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	CALIFORNIA STATE BOARD OF EDUCATION
JANUARY 2009 AGENDA

	SUBJECT

African American Advisory Committee: Approve the Proposed Guidelines and Appointment Process for the African American Advisory Committee.
	 FORMCHECKBOX 

	Action

	
	 FORMCHECKBOX 

	Information

	
	 FORMCHECKBOX 

	Public Hearing


	RECOMMENDATION


State Board of Education (SBE) staff recommends that the SBE approve the proposed guidelines and appointment process for the African American Advisory Committee (AAAC).

	SUMMARY OF PREVIOUS STATE BOARD OF EDUCATION DISCUSSION AND ACTION


The SBE discussed the need to establish the AAAC in its November 2008 meeting and asked SBE staff to develop options for proposed guidelines and the selection process of committee members. 

	SUMMARY OF KEY ISSUES


The AAAC will advise the board about a wide range of issues related to improving teaching and learning of African American students in California. The Committee will be comprised of distinguished researchers, practitioners, parents, and community members from throughout the state who are knowledgeable about best practices and research related to improving the academic achievement of African American students who, on average, are performing far below their peers.  

	FISCAL ANALYSIS


Members of the AAAC will serve without compensation. Normal travel costs and per diem of official meetings and other special meetings, as approved by the SBE’s executive director, will be provided to members.

	ATTACHMENT(S)


Attachment 1:  African American Advisory Committee Proposed Guidelines and 

Appointment Process (5 Pages)
African American Advisory Committee

Establishment of the African American Advisory Committee (AAAC)

Original date January 2009. 

Whereas, the California State Board of Education wishes to affirm their commitment to improving the academic performance of California’s African American student population, and;

Whereas, the California State Board of Education recognizes that some African American students are not performing as well academically as their peers in California’s public education system, and; 

Whereas, the California State Board of Education seeks advice related to best practices for the teaching and learning of African American students; 

Be it therefore resolved, that the California State Board of Education hereby establishes the African American Advisory Committee to provide the SBE with advice regarding ways to address challenges that may impede success for African American students. 

Background

The laws of California and the policies of the State Board of Education (SBE) require that each student: 

· Has access to the same high quality core curriculum, 

· Is tested to determine their academic progress and the progress of their school,
· Passes the same high-level exit examination to receive a high school diploma,
There are approximately 500,000 African American students, nearly 8 percent of total enrollment, in California’s K-12 schools. A large percentage of these students are not meeting California’s high standards of achievement. 

According to the 2008 Standardized Testing and Reporting (STAR) program results, 33 percent of African American students scored at proficient and above on the English-language arts section of the examination. The results from the mathematics portion of the examination revealed that 28 percent of African American students scored at proficient or above. 
According to the Human Resources Research Organization (HumRRO)
report dated October 17, 2008, African American tenth graders scored lowest when compared to white, Asian, and Hispanic students on the English-language arts and mathematics sections of the California High School Exit Examination (CAHSEE). Specifically, the HumRRO report found that 66.4 percent passed the English-language arts section while 59.3 percent passed the mathematics section. The class of 2008 data indicates that 87.5 percent of African American students passed the CAHSEE by May 2008. 

The state’s Academic Performance Index (API) growth for the 2007-08 school year reveals that African American students increased their base API by14 points, from a base of 644 in 2007 to 658 in 2008. This compares against the state average of a 728 base API in 2007 to 742 in 2008.
According to 2007-08 Adequate Yearly Progress data, 35.6 percent of African American students are scoring at or above proficient in English-language arts. Likewise, 34.1 percent are scoring at or above proficient in mathematics.  
The state’s graduation rate data for African Americans students is alarming. According to the National Center for Education Statistics completer rate, only 66.4 percent of California’s African American students graduate from high school. Another rate used by the California Department of Education (CDE) indicates that for the 2006-07 school year, only 57.6 percent of African American students graduate, with a dropout rate of 35.8 percent.
Finally, while African American students encompass only 8 percent of students attending K-12 schools, nearly 16 percent receive special education services. 

Purpose 

For the SBE to receive ongoing information and advice from a group of educators, researchers, parents, and community members who can identify best practices and ways to focus resources to better meet the educational needs of African American students in California. 

 Charge to the Committee
The Board seeks advice from the AAAC on questions related to the African American student population including, but not limited to, the following:  

· How can the SBE help students, parents, and educators improve school readiness, high school graduation rates, and participation in post-secondary education for African American students?

· What can the SBE do to help improve the education system to provide high quality educational services to low-performing African American students? 

· What do the data tell us about the academic achievement of African American students and about the qualifications and effectiveness of teachers currently assigned to teach in schools with concentrations of African American students? 

· How can the SBE achieve a better understanding of educational programs that have been successful for low-performing African American students? 

· How might the SBE assist LEAs in clearly focusing state and local funds on the academic achievement needs of African American students?

Time Required

The AAAC will meet for two days, twice each year. The committee’s efforts may be conducted in smaller working groups that require a greater level of intensive involvement.  

Staffing 

The SBE executive director, or designee, will work with the superintendent of public instruction and CDE staff on matters under consideration by the AAAC. The AAAC will be staffed by the Board’s executive director, or designee, with assistance from the California Department of Education staff.  

Board liaisons and the AAAC chair shall be selected by the Board president. The Board president, AAAC liaison, and executive director, or designee, will work with the AAAC chair to determine the agenda for the committee. 

Membership

The membership of the AAAC shall be composed as follows:

· The committee shall consist of 11 members.

· Each member shall be selected by the process outlined in this policy statement (see Process section below).

· Board members shall have the right to nominate members for consideration on the committee, as outlined in this policy statement (see Process section below).

· The Board shall make its reasonable best efforts to compose the committee of membership with the following representation:

· Classroom teachers with experience working with African American students – at least two members;

· Teachers on special assignment, reading specialists, coaches, or university faculty with expertise in issues impacting African American students – at least two members;

· School site or program administrators with experience working with African American students – at least two members;

· Parents of African American students and individuals with state and federal-level policy-making expertise including business or community organizations familiar with issues facing African American students – at least two members. 

When considering candidates for the African American Advisory Committee, the Board shall consider the following qualifications:
· Experience working directly with African American students
· Knowledge of policy matters impacting African American students
· Knowledge of and experience with California’s content standards and framework
· An advanced degree, coursework or other training that specifically addresses the needs of African American students

It is not necessary for each candidate to possess all of these qualifications.

Term of Office – term limits and selection of the chair

Each member’s term of office will be for three years. Members will be appointed to staggered three-year terms with three members’ terms expiring each year. Members in good standing may be reappointed at the discretion of the SBE after review of updated application materials and recommendation by the Board’s Screening Committee.

In 2009 only, three AAAC members will be appointed to three-year terms, four AAAC members will be appointed to two-year terms, and four AAAC members will be appointed to one-year terms. The Board’s president will determine a random methodology by which members are appointed to each of these terms in 2009. In each subsequent year, all members will be appointed to three-year terms. The Board president shall appoint the chair and the board liaisons to the committee.  

Process for Selecting Committee Members

Members will be selected by the Board’s standard application and screening process.  The Board office will solicit applications broadly from education stakeholders and professional organizations dedicated to the state’s K-12 education and the needs of African American students. The review and consideration process shall be conducted as follows:
· The Board’s executive director, or designee, will review each of the completed applications received and make a recommendation to the Board’s Screening Committee regarding the list of candidates recommended for interview. The executive director’s recommendations should be based on the membership eligibility criteria set forth in this policy statement as updated by the Board, from time to time. Board members have the right to nominate candidates for consideration by the Board’s Screening Committee, in addition to those recommended by the executive director, or designee.   

· Only applicants with complete applications may be considered by the Screening Committee. The Screening Committee will conduct interviews in accordance with the Bagley-Keene Open Meeting Act and will propose candidates to the full Board for consideration.  

· Should the Screening Committee determine that it cannot recommend a full complement of candidates to the Board sufficient to fill each of the vacant seats, the Screening Committee will direct the executive director to bring forward additional applicants for consideration. In this event, the executive director will have the discretion to re-solicit candidates and/or recommend candidates from the previously received pool of potential candidates. 

· The full Board shall consider the candidates recommended by the Screening Committee and determine whether to appoint or reject these candidates.  Should the Board fail to appoint a full complement of candidates sufficient to fill each vacant seat, the Screening Committee and the executive director will consider additional candidates until the seats are filled. 

Compensation

Members of the Committee will serve without compensation, but normal travel costs and per diem of official meetings and other special meetings, as approved by the Board’s executive director, will be provided to members.
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