and language arts meetings

d. Parent-teacher conferences

e. Staff meetings

f. Intervention teams

g. Student Study Teams

h. Administrative leadership meetings

i. School Site Council
j. School Board meetings

3. Means of reporting data:

a. Jupiter Grades, an online grade reporting management system accessible to students and families

b. Progress Reports

c. Student STAR Reports

d. Parent conferences

e. Media reporting

f. Board meetings

g. School Accountability Report Cards

h. School web site http://www.ackerman.k12.ca.us
IV. Governance Structure

ACSD’s governing structure is directed by an elected Board of Trustees, consisting of five (5) members, retaining the existing terms and qualifications.  The current process for the Board of Trustees, as governed by state and local statutes will remain in place.  The ultimate authority for the governance of the district will remain with the elected Board of Trustees.  Policies will continue to be enacted at public board meetings. 

The Board of Trustees actively seeks and enthusiastically welcomes parent input on a wide range of topics, from curriculum and instruction, to assessment and accountability, to school operations, to budget and finance. The following forums are regularly provided for parent input:
· Superintendent/Principal has primary responsibility for implementing district vision, policies, and operation

· School Site Council is composed of parents/community members and staff elected by their peers with the responsibility to:

· consult with parents and teachers regarding the site’s educational program

· consider parent suggestions and concerns

· oversee curriculum and services

· participate in developing annual goals
  The ACSD Board’s major roles and responsibilities towards ACSD will include establishing and approving all major educational and operational policies, approving all major contracts (including all collective bargaining contracts), approving the district’s annual budget and overseeing the district’s fiscal affairs, serving as the judicial and appeals body, and selecting and evaluating the Superintendent/Principal.  In conjunction with the administrative staff of ACSD, the Board has the responsibility of determining what outside legal and consulting services the district requires and contracting for such services.  ACSD has not required, nor anticipates requiring, significant legal services.  
Governance Structure of Ackerman School District 

The ACSD Superintendent/Principal, Assistant Principal, and teachers at the school will carry out the day-to-day operations of the school.  The ACSD Board will set policy, approve the budget, provide fiscal accountability, and assure that the school maintains high academic standards.  

Contractors, Volunteers and Parent Committees

Once a child is admitted to the school, his or her family is encouraged to sign up with one of the school’s parent committees.  Parent committees include Parent Teachers Organization, School Site Council, Technology Advisory Team, and others to be developed.   

ACSD is responsible for screening of contractors and volunteers for the protection of students, including fingerprinting and criminal background checks. Registered sex offenders under Penal Code section 290 may not serve as contractors or volunteers on campus or anywhere or at anytime students are present.  Contractors and volunteers, working on campus with prolonged student contact, or present with students who will be unsupervised by certificated personnel at any time, must submit to fingerprinting and a criminal background check pursuant to Education Code 45125.  

Special Education Governance
ACSD pledges to work to ensure that a free and appropriate education is provided to all students with exceptional needs in accordance with all state and federal laws regarding provision of Special Education services.
V.  Human Resources
Each certificated employee at ACSD will meet the state licensing requirements for the position that he/she holds. No state licensing requirements exist for most classified positions.  For all positions, certificated and non-certificated, the employee, at minimum, needs to satisfactorily meet the performance specifications required for the position and must possess the qualifications required to perform the essential functions of the position, as determined by the ACSD Board and/or the ACSD Superintendent. 
 In order to be creative and flexible in providing an optimal learning environment, the district will have policies and procedures for all those who work with children.  These policies and procedures will be reflected in the district’s hiring practices, evaluation methods, and professional development.

· Superintendent/Principal

The Superintendent/Principal must hold a valid California administrative services credential.  The Superintendent/Principal is employed by and responsible to the Board of Trustees.  The Superintendent/Principal shall have a criminal background check performed pursuant to Education Code Section 44830.1 along with all other employee hiring considerations and requirements defined in this document.

· Assistant Principal

The Assistant Principal must hold a valid California administrative services credential and a valid California teaching or comparable credential along with the experience and skills required to fulfill the responsibilities of the position.  The Assistant Principal is employed by the Board of Trustees and is responsible to the Superintendent/Principal.  The Assistant Principal shall have a criminal background check performed pursuant to Education Code Section 44830.1 along with all other employee hiring considerations and requirements defined in this document.

· Teachers/  Coordinators

Classroom teachers and coordinators must hold valid California teaching credentials.  All teachers and coordinators are NCLB compliant.  They are employed by the Board of Trustees and are responsible to the Superintendent/Principal.  Teachers and coordinators shall have a criminal background check performed pursuant to Education Code section 44830.1 along with all other employee hiring considerations and requirements defined in this document.

· Confidential/Classified Personnel

All Confidential/Classified personnel must meet the qualifications and standards established for employment and are responsible to the Superintendent/Principal.  All classified employees shall have a criminal background check performed pursuant to Education Code Section 44830.1 along with all other employee hiring considerations and requirements defined in this document.

The district will ensure teachers and instructional aides meet the “highly qualified” designation as set forth in the No Child Left Behind Act of 2001.  In addition, it is expected that all employees of the district have a solid understanding of and commitment to the importance of student success and a commitment to a collaborative partnership.

The district will have the option of entering into agreements with local colleges and universities in order to become a professional development district.  These agreements would allow college students in neighboring areas to do observations or student teaching in the district.  This would further allow classes to be offered for student teachers and interested staff in the district.  Furthermore, instructors in the district would have access to the supervisors of student teachers and to course work leading to their credentials.

In addition to appropriate No Child Left Behind (NCLB) qualifications, the key qualifications of ACSD teachers include:

· The requisite teaching credential and demonstrated expertise within the content area and grade-level taught

· In-depth knowledge of and successful application of current teaching/learning theory to improve the success of children

· Ability to plan instructional units using developmentally appropriate instructional materials and strategies

· Ability to collaboratively plan instructional units with other teachers and specialists 

· Willingness to work with parent, student, and community groups

· Belief in and have worked to implement an educational philosophy that supports success for all students

· Enthusiasm for teaching and continued professional growth and development

Instructional Assistant/Teachers Assistant/Aide/Paraprofessional

The key qualifications of instructional assistants, aides and paraprofessionals include:

· High School Diploma or equivalent

· Ability to read, write and speak English and/or Spanish or other native language, depending on placement

· Assist students in reading, spelling, mathematics, and other content areas 

· Perform a variety of routine clerical and recordkeeping activities 

· Observe activities of children on the playground or in the cafeteria 

· Prepare materials used in the classroom

· Explain lessons and activities in English and/or Spanish or other native language, depending on placement

· Qualifications suitable for other specialized duties required by placement
Key Administrative and Support Staff
The school will seek administrative and operational staff that has demonstrated experience or expertise in the issues and work tasks required of them and will be provided professional development opportunities to ensure that they remain abreast of all relevant changes in laws or other operational requirements. All non-instructional staff will possess experience and expertise appropriate for their position within the schools as outlined in the district’s staffing plan and the district’s adopted personnel policies.  The key qualifications of administrative and support staff are provided below:
Required: 

· Possession of a valid First Aid Certificate
Knowledge of:

· public school clerical operations and functions; 

· proper office methods and practices including filing systems, receptionist and telephone techniques, and letter and report writing;

· communication skills; general office procedures and correct use of English punctuation, spelling, and grammar.

Ability to:

· demonstrate proficiency in reading, writing, and mathematical skills sufficient to obtain a passing score on a standardized proficiency test;

· analyze situations and take appropriate action in a variety of procedural matters without immediate or direct supervision;

· perform arithmetical calculations with speed and accuracy;

· learn and effectively use computer software programs and related word processing;

· understand and apply successfully a variety of complex directions to specific situations;

· proofread accurately;

· type accurately at a rate required for successful job performance;

· communicate effectively and tactfully in both oral and written forms;

· establish and maintain a variety of record keeping, reference, and data collection systems;

· operate a variety of office equipment such as calculator, transcriber, copy machine, and computer with speed and accuracy;

· prioritize, coordinate, and monitor the work of others in a positive, productive, and timely manner;

· establish and maintain effective work relationships with those contacted in the performance of required duties.

General Requirements, Hiring and Performance Review  

Prior to employment and within thirty (30) days of hiring, each employee will submit to a criminal background check as required by Education Code §44237.  ACSD will adhere to California laws including fingerprinting, drug testing, and prohibitions regarding the employment of persons who have been convicted of a violent or serious felony.  ACSD will comply with the provisions of the No Child Left Behind (NCLB) Act as they apply to certificated personnel and paraprofessionals.  Prior to employment, each employee must furnish medical clearance, including proof of medical exam and tuberculosis (TB) testing, as well as documents establishing legal employment status.  The ACSD Superintendent/Principal and/or administrative designees will be responsible for monitoring and maintaining documentation of medical and criminal investigation clearances, as required by California and federal laws. All approved policies and procedures of the ACSD will be used in the employment of ACSD employees.

The ACSD Superintendent/Principal will have the authority to create formal job descriptions for each position, recruit and interview candidates.  The ACSD Board has the right, if it so chooses, to review these candidates’ credentials before a job offer is made to the candidate.  The ACSD Superintendent/Principal will have the responsibility of evaluating the performance of the teaching and administrative staff according to ACSD policies and standards.    The ACSD Board will conduct the performance review of the ACSD Superintendent/Principal. 

Compensation and Benefits

All new and existing employees will participate in the State Teacher Retirement System (STRS), the Public Employees Retirement System (PERS), and/or Federal Social Security retirement programs, as appropriate.  ACSD makes all employer contributions as required by STRS, PERS, and Federal Social Security.  The district also makes contributions for workers compensation insurance, unemployment insurance, and any other payroll obligations of an employer.  As per conditions put forth in California regulations, all certificated employees participate in STRS.  All other district employees participate in PERS and/or Federal Social Security.  To ensure and monitor such participation the district maintains a Human Resources Department within which there is an assigned Administrator, Payroll/Employee Services.

Rights of School District Employees

The district acknowledges that no employee can be forced to work for the charter school district; however, since this is the sixth year of the Ackerman Charter School District, it can be stipulated that all current employees have agreed to work under the charter.  The charter will continue to pertain to all district staff for the duration of the charter’s term.  The all-district charter’s term will be for five (5) years, unless voluntarily surrendered by the district’s Board of Trustees or revoked by action of the State Board of Education and State Superintendent of Public Instruction prior to its expiration.  All new employees are informed, before hiring, of the charter status of the district.  Once a new employee signs a contract with the district, having been given that information, that employee is deemed to be an employee of Ackerman Charter School District.  If the charter is voluntarily surrendered or revoked, all employees will revert to their status as employees of the Ackerman Elementary School District.

In the event of a dispute between the district and any certificated employee, the following internal dispute resolution process shall be implemented:

· Should a dispute arise at the certificated staff level, the Superintendent/Principal or Assistant Principal will meet with the staff member in an informal setting to discuss and resolve the dispute.  The informal meeting shall take place within five working days from the day the staff member registers the complaint.

· If the two parties are unable to resolve the dispute, the aggrieved party will put his/her complaint in writing and submit it to the Superintendent/Principal.  The Superintendent/Principal will meet with the two parties within five working days from the date he/she receives the written complaint.  The Superintendent/Principal will render a decision within five working days.  The Superintendent/Principal’s decision shall be final.

In the event of a dispute between the district and any classified employee, the following internal dispute resolution process shall be implemented:
· Should a dispute arise at the classified staff level, the Superintendent/Principal or Assistant Principal will meet with the staff member in an informal setting to discuss and resolve the dispute.  The informal meeting shall take place within five working days from the day the staff member registers the complaint.

· If the two parties are unable to resolve the dispute, the aggrieved party will put his/her complaint in writing and submit it to the Superintendent/Principal.  The Superintendent/Principal will meet with the two parties within five working days from the date he/she receives the written complaint.  The Superintendent/Principal will render a decision within five working days.  The Superintendent/Principal’s decision shall be final.

Employee Protection
ACSD employees will be protected by all rights and guarantees provided by ACSD.  The District shall be considered the employer for all employees working for ACSD.  Moreover, ACSD shall be deemed to be the public school employer for purposes of Chapter 10.7 (commencing with Section 3540) of Division 4 of the Government Code. 

The ACSD personnel policies and procedures set forth personnel obligations, rights, responsibilities, complaint procedures, discipline procedures, and other pertinent policies essential to preserving a safe and harmonious work environment.  The ACSD Superintendent/Principal will resolve complaints and grievances and will administer any personnel discipline, with the assistance of the ACSD board when necessary, in accordance with these policies.  Disputes over personnel discipline will be resolved through the personnel policies and procedures.

Labor Relations and Collective Bargaining
ACSD will be considered the exclusive public school employer for the purposes of the Educational Employment Relations Act.

Health and Safety Procedures

 The district will maintain policies and procedures conducive to school safety. These policies at a minimum include:
· A requirement that all enrolling students and staff provide records documenting immunizations to the extent required by law, including mandatory tuberculosis screening for staff and volunteers expected to have prolonged contact with students.

· Policies and procedures for school wide training to respond to natural disasters and emergencies, including fires and earthquakes (Disaster Plan).

· Policies relating to preventing contact with blood-borne pathogens.

· A policy requiring that instructional and administrative staff receive training in emergency response, including appropriate “first responder” training or its equivalent.

· Polices relating to the administration of prescription drugs and other medicines.

· A policy that the school will be housed in facilities that have received Fire Marshal approval.

· Policies and procedures for the immediate reporting of suspected child abuse, acts of violence, or other improprieties and the role and obligation of staff in the reporting of child abuse pursuant to CA Penal Code Section 11164.

· A policy establishing that the school functions as a drug, alcohol, and tobacco free workplace.

· A requirement that each employee of the school submits to a criminal background check and furnish a criminal record summary as required by Education Code Section 44237.  The school will comply with the provisions of the California Education Code, Section 44237.   
The district will adhere to the existing state laws regarding fingerprinting, criminal background checks and drug testing of employees.  Criminal background checks are required for all employees (credentialed and non-credentialed).  All employees will be required to submit a valid negative test for tuberculosis (TB).  This will be compliance with Education Code 49406 with periodic testing (every two years) after the initial tuberculosis test (TB).  

The district will continue its ongoing policy relating to Health and Safety Procedures, EC Section 47605(b)(5)(F): revisions to health and safety procedures which includes the requirement that volunteers and contractors, in addition to employees, will submit a tuberculosis test and periodic testing thereafter.

The district complies with all regulations pertaining to scoliosis, vision, and hearing screening for all students in accordance with 5CCR 11967.5(f)(6)(D).  The governing authority shall not unconditionally admit any person as a pupil of any private or public elementary or secondary school, child care center, day nursery, nursery school, family day care home, or development center, unless prior to his or her first admission to that institution he or she has been fully immunized. The following are the diseases for which immunizations shall be documented with proof as is regulated by regulations:  (1) Diphtheria, (2) Haemophilus influenzae type b, (3) Measles, (4) Mumps, (5) Pertussis (whooping cough), (6) Poliomyelitis, (7) Rubella, (8) Tetanus, (9) Hepatitis B, (10) Varicella (chickenpox), (11) Any other disease deemed appropriate by the department, taking into consideration the recommendations of the Advisory Committee on Immunization Practices of the United States Department of Health and Human Services, the American Academy of Pediatrics, and the American Academy of Family Physicians in accordance with Health and Safety Codes 120325 and 12035 and in accordance with 5CCR 11967.5(f)(6)(C).  The district will adhere to existing board policy pertaining to the safety and health of all employees and students.

The district will maintain policies and procedures conducive to school safety; responses to natural disasters and emergencies; and blood-borne pathogens, as well as appropriate policies related to student behavior and the administration of prescription drugs and other medicines.  District nurses and nurse assistants are available to meet the needs in regards to the health and safety of both students and staff.

The district will maintain policies as a drug, alcohol, and tobacco-free workplace.

All information related to the aforementioned policies will be included in parent/student or employee handbooks and will be reviewed on an ongoing basis, as determined by the district and/or the Board of Trustees policies.

The district has a district-wide safety plan entitled, Emergency Operations Plan, which is updated annually.

The facilities will receive an annual inspection by the county fire marshal and a property and liability loss control specialist to assure compliance with established health and safety standards (including Federal ADA).  The Food Services facility will be inspected by the county health department.

The district will meet all federal, state, and local requirements for water, friable asbestos, and other toxic materials.

The district will maintain liability and excess liability, as a member of Schools Insurance Group property and casualty program (Sierra Self-Insurance Services). Workers compensation will be provided pursuant to provision of the California Labor Code.

Health and Safety issues will be dealt with in accordance with ACSD Board Policies. These policies will be incorporated as appropriate into the student and staff handbook and reviewed on a regular basis.
Dispute Resolution

The procedures to be followed by the charter district and the entity granting the charter to resolve disputes relating to provisions of the charter, as required by Education Code section 47605(b)(5)(N), include at a minimum that:

(A) Ackerman Charter School District acknowledges that the State Board of Education and Superintendent of Public Instruction are not local education agencies.

(B) Because the State Board of Education and Superintendent of Public Instruction are not local education agencies, they may choose to resolve a dispute directly instead of pursuing the dispute resolution process.  If the State Board of Education and Superintendent of Public Instruction intend to resolve a dispute directly instead of pursuing the dispute resolution process, the district must first hold a public hearing to consider arguments for and against the direct resolution of the dispute.

(C) If the substance of a dispute is a matter that could result in the taking of appropriate action, including, but not limited to, revocation of the charter in accordance with Education Code section 47604.5, the matter will be addressed at the State Board of Education's and Superintendent of Public Instruction’s discretion in accordance with that provision of law and any regulations pertaining thereto.

(D) The costs of the dispute resolution process, if needed, will be shared by the district and the State Board of Education.
ACSD agrees to work to accomplish all tasks necessary to fully implement this charter.  If the State Board of Education and Superintendent of Public Instruction believe they have cause to revoke this charter, they agree to notify the Board of Trustees of the district and grant the district reasonable time to respond to the notice and take appropriate corrective action prior to the revocation of the charter petition.  If such an action takes place, ACSD will revert back to Ackerman Elementary School District.
VI. STUDENT ADMISSIONS, ATTENDANCE, AND
            SUSPENSION/EXPULSION POLICIES
ACSD is nonsectarian in its programs, admissions policies, employment practices, and all other operations.  Families who understand and value the school’s mission and are committed to the school’s instructional and educational philosophy will be encouraged to apply.  Pupils will be considered for admission without regard to ethnicity, national origin, gender or disability.  The school will strive through recruiting efforts to achieve a racial and ethnic balance of students that reflects the general population within the territorial jurisdiction of the Ackerman Charter School District.

Admission to the district is open to all students within the boundaries of the district. In compliance with EC 47605(d)(2), preference will be given to pupils of the district as well as returning students.  Admission is also open for students who reside within Placer County or a county contiguous to the boundaries of the district on an as space allows basis.   The requirements for admission shall be:
1. The student has satisfied all state required immunizations

2. Student has not been previously expelled from his/her former school and or district for violations pertaining to health and safety codes

Out of district attendance requests shall be subject to review by the Superintendent/Principal regarding expulsion/or suspension.

3.  Parent signs a family-school agreement indicating they will adhere to the elements

     of the charter agreement
Family School Agreement

This agreement has two main components: 1) agreement to abide by the academic and behavioral rules of the school.  Parents/legal guardians will be asked to sign a family school agreement stating that they understand the academic and behavior policies of ACSD and will support those policies at home and will work to ensure that their children abide by the rules of the school.  2) Family Participation Plan, which outlines the volunteer agreement to complete twenty hours per year of participatory services at the school and for submitting a plan for completion of those hours.

No Admission Testing

Post matriculation, ACSD may hold a grade-level knowledge-based examination, which allows the administrator or testing coordinator to assess the students’ readiness for the grade of entrance; however, such assessments will not be used as a means to prohibit or discourage certain students from attending.  Post matriculation, various assessments may be administered to further determine readiness or maintenance of the said grade.  These instruments aid in the development of individualized learning plans for children.  Children who are working below grade level or simply need a little extra help will be asked to attend a voluntary summer program designed to remediate any deficiencies. 

Application and Enrollment Process

ACSD will use a district application form. Included with the application form will be information detailing with the educational philosophy, discipline policy, and parent participation plan of ACSD.  Parents/legal guardians must sign the application form and will be encouraged to sign the information sheet signifying that they agree to abide by those policies should their child be admitted to the district.

Applications for admission will be made available in January.  

Non-Discrimination

ACSD is nonsectarian in its programs, admission policies, employment practices, and all other operations.  The district shall not charge tuition and shall not discriminate against any pupil on the basis of ethnicity, national origin, gender, or disability.

The Lottery and Priority Admissions

If the number of applications for admission in any grade exceeds the capacity of the school for that grade, except for existing pupils of the district, the spaces in that grade will be filled by lottery.  Applicants who are not enrolled in the program will be placed on a numbered waiting list.  The lottery will be completed by grade by pulling slips of paper with applicants’ names on them out of a container, and the drawing will be held in a public forum. The lottery will be conducted with the following admissions preferences being given.

1. Siblings of students already attending the school
2. Children of  ACSD personnel who work in the Ackerman Charter School District
3. All others
After the lottery, families will receive their official enrollment forms and will be informed of the enrollment process detailed above.  If the number of applications to a grade does not exceed the number of spaces available in that grade there will be no lottery for that grade, and all students for that grade who submitted qualified applications will be enrolled. 

Public School Attendance Alternatives

No student residing within the district shall be required to attend ACSD.  The district will ensure that a non-charter public school enrollment option is made available for any student residing in ACSD whose family elects not to have the student attend Bowman Charter School.  The option need only be for enrollment in any non-charter public school, not necessarily a specific non-charter public school that the family may request, pursuant to Education Code Section 46600. (Attachment)
Suspensions and Expulsions

ACSD shall comply with and follow the rules and procedures for suspension and expulsion of charter school pupils as outlined in the Education Code (ED Code Sections 48900 et seq.) and any applicable Board policies of ACSD, if any, for non-charter school students.
The district will maintain student discipline policies.  These policies will be printed and distributed as part of the Parent/Student Handbook and will describe the expectations of the district for attendance, mutual respect, substance abuse, violence, safety, and work habits.  Each parent and student will be required to verify, by signature, that they have reviewed and understand the policies.

The procedures by which pupils can be suspended or expelled are in accordance with   California Education Code Section 47605(b)(5)(J):

The procedures for suspension and expulsion of ACSD’s students will comply as closely as feasible with the procedures identified in the California Education Code.  The policies and procedures for suspension and expulsion will be periodically reviewed and the list of offenses for which students are subject to suspension and expulsion will be modified as necessary.  ACSD will provide notification of any expulsions.  ACSD will account for suspended or expelled students in its average daily attendance accounting as provided by law.

In addition, ACSD will comply with all federal laws regarding student discipline for children with disabilities and will stay apprised of any developments in the IDEA legislation.  If a student with disabilities has an Individual Education Program (IEP) that includes disciplinary guidelines, the student will be disciplined according to these guidelines.  Students whose IEP does not include specific disciplinary guidelines may be disciplined in accordance with the standard district policies listed below.

The following are grounds for suspension and expulsion:

· Physical Injury: Caused, attempted to cause, or threatened to cause physical injury to another person (Ed. Code 48900(a)(1)) or Willfully used force or violence upon the person of another, except in self-defense. (Ed. Code 48900(a)(2))  Notification to police required for students in grades K-12.

· Weapons, Explosives, Dangerous Objects: Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless, in the case of possession of any object of this type, the pupil had obtained written permission to possess the item from a certificated school employee, which is concurred in by the principal or the designee of the principal. (Ed. Code 48900(b))  Notification to police required for students in grades K-12.

· Controlled Substances/Alcohol: Unlawfully possessed, used, sold, or otherwise furnished, or been under the influence of, any controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the Health and Safety Code, an alcoholic beverage, or an intoxicant of any kind. (Ed. Code 48900(c))  Notification to police required for students in grades K-12.

· Substances in Lieu of Controlled Substances: Unlawfully offered, arranged, or negotiated to sell any controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the Health and Safety Code, an alcoholic beverage, or an intoxicant of any kind, and then either sold, delivered, or otherwise furnished to any person another liquid, substance, or material and represented the liquid, substance, or material as a controlled substance, alcoholic beverage, or intoxicant. (Ed. Code 48900(d))  Notification to police required for students in grades K-12.

· Robbery or Extortion: Committed or attempted to commit robbery or extortion. (Ed. Code 48900(e))  Notification to police required for students in grades K-12.

· Damage to Property: Caused or attempted to cause damage to school property or private property. (Ed. Code 48900(f))  Notification to police required for students in grades K-12.

· Theft of Property: Stole or attempted to steal school property or private property. (Ed. Code 48900(g)) Notification to police required for students in grades 4-12.

· Tobacco: Possessed or used tobacco, or any product containing tobacco or nicotine products, including, but not limited to, cigarettes, cigars, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel.  However, this section does not prohibit use or possession by a pupil of his or her own prescription products. (Ed. Code 48900(h))

· Obscenity/Profanity: Committed an obscene act or engaged in habitual profanity or vulgarity. (Ed. Code 48900(i))

· Drug Paraphernalia: Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Section 11014.5 of the Health and Safety Code. (Ed. Code 48900(j))  Notification to police required for students in grades K-12.

· Disruption/Defiance: Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers, administrators, or other school personnel engaged in the performance of their duties. (Ed. Code 48900(k))  Notification to police required for students in grades K-12.

· Received Stolen Property: Knowingly received stolen school property or private property. (Ed. Code 48900(l))  Notification to police required for students in grades 4-12.

· Imitation Firearm: Possessed an imitation firearm. (Ed. Code 48900(m))  Notification to police required for students in grades 4-12.   (The definition of “Imitation Firearm” is a replica of a firearm that is so substantially similar in physical properties to an existing firearm to lead a reasonable person to conclude that the replica is a firearm. (Ed. Code 48900(m)).

· Sexual Assault/Sexual Battery: Committed or attempted to commit a sexual assault as defined in Section 261, 266c, 286, 288, 288a, or 289 of the Penal Code or committed a sexual battery as defined in Section 243.4 of the Penal Code. (Ed. Code 48900(n))  Notification to police required for students in grades 4-12.  (The definition of sexual assault includes rape, various types of sexual abuse, and lewd and lascivious conduct. (Penal Code 261, 266c, 286, 288, 288a, 289.)  The definition of sexual battery is the touching of an intimate part of another person, if the touching is against the will of the person touched, and is for the specific purpose of sexual arousal, sexual gratification, or sexual abuse. (Penal Code 243.4)).

· Harassment of Witness: Harassed, threatened, or intimidated a pupil who is a complaining witness or witness in a school disciplinary proceeding for the purpose of either preventing that pupil from being a witness or retaliating against that pupil for being a witness, or both. (Ed. Code 48900(o))

· Sexual Harassment: Committed sexual harassment. (Ed. Code 48900.2)  (The definition of sexual harassment is an act which, upon review of a reasonable person of the same gender as the victim, is determined to be sufficiently severe or pervasive so as to cause negative impact on one’s academic performance or to create an intimidating, hostile or offensive educational environment. Notification to police required for students in grades 4-12.  The limitations are that the sexual harassment must be unwelcomed by the recipient in order to constitute a violation of Education Code 48900.2, and only students in grades 4-12 are subject to suspension for sexual harassment.

· Hate Violence: Caused, attempted to cause, threatened to cause, or participated in an act of hate violence. (Ed .Code 48900.3)  Notification to police required for students in grades K-12.  (The definition of hate violence is the use of force or threat of force to intimidate a person in the exercise of a constitutional or statutory right, or damage or destruction of property for the purpose of intimidating or interfering with a person because of that individual’s “race, color, religion, ancestry, national origin, disability, gender, or sexual orientation.”)

· Intentional Harassment: Created a hostile educational environment (Ed. Code 48900.4)  (The definition of intentional harassment is the engaging in harassment, threats or intimidation, directed against a student or group of students, that is sufficiently severe or pervasive to have the actual and reasonably expected effect of materially disrupting a classroom, creating substantial disorder, and invading the rights of the students or group of students by creating an intimidating or hostile educational environment).

· Terrorist Threats Against School Officials and/or Property: Committed a terrorist threat against school officials, school property or both (Ed. Code 48900.7)  (The definition of a terrorist threat includes any statement, whether written or oral, by a person who willfully threatens to commit a crime which will result in:  death; great bodily injury to another person, or property damage in excess of one thousand dollars ($1,000.00), with the specific intent that the statement is to be taken as a threat, even if there is no intent of actually carrying it out, which, on its face and under the circumstances in which it is made, is so unequivocal, unconditional, immediate, and specific as to convey to the person threatened a gravity of purpose and an immediate prospect of execution of the threat, and thereby causes that person reasonably to be in sustained fear for:  his or her own safety, his or her immediate family’s safety, the protection of school property, and/or the personal property of the person threatened or of his or her immediate family. 

· Electronic Signaling Device: Possessed electronic signaling device, including cell phones and pagers while on school grounds while attending school sponsored activities or while under the supervision and control of school employees (Ed. Code 48901.5)

· Hazing: Engaged in hazing activities or any act that causes or is likely to cause personal humiliation or disgrace (Ed. Code 32050-32052)

· Vandalism/Malicious Mischief: Defaced, damaged or destroyed any school property including, books, supplies of all kinds, equipment, buildings and grounds.  Note:  Parents can be held financially liable for damages up to $10,000 and shall also be liable for the amount of any reward not exceeding $10,000 pursuant to Section 53069.5 of the Government Code (Ed. Code 48904).

The following are the procedures in cases where suspension may result: 

Step One: The school site administrator/designee investigates the incident and determines whether or not it merits suspension.  Searches:  In order to investigate an incident, or where there is reasonable suspicion, a student’s attire, personal property, vehicle or school property, including books, desks, and school lockers, may be searched by a principal/principal designee who has reasonable suspicion that a student possesses illegal items or illegally obtained items.  These may include illegal substances, drug paraphernalia, weapons or other objects or substances that may be injurious to the student or others.  Illegally possessed items shall be confiscated and turned over to the police. 

Step Two: The school site administrator/designee determines the appropriate length of the suspension (up to five school days).  Note: A teacher may suspend a student only from his classroom for the day of the suspension plus the following school day.

Step Three: Unless a student poses a danger to the life, safety, or health of students or school personnel, a suspension will be preceded by an informal conference between the principal/principal designee and student, in which the student shall be informed of the reason for the suspension, the evidence against him, and be given the opportunity to present his defense.  At the time of suspension, a school employee will make a reasonable effort to contact the student’s parents in person or by telephone.  In the event that a teacher suspends a student, the teacher shall ask the parent to attend a parent-teacher conference regarding the suspension as soon as possible. 

Step Four: School site administrator/designee fills out a Notice of Suspension Form.  The parent will be given written notice of the suspension using this form.

Step Five: School site administrator/designee determines whether the offense warrants a police report.  State law requires ACSD to report certain offenses to law enforcement authorities (Ed. Code 48902).  If so, the police are called as soon as possible.   In addition to the offenses listed under “Grounds for Suspension and Expulsion” that require a police report, school personnel are required, by law, to file a report to the police or a legal agency as follows: 

· Prior to suspending a student from school for an assault upon any person with a deadly weapon or by force likely to produce great bodily injury. (Ed. Code 48902)

· A non-accidentally inflicted physical injury upon a minor student by another student which requires medical attention beyond the level of school-applied first aid. (Penal Code 11166)

· A non-accidentally inflicted physical injury by any person upon any minor which requires any medical attention.  A report must be made to police or a child protection agency. (Penal Code 11166)

· Actual or suspected sexual abuse or physical abuse of any minor child.  A report must be made to a child protection agency. (Penal Code 11166)

· An attack or assault on, or the menacing of, any school employee by a student. (Ed. Code 44014)

· A directly communicated threat by a student or any person to inflict unlawful injury upon the person or property of a school employee to keep the employee from fulfilling any official duty or for having fulfilled any official duty.

· Possession of any controlled substance, drug paraphernalia, alcoholic beverages or intoxicants, including glue containing toluene.  Possession of such materials is illegal, and upon confiscation, cannot be retained by school personnel. (Ed. Code 48900(c))

· Acts of school misconduct in violation of court imposed conditions on probation. (Ed. Code 48267)

· Truancy of any student under court ordered mandatory attendance.

Step Six: The school site administrator/designee informs teachers of each student who has engaged in, or been suspected to have been engaged in, any misconduct for which the student can be suspended other than for use and possession of tobacco products.  The information must be maintained in confidence and transmitted to teachers and supervisory personnel in confidence for a period of three years after receiving such notification or from the time the student returns to the school (Ed. Code 49079).

Step Seven: The school administrator/designee may require the student and his parent(s) or guardian(s) to sign a contract that states the conditions the student is expected to meet while at the school.  Copies of the signed contract are kept by the school site, the student, and parent(s) or guardian(s).

Appeals Process:  A student or the student’s parents/guardians may appeal those disciplinary actions, other than expulsion, imposed upon a student for his school related offenses.  Appeals must be made first in writing at the school level, and should be directed to the Superintendent/Principal or designee.  The Superintendent/Principal or designee will attempt to resolve the appeal with a written response within ten (10) school days.  After appeal at the school level, if further appeal is desired, the appeal should be made to the ACSD and should be directed to the Superintendent/Principal for resolution with a written response within fifteen (15) school days.  After appeal at the District level, if further review is desired, the appeal may be forwarded to the ACSD’s Board of Trustees for resolution with a written response within 20 school days.  If any appeal is denied, the parent may place a written rebuttal to the action in the student’s file.

The following are the procedures in cases regarding expulsion:

Definition: Expulsion is the involuntary removal of a student from all schools and programs of ACSD for an extended period of time for acts of specified misconduct.  Except for single acts of a grave nature, expulsion is used only when there is a history of misconduct, when other forms of discipline, including suspension, have failed to bring about proper conduct, or when the student’s presence causes a continuing danger to other students.  Final action is only taken by vote of the ACSD’s Board of Trustees.

In the event that a student is recommended for expulsion from ACSD he is entitled to a hearing and, among other things, advance written notice of the rights and responsibilities enumerated in Education Code section 48918.  Written notice of these due process rights shall be provided at least 10 days in advance of the date set for the hearing. (Ed. Code 48918).

Expulsion proceedings for a currently identified Special Education student require additional due process procedures.  ACSD will follow all due process procedures for Special Education students included in this document and in the Education Code.  

The ACSD Board of Trustees, upon voting to expel a pupil, may suspend the enforcement of the expulsion order for a period of not more than one calendar year and may, as a condition of the suspension of enforcement, assign the pupil to a school, class, or program that is deemed appropriate for the rehabilitation of the pupil.  The rehabilitation program to which the pupil is assigned may provide for the involvement of the pupil’s parent(s) or guardian(s) in his child’s education in ways that are specified in the rehabilitation program.  A parent or guardian’s refusal to participate in the rehabilitation program shall not be considered in the ACSD Board of Trustees’ determination as to whether the pupil has satisfactorily completed the rehabilitation program. (Ed. Code 48917) 

Expellable Offenses include:

Category I – Mandatory Expulsion:  Under the mandatory provisions of Education Code 48915(c), a student who has committed one or more of the following acts must be recommended for expulsion and the ACSD Board of Trustees must expel the student.

· Possessing, selling or otherwise furnishing a firearm when an APS employee verified firearm possession,

· Brandishing a knife at another person,

· Unlawfully selling a controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the Health and Safety Code, or

· Committing or attempting to commit a sexual assault or committing sexual battery

Category II – Mandatory Recommendation for Expulsion:  Under the Under the mandatory provision of Education Code 48915(a), a student who has committed one of the following acts of misconduct must be recommended for expulsion unless particular circumstances render it inappropriate.

· Causing serious physical injury to another person, except in self-defense;

· Possession of any knife, explosive, or other dangerous object of no reasonable use to the student;

· Unlawful possession of any controlled substance listed in Chapter 2 (Commencing with Section 11053) of Division 10 of the Health and Safety Code, except for the first offense for the possession of not more than one avoirdupois ounce of marijuana, other than concentrated cannabis;

· Robbery or extortion;

· Assault or battery upon a school employee.

Category III – Expulsion May Be Recommended:  In accordance with Education Code 48915 and by direction of the California Board of Education, a student may be considered for expulsion for committing any act not listed in Category I or II and enumerated in Education Code sections 48900, 48900.2, 48900.3, 48900.4, or 48900.7.

Note:  The ACSD’s Board of Trustees’ decision to expel a student for violations included in Categories II and III must be based on a finding of one or both of the following:

1. Other means of correction are not feasible or have repeatedly failed to bring about the proper conduct.

2. Due to the nature of the act, the presence of the pupil causes a continuing danger to the physical safety of the pupil or others. (Ed. Code 48915(b) and 48915(e).)

Note:  If the Administrative Review Panel chooses not to recommend the expulsion of the student, ACSD administration may, at its discretion, impose a lesser form of disciplinary action which may include assigning the student to another school or program.  Such transferred students will not be permitted to re-enroll in their former school of assignment. (Ed. Code 48918(e))

Procedures in Cases Requiring the Extension of Suspension and/or Expulsion:

Step One: School site administrator/designee investigates an incident and determines whether the offense results in a suspension.  If so, the administrator/administrator designee follows the procedures to suspend the student outlined above.

Step Two: A meeting is held within five school days of the student’s suspension to extend the suspension.  The student and his/her parent(s) or guardian(s) are invited to attend this meeting with the Superintendent/Principal.  School site administrators and/ or teachers may also be present.  At this meeting the offense and repercussions are discussed.  An extension of the suspension may be granted only if the Superintendent/Principal has determined that the presence of the student at the school or in an alternative school placement would cause a danger to persons or property or a threat of disrupting the instructional process.  If the student has committed an offense that requires a mandatory expulsion recommendation, this is discussed and understood by all parties.

Step Three: A letter from ACSD is sent to the student and parent(s) or guardian(s) regarding the expulsion hearing.  This letter notifies the student and parent(s) or guardian(s) when and where the expulsion hearing will take place and the rights of the student with respect to the hearing as provided under Ed. Code 48918.  The expulsion hearing must occur within thirty days of the offense, unless the student and parent(s) or guardian(s) request a postponement.

Step Four: The Superintendent/Principal files papers that are available for review by the student and parent(s) or guardian(s).  These papers may include, but are not limited to, the following: A record of student attendance and grades; a record of previous infractions; a statement of the facts surrounding the case made by a site administrator/designee; a statement of the facts surrounding the case made by witness(es). 

Step Five: The student and his advocate prepare their presentation to the expulsion hearing board and, if necessary, subpoena witnesses.  The student’s advocate is any person (attorney, or non-attorney) of the student’s choice who is willing and able to represent the student at the expulsion hearing.

Step Six: An expulsion hearing is held.  The hearing will follow the procedures identified in Ed. Code 48918.  This hearing cannot be held within less than ten days from when the letter in Step Three is mailed in order to give the student and his advocate time to prepare for the hearing unless the student and family/guardian waive their rights to ten days’ notice.  The ACSD Superintendent/Principal will appoint an Administrative Review Panel consisting of three or more certificated persons, none of whom is a member of the ACSD Board of Trustees or employed on the staff of the school in which the pupil is enrolled, to hear the case.  A record of the hearing will be made and, if necessary, a translator will be present at the expulsion hearing.

Step Seven: Within three school days after the hearing, the Administrative Review Panel shall determine whether to recommend the expulsion of the pupil to the ACSD Board of Trustees. If the Administrative Review Panel decides not to recommend expulsion, the expulsion proceedings shall be terminated and the pupil immediately shall be reinstated and permitted to return to a classroom instructional program, any other instructional program, a rehabilitation program, or any combination of these programs.  The decision not to recommend expulsion shall be final.

Step Eight: If the Administrative Review Panel recommends expulsion, findings of fact in support of the recommendation shall be prepared and submitted to the ACSD Board of Trustees.  All findings of fact and recommendations shall be based solely on the evidence presented in the hearing.

Step Nine: The ACSD Board of Trustees meets and decides whether or not to approve the Administrative Review Panel’s recommendations.  If the ACSD Board of Trustees accepts the recommendation calling for expulsion, acceptance shall be based either upon a review of the findings of fact and recommendations submitted by the Administrative Review Panel or upon the results of any supplementary hearing conducted pursuant to Ed. Code 48918 that the ACSD Board of Trustees may order.  The decision of the ACSD Board of Trustees to expel a pupil shall be based upon substantial evidence relevant to the charges presented at the expulsion hearing or hearings.  An alternative school placement for the student will be arranged if the student is expelled for any length of time.

Step Ten: The Administrative Review Panel, or ACSD Board of Trustees may require the student and his parent(s) or guardian(s) to sign a contract that states the conditions that the student must meet in order to remain or be re-admitted to the school.  Copies of the signed contract are kept by the school site, the student and parent(s) or guardian(s) and the ACSD’s office.  The student’s compliance with the contract is reviewed periodically by a school administrator/designee.

Steps to Appeal: All decisions to expel are final, but may be appealed to the Placer County Office of Education’s Board of Education.  The appeal process is enumerated in Education Code Section 48919 and a statement of rights is given in writing to parent(s) or guardian(s) for students that have been expelled.

VII. 
FINANCIAL PLANNING, REPORTING AND ACCOUNTABILITY 
Business Services
The accounting of the district’s budgets, revenues, and expenditures are conducted in accordance to the district’s Board of Trustees’ Policies and Administrative Regulations.  The district contracts an independent auditing firm to conduct the annual audit of fiscal and programmatic operations and report finding to the Board of Trustees.  

The district complies with state financial reporting regulations by submitting the 1st and 2nd interim report, unaudited actuals, end-of-year projection, and budget report.  These reports are submitted to CDE through the county office of education which monitors the fiscal health of the district in accordance with applicable provisions of state law, generally referred to as Assembly Bill 1200 (Chapter 1213, Statutes of 1991).

Audits
ACSD will adhere to the Board of Trustees’ Policies and Administrative Regulations, and participate in the board’s annual audit of fiscal and program operations.

The Board of Trustees oversees the selection of an independent auditor.  The qualifications for an auditor are described in a request for proposal.  The scope of the audit is as follows:

· Verifies the accuracy of the district’s financial statements, attendance, and enrollment accounting practices, and reviews the district’s internal controls.

· The audit is conducted in accordance with generally accepted accounting principals, the standards established by the Government Accounting Standards Board (GASB), and applicable provisions of the current edition of Standards and Procedures for Audits of California K-12 Local Educational Agencies (issued annually).
· As required under applicable federal law, the audit scope is expanded to include items and processes specified in any applicable office of Management and Budget Circulars.

· Completion of the audit should be within six months of the close of the fiscal year and before December 15th.

· Copies of the audit are to be given to the district business manager and are presented to the Board of Trustees at a regularly scheduled board meeting, following which copies are duly filed with state and local agencies as required by law.

· Audit exceptions or deficiencies are reported to the Board of Trustees with recommendations on resolving the exceptions.

· It is the responsibility of the district to resolve exceptions or deficiencies.

Closure Protocol

ACSD has been a public school since 1895.  If the charter becomes inoperative, the district reverts to non-charter status.  Notice of the change in status will be provided to all interested and concerned parties, including but not limited to, students and their families, employees, the Placer County Office of Education, and the State Board of Education and State Superintendent of Public Instruction (through the California Department of Education).  Student records will continue to be maintained on site as usual.
Insurance
The district purchases general liability insurance, workers compensation insurance, and other necessary coverage through carriers approved by the District’s Board of Trustees.

Administrative Services
The district is governed by the District’s Board of Trustees.  The Superintendent/Principal and Business Manager are responsible for managing the district under policies and regulations adopted by the Board of Trustees.  Services that are administered include but are not limited to:  financial, management, personnel services, payroll, maintenance/operations, transportation, food services, special education, and curriculum and instruction.

Optional Insurance

ACSD reserves the right to secure additional insurance coverage for damage or theft to school, employee or student property, for student accident, or any other type of insurance coverage not listed above.

Transportation

ACSD does not provide home-to-school transportation for district or charter students.  Transportation, however, is provided for Special Education students who are enrolled in an out-of-district program according to their Individualized Education Program (IEP).  
Retirement Benefits
Qualified District employees will be protected by all rights and guarantees provided by ACSD.  Salary, health and welfare benefits, tenure, seniority protections, and retirement benefits, which are contained in the ACSD Policies, the California Education Code, and the Bowman Ackerman Teachers and Staff (BATS) agreements, will apply to all qualified district employees.  All eligible employees will participate in either the State Teachers Retirement System or the Public Employees Retirement System, as applicable. 

VIII.  Impact on the Charter Authorizer
As of June 30, 2012, the Ackerman Charter School District will have operated as an all-charter district for five years. During that period, the district does not believe its charter status per se has resulted in any major workload to the charter authorizer (i.e., the State Superintendent of Public Instruction and State Board of Education, served by the staff of the California Department of Education). The district foresees no increase in the authorizer’s workload if the charter is renewed for a second five-year period (i.e., to June 30, 2017). 

A key way in which the district assists the authorizer is an annual self-review and evaluation conducted under the auspices of the Board of Trustees. This process includes, but is not limited to, the following areas:

· Program content

· Student progress

· Management

· Budget

· Future plans

Term

With the approval of the Board of Trustees, State Superintendent of Public Instruction, and State Board of Education, the term of the charter shall be 1st of July 2012 through the 30th of June 2017.  This Charter may be renewed for one or more subsequent five (5) year terms upon the mutual agreement of the parties. The charter will be consistently operative during that time unless terminated by the Board of Trustees or revoked by the State Superintendent of Public Instruction and the State Board of Education.
If changes to the approved charter are contemplated, the district will confer with the California Department of Education (as the representative of the charter authorizer) to determine if the proposed changes constitute material revisions. If the changes are material revisions, they must first be approved by a majority of the district’s teachers and by the Board of Trustees, and then they must be approved by the State Superintendent of Public Instruction and the State Board of Education.
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Attachment  A:

Core Curriculum
	Grade
	Reading/Language Arts
	Mathematics
	Science
	Social Science

	K

	Houghton Mifflin
	Saxon
	Scott-Foresman
	Houghton Mifflin

	1st Grade

	Houghton Mifflin
	Saxon
	Scott-Foresman
	Houghton Mifflin

	2nd Grade

	Houghton Mifflin
	Saxon
	Scott-Foresman
	Houghton Mifflin

	3rd Grade

	Houghton Mifflin
	Saxon
	Scott-Foresman
	Houghton Mifflin

	4th Grade

	Houghton Mifflin
	Saxon
	Scott-Foresman
	Houghton Mifflin

	5th Grade

	Houghton Mifflin
	Saxon
	Scott-Foresman
	Houghton Mifflin

	6th Grade

	Holt
	Saxon
	Prentice Hall
	Houghton Mifflin

	7th Grade

	Holt
	Glencoe McGraw-Hill
	Prentice Hall
	History Alive!

	8th Grade
	Holt
	Glencoe McGraw-Hill
	Prentice Hall
	History Alive!


Attachment  B:
Academic Performance Index Report
· In the 2006-2007 school year, Bowman Elementary School transitioned into a hybrid model (charter and non-charter).  Two years later, Ackerman Elementary School District converted to become a whole charter district.  The chart below shows the hybrid school broken down into its two components. 
	
	2007 Growth
	2006 Base
	2006-2007 Growth Target
	2006-2007 Growth
	School Wide
	Comparable Improvement (CI)
	Both School Wide and CI

	Ackerman Elementary School District
	829
	826
	D
	3
	
	
	

	Bowman Charter
	830
	831*
	A
	-1
	Yes
	Yes
	Yes

	Bowman Elementary
	826
	830
	A
	-4
	Yes
	No
	No


· The chart below shows Ackerman Elementary School District as a whole charter district.
	
	2011Growth
	2010 Base
	2010-2011 Growth Target
	2010-2011 Growth
	School Wide
	All Subgroups
	Both School Wide and Subgroups

	Ackerman Charter School District (Bowman Charter School)
	864
	846
	D
	18
	Yes
	Yes
	Yes


Attachment C:

District Organizational Chart
The Superintendent/Principal reports to the Ackerman Charter District Board of Education.


[image: image1]
* Certificated Staff consists of General Education Teachers and the Technology Coordinator.
** Support Staff consists of School Psychologist, Speech and Language Therapist, Occupational Therapist, Special Day Class Teacher, Resource Teacher, Title I Teacher, and Nurse.

*** Classified Staff consists of the School Librarian and non-certificated Electives Providers.
Attachment D:  

Parent/Student/District Compact

Bowman Charter School

Family School Agreement

2011-2012
We, the parents of _______________________________________________________,

understand the academic and behavior expectations of the Bowman Charter School 

and will support those expectations at home, and will work to ensure that our 

children abide by the rules of the school.

1. Students will arrive on time and depart in a timely fashion.

2. Students will follow guidelines for excused absences, student illness or doctor appointments.  Regular attendance is required.

3. The student will be responsible for all school and/or classroom curriculum assignments and strive to attain his/her highest scholastic performance level.

4. The parent/guardian and student will be responsible for maintaining communication with the school and the child's teacher.

5. The student will be a contributing member of the class and school and exhibit positive behavior.

6. I shall devote 20 hours of volunteer service annually for the benefit of the school.

7. My child shall have no offenses which violate the California Education Code of Conduct sections 48900 or 48915.

The undersigned understands and agrees to the conditions of the Family School Agreement.

___________________________________________

__________________

Parent/Guardian Signature





Date

___________________________________________

__________________

Student Signature






Date

Attachment E:

Memorandum of Understanding –Auburn Unified School District [image: image2.emf]
Appendix F

[image: image3.emf]
Financial Condition Certification Letter 
Attachment G:

Assurances
This form is intended to be signed by a duly authorized representative of the applicant and submitted with the Full Application.

As the authorized representative of the applicant, I hereby certify that the information submitted in this application for a charter for Ackerman Charter School District is true to the best of my knowledge and belief.  I understand that, if awarded a renewal charter, the school district:

1. Will meet all statewide standards and conduct the student assessments required, pursuant to Education Code §60605, and any other statewide standards authorized in statute, or student assessments applicable to students in non-charter public schools.  [Ref. California Education Code §47605(c)(1)] 

2. Will be deemed the exclusive public school employer of the employees of the charter school for the purposes of the Educational Employment Act (Chapter 10.7 (commencing with §3540) of Division 4 of Title 4 of Title 1 of the Government Code.  [Ref. California Education Code §47605(b)(5)(O)]
3. Will be nonsectarian in its programs, admissions policies, employment practices, and all other operations. [Ref. California Education Code §47605(d)(1)]
4. Will not charge tuition.  [Ref. California Education Code §47605(d)(1)]
5. Will admit all students who wish to attend the school, and who submit a timely application, unless the school receives a greater number of applications than there are spaces for students, in which case each applicant will be given equal chance of admission through a random lottery process.  [Ref. California Education Code §47605(d)(2)(B)]
6. Will not discriminate against any student on the basis of ethnic background, national origin, gender, or disability.  [Ref. California Education Code §47605(d)(1)]
7. Will adhere to all provisions of federal law relating to students with disabilities, including the IDEA, Section 504 of the Rehabilitation Act of 1974, and Title II of the Americans with Disabilities Act of 1990, that are applicable to it.

8. Will meet all requirements for employment set forth in applicable provisions of law, including, but not limited to credentials, as necessary.  [Ref. Criteria for Review, §11967.5.1(f)(5)]
9. Will ensure that teachers in the school hold a Commission on Teacher Credentialing certificate, permit, or other document equivalent to that which a teacher in other public schools are required to hold.  As allowed by statute, flexibility will be given to non-core, non-college preparatory teachers.  [Ref. California Education Code §47605(l)]
10. Will at all times maintain all necessary and appropriate insurance coverage.

11. Will follow any and all other federal, state, and local laws and regulations that pertain to the applicant or the operation of the charter school district.
__________________________________

_______________

Gary C. Yee, Superintendent/Principal



Date

Attachment H:

Measurable Student Outcomes from 2007-2011 Charter:
· All students will progress towards achieving the state content standards at a proficient or advanced level as measured by the California Standards Tests in Language Arts, Mathematics, Science and Social Studies at the grade levels determined by the California Department of Education.

2007- Percent of Students Above Basic- District API 829

	Grade
	Language Arts
	Math
	Science
	General Math
	Algebra 1
	History

	2
	38
	53
	
	
	
	

	3
	57
	70
	
	
	
	

	4
	68
	80
	
	
	
	

	5
	56
	71
	61
	
	
	

	6
	63
	67
	
	
	
	

	7
	62
	64
	
	
	
	

	8
	62
	
	65
	7
	27
	71


compared to:

2011- Percent of Students Above Basic- District API 864

	Grade
	Language Arts
	Math
	Science
	General Math
	Algebra 1
	History

	2
	58
	64
	
	
	
	

	3
	53
	76
	
	
	
	

	4
	83
	93
	
	
	
	

	5
	76
	71
	76
	
	
	

	6
	63
	58
	
	
	
	

	7
	87
	75
	
	
	
	

	8
	60
	
	74
	0
	40
	67


· At ACSD, English Learners account for 2% of our total student population.  The goal for our English Learners is to be successful in the academic core curriculum and gain English fluency in the areas of Listening, Speaking, Reading, and Writing as measured by the Annual CELDT.  The chart below shows the actual number of English Learners’ CELDT levels during the previous Charter period. 
CELDT Data During Charter Period
	Year
	N = # of students
	Beginning
	Early Intermediate
	Intermediate
	Early Advanced
	Advanced

	2008

	8
	25%
	0%
	63%
	13%
	0%

	2009

	9
	0%
	11%
	44%
	44%
	0%

	2010

	11
	0%
	9%
	36%
	55%
	0%

	2011

	13
	0%
	8%
	31%
	62%
	0%


· All students will attend school daily and complete daily assigned work.  The table below shows ACSD’s annual daily attendance (ADA).

	2006-2007 District ADA
	95.2%

	2007-2008 District ADA
	96%

	2008-2009 District ADA
	95.9%

	2009-2010 District ADA
	95%

	2010-2011 District ADA
	95.8%


Attachment  I :

Status Disaggregation Comparison
Data from http://quickfacts.census.gov/
	Ethnicity


	ACSD
	City of Auburn
	Placer County
	Nevada County

	Am. Indian/ Alaskan Native
	1.1%
	1%
	.9%
	.1%

	Asian


	1.5%
	1.8%
	5.9%
	1.2%

	Black


	.5%
	.8%
	1.4%
	.4%

	Hispanic


	6.5%
	10%
	12.8%
	8.5%

	Native Hawaiian/ 
Other Pacific Islander
	.1%
	.1%
	.2%
	.1%

	Multiple


	2.3%
	4.4%
	4.3%
	3.2%

	White


	93%
	83.4%
	83.5%
	91.4%


Attachment J:

CHARTER SCHOOL ACT
In enacting the Charter Schools Act of 1992, the Legislature’s intent is to provide opportunities for teachers, parents, students, and community members to establish and maintain schools that operate independently from the existing school district structure. This creates a method to accomplish the following:

a) Improve student learning;

b) Increase learning opportunities for all students, with special emphasis on expanded learning experiences for students who are identified as academically low achieving; 

c) Encourage the use of different and innovative teaching methods;

d) Create new professional opportunities for teachers, including the opportunity to be responsible for the learning program at the school site;

e) Provide parents and students with expanded choice in the types of educational opportunities that are available within the public system;

f) Hold the schools established under this part accountable for meeting measurable students outcomes, and to provide the schools with a method to change from rule-based to performance-based accountability systems; and to

g) Provide vigorous competition within the public school system to stimulate continual improvements in all public schools.

LEGAL AFFIRMATIONS

The Ackerman Charter School District (ACSD) will be non-sectarian in its programs, admissions policies, employment practices, and all other operations. ACSD will not charge tuition, and will not discriminate on the basis of gender, race, color, religion, ancestry, ethnicity, national origin, marital or parental status, disability, or sexual orientation.

During its operations, the Ackerman Charter School District will comply with applicable public agency, state and federal laws, and regulations, and codes.
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