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Improving Teacher Quality: Title II Part A (ITQ)

	Desired Outcomes

Increase student academic achievement through strategies for:
a. improving teacher and principal quality, and
b. increasing the number of highly qualified teachers in classrooms and highly qualified principals and assistant principals in schools. 

(20 USC 6601(1))
Note:  Because the methodology of the California Department of Education validation review team includes sampling, the validation review cannot produce an all-inclusive assessment of items in this instrument. The LEA is responsible for operating its categorical programs in compliance with all applicable laws and regulations.
	
	Program Dimensions

Each categorical program is reviewed using the following interrelated seven dimensions.


I.
Involvement:   Parents, LEA and site staffs, students and community members participate in developing, implementing and evaluating core and categorical programs. 

II.
Governance and Administration:  Policies, plans, and administration of categorical programs meet statutory requirements.


III.
Funding:  Allocation and use of funds meet statutory requirements for allowable expenditures. 


IV.
Standards, Assessment, and Accountability: Categorical programs meet state standards, are based on the assessed needs of program participants, and achieve the intended outcomes of the categorical program.


V.
Staffing and Professional Development:  Staff members are recruited, trained, assigned and assisted to ensure the effectiveness of the program.


VI.
Opportunity and Equal Educational Access:  Participants have equitable access to all programs provided by the LEA as required by law.


VII.
Teaching and Learning: Participants receive core and categorical program services that meet their assessed needs.




Improving Teacher Quality: Title II Part A (ITQ)

	I
	Involvement

Parents, LEA and site staff members, students, and community members participate in developing, implementing and evaluating core and categorical programs.

	Compliance Item 
	Evidence Reviewed (Check all evidence reviewed)
	Findings and Comments
	C
	NC
	N/A

	
	
	
	
	
	

	I-ITQ.1 LEA teachers, paraprofessionals, principals, other relevant personnel and parents have collaborated in planning staff development activities and preparation of the LEA plan. (20 USC 6622 (b)(7) 

1.1. The LEA involved staff in the assessment of needs to insure NCLB compliant staffing. (20 USC 6622(c)(2) 

	Document

· LEA Plan 

· Needs assessment

· Title II application

· Other: ________________________
Interview
· District administrators

· Teachers

· Paraprofessionals

· Others: _________________________
	


	II
	Governance and Administration

Policies, plans, and administration of categorical programs meet statutory requirements and achieve the intended outcomes of the categorical programs.

	Compliance Item 
	Evidence Reviewed (Check all evidence reviewed)
	Findings and Comments
	C
	NC
	N/A

	
	
	
	
	
	

	II-ITQ.  2. The LEA coordinates professional development activities with other federal, state and local professional development activities. (20 USC 6622(b)(4))

2.1 The LEA coordinates NCLB Part A and D professional development funds used to train teachers to integrate technology into curricula and instruction. (20 USC 6622 (b)(6))


	Document

· LEA Plan 

· Needs assessment

· Title II application

· Other: ________________________
Interview
· District administrators

· Teachers

· Paraprofessionals

· Others: _________________________
	


	III
	Funding

Allocation and use of funds meet statutory requirements for allowable expenditures.

	Compliance item
	Evidence Reviewed (Check all evidence reviewed)
	Findings and Comments
	C
	NC
	N/A

	
	
	
	
	
	

	III-ITQ. 3 The LEA uses funds for one or more of the following activities: (20 USC 6623(a))

(a) recruit and retain highly qualified staff; (20 USC 6623(a)(1))

(b) recruit and retain highly qualified teachers who will be assigned teaching positions in their field where a shortage of HQT exists; (20 USC 6623(a)2))

(c) provide professional development activities that improve the knowledge of teachers, principals and paraprofessionals in core academic subjects and instructional strategies, methods and skills; (20 USC 6623(a)(3)) 

(d) promote retention of highly qualified teachers and principals, especially in schools with low achieving students; (20 USC 6623(a)(4))
(e) carry out programs designed to improve the quality of the teacher force; (20 USC 6623(a)(5))

(f) carry out professional development activities to improve the quality of principals and superintendents, including teachers aspiring to management; (20 USC 6623(a)(6))

(g) hire only highly qualified teachers to reduce class size; (20 USC 6623(a)(7))

(h) promote teacher career development; (20 USC 6623(a)(8)) 

(i) carry out programs related to exemplary teachers. (20 USC 6623(a)(10))

3.1 The LEA targets funds to schools with the lowest proportion of highly qualified teachers, largest class size or that are program improvement. (20 USC 6622(b)(3)
	Document

· LEA Plan 

· Title II application

· Fiscal records

· Other: ________________________
Observation

· Professional development activity

· Other: ________________________

Interview
· District administrators

· Teachers

· Paraprofessionals

· Others: _________________________


	-ITQ   


	IV
	Standards, Assessment, and Accountability

Categorical programs meet state standards, are based on the assessed needs of program participants, and achieve the intended outcomes of the categorical program.

	Compliance Item 
	Evidence Reviewed (Check all evidence reviewed)
	Findings and Comments
	C
	NC
	N/A

	
	
	
	
	
	

	IV-ITQ.6 The LEA conducts an assessment of the need for professional development and hiring, as identified by the LEA and school staff. (20 USC 6322(c)(1), (2))


	Document

· LEA Plan 

· Needs assessment

· Title II application

· Other: ________________________
Interview
· District administrators

· Teachers

· Paraprofessionals

· Others: _________________________
	


	V
	Staffing and Professional Development

Staff members are recruited, trained, assigned and assisted to ensure the effectiveness of the program.

	Compliance Item 
	Evidence Reviewed (Check all evidence reviewed)
	Findings and Comments
	C
	NC
	N/A

	
	
	
	
	
	

	V-ITQ.7. The Title II staff development program has a substantial, measurable, and positive impact on student academic achievement and is used to eliminate the achievement gap that separates low-income and minority students from other students. (20 USC 6322(b)(2))

	Document

· Needs assessment

· Professional development records

· Other: ________________________
Interview
· District administrators

· Teachers

· Paraprofessionals

· Others: _________________________
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