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The Legislature has made available $15 million in each of the last eight fiscal years for child development staff retention activities conducted by the 55 Local Child Care and Development Planning Councils (LPCs) throughout California. The purpose of this program is to improve the retention of qualified child development employees that work directly with children in state-subsidized, Title 5, child development programs. This funding is allocated to LPCs based on the percentage of state-subsidized, center-based child care funds in the county. Alpine, Mariposa, and Sierra County do not have any state-subsidized center based programs located in their area and, therefore, do not qualify to receive funding for the purposes of this legislation. The remaining 55 counties received a funding allocation based on the previous fiscal year amount of state-subsidized, center-based contracts in their county.

In accordance with the enabling legislation (Chapter 547, Statutes of 2000), the California Department of Education (CDE) developed guidelines for administering the program, and these guidelines were approved as required by the Department of Finance and the Office of the Secretary of Education. The guidelines describe what items must be addressed in the local child care staff retention plans. The guidelines allow counties local flexibility to address their local needs; however, the outcomes are standardized.
In accordance with the California Education Code Section 8279.7(f), Attachment A presents a listing of funds by county that was distributed in the 2008-09 fiscal year. All participating counties have chosen to use this funding to provide stipends to eligible child development staff to allow staff to pursue additional education, thereby increasing their likelihood of remaining in the field. In accordance with the legislation and the approved guidelines, funds have also been spent on planning and administrative costs associated with the implementation of the approved local plans.

The National Institute on Early Education Research (NIEER) Policy Brief, Increasing the Effectiveness of Preschool Programs, 2006, indicated that highly effective, high quality early education programs have:
· Recruited, and hired highly educated teachers

· Support for teachers’ ongoing professional development

· Intellectually stimulating and challenging curricula for children

· Provided professional development opportunities that represent the latest research and topics of interest in the early childhood field

· Provided individual support to teachers to reflect and improve on their daily curricula and overall program effectiveness.

During Fiscal Year (FY) 2008-09 the following Title 5 staff received stipends from the AB 212 program:
· 2,514 Assistant and Associate Teachers

· 4,178 Teachers/ Master Teachers

· 1,436 Site Supervisors

·    807 Directors

A total of 8,935 Title 5 staff participated in AB 212 activities in FY 2008-09 as of 
January 1, 2009. The Los Angeles AB 212 program anticipates another cohort of 2,732 staff that will be potential AB 212 stipend recipients in the last quarter of FY 2008-09 once their official education transcripts have been received and verified. More master teachers, site supervisors and program directors participated in the program during 
FY 2008-09 than the previous year. This shows there is upward mobility in the child development field as more people stay in the program, earn higher level child development permits and educational degrees. 
The average stipend per employee is $1,500.00 which pays for books and tuition. This supports participation in the program as the median hourly wage for a preschool teacher is $12.24 an hour or $25,500 per year for a 175 day school year. Each participant took a minimum of 3 college unit classes a year and many took 6 to 12 college units. 
The CDE has maximized the impact of these funds by joining in a partnership with the First 5 California Children and Families Commission. First 5 funds can be used for non-state-subsidized centers and family child care home providers. The California Comprehensive Approaches to Raising Educational Standards (CARES) for the Early Learning Workforce project encourages local county commissions in 44 counties to devise ways to improve child development staff retention by providing incentives for staff to remain in the teaching profession. Currently, in 44 counties, CARES and AB 212 programs are coordinated to provide a seamless system of services for program participants. This state and local interagency partnership is a model of cooperation and collaboration that is not seen in other states. 
The AB 212 program makes a difference in both classroom quality and child outcomes by providing increased staff compensation and benefits, tutoring and mentorship support, school financial aid assistance, career counseling, professional staff development and access to higher education for the staff that work directly with young children every day. Increased teacher retention rates also save Title 5 agencies money because they have lower staff recruitment and training costs. Children and families benefit in terms of continuity of care and building trusting relationships with nurturing adults who help build a child’s foundation of life-long learning through positive teaching experiences.
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