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California Department of Education

Charter School Petition Review Form:
High Tech High Statewide Benefit Charter
	Key Information Regarding High Tech High Statewide Benefit Charter 

	Proposed Grade Span and Build out Plan 
	Table 1
2016–2021 Proposed Enrollment
High Tech Elementary Chula Vista (HTE CV)
Grade

2016–2017*
2017–2018
2018–2019
2019–2020
2020–2021
K–5
408
408
408
408
408
Total

408
408
408
408
408
* Petitioner provided a five-year build out plan that included the current year of 2016-17.
2016–2021 Proposed Enrollment

High Tech Elementary North County (HTE NC)
Grade

2016–2017*
2017–2018
2018–2019
2019–2020
2020–2021
K–5
366
366
366
366
366
Total

366
366
366
366
366
* Petitioner provided a five-year build out plan that included the current year of 2016-17.
2016–2021 Proposed Enrollment

High Tech Middle Chula Vista (HTM CV)
Grade

2016–2017*
2017–2018
2018–2019
2019–2020
2020–2021
6–8
312
312
312
312
312
Total

312
312
312
312
312
* Petitioner provided a five-year build out plan that included the current year of 2016-17.
2016–2021 Proposed Enrollment

High Tech Middle North County (HTM NC)
Grade

2016–2017*
2017–2018
2018–2019
2019–2020
2020–2021
6–8
334
334
334
334
334
Total

334
334
334
334
334
* Petitioner provided a five-year build out plan that included the current year of 2016-17.
2016–2021 Proposed Enrollment

High Tech High Chula Vista (HTH CV)
Grade

2016–2017*
2017–2018
2018–2019
2019–2020
2020–2021
9–12
618
618
618
618
618
Total

618
618
618
618
618
* Petitioner provided a five-year build out plan that included the current year of 2016-17.
2016–2021 Proposed Enrollment

High Tech High North County (HTH NC) 

Grade

2016–2017*
2017–2018
2018–2019
2019–2020
2020–2021
9–12
424
424
424
424
618
Total

424
424
424
424
618
* Petitioner provided a five-year build out plan that included the current year of 2016-17.


	Proposed Location
	High Tech High Statewide Benefit Charter (HTH SBC) is located in San Diego, CA. Through the statewide benefit charter, HTH SBC has opened a high school, middle school, and elementary school within the San Marcos Unified School District (SMUSD), and a high school, middle school, and elementary school within the Chula Vista Elementary School District (CVESD) and Sweetwater Union High School District (SUHSD).

	Brief History
	HTH SBC is currently a State Board of Education (SBE)-authorized charter school designed to serve pupils in kindergarten (K) through grade twelve, with a charter term that expires on June 30, 2017. HTH SBC submitted a charter renewal petition to the California Department of Education (CDE) on October 3, 2016, for a five year-term beginning 
July 1, 2017.
· In January 2006, the SBE approved the HTH SBC to serve pupils in grade nine through grade twelve, for a five-year term from either July 1, 2006, through June 30, 2011, or July 1, 2007, through June 30, 2012, based upon the opening of the first two high schools. 

· In September 2007, the first two high school sites opened: 


HTH NC in SMUSD and HTH CV in SUHSD.
· In March 2009, the SBE approved a material revision for the HTH SBC to expand grades served to K through grade twelve.

· In September 2009, a middle school site opened in SMUSD (HTM NC). 

· In September 2011, a middle school and elementary school sites opened in CVESD and SUHSD (HTM CV and HTH CV).
· In August 2013, an elementary school site opened in SMUSD (HTE NC).     

	Lead Petitioner(s)
	Larry Rosenstock, Chief Executive Officer, High Tech High


	Summary of Required Charter Elements Pursuant to

California Education Code (EC) Section 47605(b)

	
	Charter Elements Required Pursuant to California Education Code (EC) Section 47605(b)
	Meets Requirements

	
	Sound Educational Practice
	Yes

	
	Ability to Successfully Implement the Intended Program
	Yes

	
	Required Number of Signatures
	NA

	
	Affirmation of Specified Conditions
	Yes

	 1
	Description of Educational Program
	*Yes

	 2
	Measurable Pupil Outcomes
	Yes

	 3
	Method for Measuring Pupil Progress
	Yes

	 4
	Governance Structure
	*Yes

	 5
	Employee Qualifications
	Yes

	 6
	Health and Safety Procedures
	Yes

	 7
	Racial and Ethnic Balance
	Yes

	 8
	Admission Requirements
	*Yes

	 9
	Annual Independent Financial Audits
	Yes

	10
	Suspension and Expulsion Procedures
	*Yes

	11
	Retirement Coverage
	Yes

	12
	Public School Attendance Alternatives
	Yes

	13
	Post-employment Rights of Employees
	Yes

	14
	Dispute Resolution Procedures
	Yes

	15
	Exclusive Public School Employer
	Yes

	16
	Closure Procedures
	Yes

	
	Standards, Assessments, and Parent Consultation
	Yes

	
	Effect on Authorizer and Financial Projections
	Yes

	
	Teacher Credentialing
	Yes

	
	Transmission of Audit Report
	Yes

	
	Goals to Address the Eight State Priorities 
	Yes


*If approved as a SBE-authorized charter school, the petition will require amendments pursuant to California Code of Regulations, Title 5 (5 CCR), sections 11967.5.1 and 11967.6 by March 31, 2017.
Requirements for State Board of Education-Authorized Charter Schools

	Sound Educational Practice
	EC Section 47605(b)

5 CCR Section 11967.5.1(a) and (b)

	Evaluation Criteria
For purposes of EC Section 47605(b), a charter petition shall be “consistent with sound educational practice” if, in the SBE’s judgment, it is likely to be of educational benefit to pupils who attend. A charter school need not be designed or intended to meet the educational needs of every student who might possibly seek to enroll in order for the charter to be granted by the SBE.

For purposes of EC Section 47605(b)(1), a charter petition shall be “an unsound educational program” if it is either of the following:

(1) A program that involves activities that the SBE determines would present the likelihood of physical, educational, or psychological harm to the affected pupils.

(2) A program that the SBE determines not likely to be of educational benefit to the pupils who attend.

	Is the charter petition “consistent with sound educational practice?”
	Yes


Comments:

The HTH SBC petition is consistent with sound educational practice and likely to be of educational benefit to pupils who attend. 
HTH SBC first opened in September 2006 with two high schools serving pupils in SUHSD and SMUSD in San Diego County. Currently, HTH SBC offers K through grade twelve and serves approximately 2,500 pupils. All HTH SBC schools, whether elementary, middle, or high school strive for a common mission, to provide all pupils with rigorous and relevant academic, civic and life skills, while preparing all graduates for postsecondary success and productive citizenship. The primary goals are 
(Attachment 3, p. 6):
· To provide all HTH SBC pupils with a meaningful education and to graduate pupils who will be thoughtful, engaged citizens prepared to take on the leadership challenges of the twenty-first century.

· To prepare pupils for postsecondary education and for leadership in a high-technology society by integrating technical and academic education in schools.

· To increase the number of socioeconomically disadvantaged pupils who succeed in high school and postsecondary education, and in the fields of mathematics, computer science, engineering, and related fields.
· To improve public education in California by training and preparing educators to teach in, and lead innovative schools. 
In addition to the K through grade twelve programs, the HTH SBC network has grown to offer additional instructional programs to serve California pupils and educators across the state including (Attachment 3, p. 8):
· A California Commission on Teacher Credentialing (CTC) approved District Intern and Induction Program;
· A Western Association of Schools and Colleges (WASC) accredited HTH SBC Graduate School of Education offering Masters degrees in Education; 
· The Career Pathways Project Based Learning Leadership Academy in partnership with the CDE; 

· Hosting visiting educators from around the world who come to HTH charter schools authorized by San Diego Unified School District and HTH SBC schools to see the educational practices in action. In 2015–16, over 4,000 visitors toured the HTH and HTH SBC schools and observed teaching practices in the classrooms;
· HTH SBC Education Leadership Academy offering educators throughout California and elsewhere the opportunity for professional development collaborations with HTH SBC;

· Taking a lead role in hosting the Deeper Learning Conference in conjunction with and supported by the William and Flora Hewlett Foundation;
· Developing HTH SBC’s Center for Research on Equity and Innovation focused on research and improvement science projects in several areas related to the statewide priorities;
· Membership and work with the Career, College, and Civic Readiness Network Improvement Community operated through HTH SBC’s Center for Research on Equity and Innovation;

· Publishing Unboxed, a peer reviewed education journal. 
Developed by a coalition of San Diego civic leaders and educators, HTH opened in September 2000 as a small public charter school with plans to serve approximately 450 pupils. HTH has evolved into an integral network of thirteen schools spanning K through grade twelve across three campuses, including six schools under HTH SBC and several well-developed programs serving teachers and pupils across the state of California (Attachment 3, p. 3). 
HTH SBC has been authorized by the SBE to operate since 2006. HTH SBC submitted their second renewal on October 1, 2016. HTH SBC schools are in strong demand in San Diego County and receive far more applications than spaces available, with applications outnumbering available seats by a ratio of 5:1, demonstrating community support. In the last admissions season, the HTH SBC schools received about 3,593 applicants for the 612 available HTH SBC seats. The HTH SBC schools serve approximately 2,500 pupils (Attachment 3, p. 8).
In 2004, HTH SBC was approved by the CTC to operate a District Intern program which includes three types of teaching credentials: Single Subject, Multiple Subject, and Education Specialist Mild/Moderate. HTH SBC has recommended teaching credentials for K–12 public school teachers across San Diego and Los Angeles Counties. Over the past five years, 123 teachers earned a California Preliminary Credential through the HTH District Intern Program. Over the past five years, the percentage of partner school (non-HTH) participants has grown from 20 percent (12 of 60) in 2012–13, to 40 percent (34 of 84) 2016–17 (Attachment 3, p. 10).
Additionally, HTH SBC was approved by CTC to operate an induction program for teachers across the state of California in 2007. Over the last five years, over 331 teachers from HTH and HTH SBC schools and San Diego County have earned their California Clear Credential through the HTH SBC induction program. Since 2012, 50 percent of the teachers enrolled in the induction program work at schools outside the HTH network (Attachment 3, p. 12). In April 2016, the HTH SBC Credentialing program received full re-accreditation status from the CTC for all five HTH-SBC approved programs (Attachment 3, p. 11).
In December 2006, HTH SBC received authority from the Bureau of Private Postsecondary and Vocational Education to operate the HTH SBC Graduate School of Education (GSE), and in July 2015, the HTH SBC GSE received accreditation from WASC Senior College and University Commission (WSCUC). The HTH SBC GSE offers a Masters degree in Educational Leadership, that to date, has had 121 graduates from the program with 52 percent of the candidates from outside of the HTH network (Attachment 3, p. 11). Beginning in 2014, the Walton Family Foundation has partnered with HTH SBC GSE to provide funding for full-time candidates participating in the one-year residency model of the Master in Educational Leadership program. This has attracted candidates from across California because it has enabled them to participate tuition free with a monthly living stipend (Attachment 3, p. 11).
As part of the 2016 Strategic Plan, two initiatives were approved to broaden the work in developing teachers and educational leaders through the HTH SBC GSE. The first initiative is the accreditation and approval process with CTC and WASC to offer a Preliminary Teaching Credential Student Teaching program along with a Master in Teaching and Learning. The second initiative is to offer a Preliminary Administrative Credential to the current Master in Educational Leadership program (Attachment 3, p.12). 
	Ability to Successfully Implement the Intended Program
	EC Section 47605(b)(2)

5 CCR Section 11967.5.1(c)


	Evaluation Criteria

For purposes of EC Section 47605(b)(2), the SBE shall take the following factors into consideration in determining whether charter petitioners are "demonstrably unlikely to successfully implement the program":

1. If the petitioners have a past history of involvement in charter schools or other education agencies (public or private), the history is one that the SBE regards as unsuccessful, e.g., the petitioners have been associated with a charter school of which the charter has been revoked or a private school that has ceased operation for reasons within the petitioners’ control.

2. The petitioners are unfamiliar in the SBE’s judgment with the content of the petition or the requirements of law that would apply to the proposed charter school.


3. The petitioners have presented an unrealistic financial and operational plan for the proposed charter school (as specified).


4. The petitioners personally lack the necessary background in the following areas critical to the charter school’s success, and the petitioners do not have a plan to secure the services of individuals who have the necessary background in curriculum, instruction, assessment, and finance and business management.

	Are the petitioners able to successfully implement the intended program?
	Yes


Comments:
HTH SBC is likely to successfully implement the program.

The petitioner currently operates under SBE authorization and has a reasonable comprehension of the requirements of law, and a solid background in the educational, financial, and legal aspects of operating a SBE-authorized charter school. The petitioner has sufficient background to assure the success of HTH SBC in the areas of curriculum, instruction, assessment, and business management. The petitioner has demonstrated willingness to work with the CDE, and has been responsive to, and compliant with, requests for information, the submission of reports, and necessary documents. 

Additionally, the CDE reviewed the HTH SBC multi-year budgets for each HTH SBC school and identified adjustments to revenues and expenditures across fiscal years (FYs) 
2016–17 through 2019–2020 including, but not limited to, Local Control Funding Formula (LCFF) revenues, and salaries and benefits. 
HTE CV Revenue 

The HTE CV multi-year projected budget includes Lottery and Mandate Block Grant funds. The CDE found that the Lottery funds are understated by $3,203 in FY 2016–17 and $8,242 each year for FYs 2017–18 through 2019–2020. In addition, the Mandate Block Grant is understated by $34,038 in FY 2016–17, and overstated by $10,907 each year for FYs 2017–18 through 2019–2020. The CDE’s budget analysis for the HTE CV revenues for both Lottery and the Mandate Block Grant were adjusted for FYs 2016–17 through 2019–2020 accordingly.

The HTE CV multi-year projected budget, as submitted on October 13, 2016, may have been calculated using an older version of the Fiscal Crisis and Management Assistance Team (FCMAT) LCFF calculator. Therefore, the CDE used the July 8, 2016, FCMAT LCFF calculator, to recalculate the HTE CV LCFF revenue. The CDE found that HTE CV’s LCFF revenue was overstated by $8,141 and $13,225 for FYs 2016–17 and 2018–2019, and understated by $16,974 and $33,124 for FYs 2017–18 and 2019–2020. The LCFF revenue for FYs 2016–17 through 2019–2020 was adjusted in the CDE’s budget analysis accordingly.
HTE CV Expenditures

The HTE CV multi-year projected budget understates the expenditures in employee benefits by $10,766 in FY 2016–17 due to a possible miscalculation of various benefits such as unemployment insurance and workers compensation. 

The HTE CV multi-year projected budget understates the expenditures in California Public Employee Retirement System (CalPERS) for all non-certificated positions in FYs 2016–17 through 2019–20. The CDE has determined that HTE CV used the incorrect rate for CalPERS calculations by calculating these expenditures for FYs 2017–18 through 2019–2020 at the rate of 14.888, 15.888, and 16.888 percent, respectively. Therefore, the CDE calculated the CalPERS expenditures using the correct rates of 16.6, 18.2, and 19.9 percent, respectively. In addition, the HTE CV does not project the cost of living adjustment (COLA) for health and welfare benefits for FYs 2017–18 through 2019–2020. The total employee benefits are understated by $2,726, $7,717, and $16,064 for FYs 2017–18 through 2019–2020, respectively. 

The CDE concluded that the HTE CV has sufficient ending fund balances and reserves for FYs 2016–17 through 2019–2020. 
HTM CV Revenue 

The HTM CV multi-year projected budget includes Lottery funds and Mandate Block Grant funds. The CDE found that the Lottery funds are understated by $3,496 in FY 2016–17 and $6,289 each year for FYs 2017–18 through 2019–2020. In addition, the Mandate Block Grant is understated by $32,068 in FY 2016–17, and overstated by $8,323 each year for FYs 2017–18 through 2019–2020. The CDE’s budget analysis for the HTE CV revenues for both Lottery and the Mandate Block Grant were adjusted for FYs 2016–17 through 2019–2020 accordingly.
The HTM CV multi-year projected budget, as submitted on October 13, 2016, may have been calculated using an older version of the FCMAT LCFF calculator. Therefore, the CDE used the July 8, 2016, FCMAT LCFF calculator, to recalculate the HTM CV LCFF revenue. The CDE found that HTM CV had overstated the LCFF revenue by $2,892, $3,126, and $27,779 for FYs 2016–17 through 2018–2019, and understated by $1,990 in 2019–2020. The LCFF revenue for FYs 2016–17 through 2019–2020 was adjusted in the CDE’s budget analysis accordingly.
HTM CV Expenditures

The HTM CV multi-year projected budget understates the expenditures in employee benefits by $11,570 in FY 2016–17 due to possible miscalculation of various benefits such as unemployment insurance and workers compensation. 

The HTM CV multi-year projected budget understates the expenditures in CalPERS for all non-certificated positions in FYs 2016–17 through 2019–20. The CDE has determined that HTM CV used the incorrect rate for CalPERS calculations by calculating these expenditures for FYs 2017–18 through 2019–2020 at the rate of 14.888, 15.888, and 16.888 percent, respectively. Therefore, the CDE calculated the CalPERS expenditures using the correct rates of 16.6, 18.2, and 19.9 percent, respectively. In addition, the HTM CV does not project the COLA for health and welfare benefits for FYs 2017–18 through 2019–2020. The total employee benefits are understated by $9,390, $14,620, and $22,333 for FYs 2017–18 through 2019–2020. The CDE included these increased expenditures in its budget analysis.

The CDE concluded that the HTM CV has sufficient ending fund balances and reserves for FYs 2016–17 through 2019–2020.
HTH CV Revenue 

The HTH CV multi-year projected budget includes Lottery funds and Mandate Block Grant funds. The CDE found that the Lottery funds are understated by $20,262 in FY 2016–17 and $12,070 each year for FYs 2017–18 through 2019–2020, respectively. In addition, the Mandate Block Grant is understated by $39,888 in FY 2016–17. The CDE’s budget analysis for the HTH CV revenues for both Lottery and the Mandate Block Grant were adjusted for FYs 2016–17 through 2019–2020 accordingly.
The HTH CV multi-year projected budget, as submitted on October 13, 2016, may have been calculated using an older version of the FCMAT LCFF calculator. Therefore, the CDE used the July 8, 2016, FCMAT LCFF calculator, to recalculate the HTHCV LCFF revenue. The CDE found that HTHCV had overstated the LCFF revenue by $78,185, $53,826, $107,251 and $35,654 for FYs 2016–17 through 2019–2020. The LCFF revenue for FYs 2016–17 through 2019–2020 was adjusted in the CDE’s budget analysis accordingly.
HTH CV Expenditures

The HTH CV multi-year projected budget understates the expenditures in CalPERS for all non-certificated positions in FYs 2016–17 through 2019–20. The CDE has determined that HTH CV used the incorrect rate for CalPERS calculations by calculating these expenditures for FYs 2017–18 through 2019–2020 at the rate of 14.888, 15.888, and 16.888 percent, respectively. Therefore, the CDE calculated the CalPERS expenditures using the correct rates of 16.6, 18.2, and 19.9 percent, respectively. In addition, the HTH CV does not project the COLA for health and welfare benefits for FYs 2017–18 through 2019–2020. The total employee benefits are understated by $11,523, $22,335, and $37,953 for FYs 2017–18 through 2019–2020. The CDE included these increased expenditures in its budget analysis.

The CDE concluded that the HTH CV has sufficient ending fund balances and reserves for FYs 2016–17 through 2019–2020.
HTE NC Revenue 

The HTE NC multi-year projected budget includes Lottery funds and Mandate Block Grant funds. The CDE found that the Lottery funds are understated by $4,684 in FY 2016–17 and $6,302 each year for FYs 2017–18 through 2019–2020, respectively. In addition, the Mandate Block Grant is understated by $22,913 in FY 2016–17 and overstated by $10,859 each year for FYs 2017–18 through 2019–2020, respectively. The CDE’s budget analysis for the HTE NC revenues for both Lottery and the Mandate Block Grant were adjusted for FYs 2016–17 through 2019–2020 accordingly.
The HTE NC multi-year projected budget, as submitted on October 13, 2016, may have been calculated using an older version of the FCMAT LCFF calculator. Therefore, the CDE used the July 8, 2016, FCMAT LCFF calculator, to recalculate the HTE NC LCFF revenue. The CDE found that HTE NC had understated the LCFF revenue by $30,289 in FY 2016–17, and overstated by $187,767, $219,395, and $184,217 for FYs 2017–18 through 2019–2020 respectively. The LCFF revenue for FYs 2016–17 through 2019–2020 was adjusted in the CDE’s budget analysis accordingly.
HTE NC Expenditures

The HTE NC understates the expenditures in employee benefits by $40,269 in FY 2016–17 due to possible miscalculation of various benefits such as health and welfare benefits, unemployment insurance, and workers compensation. 

The HTE NC multi-year projected budget understates the expenditures in CalPERS for all non-certificated positions in FYs 2016–17 through 2019–20. The CDE has determined that HTE NC used the incorrect rate for CalPERS calculations by calculating these expenditures for FYs 2017–18 through 2019–2020 at the rate of 14.888, 15.888, and 16.888 percent, respectively. Therefore, the CDE calculated the CalPERS expenditures using the correct rates of 16.6, 18.2, and 19.9 percent, respectively. In addition, HTE NC does not project the COLA for health and welfare benefits for FYs 2017–18 through 2019–2020. The total employee benefits are understated by $55,655, $65,049, and $78,189 for FYs 2017–18 through 2019–2020. The CDE included these increased expenditures in its budget analysis.

The CDE concluded that the HTE NC has sufficient ending fund balances and reserves for FYs 2016–17 through 2019–2020.
HTM NC Revenue 

The HTM NC multi-year projected budget includes Lottery funds and Mandate Block Grant funds. The CDE found that the Lottery funds are understated by $9,424 in FY 2016–17 and $6,592 each year for FYs 2017–18 through 2019–2020, respectively. In addition, the Mandate Block Grant is understated by $33,744 in FY 2016–17 and overstated by $8,725 each year for FYs 2017–18 through 2019–2020, respectively. The CDE’s budget analysis for the HTM NC revenues for both Lottery and the Mandate Block Grant were adjusted for FYs 2016–17 through 2019–2020 accordingly.
The HTM NC multi-year projected budget, as submitted on October 13, 2016, may have been calculated using an older version of the FCMAT LCFF calculator. Therefore, the CDE used the July 8, 2016, FCMAT LCFF calculator, to recalculate the HTM NC LCFF revenue. The CDE found that HTM NC overstated the LCFF revenue by $14,688, $14,979, $40,548, and $10,193 for FYs 2016–17 through 2019–2020. The CDE adjusted the LCFF revenue for FYs 2016–17 through 2019–2020 in the budget analysis accordingly.
HTM NC Expenditures

The HTM NC multi-year projected budget understates the expenditures in CalPERS for all non-certificated positions in FYs 2016–17 through 2019–20. The CDE determined that HTM NC used the incorrect rate for CalPERS calculations by calculating these expenditures for FYs 2017–18 through 2019–2020 at the rate of 14.888, 15.888, and 16.888 percent, respectively. Therefore, the CDE calculated the CalPERS expenditures using the correct rates of 16.6, 18.2, and 19.9 percent, respectively. In addition, the HTM NC does not project the COLA for health and welfare benefits for FYs 2017–18 through 2019–2020. The total employee benefits are understated by $4,094, $513, and $7,604 for FYs 2017–18 through 2019–2020, respectively. The CDE included these increased expenditures in its budget analysis.

The CDE concluded that the HTM NC has sufficient ending fund balances and reserves for FYs 2016–17 through 2019–2020.
HTH NC Revenue 

The HTH NC multi-year projected budget includes Lottery funds and Mandate Block Grant funds. The CDE found that the Lottery funds are understated by $3,931, $9,071, $4,553, and $4,553 for FYs 2016–17 through 2019–2020, respectively. In addition, the Mandate Block Grant is understated by $47,512 and $1,049 in FYs 2016–17 and 2017–18, respectively. The CDE’s budget analysis for the HTH NC revenues for both Lottery and the Mandate Block Grant were adjusted for FYs 2016–17 through 2019–2020 accordingly.
The HTH NC multi-year projected budget, as submitted on October 13, 2016, may have been calculated using an older version of the FCMAT LCFF calculator. Therefore, the CDE used the July 8, 2016, FCMAT LCFF calculator, to recalculate the HTH NC LCFF revenue. The CDE found that HTH NC understated the LCFF revenue by $13,034, $21,191, and $33,223 in FYs 2016–17, 2017–18 and 2019–2020, respectively and overstated LCFF revenue by $14,967 in FY 2018–19. The CDE adjusted the LCFF revenue for FYs 2016–17 through 2019–2020 in the budget analysis accordingly.
HTH NC Expenditures

The HTH NC understates the expenditures in employee benefits by $1,180 in FY 2016–17 due to possible miscalculation of various benefits such as unemployment insurance and workers compensation. 

The HTH NC multi-year projected budget understates the expenditures in CalPERS for all non-certificated positions in the amounts of $1,419, $2,484, and $5,421 for 
FYs 2017–18 through 2019–2020, respectively. The CDE has determined that HTH NC used the incorrect rate for CalPERS calculations by calculating these expenditures for FYs 2017–18 through 2019–2020 at the rate of 14.888, 15.888, and 16.888 percent, respectively. Therefore, CDE calculated the CalPERS expenditures using the correct rates of 16.6, 18.2, and 19.9 percent, respectively. The CDE included these increased expenditures in its budget analysis.

The HTH NC multi-year projected budget does not include substitute teacher salaries that the CDE projects to be one percent of teachers’ salaries. The understated expenditures for substitute teacher salaries is $12,585, $12,761, $12,889 and $13,147 for FYs 2016–17 through 2019–2020, respectively. The CDE included these increased expenditures in its budget analysis.
The HTH NC does not project the 2 percent increase for the expenditure in the salary for an academic coach for FYs 2017–18 through 2019–2020. The understated expenditure for an academic coach salary is $30,000, $30,300, and $30,906 for FY s 2016–17 through 2019–2020, respectively. The CDE included these increased expenditures in its budget analysis.

The HTH NC does not project the COLA for the expenditure in the materials and supplies for FYs 2017–18 through 2019–2020. The understated expenditures for materials and supplies are $80,903, $82,521, and $84,172 for FYs 2016–17 through 2019–2020, respectively. The CDE included these increased expenditures in its budget analysis.

The CDE concluded that the HTM NC has sufficient ending fund balances and reserves for FYs 2016–17 through 2019–2020.
The CDE finds that the adjusted multi-year financial plan for all HTH SBC schools appear to be reasonably sufficient.
	Required Number of Signatures
	EC Section 47605(b)(3)

5 CCR Section 11967.5.1(d)


	Evaluation Criteria

For purposes of EC Section 47605(b)(3), a charter petition that “does not contain the number of signatures required by [law]” …, shall be a petition that did not contain the requisite number of signatures at the time of its submission … 

	Does the petition contain the required number of signatures at the time of its submission?
	NA


Comments:
The signature requirement set forth in EC Section 47605(b)(3) is not applicable to a petition for renewal.      
	Affirmation of Specified Conditions
	EC Section 47605(b)(4)
EC Section 47605(d)

5 CCR Section 11967.5.1(e)


	Evaluation Criteria

For purposes of EC Section 47605(b)(4), a charter petition that "does not contain an affirmation of each of the conditions described in (EC Section 47605[d])" …, shall be a petition that fails to include a clear, unequivocal affirmation of each such condition. Neither the charter nor any of the supporting documents shall include any evidence that the charter will fail to comply with the conditions described in EC Section 47605(d).

	(1) [A] charter school shall be nonsectarian in its programs, admission policies, employment practices, and all other operations, shall not charge tuition, and shall not discriminate against any pupil on the basis of disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is contained in the definition of hate crimes set forth in Section 422.55 of the California Penal Code. Except as provided in paragraph (2), admission to a charter school shall not be determined according to the place of residence of the pupil, or of his or her parent or guardian, within this state, except that any existing public school converting partially or entirely to a charter school under this part shall adopt and maintain a policy giving admission preference to pupils who reside within the former attendance area of that public school.
	Yes

	(2) (A)
A charter school shall admit all pupils who wish to attend the school.
(B) However, if the number of pupils who wish to attend the charter school exceeds the school's capacity, attendance, except for existing pupils of the charter school, shall be determined by a public random drawing. Preference shall be extended to pupils currently attending the charter school and pupils who reside in the district except as provided for in EC Section 47614.5. Other preferences may be permitted by the chartering authority on an individual school basis and only if consistent with the law.
(C) In the event of a drawing, the chartering authority shall make reasonable efforts to accommodate the growth of the charter school and, in no event, shall take any action to impede the charter school from expanding enrollment to meet pupil demand.
	Yes


	(3) If a pupil is expelled or leaves the charter school without graduating or completing the school year for any reason, the charter school shall notify the superintendent of the school district of the pupil’s last known address within 30 days, and shall, upon request, provide that school district with a copy of the cumulative record of the pupil, including a transcript of grades or report card, and health information. This paragraph applies only to pupils subject to compulsory full-time education pursuant to EC Section 48200.
	Yes

	Does the charter petition contain the required affirmations?
	Yes


Comments:
The HTH SBC petition contains all of the required affirmations.      
The 16 Charter Elements

	1. Description of Educational Program
	EC Section 47605(b)(5)(A)

5 CCR Section 11967.5.1(f)(1)


	Evaluation Criteria

The description of the educational program …, as required by EC Section 47605(b)(5)(A), at a minimum:

	(A) Indicates the proposed charter school’s target student population, including, at a minimum, grade levels, approximate numbers of pupils, and specific educational interests, backgrounds, or challenges.
	Yes

	(B) Specifies a clear, concise school mission statement with which all elements and programs of the school are in alignment and which conveys the petitioners' definition of an "educated person” in the 21st century, belief of how learning best occurs, and goals consistent with enabling pupils to become or remain self-motivated, competent, and lifelong learners. 
	Yes

	(C) Includes a framework for instructional design that is aligned with the needs of the pupils that the charter school has identified as its target student population.
	Yes

	(D) Indicates the basic learning environment or environments (e.g., site-based matriculation, independent study, community-based education, technology-based education).
	Yes

	(E) Indicates the instructional approach or approaches the charter school will utilize, including, but not limited to, the curriculum and teaching methods (or a process for developing the curriculum and teaching methods) that will enable the school’s pupils to master the content standards for the four core curriculum areas adopted by the SBE pursuant to EC Section 60605 and to achieve the objectives specified in the charter.
	*Yes

	(F) Indicates how the charter school will identify and respond to the needs of pupils who are not achieving at or above expected levels.
	Yes

	(G) Indicates how the charter school will meet the needs of students with disabilities, EL, students achieving substantially above or below grade level expectations, and other special student populations.
	Yes

	(H) Specifies the charter school’s special education plan, including, but not limited to, the means by which the charter school will comply with the provisions of EC Section 47641, the process to be used to identify students who qualify for special education programs and services, how the school will provide or access special education programs and services, the school’s understanding of its responsibilities under law for special education pupils, and how the school intends to meet those responsibilities.
	Yes

	Does the petition overall present a reasonably comprehensive description of the educational program?
	*Yes; Technical Amendment


Comments: 

The HTH SBC petition presents a reasonably comprehensive description of the educational program. HTH SBC teachers create learning experiences designed to foster competencies in pupils in K though grade twelve that include: critical thinking; collaboration; effective communication; self-directed learning; academic mindset; and mastery of core academic content. The HTH SBC course requirements meet state standards including Common Core State Standards and Next Generation Science Standards. HTH SBC teachers work in teams to create curriculum that is integrated across subjects and aligned to State Standards (Attachment 3, pp. 53–54). However, the HTH SBC petition does not include Transitional Kindergarten (TK) in the educational program as required by EC Section 48000. 
Technical Amendment: 
The CDE recommends a technical amendment to revise the HTH SBC petition to include a description of the educational program to include TK. The instructional program for TK should include a two-year K program that uses a modified K curriculum that is age and developmentally appropriate for TK and aligned to the California Preschool Learning Foundations.
Educational Program

The HTH SBC petition describes three key integrations that unify HTH SBC’s educational program. First, the HTH SBC instructional design is rooted in its commitment to serving pupils from across the academic spectrum in a fully integrated environment. There is no tracking at any HTH SBC school. The commitment is extended to special education. HTH SBC prepares all of its pupils for admission to a four-year university (Attachment 3, p. 63).

Second, the HTH SBC learning environment extends beyond the schools to leverage educational opportunities in the community. Pupils investigate authentic problems confronting the community, conduct scientific and ethnographic research in the field, partner with adult professional, and create products that benefit stakeholders in the community. High school pupils are required to complete a workplace academic internship of at least 100 hours. Teachers help to facilitate by providing context where pupils can reflect on their personal and professional growth (Attachment 3, p. 63).

Lastly, HTH SBC has reversed a 100-year history of separating technical and academic subjects in American high schools by linking the two in a project-based environment. All HTH SBC pupils use technology to engage in scientific, mathematical, literary, historical, and artistic pursuits (Attachment 3, p. 63). The HTH SBC guiding pedagogy, which binds the three integrations, is Project-Based Learning (PBL). HTH SBC’s PBL approach is the key to its success in serving a diverse population of pupils. Pupils become active participants in their learning and are required to demonstrate their learning publicly through exhibitions, presentations, and portfolios introducing an additional, and arguably more authentic, element of accountability for quality work (Attachment 3, p. 64).
At HTH SBC schools, pupils and parents are informed of the transferability of courses to other high schools, and the eligibility of courses to meet college requirements, through the pupil/parent handbook. Additionally, graduation requirements are aligned with the minimum entry requirements of the University of California and the California State University systems (Attachment 3, p. 88). HTH SBC requires that pupils receive a C- or higher in all academic courses. Pupils not receiving a C- or better in all core courses have the option of attending summer school or repeating the course in order to achieve the minimum grade requirement for core courses (Attachment 3, p. 88).     
Within the elementary, middle, and high school models, all HTH SBC schools will offer reasonably the same instructional program (Attachment 3, p. 93).
Plan for Low-Achieving Pupils
The HTH SBC petition states that the HTH SBC schools use standardized and performance-based assessments in ways that enable pupils to demonstrate what they know and are able to do in meeting the state standards. HTH SBC teachers assess pupils regularly in reading, writing, and mathematics to determine pupil instructional needs (Attachment 3, p. 100). HTH SBC has developed a number of strategies to address the instructional needs of low-achieving pupils. HTH SBC’s smaller class sizes and a focus on PBL allow teachers increased flexibility to spend time with pupils needing extra support on both projects and core skills. At the middle and high school level, the team structure and the integration of subjects allow pupils to rotate through fewer teachers in the course of a day. The team structure facilitates a dialogue about pupil needs, with dedicated time to discuss strategies for supporting low-achieving pupils (Attachment 3, p. 93). 
HTH SBC provides additional support to low-achieving pupils with academic coaches who are trained and supervised by the inclusion specialists. The academic coaches are embedded in the classrooms. The inclusion specialists spend significant time in the classrooms observing pupils who are struggling academically or socially and collaborate with the core teachers and the academic coaches to devise support plans to meet the needs of the low-achieving pupils (Attachment 3, pp. 93–94).
Additionally, the HTH SBC petition describes support for low-achieving pupils through tutoring during the school day and after school. HTH SBC offers a Summer Bridge program for all pupils entering HTH SBC schools, including low-achieving pupils in math and English. HTH SBC also offers summer school programs for current pupils needing additional support and grade recovery. In addition, supplemental learning resources are made available to low-achieving pupils through text resources and technology (Attachment 3, p. 94).      
Plan for High-Achieving Pupils
The HTH SBC petition states that the HTH SBC schools use standardized and performance-based assessments in ways that enable pupils to demonstrate what they know and are able to do in meeting the state standards. HTH SBC teachers assess pupils regularly in reading, writing, and mathematics to determine pupil instructional needs (Attachment 3, p. 100). HTH SBC teachers challenge and support pupils to aim for their personal best, employing a variety of strategies for inspiring and recognizing high achievement. Alternative challenge assignments for reading, writing, problem solving, and inquiry are routinely offered to all pupils to give them the opportunity to gain a deeper understanding of course content. Any pupil may choose to pursue any, all, or none of the challenge assignments. Further, pupils may elect at the beginning of the term to pursue an honors option in academic core courses beginning in grade eleven by preparing a separate portfolio of cumulative honors work in addition to the regular course work. Requirements and performance standards are set and announced by the course instructor (Attachment 3, p. 95).     
Plan for English Learners
The HTH SBC petition includes assurances that HTH SBC will meet all applicable legal requirements for English learners (ELs). The HTH SBC schools will administer the home language survey upon a pupil’s enrollment, and those pupils with a home language other than English will participate in the California English Language Development Test (CELDT). Results from the CELDT, along with other assessment data, will provide the pupil’s current level of language proficiency and will be used to create personalized support where necessary. Each HTH SBC school employs academic coaches who provide additional support within the classroom with the guidance and direction of the classroom teachers and inclusion specialists 
(Attachment 5, p. 11). 
The California English Language Development Standards (ELD) will be integrated into the core classes. Through successful use of EL instructional strategies, ELs can practice the language through collaboration, interpretation, and production of English (Attachment 5, p. 12).
ELs who need support in how English works will receive instruction through daily lessons in ELD. The purpose of this instruction, Designated ELD, is to develop English proficiency as rapidly and effective as possible. Teachers will be guided by the ELD standards when planning lessons (Attachment 5, p. 12).
The HTH SBC petition adequately addresses EL reclassification and includes a plan for monitoring pupils who have been reclassified. The HTH SBC petition states that after a pupil has been redesignated, pupil achievement is reviewed by the Response to Intervention team every six to eight weeks. Formal assessments happen each year with a review of pupil achievement of redesignated pupils. If pupils do not move ahead in their academic progress as measured by internal and external measures, the pupils will receive additional intervention services from the intervention teacher (Attachment 5, 
pp. 15–16). 
Plan for Special Education

The HTH SBC petition states that to meet the needs of pupils with disabilities, HTH SBC focuses on the provision of educational enhancement services such as assistive technology, in-class tutorial assistance, small group and individual instruction, and note-taking services in the regular education environment rather than a more restrictive special education non-inclusive learning environment (Attachment 3, p. 96). The petition states that delivery of special education services to HTH SBC pupils with disabilities is provided by a credentialed special education teacher, known as an Inclusion Specialist at HTH SBC. The Inclusion Specialist serves as the case manager for each pupil with disabilities and oversees the provisions of all services included within each Individualized Education Program (IEP). Decisions regarding the instructional services for pupils with disabilities are the responsibility of the IEP team, as formulated in a written plan with full parental consent (Attachment 3, p. 96).
The petition states that the oversight of special education programs at the HTH SBC schools is provided by the HTH Director of Special Education who concentrates on the area of special education service delivery and state and federal statutes and regulations (Attachment 3, p. 98). The Director of Special Education is accessible to the HTH SBC schools as needed. 

HTH SBC schools participate as a Local Education Agency (LEA) member of the Desert/Mountain Special Education Local Plan Area (SELPA). 

The petition identifies a reasonably comprehensive plan for pupils with disabilities, including search and serve, referral process, the development, implementation, and evaluation of the IEP, progress reporting, and due process.      
	2. Measurable Pupil Outcomes
	EC Section 47605(b)(5)(B)

5 CCR Section 11967.5.1(f)(2)


	Evaluation Criteria

Measurable pupil outcomes, as required by EC Section 47605(b)(5)(B), at a minimum:

	(A) Specify skills, knowledge, and attitudes that reflect the school’s educational objectives and can be assessed, at a minimum, by objective means that are frequent and sufficiently detailed enough to determine whether pupils are making satisfactory progress. It is intended that the frequency of objective means of measuring pupil outcomes vary according to such factors as grade level, subject matter, the outcome of previous objective measurements, and information that may be collected from anecdotal sources. To be sufficiently detailed, objective means of measuring pupil outcomes must be capable of being used readily to evaluate the effectiveness of and to modify instruction for individual students and for groups of students.
	Yes

	(B) Include the school’s API growth target, if applicable.
	NA

	Does the petition present a reasonably comprehensive description of measurable pupil outcomes?
	Yes


Comments:
The HTH SBC petition presents a reasonably comprehensive description of measurable pupil outcomes (MPOs) that align to the eight state priorities, including specific actions and expected annual measurable outcomes for the term of the petition (Attachment 3, 
pp. 55–63).
	3. Method for Measuring Pupil Progress
	EC Section 47605(b)(5)(C)

5 CCR Section 11967.5.1(f)(3)


	Evaluation Criteria

The method for measuring pupil progress, as required by EC Section 47605(b)(5)(C), at a minimum: 

	(A) Utilizes a variety of assessment tools that are appropriate to the skills, knowledge, or attitudes being assessed, including, at minimum, tools that employ objective means of assessment consistent with the measurable pupil outcomes.
	Yes

	(B) Includes the annual assessment results from the Standardized Testing and Reporting (STAR) program.
	NA

	(C) Outlines a plan for collecting, analyzing, and reporting data on pupil achievement to school staff and to pupils’ parents and guardians, and for utilizing the data continuously to monitor and improve the charter school’s educational program.
	Yes

	Does the petition present a reasonably comprehensive description of the method for measuring pupil progress?
	Yes


Comments:
The HTH SBC petition presents a reasonably comprehensive description of the method for measuring pupil progress. Each measurable pupil outcome includes a method of measurement (Attachment 3, pp. 99–103). These methods include:
· California Assessment of Student Performance and Progress (CAASPP);

· Ongoing authentic assessments;
· Exhibits, Demonstrations, and Presentations of Learning;

· Teacher prepared assessment instruments;

· Pupil journals;

· Digital Portfolios;
· Senior Projects; and

· Parent and Pupil Surveys.

HTH SBC will utilize the state-adopted assessments in addition to baseline and formative assessments as outlined in the petition to document and analyze pupil academic progress over time. HTH SBC has implemented a comprehensive pupil progress monitoring system to analyze pupil performance data to inform instructional practices and regularly report achievement to HTH SBC school staff, parents and guardians.
	4. Governance Structure
	EC Section 47605(b)(5)(D)

5 CCR Section 11967.5.1(f)(4)


	Evaluation Criteria
The governance structure of the school, including, but not limited to, the process … to ensure parental involvement …, as required by EC Section 47605(b)(5)(D), at a minimum:

	(A) Includes evidence of the charter school’s incorporation as a non-profit public benefit corporation, if applicable.
	Yes

	(B) Includes evidence that the organizational and technical designs of the governance structure reflect a seriousness of purpose necessary to ensure that:
1. The charter school will become and remain a viable enterprise.

2. There will be active and effective representation of interested parties, including, but not limited to parents (guardians).

3. The educational program will be successful.
	*Yes

	Does the petition present a reasonably comprehensive description of the school’s governance structure?
	*Yes; Technical Amendment


Comments:
The HTH SBC petition presents a reasonable description of the governance structure

(Attachment 3, pp. 103–99). 
The HTH petition states that each HTH SBC school has developed and adopted a Parental Involvement Policy and HTH SBC Directors meet formally with parents at least twice a year regarding Title I spending and the Local Control Accountability Plan (LCAP). The meeting agendas include budget development as it pertains to Title I funding and LCAPs. However, the petition does not indicate the inclusion of a School Site Council (SSC) in the governance structure (Attachment 3, p. 105).
Technical Amendment:
The CDE recommends a technical amendment to the HTH SBC petition to include a description for the SSC with required council composition and the method by which the SSC composition will be formed as part of the HTH SBC governance structure for the HTH SBC schools that receive Title I funds, i.e., HTE CV, HTM CV, HTH CV, HTE NC, and HTM NC.

	5. Employee Qualifications
	EC Section 47605(b)(5)(E)

5 CCR Section 11967.5.1(f)(5)


	Evaluation Criteria

The qualifications (of the school’s employees), as required by EC Section 47605(b)(5)(E), at a minimum:

	(A) Identify general qualifications for the various categories of employees the school anticipates (e.g., administrative, instructional, instructional support, non-instructional support). The qualifications shall be sufficient to ensure the health and safety of the school’s faculty, staff, and pupils.
	Yes

	(B) Identify those positions that the charter school regards as key in each category and specify the additional qualifications expected of individuals assigned to those positions.
	Yes

	(C) Specify that all requirements for employment set forth in applicable provisions of law will be met, including, but not limited to, credentials as necessary.
	Yes

	Does the petition present a reasonably comprehensive description of employee qualifications?
	Yes


Comments:
The HTH SBC petition presents a reasonably comprehensive description of employee qualifications.
	6. Health and Safety Procedures
	EC Section 47605(b)(5)(F)

5 CCR Section 11967.5.1(f)(6)

	Evaluation Criteria

The procedures …, to ensure the health and safety of pupils and staff, as required by EC Section 47605(b)(5)(F), at a minimum:

	(A) Require that each employee of the school furnish the school with a criminal record summary as described in EC Section 44237 and comply with EC Section 44830.1.
	Yes

	(B) Include the examination of faculty and staff for tuberculosis as described in EC Section 49406.
	Yes

	(C) Require immunization of pupils as a condition of school attendance to the same extent as would apply if the pupils attended a non-charter public school.
	Yes

	(D) Provide for the screening of pupils’ vision and hearing and the screening of pupils for scoliosis to the same extent as would be required if the pupils attended a non-charter public school.
	Yes

	Does the petition present a reasonably comprehensive description of health and safety procedures?
	Yes


Comments:

The HTH SBC petition presents a reasonably comprehensive description of health and safety procedures.      

	7. Racial and Ethnic Balance
	EC Section 47605(b)(5)(G)

5 CCR Section 11967.5.1(f)(7)

	Evaluation Criteria
Recognizing the limitations on admissions to charter schools imposed by EC 

Section 47605(d), the means by which the school(s) will achieve a racial and ethnic balance among its pupils that is reflective of the general population residing within the territorial jurisdiction of the school district …, as required by EC Section 47605(b)(5)(G), shall be presumed to have been met, absent specific information to the contrary.

	Does the petition present a reasonably comprehensive description of means for achieving racial and ethnic balance?
	Yes


Comments:

Because the HTH SBC petition does not include specific information to the contrary, it is assumed that the petition presents a reasonably comprehensive description of means for achieving racial and ethnic balance (Attachment 3, pp. 108–110).
	8. Admission Requirements, If Applicable
	EC Section 47605(b)(5)(H)

5 CCR Section 11967.5.1(f)(8)


	Evaluation Criteria
To the extent admission requirements are included in keeping with EC Section 47605(b)(5)(H), the requirements shall be in compliance with the requirements of EC Section 47605(d) and any other applicable provision of law.

	Does the petition present a reasonably comprehensive description of admission requirements?
	*Yes; Technical Amendment


Comments:
The HTH SBC petition presents a reasonably comprehensive description of admission requirements. However, the petition outlines preferences that do not follow EC Section 47605(d)(2)(B), which states preference shall be extended to: (1) returning or existing pupils in good standing (exempt from the lottery in accordance with EC Section 47605(d)(2)(B); (2) pupils of employees or board members of HTH, HTH foundation, or HTH Learning. This priority is capped at 10 percent of total enrollment; (3) pupils being promoted from or transferring from another school that is operated by HTH (who also complete the application process in a timely fashion); (4) siblings of pupils currently attending schools operated by HTH, if there is space available within the applicant’s zip code cluster; (5) for the North County Campus only: pupils residing within the attendance area of, and/or currently attending Alvin Dunn Elementary School; and (6) all other pupils permitted by law (Attachment 3, pp. 110–112).

Technical Amendment: 

The CDE recommends a technical amendment to the HTH SBC petition to revise the proposed order of admission preferences to align with EC Section 47605(d)(2)(B) to state preferences in the following order: (1) pupils currently attending HTH SBC, and (2) pupils who reside within the district.

	9. Annual Independent Financial Audits
	EC Section 47605(b)(5)(I)

5 CCR Section 11967.5.1(f)(9)


	Evaluation Criteria

The manner in which annual independent financial audits shall be conducted using generally accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to the SBE’s satisfaction, as required by EC Section 47605(b)(5)(I), at a minimum:

	(A) Specify who is responsible for contracting and overseeing the independent audit.
	Yes

	(B) Specify that the auditor will have experience in education finance.
	Yes

	(C) Outline the process of providing audit reports to the SBE, CDE, or other agency as the SBE may direct, and specifying the timeline in which audit exceptions will typically be addressed.
	Yes

	(D) Indicate the process that the charter school(s) will follow to address any audit findings and/or resolve any audit exceptions.
	Yes

	Does the petition present a reasonably comprehensive description of annual independent financial audits?
	Yes


Comments:

The HTH SBC petition presents a reasonably comprehensive description of annual independent financial audits.

	10. Suspension and Expulsion Procedures
	EC Section 47605(b)(5)(J)

5 CCR Section 11967.5.1(f)(10)


	Evaluation Criteria

The procedures by which pupils can be suspended or expelled, as required by EC Section 47605(b)(5)(J), at a minimum:

	(A) Identify a preliminary list, subject to later revision pursuant to subparagraph (E), of the offenses for which students in the charter school must (where non-discretionary) and may (where discretionary) be suspended and, separately, the offenses for which students in the charter school must (where non-discretionary) or may (where discretionary) be expelled, providing evidence that the petitioners’ reviewed the offenses for which students must or may be suspended or expelled in non-charter public schools.
	Yes

	(B) Identify the procedures by which pupils can be suspended or expelled.
	Yes

	(C) Identify the procedures by which parents, guardians, and pupils will be informed about reasons for suspension or expulsion and of their due process rights in regard to suspension or expulsion.
	Yes

	(D) Provide evidence that in preparing the lists of offenses specified in subparagraph (A) and the procedures specified in subparagraphs (B) and (C), the petitioners reviewed the lists of offenses and procedures that apply to students attending non-charter public schools, and provide evidence that the charter petitioners believe their proposed lists of offenses and procedures provide adequate safety for students, staff, and visitors to the school and serve the best interests of the school’s pupils and their parents (guardians).
	Yes

	(E) If not otherwise covered under subparagraphs (A), (B), (C), and (D):

1. Provide for due process for all pupils and demonstrate an understanding of the rights of pupils with disabilities in regard to suspension and expulsion.

2. Outline how detailed policies and procedures regarding suspension and expulsion will be developed and periodically reviewed, including, but not limited to, periodic review and (as necessary) modification of the lists of offenses for which students are subject to suspension or expulsion.
	*Yes

	Does the petition present a reasonably comprehensive description of suspension and expulsion procedures?
	*Yes; Technical Amendment


Comments:

The HTH SBC petition presents a reasonably comprehensive description of suspension and expulsion procedures.     
The HTH SBC petition identifies the procedures by which pupils can by suspended or expelled (Attachment 3, pp. 113–114). The petition includes the procedures by which parents, guardians, and pupils will be informed about reasons for suspension or expulsion and of their due process rights in regard to suspension or expulsion 

(Attachment 3, pp. 113–114). The HTH SBC petition identifies a preliminary list, subject to later revision, of the offenses for which pupils attending HTH SBC must (where non-discretionary) and may (where discretionary) be suspended and, separately, the offenses for which pupils in HTH SBC must (where non-discretionary) or may (where discretionary) be expelled (Attachment 3, pp. 113–114).
The HTH SBC petition states that the grounds for suspension and expulsion were generated after reviewing EC sections 48900 and 48915 and after reviewing grounds for suspension and expulsion at other public schools (Attachment 3, p. 114). However, while the HTH SBC petition indicates that the charter will comply with EC Section 48900, the HTH SBC petition is not consistent with EC Section 48900(k)(2), which sets forth a prohibition against suspension for willful defiance for pupils enrolled in K through grade three, and for expulsion based on willful defiance in K through grade twelve, based on Assembly Bill 420, Chapter 660, Statutes of 2014.
Additionally, the HTH SBC petition states criteria for suspension and expulsion of pupils will be consistent with all applicable federal statutes and state constitutional provisions. Pupils will be afforded due process, including a hearing and right of appeal. A pupil identified as an individual with disabilities or for whom there is a basis of knowledge of a suspected disability pursuant to the Individuals with Disabilities Education Act or who is qualified for services under Section 504 of the Rehabilitation Act of 1973 is subject to the same grounds for suspension and expulsion and is accorded the same due process procedures applicable to regular education pupils except when federal law or SELPA policies require additional or different procedures (Attachment 3, p. 113). 
Technical Amendment:

The CDE recommends a technical amendment to revise the HTH SBC petition to include a statement that HTH SBC will comply with EC Section 48900(k)(2).

	11. California State Teachers’ Retirement 
      System, California Public Employees 
      Retirement System, and Social Security
      Coverage
	EC Section 47605(b)(5)(K)

5 CCR Section 11967.5.1(f)(11)


	Evaluation Criteria

The manner by which staff members of the charter schools will be covered by California State Teachers’ Retirement System (CalSTRS), California Public Employees Retirement System (CalPERS), or federal social security, as required by EC Section 47605(b)(5)(K), at a minimum, specifies the positions to be covered under each system and the staff who will be responsible for ensuring that appropriate arrangements for that coverage have been made.

	Does the petition present a reasonably comprehensive description of CalSTRS, CalPERS, and social security coverage?
	Yes


Comments:
The HTH SBC petition presents a reasonably comprehensive description of CalSTRS, CalPERS, and social security coverage. 
	12. Public School Attendance Alternatives
	EC Section 47605(b)(5)(L)

5 CCR Section 11967.5.1(f)(12)


	Evaluation Criteria

The public school attendance alternatives for pupils residing within the school district who choose not to attend charter schools, as required by EC Section 47605(b)(5)(L), at a minimum, specify that the parent or guardian of each pupil enrolled in the charter school shall be informed that the pupil has no right to admission in a particular school of any local educational agency (LEA) (or program of any LEA) as a consequence of enrollment in the charter school, except to the extent that such a right is extended by the LEA.

	Does the petition present a reasonably comprehensive description of public school attendance alternatives?
	Yes


Comments:

The HTH SBC petition presents a reasonably comprehensive description of public school attendance alternatives.

	13. Post-employment Rights of Employees
	EC Section 47605(b)(5)(M)

5 CCR Section 11967.5.1(f)(13)


	Evaluation Criteria

The description of the rights of any employees of the school district upon leaving the employment of the school district to work in a charter school, and of any rights of return to the school district after employment at a charter school, as required by EC Section 47605(b)(5)(M), at a minimum, specifies that an employee of the charter school shall have the following rights:

	(A) Any rights upon leaving the employment of an LEA to work in the charter school that the LEA may specify.
	Yes

	(B) Any rights of return to employment in an LEA after employment in the charter school as the LEA may specify.
	Yes

	(C) Any other rights upon leaving employment to work in the charter school and any rights to return to a previous employer after working in the charter school that the SBE determines to be reasonable and not in conflict with any provisions of law that apply to the charter school or to the employer from which the employee comes to the charter school or to which the employee returns from the charter school.
	Yes

	Does the petition present a reasonably comprehensive description of post-employment rights of employees?
	Yes


Comments:
The HTH SBC petition presents a reasonably comprehensive description of post-employment rights of employees.
	14. Dispute Resolution Procedures
	EC Section 47605(b)(5)(N)

5 CCR Section 11967.5.1(f)(14)


	Evaluation Criteria

The procedures to be followed by the charter school and the entity granting the charter to resolve disputes relating to the provisions of the charter, as required by EC Section 47605(b)(5)(N), at a minimum:

	(A) Include any specific provisions relating to dispute resolution that the SBE determines necessary and appropriate in recognition of the fact that the SBE is not a LEA. 
	Yes

	(B) Describe how the costs of the dispute resolution process, if needed, would be funded.
	Yes

	(C) Recognize that, because it is not a LEA, the SBE may choose to resolve a dispute directly instead of pursuing the dispute resolution process specified in the charter, provided that if the SBE intends to resolve a dispute directly instead of pursuing the dispute resolution process specified in the charter, it must first hold a public hearing to consider arguments for and against the direct resolution of the dispute instead of pursuing the dispute resolution process specified in the charter.
	Yes

	(D) Recognize that if the substance of a dispute is a matter that could result in the taking of appropriate action, including, but not limited to, revocation of the charter in accordance with EC Section 47604.5, the matter will be addressed at the SBE’s discretion in accordance with that provision of law and any regulations pertaining thereto.
	Yes

	Does the petition present a reasonably comprehensive description of dispute resolution procedures?
	Yes


Comments:
The HTH SBC petition presents a reasonably comprehensive description of dispute resolution procedures.      

	15. Exclusive Public School Employer
	EC Section 47605(b)(5)(O)

5 CCR Section 11967.5.1(f)(15)


	Evaluation Criteria

The declaration of whether or not the district shall be deemed the exclusive public school employer of the employees of the charter school for the purposes of the Educational Employment Relations Act (Chapter 10.7 [commencing with Section 3540] of Division 4 of Title 1 of the California Government Code), as required by EC Section 47605(b)(5)(O), recognizes that the SBE is not an exclusive public school employer and that, therefore, the charter school must be the exclusive public school employer of the employees of the charter school for the purposes of the Educational Employment Relations Act (EERA).

	Does the petition include the necessary declaration?
	Yes


Comments:
The HTH SBC petition includes the necessary declaration.     

	16. Closure Procedures
	EC Section 47605(b)(5)(P)

5 CCR Section 11967.5.1(f)(15)(g)


	Evaluation Criteria

A description of the procedures to be used if the charter school closes, in keeping with EC Section 47605(b)(5)(P). The procedures shall ensure a final audit of the school to determine the disposition of all assets and liabilities of the charter school, including plans for disposing of any net assets and for the maintenance and transfer of pupil records.

	Does the petition include a reasonably comprehensive description of closure procedures?
	Yes


Comments:

The HTH SBC petition presents a reasonably comprehensive description of closure procedures.

ADDITIONAL REQUIREMENTS UNDER EC SECTION 47605

	Standards, Assessments, and Parent Consultation
	EC Section 47605(c)

5 CCR Section 11967.5.1(f)(3)


	Evaluation Criteria

Evidence is provided that:

	(1) The school shall meet all statewide standards and conduct the pupil assessments required pursuant to EC sections 60605, 60851, and any other statewide standards authorized in statute or pupil assessments applicable to pupils in non-charter public schools.
	Yes

	(2) The school shall, on a regular basis, consult with their parents and teachers regarding the school’s educational programs.
	Yes

	Does the petition provide evidence addressing the requirements regarding standards, assessments, and parent consultation?
	Yes


Comments:

The HTH SBC petition provides evidence addressing the requirements regarding standards, assessments, and parent consultation.

	Effect on Authorizer and Financial Projections
	EC Section 47605(g)

5 CCR Section 11967.5.1(c)(3)(A–C)


	Evaluation Criteria

…[T]he petitioners [shall] provide information regarding the proposed operation and potential effects of the school, including, but not limited to:

	· The facilities to be utilized by the school. The description of the facilities to be used by the charter school shall specify where the school intends to locate.
	Yes

	· The manner in which administrative services of the school are to be provided.
	Yes

	· Potential civil liability effects, if any, upon the school and the SBE.
	Yes

	The petitioners shall also provide financial statements that include a proposed first-year operational budget, including startup costs, and cash-flow and financial projections for the first three years of operation.
	Yes

	Does the petition provide the required information and financial projections?
	Yes


Comments:

The HTH SBC petition presents a reasonably comprehensive description of the required information and financial projections. 

	Teacher Credentialing
	EC Section 47605(l)

5 CCR Section 11967.5.1(f)(5)


	Evaluation Criteria

Teachers in charter schools shall be required to hold a California Commission on Teacher Credentialing certificate, permit, or other document equivalent to that which a teacher in other public schools would be required to hold …It is the intent of the Legislature that charter schools be given flexibility with regard to noncore, non-college preparatory courses.

	Does the petition meet this requirement?
	Yes


Comments:

The HTH SBC petition meets this requirement.     

	Transmission of Audit Report
	EC Section 47605(m)

5 CCR Section 11967.5.1(f)(9)


	Evaluation Criteria

A charter school shall transmit a copy of its annual independent financial audit report for the preceding fiscal year … to the chartering entity, the Controller, the county superintendent of schools of the county in which the charter is sited …, and the CDE by December 15 of each year.

	Does the petition address this requirement?
	Yes


Comments:
The HTH SBC petition addresses this requirement. 
	Goals to Address the Eight State Priorities
	EC Section 47605(b)(5)(A)(ii)


	Evaluation Criteria

A charter school shall provide a description of annual goals for all pupils and for each subgroup of pupils identified pursuant to Section 52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060, that apply for the grade levels served, or the nature of the program operated, by the charter school, and specific annual actions to achieve those goals. A charter petition may identify additional school priorities, the goals for the school priorities, and the specific annual actions to achieve those goals.

	Does the petition address this requirement?
	Yes


Comments:

The HTH SBC petition identifies goals and actions to achieve the eight state priorities schoolwide and by targeted subgroups (Attachment 3, pp. 55–63).
The HTH SBC petition meets this requirement. 
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