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	TO:
	Members, STATE BOARD of EDucation


	FROM:
	Deborah V. H. Sigman, Deputy Superintendent

Curriculum, Learning, and Accountability Branch


	SUBJECT:
	Summary of 15 Local Educational Agencies in Program Improvement With Approved Waivers of Up to Six Types of Requirements Pertaining to Title I, Part A, of the Elementary and Secondary Education Act Relating to the American Recovery and Reinvestment Act Allocations for the 2009–10 Fiscal Year Only.


At its May 2010 State Board of Education (SBE) meeting, the SBE took action to approve 308 Title I, Part A, waiver requests for local educational agencies (LEAs) of certain requirements of the Elementary and Secondary Education Act (ESEA) and the American Recovery and Reinvestment Act (ARRA) allocations for the 2009–10 Fiscal Year (FY) only. Of the 308 Title I Waiver requests that were approved, further information was requested from 15 LEAs in Program Improvement (PI) with professional development or Categorical Program Monitoring (CPM) action plans.  

Attachment 1 provides the revised Title I Waiver Plans for 11 LEAs required to submit Professional Development Action Plans as a component of their Title I, Part A Waiver Applications. Attachment 2 provides the revised Title I Waiver Plans for four LEAs required to submit CPM Action Plans as a component of their Title I, Part A Waiver Applications.

Based on collaborative work between the California Department of Education (CDE) and SBE staff, the review process for a waiver application includes screening all applications for identifying outstanding CPM findings and Uniform Complaint Procedures (UCP) actions prior to review by a trained reader. 

Further, LEAs requesting waivers of professional development and reporting that less than 75 percent of their staff received instructional materials-based professional development must provide justification and/or an action plan to increase the number of staff receiving professional development designed to increase student achievement. 

The revised Title I Waiver Plans for the 15 LEAs include:

	CDS Code:
	District Name:
	LEA PI Status:
	Number of PI Schools:

	16-63875
	Armona Union Elementary
	Year 2
	2

	19-64436
	Covina-Valley Unified
	Year 2
	2

	19-64527
	El Rancho Unified
	Year 1
	3

	12-75515
	Eureka City Unified
	Year 1
	1

	37-68338-6040018
	Harriet Tubman Village Charter
	Year 1
	1

	36-75044
	Hesperia Unified
	Year 3
	6

	19-64634
	Inglewood Unified
	Year 3
	8

	09-61903
	Lake Tahoe Unified
	Year 3
	5

	15-63628
	Manteca Unified
	Year 3
	0

	04-61507
	Oroville City Elementary
	Year 3
	3

	43-69666
	San Jose Unified
	Year 1
	11

	48-70532
	Dixon Unified
	Year 2
	3

	01-61192
	Hayward Unified
	Year 3
	17

	48-70581 
	Vallejo City Unified
	Year 3
	11

	15-63842
	Wasco Union Elementary
	Year 3
	5


ATTACHMENT(S)
Attachment 1: Revised Professional Development Waiver Plans (5 Pages)

Attachment 2: Revised Categorical Program Monitoring Waiver Plans (2 Pages)

	CDS
	District Name
	Waiver Plan - Completed PD for less than 75% of Teachers and Administrators
	Narratives from Revised Waiver Plan

	16-63875
	Armona Union Elementary
	39 Received Development; 4 Received No Development
	Revised Professional Development numbers meet the seventy-five percent threshold. 

	19-64436
	Covina-Valley Unified
	44% 315 Received Development; 400 Received No Development
Revised:

All teachers and administrators will receive PD in the 2010–11 school year.
	All teachers and administrators will continue to receive professional development focusing on the needs of English Learners and improving student achievement in English language arts and mathematics through the PLCs and targeted staff development. Schools will continue the practice of meeting in Professional Learning Communities (PLCs) to analyze student data, share best practices and plan instruction to meet the needs of diverse learners. They will utilize common formative assessments to answer the 3 critical questions: 1) What do we want each student to learn? 2) How will we know when each student has learned it?; and 3) How will we respond when a student experiences difficulty in learning? (DuFour) and differentiate instruction to meet student needs. Teachers will utilize effective, research-based instruction using the adopted curriculum. Schools will be held accountable through observations, walk-throughs, principal Job Performance Plans (JPP's) and reflective practices. The staff development needs were identified based on an analysis of student achievement data, as well as a review of teaching/learning needs and scientifically-based research strategies and will be funded from other District and categorical sources such as Title II, III, Economic Impact Aid (EIA)/Limited English Proficient (LEP )and English Language Acquisition Program (ELAP) as well as the Title I set aside from the base allocation. All training includes follow-up activities such as classroom observation, practicums, and coaching. A primary LEA goal is to increase articulation between general ed and special needs teachers during Professional Learning Communities (PLCs) to ensure access to core curriculum and shared planning.

	19-64527
	El Rancho Unified
	42% 131 Received Development; 184 Received No Development

Revised:

170 teachers will receive SB472 ELA and/or mathematics PD in the 2010-11 school year
	Provide staff development to elementary school teachers (PI Year 1 & 3/Special Needs students) through instructional materials training on research-based strategies training in English Language Arts through SB472 (100 teachers in Grades K–5) through the Los Angeles County Office of Education. Provide staff development to elementary school teachers (PI Year 1, PI Year 3 and /Special Needs students) through instructional materials training on research based strategies training in Mathematics through SB472 (70 teachers in Grades K–3) through Los Angeles County Office of Education. Provide staff development to district mathematics teachers (PI Year 1, PI Year 3 and English Learners /Special Needs students) through instructional materials training on research-based strategies training in English Language Arts/English Language Development through SB472.
 


	CDS
	District Name
	Waiver Plan - Completed PD for less than 75% of Teachers and Administrators
	Narratives from Revised Waiver Plan

	12-75515
	Eureka City Unified
	6% 12 Received Development; 195 Received No Development
Revised: 
All teachers will receive PD by May 2010
	District will fully utilize mandated 10 percent set-aside of Title I, Part A funds for standards-based instructional materials training during 2009–10. Leadership Teams of all K–8 schools in the district have received ongoing training and coaching to utilize Professional Learning Communities to analyze student progress in standards-based curriculum, and to use formative assessment to modify teachers’ instructional approaches. By June, all teachers in grades K–6 will have completed SB 472 Math training. Specific dates for training of K–8 Leadership Teams to utilize Professional Learning Communities to analyze student progress in standards-based curriculum and to use formative assessment were Sept. 2009-April 2010. For SB 472 training- March -May 2010. 

	37-68338-6040018
	Harriet Tubman Village Charter
	10% 1 Received Development; 9 Received No Development
Revised: 

All teachers will receive training during the 2010–11 school year.


	The Principal has received SB472 training, The remaining nine teachers will be scheduled to attend SB472 training during the 2010–11 school year. .

	36-75044
	Hesperia Unified
	11%  68 Received development; 560 Received No Development

Revised:

All teachers will receive PD in June, 2010 and through 2010–11
	Our district content coaches provided research-based training (Balanced Literacy and Cognitively Guided Instruction) on specific instructional strategies designed to meet individual student needs. Teachers were also trained on how to incorporate these strategies when using the State adopted core curriculum. In July 2008 our middle school math teachers were given standards-based instructional materials training on the newly adopted math materials. In June 2010 all teachers from eight elementary schools that are in Program Improvement or on watch for Program Improvement will receive standards-based instructional materials training in math. The remaining seven elementary schools will be trained during the 2010–11 school year, as will the high school math teachers. The administrators will attend the trainings with their teachers or commit to attending training during the 2010–11 school year. Standards-based instructional materials training for English-language arts will take place within the 2010–12 school years.


	CDS
	District Name
	Waiver Plan - Completed PD for less than 75% of Teachers and Administrators
	Narratives from Revised Waiver Plan

	19-64634
	Inglewood Unified
	53% 240 Received Development; 216 Received No Development

Revised:

All remaining administrators and teachers will receive targeted PE during the 2010–11 school year.
	Both SB472 and AB430 were offered to every candidate. Some of the training was given during summer months and a number of teachers chose not to participate. The district plan is that by the end of fiscal year 2010–2011 all administrators, a majority of whom have completed a portion of AB430, will have completed all modules of AB430. Additionally it is the plan, that all teachers at the program improvement schools will have completed SB472 ELA and Mathematics as appropriate to their subject matter assignment.


Training – Ongoing staff development of teachers, administrators and staff regarding strategies focusing on students in the targeted subgroups, including strategies for English learners, academic language, intervention strategies, use of technology to support core curriculum and standards based instruction. March 2010 through June 2011


1.  3/9/10 & 4/2/10:  Netbook Training for TOT (Trainer of Trainers) at each school site – 30 staff members, 2 full days. Trainer:  AT&T staff


4.  Data Meetings – all elementary schools, 1 day per school quarter. Teachers released for data analysis, collaboration and intervention planning.


5.  Collaboration K–12:  2 to 4 times per month, depending on site. For data analysis and intervention strategies.


7.  SMARTBOARD Training for differentiated instruction:  Scheduled for July, 8 hours, 15–20 staff members.


8.  SIPPS:(Systematic Instruction and Phonemic Awareness, Phonics, and Sight Words) TBA for June or Fall 2010 at EDCOE, 7 hours, 25–30 staff members


9.  Academic Language Development at EDCOE: TBA Fall 2010, 4 hours, 20–25 staff members


10.  Title 1 Conference:  5/24/10–5/25/10, 2 days, 4 member teams from each site.


11.  Two-Way Bilingual Immersion Conference:  7/5/10–7/8/10, 7 staff attending. Focusing on ELD strategies and primary language instruction


12.  Supporting English Learning in Mathematics at SCOE. TBA staff members, 4 hours. TBA Date.


14.  Building Bridges between Social and Academic Language:  5/4/10, 2 staff members

	15.  GLAD Training Unit Development:  K–1 – 11 teachers - 2 days in May. 
16.  FULL GLAD Training Unit Development:  K–5 – 15 teachers - 6 days in June/July.


	CDS
	District Name
	Waiver Plan - Completed PD for less than 75% of Teachers and Administrators
	Narratives from Revised Waiver Plan

	15-63628
	Manteca Unified
	40% 577 Received Development; 393 Received No Development
Revised percentages provided LEA for grade levels. 100% of K- 8 teachers and 87% of Administrators

have received PD to date. 62% of 9–12 teachers have received PD to date. New teachers and all remaining 9–12 math, science and social science teachers will receive PD during the 2010–11 school year.


	Four hundred fifty or 100% of all elementary K–6 teachers have received SBE-approved standards-based instructional materials training in Houghton Mifflin reading through the use of AB466/AB472 training centers. Two hundred or 34.3% of K-8 teachers have received similar training in their SBE-adopted mathematics curriculum. Two hundred two or 65% of 7th–9th grade language arts teachers received at least three days of training on their adopted materials through the use of publisher-provided staff development specialists. Two hundred seventy-seven or 47.5% of K-8 science teachers attended publisher-provided staff development. Two hundred eighty-six or 49.1% of K–8 history/social science teachers also attended publisher-provided staff development.

Ninety-nine or 67.4% of high school language arts teachers have received SBE-approved standards-based instructional materials training in the Holt language arts series through the use of AB466/AB472 training centers. Sixty-one or 38% of 9th–12th grade mathematics instructors attended AB466 training in the McDougal Littell adoption. Twenty-four or 82% of secondary science teachers attended multi-day, publisher-provided staff development. Forty-three or 87% of secondary history/social science teachers also attended multi-day, publisher-provided staff development.

Forty-seven or 87% of our administrative staff have taken Module 1 of either AB75 or AB420 training, which focuses on standards-based instructional materials implementation.

New teachers will be provided SB472 reading and math professional development at an area county office of education as soon as possible after their hire date. Additional standards-based adoption training in science and history/social science at all grade levels will be provided during the 2010–11 school year.

As a result of these revised numbers, the district meets the 75% threshold expected of LEAs. 




	CDS
	District Name
	Waiver Plan - Completed PD for less than 75% of Teachers and Administrators
	Narratives from Revised Waiver Plan

	04-61507
	Oroville City Elementary
	52% 48 Received Development; 46 Received No Development

Revised: 

All teachers will receive SB472 and SB 472-like PD by the end of the 2010–11 school year.
	Provide Professional Development in ELA and mathematics – A) Although teachers received professional development in their adopted curriculum, not all attended the SB472 or SB472-like instruction. The district will implement SB472-like training for math instruction for all teachers including the RSP and SDC teachers. B) Although the majority completed the SB472-like instruction in English language arts, not all RSP and SDC teachers were included. This will also be a focus for the 2010–11 school year. C) All but one principal has completed AB430 training. Continue to provide SB472-like training in ELA and have the district involved with math SB472 like training. Research best practices for professional development for teachers to support the needs of English learners. Implement the professional development plan for staff at all PI schools for ways to incorporate SDAIE/ELD strategies into all subject areas, particularly English language arts (ELA) and mathematics. Continue to support teachers as they implement ELD/SDAIE strategies into their lessons. Provide release time for teachers to observe model lessons in mathematics and ELA, particularly lessons focused on meeting the needs of English Learners (EL) and Student With Disabilities (SWD) Provide release time for teachers to develop learning targets incorporating ELD/SDAIE strategies. Continue to support schools as they build their Response to Intervention (Rti) programs, ensuring that it incorporates support for EL and SWD. Provide release time for teachers to develop standards based instructional programs for all students with a focus on EL and SWD.

	43-69666
	San Jose 
	31% 500 Received Development; 1100 Received No Development
Revised:  1400 of 1600 or 87.5% of teachers and administrators have received PD.
	As a Program Improvement Year I district, SJUSD will continue to have staff trained as per AB 472 in ELA and Math. This training had occurred in the district 3–5 years ago with over 300 teachers trained out of 1,600. It has been inconsistent over the last two years because of the lack of offered trainings at a county level and also the limited budgeted available to support it. During the 2008–09 and 2009–10 school years, certificated and management staff had the opportunity for both AB466/472 training and all additional PD opportunities To date, more than 1,400 of our 1,600 teachers have participated in one or more Professional Development training including but not limited to the utilization of standards-based curriculum. The remaining 200 teachers are either on temporary contracts such as 4–5 release teachers who release teachers not assigned to classrooms or are new teachers to the district. The release teachers release classroom-assigned teachers for Professional Development. The new teachers are provided with standards-based professional development as part of the New Teacher Orientation will be scheduled for district-approved PD opportunities during the 2010–11 school year. As a result of these revised numbers, the district meets the 75% threshold expected of LEAs. 




	CDS
	District Name
	Outstanding CPM Items*
	Narrative from Submitted Waiver Plan

	48-70532
	Dixon Unified
	YES
	The district has completed all requirements to clear the Cross Program item 7
CP 7 Requirement: LEA must maintain inventory record for equipment costing $500 or more purchased with categorical funds and conduct physical check of inventory every two years.

Summary of Noncompliance Issue: LEA has not provided required inventory of equipment or record of physical check of inventory. 
 Final documentation is being submitted to CDE. This item is under review by CDE staff.

	01-61192
	Hayward Unified
	NO
	I. CE 1. Requirement: LEA Board has adopted and distributed Title I parental involvement policy.

Summary of Noncompliant Issue: A review of the current Parent Involvement Policy shows a lack of evidence that elements (a) through (f) are included in the policy or administrative regulations
Proposed Resolution:  The LEA has updated Board Policy and Administrative Regulations to include all required elements.
Status:  Resolved by CDE CPM staff in March 2010

II. PI 8. Requirement: In the case of an approved provider selected by a parent, LEA has entered into a required agreement with such provider.

Summary of Noncompliant Issue: The SES agreement provided as evidence lacks all components of element (a) and element (e) in its entirety.
Proposed Resolution:  The LEA has modified the SES agreement to include all required components of element (a) and element (e).
Status:  Resolved by CDE CPM staff in March 2010

All outstanding items have been resolved as of March /2010 I  

	48-70581
	Vallejo City Unified 
	NO
	V. CSF 10. Requirement: The LEA provides staff development and community outreach to establish a positive learning environment. (EC 54745[c][11])

Summary of Noncompliance Issue:  The LEA has not provided the required staff development and community outreach.

Compliance Agreement in place to provide staff development and community service to establish a positive learning environment.
VII. CSF 13. Requirement: The LEA provides parenting and life skills instruction to enrolled students. (EC 54745[c][5])
Summary of Noncompliance Issue:  The LEA has not provided parenting and like skills instruction to students.

Compliance Agreement: 1) The LEA will provide students with a transition plan for further education, training, or employment: 2) The LEA will provided the opportunity for student parents participate in the child care and development program
No outstanding CPM items.


	CDS
	District Name
	Outstanding CPM Items*
	Narrative from Submitted Waiver Plan

	15-63842
	Wasco Union Elementary
	NO
	III. EL 2. Requirement: A school site with 21 or more ELs has a functioning EL Advisory Committee (ELAC) that meets EC 62002, 52176(b)(c), and 64001(a),
Summary of Noncompliance Issue: Karl F. Clemens School did not have a functioning ELAC.  

Proposed Resolution: The district has submitted documentation to the CDE, such as ballots, meeting announcements, agendas, minutes, and sign-in sheets demonstrating that the ELAC has been elected according to statute and meets all requirements. The school has held their election and first meeting,

Status:  Resolved by CDE CPM Staff.

II.CP 5. Requirement:  For all programs funded through the Consolidated Application and operated at the school, the school site council (SSC) annually develops, reviews, updates, and approves the Single Plan for Student Achievement (SPSA), including proposed expenditures.

Summary of Noncompliance Issue: The revised Single Plan for Student Achievement (SPSA) at Karl F. Clemens School was not brought to the School Site Council (SSC) for review, including the most current categorical expenditures.  

Proposed Resolution :The Karl F.Clemens School SSC has met, updated, and approved the revised SPSA.  

Status:  Resolved by CDE CPM staff as of 4/16/2010.
II.CP 5. Requirement:  The SPSA must contain services, proposed expenditures, or programs offered to migrant students.
Summary of Noncompliance Issue: The SPSA at Karl F. Clemens School did not contain services, proposed expenditures, or programs offered to migrant students.  
Proposed Resolution: The SPSA for the school was revised to include students, expenditures, and programs offered to migrant students and submitted to the governing board for approval. Documentation of this action was provided to the CDE CPM office.

Status:  Resolved by CDE CPM staff as of 4/16/2010
III. EL 5. Requirement: Adequate general fund resources are used to provide each EL with learning opportunities in an appropriate program, including English language development, and the rest of the core curriculum. The provision of such services is not contingent on the receipt of state or federal categorical aid funds. Funding for Title III limited English-proficient students must supplement, not supplant, general fund or other categorical resources.
Summary of Noncompliance Issue: The CPM team determined that 100% of the costs of CELDT testing, administration, and materials were paid out of federal Title III dollars.  

Proposed resolution: The district has submitted evidence to the CDE demonstrating that over $130,400 of Title III dollars were redistributed, so that the amount spent from Title III to pay for CELDT is reasonable.  

Status: Resolved by CDE CPM staff as of 4/16/2010.
These items were incorrectly listed for Wasco Union High in the Board addendum of May 10, 2010  
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