Criteria and Guidance for the Selection or Development of Literacy Professional Development Programs
Criteria for the Selection or Development of Literacy Professional Development Programs
California Education Code (EC) Section 33319.6(a), directs the State Board of Education (SBE) to approve and the California Department of Education (CDE) to post criteria and guidance for the selection or development of in-service professional development programs for effective means of teaching literacy in transitional kindergarten to grade five (TK–5), inclusive, with a list of in-service professional development programs that have been deemed to meet those criteria pursuant to EC Section 33319.6 by September 30, 2026. The criteria are intended for use by professional development providers interested in submitting programs for approval; the SBE, the CDE, and reviewers in the review and approval process; and local educational agencies (LEAs) in the selection or development of literacy professional development programs to support universal instruction for all students. For the purposes of this document, the term “professional development” also encompasses “professional learning.”
Please refer to EC Section 33319.6 for more information: https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=33319.6&lawCode=EDC.
Area 1: Professional Development Model and Delivery
In-service professional development for teaching literacy follows the precepts of effective, evidence-based professional development, aligned to the SBE-approved Quality Professional Learning Standards.
Professional development:
· Is literacy content focused and provides evidence-based models of effective instructional practice.
· Is interactive and collaborative. 
· Provides adequate time and structures to master the concepts being taught, including opportunities for feedback and reflection, coaching, and periodic checks to demonstrate mastery of the concepts.
Area 2: Effective Means of Teaching Literacy
In-service professional development is aligned to evidence-based practices in state-adopted literacy documents and standards for universal, comprehensive literacy instruction in grades TK–5, inclusive, including the California English Language Arts/English Language Development (ELA/ELD) Framework and the California Dyslexia Guidelines. 
Professional development attends to:
· Explicit and systematic instruction in foundational literacy skills, including print concepts, phonological/phonemic awareness, phonics, decoding, word recognition, and reading fluency.
· Oral language development, vocabulary, background knowledge, comprehension, and writing.
· Evidence-based means of teaching English learner students, including integration of comprehensive ELD (designated and integrated) in literacy development.
· Early intervention techniques and tiered supports for students with reading difficulties, dyslexia, and exceptional needs. 
· Ongoing diagnostic techniques that inform teaching and assessment.
· Evidence-based means of teaching literacy aligned to the ELA/ELD Framework, including the five key themes: foundational skills, meaning making, language development, effective expression, and content knowledge.
· Evidence-based means of teaching literacy aligned to the California Dyslexia Guidelines, including indicators of potential dyslexia and structured literacy. 
Optional Criterion for the Selection of Professional Development Programs*
· Professional development has evidence of a positive impact on student and/or educator outcomes.
* Programs may provide evidence of impact to the extent it is available.


Guidance for Local Educational Agency Selection or Development of Literacy Professional Development Programs
This guidance is intended for use by LEAs as they select or develop an in-service literacy professional development program pursuant to EC Section 33319.6. The CDE shall make funding available for training staff using the professional development programs that meet the SBE approved criteria and guidance. The Superintendent shall apportion these funds to LEAs in an equal amount per full-time equivalent certificated staff who teach students in TK–5, inclusive, using the data submitted through the California Longitudinal Pupil Achievement Data System as of October 2025. An LEA may expend the funds from the 2026–27 to the 2029–30 fiscal year.
The literacy professional development program selected may be one of the offerings made available to certificated and classified staff, recognizing that there are many distinctive professional learning needs educators and support staff have across the grade levels, student groups, and purposes of literacy development. During this process, LEAs are encouraged to consider local context, including student backgrounds and needs, ensuring assets based and culturally sustaining instructional practices, per English Learner Roadmap Principle 1. Educator, school, district, and state level needs, as well as local initiatives and program type (e.g. English-medium programs, multilingual programs), should also be considered.
Which Staff Will Participate in Literacy Professional Development
If an LEA is apportioned funds pursuant to EC Section 33319.6, these funds shall first be used to provide training for certificated and classified staff who provide literacy instruction, or who support any teacher who provides literacy instruction, to students in TK–5, inclusive, who have not passed the literacy performance assessment pursuant to EC Section 44320.3 or have not already received training in a preservice or in-service program that aligns to the criteria.
If there are remaining funds, an LEA may provide professional development opportunities for staff who teach or support students in grades other than TK–5, as well as for staff who teach or support students in TK–5 who have passed the literacy performance assessment pursuant to EC Section 44320.3 or already received training in a preservice or in-service program that aligns to the criteria and guidance.
Determine which staff within the LEA will participate in the in-service literacy training. Consider the following questions:
· Which teachers provide literacy instruction to students in grades TK–5? Would teachers benefit from different types of training, e.g. training specific to multilingual contexts?
· Which certificated and classified staff support any teacher who provides literacy instruction to students in TK–5 and should be included in literacy professional development?
· Which of these staff have already passed the literacy performance assessment pursuant to EC Section 44320.3 (https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=44320.3.&lawCode=EDC)?
· Which of these staff have already received training in a preservice or in-service program that aligns with the criteria? Note: For in-service programs, this requires referencing the SBE-approved list and/or evaluating off-list programs using the Criteria for the Selection or Development of Literacy Professional Development Programs (see the Process for Selection or Development section below).
· Which other staff may benefit from this training if there are remaining funds? Note: LEAs can consider teachers of students in grades other than TK–5 (e.g. teachers of four-year-old preschool children who are eligible for TK but enrolled in other California State Preschool Programs).
Process for Selection or Development
Determine the process to select and/or develop literacy professional development programs. The following steps may be considered:
· Convene an LEA literacy team (new or existing) with representation of principals; educators, particularly elementary classroom teachers and literacy coaches; families; other literacy experts, e.g. county office of education, district, or charter school ELA/ELD specialists; and other roles based on LEA need, such as multilingual and ELD educators, teachers on special assignment focused on literacy and ELD, and teacher librarians.
· Carefully review the SBE-approved Criteria for the Selection or Development of Literacy Professional Development Programs (see above). All professional development programs developed or selected pursuant to EC Section 33319.6 shall meet all criteria as outlined.
· Identify paths to selecting or developing a literacy professional development program or programs. Consider each of the following options, which can be combined. With the literacy team, choose the option that works best given the LEA’s context and student and educator data:
· Choose a program or programs from the SBE-approved list. These programs have been identified as meeting the criteria as outlined in the SBE-approved Criteria for the Selection or Development of Literacy Professional Development Programs using the rubric designed by CDE. Consider multiple programs to understand how their content and format might work for the LEA’s unique identified needs and context. Note that the SBE-approved list is scheduled to be approved by September 2026. Refer to the CDE Literacy Professional Development Programs web page for the most current information: https://www.cde.ca.gov/ci/pl/literacypd.asp.
· Evaluate off-list programs against the Criteria for the Selection and Development of Literacy Professional Development Programs. Consider multiple programs. Engage the literacy team to determine if the program meets the required criteria and engages educators in a format that is responsive to the local context. Consider utilizing the CDE-designed rubric developed to review the SBE-approved programs, once it becomes available.
· Refine or develop in-house professional learning to meet the Criteria for the Selection or Development of Literacy Professional Development Programs. Engage the literacy team to review existing literacy professional development programming utilized by the LEA. Determine the extent to which these programs currently meet the criteria. Refine and supplement the professional development as needed to ensure adherence to the criteria. Alternatively, use the Criteria and Guidance for the Selection or Development of Literacy Professional Development Programs to design professional learning that meets the precepts of effective professional learning. Consider utilizing the CDE-designed rubric developed to review the SBE-approved programs, once it becomes available.
Literacy Professional Development Considerations
Per EC Section 33319.6, an LEA receiving the funding allocation shall ensure that teachers and all other certificated employees complete this training on paid time during the employees’ regular work hours or designated professional development hours unless otherwise negotiated and mutually agreed upon with the employees’ exclusive representative.
Determine how and when teachers and other educators will access the professional development.
· What is the time commitment required by the selected or developed professional development program?
· Which components are to be completed whole group, individually, and with a smaller group of colleagues or a coach?
· What time is available during employees’ regular work hours or designated professional development hours that can be leveraged to complete the training?
· What additional time and resources are needed for training and how will these be provided?
· How and when will follow-up support and coaching occur?
· What onboarding and support will be needed for LEA and school leaders to ensure successful implementation of the in-service literacy professional development?
· How will professional development support connections between training content and locally adopted materials?
· How will professional development support TK educators with alignment to the California Preschool/Transitional Kindergarten Learning Foundations?
· How will professional development support educators with considerations specific to dual language settings?
Reporting Requirements
Per EC Section 33316.9, as a condition of receiving funds, an LEA is responsible for reporting to the CDE by September 1, 2029. If accepting allocated funds, create a plan for documenting which educators have completed the literacy professional development for LEA record and for reporting to the CDE. Reporting shall include the number of teachers and staff that received literacy professional development, and which professional development program(s) were used at the LEA and school site level. Information regarding the process for reporting to the CDE will be made available on the CDE Literacy Professional Development Programs web page (https://www.cde.ca.gov/ci/pl/literacypd.asp).
The CDE will summarize the information reported by LEAs and report to the appropriate budget and policy committees of the Legislature and to the Department of Finance on or before February 1, 2030.
Continuous Improvement
The following suggestions are best practices for the impactful implementation and evaluation of literacy professional development.
· Gather quantitative and qualitative data (e.g. student and educator data and surveys) to assess implementation and effectiveness of the literacy professional development program. 
· Continue to engage the literacy team to monitor implementation to ensure professional learning is meeting LEA goals and priorities. 
· Engage the provider as applicable to improve the program as needed and update the LEA administration, governing board, and broader community as appropriate.
Consider the following questions:
· How will ongoing literacy professional development be sustained?
· How will the literacy professional development be aligned with other district initiatives to ensure coordination?
· How will evidence of literacy professional development program impact be measured at the local level?
· How will ongoing structured opportunities for data analysis and educator reflection be provided?
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