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	SUBJECT

Chief Business Officer Training Program – Interim Report to the Legislature
	 FORMCHECKBOX 

	Action

	
	 FORMCHECKBOX 

	Information

	
	 FORMCHECKBOX 

	Public Hearing


	RECOMMENDATION


The California Department of Education (CDE) recommends that the State Board of Education (SBE) approve the Report to the Legislature on the Chief Business Officer (CBO) Training Program.
	SUMMARY OF PREVIOUS STATE BOARD OF EDUCATION DISCUSSION AND ACTION


Senate Bill (SB) 352 (Chapter 356, Statutes of 2005) enacted the CBO Training Program, to be administered by the State Superintendent of Public Instruction, with the approval of the SBE. This program provides incentive funding for school districts, county offices of education, and direct-funded charter schools to send candidates to CBO training by state-qualified providers.
	SUMMARY OF KEY ISSUES


Pursuant to the provisions of SB 352, the CDE must prepare an interim report, subject to the review and approval of the SBE, regarding the status of the CBO Training Program. The report is to be submitted by the SBE to the Legislature no later than September 30, 2007. 

A second and final report is due to the Legislature by August 31, 2008, and will include information similar to that contained in the interim report. Because the majority of students have not yet completed their training, the final report to the Legislature will include more complete information about the students taking the training and the overall success of the program.
	FISCAL ANALYSIS (AS APPROPRIATE)


Three thousand dollars ($3,000) per eligible training candidate were allocated for this purpose, with 50 percent of the funding allocated after approval of the LEA application, and the remaining 50 percent allocated upon completion of the CBO training. The 

	FISCAL ANALYSIS (AS APPROPRIATE) (CONT.)


Budget Act of 2005 appropriated $1.05 million for this purpose, to provide funds for up to 350 candidates. It is uncertain whether additional funding beyond 2006-07 will be proposed as part of the 2007-08 state budget.
	ATTACHMENT(S)


Attachment 1:
Report to the Legislature on the CBO Training Program (46 pages)
Report to the Legislature

on the

Chief Business Officer

Training Program

California Department of Education

School Fiscal Services Division

September 2007

Report on the

Chief Business Officer Training Program

Pursuant to Senate Bill (SB) 352 (Chapter 356, Statutes of 2005), the California Department of Education (CDE) shall prepare an interim report, subject to the review and approval of the State Board of Education (SBE), regarding the status of the Chief Business Officer (CBO) Training Program. The report is to be submitted by the SBE to the Legislature no later than September 30, 2007, and is to include at a minimum:

· The number of eligible training candidates who received training, 

· The entities that received funds for the purpose of offering training and the number of eligible training candidates that each entity trained,

· The number of eligible training candidates that participated in training who were employed as a chief business or financial officer in a school district or county office of education and the number of those candidates who were not employed as a chief business or financial officer, 

· Data regarding the budget certification status of each school district and county office of education participating in the program, and identification of each school district and county office of education with negative or qualified budget certifications that did not receive training, 

· Information detailing the employment and retention status of eligible training candidates who participated in training, and

· Identification of the core competencies that should, at a minimum, be included as part of a state-administered chief business officer certification. 
A second and final report is due to the Legislature by August 31, 2008, and will include details similar to those contained in this interim report, though with more complete information. In addition, because the Chief Business Officer Training Program will have been in operation for a longer period of time, a better assessment can be made of the effectiveness and overall success of the program. 

Background

SB 352 established a training program for school district chief business officials, to be administered by the State Superintendent of Public Instruction (SSPI), with the approval of the SBE. 

SB 352 was prompted by concerns about the increase in the number of local educational agencies (LEAs) experiencing financial difficulty between 2000-01 and 2004-05 and the shortage of experienced, well-qualified CBOs. During this time, qualified certifications had doubled and negative certifications had increased five times. (A qualified certification is assigned when a district may not meet its financial obligations for the current or two subsequent fiscal years, and a negative certification is assigned when a district will be unable to meet its financial obligations for the remainder of the current year or for the subsequent fiscal year.) The intent of the program is to increase the knowledge and skills of school district business office staff and help them to better address the fiscal challenges facing school districts in California, through a comprehensive, intensive training course. 
Under the 200-hour training program authorized by SB 352, school districts, county offices of education, and direct-funded charter schools are eligible to receive incentive funding to send their candidates to training that is provided by a state-qualified trainer in the following CBO related areas:

· School finance, including revenue projection, cash-flow management, budget development, financial reporting, monitoring controls, and average daily attendance projections and accounting,

· School operations, including facilities, maintenance, transportation, food services, collective bargaining, risk management, and purchasing,  

· Leadership, including organizational dynamics, communication, facilitation, and presentation.

Whereas the minimum time requirement for the state-sponsored CBO Training Program is 200 hours, training providers may offer programs in excess of the 200 hours to include additional topics. 
SB 352 was enacted as a three-year program and provides incentive funding for 350 candidates per year at a cost of $3,000 per candidate. The Budget Act of 2005 appropriated $1.05 million for this purpose in Item 6110-485(4). The bill gives priority for enrollment to districts that are under state administration due to receiving a state emergency apportionment and to those districts whose financial statements have been certified as negative or qualified during the past five years. 

Incentive funding is allocated in two separate apportionments to successful LEA applicants. Fifty percent of the authorized funding is allocated within 45 days after approval of the application and enrollment in an approved training program, and 50 percent of the funding is allocated upon completion of training by the approved trainee. 

Implementation

SB 352 specifies that the State Board of Education develop “rigorous criteria for the approval of state-qualified training providers... in consultation with the Fiscal Crisis and Management Assistance Team (FCMAT), the CDE, and... any other individual or group with expertise….” 

CDE staff developed training criteria in consultation with subject area experts, including the FCMAT, the Department of Finance, the Secretary of Education, Senator Jack Scott’s office, the Legislative Analyst’s Office, and a broad range of CBOs and superintendents of school districts and county offices of education. The criteria, approved by the SBE in March of 2006, include the core competencies that, at a minimum, must be included as part of a state-administered CBO certification program (see page 9). 

Following the SBE’s approval of the training criteria and application process, seven entities applied to and were approved by the SBE as state-qualified training providers. The seven trainers are:  

· California Association of School Business Officials (CASBO),

· California State University, Bakersfield,

· California State University, Fullerton University Extended Education and College of Education-Educational Administration Department,

· Charter Schools Development Center,

· Total School Solutions,

· University of California, Riverside Extension,

· University of Southern California, Rossier School of Education.

The CDE advised LEAs of the CBO Training Program, and included in that advisory information about the approved training providers, instructions on how to nominate candidates, and application forms for requesting participation in the program. LEAs immediately began submitting their applications and the SBE approved the first 209 training candidates at its July 2006 meeting. An additional 141 candidates were approved at the September 2006 SBE meeting, bringing the total to the maximum that could be funded, 350 trainees, with the 2006-07 appropriated dollars.  

LEAs with approved applications signed an assurance that:

· The nominated training candidate committed to provide no less than two years of continuous service to a state public school following completion of the training,

· They understand the CDE will withhold the amount of funds received from their next principal apportionment if the nominated candidate does not participate in or complete the training, and

· They will provide information about their budget certification status, the candidate’s employment and retention status, and any other data requests made by the CDE to fulfill its reporting requirements.

Following approval by the SBE, LEAs were instructed to forward written verification of the candidate’s acceptance into a state-qualified training program. Upon receipt of the written confirmation, the CDE then apportioned the initial $1,500. The first apportionment for the CBO Training Program was distributed in October 2006, with monthly apportionments thereafter, as enrollment confirmations continued to be received.  

LEAs Nominating Training Candidates

Under provisions of the law, training priority is given to candidates from districts that have experienced financial difficulty in the last five years. Financial difficulty is defined as having a negative or qualified certification at the first or second interim financial reporting periods, or operating under the authority of a state appointed administrator or trustee. Page 18 identifies the 191 LEAs that qualified for training priority status; 55 of those LEAs applied and were approved for training during the 2006-07 fiscal year. The 55 LEAs with candidates approved for training during the first year of the program’s operation are indicated with an asterisk. 

A total of 274 LEAs nominated the 350 candidates that were approved for training during the 2006-07 fiscal year. Of the 274 entities, 220 were school districts, 29 were direct-funded charter schools, and 25 were county offices of education. A list of the approved LEAs and the number of approved training candidates for each is attached (see page 20). This data also shows the number of training candidates for which an LEA has received funding, the candidate’s selected training provider, those LEAs with training priority status, and recent budget certification status for those experiencing financial difficulty. 

Of the 350 candidates approved for training, 301 verified that they were enrolled in a training program, and received the incentive funding. The remaining 49 approved candidates may have delayed their training start dates, which would explain why they have not yet notified us of their enrollment in a program.  Also, some training providers started their programs later than originally anticipated, and have not yet been able to enroll students in their program. It is also possible that some approved candidates will be opting out of the program and have yet to notify the CDE; in such instances, they will be replaced by others who are on a waiting list to receive the training. 

Because the strong demand for this program far exceeded the funding that was available, LEAs have been placed on a waiting list for approval during the 2007-08 fiscal year when additional state funds were anticipated. The waiting list continues to include LEAs that have experienced financial difficulty but did not apply in time to be approved for funding during the 2006-07 fiscal year. These financially troubled districts have priority on the waiting list. 

Employment and Retention Status

SB 352 provides that the report to the Legislature include information about the employment and retention status of the trainees. LEAs with candidates were asked four basic questions and given multiple choice answers to determine employment and retention status: 

(1) What was the student’s classification when training began?

(2) What is the student’s current classification?

(3) Where is the student employed?

(4) Do you feel that the student is gaining knowledge and skills that will benefit an LEA? 

LEAs were given three employment category options when answering the first two questions regarding classification status for their students. Their choices were (1) CBO/Fiscal Officer, (2) Other Budget/Fiscal Related Classification, and (3) Other. Based on the responses to those questions, 72 percent of the students that are currently being trained are employed in school district business offices. Of those, 22 percent were already CBOs or Fiscal Officers when their training began, and an additional 3 percent had become CBOs or Fiscal Officers by the time the survey was conducted. Forty-seven percent of the candidates continue to be employed in budget/fiscal related classifications. The remainder of the trainees are employed in “other” classifications, which include classifications not defined as fiscal (i.e., administrative assistants, teachers, principals, etc.).  

Ninety-six percent of the respondents indicated that the student was still employed by the nominating LEA. Ninety-one percent of the LEAs responding believe the student is gaining knowledge and skills that will benefit an LEA, while the remaining 9 percent did not yet know if the student was gaining such knowledge and skills. It is important to note here, that most students have completed only about half of the training curriculum, and some had just started their training at the time the LEAs were surveyed. Additional data from the survey are contained on page 39. The final report to the Legislature will include more complete information about the students taking the training, as well as the overall success of the program.

Response From the Field

In addition to being asked questions regarding employment and retention status, LEAs were invited to offer comments regarding the CBO Training Program. The general consensus from the responding LEAs is that the program is good. A few respondents indicated that their training candidates experienced some difficulty in maintaining their full time work schedule while at the same time dealing with the intensive time commitment of the training. Some concern was also expressed about the traveling distance to get to training for those students in outlying areas.  There were few negative comments about the course content. A sampling of comments from the surveyed LEAs is on page 41.  

As part of the survey process, the CDE also questioned 13 candidates who had recently completed the entire CBO Training Program. All 13 candidates had completed training through the University of Southern California, Rossier School of Education, due to the training provider’s earlier program start date. Two of these candidates state they were promoted to CBO positions since originally starting training but do not indicate whether their promotions were a direct result of the training. 

As part of the application process to become state-qualified trainers, providers agreed to survey students about the quality of instruction and curriculum content. Consequently, the 13 candidates that completed training were also surveyed by the training provider upon completion of the program. Results of the survey conducted by the training provider indicate the following:

· 100 percent of the students found the program to be valuable for their current professional development, 

· 85 percent of the students found the program to be valuable for their future professional development, 

· 100 percent agreed or strongly agreed that the course materials were relevant and current,

· 71 percent concluded that their mentor was available, encouraging, and counseled them in matters of school business management, and 

· 100 percent indicated that all of the courses taught were important and relevant to the role of a CBO and that no courses should be dropped from the curriculum. 

The comments offered were positive, and a sampling of all comments from students completing the training is on page 43. 

Input from Training Providers

The CDE also surveyed the training providers, who deliver the curriculum for the CBO Training Program, for their professional opinions regarding the curriculum and core competencies. 

The training providers were in agreement that all of the 23 required criteria currently included in the SBE-approved training program should be included in future core competencies of a state-sponsored training program. One provider stated that the current time requirement for teaching about charter schools is excessive and out of proportion when compared to the time requirement for larger operational areas in other subject areas. 

Several providers recommended additional specific topics to include in the core competencies, such as the Civic Center Act, information and technology systems in public school business operations, and GASB Statement 45. These and other recommended specific topics fall under the already established general core criteria. 

One provider commented that the criteria should be more generic, where the overall outcome is defined but with more flexibility as to the number of hours spent on specific subject areas.  

Conclusion

The Legislature’s decision to offer a state-sponsored training program to ensure the proper training and qualifications of those responsible for the business and financial matters of LEAs has been met with great enthusiasm by all stakeholders. This enthusiasm is evident by the positive responses in the survey and the swift response from LEAs to nominate their training candidates, which exhausted 2006-07 funding almost immediately and required promptly establishing a waiting list for 2007-08 funding. 

CDE believes the program is a success, having a positive impact on ensuring LEAs remain solvent and children’s education is not interrupted or adversely impacted by an LEA fiscal crisis. CDE also believes the program warrants on-going state supported funding. 

Chief Business Officer Training Program

Criteria for State-Qualified Training Providers

Senate Bill (SB) 352 specifies that the State Board of Education (SBE) develop “rigorous criteria for the approval of state-qualified training providers,” and that “a training program... shall be conducted for no fewer than 200 hours, a minimum of 40 hours of which shall involve intensive individualized support and professional development....” The legislation further directs the SBE to establish an application process by which public agencies and private organizations may apply to be state-qualified training providers and to ensure that the agency or organization is able to deliver a training program that meets the criteria.  

The first component – the training program – is categorized into the four main areas indicated in the legislation: school finance, accounting and auditing; school operations; leadership; and intensive individualized support and professional development. Because it is also essential for chief business officers (CBO) to understand the history, funding, and operations of charter schools, that has been added as another area of training. Each of these headings is further defined consistent with SB 352, and additional topics have been added in order to present a complete and comprehensive program of instruction for CBOs.

State-qualified providers must offer a curriculum that includes, but is not necessarily limited to, these subject matters. The courses need not have the same titles or be grouped in the same manner; however, they must include the basic topics listed. Further, providers may determine the extent to which each topic is covered. It should also be noted that, in accordance with SB 352, the training is for persons already employed as CBOs, as well as for candidates nominated for the training by districts and county offices of education. In other words, the knowledge base of the training candidates may be quite diverse.

The second component of the CBO Training Program criteria is the provider application process, in which providers must demonstrate that they have the qualifications necessary for state approval. Prospective applicants will be asked to show that their training program is consistent with the SBE-approved curriculum, and that they are experienced in and capable of delivering such training. They will need to describe their organization’s history in providing such training and must give their assurance that the instructors are experts in their respective subject areas. The electronic application will include the provider’s curriculum, as well as its organizational and instructional qualifications.  

The following pages detail the training program, the training provider qualifications, and the application process.
TRAINING PROGRAM

1. School Finance, Accounting, and Auditing (70 hours minimum)

Overview of School Business Administration 

Overview of the history, concepts, and legal aspects of financing public schools in California; Proposition 98 and the state’s economy; the philosophical, sociological, and political forces that bring pressure for change and their significance for school business officers; the role of the CBO in ensuring the district’s financial solvency; legal issues typically encountered in the day-to-day operations of CBOs; the role of the CBO and the organization, structure, and function of a school district’s business division and its impact on the educational program; the relationship between the CBO, the superintendent, and the local school board; understanding the role of the CBO in the broad context of public education.

School Business Accounting
School district financial and managerial accounting, accounting system components; the standardized account code structure (SACS); modified accrual accounting; relevant Governmental Accounting Standards Board (GASB) statements; knowledge of different software systems; student body organization funds, state and federal projects, certificated and classified payroll as it relates to school district accounting and retirement system reporting and payroll tax reporting; year-end closing; the legal requirements and the reporting functions that affect the organization and management of accounting processes in school systems; effective internal controls.

Average Daily Attendance Projections and Accounting

In-depth focus on student attendance accounting, record-keeping, reporting, and audit requirements mandated for kindergarten through grade twelve school districts;  projecting a district’s average daily attendance (ADA): birth rate data, historical trends, building trends; ongoing monitoring of ADA; how ADA is calculated; instructional time requirements, declining enrollment, highly qualified teacher/credential requirements, charter school credential requirements for claiming ADA; how charter schools affect district attendance; review of independent study and other instructional strategies and delivery systems, including legal and compliance issues; state-required forms; the relationship between income and student attendance; successful techniques, models and methods for increasing student attendance. 

Revenue Limits

An in-depth study of how revenue limit funding works, including a conceptual overview as well as specific formulas; an historical perspective including Serrano vs. Priest, Proposition 13, and the Gann Limit; covers cost of living adjustments, deficits, equalization, and charter schools.
Categorical Program Management

A review of categorical funds, including understanding restricted and unrestricted funds; managing state and federal categorical funds; supplant versus supplement; methods for 

documenting costs for restricted funds; time accounting for federal program funds; 
examples of flexibility such as mega-item transfer and Assembly Bill (AB) 825 categorical block transfer; defining goals and aligning categorical dollars.
Budget Development and Monitoring

Techniques and strategies for developing, monitoring and evaluating district, department, and site budgets emphasizing multi-year projections, assumptions; trend analysis; revenue projections; monitoring results against projections; collaborative development approaches and increased accountability; zero based budgeting versus maintenance budgeting; working with directors who manage budgets; SACS technical checklist, and standards and criteria for self-monitoring; budget calendar; the impact of local district philosophy and state requirements on the budget development process; strategies and techniques to increase and maximize revenues, be more efficient, and reduce budgets; staffing projections, using historical data in projecting operational costs; position control; managerial skills necessary to prepare, administer and present/communicate the district budget; the state’s economy and budget (including Proposition 98), and implications for schools and districts.

Cash Management

Covers treasury operations including bank relations, debt issuance and management of investments; reconciliation, imprest and student body accounts, electronic funds transfer, positive pay, check printing, armored car pick up; preparing and monitoring a meaningful cash flow; understanding the relationship between cash and fund balance, and district wide versus general fund cash; operational cash flows and project based cash flows; the state apportionment schedule, taxes, borrowing strategies, such as Tax and Revenue Anticipation Notes (TRANs), or from other funds, or the county.

AB 1200

A review of the AB 1200 process, as enhanced by AB 2756, including how to identify potential fiscal solvency issues, and strategies to address those issues; review of audits and collective bargaining agreements; the budget and interim report process and timeline, qualified and negative certifications, the definition of financially troubled districts, and the options available to the county and the state to ensure fiscal solvency.

Financial Reporting

Covers the financial reporting process, including the necessary information gathering:  budget, interim reports, unaudited actuals, indirect cost rate, audit reports, payroll and retirement reports, collective bargaining reports, etc.; budget and financial reporting calendar and timelines; the statewide SACS; year-end closing; continual budget reports to the board and the community; understanding how fiscal data are used.

Auditing

Covers the purpose of audits, the audit process, and preparing for an audit; critical internal audit functions; using audit reports as a management tool; understanding and posting audit adjustments; writing an effective Management Discussion and Analysis; the importance of good internal controls; managing auditing procedures that comply with federal, state, and local requirements; the legal requirements and specific reporting 

functions affecting the organization and management of auditing processes in school systems; implementing procedures and processes to address audit findings, including the audit appeal process.

2. School Operations (50 hours minimum) 
Facilities Planning and Construction

An overview of the construction process from planning to culmination; the interrelationships and functions of the Office of the State Architect, California Department of Education, State Allocation Board, county and city agencies, and building inspection requirements; redevelopment agency built schools; the interaction of school boards, superintendents, architects, maintenance staff, purchasing, accounting, local agencies/contractors and facilities planning staff; educational specifications relating to school construction, financing strategies and debt issuance process, master planning and property management, and enrollment projections; negotiating the purchase or lease of a facility; developing a Facilities Master Plan, select school sites, plan construction projects, construct capital facility projects, and assess completed projects; the regulatory and funding differences among site acquisition, new construction, and modernization; how facilities are funded; asset management of existing site revenue generation; charter schools; general obligation bonds, developer fees, and alternate sources of funding.

Maintenance and Operations
An overview of the importance of maintaining a district’s buildings and grounds, including the Williams Settlement and its provisions; meeting safety standards, optimizing maintenance resources and capital equipment life, minimizing energy usage; determining adequate custodial, maintenance and grounds staff; understanding the responsibilities and services necessary in a school district; legal restrictions on contracting out; bidding process; routine repair and maintenance account; leasing vs. purchase; capitalization plan; replacement of equipment; preventive and deferred maintenance; the Deferred Maintenance Program, including the five-year plan, eligible projects, etc. 

Transportation 

An overview of laws and regulations governing school district transportation, including Special Education transportation needs; establishing/recommending service criteria (walking distances, parent fees, athletic/field trip); transportation schedules and cost effectiveness; school bus replacement for small districts; evaluating costs, managing liability, protecting assets, ensuring student/staff safety; transportation service providers; best practices regarding fleet maintenance and repairs; training employees, recommending delivery method (in-house or contract vendor); state funding; effective delivery systems for pupil transportation; alternative methods of financing and operating a pupil transportation system.

Food Services

Overview of the operation of food and nutritional services in public schools; methods for ensuring compliance with state and federal regulations, cost and accounting controls and ways to contribute to the educational goals by providing nutritional meals and services to students; proper menu planning; state and federal law related to food service; legal requirements, organization, mission and staffing of food services; understanding revenue streams; legal requirements for food preparation; environment of service areas for student feeding; food service options for open vs. closed campuses.

Collective Bargaining and Contract Administration
Overview of California’s public school collective bargaining and contract administration principles and processes, including a history of public school collective bargaining; approaches for developing and presenting contract language and determining strategies for handling grievances, impasse, fact finding, mediation, and arbitration; the role of the chief business official in classified and certificated collective bargaining; impact of budget committees on collective bargaining; equity considerations for bargaining units; being involved in the negotiation process; the types of negotiations and their advantages and disadvantages; understanding conflicting demands, and fiscal aspects; costing out proposals, including unit and resource, step and column, full-time equivalent (FTE), etc.; public disclosure documents; impact of collective bargaining on the budget; collective bargaining strategies for up and down year budgets.

Risk Management

Basic processes, goals, and strategies associated with risk management principles including legal aspects; interrelationship and functions among occupational safety and health act, Joint Powers Authority, third party administrators, brokers/consultants and insurance companies and the interaction with school boards, site administrators, the district office and interdepartmental operations and the injured worker or visitor; workers’ compensation, employee benefits, property liability, safety issues and mandates, and alternative risk financing; the historical role of risk management in an organization and common risks, including how to mitigate accidents and losses; insurance programs for employees, liability, property and risk reduction; typical school district programs for insurance and optimal strategies for providing programs including self-insurance; excess liability and liability reinsurance programs; predicting and managing school district insurance risks; strategies for analyzing and responding to the insurance marketplace.
Purchasing and Warehousing
Covers the legal requirements, organization, mission, and staffing of purchasing and warehousing, separation of duties – adequate oversight of function and process for expenditure control; best practices for developing legal contracts; gift of public funds rules; bidding procedures, contracting, inventory control; fundamental concepts associated with purchasing processes and supply chain managements; just-in-time purchasing; standards of purchasing practice, bonding requirements and legal aspects of purchasing from the perspectives of the California Public Contract Code and the California Commercial Code. 

Management Information Systems 

Information and technology systems used in school finance and business operations; the role of information systems in school business; the role and importance of student information systems in particular; security issues, including protecting private information records; computer-assisted management decision-making; integrating network applications; managing data and knowledge, and planning for future technology needs; the structure and organization of a management information system for both district and site operations; the different needs and demands on management information systems; methods of delivery; network management; planning and installing information and technology systems; selecting data processing equipment, and interfacing business and instructional information systems.

Personnel Administration

Covers the regulations, laws, and court cases relating to personnel administration in kindergarten through grade twelve districts, including workforce increase and reduction; salary calculations and salary schedules, creating contingency formulas for salary negotiations; highly qualified teachers, and credential and assignment monitoring; importance of position control, and of hiring and retaining good employees; effective personnel management; good supervision practices and techniques; personnel issues that affect the district, particularly business services; effectively evaluating subordinates; staff development; progressive discipline; understanding the interaction between Personnel and Business Services.

3. Leadership (20 hours minimum)

Principles of leadership and key components for becoming a visionary leader; methods for demonstrating vision, positive communication, positioning and empowerment which contribute to the success of CBOs and a strategic planning process that enhances a school district’s ability to plan for the future; the expanding role of the chief school business officer with emphasis on leadership strategies and techniques, including organizational dynamics, communication, facilitation, and presentation skills; developing a professional support structure with other CBOs; district politics, legal communications, and confidentiality; how to facilitate meetings and lead groups; how to engage stakeholder groups in key decisions; conflict resolution strategies; collaboration skills and techniques; develop and implement long range plans; understanding the school board’s role and responsibilities within the area of finance, and understanding the appropriate role and relationship with the governance team, district staff, parents, and community.

4. Charter Schools (20 hours minimum) 
Covers the history of charter schools in California, including the impact on and interaction with school districts; how charter schools are financed; privately-issued debt instruments, the unique funding formulas; non classroom-based funding determinations, audit standards, financial reporting, corporate nonprofit accounting rules and practices; facilities needs and funding; analyzing and assessing charter school petitions; monitoring the fiscal solvency of charter schools.
5. Intensive Individualized Support and Professional Development (40 hours minimum – to be completed within two years after training commences) 

Supervised practicum experiences within the area of school business; an application of knowledge, skills, and principles gained in coursework; for example, with approval of a mentor or advisor, a relevant or significant project is researched, completed, and presented to advisor/mentor, and/or district supervisor; projects might include procedural or training manuals; cost analysis studies; studies of classroom and staffing needs, student-teacher ratios, standardizing financial information; practicum experiences may also be ongoing throughout the program, with projects, assignments, and research associated with various subject areas; other mentoring programs that are well-defined and relevant may also satisfy this 40 hour requirement.

TRAINING PROVIDER QUALIFICATIONS

AND APPLICATION PROCESS
1. Qualifications

Various organizations and entities may qualify as training providers for CBOs.  Accredited colleges and universities, professional associations or organizations whose primary purpose is to focus on school business, and local educational agencies such as county offices of education are considered to be qualified to provide training for CBOs. Other entities that can demonstrate success in providing such training may also be qualified.

Organizations and entities should be able to show a successful track record in delivering training for business officers. They should be well-managed with adequate staffing and resources, and their instructional methodologies and methods of delivery must be sound and appropriate for the course content. Providers will need to describe the instructional mode in sufficient detail to allow an assessment as to the adequacy of the training and the quality of the instruction.

Instructors must be experts in their respective subject areas with demonstrated knowledge, experience, and expertise in the subject matters they are teaching; it is also important that they have appropriate training experience.

2. Application 
Training providers will be asked to complete an on-line application, and to include the following information:

· Training curriculum that meets the state’s criteria, including an explanation of how the “intensive individualized support and professional development” requirement will be met

· Description of the organization’s background and experience in providing professional development in the area of school business

· Description of training setting and delivery, including details of any online instruction

· Signed assurance that all instructors have demonstrated knowledge, experience, and expertise in the subject matter they will teach, and that they have appropriate training experience

· Signed assurance that participants will be surveyed about the quality of instruction and curriculum content

Providers approved by the SBE must make the information in the application, the instructors’ qualifications, and any other pertinent information about the training program offered accessible online for use by prospective trainees in determining and selecting the training program that best meets their needs. 
Priority List for CBO Training Funds

District with Qualified and/or Negative Certifications or Districts
with State Administrators/Trustees Anytime Between 2001-02 to 2005-06
	County
	LEA
	
	County
	LEA

	Alameda
	Alameda City Unified *
	
	Lassen
	Susanville Elementary

	Alameda
	Albany Unified *
	
	Lassen
	Westwood Unified

	Alameda
	Berkeley Unified
	
	Los Angeles
	Alhambra City Elementary

	Alameda
	Emery Unified *
	
	Los Angeles
	Alhambra High

	Alameda
	Hayward Unified *
	
	Los Angeles
	Bellflower Unified *

	Alameda
	Livermore Valley Joint Unified
	
	Los Angeles
	Centinela Valley Union High

	Alameda
	Newark Unified
	
	Los Angeles
	Eastside Union

	Alameda
	Oakland Unified *
	
	Los Angeles
	East Whittier City Elementary *

	Alameda
	Piedmont City Unified *
	
	Los Angeles
	El Rancho Unified *

	Amador
	Amador County Unified
	
	Los Angeles
	Hacienda La Puente Unified 

	Butte
	Biggs Unified
	
	Los Angeles
	Inglewood Unified *

	Butte
	Paradise Unified
	
	Los Angeles
	Las Virgenes Unified

	Calaveras
	Calaveras Unified
	
	Los Angeles
	Long Beach Unified

	Contra Costa
	Acalanes Union High *
	
	Los Angeles
	Los Angeles Unified *

	Contra Costa
	Antioch Unified
	
	Los Angeles
	Lowell Joint Elementary

	Contra Costa
	Canyon Elementary
	
	Los Angeles
	Monrovia Unified

	Contra Costa
	John Swett Unified *
	
	Los Angeles
	Palmdale Unified *

	Contra Costa
	Martinez Unified
	
	Los Angeles
	Pasadena Unified

	Contra Costa
	Mt. Diablo Unified
	
	Los Angeles
	Pomona Unified *

	Contra Costa
	Pittsburg Unified
	
	Los Angeles
	South Pasadena Unified

	Contra Costa
	West Contra Costa Unified *
	
	Los Angeles
	Temple City Unified

	El Dorado
	Black Oak Mine Unified
	
	Los Angeles
	Torrance Unified *

	El Dorado
	Lake Tahoe Unified
	
	Los Angeles
	Westside Union Elementary *

	Fresno
	Coalinga-Huron Joint Unified
	
	Los Angeles
	William S. Hart Union High

	Fresno
	Fresno Unified
	
	Madera
	Yosemite Union High

	Fresno
	Kerman Unified *
	
	Madera
	Golden Valley Unified

	Fresno
	Parlier Unified
	
	Marin
	Bolinas-Stinson Union

	Fresno
	Washington Union High
	
	Marin
	Novato Unified

	Fresno
	West Fresno Elementary *
	
	Marin
	Sausalito Elementary

	Humbolt
	Eureka City Unified
	
	Mendocino
	Anderson Valley Unified *

	Humbolt
	Ferndale Unified *
	
	Mendocino
	Mendocino Unified

	Humbolt
	Southern Humbolt Joint Unified
	
	Mendocino
	Potter Valley Community Unified

	Inyo
	Big Pine Unified
	
	Mendocino
	Ukiah Unified

	Inyo
	Lone Pine Unified
	
	Mendocino
	Willits Unified *

	Inyo
	Round Valley Joint Elementary
	
	Merced
	Planada Elementary

	Kern
	Beardsley Elementary *
	
	Monterey
	Chualar Union Elementary *

	Kern
	Buttonwillow Union Elementary
	
	Monterey
	Greenfield Union Elementary

	Kern
	El Tejon Unified
	
	Monterey
	Gonzales Unified

	Kern
	Lost Hills Union Elementary *
	
	Monterey
	King City Joint Union High *

	Kern
	McFarland Unified
	
	Monterey
	Monterey Peninsula Unified *

	Kern
	Pond Union Elementary *
	
	Monterey
	North Monterey County Unified *

	Kern
	Southern Kern Unified
	
	Monterey
	Salinas City Elementary *

	Kern
	Tehachapi Unified
	
	Monterey
	Santa Rita Union Elementary *

	Kings
	Corcoran Joint Unified
	
	Monterey
	Spreckels Union *

	Kings
	Delta View Joint Elementary *
	
	Monterey
	Washington Union Elementary

	Kings
	Kings River-Hardwick Union *
	
	Napa
	Napa Valley Unified *

	Kings
	Lakeside Union Elementary *
	
	Nevada
	Pleasant Valley Elementary

	Lake
	Upper Lake Union High
	
	Nevada
	Ready Springs Union Elem

	
	
	
	
	


	County
	LEA
	
	County
	LEA

	Lassen
	Johnstonville Elementary
	
	Nevada
	Twin Ridges Elementary *

	Lassen
	Shaffer Union *
	
	Orange
	Huntington Beach City Elem

	Orange
	Santa Ana Unified *
	
	Shasta
	Oak Run Elementary

	Placer
	Ackerman Elementary
	
	Sierra
	Sierra-Plumas Joint Unified *

	Placer
	Auburn Union Elementary
	
	Sierra
	Sierra County Office 

	Placer
	Penryn Elementary
	
	Siskiyou
	Big Springs Union Elementary

	Placer
	Western Placer Unified
	
	Siskiyou
	Butteville Elementary

	Riverside
	Palm Springs Unified
	
	Siskiyou
	Dunsmuir Joint Union High *

	Sacramento
	Natomas Unified
	
	Siskiyou
	Etna Union Elementary

	Sacramento
	San Juan Unified
	
	Siskiyou
	Etna Union High *

	San Benito
	Aromas San Juan Unified
	
	Siskiyou
	Weed Union Elementary

	San Benito
	Hollister Elementary
	
	Siskiyou
	Willow Creek Elementary

	San Bernardino
	Chino Valley Unified
	
	Siskiyou
	Yreka Union Elementary

	San Bernardino
	Cucamonga Elementary
	
	Solano
	Benecia Unified

	San Bernardino
	Fontana Unified
	
	Solano
	Vacaville Unified

	San Bernardino
	Needles Unified
	
	Solano
	Vallejo City Unified *

	San Bernardino
	Oro Grande Elementary
	
	Sonoma
	Bellevue Union Elementary

	San Bernardino
	Rim of the World Unified *
	
	Sonoma
	Cloverdale Unified

	San Bernardino
	Trona Joint Unified
	
	Sonoma
	Geyserville Unified

	San Joaquin
	New Hope Elementary *
	
	Sonoma
	Harmony Union Elementary

	San Joaquin
	Ripon Unified *
	
	Sonoma
	Healdsburg Unified

	San Joaquin
	Stockton Unified *
	
	Sonoma
	Oak Grove Union Elementary

	San Mateo
	Jefferson Elementary
	
	Sonoma
	Monte Rio Elementary

	San Mateo
	Jefferson Union High
	
	Sonoma
	Montgomery Elementary

	San Mateo
	La Honda-Pescadero Unified
	
	Sonoma
	Piner-Olivet Union Elementary

	San Mateo
	Ravenswood City Elementary
	
	Sonoma
	Sebastopol Union Elementary

	San Mateo
	San Bruno Park
	
	Sonoma
	Sonoma Valley Unified

	San Mateo
	San Mateo Union High
	
	Sonoma
	Wilmar Union Elementary

	San Mateo
	South San Francisco Unified
	
	Stanislaus
	Denair Unified

	Santa Barbara
	Cold Spring Elementary
	
	Stanislaus
	Keyes Union Elementary *

	Santa Barbara
	Montecito Union
	
	Stanislaus
	Oakdale Joint Unified

	Santa Clara
	Alum Rock Union Elementary *
	
	Stanislaus
	Stanislaus Union 

	Santa Clara
	Berryessa Elementary
	
	Sutter
	Marcum-Illinois Union *

	Santa Clara
	East Side Union High *
	
	Tehama
	Corning Union Elementary

	Santa Clara
	Evergreen Elementary
	
	Tehama
	Los Molinos Unified

	Santa Clara
	Orchard Elementary *
	
	Tehama
	Red Bluff Union Elementary

	Santa Clara
	San Jose Unified
	
	Tehama
	Red Bluff Joint Union High *

	Santa Clara
	Sunnyvale Elementary
	
	Trinity
	Trinity Union High

	Santa Cruz
	Live Oak Elementary
	
	Tulare
	Alta Vista Elementary

	Santa Cruz
	San Lorenzo Valley Unified
	
	Tuolumne 
	Jamestown Elementary *

	Santa Cruz
	Santa Cruz City Elementary
	
	Tuolumne 
	Summerville Elementary

	Santa Cruz
	Santa Cruz City High
	
	Tuolumne 
	Twain Harte-Long Barn Union 

	Santa Cruz
	Scotts Valley Unified
	
	Ventura
	Fillmore Unified

	Santa Cruz
	Soquel Union Elementary
	
	Ventura
	Oxnard Elementary

	Shasta
	Fall River Joint Unified
	
	Ventura
	Rio Elementary

	Shasta
	Gateway Unified *
	
	Yolo
	Esparto Unified *

	Shasta
	Happy Valley Union Elem *
	
	Yuba
	Marysville Joint Unified

	Shasta
	Junction Elementary
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	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	
	
	
	
	
	
	
	
	
	

	Alameda
	Alameda COE
	1
	1
	CASBO
	
	
	
	
	

	Alameda
	Alameda USD
	1
	0
	CASBO
	Y
	
	
	
	Q

	Alameda
	Albany USD
	1
	0
	CASBO
	Y
	
	
	
	

	Alameda
	Dublin USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Alameda
	Eden Area ROP
	1
	1
	CASBO
	
	
	
	
	

	Alameda
	Emery USD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	Alameda
	Hayward USD
	1
	0
	CASBO
	Y
	
	
	
	

	Alameda
	New Haven USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Alameda
	Oakland USD
	8
	8
	CASBO
	Y
	N
	N
	Q
	Q

	Alameda
	Piedmont USD
	1
	1
	CASBO
	Y
	
	
	
	

	Alameda
	San Leandro USD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Alameda
	San Lorenzo USD
	2
	2
	CASBO
	
	
	
	
	

	Alameda
	Sunol Glen USD
	1
	0
	CASBO
	
	
	
	
	

	Butte
	Achieve Charter School of Paradise
	1
	0
	CSDC
	
	
	
	
	

	Butte
	Blue Oak Charter School
	1
	0
	CSDC
	
	
	
	
	

	Colusa
	Colusa COE
	1
	1
	CASBO
	
	
	
	
	

	Colusa
	Pierce Joint USD
	1
	1
	CASBO
	
	
	
	
	

	Colusa
	Williams USD
	1
	1
	CASBO
	
	
	
	
	

	Contra Costa
	Acalanes Union High SD
	1
	0
	CASBO
	Y
	
	
	
	

	Contra Costa
	John Swett USD
	1
	1
	UC, Riverside
	Y
	
	
	
	

	Contra Costa
	Orinda Union SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Contra Costa
	West Contra Costa USD
	2
	2
	CASBO
	Y
	
	
	
	

	Del Norte
	Del Norte COE/USD
	1
	1
	CASBO
	
	
	
	
	

	El Dorado
	Camino Union Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Fresno
	American Union SD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Central USD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Clay Joint Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Clovis USD
	2
	2
	CASBO
	
	
	
	
	

	Fresno
	Crescent View Charter High School
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Firebaugh-Las Deltas USD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Fresno COE
	2
	2
	CASBO
	
	
	
	
	

	Fresno
	Fresno Preparatory Academy
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Kerman USD
	2
	2
	CASBO
	Y
	
	
	
	

	Fresno
	Kingsburg Joint Union SD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	KIPP Academy Fresno
	1
	1
	USC, Rossier
	
	
	
	
	

	Fresno
	Laton Joint USD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	Pacific Union SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Fresno
	Raisin City SD
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	School of Unlimited Learning
	1
	1
	CASBO
	
	
	
	
	

	Fresno
	West Fresno SD
	1
	1
	USC, Rossier
	Y
	N
	Q
	Q
	Q

	Glenn
	Hamilton Union Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Glenn
	Hamilton Union High SD
	1
	1
	CASBO
	
	
	
	
	

	Glenn
	Princeton Joint USD
	1
	1
	CASBO
	
	
	
	
	

	Glenn
	Stony Creek Joint USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Humboldt
	Ferndale USD
	1
	1
	CASBO
	Y
	
	
	
	

	Humboldt
	Fortuna Union High SD
	1
	1
	CASBO
	
	
	
	
	

	Humboldt
	Humboldt COE
	4
	4
	CASBO
	
	
	
	
	

	Humboldt
	Klamath-Trinity Joint USD
	1
	1
	CASBO
	
	
	
	
	

	Imperial
	Heber Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Imperial
	San Pasqual Valley USD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Inyo
	Bishop Union Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Inyo
	Inyo COE
	1
	0
	CASBO
	
	
	
	
	

	Kern
	Arvin Union SD
	2
	2
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Bakersfield City SD
	3
	3
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Beardsley Elementary SD
	1
	1
	CSU, Bakersfield
	Y
	
	
	
	

	Kern
	Delano Joint Union High SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Di Giorgio SD
	2
	2
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Fairfax SD
	2
	2
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Fairfax SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Kern
	General Shafter SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Kern COE
	3
	3
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Kern High SD
	4
	4
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Lamont SD
	2
	2
	CSU, Bakersfield
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Kern
	Lost Hills Union SD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	Kern
	Pond Union SD
	1
	1
	CSU, Bakersfield
	Y
	
	
	
	N

	Kern
	Richland SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Kern
	Rosedale Union Elementary SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Standard SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Kern
	Standard SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Kern
	Wasco Union SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Kings
	Armona Union Elementary SD
	2
	2
	CASBO
	
	
	
	
	

	Kings
	Delta View Joint Union SD
	1
	1
	CASBO
	Y
	Q
	Q
	
	

	Kings
	Kings COE
	1
	1
	CASBO
	
	
	
	
	

	Kings
	Kings River-Hardwick USD
	1
	1
	CASBO
	Y
	
	
	
	

	Kings
	Lakeside Union Elementary SD
	1
	1
	CASBO
	Y
	
	
	
	

	Kings
	Lemoore Union High SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Lake
	Lake COE
	1
	1
	USC, Rossier
	
	
	
	
	

	Lake
	Lucerne Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Lassen
	Shaffer Elementary SD
	1
	1
	CASBO
	Y
	Q
	
	
	

	Los Angeles
	Alhambra USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Bellflower USD
	1
	0
	CSU, Fullerton
	Y
	
	
	
	

	Los Angeles
	Burbank USD
	1
	1
	CASBO
	
	
	
	
	

	Los Angeles
	Castaic Union SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Culver City USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	East Whittier City SD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	Los Angeles
	East Whittier City SD
	1
	0
	CSU, Fullerton
	Y
	
	
	
	

	Los Angeles
	El Rancho USD
	1
	0
	CASBO
	Y
	
	
	
	

	Los Angeles
	El Segundo USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Glendale USD
	1
	1
	USC, Rossier
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Los Angeles
	Gorman Learning Center
	1
	1
	CSDC
	
	
	
	
	

	Los Angeles
	Hacienda La Puente USD, 

Adult Education
	1
	0
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Inglewood USD
	1
	0
	USC, Rossier
	Y
	
	
	
	

	Los Angeles
	Keppel Union SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Los Angeles
	Lawndale Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Los Angeles USD
	18
	17
	USC, Rossier
	Y
	
	
	
	

	Los Angeles
	Lynwood Unified SD
	1
	1
	CASBO
	
	
	
	
	

	Los Angeles
	Media Arts Academy
	1
	0
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Montebello USD
	1
	1
	UC, Riverside
	
	
	
	
	

	Los Angeles
	New Designs Charter School
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	New West Charter Middle School
	1
	1
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Palmdale SD
	1
	1
	USC, Rossier
	Y
	Q
	Q
	
	

	Los Angeles
	Palos Verdes Peninsula USD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Los Angeles
	Pomona USD
	1
	1
	UC, Riverside
	Y
	
	
	
	

	Los Angeles
	Pomona USD
	1
	1
	CASBO
	Y
	
	
	
	

	Los Angeles
	Redondo Beach USD
	1
	1
	UC, Riverside
	
	
	
	
	

	Los Angeles
	Rowland USD
	2
	2
	USC, Rossier
	
	
	
	
	

	Los Angeles
	Torrance USD
	1
	1
	CASBO
	Y
	
	
	
	

	Los Angeles
	Westside Union SD
	1
	1
	UC, Riverside
	Y
	
	
	
	

	Madera
	Chawanakee USD
	1
	1
	CASBO
	
	
	
	
	

	Madera
	Coarsegold Union SD
	1
	0
	CASBO
	
	
	
	
	

	Madera
	Madera COE
	2
	2
	CASBO
	
	
	
	
	

	Madera
	Madera USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Marin
	Marin COE
	1
	1
	UC, Riverside
	
	
	
	
	

	Marin
	Kentfield SD
	1
	1
	CASBO
	
	
	
	
	

	Marin
	Ross Valley Elementary SD
	1
	0
	USC, Rossier
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Mariposa
	Mariposa County USD
	1
	0
	CASBO
	
	
	
	
	

	Mendocino
	Anderson Valley USD
	1
	1
	CASBO
	Y
	
	
	
	

	Mendocino
	Mendocino COE
	1
	1
	CASBO
	
	
	
	
	

	Mendocino
	Round Valley USD
	3
	0
	CASBO
	
	
	
	
	

	Mendocino
	Willits USD
	1
	1
	CASBO
	Y
	Q
	
	
	

	Merced
	Merced COE
	2
	2
	CASBO
	
	
	
	
	

	Merced
	Merced River Union Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Merced
	Merced Union High SD
	1
	0
	CASBO
	
	
	
	
	

	Merced
	Winton SD
	1
	1
	CASBO
	
	
	
	
	

	Monterey
	Chualar Union Elementary SD
	1
	0
	CASBO
	Y
	
	
	
	

	Monterey
	International School of Monterey
	1
	0
	CSDC
	
	
	
	
	

	Monterey
	King City Union SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Monterey
	King City Joint Union High SD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Monterey
	Monterey Peninsula USD
	1
	1
	CASBO
	
	
	
	
	

	Monterey
	North Monterey County USD
	1
	1
	CASBO
	Y
	
	
	
	

	Monterey
	Salinas City Elementary SD
	1
	1
	CASBO
	Y
	Q
	Q
	
	

	Monterey
	San Antonion Union Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Monterey
	San Lucas Union SD
	1
	1
	CASBO
	
	
	
	
	

	Monterey
	Santa Rita Union SD
	1
	1
	CASBO
	Y
	
	
	
	

	Monterey
	Spreckels Union SD
	1
	1
	CASBO
	Y
	Q
	Q
	
	

	Napa
	Napa Valley USD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	Nevada
	Chicago Park Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Nevada
	Nevada Joint Union High SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Nevada
	Pleasant Ridge USD
	1
	1
	CASBO
	
	
	
	
	

	Nevada
	Twin Ridges Elementary SD
	1
	0
	CSDC
	Y
	
	
	Q
	Q

	Nevada
	Union Hill Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Orange
	Capistrano USD
	3
	2
	CASBO
	
	
	
	
	

	Orange
	Fullerton Elementary SD
	2
	1
	USC, Rossier
	
	
	
	
	

	Orange
	Fullerton Joint Union High SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Orange
	Garden Grove USD
	2
	2
	CSU, Fullerton
	
	
	
	
	

	Orange
	Ocean View SD
	1
	0
	USC, Rossier
	
	
	
	
	

	Orange
	Orange COE
	1
	1
	USC, Rossier
	
	
	
	
	

	Orange
	Orange COE
	1
	1
	CASBO
	
	
	
	
	

	Orange
	Orange USD
	1
	1
	CASBO
	
	
	
	
	

	Orange
	Orange USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Orange
	Placentia-Yorba Linda USD
	1
	1
	CSU, Fullerton
	
	
	
	
	

	Orange
	Santa Ana USD
	1
	1
	CASBO
	Y
	
	
	
	

	Orange
	Westminster SD
	2
	2
	CASBO
	
	
	
	
	

	Placer
	Newcastle Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Placer
	Placer Union High SD
	1
	1
	CASBO
	
	
	
	
	

	Placer
	Rocklin Academy
	1
	0
	CSDC
	
	
	
	
	

	Placer
	Tahoe Truckee USD
	1
	1
	CASBO
	
	
	
	
	

	Plumas
	Plumas USD
	1
	1
	CASBO
	
	
	
	Q
	Q

	Riverside
	Beaumont USD
	1
	1
	UC, Riverside
	
	
	
	
	

	Riverside
	Hemet USD
	1
	1
	UC, Riverside
	
	
	
	
	

	Riverside
	Murrieta Valley USD
	1
	1
	UC, Riverside
	
	
	
	
	

	Riverside
	Temecula Valley USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Sacramento
	Grant Joint Union High SD
	2
	2
	CASBO
	
	
	
	
	

	Sacramento
	Heritage Peak Charter School
	1
	0
	CSDC
	
	
	
	
	

	Sacramento
	Natomas Charter School
	1
	1
	UC, Riverside
	
	
	
	
	

	Sacramento
	Rio Linda Union SD
	2
	2
	USC, Rossier
	
	
	
	
	

	Sacramento
	Sacramento Charter High School
	1
	0
	CSDC
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Sacramento
	Sacramento City USD
	2
	2
	CASBO
	
	
	
	
	

	San Benito
	North County Joint Union SD
	1
	1
	CASBO
	
	
	
	
	

	San Benito
	San Benito COE
	1
	1
	USC, Rossier
	
	
	
	
	

	San Bernardino
	Alta Loma SD
	1
	1
	USC, Rossier
	
	
	
	
	

	San Bernardino
	ASA Charter School
	1
	0
	CSDC
	
	
	
	
	

	San Bernardino
	Baker Valley USD
	2
	1
	USC, Rossier
	
	
	
	
	

	San Bernardino
	Bear Valley USD
	1
	1
	UC, Riverside
	
	
	
	
	

	San Bernardino
	High Desert Academy of Applied 

Arts & Sciences
	1
	1
	UC, Riverside
	
	
	
	
	

	San Bernardino
	Redlands USD
	1
	1
	CASBO
	
	
	
	
	

	San Bernardino
	Rialto USD
	1
	1
	CASBO
	
	
	
	
	

	San Bernardino
	Rim of the World USD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	San Bernardino
	Victor Valley Union High SD
	1
	1
	UC, Riverside
	
	
	
	
	

	San Diego
	Cajon Valley Union SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	San Diego
	Chula Vista Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Chula Vista Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	San Diego
	Coronado USD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Darnall E-Charter School
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Dehesa Charter School
	1
	0
	CSDC
	
	
	
	
	

	San Diego
	Del Mar Union SD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Escondido Union High SD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Fallbrook Union Elementary SD
	1
	0
	CASBO
	
	
	
	
	

	San Diego
	Fallbrook Union High SD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Grossmont Union High SD
	2
	2
	CASBO
	
	
	
	
	

	San Diego
	Jamul-Dulzura Union SD
	1
	0
	CASBO
	
	
	
	
	

	San Diego
	Literacy First Charter School
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	National SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	San Diego
	Poway USD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Preuss School UCSD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	San Diego COE
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	San Diego USD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	San Dieguito Union High SD
	1
	1
	USC, Rossier
	
	
	
	
	

	San Diego
	Santee SD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	SIATech
	1
	1
	USC, Rossier
	
	
	
	
	

	San Diego
	South Bay Union SD
	2
	2
	CASBO
	
	
	
	
	

	San Diego
	Sweetwater Union High SD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Valley Center-Pauma USD
	1
	1
	CASBO
	
	
	
	
	

	San Diego
	Warner USD
	1
	1
	CASBO
	
	
	
	
	

	San Francisco
	Leadership High School
	1
	1
	CASBO
	
	
	
	
	

	San Joaquin
	Escalon USD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	San Joaquin
	Jefferson Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	San Joaquin
	New Hope SD
	1
	1
	CASBO
	Y
	
	
	
	

	San Joaquin
	Ripon USD
	1
	1
	CASBO
	Y
	
	
	
	

	San Joaquin
	Stockton USD
	1
	1
	USC, Rossier
	Y
	
	Q
	
	

	San Joaquin
	Stockton USD
	1
	1
	CASBO
	Y
	
	Q
	
	

	San Luis Obispo
	Coast USD
	1
	1
	USC, Rossier
	
	
	
	
	

	San Luis Obispo
	Paso Robles Joint USD
	2
	2
	USC, Rossier
	
	
	
	
	

	San Luis Obispo
	San Luis Obispo COE
	1
	0
	CASBO
	
	
	
	
	

	Santa Barbara
	Santa Maria Joint Union High SD
	2
	0
	CASBO
	
	
	
	
	

	Santa Barbara
	Santa Ynez Valley Union High SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Santa Clara
	Alum Rock Union Elementary SD
	1
	1
	UC, Riverside
	Y
	
	
	
	

	Santa Clara
	Downtown College Prep
	1
	0
	CSDC
	
	
	
	
	

	Santa Clara
	East Side Union High SD
	5
	3
	CASBO
	Y
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Santa Clara
	Metropolitan Education District
	1
	1
	CASBO
	
	
	
	
	

	Santa Clara
	Oak Grove Elementary
	1
	1
	CASBO
	
	
	
	
	

	Santa Clara
	Orchard SD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	Santa Cruz
	Santa Cruz COE
	2
	2
	CASBO
	
	
	
	
	

	Shasta
	Bella Vista Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Shasta
	Black Butte Union Elementary SD
	1
	1
	UC, Riverside
	
	
	
	
	

	Shasta
	Cascade Union Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Shasta
	Gateway USD
	1
	0
	CASBO
	Y
	
	
	
	

	Shasta
	Happy Valley Union SD
	1
	1
	CASBO
	Y
	
	
	
	

	Shasta
	Shasta Union High SD
	1
	0
	CASBO
	
	
	
	
	

	Shasta
	Shasta Union High SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Sierra
	Sierra-Plumas Joint USD
	1
	1
	CASBO
	Y
	
	
	
	

	Siskiyou
	Dunsmuir Joint Union High SD
	1
	1
	CASBO
	Y
	Q
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Siskiyou
	Etna Union High SD
	2
	2
	USC, Rossier
	Y
	
	
	
	

	Siskiyou
	Siskiyou Union High SD
	1
	1
	CASBO
	
	
	
	
	

	Solano
	Solano COE
	1
	1
	CASBO
	
	
	
	
	

	Solano
	Travis USD
	2
	2
	USC, Rossier
	
	
	
	
	

	Solano
	Vallejo City USD
	1
	0
	USC, Rossier
	Y
	N
	N
	N
	N

	Sonoma
	Santa Rosa City Schools
	1
	1
	USC, Rossier
	
	
	
	
	

	Sonoma
	Mark West Union SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Sonoma
	Windsor USD
	1
	1
	CASBO
	
	
	
	
	

	Sonoma
	Wright Elementary SD
	1
	1
	USC, Rossier
	
	
	
	
	

	Stanislaus
	Stanislaus COE
	1
	1
	UC, Riverside
	
	
	
	
	

	Stanislaus
	Keyes Union SD
	1
	1
	CASBO
	Y
	
	
	
	

	Stanislaus
	Riverbank USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Sutter
	East Nicolaus Joint Union High SD
	2
	2
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Sutter
	Marcum-Illinois Union Elementary SD
	1
	1
	CASBO
	Y
	
	
	
	

	Sutter
	Sutter COE
	4
	4
	CASBO
	
	
	
	
	

	Sutter
	Yuba City Charter High School
	1
	1
	CASBO
	
	
	
	
	

	Sutter
	Yuba City Charter School
	1
	1
	CASBO
	
	
	
	
	

	Sutter
	Yuba City USD
	4
	4
	CASBO
	
	
	
	
	

	Tehama
	Red Bluff Joint Union High SD
	1
	1
	USC, Rossier
	Y
	
	
	
	

	Tehama
	Sacramento River Discovery Charter School
	1
	0
	CSDC
	
	
	
	
	

	Trinity
	Trinity COE
	1
	1
	CASBO
	
	
	
	
	

	Tulare
	Ducor Union Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Tulare
	Exeter Union High SD
	1
	1
	CASBO
	
	
	
	
	

	Tulare
	Farmersville USD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Tulare
	Hot Springs SD
	1
	1
	CSU, Bakersfield
	
	
	
	
	

	Tulare
	Liberty Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Tulare
	Monson-Sultana Joint Union Elementary
	1
	1
	CASBO
	
	
	
	
	

	Tulare
	Woodlake Union SD
	1
	1
	CASBO
	
	
	
	
	

	Tuolomne
	Gold Rush Charter School
	1
	0
	CSDC
	
	
	
	
	

	Tuolumne
	Jamestown SD
	1
	1
	CASBO
	Y
	
	
	
	

	Tuolumne
	Tuolumne COE
	1
	1
	CASBO
	
	
	
	
	

	Ventura
	Conejo Valley USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Ventura
	Ocean View SD
	1
	1
	CASBO
	
	
	
	
	

	Ventura
	University Preparation School at CSU Channel Islands
	1
	1
	USC, Rossier
	
	
	
	
	

	Ventura
	Ventura County Schools Business Services JPA
	1
	1
	UC, Riverside
	
	
	
	
	

	Ventura
	Ventura USD
	1
	1
	USC, Rossier
	
	
	
	
	

	Yolo
	Esparto USD
	1
	0
	CASBO
	Y
	
	
	
	

	Yolo
	Woodland Joint USD
	1
	1
	UC, Riverside
	
	
	
	
	

	Yolo
	Yolo COE
	1
	0
	CASBO
	
	
	
	
	

	County
	Local Educational Agency
	Candidates Nominated
	Candidates Funded
	Selected Training Provider
	Troubled District Priority
	05-06 1st Interim
	05-06 2nd Interim
	06-07 1st Interim
	06-07 2nd Interim

	Yuba
	Plumas Elementary SD
	1
	1
	CASBO
	
	
	
	
	

	Yuba
	Yuba COE
	2
	2
	CASBO
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	TOTALS
	350
	301
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	A "Y" indicates that the local educational agency has received a negative or qualified budget certification within the past five fiscal years or is currently operating with a state-appointed administrator or trustee.

	
	
	
	
	
	
	
	
	
	

	A "Q" indicates that the local educational agency has received a qualified budget certification in the fiscal year/reporting period indicated.

	
	
	
	
	
	
	
	
	
	

	A "N" indicates that the local educational agency has received a negative budget certification in the fiscal year/reporting period indicated.


Employment and Retention Status
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	Student is Gaining Knowledge and Skills Beneficial to an LEA

	Yes
	91%
	
	
	 

	No
	0%
	
	
	 

	Unknown
	9%
	 
	 
	 


Sampling of LEA Comments Regarding CBO Training Program

“This training is beneficial to the site and the district as they are better able to understand and administer issues involving budget/fiscal, risk management, labor/personnel/staffing issues, facilities, and planning. This is a great program which all administrators should experience!” 

“The wide breadth of topics in this program gives our candidate an excellent opportunity to obtain a well-rounded perspective of CBO responsibilities and district operations.”

“This is a valuable program that provides training/experience to students in an area of California that would otherwise find access to this kind of training prohibitive.”

“This training is beneficial to help one better able to understand and administer issues involving budget/fiscal, risk management, labor/personnel/staffing issues, facilities, and planning. This is a great program and a must for all small school business office personnel!”

“This is a great program which all administrators should experience!”

“This program is greatly beneficial and has given the Business Manager knowledge and new strategies, despite her 14 years of experience.”

“We, as a school district and our board, strongly support your program for CBOs. We received far more than we gave in the program’s networking with other business managers and presenters.”

“Exceptional training!”

“Our candidate successfully completed the training program and was ranked among the top students in the class. She is already receiving offers to interview for important school district CBO vacancies. The program works!” 

“The training our candidates have received has allowed the district to utilize them in a broader capacity.”

“This program has an extraordinary benefit in preparing students for future high level leadership positions in school finance. I have witnessed tremendous depth of knowledge in our employee since enrolling in the program.” 

“The student’s in-class project was the completion of a budget for our newly created district for the next fiscal year. The training was very valuable.” 

“The CBO training program is comprehensive and rigorous. It is an appropriate and much needed program to train the future business leaders of our schools.”

“The experience has been excellent. The course speakers are of high quality--very knowledgeable, with current experience in the field of school finance. Every session has provided useful information or background understanding regarding school finance. The course projects have provided the opportunity to apply the information gained through the program.”

“Excellent program. Student has shown evidence of tremendous growth.”

“Employee was already competent prior to CBO training, but there is a lot to know and stay current on in the world of finance. This training has been time and money well spent.”

“Our CBO has benefited greatly from this program. Our district has utilized many new ideas, forms, and networking contacts due to the comprehensiveness of the program. I would recommend the program to all aspiring and current CBOs.”

“Great training program. Please continue to offer this program. The knowledge is an asset to our school.”

“The training is excellent. Please continue!”

“Strong program that supports building and maintaining fiscally sound educational programs.”

“This is a great program to expose candidates to the wide range of areas in the school business industry. With a broader understanding of budget, financial, and operational activities, the candidate becomes a much better team member and can proactively help the district be more effective.”

“As a small rural district, release time for our staff to attend classes has been a challenge. However, the high quality information presented at the training sessions will assist in providing this district with knowledgeable personnel.”

“The CBO Training Program has brought a new level of professionalism to our district business operations. It has also provided an excellent forum to discuss critical issues as well as provided valuable networking opportunities for our Director of Fiscal Services.” 

“Excellent opportunity to provide real-world experience and cover broad topic areas as a foundation for serving as a successful CBO.”

“Training has been very thorough, in-depth and very well laid out. Mettings/workshops have been given at convenient times and locations for candidates and districts. Speakers have been very informative and credible. Good program!”

Sampling of Student Comments Regarding CBO Training Program

“The USC program was outstanding!”

“One of the best aspects of the program is the opportunity to interact with other professionals in the field and to see how other districts approach the issues of finances and budgeting. To this point the class has been very beneficial personally and professionally.”

“I cannot say enough wonderful things about the USC, Rossier program. It was professional, intense, and demanding, but mostly it was rewarding. I gained knowledge from some very seasoned CBOs from both small and large districts. The instructors were very knowledgeable and thorough. The final Field Project was intense, but I learned so much from my own research and others in the class. I would recommend this program to anyone!” 

“Every class offered new information on how I can do my job more productively. This class was great for networking, which can be very important for a CBO. I appreciate that the Legislature provided funding for this purpose.”

“Attending the CBO Training Program was a valuable and excellent opportunity. The information, instruction, and ability to share and learn with and from others in the education field were phenomenal. I highly recommend the training program.”

“The USC, Rossier program was very well designed and provided knowledgeable and capable instructors. The broad spectrum of information covered was very informative and supplied even the weakest to the strongest business individuals with a feeling of enhancing their knowledge base. The collaborative effort between all classmates was invaluable and will provide unlimited resources for the future. I would highly recommend this program to anyone interested. It has helped me advance so much further in my job and has opened doors for me that I thought were unreachable. Thank you for the opportunity and for supplying the assistance needed to further my career goals.”

Student is Gaining Knowledge and


         Skills Beneficial to an LEA











Yes





91%





Unknown





9%





No





0%





Yes





No





Unknown








9/10/2007 2:10 PM
PAGE  
9/10/2007 2:10 PM

