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CALIFORNIA STATE BOARD OF EDUCATION
SEPtember 2013 AGENDA
 FORMCHECKBOX 
 General Waiver

	SUBJECT

Request by three local educational agencies to waive California Code of Regulations, Title 5, Section 3051.16(b)(3), the requirement that educational interpreters for deaf and hard of hearing pupils meet minimum qualifications as of July 1, 2009, to allow three educational interpreters to continue to provide services to students until June 30, 2014, under a remediation plan to complete those minimum qualifications.

Waiver Numbers: Clovis Unified School District 4-5-2013
                             Hemet Unified School District 2-5-2013

       Shasta County Office of Education 13-5-2013

	 FORMCHECKBOX 
 Action
 FORMCHECKBOX 
 Consent




	RECOMMENDATION


 FORMCHECKBOX 
  Approval   FORMCHECKBOX 
  Approval with conditions   FORMCHECKBOX 
  Denial

The California Department of Education (CDE) recommends approval of the waiver requests for these three interpreters, with the individual conditions noted in the attached spreadsheet.

	SUMMARY OF PREVIOUS STATE BOARD OF EDUCATION DISCUSSION AND ACTION


In 2002, the State Board of Education (SBE) approved regulations that required educational interpreters to be certified by the national Registry of Interpreters for the Deaf (RID), or equivalent, by January 1, 2007. As of July 1, 2009, they have been required to be certified by the national RID, or equivalent, or to have achieved a score of 4.0 on specified assessments.

	SUMMARY OF KEY ISSUES


The Individuals with Disabilities Education Improvement Act of 2004 (IDEIA 2004) requires that interpreters for pupils who are deaf or hard of hearing meet state-approved or state-recognized certification, licensing, registration, or other comparable requirements as defined in Title 34 of the Code of Federal Regulations, Section 300.156(b)(1).

To meet this federal requirement, the California Code of Regulations, Title 5 (5 CCR), Section 3051.16(b)(3), require the following:

By July 1, 2009, and thereafter, an educational interpreter shall be certified by
the national Registry of Interpreters for the Deaf (RID) or equivalent. In lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the Educational Interpreter Performance Assessment (EIPA), the Educational Sign Skills Evaluation-Interpreter/Receptive (ESSE-I/R), or the National Association of the Deaf/American Consortium of Certified Interpreters (NAD/ACCI) assessment. If providing Cued Language transliteration, a transliterator shall possess Testing/Evaluation and Certification Unit (TECUnit) certification, or have achieved a score of 4.0 or above on the EIPA – Cued Speech.

Because this is a general waiver, if the SBE decides to deny the waiver, it must cite one of the seven reasons in the California Education Code (EC) 33051(a) available at http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&group=33001-34000&file=33050-33053.

In November 2009, the SBE approved a policy regarding educational interpreter waiver requests. That policy is on the CDE Web site at http://www.cde.ca.gov/re/lr/wr/documents/interpreter_000.doc.
Authority for Waiver: EC Section 33050
	FISCAL ANALYSIS (AS APPROPRIATE)


There is no statewide fiscal impact of waiver approval.
	ATTACHMENT(S)


Attachment 1: List of Waivers, Numbers, Interpreters, SBE Streamlined Waiver Policy, Period of Request, Local Board Approval, Date of Public Hearing, and New or Renewal(1 page)



Attachment 2: List of Waiver Numbers, Districts, Collective Bargaining Unit Information, Public Hearing Requirement, and Advisory Committee Information 
(1 page) 

Attachment 3: List of Waiver Numbers, Districts, and Information Regarding Each Waiver (1 page)

Attachment 4: September 2013 Educational Interpreter Conditions (1 page) 

Attachment 5: Clovis Unified School District General Waiver Request 4-5-2013 

(4 pages) (Original waiver request is signed and on file in the Waiver Office.)

Attachment 6: Hemet Unified School District General Waiver Request 2-5-2013 
(4 pages) (Original waiver request is signed and on file in the Waiver Office.)

Attachment 7: Shasta County Office of Education General Waiver Request 13-5-2013 
(3 pages) (Original waiver request is signed and on file in the Waiver Office.)

List of Waivers, Numbers, Interpreters, SBE Streamlined Waiver Policy, Period of Request, Local Board Approval

Date of Public Hearing, and New or Renewal
	Waiver Number
	LEA
	Interpreter
	SBE Stream-
lined Waiver Policy
	Period of Request
	Local Board Approval Date
	Date of Public Hearing


	New or Renewal

	4-5-2013
	Clovis Unified School District
	Morgan Watkins
	Yes
	Period of Request:
July 1, 2013, to June 30, 2014
(from LEA)
Period Recommended:
July 1, 2013, to June 30, 2014
 (from CDE)
	April 10, 2013
	April 10, 2013
	New

	2-5-2013
	Hemet Unified School District
	Ginger Stewart
	No
	Period of Request:
July 1, 2013, to June 30, 2014
 (from LEA)
Period Recommended:
July 2, 2013, to June 30, 2014
 (from CDE)
	April 9, 2013
	April 9, 2013
	Renewal

	13-5-2013
	Shasta County Office of Education
	Brian Martin
	No
	Period of Request:
July 1, 2013, to June 30, 2014
 (from LEA)
Period Recommended:
July 2, 2013, to June 30, 2014
 (from CDE)
	December 12, 2012
	December 12, 2012
	Renewal



List of Waiver Numbers, Districts, Collective Bargaining Unit Information, Public Hearing Requirement 

and Advisory Committee Information

	Waiver Number
	LEA
	Date Bargaining Unit Consulted
	Name of Bargaining Unit and Representative
	Bargaining Unit Position
	Public 
Hearing Requirement

	Advisory Committee Consulted
	Date Committee Reviewed Request
	Were there any objections?

	4-5-2013
	Clovis Unified School District
	
	Not represented
	
	Board Agenda
	Deaf and Hard of Hearing Advisory Committee
	March 8, 2013
	No

	2-5-2013
	Hemet Unified School District
	March 19, 2013
	California School Employees Association, Chapter 1
Jackie Winton, President
	Support
	Notice posted at each school and at three public places in the district
	District Advisory Committee


	March 14, 2013


	No

	13-5-2013
	Shasta County Office of Education
	December 4, 2012
	California School Employees Association, Chapter 642
Daniel Coyne, President
	Support
	Notice in the local newspaper
	Community Advisory Committee
	November 13, 2012
	No


List of Waiver Numbers, Districts, and Information Regarding Each Waiver

	Waiver Number
	LEA
	Interpreter
	Name, Date, and Score of Most Recent Evaluation
	Name, Dates, and Scores of Previous Evaluations
	Date of Hire

	4-5-2013
	Clovis Unified School District
	Morgan Watkins
	EIPA

November 3, 2012

3.6 (72%)
	N/A
	March 15, 2013


	2-5-2013
	Hemet Unified School District
	Ginger Stewart
	EIPA

October 12, 2012
3.6 (72%)

It is not uncommon for scores to drop slightly the second time an interpreter takes the assessment. We are aware that Ms. Stewart’s scores did not increase but are recommending approval this one time.

	EIPA

July 9, 2011

3.7 (74%)

NAD

1992

Level 3
	March 14, 2012



	13-5-2013
	Shasta County Office of Education
	Brian Martin
	EIPA
October 3, 2012

3.4 (68%)
	EIPA
March 10, 2012

3.3 (66%)

EIPA Pre-Hire Screen

January 21, 2012

“OK to Hire”
	March 16, 2012


September 2013 Educational Interpreter Conditions

	Waiver Number
	LEA
	Interpreter
	Conditions

	4-5-2013
	Clovis Unified School District
	Morgan Watkins
	1. The Clovis Unified School District must provide Ms. Watkins with weekly one-on-one mentorship, based on an individualized professional development plan, by a qualified interpreter. 

2. By June 2014, the Clovis Unified School District must provide CDE with new assessment scores for Ms. Watkins. 



	2-5-2013
	Hemet Unified School District
	Ginger Stewart
	1. The Hemet Unified School District must provide Ms. Stewart with weekly one-on-one mentorship, based on an individualized professional development plan, by a qualified interpreter. 

2. By June 2014, the Hemet Unified School District must provide CDE with new assessment scores for Ms. Stewart.
 

	13-5-2013
	Shasta County Office of Education
	Brian Martin
	1. The Shasta County Office of Education must provide Mr. Martin with weekly one-on-one mentorship, based on an individualized professional development plan, by a qualified interpreter. 

2. By June 2014, the Shasta County Office of Education must provide CDE with new assessment scores for Mr. Martin. 




California Department of Education

WAIVER SUBMISSION - General

CD Code: 1062117
Waiver Number: 4-5-2013

Active Year: 2013
Date In: 5/7/2013 4:07:30 PM
Local Education Agency: Clovis Unified School District 
Address: 1450 Herndon Ave.
Clovis, CA 93611
Start: 7/1/2013

End: 6/30/2014
Waiver Renewal: N
Previous Waiver Number: 

Previous SBE Approval Date: 

Waiver Topic: Special Education Program
Ed Code Title: Educational Interpreter for Deaf and Hard of Hearing 

Ed Code Section: CCR, Title 5, Section 3051.16(b)(3)
Ed Code Authority: 33050

Ed Code or CCR to Waive: (b) Certification requirements for educational interpreters for deaf and hard of hearing pupils.

[(3) By July 1, 2009, and thereafter, an educational interpreter shall be certified by the national RID, or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the EIPA, the ESSE-I/R, or the NAD/ACCI assessment. If providing Cued Language transliteration, a transliterator shall possess TECUnit certification, or have achieved a score of 4.0 or above on the EIPA - Cued Speech.]

Outcome Rationale: By July 1, 2009, due to the Title 5 Education Regulations-3051.16 and 3065 (qualification standards for educational interpreters of deaf and hard of hearing students).  Educational interpreters for deaf and hard of hearing pupils must be certified by the Registry of Interpreters of the Deaf (RID) or must have achieved a score of 4.0 on the appropriate assessment.  Interpreter, Morgan Watkins, is working toward meeting the necessary qualification for certification by the RID.  Individual training plans, along with an outlined support plan, have been debeloped to ensure that the interpreters will meet State and Federal requirements within one year as required under the terms of the waiver.

Student Population: 40000
City Type: Urban
Public Hearing Date: 4/10/2013
Public Hearing Advertised: Board Agenda
Local Board Approval Date: 4/10/2013
Committee/Council Reviewed By: D/HH Advisory Committee
Committee/Council Reviewed Date: 3/8/2013
Committee/Council Objection: N
Committee/Council Objection Explanation: 

Audit Penalty YN: N
Categorical Program Monitoring: N
Submitted by: Ms. Shannon Greene
Position: Assistant Director of Special Education
E-mail: shannongreene@cusd.com
Telephone: 559-327-9409
Fax: 559-327-9429
Bargaining Unit Date: District does not have Bargaining Unit. Confirmed by phone 5/13/13 with S. Greene.

Name: 

Representative: 

Title: 

Position: 

Comments: 

Clovis Unified School District

Remediation Plan for Educational Interpreters 

(2013-2014)

A.
Purpose:  

To provide CUSD educational interpreters the resources and guidance needed to promote skill development and provide quality learning opportunities for the purpose of meeting the qualifications for testing as required by the California Department of Education.

B.
Goals for the Professional Development Plan:

1. Develop the skills necessary to meet testing requirements.

2. Strengthen the support system among colleagues that will promote teamwork and effective peer mentoring.

3. Understand one’s own strengths and weaknesses within the interpreting work.

4. Provide a framework that will encourage reflective analysis and self-assessment of the work of interpreting.

5. Promote self-confidence resulting in effective interpreting and successful testing experiences.

C.
Goals for Individual Mentoring


1.    Review and understand feedback provided from previous testing results.

2.    Provide opportunities to receive direct feedback regarding interpreting work during actual classroom interpreting. 

3.    Identify root causes and patterns of errors in interpreting work.

4.    Develop individualized skill enhancement activities.

5.
 Set personal goals for specific areas of focus throughout the year.

D.
Goals for Peer Mentoring

1. Develop the skills to become effective peer mentors.

2. Learn how to discuss the work of interpreting in collegial manner.

3. Learn how to provide meaningful feedback.

4. Develop a support system among colleagues.

5. Provide accountability. 

E.
The Professional Development Plan:

Educational interpreters will meet with the lead mentor one on one and/or in small groups, a minimum of two times per month from September until May.  Utilizing a combination of traditional mentoring, peer mentoring, and topic specific workshops, the mentor will guide the interpreters in assessing areas of their work that need improvement.  The process will begin by first reviewing and understanding feedback from previous testing results.  Mentoring will include identifying patterns and exploring root causes and then developing appropriate strategies and skill building activities for improving interpreting performance.  In addition, during some sessions, workshops may be presented by professionals in the field on relevant topics.

Sessions with the lead mentor will include the following activities:

1. Dialoging and reflecting on recent interpreting experiences.

2. Learning keys, techniques, and tools for successful self-analysis of interpreting work.

3. Post conferencing with interpreters regarding their daily interpreting work.

4. Hands on interpreting practice and analysis of their own interpreting work in breakout groups with other participants and, as available, other certified interpreters.

5. Development of terminology and vocabulary needed for classroom curriculum.

6. Participants will be encouraged to regularly video record samples of their interpreting work for the purpose of self-assessment.

7. Participants will also be encouraged to keep a journal about their daily interpreting work and class setting and about their mentoring experience. 

D.
Tentative schedule

1. Sessions will be held on Tuesdays from 4:30 – 6:00 PM on the following dates.*

	September 4, 2013
	January 22, 2014

	September 18, 2013
	February 5, 2014

	October 2, 2013
	February 19, 2014

	October 16, 2013
	March 5, 2014

	October 30, 2013
	March 19, 2014

	November 13, 2013
	April 9, 2014

	November 20, 2013
	April 23, 2014

	December 11, 2013
	May 7, 2014

	January 8, 2014
	May 21, 2014


*Dates are subject to change and another meeting will be scheduled in place of the original date.

E.
 Mentor

1.   Lauren Lara, BA, Ed:K-12: Clovis Unified School District Staff Interpreter 

I am committed to attending all of the above sessions and conferences. . I understand that I may not be employed as an educational interpreter with CUSD unless I am able to attain a certification requirement of a level 4.

_______________________________

___________________________

Interpreter Signature




Mentor Signature

Date___________________________

California Department of Education

WAIVER SUBMISSION - General

CD Code: 3367082
Waiver Number: 2-5-2013

Active Year: 2013
Date In: 5/7/2013 9:12:35 AM
Local Education Agency: Hemet Unified School District 
Address: 1791 West Acacia Ave.
Hemet, CA 92545
Start: 7/1/2013

End: 6/30/2014
Waiver Renewal: Y
Previous Waiver Number: 15-4-2012-W-07
         Previous SBE Approval Date: 7/18/2012
Waiver Topic: Special Education Program
Ed Code Title: Educational Interpreter for Deaf and Hard of Hearing 

Ed Code Section: CCR, Title 5, Section 3051.16(b)(3)
Ed Code Authority: 33050

Ed Code or CCR to Waive: Request by Hemet Unified School District to waive California Code of Regulations, Title 5, section 3051.16(b)(3), the requirement that educational interpreters for deaf and hard of hearing pupils meet minimum qualifications as of July 1, 2009, to allow Ginger Stewart to continue to provide services to students until June 30, 2014, under a remediationa plan to complete those minimum qualifications.
Outcome Rationale: The Hemet Unified School District has found it difficult to hire a qualified Sign Language Interpreter that meets the State's minimal requirements. Hemet USD is located in a somewhat rural area. Hemet USD has been successful in supporting Ginger Stewart during the past school year by providing a remediation plan and mentorship by a qualified Interpreter.

Student Population: 21870
City Type: Rural
Public Hearing Date: 4/9/2013
Public Hearing Advertised: Notice posted at each school and at three public places in the District 
Local Board Approval Date: 4/9/2013
Committee/Council Reviewed By: District Advisory Committee (DAC)
Committee/Council Reviewed Date: 3/14/2013
Committee/Council Objection: N
Committee/Council Objection Explanation: 

Audit Penalty YN: N
Categorical Program Monitoring: N
Submitted by: Ms. Janet Mendoza
Position: Coordinator Special Education
E-mail: jmendoza@hemetusd.k12.ca.us
Telephone: 951-765-5100 x4020
Fax: 951-765-5136
Bargaining Unit Date: 03/19/2013

Name: California School Employees' Association Chapter 1

Representative: Jackie Winton

Title: California School Emplayees' Association President

Position: Support

Comments: 

Documentation and Development Plan

Classroom Sign Language Interpreter

Ginger Stewart

The following plan is intended to increase the level of sign language proficiency in order to meet the California State qualifications and waiver requirements for the following interpreter: 

Ginger Stewart (Record ID: 17006), (previous Record ID: 14837)

Professional Development Plan

Mentorship:  Ginger will meet monthly with her mentor, Adonis Parker,  a certified interpreter, to work on her goals, discuss areas of need related to her job and student, view the Boys Town Educational Interpreters Assessment videos, etc. . She will also periodically videotape herself and share and compare her signing abilities with the interpreter on the screen. This will be done for both sign and voice to sign interpreting.  Janet Mendoza, Special Education Coordinator for Hemet Unified School District, will monitor the log sheets of the above activities.

Ginger will be available to attend workshops or conferences educationally related to deaf and hard of hearing students, interpreting services, and/or culture. To date, EIPA has no scheduled workshops calendared. Previously, the workshops were held in Riverside, California. In the past, these workshops have been two half-day workshops. Ginger would be required to attend only one of the two. The OhSoEZ National Sign Language & Interpreting Conference currently has no date for upcoming event. 

Depending on the outcome of Ginger’s next EIPA score more training may be added in the future.

Individualized Goals (developed from the EIPA Diagnostic Center comments)

Goal: All content concepts are to be presented.
Objective: Ginger will analyze the entire thought/message prior to interpreting in order to allow adequate language planning to match student’s level of proficiency and comprehension, also incorporating sign selection, use of space, topicalization, and sign stress for key words.

Goal: Use Spatial Referencing

Objective: Ginger will use the appropriate spatial organization building a visual scaffold for interpretation, to include classifiers, when working with students.

Goal:  Increase the amount of fingerspelling in the interpretation.

Objective: Ginger will analyze the incoming message for opportunities to incorporate fingerspelling as a key element in the development of literacy for the student.  

Current Sign Language Interpreters’ EIPA  Assessment Scores 

Roman 1:  3.4

Roman II:  3.5 

Roman III:  4.4 

Roman IV:   3.1

Ginger’s most recent  EIPA  score, dated 10/12/2012 was a 3.6. 

Previous Sign Language Interpreters’ EIPA Assessment Score 3.7 (July 9, 2011).

Ginger will schedule to take the EIPA at the next appropriate time related to her last assessment. 

Ginger understands that in order for her to continue in her current position with Hemet Unified School District as an Interpreter, she must continue to pursue a passing score of 4.0. Ginger is also aware that this waiver must be approved by the California Department of Education. 

Janet Mendoza

Special Education Coordinator 

Hemet Unified School District

Signatures:

Ginger Stewart, Interpreter_______________________________________________________

Bonnie Little, CSEA President____________________________________________________

Janet Mendoza, Coordinator, Special Education______________________________________

California Department of Education

WAIVER SUBMISSION - General

CD Code: 4510454
Waiver Number: 13-5-2013

Active Year: 2013
Date In: 5/18/2013 10:34:25 AM
Local Education Agency: Shasta County Office of Education
Address: 1644 Magnolia Ave.
Redding, CA 96001
Start: 7/1/2013

End: 6/30/2014
Waiver Renewal: Y
Previous Waiver Number: 52-4-2012-W-07
           Previous SBE Approval Date: 7/20/2012
Waiver Topic: Special Education Program
Ed Code Title: Educational Interpreter for Deaf and Hard of Hearing 

Ed Code Section: CCR, Title 5, Section 3051.16(b)(3)
Ed Code Authority: 33050

Ed Code or CCR to Waive: Specialized Services for Low-Incidence Disabilities. ?(b) Certification requirements for educational interpreters for deaf and hard of hearing pupils.?(3) [By July 1, 2009, and thereafter, an educational interpreter shall be certified by the national RID, or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the EIPA, the ESSE-I/R, or the NAD/ACCI assessment. If providing Cued Language transliteration, a transliterator shall possess TECUnit certification, or have achieved a score of 4.0 or above on the EIPA - Cued Speech.]
Outcome Rationale: On behalf of Brian Martin, the Shasta County Office of Education is requesting to waive 5 CCR 3051.16 (b)(3) in order to allow him to continue to interpret in the K-12 classroom. This will allow the Shasta County deaf and hard-of-hearing students the opportunity to access the academic environment in their mainstream classes.

Student Population: 220
City Type: Rural
Public Hearing Date: 12/12/2012
Public Hearing Advertised: Notice in the local newspaper
Local Board Approval Date: 12/12/2012
Committee/Council Reviewed By: Community Advisory Committee
Committee/Council Reviewed Date: 11/13/2012
Committee/Council Objection: N
Committee/Council Objection Explanation: 

Audit Penalty YN: N
Categorical Program Monitoring: N
Submitted by: Ms. Yvette Marley
Position: Lead Educational Interpreter
E-mail: ymarley@shastacoe.org
Telephone: 530-242-2298
Fax: 

Bargaining Unit Date: 12/04/2012

Name: CA School Employee Association Chapter 642

Representative: Daniel Coyne

Title: Chapter 642 President

Position: Support

Comments: 
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To:

Brian Martin

From:

Allison Rideout

RE:

Remediation Plan to meet Educational Interpreter Regulations



(see CDE website: http://www.cde.ca.gov/sp/se/lr/om061108.asp)

Date:

December 3, 2012

______________________________________________________________

The Title 5 EDUCATION regulation 5CCR3051.16 (b) (3) requires all educational interpreters to achieve RID certification, or an equivalent certification, in order to interpret in the K-12 classroom. In lieu of certification or equivalence, a score of 4.0 or above on the Educational Interpreter Performance Assessment (EIPA) or the Educational Sign Skills Evaluation (ESSE) is also accepted by the California Department of Education (CDE) as the minimum qualification standard. Your assessment history consists of an EIPA pre-hire screening overall recommendation of "OK to Hire" received on January 21, 2012 and a full EIPA assessment score of 3.3 on March 10, 2012. The results of your EIPA assessment on October 13, 2012 are pending.  As a result, currently you are out of compliance with the California state regulations required of educational interpreters that became effective July 1, 2009.

In order to help you achieve certification, the SCOE has set up a variety of professional development training opportunities as noted in this remediation plan. These include (but are not limited to) access to a Lead Educational Interpreter (LEI) who is RID-certified with both NIC and ED: K-12 certifications. The LEI provides professional development training in the form of weekly one-on-one mentoring session, as well as monthly educational interpret meetings (conducted in sign language) where resources, training opportunities, and knowledge specific to the SCOE educational interpreting environment are presented, Additionally, an educational interpreter web page housing a variety of support links to ASL on-line dictionaries, interpreter resources, professional organizations, and professional development opportunities has been set up and is accessible to each SCOE educational interpreter.

Also, the Shasta County SELPA working with Shasta College and the Economic Workforce Development office, has provided, and continues to provide, upper division ASL/Interpreting classes. It has also developed, and currently maintains, the SELPA: Interpreter Professional Development Lab in order to provide an extensive ASL/Interpreting library and training center to the SCOE interpreters, as well as the local interpreting students. Offering these professional training opportunities and continued access to a Lead Educational Interpreter is providing you approximately 378 hours of training during the 2012-13 school year to assist you in attaining the CDE's certification requirement.

This letter is to inform you that SCOE is in the process of applying for a waiver on your behalf with the CDE. If a waiver is granted by the CDE it will only remain valid for a limited time. Therefore you must participate in these SCOE-offered professional development opportunities and you must demonstrate interpreter skill advancement in your next EIPA assessment. Successfully meeting the conditions in this remediation plan is vital to your waiver request being considered for approval by the CDE and the State Board of Education (SBE). Even if your waiver is approved for the 2013-14 school year, please note that failure to meet the CDE's minimum qualification standard of an approved assessment score of 4.0 or higher by the expiration date on your waiver may result in your dismissal from SCOE employment and placement on a thirty-nine month reemployment list. You may be reemployed in a vacant "educational interpreter" position if you later meet, and provide proof of meeting, CDE's Educational Interpreter Regulation's requirements.

 "Daniel P. Coyne"                      "Yvette Marley"                               "Jodie Van Ornum"                         "Brian Martin"

CSEA Chapter 642                     Yvette Marley

Jodie Van Ornum
Brian Martin

Representative
                        SCOE Lead Ed Interpreter 
SCOE                 

SCOE Ed Interpreter 


   RID Certified
      
       Special Education Director           NIC & Ed: K-12
Superintendent


Tom Armelino


 


Board of Education


Linda Bradford


 Diane Gerard


Rhonda Hull


Steve MacFarland


Linda McBride


William Stegall


Elizabeth “Buffy” Tanner





Providing leadership and assistance to the 


districts in Shasta County and ensuring all students 


have equal access to a quality education








8/21/2013 3:59 PM
8/21/2013 3:59 PM

