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[bookmark: _Toc205460464]Overview
The Career Technical Education (CTE) Model Curriculum Standards (MCS) publication is organized according to the Advance CTE National Career Clusters Framework ®[footnoteRef:1]. The National Career Clusters Framework ® is designed to support alignment of state CTE systems with workforce systems and allow for flexibility and adaptability. Under this framework, the CTE MCS documents establish curricular guidance for high-quality CTE programs. [1: .	Advance CTE National Career Clusters Framework: https://careertech.org/career-clusters/about-the-national-career-clusters-framework/.] 

The CTE MCS provides a comprehensive framework that defines the essential knowledge, skills, and competencies students need to succeed in both postsecondary education and the workforce. It integrates Career Ready Standards, ensuring that students develop not only technical expertise but also critical employability skills such as communication, collaboration, problem-solving, and professionalism.
[bookmark: _Toc205460465]Career Ready Standards
1.0 Academics
Apply appropriate technical skills and academic knowledge.
1.1	Cultural & Historical Influences:
Investigate pioneers, innovators, and icons from diverse genres, regions, cultures, backgrounds, and experiences.
1.2	Applied STEAM:
Develop and apply scientific, technical, engineering, artistic, and mathematical skills to industry-specific projects.
1.3	Critical Response:
View, analyze, and respond to a variety of industry-specific reports, presentations, and products.
2.0 Communication
Communicate clearly, effectively, and with reason.
2.1	Professional Communication:
Effectively and respectfully communicate information and ideas in a variety of professional and educational environments.

2.2	Industry Vocabulary:
Correctly use industry-appropriate terminology when discussing projects, writing proposals, and presenting work.
2.3	Oral Communication & Presentation Skills:
Speak extemporaneously and professionally when interviewing and presenting work.
2.4	Social Media Networking:
Examine and explain the importance of establishing professional social media for the purpose of career-related networking and communication.
2.5	Workplace Writing Formats:
Differentiate industry-specific writing processes, formats, and conventions; write professional emails, memos, reports, and/or presentations.
2.6	Multimedia Communication:
Communicate information and ideas effectively to multiple audiences using a variety of media and formats.
2.7	Digital Citizenship: 
Practice safe, legal, and responsible use of digital media for communication purposes.
2.8	Meeting Deadlines: 
Communicate effectively with cross-functional teams to manage projects and to plan, execute, and evaluate projects and activities.
2.9	Digital Citizenship:
Practice safe, legal, and responsible use of digital media for communication purposes.
3.0 Career Planning and Management
Develop an education and career plan aligned with personal goals; participate in a continuum of career exploration, exposure, engagement, and experience (work-based learning).
3.1	Career Pathways:
Explore the wide array of career opportunities within a Career Cluster and identify the required education, training, and work experience.
3.2	Career Planning:
Conduct interest, aptitude, and career research to develop a career plan.
3.3	Networking:
Understand the importance of professional networking, including building and sustaining partnerships and relationships.
3.4	Entry-Level Employment:
Demonstrate an understanding of how to obtain internships, apprenticeships, and entry level positions, and how to advance within an organization.
3.5	Understanding & Negotiating Job Offers:
Interpret a job offer; understand how to negotiate fair compensation, terms, and benefits relative to individual circumstances.
3.6	Employment Types:
Compare and contrast costs, benefits, and tax implications of temporary, permanent and work-for-hire/freelance employment.
3.7	Professional Organizations & Unions:
Research and describe the role of labor unions, guilds and professional associations in business and government; Explain the requirements and processes for membership.
3.8	Resumes & Portfolios:
Develop a professional resume, personal statement, and industry-specific portfolio that highlights skills, technical proficiencies, and iterative processes.
3.9	Entrepreneurship & Self-Employment:
Demonstrate entrepreneurial skills (e.g., adaptability, confidence, discipline, perseverance, vision, and risk-taking).
4.0 Technology
Applying technology to enhance productivity.
4.1	Digital Safety & Information Integrity:
Practice internet safety, identify malicious activity (e.g., phishing and malware), discern and avoid misinformation, and keep personal information private.
4.2	Business & Collaboration Tools:
Use standard business software and web-based technologies to gather information, create documents and presentations, share files, and connect with collaborators and clients.
4.3	Industry-Standard Technology:
Use job-specific, industry-standard hardware, software, and tools for workflows and delivery of content to various platforms.
4.4	Computer Literacy:
Differentiate and utilize different operating systems, version control, databases, and cloud services for data management.

4.5	AI Ethics & Applications:
Explore and evaluate applications, implications, ethics, and responsible use of generative artificial intelligence (AI) and machine learning in business applications.
4.6	Asset Management & File Protocols:
Use industry-standard asset tracking, file naming conventions and storage/back-up protocols.
4.7	Emerging & Immersive Technologies:
Explore, evaluate, and adapt to emerging technology, technological trends, and the application of technological advancements across industries (e.g., immersive media, virtual and augmented reality, and interactive/participatory web-based interactions).
5.0 Critical Thinking and Problem Solving
Utilize critical thinking to make sense of problems and persevere in solving them.
5.1	Reasoning & Decision-Making:
Use inductive and deductive reasoning to solve problems and make informed decisions.
5.2	Accepting & Applying Critique:
Solve industry-specific challenges, accept critique, and apply feedback to revise work and improve skills.
5.3	Reflection & Iterative Processes:
Use questioning, reflection, and feedback to iterate when solving problems and exploring ideas.
5.4	Creative Problem-Solving:
Explore different approaches to solving problems and evaluate what makes each approach effective.
5.5	Logical Clarity:
Avoid fallacies of logic when presenting ideas and discussing perspectives.
5.6	Systems Thinking:
Use systems thinking to analyze complex problems and generate potential solutions.
5.7	Critical Thinking:
Apply critical thinking strategies in professional environments to effectively navigate unanticipated situations.

6.0 Health & Safety
Practice personal health and understand financial literacy.
6.1	Workplace Culture:
Contribute to healthful workplace culture through safety-related decision-making and problem-solving techniques.
6.2	Workplace Safety:
Practice workplace safety as defined by industry standards, including the appropriate use of tools, equipment, personal protective equipment, injury prevention, and sanitation techniques.
6.3	Self Care & Injury Prevention:
Practice self-care and injury prevention strategies (e.g., rest, ergonomics, proper nutrition, exercise, and personal hygiene).
6.4	Mental Health & Wellness:
Attend to wellness and mental health needs including physical, emotional, psychological, and social well-being.
6.5	Stress Management:
Practice individual and collective strategies for stress management.
6.6	Inclusion & Accountability:
Create a respectful and fair workplace by taking personal responsibility for harmful actions and working to repair relationships when conflicts happen.
6.7	Financial Literacy:
Apply principles and best practices of financial literacy to budgeting, taxes, and money management (e.g., income tracking, expense planning, savings goals, tax filing, credit scores and management, and responsible spending).
6.8	Emergency Preparedness:
Recognize hazards and demonstrate an understanding of critical safety, emergency, and disaster preparedness (e.g., staff procedures, duties, and responsibilities). 
6.9	Workplace Policies:
Interpret policies, procedures, and regulations for the workplace environment, including employer and employee responsibilities.
7.0 Social Responsibility & Citizenship
Act as a responsible and contributing citizen in the workplace and the community.
7.1	Ethical Conduct & Workplace Integrity:
Demonstrate personal integrity, confidentiality, and ethical behavior in the workplace.
7.2	Cross-Cultural Understanding:
Demonstrate cross-cultural understanding through exploration of various resources that represent diverse perspectives and global viewpoints.
7.3	Avoiding Stereotypes:
Recognize biases and avoid stereotypes and misrepresentation of different groups.
7.4	Promoting Inclusion:
Support inclusivity and uplift diverse experiences and perspectives in the workplace.
7.5	Recognizing & Addressing Bias:
Analyze how individual and collective biases influence decision making.
7.6	Civic Responsibility:
Analyze how individual, collective, and business actions impact broader communities.
7.7	Community Service:
Practice responsible citizenship and participate in initiatives that contribute to social good, support communities, and promote inclusive practices.
8.0 Leadership and Management
Model integrity, ethical leadership, and effective management.
8.1	Qualities of Effective Leaders:
Identify and reflect the character traits, responsibilities, competencies, and behaviors of successful employees, leaders and managers (e.g., emotional intelligence, interpersonal skills, and communication skills).
8.2	Responsibility & Accountability:
Understand how to take direction from leaders, ask for help when needed, build positive professional relationships, and follow through with individual responsibilities.
8.3	Work Ethic:
Demonstrate independent initiative, time management strategies, versatility, and work ethic in professional environments.
8.4	Constructive Feedback:
Lead teams effectively by providing, accepting, and integrating constructive feedback at various stages of a project.
8.5	Leading with Purpose:
Lead in an inclusive and positive manner, with a focus on teamwork, productivity, morale, citizenship, and organizational culture.
8.6	Leadership Development & Student Organizations:
Participate in leadership development activities to enhance academic preparation, promote career choices, and prepare for employment opportunities.
8.7	Organizational Culture:
Analyze organizational culture and practice effective leadership and management strategies (e.g., conflict resolution, shared responsibilities, collaboration, consensus-building, and communication).
8.8	Outcomes of Effective Leadership:
Define the outcomes of effective leadership and management; develop personal management skills to function effectively, efficiently, and collaboratively in a business environment.
8.9	Organizational Dynamics:
Understand the roles and responsibilities of employees across an organization, and analyze how hierarchical structure, management styles, and power dynamics impact decision making.
9.0 Collaboration & Teamwork
Work productively in teams while integrating cultural and global competence.
9.1	Project Management:
Collaborate with a team to realize, refine, finalize, and launch a project.
9.2	Inclusive Teams:
Engage with peers, instructors, and collaborators in a professional and respectful manner, actively listening to diverse perspectives and valuing the contributions of others.
9.3	Diverse Perspectives:
Respect individual and cultural differences and respond thoughtfully to diverse and/or divergent perspectives.
9.4	Team Priorities:
Discuss issues and topics with teams to establish priorities or positions.
9.5	Time Management:
Practice time management to fulfill individual responsibilities for collaborative projects.
9.6	Adaptability and Flexibility:
Understand the need to adapt to changing and varied roles and responsibilities when working with teams.
9.7	High-Performing Teams:
Identify the characteristics and qualities of successful teams. (e.g., cooperation, collaboration, and shared decision-making).
9.8	Conflict Management:
Demonstrate the ability to effectively navigate challenges with teammates and de-escalate conflict in collaborative situations.
10.0 Creativity & Innovation
Apply original thinking to develop new ideas, approaches, or products.
10.1	Conditions for Innovation:
Create the physical and mental conditions that allow for innovation and exploration of new ideas.
10.2	Developing Ideas:
Conduct research, gather visual references, and explore a range of creative strategies to generate, refine, and expand original concepts.
10.3	Visualization Techniques:
Visualize thinking using different methods (e.g., diagrams, charts, mood boards, illustrations, and experimentation).
10.4	Building & Refining Concepts:
Work with teams to generate ideas, iterate, and bring concepts to life through mock-ups and prototypes).
10.5	Multiple Iterations:
Reflect and ask questions to inform analysis and refinement of work; create multiple versions and/or drafts of a project and apply feedback throughout the process.
10.6	Risk-Taking & Experimentation:
Take risks and embrace curiosity, experimentation, uncertainty, and failure as part of the innovation process.
11.0 Research & Media Literacy
Employ valid and reliable research strategies.
11.1	Critical Inquiry & Media Analysis:
Demonstrate media literacy through critical inquiry, analysis, and reflection.
11.2	Diversity of Perspective:
Gather and synthesize information from diverse sources to develop original insight and perspective (e.g., research, interviews, observation, and experience).
11.3	Citing Sources:
Avoid plagiarism and properly cite sources and proprietary information using appropriate formats.
11.4	Industry Trends:
Research current and emerging industry technology, tools, and practices.
11.5	Source Credibility & Bias:
Analyze and interpret content from various sources to assess bias and discern the credibility, quality, and value of information collected online.
11.6	Responsible Use of AI:
Follow fair use guidelines, fact-check information, cite source material, and respect content ownership when using generative AI tools for research purposes.
11.7	Media Production:
Create original media messages that demonstrate ethical use of information, clear purpose, and audience awareness.
12.0 Audience & Behavior
Understand audience behavior and the environmental, social, and economic impacts of decisions.
12.1	Emerging Technology:
Identify how emerging technology, technological trends, and technological advancements impact the environment and society.
12.2	Environmental Sustainability:
Examine and employ environmental sustainability practices across industries.
12.3	Social Impact:
Create impact projects that address social, environmental, and cultural issues.
12.4	Understanding Audience:
Study and engage with an intended audience by observing perspectives, environments, behaviors, and needs.
12.5	Social & Cultural Trends:
Explore and evaluate how social and cultural trends influence media creation, consumption, and dissemination.
12.6	Algorithms, Analytics, and Media Influence:
Demonstrate an understanding of how web-based algorithms, data analytics, ratings, views, and followers impact media creation, consumption, and trends.
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