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[bookmark: _Toc206145500]Federal Court Vacates ED Title VI Letter and Certification
A U.S. District Court issued a final decision on Thursday which determined that the U.S. Department of Education’s (ED’s) letter and related certification from earlier this year on Title VI of the Civil Rights Act compliance are unlawful.  The letter, certification, and other related documents faced three legal challenges in total; the case decided Thursday was led by the American Federation for Teachers.  
The letter, released in February, outlined ED’s interpretation of how Title VI prohibits grantees from considering race in any educational programs and from using federal funds for diversity, equity, and inclusion (DEI) initiatives.  ED followed the letter with a request to grantees to sign a certification agreeing to comply with the administration’s Title VI interpretation.  ED was temporarily blocked from enforcing the letter and certification due to ongoing litigation, but the final decision issued Thursday permanently prohibits ED from enforcing the two documents.  
The judge found that the letter and certification are actions subject to notice and comment rulemaking requirements under the Administrative Procedure Act and that the letter was not simply a reminder to grantees regarding Title VI compliance, as ED argued.  The judge determined that the letter and certification introduced a completely new interpretation of the law, writing that these actions “initiated a sea change in how the Department of Education regulates educational practices and classroom conduct, causing millions of educators to reasonably fear that their lawful, and even beneficial, speech might cause them or their schools to be punished.” 
The U.S. Department of Justice issued a memorandum to federal agencies last month that offers similar guidance as the February ED letter on Title VI but also addresses other antidiscrimination laws.  And despite ED’s inability to enforce the Title VI letter due to litigation, the agency has continued to take civil rights enforcement action under Title VI in recent months, particularly focused on antisemitism. 
Resources:
Juan Perez Jr. and Rebecca Carballo, “Federal judge declares Education Department’s attempt to bar diversity programs unlawful,” Politico, August 14, 2025.
Author: KSC
[bookmark: _Toc206145501]Lawmakers Express Concern Over Head Start Changes
In a public comment document filed late last week, Democratic lawmakers expressed their concerns over changes to Head Start that would limit eligibility on the basis of immigration status.  The change – based on a reinterpretation of the Personal Responsibility and Work Opportunity Reconciliation Act of 1996 (known as PRWORA) – reclassifies Head Start as a “federal public benefit” limited to citizens, permanent residents, and certain visa-holders.  
The comment notes that the change will exclude numerous families and result in children entering kindergarten not being prepared for a school environment.  Further, the authors emphasize that this is a significant change in policy.  “At no point in its legislative or regulatory history has immigration status been a requirement for participation,” they write.  “This proposed reclassification represents not only a departure from longstanding policy, but a direct attack on the vulnerable communities the program was designed to serve.”
Lawmakers say the change would exclude approximately 115,000 from participation, primarily those who are undocumented, seeking asylum, or under Temporary Protected Status (TPS).  They also argue that this decision conflicts with the Supreme Court’s 1982 decision in Plyler v. Doe, “in which the justices ruled that children have a right to a free public education regardless of immigration status.”
The comment is signed by 37 Members of Congress and is in response to a solicitation regarding the change in interpretation published in the Federal Register.  The full letter on Head Start is available here.
Author: JCM
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[bookmark: _Toc206145503]Federal Agencies Release Joint Workforce Plan
The U.S. Departments of Education, Labor (DOL), and Commerce released a joint plan this week for workforce development, titled “America’s Talent Strategy: Building the Workforce for the Golden Age.”  The plan aims to reshape the current workforce system and is based on five “strategic pillars”: 1) industry-driven strategies, 2) worker mobility, 3) integrated systems, 4) accountability, and 5) flexibility and innovation. 
The plan reiterates the administration’s goal of expanding the Registered Apprenticeship Program to one million apprenticeships, as was stated in an Executive Order earlier this year.  DOL will make it easier for new apprenticeship programs to be approved and will require competitive grantees to meet goals for the number of individuals placed in apprenticeship programs.  The administration also plans to integrate all components of the workforce system to ensure clear pathways to employment, including career and technical education, pre-apprenticeships, youth workforce programs, and registered apprenticeships.  The administration also proposes an “Industry Skills Training Fund” that that will provide training for high-demand jobs and suggests seeking voluntary redeployment of workers to fill higher-need roles.  The plan also proposes outreach to underemployed and unemployed populations, noting new work requirements for federal benefits programs that were established by the budget bill passed earlier this year, and expanding the use of technology and artificial intelligence (AI) in the workforce system.  The plan suggests incorporating AI and other technologies into the career navigation and training parts of the workforce system.  In addition, the plan encourages States to seek waivers under the Workforce Innovation and Opportunity Act (WIOA) that align with the strategic pillars included in the plan, such as waivers of caps on incumbent worker training and approval for partnerships with non-traditional training providers.
The plan also states that the President will work with Congress to try and consolidate workforce programs, either through WIOA reauthorization or fiscal year (FY) 2026 appropriations, in alignment with the FY 2026 President’s budget request released earlier this year.  The administration will also review workforce programs to identify areas of duplication and push to eliminate some programs, including the Adult Education and Job Corps programs.  Additionally, the plan discusses paring down reporting requirements and considers reforms to program performance evaluation.  Many of these proposals would require Congressional action, which may be difficult to pass under the slim majorities in the House and Senate.  While a bipartisan WIOA reauthorization bill was almost passed last December, more significant and controversial changes to the workforce system will face greater challenges in Congress. 
Although the plan includes proposals for some significant changes to workforce development programs, many portions of the plan are already allowable under federal programs, such as career exploration in the middle grades, which can be supported under the current Perkins career and technical education program. 
The full plan is available here.
Author: KSC
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