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OVERVIEW
A. Purpose
The California Department of Education (CDE) is accepting applications from California based school districts, county offices of education, direct-funded charter schools, regional occupational centers or programs operated by a joint powers authority, and community college districts for the second round of the California Career Pathways Trust (CCPT). Funds in the amount of $250,000,000 have been appropriated as part of the California Education Code, sections 53010 through 53016, and the Budget Act of 2014, Statutes of 2014, for the establishment of kindergarten through community college (K–14) career pathway programs in the form of one-time competitive grants available for the 2015–16 fiscal year through the 2016–17 fiscal year.
Applicants must target K–14 career pathway programs that provide students with a sequenced pathway of integrated academic and career-based education and training, aligned to current or emerging regional economic needs. Career pathway programs are designed to lead students to a postsecondary degree or certification in a high-skill, high-wage, and high-growth field.

The overarching goal of the CCPT is to build robust partnerships between employers, schools, and community colleges in order to better prepare students for the 21st century workplace and improve student transition into postsecondary education, training, and employment. 
To accomplish this goal, successful applicants will:

1. Establish or strengthen existing regional collaborative relationships and partnerships among schools serving pupils in kindergarten and grades 1 to 12, postsecondary educational agencies, business entities, organizations that provide apprenticeship opportunities, and nonprofit or government entities.
2. Develop and integrate standards-based academics with a career-relevant, sequenced curriculum following industry-themed pathways that are aligned to high-skill, high-wage, high-growth jobs, or emerging regional economic sectors.
3. Provide articulated pathways from high school to postsecondary education that are aligned with regional economies.
4. Leverage and build on any of the following:

· Existing structures, requirements, and resources of the Carl D. Perkins Career and Technical Education (CTE) Improvement Act of 2006, California Partnership Academies (CPAs), and Regional Occupational Centers and Programs (ROCPs) including staff knowledge, community relationships, and course development.

· Matching resources and in-kind contributions from public, private, and philanthropic sources.
· The California Community Colleges Economic and Workforce Development Programs.
Career pathways programs may be delivered through high schools, ROCPs, CTE Centers, CPAs or other career academies, alternative education programs, continuation schools, programs administered by county offices of education, adult education programs, or community colleges.

B. Assumptions
The CCPT is built on the following evidence-based assumptions and core principles:

1. Students participating in career pathways programs are more fully prepared for career and college.

2. Collaborative regional or county-wide networks are more likely to build innovative and quality (high-skill, high-wage, and high-growth) career pathways programs that lead to employment or postsecondary education than programs designed by a single institution.

3. Work-based educational and training opportunities aligned with industry sectors driving local and regional employment that will enhance the employment prospects of low and moderate income individuals, and contribute to the stability and economic development of their communities.
4. Integrated academic and technical learning will best prepare students for both postsecondary education and careers in high-skill, high-wage, and high-growth sectors of the economy.
PROGRAM DESCRIPTION
A. Grant Information

The CCPT provides one-time funding for a grant period beginning June 1, 2015, through June 30, 2017. Funds are available to each applicant based on the application and proposed budget. The total grant budget for this Request for Application (RFA) is up to $250,000,000.
B. Competitive Priorities
Pursuant to Education Code Section 53016, the application scoring process will include consideration of the following competitive priorities:

· Regions with higher-than-state-average rates of high school dropouts as measured by the California Longitudinal Pupil Achievement Data System.
· Applications seeking to establish or strengthen legal career pathways and promote a better understanding of the role and operations of state and federal courts and their relationship to the other branches of government.
· Applications seeking to establish or strengthen career pathways that include both high school opportunities and a postsecondary pathway leading to a community college baccalaureate degree, as authorized by the Board of Governors of the California Community Colleges pursuant to Chapter 747, Statutes of 2014 (Senate Bill 850).

These competitive priorities are subject to an application meeting all requirements outlined in the CCPT Request for Applications, and competitively responding to all questions in the application narrative and completing all required forms.
C. Funding Levels

There are four categories of funding available:
· Regional Consortium Grants up to $15,000,000 per award
· Regional Consortium Grants up to $6,000,000 per award
· Local Consortium Grants up to $6,000,000 per award
· Local Consortium Grants up to $600,000 per award
The CDE will fund successful grant applications at the level requested if the program application is well-justified and the budget is realistic and well-supported, as well as reflective of the entire student population and representative of all student subgroups. The CDE reserves the right to fund applications at a lesser amount or not fund all career pathways within the application if it is determined that the application can be implemented with less funding, or if state funding is not sufficient to fully fund all applications that merit award. The CDE also reserves the right to award different numbers of grants in each category depending on the quality of the grants submitted. 
D. Fund Distribution
The grant period will cover the 2015–16 and 2016–17 school years. Funds for this grant will be distributed over a period of two years as follows:
· Year 1: 50 percent of the total award for expenditures beginning in the 2015–16 school year

· Year 2: 50 percent of the total award for expenditures beginning in the 2016–17 school year

E. Eligibility Requirements
Applicants can apply as a:

1. Regional consortium consisting of multiple local educational agencies (LEAs), multiple community colleges, and multiple business partners formed to address the employment needs of a specific economic region;
2. Local consortium including at least one LEA, one community college, and one business partner.
For the purposes of this grant, an LEA is defined as a school district, a direct-funded charter school, a county office of education, or a regional occupational center or program operated by a joint powers authority.
In order for the CDE to effectively monitor the funding awarded pursuant to the CCPT grant program, applicants who are serving as a fiscal agent for the first round of CCPT funding are not eligible to apply as a fiscal agent in this second round of funding, but may be proposed as partners in other applications.

In addition to the partnership requirement, applicants must meet the following requirements:

1. Identify an applicant agency/fiscal agent. An applicant agency/fiscal agent must be a school district, a county office of education, a direct-funded charter school, regional occupational center or program operated by a joint powers authority, or a community college district.
2. The applicant agency/fiscal agent must set aside funding within its own budget and obtain funding commitments from program partners sufficient to support the ongoing costs of the program.
3. Prepare the application in the name of the applicant agency/fiscal agent, not the partnership/consortium, since the group is not a legal entity. 
4. Confirm that all partners meet the following requirements:
a. Agree to abide by all responsibilities listed on pages 10–12 of this document. 
b. Sign a partnership agreement that specifically outlines all services each consortium member agrees to provide and for what period of time those services will be provided (submit as part of Section V of narrative).
5. Confirm that the applicant agency/fiscal agent:
a. Will receive and administer the grant funds and submit the required reports to account for the use of grant funds.
b. Will be responsible for the performance of any services provided through funds awarded under this grant by the partners, consultants, or other organizations.
Please note an eligible agency can be an applicant agency/fiscal agent for only one CCPT application. However, an agency who is serving as the applicant agency/fiscal agent for one application may be a partner in other CCPT applications. Organizations can partner in multiple CCPT applications.
F. Letter of Intent to Apply Requirement
All applicants intending to apply for a CCPT grant are required to send a Letter of Intent to Apply, Form A, which must be received by the CDE by 11:59 p.m. Friday, November 21, 2014, to the following mailing address or by e-mail to careerpathways@cde.ca.gov.
California Career Pathways Trust

Career and College Transition Division
California Department of Education
1430 N Street, Suite 4202

Sacramento CA 95814
G. Defining the Labor Market
High-skill, high-wage, high-growth jobs in industry sectors that drive the regional economy can be tracked by state and local occupational employment projections. These projections estimate the changes in occupational employment over time resulting from industry growth, technological changes, and other factors. The California Employment Development Department (EDD) has developed state and sub-state area long-term projections for a 10 year period. The projections are revised every two years to incorporate economic changes that occur in the state and local areas. Statewide short-term projections are for a two year period and are revised annually.
EDD labor market information can be found on the EDD Projections of Employment by Industry and Occupation Web page at http://www.labormarketinfo.edd.ca.gov/LMID/Projections_of_Employment_by_Industry_and_Occupation.html.

Additionally, EDD’s Labor Market Information (LMI) Division produces and is expanding a Regional Economic Analysis Profile at http://www.calmis.ca.gov/SpecialReports/Statewide_REA_Profile_April2014.pdf. This report focuses on the future employment needs of regional industry clusters and features them as primary investment opportunities for the California workforce development system. The purpose of this report is to account for industry clusters with the largest number of future job opportunities and to help align the state’s workforce institutions and programs around the needs of regional industry clusters.

An important resource is California’s 49 business-led local workforce investment boards. Every two years, for the purpose of local/regional planning, each local board updates its analysis of labor market and economic trends and projections. These analyses are based on EDD-LMI data as well as other high quality public and private sources, including input from local economic development entities. Based on its economic/labor market analysis; each local workforce board identifies targeted industry sectors that are driving regional employment. More information is available at http://www.cwib.ca.gov/local_boards.htm. 
In addition to the sources above, applicants may use studies and resources available from the California Community College Chancellor’s Office (CCCCO) Doing What Matters for Jobs and the Economy Web page at doingwhatmatters.cccco.edu. The goals of the Doing What Matters for Jobs and the Economy framework are to supply in-demand skills for employers, create relevant career pathways and stackable credentials, promote student success, and get Californians into open jobs. 

For the purposes of this RFA, high-skill, high-wage, and high-growth jobs in industry sectors that drive a regional economy or that are emerging in economic sectors will be aligned with the EDD labor market projections and/or the CCCCO Doing What Matters framework (see links below). Applicants may use data other than the EDD labor market projections/data, regional industry based projections/data, or Doing What Matters resources; however, the applicant must justify the source and the quality of the data to receive maximum points. 
An inventory of priority and emergent sectors along with economic regions identified through the community college regional consortia can be found on the CCCCO Doing What Matters for Jobs and the Economy Interactive Resource Map Web page at http://doingwhatmatters.cccco.edu/ResourceMap.aspx.
Applicants can also contact Deputy Sector Navigators, sponsored through the CCCCO, who coordinate industry-specific workforce services aligning community colleges and other workforce development resources. Industry specific resources can be found on the California Community Colleges Web site at http://www.cccewd.net/.
H. Essential Responsibilities of Partners

Secondary Partner Responsibilities:
· Commit to fully implement a career pathway program(s);
· Form a strong collaboration, documented in a formal agreement, with postsecondary educational agencies, local workforce boards, business entities, and any other community partners, or human service agencies. Develop a method or intermediary to link employers and educational institutions with work opportunities for students;
· Develop a formal decision-making structure including identifying key leaders from each sector;
· Recruit a student cohort broadly representative of the overall school population, including all student subgroups, for enrollment in the career pathway;
· Identify potential school leaders who have demonstrated the ability to drive student outcomes; can provide the leadership skills essential for program success; and can integrate high school, college, and work-based learning experiences, and can represent the needs of all student subgroups;
· Provide dedicated staff to work on the career pathway program who have the authority to coordinate with postsecondary education on the LEA’s behalf;
· Work with higher education, workforce development entities, and industry partners to develop seamless transitions for students into postsecondary education, employment, and or training;
· Establish opportunities for all pathway students to:

· Accelerate into community college courses while still in high school.
· Participate in appropriately sequenced work-place experiences to make informed choices among postsecondary options.
· Develop personal career readiness skills such as time management, collaboration, problem-solving, leadership, study skills, communication, and analytical skills, which are required for success in the workplace.
· Provide relevant and ongoing professional development for administrators, and all participating teachers/instructors, including support and frequent opportunities for reflection and collaboration during the school year; and

· Maximize available funding streams (in addition to the grant funding, to support the needs of participating students within the career pathway.

Postsecondary Partner Responsibilities:
· Form a strong collaboration, documented in a formal agreement, with secondary educational agencies, local workforce boards, business entities, and any other community partners, or human service agencies. Develop a method or intermediary to link employers and educational institutions with work opportunities for students;
· Identify appropriate credit-bearing college courses and dual enrollment courses in a career pathway to prepare students to enter postsecondary without need for remediation;

· Collaborate with the secondary partner(s) to determine which courses will be taught by college faculty, by high school teachers with adjunct status, or by a combination of the two (ensuring the appropriate college-level rigor of courses taught by adjunct faculty) leveraging dual enrollment, credit recognition on e-transcript, and credit-by-exam policies in support thereof;
· Collaborate with high school faculty to ensure that course content will prepare students for college level work;

· Negotiate agreements with participating secondary agencies to support dual enrollment and early admission to aligned pathway programs;

· Collaborate with business partners to align college coursework with relevant technical skills and workplace competencies, as defined by industry;

· Maintain student advisory resources and credit transfer policies that protect the pathway to degree completion for participating students;

· Commit to maximize available funding streams (in addition to grant funding), to support the needs of all participating students; 
· Provide dedicated staff to work on the career pathway program(s) who have the authority to coordinate with the LEA on the college/university partner’s behalf; and
· Leverage, connect, and build upon existing investments in education and workforce development (e.g., local workforce investment board programs).
Business Partner Responsibilities:
· Form a strong collaboration, documented in a formal agreement, with secondary, postsecondary, and any other community partners;

· Commit to provide all students enrolled in a career pathway an opportunity to participate in some form of workplace learning, such as job shadowing, paid or unpaid internships, virtual and group experiences, and paid part-time and/or summer employment;
· Create an up-to-date skills map for the industry/sector that identifies essential job requirements and competencies;
· Identify industry-valued skills credentials;
· Provide workplace visits, speakers, and mentors for participating students and externships for teachers and community college faculty as appropriate;

· Collaborate with LEA and postsecondary staff to align technical skills and workplace competencies with curriculum, course offerings, and other resources; and

· Provide dedicated staff to work on the career pathway program including an Industry Liaison who has the authority to coordinate with the secondary and postsecondary school(s) on the business partner’s behalf.

All partners must commit to participate in statewide CCPT Network meetings, and to become members of a virtual learning community to share expertise and experiences on the development of career pathway programs, as well as pertinent resources, tools, and strategies.

All partners will be obligated to collect, analyze, and submit data to a data collection repository designated by the CDE.
I. Allowable Activities and Costs
Budgets for the use of grant funds will be reviewed and scored as part of the application process. Items deemed non-allowable, excessive, or inappropriate will be eliminated and the budget adjusted accordingly. Budgets that include non-allowable, excessive, or inappropriate items will receive a lower score. Generally, all expenditures must contribute to student success in the career pathway program(s). Allowable expenditures may include, but are not limited to, the following:

· Service contracts between members of the consortium or external service providers and technical assistants;
· Costs to extend or create a new non-profit intermediary organization (501(c)(3)) to link employers and educational institutions with a primary purpose of aggregating and making available work opportunities for students. Such an entity could convene and lead stakeholders, research labor market needs and align supply and demand for work-based learning, and communicate the purpose and goal of the career pathway initiative within the region;
· Fund career specialists to convene, connect, measure, or broker efforts to establish or enhance locally defined career pathway programs, and to support the provision of workplace learning opportunities for all participating students;
· Purchase evidence-based and/or standards-based curriculum or instructional materials that focus on a career pathway;

· Development of curriculum or instructional materials that emphasize rigorous content within a career pathway;

· Professional development to enhance teaching and learning, including collaborative secondary and postsecondary development of aligned curriculum and instruction;
· Purchase of equipment needed to upgrade existing programs or new equipment to start a career pathway program;

· Training and planning meetings between consortium personnel, including counselors, teachers, parents, college faculty, and business leaders, to support program sustainability and build awareness in the region on the benefits for having such programs; and

· Postsecondary curriculum development that facilitates alignment and articulation with secondary programs leading to college degrees and/or other industry- recognized credentials that meet the needs of employers.
J. Non-allowable Activities and Costs

Funds provided under this grant may not be used to: 

· Supplant existing funding, efforts, or programs, including costs otherwise necessary to operate a school or program without this grant;
· Provide sub-grants to members of the partnership or other agencies. This includes mini-grants, which are different than purchase service contracts;

· Acquire equipment for administrative or personal use;

· Purchase furniture (e.g., bookcases, chairs, desks, file cabinets, tables) unless it is an integral part of an equipment workstation or to provide reasonable accommodations to students with disabilities;

· Purchase food services/refreshments/banquets/meals;

· Purchase or lease facilities;
· Remodel facilities not directly related to accessibility to career pathway instruction or services;

· Purchase promotional favors, such as bumper stickers, pencils, pens, or 
T-shirts;

· Purchase subscriptions to journals, magazines, or other periodicals;

· Travel outside of the United States; and

· Provide activities or services for students not enrolled in a career pathway program other than recruitment.
K. Administrative Indirect Cost Rate

Administrative indirect costs apply only to the fiscal agent.

An LEA must limit administrative indirect costs (overhead) to the rate approved by the CDE for the applicable fiscal year in which the funds are expended. The approved rates can be found at www.cde.ca.gov/fg/ac/ic/index.asp.
For a community college district, the administrative indirect costs (overhead) charged by the fiscal agent cannot exceed 4 percent of the total direct costs. 

ACCOUNTABILITY

A. Performance Period

To ensure the successful implementation of the Career Pathways Trust, grantees are required to submit a yearly expenditure report, a yearly progress report and one end of project report to show (1) student momentum points, (2) program outcomes measures, and (3) program deliverables are being met. The fiscal agent/applicant for the partnership/consortium is responsible for submitting all data required by the CDE.

Failure to submit required reports or evidence that deliverables have been met, or failure to show student progression in career pathways, could result in the loss and/or remittance of all awarded funds.
B. Program Outcome Measures
The long-term measure of success for the CCPT is the number of participating students who complete high school, transition successfully into an aligned postsecondary program, graduate with a degree or credential in a high-demand field, and successfully secure employment.
Program data will be collected through a state-wide tracking system that is designed to document progress toward this goal by tracking student momentum points throughout the career pathway program(s). Grantees are required to set aside budget funds to be used for data collection, data reporting, and data training activities for program staff. 
Program outcome measures (student momentum points) will be collected on an annual basis through submission of an annual progress report which will include the following categories:
Local Educational Agency

1. Number of students enrolled in the career pathway program.

2. Student academic performance indicators of students enrolled in the career pathway program.

3. Number of students who have successfully completed a career pathway program with a “C” grade or better in all the pathway courses.

4. Number of students participating in job shadowing opportunities aligned with the career pathway program in which they are participating.

5. Number of students participating in mentoring opportunities aligned with the career pathway program in which they are participating.
6. Number of students participating in internships aligned with the career pathway program in which they are participating.
7. Number of students participating in work experience opportunities aligned with the career pathway program in which they are participating.

8. Number of students participating in a preapprenticeship program (Registered Youth Apprenticeship) aligned with the career pathway program in which students are participating and aligned with a state-approved apprenticeship.

9. Number of students participating in an apprenticeship program aligned with the career pathway program in which they are participating.

10. Number of students participating in a student leadership organization as part of the career pathway program.

11. Number of students in the career pathway program who received a high school diploma.

12. Number of students in the career pathway program who received a nationally recognized industry-valued certificate.

13. Number of students in the career pathways program who received a state-approved CTE certificate.

Postsecondary Education

1. Number of students enrolled in the career pathway program.

2. Number of students and their credits earned in dual enrollment courses aligned with the career pathway program in which they are participating.

3. Number of students and their credits earned in credit by exam opportunities aligned with the career pathway program in which they are participating.
4. Number of students who completed one credit-bearing course aligned with the career pathway program in which they are participating.

5. Number of students who completed two credit-bearing courses aligned with the career pathway program in which they are participating.

6. Number of students who completed a career pathway within the career pathway program.

7. Number of students participating in job shadowing opportunities aligned with the career pathway program in which they are participating.

8. Number of students participating in mentoring opportunities aligned with the career pathway program in which they are participating.
9. Number of students participating in internships aligned with the career pathway program in which they are participating.

10. Number of students participating in work experience opportunities aligned with the career pathway program in which they are participating.

11. Number of students participating in a preapprenticeship program aligned with the career pathway program in which they are participating and aligned with a state-approved apprenticeship.

12. Number of students participating in a state-approved apprenticeship program aligned with the career pathway program in which they are participating.

13. Number of students participating in student leadership organizations as part of the career pathway program.

14. Number of students in the career pathway program who transitioned from community college to a four-year college or university.

15. Number of students in the career pathway program who received an Associate of Arts degree or Associate of Science degree.

16. Number of students in the career pathway program who entered into employment aligned with the career pathway.

17. Number of students in the career pathway program who entered into training aligned with the career pathway.
18. Number of students in the career pathway program who received a nationally recognized industry-valued certificate.

19. Number of students in the career pathway program who received a state-approved CTE certificate.

C. Program Deliverables

Grantees must meet program deliverables on an annual basis to qualify for scheduled payments. Listed below are deliverables by program year (PY):
Year 1 (2015–16): 
· Identify staff member responsible for data submission
· Meet data collection requirements

· Input student data

· Track student progress and activities

· Process student outcome data

· Year End Progress Report

· Year End Expense Report

Year 2 (2016–17):

· Input student data
· Track student progress and activities
· Process student outcome data

· Year End Progress Report
· Year End Expense Report

Year 3 (2017–18):

· Input student data

· Track student progress

· Process student outcome data

· Year End Progress Report
· Year End Expense Report
D. Reporting Requirements
	Due Date
	Item

	June 1, 2015
	Grant Award Notification Signed by Grantees

	August 31, 2016
	2015–16 PY Expenditure Report and Progress Report

	August 31, 2017
	2016–17 PY Expenditure Report and Progress Report

	August 31, 2018
	2017–18 PY Final Expenditure and End of Project Report


APPLICATION PROCEDURES AND PROCESSES
A. Program Timeline

	October 29, 2014
	RFA Release Date

	November 21, 2014
	Letter of Intent must be RECEIVED at the CDE

	February 6, 2015
	All applications must be RECEIVED online

	March-April, 2015
	Application scoring process conducted

	May 2015
	Grantees Announced 

	Two weeks after grantee announcement
	Appeals must be RECEIVED at the CDE

	June 1, 2015
	Project Term Begins

	June 2015
	Grant Award Notification letters released

	July 2015
	First Disbursement of 50% of Funds

	July 2016
	Second Disbursement of 50% of Funds


B. Application Due Date

The California Career Pathways Trust application, required forms, and all supporting documents must be SUBMITTED online at: https://faast.waterboards.ca.gov/ on or before Friday, February 6, 2015, by 11:59 p.m. PST. Please note that technical assistance is not available after 5:00 p.m. Monday through Friday.
Printed or Faxed copies of the application will not be accepted. Only online applications will be accepted. 

C. Application Procedures

All applications are required to be submitted through the State Water Resources Control Board’s Financial Assistance Application Submittal Tool (FAAST). Each question will have a limited space in which to provide an answer.  Please note that some questions will have one provided text box, while other questions will be provided with multiple text boxes; each text box will only allow up to 2,000 text characters, including spaces.  
In addition, to create an account using the FAAST system:

1. Go to https://faast.waterboards.ca.gov/.
2. Under Create FAAST Account, click on Create an Account. 

3. Under Search for Organization, click on Create New Organization. 

4. Complete your organization’s details (you do not have to submit your Data Universal Numbering System (DUNS) number) and press next step. 

5. Complete the User Account Details.
6. Select a User Name and Password. 

7. Click on Create User Account. 

8. Once you have successfully created an account, you will be prompted to return to the main page to log onto FAAST. 

9. Put in your username and password and select Log onto FAAST. 

10. Click on Start a New Application/Survey. 

11. Check the boxes for usage recommendations, and select continue. 

12. Under Select Organization, click on the Move on to Next Page. 

13. Under the Active RFPs/Surveys, select California Career Pathways Trust. 

14. Applicants must complete each tab (General Info, Project Budget, Funding, Project Management, Questionnaire, and Attachment) 

· Note: Under the General Info tab, applicants must complete Responsible Regional Water Board. All applicants should enter, statewide. 
· Note: Under the Funding tab, applicants must check only one funding category. 

15. It is recommended that applicants save their work while moving through each tab of the application. 
· Note: Do not use your back button to move to the previous tab. Save your work first and then click on the next button. 

16. All fields that have an * must be completed. 

If you have questions or need technical assistance on the FAAST system, please contact the State Water Board Staff at 866-434-1083, Monday through Friday from 8:00 a.m. to 5:00 p.m., or by e-mail at FAAST_ADMIN@waterboards.ca.gov. 
D. Incomplete and Late Applications

Incomplete or late applications will not be considered.

E. Technical Assistance

The CDE staff will conduct application workshops and Web conferences to provide an overview of the RFA and offer potential applicants an opportunity to ask clarifying questions. The date, time, and location of the application workshops, and the date of the Web conferences, will be posted on the CDE CCPT Web page at http://www.cde.ca.gov/fg/fo/r17/ccpt1workshops.asp. 
F. Application Review

Each application will be read and scored by a minimum of three reviewers. Application review will occur during the months of February 2015 through April 2015. Reviewers will be selected from the three state agencies supporting this effort: CDE, CCCCO, and CWIB. Applicants meeting the scoring threshold may also be required to participate in an evaluation interview prior to awards being made.

G. Evaluation Criteria

Each application will be evaluated using the California Career Pathways Trust Scoring Rubric (See Appendix A).
H. Appeals Process

Applicants who wish to appeal a grant award decision must submit a letter of appeal to:

California Career Pathways Trust
Career and College Transition Division

California Department of Education
1430 N Street, Suite 4202

Sacramento, CA 95814

The CDE must receive the letter of appeal, with an original signature by the authorized fiscal agent, no later than two weeks after the day of the grantee announcement. Fax or letters submitted via e-mail will not be accepted.
Appeals shall be limited to the grounds that the CDE failed to correctly apply the standards for reviewing the application as specified in this RFA. The appellant must file a full and complete written appeal, including the issue(s) in dispute, the legal authority or other basis for the appeal position, and the remedy sought. CDE will not consider incomplete or late appeals. The appellant may not supply any new information that was not originally contained in the original application.

The Deputy Superintendent of Instruction and Learning Support will make the final decision in writing within three weeks from the date that appeals are due to CDE. That decision shall be the final administrative action afforded the appeal. All appeal decisions will be made prior to the issuance of the Grant Award Notification letters.
GRANT AWARDS
A. Grant Award Notification

Projects selected for funding will receive a Grant Award Notification (CDE form AO-400), the official CDE document that awards funds to local projects. Each grantee must sign and return the notification to CDE before project work may begin and disbursement of funds can be made.

B. Assurances, Certifications, Terms, and Conditions
Assurances, certifications, terms, and conditions are requirements of grantees as a condition of receiving funds. The signed grant application submitted to CDE is a commitment to comply with the assurances, certifications, terms, and conditions associated with the grant.

Assurances and Certifications

Applicants do not need to sign and return the general assurances and certifications with the application. Instead, applicants must download assurances and certifications and keep them on file and available for compliance reviews, complaint investigations, or audits. Assurances and certifications are available on the CDE Funding Forms Web page at http://www.cde.ca.gov/fg/fo/fm/ff.asp.

Terms and Conditions

The grant award will be processed upon receipt of the signed AO-400. The AO-400 must be signed by the authorized agent and returned to the CDE within 10 working days.

All funds must be expended within the dates designated and for not more than the maximum amount indicated on the AO-400. Encumbrances may be made at any time after the beginning date of the grant stated on the AO-400. All funds must be expended or legally obligated by June 30, 2017. No extensions of this grant will be allowed.

A budget revision is required if expenditures for any budget category exceed 10 percent of the authorized budget item total in the approved budget. The budget revision must be approved by the CDE before expenditures are made. 

The budgets should display five years of implementation showing how the grant will be used to develop, implement, and sustain the proposed career pathway program(s). Proposed expenditures must demonstrate appropriate use of state funds. Note that funding requested for purchases over $5,000 in Capital Outlay, Category 6000, requires CDE approval.

APPLICATION QUESTIONAIRE: SECTION FOR SUBMISSION
A. Application Instructions
A complete application consists of the following components:

1. Form A: Letter of Intent to Apply (Required. Received by Friday, November 21, 2014)
2. Application Questionnaire 
3. Form B: California Career Pathways Trust Overall Summary

4. Form C: California Career Pathways Trust Target Group 
5. Form D: California Career Pathways Program of Study Worksheet
6. Forms E-LEA, E-CC, E-Business: California Career Pathways Trust Partner Roles, Responsibility, and Resource Chart
7. Forms F, H, J, and L: 2015–16,  2016–17, 2017–18, and 2018–19 California Career Pathways Trust Grant Budget Pages
8. Forms G, I, K, and M: 2015–16,  2016–17, 2017–18, and 2018–19 California Career Pathways Trust Grant Budget Narratives
APPLICATION NARRATIVE
Section I: Background Information (10 points)

I.1. Describe briefly the existing local and regional structures and resources currently in place, if any, on which your consortium proposes to either establish new or expand existing pathways.
I.2. Describe how long your consortium has been in operation. List any additional career pathways that have been developed that are not targeted in this application.

I.3. Provide evidence if your consortium meets one or more of the following competitive priorities to be taken into consideration during the scoring process:
· Regions with higher-than-state-average rates of high school dropouts as measured by the California Longitudinal Pupil Achievement Data System.
· Applications seeking to establish or strengthen legal career pathways and promote a better understanding of the role and operations of state and federal courts and their relationship to the other branches of government.
· Applications seeking to establish or strengthen career pathways that include both high school opportunities and a postsecondary pathway leading to a community college baccalaureate degree, as authorized by the Board of Governors of the California Community Colleges pursuant to Chapter 747, Statutes of 2014 (Senate Bill 850).
These competitive priorities are subject to an application meeting all requirements outlined in the CCPT Request for Applications, and competitively responding to all questions in the application narrative and completing all required forms.
Section II: Statement of Need (40 points)
II.1. Complete and upload Form B, California Career Pathways Trust Overall Summary. Describe each targeted pathway and major partnerships.
II.2. Describe each proposed career pathway and the selection process used. Demonstrate the regional economic need using valid data sources and analysis. Include the projected number of high-skill, high-wage, and high-growth job openings available in each career pathway.
II.3. Describe current pathway(s) and the consortium’s efforts, and then describe how this proposal enhances, improves, or expands upon current, local, and regional efforts in the development of career pathways. Include specific information on current efforts to integrate, leverage, and build on other local and regional investments.
II.4. Define any skill gaps between industry needs and the skill level of the students in each career pathway.
Section III: Target Group (10 points)
III.1. Describe the characteristics of the targeted population of students that will be served in the proposed career pathway program(s). Include any barriers, support services, and academic and occupational skill assistance needs (e.g. females in science, technology, engineering, and mathematics (STEM) and other non-traditional occupations) that will be provided to ensure that all student subgroups are able to fully participate in the pathway.

III. 2. Identify the outreach and recruitment activities that will be used to reach and recruit students for each career pathway. Demonstrate how these methods will enable you to reach the targeted population and is representative of the entire student population (e.g. females in science, technology, engineering, and mathematics (STEM) and other non-traditional occupations) and includes all student subgroups. Highlight the level of participation in and leverage of any regional or multi-region efforts.
III.3. Complete and upload Form C, California Career Pathways Trust Target Group. Identify the number of students to be served in each targeted career pathway.
Section IV: Career Pathway Program Planned Approach (45 points)
IV.1. For each career pathway listed on Form C, California Career Pathways Trust Target Group, describe how you will integrate standards-based academics with a career relevant, sequenced curriculum to develop industry-themed pathways that are aligned to high-skill, high-wage, and high-growth jobs.
IV.2 Complete and upload Form D, California Career Pathways Trust Program of Study Worksheet. Completely and clearly define the sequence of courses for each career pathway being proposed in this RFA. Attach any formal agreements made between consortium partners.
IV.3. Describe how the activities listed below play a role in your proposed career pathway program(s) and how your consortium will leverage existing structures and resources to engage students in integrated instructional activities. Applicant may include a description of additional activities not listed below.
· Work-based learning
· Support services

· Transition services

· Integrated academic and career-based courses
· Career exploration and planning
· Industry sector skills analysis
· Industry-valued skills credentials

· Soft skills contextualized in CTE

· Dual enrollment and/or early admission into aligned postsecondary career programs
IV.4. Describe how the consortium will provide for the development of student leadership skills through an established career technical student organization (CTSO) such as California Health Occupations Students of America (Cal-HOSA), Distributive Education Clubs of America (DECA), Future Homemakers of America Home Economics Related Occupations (FHA-HERO), Future Business Leaders of America (FBLA), Future Farmers of America (FFA), and SkillsUSA California or an alternate strategy that incorporates this instruction in all the courses and curriculum that make up the Program of Study.

IV.5. Describe how the consortium and its partners will provide students with opportunities or activities such as those listed below.
· Paid or unpaid internships
· Employment opportunities and/or state-approved apprenticeships
· On-the-job training

· Mentoring
· Classes offered at alternative sites
· Professional development for CTE teachers including externships
· Advisory group participation by students
· Field trips and guest speakers

· Job shadowing opportunities
· Volunteer opportunities
Section V: Partnerships (40 points)
V.1. Describe the regional collaborative partnerships with business entities representing the targeted industry sectors, community organizations, local workforce investment boards, LEAs, and postsecondary education. 
V.2. Complete and upload Forms E-LEA, E-CC, E-Business, California Career Pathways Trust Partner Roles, Responsibility, and Resource Charts for the LEAs, Community Colleges, and Businesses. Please refer to the essential responsibilities of partners listed on pages 10–12 of this RFA when completing the form. 
V.3. Upload copies of any agreements that demonstrate high levels of cooperation, commitment, coordination, and formalized linkages among partners. Letters mailed or electronically mailed to the CDE will not be considered; all letters must be uploaded and submitted with the application.
V.4. Describe how matching resources and/or in-kind contributions from public, private, and philanthropic sources will be used to leverage and build the proposed career pathway program(s). Upload any letters of commitment describing the match and/or in-kind, specifying the amount of match or in-kind, identifying a contact person and phone number, and signed by an authorized agency representative. Letters mailed or electronically mailed to the CDE will not be considered; all letters must be uploaded and submitted with the application.
Section VI: Program Outcome Measures (20 points)
VI.1. Identify at least three measurable outcomes, in terms of benefits to students, on which the consortium will focus and be held accountable for during the 2015–16 program year. Refer to Program Outcome Measures on pages 15–17.
VI.2. Explain the decision making process that determined these outcomes and how the consortium will continue to establish annual goals.
VI.3. Describe the consortium’s ability to collect, track and analyze student level data used to measure the program outcomes listed on pages 15–17 of this RFA. Highlight how the consortium will leverage statewide, regional, or multi-region systems for data collection and data exchange.
VI.4. Describe the innovative services and strategies that will be used to ensure positive student outcomes for all students within the career pathway program that will promote student transitions into employment, training, and/or postsecondary education. Include an explanation of how credit-by-exam, e-transcripts, technical certification or degree, and dual enrollment courses might be included.
Section VII: Capability and Sustainability (20 points)
VII.1. Describe your agency’s capabilities and knowledge in conducting and administering state-funded projects, partnerships, and contracts. Describe your agency’s ability to collect and report financial and student performance data as required.
VII.2. How will a Program Specialist(s) convene, connect, measure, or broker efforts to establish or enhance a locally defined career pathway program that connects school districts, county superintendents of schools, charter schools, workforce boards, and community colleges with business entities in the targeted industry sectors. Attach a resumé or a job description/duties for the Program Specialist(s) that demonstrates their skills, education, and work experience. In addition, highlight your agency’s approach to leveraging capacity and expertise developed in an existing regional collaboration.
VII.3. Explain your long-term sustainability plan for the proposed career pathway(s). Include types of programs, partnerships, resources, and funding that will help sustain the career pathway program after the grant period has ended.
Section VIII: Budget and Budget Narrative (15 points)
VIII.1. An annual budget is required for each program year and the program expenses that will be identified using grant funds in the 2015–16 school year. Matching amounts from partners and set aside funds from the district should also be displayed in the proposed budgets. Provide a detailed budget narrative for the 2015–16 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms F and G.

VIII.2. An annual budget is required for each program year and the program expenses that will be identified using grant funds in the 2016–17 school year. Matching amounts from partners and set aside funds from the district should also be displayed in the proposed budgets. Provide a detailed budget narrative for the 2016–17 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms H and I.
VIII.3. Applicants will have to demonstrate how they will financially sustain the proposed career pathway program during the 2017–18 school year. Matching amounts from partners and set aside funds from the district should be identified in the proposed budgets. Provide a detailed budget narrative for the 2017–18 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms J and K.

VIII.4. Applicants will have to demonstrate how they will financially sustain the proposed career pathway program during the 2018–19 school year. Matching amounts from partners and set aside funds from the district should be identified in the proposed budgets. Provide a detailed budget narrative for the 2018–19 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms L and M.

Form A: California Career Pathways Trust

Letter of Intent to Apply

Fiscal Years 2015–19
Applicants intending to apply for the California Career Pathways Trust must complete the sections below and return this Letter of Intent to Apply to the CDE received by Friday, November 21, 2014. Agencies that do not submit this Letter of Intent to Apply will be excluded from participating further in the grant application process and will not be eligible for a grant award.

Applicants can e-mail the Letter of Intent to Apply to CareerPathways@cde.ca.gov or mail to:
California Career Pathways Trust

Career and College Transition Division

California Department of Education

1430 N Street, Suite 4202

Sacramento CA 95814
Please type or print all of the following:

	Name of Fiscal Agent:
	

	Mailing Address:
	

	City:
	
	Zip Code:
	

	

	Primary Contact:
	
	Title:
	

	Phone:
	
	Fax:
	

	E-Mail Address:
	

	

	Secondary Contact:
	
	Title:
	

	Phone:
	
	Fax:
	

	E-Mail Address:
	


In addition, please indicate which of the following single category of funding the applicant intends to apply. (Please note that the following responses are not binding).
____ Regional Consortium Grant (up to $15,000,000)

____ Regional Consortium Grant (up to $6,000,000)

____ Local Consortium Grant (up to $6,000,000)

____ Local Consortium Grant (up to $600,000)

Please list the career pathways being considered for this application.

	
	

	
	

	
	

	
	


Form B: California Career Pathways Trust 

Overall Summary

Complete the form below with an overall description of the proposed project in this application. Describe each targeted pathway and major partnerships.
	Fiscal Agent:
	

	Consortium Name:
	

	Funding Amount:
	

	Project Overview:

	


Form B: California Career Pathways Trust 

Overall Summary – Page 2

Complete the form below with an overall description of the proposed project in this application. Describe each targeted pathway and major partnerships.
	Project Overview (cont.):

	

	Major Partnerships:

	


Form C: California Career Pathways Trust 

Target Group

Complete the chart below with the total number of students to be served in each career pathway being proposed in this application.  Applicants can add to the chart.

	Career Pathway Name
	Total Number 

of Students 

2015–16
	Total Number 

of Students 

2016–17
	Total Number 

of Students 

2017–18

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Form D: California Career Pathways Trust

Program of Study Worksheet

	Industry Sector:
	

	Career Pathway:
	

	

	Level
	Grade
	English/
Language Arts
	Mathematics
	Science
	Social Studies
	Career and Technical Education
Courses
	Other Required Courses or
Recommended Electives
	Occupations Relating to this Pathway (Multiple Exit Points) with Hourly Wage

	
	Occupations Requiring Less Than a Baccalaureate Degree

	SECONDARY
	9
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	(
	

	
	10
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	

	
	11
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Occupations Requiring a Baccalaureate Degree

	
	12
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	

	
	Articulated Dual Credit courses may be taken or moved to the secondary level for articulation/dual credit purposes.
	(
	

	POSTSECONDRY
	Year
13
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	

	
	Year
14
	
	
	
	
	
	
	Industry Recognized Certifications, Licenses, or Credentials Related to This Pathway

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	Year
15

(optional)
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	

	
	Year
16

(optional)
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	

	
	
	
	
	
	
	
	
	(
	


Form E-LEA: California Career Pathways Trust

Partner Roles, Responsibility, and Resource Chart

Local Education Agency

List each partner and describe the partner’s roles and responsibilities for each proposed career pathway in your grant application. Roles and responsibilities should be clearly defined in terms of specific tasks, services, and/or support that they will provide for each proposed career pathway. Please do not use abbreviations or combine school districts or individual schools. Each entry should have one CDE Industry Sector, one Pathway Name, one School District Name, one School Name, and the County-District-School (CDS) Code for the school listed. For online submission purposes, upload each page individually.
	CDE Industry Sector Name
	Pathway
Name
	School District Name
	School

Name
	CDS

Code
	Roles, Responsibilities,

and Support

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Form E-CC: California Career Pathways Trust

Partner Roles, Responsibility, and Resource Chart

Community College

List each partner and describe the partner’s roles and responsibilities for each proposed career pathway in your grant application. Roles and responsibilities should be clearly defined in terms of specific tasks, services, and/or support that they will provide for each proposed career pathway. Please do not use abbreviations or combine pathways or colleges. Each entry should have one CDE Industry Sector, one Pathway Name, one Community College District, one College Name, and the District and College code for the district and college listed. For online submission purposes, upload each page individually.
	CDE Industry Sector Name
	Pathway
Name
	College District Name
	College

Name
	District/

College Code
	Roles, Responsibilities,

and Support

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Form E-Business: California Career Pathways Trust

Partner Roles, Responsibility, and Resource Chart

Business

List each partner and describe the partner’s roles and responsibilities for each proposed career pathway in your grant application. Roles and responsibilities should be clearly defined in terms of specific tasks, services, and/or support that they will provide for each proposed career pathway. Please do not use abbreviations or combine businesses or pathways. Each entry should have one CDE Industry Sector Name, one Pathway Name, and one Business Name. For online submission purposes, upload each page individually.
	CDE Industry Sector Name
	Pathway 
Name
	Business/Entity
Name
	Roles, Responsibilities,

and Support

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Form F: California Career Pathways Trust

2015–16 Grant Budget Page

Each applicant must submit this Budget Page for each program year that explains all expenditures under each category. Applicant may display matching of funds (cash or in-kind) for the grant to show support from LEA/community college district and/or business/community partners.

	Agency Name:
	District Code:

	Project Director:
	Phone Number:

	Amount Requested:
	Fiscal Agent Contact:

	Expenditure Codes
	Career Pathway Program

(Dollar Value)
	Sources of Local Match

(Cash or In-Kind)
	Budget Item Totals

	
	
	District Match
	Business/ Community Match
	

	1000 Certificated Salaries
	
	
	
	

	2000 Classified Salaries
	
	
	
	

	3000 Employee Benefits
	
	
	
	

	4000 Books and Supplies
	
	
	
	

	5000 Services and Other Operating Expenditures

(other than travel expenditures)
	
	
	
	

	5200 Travel and Conferences
	
	
	
	

	6000 Capital Outlay
	
	
	
	

	7000 Indirect Charges

(CDE approved rates apply)
	
	
	
	

	Totals
	
	$
	$
	

	
	
	%
	%
	


Please indicate the percentage of Sources of Local Match with the total amount of funds requested.

	
	
	

	Signature of Superintendent/President of Lead Agency
	
	Date


Form G: California Career Pathways Trust

2015–16 Budget Narrative

Each applicant must submit a Budget Narrative for each program year that explains all expenditures under each category within the budget. Applicant must also include in the budget narrative any matching funds (cash or in-kind) for the proposed grant application.

Form H: California Career Pathways Trust

2016–17 Grant Budget Page

Each applicant must submit this Budget Page for each program year that explains all expenditures under each category. Applicant may display matching of funds (cash or in-kind) for the grant to show support from LEA/community college district and/or business/community partners.

	Agency Name:
	District Code:

	Project Director:
	Phone Number:

	Amount Requested:
	Fiscal Agent Contact:

	Expenditure Codes
	Career Pathway Program

(Dollar Value)
	Sources of Local Match

(Cash or In-Kind)
	Budget Item Totals

	
	
	District Match
	Business/ Community Match
	

	1000 Certificated Salaries
	
	
	
	

	2000 Classified Salaries
	
	
	
	

	3000 Employee Benefits
	
	
	
	

	4000 Books and Supplies
	
	
	
	

	5000 Services and Other Operating Expenditures

(other than travel expenditures)
	
	
	
	

	5200 Travel and Conferences
	
	
	
	

	6000 Capital Outlay
	
	
	
	

	7000 Indirect Charges

(CDE approved rates apply)
	
	
	
	

	Totals
	
	$
	$
	

	
	
	%
	%
	


Please indicate the percentage of Sources of Local Match with the total amount of funds requested.

	
	
	

	Signature of Superintendent/President of Lead Agency
	
	Date


Form I: California Career Pathways Trust

2016–17 Budget Narrative

Each applicant must submit a Budget Narrative for each program year that explains all expenditures under each category within the budget. Applicant must also include in the budget narrative any matching funds (cash or in-kind) for the proposed grant application.

Form J: California Career Pathways Trust

2017–18 Grant Budget Page

Each applicant must submit this Budget Page for each program year that explains all expenditures under each category. Applicant may display matching of funds (cash or in-kind) for the grant to show support from LEA/community college district and/or business/community partners.
	Agency Name:
	District Code:

	Project Director:
	Phone Number:

	Amount Requested:
	Fiscal Agent Contact:

	Expenditure Codes
	Career Pathway Program

(Dollar Value)
	Sources of Local Match

(Cash or In-Kind)
	Budget Item Totals

	
	
	District Match
	Business/ Community Match
	

	1000 Certificated Salaries
	
	
	
	

	2000 Classified Salaries
	
	
	
	

	3000 Employee Benefits
	
	
	
	

	4000 Books and Supplies
	
	
	
	

	5000 Services and Other Operating Expenditures

(other than travel expenditures)
	
	
	
	

	5200 Travel and Conferences
	
	
	
	

	6000 Capital Outlay
	
	
	
	

	7000 Indirect Charges

(CDE approved rates apply)
	
	
	
	

	Totals
	
	$
	$
	

	
	
	%
	%
	


Please indicate the percentage of Sources of Local Match with the total amount of funds requested.

	
	
	

	Signature of Superintendent/President of Lead Agency
	
	Date


Form K: California Career Pathways Trust

2017–18 Budget Narrative

Each applicant must submit a Budget Narrative for each program year that explains all expenditures under each category within the budget. Applicant must also include in the budget narrative any matching funds (cash or in-kind) for the proposed grant application.
Form L: California Career Pathways Trust

2018–19 Grant Budget Page

Each applicant must submit this Budget Page for each program year that explains all expenditures under each category. Applicant may display matching of funds (cash or in-kind) for the grant to show support from LEA/community college district and/or business/community partners.
	Agency Name:
	District Code:

	Project Director:
	Phone Number:

	Amount Requested:
	Fiscal Agent Contact:

	Expenditure Codes
	Career Pathway Program

(Dollar Value)
	Sources of Local Match

(Cash or In-Kind)
	Budget Item Totals

	
	
	District Match
	Business/ Community Match
	

	1000 Certificated Salaries
	
	
	
	

	2000 Classified Salaries
	
	
	
	

	3000 Employee Benefits
	
	
	
	

	4000 Books and Supplies
	
	
	
	

	5000 Services and Other Operating Expenditures

(other than travel expenditures)
	
	
	
	

	5200 Travel and Conferences
	
	
	
	

	6000 Capital Outlay
	
	
	
	

	7000 Indirect Charges

(CDE approved rates apply)
	
	
	
	

	Totals
	
	$
	$
	

	
	
	%
	%
	


Please indicate the percentage of Sources of Local Match with the total amount of funds requested.

	
	
	

	Signature of Superintendent/President of Lead Agency
	
	Date


Form M: California Career Pathways Trust

2018–19 Budget Narrative

Each applicant must submit a Budget Narrative for each program year that explains all expenditures under each category within the budget. Applicant must also include in the budget narrative any matching funds (cash or in-kind) for the proposed grant application.

Appendix A: California Career Pathways Trust 

Scoring Rubric 

Section I: Background Information (10 points)

I.1. Describe briefly the existing local and regional structures and resources currently in place, if any, on which your consortium proposes to either establish new or expand existing pathways.
	OUTSTANDING (5–4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Thoroughly, convincingly, and clearly describes prior efforts of the consortium to build or establish local or regional structures and resources. Includes efforts from partner points of view (LEA, community college, and business).  Provides clear and convincing evidence of efforts being mentioned, especially in the creation of an intermediary to broker work based learning programs.  Reader has a clear picture of current efforts.

or

Thoroughly, convincingly, and clearly describes the proposed efforts related to the targeted pathway(s) in relation to other pathway efforts currently in progress.
	Describes prior efforts of the consortium to build or establish local or regional structures and resources. Includes efforts from partner points of view (LEA, community college, and business).  Provides some evidence of efforts being mentioned of these, or an intermediary for work based learning.  Reader has an idea of current efforts. 

or

Clearly describes the proposed efforts related to the targeted pathway(s). Mentions other pathway efforts currently in progress.
	Describes prior efforts of the consortium to build or establish local or regional structures and resources. Includes efforts from some partner points of view (LEA, community college, and business).  Provides little evidence of efforts being mentioned in these, or the brokering of work based learning.  Reader has a vague picture of current efforts.

or

Describes the proposed efforts related to the targeted pathway(s). Addresses a plan or other pathway efforts that are in place.
	Minimally describes prior efforts of the consortium to build or establish local or regional structures and resources. Does not include efforts from partner points of view (LEA, community college, and business).  No evidence of efforts being mentioned.  Reader does not have an idea of current efforts.

or

Mentions the proposed efforts related to the targeted pathway(s). Does not address a plan or other pathway efforts that are in place.


I.2. Describe how long your consortium has been in operation. List any additional career pathways that have been developed that are not targeted in this application.
	OUTSTANDING (5–4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	For an Existing Consortium:

Thoroughly, convincingly, and clearly describes the existing consortium and how long it has been in operation. Includes multiple partnerships from required entities (LEA, community college, and business).  Presents a clear description of the current pathway(s) being supported and provides evidence of success.  Reader has a clear picture of the consortium, current efforts, and successes.

	For an Existing Consortium:

Describes the existing consortium and how long it has been in operation. Includes partnerships from required entities (LEA, community college, and business).  Clear description of the current pathway(s) being supported and provides some evidence of success.  Reader has a clear picture of the consortium, current efforts, and an idea of experienced successes.


	For an Existing Consortium:

Describes the existing consortium and how long it has been in operation. Includes some partnerships from some of the required entities (LEA, community college, and business).  Provides a description of the current pathway(s) being supported.  Reader has a picture of the consortium and current efforts.


	For an Existing Consortium:

Minimally describes the existing consortium. Includes some partnerships from some of the required entities (LEA, community college, and business).  Does not mention current pathway(s) being supported.  Reader does not have a clear picture of the consortium and current efforts.



	For a New Consortium:

Clearly describes that the consortium is new.  Provides evidence of multiple partnerships from required entities (LEA, community college, and business).  Provides clear information and evidence on current efforts by any partner and shows success of those efforts.
	For a New Consortium:

Describes that the consortium is new.  Provides evidence of partnerships from required entities (LEA, community college, and business).  Provides information on current efforts by any partner and indicates success of those efforts.
	For a New Consortium:

Describes that the consortium is new.  Provides some evidence of partnerships from some of the required entities (LEA, community college, and business).  Provides some information on current efforts by any partner.
	For a New Consortium:

Mentions that the consortium is new.  Limited evidence of partnerships from some of the required entities (LEA, community college, and business).  Does not provide information on current efforts by any partner.


I.3. Provide evidence if your consortium meets one or more of the following competitive priorities to be taken into consideration during the scoring process:

· Regions with higher-than-state-average rates of high school dropouts as measured by the California Longitudinal Pupil Achievement Data System.
· Applications seeking to establish or strengthen legal career pathways and promote a better understanding of the role and operations of state and federal courts and their relationship to the other branches of government.

· Applications seeking to establish or strengthen career pathways that include both high school opportunities and a postsecondary pathway leading to a community college baccalaureate degree, as authorized by the Board of Governors of the California Community Colleges pursuant to Chapter 747, Statutes of 2014 (Senate Bill 850).

These competitive priorities are subject to an application meeting all requirements outlined in the CCPT Request for Applications, and competitively responding to all questions in the application narrative and completing all required forms.
	OUTSTANDING (0 points)
	STRONG (0 points)
	GOOD (0 points)
	MINIMAL (0 points)

	Will be taken into consideration after scoring is completed.
	Will be taken into consideration after scoring is completed.
	Will be taken into consideration after scoring is completed.
	Will be taken into consideration after scoring is completed.


Section II: Statement of Need (40 points)

II.1. Complete and upload Form B, California Career Pathways Trust Overall Summary. Describe each targeted pathway and major partnerships.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Thoroughly, convincingly, and clearly describes the overall proposed project including targeted pathways and major partnerships.  Reader has a clear “big picture” of proposed project.
	Contains a strong description of the overall proposed project including targeted pathways and major partnerships.  Reader has a clear picture of proposed project.
	Describes the overall proposed project including some of the targeted pathway(s) and major partnerships.  Reader has a vague picture of proposed project.
	Minimally describes the overall proposed project, does not include all the targeted pathway(s) and does not list major partnerships.  Reader does not have a clear picture of proposed project.


II.2. Describe each proposed career pathway and the selection process used. Demonstrate the regional economic need using valid data sources and analysis. Include the projected number of high-skill, high-wage, and high-growth job openings available in each career pathway.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Thoroughly, convincingly, and clearly describes each career pathway being proposed and the selection process used for each pathway. Provides convincing evidence to support selected career pathways using many data points showing that pathways target high-skill, high-wage, and high-growth employment opportunities.
	Describes each career pathway being proposed and the selection process used for each pathway. Provides evidence to support selected career pathways using data points showing that pathways target high-skill, high-wage, and high-growth employment opportunities.
	Describes each career pathway being proposed and the selection process used for each pathway. Provides some evidence to support selected career pathways using some data points showing that pathways target high-skill, high-wage, and high-growth employment opportunities.
	Minimally describes each career pathway(s) being proposed. Provides limited to no evidence to support the selected career pathways and does not use many data points to show that pathways target high-skill, high-wage, and high-growth employment opportunities.


II.3. Describe current pathway(s) and the consortium’s efforts, and then describe how this proposal enhances, improves, or expands upon current, local, and regional efforts in the development of career pathways. Include specific information on current efforts to integrate, leverage, and build on other local and regional investments.

	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Describes current efforts and then thoroughly, convincingly, and clearly describes how this proposal enhances, improves, or expands upon current efforts. Clearly shows how efforts will build on many other local and regional investments.
	Describes current efforts and then thoroughly, convincingly, and clearly describes how this proposal enhances, improves, or expands upon current efforts. Shows some evidence of how efforts will build on other local and regional investments.
	Describes current efforts and describes how this proposal enhances, improves, or expands upon current efforts. Includes some information on how efforts will build on other local and regional investments.
	Does not describe current efforts and does not describe how this proposal enhances, improves, or expands upon current efforts.


II.4. Define any skill gaps between industry needs and the skill level of the students in each career pathway.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Provides compelling data and information that identifies the current skill levels of students. Clearly identifies the industry needs and specific technical skill gaps that exist for each targeted career pathway. 
	Provides data and information that identifies the current skill levels of students. Identifies the industry needs and specific technical skill gaps that exist.
	Provides some data and information that identifies the current skill levels of students. Identifies little information on the industry needs and skill gaps that exist.
	Provides little to no information that identifies the current skill levels of students. Does not identify the industry needs and skill gaps that exist.


Section III: Target Group (10 points)

III.1. Describe the characteristics of the targeted population of students that will be served in the proposed career pathway program(s). Include any barriers, support services, and academic and occupational skill assistance needs (e.g. females in science, technology, engineering, and mathematics (STEM) and other non-traditional occupations) that will be provided to ensure that all student subgroups are able to fully participate in the pathway.
	OUTSTANDING (4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Thoroughly and convincingly describes the characteristics of the students being served in the proposed career pathway program. Describes a realistic, active, and integrated approach to leveraging existing structures and resources to overcome barriers, provide support services, and academic and occupational skill assistance needs to targeted students. Includes barriers affecting of all student subgroups and non-traditional occupations.
	Contains a complete description of the students being served in the proposed career pathway program. Includes a well-planned approach to leveraging existing structures and resources to overcome barriers, provide support services, and academic and occupational skill assistance needs to targeted students. Shows some barriers affecting student subgroups and non-traditional occupations.
	Describes the students being served in the proposed career pathway program. Awareness of existing structures and resources to overcome barriers, provide support services, and academic and occupational skill assistance needs to targeted students. Briefly mentions barriers affecting different student subgroups and non-traditional occupations.
	Minimally describes the students being served in the proposed career pathway program. Insufficient awareness for existing structures and resources to overcome barriers, provide support services, and academic and occupational skill assistance needs to targeted students. Does not mention barriers affecting subgroups and non-traditional occupations.


III. 2. Identify the outreach and recruitment activities that will be used to reach and recruit students for each career pathway. Demonstrate how these methods will enable you to reach the targeted population and is representative of the entire student population (e.g. females in science, technology, engineering, and mathematics (STEM) and other non-traditional occupations) and includes all student subgroups. Highlight the level of participation in and leverage of any regional or multi-region efforts.
	OUTSTANDING (4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Thoroughly and convincingly describes the recruitment methods being used in the proposed career pathway program. Clearly describes an active and integrated approach to leveraging existing structures at state, regional and local levels to reach the targeted student population. A realistic number of students to be served in each career pathway are identified. Includes an effective plan to target all student subgroups, including those who pursue non-traditional occupations.
	Contains a complete description of the recruitment methods being used in the proposed career pathway program. Describes a well-planned approach to leveraging existing structures at state, regional and local levels to reach the targeted student population. A realistic number of students to be served in each career pathway are identified. Shows an approach to target all student subgroups, including those who pursue non-traditional occupations.
	Adequately describes the recruitment methods being used in the proposed career pathway program. Awareness of existing structures at state, regional and local levels to reach the targeted student population. A realistic number of students to be served in each career pathway are identified. Briefly mentions the targeting of all student subgroups, including those who pursue non-traditional occupations.
	Minimally describes the recruitment methods being used in the proposed career pathway program. Insufficient awareness for existing structures at state, regional and local levels to reach the targeted student population. An unrealistic number of students to be served in each career pathway are identified. Does not mention the targeting of all student subgroups, including those who pursue non-traditional occupations.


III.3. Complete and upload Form C, California Career Pathways Trust Target Group. Identify the number of students to be served in each targeted career pathway.

	OUTSTANDING (2 points)
	STRONG (2 points)
	GOOD (1 points)
	MINIMAL (0 points)

	Completed all columns for each pathway included in the grant proposal.
	Completed all columns for each pathway included in the grant proposal.
	Listed each pathway included in the grant proposal, but may have left some columns blank. 
	Form C did not list all pathways included in the proposal.


Section IV: Career Pathway Program Planned Approach (45 points)

IV.1. For each career pathway listed on Form C, California Career Pathways Trust Target Group, describe how you will integrate standards-based academics with a career relevant, sequenced curriculum to develop industry-themed pathways that are aligned to high-skill, high-wage, and high-growth jobs.
	OUTSTANDING (9–8 points)
	STRONG (7–5 points)
	GOOD (4–2 points)
	MINIMAL (1–0 points)

	Thoroughly, convincingly, and clearly describes the development and integration of CTE standards-based sequenced curriculum aligned with high-need/growth or emerging economic sectors. For each pathway listed on form C, provides overwhelming evidence of articulation across the region to postsecondary credits, earned in dual enrollment or credit-by-exam, and the connection to current labor market needs. Innovative instructional activities are described in detail.
	Contains a strong description of the development and integration of CTE standards-based sequenced curriculum aligned with high-need/growth or emerging economic sectors. For each pathway listed on form C provides evidence of articulation on a regional basis to postsecondary credits, earned in dual enrollment or credit-by-exam, and the connection to current labor market needs. Innovative instructional activities are described.
	Describes the development and integration of CTE standards-based sequenced curriculum aligned with high-need/growth or emerging economic sectors. . For each pathway listed on form C provides some evidence of articulation to postsecondary credits, earned in dual enrollment or credit-by-exam, and the connection to current labor market needs. Instructional activities are described. 
	Minimally describes the development and integration of CTE standards-based sequenced curriculum aligned with high-need/growth or emerging economic sectors. Provides minimal evidence of articulation to postsecondary credits, earned in dual enrollment or credit-by-exam, and the connection to current labor market needs. Articulation is not demonstrated regionally.


IV.2 Complete and upload Form D, California Career Pathways Trust Program of Study Worksheet. Completely and clearly define the sequence of courses for each career pathway being proposed in this RFA. Attach any formal agreements made between consortium partners.
	OUTSTANDING (9–8 points)
	STRONG (7–5 points)
	GOOD (4–2 points)
	MINIMAL (1–0 points)

	Form D was outstanding and fully completed for each career pathway. The sequence of CTE courses listed for the program of study for each pathway at both the secondary and post-secondary level is logical, aligned, and realistic. Reflects a seamless and uniform articulation plan.
	Form D was fully completed for each career pathway. The sequence of CTE courses listed for the program of study for each pathway at both the secondary and post-secondary level is logical and aligned. Articulation is mostly uniform and seamless across the region.
	Form D was completed for each career pathway. The sequence of CTE courses listed for the program of study for each pathway at both the secondary and post-secondary level may lack clarity. Articulation is evident.
	Form D was not completed for each career pathway. The sequence of CTE courses listed for the program of study for each pathway at both the secondary and post-secondary level is confusing. Articulation is not clearly reflected and is not uniform and seamless across the region.


IV.3. Describe how the activities listed below play a role in your proposed career pathway program(s) and how your consortium will leverage existing structures and resources to engage students in integrated instructional activities. Applicant may include a description of additional activities not listed below.

· Work-based learning

· Support services

· Transition services

· Integrated academic and career-based courses

· Career exploration and planning

· Industry sector skills analysis

· Industry-valued skills credentials

· Soft skills contextualized in CTE

· Dual enrollment and/or early admission into aligned postsecondary career programs

	OUTSTANDING (9–8 points)
	STRONG (7–5 points)
	GOOD (4–2 points)
	MINIMAL (1–0 points)

	Thoroughly, convincingly, and clearly describes the integration of the work-based learning activities listed. May include additional activities that are not listed above. Contains an active and integrated approach to leveraging existing structures and resources, whether regionally, multi-region, and/or statewide to engage students in integrated instructional activities. Proposed plans are logical and realistic.
	Describes the integration of the work-based learning activities listed. Contains an approach to leveraging existing structures and resources, whether regionally, multi-region, and/or statewide to engage students in integrated instructional activities. Proposed plans are logical and realistic.
	Describes the integration of the work-based learning activities listed. Contains an approach to leverage existing structures and resources to engage students in integrated instructional activities. 
	Minimally describes the integration of the work-based learning activities listed. Does not contain an approach to leveraging existing structures and resources to engage students in integrated instructional activities. 


IV.4. Describe how the consortium will provide for the development of student leadership skills through an established career technical student organization (CTSO) such as California Health Occupations Students of America (Cal-HOSA), Distributive Education Clubs of America (DECA), Future Homemakers of America Home Economics Related Occupations (FHA-HERO), Future Business Leaders of America (FBLA), Future Farmers of America (FFA), and SkillsUSA California or an alternate strategy that incorporates this instruction in all the courses and curriculum that make up the Program of Study.
	OUTSTANDING (9–8 points)
	STRONG (7–5 points)
	GOOD (4–2 points)
	MINIMAL (1–0 points)

	Thoroughly and convincingly describes the development and integration of student leadership skills. Provides overwhelming evidence of students’ intra-curricular (graded) participation in leadership development beyond the local level through the CTSOs listed or other fully developed method. Innovative leadership development activities are described in detail. Provides an active and integrated approach to leveraging existing structures and resources to support leadership development in each targeted pathway.
	Contains a strong description of the development and integration of student leadership skills. Provides evidence of students’ intra-curricular (graded) participation in leadership development beyond the local level through the CTSOs listed or other fully developed method. Leadership activities are described in detail. Evidence of a planned approach to leveraging existing structures and resources to support leadership development.
	Describes the development and integration of student leadership skills. Provides some evidence of students’ intra-curricular (graded) participation in leadership development at the local level through the CTSOs listed or other developed method. Leadership activities are described and partners may offer services. Awareness of existing structures and resources to support leadership development.
	Minimally describes the development and integration of student leadership skills. Provides minimal evidence of students’ participation in leadership development at the local level through the CTSOs listed or other developed method.  Insufficient awareness for existing structures and resources, whether regionally, multi-region, and/or statewide to support leadership development in targeted students.


IV.5. Describe how the consortium and its partners will provide students with opportunities or activities such as those listed below.
· Paid or unpaid internships

· Employment opportunities and/or state-approved apprenticeships

· On-the-job training

· Mentoring

· Classes offered at alternative sites

· Professional development for CTE teachers including externships

· Advisory group participation by students

· Field trips and guest speakers

· Job shadowing opportunities

· Volunteer opportunities
	OUTSTANDING (9–8 points)
	STRONG (7–5 points)
	GOOD (4–2 points)
	MINIMAL (1–0 points)

	Thoroughly and convincingly describes partners’ involvement in providing opportunities for targeted students to be involved in innovative activities (including most on the list). 
	Contains a strong description of partners’ involvement in providing opportunities for targeted students to be involved in innovative activities (including many on the list). 
	Describes the partners’ involvement in providing opportunities for targeted students to be involved in innovative activities (including some on the list). 
	Minimally describes the partners’ involvement in providing opportunities for targeted students to be involved in innovative activities (including some to too little on the list). 


Section V: Partnerships (40 points)

V.1. Describe the regional collaborative partnerships with business entities representing the targeted industry sectors, community organizations, local workforce investment boards, LEAs, and postsecondary education.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Extensive partnerships with business entities representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. (Significantly greater number of partnerships with business, postsecondary and K–12 programs than required.) Thoroughly and clearly describes the roles and responsibilities of all partners on all of the following forms: E-LEA, E-CC, and E-Business. 
	Strong partnerships with business entities representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. (More partnerships with business, postsecondary and K–12 programs than required.) Well planned approach to leveraging existing structures and resources, whether regionally, multi-region, and/or statewide. Contains a strong description of the roles and responsibilities of all partners on all of the following forms: E-LEA, E-CC, and E-Business
	Limited evidence of partnerships with business entities that represent some targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. (Number of partnerships meets the minimum number required.) Awareness of existing structures and resources, whether regionally, multi-region, and/or statewide. Adequately describes the roles and responsibilities of all partners on all of the following forms: E-LEA, E-CC, and E-Business
	Minimal or no evidence of partnerships with business entities, community organizations, K–12 programs, and postsecondary educational agencies. Insufficient awareness for existing structures and resources, whether regionally, multi-region, and/or statewide. Provides minimal or no description of the roles and responsibilities of all partners on all of the following forms: E-LEA, E-CC, and E-Business


V.2. Complete and upload Forms E-LEA, E-CC, E-Business, California Career Pathways Trust Partner Roles, Responsibility, and Resource Charts for the LEAs, Community Colleges, and Businesses. Please refer to the essential responsibilities of partners listed on pages 10–12 of this RFA when completing the form.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Extensive partnerships with business entities representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Thoroughly describes the roles and responsibilities of each partner on all of the following forms: E-LEA, E-CC, and E-Business. 
	Strong partnerships with business entities representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Contains a strong description of the roles and responsibilities of each partner on all of the following forms: E-LEA, E-CC, and E-Business. 
	Limited evidence of partnerships with business entities that represent some targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Adequately describes the roles and responsibilities of partners on the following forms: E-LEA, E-CC, and E-Business. 
	Minimal or no evidence of partnerships with business entities, community organizations, K–12 programs, and postsecondary educational agencies. Provides minimal or no description of the roles and responsibilities of partners on the following forms: E-LEA, E-CC, and E-Business.


V.3. Upload copies of any agreements that demonstrate high levels of cooperation, commitment, coordination, and formalized linkages among partners. Letters mailed or electronically mailed to the CDE will not be considered; all letters must be uploaded and submitted with the application.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Extensive partnerships with business entities representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Outstanding monetary and non-monetary commitments (in-kind) from partners that will build and strengthen the career pathway program. Financial commitment, match or in-kind, is specifically addressed in attached signed agreements. 
	Strong partnerships with business entities representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Strong monetary and non-monetary commitments (in-kind) from partners that will build and strengthen the career pathway program. Financial commitment, match or in-kind, is addressed in attached signed agreements.
	Limited evidence of partnerships with business entities that represent some targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Limited monetary and non-monetary commitments from partners that will build and strengthen the career pathway program. Limited agreements are attached. 
	Minimally or no evidence of partnerships with business entities, community organizations, K–12 programs, and postsecondary educational agencies. Minimal commitments from partners. Minimal or no agreements are attached.


V.4. Describe how matching resources and/or in-kind contributions from public, private, and philanthropic sources will be used to leverage and build the proposed career pathway program(s). Upload any letters of commitment describing the match and/or in-kind, specifying the amount of match or in-kind, identifying a contact person and phone number, and signed by an authorized agency representative. Letters mailed or electronically mailed to the CDE will not be considered; all letters must be uploaded and submitted with the application.
	OUTSTANDING (10–9 points)
	STRONG (8–6 points)
	GOOD (5–3 points)
	MINIMAL (2–0 points)

	Extensive partnerships with business entities, organized labor representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Outstanding monetary and non-monetary commitments (in-kind) from partners that will build and strengthen the career pathways program. Financial commitments, match and/or in-kind, from diverse funding streams, is specifically addressed in attached letters of support. Each letter is personalized and demonstrates a long-term commitment to the targeted career pathway.
	Strong partnerships with business entities, organized labor representing targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Strong monetary and non-monetary commitments (in-kind) from partners that will build and strengthen the career pathways program. Financial commitments, match and/or in-kind is addressed in attached letters of support.  Letters are personalized.
	Limited evidence of partnerships with business entities, organized labor representing some of the targeted industries, community organizations, K–12 programs, and postsecondary educational agencies. Limited monetary and non-monetary commitments from partners that will build and strengthen the career pathways program. Limited agreements and/or letters of support are attached. Financial commitments, match and/or in-kind is unclear in attached letters of support.
	Minimal or no evidence of partnerships with business entities, community organizations, K–12 programs, and postsecondary educational agencies. Minimal commitments from partners. Minimal or no agreements and/or letters of support are attached.


Section VI: Program Outcome Measures (20 points)

VI.1. Identify at least three measurable outcomes, in terms of benefits to students, on which the consortium will focus and be held accountable for during the 2015–16 program year. Refer to Program Outcome Measures on pages 15–17.
	OUTSTANDING (5–4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Thoroughly, convincingly, and clearly describes three or more goals that are realistic, measurable, and shows the benefit to the student. 
	Describes three or more goals that are realistic, measurable, and shows the benefit to the student.
	Describes three goals that are somewhat realistic and measureable. Some discussion about benefits to students.
	Describes fewer than three goals that are not realistic and cannot be measured. Does not address benefits to students.


VI.2. Explain the decision making process that determined these outcomes and how the consortium will continue to establish annual goals.
	OUTSTANDING (5–4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Thoroughly and convincingly describes the decision making process used to create the goals and the continuing process for establishing annual goals.
	Describes well the decision making process used to create the goals and the continuing process for establishing annual goals.
	Describes the decision making process used to create the goals and the continuing process for establishing annual goals.
	Description of the decision making process used to create the goals and the continuing process for establishing annual goals lacks clarity.


VI.3. Describe the consortium’s ability to collect, track and analyze student level data used to measure the program outcomes listed on pages 15–17 of this RFA. Highlight how the consortium will leverage statewide, regional, or multi-region systems for data collection and data exchange.
	OUTSTANDING (5–4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Sophisticated student tracking system where staff has experience and knowledge of entering student data and running student level data reports. Leverages common metrics and accountability measures used by existing data systems.
	Strong student tracking system and staff has experience and knowledge of entering student data and running student level reports. Leverages common metrics and accountability measures used by existing data systems.
	Adequate student tracking system and staff has some experience with entering student data and running student level reports and leverages common metrics and accountability measures.
	Staff has minimal to no experience entering student data and running student level reports and leverages common metrics and accountability measures.


VI.4. Describe the innovative services and strategies that will be used to ensure positive student outcomes for all students within the career pathway program that will promote student transitions into employment, training, and/or postsecondary education. Include an explanation of how credit-by-exam, e-transcripts, technical certification or degree, and dual enrollment courses might be included.
	OUTSTANDING (5–4 points)
	STRONG (3 points)
	GOOD (2 points)
	MINIMAL (1–0 points)

	Thoroughly describes innovative strategies and services that will ensure student completion of career pathway program and transition into employment, training and/or postsecondary education.
	Strong description of innovative strategies and services that will ensure student completion of career pathway program and transition into employment, training and/or postsecondary education.
	Adequate description of strategies and services that will ensure student completion of career pathway program and transition into employment, training, and/or postsecondary education. 
	Minimal description of strategies and services that will ensure student completion of career pathway program and transition into employment, training, and/or postsecondary education.


Section VII: Capability and Sustainability (20 points) 

VII.1. Describe your agency’s capabilities and knowledge in conducting and administering state-funded projects, partnerships, and contracts. Describe your agency’s ability to collect and report financial and student performance data as required.
	OUTSTANDING (6–5 points)
	STRONG (4–3 points)
	GOOD (2–1 points)
	MINIMAL (0 points)

	Thoroughly and clearly demonstrates the agency’s capabilities and knowledge in conducting and administering state funded projects and the agency’s ability to collect and report financial and student performance data.  Provides multiple examples of projects where reporting was required.
	Strong description of the agency’s capabilities and knowledge in conducting and administering state funded projects and the agency’s ability to collect and report financial and student performance data. Provides some examples of projects where reporting was required.
	Describes the agency’s capabilities and knowledge in conducting and administering state funded projects and the agency’s ability to collect and report financial and student performance data.
	Minimally describes the agency’s capabilities and knowledge in conducting and administering state funded projects and the agency’s ability to collect and report financial and student performance data.


VII.2. How will a Program Specialist(s) convene, connect, measure, or broker efforts to establish or enhance a locally defined career pathway program that connects school districts, county superintendents of schools, charter schools, workforce boards, and community colleges with business entities in the targeted industry sectors. Attach a resumé or a job description/duties for the Program Specialist(s) that demonstrates their skills, education, and work experience. In addition, highlight your agency’s approach to leveraging capacity and expertise developed in an existing regional collaboration.
	OUTSTANDING (7–6 points)
	STRONG (5–4 points)
	GOOD (3–2 points)
	MINIMAL (1–0 points)

	Thoroughly demonstrates how the program specialist(s) will convene, connect, measure, and broker efforts to establish or enhance the career pathway program(s) by integrating, leveraging, and building upon regional, state and federal investments. (Resumé of specialist(s) or job description should be used for this review.)
	Strong description of how the program specialist(s) will convene, connect, measure, and broker efforts to establish or enhance the career pathway program(s) by integrating, leveraging, and building upon regional, state and federal investments. (Resumé of specialist(s) or job description should be used for this review.)
	Adequately describes how the program specialist(s) will convene, connect, measure, and broker efforts to establish or enhance the career pathway program(s) by integrating, leveraging, and building upon regional, state and federal investments. (Resumé of specialist(s) or job description should be used for this review.)
	Minimally describes how the program specialist(s) will convene, connect, measure, and broker efforts to establish or enhance the career pathway program(s) by integrating, leveraging, and building upon regional, state and federal investments. (Resumé of specialist(s) or job description should be used for this review.)


VII.3. Explain your long-term sustainability plan for the proposed career pathway(s). Include types of programs, partnerships, resources, and funding that will help sustain the career pathway program after the grant period has ended.
	OUTSTANDING (7–6 points)
	STRONG (5–4 points)
	GOOD (3–2 points)
	MINIMAL (1–0 points)

	Thoroughly describes how the career pathway program will be sustained and includes multiple partners and resources that will help in sustaining the program.
	Clearly describes how the career pathway program will be sustained and includes multiple partners and resources that will help in sustaining the program.
	Adequately describes how the career pathway program will be sustained and includes partners and resources that will help in sustaining the program.
	Minimally describes how the career pathway program will be sustained and includes limited partners and resources that will help in sustaining the program.


Section VIII: Budget and Budget Narrative (15 points)

VIII.1. An annual budget is required for each program year and the program expenses that will be identified using grant funds in the 2015–16 school year. Matching amounts from partners and set aside funds from the district should also be displayed in the proposed budgets. Provide a detailed budget narrative for the 2015–16 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms F and G.
	OUTSTANDING (3 points)
	STRONG (2 points)
	GOOD (1 point)
	MINIMAL (0 points)

	Grant Budget Page:

Program expenses for the CCPT grant for the 2015–16 school year are indicated and complete.


	Grant Budget Page:

Program expenses for the CCPT grant for the 2015–16 school year are indicated and complete. 
	Grant Budget Page:

Program expenses for the CCPT grant for the 2015–16 school year are indicated and complete. 
	Grant Budget Page:

Program expenses for the CCPT grant for the 2015–16 school year are indicated. 

	Grant Budget Narrative:

Includes convincing evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2015–16 school year. Budget narrative also implies need for such expense and clearly shows the benefits to students.
	Grant Budget Narrative:

Includes evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2015–16 school year. Budget narrative also implies need for such expense. Indicates benefits to students.
	Grant Budget Narrative:

Includes some evidence of matching funds or in-kind contributions. The budget narrative identifies program expenses for each career pathway for the 2015–16 school year. Mentions the benefits to students.
	Grant Budget Narrative:

Contains no evidence of matching funds or in-kind contributions. The budget narrative minimally identifies program expenses for each career pathway for the 2015–16 school year. Does not discuss benefits to students.


VIII.2. An annual budget is required for each program year and the program expenses that will be identified using grant funds in the 2016–17 school year. Matching amounts from partners and set aside funds from the district should also be displayed in the proposed budgets. Provide a detailed budget narrative for the 2016–17 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms H and I.
	OUTSTANDING (3 points)
	STRONG (2 points)
	GOOD (1 point)
	MINIMAL (0 points)

	Grant Budget Page:

Program expenses for the CCPT grant for the 2016–17 school year are indicated and complete.


	Grant Budget Page:

Program expenses for the CCPT grant for the 2016–17 school year are indicated and complete. 
	Grant Budget Page:

Program expenses for the CCPT grant for the 2016–17 school year are indicated and complete. 
	Grant Budget Page:

Program expenses for the CCPT grant for the 2016–17 school year are indicated. 

	Grant Budget Narrative:

Includes convincing evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2016–17 school year. Budget narrative also implies need for such expense and clearly shows the benefits to students.
	Grant Budget Narrative:

Includes evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2016–17 school year. Budget narrative also implies need for such expense. Indicates benefits to students.
	Grant Budget Narrative:

Includes some evidence of matching funds or in-kind contributions. The budget narrative identifies program expenses for each career pathway for the 2016–17 school year. Mentions the benefits to students.
	Grant Budget Narrative:

Contains no evidence of matching funds or in-kind contributions. The budget narrative minimally identifies program expenses for each career pathway for the 2016–17 school year. Does not discuss benefits to students.


VIII.3. Applicants will have to demonstrate how they will financially sustain the proposed career pathway program during the 2017–18 school year. Matching amounts from partners and set aside funds from the district should be identified in the proposed budgets. Provide a detailed budget narrative for the 2017–18 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms J and K.
	OUTSTANDING (4 points)
	STRONG (3 points)
	GOOD (2 point)
	MINIMAL (1-0 points)

	Grant Budget Page:

Program expenses for the CCPT grant for the 2017–18 school year are indicated and complete. Clearly shows the ability to sustain the program. Does not use any CCPT grant funds.


	Grant Budget Page:

Program expenses for the CCPT grant for the 2017–18 school year are indicated and complete. Shows the ability to sustain the program. Does not use any CCPT grant funds.
	Grant Budget Page:

Program expenses for the CCPT grant for the 2017–18 school year are indicated and complete. Shows some evidence of the ability to sustain the program. Does not use any CCPT grant funds.
	Grant Budget Page:

Program expenses for the CCPT grant for the 2017–18 school year are indicated. 

	Grant Budget Narrative:

Includes convincing evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2017–18 school year. Budget narrative also implies need for such expense and clearly shows the benefits to students as well as the ability to sustain the program.
	Grant Budget Narrative:

Includes evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2017–18 school year. Budget narrative also implies need for such expense. Indicates benefits to students as well as the ability to sustain the program.
	Grant Budget Narrative:

Includes some evidence of matching funds or in-kind contributions. The budget narrative identifies program expenses for each career pathway for the 2017–18 school year. Mentions the benefits to students and the ability to sustain the program.
	Grant Budget Narrative:

Contains no evidence of matching funds or in-kind contributions. The budget narrative minimally identifies program expenses for each career pathway for the 2017–18 school year. Does not discuss benefits to students or the ability to sustain the program.


VIII.4. Applicants will have to demonstrate how they will financially sustain the proposed career pathway program during the 2018–19 school year. Matching amounts from partners and set aside funds from the district should be identified in the proposed budgets. Provide a detailed budget narrative for the 2018–19 school year justifying each line item cost contained in the Grant Budget Page. The narrative should include how the proposed costs are necessary and reasonable in terms of benefits to students within the career pathway program. Upload Forms L and M.
	OUTSTANDING (5 points)
	STRONG (4 points)
	GOOD (3–2 point)
	MINIMAL (1-0 points)

	Grant Budget Page:

Program expenses for the CCPT grant for the 2018–19 school year are indicated and complete. Clearly shows the ability to sustain the program. Does not use any CCPT grant funds.


	Grant Budget Page:

Program expenses for the CCPT grant for the 2018–19 school year are indicated and complete. Shows the ability to sustain the program. Does not use any CCPT grant funds.
	Grant Budget Page:

Program expenses for the CCPT grant for the 2018–19 school year are indicated and complete. Shows some evidence of the ability to sustain the program. Does not use any CCPT grant funds.
	Grant Budget Page:

Program expenses for the CCPT grant for the 2018–19 school year are indicated. 

	Grant Budget Narrative:

Includes convincing evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2018–19 school year. Budget narrative also implies need for such expense and clearly shows the benefits to students as well as the ability to sustain the program.
	Grant Budget Narrative:

Includes evidence of matching funds or in-kind contributions. The budget narrative clearly identifies program expenses for each career pathway for the 2018–19 school year. Budget narrative also implies need for such expense. Indicates benefits to students as well as the ability to sustain the program.
	Grant Budget Narrative:

Includes some evidence of matching funds or in-kind contributions. The budget narrative identifies program expenses for each career pathway for the 2018–19 school year. Mentions the benefits to students and the ability to sustain the program.
	Grant Budget Narrative:

Contains no evidence of matching funds or in-kind contributions. The budget narrative minimally identifies program expenses for each career pathway for the 2018–19 school year. Does not discuss benefits to students or the ability to sustain the program.


Appendix B: California Career Pathways Trust

 CTE Industry Sectors with CCCCO Crosswalk

	California Department of Education

CTE Model Curriculum Standards

15 Industry Sectors
	California Community Colleges Chancellor’s Office

Doing What Matters 

Top 10 Sector Priorities

	1. Agriculture and Natural Resources
	· Agriculture, Water and Environmental Technologies

	2. Arts, Media, and Entertainment
	

	3. Building and Construction Trades
	

	4. Business and Finance
	· Small Business

	5. Education, Child Development, and Family Services
	

	6. Energy, Environment, and Utilities
	· Energy (Efficiency) and Utilities

	7. Engineering and Architecture
	

	8. Fashion and Interior Design
	

	9. Health Science and Medical Technology
	· Health 

· Life Science/Biotech

	10. Hospitality, Tourism, and Recreation
	· Retail/Hospitality/Tourism

‘Learn and Earn’

	11. Information and Communication Technologies
	· Information and Communication Technologies (ICT)/Digital Media

	12. Manufacturing and Product Design
	· Advanced Manufacturing

	13. Marketing Sales and Service
	· Global Trade and Logistics

	14. Public Service
	

	15. Transportation
	· Advanced Transportation and Renewables


Appendix C: California Career Pathways Trust

CTE Industry Sectors and Pathways Chart

The following list identifies the CTE Industry Sectors and Pathways. This list is provided as a resource in the instance your regional collaboration has targeted any of these industry sectors.
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	Agriculture and Natural Resources (ANR)

· Agricultural Business

· Agricultural Mechanics

· Agriscience

· Animal Science

· Forestry and Natural Resources 

· Ornamental Horticulture

· Plant and Soil Science
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	Arts, Media, and Entertainment (AME)

· Design, Visual, and Media Arts

· Performing Arts

· Production and Managerial Arts

· Game Design and Integration
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	Building and Construction Trades (BCT)

· Cabinetry, Millwork, and Woodworking

· Engineering and Heavy Construction

· Mechanical Systems Installation and Repair

· Residential and Commercial Construction
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	Business and Finance (BF)

· Business Management

· Financial Services

· International Business
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	Education, Child Development, and Family Services (ECDFS)

· Child Development

· Consumer Services

· Education

· Family and Human Services
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	Energy, Environment, and Utilities (EEU)

· Environmental Resources

· Energy and Power Technology

· Telecommunications
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	Engineering and Architecture (EA)

· Architectural Design

· Engineering Technology

· Engineering Design

· Environmental Engineering
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	Fashion and Interior Design (FID)

· Fashion Design and Merchandising

· Interior Design

· Personal Services
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	Health Science and Medical Technology (HSMT)

· Biotechnology 

· Patient Care

· Health Care Administrative Services

· Health Care Operational Support Services

· Public and Community Health
· Mental and Behavioral Health
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	Hospitality, Tourism, and Recreation (HTR)

· Food Science, Dietetics, and Nutrition

· Food Services and Hospitality

· Hospitality, Tourism, and Recreation

	[image: image12.png]



	Information and Communication Technologies (ICT)

· Information Support and Services

· Networking

· Software and Systems Development

· Games and Simulation
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	Manufacturing and Product Development (MPD)

· Graphic Production Technologies

· Machining and Forming Technologies

· Welding and Materials Joining

· Product Innovation and Design

	[image: image14.png]



	Marketing, Sales, and Service (MSS)

· Marketing

· Professional Sales 

· Entrepreneurship/Self-Employment
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	Public Services (PS)

· Public Safety

· Emergency Response

· Legal Practices

	[image: image16.png]



	Transportation (T)

· Operations

· Structural Repair and Refinishing

· Systems Diagnostics and Service


Appendix D: California Career Pathways Trust

EDD Labor Market Consultant Contacts as of June 2014
	 County Name 
	Region 
	Primary Consultant 
	Public Telephone 
	Alternate Consultant (Phone No.) 

	Statewide 
	N/A 
	Information Desk 
	916/262-2162 
	N/A 

	Alameda 
	SF 
	Cindy Sugrue 
	925/602-5029 
	Janice Shriver (408/216-6183) 

	Alpine 
	CV 
	George Marley 
	916/227-0298 
	Pedro Vargas (209/726-5424) 

	Amador 
	CV 
	Pedro Vargas 
	209/726-5424 
	Steven Gutierrez (559/445-6580) 

	Butte 
	NC 
	Elizabeth Bosley 
	530/741-5191 
	Sheila Stock (530/225-2383) 

	Calaveras 
	CV 
	Pedro Vargas 
	209/726-5424 
	Steven Gutierrez (559/445-6580) 

	Colusa 
	NC 
	Elizabeth Bosley 
	530/741-5191 
	Dennis Mullins (707/441-5892) 

	Contra Costa 
	SF 
	Cindy Sugrue 
	925/602-5029 
	Janice Shriver (408/216-6183) 

	Del Norte 
	NC 
	Dennis Mullins 
	707/441-5892 
	Sheila Stock (530/225-2383) 

	El Dorado 
	CV 
	George Marley 
	916/227-0298 
	Pedro Vargas (209/726-5424) 

	Fresno 
	CV 
	Steven Gutierrez 
	559/445-6580 
	Pedro Vargas (209/726-5424) 

	Glenn 
	NC 
	Elizabeth Bosley 
	530/741-5191 
	Dennis Mullins (707/441-5892) 

	Humboldt 
	NC 
	Dennis Mullins 
	707/441-5892 
	Sheila Stock (530/225-2383) 

	Imperial 
	SC 
	Joe Briceno 
	760/639-3760 
	Ann Marshall (949/341-8051) 

	Inyo 
	CV 
	Sheila Urdesich 
	559/445-5708 
	Nati Martinez (209/941-6551) 

	Kern 
	CV 
	Sheila Urdesich 
	559/445-5708 
	Nati Martinez (209/941-6551) 

	Kings 
	CV 
	Sheila Urdesich 
	559/445-5708 
	Nati Martinez (209/941-6551) 

	Lake 
	SF 
	Linda Wong 
	510/285-4433 
	Cindy Sugrue (925/602-5029) 

	Lassen 
	NC 
	Sheila Stock 
	530/225-2383 
	Elizabeth Bosley (530/741-5191) 

	Los Angeles (Northern) 
	LA 
	Juan Millan 
	626/962-0508 
	Robert Lee (626/962-0402) 

	Los Angeles (Southern) 
	LA 
	Olga Hernandez 
	562/427-6482 
	Robert Lee (626/962-0402) 

	Madera 
	CV 
	Steven Gutierrez 
	559/445-6580 
	Pedro Vargas (209/726-5424) 

	Marin 
	SF 
	Jorge Villalobos 
	415/749-2002 
	Ruth Kavanagh (415/749-7549) 

	Mariposa 
	CV 
	Pedro Vargas 
	209/726-5424 
	Steven Gutierrez (559/445-6580) 

	Mendocino 
	NC 
	Dennis Mullins 
	707/441-5892 
	Sheila Stock (530/225-2383) 

	Merced 
	CV 
	Pedro Vargas 
	209/726-5424 
	Steven Gutierrez (559/445-6580) 

	Modoc 
	NC 
	Sheila Stock 
	530/225-2383 
	Dennis Mullins (707/441-5892) 

	Mono 
	CV 
	Sheila Urdesich 
	559/445-5708 
	Nati Martinez (209/941-6551) 

	Monterey 
	SF 
	Jorge Villalobos 
	415/749-2002 
	Linda Wong (510/285-4433) 

	Napa 
	SF 
	Linda Wong 
	510/285-4433 
	Cindy Sugrue (925/602-5029) 

	Nevada 
	NC 
	Elizabeth Bosley 
	530/741-5191 
	Sheila Stock (530/225-2383) 

	Orange 
	SC 
	Ann Marshall 
	949/341-8051 
	Maritza Gamboa (714/687-4816) 

	Placer 
	CV 
	George Marley 
	916/227-0298 
	Sheila Urdesich (559/445-5708) 

	Plumas 
	NC 
	Sheila Stock 
	530/225-2383 
	Elizabeth Bosley (530/741-5191) 

	Riverside 
	SC 
	Frances Gines 
	951/955-3204 
	Michael Goss (909/481-6214) 

	Sacramento 
	CV 
	George Marley 
	916/227-0298 
	Nati Martinez (209/941-6551) 

	San Benito 
	SF 
	Janice Shriver 
	408/558-0689 
	Ruth Kavanagh (415/749-7549) 

	San Bernardino 
	SC 
	Michael Goss 
	909/481-6214 
	Frances Gines (951/955-3204) 

	San Diego 
	SC 
	Joe Briceno 
	760/639-3760 
	Ann Marshall (949/341-8051) 

	San Francisco 
	SF 
	Jorge Villalobos 
	415/749-2002 
	Ruth Kavanagh (415/749-7549) 

	San Joaquin 
	CV 
	Nati Martinez 
	209/941-6551 
	Sheila Urdesich (559/445-5708) 

	San Luis Obispo 
	LA 
	Emerson Figueroa 
	213/620-2826 
	Juan Millan (626/962-0508) 

	San Mateo 
	SF 
	Ruth Kavanagh 
	415/749-7549 
	Jorge Villalobos (415/749-2002) 

	Santa Barbara 
	LA 
	Emerson Figueroa 
	213/620-2826 
	Olga Hernandez (562/427-6482) 

	Santa Clara 
	SF 
	Janice Shriver 
	408/558-0689 
	Ruth Kavanagh (415/749-7549) 

	Santa Cruz 
	SF 
	Jorge Villalobos 
	415/749-2002 
	Linda Wong (510/285-4433) 

	Shasta 
	NC 
	Sheila Stock 
	530/225-2383 
	Dennis Mullins (707/441-5892) 

	Sierra 
	NC 
	Diane Patterson 
	916/865-2453 
	Dennis Mullins (707/441-5892) 

	Siskiyou 
	NC 
	Sheila Stock 
	530/225-2383 
	Dennis Mullins (707/441-5892) 

	Solano 
	SF 
	Linda Wong 
	510/285-4433 
	Janice Shriver (408/216-6183) 

	Sonoma 
	SF 
	Linda Wong 
	510/285-4433 
	Janice Shriver (408/216-6183) 

	Stanislaus 
	CV 
	Nati Martinez 
	209/941-6551 
	Sheila Urdesich (559/445-5708) 

	Sutter 
	NC 
	Elizabeth Bosley 
	530/741-5191 
	Sheila Stock (530/225-2383) 

	Tehama 
	NC 
	Sheila Stock 
	530/225-2383 
	Elizabeth Bosley (530/741-5191) 

	Trinity 
	NC 
	Sheila Stock 
	530/225-2383 
	Dennis Mullins (707/441-5892) 

	Tulare 
	CV 
	Sheila Urdesich 
	559/445-5708 
	Nati Martinez (209/941-6551) 

	Tuolumne 
	CV 
	Pedro Vargas 
	209/726-5424 
	Steven Gutierrez (559/445-6580) 

	Ventura 
	LA 
	Emerson Figueroa 
	213/620-2826 
	Robert Lee (626/962-0402) 

	Yolo 
	CV 
	George Marley 
	916/227-0298 
	Steven Gutierrez (559/445-6580) 

	Yuba 
	NC 
	Elizabeth Bosley 
	530/741-5191 
	Sheila Stock (530/225-2383) 


Appendix E: California Career Pathways Trust

 Definitions

The following definitions are exclusive to this RFA. Although some of these terms may be used by the CDE and other state agencies, any differences that appear in this document do not imply changes in definitions and policies used by those agencies.

Articulation—The practice of aligning curriculum and instruction to offer a seamless career pathway transition between courses or schools.
Articulation Agreement—A written agreement at the district or school level that creates a sequence of progressive, non-duplicated education, leading to technical skill proficiency, a credential, a certificate, or a degree.
Business Partner—A private business, governmental agency, or nonprofit agency or organization. In addition, please refer to the Business Partner Responsibilities section on page 12.
Career Pathway—A coherent, planned sequence of CTE courses between secondary and postsecondary education detailing the knowledge and technical skills students need to succeed in a specific career area.
Career Pathway Program—A program that provides students with progressive levels of integrated academic and career-based education and training, from elementary school through community college that is aligned to high-need, high-growth, or emerging regional economic sectors. 
Career Technical Student Organizations (CTSOs)—A paraprofessional organization for individuals enrolled in a CTE program that engages in career and technical education activities as an integral part of the instructional program. California CTSOs include Cal-HOSA, DECA, FBLA, FFA, FHA-HERO, and SkillsUSA.
Expenditure Report—Annual report submitted to the CDE through the online Pathway Grant Management System (PGMS) which tracks the grantee’s budget, budget revisions, and expenditures.
Fiscal Agent—The financial lead for the CCPT grant and consortium which can only be a school district, a county office of education, a direct-funded charter school, regional occupational center or program operated by a joint powers authority, or a community college district.
High-Demand Occupations—As defined by the EDD, occupations having more than the median number of total (growth plus replacements) openings for statewide or a particular county or metro area.

Industry Sector– A group of related occupations within a broad industry. California has identified 15 industry sectors: Agriculture and Natural Resources; Arts, Media, and Entertainment; Building Trades and Construction; Education, Child Development, and Family Services; Energy and Utilities; Engineering and Design; Fashion and Interior Design; Finance and Business; Health Science and Medical Technology; Hospitality, Tourism, and Recreation; Information Technology; Manufacturing and Product Devel​opment; Marketing, Sales, and Service; Public Services; and Transportation. 

Industry-Valued Skills Credentials—A credential that refers to a certification issued by an occupational or industry group to signal completion of particular training, coursework, apprenticeship, or other preparation for a particular job or job category. Many jobs require some form of industry certification as a prerequisite to hiring, and legal licensure is often based on industry-developed assessments.
Local Educational Agency (LEA)—Is defined as a school district, county office of education, a direct-funded charter school, or a regional occupational center or program operated by a joint powers authority.
Non-Traditional Occupations–An occupation where individuals from one gender comprise less than 25 percent of those employed in the occupation or field of work. Refer to the National Alliance for Partnerships in Equity, http://www.napequity.org/. 
Program of Study—A set of educational activities may include courses, internships, projects, or student organizations that support CTE. The educational activities provide instruction in technical content and academic content. The instruction is based on standards that reflect both industry needs and the needs associated with ongoing education that will help students prepare for a high-wage and high demand career. 

Progress Report—A written report submitted to the CDE that contains new annual goals and progress on student momentum points.
Regional Collaborative—Partnerships that contain multiple business entities, community organizations, K–12 educational agencies, and local institutions of postsecondary education.

Skills Map—A map of specific technical employability skills for a particular occupation which shows the relationship to each other and indicates at which level mastery should be achieved. 

Standards Based Academics—Is broadly defined as instruction in the content specified in California’s academic content standards, employing the instructional principles and practices set forth in the content-area frameworks. Standards-based education guides the content that students should master in each grade and shapes curriculum development at every grade level. Teachers and local school officials, in collaboration with families and community partners, use these standards to help students achieve academic success. All of California’s content standards provide detailed expectations for what students should know and be able to do at each grade level. The ultimate goal of the education system in California is to ensure that all students have access to high-quality curriculum and instruction in order that they may meet or exceed the knowledge and skills outlined in the state’s academic content standards.
State-Approved Apprenticeship—A program of learning while earning that combines training on the job with related and supplemental instruction at school and that is certified by the California Department of Industrial Relations-Division of Apprenticeship Standards.

Student Subgroups—As defined by the CDE.  Race and ethnicity subgroups include: Black or African American, American Indian or Alaska Native, Asian, Filipino, Hispanic or Latino, Native Hawaiian or Pacific Islander, White, or Two or More Races. Socioeconomically Disadvantaged is defined as a student neither of whose parents have received a high school diploma, or a student who is eligible for the free or reduced-price lunch program, also known as the National School Lunch Program (NSLP). English Learner (EL) is defined as a student identified as EL based on the results of the California English Language Development Test (CELDT), or a reclassified fluent-English-proficient (RFEP) student who has not scored at the proficient level or above on the California Standards Tests (CST) in English Language Arts (ELA) for three times after being reclassified. Student with Disabilities is defined as a student who receives special education services and has a valid disability code on the student answer document, or a student who was previously identified as special education but who is no longer receiving special education services for two years after exiting special education. 

Students with Special Needs—Includes students who are defined as disadvantaged, at-risk, underserved, economically disadvantaged, under-represented, special populations, and special education.
Appendix F: California Career Pathways Trust

Budget Categories

Each budget category is described below.
	Object Code
	Description

	1000
	Certificated Salaries

Certificated salaries are salaries that require a credential or permit issued by the Commission on Teacher Credentialing. List all certificated project employees, including percentage or fraction of full time equivalent (FTE) and rate of pay per day, month, and/or annual salary. Note: Funds in this category are not intended to supplant current fixed costs.

	2000
	Classified Salaries

Classified salaries are salaries for services that do not require a credential or permit issued by the Commission on Teacher Credentialing. List all classified project employees, including percentage of FTE, and rate of pay per day, month, and/or year. Note: Funds in this category are not intended to supplant current fixed costs.

	3000
	Employee Benefits

Record employer’s contributions to retirement plans and health and welfare benefits. List and include the percentage and dollar amount for each employee benefit being claimed.

	4000
	Books and Supplies

Record expenditures for books, supplies, and other non-capitalized property/equipment (movable personal property of a relatively permanent nature that has an estimated useful life greater than one year and an acquisition cost less than the LEA capitalization threshold but greater than the LEA’s inventory threshold). This category includes expenditures for books and supplies (e.g., textbooks, other books, instructional materials). This category also includes supplies used in support services and auxiliary programs, publications, and subscriptions necessary to operate a project office. A listing of all equipment, including the serial and model numbers, purchased with any portion of these grant funds, must be recorded and maintained in the file.

	5000
	Services and Other Operating Expenditures
Record expenditures for services, rentals, leases, maintenance contracts, dues, travel, insurance, utilities, legal, and other operating expenditures.
Contracting Services: Services provided to the school by outside contractors appear under this category. Identify what, when, and where the services will be provided. Appropriate activities include conducting workshops, training, and technical assistance activities.


	5200
	Travel and Conference: Include expenditures incurred by and/or for employees and other representatives of the LEA for travel and conferences, including lodging, mileage, parking, bridge tolls, shuttles, and taxis and conference registration expenses necessary to meet the objectives of the program. Receipts are required to be kept on file by your agency for audit purposes. Bus transportation for students should be listed here.

	6000
	Capital Outlay

Record expenditures for sites, buildings, and equipment, including leases with option to purchase that meet the LEA’s threshold for capitalization. (Equipment is movable personal property that has both an estimated useful life over one year and an acquisition cost that meets the LEA’s threshold for capitalization. Refer to the district’s threshold amount for capitalization; anything less than this amount should be posted in Object Code 4000). A listing of all equipment, including the serial and model numbers, purchased with any portion of these grant funds, must be recorded and maintained in the file. This category also covers sites, improvement of sites, buildings, and improvement of buildings.

	7000
	Indirect Rate
If applicable (not to exceed CDE approved rate). Indirect costs are not assessed on expenditures for capital outlay. For a listing of indirect cost rates visit the CDE Indirect Cost Rates Web page at http://www.cde.ca.gov/fg/ac/ic/.  
The community college district indirect rate is 4%.
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