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Title I of No Child Left Behind (NCLB) Act provides federal financial assistance to local educational agencies (LEA) to provide supplemental services to meet the educational needs of educationally disadvantaged children. The legislation requires LEAs to provide educational services in Title I schools that are comparable to the services provided in non-Title I schools. 
Demonstrating comparability is a prerequisite for receiving Title I, Part A funds. Title I, Part A allocations are made annually, therefore comparability is an ANNUAL requirement. More details about comparability requirements and sample calculations can be found in the May 2006 Non-Regulatory Guidance on Title I Fiscal Issues published by the U.S. Department of Education (ED). This document can be found on ED’s Web site at http://www.ed.gov/programs/titleiparta/fiscalguid.pdf.

This document provides information for LEAs to comply with the comparability requirements as follows:

I   - Statutory Provisions
II  - Comparability Compliance and Assurances
III - Comparability Demonstration

IV - Exclusion of State and Local Funds

V  - Comparability Computation
I - Statutory Provisions 
SECTION 1120A(c) NCLB

(c)
COMPARABILITY OF SERVICES.—
(1) IN GENERAL. —(A) Except as provided in paragraphs (4) and (5), a local educational agency may receive funds under this part only if State and local funds will be used in schools served under this part to provide services that, taken as a whole, are at least comparable to services in schools that are not receiving funds under this part.

(B) If the local educational agency is serving all of such agency’s schools under this part, such agency may receive funds under this part only if such agency will use State and local funds to provide services that, taken as a whole, are substantially comparable in each school.

(C) A local educational agency may meet the requirements of subparagraph (A) and (B) on a grade-span by grade-span basis or a school-by-school basis.

(2) WRITTEN ASSURANCE.—(A) A local educational agency shall be considered to have met the requirements of paragraph (1) if such agency has filed with the State educational agency a written assurance that such agency has established and implemented—

(i) a local educational agency-wide salary schedule;

(ii) a policy to ensure equivalence among schools in teachers, administrators, and other staff; and

(iii) a policy to ensure equivalence among schools in the provision of curriculum materials and instructional supplies.

(B) For the purpose of subparagraph (A), in the determination of expenditures per pupil from State and local funds, or instructional salaries per pupil from State and local funds, staff salary differentials for years of employment shall not be included in such determinations.
(C) A local educational agency need not include unpredictable changes in pupil enrollment or personnel assignments that occur after the beginning of a school year in determining comparability of services under this subsection.

(3) PROCEDURES AND RECORDS.—Each local agency assisted under this part shall—

(A) develop procedures for compliance with this subsection; and 

(B) maintain records that are updated biennially documenting such agency’s compliance with this subsection.

(4) INAPPLICABILITY. —This subsection shall not apply to a local educational agency that does not have more than one building for each grade span.

(5) COMPLIANCE.—For the purpose of determining compliance with paragraph (1), a local educational agency may exclude State and local funds expended for—

(A) bilingual education for children of limited English proficiency; and excess costs of providing services to children with disabilities as determined by the local educational agency.

(d) EXCLUSION OF FUNDS.—For the purpose of complying with subsections (b) and (c), a State or local educational agency may exclude supplemental State or local funds expended in any school attendance area or school for programs that meet the intent and purposes of this part.

II - Comparability Compliance and Assurances
Under the statute, an LEA is considered to have met the comparability requirement if the LEA files with the State Educational Agency (SEA) a written assurance that it has established and implemented a
· District-wide salary schedule;

· Policy to ensure equivalence among schools in teachers, administrators, and other staff; and

· Policy to ensure equivalence among schools in the provision of curriculum materials and instructional supplies.

[Section 1120A(c)(2)(A)]
LEAs in California fulfill this requirement by submitting to CDE comparability assurances in the Consolidated Application (ConApp), Part I. See the following items from the ConApp, Part I.

Assurance # 26

The LEA has established and implemented a district-wide salary schedule; has a policy to ensure equivalence among schools in teachers, administrators, and other staff; and has a policy to ensure equivalence among schools in the provision of curriculum materials and instructional supplies. (20 USC §1120(c)(2)(A)(i-iii); PL 107-110, §1120(c)(2)(A)(i-iii))
Assurance # 27

The LEA has established and implemented specific policies to ensure the LEA has used state and local funds to provide comparable services in all its schools including, but not limited to, a LEA-wide salary schedule, a policy to ensure equivalence among schools in teachers, administrators, and other staff, and policy to ensure equivalence among schools in the provision of curriculum materials and instructional supplies. The LEA annually performs comparability calculations to make adjustments, as necessary to make Title I schools comparable. (20 USC §6321(c)(3)(A)-(B); PL 107-110, §1120(c)(3)(A)-(B))

An LEA meets the comparability requirements by developing procedures to implement measures such as:
· Student to instructional staff ratios; 

· Student to instructional staff salary ratios;

· Expenditures per pupil; or

· A resource allocation plan based on student characteristics such as poverty, limited English proficiency, or disability, etc.

These procedures should be in writing and should, at a minimum, include the LEA’s timeline for demonstrating comparability, identification of the office responsible for making comparability calculations, the measure and process used to determine whether schools are comparable, and how and when the LEA makes adjustments in schools that are not comparable. 
While an LEA is only required to document compliance with the comparability requirement biennially (once every two years), it must perform the calculations every year to demonstrate that all of its Title I schools are in fact comparable and make adjustments if any are not. Adjustments may involve moving Title I funds out of a school and replace them with State or local funds, or making staffing changes in a school. 
All data, documents, and policies supporting the assurances and verifying compliance with the comparability requirement must be on file at the LEA. If such information does not demonstrate to State or federal reviewing officials, or fiscal auditors, that comparability of services provided with State and local funds exists between Title I schools and non-Title I schools, enforcement actions may involve suspension of the Title I program in non-compliant schools until such absence of comparability has been corrected, withholding of payments of Title I funds pending correction of the non-compliance, or repayment of Title I funds equal to the amount or percentage by which the LEA has failed to meet the comparability requirement.
III - Comparability Demonstration
To assist LEAs to perform comparability calculations and determine compliance, the CDE has developed computation forms for two of the four options presented in this document. The calculation forms in excel format are in Attachment 3. 

A. Equivalence in the Student to instructional Staff Ratios – Option 1
Each LEA may demonstrate that the student to instructional staff ratio in each Title I school within a grade span is equal to or not more than 110 percent of the average student to instructional staff ratio for all non-Title I schools within that grade span. A 10 percent variance is allowed when comparing Title I to non-Title I schools. 

Whether an LEA chooses to measure compliance by comparing student to instructional staff ratios or student to instructional staff salary ratios, the LEA must consistently include the same categories of staff members in the ratios for both Title I and non-Title I schools. 
Instructional staff is defined as certificated instructional staff that provides either direct instructional services or instructional support. They may include teachers and other personnel assigned to schools who provide direct instructional services, such as music, art, and physical education teachers, guidance counselors, speech therapists, and librarians, as well other personnel who provide services that support instruction, such as school social workers and psychologists. LEAs may make these calculations using certificated classroom teachers only or all certificated instructional staff. Please note that paraprofessionals should not be included in any of the calculations.
When making decisions as to which instructional staff to include for comparability determinations, LEAs must exclude staff paid with Federal and private funds. See Section IV of this document for more details on the exclusion of supplemental State and local funds such as Economic Impact Aid (EIA).
Use Form C to calculate the average student to instructional staff ratio in the non-Title I schools of each grade span. Use Form D to calculate the ratios of each Title I school. The ratio of each Title I school is then compared to the 110 percent of the average ratio of the non-Title I schools of the same grade span. 
B. Equivalence in Student to instructional Staff Salary Ratios – Option 2
The LEA may choose to demonstrate comparability by comparing student to instructional staff salary ratios of the Title I schools with the average ratio of student to instructional staff salaries of the non-Title I schools in the same grade span. A 10 percent variance is also allowed when the ratio of each Title I schools is compared to the average ratio of all the non-Title I schools in the same grade span. In other words, a Title I school is considered comparable if its ratio is at least 90 percent of the average ratio of the non-Title I schools. 
Instructional staff salary differentials for years of employment shall not be in included in such determinations. Please note that paraprofessionals should not be included in any of the calculations.
When making decisions as to which instructional staff to include for comparability determination, LEAs must exclude staff paid with Federal and private funds. See Section IV of this document for more details on the exclusion of supplemental State and local funds such as Economic Impact Aid (EIA).

Use Form C to calculate the average ratio of student to instructional staff salaries in the non-Title I schools of each grade span. Use Form E to calculate the ratios of each Title I school. The ratio of each Title I school is then compared to the 90 percent of the average ratio of the non-Title I schools of the same grade span. 

C. Equivalence in the Provision of Curriculum Materials and Instructional Supplies – Option 3
As an alternative, an LEA may demonstrate comparability based on the per-pupil amount of State and local funds that a school uses to purchase curriculum materials and instructional supplies. The LEA examines whether the per-pupil amount for each school falls within a range that is between 90 and 110 percent of the district-wide average. 

No form is provided. An LEA must document its calculations if it chooses this option.
D. Equivalence in the Provision of Resource Allocation – Option 4
An LEA may choose to compare its Title I and non-Title I schools, based on the amount of State and local funds allocated per pupil for each grade span as a whole. To determine comparability, the LEA compares the per-pupil amount allocated to each Title I school within the grade span to a range that falls within 90 and 110 percent of the per-pupil average for the grade span as a whole of the non-Title I schools.

No form is provided. An LEA must document its calculations if it chooses this option.
IV - Exclusion of State and Local Funds
A. Programs for pupils with limited English proficiency and/or disabilities

An LEA may exclude, for comparability analysis purposes, State and local funds expended for (l) bilingual education for children of limited English proficiency (LEP), and (2) excess costs of providing services to children with disabilities as determined by the LEA. The exclusion of such funds must be done consistently for the entire district. This provision may be helpful in cases where the structure of programs for English Learners and/or special educations pupils has resulted in disproportional distribution of pupils, services, and/or costs.
B. Supplemental programs for educationally at-risk pupils

Title I statute also allows an LEA to exclude, for comparability purposes, supplemental State or local funds such as EIA, expended in any school attendance area or school as long as the expenditures are for programs that meet the intent and purposes of Title I, Part A. 
In the case of a targeted assistance school, a supplemental program meets the intent and purpose of Title I, Part A if it serves only eligible children who are failing, or most at risk of failing, to meet the state’s challenging State academic standards; provides supplementary assistance designed to meet the special educational needs of the children who are participating in the program to support their achievement toward meeting the State’s academic standards; and uses the state’s system of assessment to review the effectiveness of the program.

In the case of a schoolwide program school, a supplemental program meets the intent and purposes of Title I, Part A if it is implemented in a school in which the percentage of children from low-income families is at least 40 percent; is designed to promote schoolwide reform and upgrade the entire educational operation of the school to support students in their achievement toward meeting the state’s challenging academic standards that all students are expected to meet; is designed to meet the educational needs of all children in the school, particularly the needs of children who are failing, or most at risk of failing, to meet the state’s challenging academic standards; and uses the state’s system of assessment to review the effectiveness of the program. 

V – Comparability Computation
A. Things to keep in mind 
1) An LEA that has only one school for each grade span is exempt from the Title I comparability requirements. Schools with 100 or fewer students are also exempt from the comparability requirements and calculations.  
2) When an LEA skips an eligible school with Title I funds in order to fund a lower ranked school, the LEA must include the skipped school as a Title I school when making comparability determinations.
3) Schools such as locally-funded charter schools must be included in the calculations of their respective grade spans. For instance, if a locally-funded charter school is an elementary school, it must be included in the elementary school grade span. An LEA is allowed to use a different measure to determine comparability compliance for these schools such as using per pupil expenditure or use student to instructional staff salary ratios.
4) When grouping schools by grade spans, an LEA must reflect the actual grade span configurations of the schools in the LEA (e.g., K-5; K-8; 6-8; 9-12). For instance, if an LEA has a K-5 Title I school, and K-6 Title I school, they each compare with the K-5 non-Title I school(s) and the K-6 non-Title I school(s).
5) When there are significant enrollment differences between schools, an LEA has the option to split a grade span by the size of school enrollment for comparability demonstration purposes, thus comparing similarly sized schools. An LEA may use this option within a grade span provided the school with the largest enrollment is approximately twice as great as the enrollment of the smallest school.
When the grade span is divided by enrollment size, the LEA must demonstrate that comparability exists among the Title I schools and non-Title I schools of the same enrollment size. The requirements for demonstrating comparability within a grade span grouping of the enrollment size are the same as for demonstrating comparability within a whole grade span. 
If the enrollment size grouping of a grade span contains only Title I schools, comparability must be demonstrated within this group. If the enrollment size grouping contains only non-Title I schools, no further calculation or documentation is needed. If the enrolment size group only has one school, no further calculation or documentation is required for the grouping. 
For instance, an LEA has 12 middle schools and these middle schools have huge differences in enrollment sizes (150-1500). The LEA may decide to split these 12 schools in two groups, “small” and “large.” Each Title I school in the smaller group is compared to the average ratio of the non-Title I schools in the same smaller group while each Title I school in the larger group is compared to the average ratio of the non-Title I schools in the same larger group. 

A school serving grades which overlap two or three grade spans shall be included in the grade span group with which it has the greatest number of grades in common. Where the number of grades in common is equal between two or more groups, the school shall be included in the lower grade span.
6) In the determination of per pupil expenditures from State and local funds, or instructional salaries per pupil from State and local funds, staff salary differentials for years of employment shall not be included in such determinations. Use base salaries only.

7) An LEA does not need to include unpredictable changes in student enrollment or personnel assignments that occur after the beginning of the school year in determining comparability.
8) When calculating enrollment numbers, be aware that kindergarteners may attend only half-day sessions. In this case the LEA must prorate enrollment to reflect the actual Full Time Equivalent (FTE) school enrollment. Therefore, the total of half-day kindergarteners should be divided by 2 before adding kindergarten FTE to the school total to accurately reflect the FTE enrollment of the school. For instance, if the LEA has 100 half-day kindergarteners, divide 100 by 2 to get 50 FTE pupils.
9) When determining the FTE number of certificated classroom teachers or all the certificated instructional staff members paid with State and local funds who are regularly assigned to each school listed, those paid with supplemental State and local funds such as EIA may be excluded from the calculation.

10) Instructional staff is defined as those who provide either direct instructional services or instructional support to students. These computations may include classroom teachers only, or all certificated instructional personnel assigned to schools providing direct instructional services and support, such as music, art, physical education teachers, guidance counselors, speech therapists, librarians, school social workers, and psychologists. Please note that paraprofessionals should not be included.
LEAs may make these calculations using certificated classroom teachers only or all certificated instructional staff. However, the LEA must consistently include the same staff members in the ratios for both Title I schools and the non-Title I schools. 
11) When an LEA is providing Title I services to all of the schools within a grade span and there are no non-Title I schools with which to create a comparison group, it must still demonstrate that comparability exists among the Title I schools. The 10 percent variance is also allowed as in the case of comparing Title I to non-Title I schools. This requirement also applies when an LEA splits the grade span by enrollment size and ends up with only Title I schools within the grouping. 

The first option is to establish a comparison group from among the Title I schools constituting the lower 50 percent in poverty of the total schools in the grade span. When ranking schools by poverty, an LEA uses the same method used for allocating Title I, Part A funding. See an example below.
	Title I Schools
	Poverty Percentage
	Student to Instructional Staff Ratio
	Option 1
	Option 2
	Option 3

	A
	90
	35
	 
	 
	35+33+29+25+20+22=164

164/6=27.33

27.33 *1.1 = 30.06

	B
	86
	33
	 
	 
	

	C
	50
	29
	 
	 
	

	D
	40
	25
	 
	22.33 *1.1 = 24.56
	

	E
	35
	20
	 
	
	

	F
	30
	22
	22*1.1 = 24.2
	
	

	Totals
	164
	 
	 
	 


This table lists six Title I schools with their respective poverty percentages and student to instructional staff ratios. 
Option 1: Use School F as the comparison group since School F has the lowest poverty ranking. The ratio of School F is 22 and the 110 percent of School F’s ratio is 24.2 against which schools A, B, C, D, and E are compared. 

Option 2: To create a comparison group from the schools with the smallest incidence of poverty, multiply the average ratio 22.33 of schools D, E and F by 110 percent. The 110 percent of the average ratio is 24.56 against which schools A, B, and C are compared. 

Option 3: Use the average ratio of all the schools in the same grade span as the comparison criteria. Multiply the average ratio 27.33 by 110 percent. The 110 percent of the average ratio is 30.06 against which schools A, B, C, D, E, and F are compared.
B. Computation Forms and Instructions for Form Submission

1) 
List of Forms
Form A
Detailed School Data
Form B
Instructional Staff Data by Individual Schools 



(For LEA internal use only. Do not submit to the CDE)

Form C
Non-Title I Schools Data – Student to Instructional Staff Ratio and Student to Instructional Staff Salary Ratio
Form D
Title I Schools – Pupil to Instructional Staff Ratio – Calculation Option 1

Form E
Title I Schools – Pupil to Instructional Staff Salary Ratio – Calculation Option 2

Form F

All Title I Schools – Pupil to Instructional Staff Ratio - Calculation Option 1

Form G
All Title I Schools – Pupil to Instructional Staff Salary Ratio - Calculation Option 2

2) 
Forms to submit to the CDE
If an LEA has both Title I and non-Title I schools, and decides to use:

· Calculation Option 1 - Student to Instructional Staff Ratio, submit Form A, C, and D 
· Calculation Option 2 - Student to Instructional Staff Salary Ratio, submit Form A, C, and E 

If an LEA has only Title I schools and no non-Title I schools and decides to use:

· Option 1 - Student to Instructional Staff Ratio, submit Form A, and F
· Option 2 - Student to Instructional Staff Salary Ratio, submit Form A, and G
If an LEA splits the high school grade span by enrollment size, and decides to use 

· Option 1 - Student to Instructional Staff Ratio, submit Form A, C, and D. 

· Top of Forms C and D should be appropriately checked to indicate school size grouping

· Option 2 - Student to Instructional Staff Salary Ratio, submit Form A, C, and E. 

· Top of Forms C and E should be appropriately checked to indicate school size grouping.

If an LEA decides to divide other grade spans by enrollment size, copy the applicable form and make necessary changes to the top of the worksheet to indicate schools are grouped by enrollment size. 
Form B is an LEA internal worksheet. Do not submit to the CDE. 

C. Form Instructions

Most of the forms have three worksheets, one each for elementary, middle, and high school grade spans. To illustrate how to split a grade span by enrollment size, worksheets for both the small and large groups have been included for the high school grade span in Forms C, D and E. An LEA can add sheets for additional grade spans or grade span groupings, if necessary. 

1) On the top portion of Form A, enter the name of the LEA and the fiscal year once. The LEA and the fiscal year will be automatically populated to the subsequent forms. Enter the date the form is prepared, and the name of the person who had primary responsibility for compiling and verifying the data. 

2) Select from a dropdown menu the type of instructional staff included in the calculation. 

3) Select from the other dropdown menu the school size grouping included in the calculation. If an LEA did not split grade spans, select “no size grouping.”

Form A - Detailed School Data
Form A documents all the schools in a district by grade span, the number of schools in each grade span and whether or not it is a Title I or non-Title I school. It helps LEAs to determine which schools are to be included in the calculation and which ones are to be exempted from the calculation. Every LEA operating a Title I program must complete Form A. 
Column 1 
Group the schools in the district by the grade spans as defined by the LEA. 

Column 2

Enter the number of schools with less than 100 pupils in enrollment in each grade span for both Title I and non-Title I schools. These schools are exempt from any further calculation.

Column 3

Use this column if the LEA decides to conduct calculations based on enrollment size groupings. If no size grouping is being used, move on to Column 4. If there are enrollment size groups, enter the range of the enrollment of the groupings for both “small” and “large.” 

Column 4

Record the number of Title I schools including skipped schools and non-Title I schools in each span with more than 100 pupils enrolled, grouping them into the smaller and the larger groups if necessary. 
Form B – Instructional Staff Data by Individual Schools
Form B documents the types of function and the FTE of the instructional staff included in the calculations for each school in the LEA. Include only staff paid with State and local funds.
Column 1

Enter the names of the instructional staff.
Column 2

Enter the type of function of the instructional staff.

Column 3

Enter the full-time equivalence (FTE) of the instructional staff.

At the bottom, the form will automatically calculate the total FTE.

Form C - Non-Title I School Data 
Form C creates the comparison criteria, for calculating Options 1 and 2: student to instructional staff ratio and student to instructional staff salary ratio. 
The form is formulated to automatically calculate the average ratios of the student to instructional staff and the student to instructional staff salary for the whole grade span. 
The average ratio of student to instructional staff is multiplied by 110 percent and the average ratio of student to instructional staff salaries is multiplied by 90 percent. The calculation results are displayed at the bottom of the Form C and will be used to populate Forms D and E.

These populated results on Form D and E are used as the comparison criteria for Options 1 and 2, student to instructional staff ratio and student to instructional staff salary ratio. The ratio of each Title I school of each option in the respective grade span is compared to these criteria to determine comparability. See Column 5 and 7 for details.
Column 1 
List by name each non-Title I school in the grade span or size group. Use additional sheets, if necessary.
Column 2 
Enter the actual grade span for each school as defined by the LEA. 
Column 3 
Record the actual number of pupils enrolled in each school on the date (generally October 1) being used for data collection and calculation. 
Column 4 
Enter the total FTE numbers of instructional staff for each school from Form B. 
Column 5
The column displays calculation results of student to instructional staff ratios for each school, by dividing Column 3 by Column 4. At the bottom of this column the form also automatically calculates the 110 percent of the average student to instructional staff ratio for the whole grade span. This number automatically populates the bottom of Column 5 on Form D for comparison. 
For instance, in the example provided, the average ratio of student to instructional staff for non-Title I elementary schools is 21.3 (2nd from the bottom of Column 5). If you multiple 21.3 by 1.1, you get 23.4 (bottom of Column 5), which is 110 percent of the average ratio of student to instructional staff of the non-Title I schools in the grade span. This ratio, 23.4, is automatically displayed at the bottom of Column 5 on Form D as the comparison criteria for the ratios of each Title I school included in the grade span.
Column 6 
Enter the total amount of the salaries of the instructional staff included in Column 4 for each school in the grade span. In the determination of expenditures per pupil to instructional staff salaries from state and local funds, staff salary differentials for years of employment shall not be in included in such calculation and determinations. Use base salaries only.
Column 7 
The column displays calculation results of student to instructional staff salary ratios for each school by dividing Column 6 by Column 3. At the bottom of this column the form also automatically displays the average ratio of the student to instructional staff salaries and calculates 90 percent of such ratio for the whole grade span. This 90 percent of the average ratio automatically populates the bottom of Column 5 on Form E for comparison. 
For instance, in the example provided the average ratio of student to instructional staff salaries for non-Title I elementary schools is $3,443 (2nd from the bottom of Column 7). If you multiple $3,442 by 0.9, $3,098 (bottom of Column 7) is 90 percent of the average ratio of student to instructional staff salaries. This salary ratio of $3,098 will be automatically displayed at the bottom of Column 5 on each Form E for comparison.

Form D - Title I School Data – Student to Instructional Staff Ratios – Calculation Option 1 
Form D calculates the student to instructional staff ratio for each Title I school in the respective grade span. The ratio of each Title I school is then compared against the average ratio of the student to instructional staff of the non-Title I schools in the same grade span to determine comparability compliance. 

Column 1 
Enter by name each Title I school in the grade span or size group. Use additional sheets, if necessary.
Column 2 
Enter the actual grade span for each Title I school as defined by the LEA. The number of schools in the grade span should be consistent with the LEA’s actual grade span configurations on Form A. 
Column 3
Record the actual number of pupils enrolled in each school on the date being used for data collection and calculation (generally October 1). 
Column 4
Enter the total FTE numbers of instructional staff for each school from Form B, Column 3. 
Column 5 
The column displays calculation results of student to instructional staff ratios for each school, by dividing Column 3 by Column 4. The result of each school is then compared with the 110 percent of the average ratio of student to instructional staff of the non-Title I schools in the same grade span. The 110 percent of such ratio was populated from Form C of the same grade span against which the ratio of each Title I school is compared. 

For instance, in the example provided, the 110 percent of the average ratio student to instructional staff for non-Title I elementary schools is 23.4 (carried over from Form C to the bottom of Column 5). The student to instructional staff ratio for Title I School “Example 1” on this form is 15.8, which is less than 23.4, and therefore it meets comparability.
Column 6
The column displays the results of the comparison of the ratios of student to instructional staff of each school with the 110 percent of the average ratio of student to instructional staff (the bottom of Column 5) of the non-Title I schools of the same grade span. When a “Yes” is displayed, the school is comparable and when a “No” is displayed, the school is not comparable. If the result is not comparable, the LEA must make fiscal and/or staffing adjustments to correct the non-compliance.
Form E - Title I School – Student to Instructional Staff Salary Ratios – Calculation Option 2
Form E calculates the student to instructional staff salary ratio for each Title I school in the respective grade span. The salary ratio of each Title I school is then compared against the average ratio of the student to instructional staff salaries of the non-Title I schools in the same grade span. 

Column 1 
Enter by name each Title I school in the grade span or size group. Use additional sheets, if necessary.
Column 2 
Enter the actual grade span for each Title I school as defined by the LEA. The number of schools in the grade span should be consistent with the LEA’s actual grade span configurations on Form A. 
Column 3
Record the actual number of pupils enrolled in each school on the date (generally October 1) being used for data collection and calculation. 
Column 4

Enter the total amount of instructional staff salaries for each school from Form B, Column 4. 

Column 5 

The column displays calculation results by dividing Column 4 by Column 3 to get the ratio of student to instructional staff salary for each Title I school. The ratio of each Title I school is then compared with the 90 percent of the average ratio of student to instructional staff salaries of the non-Title I schools in the same grade span. The 90 percent of this average ratio is carried over from the bottom of Column 7 of Form C of the same grade span against which each Title I school in this grade span is being compared. 

For instance, in the example provided the 90 percent of the average ratio of student to instructional staff salaries for the non-Title I elementary schools is $3,098 (carried over from Form C to be displayed at the bottom of Column 5 on this form). The ratio of student to instructional staff salaries for the Title I School “Example 1” on this form is $6,000 which is more than $3,098, therefore it meets comparability. 
Column 6
The column displays the results of the comparison of the ratios of student to instructional staff salaries of each Title I school in the grade span with the 90 percent of the average ratio of student to instructional staff salaries (the bottom of Column 5) of the non-Title I schools of the same grade span. When a “Yes” is displayed, the school is comparable and when a “No” is displayed, the school is not comparable. If the result is not comparable, the LEA must make fiscal and/or staffing adjustments to correct the non-compliance.
Form F – All Schools are Title I Schools – Student to Instructional Staff Ratios – Calculation Option 1
Form F uses Calculation Option 1 – Student to Instructional Staff Ratio, to demonstrate comparability when an LEA provides Title I services to all schools, or all schools in a grade span, or all schools in a grade span grouping by enrollment size. Therefore, there are no non-Title I schools with which to create a comparison group. In this case the LEA must still demonstrate that comparability exists among the Title I schools. See Section F in Part III for options of creating comparison criteria.
Column 1 
Enter by name each Title I school in the grade span or size group. 
Column 2 
Enter the actual grade span for each Title I school as defined by the LEA. The number of schools in the grade spans should be consistent with the LEA’s actual grade span configurations on Form A. 
Column 3
Record the actual number of students enrolled in each school on the date (generally October 1) being used for data collection and calculation. 
Column 4

Record the total FTE numbers of instructional staff for each school from Form B, Column 3. 

Column 5 

The column automatically displays calculation results by dividing Column 3 by Column 4 to get the ratio of student to instructional staff each school. 

The result of each school is then compared with the 110 percent of the average ratio of student to instructional staff of all the Title I schools in the same grade span. The 110 percent of this average is displayed on the bottom of Column 5. For instance, in the example provided on Form F - Elementary, the average ratio of all Title I schools of the same grade span is 16.7. If you multiply 16.7 by 1.1, you get 18.4 which is displayed at the bottom of Column 5. Each Title I school is being compared with the 110 percent of the average ratio of all the Title I schools and the results are being displayed in Column 6. 
Column 6
The column displays the results of the comparison of the ratios of student to instructional staff of each school in the grade span with the 110 percent of the average ratio of student to instructional staff (bottom of Column 5) of all the Title I schools of the same grade span. When a “Yes” is displayed, the school is comparable and when a “No” is displayed, the school is not comparable. If the result is not comparable, the LEA must make adjustments to correct the non-compliance.
Form G – All Schools are Title I Schools – Student to Instructional Staff Salary Ratios – Calculation Option 2

Form G uses the calculation option 2 – Student to Instructional Staff Salary Ratio to demonstrate comparability when an LEA provides Title I services to all schools, or all schools in a grade span or in a grade span grouping by enrollment size. Therefore, there are no non-Title I schools with which to create a comparison group. In this case the LEA must still demonstrate that comparability exists among the Title I schools. See Section F in Part III for options of creating comparison criteria.

Column 1 
Enter by name each Title I school in the grade span or size group. 
Column 2 
Enter the actual grade span for each Title I school as defined by the LEA. The number of schools in the grade spans should be consistent with the LEA’s actual grade span configurations on Form A. 
Column 3
Record the actual number of students enrolled in each school on the date (generally October 1) being used for data collection and calculation. 
Column 4

Enter the total salaries of the instructional staff for each school from Form B, Column 4. 

Column 5 

The column displays calculation results by dividing Column 4 by Column 3 to get the ratio of student to instructional staff salary for each school. 

The result of each school’s ratio is then compared with the 90 percent of the average ratio of student to instructional staff salaries of all the Title I schools in the same grade span. The 90 percent of this average is displayed on the bottom of Column 5. For instance, in the example provided on Form G - Elementary, the average salary ratio of all Title I schools of the same grade span is 3,995. If you multiply 3,995 by 0.9, you get 3,595 which is displayed at the bottom of Column 5. Each Title I school in this grade span is then compared with the 90 percent of the average ratio and the results are being displayed in Column 6. 
Column 6
The column displays the results of the comparison of the ratios of student to instructional staff salary of each Title I school in the grade span with the 90 percent of the average salary ratio of student to instructional staff (bottom of Column 5) of all the Title I schools of the same grade span. When a “Yes” is displayed, the school is comparable and when a “No” is displayed, the school is not comparable. If the result is not comparable, the LEA must make adjustments to correct the non-compliance.
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