REPORTING THE
AcADEMIC PERFORMANCE INDEX
GROWTH AND AWARDS FOR

1999-2000 10
STAFF AND PARENTS

Communications
Assistance Packet

> 5
2 <
% &
S o
O/s Accov®
September 2000

prepared by the
Policy and Evaluation Division
California Department of Education




ACADEMIC PERFORMANCE | NDEHKX 1999 -2000

TABLE OF CONTENTS

INPOAUCHON aceririniircinincinsincnsissssisissississsssssssssssssssssssassssssssssssssss s sass bbb bR bR b0 000 1
UpPdate 0N the PSAA .........crininieninisnssssisssssnssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 3
Talking Points fOr PrINCIPALS ......ccevurerrrenenensennenssnsenssnssnsessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssassassass 5
API REPOIHNG CYCUES .oeuerninrrenninsrrnsensinnenssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 7
Schoolwide and SUbGroup Growth TArgets.........ccrerueenninnuecnsesnussnsesnsssnsssssssussssssssssssssssssssssssssasssssssssssssssssssss 8
State Monetary Awards Programs Based on the APl.........cinninninsinniniiiicccnsssssssssssssscnss 9
PSAA TIMEIINE «.ouvrrrinrrnircisisisisisisinsisissescnesssssssssssssssssssssssssssssssssssssssssssssassassssssssssssssssssssssssssssassassassssssss 10

Information for Staff

Questions and Answers about...

GIOWH «cceiececncncnencnsnsnsssnssssssssssssssssssssssssssssssssssssassssssssssssssssesssssassassssssssssssssassssssssssssssssasssssssssssssssses 13

AWAES oceceinincnenenenssnsenssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssassassasssssssssssssssssssssssssssassens 17

HI/USP ceeececerencesensensessensessssessssssssssssssssssssssssssssssssssssssssssssssssssssssssssasssssssssssssssssasssssssassssssssssssssssssasssssssessns 20

Alternative Accountability SYSIEM ......c.cvevurinininninsisensenssnsensssssssssssssssssssssssssssssssssssassasssssssssssassassasssssassss 21
SAMPIE LEHEr 10 SHAF ......ceieiinrcnncnsennencnensnssnssnsnssssnssssssssssssssssessasssssssssssassassssssssasssssssssssasssssssssssssssssssssseses 22
Information for Parents
Sample School/Home NEWSIEHEr INSErE ........cccveernrunnrenunnnsnnnnninisisissssssssesssssssssssssssssasssssssssssssssssssssssssssss 25
SAMPIE LEHET 10 PAFENES .....vuvruiercerenrensensensensenssnssnssssssssssssssssssssssssssssssssssssssssassassssssssasssssssssssasssssasssssassasssssssssss 26
Sample Parent Brochures

Reporting the Academic Performance Index Growth and AWards ...........ccevrereenennensessenennensenssnsassenens 28

Information Guide—Governor’s Performance Award Program and

School Site Employee Performance BONUS..........cccueruerrenrnsnssnsssnssnesssssssssssssssssssssssssssssasssssssssssssssss 30

Information Guide—Certificated Staff Performance INcentive Act ........ccevueruerenenesesessessesssnsensensessessens 32
Calculating 1999 to 2000 Growth in the API (Graphic Displays and School Worksheets)
Calculating 1999 to 2000 Schoolwide Growth in the APl ...........iviniinninisisisisisiisisisissesessessenses 35
Determining Comparable Improvement for 1999 t0 2000 .......ccccoveuerinemssunsenssssssssssssesssssssssesssssssssssssssssssss 36
SChOOI WOTKSREELS ......cvveuinrirncnsinnncnsinsisnssnsisssssnssssssssssssssssssssssssssssssssssassssssssssssssssssssssssssssssssssssssssssssssssssasses 38

Calculating the Participation Rate and Funding Formula for the GPA

How to Calculate a School’s Participation Rate and Funding for the

Governor’s Performance AWArd Program ..........cccnenssnsssssssssssssssssssssssssssssssssssssssssssssssssssssssssses 41
Sample School Reports for 1999 to 2000 Growth
Sample School Reports for 1999 10 2000 Growth ..........ccevureesrisernsisenssnsenssnsissssssssssssssssssssssssssssssesssssssssss 44
Presentation Transparency Masters
Growth, APl-based Awards, 11/USP, Alternative Accountability System, Future API Indicators ................. 59
California Department of Education September 2000

Policy and Evaluation Division



ACADEMIC PERFORMANCE | NDEHKX 1999 -2000

INTRODUCTION

The Public Schools Accountability Act (PSAA), signed into law in April 1999, authorized the
creation of a new accountability system for California public schools. The PSAA has three main
components: the Academic Performance Index (API), the Immediate Interventions/
Underperforming Schools Program (II/USP), and the Governor’s Performance Award (GPA)

program.

Growth on the API is the central focus of the PSAA. In January 2000, schools received their 1999
API results that served as the base year. In October 2000, schools receive their 2000 API growth
results. These results will determine if a school is eligible for awards or interventions.

A solid understanding of each school’s 2000 API growth report will require the active involvement
of teachers, students, parents, guardians, and community members. The support of these key
stakeholders will enhance their knowledge and understanding of this new school accountability
system and of their roles in helping all students reach their academic goals.

The Communications Assistance Packet for Reporting the Academic Performance Index: 1999—
2000 Growth and Awards to Staff and Parents is designed to help districts and schools provide
information and answer questions about the PSAA and 1999-2000 API results. The packet
provides questions and answers for teachers and parents, sample letters, talking points for princi-
pals, a sample school/home newsletter insert and parent brochure master, graphic displays and
worksheets for calculating the 1999-2000 API growth, sample API school reports, and overhead
transparency masters for presentations. These materials should be shared with district and school
leaders who work with staffs, parents, students, and community leaders.

Teacher Information about PSAA

District and school employees, particularly teachers, are key to the success of this major school
improvement effort. Teachers play a major role in developing instructional programs to improve
academic achievement. In addition, parents and community members turn to teachers for answers
to their questions or concerns. Activities to help teachers prepare for their role as key communica-
tors could include:

*  Schedule staff information sessions to prepare teachers and identified support staft for answer-
ing general questions about PSAA and the 1999-2000 API growth reports, awards, and
interventions. Staff members also will be asked when, where, and how parents are to receive
information.

* Explain to teachers when and what results will be placed on the website to prepare them for
questions they may receive from parents and other community members. Provide teachers and
support staff with all the information materials that parents receive.

* DPlan a schoolwide event to “celebrate success” if growth targets for the school and its signifi-
cant subgroups of students are met.

California Department of Education September 2000 1
Policy and Evaluation Division



ACADEMIC PERFORMANCE | NDEKX 1999 -2000
|

Informing Parents

Schools and/or districts need to provide a variety of opportunities for sharing information with
parents. Suggested activities include:

* Plan at least one meeting with parents when the 1999-2000 Growth API results are released.
Show what the reports look like and explain the types of information included and how
results are to be used.

* Involve parents and community leaders in the “celebrate success” event if the school’s growth
targets are met.

* Include information about the PSAA and the 1999-2000 Growth API results in school/
home newsletters to announce coming results, explain their significance, and restate plans for
improving student achievement.

* Establish a plan for meeting school targets during the next API reporting cycle if the 1999—
2000 growth targets are not met. Work with parent leaders to share the plan with all parents.

* Provide special information sessions or materials for parents who may need assistance in

English.

Student Communications

Students need to have an understanding of the 1999-2000 Growth API and what it means for
their school. Information activities for students might include:

* Inform student leaders about how and when school API results are to be reported, what they
mean, and how they are to be used.

*  Schedule student information sessions in each homeroom when the 1999-2000 Growth API
results are released. Prepare “answers to student questions” information for student newspa-
pers.

* Provide translations about the API results for students who may need assistance in English.

* Involve students in the “celebrate success” event if growth targets are met.

* Distribute STAR information to students prior to testing that encourages students to do
their best.

California Department of Education September 2000 2
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UrDATE ON THE PSAA

The Public Schools Accountability Act of 1999 (PSAA) was enacted into law in April 1999.

The PSAA has three main components: the Academic Performance Index (API), the
Immediate Intervention/Underperforming Schools Program (II/USP), and the Governor’s

Performance Award (GPA) program.

Academic Performance Index (API) and Growth

The 1999 API is a numeric index (or score) between 200 to 1000, reflecting a school’s
performance on results of the 1999 administration of the Stanford 9, a nationally-normed
test that is administered annually to California public school students in grades 2 through
11 as part of the Standardized Testing and Reporting (STAR) program.

Other performance indicators such as the California Standards Test (STAR augmented) and
the high school exit exam and graduation and attendance rates will be added to the API
when the data are available. The law requires that test results constitute at least 60 percent

of the APIL.

Schools receiving an API score between 200 and 1000 are ranked in ten categories of equal
size (deciles) from one (lowest) to ten (highest). A school’s API score and ranking are
compared to schools statewide and to schools with similar demographic characteristics. An
API score of 800 will serve as the interim growth target for all schools until state perfor-
mance standards are adopted.

Schools receiving an API score also receive API scores for each numerically significant
ethnic and socioeconomically disadvantaged subgroup in the school. Growth targets also
are set for each subgroup and the school as a whole.

The annual growth target for a school is five percent of the distance between a school’s API
and the interim statewide performance target of 800. For any school below an API of 800,
the minimum annual target is one point. A school with an API of 800 or more must
maintain an API of at least 800 in order to meet its growth target. In most cases, the
growth target for each numerically significant subgroup is 80 percent of the schoolwide
target.

The 1999-2000 API growth reports provided in October 2000 include each school’s 2000
STAR percent tested, 1999 API base score, 2000 API growth score, 1999-2000 growth
target and actual growth, whether growth targets were met, and the school’s eligibility for
two awards programs. An API and growth report for numerically significant subgroups are
also included. The similar schools growth rank will be reported in December 2000.

The 1999-2000 API growth results will be posted on the California Department of Educa-
tion (CDE) API website at http://www.cde.ca.gov/psaa/api on October 4, 2000.

California Department of Education September 2000 3
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B Schools must report their API results in their local School Accountability Report Cards
annually. Each school district’s governing board also must discuss these results at a
regularly scheduled meeting.

B Generally, API results are reported twice a year: (1) base year reports (each January) and
(2) growth reports (each September).

Immediate Intervention/Underperforming Schools Program (11/USP)

B For the 2000-2001 school year, $21.5 million is available to support a second group of
430 schools that did not meet their 1999-2000 growth targets.

B Under II/USP, schools are required to write or revise a school-improvement plan and
receive assistance to improve academically.

B Schools already in II/USP that continue to fall below their targets or do not show signifi-
cant growth may be subject to local interventions or eventually to state sanctions.

1999-2000 APl Awards Programs

B For the 2000-2001 school year, the Governor has designated three awards to be given to
schools and/or school site employees, based on API growth; (1) the Governor’s Perfor-
mance Award (GPA); (2) the School Site Employee Performance Bonus (Senate Bill
1667); and (3) the Certificated Staff Performance Incentive Award (Assembly Bill 1114).

B The GPA and Certificated Staff Incentive awards are ongoing programs, based on annual
API growth results; the School Site Employee Bonus is a one-time award.

B A combined total of $677 million has been allocated for the three awards: $227 million,
to schools, for GPA; $350 million, half to schools and half to all staff at site, for School
Site Employee Bonus; $100 million, to all certificated staff at site, for Certificated Staff
Incentive.

B Schools receiving the GPA and School Site Employee Bonus awards will be notified
through their districts in October 2000. The award money will be distributed after the
first of the year in 2001. Schools eligible for the Certificated Staff Incentive can apply in
December 2000, and funds will be awarded after January 2001.

Alternative Accountability System

B The State Board in July 2000 approved the framework for an Alternative Accountability
System. Schools serving traditional student populations with fewer than 100 students
with valid test scores; special education schools and centers; and alternative, continua-
tion, community day, court, community, and county schools serving high-risk popula-
tions will participate in this system as soon as it is operational.

B The Alternative Accountability System framework identified three separate accountability
models to be implemented over a three-year period: the small schools model (schools
serving traditional student populations with fewer than 100 valid Stanford 9 scores); the
special education schools and centers model; and alternative schools accountability model
(alternative, continuation, community day, court, community, and opportunity schools
serving high-risk student populations).

California Department of Education September 2000 4
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TALKING POINTS FOR PRINCIPALS

The talking points with Options 1, 2, or 3 can be adapted to address the progress of
individual schools based on the 1999-2000 growth reports. Principals can also refer to

the sample letter in this packet for more information.

B The Academic Performance Index (API) is the cornerstone of the Public Schools
Accountability Act (PSAA) of 1999.

B The API measures each school’s academic performance, sets annual growth targets,
and determines if growth targets have been met.

B Academic growth on the API is the central focus of the PSAA.

B By meeting (exceeding) our growth targets for the school and every student sub-
group, our school may be eligible to receive funds through three API-based awards
programs: the Governor’s Performance Award Program (GPA), the School Site Staff
Employee Performance Bonus and the Certificated Staff Performance Incentive Act.

Option 1

M In addition to reaching our growth targets, the school must show a 95 percent
student participation rate on the Stanford 9 for elementary and middle-schools and
90 percent participation rate for high schools to be eligible for any of the award
programs.

B We didnt meet our 1999-2000 API growth targets (We met our 1999-2000 school
growth target but some of our student subgroup results missed the mark), but efforts
to strengthen our school instructional and assessment programs will help us make

Option 2 & 3

iant strides toward this year’s achievement goals.
g y g

B The STAR test results, used to calculate the 1999 API and the 2000 API, show how

well our students performed on one test on one day in a school year.

B It is extremely important that other indicators of student achievement, in addition to
the STAR results, are used in the future to calculate each school’s API and the growth
achieved. The State Board of Education is planning to make these additions in the
future.

B Requiring all numerically significant student subgroups at the school to reach 80
percent of the schoolwide growth target makes a strong statement that the achieve-
ment of all students is important. No student should be left behind.

California Department of Education September 2000 5
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B In our school, we have many limited-English-proficient students who are required to
take the Stanford 9 test in English, and their results are included in each school’s API.
As these students increase their proficiency in English, they will also increase their
performance on the Stanford 9.

B The school’s site governance team/council will decide how GPA and schoolwide
School Site Employee Bonus funds will be used. The use of these funds also must be
ratified by the District Board of Education.

B Everyone at our school is very excited about our 1999-2000 API growth results. Our
staff, students, and parents have worked hard to improve our school’s academic
performance, and their efforts helped our school meet (exceed) its 1999-2000
growth targets. We will continue to work together to reach even higher levels of
achievement. It takes everyone involved in our students’ education to accomplish this
ambitious goal.

Option 1

B We look forward to this coming year and the opportunity to meet our growth targets
and become eligible for awards. The API and its measurement of our school’s growth

Option 2 is an important tool in helping to improve the academic performance of all of our

students. It takes everyone involved in our students’ education to accomplish our

goal.

California Department of Education September 2000 6
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APl RerorTING CYCLES

1999

2000

2001

2002

rrmmh—l

1999 API Base
Schoolwide/Subgroup APIs
Statewide Rank
Similar Schools Rank
STAR Indicators

¢ Stanford 9

2000 API Growth
Schoolwide/Subgroup APIs
Similar Schools Growth Rank
STAR Indicators

¢ Stanford 9

r

1

2000 API Base
Schoolwide/Subgroup APIs
Statewide Rank
Similar Schools Rank
STAR Indicators

* Stanford 9

2001 API Growth
Schoolwide/Subgroup APls
Similar Schools Growth Rank
STAR Indicators

* Stanford 9

r

1

2001 API Base
Schoolwide/Subgroup APIs
Statewide Rank

Similar Schools Rank

Indicators:
STAR
e Stanford 9
¢ Standards-Based Test
roposed

2002 API Growth
Schoolwide/Subgroup APIs
Similar Schools Growth Rank
Indicators:

STAR

¢ Stanford 9

¢ Standards-Based Test

(proposed)

An API reporting cycle consists of two components: (1) base year information and (2) growth information. The base
year reports are provided each January, and the growth reports are provided each September. The State Board of
Education determined in July 2000 that the 2000 API Base should use the same methodology and indicators as that
used for the 1999 APl Base. Rules for including students in the 2000 API Base are expected to be revised by
pending legislation (Senate Bill 1552).

California Department of Education
Policy and Evaluation Division

September 2000



ACADEMIC PERFORMANCE | NDEHKX 1999 -2000

ScHoolwIDE AND SuBGrROUP GROWTH TARGETS

To meet the Schoolwide Growth Target...

If the school's API (Base) is between 200 and 780 (Column A), the school's growth target is 5% of
the distance between a school's API (Base) and the interim statewide performance target of 800. If
the school's API (Base) is between 781 and 799 (Column B), the school's growth target is 1 point
gain. If the school's API (Base) is 800 or more (Column C), the school must maintain an API of at
least 800 in order to meet its schoolwide growth target.

Schoolwide API (Base)
200to0 780 781 to 799 800 or more
A B C
. 5% distance from the . . Maintain 800 or
Schoolwide Growth Target: <chool APl to 800 1 point gain ore

To meet the Subgroup Growth Targets...

The growth targets for subgroups will depend on what the schoolwide API (Base) is. If the school's
API (Base) is between 200 and 780 (Column A) and the subgroup API (Base) is between 200 to
799 (Row 1), the growth target for the subgroup is 80% of the schoolwide target. If the school's
API (Base) is 781 or more (Columns B and C) and the subgroup API (Base) is between 200 to 799
(Row 1), the growth target for the subgroup is 1 point gain. Regardless of the school's API (Base),

if the subgroup API (Base) is 800 or more (Row 2), the subgroup must maintain an API of at least
800 in order to meet its growth target.

Schoolwide API (Base)

200 to 780 781 to 799 800 or more
A B C

- 200 to ] 80% of schoolwide 1 point gain

a
Subgroup <_| 799 target'

o
Growth 38
Target: _E’ <

a 800 or 2 Maintain 800 or more

more

For Awards Eligibility...

To be eligible for awards, a school must meet or exceed its schoolwide growth target and meet or

exceed each subgroup growth target. A school with an API (Base) of 800 or more must make at
least 1 point gain in its APL

Note: The minimum growth target is one point. "Subgroup" refers to each numerically significant ethnic and socioeco-
nomically disadvantaged subgroup at the school.

! The subgroup growth target is 80% of the schoolwide growth target unless the subgroup growth target would exceed the distance from
the subgroup API to 800. In these cases, the subgroup growth target equals the distance to 800.

California Department of Education September 2000 8
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STATE MONETARY AWARDS PROGRAMS BASED ON THE ACADEMIC PERFORMANCE INDEX (API)

School Site Employee Certificated Staff
Governor’s Performance Awards (GPA) Performance Bonus Performance Incentive Act
(SB1X, Ch 3 of 1999) (SB 1667, Ch 71 of 2000) (AB 1114, Ch 52 of 1999)
Amount of Funds $227 million $350 million $100 million
Appropriated
Group Receiving School, for schoolwide use Al staff at school site School certificated staff (all site positions
Awards School, for schoolwide use requiring certificated staff)
Eligibility Open to all schools with APls Open to all schools with APls Open to schools with APls in
Deciles 1-5in 1999
Conditions v' 1999-2000 API growth must meet or exceed 5% v' Eligibility for GPA program will v’ 1998-1999 Stanford 9 growth must
growth target determine eligibility for the be demonstrated
v' 1999-2000 API growth for significant subgroups performance bonus. v’ 1999-2000 API growth must meet or
must meet or exceed 80% of school target exceed 2 times annual growth target
v Elementary and middle schools must have 95% V' 1999-2000 API growth for subgroups
Stanford 9 participation rate; high schools must have must meet or exceed 80% of 2 times the
90% Stanford 9 participation rate school target
v Schools with 1999 APIs at 800+ must make at least v" Elementary and middle schools must
one point gain in 2000. have 95% Stanford 9 participation rate;

high schools must have 90% Stanford 9
participation rate

Distribution Setup v"  Intended to be fully funded at up to $150 per v All site staff (on FTE basis) will receive v Biggest gains receive the largest
student to all schools meeting conditions the bonus. awards, based on growth (number of
v" An equal amount of money will be APl points by which the school
given to the school for schoolwide use. exceeded its target).

¢ 1000 certificated staff in schools with
largest growth get $25,000 each.
e 3750 certificated staff get $10,000

each.
e 7500 certificated staff get $5,000
each.
Distribution Decision Use of funds at school decided by existing site governance team/school wide council representing Inclusion of certificated personnel
major stakeholders; ratified by local board receiving funds decided by local district
in negotiation with teachers’ union
Proposed December 2000, after state API data have been published on CDE website December 2000, after state APl data
Notification Timeline have been published on CDE website
Continuation Status Ongoing One+ime bonus Ongoing

Policy and Evaluation Division: California Department of Education
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PSAA TIMELINE FOR

ScHooL YeAR 2000-2001

September 2000

October 2000

November 2000

December 2000

July-December 2000

Reporting the Academic Performance Index (API) Growth and Awards for 1999—
2000 to Staff and Parents: Communications Assistance Packet, District Media
Assistance Packet, and Press Briefing Packet posted on California Department of
Education (CDE) API website at http://www.cde.ca.gov/psaa/api

Application forms for schools eligible for the next planning grant cycle of the
Immediate Intervention/Underperforming Schools Program (II/USP) mailed to
districts and a list of eligible schools posted on the CDE API website at http://

www.cde.ca.gov/psaa/api

CDE holds series of press briefings about the release of the 1999-2000 API

Growth Reports in northern and southern California

Summary Reports for 1999-2000 API Growth, including growth targets
achieved/not achieved, subgroup data determined and Governor’s Performance
Award and School Site Employee Bonus eligibility, posted on the CDE API
website at http://www.cde.ca.gov/psaa/api (excludes Similar Schools Growth
Ranks and schools conducting Stanford 9 data corrections through test publisher)

Listing of schools selected for the II/USP planning grants for 2000-2001 mailed

to districts

Detailed Reports for 1999-2000 API Growth posted on the CDE API website
(excludes Similar Schools Growth Ranks and schools conducting Stanford 9 data
corrections through test publisher)

CDE notifies local school boards of State Board-approved definitions for the
Alternative Accountability System and determines the schools to be included

Final Summary and Detailed Reports for the 1999-2000 API Growth posted on
the CDE API website (includes the Similar Schools Growth Ranks for all schools
and full reports for schools that corrected data through test publisher)

Eligible schools for Certificated Staff Performance Incentive Act notified and
provided with application

Indicators and growth targets appropriate for measuring student progress and
recognition/intervention guidelines for small schools developed for the Alternative
Accountability System

California Department of Education
Policy and Evaluation Division
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January 2001

API Summary Reports for the 2000 API Base posted on the Internet
* 2000 API Base (asterisked APIs*) for small schools posted on the Internet

* Funds for award programs disseminated to eligible schools and individual school
personnel

* State Board approves proposed indicators, goals for growth, and other aspects of
the Alternative Schools Accountability Model.

March 2001 * Guidelines developed for reporting results and providing recognition and inter-
vention for schools in Alternative Accountability System

April-June 2001 * CDE conducts workshops statewide on Alternative Accountability System
requirements and indicators

May-July 2001 * State Board approves II/USP funding requests from planning grant schools and

funds disseminated for implementation of school action plans

September 2001 ¢ Schools in the Alternative Schools Accountability Model select indicators and
secure local board approval

* Recommendations for the accountability model for special education schools and
centers developed and provided to State Board

Note: For updated PSAA information and timelines, regularly check the California Department of
Education (CDE) website at http://www.cde.ca.gov/psaa.

*In the Alternative Accountability System small schools model, an API with an asterisk will be provided to
schools with 11 to 99 valid Stanford 9 scores. The asterisk is designed to acknowledge the greater statistical
uncertainty of an API based on fewer than 100 scores.

California Department of Education September 2000 11
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INFORMATION FOR STAFF

Questions and Answers about
— Growth
— Awards
— Immediate Intervention/Underperforming Schools Program (I1/USP)
— Alternative Accountability System
Sample Superintendent’s Letter to Staff

California Department of Education September 2000 12
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1999-2000 Acapemic PerrormMANCE INDEX (API)

Questions and Answers About Growth

The Public Schools Accountability Act (PSAA), signed
into law in 1999, authorizes the creation of a new
educational accountability system for California public
schools. The primary goal is to help schools improve
the academic achievement of all students.

The PSAA has three components:

* Academic Performance Index (API) — measures
school performance, sets academic growth targets,
and monitors growth over time

* Immediate Intervention/Underperforming
Schools Program (I1/USP) — offers financial

support to schools in need of improvement

* Governor’s Performance Award (GPA) pro-
gram — rewards schools that show improvement or
high achievement based on the API

Two additional awards programs, based on the API, also

have been added:

o Certificated Staff Performance Incentive Act
(AB 1114) — offers rewards to certificated staff in
lower-performing schools that show significant
improvement beyond the API growth target

* School Site Employee Performance Bonus (SB
1667) — provides one-time financial bonuses to
employees of schools that show improvement or high
achievement

The PSAA also requires the development and imple-
mentation of an Alternative Accountability System for
small schools and schools that serve a non-traditional
student population. At its July 2000 meeting, the State
Board of Education approved the conceptual framework
for this system.

Growth in the API is the central focus of the PSAA. In
January 2000, schools were provided their 1999 API
Base results. In October 2000, schools will receive their
2000 API Growth results. The API results from 1999

and 2000 will be compared to determine a school’s

growth. A school’s growth in the API will determine if a
school may be eligible for interventions or awards.

Answers to frequently-asked questions about the PSAA,
AP, and the 1999-2000 API reporting cycle follow.

What is the Academic Performance Index
(API)?

The Academic Performance Index (API) is the corner-
stone of California’s accountability system. The purpose
of the API is to measure the academic performance and
growth of schools. It is a numeric index (or scale) that
ranges from a low of 200 to a high of 1000. A school’s
score or placement on the API is an indicator of a
school’s performance level. The interim statewide API
performance target for all schools is 800. A school’s
growth is measured by how well it is moving toward

that goal.

What are the API reporting cycles?

An API reporting cycle consists of two components:

(1) base year information and (2) growth information.
In a reporting cycle, an API Base is compared with a
corresponding API Growth in order to determine a
growth score for a school. Generally, the base year
reports are provided in January of each year, and the
growth reports are provided each September. A graphic
display of the API reporting cycle is located on the CDE
API website at http://www.cde.ca.gov/psaa/api.

What is included in the 1999-2000 API report-
ing cycle?
The 1999-2000 API reporting cycle consists of the

following information:

* 1999 API Base reports (reported in January 2000)
— 1999 API Base—calculated from 1999
Stanford 9 results
— State and similar schools decile ranks
— School and subgroup growth targets
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* 1999-2000 API Growth reports (reported in

October 2000)

— 2000 API Growth—calculated from 2000
Stanford 9 results

- 1999 to 2000 growth

— Whether or not the school met its growth targets
and is eligible for GPA or School Site Employee
Bonus

The growth decile ranks for similar schools will be

available in December 2000. In future years, the API

Growth reports will be available in September.

What will be included in the 2000-2001 API
reporting cycle?

The 2000-2001 API reporting cycle will consist of the
same type of information as the 1999-2000 cycle except
that the data will cover the span from 2000-2001. The
2000 API Base reports will be provided in January 2001,
and the 20002001 API Growth reports will be pro-
vided in September 2001. For each reporting cycle, an
API Base will be calculated, incorporating any new
indicators adopted by the State Board of Education.
The API Growth for each cycle will be calculated in the
same way as the API Base for the cycle, using the same
indicators.

What does the 1999-2000 APl Growth Report

specifically include for each school?

The 1999-2000 API Growth Report for each school

includes:

* percent of students tested in the 2000 administration
of the Stanford 9

* school’s 2000 API (Growth) (scale 200 to 1000)

* school’s 1999 API (Base) (scale 200 to 1000)

* 1999 to 2000 growth target

* 1999 to 2000 actual growth

* 1999 to 2000 similar schools growth rank

* information on whether growth targets were met

* whether the school is eligible for the GPA and School
Site Employee Bonus

¢ school demographic characteristics

* subgroup information

When will the 1999-2000 API Growth Reports
be available?

Public reporting of the 19992000 API growth results is
scheduled to be posted on the California Department of
Education (CDE) website on October 4, 2000 at http://

www.cde.ca.gov/psaa/api.

In the 1999-2000 APl Growth Report, how
was “the percent of students tested in the 2000
administration of the Stanford 9” determined?
This percent is calculated as follows:

Percent Tested = (Total Students Tested)
divided by

(Total Enrollment on First Day of
Testing, grades 211

less
Students with Parent/Guardian Written
Waiver Request

less
Students with Individualized Education
Program Exemptions)

The percent tested is used as the participation rate for
awards eligibility. The source of these data is the STAR
2000 Apportionment Information Report. The percent
tested is rounded down to the nearest whole percent.

What is meant by a school’s "growth targets"?

Growth targets include:

* Schoolwide growth target — the amount of im-
provement a school is expected to make beyond its
API base score in a year. A school meets its 1999
2000 schoolwide target if (1) it meets or exceeds 5%
of the distance between its 1999 API and the interim
statewide performance of 800, or (2) its 2000 API is
at or above 800.

California Department of Education
Policy and Evaluation Division

September 2000

14



ACADEMIC

PERFORMANCE

I' N D E X 1999 -2000

1999-2000 Acapemic PerrormMANCE INDEX (API)

Questions and Answers About Growth

* Comparable improvement target — the amount of
growth each numerically significant ethnic/racial and
socioeconomically disadvantaged subgroup in the
school is expected to make in a year. In most cases, a
subgroup in a school meets its 1999-2000 subgroup
target if it meets or exceeds 80% of the school’s
1999-2000 growth target. For exact calculation of
growth targets, refer to the 1999-2000 API Growth
Explanatory Notes located on the CDE website at

http://www.cde.ca.gov/psaa/api.

How is a school’s 2000 API “growth” calcu-
lated?

The 1999-2000 growth for a school is determined by
subtracting its 1999 API from its 2000 APL. For each
numerically significant subgroup in the school, the
1999 API for the subgroup is subtracted from its 2000
APIL.

What was used to calculate the 1999 API and
the 2000 API?

The 1999 Stanford 9 scores were used to calculate the
1999 API and the 2000 Stanford 9 scores were used for
the 2000 API. Only scores for students enrolled in the
district the prior year were included in the calculation

for both APIs.

What is meant by a “numerically significant

student subgroup”?

To be considered numerically significant, a subgroup

must:

* have at least 30 students, with valid Stanford 9
scores, who make up at least 15 percent of the
school’s tested enrollment, or

* have at least 100 students with valid Stanford 9
scores.

What are the categories for the numerically
significant subgroup growth?

Subgroup APIs are calculated for the following catego-
ries:

* American Indian or Alaska Native

* Asian

¢ Pacific Islander

* Filipino

* Hispanic or Latino

* African American not Hispanic

* White not Hispanic

¢ Socioeconomically disadvantaged

What is meant by "socioeconomically disad-
vantaged"?

A socioeconomically disadvantaged student is defined as
1) a student neither of whose parents has received a high
school diploma or 2) a student who participates in the
free or reduced price lunch program.

Are English language learners considered a
subgroup for API calculations?

English language learners (formerly called limited-
English proficient students) are not considered a
subgroup for API calculations.

If a subgroup at a school was numerically
significant for the 1999 API but was not nu-
merically significant for the 2000 API, will it
receive a subgroup growth score?

If the school has a subgroup that was significant for the
1999 API but was not significant for the 2000 API, it
will not receive a 1999-2000 subgroup growth score. A
school’s subgroup must be numerically significant in
both years for the subgroup growth to be calculated.
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Will all schools receive a 1999 to 2000 growth
score?

Most schools that received a 1999 API will receive a
1999 to 2000 growth score and report. In order for a
school to receive the growth score and report, it must
have both a 1999 and 2000 API. A school that is in the
Alternative Accountability System or opened or closed
between the 1998-99 and 1999-00 school years would
not receive a growth score. New schools starting in
September 1999 that did not receive a 1999 API will be
included in the 2000-2001 API reporting cycle and will
receive a 2000 API base score.

Why would a school not receive a 2000 API

Growth, even though it received a 1999 API

Base?

There are several reasons:

* the school existed in the 1998-99 school year but
closed for the 1999-2000 school year

* the school’s number of students with valid Stanford
9 test scores decreased to fewer than 100

* the school’s number of students with valid Stanford
9 test scores in any content area decreased to less
than 65 percent

* 2 charter school, classified as traditional school for
the 1999 API elected to participate in the Alternative
Accountability System

* the student population of the school changed so
substantially that calculating a reliable growth score
is not possible

What would be considered a “substantial

change” in the student population of a school

such that growth could not be calculated?

Examples of the types of student population changes

that could substantially impact a school’s API could

include, but are not limited to:

* the opening of a gifted and talented magnet program
on a school site

* the opening of a special education center at a school
site

* the addition of a large number of students participating
in a free or reduced price lunch program at a school site

* the addition of a large number of English language
learners at a school site

School districts have been asked to determine whether
schools in their district should not receive a growth API
due to programmatic or demographic changes between the

1998-1999 and 1999-2000 school years.

Will there be district APls and 1999 to 2000
growth scores?

No, school districts will not receive APIs or 1999-2000
growth scores. APIs are calculated at the school level only.

How will schools’ 1999 to 2000 growth scores
be ranked in December?

In December 2000, schools will be provided a 1999 to
2000 API similar schools growth rank. For this ranking,
schools’ 1999-2000 growth will be sorted by school type:
elementary, middle, and high schools. Within each
category, a school’s growth will be compared to its 1999
similar schools group. For this comparison, the growth
scores of the 1999 similar schools are sorted from lowest to
highest and then divided into ten equal groups (or deciles)
ranked from lowest (one) to highest (ten). The rank of the
individual school is the decile where the school’s growth
score falls.

How are the school’s growth targets and
growth used?

Generally, if a school meets participation and growth
awards criteria, it may be eligible to receive monetary or
non-monetary awards through the Governor’s Performance
Award, Certificated Staff Performance Incentive Award, or
School Site Employee Performance Bonus programs. If a
school does not meet or exceed its growth targets, it may
be identified for participation in the Immediate Interven-

tion/Underperforming Schools Program (II/USP).

Information about the PSAA, the AP, and growth
can be found on the CDE website at http://www.

cde.ca.gov/psaa/api.
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What awards are available for schools that
have met their API targets?

The Governor has designated three awards programs
for schools and/or school site employees during the
20002001 school year as part of the state’s new
accountability system:

* Governor’s Performance Award (GPA) Program

(Senate Bill 1X)

¢ School Site Employee Performance Bonus (Senate

Bill 1667)

o Certificated Staff Performance Incentive Act
(Assembly Bill 1114)

How much money has been allocated for the
three APl-based awards?

The state has allocated funding for the three awards as
follows: GPA, $227 million; School Site Employee
Bonus, $350 million; and Certificated Staff Incentive,
$100 million. Funding for the GPA and Certificated
Staff Incentive awards is ongoing. Funding for the
School Site Employee Bonus is for one year only.

What are the participation criteria to qualify

for any of the three awards?

To qualify for the three API-based awards:

* Elementary and middle schools must have a 95
percent participation rate on the 2000 Stanford 9
test

* High schools must have a 90 percent participation
rate on the 2000 Stanford 9 test

What are the additional eligibility criteria for

the GPA and School Site Employee Bonus

awards?

To qualify for the GPA and School Site Employee

Bonus awards:

* The 1999-2000 growth for a school must meet or
exceed its 5% growth target.

¢ Schools that met the state’s interim performance
target of 800 on the 1999 API must make at least a
one point gain in 2000

* The 1999-2000 growth for each numerically
significant subgroup must meet or exceed 80
percent of the school’s growth target in most cases.
A full description of growth targets can be found in
the 1999-2000 API Growth Report Explanatory
Notes on the CDE website at heep://

www.cde.ca.gov/psaa/api.

What are additional eligibility criteria for the

Certificated Staff Incentive awards?

A school must have a 1999 API in the lower half of the

statewide rankings (1-5) to be eligible for this award.

In addition, to receive this award:

¢ The school’s 1999-2000 API growth must meet or
exceed two times the annual five percent growth
target, which is a minimum of 10 percent of the
distance between the school’s 1999 API and 800.

* The 1999-2000 API growth for each numerically
significant subgroup must meet or exceed 80
percent of this 10 percent growth target which is a
minimum of 8 percent of the distance between the
school’s 1999 API and 800.

* A school must show growth between the 1998 and
1999 Stanford 9 scores.

What is meant by two times the annual
growth target in the Certificated Staff Incen-
tive criteria?

Two times the annual growth target for a school is ten
percent of the distance between the school’s API and
the interim statewide performance target of 800. For
example, a school with a 1999 API of 500 would have
2 1999-2000 API growth target of 15 points. Two
times the growth target would be 30, or ten percent of
the distance between 500 and 800.
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Who will receive the money for these
awards?

Under the GPA, schools could receive up to $150 per
student for schoolwide use. Kindergarten through
twelfth grade students will be counted.

Under the School Site Employee Bonus, half of the
funds are to be distributed to school site employees
(certificated and classified) on an FTE basis, who were
assigned to the site during the year of testing. The other
half of the funds will be given to the school for

schoolwide use.

Under the Certificated Staff Incentive, all school
certificated staff (all site positions requiring certificated
staff such as teachers and principals) will receive money
for this award. Teachers with emergency credentials are
included in the awards funding.

The governing board of the school district shall negoti-
ate individual teacher and other certificated staff salary
award amounts with the exclusive representative of the
bargaining unit.

If school staff members have resigned from
the district, do they still qualify for the School
Site Employee Bonus?

Even though staff members have resigned or retired
from the district, they are eligible for award funding if
they were assigned to and worked at the eligible site
during the year of testing.

Are itinerant staff, hourly part-time certifi-
cated teachers, long term substitutes, and non
re-elect staff eligible for Certificated Staff
Incentive awards?

Yes. Any certificated staff who worked at the school
during the year of testing is eligible for the award. The
amount that the person receives will be determined
through local negotiations between the School Board
and the bargaining units of teachers and other certifi-
cated staff.

How will the Certificated Staff Incentive

awards money be allocated?

Schools will be ranked from highest to lowest gains based

on points over their API targets. Awards will be allocated

successively until the $100 million allocated for this

awards program is gone. Distribution will be as follows:

* 1,000 certificated staff in schools with the largest
growth will receive $25,000 each.

e 3750 certificated staff will receive $10,000 each.

e 7,500 certificated staff will receive $5,000 each.

How and when will the awards money be
distributed?

CDE will post on the Internet the API growth data for
schools in October 2000. Award eligibility for the
Governor’s Performance Award and the School Site
Employee Performance Bonus will also be announced at
this time. In December 2000, the Certificated Staff
Performance Incentive Act school eligibility and applica-
tion process will be sent to districts. The money for the
awards will be distributed some time after January 2001.

Why does the Certificated Staff Incentive award
have an application process and not the other
two awards?

The Certificated Staff Incentive application is required by
the legislation.

Will schools be excluded from receiving awards
if they have a large number of parent waivers?
Schools with a high percentage of parent waivers on
Stanford 9 testing will not be excluded from receiving a
reward; however, the amount of funding for the GPA will
be reduced in proportion to the number of parent waivers
and other students not tested in grades 2 through 11.

How will schools decide on the use of GPA and
School Site Employee Bonus funds?

The use of GPA and School Site Employee Bonus funds at
the school will be determined by the existing site gover-
nance team/council. The use of the funds will be ratified
by the local school board.
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Can the district keep any of the awards
money?

No. Although the money goes to the district, it is the
district’s responsibility to ensure that all of the awards
money reaches each of the eligible schools.

Will the three awards be in place next year?
Currently there is ongoing funding for the GPA and
Certificated Staff Incentive awards. It is not known at
this time if the funding level for these two awards will
remain the same next year. The School Site Employee
Bonus award is a one-time bonus based on 1999-2000
growth only.

Will schools be eligible for the current awards
if they are part of the Alternative Accountabil-
ity System?

No. Award funds for these schools need to be appropri-
ated through additional legislation.

Are charter schools eligible for the awards?
Charter schools that meet the criteria for the awards are
eligible for all three of the awards.

Are Similar School Ranks part of the awards
criteria?

No. Criteria for eligibility is based on whether or not a
school meets or exceeds its Academic Performance
Index, and if all numerically significant ethnic and
socioeconomically disadvantaged subgroups at the
schools make at least 80 percent of the school’s growth
target.

Can a school receive all three awards?

Yes. A school could receive all three awards if it meets all
of the eligibility criteria. This could include the
Governor’s Performance Award, the School Site Em-
ployee Performance Bonus and the Certificated Staff
Performance Incentive Act. Only schools in 1999 API
statewide decile ranks 1 to 5 are potentially eligible for
the Certificated Staff Incentive award.

Will schools that are eligible for APl-based
awards be eligible for the California’s Distin-
guished School Program?

Any school that is eligible for the API-based awards and
placed in the top 5 deciles of 1999 API statewide
ranking, will be eligible to apply for the California
Distinguished Schools Program.

Information about the API awards programs can
be found on the CDE website at http://www.cde.

ca.gov/psaa/awards.
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Underperforming Schools Program (1/USP)

What are the criteria for identification and

selection of 11/USP schools for 2000?

For the 2000-2001 school year, schools will be identi-

fied as eligible to volunteer for II/USP if they meet all of

the following criteria:

¢ The school is not already in II/USP.

* The school placed in the lower five deciles of the
1999 API statewide ranking.

¢ The school did not meet or exceed its five percent
schoolwide target nor all of its numerically signifi-
cant subgroup growth targets.

What happens to schools selected for 11/USP
in 1999 that do not meet their 1999 to 2000
API growth target?

Schools selected for II/USP in 1999 (planning year) that
do not meet their 1999-2000 growth targets will
continue in II/USP for the 2000-2001 school year. If
these II/USP schools fail to meet their 2000-01 growth
targets the first year of implementing their action plan,
they will be subject to local interventions. Under local
interventions, the district governing board must hold a
public hearing to ensure that the school community is
aware of the school’s lack of progress. The governing
board must then intervene in the school to help it meet
its growth target. If these II/USP schools fail to meet
their growth targets but show significant growth after
two years of implementing their plan, they may con-
tinue in the II/USP program for another year. How-
ever, if these II/USP schools fail to meet their growth
targets and do not show significant growth after two
years of implementing their plan, they will be subject to
state sanctions.

What happens to schools that are not in 11/
USP and do not meet their 1999-2000 growth
target?

Schools that are not in II/USP and do not meet their
1999-2000 growth target may be eligible for II/USP
beginning in the 2000-2001 school year.

Information about the II/USP can be found on the
CDE website at http://www.cde.ca.gov/iiusp
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What types of schools are included the Alter-
native Accountability System?

Schools that have fewer than 100 students with valid
Stanford 9 scores, along with special education schools
and centers and alternative, continuation, community
day, court, community, and opportunity schools serving
high-risk student populations participate in the Alterna-
tive Accountability System. The State Board of Educa-
tion in July 2000 approved the framework for the
Alternative Accountability System.

What does the Alternative Accountability

System framework include and when will it be

implemented?

The Alternative Accountability System framework

identifies three separate accountability models to be

implemented over a three-year period:

¢ Small schools model (schools serving traditional
student populations with fewer than 100 valid
Stanford 9 scores)

¢ Special education schools and centers model

*  Alternative schools accountability model (schools
serving high-risk student populations)

What is the small schools model?

In the small schools model, an API with an asterisk will
be provided to schools with 11 to 99 valid Stanford 9
scores. The asterisk is designed to acknowledge the
greater statistical uncertainty of an API based on fewer
than 100 scores. The API with asterisk will begin with
the 2000-2001 API reporting cycle. Small schools with
fewer than 11 valid scores will participate in the alterna-
tive schools accountability model.

What is the special education schools and
centers model?

The special education schools and centers model
encompasses the current Quality Assurance Process, the
annual Individualized Education Program (IEP) review
and three-year evaluation process, and developmental
work. Recommendations for this model will be based
on review of the new alternative assessment and key

Performance Indicators which will go to the State Board
in the fall of 2001.

What is the alternative schools accountability
model?

The alternative schools accountability model includes
alternative schools serving high-risk student popula-
tions, continuation schools, disciplinary alternative
schools, non-special education residential schools or
juvenile detention centers, and schools serving students
with fewer than 11 valid Stanford 9 test scores. Under
this model, schools will report achievement of goals on
STAR and on each of several indicators approved by the
State Board in January 2001. This model will be
implemented starting with the 2001-02 school year.

Can schools in the Alternative Accountability
System opt to participate in the main account-
ability system?

Beginning with the 2000-2001 reporting cycle, schools
that are identified as “alternative” for the purposes of the
Alternative Accountability System will have the option
of participating in the main accountability system if
they have 100 or more valid Stanford 9 scores. They can
opt to participate in the small schools model if they
have 11 to 99 valid scores.

Can a school identified as “alternative” for
the purposes of the Alternative Accountability
System opt to participate in the main account-
ability system for one year and then return to
the Alternative Accountability System the next
year?

No. Schools that have opted for the main accountability
system must stay with that system for three years.

How does a kindergarten only or K-1 school
fit in the accountability system?

A kindergarten only or K-1 school is included in the
Alternative Accountability System.

Information about the Alternative Accountability
System can be found on the CDE website at http:/

[www.cde.ca.gov/psaa/api or by contacting the
Educational Options Office at (916) 322-5012.
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SAMPLE LETTER TO STAFF

Superintendent’s Letter to School Employees

Option 1

Option 2

Option 3

The contents of this letter is intended to inform all school employees (certificated and
non-certificated) about the progress their schools have made based on the 1999-2000

API growth reports. The letter can be modified to target individual schools.

To: The staff at School

From: Superintendent

Congratulations! Your school met (exceeded) its 1999-2000 Academic Performance
Index (API) growth targets for the school as a whole and for each student subgroup and
met student participation criteria. Because of this tremendous accomplishment, your
school is eligible to receive awards through programs based on API growth: the
Governor’s Performance Award (GPA) and the School Site Employee Performance
Bonus. Your school may additionally qualify for a third API award program: the Certifi-
cated Staff Performance Incentive Act.

Your school met (exceeded) your 1999-2000 Academic Performance Index (API)
schoolwide growth target but did not meet student subgroup growth targets and/or
student participation requirements for the Stanford 9. Although your school did not
meet all of its growth targets, | wish to acknowledge the efforts of your parents, students,

and every member of your staff to increase the academic achievement of all students.

This month, your school received its 1999-2000 Academic Performance Index (API)
growth report, along with every school in the district. Although your school did not meet
its growth targets, we wish to acknowledge the efforts of your parents, students, and
every member of your staff to increase the academic achievement of all students. We
must strive to meet our growth targets for next year.

The API Index measures the academic performance of every public school throughout
the state and sets targets for annual improvement, based on scores from the Stanford 9.
The API is the cornerstone of California’s new Public Schools Accountability Act
(PSAA), signed into law in spring 1999. Individual students do not receive an API, but
their scores are combined to produce an API at the school level.

In January 2000, your school received its first 1999 API report based on spring 1999
testing. In October, you received your 1999-2000 API growth report. The API growth
reports included:

the 1999 API base score

the school’s 2000 API growth score

the 1999-2000 growth target

actual growth

whether growth targets were met

* the school’s eligibility for awards programs
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An API and growth report for all significant subgroups at your schools also were in-

cluded.
" The California Department of Education will be sending further details about the awards
| within the next few weeks.

Option 1

This forthcoming school year gives you the opportunity to meet growth targets and/or
Option 2 & 3 participation criteria for 2000-2001. Your school may become eligible for monetary

awards through the Governor’s Performance Award (GPA) and/or the Certificated Staff
Performance Incentive Act in 2001.

Information about the PSAA, API results and the awards program can be found on the
Internet at http://www.cde.ca.gov/psaa.

The District Board of Education and I wish to commend your entire staff for working so
hard to improve your school’s academic performance. (If you are planning a districtwide
recognition event, you may want to insert information about it here.) We appreciate your
ongoing support as we work together to provide the very best possible educational
program for all of our children.
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INFORMATION FOR PARENTS

Sample School/Home Newsletter Insert
Sample Letter to Parents
Sample Parent Brochures
— Reporting the Academic Performance Index Growth and
Awards
— Information Guide—Governor’s Performance Award
Program and School Site Employee Performance Bonus
— Information Guide—Certificated Staff Performance
Incentive Act
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SAMPLE ScHooL/ HoMe NEWSLETTER INSERT

The content of this newsletter insert is written for schools that meet all eligibility
requirements for awards through the API-based awards programs. Principals of schools
not meeting all of the requirements can refer to various content options shown for the
Sample Principal’s Letter to Parents to see what might be written.

School has met (exceeded) its 1999-2000 API growth targets for the
school as a whole and for each student subgroup and met student participation criteria.
This means that the school is eligible for awards through: the Governor’s Performance
Award Program (GPA), and School Site Employee Bonus. The school may additionally
be eligible for a third API award program: the Certificated Staff Performance Incentive
Act.

The API Index measures the academic performance of each public school throughout the
state and sets targets for annual improvement based on scores from the Stanford 9. The
API is the cornerstone of California’s new Public Schools Accountability Act (PSAA),
signed into law in spring 1999. Individual students do not receive an API, but their
scores are combined to produce an API at the school level.

In January 2000, our school received its first 1999 API report based on spring 1999
testing. In October, the school received its 1999-2000 API growth report. The API
growth reports included:

the 1999 API base score

the school’s 2000 API growth score

the 1999-2000 growth target

actual growth

whether growth targets were met

the school’s eligibility for awards programs

An API and growth results for all significant subgroups at the school also were included.

A parent information meeting has been scheduled for (date) from

to to look at the school’s 1999-2000 API growth results and respond to ques-
tions about this important accountability program. Ways the parents can become ac-
tively involved in ongoing efforts to improve the academic achievement of all students
will be discussed at that time.

Information about the PSAA, API results and the awards program can be found at
http://www.cde.ca.gov/psaa on the Internet. The California Department of Education
will be sending further details about the API-based awards within the next few weeks.
That information will be shared with parents in the next newsletter.
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SAMPLE LETTER TO PARENTS

Sample Principal’s Letter to Parents

This letter is intended for the use with one or more of the sample parent brochures.
Principals may want to use the Update on the PSAA or selected Questions and Answers
about API Growth and Awards at parent information meetings.

Dear Parents or Guardians:

I am pleased to announce that our school has met its 1999-2000 Academic Performance
Index (API) growth targets for the school as a whole and for each student subgroup and
met student participation criteria. Because of this tremendous accomplishment, our
Option 1 school is eligible to receive awards through programs, based on API growth: the
Governor’s Performance Award (GPA) and the School Site Employee Performance
Bonus. Our school may additionally qualify for a third API award program: the Certifi-
cated Staff Performance Incentive Act.

This month, our school received its 1999—2000 Academic Performance Index (API)
growth report. Results show that our school met (exceeded) its schoolwide growth target
Option 2 but did not meet student subgroup growth targets and/or student participation require-
ments for the Stanford 9 test. Although our school did not meet all of its targets, 'm
proud of the efforts our parents, students, and staff have made to increase the academic
| achievement of all students.

This month, our school received its 1999-2000 Academic Performance Index (API)
growth report, along with every school in the district. Although our school did not meet
Option 3 its 1999-2000 growth targets, I am proud of the efforts our parents, students, and staff
have made to increase the academic achievement of all students. We must strive to meet
our growth targets for next year.

The API is the cornerstone of California’s new Public Schools Accountability Act
(PSAA), signed into law in spring 1999. The API measures the academic performance of
each public school throughout the state, sets targets for annual improvement and deter-
mines if growth targets have been met. Results of the Stanford 9 test were used to calcu-
late the API for 1999 and 2000. Individual students do not receive an API, but their
scores are combined to produce an API at the school level.

In January 2000, our school received its first 1999 API report based on spring 1999
testing. This October, we received our 1999-2000 API growth report. The API growth
reports included:

e the 1999 API base score
* the school’s 2000 API growth score
e the 1999-2000 growth target
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* actual growth
* whether growth targets were met
* the school’s eligibility for awards programs

We also received API and growth reports for all numerically significant subgroups of
students at our school.

This forthcoming school year gives us the opportunity to meet growth targets and/or

Opfion 2 & 3 participation criteria for 2000-2001. If we are successful, our school may become eligible
for monetary awards next year through the Governor’s Performance Award (GPA) and/or
the Certificated Staff Performance Incentive Act.

The attached brochure(s) provides more detail about the PSAA, the 1999-2000 API
growth results and the three API-based awards programs. We will be scheduling a parent
information meeting on (date) from to to look at our
school’s 2000 API results and respond to your questions about this important program.
We also will discuss how you can become actively involved in continuing efforts to

improve our school’s academic performance.

. | The California Department of Education will be sending further details about the awards
Option 1 e : ) ) : o

within the next few weeks. We will share that information with you as soon as it arrives.
Information about the PSAA, API results and the awards program can be found at
http://www.cde.ca.gov/psaa on the Internet.
Thank you for your continuing support as we work together to help all of our students
learn.
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California schools
focus on academic
growth for all
students

n October 2000, California
I public schools received their 1999-
2000 academic growth reports.
These reports complete the first report-
ing cycle for the state’s new school
accountability system authorized by the
Public Schools Accountability Act of

1999 (PSAA).

The central focus of the PSAA is
growth. It is based on an Academic
Performance Index (API). This index
measures each school’s academic perfor-
mance, sets growth targets for improve-
ment, and determines if the targets are
met. Schools that reach their target will
be eligible for awards. Schools that do
not meet their targets will be eligible
for interventions or subject to sanc-

tions.

Reporting the
Academic
Performance

Index
Growth and Awards

1999-2000
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What is the API?

he API is a numeric index or scale

that ranges from a low of 200 to a high
of 1000. The state set 800 as the interim
API score that schools should strive to
meet. Schools that fall short of 800 are
required to meet annual growth targets
until their goal is achieved. Schools that
already meet or exceed the 800 API should
continue working to improve the academic
performance of all students.

What was used to calculate the

API for 1999 and 2000?

Results of the Stanford 9 test, given
each spring as part of the state’s

Standardized Testing and Reporting

(STAR) program, were used to calculate a

school’s API for 1999 and 2000.

Additional information about a school’s
academic performance will be used for the
APl in future years. That achievement data
may include results of other tests that are
aligned to state standards, primary language
tests, and attendance and graduation rates.

What does the 1999-2000 growth
report include?

his report includes each school’s 1999

and 2000 API scores, the 1999-2000
growth target and actual growth, how the
school’s growth compared with similar
schools, whether the target was met, and
the school’s eligibility for awards.The report
also includes the same type of information
for subgroups of students at the school.

Do districts receive APIs and

growth scores?

N 0. Only schools receive API and
growth reports. The focus of the

Accountability System is to improve

student academic achievement at every

school.

What happens to schools that
meet their growth targets?
S chools that meet or exceed their
growth targets may be eligible to
receive monetary or other types of awards
through three programs: the Governor’s
Performance Award, the Certificated Staff
Performance Incentive Award, or the
School Site Employee Performance Bonus.
To be eligible for these awards, schools also
must show that they met student partici-
pation rate requirements for the Stanford
9. A total of $677 million has been
allocated for these programs. Based on the
1999-2000 API reporting cycle.

API Reporting Cycle
1999-2000

January 2000 Base Year Report — includes
1999 API, based on 1999
Stanford 9 test results for
schools

October 2000 Growth Report — reports
API growth, based on
difference between 1999 and
2000 Stanford 9 results for
schools

What happens to schools that do
not meet their growth targets?
S chools that do not meet their growth
targets may be eligible to receive special
assistance through the Immediate Inter-
ventions/Underperforming Schools
Program (II/USP). If schools continue not
to meet their growth targets, they may be
subject to local or state sanctions.

Does the API affect my student’s
progress in school?
N o. The APL is part of a state account-
ability system for schools, not
individual students. As students increase
their achievement on the Stanford 9 test,
however, the school’s score on the API will
improve.

Where can parents go for more

information?

P arents should direct their questions
about the PSAA or the 1999-2000

API growth reports to the principal or

other school administrators. Further

information can be found at htp://

www.cde.ca.gov/psaa on the Internet.




Will the three awards be in place
next year?
urrently there is ongoing funding for
the GPA and Certificated Staff
Incentive awards. The School Site Em-
ployee Bonus award is a one-time bonus
based on the 2000 API only.

What happens if a school has a
very mobile student population?
tudents must have been enrolled in the
district prior to the year of testing for
their Stanford 9 scores to be included in
the school’s API. This includes English
Learners.

Will schools be eligible for the
current awards if they are part of
the Alternative Accountability
System?
0. Award funds for these schools need
to be appropriated through addi-
tional legislation.

Are the scores of special
education students calculated into
the API?

he scores are included unless the

student received a non-standard
accommodation for the Stanford 9, and/or
was not enrolled in the district prior to the
year of testing.

What is the APl and how is it
calculated?

he API measures performance and

progress of a school. Results of
the Stanford 9 test, given each spring
as part of the state’s Standardized
Testing and Reporting (STAR) pro-
gram, were used to calculate a school’s
1999 baseline and growth for 2000.

Additional indicators about a school’s
academic performance will be used for
the API in future years. These
achievement data may include results
of other tests that are aligned to state
standards and attendance and gradua-
tion rates.

Information about the Public Schools Ac-
countability Act (PSAA), the API, and the API-
based awards programs can be found at:

http://www.cde.ca.gov/psaa/awards

Information Guide...

Governor's
Performance
Award Program

School Site
Employee
Performance Bonus
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What awards are available for
schools through the state’s new
school accountability system?
he Governor has designated three
awards to be given to schools and/or to
school site employees as part of the state’s
new accountability system:

® Governor’s Performance Award (GPA)
Program (Senate Bill 1X)

® School Site Employee Performance Bonus

(Senate Bill 1667)

® Certificated Staff Performance Incentive

Award (Assembly Bill 1114)*

What are the criteria to qualify for
these awards?

For a school to qualify for the GPA and
the School Site Employee Bonus:

® A school’s Academic Performance Index
(API) must show at least 5 percent growth

® The API for all numerically significant
subgroups of students at the school must
make at least 80 percent of the school’s
growth target

® Elementary and middle schools must have
at least a 95 percent participation rate on
the Stanford 9 test

® High schools must have at least a 90 percent

participation rate on the Stanford 9 test

® Schools that met the state’s performance
target of 800 on the 1999 API must make
at least a one point gain in 2000

No application process is necessary for
eligible schools to receive the funds.

|
* Certificated Staff Incentive Award is explained in a companion brochure

How much money could schools

receive?

Schools meeting the criteria for the GPA
could receive up to $150 per student.

Kindergarten through twelfth grade

students will be counted.

Schools receiving the GPA also will receive
the School Site Employee Bonus award.
The School Site Employee Bonus funds
will be split equally between school site
expenditures and school site staff.

When will schools know if they
have won an award?
n October 2000, California
Department of Education will post on
its website those schools meeting the
criteria for the GPA and School Site
Employee Bonus awards.

When will the awards be
distributed?

It is anticipated that the award money
will be distributed after January 2001.

Who will receive the money?
Under the GPA, schools will receive

the funds for schoolwide use.

Under the School Site Employee Bonus,
all staff at the school site will receive 50
percent of the money. The other 50
percent of the money will be awarded to
the school for schoolwide use.

Will schools be excluded from
receiving awards if they have a
large number of parent waivers?
Schools with a high percentage of parent

waivers on Stanford 9 testing will not
be excluded from receiving an award;
however, the amount of funding for the
GPA will be reduced in proportion to the
number of parent waivers and the number
of other students not tested in grades 2
through 11.

How will schools decide on the
use of the funds?
he use of GPA and School Site
Employee Bonus funds at the school
will be determined by the existing site
governance team/council. The use of the

funds will be ratified by the local school
board.

School Site Employee Bonus awards for
individual site staff is to be used by each
recipient.

Can a school win more than one
award?

es. Qualifying schools will receive a

minimum of two awards, the GPA
and the School Site Employee Bonus.
Some schools meeting the conditions of
the Certified Staff Performance Incentive
Award will also receive additional dollars
for certificated staff.



Will this award be available next

year?

Yes. Funding for this award will be
available next year. There is ongoing

funding for this award.

Will schools be eligible for the

current awards if they are part of

the Alternative Accountability

System?

No. Award funds for these schools need
to be appropriated through addi-

tional legislation.

What happens if a school has a
very mobile student population?
tudents must have been enrolled in the
district prior to the year of testing for
their Stanford 9 scores to be included in
the school’s API for 1999 and 2000. This

includes English learners.

Are the scores of special
education students calculated into

the API?
he scores are included unless the
students received a non-standard
accommodation for the Stanford 9 or were
not enrolled in the district prior to the
year of testing.

What is the APl and how is it
calculated?

he API measures performance and

progress of a school. Results of
the Stanford 9 test, given each spring
as part of the state’s Standardized
Testing and Reporting (STAR) pro-
gram, were used to calculate a school’s
1999 baseline and growth for 2000.

Additional indicators about a school’s
academic performance will be used for
the API in future years. These
achievement data may include results
of other tests that are aligned to state
standards and attendance and gradua-
tion rates.

Information about the Public Schools Ac-
countability Act (PSAA), the API, and the API-
based awards programs can be found at:

http://www.cde.ca.gov/psaa/awards

Information Guide...
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How do schools qualify for the
Certificated Staff Performance
Incentive Award (Assembly Bill
1114)?

chools with a 1999 Academic Perfor-

mance Index (API) in the lower half of
the statewide rankings (deciles 1-5) are
eligible for this award.

Criteria for receiving the award are:

® The 2000 API for growth must show at
least two times the annual growth
target, which is a minimum of 10
percent growth from the 1999 API

® The APIs of all numerically significant
subgroups of students in the school
must make at least 80 percent of the
school’s 10 percent growth target

® A school must show growth between
the 1998 and 1999 Stanford 9 scores

® Elementary and middle schools must
have at least a 95 percent participation
rate on the Stanford 9

® High schools must have at least a 90
percent participation rate on the

Stanford 9

Who is eligible to receive the
money?

Il school certificated staff (all site

positions requiring certificated staff
such as teachers and principals) will
receive money for this award. Teachers
with emergency credentials are included in
the awards funding.

The governing board of the school district
shall negotiate individual teacher and
other certificated staff salary award
amounts with the exclusive representative
of the bargaining unit.

How will the awards money be
allocated?
S chools that meet the criteria will be
ranked from highest to lowest gains
based on points over their API targets.
Awards will be allocated successively until
the $100 million allocated for this awards
program is gone. Distribution will be as
follows:

® 1,000 certificated staff in schools with
the largest growth will receive $25,000
each.

® 3,750 certificated staff will receive
$10,000 each.

® 7,500 certificated staff will receive
$5,000 each.

How will districts know if any of
their schools are eligible for this
award?
n December, districts will receive a
letter informing them of their eligibility
and an application for eligible schools.

When will the award money be
distributed?

he award money will be distributed
after January 2001.

Do schools have to apply for this

award?

S tate law requires that districts apply for
the Assembly Bill 1114 awards on

behalf of their eligible schools.

Will all schools that are eligible

receive this award?

No. Once the money has been distrib-
uted to the 12,250 certificated staff

in the identified schools, the award

funding will be gone.

Are there other award programs
for schools meeting their API
targets?
Yes. The Governor has designated two
other awards to be given to schools
and to school site individuals, based on
API growth—the Governor’s Performance
Award (GPA) Program (Senate Bill 1X)
and the School Site Employee Perfor-
mance Bonus (Senate Bill 1667).

Can a school win more than one

award?

Yes. Schools meeting conditions for this
award will automatically receive the

GPA and the School Site Employee Bonus

awards.
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CALCULATING THE ACADEMIC PERFORMANCE INDEX

Calculating 1999 to 2000 Schoolwide Growth in the API

A school's growth in the API is the amount of actual gain or loss a school makes in its
API score in a year. The 1999-2000 growth for a school is determined by subtracting its
1999 API (Base) from its 2000 API (Growth). If a school does not have a 1999 API

Base, it will not receive a growth score.

—= Step 1: To calculate the schoolwide growth for a school, subtract the 1999 API
(Base) from the 2000 API (Growth). In this example, the school's growth is 573
minus 555 = 18.

* Step 2: To obtain the growth target for a school below an API of 800, subtract the
1999 API (Base) from 800 and multiply the result by 5%. In this example, 800
minus 555 is 245, and 245 times 5% = 12.

Step 3: If the school's growth is equal to or greater than its schoolwide growth
target, it has met or exceeded its growth target. In this example, the school met its
growth target because its growth exceeded its target by 6 points.

School Scores
A B C D E
Growth Target: 5%
School's 2000 API | School's 1999 API of Distance to
(Growth) (Base) 1999-2000 Growth| Statewide Target |Met Growth Target?
(A-B) ((800-B) x 5%)
573 555 18 12 Yes

===

Note: For any school with a 1999 API below 800, the minimum growth target is at least
1 point. Any school with a 1999 API of 800 or more must maintain an API of at least
800 in order to meet its growth target or must make growth of at least 1 point to be
eligible for awards.
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Determining Comparable Improvement for 1999 to 2000

PERFORMANCE

I' N D E X

1999 -2000

Subgroup Growth and Growth Targets for Comparable Improvement

The API shall be used to demonstrate comparable improvement in academic achieve-
ment by all numerically significant ethnic and socioeconomically disadvantaged sub-
groups within schools. "Numerically significant” means (1) at least 30 pupils and at least
15% of a school's tested enrollment or (2) at least 100 pupils (even if less than 15%). A
"socioeconomically disadvantaged" pupil is a pupil neither of whose parent has received a
high school diploma or one who participates in the free or reduced price lunch program.
In most cases, the subgroup growth target will be calculated for each subgroup as 80% of

the schoolwide growth target.

and 2000.

—= Step 1: Determine which subgroups in the school were numerically significant for
both the 1999 and 2000 Stanford 9 tests. In this example, the African American,

Hispanic, and White ethnic groups and the socioeconomically disadvantaged pupil
population were numerically significant subgroups within the school for both 1999

1s the subgroup
School Populations Valid 1999 Valid 2000 numerically

Stanford 9 Pupil Stanford 9 significant in both

Test Scores Percent of total Pupil Test Scores Percent of Total 1999 and 2000?
Schoolwide 310 100% 326 100% n/a

Subgroups

o African American not Hispanic 47 15% 53 16% yes
e American Indian or Alaska Native 0 0% 0 0% no
e Asian 16 5% 19 6% no
« Filipino 3 1% 10 3% no
¢ Hispanic or Latino 126 41% 179 55% yes
o Pacific Islander 0 0% 0 0% no
e White not Hispanic 60 19% 62 19% yes
e Socioeconomically disadvantaged 190 61% 245 75% yes

Note: A school’s subgroup must be numerically significant in both 1999 and 2000 for

the subgroup growth to be calculated.
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* Step 2: Determine the 2000 API Growth for each subgroup that had a 1999 sub-
group APIL. The subgroup APIs are calculated in the same way as the schoolwide
APIs. In this example, the 2000 subgroup API Growth for African American is 540,
for Hispanic is 530, for White is 603, and for Socioeconomically disadvantaged is
547.

———= Step 3: To calculate the growth for a subgroup, subtract the 1999 Subgroup API
(Base) from the 2000 Subgroup API (Growth). In this example, the African
American subgroup's growth was 540 minus 520 = 20.

—= Step 4: The growth target for each numerically significant subgroup is 80% of the
schoolwide target. Multiply 80% by the schoolwide target. In this example the
schoolwide target is 12; therefore, 80% x 12 = 10.

——= Step 5: If the subgroup's growth is equal to or greater than its growth target, it has
met or exceeded its growth target. In this example the African American sub-group's
growth of 20 is greater than its target of 10 and therefore has exceeded its target by

10 points.
School and Subgroup Scores
A B C D E F G
Subgroup
Schoolwide | Growth Target:| Met
Target: 5% 80% of Met Subgroup | Comparable
2000 API 1999 API 1999-2000 Di: to Schoolwid Growth Improvement
(Growth) (Base) Growth Statewide Target] Target Target? Target?
((800 - B) x 5%) (D x 80%)
Schoolwide 573 555 18 12
Numerically Significant Subgroups
e African American not Hispanic 540 520 20 10 yes
* Hispanic or Latino 539 523 16 10 yes y
e
¢ White not Hispanic 603 586 17 10 yes 3
¢ Socioeconomically disadvantaged 528 yes

547

T 0T

Note: All subgroups must meet their respective subgroup targets in order for the school
to meet its Comparable Improvement target. A subgroup in a school with a 1999 API
between 781 and 799 will have a growth target of 1. Regardless of the schoolwide API, a
subgroup with a 1999 API of 800 or more must maintain an API of at least 800 in order
to meet its subgroup growth target. In a school with a 1999 API of 800 or more, any
numerically significant subgroup with a 1999 API of less than 800 must improve by at
least 1 point in order to meet its subgroup growth target. If 80% of the schoolwide target
results in a subgroup target that is greater than the distance from the subgroup API to 800,
the subgroup target equals the distance to 800.
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CALCULATING THE ACADEMIC PERFORMANCE INDEX —
ScHooL WORKSHEETS

Calculating 1999 to 2000 Schoolwide Growth in the API

School Scores

A B C D E
Growth Target: 5%
School's 2000 API | School's 1999 API of Distance to
(Growth) (Base) 19992000 Growthl Statewide Target |Met Growth Target?
(A-B) ((800-B) x 5%)

Determining Comparable Improvement for 1999 to 2000

Is the subgroup
School Populations Valid 1999 Valid 2000 numerically
Stanford 9 Pupil Stanford 9 significant in both
Test Scores Percent of total Pupil Test Scores Percent of Total 1999 and 2000?
Schoolwide 100% 100% n/a
Subgroups
» African American not Hispanic % %
* American Indian or Alaska Native % %
e Asian % %
« Filipino % %
¢ Hispanic or Latino % %
o Pacific Islander % %
»  White not Hispanic % %
e Socioeconomically disadvantaged % %
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Determining Comparable Improvement for 1999 to 2000 (continued)

School and Subgroup Scores
A B C D E F G
Subgroup
Schoolwide | Growth Target;| Met
Target: 5% 80% of Met Subgroup | Comparable
2000 API 1999 API 1999-2000 Distance to Schoolwide Growth Improvement
(Growth) (Base) Growth Statewide Target] Target Target? Target?
((800 - B) x 5%) (D x 80%)
Schoolwide
Numerically Significant Subgroups
e African American not Hispanic
e American Indian or Alaska Native
¢ Asian
¢ Filipino
¢ Hispanic or Latino
e Pacific Islander
¢ White not Hispanic
¢ Socioeconomically disadvantaged
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CALCULATING A ScHoolL’s PARTICIPATION RATE AND
FUNDING FOR THE GOVERNOR’S PERFORMANCE AWARDS
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How 10 CALCULATE A ScHOOLs PARTICIPATION RATE AND

FUNDING FOR THE GOVERNOR’S PERFORMANCE AWARD

To be eligible for any of the award programs, there must be a minimum participation
rate of 95% on the Stanford-9 in elementary and middle schools and 90% in high
schools, moving to a goal of 95% over time. To find out if a school is eligible for an
award, the participation rate must be calculated.

Step 1: Calculating the Participation Rate

Enter your total number of students (grades 2—11), enrolled first day of testing on line A.
In Example # 1, 300 students were enrolled. Enter the total number of students in grades
2-11 that were actually tested, on line B. In Example #1, 280 students were actually
tested.

The next step is to subtract the Individualized Education Program (IEP) exemptions and
parent waivers from your total enrollment the first day of testing. Enter your school’s
total IEP exemptions on Line C. Enter your school’s total parent waivers on Line D.
Example #1 subtracts five IEP exemptions and seven parent waivers from 300.

To determine your school’s percent participation rate take the number in Line B (total
students tested on Stanford 9) and divide by the result of Line A (total enrollment grades
2-11, first day of testing) minus line C (IEP exemptions) minus line D (parent waivers).
In Example #1, 280 divided by 288, (300-5-7) equals 97%. The percent participation is

rounded down to the nearest whole percent.

Line E of Example #1, illustrates this particular school would be eligible for awards after
subtracting out the IEP exemptions and parent waivers because the school shows a 97%
participation rate. In Example #2, a high school would be eligible, but an elementary
and middle school would not because the rate is 93%. The school in Example #3 would
not be eligible because the rate is too low.

Example #1 | Example #2 | Example #3 Your School
A | Total enrollment first day of testing 300 300 300
(grades 2-11)
B | Total students tested on STAR 280 270 258
(grades 2-11)
C | Total IEP exemptions 5 5 5
D | Total parent waivers 7 6 6
E | Percent participation: 97% 93% 89%
~|B divided by (A less C less D) Elementary and All Schools
Middle Schools Not Eligible
Not Eligible
Example #1: 280 - (300 - 5 - 7) = 280 - 288 = .97
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Step 2: Percent Participation for Funding

Schools with a high number of parent waivers will not be excluded from the award
programs. However, the amount of the funding that goes to the school will be reduced.

To make the percentage calculation, return to Step #1. Take Line B (the total number
students in tested on Stanford 9 grades 2—-11) divided by Line A (the total enrollment
first day of testing), minus Line C (IEP exemptions). This time, do not subtract out the
parent waivers.

Line F (Percent participation for funding) in Example #1, is 280 divided by 300 enrolled
students minus 5 IEP exemptions. 280 divided by 295 equals 95%.

In Example # 1, 95% is the percent for funding at that particular school.

Example #1 | Example #2 | Example #3 Your School

\L Percent participation for funding: 95% 91% Not Eligible
B divided by (A less C)

Example #1: 280 - (300 - 5) = 280 + 295 = .95

Step 3: Adjusted Student Enrollment for Funding

To determine the adjusted student enrollment for funding, multiply Line F (the percent-
age participation for funding), by Line G (CBEDS enrollment grades K—1 & 12 plus the
total enrollment first day of testing for students in grades 2—11). Line H is your adjusted
student enrollment for funding.

In Example #1, 95% multiplied by 400 students is 380.

Example #1 | Example #2 | Example #3 Your School
G |CBEDS enrollment (grades K-1 & 400 400 Not Eligible
12) plus total enrollment first day of
testing (grades 2-11)
H |Adjusted student enrollment for 380 364 Not Eligible
| |funding:
F multiplied by G

Example #1: .95 x 400 = 380

Step 4: Total Amount of Cash Award

To determine the amount of the award funded to the school, multiply Line H (the
adjusted student enrollment) by $150. In Example #1, Line H (the adjusted student
enrollment) 380, multiplied by $150, equals $57,000. Line | is the cash award amount.
The school in Example #1 would be awarded $57,000.

Example #1 | Example #2 | Example #3 Your School

uAmount of GPA cash award: $57,000 $54,600 | Not Eligible
H multiplied by $150

Example #1: 380 x $150 = $57,000
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