ESSA Policy Option Factsheet: Supporting Principals and Other School Leaders

California is committed to building the capacity of educators to implement state standards; school leadership is key to the success of this endeavor. The Every Student Succeeds Act (ESSA) expands opportunities for local educational agencies (LEAs) and state educational agencies (SEAs) to integrate the titles using common threads - one of which includes school leadership. Additionally, ESSA provides an option for states to set aside 3 percent of the Title II, Part A LEA subgrant allocation to establish state programs designed to improve the skills of principals or other school leaders.
To inform State Board of Education (SBE) decision-making, the California Department of Education (CDE) is gathering information from diverse Californians regarding this option; specifically:

· Should California establish a statewide system of support for school leadership? 
Background Information
Greatness by Design, A Blueprint for Great Schools 2.0, and research all confirm what practitioners and others in education have long known: Strong, focused school-site leadership is a critical component in student and school success, including school improvement. While the State does not currently devote funds to a statewide leadership support system, in the past, the State has supported efforts for ongoing professional learning, along with certification and induction of school administrators. 

An example of a past statewide effort to support aspiring, novice, and experienced administrators throughout the State is the California School Leadership Academy (CSLA). Launched in 1983 under Senate Bill 813, the CSLA was structured with a state center and 12 regional centers hosted through grants to county offices of education. These CSLA School Leadership Centers provided 1- to 3-year leadership programs. CSLA was identified as one of California’s professional learning assets in Greatness by Design. The CDE administered CSLA grants and required annual plans. The CSLA was eliminated due to budget cuts in 2003.

The Principal Training Program, later renamed the Administrator Training Program (ATP), was established under Assembly Bill 75 of 2000 and later renewed as AB 430. Initially, the program was supported by both federal and state funds and a Gates grant; later it was supported by federal funds, exclusively. The program officially closed 
June 30, 2012. The program specified the content areas to be covered via 
state-approved textbooks in reading, mathematics, and technology. Training requirements included 80 hours of coursework and 80 hours of individualized practicum provided by state-certified trainers. The ATP offered LEAs partial funding to support the state approved training. Participation was voluntary, although principals in 
low-performing schools were encouraged to attend. Participation could lead to a preliminary administrator credential. 
Relevant ESSA Statute

ESSA Section 8101(44): 
SCHOOL LEADER — The term ‘‘school leader’’ means a principal, assistant principal, or other individual who is—

(A) an employee or officer of an elementary school or secondary school, local educational agency, or other entity operating an elementary school or secondary school; and

(B) responsible for the daily instructional leadership and managerial operations in the elementary school or secondary school building.

ESSA Section 2101(c)(3): 
PRINCIPALS OR OTHER SCHOOL LEADERS … a State educational agency may reserve not more than 3 percent of the amount reserved for subgrants to local educational agencies under paragraph (1) for one or more of the activities for principals or other school leaders that are described in paragraph (4). 
The funds may be used for: 
· Leadership in a standards-based and curriculum rich school environment where student learning is the focus;
· Improving principal certification (regular and alternative), evaluation, and support systems;
· Preservice (principal preparation programs and academies);
· Training or professional development on such topics such as differentiating performance; evaluating teachers; cultural competency; instruction and student learning; postsecondary education for students; Science, Technology, Engineering, and Mathematics and Career and Technical Education instruction; and technology; 
· Recruiting, retaining, and professional learning for principals and other school leaders;
· Induction, mentoring, and coaching for early career principals;
· Differential pay for hard-to-staff positions; and
· More-focused opportunities, such as transition to elementary school and school readiness, Pre-K–3 alignment, bullying prevention, restorative justice practices, and sexual-abuse prevention.
ESSA Policy Option Factsheet: Supporting Principals and Other School Leaders 
California Department of Education | February 2017 | Page 2
ESSA Policy Option Factsheet: Supporting Principals and Other School Leaders 
California Department of Education | February 2017 | Page 1

