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CALIFORNIA STATE BOARD OF EDUCATION
july 2014 AGENDA
 FORMCHECKBOX 
 General Waiver

	SUBJECT

Request by Shasta County Office of Education to waive California Code of Regulations, Title 5, Section 3051.16(b)(3), the requirement that educational interpreters for deaf and hard of hearing pupils meet minimum qualifications as of July 1, 2009, to allow Brian Martin and Shannon DeGeorge to continue to provide services to students until June 30, 2015, under a remediation plan to complete those minimum requirements. 

Waiver Numbers: 15-4-2014

                             16-4-2014 


	 FORMCHECKBOX 
 Action
 FORMCHECKBOX 
 Consent




	SUMMARY OF THE ISSUES


The SBE must determine if Brian Martin and Shannon DeGeorge, interpreters for the Shasta County Office of Education, qualify for educational interpreter waivers, to provide educational interpreter services until June 30, 2015.

Authority for Waiver: Education Code (EC) Section 33050

	RECOMMENDATION


 FORMCHECKBOX 
  Approval   FORMCHECKBOX 
  Approval with conditions   FORMCHECKBOX 
  Denial

The California Department of Education (CDE) recommends approval of the waiver requests for Brian Martin and Shannon DeGeorge with the individual conditions noted in Attachment 1.

	SUMMARY OF KEY ISSUES


The Individual with Disabilities Education Improvement Act of 2004 (IDEIA 2004) requires that interpreters for pupils who are deaf or hard of hearing meet state-approved or state-recognized certification, registration, or other comparable requirements, as defined in Title 34 of the Code of Federal Regulations, Section 300.156(b)(1).

To meet this federal requirement, the California Code of Regulations, Section 3051.16(b)(3) require the following:


By July 1, 2009, and thereafter, an educational interpreter shall be certified by the national Registry of Interpreters for the Deaf (RID), or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the Educational Interpreter Performance Assessment (EIPA), the Educational Sign Skills Evaluation-Interpreter/Receptive (ESSE-I/R), or the National Association of the Deaf/American Consortium of Certified Interpreters (NAD/ACCI) assessment. If providing Cued Language transliteration, a transliterator shall possess Testing/Evaluation and Certification Unit (TECUnit) certification, or have achieved a score of 4.0 or above on the EIPA – Cued Speech.

Because this is a general waiver, if the SBE decides to deny the waiver, it must cite one of the seven reasons in EC 33051(a), available at

http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33051.
	SUMMARY OF PREVIOUS STATE BOARD OF EDUCATION DISCUSSION AND ACTION


In 2002, the State Board of Education (SBE) approved regulations that required educational interpreters to be certified by the national Registry of Interpreters for the Deaf (RID), or equivalent, by January 1, 2007. As of July 1, 2009, they have been required to be certified by the RID, or equivalent, or to have achieved a score of 4.0 or better on specified assessments.

In November, 2009, the SBE approved a policy regarding educational interpreter waiver requests. That policy is on the CDE Web site at http://www.cde.ca.gov/re/lr/wr/documents/interpreter_000.doc
	FISCAL ANALYSIS (AS APPROPRIATE)


There is no statewide fiscal impact of waiver approval.

	ATTACHMENT(S)


Attachment 1: List of Waiver Numbers, Districts, Information Regarding Test Scores and Conditions (1 page) 

Attachment 2: Shasta County Office of Education General Waiver Request 15-4-2014 
  (4 pages) (Original waiver request is signed and on file in the Waiver Office.)

Attachment 3: Shasta County Office of Education General Waiver Request 16-4-2014 
  (4 pages) (Original waiver request is signed and on file in the Waiver Office.)

List of Waiver Numbers, Districts, Information Regarding Test Scores and Conditions

	Waiver 

Number
	LEA
	Interpreter
	Period of Request
	Local Board and Public Hearing Approval Date

Public Hearing Requirement
	Bargaining Unit, Representative(s) Consulted, Date and Position


	Advisory Committee Consulted, Date and Position
	Previous Waivers

(Yes/No)

Date
	Name, Date, and Score of Most Recent Evaluation
	Name, Dates, and Scores of Previous Evaluations
	Date of Hire

	15-4-2014
	Shasta County Office of Education
	Brian Martin
	Requested:

7/1/2014 to 6/30/2015

Recommended: 

7/2/2013 to 6/30/2015
	4/9/2014

Notice in Local Newspaper
	California School Employees Association

Daniel Coyne,  President

3/18/2014
Support
	Community Advisory Committee

 4/4/2014


	Yes

July 2012

September 2013


	EIPA 9/30/2013

3.2


	EIPA Prehire Screen 1/21/2012

“OK to Hire”

EIPA 3/10/2012

3.3

EIPA 10/13/2012

3.4


	3/16/2012

	
	Conditions:

1. The Shasta County Office of Education must provide Mr. Martin with weekly one-on-one mentorship, based on an individualized professional development plan, by a qualified interpreter.

2. By June 2015, the Shasta County Office of Education must provide CDE with new assessment scores for Mr. Martin.

3. If Mr. Martin does not achieve a score of 4.0 or better by June 2015, the Shasta County Office of Education will no longer employ him as an educational interpreter.



	16-4-2014
	Shasta County Office of Education
	Shannon DeGeorge
	Requested:

11/14/2013 to 6/30/2015

Recommended: 

11/14/2013 to 6/30/2015


	4/9/2014

Notice in Local Newspaper
	California School Employees Association

Daniel Coyne,  President

3/18/2014
Support
	Community Advisory Committee 

4/4/2014


	No


	EIPA 11/18/2013

3.7


	EIPA Prehire Screen 10/14/2013

“OK to Hire”


	11/14/2013

	
	Conditions:

1. The Shasta County Office of Education must provide Ms. DeGeorge with weekly one-on-one mentorship, based on an individualized professional development plan, by a qualified interpreter.

2. By June 2015, the Shasta County Office of Education must provide CDE with new assessment scores for Ms. DeGeorge.




California Department of Education

WAIVER SUBMISSION - General

CD Code: 4510454

Waiver Number: 15-4-2014

Active Year: 2014
Date In: 4/12/2014 1:34:28 PM
Local Education Agency: Shasta County Office of Education
Address: 1644 Magnolia Ave.
Redding, CA 96001
Start: 7/1/2014

End: 6/30/2015
Waiver Renewal: Y
Previous Waiver Number: 13-5-2013-W-03
    Previous SBE Approval Date: 9/25/2013
Waiver Topic: Special Education Program
Ed Code Title: Educational Interpreter for Deaf and Hard of Hearing 

Ed Code Section: CCR, Title 5 Section 3051.16(b)(3)
Ed Code Authority: 33050
Ed Code or CCR to Waive: CA Code of Regulations, Title 5 (5CCR) Section 3051.16

Specialized Services for Low-Incidence Disabilities.

(b) Certification requirements for educational interpreters for deaf and hard of hearing pupils.

[(3) By July 1, 2009, and thereafter, an educational interpreter shall be certified by the national RID, or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the EIPA, the ESSE-I/R, or the NAD/ACCI assessment. If providing Cued Language transliteration, a transliterator shall possess TECUnit certification, or have achieved a score of 4.0 or above on the EIPA-Cued Speech.]

Outcome Rationale: 
On behalf of Brian Martin, the SCOE is requesting a waiver to allow him to interpret in the K-12 classroom during the 2014-15 year. This will benefit Shasta County's DHH program by helping to provide another deaf and hard of hearing student access to the academic and social content of the classroom.  

Student Population: 220
City Type: Rural
Public Hearing Date: 4/9/2014
Public Hearing Advertised: Legal notice in the local newspaper (The Redding Record Searchlight)
Local Board Approval Date: 4/9/2014
Community Council Reviewed By: Community Advisory Committee
Community Council Reviewed Date: 4/4/2014
Community Council Objection: N
Community Council Objection Explanation: 

Audit Penalty YN: N
Categorical Program Monitoring: N
Submitted by: Ms. Yvette Marley
Position: SCOE Lead Educational Interpreter
E-mail: ymarley@shastacoe.org 
Telephone: 530-242-2298
Fax: 

Bargaining Unit Date: 03/18/2014

Name: California School Employees Association #642

Representative: Daniel Coyne

Title: Chapter #642 President

Position: Support

Comments: 


SHASTA 









Superintendent

COUNTY OFFICE of







Tom Armelino
OF EDUCATION









Board of Education

Diane Gerard

Rhonda Hull

Sharon Hunter

Steve MacFarland

Linda McBride

William Stegall

       Elizabeth “Buffy” Tanner
To:

Brian Martin

From:

Allison Rideout

RE: 

Educational Interpeter Remediation Plan through June 30, 2014

Date:

March 17, 2014

July 1, 2009, the Title 5 EDUCATION regulation 5CCR3051.16(b)(3) required the following:


...an educational interpreter shall be certified by the national Registry of Interpreters for the Deaf (RID), or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the Educational Interpreter Performance Assessment (EIPA), [or] the Educational Sign Skills Evaluation-Interpreter/Receptive (ESSE-I/R)...


Your assessment history consists of an EIPA score of 3.3 taken on March 10, 2012, an EIPA score of 3.4 taken on October 13, 2012, and an EIPA score of 3.2 taken on September 30, 2013. Despite your recent EIPA score of 3.2, the Shasta County Office of Education (SCOE) will submit a request to the CA Department of Education (CDE) that the education regulation listed above be waived to allow you to interpret in the K-12 classroom for the 2014-15 school year.


One component of the waiver request is this "Remediation Plan" that the SCOE will submit to CDE showing what resources SCOE has provided in order to help you meet the CDE's minimum requirement. This year the SCOE-provided professional development opportunities include (but are not limited to) regular access to a Lead Educational Interpreter (LEI) who is RID-certified holding both NIC and Ed:K-12 certifications. The LEI provides regular training in the form of:

· upper division ASL classes during fall and spring semesters (in lieu of class enrollment and attendance, five typed transcripts of interpreting work, self-analysis and accompanying video documentation will be accepted to satisfy the weekly eight hour  commitment)

· weekly mentoring sessions for mentees to dialogue with their mentor on pertinent topics such as interpreting, self-assessment, transcripts, and analyses. (Mentor feedback is provided on transcripts that are completed and submitted by established due dates) 

· monthly educational interpreter meetings (conducted in sign language) where resources, training opportunities, and knowledge specific to the SCOE educational environment are provided

· maintaining and updating an educational interpreter webpage accessible to each SCOE interpreter housing a variety of support links to ASL on-line dictionaries, interpreter resources, professional organizations, and professional development opportunities

· maintaining the SELPA: Interpreter Professional Development Lab to provide access to an extensive ASL/Interpreting media library available for use by SCOE interpreters


In addition to the training provided by the LEI, SCOE is also assisting your efforts to meet the state's requirements by: 

· paying your EIPA assessment fees 

· reimbursing registration fees for a local Trix Bruce workshop

· providing to you the necessary equipment and additional training to videotape and transcribe your interpreting work in order to facilitate your self-assessment process.


SCOE fully supports your efforts. By offering this professional development, SCOE is providing you eight training opportunities during the 2013-14 school year.


Participating in the opportunities listed in this remediation plan is a vital component of the waiver request paperwork. If your renewal waiver is granted by the CDE it will only remain valid for a limited time. Therefore, it is important that you take advantage of these SCOE-offered professional development opportunities to help you demonstrate interpreter skill growth on your subsequent EIPA or ESSE assessments. Failure to meet the CDE's minimum qualification score of 4.0 or above on the EIPA or ESSE before the expiration date of your waiver, without a CDE-approved renewal waiver, may result in your dismissal from SCOE employment and placement on a thirty-nine month reemployment list. However, it is possible to be reemployed in a vacant "educational interpreter" position if your later meet--and provide documentation of meeting--the CDE's Educational Interpreter Regulations' requirement.     

"Daniel Coyne"


"Yvette Marley"

           "Jodie VanOrnum"                            "Brian Martin"

Daniel Coyne
 

Yvette Marley         

Jodie VanOrnum               
     Brian Martin

CSEA Chapter President                SCOE LEI
                       SCOE Special Education Director          Educational Interpreter 





 RID Certified


              NIC & Ed:K-1
California Department of Education

WAIVER SUBMISSION - General

CD Code: 4510454

Waiver Number: 16-4-2014

Active Year: 2014
Date In: 4/12/2014 2:25:40 PM
Local Education Agency: Shasta County Office of Education
Address: 1644 Magnolia Ave.
Redding, CA 96001
Start: 11/14/2013

End: 6/30/2015
Waiver Renewal: N
Previous Waiver Number: 
    Previous SBE Approval Date: 

Waiver Topic: Special Education Program
Ed Code Title: Educational Interpreter for Deaf and Hard of Hearing 

Ed Code Section: CCR, Title 5 Section 3051.16(b)(3)
Ed Code Authority: 33050-33053
Ed Code or CCR to Waive: CA Code of Regulations, Title 5 (5CCR) Section 3051.16

Specialized Services for Low-Incidence Disabilities.

(b) Certification requirements for educational interpreters for deaf and hard of hearing pupils.

[(3) By July 1, 2009, and thereafter, an educational interpreter shall be certified by the national RID, or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the EIPA, the ESSE-I/R, or the NAD/ACCI assessment. If providing Cued Language transliteration, a transliterator shall possess TECUnit certification, or have achieved a score of 4.0 or above on the EIPA-Cued Speech.]

Outcome Rationale: 
On behalf of Shannon DeGeorge, the Shasta County Office of Education (SCOE) is requesting a first-time waiver to allow her to interpret in the K-12 classroom from November 2013 (date of hire) until June 2015. Shannon recently received a score of 3.7 on the EIPA. With her high level of dedication to her professional development and her attention to the responsibilities of her work, she continually strives to meet the CDE's requirements. Allowing her to continue to interpret in the classroom during this process will benefit Shannon as well as the DHH students. Having an additional educational interpreter on staff will allow SCOE to provide consistent opportunities for more DHH students to receive communication support and experience academic instruction with their hearing peers while in the mainstream classrooms.

Student Population: 220
City Type: Rural
Public Hearing Date: 4/9/2014
Public Hearing Advertised: Legal notice in the local newspaper (The Redding Record Searchlight)
Local Board Approval Date: 4/9/2014
Community Council Reviewed By: Community Advisory Committee
Community Council Reviewed Date: 4/4/2014
Community Council Objection: N
Community Council Objection Explanation: 

Audit Penalty YN: N
Categorical Program Monitoring: N
Submitted by: Ms. Yvette Marley
Position: SCOE Lead Educational Interpreter
E-mail: ymarley@shastacoe.org 
Telephone: 530-242-2298
Fax: 

Bargaining Unit Date: 03/18/2014

Name: California School Employees Association #642

Representative: Daniel Coyne

Title: Chapter #642 President

Position: Support

Comments: 

SHASTA 









Superintendent

COUNTY OFFICE of







Tom Armelino
OF EDUCATION









Board of Education

Diane Gerard

Rhonda Hull

Sharon Hunter

Steve MacFarland

Linda McBride

William Stegall

       Elizabeth “Buffy” Tanner
To:

Shannon DeGeorge

From:

Allison Rideout

RE: 

Educational Interpreter Remediation Plan through June 30, 2014

Date:

March 17, 2014

July 1, 2009, the Title 5 EDUCATION regulation 5CCR3051.16(b)(3) required the following:


...an educational interpreter shall be certified by the national Registry of Interpreters for the Deaf (RID), or equivalent; in lieu of RID certification or equivalent, an educational interpreter must have achieved a score of 4.0 or above on the Educational Interpreter Performance Assessment (EIPA), [or] the Educational Sign Skills Evaluation-Interpreter/Receptive (ESSE-I/R)...


Your assessment history consists of an EIPA pre-hire screening recommendation of "OK to Hire" taken on October 14, 2013, and an EIPA score of 3.7 taken on November 18, 2013. As a result of your November 18, 2013 assessment score, the Shasta County Office of Education (SCOE) will submit a request to the CA Department of Education (CDE) that the education regulation listed above be waived to allow you to interpret in the K-12 classroom for the 2014-15 school year.


One component of the waiver request is this "Remediation Plan" that the SCOE will submit to CDE showing what resources SCOE has provided in order to help you meet the CDE's minimum requirement. This year the SCOE-provided professional development opportunities include (but are not limited to) regular access to a Lead Educational Interpreter (LEI) who is RID-certified holding both NIC and Ed:K-12 certifications. The LEI provides regular training in the form of:

· upper division ASL college classes during the fall and spring semesters (in lieu of class enrollment and attendance, four typed transcripts of interpreting work, self analysis and accompanying video documentation will be accepted to satisfy the weekly eight hour commitment)

· weekly mentoring sessions for mentees to dialogue with their mentor on pertinent topics such as interpreting, self-assessment, transcripts, and analyses. (Mentor feedback is provided on transcripts that are completed and submitted by established due dates)

· monthly educational interpreter meetings (conducted in sign language) where resources, training opportunities, and knowledge specific to the SCOE educational interpreting environment are discussed

· maintaining and updating an educational interpreter webpage accessible to each SCOE interpreter housing a variety of support links to ASL on-line dictionaries, interpreter resources, professional organizations, and professional development opportunities

· manning and maintaining the SELPA: Interpreter Professional Development Lab to provide access to an extensive ASL/Interpreting media library available for use by SCOE interpreters

In addition to the training provided by the LEI, the SCOE is also assisting your efforts to meet the state's requirements by:

· paying your EIPA assessment fees

· reimbursing registration fees for a local Trix Bruce workshop

· providing you the necessary equipment and further training in order to videotape, and transcribe your interpreting work to facilitate your self-assessment process.


SCOE fully supports your efforts. By offering this professional development, SCOE is providing you with eight training opportunities during the 2013-14 school year.


Participating in the opportunities listed in this remediation plan is a vital component of the waiver request paperwork. If your first-time waiver is granted by the CDE it will only remain valid for a limited time. Therefore, it is important that you take advantage of these SCOE-offered professional development opportunities to help you continue to demonstrate interpreter skill growth on your subsequent EIPA or ESSE assessments. Failure to meet the CDE's minimum qualification score of 4.0 or above on the EIPA or ESSE before the expiration date of your waiver, without a CDE-approved renewal waiver, may result in your dismissal from SCOE employment and placement on a thirty-nine month reemployment list. However, it is possible to be reemployed in a vacant "educational interpreter" position if your later meet CDE's Educational Interpreter Regulation's requirements.

"Daniel Coyne"


    "Yvette Marley"

   "Jodie VanOrnum"

      "Shannon DeGeorge"

Daniel Coyne


     Yvette Marley
                   Jodie VanOrnum                              Shannon DeGeorge

CSEA Chapter President                     SCOE LEI

              SCOE Special Education Director       Educational Interpreter





     RID Certified
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