
This document was provided, as is, to the California Department of Education (CDE) by 
the Ridgecrest Charter School. This document is posted to the CDE Web site to meet 
the legal requirements of California Education Code Section 33009.5. 

For more information regarding the content of this material, please contact the Charter 
Schools Division by phone at 916-322-6029 or by e-mail at charters@cde.ca.gov. 

mailto:charters@cde.ca.gov
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2018-2019 Club Schedule 

 

Each club session is 5 weeks except for yearbook, K-Kids, and Pep Squad which are year-long 
clubs. Four to six clubs are offered each session. Clubs meet Wednesdays from 3:15-4:15. 

 

Session 1: August 29 and September 5, 12, 19, 26  

 

Session 2: October 10, 17, 24, 31, and November 7 

 

Session 3: November 14, 28, and December 5, 12, 19 

 

Session 4: January 9, 16, 30, and February 6, 13 

 

Session 5: February 20, 27, and March 6, 13, 27 

 

Session 6: April 3, 10, 24, and May 1, 8 
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Sample of Clubs from Previous School Years 

 

Chess 

K-Kids 

Pep Squad 

Yearbook 

Literature 

Sandwich Making 

Mindfulness 

Party Line 

Art Club 

Ooo Blick! 

Glee  

Rock  

Runners 

Agriculture 

Nutrition 

Fitness Challenge 

Karaoke 

Odyssey of the Mind 

STEAMworks 
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8/1/2018 2011 Base API School Report - Ridgecrest Charter

https://api.cde.ca.gov/Acnt2012/2011BaseSch.aspx?allcds=15756301530500 2/2

between 11 and 99 valid STAR Program test scores included in the API. APIs based on small numbers of students
are less reliable and, therefore, should be carefully interpreted. Similar schools ranks are not calculated for small
schools.

"A" means the school or subgroup scored at or above the statewide performance target of 800 in 2011.
"B" means this is either an LEA or an Alternative Schools Accountability Model (ASAM) school. Rank information are not

applicable to LEAs and ASAM schools. Growth and target information are not applicable to LEAs.
"C" means this is a special education school. Statewide and similar schools ranks are not applicable to special education

schools.
"I" means the school has some invalid data, and the California Department of Education cannot calculate a valid similar

schools rank for this school.
 
 
 

 
Questions: Academic Accountability Team | aau@cde.ca.gov | 916-319-0863
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8/1/2018 2011 Growth API School Report - Ridgecrest Charter

https://api.cde.ca.gov/Acnt2011/2011GrowthSch.aspx?allcds=15756301530500 2/2

 
 

Click on the column header to view notes.  
 
In order to meet federal requirements of the Elementary and Secondary Education Act (ESEA), a
2011 Growth API is posted even if a school or LEA had no 2010 Base API or if a school had
significant population changes from 2010 to 2011. However, the presentation of growth targets and
actual growth would not be appropriate and, therefore, are omitted.
 
"N/A"means a number is not applicable or not available due to missing data.
"*" means his API is calculated for a small school, defined as having between 11 and 99 valid Standardized Testing and Reporting (STAR) Program test scores included in the

API. The API is asterisked if the school was small in either 2010 or 2011. APIs based on small numbers of students are less reliable and, therefore, should be carefully
interpreted.

"A" means he school or subgroups scored at or above the statewide performance target of 800 in 2010.

"B" means he school did not have a valid 2010 Base API  and will not have any growth or target information.

"C" means he school had significant demographic changes and will not have any grow h or target information.

"D" means this is either an LEA, or a special education school. Target information is not applicable
to LEAs or special education schools.

  
 
Targets Met - In the "Met Grow h Target" columns, the growth targets reflect state accountability requirements and do not match the federal Adequate Yearly Progress (AYP)
requirements. The AYP requirement for the API is a 2011 Growth API of 710 or a one-point increase from the 2010 Base API to 2011 Grow h API for a school or LEA.

 
Missing All Subgroup Data – All subgroup data are missing if the LEA informed the CDE of a potential data error in at least one race or ethnicity
category.

 
Missing Special Population Subgroup Data – Socioeconomically Disadvantaged, English Learners, and Students with
Disabilities groups with missing API data and a “No” under the “Met Subgroup Growth Target” column indicates that there
was a decrease in the number of students in the group by at least 20 percent from the 2010 Base API to the 2011 Growth
API, or the LEA reported a potential data error with one or more these student groups. For that reason API information for
that student group is not reported. LEAs that make changes to their data through the testing contractor will have updated
API reports released in February 2012.
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8/1/2018 2012 Base API School Report - Ridgecrest Charter

https://api.cde.ca.gov/Acnt2013/2012BaseSch.aspx?allcds=15756301530500 2/2

"N/A" means a number is not applicable or not available due to missing data.
" * " means this API is calculated for a small school or a small local educational agency (LEA), defined as having

between 11 and 99 valid STAR Program test scores included in the API. APIs based on small numbers of students
are less reliable and, therefore, should be carefully interpreted. Similar schools ranks are not calculated for small
schools.

"A" means the school or subgroup scored at or above the statewide performance target of 800 in 2012.
"B" means this is either an LEA or an Alternative Schools Accountability Model (ASAM) school. Rank information are not

applicable to LEAs and ASAM schools. Growth and target information are not applicable to LEAs.
"C" means this is a special education school. Statewide and similar schools ranks are not applicable to special education

schools.
"I" means the school has some invalid data, and the California Department of Education cannot calculate a valid similar

schools rank for this school.
 
 
 

 
Questions: Academic Accountability Team | aau@cde.ca.gov | 916-319-0863
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8/1/2018 2012 Growth API School Report - Ridgecrest Charter

https://api.cde.ca.gov/Acnt2012/2012GrowthSch.aspx?allcds=15756301530500 2/2

were selected specifically for the reported school for the
2011 Base API Report.

Growth Base
  806  806  
 
 
 

Click on the column header to view notes.  
 
In order to meet federal requirements of the Elementary and Secondary Education Act (ESEA), a
2012 Growth API is posted even if a school or LEA had no 2011 Base API or if a school had
significant population changes from 2011 to 2012. However, the presentation of growth targets and
actual growth would not be appropriate and, therefore, are omitted.
 
"N/A"means a number is not applicable or not available due to missing data.
"*" means this API is calculated for a small school, defined as having between 11 and 99 valid Standardized Testing

and Reporting (STAR) Program test scores included in the API. The API is asterisked if the school was small in
either 2011 or 2012. APIs based on small numbers of students are less reliable and, therefore, should be carefully
interpreted.

"A" means the school or Student Groups scored at or above the statewide performance target of 800 in 2012.
"B" means the school did not have a valid 2011 Base API  and will not have any growth or target information.
"C" means the school had significant demographic changes and will not have any growth or target information.
"D" means this is either an LEA, or a special education school. Target information is not applicable to LEAs or special

education schools.
  
 
Targets Met - In the "Met Growth Target" columns, the growth targets reflect state accountability requirements and do not
match the federal Adequate Yearly Progress (AYP) requirements. The AYP requirement for the API is a 2012 Growth API of
740 or a one-point increase from the 2011 Base API to 2012 Growth API for a school or LEA.

 
Missing All Student Data – All subgroup data are missing if the LEA informed the CDE of a potential data error in at least one
race or ethnicity category.

 
Missing Special Population Student Data – Socioeconomically Disadvantaged and English Learners student groups
with missing API data and a “No” under the “Met Student Growth Target” column indicates that there was a decrease in
the number of students in the group by at least 20 percent from the 2011 Base API to the 2012 Growth API, or the LEA
reported a potential data error with one or more these student groups. For that reason API information for that student
group is not reported. LEAs that make changes to their data through the testing contractor will have updated API reports
released in January 2013.
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8/1/2018 2013 Growth API School Report - Ridgecrest Charter

https://api.cde.ca.gov/Acnt2013/2013GrowthSch.aspx?allcds=15756301530500 2/2

 
 
 
 

 
 
In order to meet federal requirements of the Elementary and Secondary Education Act (ESEA), a
2013 Growth API is posted even if a school or LEA had no 2012 Base API or if a school had
significant population changes from 2012 to 2013. However, the presentation of growth targets and
actual growth would not be appropriate and, therefore, are omitted.
 
"N/A" means a number is not applicable or not available due to missing data.
"*" means this API is calculated for a small school, defined as having between 11 and 99

valid Standardized Testing and Reporting (STAR) Program test scores included in the
API. The API is asterisked if the school was small in either 2012 or 2013. APIs based on
small numbers of students are less reliable and, therefore, should be carefully
interpreted.

"A" means the school or Student Groups scored at or above the statewide performance
target of 800 in the 2012 Base.

"B" means the school did not have a valid 2012 Base API  and will not have any growth or
target information.

"C" means the school had significant demographic changes and will not have any growth or
target information.

"D" means this is either an LEA, or a special education school. Target information is not
applicable to LEAs or special education schools.

"I" means the school had some invalid data at the student group level and the California
Department of Education cannot calculate a valid rank for this school.

Missing Statewide and Similar Schools Ranks – LEAs, Alternative Schools Accountability Model
(ASAM) schools, and special education schools do not receive statewide or similar schools ranks.
Schools with less than 100 valid test scores do not receive a similar schools rank.
 
Targets Met - In the "Met Growth Target" columns, the growth targets reflect state accountability
requirements and do not match the federal Adequate Yearly Progress (AYP) requirements. The AYP
requirement for the API is a 2013 Growth API of 770 or a one-point increase from the 2012 Base
API to 2013 Growth API for a school or LEA.
 
Two or More Races: – “Two or More Races” student group. Assessment results for students
without valid Statewide Student Identifiers (SSIDs) were assigned to this student group.
 
Missing All Student Data – All subgroup data are missing if the LEA informed the CDE of a
potential data error in at least one race or ethnicity category.
 
Missing Special Population Student Data – Socioeconomically Disadvantaged and English
Learners students groups with missing API data and a “No” under the “Met Student Growth Target”
column indicates that there was a decrease in the number of students in the group by at least 20
percent from the 2012 Base API to the 2013 Growth API, or the LEA reported a potential data error
with one or more these student groups. Demographic data corrections made through the California
Longitudinal Pupil Achievement Data System (CALPADS) or assessment-related data corrections
(such as statewide student identifiers or fields specific to the testing administration process) made
through the testing contractor will be reflected in the updated API reports released in March 2014.
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=75630-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2421.7 2417.7 2438.2 2483.6 2551.8 2560.6  N/A  N/A

20 % 6 % 2 % 3 % 8 % 0 %  N/A 8 %

22 % 15 % 22 % 31 % 42 % 44 %  N/A 27 %

35 % 29 % 17 % 24 % 35 % 44 %  N/A 30 %

22 % 50 % 59 % 41 % 15 % 11 %  N/A 35 %

19 % 8 % 5 % 14 % 23 % 11 %  N/A 13 %

46 % 54 % 34 % 34 % 54 % 74 %  N/A 48 %

35 % 38 % 61 % 52 % 23 % 15 %  N/A 39 %

22 % 8 % 2 % 7 % 23 % 11 %  N/A 12 %

39 % 42 % 44 % 55 % 58 % 74 %  N/A 49 %

39 % 50 % 54 % 38 % 19 % 15 %  N/A 39 %

19 % 8 % 12 % 17 % 23 % 7 %  N/A 14 %

69 % 67 % 54 % 48 % 62 % 70 %  N/A 62 %

13 % 25 % 34 % 34 % 15 % 22 %  N/A 24 %

20 % 4 % 12 % 10 % 27 % 15 %  N/A 14 %

57 % 48 % 49 % 62 % 54 % 67 %  N/A 55 %

22 % 48 % 39 % 28 % 19 % 19 %  N/A 31 %
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=75630-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

17 % 10 % 2 % 10 % 12 % 4 %  N/A 10 %

52 % 38 % 44 % 55 % 62 % 63 %  N/A 50 %

31 % 52 % 54 % 34 % 27 % 33 %  N/A 40 %

24 % 6 % 2 % 0 % 19 % 15 %  N/A 12 %

56 % 58 % 34 % 59 % 77 % 59 %  N/A 56 %

20 % 35 % 63 % 41 % 4 % 26 %  N/A 33 %
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=3&lstCounty=15&lstDistrict=75630-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

*  *  *  *  *  *   N/A  N/A

*  *  *  *  *  *   N/A 6 %

*  *  *  *  *  *   N/A 15 %

*  *  *  *  *  *   N/A 40 %

*  *  *  *  *  *   N/A 38 %

*  *  *  *  *  *   N/A 11 %

*  *  *  *  *  *   N/A 47 %

*  *  *  *  *  *   N/A 43 %

*  *  *  *  *  *   N/A 6 %

*  *  *  *  *  *   N/A 47 %

*  *  *  *  *  *   N/A 47 %

*  *  *  *  *  *   N/A 6 %

*  *  *  *  *  *   N/A 62 %

*  *  *  *  *  *   N/A 32 %

*  *  *  *  *  *   N/A 11 %

*  *  *  *  *  *   N/A 47 %

*  *  *  *  *  *   N/A 43 %
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=3&lstCounty=15&lstDistrict=75630-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

*  *  *  *  *  *   N/A 2 %

*  *  *  *  *  *   N/A 53 %

*  *  *  *  *  *   N/A 45 %

*  *  *  *  *  *   N/A 2 %

*  *  *  *  *  *   N/A 57 %

*  *  *  *  *  *   N/A 40 %

Not Economically Disadvantaged
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=4&lstCounty=15&lstDistrict=75630-000&lstSchool… 1/4

☰

Smarter Balanced Assessment Test Results for:

School: Ridgecrest Charter
CDS Code: 15-75630-1530500 

District: Ridgecrest Charter

County: Kern

SUMMARY REPORT  CHANGE OVER TIME

To learn more about the results displayed below, please visit Understanding Smarter Balanced Assessment Results.

In order to protect student privacy, an asterisk (*) will be displayed instead of a number on test results where 10 or fewer students had tested.

Smarter Balanced Results (2015)

Results by English-Language Fluency

ENGLISH LANGUAGE ARTS/LITERACY

 
Achievement Level Distribution

English Language Arts/Literacy Achievement Level Descriptors
 
Overall Achievement

Report Options
Select Year:

 

Select Group/Subgroup:

 2015  English-Language Fluency  Apply Selections

Fluent-English Proficient and English Only

Reclassified-Fluent English Proficient (RFEP)

English Learners Enrolled in School in the U.S. 12 Months or More

English Learner 

3rd Grade * 4th Grade * 5th Grade 6th Grade * 7th Grade 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=4&lstCounty=15&lstDistrict=75630-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Number of Students Enrolled

Number of Students Tested

Number of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

56 49  N/A 30  N/A  N/A  N/A 232

2 1  N/A 1  N/A  N/A  N/A 4

2 1  N/A 1  N/A  N/A  N/A 4

*  *   N/A *   N/A  N/A  N/A  N/A

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  
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7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=4&lstCounty=15&lstDistrict=75630-000&lstSchool… 3/4

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors
 
 

MATHEMATICS

 
Achievement Level Distribution

Mathematics Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Number of Students Enrolled

Number of Students Tested

Number of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

English Only

Fluent-English Proficient and English Only

Reclassified-Fluent English Proficient (RFEP)

English Learners Enrolled in School in the U.S. 12 Months or More

English Learner 

3rd Grade * 4th Grade * 5th Grade 6th Grade * 7th Grade 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

56 49  N/A 30  N/A  N/A  N/A 232

2 1  N/A 1  N/A  N/A  N/A 4

2 1  N/A 1  N/A  N/A  N/A 4

*  *   N/A *   N/A  N/A  N/A  N/A

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  
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Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: Applying mathematical concepts and procedures

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

*  *   N/A *   N/A  N/A  N/A *  

English Only
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☰

Smarter Balanced Assessment Test Results for:

School: Ridgecrest Charter
CDS Code: 15-75630-1530500 

District: Ridgecrest Charter

County: Kern

SUMMARY REPORT  CHANGE OVER TIME

To learn more about the results displayed below, please visit Understanding Smarter Balanced Assessment Results.

In order to protect student privacy, an asterisk (*) will be displayed instead of a number on test results where 10 or fewer students had tested.

Smarter Balanced Results (2015)

Results by Ethnicity

ENGLISH LANGUAGE ARTS/LITERACY

 
Achievement Level Distribution

English Language Arts/Literacy Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Number of Students Enrolled

Number of Students Tested

Number of Students With Scores

Report Options
Select Year:

 

Select Group/Subgroup:

 2015  Ethnicity  Apply Selections

Black or African American 

3rd Grade * 4th Grade * 5th Grade * 6th Grade * 7th Grade * 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

56 49 43 30 27  N/A  N/A 232

1 1 1 1 0   N/A  N/A 4

1 1 1 1 0   N/A  N/A 4
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

*  *  *  *  *   N/A  N/A  N/A

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  
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Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Number of Students Enrolled

Number of Students Tested

Number of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

56 49 43 30 27 27  N/A 232

33 29 17 16 14 16  N/A 125

33 29 17 16 14 16  N/A 125

2418.4 2415.1 2443.9 2489.2 2564.7 2564.2  N/A  N/A

18 % 7 % 0 % 6 % 7 % 0 %  N/A 8 %

27 % 14 % 35 % 31 % 50 % 38 %  N/A 30 %

27 % 28 % 12 % 19 % 21 % 50 %  N/A 26 %

27 % 52 % 53 % 44 % 21 % 13 %  N/A 36 %

21 % 7 % 0 % 19 % 29 % 13 %  N/A 14 %

42 % 52 % 41 % 25 % 57 % 81 %  N/A 49 %

36 % 41 % 59 % 56 % 14 % 6 %  N/A 37 %

27 % 10 % 6 % 6 % 29 % 13 %  N/A 16 %

33 % 41 % 59 % 69 % 57 % 69 %  N/A 50 %

39 % 48 % 35 % 25 % 14 % 19 %  N/A 34 %

18 % 10 % 12 % 25 % 43 % 0 %  N/A 17 %

70 % 66 % 47 % 38 % 43 % 81 %  N/A 60 %

12 % 24 % 41 % 38 % 14 % 19 %  N/A 23 %
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Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors
 
 

MATHEMATICS

 
Achievement Level Distribution

Mathematics Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Number of Students Enrolled

Number of Students Tested

Number of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

24 % 0 % 6 % 6 % 36 % 13 %  N/A 14 %

45 % 55 % 59 % 69 % 43 % 69 %  N/A 55 %

30 % 45 % 35 % 25 % 21 % 19 %  N/A 31 %

Ethnicity -- Two or More Races

Black or African American 

3rd Grade * 4th Grade * 5th Grade * 6th Grade * 7th Grade * 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

56 49 43 30 27  N/A  N/A 232

1 1 1 1 0   N/A  N/A 4

1 1 1 1 0   N/A  N/A 4

*  *  *  *  *   N/A  N/A  N/A

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  
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CONCEPTS & PROCEDURES: Applying mathematical concepts and procedures

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 
Achievement Level Distribution

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

*  *  *  *  *   N/A  N/A *  

American Indian or Alaska Native

Asian

Filipino

Hispanic or Latino 
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At or Near Standard

Below Standard

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

39 % 14 % 6 % 13 % 43 % 19 %  N/A 23 %

30 % 28 % 24 % 38 % 36 % 50 %  N/A 33 %

30 % 59 % 71 % 50 % 21 % 31 %  N/A 44 %

21 % 14 % 0 % 13 % 21 % 0 %  N/A 13 %

52 % 31 % 47 % 56 % 50 % 56 %  N/A 47 %

27 % 55 % 53 % 31 % 29 % 44 %  N/A 40 %

24 % 10 % 0 % 0 % 21 % 19 %  N/A 14 %

55 % 48 % 35 % 69 % 79 % 63 %  N/A 56 %

21 % 41 % 65 % 31 % 0 % 19 %  N/A 30 %

Ethnicity -- Two or More Races
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2405.1 2462.7 2479.6 2476.8 2553.6 2587.8  N/A  N/A

11 % 21 % 12 % 0 % 13 % 19 %  N/A 13 %

23 % 21 % 22 % 22 % 38 % 50 %  N/A 27 %

38 % 26 % 40 % 38 % 25 % 23 %  N/A 33 %

28 % 32 % 26 % 41 % 25 % 8 %  N/A 28 %

8 % 21 % 16 % 3 % 17 % 23 %  N/A 14 %

59 % 51 % 52 % 41 % 54 % 58 %  N/A 53 %

33 % 28 % 32 % 56 % 29 % 19 %  N/A 33 %

8 % 17 % 16 % 13 % 33 % 35 %  N/A 17 %

66 % 62 % 52 % 38 % 42 % 46 %  N/A 54 %

27 % 21 % 32 % 50 % 25 % 19 %  N/A 29 %

6 % 11 % 8 % 6 % 13 % 23 %  N/A 10 %

83 % 81 % 70 % 63 % 75 % 69 %  N/A 75 %

11 % 9 % 22 % 31 % 13 % 8 %  N/A 15 %

11 % 13 % 16 % 3 % 21 % 27 %  N/A 14 %

50 % 57 % 72 % 75 % 71 % 58 %  N/A 62 %

39 % 30 % 12 % 22 % 8 % 15 %  N/A 24 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

11 % 15 % 8 % 9 % 17 % 19 %  N/A 12 %

52 % 60 % 36 % 28 % 58 % 54 %  N/A 48 %

38 % 26 % 56 % 63 % 25 % 27 %  N/A 40 %

20 % 15 % 4 % 3 % 25 % 19 %  N/A 14 %

59 % 53 % 54 % 56 % 46 % 58 %  N/A 55 %

20 % 32 % 42 % 41 % 29 % 23 %  N/A 31 %
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2401.6 2456.0 2467.3 2470.7 2508.8 2556.8  N/A  N/A

5 % 15 % 13 % 0 % 0 % 15 %  N/A 9 %

32 % 19 % 13 % 14 % 36 % 31 %  N/A 23 %

32 % 33 % 39 % 36 % 18 % 46 %  N/A 34 %

32 % 33 % 35 % 50 % 45 % 8 %  N/A 34 %

5 % 19 % 13 % 0 % 9 % 15 %  N/A 10 %

58 % 52 % 48 % 43 % 45 % 62 %  N/A 52 %

37 % 30 % 39 % 57 % 45 % 23 %  N/A 37 %

8 % 11 % 16 % 14 % 9 % 23 %  N/A 13 %

68 % 70 % 42 % 21 % 55 % 46 %  N/A 54 %

24 % 19 % 42 % 64 % 36 % 31 %  N/A 33 %

0 % 4 % 10 % 7 % 0 % 8 %  N/A 4 %

89 % 93 % 58 % 64 % 73 % 77 %  N/A 78 %

11 % 4 % 32 % 29 % 27 % 15 %  N/A 18 %

8 % 4 % 10 % 0 % 18 % 23 %  N/A 9 %

53 % 63 % 77 % 79 % 64 % 54 %  N/A 64 %

39 % 33 % 13 % 21 % 18 % 23 %  N/A 27 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

8 % 7 % 6 % 7 % 9 % 8 %  N/A 7 %

50 % 63 % 26 % 29 % 45 % 38 %  N/A 43 %

42 % 30 % 68 % 64 % 45 % 54 %  N/A 49 %

16 % 11 % 6 % 0 % 27 % 8 %  N/A 11 %

63 % 56 % 42 % 43 % 36 % 62 %  N/A 52 %

21 % 33 % 52 % 57 % 36 % 31 %  N/A 37 %

Not Economically Disadvantaged
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☰

Smarter Balanced Assessment Test Results for:

School: Ridgecrest Charter
CDS Code: 15-75630-1530500 

District: Ridgecrest Charter

County: Kern

SUMMARY REPORT  CHANGE OVER TIME

To learn more about the results displayed below, please visit Understanding Smarter Balanced Assessment Results.

In order to protect student privacy, an asterisk (*) will be displayed instead of a number on test results where 10 or fewer students had tested.

Smarter Balanced Results (2016)

Results by English-Language Fluency

ENGLISH LANGUAGE ARTS/LITERACY

 
Achievement Level Distribution

Report Options
Select Year:

 

Select Group/Subgroup:

 2016  English-Language Fluency  Apply Selections

Fluent-English Proficient and English Only

Reclassified-Fluent English Proficient (RFEP)

English Learners Enrolled in School in the U.S. Less Than 12 Months

English Learners Enrolled in School in the U.S. 12 Months or More

English Learner 
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English Language Arts/Literacy Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

3rd Grade * 4th Grade * 5th Grade * 6th Grade 7th Grade * 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

3 4 2  N/A 1  N/A  N/A 10

3 4 2  N/A 1  N/A  N/A 10

3 4 2  N/A 1  N/A  N/A 10

*  *  *   N/A *   N/A  N/A  N/A

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  
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LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors
 
 

MATHEMATICS

 
Achievement Level Distribution

Mathematics Achievement Level Descriptors
 
Overall Achievement

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

English Only

Fluent-English Proficient and English Only

Reclassified-Fluent English Proficient (RFEP)

English Learners Enrolled in School in the U.S. Less Than 12 Months

English Learners Enrolled in School in the U.S. 12 Months or More

English Learner 

3rd Grade * 4th Grade * 5th Grade * 6th Grade 7th Grade * 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

 

 

--
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: How well do students use mathematical rules and ideas?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

3 4 2  N/A 1  N/A  N/A 10

3 4 2  N/A 1  N/A  N/A 10

3 4 2  N/A 1  N/A  N/A 10

*  *  *   N/A *   N/A  N/A  N/A

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  

*  *  *   N/A *   N/A  N/A *  
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English Only
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☰

Smarter Balanced Assessment Test Results for:

School: Ridgecrest Charter
CDS Code: 15-75630-1530500 

District: Ridgecrest Charter

County: Kern

SUMMARY REPORT  CHANGE OVER TIME

To learn more about the results displayed below, please visit Understanding Smarter Balanced Assessment Results.

In order to protect student privacy, an asterisk (*) will be displayed instead of a number on test results where 10 or fewer students had tested.

Smarter Balanced Results (2016)

Results by Ethnicity

ENGLISH LANGUAGE ARTS/LITERACY

 
Achievement Level Distribution

English Language Arts/Literacy Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Report Options
Select Year:

 

Select Group/Subgroup:

 2016  Ethnicity  Apply Selections

Black or African American 

3rd Grade 4th Grade 5th Grade * 6th Grade * 7th Grade 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

 N/A  N/A 1 1  N/A  N/A  N/A 2

 N/A  N/A 1 1  N/A  N/A  N/A 2

 N/A  N/A 1 1  N/A  N/A  N/A 2
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A *  *   N/A  N/A  N/A  N/A

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

37 29 32 16 13 13  N/A 140

37 29 32 16 13 13  N/A 140

2418.5 2476.8 2477.8 2485.4 2563.9 2613.5  N/A  N/A

16 % 31 % 13 % 0 % 15 % 38 %  N/A 19 %

22 % 17 % 22 % 25 % 38 % 31 %  N/A 24 %

46 % 24 % 38 % 44 % 23 % 23 %  N/A 35 %

16 % 28 % 28 % 31 % 23 % 8 %  N/A 23 %

11 % 28 % 19 % 0 % 23 % 38 %  N/A 19 %

65 % 48 % 50 % 50 % 38 % 46 %  N/A 52 %

24 % 24 % 31 % 50 % 38 % 15 %  N/A 29 %

14 % 24 % 16 % 19 % 38 % 46 %  N/A 22 %

73 % 55 % 53 % 31 % 38 % 31 %  N/A 53 %

14 % 21 % 31 % 50 % 23 % 23 %  N/A 25 %

8 % 17 % 6 % 6 % 23 % 31 %  N/A 13 %

78 % 76 % 75 % 63 % 62 % 69 %  N/A 73 %

14 % 7 % 19 % 31 % 15 % 0 %  N/A 14 %

14 % 21 % 13 % 6 % 23 % 38 %  N/A 17 %

46 % 48 % 72 % 75 % 69 % 46 %  N/A 58 %
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Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors
 
 

MATHEMATICS

 
Achievement Level Distribution

Mathematics Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: How well do students use mathematical rules and ideas?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

41 % 31 % 16 % 19 % 8 % 15 %  N/A 25 %

Ethnicity -- Two or More Races

Black or African American 

3rd Grade 4th Grade 5th Grade * 6th Grade * 7th Grade 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

 N/A  N/A 1 1  N/A  N/A  N/A 2

 N/A  N/A 1 1  N/A  N/A  N/A 2

 N/A  N/A 1 1  N/A  N/A  N/A 2

 N/A  N/A *  *   N/A  N/A  N/A  N/A

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *  

 N/A  N/A *  *   N/A  N/A  N/A *   
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: How well do students use mathematical rules and ideas?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

18 15 14 12 8 10  N/A 77

18 15 14 12 8 10  N/A 77

18 15 14 12 8 10  N/A 77

2389.1 2455.0 2473.4 2460.9 *  *   N/A  N/A

11 % 7 % 7 % 0 % *  *   N/A 10 %

11 % 13 % 14 % 25 % *  *   N/A 16 %

28 % 53 % 43 % 8 % *  *   N/A 30 %

50 % 27 % 36 % 67 % *  *   N/A 44 %

22 % 13 % 0 % 17 % *  *   N/A 17 %

17 % 47 % 57 % 8 % *  *   N/A 30 %

61 % 40 % 43 % 75 % *  *   N/A 53 %

11 % 13 % 14 % 0 % *  *   N/A 10 %

39 % 67 % 43 % 25 % *  *   N/A 48 %

50 % 20 % 43 % 75 % *  *   N/A 42 %

11 % 7 % 0 % 0 % *  *   N/A 9 %

61 % 67 % 64 % 50 % *  *   N/A 56 %

28 % 27 % 36 % 50 % *  *   N/A 35 %

White 
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Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

62 % 59 % 34 % 25 % 62 % 38 %  N/A 49 %

24 % 24 % 59 % 56 % 23 % 31 %  N/A 36 %

27 % 21 % 6 % 6 % 15 % 31 %  N/A 18 %

59 % 52 % 53 % 63 % 62 % 62 %  N/A 57 %

14 % 28 % 41 % 31 % 23 % 8 %  N/A 25 %

Ethnicity -- Two or More Races
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2395.1 2423.4 2488.4 2456.7 2504.0 2556.0  N/A  N/A

12.31 % 10.00 % 16.36 % 0.00 % 3.70 % 7.69 %  N/A 9.19 %

18.46 % 11.67 % 25.45 % 10.00 % 29.63 % 34.62 %  N/A 19.43 %

30.77 % 31.67 % 23.64 % 44.00 % 25.93 % 38.46 %  N/A 32.16 %

38.46 % 46.67 % 34.55 % 46.00 % 40.74 % 19.23 %  N/A 39.22 %

15.38 % 6.67 % 23.64 % 2.00 % 11.11 % 19.23 %  N/A 12.72 %

32.31 % 65.00 % 47.27 % 54.00 % 48.15 % 46.15 %  N/A 48.76 %

52.31 % 28.33 % 29.09 % 44.00 % 40.74 % 34.62 %  N/A 38.52 %

12.50 % 8.33 % 23.64 % 4.00 % 11.11 % 15.38 %  N/A 12.41 %

46.88 % 43.33 % 50.91 % 34.00 % 66.67 % 65.38 %  N/A 48.23 %

40.63 % 48.33 % 25.45 % 62.00 % 22.22 % 19.23 %  N/A 39.36 %

10.77 % 11.67 % 20.00 % 4.00 % 0.00 % 7.69 %  N/A 10.25 %

61.54 % 58.33 % 56.36 % 68.00 % 59.26 % 80.77 %  N/A 62.54 %

27.69 % 30.00 % 23.64 % 28.00 % 40.74 % 11.54 %  N/A 27.21 %

12.31 % 5.00 % 9.09 % 8.00 % 7.41 % 30.77 %  N/A 10.60 %

55.38 % 53.33 % 54.55 % 42.00 % 55.56 % 46.15 %  N/A 51.59 %

32.31 % 41.67 % 36.36 % 50.00 % 37.04 % 23.08 %  N/A 37.81 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

20.00 % 6.67 % 14.55 % 2.00 % 14.81 % 15.38 %  N/A 12.01 %

43.08 % 56.67 % 56.36 % 54.00 % 37.04 % 46.15 %  N/A 50.18 %

36.92 % 36.67 % 29.09 % 44.00 % 48.15 % 38.46 %  N/A 37.81 %

12.31 % 6.67 % 10.91 % 0.00 % 7.41 % 26.92 %  N/A 9.54 %

49.23 % 51.67 % 60.00 % 56.00 % 51.85 % 46.15 %  N/A 53.00 %

38.46 % 41.67 % 29.09 % 44.00 % 40.74 % 26.92 %  N/A 37.46 %
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2385.7 2411.0 2465.5 2437.8 2476.6 *   N/A  N/A

8.11 % 4.88 % 6.25 % 0.00 % 0.00 % *   N/A 5.13 %

21.62 % 12.20 % 25.00 % 7.41 % 9.09 % *   N/A 16.67 %

27.03 % 31.71 % 25.00 % 37.04 % 36.36 % *   N/A 30.77 %

43.24 % 51.22 % 43.75 % 55.56 % 54.55 % *   N/A 47.44 %

10.81 % 0.00 % 12.50 % 0.00 % 9.09 % *   N/A 5.77 %

35.14 % 70.73 % 46.88 % 51.85 % 45.45 % *   N/A 51.92 %

54.05 % 29.27 % 40.63 % 48.15 % 45.45 % *   N/A 42.31 %

8.11 % 9.76 % 12.50 % 3.70 % 9.09 % *   N/A 8.97 %

45.95 % 36.59 % 62.50 % 25.93 % 63.64 % *   N/A 44.87 %

45.95 % 53.66 % 25.00 % 70.37 % 27.27 % *   N/A 46.15 %

8.11 % 2.44 % 12.50 % 3.70 % 0.00 % *   N/A 5.77 %

59.46 % 60.98 % 56.25 % 59.26 % 45.45 % *   N/A 59.62 %

32.43 % 36.59 % 31.25 % 37.04 % 54.55 % *   N/A 34.62 %

10.81 % 2.44 % 3.13 % 3.70 % 9.09 % *   N/A 6.41 %

45.95 % 56.10 % 53.13 % 33.33 % 36.36 % *   N/A 47.44 %

43.24 % 41.46 % 43.75 % 62.96 % 54.55 % *   N/A 46.15 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

16.22 % 0.00 % 9.38 % 0.00 % 9.09 % *   N/A 6.41 %

43.24 % 56.10 % 50.00 % 44.44 % 27.27 % *   N/A 48.08 %

40.54 % 43.90 % 40.63 % 55.56 % 63.64 % *   N/A 45.51 %

5.41 % 2.44 % 9.38 % 0.00 % 9.09 % *   N/A 5.77 %

54.05 % 48.78 % 53.13 % 55.56 % 27.27 % *   N/A 50.64 %

40.54 % 48.78 % 37.50 % 44.44 % 63.64 % *   N/A 43.59 %

Not Economically Disadvantaged
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☰

Smarter Balanced Assessment Test Results for:

School: Ridgecrest Charter
CDS Code: 15-75630-1530500 

District: Sbe - Ridgecrest Charter

County: Kern

SUMMARY REPORT  CHANGE OVER TIME

To learn more about the results displayed below, please visit Understanding Smarter Balanced Assessment Results.

In order to protect student privacy, an asterisk (*) will be displayed instead of a number on test results where 10 or fewer students had tested.

Smarter Balanced Results (2017)

Results by English-Language Fluency

ENGLISH LANGUAGE ARTS/LITERACY

 
Achievement Level Distribution

Report Options
Select Year:

 

Select Group/Subgroup:

 2017  English-Language Fluency  Apply Selections

Fluent-English Proficient and English Only

Reclassified-Fluent English Proficient (RFEP)

English Learners Enrolled in School in the U.S. Less Than 12 Months

English Learners Enrolled in School in the U.S. 12 Months or More

English Learner 
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Mathematics Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: How well do students use mathematical rules and ideas?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 

* * * * *  N/A  N/A 20

* * * * *  N/A  N/A 20

* * * * *  N/A  N/A 20

*  *  *  *  *   N/A  N/A  N/A

*  *  *  *  *   N/A  N/A 0.00 %

*  *  *  *  *   N/A  N/A 0.00 %

*  *  *  *  *   N/A  N/A 45.00 %

*  *  *  *  *   N/A  N/A 55.00 %

*  *  *  *  *   N/A  N/A 0.00 %

*  *  *  *  *   N/A  N/A 30.00 %

*  *  *  *  *   N/A  N/A 70.00 %

*      *  *   N/A  N/A 0.00 %

*  *  *  *  *   N/A  N/A 30.00 %

*  *  *  *  *   N/A  N/A 70.00 %

*  *  *  *  *   N/A  N/A 0.00 %

*  *  *  *  *   N/A  N/A 35.00 %

*  *  *  *  *   N/A  N/A 65.00 %

-
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English Only

Ever-ELs
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☰

Smarter Balanced Assessment Test Results for:

District: Sbe - Ridgecrest Charter
CDS Code: 15-75630-0000000 

District: Sbe - Ridgecrest Charter

County: Kern

SUMMARY REPORT  CHANGE OVER TIME

To learn more about the results displayed below, please visit Understanding Smarter Balanced Assessment Results.

In order to protect student privacy, an asterisk (*) will be displayed instead of a number on test results where 10 or fewer students had tested.

Smarter Balanced Results (2017)

Results by Ethnicity

ENGLISH LANGUAGE ARTS/LITERACY

 
Achievement Level Distribution

English Language Arts/Literacy Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Report Options
Select Year:

 

Select Group/Subgroup:

 2017  Ethnicity  Apply Selections

Black or African American 

3rd Grade * 4th Grade * 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

* *  N/A  N/A  N/A  N/A  N/A *

* *  N/A  N/A  N/A  N/A  N/A *

* *  N/A  N/A  N/A  N/A  N/A *
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

*  *   N/A  N/A  N/A  N/A  N/A  N/A

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

41 30 33 30 13 13  N/A 160

41 30 33 30 13 13  N/A 160

2404.1 2433.5 2499.9 2455.5 2508.5 2550.0  N/A  N/A

12.20 % 16.67 % 24.24 % 0.00 % 7.69 % 15.38 %  N/A 13.13 %

24.39 % 10.00 % 18.18 % 13.33 % 38.46 % 23.08 %  N/A 19.38 %

29.27 % 26.67 % 27.27 % 36.67 % 23.08 % 30.77 %  N/A 29.38 %

34.15 % 46.67 % 30.30 % 50.00 % 30.77 % 30.77 %  N/A 38.13 %

17.07 % 10.00 % 33.33 % 3.33 % 15.38 % 23.08 %  N/A 16.88 %

34.15 % 63.33 % 42.42 % 53.33 % 38.46 % 46.15 %  N/A 46.25 %

48.78 % 26.67 % 24.24 % 43.33 % 46.15 % 30.77 %  N/A 36.88 %

17.50 % 6.67 % 30.30 % 6.67 % 7.69 % 15.38 %  N/A 15.09 %

45.00 % 53.33 % 39.39 % 26.67 % 69.23 % 53.85 %  N/A 44.65 %

37.50 % 40.00 % 30.30 % 66.67 % 23.08 % 30.77 %  N/A 40.25 %

9.76 % 20.00 % 27.27 % 3.33 % 0.00 % 7.69 %  N/A 13.13 %

58.54 % 53.33 % 63.64 % 70.00 % 76.92 % 76.92 %  N/A 63.75 %

31.71 % 26.67 % 9.09 % 26.67 % 23.08 % 15.38 %  N/A 23.13 %

9.76 % 6.67 % 15.15 % 10.00 % 7.69 % 38.46 %  N/A 12.50 %

68.29 % 43.33 % 45.45 % 33.33 % 61.54 % 38.46 %  N/A 49.38 %
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Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors
 
 

MATHEMATICS

 
Achievement Level Distribution

Mathematics Achievement Level Descriptors
 
Overall Achievement

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: How well do students use mathematical rules and ideas?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

21.95 % 50.00 % 39.39 % 56.67 % 30.77 % 23.08 %  N/A 38.13 %

Ethnicity -- Two or More Races

Black or African American 

3rd Grade * 4th Grade * 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All *
0 %

25 %

50 %

75 %

100 %

Standard Not Met: Level 1 Standard Nearly Met: Level 2 Standard Met: Level 3 Standard Exceeded: Level 4

* *  N/A  N/A  N/A  N/A  N/A *

* *  N/A  N/A  N/A  N/A  N/A *

* *  N/A  N/A  N/A  N/A  N/A *

*  *   N/A  N/A  N/A  N/A  N/A  N/A

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *  

*  *   N/A  N/A  N/A  N/A  N/A *   
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

# of Students Enrolled

# of Students Tested

# of Students With Scores

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

Mathematics Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

CONCEPTS & PROCEDURES: How well do students use mathematical rules and ideas?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

20 22 18 16 * *  N/A 95

20 21 18 16 * *  N/A 94

20 21 18 16 * *  N/A 94

2395.1 2422.7 2497.2 2489.9 *  *   N/A  N/A

5.00 % 0.00 % 11.11 % 0.00 % *  *   N/A 6.38 %

15.00 % 14.29 % 22.22 % 12.50 % *  *   N/A 14.89 %

45.00 % 52.38 % 33.33 % 62.50 % *  *   N/A 42.55 %

35.00 % 33.33 % 33.33 % 25.00 % *  *   N/A 36.17 %

10.00 % 0.00 % 11.11 % 6.25 % *  *   N/A 9.57 %

45.00 % 42.86 % 44.44 % 50.00 % *  *   N/A 41.49 %

45.00 % 57.14 % 44.44 % 43.75 % *  *   N/A 48.94 %

10.00 % 0.00 % 11.11 % 0.00 % *  *   N/A 6.38 %

50.00 % 71.43 % 55.56 % 56.25 % *  *   N/A 53.19 %

40.00 % 28.57 % 33.33 % 43.75 % *  *   N/A 40.43 %

5.00 % 0.00 % 5.56 % 0.00 % *  *   N/A 6.38 %

50.00 % 47.62 % 72.22 % 56.25 % *  *   N/A 54.26 %

45.00 % 52.38 % 22.22 % 43.75 % *  *   N/A 39.36 %

White 

 

 
 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 94 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 95 of 629



7/31/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=5&lstCounty=15&lstDistrict=75630-000&lstSch… 10/10

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

41.46 % 56.67 % 60.61 % 53.33 % 38.46 % 53.85 %  N/A 51.25 %

31.71 % 30.00 % 21.21 % 43.33 % 46.15 % 30.77 %  N/A 32.50 %

17.07 % 13.33 % 15.15 % 0.00 % 0.00 % 23.08 %  N/A 11.88 %

48.78 % 56.67 % 54.55 % 56.67 % 53.85 % 53.85 %  N/A 53.75 %

34.15 % 30.00 % 30.30 % 43.33 % 46.15 % 23.08 %  N/A 34.38 %

Ethnicity -- Two or More Races
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2391.1 2427.2 2492.7  N/A  N/A  N/A  N/A  N/A

11 % 6 % 14 %  N/A  N/A  N/A  N/A 10 %

17 % 24 % 34 %  N/A  N/A  N/A  N/A 25 %

34 % 28 % 24 %  N/A  N/A  N/A  N/A 29 %

38 % 42 % 28 %  N/A  N/A  N/A  N/A 36 %

13 % 12 % 20 %  N/A  N/A  N/A  N/A 15 %

45 % 42 % 44 %  N/A  N/A  N/A  N/A 44 %

42 % 46 % 37 %  N/A  N/A  N/A  N/A 42 %

8 % 6 % 21 %  N/A  N/A  N/A  N/A 12 %

52 % 60 % 46 %  N/A  N/A  N/A  N/A 52 %

41 % 34 % 32 %  N/A  N/A  N/A  N/A 36 %

8 % 12 % 15 %  N/A  N/A  N/A  N/A 12 %

72 % 66 % 65 %  N/A  N/A  N/A  N/A 67 %

20 % 22 % 20 %  N/A  N/A  N/A  N/A 21 %

8 % 4 % 28 %  N/A  N/A  N/A  N/A 14 %

50 % 61 % 52 %  N/A  N/A  N/A  N/A 54 %

42 % 34 % 20 %  N/A  N/A  N/A  N/A 32 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

22 % 10 % 13 %  N/A  N/A  N/A  N/A 15 %

48 % 53 % 48 %  N/A  N/A  N/A  N/A 50 %

30 % 37 % 39 %  N/A  N/A  N/A  N/A 35 %

17 % 6 % 13 %  N/A  N/A  N/A  N/A 12 %

61 % 56 % 46 %  N/A  N/A  N/A  N/A 54 %

22 % 38 % 41 %  N/A  N/A  N/A  N/A 34 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2403.0 2447.1 2493.3  N/A  N/A  N/A  N/A  N/A

16 % 13 % 14 %  N/A  N/A  N/A  N/A 14 %

14 % 19 % 38 %  N/A  N/A  N/A  N/A 23 %

36 % 34 % 20 %  N/A  N/A  N/A  N/A 30 %

34 % 34 % 28 %  N/A  N/A  N/A  N/A 32 %

14 % 13 % 25 %  N/A  N/A  N/A  N/A 17 %

56 % 56 % 48 %  N/A  N/A  N/A  N/A 54 %

30 % 31 % 27 %  N/A  N/A  N/A  N/A 29 %

11 % 8 % 19 %  N/A  N/A  N/A  N/A 13 %

51 % 70 % 48 %  N/A  N/A  N/A  N/A 57 %

37 % 22 % 33 %  N/A  N/A  N/A  N/A 31 %

7 % 14 % 16 %  N/A  N/A  N/A  N/A 12 %

70 % 69 % 70 %  N/A  N/A  N/A  N/A 70 %

23 % 17 % 14 %  N/A  N/A  N/A  N/A 18 %

13 % 11 % 28 %  N/A  N/A  N/A  N/A 17 %

56 % 66 % 55 %  N/A  N/A  N/A  N/A 59 %

31 % 23 % 17 %  N/A  N/A  N/A  N/A 24 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

14 % 13 % 16 %  N/A  N/A  N/A  N/A 14 %

51 % 55 % 41 %  N/A  N/A  N/A  N/A 49 %

34 % 33 % 44 %  N/A  N/A  N/A  N/A 37 %

23 % 13 % 11 %  N/A  N/A  N/A  N/A 16 %

51 % 52 % 47 %  N/A  N/A  N/A  N/A 50 %

26 % 36 % 42 %  N/A  N/A  N/A  N/A 34 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstCounty=15&lstDistrict=73742-000&lstSchool=6009633 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2419.5 2448.1 2478.7  N/A  N/A  N/A  N/A  N/A

17.81 % 17.39 % 10.53 %  N/A  N/A  N/A  N/A 15.58 %

27.40 % 26.09 % 28.07 %  N/A  N/A  N/A  N/A 27.14 %

32.88 % 21.74 % 35.09 %  N/A  N/A  N/A  N/A 29.65 %

21.92 % 34.78 % 26.32 %  N/A  N/A  N/A  N/A 27.64 %

13.70 % 17.39 % 17.54 %  N/A  N/A  N/A  N/A 16.08 %

54.79 % 55.07 % 40.35 %  N/A  N/A  N/A  N/A 50.75 %

31.51 % 27.54 % 42.11 %  N/A  N/A  N/A  N/A 33.17 %

20.55 % 14.49 % 19.30 %  N/A  N/A  N/A  N/A 18.09 %

52.05 % 52.17 % 47.37 %  N/A  N/A  N/A  N/A 50.75 %

27.40 % 33.33 % 33.33 %  N/A  N/A  N/A  N/A 31.16 %

13.70 % 15.94 % 10.53 %  N/A  N/A  N/A  N/A 13.57 %

71.23 % 65.22 % 64.91 %  N/A  N/A  N/A  N/A 67.34 %

15.07 % 18.84 % 24.56 %  N/A  N/A  N/A  N/A 19.10 %

23.29 % 20.29 % 14.04 %  N/A  N/A  N/A  N/A 19.60 %

49.32 % 47.83 % 57.89 %  N/A  N/A  N/A  N/A 51.26 %

27.40 % 31.88 % 28.07 %  N/A  N/A  N/A  N/A 29.15 %

 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 106 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 107 of 629



8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstCounty=15&lstDistrict=73742-000&lstSchool=6009633 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

21.62 % 11.59 % 11.86 %  N/A  N/A  N/A  N/A 15.35 %

55.41 % 52.17 % 38.98 %  N/A  N/A  N/A  N/A 49.50 %

22.97 % 36.23 % 49.15 %  N/A  N/A  N/A  N/A 35.15 %

21.62 % 21.74 % 8.47 %  N/A  N/A  N/A  N/A 17.82 %

59.46 % 44.93 % 45.76 %  N/A  N/A  N/A  N/A 50.50 %

18.92 % 33.33 % 45.76 %  N/A  N/A  N/A  N/A 31.68 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstCounty=15&lstDistrict=73742-000&lstSchool=6110712 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2411.3 2463.9 2470.0  N/A  N/A  N/A  N/A  N/A

21 % 25 % 6 %  N/A  N/A  N/A  N/A 17 %

21 % 27 % 34 %  N/A  N/A  N/A  N/A 27 %

28 % 15 % 19 %  N/A  N/A  N/A  N/A 21 %

30 % 32 % 41 %  N/A  N/A  N/A  N/A 35 %

19 % 30 % 10 %  N/A  N/A  N/A  N/A 20 %

46 % 35 % 49 %  N/A  N/A  N/A  N/A 43 %

34 % 35 % 41 %  N/A  N/A  N/A  N/A 37 %

12 % 23 % 16 %  N/A  N/A  N/A  N/A 17 %

51 % 49 % 47 %  N/A  N/A  N/A  N/A 49 %

37 % 28 % 37 %  N/A  N/A  N/A  N/A 34 %

19 % 18 % 14 %  N/A  N/A  N/A  N/A 17 %

61 % 58 % 59 %  N/A  N/A  N/A  N/A 59 %

19 % 24 % 27 %  N/A  N/A  N/A  N/A 24 %

18 % 21 % 19 %  N/A  N/A  N/A  N/A 19 %

48 % 46 % 60 %  N/A  N/A  N/A  N/A 52 %

34 % 32 % 21 %  N/A  N/A  N/A  N/A 29 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstCounty=15&lstDistrict=73742-000&lstSchool=6110712 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

24 % 16 % 7 %  N/A  N/A  N/A  N/A 15 %

43 % 50 % 50 %  N/A  N/A  N/A  N/A 48 %

34 % 34 % 43 %  N/A  N/A  N/A  N/A 37 %

16 % 20 % 9 %  N/A  N/A  N/A  N/A 15 %

65 % 43 % 41 %  N/A  N/A  N/A  N/A 50 %

19 % 37 % 50 %  N/A  N/A  N/A  N/A 36 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2395.2 2456.6 2492.2  N/A  N/A  N/A  N/A  N/A

14 % 18 % 23 %  N/A  N/A  N/A  N/A 19 %

11 % 31 % 23 %  N/A  N/A  N/A  N/A 22 %

32 % 21 % 20 %  N/A  N/A  N/A  N/A 24 %

44 % 31 % 34 %  N/A  N/A  N/A  N/A 36 %

14 % 24 % 22 %  N/A  N/A  N/A  N/A 20 %

42 % 50 % 43 %  N/A  N/A  N/A  N/A 45 %

44 % 26 % 35 %  N/A  N/A  N/A  N/A 35 %

9 % 18 % 30 %  N/A  N/A  N/A  N/A 20 %

54 % 56 % 38 %  N/A  N/A  N/A  N/A 49 %

37 % 26 % 32 %  N/A  N/A  N/A  N/A 32 %

14 % 15 % 19 %  N/A  N/A  N/A  N/A 16 %

70 % 69 % 58 %  N/A  N/A  N/A  N/A 65 %

16 % 16 % 23 %  N/A  N/A  N/A  N/A 19 %

9 % 13 % 30 %  N/A  N/A  N/A  N/A 18 %

51 % 62 % 47 %  N/A  N/A  N/A  N/A 53 %

40 % 25 % 23 %  N/A  N/A  N/A  N/A 29 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

7 % 19 % 16 %  N/A  N/A  N/A  N/A 15 %

41 % 46 % 49 %  N/A  N/A  N/A  N/A 46 %

52 % 35 % 35 %  N/A  N/A  N/A  N/A 40 %

5 % 22 % 19 %  N/A  N/A  N/A  N/A 16 %

52 % 38 % 38 %  N/A  N/A  N/A  N/A 42 %

43 % 40 % 43 %  N/A  N/A  N/A  N/A 42 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2425.0 2447.2 2487.4  N/A  N/A  N/A  N/A  N/A

26.15 % 10.00 % 14.71 %  N/A  N/A  N/A  N/A 16.75 %

20.00 % 25.71 % 33.82 %  N/A  N/A  N/A  N/A 26.60 %

26.15 % 28.57 % 25.00 %  N/A  N/A  N/A  N/A 26.60 %

27.69 % 35.71 % 26.47 %  N/A  N/A  N/A  N/A 30.05 %

23.08 % 14.29 % 8.82 %  N/A  N/A  N/A  N/A 15.27 %

40.00 % 60.00 % 69.12 %  N/A  N/A  N/A  N/A 56.65 %

36.92 % 25.71 % 22.06 %  N/A  N/A  N/A  N/A 28.08 %

32.31 % 15.71 % 26.47 %  N/A  N/A  N/A  N/A 24.63 %

33.85 % 55.71 % 47.06 %  N/A  N/A  N/A  N/A 45.81 %

33.85 % 28.57 % 26.47 %  N/A  N/A  N/A  N/A 29.56 %

26.15 % 10.00 % 13.24 %  N/A  N/A  N/A  N/A 16.26 %

58.46 % 62.86 % 64.71 %  N/A  N/A  N/A  N/A 62.07 %

15.38 % 27.14 % 22.06 %  N/A  N/A  N/A  N/A 21.67 %

27.69 % 11.43 % 20.59 %  N/A  N/A  N/A  N/A 19.70 %

40.00 % 64.29 % 50.00 %  N/A  N/A  N/A  N/A 51.72 %

32.31 % 24.29 % 29.41 %  N/A  N/A  N/A  N/A 28.57 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

26.15 % 8.57 % 16.18 %  N/A  N/A  N/A  N/A 16.75 %

50.77 % 48.57 % 44.12 %  N/A  N/A  N/A  N/A 47.78 %

23.08 % 42.86 % 39.71 %  N/A  N/A  N/A  N/A 35.47 %

18.46 % 11.43 % 7.35 %  N/A  N/A  N/A  N/A 12.32 %

53.85 % 50.00 % 57.35 %  N/A  N/A  N/A  N/A 53.69 %

27.69 % 38.57 % 35.29 %  N/A  N/A  N/A  N/A 33.99 %

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 120 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 121 of 629



8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2436.0 2417.7 2466.7  N/A  N/A  N/A  N/A  N/A

28 % 6 % 4 %  N/A  N/A  N/A  N/A 13 %

28 % 17 % 21 %  N/A  N/A  N/A  N/A 23 %

24 % 22 % 46 %  N/A  N/A  N/A  N/A 32 %

21 % 56 % 29 %  N/A  N/A  N/A  N/A 32 %

24 % 11 % 4 %  N/A  N/A  N/A  N/A 13 %

52 % 28 % 61 %  N/A  N/A  N/A  N/A 49 %

24 % 61 % 36 %  N/A  N/A  N/A  N/A 37 %

24 % 6 % 11 %  N/A  N/A  N/A  N/A 15 %

45 % 61 % 46 %  N/A  N/A  N/A  N/A 49 %

31 % 33 % 43 %  N/A  N/A  N/A  N/A 36 %

17 % 6 % 14 %  N/A  N/A  N/A  N/A 13 %

76 % 67 % 61 %  N/A  N/A  N/A  N/A 68 %

7 % 28 % 25 %  N/A  N/A  N/A  N/A 19 %

24 % 0 % 18 %  N/A  N/A  N/A  N/A 17 %

55 % 60 % 68 %  N/A  N/A  N/A  N/A 61 %

21 % 40 % 14 %  N/A  N/A  N/A  N/A 22 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

24 % 11 % 4 %  N/A  N/A  N/A  N/A 13 %

48 % 61 % 36 %  N/A  N/A  N/A  N/A 47 %

28 % 28 % 61 %  N/A  N/A  N/A  N/A 40 %

28 % 6 % 4 %  N/A  N/A  N/A  N/A 13 %

48 % 39 % 46 %  N/A  N/A  N/A  N/A 45 %

24 % 56 % 50 %  N/A  N/A  N/A  N/A 41 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2429.9 2474.2 2492.0  N/A  N/A  N/A  N/A  N/A

19 % 14 % 15 %  N/A  N/A  N/A  N/A 16 %

31 % 37 % 35 %  N/A  N/A  N/A  N/A 35 %

27 % 34 % 20 %  N/A  N/A  N/A  N/A 28 %

23 % 14 % 30 %  N/A  N/A  N/A  N/A 21 %

12 % 20 % 35 %  N/A  N/A  N/A  N/A 21 %

77 % 57 % 30 %  N/A  N/A  N/A  N/A 57 %

12 % 23 % 35 %  N/A  N/A  N/A  N/A 22 %

15 % 17 % 15 %  N/A  N/A  N/A  N/A 16 %

58 % 66 % 55 %  N/A  N/A  N/A  N/A 60 %

27 % 17 % 30 %  N/A  N/A  N/A  N/A 23 %

27 % 20 % 15 %  N/A  N/A  N/A  N/A 21 %

62 % 71 % 45 %  N/A  N/A  N/A  N/A 62 %

12 % 9 % 40 %  N/A  N/A  N/A  N/A 17 %

19 % 17 % 35 %  N/A  N/A  N/A  N/A 22 %

69 % 74 % 55 %  N/A  N/A  N/A  N/A 68 %

12 % 9 % 10 %  N/A  N/A  N/A  N/A 10 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

8 % 11 % 10 %  N/A  N/A  N/A  N/A 10 %

38 % 57 % 55 %  N/A  N/A  N/A  N/A 51 %

54 % 31 % 35 %  N/A  N/A  N/A  N/A 40 %

4 % 17 % 5 %  N/A  N/A  N/A  N/A 10 %

69 % 60 % 70 %  N/A  N/A  N/A  N/A 65 %

27 % 23 % 25 %  N/A  N/A  N/A  N/A 25 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2408.6 2425.0 2524.8  N/A  N/A  N/A  N/A  N/A

18.42 % 12.00 % 16.67 %  N/A  N/A  N/A  N/A 16.13 %

28.95 % 20.00 % 50.00 %  N/A  N/A  N/A  N/A 33.33 %

21.05 % 12.00 % 20.00 %  N/A  N/A  N/A  N/A 18.28 %

31.58 % 56.00 % 13.33 %  N/A  N/A  N/A  N/A 32.26 %

18.42 % 20.00 % 36.67 %  N/A  N/A  N/A  N/A 24.73 %

44.74 % 44.00 % 43.33 %  N/A  N/A  N/A  N/A 44.09 %

36.84 % 36.00 % 20.00 %  N/A  N/A  N/A  N/A 31.18 %

13.16 % 4.00 % 30.00 %  N/A  N/A  N/A  N/A 16.13 %

47.37 % 36.00 % 50.00 %  N/A  N/A  N/A  N/A 45.16 %

39.47 % 60.00 % 20.00 %  N/A  N/A  N/A  N/A 38.71 %

18.42 % 12.00 % 20.00 %  N/A  N/A  N/A  N/A 17.20 %

57.89 % 64.00 % 76.67 %  N/A  N/A  N/A  N/A 65.59 %

23.68 % 24.00 % 3.33 %  N/A  N/A  N/A  N/A 17.20 %

7.89 % 24.00 % 30.00 %  N/A  N/A  N/A  N/A 19.35 %

76.32 % 52.00 % 60.00 %  N/A  N/A  N/A  N/A 64.52 %

15.79 % 24.00 % 10.00 %  N/A  N/A  N/A  N/A 16.13 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

10.53 % 0.00 % 10.00 %  N/A  N/A  N/A  N/A 7.53 %

57.89 % 56.00 % 60.00 %  N/A  N/A  N/A  N/A 58.06 %

31.58 % 44.00 % 30.00 %  N/A  N/A  N/A  N/A 34.41 %

23.68 % 4.00 % 10.00 %  N/A  N/A  N/A  N/A 13.98 %

55.26 % 48.00 % 63.33 %  N/A  N/A  N/A  N/A 55.91 %

21.05 % 48.00 % 26.67 %  N/A  N/A  N/A  N/A 30.11 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2460.7 2468.2 2514.5  N/A  N/A  N/A  N/A  N/A

39 % 24 % 28 %  N/A  N/A  N/A  N/A 30 %

29 % 20 % 28 %  N/A  N/A  N/A  N/A 26 %

20 % 29 % 19 %  N/A  N/A  N/A  N/A 22 %

12 % 27 % 26 %  N/A  N/A  N/A  N/A 22 %

41 % 32 % 34 %  N/A  N/A  N/A  N/A 36 %

43 % 37 % 41 %  N/A  N/A  N/A  N/A 40 %

16 % 32 % 25 %  N/A  N/A  N/A  N/A 24 %

30 % 19 % 34 %  N/A  N/A  N/A  N/A 28 %

54 % 52 % 44 %  N/A  N/A  N/A  N/A 50 %

16 % 29 % 23 %  N/A  N/A  N/A  N/A 22 %

40 % 27 % 25 %  N/A  N/A  N/A  N/A 31 %

54 % 59 % 59 %  N/A  N/A  N/A  N/A 57 %

6 % 14 % 16 %  N/A  N/A  N/A  N/A 12 %

34 % 18 % 35 %  N/A  N/A  N/A  N/A 29 %

48 % 54 % 53 %  N/A  N/A  N/A  N/A 51 %

18 % 28 % 13 %  N/A  N/A  N/A  N/A 20 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

35 % 15 % 24 %  N/A  N/A  N/A  N/A 25 %

38 % 39 % 33 %  N/A  N/A  N/A  N/A 37 %

27 % 46 % 44 %  N/A  N/A  N/A  N/A 39 %

30 % 16 % 21 %  N/A  N/A  N/A  N/A 23 %

54 % 44 % 38 %  N/A  N/A  N/A  N/A 45 %

16 % 39 % 41 %  N/A  N/A  N/A  N/A 32 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2445.3 2494.0 2521.3  N/A  N/A  N/A  N/A  N/A

30 % 34 % 30 %  N/A  N/A  N/A  N/A 32 %

24 % 28 % 29 %  N/A  N/A  N/A  N/A 27 %

29 % 22 % 18 %  N/A  N/A  N/A  N/A 23 %

17 % 16 % 23 %  N/A  N/A  N/A  N/A 18 %

24 % 45 % 34 %  N/A  N/A  N/A  N/A 34 %

57 % 42 % 42 %  N/A  N/A  N/A  N/A 47 %

19 % 13 % 24 %  N/A  N/A  N/A  N/A 19 %

25 % 22 % 30 %  N/A  N/A  N/A  N/A 26 %

54 % 62 % 43 %  N/A  N/A  N/A  N/A 53 %

20 % 16 % 27 %  N/A  N/A  N/A  N/A 21 %

17 % 28 % 25 %  N/A  N/A  N/A  N/A 23 %

72 % 63 % 62 %  N/A  N/A  N/A  N/A 66 %

11 % 9 % 13 %  N/A  N/A  N/A  N/A 11 %

31 % 20 % 38 %  N/A  N/A  N/A  N/A 30 %

48 % 68 % 46 %  N/A  N/A  N/A  N/A 54 %

20 % 12 % 16 %  N/A  N/A  N/A  N/A 16 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

19 % 16 % 19 %  N/A  N/A  N/A  N/A 18 %

60 % 54 % 46 %  N/A  N/A  N/A  N/A 53 %

20 % 30 % 35 %  N/A  N/A  N/A  N/A 29 %

27 % 14 % 18 %  N/A  N/A  N/A  N/A 20 %

67 % 59 % 38 %  N/A  N/A  N/A  N/A 55 %

6 % 26 % 44 %  N/A  N/A  N/A  N/A 25 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2458.2 2473.6 2506.6  N/A  N/A  N/A  N/A  N/A

38.46 % 31.65 % 17.11 %  N/A  N/A  N/A  N/A 29.18 %

25.64 % 24.05 % 40.79 %  N/A  N/A  N/A  N/A 30.04 %

23.08 % 17.72 % 21.05 %  N/A  N/A  N/A  N/A 20.60 %

12.82 % 26.58 % 21.05 %  N/A  N/A  N/A  N/A 20.17 %

37.18 % 31.65 % 23.68 %  N/A  N/A  N/A  N/A 30.90 %

42.31 % 48.10 % 59.21 %  N/A  N/A  N/A  N/A 49.79 %

20.51 % 20.25 % 17.11 %  N/A  N/A  N/A  N/A 19.31 %

35.90 % 24.05 % 31.58 %  N/A  N/A  N/A  N/A 30.47 %

47.44 % 50.63 % 47.37 %  N/A  N/A  N/A  N/A 48.50 %

16.67 % 25.32 % 21.05 %  N/A  N/A  N/A  N/A 21.03 %

26.92 % 18.99 % 22.37 %  N/A  N/A  N/A  N/A 22.75 %

64.10 % 56.96 % 63.16 %  N/A  N/A  N/A  N/A 61.37 %

8.97 % 24.05 % 14.47 %  N/A  N/A  N/A  N/A 15.88 %

37.18 % 31.65 % 27.63 %  N/A  N/A  N/A  N/A 32.19 %

51.28 % 46.84 % 51.32 %  N/A  N/A  N/A  N/A 49.79 %

11.54 % 21.52 % 21.05 %  N/A  N/A  N/A  N/A 18.03 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

30.77 % 17.72 % 18.42 %  N/A  N/A  N/A  N/A 22.32 %

58.97 % 50.63 % 46.05 %  N/A  N/A  N/A  N/A 51.93 %

10.26 % 31.65 % 35.53 %  N/A  N/A  N/A  N/A 25.75 %

37.18 % 25.32 % 13.16 %  N/A  N/A  N/A  N/A 25.32 %

46.15 % 45.57 % 47.37 %  N/A  N/A  N/A  N/A 46.35 %

16.67 % 29.11 % 39.47 %  N/A  N/A  N/A  N/A 28.33 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2390.6 2453.2 2517.2  N/A  N/A  N/A  N/A  N/A

12 % 21 % 25 %  N/A  N/A  N/A  N/A 19 %

20 % 28 % 31 %  N/A  N/A  N/A  N/A 27 %

31 % 14 % 26 %  N/A  N/A  N/A  N/A 24 %

37 % 37 % 18 %  N/A  N/A  N/A  N/A 31 %

14 % 30 % 28 %  N/A  N/A  N/A  N/A 24 %

36 % 42 % 44 %  N/A  N/A  N/A  N/A 41 %

51 % 28 % 28 %  N/A  N/A  N/A  N/A 36 %

10 % 11 % 28 %  N/A  N/A  N/A  N/A 16 %

47 % 56 % 49 %  N/A  N/A  N/A  N/A 51 %

42 % 33 % 23 %  N/A  N/A  N/A  N/A 33 %

15 % 26 % 28 %  N/A  N/A  N/A  N/A 23 %

61 % 47 % 56 %  N/A  N/A  N/A  N/A 55 %

24 % 26 % 16 %  N/A  N/A  N/A  N/A 22 %

8 % 12 % 41 %  N/A  N/A  N/A  N/A 21 %

54 % 49 % 49 %  N/A  N/A  N/A  N/A 51 %

37 % 39 % 10 %  N/A  N/A  N/A  N/A 28 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

17 % 21 % 20 %  N/A  N/A  N/A  N/A 19 %

51 % 51 % 43 %  N/A  N/A  N/A  N/A 48 %

32 % 28 % 38 %  N/A  N/A  N/A  N/A 33 %

19 % 35 % 21 %  N/A  N/A  N/A  N/A 25 %

54 % 42 % 46 %  N/A  N/A  N/A  N/A 47 %

27 % 23 % 33 %  N/A  N/A  N/A  N/A 28 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2409.5 2474.6 2516.7  N/A  N/A  N/A  N/A  N/A

11 % 27 % 30 %  N/A  N/A  N/A  N/A 23 %

26 % 25 % 32 %  N/A  N/A  N/A  N/A 28 %

36 % 22 % 18 %  N/A  N/A  N/A  N/A 25 %

28 % 25 % 20 %  N/A  N/A  N/A  N/A 24 %

15 % 32 % 34 %  N/A  N/A  N/A  N/A 28 %

53 % 44 % 43 %  N/A  N/A  N/A  N/A 46 %

32 % 24 % 23 %  N/A  N/A  N/A  N/A 26 %

15 % 24 % 34 %  N/A  N/A  N/A  N/A 25 %

51 % 53 % 48 %  N/A  N/A  N/A  N/A 51 %

34 % 24 % 18 %  N/A  N/A  N/A  N/A 25 %

9 % 14 % 20 %  N/A  N/A  N/A  N/A 14 %

85 % 78 % 61 %  N/A  N/A  N/A  N/A 74 %

6 % 8 % 20 %  N/A  N/A  N/A  N/A 12 %

9 % 20 % 34 %  N/A  N/A  N/A  N/A 22 %

66 % 61 % 48 %  N/A  N/A  N/A  N/A 58 %

26 % 19 % 18 %  N/A  N/A  N/A  N/A 20 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

19 % 19 % 18 %  N/A  N/A  N/A  N/A 19 %

51 % 58 % 55 %  N/A  N/A  N/A  N/A 55 %

30 % 24 % 27 %  N/A  N/A  N/A  N/A 27 %

23 % 22 % 20 %  N/A  N/A  N/A  N/A 22 %

64 % 56 % 52 %  N/A  N/A  N/A  N/A 57 %

13 % 22 % 29 %  N/A  N/A  N/A  N/A 22 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2399.2 2427.6 2518.1  N/A  N/A  N/A  N/A  N/A

12.82 % 11.48 % 28.57 %  N/A  N/A  N/A  N/A 18.40 %

15.38 % 16.39 % 25.40 %  N/A  N/A  N/A  N/A 19.63 %

41.03 % 24.59 % 20.63 %  N/A  N/A  N/A  N/A 26.99 %

30.77 % 47.54 % 25.40 %  N/A  N/A  N/A  N/A 34.97 %

17.95 % 18.03 % 25.40 %  N/A  N/A  N/A  N/A 20.86 %

46.15 % 44.26 % 49.21 %  N/A  N/A  N/A  N/A 46.63 %

35.90 % 37.70 % 25.40 %  N/A  N/A  N/A  N/A 32.52 %

10.26 % 16.39 % 41.27 %  N/A  N/A  N/A  N/A 24.54 %

43.59 % 34.43 % 33.33 %  N/A  N/A  N/A  N/A 36.20 %

46.15 % 49.18 % 25.40 %  N/A  N/A  N/A  N/A 39.26 %

25.64 % 8.20 % 26.98 %  N/A  N/A  N/A  N/A 19.63 %

56.41 % 60.66 % 61.90 %  N/A  N/A  N/A  N/A 60.12 %

17.95 % 31.15 % 11.11 %  N/A  N/A  N/A  N/A 20.25 %

20.51 % 8.20 % 34.92 %  N/A  N/A  N/A  N/A 21.47 %

48.72 % 54.10 % 41.27 %  N/A  N/A  N/A  N/A 47.85 %

30.77 % 37.70 % 23.81 %  N/A  N/A  N/A  N/A 30.67 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

30.77 % 11.48 % 11.11 %  N/A  N/A  N/A  N/A 15.95 %

38.46 % 54.10 % 60.32 %  N/A  N/A  N/A  N/A 52.76 %

30.77 % 34.43 % 28.57 %  N/A  N/A  N/A  N/A 31.29 %

33.33 % 11.48 % 19.05 %  N/A  N/A  N/A  N/A 19.63 %

43.59 % 57.38 % 46.03 %  N/A  N/A  N/A  N/A 49.69 %

23.08 % 31.15 % 34.92 %  N/A  N/A  N/A  N/A 30.67 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2402.6 2460.5 2467.1 *  *   N/A  N/A  N/A

15 % 21 % 17 % *  *   N/A  N/A 17 %

26 % 29 % 26 % *  *   N/A  N/A 27 %

24 % 21 % 12 % *  *   N/A  N/A 18 %

35 % 29 % 44 % *  *   N/A  N/A 38 %

19 % 28 % 17 % *  *   N/A  N/A 21 %

43 % 41 % 36 % *  *   N/A  N/A 39 %

38 % 31 % 47 % *  *   N/A  N/A 40 %

10 % 18 % 23 % *  *   N/A  N/A 17 %

46 % 57 % 32 % *  *   N/A  N/A 44 %

44 % 25 % 44 % *  *   N/A  N/A 39 %

24 % 9 % 14 % *  *   N/A  N/A 15 %

51 % 74 % 56 % *  *   N/A  N/A 59 %

25 % 18 % 31 % *  *   N/A  N/A 26 %

18 % 20 % 26 % *  *   N/A  N/A 21 %

53 % 60 % 43 % *  *   N/A  N/A 50 %

29 % 20 % 31 % *  *   N/A  N/A 29 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

12 % 16 % 10 % *  *   N/A  N/A 12 %

51 % 56 % 42 % *  *   N/A  N/A 49 %

37 % 28 % 48 % *  *   N/A  N/A 39 %

18 % 25 % 10 % *  *   N/A  N/A 17 %

57 % 47 % 48 % *  *   N/A  N/A 50 %

25 % 28 % 42 % *  *   N/A  N/A 33 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2421.6 2487.5 2504.5 *   N/A  N/A  N/A  N/A

18 % 27 % 21 % *   N/A  N/A  N/A 22 %

30 % 34 % 37 % *   N/A  N/A  N/A 33 %

28 % 20 % 16 % *   N/A  N/A  N/A 22 %

24 % 20 % 26 % *   N/A  N/A  N/A 23 %

20 % 30 % 25 % *   N/A  N/A  N/A 25 %

50 % 51 % 46 % *   N/A  N/A  N/A 49 %

30 % 20 % 29 % *   N/A  N/A  N/A 26 %

16 % 18 % 32 % *   N/A  N/A  N/A 22 %

54 % 73 % 41 % *   N/A  N/A  N/A 56 %

30 % 8 % 26 % *   N/A  N/A  N/A 22 %

16 % 15 % 19 % *   N/A  N/A  N/A 17 %

64 % 75 % 63 % *   N/A  N/A  N/A 67 %

20 % 10 % 18 % *   N/A  N/A  N/A 16 %

19 % 28 % 26 % *   N/A  N/A  N/A 24 %

66 % 54 % 56 % *   N/A  N/A  N/A 59 %

15 % 18 % 18 % *   N/A  N/A  N/A 17 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

21 % 21 % 16 % *   N/A  N/A  N/A 19 %

51 % 45 % 51 % *   N/A  N/A  N/A 49 %

29 % 34 % 32 % *   N/A  N/A  N/A 32 %

21 % 28 % 15 % *   N/A  N/A  N/A 21 %

62 % 52 % 51 % *   N/A  N/A  N/A 55 %

18 % 20 % 34 % *   N/A  N/A  N/A 24 %
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

2438.7 2456.7 2504.8  N/A  N/A  N/A  N/A  N/A

26.39 % 22.50 % 23.68 %  N/A  N/A  N/A  N/A 24.12 %

29.17 % 20.00 % 28.95 %  N/A  N/A  N/A  N/A 25.88 %

25.00 % 22.50 % 21.05 %  N/A  N/A  N/A  N/A 22.81 %

19.44 % 35.00 % 26.32 %  N/A  N/A  N/A  N/A 27.19 %

26.39 % 26.25 % 26.32 %  N/A  N/A  N/A  N/A 26.32 %

48.61 % 45.00 % 50.00 %  N/A  N/A  N/A  N/A 47.81 %

25.00 % 28.75 % 23.68 %  N/A  N/A  N/A  N/A 25.88 %

26.39 % 25.00 % 23.68 %  N/A  N/A  N/A  N/A 25.00 %

52.78 % 38.75 % 53.95 %  N/A  N/A  N/A  N/A 48.25 %

20.83 % 36.25 % 22.37 %  N/A  N/A  N/A  N/A 26.75 %

20.83 % 10.00 % 22.37 %  N/A  N/A  N/A  N/A 17.54 %

63.89 % 68.75 % 60.53 %  N/A  N/A  N/A  N/A 64.47 %

15.28 % 21.25 % 17.11 %  N/A  N/A  N/A  N/A 17.98 %

30.56 % 22.50 % 30.26 %  N/A  N/A  N/A  N/A 27.63 %

54.17 % 48.75 % 46.05 %  N/A  N/A  N/A  N/A 49.56 %

15.28 % 28.75 % 23.68 %  N/A  N/A  N/A  N/A 22.81 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

23.61 % 18.75 % 15.79 %  N/A  N/A  N/A  N/A 19.30 %

55.56 % 45.00 % 35.53 %  N/A  N/A  N/A  N/A 45.18 %

20.83 % 36.25 % 48.68 %  N/A  N/A  N/A  N/A 35.53 %

27.78 % 22.50 % 17.11 %  N/A  N/A  N/A  N/A 22.37 %

55.56 % 43.75 % 47.37 %  N/A  N/A  N/A  N/A 48.68 %

16.67 % 33.75 % 35.53 %  N/A  N/A  N/A  N/A 28.95 %
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A  N/A 2496.4 2514.3 2537.5  N/A  N/A

 N/A  N/A  N/A 11 % 12 % 10 %  N/A 11 %

 N/A  N/A  N/A 28 % 25 % 28 %  N/A 27 %

 N/A  N/A  N/A 27 % 25 % 30 %  N/A 27 %

 N/A  N/A  N/A 34 % 38 % 32 %  N/A 35 %

 N/A  N/A  N/A 13 % 19 % 21 %  N/A 17 %

 N/A  N/A  N/A 45 % 39 % 40 %  N/A 42 %

 N/A  N/A  N/A 42 % 42 % 39 %  N/A 41 %

 N/A  N/A  N/A 17 % 13 % 21 %  N/A 17 %

 N/A  N/A  N/A 49 % 44 % 45 %  N/A 46 %

 N/A  N/A  N/A 34 % 43 % 34 %  N/A 37 %

 N/A  N/A  N/A 9 % 8 % 10 %  N/A 9 %

 N/A  N/A  N/A 69 % 66 % 68 %  N/A 68 %

 N/A  N/A  N/A 23 % 26 % 23 %  N/A 24 %

 N/A  N/A  N/A 15 % 18 % 16 %  N/A 16 %

 N/A  N/A  N/A 56 % 53 % 56 %  N/A 55 %

 N/A  N/A  N/A 29 % 29 % 28 %  N/A 29 %
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PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 N/A  N/A  N/A 8 % 9 % 8 %  N/A 8 %

 N/A  N/A  N/A 46 % 57 % 56 %  N/A 53 %

 N/A  N/A  N/A 46 % 34 % 37 %  N/A 39 %

 N/A  N/A  N/A 10 % 11 % 8 %  N/A 10 %

 N/A  N/A  N/A 52 % 67 % 43 %  N/A 54 %

 N/A  N/A  N/A 39 % 23 % 48 %  N/A 36 %
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A  N/A 2485.6 2510.6 2551.8  N/A  N/A

 N/A  N/A  N/A 10 % 8 % 12 %  N/A 10 %

 N/A  N/A  N/A 22 % 26 % 36 %  N/A 28 %

 N/A  N/A  N/A 33 % 29 % 24 %  N/A 29 %

 N/A  N/A  N/A 35 % 37 % 29 %  N/A 34 %

 N/A  N/A  N/A 12 % 15 % 27 %  N/A 18 %

 N/A  N/A  N/A 47 % 46 % 46 %  N/A 46 %

 N/A  N/A  N/A 41 % 39 % 27 %  N/A 36 %

 N/A  N/A  N/A 15 % 15 % 21 %  N/A 17 %

 N/A  N/A  N/A 38 % 48 % 45 %  N/A 43 %

 N/A  N/A  N/A 47 % 37 % 34 %  N/A 40 %

 N/A  N/A  N/A 10 % 10 % 14 %  N/A 11 %

 N/A  N/A  N/A 67 % 61 % 66 %  N/A 65 %

 N/A  N/A  N/A 23 % 29 % 20 %  N/A 24 %

 N/A  N/A  N/A 16 % 15 % 20 %  N/A 17 %

 N/A  N/A  N/A 58 % 52 % 53 %  N/A 55 %

 N/A  N/A  N/A 26 % 33 % 27 %  N/A 28 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 N/A  N/A  N/A 10 % 10 % 10 %  N/A 10 %

 N/A  N/A  N/A 47 % 43 % 54 %  N/A 48 %

 N/A  N/A  N/A 43 % 48 % 36 %  N/A 42 %

 N/A  N/A  N/A 10 % 10 % 8 %  N/A 10 %

 N/A  N/A  N/A 54 % 57 % 55 %  N/A 55 %

 N/A  N/A  N/A 36 % 33 % 36 %  N/A 35 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A  N/A 2503.0 2490.8 2542.5  N/A  N/A

 N/A  N/A  N/A 12.50 % 6.04 % 10.91 %  N/A 9.62 %

 N/A  N/A  N/A 26.97 % 24.18 % 33.33 %  N/A 28.06 %

 N/A  N/A  N/A 30.26 % 21.43 % 24.24 %  N/A 25.05 %

 N/A  N/A  N/A 30.26 % 48.35 % 31.52 %  N/A 37.27 %

 N/A  N/A  N/A 17.11 % 14.92 % 22.42 %  N/A 18.07 %

 N/A  N/A  N/A 50.00 % 35.91 % 41.82 %  N/A 42.17 %

 N/A  N/A  N/A 32.89 % 49.17 % 35.76 %  N/A 39.76 %

 N/A  N/A  N/A 15.79 % 12.71 % 23.03 %  N/A 17.07 %

 N/A  N/A  N/A 45.39 % 40.88 % 43.03 %  N/A 42.97 %

 N/A  N/A  N/A 38.82 % 46.41 % 33.94 %  N/A 39.96 %

 N/A  N/A  N/A 13.82 % 8.29 % 11.52 %  N/A 11.04 %

 N/A  N/A  N/A 67.11 % 56.91 % 65.45 %  N/A 62.85 %

 N/A  N/A  N/A 19.08 % 34.81 % 23.03 %  N/A 26.10 %

 N/A  N/A  N/A 21.05 % 14.92 % 20.61 %  N/A 18.67 %

 N/A  N/A  N/A 50.00 % 39.23 % 48.48 %  N/A 45.58 %

 N/A  N/A  N/A 28.95 % 45.86 % 30.91 %  N/A 35.74 %
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PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 N/A  N/A  N/A 11.18 % 6.63 % 10.30 %  N/A 9.24 %

 N/A  N/A  N/A 42.76 % 40.33 % 32.12 %  N/A 38.35 %

 N/A  N/A  N/A 46.05 % 53.04 % 57.58 %  N/A 52.41 %

 N/A  N/A  N/A 15.13 % 7.18 % 6.67 %  N/A 9.44 %

 N/A  N/A  N/A 44.74 % 46.41 % 37.58 %  N/A 42.97 %

 N/A  N/A  N/A 40.13 % 46.41 % 55.76 %  N/A 47.59 %
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3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

Reading: Demonstrating understanding of literary and non-fictional texts

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Writing: Producing clear and purposeful writing

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Listening: Demonstrating effective communication skills

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Research/Inquiry: Investigating, analyzing, and presenting information

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A  N/A 2537.8 2559.4 2588.6  N/A  N/A

 N/A  N/A  N/A 19 % 16 % 22 %  N/A 19 %

 N/A  N/A  N/A 36 % 42 % 40 %  N/A 39 %

 N/A  N/A  N/A 28 % 22 % 24 %  N/A 25 %

 N/A  N/A  N/A 17 % 19 % 15 %  N/A 17 %

 N/A  N/A  N/A 24 % 26 % 35 %  N/A 29 %

 N/A  N/A  N/A 53 % 45 % 47 %  N/A 48 %

 N/A  N/A  N/A 23 % 29 % 18 %  N/A 23 %

 N/A  N/A  N/A 28 % 34 % 37 %  N/A 33 %

 N/A  N/A  N/A 50 % 48 % 44 %  N/A 47 %

 N/A  N/A  N/A 22 % 18 % 20 %  N/A 20 %

 N/A  N/A  N/A 20 % 13 % 22 %  N/A 18 %

 N/A  N/A  N/A 71 % 68 % 67 %  N/A 69 %

 N/A  N/A  N/A 9 % 19 % 11 %  N/A 13 %

 N/A  N/A  N/A 28 % 24 % 30 %  N/A 28 %

 N/A  N/A  N/A 59 % 56 % 54 %  N/A 56 %

 N/A  N/A  N/A 13 % 19 % 16 %  N/A 16 %
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https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2015&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING & MODELING/DATA ANALYSIS: Using appropriate tools and strategies to solve real world and
mathematical problems

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

COMMUNICATING REASONING: Demonstrating ability to support mathematical conclusions

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

At or Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 N/A  N/A  N/A 17 % 17 % 19 %  N/A 18 %

 N/A  N/A  N/A 43 % 46 % 52 %  N/A 47 %

 N/A  N/A  N/A 40 % 38 % 29 %  N/A 35 %

 N/A  N/A  N/A 16 % 17 % 19 %  N/A 17 %

 N/A  N/A  N/A 49 % 64 % 49 %  N/A 54 %

 N/A  N/A  N/A 34 % 19 % 33 %  N/A 29 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A  N/A 2504.2 2562.1 2577.0  N/A  N/A

 N/A  N/A  N/A 17 % 18 % 12 %  N/A 16 %

 N/A  N/A  N/A 27 % 35 % 42 %  N/A 34 %

 N/A  N/A  N/A 21 % 26 % 31 %  N/A 26 %

 N/A  N/A  N/A 36 % 20 % 15 %  N/A 24 %

 N/A  N/A  N/A 21 % 30 % 30 %  N/A 27 %

 N/A  N/A  N/A 37 % 45 % 43 %  N/A 42 %

 N/A  N/A  N/A 43 % 25 % 27 %  N/A 32 %

 N/A  N/A  N/A 21 % 29 % 28 %  N/A 26 %

 N/A  N/A  N/A 37 % 46 % 51 %  N/A 45 %

 N/A  N/A  N/A 41 % 25 % 21 %  N/A 29 %

 N/A  N/A  N/A 15 % 16 % 14 %  N/A 15 %

 N/A  N/A  N/A 71 % 69 % 76 %  N/A 72 %

 N/A  N/A  N/A 14 % 15 % 10 %  N/A 13 %

 N/A  N/A  N/A 22 % 25 % 22 %  N/A 23 %

 N/A  N/A  N/A 53 % 58 % 64 %  N/A 58 %

 N/A  N/A  N/A 25 % 17 % 14 %  N/A 19 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2016&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 N/A  N/A  N/A 18 % 23 % 15 %  N/A 19 %

 N/A  N/A  N/A 44 % 54 % 60 %  N/A 52 %

 N/A  N/A  N/A 38 % 23 % 25 %  N/A 29 %

 N/A  N/A  N/A 21 % 19 % 15 %  N/A 19 %

 N/A  N/A  N/A 46 % 56 % 57 %  N/A 53 %

 N/A  N/A  N/A 33 % 25 % 28 %  N/A 29 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 2/4

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Mean Scale Score

 Standard Exceeded: Level 4

 Standard Met: Level 3

 Standard Nearly Met: Level 2

 Standard Not Met: Level 1

English Language Arts/Literacy Scale Score Ranges
 
Areas

Area Achievement Level Descriptors provide a more detailed look at students' performance on the overall assessment. The results in these
key areas for each subject are reported using the following three indicators: below standard, near standard, and above standard. The sum of
the achievement level percentages may not add to 100% due to rounding.

READING: How well do students understand stories and information that they read?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

WRITING: How well do students communicate in writing?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

LISTENING: How well do students understand spoken information?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

RESEARCH/INQUIRY: How well can students find and present information about a topic?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

English Language Arts/Literacy Area Achievement Level Descriptors

 N/A  N/A  N/A 2526.0 2554.9 2579.0  N/A  N/A

 N/A  N/A  N/A 17.48 % 21.05 % 18.57 %  N/A 19.04 %

 N/A  N/A  N/A 33.01 % 33.01 % 39.05 %  N/A 35.04 %

 N/A  N/A  N/A 25.24 % 21.53 % 24.29 %  N/A 23.68 %

 N/A  N/A  N/A 24.27 % 24.40 % 18.10 %  N/A 22.24 %

 N/A  N/A  N/A 21.84 % 32.06 % 32.86 %  N/A 28.96 %

 N/A  N/A  N/A 50.97 % 40.19 % 43.81 %  N/A 44.96 %

 N/A  N/A  N/A 27.18 % 27.75 % 23.33 %  N/A 26.08 %

 N/A  N/A  N/A 25.73 % 34.93 % 32.86 %  N/A 31.20 %

 N/A  N/A  N/A 42.72 % 39.23 % 48.10 %  N/A 43.36 %

 N/A  N/A  N/A 31.55 % 25.84 % 19.05 %  N/A 25.44 %

 N/A  N/A  N/A 22.82 % 17.70 % 18.10 %  N/A 19.52 %

 N/A  N/A  N/A 62.62 % 60.29 % 66.67 %  N/A 63.20 %

 N/A  N/A  N/A 14.56 % 22.01 % 15.24 %  N/A 17.28 %

 N/A  N/A  N/A 28.16 % 32.06 % 29.05 %  N/A 29.76 %

 N/A  N/A  N/A 47.09 % 44.98 % 48.10 %  N/A 46.72 %

 N/A  N/A  N/A 24.76 % 22.97 % 22.86 %  N/A 23.52 %
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8/1/2018 View Reports

https://caaspp.cde.ca.gov/sb2017/ViewReport?ps=true&lstTestYear=2017&lstTestType=B&lstGroup=1&lstCounty=15&lstDistrict=73742-000&lstSchool… 4/4

PROBLEM SOLVING AND MODELING & DATA ANALYSIS: How well can students show and apply their problem
solving skills?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

COMMUNICATING REASONING: How well can students think logically and express their thoughts in order to solve a
problem?

Area Performance Level 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade 11th Grade All

Above Standard

Near Standard

Below Standard

Mathematics Area Achievement Level Descriptors
 
 

 N/A  N/A  N/A 14.08 % 23.44 % 25.35 %  N/A 21.02 %

 N/A  N/A  N/A 47.09 % 44.02 % 36.15 %  N/A 42.36 %

 N/A  N/A  N/A 38.83 % 32.54 % 38.50 %  N/A 36.62 %

 N/A  N/A  N/A 16.99 % 21.53 % 20.19 %  N/A 19.59 %

 N/A  N/A  N/A 47.57 % 51.67 % 48.83 %  N/A 49.36 %

 N/A  N/A  N/A 35.44 % 26.79 % 30.99 %  N/A 31.05 %
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2018-2019 Student Achievement Plan 
This Plan is based on the 3 Tier Response to Instruction pyramid. The plan focuses on students meeting Common Core English-Language 
Arts standards for grades TK-8 and Common Core mathematics standards for students in grades 6-8. The Response to Instruction framework 
includes extension and enrichment for high-achieving students. Michael Fullan’s Coherence framework will guide the plan’s implementation 
and sustainability.  

Data Driving Plan Percentage of Students Who Met or Exceeded English-Language Arts Standards On 2017 CAASPP: 
3rd Grade: 30.77% 
4th Grade: 21.67% 
5th Grade: 41.81% 
6th Grade:10% 
7th Grade: 33.33% 
8th Grade: 42.31% 
Percentage of Students Who Nearly Met English-Language Arts Standards On 2017 CAASPP: 
3rd Grade: 30.77% 
4th Grade: 31.67% 
5th Grade: 23.64% 
6th Grade: 44% 
7th Grade: 25.93% 
8th Grade: 38.46% 
Percentage of Students Who Met or Exceeded Mathematics Standards On 2017 CAASPP: 
3rd Grade: 35.39% 
4th Grade: 21.67% 
5th Grade: 36.37% 
6th Grade: 18% 
7th Grade: 22.22% 
8th Grade: 34.61% 
Percentage of Students Who Nearly Met Mathematics Standards On 2017 CAASPP: 
3rd Grade: 32.31% 
4th Grade: 48.33% 
5th Grade: 32.73% 
6th Grade: 54% 
7th Grade: 29.63% 
8th Grade: 30.77% 
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Rational and Goals: English-Language Arts is a more immediate need in elementary; therefore, will be the focus 
on elementary instruction/intervention. Middle school is departmentalized and will focus on 
both English-Language Arts and mathematics instruction/intervention. Students nearly 
meeting standards is a significant percentage of RCS students. Focusing on skills based on a 3 
tier instruction/intervention model will provide elevate students nearly meeting standards. 
Goal is to increase the percentage of students meeting standards in English-language arts by 
3% at each grade level, 3-8; and increase the percentage of students meeting standards in 
mathematics by 3% at each grade level, 6-8 

 

Actions for Student Achievement Response to Instruction: 
Tier I: Classroom instruction leveled based on student needs and adjusted throughout the year 
Tier II: In-school targeted skills intervention and enrichment adjusted every 4-6 weeks based  
             on assessments; 30-45 minutes intervention/enrichment sessions 3 times a week 
Tier III: After school targeted intervention adjusted every 4-6 weeks based on assessments 
 
Professional Learning Community (PLC): 
Grade level teachers meet 1 hour each week to analyze student assessments, plan instruction, 
plan formative assessments 

 

Professional Development Plan for 
Implementation  

PLC Leadership Team- includes administrators and teacher leaders attend PLC summer  
                                       training. Administrators and lead teachers train teaching staff and 
                                       paraprofessionals on PLCs  
                                       Act as resources and monitors of PLCs 
Teacher Grade Level Teams- meet weekly to analyze student assessment data, plan  
                                               instruction, and plan formative assessments 

 

Metrics Measuring Student Achievement  Teacher created formative assessments 
NWEA Benchmarks given 3 times each year 
CAASP (grades 3-8) 
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Instructional Materials List 
 

Subject, Grade Level Textbook Title Publisher Year Adopted 
English-Language 
Arts, TK-5 

Wonders, 2014 Edition McGraw Hill 2015 

Math, TK-5 EnVision Common 
Core, 2013 

Pearson 2014 

Science, TK-5** California Science 
2007 

Houghton Mifflin 2007 

History-Social 
Science* 

California Reflections Harcourt 2008 

English-Language 
Arts, 6 

Reading Wonders McGraw Hill 2015 

English-Language 
Arts, 7-8 

Study Sync McGraw Hill 2015 

Math, 6 Common Core, Course 
1 

Pearson 2014 

Math, 7 Common Core, Course 
2 

Pearson 2014 

Math, 7 Accelerated Grade 7 Pearson 2014 
Math, 8 Common Core, Course 

3 
Pearson 2014 

Math,8 Algebra I Pearson 2014 
Math, 8 Geometry Glencoe 2014 
Science, 6-8* iScience McGraw Hill 2015 
History-Social 
Science, 6-8** 

Discovering Our Past: 
  Ancient Civilizations 
  Medieval and Early 
    Modern Times 
  The American    
    Journey to WWI 

Glencoe 2008 

STEM, TK-8 Project Lead the Way 
Modules 
Light: Observing Sun, 
Moon, and Stars 
 
Form and Function 
Collisions 
 
Infection: Detection 
 
Structure andFunction: 
Human Body 
 

Project Lead the 
Way 

2017 

 
* adoption scheduled 19-20 school year 
** adoption scheduled 18-19 school year 
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2018-2019 Tentative Response to Instruction and PLC Schedule 

 

 

Response to Instruction, Tuesday, Wenesday, Thursday 

8:15- 9:00 5th Grade  

9:30-10:00 1st Grade 

10:15-11:00 2nd Grade 

11:20-11:50 Transitional Kindergarten/Kindergarten 

12:25- 1:10 3rd Grade 

1:55-2:35 4th Grade 

 

2:11-2:55 6-8 Grades Middle School or students needing intervention 

 

PLC Schedule 

Monday, 8:15-9:15  Kindergarten 

Monday, 9:30-10:30  1st Grade 

Monday, 10:40-11:40  3rd Grade 

Monday, 12:20-1:20  2nd Grade 

Monday, 2:11-3:11  6-8 Grades, Middle School 

    *students dismissed from 2nd Step, Music, Study Hall 

Friday, 8:15-9:15  5th Grade 

Friday, 9:30-10:30  4th Grade 
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Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
Week 
Days Dates Events Math Language 

Arts Social Studies Science PE 
3 days/week 

35 minutes/day 
Art Music 

1 
1-5 Aug 12 – 16 Pre-Assessment Intro Unit 1 Week 1 Unit 1 Intro Intro Protocols Portfolio Steady Beat 

2 
6-10 Aug 19 – 23* R-Back to school Topic 1 

Lessons 1-5 Unit 1 Week 2 Unit 1 Lesson 1 Unit A-Chapter 1 
Lesson 1 

Body and Space 
Awareness 

Portfolio 
Lines 

Steady Beat 

3 
11-15 Aug 26 – 30  Topic 1 

Lessons 6-Test 
Unit 1 Week 3 Unit 1 Lesson 2 Unit A-Chapter 1 

Lesson 2 
Locomotor 

Skills Lines Tempo 

4 
16-19 Sept 2 – 5* M - NO SCHOOL 

F-Hero Luncheon 
Topic 2 

Lessons 1-5 Unit 1 Week 4 Unit 1 Lesson 3 Unit A-Chapter 1 
Lesson 3 

Locomotor 
Skills 

Meet the Masters 
Piet Mondrain Tempo 

5 
20-24 Sept 9 – 13  Topic 2 

Lessons 6-9 Unit 1 Week 5 Unit 1 Lesson 4 Unit A-Chapter 1 
Lesson 4 - Test 

Locomotor 
Skills 

Meet the Masters 
Paul Klee Rhythm 

6 
25-29 Sept 16 – 20* 21th-Grandparent’s Day 

Topic 2-Lessons 10 
Topic 3-Lesson 2 Unit 1 Review Unit 1 Test Unit A-Chapter 2 

Lesson 1 
Balancing Finish Lines Rhythm 

7 
30-34 Sept 23 – 27 T-Johnny Appleseed Topic 3 

Lessons 3-Test Unit 2 Week 1 
Unit 2 Intro  

Unit 2 Lesson 1 
 

Unit A-Chapter 2 
Lesson 2 

 
Balancing Shape  Pitch  

8 
35-39 Sept 30 -Oct 4* PTC-Flex Days  Topic 4 

Lessons 1-5 Unit 2 Week 2 PTC PTC Traveling 
Movement PTC PTC 

9 
40-43 Oct 7 – 11 M - NO SCHOOL  

Columbus Day Weekend 
Topic 4 

Lessons 6-10 Unit 2 Week 3 Unit 2 Lesson 2 Unit A-Chapter 2 
Lesson 3 

Traveling 
Movement 

Meet the Masters 
Paul Cezanne Pitch 

10 
44-48 Oct 14 – 18*  Topic 4 Test 

Topic 5-Lessons 1-2 Unit 2 Week 4 Unit 2 Lesson 3 
Unit A-Chapter 2 

Test 
Traveling 
Movement 

Meet the Masters 
Henri Matisse Form 

11 
49-53 Oct 21 - 25 

Benchmark 1 
M-Bosses Day 

W-Picture Retake 
Topic 5 

Lessons 3-7 Unit 2 Week 5 Unit 2 Lesson 4 Unit B-Chapter 3 
Lesson 1 

Chase, Flee, 
Dodge Color Form 

12 
54-58 Oct 28 – Nov 1* Red Ribbon Week  

T-Costume Parade 
Topic 5 

Lessons 8-Test Unit 2 Review Unit 2 Test Unit B-Chapter 3 
Lesson 2 

Chase, Flee, 
Dodge 

Meet the Masters 
George Seurat 

Form 
Texture 

Plans are subject to change.  *Flex Friday 
PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 
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 First Grade Pacing Guides for 2019-2020  -  First Trimester 
Week 
Days Dates Math Language 

Arts Social Studies Science PE 
3 days/week 

35 minutes/day 
Art 

1 
1-5 Aug 12 – 16  

L.1.5c - RF.1.2,1.3,1.3g -
RL.1.4,1.7,1.10 - RF.1.4b – W.1.5 

– RF.1.1 – L.1.2 

CA Standards 
HHS 1.1  PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0  

2 
6-10 Aug 19 – 23* 1.OA.A.1 

1.OA.B.3 
L.1.5c - RF.1.2,1.3,1.3g -

RL.1.4,1.2,1.10 - RF.1.4b – W.1.5 
– RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 

CA Standards  
LS 2 a  2 b  2 e – 
IE 4 a 4 b 4 c 4 e 

PE  1 1-1 9; 2 1-2 4; 
3 0; 4 0 VPA.1.0, 2.1, 2.4 

3 
11-15 Aug 26 – 30 1.OA.A.1 

1.OA.B.3 

L.1.5c - RF.1.2,1.3,1.3g -
RL.1.4,1.2,1.10 - RF.1.4b – W.1.5 

– RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 

CA Standards  
LS 2 a  2 b  2 e – 
IE 4 a 4 b 4 c 4 e 

PE  1 1-1 9; 2 1-2 4; 
3 0; 4 0 VPA.1.0, 2.1, 2.4 

4 
16-19 Sept 2 – 5* 1.OA.A.1-1.OA.B.4 

1.OA.C.6-1.OA.D.7 

L.1.5c - RF.1.2,1.3,1.3g -
RL.1.1,1.7,1.10 - RF.1.4b – W.1.3 – 

RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 

CA Standards  
LS 2 a  2 b  2 e – 
IE 4 a 4 b 4 c 4 e 

PE  1 1-1 9; 2 1-2 4; 
3 0; 4 0 VPA.1.0, 2.1, 2.4 

5 
20-24 Sept 9 – 13 1.OA.A.1-1.OA.B.4 

1.OA.C.6-1.OA.D.7 

L.1.5c - RF.1.2,1.3,1.3g -
RL.1.1,1.7,1.10 - RF.1.4b – W.1.3 – 

RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 

CA Standards  
LS 2 a  2 b  2 e – 
IE 4 a 4 b 4 c 4 e 

PE  1 1-1 9; 2 1-2 4; 
3 0; 4 0 VPA.1.0, 2.1, 2.4 

6 
25-29 Sept 16 – 20* 1.OA.B.4-1.OA.C.5 

1.OA.C.6 
RF.1.2 - RI.1.5 - W.1.3,1.5,1.6 

---- 
 

 

---- 
 

PE  1 1-1 9; 2 1-2 4; 
3 0; 4 0 

VPA.1.0, 2.1, 
2.4, 4 0 

7 
30-34 Sept 23 – 27 1.OA.B.4-1.OA.C.5 

1.OA.C.6 
L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - 
RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

CA Standards 
HHS 1.1  

CA Standards  
LS 2 a  2 b  2 c  2 d – 

IE 4 b 4 d 
PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0 VPA.1.0, 2.1, 2.4 

8 
35-39 Sept 30 -Oct 4* 1 OA A 1-1 OA B 3-1 OA B 4 

1 OA C 5-1 OA C 6 
L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - 
RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

CA Standards 
HHS 1.2 & 1.4 

CA Standards  
LS 2 a  2 b  2 c  2 d – 

IE 4 b 4 d 
PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0 PTC 

9 
40-43 Oct 7 – 11 1 OA A 1-1 OA B 3-1 OA B 4 

1 OA C 5-1 OA C 6 
L.1.5c - RF.1.2,1.3,1.3g -

RL.1.1,1.2 - RF.1.4b – W.1.2 – 
RF.1.1 – L.1.2 

CA Standards 
HHS 1.2 & 1.4 

CA Standards  
LS 2 a  2 b  2 c  2 d – 

IE 4 b 4 d 
PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0 
VPA.1.0, 2.1, 

2.4, 2.8 

10 
44-48 Oct 14 – 18* 1.OA.A.1-1.OA.A.2 

1.OA.B.2-1.OA.C.6 

L.1.5c - RF.1.2,1.3,1.3g -
RL.1.1,1.3 - RF.1.4b – W.1.3 – 

RF.1.1 – L.1.2 

CA Standards 
HHS 1.2 & 1.4 

CA Standards  
LS 2 a  2 b  2 c  2 d – 

IE 4 b 4 d 
PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0 
VPA.1.0, 2.1, 

2.4, 2.8 

11 
49-53 Oct 21 - 25 1.OA.A.1-1.OA.A.2 

1.OA.B.2-1.OA.C.6 

L.1.5c - RF.1.2,1.3,1.3g -
RL.1.1,1.2 - RF.1.4b – W.1.5 – 

RF.1.1 – L.1.2 

CA Standards 
HHS 1.2 & 1.4 

CA Standards  
LS 2 a  2 b  2 c – 

IE 4 a 4 b 4 d 
PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0 VPA.1.0, 2.2, 2.6 

12 
54-58 Oct 28 – Nov 1* 1.OA.A.1-1.OA.A.2 

1.OA.B.2-1.OA.C.6 
RF.1.4 - RI.1.5,1.6 - W.1.5,1.7 CA Standards 

HHS 1.2 & 1.4 
CA Standards  

LS 2 a  2 b  2 c – 
IE 4 a 4 b 4 d 

PE  1 1-1 9; 2 1-2 4; 
3 0; 4 0 VPA.1.0, 2.2, 2.6 

Plans are subject to change.  *Flex Friday 
PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 
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 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
Week 
Days Dates Events Math Language 

Arts 
Social 
Studies Science PE 

3 days/week 
35 minutes/day 

Art Music 

13 
59-63 Nov 4 – 8  

Topic 6 
Lessons 1-5 Unit 3 Week 1 Unit 3 Intro Unit B-Chapter 3 

Lesson 3 
Chase, Flee, 

Dodge 
Meet the Masters 

George Seurat Texture 

14 
64-67 Nov 11 – 15* M-NO SCHOOL 

F-Thankful Feast 
Topic 6 

Lessons 6-Test Unit 3 Week 2 Unit 3 Lesson 1 Unit B-Chapter 3 
Lesson 4 - Test 

Throwing 
Catching 

Meet the Masters 
Claude Monet 

Musical Symbols 
Song Flutes 

15 
68-72 Nov 18 – 22*  

Topic 7 
Lessons 1-5 

Unit 3 Week 3 Unit 3 Lesson 2 Unit B-Chapter 4 
Lesson 1 

Throwing 
Catching 

Meet the Masters 
Claude Monet 

Musical Symbols 
Song Flutes 

16 
73-77 Dec 2 – 6  Topic 7-Test 

Topic 8-Lessons 1-3 Unit 3 Week 4 Unit 3 Lesson 3 Unit B-Chapter 4 
Lesson 2 

Hand 
Dribbling 

Shade 
Tint 

Musical Symbols 
Song Flutes 

17 
78-82 Dec 16 – 20* M-send PTC notes Topic 8-Test 

Topic 9-Lessons 1-3 Unit 3 Week 5 Unit 3 Lesson 4 Unit B-Chapter 4 
Lesson 3 

Hand 
Dribbling 

Meet the Masters 
M C  Escher 

Song Flutes 
Texture 

18 
83-86 Dec 17 – 21 R-Winter Program 

Topic 9 
Lessons 4-Test Unit 3 Review Unit 3 Test Unit B-Chapter 4 

Test 
Moving with 
an object 

Meet the Masters 
Katsushika Hokusai 

Song Flutes 
Texture 

19 
87-91 Jan 6 – 10* F-Sci Fair Due Topic 10 

Lessons 1-5 Unit 4 Week 1 PTC PTC Moving with 
an object 

Meet the Masters 
Winslow Homer Listening 

20 
92-96 Jan 13 – 17 RF-Sci Fair Display Topic 10-Test 

Topic 11-Lessons 1-2 Unit 4 Week 2 Unit 4 Intro  
Unit 4 Lesson 1 

Unit C-Chapter 5 
Lesson 1 

Foot 
Dribbling 

Finish 
color/shade/tent Listening 

21 
97-100 Jan 20 – 24* 

M-NO SCHOOL-MLK 
WRF-PTC Flex Days 

F-100th Day 

Topic 11 
Lessons 3-Test Unit 4 Week 3 Unit 4 Lesson 2 Unit C-Chapter 5 

Lesson 2 
Foot 

Dribbling PTC PTC 

22 
101-105 Jan 27 – 31 Benchmark 2 

F-Groundhog Day 
Topic 12 

Lessons 1-5 Unit 4 Week 4 Unit 4 Lesson 3 Unit C-Chapter 5 
Lesson 3 

Kicking Meet the Masters 
Pierre A  Renoir Meter 

23 
106-110 Feb 3 – 7*  Topic 12-Test 

Lesson 6-Test Unit 4 Week 5 Unit 4 Lesson 4 Unit C-Chapter 5 
Lesson 4 - Test 

Kicking Meet the Masters 
Rembrandt van Rijn Meter 

24 
111-114 Feb 10 – 14 W-Valentine’s Day 

F-NO SCHOOL 
Topic 13 

Lessons 1-Test Unit 4 Review Unit 4 Test Unit C-Chapter 6 
Lesson 1 

Footing 
Games 

Meet the Masters 
Mary Cassatt Dynamics 

25 
115-118 Feb 17 – 21* M-NO SCHOOL Topic 14 

Lessons 1-5 Unit 5 Week 1 Unit 5 Intro Unit C-Chapter 6 
Lesson 2 

Footing 
Games 

Self Portrait Dynamics 

Plans are subject to change.  *Flex Friday 
PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 
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 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
Week 
Days Dates Math Language 

Arts Social Studies Science PE 
3 days/week 

35 minutes/day 
Art 

13 
59-63 Nov 4 – 8 1.OA.A.1-1.OA.B.4 

1.OA.D.8-1.OA.C.6 
L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - 
RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 - 1.4 

CA Standards  
LS 2 a  2 b  2 c – 

IE 4 a 4 b 4 d 
PE  1 1-1 9; 2 1-2 4; 

3 0; 4 0 
VPA.1.0, 2.2, 

2.6, 4 0 

14 
64-67 Nov 11 – 15* 1.OA.A.1-1.OA.B.4 

1.OA.D.8-1.OA.C.6 
L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - 
RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 - 1.4 

CA Standards  
LS 2 a - IE 4 b 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 VPA.1.0, 2.2, 2.6 

15 
68-72 Nov 18 – 22* 1.NBT.A.1 

1.NBT.B.2b 
L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - 
RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 - 1.4 

CA Standards  
LS 2 a - IE 4 b 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.6, 4 0 

16 
73-77 Dec 2 – 6 1.NBT.B.2a 

1.NBT.B.2c 
L.1.5c - RF.1.2,1.3,1.3g -

RL.1.1,1.3 - RF.1.4b – W.1.1 – 
RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 - 1.4 

CA Standards  
LS 2 a - IE 4 b 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 VPA.1.0, 2.2, 2.6 

17 
78-82 Dec 16 – 20* 1.NBT.B.3-1.NBT.C.4 

1.NBT.C.5 
L.1.5c - RF.1.2,1.3,1.3g -

RL.1.1,1.3 - RF.1.4b – W.1.1 – 
RF.1.1 – L.1.2 

CA Standards 
HHS 1.1 - 1.4 

CA Standards  
LS 2 a - IE 4 b 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 VPA.1.0, 2.2, 2.6 

18 
83-86 Dec 17 – 21 1.NBT.B.3-1.NBT.C.4 

1.NBT.C.5 RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 ---- ---- PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.6, 3.3, 3.4 

19 
87-91 Jan 6 – 10* 1.NBT.C.4 

L.1.5c - RF.1.2,1.3,1.3g,1.5 -
RL.1.1,1.3 - RF.1.4b – W.1.3 – 

RF.1.1 – L.1.2 
CA Standards 
HHS 1.1 & 1.4 

CA Standards  
ES 3 a  3 b  3 c – IE 4 b 4 e 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 PTC 

20 
92-96 Jan 13 – 17 1.NBT.C.4 

1.NBT.C.6 
L.1.5c - RF.1.2,1.3,1.3g,1.4c -
RL.1.1,1.2 - RF.1.4b – W.1.2 – 

RF.1.1 – L.1.2 
CA Standards 
HHS 1.1 & 1.4 

CA Standards  
ES 3 a  3 b  3 c – IE 4 b 4 e 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 VPA.1.0, 2.2, 2.6 

21 
97-100 Jan 20 – 24* 1.NBT.C.6 

L.1.5c - RF.1.2,1.3,1.3g,1.5a -
RL.1.1,1.2 - RF.1.4b – W.1.2 – 

RF.1.1 – L.1.2 
CA Standards 
HHS 1.1 & 1.4 

CA Standards  
ES 3 a  3 b  3 c – IE 4 b 4 e 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.6, 4.0, 5.0 

22 
101-105 Jan 27 – 31 1.MD.A.1 

1.MD.A.2 
L.1.5c - RF.1.2,1.3,1.3g,1.4c -
RL.1.4,1.6 - RF.1.4b – W.1.1 – 

RF.1.1 – L.1.2 
CA Standards 
HHS 1.1 & 1.4 

CA Standards  
ES 3 a  3 b  3 c – IE 4 b 4 e 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.6, 2.8 

23 
106-110 Feb 3 – 7* 1.MD.A.1 

1.MD.A.2 
L.1.5c,1.4c - RF.1.2,1.3,1.3g -
RI.1.3,1.7 - RF.1.4b – W.1.3 – 

RF.1.1 – L.1.2 
CA Standards 
HHS 1.1 & 1.4 

CA Standards  
ES 3 a 3 b 3 c – 
IE 4 a 4 b 4 c 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.6, 2.8 

24 
111-114 Feb 10 – 14 1.MD.B.3 RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 CA Standards 

HHS 1.2, 1.4, 1.5 
CA Standards  
ES 3 a 3 b 3 c – 
IE 4 a 4 b 4 c 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.6, 2.8 

25 
115-118 Feb 17 – 21* 1.MD.C.4 

L.1.5c,1.4c - RF.1.2,1.3,1.3g -
RL.1.2 - RF.1.4b – W.1.2 – RF.1.1 

– L.1.2 
CA Standards 
HHS 1.1 - 1.4 

CA Standards  
LS 2 a - IE 4 b 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA 1 0  2 2  2 6  
2 8  4 0  5 0 

Plans are subject to change.  *Flex Friday 
PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 
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 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
Week 
Days Dates Events Math Language 

Arts Social Studies Science PE 
3 days/week 

35 minutes/day 
Art Music 

26 
119-123 Feb 24 – 28  Topic 14 

Lessons 6-Test Unit 5 Week 2 Unit 5 Lesson 1 Unit C-Chapter 6 
Lesson 3 Olympics Texture Musical Styles 

27 
124-128 Mar 2 – 6* WRF-Olympics 

Su-DSTime 
Topic 15 

Lessons 1-5 Unit 5 Week 3 Unit 5 Lesson 2 Unit C-Chapter 6 
Test Olympics Meet the Masters 

Vincent van Gogh Musical Styles 

28 
129-133 Mar 9 – 13  Topic 15 

Lessons 6-9 
Unit 5 Week 4 Unit 5 Lesson 3 Unit D-Chapter 7 

Lesson 1 
Pitching 
Striking  

Meet the Masters 
George O’Keefe Instruments 

29 
134-138 Mar 16 – 20 Book Fair 

Easter Break Topic 15-Test Unit 5 Week 5 Unit 5 Lesson 4 Unit D-Chapter 7 
Lesson 2 

Striking 
Games 

Space/Form Instruments 

30 
139-142 Mar 30- Apr 3* M-NO SCHOOL 

Book Fair 
Topic 16 

Lessons 1-Test Unit 5 Review Unit 5 Test Unit D-Chapter 7 
Lesson 3 

Striking 
Games 

Meet the Masters 
Marc Chagall Instruments 

31 
143-147 Apr  – 10  EOY Benchmarks Unit 6 Week 1 Unit 6 Intro  

Unit 6 Lesson 1 
Unit D-Chapter 7 
Lesson 4 - Test Baseball Meet the Masters 

Pablo Picasso Instruments 

32 
148-152 Apr 13 – 17* TWRF-PTC Flex Days 

F- No School  Unit 6 Week 2 PTC PTC Baseball PTC PTC 

33 
153-157 Apr 20 – 24 M- No School 

Earth/Arbor Days  Unit 6 Week 3 Unit 6 Lesson 2 Unit D-Chapter 8 
Lesson 1 Soccer Mixed Media 

Frederic Rem ngton 
Cultures 

34 
158-162 Apr 27 – May 1* F-Cinco De Mayo  Unit 6 Week 4 Unit 6 Lesson 3 Unit D-Chapter 8 

Lesson 2 Soccer Meet the Masters 
Leonardo da Vinci Cultures 

35 
163-167 May 4 – 8 R-Open House 5:30 

Su-Mother’s Day  Unit 6 Week 5 Unit 6 Lesson 4 Unit D-Chapter 8 
Lesson 3 Tag Football Meet the Masters 

Leonardo da Vinci Cultures 

36 
168-172 May 11 – 15* F-Spring Fling  Unit 6 Review Unit 6 Test Unit D-Chapter 8 

Test Tag Football Meet the Masters 
Faith Ringgold Composing 

37 
173-177 May 18 – 22 Benchmark 3        

38 
178-180 May 25 – 28* M-NO SCHOOL 

TWR-Flex Days        

Plans are subject to change.  *Flex Friday 
PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 
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 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
Week 
Days Dates Math Language 

Arts Social Studies Science PE 
3 days/week 

35 minutes/day 
Art 

26 
119-123 Feb 24 – 28 1.MD.C.4 

L.1.5c,1.5d - RF.1.2,1.3,1.3g -
RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 

– L.1.2 
CA Standards 

HHS 1.2, 1.4, 1.5 
CA Standards  
ES 3 a 3 b 3 c – 
IE 4 a 4 b 4 c 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA.1.0, 2.2, 
2.7, 2.8 

27 
124-128 Mar 2 – 6* 1.GA.1 

1.GA.2 

L.1.5c,1.4b - RF.1.2,1.3,1.3g -
RI.1.1,1.3 - RF.1.4b – W.1.2 – 

RF.1.1 – L.1.2 
CA Standards 

HHS 1.2, 1.4, 1.5 
CA Standards  
ES 3 a 3 b 3 c – 
IE 4 a 4 b 4 c 

PE  1 0; 2 0; 3 0; 
4 0; 5 0 

VPA 1 0  2 2  2 7  
2 8  3 1  3 2 

28 
129-133 Mar 9 – 13 1.GA.1 

1.GA.2 

L.1.5c,1.4b - RF.1.2,1.3,1.3g -
RL.1.1,1.3 - RF.1.4b – W.1.2 – 

RF.1.1 – L.1.2 
CA Standards 

HHS 1.2, 1.4, 1.5 
CA Standards  

ES 1 a – IE 4 b 4 d  4 e 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 
VPA.1.0, 2.2, 

2.7, 2.8 

29 
134-138 Mar 16 – 20 1.GA.1 

1.GA.2 

L.1.5c,1.4c - RF.1.2,1.3,1.3g -
RL.1.3 - RL.1.1 - RF.1.4b – W.1.3 

– RF.1.1 – L.1.2 
CA Standards 

HHS 1.2, 1.4, 1.5 
CA Standards  

ES 1 a – IE 4 b 4 d  4 e 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 
VPA.1.0, 2.1, 
2.2, 2.7, 2.8 

30 
139-142 Mar 30- Apr 3* 1.GA.3 RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 CA Standards 

HHS 1.2, 1.4, 1.5 
CA Standards  

ES 1 a – IE 4 b 4 d  4 e 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 
VPA.1.0, 2.1, 
2.2, 2.7, 2.8 

31 
143-147 Apr  – 10  

L.1.5c,1.5 - RF.1.2,1.3,1.3g -
RL.1.1,1.2 - RF.1.4b – W.1.5 – 

RF.1.1 – L.1.2 
CA Standards 

HHS 1.1, 1.4, 1.6 
CA Standards  

ES 1 a – IE 4 b 4 d  4 e 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 
VPA 1 0  2 1  2 2  
2 7  2 8  3 1  3 2 

32 
148-152 Apr 13 – 17*  

L.1.5c,1.5 - RF.1.2,1.3,1.3g -
RL.1.1 - RI.2.6 - RF.1.4b – RF.1.1 

– L.1.1d,1.2 ---- ---- PE  1 0; 2 0; 3 0; 
4 0; 5 0 ---- 

33 
153-157 Apr 20 – 24  

L.1.5c,1.4 - RF.1.2,1.3,1.3g -
RL.1.7 – RI.1.3 - RF.1.4b – W.1.5 

– RF.1.1 – L.1.2 
CA Standards 

HHS 1.1, 1.4, 1.6 
CA Standards  

ES 1 a 1 b – IE 4 a 4 b  4 c 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 VPA.1.0, 2.0, 3.0 

34 
158-162 Apr 27 – May 1*  

L.1.5c,1.4b - RF.1.2,1.3,1.3g -
RL.1.4,1.2 - RF.1.4b – W.1.5 – 

RF.1.1 – L.1.2 
CA Standards 

HHS 1.1, 1.4, 1.6 
CA Standards  

ES 1 a 1 b – IE 4 a 4 b  4 c 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 
VPA.1.0, 2.0, 

3.1, 3.2 

35 
163-167 May 4 – 8  

L.1.5c,1.5 - RF.1.2,1.3,1.3g -
RI.1.1,2.6 - RF.1.4b – W.1.2 – 

RF.1.1 – L.1.2 
CA Standards 

HHS 1.1, 1.4, 1.6 
CA Standards  

ES 1 a 1 b – IE 4 a 4 b  4 c 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 VPA.1.0, 2.0, 4.0 

36 
168-172 May 11 – 15*  RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 CA Standards 

HHS 1.1, 1.4, 1.6 
CA Standards  

ES 1 a 1 b – IE 4 a 4 b  4 c 
PE  1 0; 2 0; 3 0; 

4 0; 5 0 
VPA.1.0, 2.0, 

3.3, 3.4 

37 
173-177 May 18 – 22       

38 
178-180 May 25 – 28*       

Plans are subject to change.  *Flex Friday 
PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 247 of 629



 

 

 

 

 

 

 

 

 

 

 

 
Appendix 10 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 248 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 249 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 250 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 251 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 252 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 253 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 254 of 629



 

 

 

 

 

 

 

 

 

 

 

 
Appendix 11 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 255 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 256 of 629



Ridgecrest Charter School’s LCAP Goals, Actions and Services 
Goal 1:  Retain, hire, and support highly qualified, credentialed teachers.  
  Provide professional development in differentiation and 21st century skills. 
  Continue to utilize Common Core State Standards aligned curriculum and materials. 
  Continue to maintain a safe, secure, supportive, and engaging learning environment. 
 Actions/Services: 

 Retain, hire, and support highly qualified, credentialed teachers. Support and 
guide teachers completing credentials. 

 Provide Beginning Teacher Support and Assessment (BTSA) 
 Professional Development in STEM, Design Thinking, writing, Thinking Maps, 

and Daily 5 
 Provide Common Core aligned instruction and materials to students 
 Inspect facilities monthly 
 Improve parking and campus access 

Goal 2:  Maintain, update, and purchase technology hardware and software for student use 
 Actions/Services: 

 Purchase educational software such as Lexia, Fastmath, NWEA, and STAR 
 Purchase laptop computers and iPads 
 Maintain Wi-Fi, capacity, servers, and storage 

Goal 3:  Support all students in academic growth, social development, and 21st century skills development 
 Actions/Services: 

 Progressive discipline utilizing, natural and logical consequences, PBIS strategies, 
and restorative justice. 

 Continue to monitor and communicate and meet with parents of chronically 
absent students 

 Provide in school and after school intervention and tutoring 
 Assess student learning with benchmark assessments 
 Provide STEM training to teachers and education to all students using the Project 

Lead the Way curriculum 
 Provide English development instruction to students learning English 
 Teach executive functioning to middle school students. Monitor and communicate 

progress and provide support. 
 Identify and support GATE students through extended curriculum and projects 

Goal 4:  Provide opportunities for parents to participate in their child’s education and school decisions. 
 Actions/Services: 

 Inform parents of volunteer opportunities, school events and programs, school 
committees, governing board meetings, and students’ academic and social 
progress.  

 Support P.T.O. though messaging and participation 
 Invite and seek input regarding the LCAP through meetings and surveys and host 

Coffee with the Director events. 
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LCAP Year (select from 2017-18, 2018-19, 2019-20) 
 

            2018-19    

 
         

Local Control 
Accountability Plan 
and Annual Update 
(LCAP) Template 

Addendum: General instructions & regulatory requirements.  

Appendix A: Priorities 5 and 6 Rate Calculations 

Appendix B: Guiding Questions: Use as prompts (not limits) 

LCFF Evaluation Rubrics: Essential data to support completion of this 
LCAP. Please analyze the LEA’s full data set; specific links to the 
rubrics are also provided within the template. 

 
LEA Name 

Ridgecrest Charter School District            

Contact Name and Title 

Steve Martinez, Ed.D.            
Director 

Email and Phone 

Steve.Martinez@rcharter.org            
(760) 375-1010 

 
 

2017-20 Plan Summary 
The Story 
Describe the students and community and how the LEA serves them. 

Ridgecrest Charter School (RCS) primarily serves the communities of Ridgecrest, China Lake Air 
Station, and Inyokern. During the 2017-2018 school year, approximately 507 students in 
kindergarten through eighth grade were enrolled.  The two largest ethnic groups are white, 58%, and 
Hispanic/Latino, 31%. Over 55% of our students qualify for free or reduced breakfast and lunch. 
Less than ten percent of our students are English language learners and nine percent are special 
education students. 
Our classes average 22 students (Kindergarten through 3rd grade). RCS offers multiple services to 
meet the academic and social-emotional needs of our growing student population. We offer English 
language leaner support services, reading intervention, special education services utilizing a push in 
model, after school and in-school tutoring, counseling including the Anchored for Life program, 
STEM utilizing the Project Lead the Way curriculum, advanced math course offerings for middle 
school students, a Gifted and Talented Education program, and project based learning utilizing 
Design Thinking in our science and social studies curriculums. Each of our students has an 
Individual Learning Plan which monitors and outlines support and enrichment for each student. 
         

 

LCAP Highlights 
Identify and briefly summarize the key features of this year’s LCAP. 

During 2017-18, the LCAP was overhauled to reflect SMART goals with measurable 
actions/services. The LCAP was drafted to reflect our growth and focus on improved services and 
increased student achievement. Highlights include: 
 
Implementation of The Daily 5 framework ( to improve literacy, specifically fluency and 
comprehension) 
 

'  '  1   
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English Language Development Strategies Training 
 
Student Study Team monitoring  
 
Progress Indicator Review of Special Education with action plan that includes: 

• Push in support from a paraprofessional for special education students in the general 
education classroom 

• Administer CAASPP interim assessments 
• Opportunities for special education students to use CAASPP accommodations throughout 

the school year on assignments and assessments 
• Teachers identify 3 essential standards for English-Language Arts (math in grades 6-8) in 

PLCs and collect student data 
• After school tutoring for students below grade level 
• The Daily 5 literacy framework 
• Middle School 7th period study skills class 

Study Hall and Study Skills for middle school students (grades 6-8) 
 
Reading Intervention for students in grades TK-8 
 
Interim Assessments administered by teachers to all students in grades 3-8 
 
Thinking Maps math word problems (follow-up training for teachers) 
 
PLCs- essential standards focus (using data to guide instruction) 
 
Identification of students for after-school tutoring 
 
NWEA benchmarks and PLC's 
 
Change of CAASPP testing (testing dates changed from May to March and April) 
 
Facilities improvements (install security system, build gymnasium, install new portable classrooms) 
 
STEM curriculum through Project Lead the Way 
 
Increased access to technology 
 
Action plan to improve student attendance 
 
Middle school executive functioning training 
 
The dashboard reported results in three state indicators for Ridgecrest Charter School: Suspension 
Rate, English-Language Arts (3-8) and Mathematics (3-8). There were 5 student groups included 
for the suspension rate and 3 student groups in English-Language Arts and 3 student groups in 
mathematics. Chronic Absenteeism and English Learner Progress (1-12) were not reported. RCS’s 
performance levels were orange for each state indicator. RCS met all local indicators: Basics, 
Implementation of Academic Standards, Parent Engagement, and Local Climate Survey.  
 

 

Review of Performance 
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Based on a review of performance on the state indicators and local performance indicators included in the 
LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other 
information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that 
success? This may include identifying any specific examples of how past increases or improvements in 
services for low-income students, English learners, and foster youth have led to improved performance for 
these students. 
 
Greatest Progress 
The greatest progress was made in our Suspension Rate for all students, progressing from red 
performance level reported during the Spring 2017 dashboard to orange performance level reported 
during the Fall 2017 dashboard. The Fall 2017 status was high at 4.3% and had increased 
significantly. The Spring 2017 status had decreased .3% and changed -.1%. 

 
Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for which 
overall performance was in the “Red” or “Orange” performance category or where the LEA received a “Not 
Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has determined 
need significant improvement based on review of local performance indicators or other local indicators. What 
steps is the LEA planning to take to address these areas with the greatest need for improvement?  
 
Greatest Needs 
The greatest needs are in student performance for all students in English-Language Arts and 
Mathematics. All students’ status for English-Language Arts including significant subgroups of 
Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from 
Declined to Declined Significantly. All students’ status for Mathematics including significant 
subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change 
from Declined to Declined Significantly. The only significant subgroup to show an increase in 
Mathematics status was Hispanic which increased 4.8 points. 
 
RCS’s results align with California and national results. In California and nationally, Smarter 
Balanced results are flattening and decreasing. In California, 48.56% of students met or exceeded 
standards in English-Language Arts on the Spring 2017 CAASP, a decrease of approximately .5%1. 
In mathematics 37.56% met or exceeded standards, an increase of approximately .5%1. Nationally, 
13 of 14 states that participated in the Smarter Balances assessment showed no gains or declined. 
 

 
Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student 
group was two or more performance levels below the “all student” performance. What steps is the LEA 
planning to take to address these performance gaps? 
 
Performance Gaps 
All students’ status for English-Language Arts including significant subgroups of Socioeconomically 
Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to 
Declined Significantly. All students’ status for Mathematics including significant subgroups of 
Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined 
to Declined Significantly. The only significant subgroup to show an increase in Mathematics status 
was Hispanic which increased 4.8 points. 
 
Recognizing that improvement is a change process, we included our 18-19 plan which build upon 
our 17-18 improvement plan. The following actions will be implemented during the 2018-2019 school 
year: (see image below) 
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Increased or Improved services 
Based on 2017 Census Day information, over 55% of our students are socioeconomically 
disadvantaged. RCS will improve services for our low-income students through targeted 
interventions and tutoring. Student progress will be monitored through each student’s Individual 
Learning Plan (ILP) and measured through curriculum based, benchmark, and state assessments. 
We will continue to provide English Language Development (ELD) for our ELL students in the 
classroom through targeted vocabulary instruction. 

 

Budget Summary 
Complete the table below. LEAs may include additional information or more detail, including graphics. 
 
DESCRIPTION AMOUNT 
Total General Fund Budget Expenditures For LCAP Year $5,599,100 

 

Total Funds Budgeted for Planned Actions/Services to 
Meet The Goals in the LCAP for LCAP Year 

$2,556,500.00 

 
The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget 
Expenditures. Briefly describe any of the General Fund Budget Expenditures specified above for the LCAP 
year not included in the LCAP. 

         

 
DESCRIPTION AMOUNT 
Total Projected LCFF Revenues for LCAP Year $4,593,402 
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 1 
Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers 
and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills 
in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core 
State Standards aligned curriculums and resources to support student learning in English-Language Arts, mathematics, science, and 
history-social studies. Ridgecrest Charter School will continue to maintain a safe, secure, supportive, and engaging learning 
environment and will improve access to resources and facilities to increase educational opportunities to students.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities:  Priority 1: Basic (Conditions of Learning)        
 Priority 2: State Standards (Conditions of Learning)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

Metric/Indicator 
Teacher Credentialing        

17-18 
For the 2017-2018 school year, Ridgecrest Charter School will have 85% of 
teachers fully credentialed.        

Baseline 
77% of teachers were fully credentialed        

 RCS employed 24 teachers.  75% (18 out of 24) of these teachers were fully 
credentialed. 
 
The remaining 25% (6 out of 24) of teachers qualified under state permit(s) 
and pursuing credentials were interns or worked under Provisional or Short-
term staff permits. 
 

Metric/Indicator 
Professional Development        

17-18 
For the 2017-2018 school year, Ridgecrest Charter School will provide 19 
days of professional development.        

Baseline 
Ridgecrest Charter School provided 17 days of professional development.        

 During the 2017-18 school year, RCS held approximately 22 days of 
professional development. 
 
Teachers employed as interns and permits received additional professional 
development on classroom managment, routines, and procedures. 
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Expected Actual 

Metric/Indicator 
Standards aligned materials        

17-18 
Ridgecrest Charter School provides Common Core aligned materials in 
English-Language Arts and mathematics for all students.        

Baseline 
Ridgecrest Charter School provides Common Core aligned materials in 
English-Language Arts and mathematics for all students.        

 During the 2017-18 school year, RCS used the following Common Core 
aligned materials in English: 
Kindergarten through 6th grade - McGraw Hill Wonders 
7th and 8th grade - McGraw Hill StudySync 
 
During the 2017-18 school year, RCS used the following Common Core 
aligned materials in Mathematics: 
Kindergarten through 5th grade - Pearson Realize 
6th grade - Pearson Mathematics Common Course 1 
7th and 8th grade - Pearson Mathematics Common Course 2, 3, Pre-Algebra, 
and Algebra 
 

Metric/Indicator 
Facilities        

17-18 
For the 2017-2018 school year, Ridgecrest Charter School will maintain safe 
and secure facilities evidenced through monthly inspection reports. Any 
areas of concern will be immediately addressed. Additional hardware and 
software technology will be purchased.        

Baseline 
Ridgecrest Charter School provides safe, secure, supportive, and engaging 
facilities evidenced through inspection reports and technology inventory.        

  

 

Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 

 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will 
retain and hire credentialed 
teachers. Non-credentialed 
teachers will receive guidance and 
assistance for authorization to 
teach through the California 
Commission on Teacher 
Credentialing. 
 

 RCS employed 24 teachers.  75% 
of these teachers were fully 
credentialed. 
 
The remaining 25% of teachers 
were interns or worked under 
Provisional or Short-term staff 
permits. 
 

  1000-1999: Certificated 
Personnel Salaries LCFF 
$1,800,000  

  1000-1999: Certificated 
Personnel Salaries  
$1,391,569.17 

 1000-1999: Certificated 
Personnel Salaries Title II   

  1000-1999: Certificated 
Personnel Salaries Title II  
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$1,391,569.17 was spent on 
teacher salaries (not including 
benefits) 
 

Action 2 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Preliminary credentialed teaching 
credential will participate in the 
Beginning Teacher Support and 
Assessment (BTSA) program. 
 

 4 teachers participated in the 
Beginning Teacher Support and 
Assessment program.  3 of 4 
teachers participating were in Year 
2 of the program.  1 teacher was a 
Year 1 candidate. 
 
The total amount includes stipend 
for the mentor teacher which was 
not included in the original 
budgeted expenditure.  Kern 
County was paid $12060.00 for 
expenses and fees related to the 
BTSA Program. 
 

  5000-5999: Services And Other 
Operating Expenditures Title II 
$14,000  

  5800: Professional/Consulting 
Services And Operating 
Expenditures LCFF $14,860.00 

 5000-5999: Services And Other 
Operating Expenditures LCFF   

  5000-5999: Services And Other 
Operating Expenditures LCFF  

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Teachers and support staff will 
receive professional development 
in Project Lead the Way (STEM), 
Design Thinking, writing curriculum 
(TBD), and the Daily 5 
(elementary). Teachers and 
support staff will receive continued 
training in data driven instruction 
and Thinking Maps. 
 

 RCS held approximately 22 days 
of professional development. 
 
Teachers employed as interns and 
permits received additional 
professional development on 
classroom managment, routines, 
and procedures. 
 
PLTW 2 day training for teachers 
ncluding teacher workbooks, 
Restorative Classrooms PD, 
KCSOS Admin Program, ACSA 

  5000-5999: Services And Other 
Operating Expenditures Title II 
$25,000  

  1000-1999: Certificated 
Personnel Salaries Title II 
$11,064 

 5000-5999: Services And Other 
Operating Expenditures LCFF   

  5000-5999: Services And Other 
Operating Expenditures LCFF  
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Admin Membership, Workplace 
Conflict, Kern Tech Science Fair, 
PBIS Wellness Conference, 
History Day Training 
 

Action 4 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Each Student will receive 
instruction and have materials for 
English- Language Arts, 
Mathematics, Science, and 
History-Social Studies aligned to 
the Common Core State Standards 
as evidenced through annual 
inventory. 
 

 During the 2017-18 school year, 
RCS used the following Common 
Core aligned materials in English: 
Kindergarten through 6th grade - 
McGraw Hill Wonders 
7th and 8th grade - McGraw Hill 
StudySync 
 
During the 2017-18 school year, 
RCS used the following Common 
Core aligned materials in 
Mathematics: 
Kindergarten through 5th grade - 
Pearson Realize 
6th grade - Pearson Mathematics 
Common Course 1 
7th and 8th grade - Pearson 
Mathematics Common Course 2, 
3, Pre-Algebra, and Algebra 
 
During the 2017-18 school year, 
RCS used the following material 
for Science: 
Kindergarten through 5th grade - 
Houghton Mifflin Harcourt 2003 
6th through 8th grade - McGraw 
Hill 2015 
 
 
During the 2017-18 school year, 
RCS used the following material 
for History-Social Studies: 

  4000-4999: Books And Supplies 
LCFF $50,600  

  4000-4999: Books And Supplies 
LCFF $23,428.09 
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Kindergarten through 8th grade - 
McGraw Hill Reflections and 
Glencoe 2004 and 2001) 
 

Action 5 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will 
utilize a Facility Inspection tool 
monthly to maintain safe and 
secure facilities and address areas 
of concern. 
 

 Facility inspections were 
conducted by a variety of RCS 
staff including but not limited to 
custodial, maintenance, food 
services and playground 
supervision. 

  4000-4999: Books And Supplies 
LCFF $1,000  

  4000-4999: Books And Supplies 
LCFF $1401.14 

 2000-2999: Classified Personnel 
Salaries LCFF   

  2000-2999: Classified Personnel 
Salaries LCFF  

Action 6 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will add 
an access road onto campus from 
Church Street, remove and 
resurface the existing parking lot, 
and build a multi-purpose 
room/gymnasium. 
 

 During the 2017-18 school year, 
plans were approved, funding 
secured, with work scheduled to 
begin June 2018 to add an access 
road onto campus from Church 
Street, remove and resurface the 
existing parking lot, remodel 
outside (front) of school, add two 
additional classroom portables, 
and build a multi-purpose 
room/gymnasium.  The expected 
completion date for Phase 1 of this 
project is August 2018. 

 Debt Service 6000-6999: Capital 
Outlay  $3,100,000  

  6000-6999: Capital Outlay  
$150,000 

 6000-6999: Capital Outlay Other     6000-6999: Capital Outlay Other  
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Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
Due to a teacher shortage nationwide, Ridgecrest Charter School along with a vast number of schools experienced difficulty 
employing fully credentialed teachers.  In addition to advertising on the website, reaching out to colleges and universities, Ridgecrest 
Charter School advertised on sites like Edjoin, Ridgecrest Charter School attended a teacher career fair sponsored by California State 
University Bakersfield.  During 2017-18, Ridgecrest Charter School employed 24 teachers.  75% of these teachers were fully 
credentialed.  The remaining 25% of teachers were interns or worked under Provisional or Short-term staff permits.  $1,391,569.17 
was spent on teacher salaries (not including benefits).         
 
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
For the 2017-2018 school year, Ridgecrest Charter School did not meet its goal to have 85% of teachers fully credentialed.  Only 75% 
of these teachers were fully credentialed.  The remaining 25% of teachers were interns or worked under Provisional or Short-term staff 
permits.  Although the goal was not achieved, Ridgecrest Charter School provided additional professional development on classroom 
management, routines, procedures, and provided a lead teacher mentor for support. 
 
4 teachers participated in the Beginning Teacher Support and Assessment program.  3 of 4 teachers participating were in Year 2 of 
the program.  1 teacher was a Year 1 candidate. 
 
For the 2017-2018 school year, Ridgecrest Charter School planned to provide 19 days of professional development.  Ridgecrest 
Charter School successfully met this goal. RCS held over 22 days of professional development.  Training(s) include but are not limited 
to:  Project Lead the Way, Restorative Classrooms, Workplace Conflict, and Positive Behavior Interventions and Support. 
 
Ridgecrest Charter School provided students with instruction and materials for English- Language Arts, Mathematics, Science, and 
History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
 
Ridgecrest Charter School used the following Common Core aligned materials in English: 
Kindergarten through 6th grade - McGraw Hill Wonders 
7th and 8th grade - McGraw Hill StudySync 
 
Ridgecrest Charter School used the following Common Core aligned materials in Mathematics: 
Kindergarten through 5th grade - Pearson Realize 
6th grade - Pearson Mathematics Common Course 1 
7th and 8th grade - Pearson Mathematics Common Course 2, 3, Pre-Algebra, and Algebra 
 
Ridgecrest Charter School used the following material for Science: 
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Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
6th through 8th grade - McGraw Hill 2015 
 
Ridgecrest Charter School used the following material for History-Social Studies: 
Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001). 
 
Planning, scheduling, and preparing for facility improvements and updates were a big aspect of the 2017-18 school year.  Ridgecrest 
Charter School planned to add an access road onto campus from Church Street, remove and resurface the existing parking lot, and 
build a multi-purpose room/gymnasium. 
 
During 2017-18, site plans were approved, project funding secured, with work scheduled to begin June 2018 to add an access road 
onto campus from Church Street, remove and resurface the existing parking lot, remodel outside (front) of school, add two additional 
classroom portables, and build a multi-purpose room/gymnasium.  The expected completion date for Phase 1 of this project is August 
2018. 
         
 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
Ridgecrest Charter School experienced material differences between Budgeted Expenditures and Estimated Actual Expenditures.  In 
Action 3, the total amount exceeds the original budgeted expenditure.  The stipend for the mentor teacher was not included in the 
original budgeted expenditure. 
 
Ridgecrest Charter School budgeted $50,600 for Common Core Curriculum.  RCS originally planned to adopt a new Science 
curriculum but later discovered the state had not provided the new state standards.  Instead, in 2017 the state released a list of 
approved Social Studies/History curriculum.  Ridgecrest Charter School reserved budgeted funds with the goal to purchase Social 
Studies/History curriculum for the 2018-19 school year. 
 
Ridgecrest Charter School budgeted $3,100,000 to add an access road onto campus from Church Street, remove and resurface the 
existing parking lot, and build a multi-purpose room/gymnasium.  With a project of this size, RCS does antipate discrepancies between 
Estimated Budgeted Expenditures and Estimated Actual Expenditures.  Upon the start of the project, RCS became aware of required 
changes which were not originally expected.  In order for the facility to remain ADA compliant, these changes are inevitable.  Some of 
the unexpected changes include the removal of the awning from the front office building and leveling of the front entrance walkway.  
These required changes will result in an increase in the amount originally budgeted. 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 2 
Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned 
to the Common Core State Standards and 21st century skills.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities:  Priority 1: Basic (Conditions of Learning)        
 Priority 2: State Standards (Conditions of Learning)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

Metric/Indicator 
Maintain and purchase Common Core Standards aligned supplemental 
resources.        

17-18 
For the 2017-2018 school year, Ridgecrest Charter School will evaluate and 
purchase Common Core Standards aligned supplemental resources.        

Baseline 
During the 2016-2017 school year, Ridgecrest Charter School purchased 
Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, 
and Accelerated Math.        

 Ridgecrest Charter School budgeted $30,000 for Common Core Standards 
aligned supplemental resources.  During the 2017-18 school year, RCS spent 
approximately $$26,405.75.  This amount was used to purchase licenses for 
the following programs:  Lexia, FastMath, NWEA, Renaissance (Star 
Reading, Star Math, Accelerated Reader, Accelerated Math), ESGI, Typing 
Agent, and iReady. 

Metric/Indicator 
Maintain and purchase additional hardware.        

17-18 
For the 2017-2018 school year, Ridgecrest Charter School will purchase at 
least 90 laptop PCs and at least 25 iPads and 1 mac computer. The school 
will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and 
iPads.        

 Ridgecrest Charter School budgeted $60,000 to maintain and purchase 
additional hardware.  During the 2017-18 school year, RCS spent 
approximately $62,690.01 for the purchase of laptop PC's, iPads, and 
charging carts. 
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Expected Actual 

Baseline 
During the 2016-2017 school year, Ridgecrest Charter School purchased 10 
laptop PCs and headphones. The school maintained one computer lab, 
classroom laptop Pcs, and 3 PCs carts.        

Metric/Indicator 
Maintain WiFi Capacity, servers, and storage        

17-18 
During the 2017-2018 school year, Ridgecrest Charter School will maintain 
WiFi capacity, servers, and storage        

Baseline 
During the 2016-2017 school year, Ridgecrest Charter School installed fiber 
optic cable and access points in the 6 newer classrooms. The school also 
purchased a new server. The school maintains servers and internet 
connectivity including access points.        

  

 

Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 

 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will 
purchase Lexia, Fast Math, NWEA, 
STAR Reading and Math, 
Accelerated Reader, Accelerated 
Math, and any additional software 
that supports student learning. 
 

 During the 2017-18 school year, 
RCS purchased user licenses for 
the following programs:  Lexia, 
Fast Math, NWEA, STAR Reading 
and Math, Accelerated Reader, 
Accelerated Math, ESGI, iReady, 
and others to support student 
earning. 

  4000-4999: Books And Supplies 
LCFF $30,000  

  4000-4999: Books And Supplies 
LCFF $26,405.75 

 4000-4999: Books And Supplies 
Supplemental and Concentration   

  4000-4999: Books And Supplies 
Supplemental and Concentration  

       4000-4999: Books And Supplies 
Title III  

Action 2 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will 
purchase at least 90 laptop Pcs, 25 
iPads, and 1 Mac computer. 

 Ridgecrest Charter School 
purchased 90 laptop Pcs, 25 
Pads, iPad protective cases, 4 

  4000-4999: Books And Supplies 
LCFF $60,000  

  4000-4999: Books And Supplies  
$62,690.01 
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 charging carts, and 1 Mac 
computer.  4000-4999: Books And Supplies      4000-4999: Books And Supplies   

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will 
maintain WiFi capacity, servers, 
and storage. 
 

 Ridgecrest Charter School 
maintained WiFi capcity, servers, 
and storage.  RCS purchased 
batteries for servers, replaced 
server switches as needed, and 
entered in agreement with a third 
party contractor who provided 
technological support. 

  5000-5999: Services And Other 
Operating Expenditures LCFF 
$65,000  

  2000-2999: Classified Personnel 
Salaries LCFF $30,990.84 

 2000-2999: Classified Personnel 
Salaries LCFF   

  5000-5999: Services And Other 
Operating Expenditures LCFF  

       4000-4999: Books And Supplies 
LCFF  

 

Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
In 2016, Ridgecrest Charter School determined technology was an area requiring attention.  One of the goals for 2017-18 was the 
purchase of hardware, software, and licensing.  RCS planned to replace old and outdated devices with devices that could support the 
programs used at this site.  RCS planned to purchase technology hardware, software, and licensing to support Common Core State 
Standards and SBAC. 
 
During the 2017-18 school year, Ridgecrest Charter School purchased 90 laptop Pcs, 25 iPads, iPad protective cases, 4 charging 
carts, and 1 Mac computer.  RCS also purchased user licenses for the following programs:  Lexia, Fast Math, NWEA, STAR Reading 
and Math, Accelerated Reader, Accelerated Math, ESGI, iReady, and others to support student learning. 
 
Ridgecrest Charter School maintained WiFi capcity, servers, and storage.  RCS purchased batteries for servers, replaced server 
switches as needed, and entered in agreement with a third party contractor who provided technological support. 
         
 
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
Ridgecrest Charter School recognized the need to invest in its technology.  RCS needed technology hardware and software that could 
support the programs used as well as Common Core State Standards and SBAC.  During the 2017-18 school year, Ridgecrest 
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Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi 
capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         

 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
Ridgecrest Charter School recognizes the continued need to evaluate its technology.  During the summer prior to the 2018-19 school 
year, Ridgecrest Charter School plans to add new classrooms to our current site.  These spaces will need to be equipped with 
technology that support student learning in the classroom.  Ridgecrest Charter School will update goals based on the need and the 
resources available to support those needs.         
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 3 
Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social 
development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in 
creativity, communication, collaboration, and critical thinking and civic responsibility.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities:  Priority 1: Basic (Conditions of Learning)        
 Priority 2: State Standards (Conditions of Learning)        
 Priority 4: Pupil Achievement (Pupil Outcomes)        
 Priority 5: Pupil Engagement (Engagement)        
 Priority 6: School Climate (Engagement)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

Metric/Indicator 
Suspension rate recorded in Aeries, the Student Information System        

17-18 
Fewer than 26 suspensions        

Baseline 
22 students suspended in 2016-2017 for a total of 26 suspensions; 18 
suspension were in house suspensions; 8 suspensions were out of school 
suspensions        

 During the 2017-18 school year, 30 students were suspended for a total of 40 
suspensions. 
17 suspensions were out of school suspensions. 
23 suspensions were in-school suspensions. 
 

Metric/Indicator 
Average Daily Attendance as measured in P-2 and End of Year attendance 
reports        

 Average Daily Attendance as measured in P-2 was the following: 
P-2 - (507) = 96% 
End of Year - (480.66) = 100% 
This calculation was determined from the average enrollment from August 
2017 through May 2018 and P-2 and End of Year attendance reports. 
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Expected Actual 

17-18 
P-2 96% 
End of Year 96% 
        

Baseline 
P-2 94.4% (448.6) 
End of Year 94.52% (449.06) (94.52 
        

 

Metric/Indicator 
Chronic absenteeism as recorded in Aeries, the Student Information System        

17-18 
Below 5%        

Baseline 
29 students in 16-18 had 18 or more total absences; 6.1% of students        

 During the 2017-18 school year, the following number report Chronic 
Absenteeism as recorded in Aeries, the Student Information System: 
 
32 out of 494 are classified as chronically absent which totals 6.5%. 
 

Metric/Indicator 
GATE identification based on the school’s GATE plan        

17-18 
Increase to 5%        

Baseline 
4 students Identified students in Aeries        

 During the 2017-18 school year, 12 students identified as GATE based off of 
CAASPP testing and the Ridgecrest Charter School GATE plan. 

Metric/Indicator 
CAASPP ELA 
(all students) 
        

17-18 
Increase by 3% at each grade level        

Baseline 
2016 Results. 2017 not available at time LCAP published. 
% met and exceeded standard 
3rd Grade: 43% 
4th Grade: 42% 
5th Grade: 34% 
6th Grade: 60% 
7th Grade: 51% 
8th Grade: 69% 
        

 2017 ELA CAASPP Results.  8th grade data was not available during the 
time LCAP was published. 
% of students who met and/or exceeded standard: 
3rd Grade:  32% 
4th Grade:  22% 
5th Grade:  31% 
6th Grade:  33% 
7th Grade:  16% 
8th Grade:   N/A 
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Expected Actual 

Metric/Indicator 
CAASPP Math 
(all students) 
        

17-18 
Increase by 3% at each grade level        

Baseline 
2016 Results. 2017 not available at time LCAP published. 
% met and exceeded standard 
3rd Grade: 44% 
4th Grade: 34% 
5th Grade: 24% 
6th Grade: 25% 
7th Grade: 38% 
8th Grade: 50% 
        

 2017 Mathematics CAASPP Results.  8th grade data was not available 
during the time LCAP was published. 
% of students who met and/or exceeded standard: 
3rd Grade:  36% 
4th Grade:  17% 
5th Grade:  14% 
6th Grade:  36% 
7th Grade:  13% 
8th Grade:   N/A 
 

Metric/Indicator 
CAASPP ELA 
(socioeconomically disadvantaged) 
        

17-18 
Increase by 3% at each grade level        

Baseline 
2016 Results. 2017 not available at time LCAP published. 
% met and exceeded standard 
3rd Grade: 37% 
4th Grade: 34% 
5th Grade: 26% 
6th Grade: 50% 
7th Grade: 54% 
8th Grade: 46% 
        

 2017 ELA CAASPP Results (socioeconomically disadvantaged).  8th grade 
data was not available during the time LCAP was published. 
% of students who met and/or exceeded standard: 
3rd Grade:  26% 
4th Grade:  23% 
5th Grade:  24% 
6th Grade:  27% 
7th Grade:  14% 
8th Grade:   N/A 
 

Metric/Indicator 
CAASPP Math 
(socioeconomically disadvantaged) 
        

17-18 
Increase by 3% at each grade level        

 2017 Mathematics CAASPP Results (socioeconomically disadvantaged).  8th 
grade data was not available during the time LCAP was published. 
% of students who met and/or exceeded standard: 
3rd Grade:  22% 
4th Grade:  16% 
5th Grade:  12% 
6th Grade:  22% 
7th Grade:  6% 
8th Grade:   N/A 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 277 of 629



Page 21 of 96

Expected Actual 

Baseline 
2016 Results. 2017 not available at time LCAP published. 
% met and exceeded standard 
3rd Grade: 31% 
4th Grade: 33% 
5th Grade: 13% 
6th Grade: 21% 
7th Grade: 27% 
8th Grade: 23% 
        

 

Metric/Indicator 
EL reclassification and growth as measured on the CELDT or other state EL 
assessments        

17-18 
Maintain at least 20% reclassification rate of LEP students to FLP students.        

Baseline 
23% LEP reclassified to FEP during 16-17 school year based on CELDT, 
teacher evaluation, and academic performance        

 California implemented a new assessment for English Learners (ELAC).  
Reports were not made available prior to the end date of school.  Therefore, 
Ridgecrest Charter School's EL committee moved the student reclassification 
process to the beginning of the school year (2018-19).  Students who qualify 
for reclassification will be reclassified by or before September 1, 2018. 

Metric/Indicator 
Benchmark growth in ELA, Math, & Language as measured on the NWEA 
(reading and language 3-8; reading only TK-2) 
 
        

17-18 
The following indicate the percentage of students who demonstrated growth 
from Fall 2016 to Spring 2017 on NWEA Reading/Language and Math 
assessments: 
Reading                               Math                       Language 
Kindergarten:   80%             69%                        no assessment 
1st Grade:   88%                   97%                        no assessment 
2nd Grade:  71%                   83%           no assessment 
3rd Grade: 44%                     69%                        30% 
4th Grade: 41%                     36%                         7% (incomplete) 
5th Grade: 45%                     76%                         44% 
6th Grade: 61%                     82%                         56% 
7th Grade: 48%                     78%                         63% 
8th Grade: 54%                     52%                         35% 
        

 The following indicate the percentage of students who demonstrated growth 
from Fall 2017 to Spring 2018 on NWEA Reading/Language and Math 
assessments: 
Reading                                           Math                                   Language 
Kindergarten:   83%                         80%                        no assessment 
1st Grade:        86%                         90%                        no assessment 
2nd Grade:       77%                         90%                 no assessment 
3rd Grade:        70%                         66%                       57% 
4th Grade:        47%                         50%                       46% 
5th Grade:        52%                         76%                       59% 
6th Grade:        52%                         49%                       66% 
7th Grade:        32%                         58%                       53% 
8th Grade:        42%                         48%                       61% 
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Expected Actual 

Baseline 
The following indicate the percentage of students who demonstrated growth 
from Fall 2016 to Spring 2017 on NWEA Reading/Language and Math 
assessments: 
Reading                               Math                       Language 
Kindergarten:   80%             69%                        no assessment 
1st Grade:   88%                   97%                        no assessment 
2nd Grade:  71%                   83%           no assessment 
3rd Grade: 44%                     69%                        30% 
4th Grade: 41%                     36%                         7% (incomplete) 
5th Grade: 45%                     76%                         44% 
6th Grade: 61%                     82%                         56% 
7th Grade: 48%                     78%                         63% 
8th Grade: 54%                     52%                         35% 
        

Metric/Indicator 
21st century skills taught in classroom evidenced through lesson plans and 
student work samples.        

17-18 
100% of middle school students participate in PLTW course as measured 
with course attendance data. 
 
100% of elementary and middle school students will learn 21st century skills 
through the design thinking process in science and history-social studies 
courses. 
        

Baseline 
Data not collected during the 2016-2017 school year.        

 During the 2017-18 school year 100% of middle school students participated 
in PLTW course as measured with course attendance data. 
 
100% of elementary and middle school students learned 21st century skills 
through the design thinking process in science and history-social studies 
courses. 
 

Metric/Indicator 
In school and after school skills based tutoring and enrichment evidenced 
through assessment data, lesson plans, and student work samples        

17-18 
Students will show growth based on tutoring data collection and NWEA and 
CAASPP assessments.        

Baseline 
Data not collected during the 2016-2017 school year.        

 The goal for student academic progress during 2017-18 was growth in NWEA 
and CAASPP assessments.  The following achievements were made: 
 
 

Metric/Indicator 
Student discipline as measured through office referrals recorded in Aeries, 
Student Information System        

 100% of students participated in the 2nd Step Social Skills Program. 
Counseling services were made available (by teacher/staff referral) 2 days 
per week. 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 279 of 629



Page 23 of 96

Expected Actual 

17-18 
100% of students will participate in the 2nd Step Social Skills Program 
Counseling will be available by referral to students 2 days each week 
College Community Services will provide counseling services to eligible 
students. 
Anchored 4 Life resiliency program will be available to students 
experiencing change or trauma. 
PBIS expectations will be taught to all students by appropriate staff and 
reinforced by all staff. 
Positive behavior will be recognized through a student store and recognition 
ceremonies for students achieving the 3 A’s: Awesome Attendance, 
Awesome Behavior, and Awesome Academics. 
Restorative justice practices will be utilized to align behavior with logical and 
natural consequences. 
        

Baseline 
100% of students participated in the 2nd Step Social Skills Program. 
Counseling was available by referral to students 1 day each week. 
College Community Services provided counseling services to eligible 
students. 
PBIS matrix implemented and posted throughout campus. 
Character Counts store during recesses and lessons taught in classrooms. 
Recognition ceremonies for students achieving the 3 A’s: Awesome 
Attendance, Awesome Behavior, and Awesome Academics. 
 
Restorative justice practices utilized to align behavior with logical and 
natural consequences. 
        

College Community Services provided counseling services to eligible 
students on site. 
Anchored 4 Life resiliency program was available to students experiencing 
change or trauma.  Welcome Kits and Grief Boxes were provided to students 
in need. 
PBIS expectations were taught to all students by appropriate staff and 
reinforced by all staff. 
Positive behavior was recognized by way of a student store and recognition 
ceremonies for students achieving the 3 A’s: Awesome Attendance, 
Awesome Behavior, and Awesome Academics. 
Restorative justice practices were utilized to align behavior with logical and 
natural consequences. 
 

Metric/Indicator 
Organization: Middle School Executive Functioning and planners        

17-18 
100% of middle school students will learn executive functioning skills 
measured through weekly planner reviews and recorded on trimester grade 
reports. 
100% of students in grades 2-8 will be provided a grade appropriate 
planner. 
 
        

 100% of middle school students were taught executive functioning skills 
which were measured through weekly planner reviews and recorded on 
trimester grade reports. 
100% of students in grades 2-8 will be provided a grade appropriate planner. 
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Expected Actual 

Baseline 
Middle School Executive Functioning not offered during 2016-2017 school 
year. 
100% of students provided a grade appropriate planner. 
        

 

Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 

 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Ridgecrest Charter School will 
continue to focus on corrective 
behaviors and align behaviors with 
logical and natural consequences. 
Alternative means of correction 
based on PBIS strategies and 
restorative justice practices will be 
utilized. A Student Support 
Facilitator will initiate positive 
contacts and relationship with 
students needing additional 
support. All staff will receive 
systematic supervision training. 
 

 Ridgecrest Charter School focused 
on corrective behaviors and 
aligned behaviors with logical and 
natural consequences. Alternative 
means of correction based on 
PBIS strategies and restorative 
justice practices were utilized. The 
Student Support Facilitator and 
2nd Step Coordinator initiated 
positive contacts and relationship 
with students needing additional 
support. The Ridgecrest Charter 
School staff received systematic 
supervision training during 
Staff/Teacher Work Week and 
reviewed training areas throughout 
the school year. 

  2000-2999: Classified Personnel 
Salaries LCFF $25,000  

  1000-1999: Certificated 
Personnel Salaries LCFF 
$3,269.21 

 4000-4999: Books And Supplies 
Supplemental and Concentration   

  4000-4999: Books And Supplies 
Supplemental and Concentration  

Action 2 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

The school will contact via letter, e-
mail, or phone call to parents of 
students chronically truant and 
absent. 

 Ridgecrest Charter School 
contacted parents of students 
chronically truant and absent via 
etter.  During the 2017-18 school 

  4000-4999: Books And Supplies 
Supplemental and Concentration 
$2,500  

  5000-5999: Services And Other 
Operating Expenditures 
Supplemental and Concentration 
$8,245 
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The Executive Director or 
designee, registrar, and teacher 
will initiate attendance meetings to 
improve attendance for students 
who are chronically truant and 
absent. An attendance 
improvement plan will be created 
during the meeting that includes 
resources and information about 
the importance of school 
attendance. Follow up meetings 
will be scheduled. 
 
 
 

year, The Executive Director or 
designee, registrar, prepared to 
nitiate attendance meetings to 
mprove attendance for students 
who were chronically truant and 
absent. During this school year, 
there were no attendance 
mprovement plans implemented. 
 
 

 4000-4999: Books And Supplies 
LCFF   

  5000-5999: Services And Other 
Operating Expenditures LCFF 
$995 

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Potential GATE students will be 
identified during the Spring and 
Fall according to Ridgecrest 
Charter School’s GATE plan. 
 

 During the 2017-18 school year, 
12 students identified as GATE 
based off of CAASPP testing and 
the Ridgecrest Charter School 
GATE plan. 

  1000-1999: Certificated 
Personnel Salaries LCFF $2,000  

    $0 

 4000-4999: Books And Supplies 
LCFF   

     

Action 4 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Students will receive at least 30 
minutes of targeted skills based 
academic intervention or 
enrichment during the school day. 
Students requiring additional 
intervention will receive after 
school tutoring. 
 
 

 Ridgecrest Charter School 
students received at least 30 
minutes of targeted skills based 
academic intervention or 
enrichment during the school day. 
Students requiring additional 
ntervention participated in after 
school tutoring. 
 

  1000-1999: Certificated 
Personnel Salaries Supplemental 
and Concentration $100,000  

  1000-1999: Certificated 
Personnel Salaries Supplemental 
and Concentration $117,185.66 

 2000-2999: Classified Personnel 
Salaries Supplemental and 
Concentration   

  2000-2999: Classified Personnel 
Salaries Supplemental and 
Concentration  

 4000-4999: Books And Supplies 
LCFF   

  4000-4999: Books And Supplies 
LCFF  

Action 5 
    

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 282 of 629



Page 26 of 96

Planned  
Actions/Services 

Actual  
Actions/Services 

Budgeted  
Expenditures 

Estimated Actual  
Expenditures 

All students will participate in 
NWEA benchmark assessments 3 
times during the school year. 
 

 Students enrolled at Ridgecrest 
Charter School during the 2017-18 
school year participated in NWEA 
benchmark assessments 3 times 
during the school year. 

  4000-4999: Books And Supplies 
LCFF $10,000  

  4000-4999: Books And Supplies 
LCFF $5,984 

Action 6 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Middle School students will 
participate in the Project Lead the 
Way course focused on Design 
and Modeling. 
Elementary students will 
participate in age appropriate 
STEM activities using the Project 
Lead the Way curriculum. 
All students will utilize Design 
Thinking principles in the science 
and history-social studies 
curriculum. 
 
 

 Middle School students 
participated in the Project Lead the 
Way course focused on Design 
and Modeling. 
Elementary students also 
participate in age appropriate 
STEM activities using the Project 
Lead the Way curriculum. 
All students utilized Design 
Thinking principles in the science 
and history-social studies 
curriculum. 
 

  1000-1999: Certificated 
Personnel Salaries LCFF $80,000  

  1000-1999: Certificated 
Personnel Salaries LCFF 
$63,408.87 

 4000-4999: Books And Supplies 
LCFF   

  4000-4999: Books And Supplies 
LCFF  

Action 7 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

EL Students will receive English 
Language Development instruction 
in their classroom. 
 

 EL students received English 
Language Development instruction 
n their classroom. 

  4000-4999: Books And Supplies 
Supplemental and Concentration 
$10,000  

  5000-5999: Services And Other 
Operating Expenditures 
Supplemental and Concentration 
$350 

 4000-4999: Books And Supplies 
LCFF   

     

 4000-4999: Books And Supplies 
Title II   

     

Action 8 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 283 of 629



Page 27 of 96

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Middle School students will be 
trained in executive functioning 
(organization). Students will be 
monitored regularly and will 
receive progress grades on report 
cards. 
 

 Middle School students were 
trained in executive functioning 
(organization). Students will be 
monitored regularly and will 
receive progress grades on report 
cards. 

  4000-4999: Books And Supplies 
LCFF $1,500  

    $0 

 

Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
The primary academic goal was growth and targeted instruction.  Teachers used data to drive instruction.  Students were supported at 
at developmentally appropriate level.  All students were exposed to grade level instructional material.  Students requiring additional 
support received intervention during the instructional day and after school.         
 
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
During the 2017-18 school year, the beginning stages of Professional Learning Communities were formed.  This provided time for 
collaboration which in turn supported students.  Using data to support instruction was effective in that it provided support in areas 
where it was needed.         
 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
RCS budgeted $25,000 for Action 1 which was aimed toward the school climate and student behavior.  During 2017-18, RCS focused 
on teaching expected student behaviors via PBIS.  PBIS and the character development program, Character Counts, merged.  
Alternative means of correction based on PBIS strategies and restorative justice practices were utilized.  In the prior year students 
received incentives from the Character Counts store after earning school dollars while exhibiting appropriate school behavior.  The 
student store was not implemented this year which caused a decrease in the Estimated Actual Expenditures. 
 
In Action 2 RCS budgeted $2,500.  The Estimated Actual Expenditure was $8,245.  Ridgecrest Charter School relies on its use of 
Aeries, the student identification system.  This software allows for RCS to track student attendance and parent notifications that are 
sent to students with attendance concerns.  The cost of the Aeries software is $7,250 which exceeds he budgeted amount. 
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In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or 
purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly 
and will receive progress grades on report cards. 
 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 4 
Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to 
participate in making decisions for the school.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities:  Priority 3: Parental Involvement (Engagement)        
 Priority 4: Pupil Achievement (Pupil Outcomes)        
 Priority 5: Pupil Engagement (Engagement)        
 Priority 6: School Climate (Engagement)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

Metric/Indicator 
PTO volunteer and meeting participation        

17-18 
PTO meetings are held once each month (except July and December) 
Increase parent participation as evidenced through sign in sheets. 
Increase parent volunteers at school. 
        

Baseline 
PTO meetings are held once each month (except July and December).        

 Ridgecrest Charter School held monthly PTO meetings during the 2017-18 
school year (except July and December).  At the end of this school year, RCS 
gained and lost participation in the PTO.  RCS continues to look for 
opportunities to increase parent participation. 

Metric/Indicator 
Surveys        

17-18 
Increase participation by 20%        

 Ridgecrest Charter conducted online surveys to gather input from the RCS 
school community.  Information was used to access needs and seek input.  
Participation results are listed below: 
2017-18 LCAP Parent and Community Survey - 48 responses 
Classroom Furniture and Techonolgy Survey - 17 responses 
Staff Facilities Survey - 27 responses 
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Expected Actual 

Baseline 
Parents participated in surveys about staff and services offered at 
Ridgecrest Charter School. 
86 parents participated in surveys about their child’s teacher. 
        

Parent and Community Facilities Survey - 34 responses 
 

Metric/Indicator 
LCAP surveys and meetings        

17-18 
Increase participation by 20%        

Baseline 
33 parents participated in the LCAP survey 
0 parents attended LCAP information meetings outside of School Site 
Council. 
        

 48 parents participated in the LCAP Parent and Community Survey.  LCAP 
updates were provided during PTO meetings.  Approximately 3 parents 
attended meetings outside of School Site Council related to the LCAP. 

Metric/Indicator 
School Site Council participation        

17-18 
SSC will meet at least 4 times during the school year. 
6 parents will be members and participate in SSC meetings. 
        

Baseline 
SSC met 3 times during the 16-17 school year. 
6 parents are SSC members and participated in meetings. 
        

 During 2017-18 SSC will met 3 times during the school year.  6 parents were 
members and participated in SSC meetings. 

Metric/Indicator 
Student academic progress        

17-18 
All parents have access to their child’s academic progress though the Aeries 
online parent portal or progress reports sent home by teachers.        

Baseline 
All parents have access to their child’s academic progress though the Aeries 
online parent portal or progress reports sent home by teachers.        

 All parents had access to their child’s academic progress though the Aeries 
online parent portal and progress reports were sent home by teachers. 

Metric/Indicator 
Communication-website, Facebook, weekly newsletter, e-mail and phone 
messages through using InTouch        

 Ridgecrest Charter School communicates with its school community often.  
Below are a few of the methods by which communication occurs: 
Website, Facebook page is updated regularly. 
Weekly newsletters are sent home via e-mail every Monday. 
Events and reminders are sent via e-mail and/or phone message. 
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Expected Actual 

17-18 
Website, Facebook page is updated regularly. 
Weekly newsletter is sent home via e-mail every Monday. 
Events and reminders are sent via e-mail and/or phone message. 
Teachers communicate with parents via phone, e-mail, Remind app, and 
Class Dojo. 
        

Baseline 
Website, Facebook page is updated regularly. 
Weekly newsletter is sent home via e-mail every Monday. 
Events and reminders are sent via e-mail and/or phone message. 
Teachers communicate with parents via phone, e-mail, Remind app, and 
Class Dojo. 
        

Teachers communicate with parents via phone, e-mail, Remind app, and 
Class Dojo. 
 
 

Metric/Indicator 
Open Discussion with the Executive Director at Coffee with the Director 
meetings        

17-18 
Host 8 Coffees with the Director as evidenced though sign in sheets.        

Baseline 
2 Coffees with the Director were held during the 2016-2017 school year.        

 During the 2017-18 school year, Ridgecrest Charter School did not host 
Coffee with the Director but plan to resume these meetings during the 
upcoming school year. 

 

Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 

 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Inform parents of volunteer 
opportunities, school events and 
programs, governing board 
meetings, opportunities to 
participate in school decisions, and 
their child’s academic and social 
progress via InTouch 
communication system, Aeries 
Parent Portal, 

 Aeries 
Edulink (InTouch) 
Progress Monioring (paper 
mailings 3+/year) 
 

  4000-4999: Books And Supplies 
LCFF $15,000  

  5000-5999: Services And Other 
Operating Expenditures LCFF 
$14,995 

       4000-4999: Books And Supplies 
LCFF  
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ridgecrestcharterschool.org, 
Facebook, and weekly newsletters. 
 

Action 2 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Support the P.T.O through 
messaging to parents and teachers 
of activities and events. 
Teachers actively participating in 
the P.T.O. decision making 
process. 
 
 
 

 Edulink (InTouch) 
copy paper 
 

  1000-1999: Certificated 
Personnel Salaries LCFF $2,000  

  5000-5999: Services And Other 
Operating Expenditures LCFF 
$1,527.91 

 4000-4999: Books And Supplies 
LCFF   

  4000-4999: Books And Supplies 
LCFF  

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

Provide opportunities for parents to 
provide input in making decision 
for the school. Opportunities are 
available through School Site 
Council, LCAP meetings and 
surveys, school surveys, and 
Coffee with the Director meetings. 
 

 Survey Monkey subscription   4000-4999: Books And Supplies 
LCFF $500  

  5000-5999: Services And Other 
Operating Expenditures LCFF 
$360 

 

Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
Ridgecrest Charter School values the importance of partnership.  Parents and families are provided with opportunities to provide 
feedback and to get involved.  We believe that is a vital component to student success.  During this year, we held a family movie night, 
a fall festival, spring concert, and springtime festival all geared toward parent/family engagement.         
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Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
RCS desires an increase in parent involvement.  One of the actions/services that was effective this school year was a EL Parent Night.  
During this event, RCS described to participants the RCS English Learner Program, provided information on ways to support students, 
and answered questions participants had.  RCS also held a Middle School Parent Meetings.  Events such as these were effective in 
supporting our goal to increase parent/family engagement.         
 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 5 
          

 
State and/or Local Priorities addressed by this goal: 

State Priorities:  
Local Priorities:   

 
Annual Measurable Outcomes 

Expected Actual 
 

 

Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 

 
Action 1 
 
 

Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
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Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
         

 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
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Stakeholder Engagement 
 

 

LCAP Year: 2018-19 
 

 

Involvement Process for LCAP and Annual Update 
 
How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis? 

Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site 
Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
January 22, 2018 Parent-Teacher Meeting 
February 23, 2018 School Site Council Meeting 
March 20, 2018 Parent-Teacher Meeting, Progress Update 
March 23, 2018 School Site Council Meeting, Progress Update 
April 27, 2018  School Site Council Meeting 
March 18, 2018 LCAP Survey opened 
        
School Site Council reviewed and approved the LCAP Annual Update on May 25, 2018. 
The Governing Board will reviewed and approved the LCAP on June 28, 2018. 
        

         
 

Impact on LCAP and Annual Update 
 
How did these consultations impact the LCAP for the upcoming year? 

The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve 
student achievement. The following actions were implemented during the 2017-2018 school year: 
 
Action  Notes and Timeframe 
 
Implement The Daily 5 framework to improve literacy, specifically fluency and comprehension  Implementation Training for teachers 
and paraprofessionals on August 8, 2017 
 
 On-going monitoring and review by administrative team 
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ELD Strategies Training  Teachers and paraprofessionals training on August 8, 2018; monitoring and review by Mrs. Hogg 
 
SST monitoring   Training of updated forms and SST process for teachers on August 7, 2017; students monitored and team 
meets with  
 
 parents every 4-6 weeks. Mrs. Hogg and Mrs. Atencio monitor and review. 
 
Progress Indicator Review of Special Education with action plan that includes: On-going throughout the school year. Mrs. Greenhaw 
with support from Mrs. Hogg and Dr. Martinez responsible for  
 
 monitoring and implementation. 

 Push in support from a paraprofessional for special education students in the general education classroom 
 Administer CAASPP interim assessments 
 Opportunities for special education students to use CAASPP accommodations throughout the school year on assignments 

and assessments 
 Teachers identify 3 essential standards for English-Language Arts (math in grades 6-8) in PLCs and collect student data 
 After school tutoring for students below grade level 
 The Daily 5 literacy framework 
 Middle School 7th period study skills class 

Study Hall and Study Skills for middle school students (grades 6-8)  Study hall is for students not achieving grade level as measured 
by the NWEA benchmark assessments and grades.  
 
 Study skills is for special education students not achieving grade level as measured by the NWEA benchmark  
 
 assessments, grades, and IEP goals. Monitored by Mrs. Hogg, Mrs. Greenhaw, Ms. Guerrero, Ms. Atencio, and Dr.  
 
 Martinez  
 
Reading Intervention  Students in grades TK-8 receive one on one or small group pull out reading intervention focused on 
fluency and  
 
 comprehension. Intervention is led by Mrs. Atencio and Mrs. Ikenoyama.  
 
Interim Assessments  Teachers administer interim assessments to all students in grades 3-8. Training provided by Mrs. 
Greenhaw February 9,  
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 2018 
 
Thinking Maps math word problems  Follow up training for teachers on de-constructing math word using Thinking Maps. Training 
provided December 1,  
 
 2017 by Dr. Martinez 
 
PLCs- essential standards focus  Training provided by Mrs. Greenhaw August 7, 2018 on PLCS framework. Follow up trainings for 
identifying 3 essential  
 
 English-Language Arts standards, collecting essential standards data from NWEA benchmark assessments, and using  
 
 data to guide instruction.  
 
Identification of students for afterschool tutoring  Using CAASPP data, NWEA benchmark assessment data and classroom 
summative assessments, students were  
 
 recommended for afterschool tutoring. 
 
NWEA benchmarks and PLCs  Administered at the conclusion of each trimester. Focus is on student learning growth. During 
PLCs, teachers examine  
 
 student growth in the 3 essential standards area and plan instruction. 
 
Change of CAASPP testing  Testing changed from May to March and April  
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 

 Modified Goal        
 

Goal 1 
Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers 
and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills 
in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core 
State Standards aligned curriculums and resources to support student learning in English-Language Arts, mathematics, science, and 
history-social studies. Ridgecrest Charter School will continue to maintain a safe, secure, supportive, and engaging learning 
environment and will improve access to resources and facilities to increase educational opportunities to students.         
 
State and/or Local Priorities addressed by this goal: 
State Priorities:  Priority 1: Basic (Conditions of Learning)        

 Priority 2: State Standards (Conditions of Learning)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Identified Need: 
As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to retain, hire, and support highly 
qualified and effective teachers. The school also needs to maintain and improve school equipment and facilities to provide a safe, 
supportive, and engaging learning environment. 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Teacher Credentialing         77% of teachers were 
fully credentialed 

 For the 2017-2018 
school year, Ridgecrest 
Charter School had 75% 
of teachers who were 
fully credentialed 

 For the 2018-19 school 
year, Ridgecrest Charter 
School will have 80% of 
teachers fully 
credentialed. 

 For the 2019-2020 
school year, Ridgecrest 
Charter School will have 
85% of teachers fully 
credentialed. 
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Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

 
Action 1 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will retain and 
hire credentialed teachers. Non-
credentialed teachers will receive 
guidance and assistance for authorization 
to teach through the California 
Commission on Teacher Credentialing        

 Non-credentialed teachers will receive 
guidance and assistance for authorization 
to teach through the California 
Commission on Teacher Credentialing 

 Non-credentialed teachers will receive 
guidance and assistance for authorization 
to teach through the California 
Commission on Teacher Credentialing 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $1,800,000  $1,800,000  $1,800,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

 
Teacher Salaries, Travel and 
Conference; LCFF 

  
Teacher Salaries,Travel and 
Conference; LCFF 

  
Teacher Salaries, Travel and 
Conference; LCFF 

Amount        $1,800,000     
             Source        Title II  Title II  Title II 
             Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
 

 1000-1999: Certificated Personnel 
Salaries 
 

 1000-1999: Certificated Personnel 
Salaries 
 

Amount        $1,800,000     
             Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental 
             Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
 

 1000-1999: Certificated Personnel 
Salaries 
 

 1000-1999: Certificated Personnel 
Salaries 
 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 298 of 629



Page 42 of 96

Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Preliminary credentialed teaching 
credential will participate in the Beginning 
Teacher Support and Assessment (BTSA) 
program.        

 Preliminary credentialed teaching 
credential will participate in the Beginning 
Teacher Support and Assessment (BTSA) 
program. 

 Preliminary credentialed teaching 
credential will participate in the Beginning 
Teacher Support and Assessment (BTSA) 
program. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $14,000  $15,000  $16,000 
             Source        Title II  Title II  Title II 
             Budget 
Reference        

 
Travel and Conference/Teacher 
Effectiveness 

  
Travel and Conference/Teacher 
Effectiveness 

  
Travel and Conference/Teacher 
Effectiveness 

Source        LCFF  LCFF  LCFF 
Budget 
Reference        

 
Travel and Conference 

  
Travel and Conference 

  
Travel and Conference 

Action 3 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 
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 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Teachers and support staff will receive 
professional development in Project Lead 
the Way (STEM), Design Thinking, writing 
curriculum (TBD), and the Daily 5 
(elementary). Teachers and support staff 
will receive continued training in data 
driven instruction and Thinking Maps.        

 Teachers and support staff will receive 
continued training in Project Lead the Way 
(STEM), Design Thinking, writing 
curriculum (TBD), the Daily 5 
(elementary). Teachers and support staff 
will receive continued training in data 
driven instruction and Thinking Maps. 

 Teachers and support staff will receive 
continued training in Project Lead the Way 
(STEM), Design Thinking, writing 
curriculum (TBD), the Daily 5 
(elementary). Teachers and support staff 
will receive continued training in data 
driven instruction and Thinking Maps. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $25,000  $15,000  $15,000 
             Source        Title II  Title II  Title II 
             Budget 
Reference        

 
Travel and Conference/Teacher 
Effectiveness 

  
Travel and Conference/Teacher 
Effectiveness 

  
Travel and Conference/Teacher 
Effectiveness 

Source        LCFF  LCFF  LCFF 
Budget 
Reference        

 
Travel and Conference/Teacher 
Effectiveness 

  
Travel and Conference/Teacher 
Effectiveness 

  
Travel and Conference/Teacher 
Effectiveness 

Action 4 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        
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OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Each Student will receive instruction and 
have materials for English- Language Arts, 
mathematics, science, and history-social 
studies aligned to the Common Core State 
Standards as evidenced through annual 
inventory.        

 Each Student will receive instruction and 
have materials for English- Language Arts, 
mathematics, science, and history-social 
studies aligned to the Common Core State 
Standards as evidenced through annual 
inventory. 

 Each Student will receive instruction and 
have materials for English- Language Arts, 
mathematics, science, and history-social 
studies aligned to the Common Core State 
Standards as evidenced through annual 
inventory. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $50,600  $90,000  $90.000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
Instructional Materials 

 4000-4999: Books And Supplies 
Instructional Materials 

 4000-4999: Books And Supplies 
Instructional Materials 

Action 5 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will utilize a 
Facility Inspection tool monthly to maintain 
safe and secure facilities and address 
areas of concern.        

 Ridgecrest Charter School will utilize a 
Facility Inspection tool monthly to maintain 
safe and secure facilities and address 
areas of concern. 

 Ridgecrest Charter School will utilize a 
Facility Inspection tool monthly to maintain 
safe and secure facilities and address 
areas of concern. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $1,000  $1,000  $1,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
 

 2000-2999: Classified Personnel 
Salaries 
 

 2000-2999: Classified Personnel 
Salaries 
 

Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Action 6 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will add an 
access road onto campus from Church 
Street, remove and resurface the existing 
parking lot, and build a multi-purpose 
room/gymnasium.        

 Ridgecrest Charter School will add two 
additional classrooms and build a creative 
space (i.e.: makerspace). The school will 
maintain the access road, parking lot, and 
multi-purpose room/gymnasium. 

 Ridgecrest Charter School will maintain 
the access road, parking lot, creative 
space, and multi-purpose 
room/gymnasium. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $3,100,000  $150,000  $25,000 
             Source        Other  LCFF  LCFF 
             Budget 
Reference        

 
Bond Financing, Capital Outlay; 
Debt Service 

  
Capital Outlay 

  
Capital Outlay 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 

 Unchanged Goal        
 

Goal 2 
Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned 
to the Common Core State Standards and 21st century skills.         

 
State and/or Local Priorities addressed by this goal: 
State Priorities:  Priority 1: Basic (Conditions of Learning)        

 Priority 2: State Standards (Conditions of Learning)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Identified Need: 
As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to maintain and purchase new 
technology and resources to support 21st century learning. 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Maintain and purchase 
Common Core 
Standards aligned 
supplemental resources        

 During the 2016-2017 
school year, Ridgecrest 
Charter School 
purchased Lexia, Fast 
Math, NWEA, STAR 
Reading and Math, 
Accelerated Reader, 
and Accelerated Math 

 For the 2017-2018 
school year, Ridgecrest 
Charter School will 
evaluate and purchase 
Common Core 
Standards aligned 
supplemental resources 

 For the 2018-2019 
school year, Ridgecrest 
Charter School will 
evaluate and purchase 
Common Core 
Standards aligned 
supplemental resources 

 For the 2019-2020 
school year, Ridgecrest 
Charter School will 
evaluate and purchase 
Common Core 
Standards aligned 
supplemental resources 

Maintain and purchase 
additional hardware        

 During the 2016-2017 
school year, Ridgecrest 

 For the 2017-2018 
school year, Ridgecrest 

 For the 2018-2019 
school year, Ridgecrest 

 For the 2019-2020 
school year, Ridgecrest 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Charter School 
purchased 10 laptop 
PCs and headphones. 
The school maintained 
one computer lab, 
classroom laptop Pcs, 
and 3 PCs carts. 

Charter School will 
purchase at least 90 
laptop PCs and at least 
25 iPads and 1 mac 
computer. The school 
will maintain one 
computer lab, classroom 
laptop Pcs, 6 PC carts, 
and iPads. 

Charter School will 
purchase at least 25 
laptop PCs and at least 
25 iPads. The school 
will maintain one 
computer lab, classroom 
laptop Pcs, 6 PC carts, 
and iPads. 

Charter School will 
purchase at least 25 
laptop PCs and at least 
25 iPads. The school 
will maintain one 
computer lab, classroom 
laptop Pcs, 7 PC carts, 
and iPads. 

Maintain WiFi Capacity, 
servers, and storage        

 During the 2016-2017 
school year, Ridgecrest 
Charter School installed 
fiber optic cable and 
access points in the 6 
newer classrooms. The 
school also purchased a 
new server. The school 
maintains servers and 
internet connectivity 
including access points. 

 During the 2017-2018 
school year, Ridgecrest 
Charter School will 
maintain WiFi capacity, 
servers, and storage 

 During the 2018-2019 
school year, Ridgecrest 
Charter School will 
maintain WiFi capacity, 
servers, and storage 

 During the 2019-2020 
school year, Ridgecrest 
Charter School will 
maintain WiFi capacity, 
servers, and storage 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

 
Action 1 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will purchase 
Lexia, Fast Math, NWEA, STAR Reading 
and Math, Accelerated Reader, 
Accelerated Math, and any additional 
software that supports student learning.        

 Ridgecrest Charter School will purchase at 
least 25 laptop PCs and at least 25 iPads. 
The school will maintain one computer lab, 
classroom laptop Pcs, 6 PC carts, and 
iPads. 

 Ridgecrest Charter School will purchase 
Lexia, Fast Math, NWEA, STAR Reading 
and Math, Accelerated Reader, 
Accelerated Math, and any additional 
software that supports student learning. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $30,000  $33,000  $36,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

 
Instructional Supplies 

  
Instructional Supplies 

  
Instructional Supplies 

Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental and Concentration 
Budget 
Reference        

 
Instructional Supplies 

  
Instructional Supplies 

  
Instructional Supplies 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        
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OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will purchase at 
least 90 laptop Pcs, 25 iPads, and 1 Mac 
computer.        

 Ridgecrest Charter School will purchase at 
least 25 iPads and 1 mac computer. The 
school will maintain one computer lab, 
classroom laptop Pcs, 6 PC carts, and 
iPads. 

 Ridgecrest Charter School will purchase at 
least 25 laptop PCs and at least 25 iPads. 
The school will maintain one computer lab, 
classroom laptop Pcs, 7 PC carts, and 
iPads. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $60,000  $25,000  $35,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

6000-6999: Capital Outlay 
Capital Equipment, Non-Capital 
Equipment, Instructional Materials 
and Supplies 

 6000-6999: Capital Outlay 
Capital Equipment, Non-Capital 
Equipment, Instructional Materials 
and Supplies 

 6000-6999: Capital Outlay 
Capital Equipment, Non-Capital 
Equipment, Instructional Materials 
and Supplies 

Action 3 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 
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 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will maintain 
WiFi capacity, servers, and storage.        

 Ridgecrest Charter School will maintain 
WiFi capacity, servers, and storage 

 Ridgecrest Charter School will maintain 
WiFi capacity, servers, and storage 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $65,000  $70,000  $75,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 5000-5999: Services And Other 
Operating Expenditures 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 5000-5999: Services And Other 
Operating Expenditures 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

Source        LCFF  LCFF  LCFF 
Budget 
Reference        

6000-6999: Capital Outlay 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 6000-6999: Capital Outlay 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 6000-6999: Capital Outlay 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 
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Source        LCFF  LCFF  LCFF 
Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 2000-2999: Classified Personnel 
Salaries 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 2000-2999: Classified Personnel 
Salaries 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

Source        LCFF  LCFF  LCFF 
Budget 
Reference        

7000-7439: Other Outgo 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 7000-7439: Other Outgo 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 

 7000-7439: Other Outgo 
Services & Operational Expenses, 
Capitalized Equipment, Non 
capitalized equipment, classified 
salaries 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 

 Unchanged Goal        
 

Goal 3 
Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social 
development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in 
creativity, communication, collaboration, and critical thinking and civic responsibility.         
 
State and/or Local Priorities addressed by this goal: 
State Priorities:  Priority 1: Basic (Conditions of Learning)        

 Priority 2: State Standards (Conditions of Learning)        
 Priority 4: Pupil Achievement (Pupil Outcomes)        
 Priority 5: Pupil Engagement (Engagement)        
 Priority 6: School Climate (Engagement)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Identified Need: 
Under the new accountability system, state assessments are no longer the sole measure of school success. Multiple measures in 
attendance, character education, career and technical education, as well as a focus on student academic growth and social 
development are important parts of the new accountability system. 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Suspension rate 
recorded in Aeries, the 
Student Information 
System        

 22 students suspended 
in 2016-2017 for a total 
of 26 suspensions; 18 
suspension were in 
house suspensions; 8 

 Fewer than 26 
suspensions 

 Fewer than 22 
suspensions 

 Fewer than 20 
suspensions 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

suspensions were out of 
school suspensions 

Average Daily 
Attendance as 
measured in P-2 and 
End of Year attendance 
reports        

 P-2 94.4% (448.6) 
End of Year 94.52% 
(449.06) (94.52 
 
 

 P-2 96% 
End of Year 96% 
 

 Maintain 96% at P-2 and 
End of Year attendance 
reports. 

 Maintain 96% at P-2 and 
End of Year attendance 
reports. 

Chronic absenteeism as 
recorded in Aeries, the 
Student Information 
System        

 29 students in 16-18 
had 18 or more total 
absences; 6.1% of 
s udents 

 Below 5%  Below 5%  Below 4% 

GATE identification 
based on the school’s 
GATE plan        

 4 students Identified 
students in Aeries 

 Increase to 5%  5-10%  5-10% 

CAASPP ELA 
(all students) 
 
        

 2016 Results. 2017 not 
available at time LCAP 
published. 
% met and exceeded 
standard 
3rd Grade: 43% 
4th Grade: 42% 
5th Grade: 34% 
6th Grade: 60% 
7th Grade: 51% 
8th Grade: 69% 
 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

CAASPP Math 
(all students) 
        

 2016 Results. 2017 not 
available at time LCAP 
published. 
% met and exceeded 
standard 
3rd Grade: 44% 
4th Grade: 34% 
5th Grade: 24% 
6th Grade: 25% 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

 I       
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

7th Grade: 38% 
8th Grade: 50% 
 

CAASPP ELA 
(socioeconomically 
disadvantaged) 
        

 2016 Results. 2017 not 
available at time LCAP 
published. 
% met and exceeded 
standard 
3rd Grade: 37% 
4th Grade: 34% 
5th Grade: 26% 
6th Grade: 50% 
7th Grade: 54% 
8th Grade: 46% 
 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

CAASPP Math 
(socioeconomically 
disadvantaged) 
        

 2016 Results. 2017 not 
available at time LCAP 
published. 
% met and exceeded 
standard 
3rd Grade: 31% 
4th Grade: 33% 
5th Grade: 13% 
6th Grade: 21% 
7th Grade: 27% 
8th Grade: 23% 
 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

 Increase by 3% at each 
grade level 

EL reclassification and 
growth as measured on 
the CELDT or other 
state EL assessments        

 23% LEP reclassified to 
FEP during 16-17 
school year based on 
CELDT, teacher 
evaluation, and 
academic performance 

 Maintain at least 20% 
reclassification rate of 
LEP students to FLP 
students. 

 Maintain at least 20% 
reclassification rate of 
LEP students to FLP 
students. 

 Maintain at least 20% 
reclassification rate of 
LEP students to FLP 
students. 

Benchmark growth in 
ELA, Math, & Language 

 The following indicate 
the percentage of 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

as measured on the 
NWEA 
(reading and language 
3-8; reading only TK-2) 
        

students who 
demonstrated growth 
from Fall 2016 to Spring 
2017 on NWEA Reading 
and math assessments: 
 
Reading          Math                       
Language 
K:   80%             69%                        
NA 
1:   88%              97%                       
NA 
2:   71%              83%                  
NA 
3:   44%              69%                       
30% 
4:   41%              36%                       
7% (INC) 
5:   45%              76%                       
44% 
6:   61%              82%                       
56% 
7:   48%              78%                       
63% 
8:   54%              52%                       
35% 
 

21st century skills taught 
in classroom evidenced 
through lesson plans 
and student work 
samples.        

 Data not collected 
during the 2016-2017 
school year. 

 100% of middle school 
students participate in 
PLTW course as 
measured with course 
attendance data. 
 
100% of elementary and 
middle school students 
will learn 21st century 
skills through the design 

 100% of middle school 
students participate in 
PLTW course as 
measured with course 
attendance data. 
 
100% of elementary and 
middle school students 
will learn 21st century 
skills through the design 

 100% of middle school 
students participate in 
PLTW course as 
measured with course 
attendance data. 
 
100% of elementary and 
middle school students 
will learn 21st century 
skills through the design 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

thinking process in 
science and history-
social studies courses. 
 

thinking process in 
science and history-
social studies courses. 
 

thinking process in 
science and history-
social studies courses. 
 

In school and after 
school skills based 
tutoring and enrichment 
evidenced through 
assessment data, 
lesson plans, and 
student work samples        

 Data not collected 
during the 2016-2017 
school year. 

 Students will show 
growth based on 
tutoring data collection 
and NWEA and 
CAASPP assessments. 

 Students will show 
growth based on 
tutoring data collection 
and NWEA and 
CAASPP assessments 
Increase by 3% 
 

 Students will show 
growth based on 
tutoring data collection 
and NWEA and 
CAASPP assessments 
Increase by 3% 
 

Student discipline as 
measured through office 
referrals recorded in 
Aeries, Student 
Information System        

 100% of students 
participated in the 2nd 
Step Social Skills 
Program. 
Counseling was 
available by referral to 
students 1 day each 
week. 
College Community 
Services provided 
counseling services to 
eligible students. 
PBIS matrix 
implemented and posted 
throughout campus. 
Character Counts store 
during recesses and 
lessons taught in 
classrooms. 
Recognition ceremonies 
for students achieving 
the 3 A’s: Awesome 
Attendance, Awesome 
Behavior, and Awesome 
Academics. 

 100% of students will 
participate in the 2nd 
Step Social Skills 
Program 
Counseling will be 
available by referral to 
students 2 days each 
week 
College Community 
Services will provide 
counseling services to 
eligible students. 
Anchored 4 Life 
resiliency program will 
be available to students 
experiencing change or 
trauma. 
PBIS expectations will 
be taught to all students 
by appropriate staff and 
reinforced by all staff. 
Positive behavior will be 
recognized through a 
student store and 
recognition ceremonies 

 100% of students will 
participate in the 2nd 
Step Social Skills 
Program 
Counseling will be 
available by referral to 
students 3-4 days each 
week 
College Community 
Services will provide 
counseling services to 
eligible students. 
Anchored 4 Life 
resiliency program will 
be available to students 
experiencing change or 
trauma. 
PBIS expectations will 
be taught to all students 
by appropriate staff and 
reinforced by all staff. 
Positive behavior will be 
recognized through a 
student store and 
recognition ceremonies 

 100% of students will 
participate in the 2nd 
Step Social Skills 
Program 
Counseling will be 
available by referral to 
students 5 days each 
week 
College Community 
Services will provide 
counseling services to 
eligible students. 
Anchored 4 Life 
resiliency program will 
be available to students 
experiencing change or 
trauma. 
PBIS expectations will 
be taught to all students 
by appropriate staff and 
reinforced by all staff. 
Positive behavior will be 
recognized through a 
student store and 
recognition ceremonies 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

 
Restorative justice 
practices utilized to align 
behavior with logical and 
natural consequences. 
 

for students achieving 
the 3 A’s: Awesome 
Attendance, Awesome 
Behavior, and Awesome 
Academics. 
Restorative justice 
practices will be utilized 
to align behavior with 
logical and natural 
consequences. 
 

for students achieving 
the 3 A’s: Awesome 
Attendance, Awesome 
Behavior, and Awesome 
Academics. 
Restorative justice 
practices will be utilized 
to align behavior with 
logical and natural 
consequences. 
 

for students achieving 
the 3 A’s: Awesome 
Attendance, Awesome 
Behavior, and Awesome 
Academics. 
Restorative justice 
practices will be utilized 
to align behavior with 
logical and natural 
consequences. 
 

Organization: Middle 
School Executive 
Functioning and 
planners        

 Middle School Executive 
Functioning not offered 
during 2016-2017 
school year. 
100% of students 
provided a grade 
appropriate planner. 
 

 100% of middle school 
students will learn 
executive functioning 
skills measured through 
weekly planner reviews 
and recorded on 
trimester grade reports. 
100% of students in 
grades 2-8 will be 
provided a grade 
appropriate planner. 
 

 100% of middle school 
students will learn 
executive functioning 
skills measured through 
weekly planner reviews 
and recorded on 
trimester grade reports. 
100% of students in 
grades 2-8 will be 
provided a grade 
appropriate planner. 
 

 100% of middle school 
students will learn 
executive functioning 
skills measured through 
weekly planner reviews 
and recorded on 
trimester grade reports. 
100% of students in 
grades 2-8 will be 
provided a grade 
appropriate planner. 
 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

 
Action 1 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Ridgecrest Charter School will continue to 
focus on corrective behaviors and align 
behaviors with logical and natural 
consequences. Alternative means of 
correction based on PBIS strategies and 
restorative justice practices will be utilized. 
A Student Support Facilitator will initiate 
positive contacts and relationship with 
students needing additional support. All 
staff will receive systematic supervision 
training.        

 Ridgecrest Charter School will continue to 
focus on corrective behaviors and align 
behaviors with logical and natural 
consequences. Alternative means of 
correction based on PBIS strategies and 
restorative justice practices will be utilized. 
A Student Support Facilitator will initiate 
positive contacts and relationship with 
students needing additional support. All 
new staff will receive systematic 
supervision training and continuing staff 
will receive follow up training in systematic 
supervision. 

 Ridgecrest Charter School will continue to 
focus on corrective behaviors and align 
behaviors with logical and natural 
consequences. Alternative means of 
correction based on PBIS strategies and 
restorative justice practices will be utilized. 
A Student Support Facilitator will initiate 
positive contacts and relationship with 
students needing additional support. All 
new staff will receive systematic 
supervision training and continuing staff 
will receive follow up training in systematic 
supervision. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $25,000  $28,000  $31,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
 

 2000-2999: Classified Personnel 
Salaries 
 

 2000-2999: Classified Personnel 
Salaries 
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Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental and Concentration 
Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Modified Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
The school will contact via letter, e-mail, or 
phone call to parents of students 
chronically truant and absent. 
The Executive Director or designee, 
registrar, and teacher will initiate 
attendance meetings to improve 
attendance for students who are 
chronically truant and absent. An 
attendance improvement plan will be 
created during the meeting that includes 
resources and information about the 

 The school will contact via letter, e-mail, or 
phone call to parents of students 
chronically truant and absent. 
The Executive Director or designee, 
registrar, and teacher will initiate 
attendance meetings to improve 
attendance for students who are 
chronically truant and absent. An 
attendance improvement plan will be 
created during the meeting that includes 
resources and information about the 

 The school will contact via letter, e-mail, or 
phone call to parents of students 
chronically truant and absent. 
The Executive Director or designee, 
registrar, and teacher will initiate 
attendance meetings to improve 
attendance for students who are 
chronically truant and absent. An 
attendance improvement plan will be 
created during the meeting that includes 
resources and information about the 
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importance of school attendance. Follow 
up meetings will be scheduled. 
        

importance of school attendance. Follow 
up meetings will be scheduled. 
 

importance of school attendance. Follow 
up meetings will be scheduled. 
 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $2,500  $8,500  $8,500 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental and Concentration 
Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Action 3 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
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2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Potential GATE students will be identified 
during the Spring and Fall according to 
Ridgecrest Charter School’s GATE plan.        

 Potential GATE students will be identified 
during the Spring and Fall according to 
Ridgecrest Charter School’s GATE plan. 

 Potential GATE students will be identified 
during the Spring and Fall according to 
Ridgecrest Charter School’s GATE plan. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $2,000  $2,000  $2,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
Instructional supplies 
Certificated stipend 
 

 4000-4999: Books And Supplies 
Instructional supplies 
Certificated stipend 
 

 4000-4999: Books And Supplies 
Instructional supplies 
Certificated stipend 
 

Source        LCFF  LCFF  LCFF 
Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Instructional supplies 
Certificated stipend 
 

 2000-2999: Classified Personnel 
Salaries 
Instructional supplies 
Certificated stipend 
 

 2000-2999: Classified Personnel 
Salaries 
Instructional supplies 
Certificated stipend 
 

Action 4 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
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Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Students will receive at least 30 minutes of 
targeted skills based academic 
intervention or enrichment during the 
school day. 
Students requiring additional intervention 
will receive after school tutoring. 
        

 Students will receive at least 30 minutes of 
targeted skills based academic 
intervention or enrichment during the 
school day. 
Students requiring additional intervention 
will receive after school tutoring. 
 

 Students will receive at least 30 minutes of 
targeted skills based academic 
intervention or enrichment during the 
school day. 
Students requiring additional intervention 
will receive after school tutoring. 
 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $100,000  $100,000  $100,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Certificated Tutoring-hourly 
Classified salaries 
Instructional materials 
 

 1000-1999: Certificated Personnel 
Salaries 
Certificated Tutoring-hourly 
Classified salaries 
Instructional materials 
 

 1000-1999: Certificated Personnel 
Salaries 
Certificated Tutoring-hourly 
Classified salaries 
Instructional materials 
 

Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental and Concentration 
Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
 

 2000-2999: Classified Personnel 
Salaries 
 

 2000-2999: Classified Personnel 
Salaries 
 

Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental and Concentration 
Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Action 5 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
All students will participate in NWEA 
benchmark assessments 3 times during 
the school year.        

 All students will participate in NWEA 
benchmark assessments 3 times during 
the school year. 

 All students will participate in NWEA 
benchmark assessments 3 times during 
the school year. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $10,000  $10,000  $10,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Action 6 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 
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 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Modified Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Middle School students will participate in 
the Project Lead the Way course focused 
on Design and Modeling. 
Elementary students will participate in age 
appropriate STEM activities using the 
Project Lead the Way curriculum. 
All students will utilize Design Thinking 
principles in the science and history-social 
studies curriculum. 
        

 Middle School students will participate in 
the Project Lead the Way course focused 
on Design and Modeling. 
Elementary students will participate in age 
appropriate STEM activities using the 
Project Lead the Way curriculum. 
All students will utilize Design Thinking 
principles in the science and history-social 
studies curriculum. 
 

 Middle School students will participate in 
the Project Lead the Way course focused 
on Design and Modeling. 
Elementary students will participate in age 
appropriate STEM activities using the 
Project Lead the Way curriculum. 
All students will utilize Design Thinking 
principles in the science and history-social 
studies curriculum. 
 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $80,000  $140,000  $140,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
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Source        LCFF  LCFF  LCFF 
Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
 

 1000-1999: Certificated Personnel 
Salaries 
 

 1000-1999: Certificated Personnel 
Salaries 
 

Action 7 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Students with Disabilities        
 Specific Student Groups: English Language Learners        

  All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Modified Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
EL Students will receive English Language 
Development instruction in their 
classroom.        

 EL Students will receive English Language 
Development instruction in their 
classroom. 

 EL Students will receive English Language 
Development instruction in their 
classroom. 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $10,000  $50,000  $50,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Source        Supplemental and Concentration  Supplemental and Concentration  Supplemental and Concentration 
Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Source        Title II  Title II  Title II 
Budget 
Reference        

4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

 4000-4999: Books And Supplies 
 

Action 8 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
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Middle School students will be trained in 
executive functioning (organization). 
Students will be monitored regularly and 
will receive progress grades on report 
cards.        

 Middle School students will be trained in 
executive functioning (organization). 
Students will be monitored regularly and 
will receive progress grades on report 
cards. 

 Middle School students will be trained in 
executive functioning (organization). 
Students will be monitored regularly and 
will receive progress grades on report 
cards. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $1,500  $1,500  $1,500 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
Instructional Supplies 

 4000-4999: Books And Supplies 
Instructional Supplies 

 4000-4999: Books And Supplies 
Instructional Supplies 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 

 Unchanged Goal        
 

Goal 4 
Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to 
participate in making decisions for the school.         

 
State and/or Local Priorities addressed by this goal: 
State Priorities:  Priority 3: Parental Involvement (Engagement)        

 Priority 4: Pupil Achievement (Pupil Outcomes)        
 Priority 5: Pupil Engagement (Engagement)        
 Priority 6: School Climate (Engagement)        
 Priority 7: Course Access (Conditions of Learning)        

Local Priorities:   
 
Identified Need: 
Involvement opportunities through various mediums for parents with busy and varied schedules. 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

PTO volunteer and 
meeting participation        

 PTO meetings are held 
once each month 
(except July and 
December) 

 PTO meetings are held 
once each month 
(except July and 
December) 
Increase parent 
participation as 
evidenced through sign 
in sheets. 

 PTO meetings are held 
once each month 
(except July and 
December) 
Increase parent 
participation as 
evidenced through sign 
in sheets. 

 PTO meetings are held 
once each month 
(except July and 
December) 
Increase parent 
participation as 
evidenced through sign 
in sheets. 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Increase parent 
volunteers at school. 
 

Increase parent 
volunteers at school. 
 

Increase parent 
volunteers at school. 
 

Surveys         Parents participated in 
surveys about staff and 
services offered at 
Ridgecrest Charter 
School. 
86 parents participated 
in surveys about their 
child’s teacher. 
 

 Increase participation by 
20% 

 Increase participation by 
15% 

 Increase participation by 
10% 

LCAP surveys and 
meetings        

 33 parents participated 
in the LCAP survey 
0 parents attended 
LCAP information 
meetings outside of 
School Site Council 
 

 Increase participation by 
20% 

 Increase participation by 
15% 

 Increase participation by 
10% 

School Site Council 
participation        

 SSC met 3 times during 
the 16-17 school year. 
6 parents are SSC 
members and 
participated in meetings 
 

 SSC will meet at least 4 
times during the school 
year. 
6 parents will be 
members and 
participate in SSC 
meetings 
 

 SSC will meet at least 4 
times during the school 
year. 
6 parents will be 
members and 
participate in SSC 
meetings 
 

 SSC will meet at least 4 
times during the school 
year. 
6 parents will be 
members and 
participate in SSC 
meetings 
 

Student academic 
progress        

 All parents have access 
to their child’s academic 
progress though the 
Aeries online parent 
portal or progress 
reports sent home by 
teachers. 

 All parents have access 
to their child’s academic 
progress though the 
Aeries online parent 
portal or progress 
reports sent home by 
teachers. 

 All parents have access 
to their child’s academic 
progress though the 
Aeries online parent 
portal or progress 
reports sent home by 
teachers. 

 All parents have access 
to their child’s academic 
progress though the 
Aeries online parent 
portal or progress 
reports sent home by 
teachers. 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Communication-website, 
Facebook, weekly 
newsletter, e-mail and 
phone messages 
through using InTouch        

 Website, Facebook 
page is updated 
regularly. 
Weekly newsletter is 
sent home via e-mail 
every Monday. 
Events and reminders 
are sent via e-mail 
and/or phone message. 
Teachers communicate 
with parents via phone, 
e-mail, Remind app, and 
Class Dojo 
 

 Website, Facebook 
page is updated 
regularly. 
Weekly newsletter is 
sent home via e-mail 
every Monday. 
Events and reminders 
are sent via e-mail 
and/or phone message. 
Teachers communicate 
with parents via phone, 
e-mail, Remind app, and 
Class Dojo. 
 
 

 Website, Facebook 
page is updated 
regularly. 
Weekly newsletter is 
sent home via e-mail 
every Monday. 
Events and reminders 
are sent via e-mail 
and/or phone message. 
Teachers communicate 
with parents via phone, 
e-mail, Remind app, and 
Class Dojo. Ridgecrest 
Charter School will 
create and update a 
school app. 
 

 Website, Facebook 
page is updated 
regularly. 
Weekly newsletter is 
sent home via e-mail 
every Monday. 
Events and reminders 
are sent via e-mail 
and/or phone message. 
Teachers communicate 
with parents via phone, 
e-mail, Remind app, and 
Class Dojo. Ridgecrest 
Charter School will 
update a school app. 
 

Open Discussion with 
the Executive Direct  at 
Coffee with the Direc r 
meetings        

 2 Coffees with the 
Director were held 
during the 2016-2017 
school year. 

 Host 8 Coffees with the 
Director as evidenced 
though sign in sheets. 

 Host 8 Coffees with the 
Director as evidenced 
though sign in sheets. 

 Host 8 Coffees with the 
D ctor as evidenced 
th ugh sign in sheets. 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

 
Action 1 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 

~I  I  
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Inform parents of volunteer opportunities, 
school events and programs, governing 
board meetings, opportunities to 
participate in school decisions, and their 
child’s academic and social progress via 
InTouch communication system, Aeries 
Parent Portal, ridgecrestcharterschool.org, 
Facebook, and weekly newsletters.        

 Inform parents of volunteer opportunities, 
school events and programs, governing 
board meetings, opportunities to 
participate in school decisions, and their 
child’s academic and social progress via 
InTouch communication system, 
ridgecrestcharterschool.org, Facebook, 
and weekly newsletters. 

 Inform parents of volunteer opportunities, 
school events and programs, governing 
board meetings, opportunities to 
participate in school decisions, and their 
child’s academic and social progress via 
InTouch communication system, 
ridgecrestcharterschool.org, Facebook, 
and weekly newsletters. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $15,000  $15,000  $15,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
Office Supplies 

 4000-4999: Books And Supplies 
Office Supplies 

 4000-4999: Books And Supplies 
Office Supplies 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Support the P.T.O through messaging to 
parents and teachers of activities and 
events. 
Teachers actively participating in the 
P.T.O. decision making process. 
        

 Support the P.T.O through messaging to 
parents and teachers of activities and 
events. 
Teachers actively participating in the 
P.T.O. decision making process. 
 

 Support the P.T.O through messaging to 
parents and teachers of activities and 
events. 
Teachers actively participating in the 
P.T.O. decision making process. 
 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $2,000  $2,000  $2,000 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
Office Supplies 
Certificated Stipends 
 

 4000-4999: Books And Supplies 
Office Supplies 
Certificated Stipends 
 

 4000-4999: Books And Supplies 
Office Supplies 
Certificated Stipends 
 

Source        LCFF  LCFF  LCFF 
Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Office Supplies 
Certificated Stipends 
 

 1000-1999: Certificated Personnel 
Salaries 
Office Supplies 
Certificated Stipends 
 

 1000-1999: Certificated Personnel 
Salaries 
Office Supplies 
Certificated Stipends 
 

Action 3 
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For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 All          All Schools        
 Specific Schools: RCS        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

 Unchanged Action          Unchanged Action          Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
Provide opportunities for parents to 
provide input in making decision for the 
school. Opportunities are available 
through School Site Council, LCAP 
meetings and surveys, school surveys, 
and Coffee with the Director meetings.        

 Provide opportunities for parents to 
provide input in making decision for the 
school. Opportunities are available 
through School Site Council, LCAP 
meetings and surveys, school surveys, 
and Coffee with the Director meetings. 

 Provide opportunities for parents to 
provide input in making decision for the 
school. Opportunities are available 
through School Site Council, LCAP 
meetings and surveys, school surveys, 
and Coffee with the Director meetings. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $500  $500  $500 
             Source        LCFF  LCFF  LCFF 
             Budget 
Reference        

4000-4999: Books And Supplies 
Office Supplies 

 4000-4999: Books And Supplies 
Office Supplies 

 4000-4999: Books And Supplies 
Office Supplies 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 
 New Goal        
 

Goal 5 
         

 
State and/or Local Priorities addressed by this goal: 
State Priorities:  
Local Priorities:   

 
Identified Need: 
 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 
 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

 
Action 1 
 

OR 
 
 

Actions/Services 
 
 
Budgeted Expenditures 
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Demonstration of Increased or Improved Services for Unduplicated Pupils 
 
LCAP Year: 2018-19 
 

Estimated Supplemental and Concentration Grant Funds  Percentage to Increase or Improve Services 

$712,645  11.2% 
 
Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 

Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, 
these services were added to serve unduplicated students. 
 
Hiring of highly qualified teachers 

 English Language Development training for teachers 
 Daily 5 training for elementary teachers 
 Purchase of iPads and PC laptops to support education software 
 Student support facilitator to address social-emotional development 
 30 minutes of daily in school intervention 
 Executive functioning skills training for middle school students 
 Increase in counseling services (1 day to 2 days per week) 
 Anchored for Life resiliency training for elementary students 

 
 

 

Demonstration of Increased or Improved Services for Unduplicated Pupils 
LCAP Year: 2017-18 
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Estimated Supplemental and Concentration Grant Funds  Percentage to Increase or Improve Services 

$302,010  7.5% 
 
Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 

Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, 
these services were added to serve unduplicated students. 
 

 Hiring of highly qualified teachers 
 English Language Development training for teachers 
 Daily 5 training for elementary teachers 
 Purchase of iPads and PC laptops to support education software 
 Student support facilitator to address social-emotional development 
 30 minutes of daily in school intervention 
 Executive functioning skills training for middle school students 
 Increase in counseling services (1 day to 2 days per week) 
 Anchored for Life resiliency training for elementary students 
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Addendum 
The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and 
communicates local educational agencies’ (LEAs) actions and expenditures to support student 
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated 
annually, as required. Charter schools may complete the LCAP to align with the term of the charter 
school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and 
Annual Update Template must be completed by all LEAs each year. 

For school districts, the LCAP must describe, for the school district and each school within the district, 
goals and specific actions to achieve those goals for all students and each student group identified by 
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English 
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and 
any locally identified priorities. 

For county offices of education, the LCAP must describe, for each county office of education-
operated school and program, goals and specific actions to achieve those goals for all students and 
each LCFF student group funded through the county office of education (students attending juvenile 
court schools, on probation or parole, or expelled under certain conditions) for each of the state 
priorities and any locally identified priorities. School districts and county offices of education may 
additionally coordinate and describe in their LCAPs services funded by a school district that are 
provided to students attending county-operated schools and programs, including special education 
programs.  

If a county superintendent of schools has jurisdiction over a single school district, the county board of 
education and the governing board of the school district may adopt and file for review and approval a 
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066, 
52068, and 52070.  The LCAP must clearly articulate to which entity’s budget (school district or 
county superintendent of schools) all budgeted and actual expenditures are aligned.  

Charter schools must describe goals and specific actions to achieve those goals for all students and 
each LCFF subgroup of students including students with disabilities and homeless youth, for each of 
the state priorities that apply for the grade levels served or the nature of the program operated by the 
charter school, and any locally identified priorities. For charter schools, the inclusion and description 
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the 
nature of the programs provided, including modifications to reflect only the statutory requirements 
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for 
charter schools that result from the annual update process do not necessarily constitute a material 
revision to the school’s charter petition. 
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For questions related to specific sections of the template, please see instructions below: 

Instructions: Linked Table of Contents 
Plan Summary 
Annual Update 
Stakeholder Engagement 
Goals, Actions, and Services 
Planned Actions/Services 
Demonstration of Increased or Improved Services for Unduplicated Students 
 

For additional questions or technical assistance related to completion of the LCAP template, please 
contact the local county office of education, or the CDE’s Local Agency Systems Support Office at: 
916-319-0809 or by email at: lcff@cde.ca.gov.  

Plan Summary 
The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a 
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.  
When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in 
these sections.  When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and 
replace the previous summary information with information relevant to the current year LCAP. 
In this section, briefly address the prompts provided. These prompts are not limits.  LEAs may include 
information regarding local program(s), community demographics, and the overall vision of the LEA. 
LEAs may also attach documents (e.g., the LCFF Evaluation Rubrics data reports) if desired and/or 
include charts illustrating goals, planned outcomes, actual outcomes, or related planned and actual 
expenditures. 
An LEA may use an alternative format for the plan summary as long as it includes the information 
specified in each prompt and the budget summary table. 
The reference to LCFF Evaluation Rubrics means the evaluation rubrics adopted by the State Board 
of Education under EC Section 52064.5.   
 
Budget Summary 

The LEA must complete the LCAP Budget Summary table as follows: 

 Total LEA General Fund Budget Expenditures for the LCAP Year: This amount is the 
LEA’s total budgeted General Fund expenditures for the LCAP year. The LCAP year 
means the fiscal year for which an LCAP is adopted or updated by July 1. The General 
Fund is the main operating fund of the LEA and accounts for all activities not accounted for 
in another fund. All activities are reported in the General Fund unless there is a compelling 
reason to account for an activity in another fund. For further information please refer to the 
California School Accounting Manual (http://www.cde.ca.gov/fg/ac/sa/). (Note: For some 
charter schools that follow governmental fund accounting, this amount is the total budgeted 
expenditures in the Charter Schools Special Revenue Fund. For charter schools that follow 
the not-for-profit accounting model, this amount is total budgeted expenses, such as those 
budgeted in the Charter Schools Enterprise Fund.) 

 Total Funds Budgeted for Planned Actions/Services to Meet the Goals in the LCAP 
for the LCAP Year: This amount is the total of the budgeted expenditures associated with 
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the actions/services included for the LCAP year from all sources of funds, as reflected in 
the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under 
more than one goal, the expenditures should be counted only once. 

 Description of any use(s) of the General Fund Budget Expenditures specified above 
for the LCAP year not included in the LCAP: Briefly describe expenditures included in 
total General Fund Expenditures that are not included in the total funds budgeted for 
planned actions/services for the LCAP year. (Note: The total funds budgeted for planned 
actions/services may include funds other than general fund expenditures.) 

 Total Projected LCFF Revenues for LCAP Year: This amount is the total amount of 
LCFF funding the LEA estimates it will receive pursuant to EC sections 42238.02 (for 
school districts and charter schools) and 2574 (for county offices of education), as 
implemented by EC sections 42238.03 and 2575 for the LCAP year respectively.  

Annual Update 
The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied 
verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities 
addressed by the planned goals. Minor typographical errors may be corrected.   

* For example, for LCAP year 2017/18 of the 2017/18 – 2019/20 LCAP, review the goals in the 
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example, 
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the 
2017/18 – 2019/20 LCAP.  

Annual Measurable Outcomes 
For each goal in the prior year, identify and review the actual measurable outcomes as 
compared to the expected annual measurable outcomes identified in the prior year for the 
goal.  

Actions/Services 
Identify the planned Actions/Services and the budgeted expenditures to implement these 
actions toward achieving the described goal. Identify the actual actions/services implemented 
to meet the described goal and the estimated actual annual expenditures to implement the 
actions/services. As applicable, identify any changes to the students or student groups served, 
or to the planned location of the actions/services provided.   

Analysis 
Using actual annual measurable outcome data, including data from the LCFF Evaluation 
Rubrics, analyze whether the planned actions/services were effective in achieving the goal. 
Respond to the prompts as instructed. 

 Describe the overall implementation of the actions/services to achieve the articulated 
goal. Include a discussion of relevant challenges and successes experienced with the 
implementation process.  

 Describe the overall effectiveness of the actions/services to achieve the articulated goal 
as measured by the LEA. 

 Explain material differences between Budgeted Expenditures and Estimated Actual 
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not 
required. 

 Describe any changes made to this goal, expected outcomes, metrics, or actions and 
services to achieve this goal as a result of this analysis and analysis of the data provided 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 338 of 629



Page 82 of 96

in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be 
found in the LCAP. 

Stakeholder Engagement 
Meaningful engagement of parents, students, and other stakeholders, including those representing 
the student groups identified by LCFF, is critical to the development of the LCAP and the budget 
process. EC identifies the minimum consultation requirements for school districts and county offices 
of education as consulting with teachers, principals, administrators, other school personnel, local 
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires 
charter schools to consult with teachers, principals, administrators, other school personnel, parents, 
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the 
translation of notices, reports, statements, or records sent to a parent or guardian. 
 
The LCAP should be shared with, and LEAs should request input from, school site-level advisory 
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory 
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA 
may incorporate or reference actions described in other plans that are being undertaken to meet 
specific goals.   

Instructions: The stakeholder engagement process is an ongoing, annual process. The 
requirements for this section are the same for each year of a three-year LCAP. When developing 
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process 
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3, 
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe 
the stakeholder engagement process used to develop the current year LCAP and Annual 
Update. 

School districts and county offices of education: Describe the process used to consult 
with the Parent Advisory Committee, the English Learner Parent Advisory Committee, 
parents, students, school personnel, the LEA’s local bargaining units, and the community 
to inform the development of the LCAP and the annual review and analysis for the 
indicated LCAP year. 
Charter schools: Describe the process used to consult with teachers, principals, 
administrators, other school personnel, parents, and students to inform the development of 
the LCAP and the annual review and analysis for the indicated LCAP year.  

Describe how the consultation process impacted the development of the LCAP and annual 
update for the indicated LCAP year, including the goals, actions, services, and expenditures. 

Goals, Actions, and Services 
LEAs must include a description of the annual goals, for all students and each LCFF identified group 
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also 
include additional local priorities. This section shall also include a description of the specific planned 
actions an LEA will take to meet the identified goals, and a description of the expenditures required to 
implement the specific actions. 

School districts and county offices of education: The LCAP is a three-year plan, which is 
reviewed and updated annually, as required.   
Charter schools: The number of years addressed in the LCAP may align with the term of the 
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year 
2 and/or year 3 is not applicable, charter schools must specify as such.   
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New, Modified, Unchanged 
As part of the LCAP development process, which includes the annual update and stakeholder 
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or 
expected annual measurable outcomes for the current LCAP year or future LCAP years are 
modified or unchanged from the previous year’s LCAP; or, specify if the goal is new. 

Goal 
State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A 
goal is a broad statement that describes the desired result to which all actions/services are 
directed. A goal answers the question: What is the LEA seeking to achieve?   

Related State and/or Local Priorities 
List the state and/or local priorities addressed by the goal. The LCAP must include goals that 
address each of the state priorities, as applicable to the type of LEA, and any additional local 
priorities; however, one goal may address multiple priorities. (Link to State Priorities) 

Identified Need 
Describe the needs that led to establishing the goal.  The identified needs may be based on 
quantitative or qualitative information, including, but not limited to, results of the annual update 
process or performance data from the LCFF Evaluation Rubrics, as applicable. 

Expected Annual Measurable Outcomes 
For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track 
progress toward the expected outcomes. LEAs may identify metrics for specific student 
groups. Include in the baseline column the most recent data associated with this metric or 
indicator available at the time of adoption of the LCAP for the first year of the three-year plan. 
The most recent data associated with a metric or indicator includes data as reported in the 
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The 
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent 
year columns, identify the progress to be made in each year of the three-year cycle of the 
LCAP. Consider how expected outcomes in any given year are related to the expected 
outcomes for subsequent years. 
The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable 
required metrics for the related state priorities, in each LCAP year as applicable to the type of 
LEA.  For the student engagement priority metrics, as applicable, LEAs must calculate the 
rates as described in the LCAP Template Appendix, sections (a) through (d). 
 

Planned Actions/Services 
For each action/service, the LEA must complete either the section “For Actions/Services not 
included as contributing to meeting Increased or Improved Services Requirement” or the 
section “For Actions/Services included as contributing to meeting the Increased or Improved 
Services Requirement.” The LEA shall not complete both sections for a single action. 

For Actions/Services Not Contributing to Meeting the Increased or Improved Services 
Requirement 

Students to be Served 
The “Students to be Served” box is to be completed for all actions/services except for those 
which are included by the LEA as contributing to meeting the requirement to increase or 
improve services for unduplicated students. Indicate in this box which students will benefit from 
the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student 
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Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as 
appropriate. 

Location(s) 
Identify the location where the action/services will be provided. If the services are provided to 
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to 
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific 
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or 
grade spans (e.g., all high schools or grades K-5), as appropriate. 

Charter schools operating more than one site, authorized within the same charter 
petition, may choose to distinguish between sites by entering “Specific Schools” and 
identifying the site(s) where the actions/services will be provided. For charter schools 
operating only one site, “All Schools” and “Specific Schools” may be synonymous and, 
therefore, either would be appropriate. Charter schools may use either term provided they 
are used in a consistent manner through the LCAP. 

For Actions/Services Contributing to Meeting the Increased or Improved Services 
Requirement: 

Students to be Served 
For any action/service contributing to the LEA’s overall demonstration that it has increased or 
improved services for unduplicated students above what is provided to all students (see 
Demonstration of Increased or Improved Services for Unduplicated Students section, below), 
the LEA must identify the unduplicated student group(s) being served.   

Scope of Service 
For each action/service contributing to meeting the increased or improved services 
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited 
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options: 

 If the action/service is being funded and provided to upgrade the entire educational 
program of the LEA, enter “LEA-wide.” 

 If the action/service is being funded and provided to upgrade the entire educational 
program of a particular school or schools, enter “schoolwide”.  

 If the action/service being funded and provided is limited to the unduplicated students 
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.  

For charter schools and single-school school districts, “LEA-wide” and “Schoolwide” 
may be synonymous and, therefore, either would be appropriate. For charter schools 
operating multiple schools (determined by a unique CDS code) under a single charter, use 
“LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a 
single school authorized within the same charter petition. Charter schools operating a 
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a 
consistent manner through the LCAP. 

Location(s) 
Identify the location where the action/services will be provided. If the services are provided to 
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to 
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific 
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or 
grade spans (e.g., all high schools or grades K-5), as appropriate. 
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Charter schools operating more than one site, authorized within the same charter 
petition, may choose to distinguish between sites by entering “Specific Schools” and 
identify the site(s) where the actions/services will be provided. For charter schools 
operating only one site, “All Schools” and “Specific Schools” may be synonymous and, 
therefore, either would be appropriate. Charter schools may use either term provided they 
are used in a consistent manner through the LCAP. 

Actions/Services 
For each LCAP year, identify the actions to be performed and services provided to meet the 
described goal.  Actions and services that are implemented to achieve the identified goal may 
be grouped together.  LEAs may number the action/service using the “Action #” box for ease of 
reference. 

 

New/Modified/Unchanged:  
 Enter “New Action” if the action/service is being added in any of the three years of 

the LCAP to meet the articulated goal.  

 Enter “Modified Action” if the action/service was included to meet an articulated goal 
and has been changed or modified in any way from the prior year description. 

 Enter “Unchanged Action” if the action/service was included to meet an articulated 
goal and has not been changed or modified in any way from the prior year 
description.   

o If a planned action/service is anticipated to remain unchanged for the 
duration of the plan, an LEA may enter “Unchanged Action” and leave the 
subsequent year columns blank rather than having to copy/paste the 
action/service into the subsequent year columns. Budgeted expenditures 
may be treated in the same way as applicable. 

Note: The goal from the prior year may or may not be included in the current three-year 
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3 
of the preceding three-year LCAP will be from the prior year. 

Charter schools may complete the LCAP to align with the term of the charter school’s budget 
that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year 
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the 
“Goals, Actions, and Services” section of the template.  If year 2 and/or year 3 is not 
applicable, charter schools must specify as such. 

Budgeted Expenditures 
For each action/service, list and describe budgeted expenditures for each school year to 
implement these actions, including where those expenditures can be found in the LEA’s 
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures 
must be classified using the California School Accounting Manual as required by EC sections 
52061, 52067, and 47606.5.  
Expenditures that are included more than once in an LCAP must be indicated as a duplicated 
expenditure and include a reference to the goal and action/service where the expenditure first 
appears in the LCAP. 
If a county superintendent of schools has jurisdiction over a single school district, and chooses 
to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school 
district or county superintendent of schools) all budgeted expenditures are aligned.  
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Demonstration of Increased or Improved Services for 
Unduplicated Students 
This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3, 
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and 
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for 
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP. 

Estimated Supplemental and Concentration Grant Funds 
Identify the amount of funds in the LCAP year calculated on the basis of the number and 
concentration of low income, foster youth, and English learner students as determined 
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).  

Percentage to Increase or Improve Services 
Identify the percentage by which services for unduplicated pupils must be increased or 
improved as compared to the services provided to all students in the LCAP year as calculated 
pursuant to 5 CCR Section 15496(a)(7). 

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for 
unduplicated pupils are increased or improved by at least the percentage calculated as compared to 
services provided for all students in the LCAP year.  To improve services means to grow services in 
quality and to increase services means to grow services in quantity.  This description must address 
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any 
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken 
together, result in the required proportional increase or improvement in services for unduplicated 
pupils. 

If the overall increased or improved services include any actions/services being funded and provided 
on a schoolwide or districtwide basis, identify each action/service and include the required 
descriptions supporting each action/service as follows.  
For those services being provided on an LEA-wide basis: 

 For school districts with an unduplicated pupil percentage of 55% or more, and for charter 
schools and county offices of education: Describe how these services are principally directed 
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. 

 For school districts with an unduplicated pupil percentage of less than 55%: Describe how these 
services are principally directed to and effective in meeting its goals for unduplicated pupils in 
the state and any local priorities. Also describe how the services are the most effective use of 
the funds to meet these goals for its unduplicated pupils. Provide the basis for this 
determination, including any alternatives considered, supporting research, experience or 
educational theory. 

For school districts only, identify in the description those services being funded and provided on a 
schoolwide basis, and include the required description supporting the use of the funds on a 
schoolwide basis: 

 For schools with 40% or more enrollment of unduplicated pupils: Describe how these services 
are principally directed to and effective in meeting its goals for its unduplicated pupils in the 
state and any local priorities. 
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 For school districts expending funds on a schoolwide basis at a school with less than 40% 
enrollment of unduplicated pupils: Describe how these services are principally directed to and 
how the services are the most effective use of the funds to meet its goals for English 
learners, low income students and foster youth, in the state and any local priorities. 
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State Priorities 
Priority 1: Basic Services addresses the degree to which: 

A. Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the 
pupils they are teaching; 

B. Pupils in the school district have sufficient access to the standards-aligned instructional materials; and 
C. School facilities are maintained in good repair. 

Priority 2: Implementation of State Standards addresses: 
A. The implementation of state board adopted academic content and performance standards for all 

students, which are:  
a. English Language Arts – Common Core State Standards (CCSS) for English Language Arts 
b. Mathematics – CCSS for Mathematics 
c. English Language Development (ELD) 
d. Career Technical Education 
e. Health Education Content Standards 
f. History-Social Science 
g. Model School Library Standards 
h. Physical Education Model Content Standards 
i. Next Generation Science Standards 
j. Visual and Performing Arts 
k. World Language; and 

B. How the programs and services will enable English learners to access the CCSS and the ELD 
standards for purposes of gaining academic content knowledge and English language proficiency. 

Priority 3: Parental Involvement addresses: 
A. The efforts the school district makes to seek parent input in making decisions for the school district and 

each individual school site; 
B. How the school district will promote parental participation in programs for unduplicated pupils; and  
C. How the school district will promote parental participation in programs for individuals with exceptional 

needs. 
Priority 4: Pupil Achievement as measured by all of the following, as applicable: 

A. Statewide assessments; 
B. The Academic Performance Index; 
C. The percentage of pupils who have successfully completed courses that satisfy University of California 

(UC) or California State University (CSU) entrance requirements, or programs of study that align with 
state board approved career technical educational standards and framework; 

D. The percentage of English learner pupils who make progress toward English proficiency as measured 
by the California English Language Development Test (CELDT); 

E. The English learner reclassification rate; 
F. The percentage of pupils who have passed an advanced placement examination with a score of 3 or 

higher; and 
G. The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the 

Early Assessment Program, or any subsequent assessment of college preparedness. 
Priority 5: Pupil Engagement as measured by all of the following, as applicable: 

A. School attendance rates; 
B. Chronic absenteeism rates; 
C. Middle school dropout rates; 
D. High school dropout rates; and 
E. High school graduation rates; 
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Priority 6: School Climate as measured by all of the following, as applicable: 
A. Pupil suspension rates; 
B. Pupil expulsion rates; and 
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and 

school connectedness. 
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in: 

A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as 
applicable; 

B. Programs and services developed and provided to unduplicated pupils; and 
C. Programs and services developed and provided to individuals with exceptional needs. 

Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections 
51210 and 51220(a)-(i), as applicable.  
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county 
superintendent of schools will coordinate instruction of expelled pupils. 
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county 
superintendent of schools will coordinate services for foster children, including:  

A. Working with the county child welfare agency to minimize changes in school placement  
B. Providing education-related information to the county child welfare agency to assist in the delivery of 

services to foster children, including educational status and progress information that is required to be 
included in court reports; 

C. Responding to requests from the juvenile court for information and working with the juvenile court to 
ensure the delivery and coordination of necessary educational services; and 

D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the 
health and education passport. 

Local Priorities address: 
A. Local priority goals; and 
B. Methods for measuring progress toward local goals. 
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APPENDIX A: PRIORITIES 5 AND 6 RATE 
CALCULATION INSTRUCTIONS 
For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060 
and 52066, as applicable to type of LEA, the following shall apply: 

(a) “Chronic absenteeism rate” shall be calculated as follows: 
(1) The number of pupils with a primary, secondary, or short-term enrollment during the 

academic year (July 1 – June 30) who are chronically absent where “chronic absentee” 
means a pupil who is absent 10 percent or more of the schooldays in the school year when 
the total number of days a pupil is absent is divided by the total number of days the pupil is 
enrolled and school was actually taught in the total number of days the pupil is enrolled and 
school was actually taught in the regular day schools of the district, exclusive of Saturdays 
and Sundays. 

(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 
the academic year (July 1 – June 30). 

(3) Divide (1) by (2). 
(b) “Middle School dropout rate” shall be calculated as set forth in 5 CCR Section 1039.1. 
(c) “High school dropout rate” shall be calculated as follows:  

(1) The number of cohort members who dropout by the end of year 4 in the cohort where 
“cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus 
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 
1, 2, 3, and 4. 

(2) The total number of cohort members. 
(3) Divide (1) by (2). 

(d) “High school graduation rate” shall be calculated as follows: 
(1) The number of cohort members who earned a regular high school diploma [or earned an 

adult education high school diploma or passed the California High School Proficiency 
Exam] by the end of year 4 in the cohort where “cohort” is defined as the number of first-
time grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who 
transfer out, emigrate, or die during school years 1, 2, 3, and 4. 

(2) The total number of cohort members. 
(3) Divide (1) by (2). 

(e) “Suspension rate” shall be calculated as follows: 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was 

suspended during the academic year (July 1 – June 30). 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 

the academic year (July 1 – June 30). 
(3) Divide (1) by (2). 

(f) “Expulsion rate” shall be calculated as follows: 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was 

expelled during the academic year (July 1 – June 30). 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 

the academic year (July 1 – June 30). 
(3) Divide (1) by (2). 

 
NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574, 
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060, 
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C. 
Sections 6312 and 6314.  
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APPENDIX B: GUIDING QUESTIONS 
Guiding Questions: Annual Review and Analysis 

1)  How have the actions/services addressed the needs of all pupils and did the provisions of 
those services result in the desired outcomes? 

2) How have the actions/services addressed the needs of all subgroups of pupils identified 
pursuant to EC Section 52052, including, but not limited to, English learners, low-income 
pupils, and foster youth; and did the provision of those actions/services result in the desired 
outcomes?  

3) How have the actions/services addressed the identified needs and goals of specific school 
sites and were these actions/services effective in achieving the desired outcomes? 

4) What information (e.g., quantitative and qualitative data/metrics) was examined to review 
progress toward goals in the annual update? 

5) What progress has been achieved toward the goal and expected measurable outcome(s)? 
How effective were the actions and services in making progress toward the goal? What 
changes to goals, actions, services, and expenditures are being made in the LCAP as a result 
of the review of progress and assessment of the effectiveness of the actions and services?  

6) What differences are there between budgeted expenditures and estimated actual annual 
expenditures? What were the reasons for any differences? 

 

Guiding Questions: Stakeholder Engagement 
1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated 

pupils and unduplicated pupils identified in EC Section 42238.01; community members; local 
bargaining units; LEA personnel; county child welfare agencies; county office of education 
foster youth services programs, court-appointed special advocates, and other foster youth 
stakeholders; community organizations representing English learners; and others as 
appropriate) been engaged and involved in developing, reviewing, and supporting 
implementation of the LCAP?  

2) How have stakeholders been included in the LEA’s process in a timely manner to allow for 
engagement in the development of the LCAP? 

3) What information (e.g., quantitative and qualitative data/metrics) was made available to 
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting 
process? How was the information made available? 

4)  What changes, if any, were made in the LCAP prior to adoption as a result of written 
comments or other feedback received by the LEA through any of the LEA’s engagement 
processes? 

5) What specific actions were taken to meet statutory requirements for stakeholder engagement 
pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with 
representatives of parents and guardians of pupils identified in EC Section 42238.01? 

6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR 
Section 15495(a)? 
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7) How has stakeholder involvement been continued and supported?  How has the involvement 
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, 
related to the state priorities? 

 

Guiding Questions: Goals, Actions, and Services 
1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic 

Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access 
(Priority 7)? 

2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil 
Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled 
Pupils (Priority 9 – COE Only), and Coordination of Services for Foster Youth (Priority 10 – 
COE Only)?  

3) What are the LEA’s goal(s) to address state priorities related to parent and pupil 
“Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School 
Climate (Priority 6)? 

4) What are the LEA’s goal(s) to address any locally-identified priorities?  
5) How have the unique needs of individual school sites been evaluated to inform the 

development of meaningful district and/or individual school site goals (e.g., input from site level 
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth 
school level data analysis, etc.)?  

6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and 
groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils? 

7) What are the specific expected measurable outcomes associated with each of the goals 
annually and over the term of the LCAP? 

8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to 
develop goals to address each state or local priority? 

9) What information was considered/reviewed for individual school sites? 
10) What information was considered/reviewed for subgroups identified in EC Section 52052? 
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant 

to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or 
to foster youth to achieve goals identified in the LCAP? 

12) How do these actions/services link to identified goals and expected measurable outcomes?  
13) What expenditures support changes to actions/services as a result of the goal identified?  

Where can these expenditures be found in the LEA’s budget? 
 
 
Prepared by the California Department of Education, October 2016 
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LCAP Expenditure Summary 
 

Total Expenditures by Funding Source 

Funding Source 
2017-18 

Annual Update 
Budgeted 

2017-18 
Annual Update 

Actual 
2017-18 2018-19 2019-20 

2017-18 
through 
2019-20 

Total 
All Funding Sources 5,394,100.00 1,928,729.65 8,994,100.00 2,556,500.00 2,363,590.00 13,914,190.00 
 3,100,000.00 1,604,259.18 0.00 0.00 0.00 0.00 
LCFF 2,142,600.00 187,625.81 2,255,100.00 2,526,500.00 2,332,590.00 7,114,190.00 
Other 0.00 0.00 3,100,000.00 0.00 0.00 3,100,000.00 
Supplemental and Concentration 112,500.00 125,780.66 1,800,000.00 0.00 0.00 1,800,000.00 
Title II 39,000.00 11,064.00 1,839,000.00 30,000.00 31,000.00 1,900,000.00 

 
* Totals based on expenditure amounts in goal and annual update sections. 
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Total Expenditures by Object Type 

Object Type 
2017-18 

Annual Update 
Budgeted 

2017-18 
Annual Update 

Actual 
2017-18 2018-19 2019-20 

2017-18 
through 
2019-20 

Total 
All Expenditure Types 5,394,100.00 1,928,729.65 8,994,100.00 2,556,500.00 2,363,590.00 13,914,190.00 
 0.00 0.00 4,969,000.00 2,013,000.00 1,892,000.00 8,874,000.00 
1000-1999: Certificated Personnel Salaries 1,984,000.00 1,586,496.91 3,700,000.00 100,000.00 100,000.00 3,900,000.00 
2000-2999: Classified Personnel Salaries 25,000.00 30,990.84 26,000.00 29,000.00 32,000.00 87,000.00 
4000-4999: Books And Supplies 181,100.00 119,908.99 174,100.00 319,500.00 229,590.00 723,190.00 
5000-5999: Services And Other Operating 
Expenditures 

104,000.00 26,472.91 65,000.00 70,000.00 75,000.00 210,000.00 

5800: Professional/Consulting Services And 
Operating Expenditures 

0.00 14,860.00 0.00 0.00 0.00 0.00 

6000-6999: Capital Outlay 3,100,000.00 150,000.00 60,000.00 25,000.00 35,000.00 120,000.00 
 
* Totals based on expenditure amounts in goal and annual update sections. 
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Total Expenditures by Object Type and Funding Source 

Object Type Funding Source 
2017-18 
Annual 
Update 

Budgeted 

2017-18 
Annual 
Update 
Actual 

2017-18 2018-19 2019-20 
2017-18 
through 
2019-20 

Total 
All Expenditure Types All Funding Sources 5,394,100.00 1,928,729.65 8,994,100.00 2,556,500.00 2,363,590.00 13,914,190.00 
  0.00 0.00 0.00 0.00 0.00 0.00 
 LCFF 0.00 0.00 1,830,000.00 1,983,000.00 1,861,000.00 5,674,000.00 
 Other 0.00 0.00 3,100,000.00 0.00 0.00 3,100,000.00 
 Title II 0.00 0.00 39,000.00 30,000.00 31,000.00 100,000.00 
1000-1999: Certificated 
Personnel Salaries 

 0.00 1,391,569.17 0.00 0.00 0.00 0.00 

1000-1999: Certificated 
Personnel Salaries 

LCFF 1,884,000.00 66,678.08 100,000.00 100,000.00 100,000.00 300,000.00 

1000-1999: Certificated 
Personnel Salaries 

Supplemental and 
Concentration 

100,000.00 117,185.66 1,800,000.00 0.00 0.00 1,800,000.00 

1000-1999: Certificated 
Personnel Salaries 

Title II 0.00 11,064.00 1,800,000.00 0.00 0.00 1,800,000.00 

2000-2999: Classified 
Personnel Salaries 

LCFF 25,000.00 30,990.84 26,000.00 29,000.00 32,000.00 87,000.00 

4000-4999: Books And 
Supplies 

 0.00 62,690.01 0.00 0.00 0.00 0.00 

4000-4999: Books And 
Supplies 

LCFF 168,600.00 57,218.98 174,100.00 319,500.00 229,590.00 723,190.00 

5000-5999: Services And 
Other Operating Expenditures 

LCFF 12,500.00 17,877.91 65,000.00 70,000.00 75,000.00 210,000.00 

5000-5999: Services And 
Other Operating Expenditures 

Supplemental and 
Concentration 

65,000.00 8,595.00 0.00 0.00 0.00 0.00 

5800: Professional/Consulting 
Services And Operating 
Expenditures 

LCFF 0.00 14,860.00 0.00 0.00 0.00 0.00 

6000-6999: Capital Outlay  39,000.00 150,000.00 0.00 0.00 0.00 0.00 
6000-6999: Capital Outlay LCFF 0.00 0.00 60,000.00 25,000.00 35,000.00 120,000.00 
  3,100,000.00      

 
* Totals based on expenditure amounts in goal and annual update sections. 
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Total Expenditures by Goal 

Goal 
2017-18 

Annual Update 
Budgeted 

2017-18 
Annual Update 

Actual 
2017-18 2018-19 2019-20 

2017-18 
through 
2019-20 

Total 
Goal 1 4,990,600.00 1,592,322.40 8,590,600.00 2,071,000.00 1,857,090.00 12,518,690.00 

Goal 2 155,000.00 120,086.60 155,000.00 128,000.00 146,000.00 429,000.00 

Goal 3 231,000.00 199,437.74 231,000.00 340,000.00 343,000.00 914,000.00 

Goal 4 17,500.00 16,882.91 17,500.00 17,500.00 17,500.00 52,500.00 
 
* Totals based on expenditure amounts in goal and annual update sections.
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Parent Preparation Information 
 

Please complete and return to your child’s teacher.  This will help you be a part of the team. 
 
1.  Strengths my child has – include interests, hobbies, possible career potentials, anything your 
child does that you appreciate and/or enjoy. 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
2.  Concerns for my child are: 
 
At school  ____________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
At home  _____________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
3.  I help my child be more successful by: 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
4.  Things that motivate my child are: 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
5.  Types of discipline I find to be most effective with my child are: 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
6.  Goals or expectations I have for my child: 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Please return to your child’s teacher at least 2 days before the Student Success Team 
meeting 
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Ridgecrest Charter School  
Student Study Team (SST) Action Plan 

Level: ☐1   ☐ 2   ☐ 3          Date: Click here to enter a date. 
 
Student: Click here to enter text.          Grade: Choose an item.          DOB: Click here to enter text.        Gender: Choose an item.  
Primary Language: Click here to enter text.            Teacher: Click here to enter text.            Parents: Click here to enter text.  
 
State concern(s) in detail: Click here to enter text. 
 
Attendance Record (# of days absent): Previous School Year: Click here to enter text.             Current School Year: Click here to enter text. 
 
Team Members Present (include parents): Click here to enter text.Follow Up Meeting Date & Time (every 6-8 weeks): Click here to enter text. 
 
Referrals: ☐ Student Attendance Review Team (SART)           ☐ GATE           ☐ 504           ☐ Special Education   

Known Information Strengths Concerns Previous Action Plan & 
Persons Responsible 

 (if applicable) 

Current Actions Plan & 
Persons Responsible 

Health: Click here to enter 
text. 
 
NWEA: Click here to enter 
text. 
 
Progress Reports: Click here 
to enter text. 
 
Report Card:Click here to 
enter text. 
 
STAR: Click here to enter 
text. 

Academic: Click here to 
enter text. 
Social:Click here to enter 
text. 
Other: Click here to enter 
text. 
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Appendix 13
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Appendix 14 
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2018-2019 Professional Development Plan 

 

Ridgecrest Charter School will continue to improve student learning by cultivating highly 
effective educators. We will use Michael Fullan’s Coherence Framework to narrow the focus of 
our school wide learning goals, refine collaborative practices through culture change and 
capacity building, improve multi-tier support systems, and meet external accountability through 
internal accountability. To achieve this goal of improving student learning, we will: 

• June 2018: Train administrators in the Coherence framework 
• June 2018: Train teacher leaders and administrators in PLCs at PLCs at Work conference 
• August 2018: train all teachers in PLCs and data driven instruction 

            train all teachers and paraprofessionals in Response to Instruction 
 (tutoring v. intervention) 
 train all teachers in evidence-based Classroom Management  
            (Responsive Classroom) 
            train all elementary teachers in Project Lead the Way curriculum 

train all teachers Individual Learning Plans and RTI  
train all teachers on the Special Education process, 504 process, and 
Student Study Team Process 
train all staff on sexual harassment; FERPA; child abuse reporting; CPR 
initiate BTSA for newly credentialed teachers 
 

• September 2018: train all teacher and paraprofessionals in Write from the Beginning,  
                Setting the Stage 

• September and October 2018: Crisis Prevention and Intervention (CPI) 
                            (teachers, administrators, and paraprofessionals) 

 
October 2018-May 2019 
Ongoing-training and support for: 

• PLCs and data driven instruction 
• RTI 
• Coherence Framework 
• Classroom Management (Responsive Classroom) 
• Write from the Beginning 
• Project Lead the Way 
• Instructional strategies to support school wide learning goals 
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FIRST GRADE INDIVIDUAL LEARNING PLAN 
 
School Name  __Ridgecrest Charter School _ Date Plan Developed __________________________  

Teacher Name   __________________________ Student Identification # _________________________ 

Student Name ___________________________ Parent(s) Name _______________________________ 

Student Birthdate ________________________ ____________________________________________ 

ASSESSMENT RESULTS (ATTACH CST, BMK AND CURRICULUM ASSESSMENTS, STAR READING AND MATH) 

Language Arts Benchmarks & Unit Assessments 

Scores 

Pre-Level 
Assessment Unit 1 Unit 2 Unit 3 Benchmark 1 Unit 4 Unit 5 Unit 6 Benchmark 2 

         

Total 
Possible          

 

Math Benchmark 

 
Scores 

Beginning of 
Year Topics 1-4 Topics 5-8 Topics 9-12 Topics 13-16 End of Year 

   
   

Total Possible       
 

NWEA ELA August October January April 

Actual Score 
    

Goal     
 

NWEA Math August October January April 

Actual Score     

Goal     
 

AR LEVEL BEGINNING OF YEAR TRIMESTER 1 TRIMESTER 2 TRIMESTER 3 

AVERAGE     

GOAL     

 

ATTENDANCE 
HISTORY 

AUG SEPT OCT NOV DEC JAN FEB MAR APR MAY 

TARDIES           

ABSENCES           
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Ridgecrest Charter School 
Individual Learning Plan 

2nd & 3rd Grades 
2018-2019 

Spring 2018 Assessment Data 
 
Student Name: Click or tap here to enter text. Date Plan 

Developed: 
Click or tap to enter a 
date. 

Teacher: Click or tap here to enter text. Grade: Choose an item. 
Date of Birth: Click or tap here to enter text. Parents/Guardians Click or tap here to 

enter text. 
 
NWEA Math 
Assessment- 
Spring 2018 

RIT 
Score: 

Click or 
tap here 
to enter 
text. 

Grade Level 
Equivalency: 

Choose an 
item. 

CAASPP 
Projection 

Choose an 
item. 

 
Areas of Need/Focus: Click or tap here to enter text. 

 
 

 
NWEA 
Reading 
Assessment- 
Spring 2018 

RIT 
Score: 

Click or 
tap here 
to enter 
text. 

Grade Level 
Equivalency: 

Choose an 
item. 

CAASPP 
Projection 

Choose an 
item. 

 
Areas of Need/Focus: Click or tap here to enter text. 

 
 

 
NWEA 
Language 
Assessment- 
Spring 2018 

RIT 
Score: 

Click or 
tap here 
to enter 
text. 

Grade Level 
Equivalency: 

Choose an 
item. 

CAASPP 
Projection 

Choose an 
item. 

 
Areas of Need/Focus: Click or tap here to enter text. 
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Beginning of Year Assessment Data 
 
NWEA Reading 
Screening- August 
2018 

RIT Score: Click or tap here 
to enter text. 

Grade Level 
Equivalency: 

Choose an item. 

 
NWEA Language 
Screening- August 
2018 

RIT Score: Click or tap here 
to enter text. 

Grade Level 
Equivalency: 

Choose an item. 

 
NWEA Math 
Screening- August 
2018 

RIT Score: Click or tap here 
to enter text. 

Grade Level 
Equivalency: 

Choose an item. 

 
Other Beginning of Year Assessment Data 
Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 
 
☐ Check if English Language Learner 
 
Skill Area Scale Score CELDT Proficiency Level 
Listening Click or tap here to enter text. Click or tap here to enter text. 
Speaking Click or tap here to enter text. Click or tap here to enter text. 
Reading  Click or tap here to enter text. Click or tap here to enter text. 
Writing Click or tap here to enter text. Click or tap here to enter text. 
Overall Proficiency  Click or tap here to enter text. Click or tap here to enter text. 
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2017-2018 Benchmark Assessment Data 
 
 October 2018 February 2019 May 2019 

 

 

 

 
 
 
 
 
 

 
 
 
 
 
 
 

Assessment RIT Score GE CAASPP 
Projection 

RIT Score GE CAASPP 
Projection 

RIT Score GE CAASPP 
Projection 

NWEA MAP- 
Math 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

NWEA MAP- 
Reading 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Assessment Growth 
Goal 

Met 
Growth 

Goal 

Growth/Decline 
Points 

NWEA 
MAP- 
Math 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 

NWEA 
MAP- 

Reading 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 
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Other Benchmark Assessment Data 
 
Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 

Academic Areas of Strength 

Areas of Strength Date Implemented Action Plan How will it be 
measured? 

Click or tap here to enter 
text. 

Click or tap to enter a 
date. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 
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Academic Areas of Focus 

Area of Focus Date 
Implemented 

Action Plan How will it be 
measured? 

Date Description 
of Progress 

Click or tap 
here to enter 
text. 

Click or tap to 
enter a date. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

 

Formative Assessments 

Formative Assessments measure student progress in areas of focus. Students should be 
formatively assessed at minimum once each month. 

Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 376 of 629



6 
 

Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 

Social-Emotional Learning 

Self-Awareness Skill Level Support Needed 
Self- Management Choose an item. ☐ 
Responsible Decision-
Making 

Choose an item. ☐ 

Relationship Skills Choose an item. ☐ 
Social Awareness Choose an item. ☐ 
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Intervention/Acceleration Plan 

Type Amount of Time Person(s) Responsible 
After School Tutoring Click or tap here to 

enter text. 
Click or tap here to enter text. 

Peer Tutoring Click or tap here to 
enter text. 

Click or tap here to enter text. 

Homework Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Individual Education Plan Click or tap here to 
enter text. 

Click or tap here to enter text. 

Paraprofessional Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Reading Specialist Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Student Study Team Action 
Plan 

Click or tap here to 
enter text. 

Click or tap here to enter text. 

504 Plan Click or tap here to 
enter text. 

Click or tap here to enter text. 

Differentiation 
Click or tap here to enter text. 
 

Click or tap here to 
enter text. 

Click or tap here to enter text. 

Other: Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

 

 

Student Signature: ______________________________________________ Date: ___________ 

 

Parent Signature: ______________________________________________ Date: ___________ 

 

Teacher Signature: ______________________________________________ Date: ___________ 

 

Administrator Signature: __________________________________________Date: __________ 
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Ridgecrest Charter School 
Individual Learning Plan 

Grades 4-5 
2018-2019 

Spring 2018 Assessment Data 
 
Student Name: Click or tap here to enter text. Date Plan 

Developed: 
Click or tap to enter a 
date. 

Teacher: Click or tap here to enter text. Grade: Choose an item. 
Date of Birth: Click or tap here to enter text. Parents/Guardians Click or tap here to 

enter text. 
 

 
CAASP Math 
Assessment- 
Spring 2018 

Scaled Score: Click or tap here 
to enter text. 

Proficiency 
Level: 

Choose an item. 

 
Areas of Need/Focus: Click or tap here to enter text. 

 
 

 
CAASP ELA 
Assessment- 
Spring 2018 

Scaled Score: Click or tap here 
to enter text. 

Proficiency 
Level: 

Choose an item. 

 
Areas of Need/Focus: Click or tap here to enter text. 

 
 

 
NWEA Math 
Assessment- 
Spring 2018 

RIT 
Score: 

Click or 
tap here 
to enter 
text. 

Grade Level 
Equivalency: 

Choose an 
item. 

CAASPP 
Projection 

Choose an 
item. 

 
Areas of Need/Focus: Click or tap here to enter text. 

 
 

 
NWEA 
Reading 
Assessment- 
Spring 2018 

RIT 
Score: 

Click or 
tap here 
to enter 
text. 

Grade Level 
Equivalency: 

Choose an 
item. 

CAASPP 
Projection 

Choose an 
item. 

 
Areas of Need/Focus: Click or tap here to enter text. 
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NWEA 
Language 
Assessment- 
Spring 2018 

RIT 
Score: 

Click or 
tap here 
to enter 
text. 

Grade Level 
Equivalency: 

Choose an 
item. 

CAASPP 
Projection 

Choose an 
item. 

 
Areas of Need/Focus: Click or tap here to enter text. 

 
Beginning of Year Assessment Data 
 
NWEA Reading 
Screening- August 
2018 

RIT Score: Click or tap here 
to enter text. 

Grade Level 
Equivalency: 

Choose an item. 

 
NWEA Language 
Screening- August 
2018 

RIT Score: Click or tap here 
to enter text. 

Grade Level 
Equivalency: 

Choose an item. 

 
NWEA Math 
Screening- August 
2018 

RIT Score: Click or tap here 
to enter text. 

Grade Level 
Equivalency: 

Choose an item. 

 
Other Beginning of Year Assessment Data 
Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 
 
☐ Check if English Language Learner 
 
Skill Area Scale Score CELDT Proficiency Level 
Listening Click or tap here to enter text. Click or tap here to enter text. 
Speaking Click or tap here to enter text. Click or tap here to enter text. 
Reading  Click or tap here to enter text. Click or tap here to enter text. 
Writing Click or tap here to enter text. Click or tap here to enter text. 
Overall Proficiency  Click or tap here to enter text. Click or tap here to enter text. 
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2018-2019 Benchmark Assessment Data 
 
 October 2018 February 2019 May 2019 

 

 

 

 
 
 
 
 
 
 
 
 

 
 
 
 

Assessment RIT Score GE CAASPP 
Projection 

RIT Score GE CAASPP 
Projection 

RIT Score GE CAASPP 
Projection 

NWEA MAP- 
Math 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

NWEA MAP- 
Reading 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

NWEA 
MAP_ 

Language  

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Assessment Growth 
Goal 

Met 
Growth 

Goal 

Growth/Decline 
Points 

NWEA 
MAP- 
Math 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 

NWEA 
MAP- 

Reading 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 

NWEA 
MAP_ 

Language  

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 
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Other Benchmark Assessment Data 
 
Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 

Academic Areas of Strength 

Areas of Strength Date Implemented Action Plan How will it be 
measured? 

Click or tap here to enter 
text. 

Click or tap to enter a 
date. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 
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Academic Areas of Focus 

Area of Focus Date 
Implemented 

Action Plan How will it be 
measured? 

Date Description 
of Progress 

Click or tap 
here to enter 
text. 

Click or tap to 
enter a date. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

 

Formative Assessments 

Formative Assessments measure student progress in areas of focus. Students should be 
formatively assessed at minimum once each month. 

Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
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Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 

Social-Emotional Learning 

Self-Awareness Skill Level Support Needed 
Self- Management Choose an item. ☐ 
Responsible Decision-
Making 

Choose an item. ☐ 

Relationship Skills Choose an item. ☐ 
Social Awareness Choose an item. ☐ 
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Intervention/Acceleration Plan 

Type Amount of Time Person(s) Responsible 
After School Tutoring Click or tap here to 

enter text. 
Click or tap here to enter text. 

Peer Tutoring Click or tap here to 
enter text. 

Click or tap here to enter text. 

Homework Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Individual Education Plan Click or tap here to 
enter text. 

Click or tap here to enter text. 

Paraprofessional Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Reading Specialist Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Student Study Team Action 
Plan 

Click or tap here to 
enter text. 

Click or tap here to enter text. 

504 Plan Click or tap here to 
enter text. 

Click or tap here to enter text. 

Differentiation 
Click or tap here to enter text. 
 

Click or tap here to 
enter text. 

Click or tap here to enter text. 

Other: Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

 

 

Student Signature: ______________________________________________ Date: ___________ 

 

Parent Signature: ______________________________________________ Date: ___________ 

 

Teacher Signature: ______________________________________________ Date: ___________ 

 

Administrator Signature: __________________________________________Date: __________ 
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Ridgecrest Charter School 
Individual Learning Plan 

Transitional Kindergarten 
Kindergarten 

2018-2019 
 
Beginning of Year Assessment Data 
 
Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 
 
☐ Check if English Language Learner 
 
Skill Area Scale Score CELDT Proficiency Level 
Listening Click or tap here to enter text. Click or tap here to enter text. 
Speaking Click or tap here to enter text. Click or tap here to enter text. 
Reading  Click or tap here to enter text. Click or tap here to enter text. 
Writing Click or tap here to enter text. Click or tap here to enter text. 
Overall Proficiency  Click or tap here to enter text. Click or tap here to enter text. 
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2017-2018 Benchmark Assessment Data 
 
 October 2018 February 2019 May 2019 

 

 

 

 
 
 
 
 
 

 
 
 
 
 
 
 

Assessment RIT Score GE CAASPP 
Projection 

RIT Score GE CAASPP 
Projection 

RIT Score GE CAASPP 
Projection 

NWEA MAP- 
Math 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

NWEA MAP- 
Reading 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Choose an 
item. 

Assessment Growth 
Goal 

Met 
Growth 

Goal 

Growth/Decline 
Points 

NWEA 
MAP- 
Math 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 

NWEA 
MAP- 

Reading 

Click or tap 
here to 

enter text. 

Click or tap 
here to 

enter text. 

Click or tap here 
to enter text. 
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Other Benchmark Assessment Data 
 
Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 

Academic Areas of Strength 

Areas of Strength Date Implemented Action Plan How will it be 
measured? 

Click or tap here to enter 
text. 

Click or tap to enter a 
date. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to enter 
text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

Click or tap here to 
enter text. 
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Academic Areas of Focus 

Area of Focus Date 
Implemented 

Action Plan How will it be 
measured? 

Date Description 
of Progress 

Click or tap 
here to enter 
text. 

Click or tap to 
enter a date. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

Click or tap 
here to enter 
text. 

Click or tap here 
to enter text. 

  

 

Formative Assessments 

Formative Assessments measure student progress in areas of focus. Students should be 
formatively assessed at minimum once each month. 

Assessment Score Description 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
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Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 
Click or tap here to enter text. Click or tap here to enter text. Click or tap here to enter text. 

 

Social-Emotional Learning 

Self-Awareness Skill Level Support Needed 
Self- Management Choose an item. ☐ 
Responsible Decision-
Making 

Choose an item. ☐ 

Relationship Skills Choose an item. ☐ 
Social Awareness Choose an item. ☐ 
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Intervention/Acceleration Plan 

Type Amount of Time Person(s) Responsible 
After School Tutoring Click or tap here to 

enter text. 
Click or tap here to enter text. 

Peer Tutoring Click or tap here to 
enter text. 

Click or tap here to enter text. 

Homework Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Individual Education Plan Click or tap here to 
enter text. 

Click or tap here to enter text. 

Paraprofessional Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Reading Specialist Support Click or tap here to 
enter text. 

Click or tap here to enter text. 

Student Study Team Action 
Plan 

Click or tap here to 
enter text. 

Click or tap here to enter text. 

504 Plan Click or tap here to 
enter text. 

Click or tap here to enter text. 

Differentiation 
Click or tap here to enter text. 
 

Click or tap here to 
enter text. 

Click or tap here to enter text. 

Other: Click or tap here to 
enter text. 

Click or tap here to 
enter text. 

 

 

Student Signature: ______________________________________________ Date: ___________ 

 

Parent Signature: ______________________________________________ Date: ___________ 

 

Teacher Signature: ______________________________________________ Date: ___________ 

 

Administrator Signature: __________________________________________Date: __________ 
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Ridgecrest Charter School 
Personal Learning Plan 

Middle School (6-8) 
2018-2019 

 
*KEEP THIS PLAN IN YOUR BINDER 
 
Name  __________________________________ Homeroom Teacher__________________ 
 
My Grade ________________ 
 
Trimester # _____________   Dates of Trimester ____________________ 
 
My Citizenship Goals are: 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
How will I achieve my citizenship goals? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Progress Checks on Citizenship Goals 
 
Date: _____ 
Am I making progress towards achieving my goals? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Date: _____ 
Am I making progress towards achieving my goals? Yes or no? Why or why not? 
 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Date: _____ 
Am I making progress towards achieving my goals? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Date: _____ 
Am I making progress towards achieving my goals? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Date: _____ 
Am I making progress towards achieving my goals? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Date: _____ 
Am I making progress towards achieving my goals? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
My Academic Goals are 
 
Class: ____________________________________________________________________ 
 
My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
 
How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class: ____________________________________________________________________ 
 
My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
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How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class: ____________________________________________________________________ 
 
My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
 
How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class: ____________________________________________________________________ 
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My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
 
How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class: ____________________________________________________________________ 
 
My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
 
How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Class: ____________________________________________________________________ 
 
My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
 
How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class: ____________________________________________________________________ 
 
My Goal is: ___________________________________________________________________ 
 
         ____________________________________________________________________ 
 
        ____________________________________________________________________ 
 
How will I achieve my goal? ______________________________________________________ 
 
        _________________________________________________________ 
 
        _________________________________________________________ 
 
       __________________________________________________________ 
 
I know I have achieved my goal when_______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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My Progress Checks on Academic Goals 
 
Date   _________________________ 
 
Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Class ______________________________________________________________ 
Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Homeroom Teacher Review of Goals and Progress Checks 
 
 
Date: ______________ 
 
Initial Review   ________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
 
 
 
Date: ______________ 
 
Continue Action Plan or adjust plan?  _______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
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Date: ______________ 
 
Continue Action Plan or adjust plan?  _______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
 
Date: ______________ 
 
Continue Action Plan or adjust plan?  _______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
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Date: ______________ 
 
Continue Action Plan or adjust plan?  _______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
 
 
Date: ______________ 
 
Continue Action Plan or adjust plan?  _______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
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Date _____________ 
 
Continue Action Plan or adjust plan?  _______________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Teacher Signature ________________________________ 
  
 
Student Signature _________________________________ 
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The Local Control Accountability Plan, or LCAP, is our school's goals and actions with
expenditures and means used to measure progress towards achieving those goals. It is a 3 year
plan that is reviewed and updated annually. For more information about the LCAP and LCFF (the
way our school is funded), please visit ridgecrestcharterschool.org
Parents, community members, teachers, support staff, and students are important for the annual
update. Please take a few minutes to complete the survey below.
Thank you for your time.

LCAP Parent and Community Survey 

1. What grade span are your children in?*

K-2

3-5

6-8 (m dd e schoo )

2. What brought your family to Ridgecrest Charter School? Choose all that apply.*

Sma  c ass s zes

Access b ty to teachers and adm n strators

More nd v dua  student attent on

Educat on programs

Fr ends and/or fam y

Not sat sf ed w th other schoo  cho ces n R dgecrest

Teachers

Commun ty fee  of the schoo

Other: ________________________

3. If you answered other or would like to give additional explanation to any of your answers on question #2,
please do so here.
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4. What are the strengths of the school? Choose all that apply.*

Sma  c ass s zes

Access b ty to teachers and adm n strators

More nd v dua  student attent on

M dd e schoo  math program

M dd e schoo  sports program

M dd e schoo  program

E ementary schoo  program

L brary

Teachers

Computer ab

Sma  s ze of the schoo

Commun ty fee  of the schoo

Fr end y and he pfu  staff

Other: ______________________

5. If you answered other or would like to give additional explanation to any of your answers on question #4,
please do so here.
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6. What are areas we can work on to improve the school? Choose all that apply.*

c ass s zes

M dd e schoo  sports program

M dd e schoo  programs

E ementary schoo  programs

Offer ng add t ona  STEM programs (Sc ence Techno ogy Eng neer ng and Math)

Offer ng arts programs 

L brary

Computer ab

S ze of the schoo

Commun ty fee  of campus

Teacher and staff serv ce and approachab ty

Behav or ntervent on

Commun cat on from teachers

Commun cat on from the adm n strat on/front off ce

academ c supports

offer ng before schoo  programs

extend ng after schoo  programs

other: ______________________

7. If you answered other or would like to give additional explanation to any of your answers  in question #6,
please do so here.
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8. Based on your knowledge and family’s experience, in what areas do you feel are strengths for our
teachers? Choose all that apply.

*

Know edge of the subjects they are teach ng

Interact ons w th students

Interact ons w th parents

Access b ty

Appear pass onate for teach ng

Teach ng exper ence

Meet ng the needs of students w th d fferent earn ng sty es

Incorporat ng techno ogy nto essons

Other _____________________

9. If you answered other or would like to give additional explanation to any of your answers on question #8,
please do so here.

10. Based on your knowledge and family’s experience, in what areas do you feel our teachers’ need
additional training and support? Choose all that apply.

*

Interact ng w th students

Know edge of the subjects they teach

Incorporat ng techno ogy nto essons

Meet ng the needs of students w th d fferent earn ng sty es

Commun cat ng w th fam es

Other ___________________________

11. If you answered other or would like to give additional explanation to any of your answers on question
#10, please do so here.
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12. What additional technology resources would you like RCS to offer our students?*

Dev ces such as aptop computers and tab ets

Sc ence ab

Software programs

13. Are there any specific technology resources you think we should use with our students?

14. Do you feel our school meets the diverse learning needs of students?*

Yes

No

15. If you answered no to number 14, please explain

16. If you answered Yes to number 14, please explain your answer

17. Do you feel the school effectively communicates with you and your family?*

Yes

No
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18. How do you receive most communication from the school?

Teacher News etter

Schoo  Week y News etter

Facebook

webs te: r dgecrestcharterschoo .org

I do not rece ve any of the above commun cat on

Teacher e-ma

teacher phone ca

C ass Do Jo

Rem nd

19. What electives would you like offered to middle school students?

20. Have you heard of any of the following at our school? Choose all that apply.*

GATE

Sc ence Fa r

Nat ona  story Day

Prog dy

Ready

Second Step

Read ng Intervent on w th Ms. Atenc o

Speech

Ind v dua  Educat on P an (IEP)

504 P an

Odyssey of the M nd

Eng sh Language Learner support

Character Counts

PBIS

After Schoo  Tutor ng

STEM
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Mus c

Camp KEEP (5th grade)

Anchored for L fe

New Fac t es project: new park ng ot, road, and gym

Mu t p e M dd e schoo  math curr cu ums

Student of the Month

NWEA benchmark assessments

R dgecrest Charter Schoo  Facebook page

Zoo Phon cs

After schoo  c ubs

After schoo  tutor ng

In Touch messenger to parents v a e-ma

Schoo  Board meet ngs

Schoo  S te Counc

Parent-Teacher Conferences

Thankfu  Feast

W nter ( o day) Program

Th nk ng Maps

Eng sh Language Learner program

Counse ng

LCAP (Loca  Contro  Accountab ty Program)

Graduat on for 8th grade and k ndergarten students

Aer es on ne gradebook for check ng grades

Lex a

Fastmath

Acce erated Reader (AR)

R dgecrestcharterschoo .org

PTO

M dd e Schoo  Wash ngton DC tr p

Pads

Laptop Computers n M dd e Schoo  c asses
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Jun or O ymp cs

M dd e Schoo  Math etes

Cafeter a k tchen expans on

M dd e Schoo  study ha

M dd e schoo  study sk s e ect ves

Project Lead the Way

5th grade basketba

M dd e schoo  sports

Da y 5

21. Is there anything else you would like to share with RCS? Please use this space to share additional
comments or idea.
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Ridgecrest Charter School
School Accountability Report Card

Reported Using Data from the 2016-17 School Year
Published During 2017-18

By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC). 
The SARC contains information about the condition and performance of each California public school. Under the Local Control Funding 
Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control and Accountability Plan (LCAP), which 
describes how they intend to meet annual school-specific goals for all pupils, with specific activities to address state and local priorities. 
Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.

• For more information about SARC requirements, see the California Department of Education (CDE) SARC Web page at 
http://www.cde.ca.gov/ta/ac/sa/. 

• For more information about the LCFF or LCAP, see the CDE LCFF Web page at http://www.cde.ca.gov/fg/aa/lc/. 

• For additional information about the school, parents/guardians and community members should contact the school principal or 
the district office.

DataQuest
DataQuest is an online data tool located on the CDE DataQuest Web page at http://dq.cde.ca.gov/dataquest/ that contains 
additional information about this school and comparisons of the school to the district and the county. Specifically, DataQuest is a 
dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, dropouts, course 
enrollments, staffing, and data regarding English learners).

Internet Access
Internet access is available at public libraries and other locations that are publicly accessible (e.g., the California State Library). 
Access to the Internet at libraries and public locations is generally provided on a first-come, first-served basis. Other use restrictions 
may include the hours of operation, the length of time that a workstation may be used (depending on availability), the types of 
software programs available on a workstation, and the ability to print documents.

About This School

Contact Information (School Year 2017-18)

School Contact Information

School Name Ridgecrest Charter School

Street 325 South Downs Street

City, State, Zip Ridgecrest, CA 93555

Phone Number (760) 375-1010

Principal Steve Martinez, Ed.D

E-mail Address steve.martinez@rcharter.org

Web Site http://www.ridgecrestcharterschool.org/

CDS Code 15756301530500
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District Contact Information

District Name Ridgecrest Charter School District

Phone Number (760) 375-1010

Superintendent Steve Martinez, Ed.D

E-mail Address steve.martinez@rcharter.org

Web Site http://www.ridgecrestcharterschool.org/

School Description and Mission Statement (School Year 2017-18)

RCS’s mission is to provide all students with an exceptional education that will allow them to excel inside and outside the classroom. 
RCS seeks to achieve this mission by offering students a rigorous core curriculum, an outstanding staff, high standards and 
expectations, extended instructional hours, and personalized learning opportunities. RCS will strive to ensure that students are 
prepared for college and for the 21st Century world and workplace by creating students with higher order thinking skills. RCS seeks 
to: provide targeted instruction and support services to accelerate growth among students under-prepared for high school success, 
and (as a consequence) prepare them for college. The mission of Ridgecrest Charter School is to provide an experience-centered, life-
long learner based environment that enables each student to meet the academic challenges and develop the social, emotional, and 
physical understanding necessary to succeed in life.

Student Enrollment by Grade Level (School Year 2016-17)

Grade Number of
Level Students

Kindergarten    70    

Grade 1    60    

Grade 2    64    

Grade 3    63    

Grade 4    61    

Grade 5    52    

Grade 6    53    

Grade 7    29    

Grade 8    23    

Total Enrollment    475    

Student Enrollment by Group (School Year 2016-17)

Student Percent of
Group Total Enrollment

Black or African American 1.5       

American Indian or Alaska Native 0.6       

Asian 2.1       

Filipino 1.1       

Hispanic or Latino 30.7       

Native Hawaiian or Pacific Islander 0       

White 57.9       

Two or More Races 6.1       

Socioeconomically Disadvantaged 53.7       

English Learners 7.4       

Students with Disabilities 9.1       

Foster Youth 1.3       
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A. Conditions of Learning

State Priority: Basic
The SARC provides the following information relevant to the State priority: Basic (Priority 1):
• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are 

teaching;
• Pupils have access to standards-aligned instructional materials; and
• School facilities are maintained in good repair.

Teacher Credentials

School District
Teachers

2015-16 2016-17 2017-18 2017-18

With Full Credential 22 15 17 17

Without Full Credential 0 5 6 6

Teaching Outside Subject Area of Competence (with full credential) 0 2 0 0

Teacher Misassignments and Vacant Teacher Positions

Indicator 2015-16 2016-17 2017-18

Misassignments of Teachers of English Learners 0 0 0

Total Teacher Misassignments * 0 0 0

Vacant Teacher Positions 0 0 0
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc. 

* Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners.

Quality, Currency, Availability of Textbooks and Instructional Materials (School Year 2017-18)

Year and month in which data were collected: January 2018

RCS supplements its current History-Social Science program with Common Core Bridging materials.

Subject Textbooks and Instructional Materials/
Year of Adoption

From
Most Recent

Adoption?

Percent of Students
Lacking Own

Assigned Copy

Reading/Language Arts 2015-16       Yes 0

Mathematics 2014-15       Yes 0

Science 2015-16       Yes 0

History-Social Science 2007-08       Yes 0

Foreign Language N/A       

Health 2012-13       Yes 0

Visual and Performing Arts 2014-15       Yes 0

Science Laboratory Equipment
(grades 9-12)

N/A       
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School Facility Conditions and Planned Improvements (Most Recent Year)

The Charter School shall comply with Education Code Section 47610 by either utilizing facilities that are compliant with the Field Act 
or facilities that are compliant with the California Building Standards Code. The Charter School tests sprinkler systems, fire 
extinguishers, and fire alarms annually at its facilities to ensure that they are maintained in an operable condition at all times. The 
Charter School conducts fire drills as required under Education Code Section 32001. Maintenance and custodial staff and playground 
supervisors regularly inspect playground equipment and school grounds and report their findings to maintenance and custodial staff 
to fix problems.

During Summer of 2017, the cafeteria kitchen expansion was completed. During the the summer of 2013, three portable classrooms 
were added, a new basketball court and wall ball court was added during the summer of 2014, and In August of 2015 a new playground 
(obstacle course) was installed for the 1st-8th grade students. Six portable classrooms were removed and added during the summer 
of 2016. During the summer of 2018, a new parking lot and access road for student drop off and pick up will be completed. During the 
2018-2019 an 2019-2020 school years, a multipurpose/gym which will include indoor basketball and volleyball courts, a stage, storage 
areas and boys and girls restrooms will be built; 10 portable classrooms will be remodeled or added; and 3 large shade structures will 
be built to provide shade for students when they are eating lunch, playing on the playground, and waiting to be picked up at the end 
of the day.

School Facility Good Repair Status (Most Recent Year)
Using the most recently collected FIT data (or equivalent), provide the following:

• Determination of repair status for systems listed
• Description of any needed maintenance to ensure good repair
• The year and month in which the data were collected
• The overall rating

School Facility Good Repair Status (Most Recent Year)
Year and month of the most recent FIT report: 12/18/2017

Repair Status
System Inspected

Good Fair Poor
Repair Needed and

Action Taken or Planned

Systems: Gas Leaks, Mechanical/HVAC, 
Sewer 

X     

Interior: Interior Surfaces X     

Cleanliness: Overall Cleanliness, Pest/ 
Vermin Infestation

X     

Electrical: Electrical X     

Restrooms/Fountains: Restrooms, Sinks/ 
Fountains

X     

Safety: Fire Safety, Hazardous Materials X     

Structural: Structural Damage, Roofs X     

External: Playground/School Grounds, 
Windows/ Doors/Gates/Fences

X     

Overall Facility Rating (Most Recent Year)

Year and month of the most recent FIT report: 12/18/2017

Exemplary Good Fair Poor
Overall Rating

     X         
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B. Pupil Outcomes

State Priority: Pupil Achievement
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4):
• Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System, which includes the 

Smarter Balanced Summative Assessments for students in the general education population and the California Alternate 
Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in grades three through eight and grade 
eleven. Only eligible students may participate in the administration of the CAAs. CAAs items are aligned with alternate 
achievement standards, which are linked with the Common Core State Standards [CCSS] for students with the most significant 
cognitive disabilities); and

• The percentage of students who have successfully completed courses that satisfy the requirements for entrance to the 
University of California and the California State University, or career technical education sequences or programs of study.

CAASPP Test Results in English Language Arts/Literacy (ELA) and Mathematics for All Students
Grades Three through Eight and Grade Eleven

Percent of Students Meeting or Exceeding the State Standards
(grades 3-8 and 11)

School District State
Subject

2015-16 2016-17 2015-16 2016-17 2015-16 2016-17

English Language Arts/Literacy
(grades 3-8 and 11) 40 29 40 29 48 48

Mathematics 
(grades 3-8 and 11) 33 28 33 28 36 37

Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy.

CAASPP Test Results in ELA by Student Group
Grades Three through Eight and Grade Eleven (School Year 2016-17)

Student Group Total 
Enrollment

Number 
Tested

Percent 
Tested

Percent 
Met or Exceeded

All Students 285 283 99.3 28.62

Male 118 118 100 22.03

Female 167 165 98.8 33.33

Black or African American -- -- -- --

Asian -- -- -- --

Filipino -- -- -- --

Hispanic or Latino 95 94 98.95 25.53

White 161 160 99.38 32.5

Two or More Races 16 16 100 12.5

Socioeconomically Disadvantaged 162 160 98.77 21.88

English Learners 25 25 100 8

Students with Disabilities 31 31 100 9.68
Note: ELA test results include the Smarter Balanced Summative Assessment and the CAA.  The “Percent Met or Exceeded” is calculated by taking the total number of 
students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard (i.e., achieved 
Level 3–Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested 
is not the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received 
scores.
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CAASPP Test Results in Mathematics by Student Group
Grades Three through Eight and Grade Eleven (School Year 2016-17)

Student Group Total 
Enrollment

Number 
Tested

Percent 
Tested

Percent 
Met or Exceeded

All Students 285 283 99.3 28.27

Male 118 118 100 27.97

Female 167 165 98.8 28.48

Black or African American -- -- -- --

Asian -- -- -- --

Filipino -- -- -- --

Hispanic or Latino 95 94 98.95 21.28

White 161 160 99.38 35

Two or More Races 16 16 100 12.5

Socioeconomically Disadvantaged 162 160 98.77 21.25

English Learners 25 25 100 8

Students with Disabilities 31 31 100 6.45
Note: Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the total 
number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard 
(i.e., achieved Level 3–Alternate) on the CAAs divided by the total number of students who participated in both assessments.

Note: Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy.

Note: The number of students tested includes all students who participated in the test whether they received a score or not; however, the number of students tested 
is not the number that was used to calculate the achievement level percentages. The achievement level percentages are calculated using only students who received 
scores.

CAASPP Test Results in Science for All Students
Grades Five, Eight, and Ten

Percent of Students Scoring at Proficient or Advanced

School District StateSubject

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Science (grades 5, 8, and 10) -- 70 58 70 56 54
Note: Science test results include California Standards Tests (CSTs), California Modified Assessment (CMA), and California Alternate Performance Assessment (CAPA) 
in grades five, eight, and ten.

Note: Scores are not shown when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy.

Note: The 2016-17 data are not available. The California Department of Education is developing a new science assessment based on the Next Generation Science 
Standards for California Public Schools (CA NGSS). The new California Science Test (CAST) was piloted in spring 2017. The CST and CMA for Science will no longer be 
administered.
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State Priority: Other Pupil Outcomes
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8):

• Pupil outcomes in the subject areas of physical education.

California Physical Fitness Test Results (School Year 2016-17)

Percent of Students Meeting Fitness StandardsGrade
Level Four of Six Standards Five of Six Standards Six of Six Standards

5 26.8 32.1 23.2

7 7.7 19.2 50
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy.

C. Engagement

State Priority: Parental Involvement
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3):

• Efforts the school district makes to seek parent input in making decisions for the school district and each schoolsite.

Opportunities for Parental Involvement (School Year 2017-18)

Parents are encouraged to get involved by volunteering their time, attending school events, or sharing in the decision making process. 
School staff welcomes parent’s assistance in the classroom, library and office, and on committees. The annual LCAP revision, Back to 
School Night, Open House, student performances, academic competitions, monthly family fun nights, annual Ice Cream Social, Science 
Fair, Geography Bee and the Spelling Bees are just a few ways parents can support their children’s efforts.

State Priority: School Climate
The SARC provides the following information relevant to the State priority: School Climate (Priority 6):

• Pupil suspension rates;
• Pupil expulsion rates; and
• Other local measures on the sense of safety.

Suspensions and Expulsions

School District State
Rate

2014-15 2015-16 2016-17 2014-15 2015-16 2016-17 2014-15 2015-16 2016-17

Suspensions 4.3 4.1 4.0 4.3 4.1 4.0 3.8 3.7 3.6

Expulsions 0.0 0.0 0.2 0.0 0.0 0.2 0.1 0.1 0.1

School Safety Plan (School Year 2017-18)

RCS provides a safe environment for learning through a closed campus policy. Many individuals visit the campus as volunteers or to 
participate in school events. To maintain a safe and secure environment, all parents and visitors are required to check in at the school 
office upon arrival. Supervision begins at 7:30 am, school begins at 7:55 and the gates are locked by 8:05 am, and unlocked after 2:55 
pm for dismissal. During the day the only access to the campus is through the front door. All visitors are required to sign in and wear 
a badge while on campus. During recess and lunch, playground supervisors monitor student activities on the playground while 
members of the administration circulate though the campus greeting students and monitoring student behavior. When students are 
dismissed at the end of the day, administrators, teachers, and support staff oversee the student pick-up area to ensure students depart 
in a safe manner.

The school safety plan is updated annually by March 1 and includes the following components:
Assessment of Current Status of School Crime
Programs and Strategies that Provide School Safety
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Safety Procedures during the Regular School Day
Hiring Practices that Provide Safety to Students
Emergency Preparedness
Disaster Plans
Student Discipline
Uniform Complaint Procedures

For more information please visit: ridgecrestcharterschool.org

D. Other SARC Information

The information in this section is required to be in the SARC but is not included in the state priorities for LCFF.

Federal Intervention Program (School Year 2017-18)

Indicator School District

Program Improvement Status Not in PI

First Year of Program Improvement

Year in Program Improvement*

Number of Schools Currently in Program Improvement N/A

Percent of Schools Currently in Program Improvement N/A
Note: Cells with N/A values do not require data.

Average Class Size and Class Size Distribution (Elementary)

2014-15 2015-16 2016-17

Number of Classes Number of Classes Number of ClassesGrade
Level

Avg.
Class
Size 1-20 21-32 33+

Avg.
Class
Size 1-20 21-32 33+

Avg.
Class
Size 1-20 21-32 33+

      K 24 3 21 1 2 23 3

      1 20 3 18 3 20 2 1

      2 21 1 2 21 1 2 21 1 2

      3 18 3 21 1 2 21 1 2

      4 25 2 23 2 31 2

      5 20 1 1 24 2 25 2

      6 23 4 4 25 3 1 4 32 8 2
Number of classes indicates how many classes fall into each size category (a range of total students per class).
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Academic Counselors and Other Support Staff (School Year 2016-17)

Title Number of FTE
Assigned to School

Average Number of Students per
Academic Counselor

Academic Counselor 0 513

Counselor (Social/Behavioral or Career Development) .6 N/A

Library Media Teacher (Librarian) 0 N/A

Library Media Services Staff (Paraprofessional) 1 N/A

Psychologist .6 N/A

Social Worker 0 N/A

Nurse .2 N/A

Speech/Language/Hearing Specialist .2 N/A

Resource Specialist 7 N/A

Other 2 N/A
Note: Cells with N/A values do not require data.  

*One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Expenditures per Pupil and School Site Teacher Salaries (Fiscal Year 2015-16)

Expenditures Per Pupil
Level

Total Supplemental/
Restricted

Basic/
Unrestricted

Average
Teacher
Salary

School Site $5,630 $754 $4,876 $42,855.61

District N/A N/A $4,876

Percent Difference: School Site and District N/A N/A 0.0 0.0

State N/A N/A $6,574

Percent Difference: School Site and State N/A N/A -8.8 7.3
Note: Cells with N/A values do not require data.

Types of Services Funded (Fiscal Year 2016-17)

In addition to staffing allocations and instructional material budgets provided by the District, our school provides professional 
development, teacher support, and intervention assistance for students below grade level from a variety of State, Federal and grant 
resources. School counseling and school psychological services are available 3 days per week; in-school reading intervention and 
intervention is offered during the  school day; after school tutoring is offered 2 days each week. 

Teacher and Administrative Salaries (Fiscal Year 2015-16)

Category District Amount State Average for Districts In Same Category

Beginning Teacher Salary

Mid-Range Teacher Salary

Highest Teacher Salary

Average Principal Salary (Elementary)

Average Principal Salary (Middle)

Average Principal Salary (High)

Superintendent Salary

Percent of Budget for Teacher Salaries

Percent of Budget for Administrative Salaries
For detailed information on salaries, see the CDE Certificated Salaries & Benefits Web page at http://www.cde.ca.gov/ds/fd/cs/. 
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Professional Development (Most Recent Three Years)

2017-2018 Professional Development days are: August 7-11 and 25; September 8, 22; October 20; November 3; December 1, 15; 
January 12; February 9, 23; March 9; April 6, 20; May 4, 18; and June 1. Professional Development sessions are held the week before 
students return to school in August and on Flex Fridays from 1-4 p.m.
The focuses for 2017-2018 are: classroom management; PLCs, writing, school safety, and Thinking Maps

2016-2017 Professional Development days are: August 1-5, 12, & 26; September 9; October 21; December 2; January 13 & 27; February 
10 & 24; March 10; April 7 & 21; May 5 & 19. Professional Development sessions are on Flex Fridays from 1- 4 p.m.
Focuses for 2016-2017 are LCAP stakeholder engagement, Thinking Maps, Differentiated Instruction, and NWEA Assessments.

2015-2016 Staff development days will be August 3-7, 2015 and May 26,2016. Teacher’s Professional Development Days: 22 Teachers 
work year is 187 days.
Goals for Staff Development
1. Improve student achievement.
2. Prepare teachers to successfully meet the challenges of the Common Core State Standards and assessments.
4. Prepare faculty to successfully meet the academic, behavioral and social needs of diverse learners using differentiated instructional 
strategies.
4. Promote collegiality, collaboration and synergism among all staff members at RCS.
5. Encourage personal and professional growth.
6. Prepare faculty to integrate the teaching of reading and writing across multiple curriculum and grade level areas.
7. Prepare faculty to effectively integrate technology into daily lesson planning.
Objectives:
1. Teachers will encourage student participation in performance-based activities such as oral reports, role plays, model construction, 
discovery based lab activities, multi-media presentations, debates.
2. Teachers will require students to engage in research based activities such as examination of public records for investigation 
purposes, use of accessible media, study of sources to distinguish between valid and invalid information, generation of original 
research documents and use of the internet and other electronic research technologies.
3. Teachers will encourage students to use of a variety of intellectual skills, which demonstrate understanding of major ideas by using 
graphic organizers (i.e. Venn Diagrams, semantic maps, KWL's etc.).
4. Teachers will use community resources as they invite community presenters to classes, plan field trips into the community, 
encourage students to interview community members and participate in service learning projects.
5. Teachers will use evaluative tools such as rubrics, portfolios and benchmarks to accurately evaluate students and their own 
professional performance.
6. Teachers will develop a classroom environment by building student skills of cooperation and collaboration; by developing an 
understanding of cultural differences and similarities; and by nurturing acceptance of the ideas of others.
Needs Assessment
A. Student Needs - Student achievement and performance is assessed by analyzing BMK data, student attendance rates, and student 
performance on state and locally developed assessments.
B. Teacher Needs - Teacher needs are assessed by completing teacher surveys which will identify areas of interest.
C. Targeted areas of growth- Implement new strategies and programs that will positively impact student achievement and mastery of 
the Common Core State Learning Standards.
Strategies, Activities and Opportunities Provided for Continuous and Sustained Professional Development Directly Related to Student 
Learning Needs
* Computers and other technologies
* Curriculum alignment
* Early literacy
* Differentiated instruction
* Essential elements of instruction
* Reading and writing across the content areas
* Common Core State Standards
* EL Support
* LCAP Monitoring
* WASC Preparation

2014-15 Staff development days will be August 4-8, 2014 and May 29,2015. Teacher’s Professional Development Days: 24 Teachers 
work year is 187 days.
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RIDGECREST CHARTER SCHOOL 
 

CONFLICT OF INTEREST CODE 
 
 
I. ADOPTION 
  
In compliance with the Political Reform Act of 1974, California Government Code Section 
87100, et seq., the Ridgecrest Charter School hereby adopts this Conflict of Interest Code 
(“Code”), which shall apply to all governing board members, candidates for member of the 
governing board, and all other designated employees of Ridgecrest Charter School (“Charter 
School”), as specifically required by California Government Code Section 87300. 
 
II. DEFINITION OF TERMS 
 
As applicable to a California public charter school, the definitions contained in the Political 
Reform Act of 1974, the regulations of the Fair Political Practices Commission, specifically 
California Code of Regulations Section 18730, and any amendments or modifications to the Act 
and regulations are incorporated by reference to this Code. 
 
III. DESIGNATED EMPLOYEES 
 
Employees of this Charter School, including governing board members and candidates for 
election and/or appointment to the governing board, who hold positions that involve the making 
or participation in the making, of decisions that may foreseeably have a material effect on any 
financial interest, shall be “designated employees.” The designated positions are listed in 
“Exhibit A” attached to this policy and incorporated by reference herein. 
 
IV. STATEMENT OF ECONOMIC INTERESTS:  FILING 
 
Each designated employee, including governing board members and candidates for election 
and/or appointment to the governing board, shall file a Statement of Economic Interest 
(“Statement”) at the time and manner prescribed below, disclosing reportable investments, 
interests in real property, business positions, and income required to be reported under the 
category or categories to which the employee’s position is assigned in “Exhibit A.”   
 
An investment, interest in real property or income shall be reportable, if the business entity in 
which the investment is held, the interest in real property, the business position, or source of 
income may foreseeably be affected materially by a decision made or participated in by the 
designated employee by virtue of his or her position.  The specific disclosure responsibilities 
assigned to each position are set forth in “Exhibit B.”   
 
Statements Filed With the Charter School.  All Statements shall be supplied by the Charter 
School.  All Statements shall be filed with the Charter School. The Charter School’s filing 
officer shall make and retain a copy of the Statement and forward the original to the County 
Board of Supervisors.  
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V. DISQUALIFICATION 
 
No designated employee shall make, participate in making, or try to use his/her official position 
to influence any Charter School decision which he/she knows or has reason to know will have a 
reasonably foreseeable material financial effect, distinguishable from its effect on the public 
generally, on the official or a member of his or her immediate family. 
 
VI. MANNER OF DISQUALIFICATION 
 

A. Non-Governing Board Member Designated Employees 
 
When a non-Governing Board member designated employee determines that he/she should not 
make a decision because of a disqualifying interest, he/she should submit a written disclosure of 
the disqualifying interest to his/her immediate supervisor.  The supervisor shall immediately 
reassign the matter to another employee and shall forward the disclosure notice to the Charter 
School Director, who shall record the employee’s disqualification.  In the case of a designated 
employee who is head of an agency, this determination and disclosure shall be made in writing to 
his/her appointing authority.   
 

B. Governing Board Member Designated Employees 
 
Governing Board members shall disclose a disqualifying interest at the meeting during which 
consideration of the decision takes place.  This disclosure shall be made part of the Board’s 
official record.  The Board member shall refrain from participating in the decision in any way 
(i.e., the Board member with the disqualifying interest shall refrain from voting on the matter and 
shall leave the room during Board discussion and when the final vote is taken) and comply with 
any applicable provisions of the Charter School bylaws.   
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EXHIBIT A 

 
Designated Positions 

 
I. Persons occupying the following positions (if applicable) are designated employees and must 

disclose financial interests in all categories defined in “Exhibit B” (i.e., categories 1, 2, and 3). 
 
 A. Members of the Governing Board and their alternates (if applicable) 
 B. Candidates for Member of the Governing Board 
 C. Corporate Officers (e.g., CEO/President, CFO/Treasurer, Secretary, etc.) 
 D. Executive Director (Director) of Charter School 
 E. Dean of Students 
 F. Business Manager 
 J. Consultants1 
  
II. Persons occupying the following positions are designated employees and must disclose financial 

interests defined in Category 1 of “Exhibit B.” 
 
A. Purchasing Manager 
B. Assistant Business Officer 

 
III. Persons occupying the following positions are designated employees and must disclose financial 

interests defined in Categories 2 and 3 of “Exhibit B.” 
 

A. Information Systems Technician 
B. Contractor 

 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT B 
 

                                                           
1   The Charter School Director may determine, in writing, that a particular consultant, although a “designated 
position,” is hired to perform a range of duties that is limited in scope and thus not required to fully comply with the 
disclosure requirements in this section.  Such written determination shall include a description of the consultant’s 
duties and, based upon that description, a statement of the extent of disclosure requirements.  The Charter School 
Director’s determination is a public record and shall be retained for public inspection in the same manner and 
location of interest code. 
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Disclosure Categories 
 
Category 1 Reporting: 
 
A. Interest in real property which is located in whole or in part either (1) within the boundaries of the 

District, or (2) within two miles of the boundaries of the District, including any leasehold, 
beneficial or ownership interests or option to acquire such interest in real property. 

 
(Interests in real property of an individual include a business entity’s share of interest in real 
property of any business entity or trust in which the designated employee or his or her spouse 
owns, directly, indirectly, or beneficially, a 10% interest or greater.) 

 
B. Investments in or income from persons or business entities which are contractors or sub-

contractors which are or have been within the previous two-year period engaged in the 
performance of building construction or design within the District. 

 
C. Investments in or income from persons or business entities engaged in the acquisition or disposal 

of real property within the jurisdiction. 
 

(Investment includes any financial interest in or security issued by a business entity, including but 
not limited to common stock, preferred stock, rights, warrants, options, debt instruments and any 
partnership interest or other ownership interests.) 

 
(Investments of any individual include a pro rata share of investments of any business entity or 
trust in which the designated employee or his or her spouse owns, directly, indirectly or 
beneficially, a ten percent interest or greater.) 

 
(Investment does not include a time or demand deposit in a financial institution, shares in a credit 
union, any insurance policy, or any bond or other debt instrument issued by any government or 
government agency.) 

 
Category 2 Reporting: 
 
A. Investments in or income from business entities which manufacture or sell supplies, books, 

machinery or equipment of the type utilized by the department for which the designated employee 
is Manager or Charter School Principal. Investments include interests described in Category 1. 

 
Category 3 Reporting: 
 

A. Investments in or income from business entities which are contractors or sub-contractors engaged 
in the performance of work or services of the type utilized by the department for which the 
designated employee is Manager or Charter School Principal.  Investments include the interests 
described in Category 1. 

 
 
 
Approved 09/29/08 
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ACKNOWLEDGMENT OF RECEIPT OF EMPLOYEE HANDBOOK 
 

PLEASE READ THE EMPLOYEE HANDBOOK AND SUBMIT A SIGNED COPY OF THIS 

STATEMENT TO THE DIRECTOR. 

 
EMPLOYEE NAME: _____________________________________ 
 
I ACKNOWLEDGE that I have received a copy of the Employee Handbook.  I have read and 
understood the contents of the Handbook, and I agree to abide by its directions and procedures.  I 
have been given the opportunity to ask any questions I might have about the policies in the 
Handbook.  I understand that it is my responsibility to read and familiarize myself with the policies 
and procedures contained in the Handbook.  I also understand that if I am ever unclear on any 
language, or policies and procedures in this Handbook, it is my responsibility to seek clarification 
from the School. 
 
I understand that the statements contained in the Handbook are guidelines for employees 
concerning some of the School’s policies and benefits, and are not intended to create any 
contractual or other legal obligations or to alter the at-will nature of my employment with the 
School.  In the event I do have an employment contract which expressly alters the at-will 
relationship, I agree to the foregoing except with reference to an at-will employment status. 
 
I understand that except for employment at-will status, any and all policies or practices can be 
changed at any time by the School. 
 
I understand that other than the Board of the School, no person has authority to enter into any 
agreement, express or implied, for employment for any specific period of time, or to make any 
agreement for employment other than at-will; only the Board has the authority to make any such 
agreement and then only in writing signed by the Board President. 
 
 
Employee’s Signature:                                                                Date:  ___________________ 
 

 
 
 
 
 
 

Please sign/date, tear out, and return to the School, and retain this 
Handbook for your reference. 
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INTRODUCTION TO HANDBOOK 
 
This Handbook is designed to help employees get acquainted with Ridgecrest Charter School 
(hereinafter referred to as “RCS” or the “School”).  It explains some of our philosophies and 
beliefs, and describes some of our employment guidelines in general terms.  Although this 
Handbook is not intended to be an exclusive or comprehensive policies and procedures manual, 
we hope that it will serve as a useful reference document for employees throughout their 
employment at the School.  Employees should understand, however, that this Handbook is not 
intended to be a contract (express or implied), nor is it intended to otherwise create any legally 
enforceable obligations on the part of the School or its employees.  In no way does the Handbook 
replace any official plan documents (e.g., health insurance, retirement plan, etc.) or insurance 
contracts, which will govern in all cases.  This Handbook supersedes and replaces all previous 
personnel policies, practices, and guidelines. 
 
Due to the fact that RCS is a growing and changing organization, it reserves full discretion to add 
to, modify, or delete provisions of this Handbook, or the policies and procedures on which they 
may be based, at any time without advance notice.  RCS also reserves the right to interpret any of 
the provisions set forth in this Handbook in any manner it deems appropriate.  
 
No individual other than the Board of Directors has the authority to enter into any employment or 
other agreement that modifies RCS policy.  Any such modification must be in writing. 
 
This Handbook is the property of the RCS, and it is intended for personal use and reference by 
employees of the RCS.  Circulation of this Handbook outside of the RCS requires the prior written 
approval of the Director. 
 
Employees must sign the acknowledgment form at the beginning of this Handbook, tear it out, and 
return it to the Director.  This will provide the School with a record that each employee has received 
this Handbook. 
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CONDITIONS OF EMPLOYMENT 
 
Equal Employment Opportunity Is Our Policy 
  
RCS is an equal opportunity employer. It is the policy of RCS to afford equal employment and 
advancement opportunity to all qualified individuals without regard to: 
 

 Race;  
 Color;  
 Gender (including gender identity, gender expression, transgender identity, whether or not 

the employee is transitioning or has transitioned);  
 Sex (including pregnancy, childbirth, breastfeeding, and medical conditions related to 

such); 
 Religious creed (including religious dress and grooming practices); 
 Marital/registered domestic partner status; 
 Age (forty (40) and over); 
 National origin or ancestry (including native language spoken) and possession of a driver’s 

license issued to persons unable to prove their presence in the U.S. is authorized by federal 
law;  

 Physical or mental disability (including HIV and AIDS);  
 Medical condition (including cancer and genetic characteristics);  
 Taking of a leave of absence pursuant to the Family Medical Leave Act (“FMLA”), 

Pregnancy Disability Leave (“PDL”) law, Americans with Disabilities Act (“ADA”), 
California Family Rights At (“CFRA”), the Fair Employment and Housing Act “FEHA”), 
or laws related to domestic violence, sexual assault and stalking; 

 Genetic information;  
 Sexual orientation;  
 Military and veteran status; or 
 Any other consideration made unlawful by federal, state, or local laws.   

 
This policy extends to all job applicants and employees and to all aspects of the employment 
relationship, including the hiring of new employees and the training, transfer, promotion, 
discipline, termination, compensation and benefits of existing employees.  
 
To comply with applicable laws ensuring equal employment opportunities to qualified individuals 
with a disability, the School will make reasonable accommodations for the known physical or 
mental limitations of an otherwise qualified individual with a disability who is an applicant or an 
employee unless undue hardship would result. 
 
Any applicant or employee who requires an accommodation in order to perform the essential 
functions of the job should contact a School representative with day-to-day personnel 
responsibilities and request such an accommodation.  The individual with the disability should 
specify what accommodation he or she needs to perform the job, or if unknown, what job duties 
the disability impairs. RCS will conduct an investigation to identify the barriers that interfere with 
the equal opportunity of the applicant or employee to perform his or her job.  RCS will identify 
possible accommodations, if any, that will help eliminate the limitation.  If the accommodation is 
reasonable and will not impose an undue hardship, RCS will make the accommodation. 
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Employment At-Will 
 
Except if stated expressly otherwise by employment contract, it is the policy of RCS that all 
employees are considered “at-will” employees of RCS.  Accordingly, either RCS or the employee 
can terminate this relationship at any time, for any reason, with or without cause, and with or 
without advance notice.  
 
Nothing contained in this Handbook, employment applications, RCS memoranda or other 
materials provided to employees in connection with their employment shall require RCS to have 
“cause” to terminate an employee or otherwise restrict RCS’s right to release an employee from 
their at-will employment with RCS.  Statements of specific grounds for termination set forth in 
this Handbook or elsewhere are not all-inclusive and are not intended to restrict RCS’s right to 
terminate at-will.  No School representative, other than the Board of Directors or its designee, is 
authorized to modify this policy for any employee or to make any representations to employees or 
applicants concerning the terms or conditions of employment with RCS that are not consistent 
with the RCS’s policy regarding “at-will” employment.  
 
This policy shall not be modified by any statements contained in this Handbook or employee 
applications, School memoranda, or any other materials provided to employees in connection with 
their employment.  Further, none of those documents whether singly or combined, or any 
employment practices, shall create an express or implied contract of employment for a definite 
period, nor an express or implied contract concerning any terms or conditions of employment. 
 
Child Abuse and Neglect Reporting 
 
California Penal Code section 11166 requires any child care custodian who has knowledge of, or 
observes, a child in his or her professional capacity or within the scope of his or her employment 
whom he or she knows or reasonably suspects has been the victim of child abuse to report the 
known or suspected instance of child abuse to a child protective agency immediately, or as soon 
as practically possible, by telephone and to prepare and send a written report thereof within thirty-
six (36) hours of receiving the information concerning the incident.  
 
RCS will provide annual training on the mandated reporting requirements, using the online training 
module provided by the State Department of Social Services, to employees who are mandated 
reporters.  Mandated reporter training will also be provided to employees hired during the course 
of the school year.  This training will include information that failure to report an incident of known 
or reasonably suspected child abuse or neglect, as required by Penal Code section 11166, is a 
misdemeanor punishable by up to six (6) months confinement in a county jail, or by a fine of one-
thousand dollars ($1,000), or by both imprisonment and fine. 
 
All employees required to receive mandated reporter training must provide proof of completing 
the training within the first six (6) weeks of each school year or within the first six (6) weeks of 
that employee’s employment. 
 
By acknowledging receipt of this Handbook, employees acknowledge they are child care 
custodians and are certifying that they have knowledge of California Penal Code section 11166 
and will comply with its provisions. The phone number for the Ridgecrest office of the Kern 
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County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter 
forms can be found at: 
 https://www.co.kern.ca.us/dhs/ChildWelfareServices/child_abuse_reporting.html 
 
Criminal Background Checks 
 
As required by law, all individuals working or volunteering at RCS will be required to submit to a 
criminal background investigation.  No condition or activity will be permitted that may 
compromise RCS’s commitment to the safety and the well-being of students takes precedence over 
all other considerations.  Conditions that preclude working at RCS include conviction of a 
controlled substance or sex offense, or a serious or violent felony.  Additionally, should an 
employee, during his/her employment with RCS, be convicted of a controlled substance or sex 
offense, or serious or violent felony, the employee must immediately report such a conviction to 
the Director.   
 
Tuberculosis Testing 
 
All employees of the School must submit written proof from a physician of a risk assessment 
examination for tuberculosis (TB) within the last sixty (60) days.  If TB risk factors are identified, 
a physician must conduct an examination to determine whether the employee is free of infectious 
TB. The examination for TB consists of an approved TB test, which, if positive, will be followed 
by an x-ray of the lungs, or in the absence of skin testing, an x-ray of the lungs.  All employees 
will be required to undergo TB risk assessments and, if risk factors are found, the examination at 
least once every four (4) years.  Volunteers may be required to undergo a TB examination as 
necessary.  The TB risk assessment and, if indicated, the examination is a condition of initial 
employment with RCS and the cost of the exam will be borne by the applicant. 
 
Food handlers may be required to have annual TB exams.  Documentation of employee and 
volunteer compliance with TB risk assessments and examinations will be kept on file in the office.  
This requirement also includes contract food handlers, substitute teachers, and student teachers 
serving under the supervision of an educator.  Any entity providing student services to the School 
will be contractually required to ensure all contract workers have had TB testing showing them to 
be free of active TB prior to conducting work with RCS students. 
 
Immigration Compliance 
 
RCS will comply with applicable immigration law, including the Immigration Reform and Control 
Act of 1986 and the Immigration Act of 1990.  As a condition of employment, every individual 
must provide satisfactory evidence of his or her identity and legal authority to work in the United 
States.  However, RCS will not check the employment authorization status of current employees 
or applicants were not offered positions with RCS unless required to do so by law. 
 
RCS shall not discharge an employee or in any manner discriminate, retaliate, or take any adverse 
action (e.g., threatening to report the suspected citizenship or immigration status of an employee 
or a member of the employee’s family) against any employee or applicant for employment because 
the employee or applicant exercised a right protected under applicable law.  Further, RCS shall 
not discriminate against any individual because he or she holds or presents a driver’s license issued 
per Vehicle Code § 12801.9 to persons who have not established their federally-authorized 
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presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, 
the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas 
of the School without a judicial warrant, or voluntarily give consent to an agent to access, review 
or obtain employee records without a subpoena or judicial warrant. 
 
 
Professional Boundaries:  Staff/Student Interaction Policy 
 
RCS recognizes its responsibility to make and enforce all rules and regulations governing student 
and employee behavior to provide the safest and most learning-conducive environment possible. 
 
Corporal Punishment 

 
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal 
punishment includes the willful infliction of, or willfully causing the infliction of, physical pain 
on a student.   
 
For purposes of this policy, corporal punishment does not include an employee’s use of force that 
is reasonable and necessary to protect the employee, students, staff or other persons or to prevent 
damage to property. 
 
For clarification purposes, the following examples are offered for direction and guidance of RCS 
personnel: 
 

A. Examples of PERMITTED actions (NOT corporal punishment) 
 

1. Stopping a student from fighting with another student; 
2. Preventing a pupil from committing an act of vandalism; 
3. Defending yourself from physical injury or assault by a student; 
4. Forcing a pupil to give up a weapon or dangerous object; 
5. Requiring an athletic team to participate in strenuous physical training 

activities designed to strengthen or condition team members or improve 
their coordination, agility, or physical skills; 

6. Engaging in group calisthenics, team drills, or other physical education or 
voluntary recreational activities. 

 
B. Examples of PROHIBITED actions (corporal punishment) 

 
1. Hitting, shoving, pushing, or physically restraining a student as a means of 

control; 
2. Making unruly students do push-ups, run laps, or perform other physical 

acts that cause pain or discomfort as a form of punishment; 
3. Paddling, swatting slapping, grabbing, pinching, kicking, or otherwise 

causing physical pain. 
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Acceptable and Unacceptable Staff/Student Behavior 
This policy is intended to guide all RCS faculty and staff in conducting themselves in a way that 
reflects the high standards of behavior and professionalism required of school employees and to 
specify the boundaries between students and staff. 
 
Although this policy gives specific, clear direction, it is each staff member’s obligation to avoid 
situations that could prompt suspicion by parents, students, colleagues, or school leaders.  One 
viable standard that can be quickly applied, when you are unsure if certain conduct is acceptable, 
is to ask yourself, “Would I be engaged in this conduct if my family or colleagues were standing 
next to me?”  
 
For the purposes of this policy, the term “boundaries” is defined as acceptable professional 
behavior by staff members while interacting with a student. Trespassing the boundaries of a 
student/teacher relationship is deemed an abuse of power and a betrayal of public trust.  
 
Some activities may seem innocent from a staff member’s perspective, but can be perceived as 
flirtation or sexual insinuation from a student or parent point of view.  The objective of the 
following lists of acceptable and unacceptable behaviors is not to restrain innocent, positive 
relationships between staff and students, but to prevent relationships that could lead to, or may be 
perceived as, sexual misconduct. 
 
Staff must understand their own responsibility for ensuring that they do not cross the boundaries 
as written in this policy.   Disagreeing with the wording or intent of the established boundaries will 
be considered irrelevant for disciplinary purposes.  Thus, it is crucial that all employees learn this 
policy thoroughly and apply the lists of acceptable and unacceptable behaviors to their daily 
activities.  Although sincere, competent interaction with students certainly fosters learning, 
student/staff interactions must have boundaries surrounding potential activities, locations and 
intentions. 
 
Duty to Report Suspected Misconduct 
 
When any employee reasonably suspects or believes that another staff member may have crossed 
the boundaries specified in this policy, he or she must immediately report the matter to a school 
administrator.  All reports shall be as confidential as possible under the circumstances. It is the 
duty of the administrator to investigate and thoroughly report the situation. Employees must also 
report to the administration any awareness or concern of student behavior that crosses boundaries 
or where a student appears to be at risk for sexual abuse.  
 
Examples of Specific Behaviors 
 
The following examples are not an exhaustive list: 
 
Unacceptable Staff/Student Behaviors (Violations of this Policy) 

 
(a) Giving gifts to an individual student that are of a personal and intimate nature. 
(b) Kissing of any kind. 
(c) Any type of unnecessary physical contact with a student in a private situation. 
(d) Intentionally being alone with a student away from the school. 
(e) Making or participating in sexually inappropriate comments. 
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(f) Sexual jokes. 
(g) Seeking emotional involvement with a student for your benefit. 
(h) Listening to or telling stories that are sexually oriented. 
(i) Discussing inappropriate personal troubles or intimate issues with a student in an 

attempt to gain their support and understanding. 
(j) Becoming involved with a student so that a reasonable person may suspect 

inappropriate behavior. 
 
Unacceptable Staff/Student Behaviors without Parent and Supervisor Permission 
 
(These behaviors should only be exercised when a staff member has parent and supervisor 
permission.) 

 
(a) Giving students a ride to/from school or school activities. 
(b) Being alone in a room with a student at school with the door closed. 
(c) Allowing students in your home. 

 
Cautionary Staff/Student Behaviors 
 
(These behaviors should only be exercised when a reasonable and prudent person, acting as 
an educator, is prevented from using a better practice or behavior. Staff members should 
inform their supervisor of the circumstance and occurrence prior to or immediately after 
the occurrence) 

 
(a) Remarks about the physical attributes or development of anyone.  
(b) Excessive attention toward a particular student.  
(c) Sending emails, text messages or letters to students if the content is not about school 

activities 
 
Acceptable and Recommended Staff/Student Behaviors 
 

(a) Getting parents’ written consent for any after-school activity. 
(b) Obtaining formal approval to take students off school property for activities such 

as field trips or competitions. 
(c) E-mails, text, phone and instant messages to students must be very professional and 

pertaining to school activities or classes (Communication should be limited to 
school technology). 

(d) Keeping the door open when alone with a student.  
(e) Keeping reasonable space between you and your students.  
(f) Stopping and correcting students if they cross your own personal boundaries. 
(g) Keeping parents informed when a significant issue develops about a student. 
(h) Keeping after-class discussions with a student professional and brief. 
(i) Asking for advice from fellow staff or administrators if you find yourself in a 

difficult situation related to boundaries.  
(j) Involving your supervisor if conflict arises with the student. 
(k) Informing the Director about situations that have the potential to become more 

severe. 
(l) Making detailed notes about an incident that could evolve into a more serious 

situation later.   
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(m) Recognizing the responsibility to stop unacceptable behavior of students or 
coworkers. 

(n) Asking another staff member to be present if you will be alone with any type of 
special needs student. 

(o) Asking another staff member to be present when you must be alone with a student 
after regular school hours.  

(p) Giving students praise and recognition without touching them.  
(q) Pats on the back, high fives and handshakes are acceptable. 
(r) Keeping your professional conduct a high priority.  
(s) Asking yourself if your actions are worth your job and career. 

 
Policy Prohibiting Unlawful Harassment, Discrimination, and Retaliation  
 
RCS is committed to providing a work and educational atmosphere that is free of unlawful 
harassment, discrimination, and retaliation.  RCS’s policy prohibits unlawful harassment, 
discrimination, and retaliation based upon: race; color; gender (including gender identity and 
gender expression, transgender identity, whether or not the employee is transitioning or has 
transitioned); sex (including pregnancy, childbirth, breastfeeding, and related medical conditions); 
religious creed (including religious dress and grooming practices); marital/registered domestic 
partner status; age (forty (40) and over); national origin or ancestry (including native language 
spoken and possession of a driver’s license issued to persons unable to provide their presence in 
the U.S. is authorized by federal law); physical or mental disability (including HIV and AIDS); 
medical condition (including cancer and genetic characteristics); taking a leave of absence 
authorized by law; genetic information; sexual orientation; military and veteran status; or any other 
consideration made unlawful by federal, state, or local laws. 
 
Employees, volunteers, unpaid interns, individuals in apprenticeship programs, and independent 
contractors shall not be harassed, or discriminated or retaliated against, based upon the 
characteristics noted above. 
 
RCS does not condone and will not tolerate unlawful harassment, discrimination, or retaliation on 
the part of any employee (including supervisors and managers) or third party (including 
independent contractors or other person with which the RCS does business).  Supervisors and 
managers are to report any complaints of unlawful harassment to the Director or designee.     
 
When RCS receives allegations of unlawful harassment, discrimination, or retaliation, the Board 
(if a complaint is about the Director) or the Director or designee will conduct a fair, timely and 
thorough investigation that provides all parties an appropriate process and reaches reasonable 
conclusions based on the evidence collected.  The investigation will be handled in as confidential 
a manner as possible, although complete confidentiality cannot be guaranteed.  Complainants and 
witnesses shall not be subject to retaliation for making complaints in good faith or participating in 
an investigation.    RCS is committed to remediating any instances where investigation findings 
demonstrate unlawful harassment, discrimination, or retaliation has occurred. 
 
Prohibited Unlawful Harassment 
 
 Verbal conduct such as epithets, derogatory jokes or comments or slurs; 
 Physical conduct including assault, unwanted touching, intentionally blocking normal 

movement, or interfering with work because of sex, race or any other protected basis; 
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 Retaliation for reporting or threatening to report harassment; or  
 Disparate treatment based on any of the protected classes above.   
 
Prohibited Unlawful Sexual Harassment 
 
RCS is committed to providing a workplace free of sexual harassment and considers such 
harassment to be a major offense, which may result in disciplinary action, up to, and including 
dismissal, of the offending employee.   
 
Sexual harassment consists of sexual advances, request for sexual favors and other verbal or 
physical conduct of a sexual nature, regardless of whether or not the conduct is motivated by sexual 
desire, when: (1) submission to the conduct is either made explicitly or implicitly a term or 
condition of an individual’s employment; (2) an employment decision is based upon an 
individual’s acceptance or rejection of that conduct; (3) that conduct interferes with an individual’s 
work performance or creates an intimidating, hostile or offensive working environment.   
 
It is also unlawful to retaliate in any way against an employee who has articulated a good faith 
concern about sexual harassment against him or her or against another individual.   
 
All supervisors of staff will receive sexual harassment, discrimination, and retaliation training 
within six (6) months of their assumption of a supervisory position and will receive further training 
once every two (2) years thereafter.  Such training will address all legally required topics, including 
information about the negative effects that abusive conduct has on both the victim of the conduct 
and others in the workplace, as well as methods to prevent abusive conduct undertaken with malice 
a reasonable person would find hostile, offensive, and unrelated to an employer’s legitimate 
business interests.  Abusive conduct includes but is not limited to repeated infliction of verbal 
abuse, such as the use of derogatory remarks, insults, and epithets, verbal or physical conduct that 
a reasonable person would find threatening, intimidating, or humiliating, or the gratuitous sabotage 
or undermining of a person’s work performance.  Supervisors shall also be trained on how to 
appropriately respond when the supervisor becomes aware that an employee is the target of 
unlawful harassment.  Other staff will receive sexual harassment training and/or instruction 
concerning sexual harassment in the workplace as required by law.  
 
Each employee has the responsibility to maintain a workplace free from any form of sexual 
harassment.  Consequently, should any individual, in particular those with supervisory 
responsibilities, become aware of any conduct that may constitute sexual harassment or other 
prohibited behavior, immediate action should be taken to address such conduct.  Any employee 
who believes they have been sexually harassed or has witnessed sexual harassment is encouraged 
to immediately report such harassment to the Director.  See Appendix A for the 
“Harassment/Discrimination/Retaliation Complaint Form.”  See Appendix B for the general 
“Internal Complaint Form.” 
 
Sexual harassment may include, but is not limited to: 
 

 Physical assaults of a sexual nature, such as: 
 

o Rape, sexual battery, molestation or attempts to commit these assaults and 
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o Intentional physical conduct that is sexual in nature, such as touching, pinching, 
patting, grabbing, brushing against another’s body, or poking another’s body. 

 
 Unwanted sexual advances, propositions or other sexual comments, such as: 

 
o Sexually oriented gestures, notices, remarks, jokes, or comments about a person’s 

sexuality or sexual experience.  
 
o Preferential treatment or promises of preferential treatment to an employee for 

submitting to sexual conduct, including soliciting or attempting to solicit any 
employee to engage in sexual activity for compensation or reward or disparate 
treatment for rejecting sexual conduct. 

 
o Subjecting or threats of subjecting an employee to unwelcome sexual attention or 

conduct or intentionally making performance of the employee’s job more difficult 
because of the employee’s sex.   

 
 Sexual or discriminatory displays or publications anywhere at the workplace by employees, 

such as: 
 

o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional 
materials, reading materials, or other materials that are sexually suggestive, 
sexually demeaning or pornographic or bringing to work or possessing any such 
material to read, display or view at work; 

 
o Reading publicly or otherwise publicizing in the work environment materials that 

are in any way sexually revealing, sexually suggestive, sexually demeaning or 
pornographic; and 

 
o Displaying signs or other materials purporting to segregate an employee by sex in 

an area of the workplace (other than restrooms or similar rooms).   
 
The illustrations of harassment and sexual harassment above are not to be construed as an all-
inclusive list of prohibited acts under this policy.  Moreover, please note that while in most 
situations a personal relationship is a private matter, these relationships are not appropriate in a 
professional setting, particularly where one of the parties has management or supervisory 
responsibilities.  As such, consensual relationships in the workplace may violate RCS policy. 
 
Whistleblower Policy 
 
RCS requires its directors, officers, employees, and volunteers to observe high standards of ethics 
in the conduct of their duties and responsibilities within RCS.  As representatives of RCS, such 
individuals must practice honesty and integrity in fulfilling all responsibilities and must comply 
with all applicable laws and regulations.  The purpose of this policy is to create an ethical and open 
work environment, to ensure that RCS has a governance and accountability structure that supports 
its mission, and to encourage and enable directors, officers, employees, and volunteers of RCS to 
raise serious concerns about the occurrence of illegal or unethical actions within RCS before 
turning to outside parties for resolution. 
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All directors, officers, employees, and volunteers of RCS have a responsibility to report any action 
or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of 
RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without 
malice to RCS or any individual at RCS and have reasonable grounds for believing that the 
information shared in the report indicates that a violation has occurred.  A person who makes a 
report does not have to prove that a violation has occurred.  However, any report which the reporter 
has made maliciously or any report which the reporter has good reason to believe is false will be 
viewed as a serious disciplinary offense.  No one who in good faith reports a violation, or who, in 
good faith, cooperates in the investigation of a violation shall suffer harassment, retaliation, or 
adverse employment action.   Further, no one who in good faith discloses, who may disclose, or 
who RCS believes disclosed or may disclose, information regarding alleged violations to a person 
with authority over the employee or another employee who had responsibility for investigating, 
discovering or correcting the purported violation shall suffer harassment, retaliation, or adverse 
employment action.  
 
Drug and Alcohol Free Workplace 
 
RCS is committed to providing a drug and alcohol-free workplace and to promoting safety in the 
workplace, employee health and well-being, customer confidence and a work environment that is 
conducive to attaining high work standards. The use of drugs and alcohol by employees, whether 
on or off the job, jeopardizes these goals, since it adversely affects health and safety, security, 
productivity, and public confidence and trust.  Drug or alcohol use in the workplace or during the 
performance of job duties is extremely harmful to employees and to other RCS stakeholders. 
 
The bringing to the work place, possession or use of intoxicating beverages or drugs on any RCS 
premises or during the performance of work duties is prohibited and will result in disciplinary 
action up to and including termination.  
 
Confidential Information  

All information relating to students, personal information, schools attended, addresses, contact 
numbers and progress information is confidential in nature, and may not be shared with or 
distributed to unauthorized parties.  All records concerning special education pupils shall be kept 
strictly confidential and maintained in separate files.  Failure to maintain confidentiality may result 
in disciplinary action, up to and including release from at-will employment. Should we include 
language about confidentiality regarding other employees (employee files)? 

Conflict of Interest 
 
All employees must avoid situations involving actual or potential conflict of interest.  An 
employee involved in any relationships or situations which may constitute a conflict of interest 
should immediately and fully disclose the relevant circumstances to the Director, or the Board of 
Directors, for a determination about whether a potential or actual conflict exists.  If an actual or 
potential conflict is determined, RCS may take whatever corrective action appears appropriate 
according to the circumstances.  Failure to disclose facts shall constitute grounds for disciplinary 
action. 
 
Smoking 
The RCS facility is a no smoking facility. 
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THE WORKPLACE 
 
Work Schedule 

 
Business hours are normally 7:30 a.m. – 4:30 p.m. Monday through Friday.  The regular workday 
schedule for non-exempt employees is eight (8) hours; the regular workweek schedule is forty (40) 
hours.  Exempt employees are also generally expected to be present during business hours and to 
commit whatever additional time is necessary to satisfactorily complete all job requirements.  
 
Meal and Rest Periods 
 
Non-exempt employees working at least five (5) hours are provided with a thirty (30) minute meal 
period, to be taken approximately in the middle of the workday but by no later than the end of the 
5th hour of work.  An employee may waive this meal period if the day’s work will be completed 
in no more than six (6) hours, provided the employee and RCS mutually consent to the waiver in 
writing.   
 
Non-exempt employees are also provided with a ten (10) minute rest period for every four (4) 
hours worked which should be scheduled towards the middle of the four (4) hour work period as 
practicable.  Employees are prohibited from combining meal and rest period time. 
 
An employee’s supervisor must be aware of and approve scheduled meal and rest periods.  
Employees must immediately inform their supervisor if they are prevented from taking their meal 
and/or rest periods.  Employees are expected to observe assigned working hours and the time 
allowed for meal and rest periods.  
 
Lactation Accommodation 
 
RCS accommodates lactating employees by providing a reasonable amount of break time to any 
employee who desires to express breast milk for an infant child.  The break time shall, if possible, 
run concurrently with any break time already provided to the employee.  Any break time provided 
to express breast milk that does not run concurrently with break time already provided to the non-
exempt employee shall be unpaid. 
 
RCS will make reasonable efforts to provide employees who need a lactation accommodation with 
the use of a room or other private location that is located close to the employee’s work area.  
Employees with private offices will be required to use their offices to express breast milk.  
Employees who desire lactation accommodations should contact their supervisor to request 
accommodations. 
 
Attendance and Tardiness 
 
All employees, whether exempt or non-exempt, are expected to arrive at work consistently and on 
time.  Absenteeism and tardiness negatively affects RCS’s ability to implement its educational 
program and disrupts consistency in students’ learning.   
 
If it is necessary to be absent or late, employees are expected to telephone the Director as soon as 
possible but no later than one (1) hour before the start of the workday.   If an employee is absent 
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from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed 
of the situation. 
 
As noted in the section of this Handbook concerning prohibited conduct, excessive or unexcused 
absences or tardiness may result in disciplinary action up to and including release from at-will 
employment with RCS.  Absence for more than three (3) consecutive days without notifying the 
Director will be considered a voluntary resignation from employment. 
 
Time Cards/Records 
 
By law, the School is obligated to keep accurate records of the time worked by non-exempt 
employees.  Such employees shall be required to utilize the School’s time card system. 
 
Non-exempt employees must accurately sign in and out of their shifts as this is the only way the 
payroll department knows how many hours each employee has worked and how much each 
employee is owed.  The time card indicates when the employee arrived and when the employee 
departed.  All non-exempt employees must sign in and out for arrival and departure, along with 
lunch and for absences like doctor or dentist appointments.  All employees are required to keep 
the office advised of their departures from and returns to the school premises during the workday. 
 
Non-exempt employees are solely responsible for ensuring accurate information on their time 
cards and remembering to record time worked.  If an employee forgets to mark their time card or 
makes an error on the time card, the employee must contact their supervisor or the Director to 
make the correction and such correction must be initialed by both the employee and their 
supervisor or the Director. 
 
Non-exempt employees are prohibited from performing off-the-clock work, including but not 
limited to checking emails before/after work hours, performing work in the morning before 
logging in, and running School errands after logging out. 
 
No one may record hours worked on another’s worksheet.  Any employee, who violates any aspect 
of this policy may be subject to disciplinary action, up to and including release from at-will 
employment with the School. 
 
Use of Email, Voicemail and Internet Access 

 

RCS will permit employees to use its email, voicemail systems and Internet access subject to the 
following: 
 
1. Minimal personal use as long as it does not interfere with timely job performance and is 

consistent with law and appropriate protocols. 
 
2. The email system and Internet access is not to be used in any way that may be disruptive, 

offensive to others, or harmful to morale.  For example, sexually explicit images, ethnic 
slurs, racial epithets, or anything else that may be construed as harassment or 
disparagement of others based on their race, national origin, sex, sexual orientation, age, 
religious beliefs or political beliefs may not be displayed or transmitted. 

 
3. Employees should not attempt to gain access to another employee’s personal file or email 
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or voicemail messages without the latter’s express permission. 
 
4. RCS staff will not enter an employee’s personal email files or voicemail unless there is a 

business need to do so. RCS retains a copy of all passwords; passwords unknown to RCS 
may not be used.  System security features, including passwords and delete functions, do 
not neutralize the RCS’s ability to access any message at any time.  Employees must be 
aware that the possibility of such access always exists. 

 
5. Employees should not use personal devices or personal email accounts for School-related 

communications.  Such communications should only take place using School-issued 
devices and via the employee’s RCS email account. 
 

Personal Business 
 
RCS’s facilities for handling mail and telephone calls are designed to accommodate RCS business. 
Employees should have personal mail directed to their home address and limit personal telephone 
calls to an absolute minimum. Personal calls should not be made outside the immediate dialing 
area. Do not use School material, time or equipment for personal projects.  
 
Social Media 
 
If an employee decides to post information on the Internet (i.e., personal blog, Facebook, 
Instagram, Twitter, etc.) that discusses any aspect of his/her workplace activities, the following 
restrictions apply:   
 

 RCS equipment, including RCS computers and electronics systems, may not be used for 
these purposes; 

 Student and employee confidentiality policies must be strictly followed; 
 Employees must make clear that the views expressed in their blogs are their own and not 

those of the RCS; 
 Employees may not use RCS’s logos, trademarks and/or copyrighted material and are not 

authorized to speak on the RCS’s behalf; inquiries should be directed to the school office 
 Employees are not authorized to publish any confidential or proprietary information 

maintained by the RCS; 
 Employees are prohibited from making discriminatory, defamatory, libelous or slanderous 

comments when discussing RCS, the employee’s supervisors, co-workers and competitors; 
 Employees must comply with all RCS policies, including, but not limited to, rules against 

unlawful harassment and retaliation. 
 
RCS reserves the right to take disciplinary action against any employee whose Internet postings 
violate this or other School policies. 

Personal Appearance/Standards of Dress 
 
RCS employees serve as role models to the School’s students.  All employees should therefore 
maintain professional standards of dress and grooming. Just as overall attitude and instructional 
competency contribute to a productive learning environment, so do appropriate dress and 
grooming.  
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Employees are encouraged to wear clothing that will add dignity to the educational profession, 
will present an image consistent with their job responsibilities, and will not interfere with the 
learning process. Accordingly, all employees shall adhere to the following standards of dress: 
 
1) Clothing and jewelry must be safe and appropriate to the educational environment. All 

clothing must be clean and in good repair. Slits or tears in pants or other articles of clothing 
are not permitted except for modest slits in women’s dresses or skirts that are no higher 
than three (3) inches above the knee. 

 
2) Head coverings, including hats of any kind, except those worn for religious or safety 

reasons, are not to be worn inside school buildings including assemblies, classrooms, labs 
and offices (exceptions would be for special class events for which a hat might be an 
accessory to said event). Hats may be worn outside for sun protection.  All hats are to be 
removed upon entering school buildings.  For exceptions to this policy, prior approval must 
be granted by the Director.   

 
3) Slacks and shorts are to be worn on the waist with no portion of an undergarment showing. 

Blue jeans are not permitted Monday through Thursday. Shorts should be modest in length 
and should be no higher than three (3) inches above the knee.  

 
4) Skirts and dresses should be no higher than three (3) inches above the knee. 
 
5) All tops must be appropriate to the work environment, and should be clean, neat, and 

provide proper coverage.  
 
6) For safety purposes, earrings must not dangle more than one (1) inch below the ear. 
 
7) Clothing or jewelry with logos that depict and/or promote gangs, drugs, alcohol, tobacco, 

sex, violence, illegal activities, profanity, or obscenity are not permitted. 
 
8) Appropriate shoes must be worn at all times. 
 
9) Leggings and Jeggings are not permitted without a garment (skirt, dress or appropriate long 

shirt) over the top of the Leggings/Jeggings covering the employee’s front and rear. 
 
Health and Safety Policy 
 
RCS is committed to providing and maintaining a healthy and safe work environment for all 
employees.   
 
Employees are required to know and comply with RCS’s General Safety Rules and to follow safe 
and healthy work practices at all times.  Employees are required to report immediately to the 
Director any potential health or safety hazards, and all injuries or accidents. 
 
In compliance with Proposition 65, RCS will inform employees of any known exposure to a 
chemical known to cause cancer or reproductive toxicity. 
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Security Protocols 
 
RCS has developed guidelines to help maintain a secure workplace.  Be aware of unknown persons 
loitering in parking areas, walkways, entrances and exits and service areas.  Report any suspicious 
persons or activities to the Director.  An employee’s classroom, desk or office should be secured 
at the end of the day.  When an employee is called away from his or her work area for an extended 
length of time, valuable or personal articles should not be left around a work station that may be 
accessible.  The security of facilities as well as the welfare of employees depends upon the 
alertness and sensitivity of every individual to potential security risks.  Employees should 
immediately notify the Director when keys are missing or if security access codes or passes have 
been breached. 
 
Occupational Safety 
 
RCS is committed to the safety of its employees, vendors, contractors and the public and to 
providing a clear safety goal for management.  
 
The prevention of accidents is the responsibility of every RCS supervisor.  It is also the duty of all 
employees to accept and promote the established safety regulations and procedures. Every effort 
will be made to provide adequate safety training. If an employee is ever in doubt how to perform 
a job or task safely, assistance should be requested. Unsafe conditions must be reported 
immediately. 
 
It is the policy of RCS that accident prevention shall be considered of primary importance in all 
phases of operation and administration. RCS’s management is required to provide safe and healthy 
working conditions for all employees and to establish and require the use of safe practices at all 
times.  
 
Failure to comply with or enforce RCS safety and health rules, practices and procedures could 
result in disciplinary action up to and including possible termination.  
 
Accident/Incident Reporting 
 
It is the duty of every employee to immediately or as soon as is practical report any accident or 
injury occurring during work or on RCS premises so that arrangements can be made for medical 
or first aid treatment, as well as for investigation and follow-up purposes.  
 
Reporting Fires and Emergencies 
 
It is the duty of every employee to know how to report fires and other emergencies quickly and 
accurately.  Employees should report any such emergency by calling the front office.  In addition, 
all employees should know the local emergency numbers such as 911. 
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EMPLOYEE WAGES AND HEALTH BENEFITS 
 
Payroll Withholdings 
 
As required by law, RCS shall withhold Federal Income Tax, State Income Tax, Social Security 
(FICA) and State Disability Insurance from each employee’s pay as follows:  
 
1. Federal Income Tax Withholding: The amount varies with the number of exemptions the 

employee claims and the gross pay amount. 
 
2. State Income Tax Withholding: The same factors which apply to federal withholdings 

apply to state withholdings. 
 
3. Social Security (FICA): The Federal Insurance Contribution Act requires that a certain 

percentage of employee earnings be deducted and forwarded to the federal government, 
together with an equal amount contributed by RCS. Employees enrolled in STRS will not 
have Social Security withheld. 

 
4. State Disability Insurance (SDI): This state fund is used to provide benefits to those out of 

work because of illness or disability. 
 
Every deduction from an employee’s paycheck is explained on the check voucher. If an employee 
does not understand the deductions, he or she should ask the Chief Operations Officer to explain 
them.  
 
Employees may change the number of withholding allowances claimed for Federal Income Tax 
purposes at any time by filling out a new W-4 form and submitting it to the Chief Operations 
Officer.  The office maintains a supply of these forms.  
 
All Federal, State, and Social Security taxes will be automatically deducted from paychecks.  
Federal Withholding Tax deduction is determined by the employee’s W-4 form.  The W-4 form 
should be completed upon hire and it is the employee’s responsibility to report any changes in 
filing status to the Chief Operations Officer and to fill out a new W-4 form. 
 
At the end of the calendar year, a “withholding statement” (W-2) will be prepared and forwarded 
to each employee for use in connection with preparation of income tax returns.  The W-2 shows 
Social Security information, taxes withheld, retirement and healthcare contributions, and total 
wages. 
 
Overtime Pay 
 
Whether an employee is exempt from or subject to overtime pay will be determined on a case-by-
case basis and will be indicated in the employee’s job description.  Generally, teachers and 
administrators are exempt. Non-exempt employees may be required to work beyond the regularly 
scheduled workday or workweek as necessary.  Only actual hours worked in a given workday or 
workweek can apply in calculating overtime for non-exempt employees.  RCS will attempt to 
distribute overtime evenly and accommodate individual schedules.  All overtime work must be 
previously authorized by their supervisor or the Director.  RCS provides compensation for all 
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overtime hours worked by non-exempt employees in accordance with state and federal law as 
follows: 
 

For employees subject to overtime, all hours worked in excess of eight (8) hours 
in one workday or forty (40) hours in one workweek shall be treated as overtime.  
Compensation for hours in excess of forty (40) for the workweek or in excess of 
eight (8) and not more than twelve (12) for the workday, and for the first eight 
(8) hours on the seventh consecutive day in one workweek, shall be paid at a 
rate of one and one-half times the employee’s regular rate of pay.  Compensation 
for hours in excess of twelve (12) in one workday and an excess of eight (8) on 
the seventh consecutive workday of the workweek shall be paid at double the 
regular rate of pay.  

 

Exempt employees may have to work hours beyond their normal schedules as work demands. 
require.  No overtime compensation will be paid to these exempt employees. 
 
Paydays 
 
Paydays will be on the 25th of each month for administrative and teaching staff.  For classified 
staff, pay periods will be as follows:  1st through the 15th wages will be paid on the 25th of each 
month and the 16th through the end of the month wages will be paid on the 10th of the following 
month. 
 
If an employee observes any error in his or her check, it should be reported immediately to the 
Chief Operations Officer. 
 
Wage Attachments and Garnishments 
 
Under normal circumstances, RCS will not assist creditors in the collection of personal debts from 
its employees.  However, creditors may resort to certain legal procedures such as garnishments, 
levies or judgments that require RCS, by law, to withhold part of an employee’s earnings in their 
favor.  
 
Employees are strongly encouraged to avoid such wage attachments and garnishments. If RCS is 
presented a second garnishment request concerning an employee, the Chief Operations Officer or 
the Director will discuss the situation with the employee.  
 
Medical Benefits 
 
Eligibility 
 
An employee is eligible for medical coverage if he or she is a regular employee working for the 
School at least thirty (30) hours per week. 
 
Employees who go from part-time to full-time employment become eligible for full benefits on 
the first day of the month following the effective date of the change. 
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When Coverage Starts 
 
An employee’s coverage will begin on the first day of employment or if hired mid-month it will 
start on the first day of the next month.  Employee enrollment forms must be submitted to the 
Director or designee as soon as possible.  This form serves as a request for coverage, and authorizes 
any payroll deductions necessary to pay for the employee’s coverage. 
 
COBRA Benefits 
 
When coverage under RCS’s medical and/or dental plans ends, employees or their dependents can 
continue coverage for eighteen (18) or thirty-six (36) months, depending upon the reason benefits 
ended. To continue coverage, an employee must pay the full cost of coverage – the employee 
contribution and the RCS’s previous contribution plus a possible administrative charge.  
 
Medical coverage for an employee, his/her spouse, and eligible dependent children can continue 
for up to eighteen (18) months if coverage ends because:  
 

 Employment ends, voluntarily or involuntarily, for any reason other than gross misconduct; 
or  
 

 Hours of employment are reduced below the amount required to be considered a full-time 
employee or part-time, making an employee ineligible for the plan.  

 
This eighteen (18)-month period may be extended an additional eleven (11) months in cases of 
disability subject to certain requirements. This eighteen (18)-month period may also be extended 
an additional eighteen (18) months if other events (such as a divorce or death) occur subject to 
certain requirements.  
 
An employee’s spouse and eligible dependents can continue their health coverage for up to thirty-
six (36) months if coverage ends because:  
 

 The employee dies while covered by the plan;  
 

 The employee and his/her spouse become divorced or legally separated;  
 

 The employee becomes eligible for Medicare coverage, but his/her spouse has not yet 
reached age sixty-five (65); or  
 

 The employee’s dependent child reaches an age which makes him or her ineligible for 
coverage under the plan.  

 
Rights similar to those described above may apply to retirees, spouses and dependents if the 
employer commences a bankruptcy proceeding and those individuals lose coverage.  
 
RCS will notify employees or their dependents if coverage ends due to termination or a reduction 
in work hours. If an employee becomes eligible for Medicare, divorced or legally separated, die, 
or when a dependent child no longer meets the eligibility requirements, the employee or a family 
member are responsible for notifying RCS within thirty (30) days of the event. RCS will then 
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notify the employee or his/her dependents of the employee’s rights.  
 
Health coverage continuation must be elected within sixty (60) days after receiving notice of the 
end of coverage, or within sixty (60) days after the event causing the loss, whichever is later.  
 
There are certain circumstances under which coverage will end automatically. This happens if:  
 

 Premiums for continued coverage are not paid within thirty (30) days of the due date;  
 

 The employee (or his/her spouse or child) become covered under another group health plan 
which does not contain any exclusion or limitation with respect to any pre-existing 
condition the employee (or the employee’s spouse or child, as applicable) may have;  
 

 RCS stops providing group health benefits;  
 

 The employee (or the employee’s spouse or child) become entitled to Medicare; or  
 

 The employee extended coverage for up to twenty-nine (29) months due to disability and 
there has been a final determination that the employee is no longer disabled.  

 
PERSONNEL EVALUATION AND RECORD KEEPING 
 
Employee Reviews and Evaluations 
 
Each employee will receive periodic performance reviews conducted by their supervisor or the 
Director.  Performance evaluations will be conducted annually.  The frequency of performance 
evaluations may vary depending upon length of service, job position, past performance, changes 
in job duties, or recurring performance problems. 
 
Performance evaluations may review factors such as the quality and quantity of the work 
performed, knowledge of the job, initiative, work attitude, and attitude toward others.  The 
performance evaluations are intended to make employees aware of their progress, areas for 
improvement, and objectives or goals for future work performance.  Favorable performance 
evaluations do not guarantee increases in salary or promotions.  Salary increases and promotions 
are solely within the discretion of RCS and depend upon many factors in addition to performance.  
After the review, an employee will be required to sign the evaluation report simply to acknowledge 
that it has been presented to them, that they have discussed it with the Director, and that they are 
aware of its contents. 
 
Newly hired employees may have their performance goals reviewed by their supervisor and the 
Director within the first ninety (90) days of employment.  
 
Salary and potential for advancement will be based largely upon job performance. On a periodic 
basis, their supervisor and the Director will review employee job performance with an employee 
in order to establish goals for future performance and to discuss the employee’s current 
performance. RCS’s evaluation system will in no way alter the at-will employment relationship. 
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Personnel Files and Record Keeping Protocols 
 
At the time of employment, a personnel file is established for each employee. It is each employee’s 
responsibility to keep the Director advised of changes that should be reflected in their personnel 
file. Such changes include: change in address, telephone number, marital status, number of 
dependents and person(s) to notify in case of emergency. Prompt notification of these changes is 
essential and will enable RCS to contact employees should the change affect their other records.  
 
Employees have the right to inspect documents in their personnel file, as provided by law, in the 
presence of a School representative, at a mutually convenient time.  Employees also have the right 
to obtain a copy of their personnel file as provided by law.  Employees may add comments to any 
disputed item in the file.  RCS will restrict disclosure of employee personnel files to authorized 
individuals within RCS.  A request for information contained in the personnel file must be directed 
to the Director.  Only the Director or designee is authorized to release information about current 
or former employees.  Disclosure of information to outside sources will be limited.  However, RCS 
will cooperate with requests from authorized law enforcement or local, state or federal agencies 
conducting official investigations or as otherwise legally required. 
 
Credible complaints of substantial investigations into or discipline for egregious misconduct will 
not be expunged from an employee’s personnel file unless the complaint is heard by an arbitrator, 
administrative law judge, or the Board and the complaint is deemed to be false, not credible, 
unsubstantiated or a determination was made that discipline was not warranted. 
 
HOLIDAYS, VACATIONS AND LEAVES 
 
Holidays 
 
RCS calendar reflects any and all holidays observed by the School.  Holidays are also outlined on 
the Board Approved Salary Schedules. 
 
Vacation  
 
While RCS recognizes the importance of vacation time as a period of rest and rejuvenation away 
from the job, vacations must be scheduled with due consideration for “peak traffic periods” in the 
school.  With this in mind, it is expected vacation time will be taken when school is not in session.   
 
Non-teaching employees working at least thirty (30) hours per month are entitled to vacation terms 
based upon date of hire, length of service and status with the School.  Clerical staff shall accrue 
one (1) day of paid vacation for each month worked, beginning after six (6) months of service.  
For example, an employee regularly assigned to six (6) hours per day will earn six (6) hours of 
vacation per month, and an employee regularly assigned to eight (8) hours per day will earn eight 
(8) hours per month. Employees with five (5) to nine (9) years of service will accrue one and one-
quarter (1.25) days of paid vacation for each month worked; employees with ten (10) to fourteen 
(14) years of service will accrue one and one-half (1.5) days of paid vacation for each month 
worked; and employees with fifteen (15) or more years of service will accrue one and three-
quarters (1.75) days of paid vacation for each month worked.  
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Paid vacation time for administrators will be established in the administrator’s employment 
contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
 
 
Any vacation time taken during the school year or otherwise should be coordinated and cleared by 
their supervisor and the Director subject to scheduling and seniority.  No vacation time may be 
taken by clerical staff during August unless specifically authorized by the Director for special 
circumstances. 
 
For clerical employees, vacation days should be taken when school is not in session, preferably 
during summer vacation/break.  Vacation time is figured on a school year beginning with the 
opening of school rather than on a fiscal year. 
 
Vacation time may not be utilized before it is earned.  An employee whose employment terminates 
will be paid for accrued unused vacation days.  Vacation can accrue up to a maximum of two (2) 
times the number of days an employee may accrue in a year. Once this cap is reached (e.g. twenty-
four (24) days for employees in the first four (4) years of service), no further vacation will accrue 
until some vacation is used.  When some vacation is used, vacation compensation will begin to 
accrue again.  There is no retroactive grant of vacation compensation for the period of time the 
accrued vacation compensation was at the cap.  
 
Unpaid Leave of Absence 
 
RCS recognizes that special situations may arise where an employee must leave his or her job 
temporarily. At its discretion, the School may grant employees leaves of absence.  Any unpaid 
leave of absence must be approved in advance by the School. 
 
The granting of a leave of absence always presumes the employee will return to active work by a 
designated date or within a specific period. 
 
During a Family and Medical Leave Act, California Family Rights Act leave, and/or Pregnancy 
Disability Leave, the employee’s medical and dental benefits will remain in force, provided the 
employee pays the appropriate premiums.   Otherwise, benefits are terminated the month any other 
type of leave begins.  If an employee fails to return from a leave and is subsequently terminated, 
the employee is entitled to all earned but unused vacation pay, provided that the vacation pay was 
earned prior to the commencement of leave.  No vacation time is accrued during any type of unpaid 
leave of absence.  
 
Sick Leave 
 
To help prevent loss of earnings that may be caused by accident or illness, or by other emergencies, 
RCS offers paid sick leave to its employees. Sick leave may be taken to receive preventive care 
(including annual physicals or flu shots) or to diagnose, treat, or care for an existing health 
condition.  Employees may also use sick leave to assist a family member (i.e., children, parents, 
spouses/domestic partners, grandparents, grandchildren, or siblings) who must receive 
preventative care or a diagnosis, treatment, or care for an existing health condition.  In addition, 
employees may take paid sick leave to receive medical care or other assistance to address instances 
of domestic violence, sexual assault, or stalking.   
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Paid sick leave is available to all RCS employees who work at least thirty (30) days within the 
span of a single calendar year from the commencement of employment.  Regular full-time eligible 
employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible 
employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each 
year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional 
sick leave per month worked for a total of eighty (80) hours per full work year. 
 
Employees cannot use paid sick leave until the ninetieth (90th) calendar day following the 
employee’s start date.  Sick leave must be taken by eligible employees in increments of at least 
two (2) hours. Employee use of sick days is limited to ten (10) days per year. The Director has 
authority to waive this limitation in the event of serious or catastrophic illness. 
 
No employee will receive pay in lieu of sick leave under any circumstances, and employees will 
not be paid for any accrued but unused sick leave upon separation from employment. 
 
If an employee is absent longer than three (3) days due to illness, medical evidence of illness and/or 
medical certification of the employee’s fitness to return to work satisfactory to the School may be 
required. The School will not tolerate abuse or misuse of sick leave privileges.  If the School 
suspects abuse of sick leave, the School may require a medical certification from an employee 
verifying the employee’s absence. 
 
Employees must provide reasonable advance notification, either orally or in writing, if a need for 
paid sick leave is foreseeable.  Further, employees should schedule medical appointments in a 
manner that does not interfere with their job duties whenever possible.  If the need for paid sick 
leave is unforeseeable, the employee must provide notice for the leave as soon as practicable. 
 
Once an employee has exhausted sick leave, the employee may continue on an unpaid medical 
leave depending upon the facts and circumstances of the employee’s basis for leave beyond 
accrued sick leave.  Employee requests for unpaid medical leave must be approved in advance by 
RCS. 
 
Family Care and Medical Leave  
 
This policy explains how RCS complies with the federal Family and Medical Leave Act 
(“FMLA”) and the California Family Rights Act (“CFRA”), both of which require the School to 
permit each eligible employee to take up to twelve (12) workweeks (or twenty-six (26) workweeks 
where indicated) of FMLA leave in any twelve (12) month period for the purposes enumerated 
below.  For purposes of this policy, all leave taken under FMLA or CFRA will be referred to as 
“FMLA leave.” 
 
• Employee Eligibility Criteria  
 

To be eligible for FMLA leave, the employee must have been employed by RCS for a total 
of at least twelve (12) months and must have worked at least 1,250 hours during the twelve 
(12) month period immediately preceding commencement of the FMLA leave, and work 
at a location where the School has at least fifty (50) employees within seventy-five (75) 
miles (except for purposes of baby-bonding where the threshold is twenty (20) employees).   

 
• Events That May Entitle an Employee To FMLA Leave  
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The twelve (12) week (or twenty-six (26) workweeks where indicated) FMLA allowance 
includes any time taken (with or without pay) for any of the following reasons: 

 
1. To care for the employee’s newborn child or a child placed with the employee for 

adoption or foster care.  Leaves for this purpose must conclude twelve (12) months 
after the birth, adoption, or placement.  If both parents are employed by RCS, they 
will be entitled to a combined total of twelve (12) weeks of leave for this purpose. 

 
2. Because of the employee’s own serious health condition (including a serious health 

condition resulting from an on-the-job illness or injury) that makes the employee 
unable to perform any one or more of the essential functions of his or her job (other 
than a disability caused by pregnancy, childbirth, or related medical conditions, 
which is covered by the RCS’s separate pregnancy disability policy). 

 
a. A “serious health condition” is an illness, injury (including, but not limited to, 

on-the-job injuries), impairment, or physical or mental condition of the 
employee or a child, parent, or spouse of the employee that involves either 
inpatient care or continuing treatment, including, but not limited to, treatment 
for substance abuse. 

 
b. “Inpatient care” means a stay in a hospital, hospice, or residential health care 

facility, any subsequent treatment in connection with such inpatient care, or any 
period of incapacity.  A person is considered an “inpatient” when a health care 
facility formally admits him/her to the facility with the expectation that he/she 
will remain at least overnight and occupy a bed, even if it later develops that 
such person can be discharged or transferred to another facility and does not 
actually remain overnight. 

 
c. “Incapacity” means the inability to work, attend school, or perform other 

regular daily activities due to a serious health condition, its treatment, or the 
recovery that it requires. 

 
d. “Continuing treatment” means ongoing medical treatment or supervision by a 

health care provider. 
 
3. To care for a spouse, domestic partner, child, or parent with a serious health 

condition or military service-related injury. When an employee is providing care to 
a spouse, son, daughter, parent, or next of kin who is a covered Armed Forces 
service member with a serious injury or illness, the employee may take a maximum 
of twenty-six (26) weeks of FMLA leave in a single twelve (12)-month period to 
provide said care. 

 
4. For any “qualifying exigency” because the employee is the spouse, son, daughter, 

or parent of an individual on active military duty, or an individual notified of an 
impending call or order to active duty, in the Armed Forces. 

 
• Amount of FMLA Leave Which May Be Taken  
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1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve 
(12) workweeks total for any purpose in any twelve (12) month period, as described 
below, for any one, or combination of the above-described situations.  “Twelve 
workweeks” means the equivalent of twelve (12) of the employee’s normally 
scheduled workweeks.  For a full-time employee who works five (5) eight-hour 
days per week, “twelve workweeks” means sixty (60) working and/or paid eight 
(8) hour days. 

 
2. In addition to the twelve (12) workweeks of FMLA leave that may be taken, an 

employee who is the spouse, son, daughter, parent, or next of kin of a covered 
Armed Forces service member shall also be entitled to a total of twenty-six (26) 
workweeks of FMLA leave during a twelve (12) month period to care for the 
service member. 
 

3. The “twelve month period” in which twelve (12) weeks of FMLA leave may be 
taken is the twelve (12) month period immediately preceding the commencement 
of any FMLA leave. 

 
4. If a holiday falls within a week taken as FMLA leave, the week is nevertheless 

counted as a week of FMLA leave.  If, however, the School’s business activity has 
temporarily ceased for some reason and employees are generally not expected to 
report for work for one or more weeks, such as the Winter Break, Spring Break, or 
Summer Vacation, the days the School’s activities have ceased do not count against 
the employee’s FMLA leave entitlement.  Similarly, if an employee uses FMLA 
leave in increments of less than one (1) week, the fact that a holiday may occur 
within a week in which an employee partially takes leave does not count against 
the employee’s leave entitlement unless the employee was otherwise scheduled and 
expected to work during the holiday. 

 
• Pay during FMLA Leave  
 

1. An employee on FMLA leave because of his/her own serious health condition must 
use all accrued paid sick leave at the beginning of any otherwise unpaid FMLA 
leave period.  If an employee is receiving a partial wage replacement benefit during 
the FMLA leave, RCS and the employee may agree to have RCS-provided paid 
leave, such as vacation or sick time, supplement the partial wage replacement 
benefit unless otherwise prohibited by law. 
 

2. An employee on FMLA leave for child care or to care for a spouse, domestic 
partner, parent, or child with a serious health condition may use any or all accrued 
sick leave at the beginning of any otherwise unpaid FMLA leave. 

 
3. If an employee has exhausted his/her sick leave, leave taken under FMLA shall be 

unpaid leave. 
 

4. The receipt of sick leave pay or State Disability Insurance benefits will not extend 
the length of the FMLA leave.  Sick pay accrues during any period of unpaid FMLA 
leave only until the end of the month in which unpaid leave began. 
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• Health Benefits   
 

The provisions of the RCS’s various employee benefit plans govern continuing eligibility 
during FMLA leave, and these provisions may change from time to time.  The health 
benefits of employees on FMLA leave will be paid by RCS during the leave at the same 
level and under the same conditions as coverage would have been provided if the employee 
had been continuously employed during the leave period.  When a request for FMLA leave 
is granted, RCS will give the employee written confirmation of the arrangements made for 
the payment of insurance premiums during the leave period. 

 
If an employee is required to pay premiums for any part of his/her group health coverage, 
RCS will provide the employee with advance written notice of the terms and conditions 
under which premium payments must be made. 

 
RCS may recover the health benefit costs paid on behalf of an employee during his/her 
FMLA leave if: 

 
1. The employee fails to return from leave after the period of leave to which the 

employee is entitled has expired.  An employee is deemed to have “failed to return 
from leave” if he/she works less than thirty (30) days after returning from FMLA 
leave; and 

 
2. The employee’s failure to return from leave is for a reason other than the 

continuation, recurrence, or onset of a serious health condition that entitles the 
employee to FMLA leave, or other circumstances beyond the control of the 
employee. 

 
• Seniority  
 

An employee on FMLA leave remains an employee and the leave will not constitute a 
break in service.  An employee who returns from FMLA leave will return with the same 
seniority he/she had when the leave commenced. 

 
• Medical Certifications  
 

1. An employee requesting FMLA leave because of his/her own or a relative’s serious 
health condition must provide medical certification from the appropriate health care 
provider on a form supplied by RCS.  Absent extenuating circumstances, failure to 
provide the required certification in a timely manner (within fifteen (15) days of the 
RCS’s request for certification) may result in denial of the leave request until such 
certification is provided.  
 

2. RCS will notify the employee in writing if the certification is incomplete or 
insufficient, and will advise the employee what additional information is necessary 
in order to make the certification complete and sufficient.  RCS may contact the 
employee’s health care provider to authenticate a certification as needed. 
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3. If RCS has reason to doubt the medical certification supporting a leave because of 
the employee’s own serious health condition, RCS may request a second opinion 
by a health care provider of its choice (paid for by RCS).  If the second opinion 
differs from the first one, RCS will pay for a third, mutually agreeable, health care 
provider to provide a final and binding opinion. 
 

4. Re-certifications are required if leave is sought after expiration of the time 
estimated by the health care provider.  Failure to submit required re-certifications 
can result in termination of the leave. 

 
• Procedures for Requesting and Scheduling FMLA Leave  
 

1. An employee should request FMLA leave by completing a Request for Leave form 
and submitting it to the Director.  An employee asking for a Request for Leave form 
will be given a copy of RCS’s then-current FMLA leave policy. 
 

2. Employees should provide not less than thirty (30) days’ notice for foreseeable 
childbirth, placement, or any planned medical treatment for the employee or his/her 
spouse, domestic partner, child, or parent.  Failure to provide such notice is grounds 
for denial of a leave request, except if the need for FMLA leave was an emergency 
or was otherwise unforeseeable. 
 

3. Where possible, employees must make a reasonable effort to schedule foreseeable 
planned medical treatments so as not to unduly disrupt the RCS’s operations. 
 

4. If FMLA leave is taken because of the employee’s own serious health condition or 
the serious health condition of the employee’s spouse, domestic partner, parent or 
child, the leave may be taken intermittently or on a reduced leave schedule when 
medically necessary, as determined by the health care provider of the person with 
the serious health condition. 
 

5. If FMLA leave is taken because of the birth of the employee’s child or the 
placement of a child with the employee for adoption or foster care, the minimum 
duration of leave is two (2) weeks, except that the School will grant a request for 
FMLA leave for this purpose of at least one day but less than two (2) weeks’ 
duration on any two (2) occasions. 
 

6. If an employee needs intermittent leave or leave on a reduced leave schedule that 
is foreseeable based on planned medical treatment for the employee or a family 
member, the employee may be transferred temporarily to an available alternative 
position for which he or she is qualified that has equivalent pay and benefits and 
that better accommodates recurring periods of leave than the employee’s regular 
position. 
 

7. RCS will respond to an FMLA leave request no later than five (5) business days of 
receiving the request.  If an FMLA leave request is granted, RCS will notify the 
employee in writing that the leave will be counted against the employee’s FMLA 
leave entitlement.  This notice will explain the employee’s obligations and the 
consequences of failing to satisfy them. 
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• Return to Work  
 

1. Upon timely return at the expiration of the FMLA leave period, an employee (other 
than a “key” employee whose reinstatement would cause serious and grievous 
injury to RCS’s operations) is entitled to the same or a comparable position with 
the same or similar duties and virtually identical pay, benefits, and other terms and 
conditions of employment unless the same position and any comparable position(s) 
have ceased to exist because of legitimate business reasons unrelated to the 
employee’s FMLA leave. 
 

2. When a request for FMLA leave is granted to an employee (other than a “key” 
employee), RCS will give the employee a written guarantee of reinstatement at the 
termination of the leave (with the limitations explained above). 
 

3. Before an employee will be permitted to return from FMLA leave taken because of 
his/her own serious health condition, the employee must obtain a certification from 
his/her health care provider that he/she is able to resume work. 
 

4. If an employee can return to work with limitations, RCS will evaluate those 
limitations and, if possible, will accommodate the employee as required by law.  If 
accommodation cannot be made, the employee will be medically separated from 
RCS. 

 
• Limitations on Reinstatement  
 

1. RCS may refuse to reinstate a “key” employee if the refusal is necessary to prevent 
substantial and grievous injury to RCS’s operations.  A “key” employee is an 
exempt salaried employee who is among the highest paid 10% of RCS’s employees 
within seventy-five (75) miles of the employee’s worksite. 

 
2. A “key” employee will be advised in writing at the time of a request for, or if earlier, 

at the time of commencement of, FMLA leave, that he/she qualifies as a “key” 
employee and the potential consequences with respect to reinstatement and 
maintenance of health benefits if RCS determines that substantial and grievous 
injury to the School’s operations will result if the employee is reinstated from 
FMLA leave.  At the time it determines that refusal is necessary, the School will 
notify the “key” employee in writing (by certified mail) of its intent to refuse 
reinstatement and will explain the basis for finding that the employee’s 
reinstatement would cause RCS to suffer substantial and grievous injury.  If RCS 
realizes after the leave has commenced that refusal of reinstatement is necessary, it 
will give the employee at least ten (10) days to return to work following the notice 
of its intent to refuse reinstatement. 

 
• Employment during Leave  
 

No employee, including employees on FMLA leave, may accept employment with any 
other employer without RCS’s written permission. An employee who accepts such 
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employment without RCS’s written permission will be deemed to have resigned from 
employment at RCS. 

 
Pregnancy Disability Leave 
 

This policy explains how RCS complies with the California Pregnancy Disability Act, which 
requires RCS to give each female employee an unpaid leave of absence of up to four (4) months 
per pregnancy, as needed, for the period(s) of time a woman is actually disabled by pregnancy, 
childbirth, or related medical conditions.   

 
• Employee Eligibility Criteria  
 

To be eligible for pregnancy disability leave, the employee must be disabled by pregnancy, 
childbirth, or a related medical condition and must provide appropriate medical 
certification concerning the disability. 

 
• Events That May Entitle an Employee to Pregnancy Disability Leave  
 

The four (4) -month pregnancy disability leave allowance includes any time taken (with or 
without pay) for any of the following reasons: 

 
1. The employee is unable to work at all or is unable to perform any one or more of 

the essential functions of her job without undue risk to herself, the successful 
completion of her pregnancy, or to other persons because of pregnancy or 
childbirth, or because of any medically recognized physical or mental condition 
that is related to pregnancy or childbirth (including severe morning sickness); or 

  
2. The employee needs to take time off for prenatal care. 

 
• Duration of Pregnancy Disability Leave  
 

Pregnancy disability leave may be taken in one or more periods, but not to exceed four 
months total.  “Four months” means the number of days the employee would normally 
work within four months.  For a full-time employee who works five (5) eight (8) hour days 
per week, four (4) months means 693 hours of leave (40 hours per week times 17 1/3 
weeks).   
 
For employees who work more or less than forty (40) hours per week, or who work on 
variable work schedules, the number of working days that constitutes four (4) months is 
calculated on a pro rata or proportional basis.  For example, for an employee who works 
twenty (20) hours per week, “four months” means 346.5 hours of leave entitlement (20 
hours per week times 17 1/3 weeks).  For an employee who normally works forty-eight 
(48) hours per week, “four months” means 832 hours of leave entitlement (48 hours per 
week times 17 1/3 weeks). 
 
At the end or depletion of an employee’s pregnancy disability leave, an employee who has 
a physical or mental disability (which may or may not be due to pregnancy, childbirth, or 
related medical conditions) may be entitled to reasonable accommodation.  Entitlement to 
additional leave must be determined on a case-by case basis, taking into account a number 
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of considerations such as whether an extended leave is likely to be effective in allowing 
the employee to return to work at the end of the leave, with or without further reasonable 
accommodation, and whether or not additional leave would create an undue hardship for 
RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable 
accommodation. 
 

• Pay during Pregnancy Disability Leave  
 

1. An employee on pregnancy disability leave must use all accrued paid sick leave 
and may use any or all accrued vacation time at the beginning of any otherwise 
unpaid leave period. 

 
2. The receipt of vacation pay, sick leave pay, or state disability insurance benefits, 

will not extend the length of pregnancy disability leave. 
 
3. Vacation and sick pay accrues during any period of unpaid pregnancy disability 

leave only until the end of the month in which the unpaid leave began. 
 
• Health Benefits  
 

RCS shall provide continued health insurance coverage while an employee is on pregnancy 
disability leave consistent with applicable law.  The continuation of health benefits is for a 
maximum of four (4) months in a twelve (12) -month period.  RCS can recover premiums 
that it already paid on behalf of an employee if both of the following conditions are met: 
 
1. The employee fails to return from leave after the designated leave period expires. 
  
2. The employee’s failure to return from leave is for a reason other than the following:  
 

 The employee is taking leave under the California Family Rights Act. 
 
 There is a continuation, recurrence or onset of a health condition that entitles 

the employee to pregnancy disability leave. 
 

 There is a non-pregnancy related medical condition requiring further leave. 
 

 Any other circumstance beyond the control of the employee. 
 
• Seniority  
 

An employee on pregnancy disability leave remains an employee of the School and a leave 
will not constitute a break in service.  When an employee returns from pregnancy disability 
leave, she will return with the same seniority she had when the leave commenced. 

 
• Medical Certifications  
 

1. An employee requesting a pregnancy disability leave must provide medical 
certification from her healthcare provider on a form supplied by RCS. Failure to 
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provide the required certification in a timely manner (within fifteen (15) days of the 
leave request) may result in a denial of the leave request until such certification is 
provided. 
 

2. Re-certifications are required if leave is sought after expiration of the time 
estimated by the healthcare provider.  Failure to submit required re-certifications 
can result in termination of the leave. 

 
• Requesting and Scheduling Pregnancy Disability Leave  
 

1. An employee should request pregnancy disability leave by completing a Request 
for Leave form and submitting it to the Director.  An employee asking for a Request 
for Leave form will be referred to RCS’s then current pregnancy disability leave 
policy. 
 

2. Employee should provide not less than thirty (30) days’ notice or as soon as is 
practicable, if the need for the leave is foreseeable.  Failure to provide such notice 
is grounds for denial of the leave request, except if the need for pregnancy disability 
leave was an emergency and was otherwise unforeseeable.  
 

3. Where possible, employees must make a reasonable effort to schedule foreseeable 
planned medical treatments so as not to unduly disrupt RCS’s operations. 
 

4. Pregnancy disability leave may be taken intermittently or on a reduced leave 
schedule when medically advisable, as determined by the employee’s healthcare 
provider.   
 

5. If an employee needs intermittent leave or leave on a reduced leave schedule that 
is foreseeable based on planned medical treatment, the employee may be 
transferred temporarily to an available alternative position for which he or she is 
qualified that has equivalent pay and benefits that better accommodates recurring 
periods of leave than the employee’s regular position. 
 

6. RCS will respond to a pregnancy disability leave request within ten (10) days of 
receiving the request.  If a pregnancy disability leave request is granted, RCS will 
notify the employee in writing and leave will be counted against the employee’s 
pregnancy disability leave entitlement.  This notice will explain the employee’s 
obligations and the consequences of failing to satisfy them. 

 
• Return to Work  
 

1. Upon timely return at the expiration of the pregnancy disability leave period, an 
employee is entitled to the same position unless the employee would not otherwise 
have been employed in the same position at the time reinstatement is requested. If 
the employee is not reinstated to the same position, she must be reinstated to a 
comparable position unless one of the following is applicable: 

 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 482 of 629



 

______________________________________________________________________________ 
Employee Handbook  Page 32 of 45 

a. The employer would not have offered a comparable position to the employee if 
she would have been continuously at work during the pregnancy disability 
leave. 

 
b. There is no comparable position available, to which the employee is either 

qualified or entitled, on the employee’s scheduled date of reinstatement or 
within sixty (60) calendar days thereafter.  RCS will take reasonable steps to 
provide notice to the employee if and when comparable positions become 
available during the sixty (60) day period. 

 
A “comparable” position is a position that involves the same or similar duties and 
responsibilities and is virtually identical to the employee’s original position in 
terms of pay, benefits, and working conditions. 
 

2. When a request for pregnancy disability leave is granted to an employee, RCS will 
give the employee a written guarantee of reinstatement at the end of the leave (with 
the limitations explained above).   
 

3. In accordance with RCS policy, before an employee will be permitted to return 
from a pregnancy disability leave of three (3) days or more, the employee must 
obtain a certification from her healthcare provider that she is able to resume work. 
 

4. If the employee can return to work with limitations, RCS will evaluate those 
limitations and, if possible, will accommodate the employee as required by law.  If 
accommodation cannot be made, the employee will be medically separated from 
RCS. 

 
• Employment during Leave  
 

No employee, including employees on pregnancy disability leave, may accept employment 
with any other employer without RCS’s written permission.  An employee who accepts 
such employment without written permission will be deemed to have resigned from 
employment.  

 

Industrial Injury Leave (Workers’ Compensation) 
 
RCS, in accordance with State law, provides insurance coverage for employees in case of work-
related injuries.  The workers’ compensation benefits provided to injured employees may include: 
 

 Medical care; 
 

 Cash benefits, tax-free to replace lost wages; and 
 

 Vocational rehabilitation to help qualified injured employees return to suitable 
employment. 

 
To ensure employees receive any worker’s compensation benefits to which they may be entitled, 
employees will need to: 

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 483 of 629



 

______________________________________________________________________________ 
Employee Handbook  Page 33 of 45 

 
 Immediately report any work-related injury to their supervisor, the Director, or designee; 

 
 Seek medical treatment and follow-up care if required; 

 
 Complete a written Employee’s Claim Form (DWC Form 1) and return it to their 

supervisor, the Director, or designee; and 
 

 Provide RCS with a certification from the employee’s health care provider regarding the 
need for workers’ compensation disability leave as well as the employee’s eventual ability 
to return to work from the leave. 

 
It is RCS’s policy that when there is a job-related injury, the first priority is to insure that the 
injured employee receives appropriate medical attention. RCS, with the help of its insurance carrier 
has selected medical centers to meet this need. Each medical center was selected for its ability to 
meet anticipated needs with high quality medical service and a location that is convenient to RCS’s 
operation.  
 

 If an employee is injured on the job, he/she is to go or be taken to the approved medical 
center for treatment.  If injuries are such that they require the use of emergency medical 
systems (EMS) such as an ambulance, the choice by the EMS personnel for the most 
appropriate medical center or hospital for treatment will be recognized as an approved 
center.  
 

 All accidents and injuries must be reported to their supervisor, the Director, or designee 
and to the individual responsible for reporting to RCS’s insurance carrier. Failure by an 
employee to report a work-related injury by the end of his/her shift could result in loss of 
insurance coverage for the employee. An employee may choose to be treated by his/her 
personal physician at his/her own expense, but he/she is still required to go to RCS’s 
approved medical center for evaluation. All job-related injuries must be reported to the 
appropriate State Workers’ Compensation Bureau and the insurance carrier.  
 

 When there is a job-related injury that results in lost time, the employee must have a 
medical release from RCS’s approved medical facility before returning to work. 
 

 Any time there is a job-related injury, RCS’s policy may require drug/alcohol testing along 
with any medical treatment provided to the employee. 

 
Military and Military Spousal Leave of Absence 
 
RCS shall grant a military leave of absence to any employee who must be absent from work due 
to service in the uniformed services in accordance with the Uniformed Services Employment and 
Re-Employment Rights Act of 1994 (“USERRA”).  All employees requesting military leave must 
provide advance written notice of the need for such leave, unless prevented from doing so by 
military necessity or if providing notice would be impossible or unreasonable. 
 
If military leave is for thirty (30) or fewer days, RCS shall continue the employee’s health benefits.  
For service of more than thirty (30) days, employee shall be permitted to continue their health 
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benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid 
time off as wage replacement during time served, provided such vacation/paid time off accrued 
prior to the leave. 
 
Except for those employees serving in the National Guard, RCS will reinstate those employees 
returning from military leave to their same position or one of comparable seniority, status, and pay 
if they have a certificate of satisfactory completion of service and apply within ninety (90) days 
after release from active duty or within such extended period, if any, as required by law.   For those 
employees serving in the National Guard, if he or she left a full-time position, the employee must 
apply for reemployment within forty (40) days of being released from active duty, and if he or she 
left part-time employment, the employee must apply for reemployment within five (5) days of 
being released from active duty. 
 
An employee who was absent from work while fulfilling his or her covered service obligation 
under the USERRA or California law shall be credited, upon his or her return to RCS, with the 
hours of service that would have been performed but for the period of absence from work due to 
or necessitated by USERRA-covered service.  Exceptions to this policy will occur wherever 
necessary to comply with applicable laws. 
 
RCS shall grant up to ten (10) days of unpaid leave to employees who work more than twenty (20) 
hours per week and who are spouses of deployed military servicemen and servicewomen. The 
leave may be taken when the military spouse is on leave from deployment during a time of military 
conflict.  To be eligible for leave, an employee must provide RCS with (1) notice of intention to 
take military spousal leave within two (2) business days of receiving official notice that the 
employee’s military spouse will be on leave from deployment, and (2) documentation certifying 
that the employee’s military spouse will be on leave from deployment during the time that the 
employee requests leave. 
 
Bereavement Leave  
 
Exempt employees are entitled to a leave of up to five (5) work days without loss of pay due to a 
death in the immediate family (parent, spouse, son/daughter, sister/brother, parents-in-law, 
son/daughter-in-law, grandparents, and grandchild). Bereavement pay will not be used in 
computing overtime pay. Any scheduled days off (including weekends, holidays and vacations) 
falling during the absence will be counted as both bereavement leave and scheduled days off.  
 
Jury Duty or Witness Leave 
 
For all exempt employees, RCS will pay for time off if an employee is called to serve on a jury 
provided the employee continues to perform work duties as assigned.   For all non-exempt 
employees, RCS will pay for up to three (3) days if the employee is called to serve on a jury.  
 
Voting Time Off 
 
If an employee does not have sufficient time outside of working hours to vote in an official state-
sanctioned election, the employee may take off enough working time to vote.  Such time off shall 
be taken at the beginning or the end of the regular working shift, whichever allows for more free 
time and the time taken off shall be combined with the voting time available outside of working 
hours to a maximum of two (2) hours combined.  Under these circumstances, an employee will be 
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allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When 
possible, an employee requesting time off to vote shall give the Director at least two (2) days 
notice. 
 
School Appearance and Activities Leave 
 
As required by law, RCS will permit an employee who is a parent or guardian (including a 
stepparent, foster parent, or grandparent) of school children, from kindergarten through grade 
twelve (12), or a child enrolled with a licensed childcare provider, up to forty (40) hours of unpaid 
time off per child per school year (up to eight (8) hours in any calendar month of the school year) 
to participate in activities of a child’s school or child care.    If more than one (1) parent or guardian 
is an employee of RCS, the employee that first provides the leave request will be given the 
requested time off.  Where necessary, additional time off will also be permitted where RCS 
requires the employee(s) appearance. 
 
The employee requesting school leave must provide reasonable advanced notice of the planned 
absence.  The employee must use accrued but unused paid leave (e.g., vacation or sick leave) to 
be paid during the absence. 
 
When requesting time off for school activities, the employee must provide verification of 
participation in an activity as soon as practicable.  When requesting time off for a required 
appearance, the employee(s) must provide a copy of the notice from the child’s school requesting 
the presence of the employee. 
 
Bone Marrow and Organ Donor Leave 
 
As required by law, eligible employees who require time off to donate bone marrow to another 
person may receive up to five (5) workdays off in a 12-month period.  Eligible employees who 
require time off to donate an organ to another person may receive up to thirty (30) workdays off 
in a twelve (12)-month period. 
 
To be eligible for bone marrow or organ donation leave (“Donor Leave”), the employee must have 
been employed by RCS for at least ninety (90) days immediately preceding the Donor Leave. 
 
An employee requesting Donor Leave must provide written verification to RCS that he or she is a 
donor and that there is a medical necessity for the donation of the organ or bone marrow.  
 
An employee must first use five (5) days of accrued paid leave for bone marrow donation and two 
(2) weeks of accrued paid leave for organ donation.  If the employee has an insufficient number of 
paid leave days available, the leave will otherwise be paid.  
 
Employees returning from Donor Leave will be reinstated to the position held before the leave 
began, or to a position with equivalent status, benefits, pay and other terms and conditions of 
employment.  RCS may refuse to reinstate an employee if the reason is unrelated to taking a Donor 
Leave.  A Donor Leave is not permitted to be taken concurrently with an FMLA/CFRA Leave.  
 
Victims of Abuse Leave 
 
RCS provides reasonable and necessary unpaid leave and other reasonable accommodations to 
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employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be 
taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including 
a restraining order, to ensure the employee’s own health, safety or welfare, or that of the 
employee’s child or children. Employees may also request unpaid leave for the following 
purposes: 
 

 Seek medical attention for injuries caused by domestic violence, sexual assault, or stalking. 
 Obtain services from a domestic violence shelter, program, or rape crisis center. 
 Obtain psychological counseling for the domestic violence, sexual assault, or stalking. 
 Participate in safety planning, such as relocation, to protect against future domestic 

violence, sexual assault, or stalking. 
 
To request leave under this policy, an employee should provide RCS with as much advance notice 
as practicable under the circumstances. If advance notice is not possible, the employee requesting 
leave under this policy should provide RCS one (1) of the following certifications upon returning 
back to work:  
 

1. A police report indicating that the employee was a victim of domestic violence, sexual 
assault, or stalking. 

2. A court order protecting the employee from the perpetrator or other evidence from the court 
or prosecuting attorney that the employee appeared in court. 

3. Documentation from a licensed medical professional, domestic violence or sexual assault 
counselor, licensed health care provider, or counselor showing that the employee’s absence 
was due to treatment for injuries or abuse from domestic violence, sexual assault, or 
stalking. 

 
Employees requesting leave under this policy may choose to use accrued paid leave.  In addition, 
RCS will provide reasonable accommodations to employees who are victims of domestic violence, 
sexual assault or stalking for the employees’ safety while at work.  To request an accommodation 
under this policy, an employee should contact the Director. 
 
Returning From Leave of Absence 
 
Employees cannot return from a medical leave of absence without first providing a sufficient 
doctor’s return to work authorization. 
 
When business considerations require, the job of an employee on leave may be filled by a 
temporary or regular replacement. An employee should give the Director thirty (30) days’ notice 
before returning from leave. Whenever RCS is notified of an employee’s intent to return from a 
leave, RCS will attempt to place the employee in his former position or in a comparable position 
with regard to salary and other terms and conditions for which the employee is qualified.  However, 
re-employment cannot always be guaranteed.  If employees need further information regarding 
Leaves of Absence, be sure to consult the Director. 
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DISCIPLINE AND TERMINATION OF EMPLOYMENT 
 
Rules of Conduct 
 
The following conduct is prohibited and will not be tolerated by RCS.  This list of prohibited 
conduct is illustrative only and applies to all employees of RCS; other types of conduct that 
threaten security, personal safety, employee welfare and RCS’s operations also may be prohibited.  
Further, the specification of this list of conduct in no way alters the at-will employment relationship 
as to at-will employees of RCS.  If an employee is working under a contract with RCS which 
grants procedural rights prior to termination, the procedural terms in the contract shall apply. 
 
1. Insubordination - refusing to perform a task or duty assigned or act in accordance with 

instructions provided by an employee’s manager or proper authority.  
2. Inefficiency - including deliberate restriction of output, carelessness or unnecessary wastes 

of time or material, neglect of job, duties or responsibilities.  
3. Unauthorized soliciting, collecting of contributions, distribution of literature, written or 

printed matter is strictly prohibited on RCS property by non-employees and by employees. 
This rule does not cover periods of time when employees are off their jobs, such as lunch 
periods and break times. However, employees properly off their jobs are prohibited from 
such activity with other employees who are performing their work tasks. 

4. Damaging, defacing, unauthorized removal, destruction or theft of another employee’s 
property or of RCS property.  

5. Fighting or instigating a fight on RCS premises.  
6. Violations of the drug and alcohol policy.  
7. Using or possessing firearms, weapons or explosives of any kind on RCS premises.  
8. Gambling on RCS premises.  
9. Tampering with or falsifying any report or record including, but not limited to, personnel, 

absentee, sickness or production reports or records, specifically including applications for 
employment and time cards.  

10. Recording the clock card, when applicable, of another employee or permitting or arranging 
for another employee to record your clock card.  

11. Use of profane, abusive or threatening language in conversations with other employees 
and/or intimidating or interfering with other employees.  

12. Conducting personal business during business hours and/or unauthorized use of telephone 
lines for personal calls.  

13. Excessive absenteeism or tardiness excused or unexcused.  
14. Posting any notices on RCS premises without prior written approval of management, unless 

posting is on a RCS bulletin board designated for employee postings. 
15. Immoral or indecent conduct.  
16. Conviction of a criminal act.  
17. Engaging in sabotage or espionage (industrial or otherwise) 
18. Violations of the sexual harassment policy.  
19. Failure to report a job-related accident to the employee’s manager or failure to take or 

follow prescribed tests, procedures or treatment.  
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20. Sleeping during work hours.  
21. Release of confidential information without authorization. 
22. Any other conduct detrimental to other employees or RCS’s interests or its efficient 

operations.  
23. Refusal to speak to supervisors or other employees. 
24. Dishonesty. 
25. Failure to possess or maintain the credential/certificate required of the position. 
 
For employees who possess an employment contract which provides for other than at-will 
employment, the procedures and process for termination during the contract shall be specified in 
the contract. 
 
Off-Duty Conduct 
 
While RCS does not seek to interfere with the off-duty and personal conduct of its employees, 
certain types of off-duty conduct may interfere with RCS legitimate business interests.  For this 
reason, employees are expected to conduct their personal affairs in a manner that does not 
adversely affect RCS or its own integrity, reputation, or credibility.  Illegal or immoral off-duty 
conduct by an employee that adversely affects RCS’s legitimate business interests or the 
employee’s ability to perform his or her work will not be tolerated. 
 
While employed by RCS, employees are expected to devote their energies to their jobs with RCS.  
For this reason, second jobs are strongly discouraged.  The following types of additional 
employment elsewhere are strictly prohibited: 
 

 Additional employment that conflicts with an employee’s work schedule, duties, and 
responsibilities at RCS. 
 

 Additional employment that creates a conflict of interest or is incompatible with the 
employee’s position with RCS 
 

 Additional employment that impairs or has a detrimental effect on the employee’s work 
performance with RCS. 
 

 Additional employment that requires the employee to conduct work or related activities on 
RCS’s property during the employer’s working hours or using RCS’s facilities and/or 
equipment; and 
 

 Additional employment that directly or indirectly competes with the business or the 
interests of RCS. 

 
Employees who wish to engage in additional employment that may create a real or apparent 
conflict of interest must submit a written request to RCS explaining the details of the additional 
employment.  If the additional employment is authorized, RCS assumes no responsibility for it.  
RCS shall not provide workers’ compensation coverage or any other benefit for injuries occurring 
from or arising out of additional employment.  Authorization to engage in additional employment 
can be revoked at any time. 
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Termination of Employment 
 
Should it become necessary for an employee to terminate his/her at-will employment with RCS, 
the employee should notify the Director regarding their intention as far in advance as possible.  At 
least two (2) weeks’ notice is expected whenever possible. 
 
When an employee terminates his/her at-will employment, the employee will be entitled to all 
earned but unused vacation pay.  If the employee is participating in the medical and/or dental plan, 
the employee will be provided information on their rights under COBRA.  
 
INTERNAL COMPLAINT REVIEW 
 
The purpose of the “Internal Complaint Review Policy” is to afford all employees of RCS the 
opportunity to seek internal resolution of their work-related concerns.  All employees have free 
access to the Director or Board of Directors to express their work-related concerns. 
 
Specific complaints of unlawful harassment, discrimination, and retaliation are addressed under 
the School’s “Policy Prohibiting Unlawful Harassment, Discrimination, and Retaliation.” 
 
Internal Complaints 

(Complaints by Employees Against Employees) 
 
This section of the policy is for use when a RCS employee raises a complaint or concern about a 
co-worker.   
 
If reasonably possible, internal complaints should be resolved at the lowest possible level, 
including attempts to discuss/resolve concerns with the immediate supervisor.  However, in the 
event an informal resolution may not be achieved or is not appropriate, the following steps will be 
followed by the Director or designee:   
 
1. The complainant will bring the matter to the attention of the Director as soon as possible 

after attempts to resolve the complaint with the immediate supervisor have failed or if not 
appropriate; and 

 
2. The complainant will reduce his or her complaint to writing, indicating all known and 

relevant facts.  The Director or designee will then investigate the facts and provide a 
solution or explanation;  

 
3. If the complaint is about the Director, the complainant may file his or her complaint in a 

signed writing to the President of the School’s Board of Directors, who will then confer 
with the Board and may conduct a fact-finding or authorize a third party investigator on 
behalf of the Board.  The Board President or investigator will report his or her findings to 
the Board for review and action, if necessary. 

 
This policy cannot guarantee that every problem will be resolved to the employee’s satisfaction.  
However, the School values each employee’s ability to express concerns and the need for 
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resolution without fear of adverse consequence to employment. 
 
Policy for Complaints Against Employees 

 

(Complaints by Third Parties Against Employees) 
 
This section of the policy is for use when a non-employee raises a complaint or concern about a 
RCS employee. 
 
If complaints cannot be resolved informally, complainants may file a written complaint with the 
office of the Director or designee or Board President (if the complaint concerns the Director) as 
soon as possible after the events that give rise to the complainant’s concerns.  The written 
complaint should set forth in detail the factual basis for the complaint. 
 
In processing the complaint, Director (or designee) shall abide by the following process: 
 
1. The Director or designee shall use his or her best efforts to talk with the parties identified 

in the complaint and to ascertain the facts relating to the complaint. 
 
2. In the event that the Director (or designee) finds that a complaint against an employee is 

valid, the Director (or designee) may take appropriate disciplinary action against the 
employee. As appropriate, the Director (or designee) may also simply counsel/reprimand 
employees as to their conduct without initiating formal disciplinary measures. 

 
3. The Director’s (or designee’s) decision relating to the complaint shall be final unless it is 

appealed to the Board of Directors of the School.  The decision of the Board of Directors 
shall be final. 

 
General Requirements 

 
1. Confidentiality:  All complainants will be notified that information obtained from the 

complainants and thereafter gathered will be maintained in a manner as confidential as 
possible, but in some circumstances absolute confidentiality cannot be assured. 

 
2. Non-Retaliation:  All complainants will be advised that they will be protected against 

retaliation as a result of the filing of any complaints or participation in any complaint 
process. 

 
3. Resolution:  The Board (if a complaint is about the Director) or the Director or designee 

will investigate complaints appropriately under the circumstances and pursuant to the 
applicable procedures, and if necessary, take appropriate remedial measures to ensure 
effective resolution of any complaint. 
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AMENDMENT TO EMPLOYEE HANDBOOK 
 
This Employee Handbook contains the employment policies and practices of the School in effect 
at the time of publication.   
 
RCS reserves the right to amend, delete or otherwise modify this Handbook at any time provided 
that such modifications are in writing and duly approved by the employer. 
 
Any written changes to the Handbook will be distributed to all employees.  No oral statements can 
in any way alter the provisions of this Handbook. 
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Please describe the events or conduct that are the basis of your complaint by providing as much factual 
detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal 
statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

I acknowledge that I have read and that I understand the above statements.  I hereby authorize the 
School to disclose the information I have provided as it finds necessary in pursuing its investigation. 
 
I hereby certify that the information I have provided in this complaint is true and correct and complete 
to the best of my knowledge and belief. 
 
 
                                                                                          Date: _____________________                                    
Signature of Complainant 
 
 
____________________________________________                                                                                        
Print Name 
 
 
Received by:                                                                     Date: _____________________                                    
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APPENDIX B 
 

INTERNAL COMPLAINT FORM 
 
 
Your Name: ___________________________________________ Date: ____________________________ 

Date of Alleged Incident(s):________________________________________________________________ 

Name of Person(s) you have a complaint against: _______________________________________________ 

_______________________________________________________________________________________ 

List any witnesses that were present: _________________________________________________________ 

_______________________________________________________________________________________ 

Where did the incident(s) occur?  

_______________________________________________________________________________________ 

 
Please describe the events or conduct that are the basis of your complaint by providing as much factual detail 
as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what 
did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
 
_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________ 

 
I hereby authorize the School to disclose the information I have provided as it finds necessary in pursuing its 
investigation.  I hereby certify that the information I have provided in this complaint is true and correct and 
complete to the best of my knowledge and belief.  I further understand providing false information in this 
regard could result in disciplinary action up to and including termination.   
 
 
__________________________________________         Date: ____________________ 
Signature of Complainant 
 
__________________________________________                                                                                        
Print Name 
 
 
 
To be completed by School: 
 
Received by: _______________________________  Date: ____________________ 
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Ridgecrest Charter School Teacher Evaluation 
2019-2020 

 
Teachers will be evaluated according to the evaluation procedure found in RCS’s 2019-2024 
Charter Renewal petition. Teachers will be evaluated by the C.E.O./Superintendent or Principals 
or Business Manager.  
 
Teachers must be recommended by the Administration for advancement to the next step on the 
salary schedule based on satisfactory performance.   
 
Evaluation Procedure  
The C.E.O/Superintendent, Principals, and Business Manager shall observe and evaluate staff 
using a performance appraisal framework and system.  The purpose of the performance 
appraisal system is to promote greater accountability and improvement in professional practice 
that results in the continuous improvement of student achievement. The assessment will include, 
but need not be limited to: 

• an analysis of student achievement based on student performance on standardized and 
other specific assessments; 

• observations by the C.E.O/Superintendent in professional settings; 
• accomplishment and growth consistent with core professional expectations as 

documented by the teacher in a professional performance improvement program; 
• a self-assessment based on adherence to the vision and mission of the Charter School; 
• community presence and involvement including frequency of parent contact; and 
• an analysis of parent and student surveys to be collected in the spring of the year. 

 

After three consecutive satisfactory evaluations, teachers may opt for an alternative evaluation. 
The alternative evaluation is a project based evaluation. The purpose of the alternative 
evaluation is to allow deeper growth in knowledge and practices.  

Attached, as Appendix 19, please find the Charter School’s Teacher Evaluation Form and 
Alternative Evaluation Form.   

Teachers are required to attend a Goals meeting with the C.E.O./Superintendent or Principals 
or Business Manager. Please contact your supervising administrator to schedule your goals 
meeting. Please bring the following documents to the Goals meeting:  
 

• S.M.A.R.T. Goals Template 
• Self-Assessment  
• Or Alternative Evaluation Description 

 
The Director in coordination with credentialed school administrators will: 
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• Conduct informal and formal observations of teachers  
• Provide each teacher an analysis of student achievement based on student performance on 

standardized and other specific assessments at the formal evaluation meeting 
• Meet with each teacher to discuss each teacher’s Professional Improvement Plan and 

Self-Assessment 
• Provide each teacher feedback regarding community presence and involvement 
• Collect and provide each teacher an analysis of parent and student surveys prior to the 

formal evaluation meeting 
• Schedule a formal evaluation meeting  

 
Attached Materials: 

• S.M.A.R.T. Goals Template 
• Self-Assessment Template  
• Teacher Evaluation Form Template 
• Core Teachers’ Qualifications 
• Mission Statement & Vision 
• Alternative Evaluation Description 
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S.M.A.R.T. Goals Template  

2019-2020 

 

Create one or more S.M.A.R.T. Goals based on the Core Teaches’ Qualifications outlined in RCS’s 2019-2024 Renewal Petition (page 51). The 
goal(s) may be completed prior to the final evaluation meeting or may extend to the end of the school year or into the following school year. The 
purpose of goals is to improve your professional practice to improve teaching and student learning. BRING THIS TEMPLATE TO YOUR GOALS 
MEETING.  

Example: 

Goal: I will send home weekly communication for each of my students that addresses each student’s behavior and academics 
 
Specific Measureable Attainable Relevant Time Bound 
What is your goal? 
What exactly should be 
realized? 

How will you measure 
your goal? 
 

Do you have control 
over this goal? 
Are there other players? 

Is your goal realistic or 
relevant to your practice 
of teaching? 
Is it measureable? 
Is it attainable?  

What is a realistic 
timeframe to achieve the 
goal? 
By when? 

I will send home weekly 
communication for each 
of my students that 
addresses each student’s 
behavior and academics 
 

Record weekly 
correspondence for each 
student on a spreadsheet 

Yes 
No 

Yes, improve teacher-
parent communication 

Analyze recorded 
spreadsheet at the end of 
the year (May). 

Goal: 
 
Specific Measureable Attainable Relevant Time Bound 
What is your goal? 
What exactly should be 
realized? 

How will you measure 
your goal? 
 

Do you have control 
over this goal? 
Are there other players? 

Is your goal realistic or 
relevant to your practice 
of teaching? 
Is it measureable? 
Is it attainable?  

What is a realistic 
timeframe to achieve the 
goal? 
By when? 
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Please highlight and copy the table above to add more goals below. 

 

 

 

 

 

 

Goal: 
 
Specific Measureable Attainable Relevant Time Bound 
What is your goal? 
What exactly should be 
realized? 

How will you measure 
your goal? 
 

Do you have control 
over this goal? 
Are there other players? 

Is your goal realistic or 
relevant to your practice 
of teaching? 
Is it measureable? 
Is it attainable?  

What is a realistic 
timeframe to achieve the 
goal? 
By when? 
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Teacher Signature: __________________________________ Date:__________________ 

Director Signature: _________________________________ Date: __________________ 
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TEACHER SELF ASSESSMENT FORM 
Please bring to your Goals Meeting.  

 
 
NAME  SCHOOL  SCHOOL YEAR  
 
ASSIGNMENT  
 
 
1.  INSUFFICIENT PERFORMANCE 2.  NEEDS DEVELOPMENT 3.  INTEGRATING 4.  INNOVATING 

TEACHING STANDARD 1 1 2 3 4 
ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING (assessed by one or more of the following: reflection, observation, 
documentation or conferences). 

    

ELEMENTS 1.1  Connecting student’s prior knowledge, life experience and interests with learning goals.     
1.2  Using a variety of instructional strategies and resources to respond to students’ diverse needs.     
1.3  Facilitating learning experiences that promote autonomy, interaction and choice.     
1.4  Engaging students in problem solving, critical thinking and other activities that make subject matter meaningful.     
1.5  Promoting self-directed, reflective learning for all students.     

SUMMARY (activities and evidence) 
 
 

TEACHING STANDARD 2 1 2 3 4 
CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING (assessed by one or more of the following: reflection, 
observation, documentation or conferences). 

    

ELEMENTS 2.1  Creating a physical environment that engages all students.     
2.2  Establishing a climate that promotes fairness and respect.     
2.3  Promoting social development and group responsibility.     
2.4  Establishing and maintaining standards for student behavior.     
2.5  Planning and implementing classroom procedures and routines that support student learning.     
2.6  Using instructional time effectively.     

Ridgecrest Charter School 
325 S Downs 

Ridgecrest, CA 93555 
(760) 375-1010 
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SUMMARY (activities and evidence) 
 
 
 
 
 
 

TEACHING STANDARD 3 1 2 3 4 
UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING (assessed by one or more of the following: reflection, 
observation, documentation or conferences). 

    

ELEMENTS 3.1  Demonstrating knowledge of subject matter content and student development.     
3.2  Organizing curriculum to support student understanding of the subject matter.     
3.3  Interrelating ideas and information within and across subject matter areas.     
3.4  Developing student understanding through instructional strategies that are appropriate to the subject matter.     
3.5  Using materials, resources and technologies to make subject matter accessible to students.     

SUMMARY (activities and evidence) 
 
 
 

TEACHING STANDARD 4 1 2 3 4 
PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS (assessed by one or more of the following: 
reflection, observation, documentation or conferences). 

    

ELEMENTS 4.1  Drawing on and valuing students’ backgrounds, interests and developmental learning needs.     
4.2  Establishing and articulating goals for student learning.     
4.3  Developing and sequencing instructional activities and materials for student learning.     
4.4  Designing short-term and long-term plans to foster student learning.     
4.5  Modifying instructional plans to adjust for student needs.     

SUMMARY (activities and evidence) 
 
 

TEACHING STANDARD 5 1 2 3 4 
ASSESSING STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences).     
ELEMENTS 
 
 
 
 
 

                      

5.1  Establishing and communicating learning goals for all students.     
5.2  Collecting and using multiple sources of information to assess student learning.     
5.3  Involving and guiding all students in assessing their own learning.     
5.4  Using the results of assessments to guide instruction.     
5.5  Communicating with students, families and other audiences about student progress.     

*5.6 Evidence of student progress towards the attainment of grade level academic standards as evidenced by results from 
multiple performance measures. (NWEA Benchmark Assessments, Curriculum Benchmark Assessments, Formative 
Assessments, other teacher created tests) 
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SUMMARY (activities and evidence) 
 
 
 
 
 

TEACHING STANDARD 6 1 2 3 4 
DEVELOPING AS A PROFESSIONAL EDUCATOR (assessed by one or more of the following: reflection, observation, documentation or 
conferences). 

    

ELEMENTS 6.1  Reflecting on teaching practice and planning professional development.     
6.2  Establishing professional goals and pursuing opportunities to grow professionally.     
6.3  Working with communities to improve professional practice.     
6.4  Working with families to improve professional practice.     
6.5  Working cooperatively with colleagues to improve professional practice.     
6.6  Complies with district and school site established rules, regulations, policies, contracts and laws.     

SUMMARY (activities and evidence) 
 
 

 
• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 
 

* Insufficient performance rating in this element: teachers will be required to update all ILP’s within 30 days and start a student progress monitoring system with a peer teacher. 
 
 

1.  Insufficient Performance 2. Needs Development 3. Meets Standards of Expectation 
ADDITIONAL RESPONSIBILITIES 1 2 3 

ADJUNCT DUTIES (assessed by the following:  reflection, observation, documentation or conferences).    
ELEMENT Accepts fair share of responsibility for supervision of students and activities.    
 On time to assigned morning duties (before school).    
 On time to dismissal AND supervises students during dismissal.    
 Maintains bulletin board in main hallway.    
 Monitored students during assigned morning and afternoon recess duty.    
 Maintains and updates website.    
 Chairs or co-chairs a club that meets at least 1 Wednesday per month.    
 Initiates SSTs when necessary and follows SST plans    
 Adheres to 504 and IEP student goals    
 Focuses on students’ social-emotional and academic growth    
 Supports the growth of English Language Learners in academic language including vocabulary    
 Strives for at minimum 50% of students to meet growth targets in NWEA math, reading, and language assessments      
 ILP’s are used to guide individual instruction and are updated regularly.     
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SUMMARY (activities and evidence) 
  
 
 
 
 
Evaluator Comments/Recommendations: 
 
      
 
 
Teacher Comments: 
 
      
 
 

OVERALL EVALUATION:       Insufficient Performance               Needs Development                    Integrating               Innovating    
 
 
 
 
 
____________________________________________ __________ ___________________________________________ _______________ 
Evaluator’s Signature   Date Employee’s Signature  Date 
 
 
____________________________________________ __________ 
Director’s Signature   Date 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

    

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 505 of 629



  Page 1 of 4  

 
 
 
 

TEACHER EVALUATION FORM 
 
 
NAME  SCHOOL  SCHOOL YEAR  
 
ASSIGNMENT  
 
 
1.  INSUFFICIENT PERFORMANCE 2.  NEEDS DEVELOPMENT 3.  INTEGRATING 4.  INNOVATING 

TEACHING STANDARD 1 1 2 3 4 
ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING (assessed by one or more of the following: reflection, observation, 
documentation or conferences). 

    

ELEMENTS 1.1  Connecting student’s prior knowledge, life experience and interests with learning goals.     
1.2  Using a variety of instructional strategies and resources to respond to students’ diverse needs.     
1.3  Facilitating learning experiences that promote autonomy, interaction and choice.     
1.4  Engaging students in problem solving, critical thinking and other activities that make subject matter meaningful.     
1.5  Promoting self-directed, reflective learning for all students.     

SUMMARY (activities and evidence) 
 
 

TEACHING STANDARD 2 1 2 3 4 
CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING (assessed by one or more of the following: reflection, 
observation, documentation or conferences). 

    

ELEMENTS 2.1  Creating a physical environment that engages all students.     
2.2  Establishing a climate that promotes fairness and respect.     
2.3  Promoting social development and group responsibility.     
2.4  Establishing and maintaining standards for student behavior.     
2.5  Planning and implementing classroom procedures and routines that support student learning.     
2.6  Using instructional time effectively.     

SUMMARY (activities and evidence) 
 
 
 
 
 
 

Ridgecrest Charter School 
325 S Downs 

Ridgecrest, CA 93555 
(760) 375-1010 

   
    

     

    

      

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 506 of 629



  Page 2 of 4  

TEACHING STANDARD 3 1 2 3 4 
UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING (assessed by one or more of the following: reflection, 
observation, documentation or conferences). 

    

ELEMENTS 3.1  Demonstrating knowledge of subject matter content and student development.     
3.2  Organizing curriculum to support student understanding of the subject matter.     
3.3  Interrelating ideas and information within and across subject matter areas.     
3.4  Developing student understanding through instructional strategies that are appropriate to the subject matter.     
3.5  Using materials, resources and technologies to make subject matter accessible to students.     

SUMMARY (activities and evidence) 
 
 
 

TEACHING STANDARD 4 1 2 3 4 
PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS (assessed by one or more of the following: 
reflection, observation, documentation or conferences). 

    

ELEMENTS 4.1  Drawing on and valuing students’ backgrounds, interests and developmental learning needs.     
4.2  Establishing and articulating goals for student learning.     
4.3  Developing and sequencing instructional activities and materials for student learning.     
4.4  Designing short-term and long-term plans to foster student learning.     
4.5  Modifying instructional plans to adjust for student needs.     

SUMMARY (activities and evidence) 
 
 

TEACHING STANDARD 5 1 2 3 4 
ASSESSING STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences).     
ELEMENTS 
 
 
 
 
 

                      

5.1  Establishing and communicating learning goals for all students.     
5.2  Collecting and using multiple sources of information to assess student learning.     
5.3  Involving and guiding all students in assessing their own learning.     
5.4  Using the results of assessments to guide instruction.     
5.5  Communicating with students, families and other audiences about student progress.     

*5.6 Evidence of student progress towards the attainment of grade level academic standards as evidenced by results from 
multiple performance measures. (NWEA Benchmark Assessments, Curriculum Benchmark Assessments, Formative 
Assessments, other teacher created tests) 

    

SUMMARY (activities and evidence) 
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TEACHING STANDARD 6 1 2 3 4 
DEVELOPING AS A PROFESSIONAL EDUCATOR (assessed by one or more of the following: reflection, observation, documentation or 
conferences). 

    

ELEMENTS 6.1  Reflecting on teaching practice and planning professional development.     
6.2  Establishing professional goals and pursuing opportunities to grow professionally.     
6.3  Working with communities to improve professional practice.     
6.4  Working with families to improve professional practice.     
6.5  Working cooperatively with colleagues to improve professional practice.     
6.6  Complies with district and school site established rules, regulations, policies, contracts and laws.     

SUMMARY (activities and evidence) 
 
 

 
• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 
 

* Insufficient performance rating in this element: teachers will be required to update all ILP’s within 30 days and start a student progress monitoring system with a peer teacher. 
 
 

1.  Insufficient Performance 2. Needs Development 3. Meets Standards of Expectation 
ADDITIONAL RESPONSIBILITIES 1 2 3 

ADJUNCT DUTIES (assessed by the following:  reflection, observation, documentation or conferences).    
ELEMENT Accepts fair share of responsibility for supervision of students and activities.    
 On time to assigned morning duties (before school).    
 On time to dismissal AND supervises students during dismissal.    
 Maintains bulletin board in main hallway.    
 Monitored students during assigned morning and afternoon recess duty.    
 Maintains and updates website.    
 Chairs or co-chairs a club that meets at least 1 Wednesday per month.    
 Initiates SSTs when necessary and follows SST plans    
 Adheres to 504 and IEP student goals    
 Focuses on students’ social-emotional and academic growth    
 Supports the growth of English Language Learners in academic language including vocabulary    
 Strives for at minimum 50% of students to meet growth targets in NWEA math, reading, and language assessments      
 ILP’s are used to guide individual instruction and are updated regularly.     
SUMMARY (activities and evidence) 
  
 
 
 
 
Evaluator Comments/Recommendations: 
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Teacher Comments: 
 
      
 
 

OVERALL EVALUATION:       Insufficient Performance               Needs Development                    Integrating               Innovating    
 
 
 
 
 
____________________________________________ __________ ___________________________________________ _______________ 
Evaluator’s Signature   Date Employee’s Signature  Date 
 
 
 
____________________________________________ __________ 
Director’s Signature   Date   
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Core Teachers’ Qualifications 
 

Criteria for the selection of teachers are adapted from the five standards used for certification from the 
National Board for Professional Teaching Standards. During the hiring process, candidates are evaluated 
using these standards:  
 
1. Committed to students and learning  
2. Knowledgeable about their subject matter  
3. Skilled in management of learning  
4. Reflective in their practice  
5. Community‐oriented  
 
Teachers who are hired to teach a specific subject (e.g. math) will be required to hold a subject‐specific 
credential or permit from the CCTC. In accordance with Education Code Section 47605(l), flexibility shall 
be given with regard to noncore, noncollege preparatory courses.  
Additionally, teachers shall meet all applicable highly qualified requirements under NCLB.  
Specific qualifications include:  

• Dedication to putting in time, energy, and effort in developing the Charter School’s program;  
• commitment to working with parents as educational partners;  
• willingness to become a learner as well as teacher/coach in the Charter School;  
• knowledge or willingness to become knowledgeable about the developmental needs of our students;  
• sensitivity to social as well as academic needs of the students;  
• willingness and ability to plan cooperatively with other teachers;  
• willingness to be trained in the use of different curriculums and learning styles in the classroom;  
• willingness to be an active participant in staff meetings;  
• willingness to work closely with the Student Study Team Coordinator by providing any information 

regarding a student’s behavior change, attitude, and/or classroom performance;  
• willingness to take a leadership role in some aspect of the Charter School’s development; and  
• a strong knowledge of their personal strengths and weaknesses, and a willingness to continue 

education through additional courses and training, workshops, seminars, and staff development.  
 
All other staff members shall meet the basic criteria for employment as identified by the board. All staff will 
understand, in dress and demeanor, that they are role models for students. The best individuals are sought – 
understanding that those who desire to work in a public charter school should display a love for learning and 
exhibit joy in their task. All staff members, including teachers, will be interviewed by a panel put together by 
the Director.  
 
Instructional support staff, meeting all other legal prerequisites for employment (e.g. fingerprint and TB 
clearance, I-9 verification, etc.), may be non-certificated but will not, in accord with the law, serve as the   
“teacher of record” who is responsible for overseeing the student’s academic progress and who will monitor 
all grading and matriculation decisions as specified in the Charter School’s operational policies. 

Source RCS 2019-2024 Charter Renewal Petition pages 51-52 
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Alternative Teacher Evaluation 
2019-2020 

 
 

Teachers may opt for an alternative evaluation after three satisfactory evaluations. The 
alternative evaluation is a project based evaluation. The purpose of the alternative evaluation is 
to allow deeper growth in content knowledge, instructional practices, and pedagogy. 

 

Examples of Alternative Evaluations 

• Class portfolio with student work samples and assessments as evidence 
• Implementation of a new instructional strategy or practice 
• Developing math formative assessments  

 

If interested in an alternative evaluation, please submit your interest and plan to the 
C.E.O./Superintendent no later than September 30th.  

Please include in your plan: 

• Description of the proposed alterative evaluation 
• Methods and tools for progress monitoring  
• How the alternative evaluation will be assessed  
• timeline with benchmarks for progress monitoring  

 

The C.E.O./Superintendent and teacher will meet to finalize the alternative assessment plan. 
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LESSON OBSERVATION 
 
Focus of the observation:  Teacher Instructional practices and teacher-student interaction 
 
# Students Present:   
 
Date and Time:  
 
What was observed? 
Time Teacher Students 
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
    
   
    
   
   
   
   
   
   
   
   
   
   
   
   
   
   
 
Student and Teacher reaction/feedback 
Classroom routines and norms were evident. 
 
Commendations: 
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Recommendations: 
 
 
Observed by: 
 
 
 

POST OBSERVATION REFLECTIVE QUESTIONS 
 

How do you think the lesson went?  How do you feel about the lesson?  How successful were your 
students?  In what ways did they meet or not meet your expectations and learning goals?  How do you 
know?  Would you like to see the observation evidence?  What do you notice?  What conclusions can you 
draw?  What are some next steps?  How might you support your students in moving forward in their 
learning?  How might you follow up on this lesson? 
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Walkthrough Observation  

Teacher:                Choose an item.                             Date:           Click or tap to enter a date. 

 

Observer:              Choose an item. 

 

Goal(s) Related to Observation:  Click or tap here to enter text. 

 

 

Student Observations: Click or tap here to enter text. 

 

 

Teacher Observations:Click or tap here to enter text. 

 

 

Comments/Recommendations: Click or tap here to enter text. 
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Student Recruitment Strategies 

 

Strategy Time Frame Target Audience Cost 
Advertising 

• News Review 
• Independent 
• Swap Sheet 
• Ridgecrest-

ca.gov 
• Naval Air 

Weapons 
Station 

• Parks and 
Recreation 

 

Peak- March through 
September for new 
students 

Ridgecrest and 
Inyokern; active 
military and 
Department of 
Defense families; 
low-income families; 
minority families; 
parents moving to 
Ridgecrest; families 
involved in city 
sports and activities 

High 

Community Outreach 
• Moms’ Club 
• Desert Empire 

Fair 
• Naval Air 

Weapons 
Station Open 
House 

• Parade of 
Thousand 
Flags 

 
February 
October 
 
 
April 
 
 
 
September 

 
Parents of 
prospective students 
including low income 
and minority families 

Low- time 

Participation in 
Community 
Organizations 

• Chamber of 
Commerce 

• Churches  
• Rotary 
• Schools 

Throughout the 
school year 

 
 
Businesses that can 
assist with recruiting 
for hosting events 
and posting 
information about 
Ridgecrest Charter 
School 
 
Parents and 
grandparents of 
prospective students 
 
Parents of students 
seeking a smaller 
school environment 

Low- time 
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Word of Mouth Throughout the 
school year 

Parents and extended 
families of 
prospective students 

None- based on 
service to students 
and families. Doing 
what’s best for 
students.  
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RIDGECREST CHARTER SCHOOL 
UNIFORM COMPLAINT POLICY AND PROCEDURES 

 
Scope 
 
Ridgecrest Charter School’s (“RCS” or the “Charter School”) policy is to comply with applicable federal 
and state laws and regulations. The Charter School is the local agency primarily responsible for 
compliance with federal and state laws and regulations governing educational programs. Pursuant to this 
policy, persons responsible for conducting investigations shall be knowledgeable about the laws and 
programs which they are assigned to investigate. This complaint procedure is adopted to provide a 
uniform system of complaint processing for the following types of complaints: 

(1) Complaints of unlawful discrimination, harassment, intimidation or bullying against any 
protected group, including actual or perceived discrimination, on the basis of the actual or 
perceived characteristics of age, ancestry, color, mental disability, physical disability, ethnic 
group identification, immigration status, gender expression, gender identity, gender, genetic 
information, nationality, national origin, race or ethnicity, religion, medical condition, marital 
status, sex, or sexual orientation, or on the basis of a person’s association with a person or group 
with one or more of these actual or perceived characteristics in any Charter School program or 
activity; and  

(2) Complaints of violations of state or federal law and regulations governing the following programs 
including but not limited to: Adult Education Programs, After School Education and Safety 
Programs, Agricultural Vocational Education Programs, American Indian Education Centers and 
Early Child Education Program Assessments, Consolidated Categorical Aid Programs, Career 
Technical and Technical Education and Career Technical and Technical Training Programs, 
Child Care and Development Programs, Child Nutrition Programs, Foster and Homeless Youth 
Services, Migrant Education Programs, Every Student Succeeds Act / No Child Left Behind Act 
(2001) Programs (Titles I-VII), including improving academic achievement, compensatory 
education, limited English proficiency, and migrant education, Regional Occupational Centers 
and Programs, Special Education Programs, State Preschool, Bilingual Education, Economic 
Impact Aid, and Tobacco-Use Prevention Education. 

(3) A complaint may also be filed alleging that a pupil enrolled in a public school was required to 
pay a pupil fee for participation in an educational activity as those terms are defined below. 

a. “Educational activity” means an activity offered by a school, school district, charter 
school or county office of education that constitutes an integral fundamental part of 
elementary and secondary education, including, but not limited to, curricular and 
extracurricular activities.  
 

b. “Pupil fee” means a fee, deposit or other charge imposed on pupils, or a pupil’s parents 
or guardians, in violation of Section 49011 of the Education Code and Section 5 of Article 
IX of the California Constitution, which require educational activities to be provided free 
of charge to all pupils without regard to their families’ ability or willingness to pay fees 

-
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or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. 
A pupil fee includes, but is not limited to, all of the following:  
 

i. A fee charged to a pupil as a condition for registering for school or classes, or as 
a condition for participation in a class or an extracurricular activity, regardless of 
whether the class or activity is elective or compulsory, or is for credit.  
 

ii. A security deposit, or other payment, that a pupil is required to make to obtain a 
lock, locker, book, class apparatus, musical instrument, uniform or other materials 
or equipment.  
 

iii. A purchase that a pupil is required to make to obtain materials, supplies, 
equipment or uniforms associated with an educational activity.  
 

c. A pupil fees complaint may be filed anonymously if the complaint provides evidence or 
information leading to evidence to support an allegation of noncompliance with laws 
relating to pupil fees. 
 

d. If the Charter School finds merit in a pupil fees complaint the Charter School shall 
provide a remedy to all affected pupils, parents, and guardians that, where applicable, 
includes reasonable efforts by the Charter School to ensure full reimbursement to all 
affected pupils, parents, and guardians, subject to procedures established through 
regulations adopted by the state board. 
 

e. Nothing in this section shall be interpreted to prohibit solicitation of voluntary 
donations of funds or property, voluntary participation in fundraising activities, or 
school districts, school, and other entities from providing pupils prizes or other 
recognition for voluntarily participating in fundraising activities. 

 
(4) Complaints of noncompliance with the requirements governing the Local Control Funding 

Formula, Local Control and Accountability Plans or Sections 47606.5 and 47607.3 of the 
Education Code, as applicable. 

(5) Complaints of noncompliance with the requirements of Education Code Section 222 regarding 
the rights of lactating pupils on a school campus. If the Charter School finds merit in a complaint, 
or if the Superintendent finds merit in an appeal, the Charter School shall provide a remedy to 
the affected pupil. 

(6) Complaints of noncompliance with the requirements of Education Code Section 48645.7 
regarding the rights of juvenile court school pupils when they become entitled to a diploma.  If 
the Charter School finds merit in a complaint, of if the Superintendent finds merit in an appeal, 
the Charter School shall provide a remedy to the affected pupil.  

The Charter School acknowledges and respects every individual’s rights to privacy. Unlawful 
discrimination, harassment, intimidation or bullying complaints shall be investigated in a manner that 

-
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protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of 
the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping 
the identity of the complainant confidential.  However, the Charter School will attempt to do so as 
appropriate.  The Charter School may find it necessary to disclose information regarding the 
complaint/complainant to the extent necessary to carry out the investigation or proceedings, as 
determined by the Executive Director or designee on a case-by-case basis. 
 
The Charter School prohibits any form of retaliation against any complainant in the complaint process, 
including but not limited to a complainant’s filing of a complaint or the reporting of instances of unlawful 
discrimination, harassment, intimidation or bullying. Such participation shall not in any way affect the 
status, grades or work assignments of the complainant. 
 
Compliance Officers 
 
The Board of Trustees designates the following compliance officer(s) to receive and investigate 
complaints and to ensure the Charter School’s compliance with law: 
 

Steve Martinez, Executive Director 
325 S. Downs Road 
Ridgecrest, CA 93555 
Telephone: 760-375-1010 

 
The Executive Director or designee shall ensure that employees designated to investigate complaints are 
knowledgeable about the laws and programs for which they are responsible.  Designated employees may 
have access to legal counsel as determined by the Executive Director or designee. 
 
Should a complaint be filed against the Executive Director, the compliance officer for that case shall be 
the Chair of the Charter School Board of Trustees. 
 
Notifications 
 
The Executive Director or designee shall annually provide written notification of the Charter School’s 
uniform complaint procedures to employees, students, parents and/or guardians, advisory committees, 
private school officials and other interested parties (e.g., Adult Education).  
 
The annual notice shall be in English, and when necessary, in the primary language, pursuant to section 
48985 of the Education Code if fifteen (15) percent or more of the pupils enrolled in the Charter School 
speak a single primary language other than English. 
 
The Executive Director or designee shall make available copies of the Charter School’s uniform 
complaint procedures free of charge.  
 
The annual notice shall include the following: 

-
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(a) A statement that the Charter School is primarily responsible for compliance with federal and 
state laws and regulations. 
 

(b) A statement that a pupil enrolled in a public school shall not be required to pay a pupil fee for 
participation in an educational activity. 
 

(c) A statement identifying the responsible staff member, position, or unit designated to receive 
complaints.  
 

(d) A statement that the complainant has a right to appeal the Charter School's decision to the CDE 
by filing a written appeal within 15 days of receiving the Charter School’s decision.  

 
(e) A statement advising the complainant of any civil law remedies that may be available under 

state or federal discrimination, harassment, intimidation or bullying laws, if applicable, and of 
the appeal pursuant to Education Code § 262.3. 

 
(f) A statement that copies of the local educational agency complaint procedures shall be available 

free of charge.  

Procedures 
 
The following procedures shall be used to address all complaints which allege that the Charter School 
has violated federal or state laws or regulations governing educational programs.  Compliance officers 
shall maintain a record of each complaint and subsequent related actions. 
 
All parties involved in allegations shall be notified when a complaint is filed, when a complaint meeting 
or hearing is scheduled, and when a decision or ruling is made. 
 
• Step 1: Filing of Complaint 
 

Any individual, public agency, or organization may file a written complaint of alleged 
noncompliance by the Charter School.  
 
A complaint alleging unlawful discrimination, harassment, intimidation or bullying shall be 
initiated no later than six (6) months from the date when the alleged unlawful discrimination, 
harassment, intimidation or bullying occurred, or six (6) months from the date when the 
complainant first obtained knowledge of the facts of the alleged unlawful discrimination, 
harassment, intimidation or bullying.  A complaint may be filed by a person who alleges that 
he/she personally suffered unlawful discrimination, harassment, intimidation or bullying or by a 
person who believes that an individual or any specific class of individuals has been subjected to 
unlawful discrimination, harassment, intimidation or bullying. 
  
Pupil fee complaints shall be filed not later than one (1) year from the date the alleged violation 
occurred. 
 

-
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The complaint shall be presented to the compliance officer who shall maintain a log of complaints 
received, providing each with a code number and date stamp. 

 
If a complainant is unable to put a complaint in writing due to conditions such as a disability or 
illiteracy, the Charter School staff shall assist him/her in the filing of the complaint. 
 

• Step 2: Mediation 
 

Within three (3) days of receiving the complaint, the compliance officer may informally discuss 
with the complainant the possibility of using mediation.  If the complainant agrees to mediation, 
the compliance officer shall make arrangements for this process. 
  
Before initiating the mediation of an unlawful discrimination, harassment, intimidation or 
bullying complaint, the compliance officer shall ensure that all parties agree to make the mediator 
a party to related confidential information. 
 
If the mediation process does not resolve the problem within the parameters of law, the 
compliance officer shall proceed with his/her investigation of the complaint. 
 
The use of mediation shall not extend the Charter School’s timelines for investigating and 
resolving the complaint unless the complainant agrees in writing to such an extension of time.  

 
• Step 3: Investigation of Complaint 
 

The compliance officer is encouraged to hold an investigative meeting within five (5) days of 
receiving the complaint or an unsuccessful attempt to mediate the complaint.  This meeting shall 
provide an opportunity for the complainant and/or his/her representative to repeat the complaint 
orally. 
 
The complainant and/or his/her representative shall have an opportunity to present the complaint 
and evidence or information leading to evidence to support the allegations in the complaint.  
 
A complainant’s refusal to provide the Charter School’s investigator with documents or other 
evidence related to the allegations in the complaint, or his/her failure or refusal to cooperate in 
the investigation or his/her engagement in any other obstruction of the investigation, may result 
in the dismissal of the complaint because of a lack of evidence to support the allegation.  
 
The Charter School’s refusal to provide the investigator with access to records and/or other 
information related to the allegation in the complaint, or its failure or refusal to cooperate in the 
investigation or its engagement in any other obstruction of the investigation, may result in a 
finding, based on evidence collected, that a violation has occurred and may result in the 
imposition of a remedy in favor of the complainant.  

 
• Step 4: Response 
 

-
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Unless extended by written agreement with the complainant, the compliance officer shall prepare 
and send to the complainant a written report of the Charter School’s investigation and decision, 
as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the 
complaint. 

 
• Step 5:  Final Written Decision 
 

The Charter School’s decision shall be in writing and sent to the complainant. The Charter 
School’s decision shall be written in English and in the language of the complainant whenever 
feasible or as required by law. 
 
The decision shall include: 

 
1. The findings of fact based on evidence gathered.  
 
2. The conclusion(s) of law.  
 
3. Disposition of the complaint.  
 
4. Rationale for such disposition.  
 
5. Corrective actions, if any are warranted.  
 
6. Notice of the complainant’s right to appeal the Charter School’s decision within fifteen 

(15) days to the CDE and procedures to be followed for initiating such an appeal. 
 
7. For unlawful discrimination, harassment, intimidation or bullying complaints arising 

under state law, notice that the complainant must wait until sixty (60) days have elapsed 
from the filing of an appeal with the CDE before pursuing civil law remedies. 

 
8. For unlawful discrimination, harassment, intimidation or bullying complaints arising 

under federal law such complaint may be made at any time to the U.S. Department of 
Education, Office for Civil Rights. 

 
If an employee is disciplined as a result of the complaint, the decision shall simply state that 
effective action was taken and that the employee was informed of the Charter School’s 
expectations.  The report shall not give any further information as to the nature of the disciplinary 
action. 

 
Appeals to the California Department of Education 
 
If dissatisfied with the Charter School’s decision, the complainant may appeal in writing to the CDE 
within fifteen (15) days of receiving the Charter School’s decision.  When appealing to the CDE, the 
complainant must specify the basis for the appeal of the decision and whether the facts are incorrect 

-
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and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed 
complaint and a copy of the Charter School’s decision.  
 
Upon notification by the CDE that the complainant has appealed the Charter School’s decision, the 
Executive Director or designee shall forward the following documents to the CDE:  
 
1. A copy of the original complaint. 

 
2. A copy of the decision. 

 
3. A summary of the nature and extent of the investigation conducted by the Charter School, if not 

covered by the decision. 
 

4. A copy of the investigation file, including but not limited to all notes, interviews, and documents 
submitted by all parties and gathered by the investigator. 
 

5. A report of any action taken to resolve the complaint. 
 

6. A copy of the Charter School’s complaint procedures. 
 

7. Other relevant information requested by the CDE. 
 
The CDE may directly intervene in the complaint without waiting for action by the Charter School when 
one of the conditions listed in Title 5, California Code of Regulations, Section 4650 exists, including 
cases in which the Charter School has not taken action within sixty (60) days of the date the complaint 
was filed with the Charter School. 

 
Civil Law Remedies 

 
A complainant may pursue available civil law remedies outside of the Charter School’s complaint 
procedures.  Complainants may seek assistance from mediation centers or public/private interest 
attorneys.  Civil law remedies that may be imposed by a court include, but are not limited to, injunctions 
and restraining orders.  For unlawful discrimination, harassment, intimidation or bullying complaints 
arising under state law, however, a complainant must wait until sixty (60) days have elapsed from the 
filing of an appeal with the CDE before pursuing civil law remedies. The moratorium does not apply to 
injunctive relief and is applicable only if the Charter School has appropriately, and in a timely manner, 
apprised the complainant of his/her right to file a complaint in accordance with 5 CCR 4622. 
 

-
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UNIFORM COMPLAINT PROCEDURE FORM 

 
Last Name: _____________________________________________ First Name/MI: _______________________________ 

Student Name (if applicable): _____________________________________ Grade: _______ Date of Birth: ____________ 

Street Address/Apt. #: _________________________________________________________________________________ 

City: _______________________________________________ State: _______________ Zip Code: __________________ 

Home Phone: _____________________ Cell Phone: ______________________ Work Phone: ______________________ 

School/Office of Alleged Violation: ______________________________________________________________________ 

 

For allegation(s) of noncompliance, please check the program or activity referred to in your complaint, if applicable: 

  Adult Education 

  American Indian Education 

  Child Development Programs 

  Migrant Education 

  Special Education 

  Pupil Fees 

  Bilingual Education 

  After School Education and Safety 

  Consolidated Categorical Aid 

   Child Nutrition 

  No Child Left Behind Programs 

  Every Student Succeeds Act Prog. 

  State Preschool 

  Local Control Funding Formula/ 
Local Control and Accountability Plan 

  Agricultural Vocational Education 

  Career/Technical Education 

   Foster/Homeless Youth 

  Regional Occupational Programs 

  Tobacco-Use Prevention Education 

  Lactating Pupils 

  Economic Impact Aid 

  Juvenile Court School Pupils 

For allegation(s) of unlawful discrimination, harassment, intimidation or bullying, please check the basis of the 
unlawful discrimination, harassment, intimidation or bullying described in your complaint, if applicable: 

 Age 

 Ancestry 

 Color 

 Disability (Mental or Physical) 

 Ethnic Group Identification 

 Medical Condition 

 Immigration Status 

 Gender / Gender Expression / 
Gender Identity 

 Genetic Information 

 National Origin 

 Race or Ethnicity 

 Religion 

 Sex (Actual or Perceived)  

 Sexual Orientation (Actual or 
Perceived) 

 Based on association with a person 
or group with one or more of these 
actual or perceived characteristics 

 Marital Status 

1. Please give facts about the complaint.  Provide details such as the names of those involved, dates, whether witnesses 
were present, etc., that may be helpful to the complaint investigator. 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

-

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 526 of 629



 

 
Ridgecrest Charter School – Uniform Complaint Policy and Procedures – Form 
Last Revised: [DATE] 

Page 2 of 2 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

2. Have you discussed your complaint or brought your complaint to any Charter School personnel?  If you have, to whom 
did you take the complaint, and what was the result? 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

 

3. Please provide copies of any written documents that may be relevant or supportive of your complaint. 

 I have attached supporting documents.       Yes     No 

 

Signature: ___________________________________________________________________ Date: __________________ 

 

Mail complaint and any relevant documents to: 

Steve Martinez, Executive Director 
325 S. Downs Road 
Ridgecrest, CA 93555 
Telephone: 760-375-1010 

 

-
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Multi-Year Strategic Fiscal Plan and Budget 

Vogel & Associates Page 3 

Outline of Multi-Year Narrative Strategic 
Fiscal Plan 

The Multi Year Narrative Strategic Fiscal Plan for the Ridgecrest Charter School (RCS) – a 
California public charter school, is presented for your review and information in seven 
sections, which can be considered in three groups. The first, Section I, gives a narrative 
overview of the long term budget plan for the school. The second group, Sections II 
through VI, present the more technical budget document without explanation. The final 
group, Section VII, outlines the monthly Cash Flow that is predicted for this Budget Plan, 
and demonstrates that the plan is well-founded. 

While it is our intent that each Section be clear and concise, we invite you to call our 
office if you have questions about any of the Budget Material incorporated in this 
document. 

Overview 
In essence, the Financial Plan for RCS continues the financial profile of its last ten plus 
years with its proven track record of fiduciary management success. 

Outline 
Section I – the Strategic Budget Development Management Plan, alternately referred to 
as the Budget Narrative, identifies in lay terms the basis on which the school’s budget and 
fiscal operations are based. It outlines and then explains both the school’s key budget 
guidelines as well as specific budget assumptions. Other major highlights of this section 
include the identification of the critical variables for the charter school’s budget 
development and budget management throughout the fiscal year. Section I concludes 
with a Budget Responsibility Matrix — outlining ‘who does what when’ — and a Budget 
Calendar. 

Section I also explains that the budget is a fluid document that is subject to refinement 
and regular revision. With each budget refinement for the current year, updates are 
automatically generated for future year projections. Under the state funding model, the 
Local Control Funding Formula (LCFF), precise allocations are difficult to determine; we 
have done our best to gather and interpret information from multiple sources regarding 
the best approach to modeling these revenues. 

Multiple fiscal years are included in the budget projections. Projected year-end data for 
2017-18 is shown in the first column; this data is estimated as School is in process of 
yearend closing. The 2018-19 data reflects the annual budget adopted by the Governing 
Board June 2018. Years 2019-20 through 2021-22 are current projections. This 
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presentation format is to stimulate the fiscal management team to be looking at the long-
term view at all times, in order to enhance and ensure the longevity of the school through 
the adoption of sound financial decisions. 

Section II – Summary Multi-Year Budget Projection and Cash Flow gives a high-level fiscal 
overview of the three-year projection for the school’s operations, including debt 
retirement. This section tabulates all estimated revenues and expenditures on a yearly 
basis. Beginning and ending balance projections are included, along with the 
identification of reserve accounts. Section II concludes with a similar high-level overview 
of the Cash Flow. 

Section III – Multi-Year Demographic Variables details these key budget development 

parameters across the entire timespan of the strategic fiscal plan. This section identifies 
the major student attributes which form the foundation upon which the budget is built, 
as the various individual student profiles are the factors on which many state and federal 
program fundings and entitlements are based. These parameters range from enrollment 
by grade level to important demographic characteristics of the student population, such 
as English language fluency, family socio-economic background, and so on. Student 
attendance is compiled, presented and analyzed in several ways as it is the determinant 
for about 90% of the school’s funding. 

Section IV – Multi-Year Revenue and Expenditure Variables define those parameters 
besides student demographics on which funding and expenditures are projected. For 
individual revenue components, the estimated funding per program is identified for each 
year of operation. 

For the expenditure section, major emphasis is placed on compensation costs as schools 
are labor intense organizations. Specific staffing ratios are identified along with other 
position control features and compensation factors. 

Actual school histogram data is used as the predictive methodology for future cost 
projections. Additional variables for costs such as instructional supplies, books, utilities 
and other operating expenses are identified. School facility costs are included here 
because charter schools must pay for classrooms and offices in their annual operating 
budget, unlike the vast majority of other California public schools whose facilities are 
provided through either state or local general obligation bond funds in which a separate 
tax levy is used to pay for the facility. 

In 2018-19 the School plans to issue a Revenue Bond. A Limited Liability Corporation, 
‘LLC’, has been formed and will be the borrower. The School will pay an annual lease 
payment to the LLC for the retirement of the bond. This funding structure is one used by 
many charter schools throughout California. A brief overview of the facility projects to be 
paid for with the annual lease payment is included in Section IV in the discussion of 
expenses. 
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Section V – Detailed Expenditure Data shows the results of the cost calculations, by type 
of expense, based on the variables identified in Section IV. For instance, teacher wage 
costs and staffing data from Section IV (from pages 78 and 76, respectively) are used to 
generate the overall teacher salary cost shown in this section on page 84. 

Section VI – Detailed Program Budgets provides one or more reconciliation worksheets 
that pull together revenues and costs attributed to single distinct programs such as School 
Nutrition into a focused presentation. Each such program budget commences with a 
Program Summary constructed in parallel with the Executive Summary of the overall 
budget, to illustrate a top-level view of the budget plan for a single program. 

The program summary is followed by detailed presentation of demographic, revenue 

and/or expenditure components that vary depending on the particulars of the given 
program. 

For the most part, these program budgets correspond to restricted funding sources, and 
can be seen as action plans that demonstrate the school’s maintenance of effort in these 
various areas. In some cases, such as School Nutrition or Special Education, related 
restricted funding sources have been grouped together in order to better demonstrate 
the scope of the overall plan for delivering these services in a fiscally responsible fashion. 

Section VII – Detailed Cash Flow. The Multi Year Strategic Plan concludes with a Three-

Year Cash Flow Projection showing monthly changes to revenues, expenditures and 
selected “below-the-line” items, as well as reconciling these items back to the budget 
presented in the preceding sections. 
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Section I: Strategic Budget Development 
Management Plan 

Section I – Strategic Budget Development and Management Plan relates the school’s 
strategic fiscal plan for the next four years of operation. This section presents Critical 
Budget Variables, Budget Guidelines, Budget Assumptions, A Budget Responsibility 
Matrix and a Draft Budget Calendar. 

The majority of this section is devoted to description of the Critical Budget Variables, 
beginning with Student Enrollment Projections and continuing with a narrative overview 
of all other Revenue and Expenditure Factors. These key variables form the basis of the 
school’s budget development and financial plan, and the narrative here in Section I is 
complimented by the more technical presentation of fiscal data given in Sections II 
through V. 
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Executive Summary 
The Ridgecrest Charter School (RCS, or the School), presents this Multi-Year Strategic Plan to the Community of 
Ridgecrest, to the Sierra Sands Unified School District and to the State Board of Education (SBE) as of Spring 2018. 
This Budget Narrative is intended to complement the more technical Multi-Year Strategic Fiscal Plan (the Budget) of 
the School that encompasses the following sections of this document, and is an important component of the Charter 
School Petition. The Summary Budget Projection for the current operating year 2017-18, the budget year 2018-19 
and three subsequent years 2019-20 through 2021-22. School revenues are based upon California Public Charter 
School funding rates as incorporated in the Adopted State Budget, July, 2018. Future years’ funding allocations are 
based upon Cost of Living Allowance (COLA) and Consumer Price Index (CPI) estimates as provided by School Services 
of CA, Inc. and the Fiscal Crisis Management Assistance Team (FCMAT). 

Figure 1: Summary Multi Year Budget Projection 

 

Ridgecrest Charter School operates as a Charter School not-for-profit 501c(3) agency, a designation recognized by 
the federal government. RCS is governed by a Board of Directors who set policy for the School. The School is 
governed pursuant to its adopted bylaws and board policies and administrative regulations as subsequently 
amended from time to time, which is consistent with its charter. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Key Budget and Financial Variables
School Enrollment 515 550 576 598 620

School ADA at P-2 485 523 547 568 589

Ratio of P-2 ADA to Enrollment 94.1% 95.0% 95.0% 95.0% 95.0%

A. Revenues:

State Revenue Limit Sources
 (a)

4,091,987$        4,593,402$        4,927,028$        5,245,864$        5,592,154$        

Federal 334,087             357,200             372,900             386,300             399,800             

Other State Revenues 654,500             696,498             634,972             651,736             668,546             

Local 107,825             105,200             121,000             122,100             123,200             

Total Revenues 5,188,400$        5,752,300$        6,055,900$        6,406,000$        6,783,700$        

B. Expenditures:
Certificated Salaries 1,634,600$        1,952,200$        2,210,800$        2,430,400$        2,758,300$        

Noncertificated Salaries 716,500             669,400             716,300             806,600             908,400             

Employee Benefits 795,400             907,400             1,059,300          1,199,500          1,334,800          

Subtotal Compensation Costs 3,146,500          3,529,000          3,986,400          4,436,500          5,001,500          

Books and Supplies 324,500             422,600             431,800             378,500             402,100             

Services and Other Operating Expenses 723,700             1,227,500          1,119,900          1,141,400          1,161,500          

Capital Outlay 160,000             380,000             380,000             380,000             380,000             

Other Outgo -                    -                    -                    -                    -                    

Total Expenditures 4,354,700$        5,559,100$        5,918,100$        6,336,400$        6,945,100$        

Net Operations: Sub Total 833,700$           193,200$           137,800$           69,600$             (161,400)$         

C. Other Financings/Sources/Uses

Net: Total Other Financings -$                  -$                  -$                  -$                  -$                  

Total Net Change 833,700$           193,200$           137,800$           69,600$             (161,400)$         

Beginning Balance 3,841,735          4,675,435          4,868,635          5,006,436          5,076,036          

Ending Balance 4,675,435$        4,868,635$        5,006,436$        5,076,036$        4,914,636$        

(a) Includes payments made via District for in-lieu property tax funding
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As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted 
throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on 
major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial 
documents, such as the Unaudited Actuals, and First and Second Interim Reports. 

Budget preparation and budget projections for the Multi Year Plan period are particularly challenging because of the 
ongoing uncertainty associated with the state budget process and the state’s implementation of the Local Control 
Funding Formula (LCFF) which determines the majority of funding for California public schools. The Budget Plan for 
Ridgecrest Charter School has thus been developed on a fiscally conservative basis using the formulas and methods 
of LCFF as delineated by various CDE reports for the Second Principal Apportionment of 2017–18. As the state’s 
budget plans and LCFF model are refined, RCS’s budget plans will be updated accordingly. 

In addition, the Budget Plan contains various designated assignments, such as Reserves for Economic Uncertainty, 
to allow for the school to successfully adapt to changes to both the state budget plan and for mid-year budget 
adjustments that may be necessary because of a wide range of variable modifications ranging from student 
enrollment fluctuations to hitherto unanticipated mid-year funding reductions. 

After a formal operating budget is adopted each June, the budget will be monitored regularly throughout the fiscal 
year and refinements and updates will be prepared on a regular basis. Updates to the Budget Plan will be presented 
to the Board each December and March ensuring that the Budget Plan is current and well-founded. 

The Budget Plan contains the following major sections: 

Figure 2: Major Components of Section I of the Multi Year Budget Plan 

1. Identification of Key Budget Variables 

2. Budget Guidelines for RCS, 2018–19 and beyond 

3. Budget Assumptions for RCS, 2018–19 and beyond 

4. Multi-Year Budget Projection, 2018–19 to 2021–22 

5. Budget Responsibility Matrix 

6. Budget Calendar for 2018–19 and beyond 
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Critical Budget Variables 
While the Multi-Year Strategic Fiscal and Budget Plan for Ridgecrest Charter School was first drafted in early 2018 
and is now being updated in July 2018, it is crucial to acknowledge that regularly scheduled refinement of the Plan 
will be ongoing. This continual assessment is necessary because the changing nature of multiple variables associated 
with California public school budgeting demands frequent review. 

Members of the Charter School’s Development Team are available to meet with Sierra Sands Unified School District 
and State Board of Education (SBE) representatives to explain further any and all components of the Charter School’s 
Budget Plan. Suggestions will be appreciated and thoughtfully considered. 

The Goal of the Multi Year Strategic Fiscal Plan is to ensure the long term fiscal viability of the Charter School. In 
demonstrating our recognition of this goal, we have identified or included the following components in our Financial Plan. 

Figure 3: Major Components or Variables of Multi Year Funding Plan 

1. Budget Assumptions 

2. Student Enrollment, Average Daily Attendance and Other Student Demographic Variables 

3. Revenue Projections, including Individual Revenue Variables 

4. Identification of Budget Presentation and Adoption Cycles 

5. Staffing Projections 

6. Employee Benefit Cost Parameters and Projections 

7. Other Operating Cost Parameters and Projections 

8. Multi Year Budget Projection Update Schedule 

Ridgecrest Charter School’s Critical Budget Variables are both comprehensive and straightforward. 

The Critical Budget Variables included in the current budget and the pro forma for future years follow. The School 
Leadership and Staff have been involved in multiple facets of Budget Development.  

Figure 4: RCS’s Critical Budget Variables, 2018–19 

Budget Assumptions 

▪ Prepared by Ridgecrest Charter School’s (RCS) Executive Director 

▪ RCS Board of Directors Review and Adoption, June 2018 

Student Enrollment and ADA Projections 

▪ Prepared by School 

▪ Review and Update, Quarterly, beginning Winter2018 

Revenue Projections 

▪ Prepared by RCS’s Administrative Staff and Fiscal Consultant 

▪ Review and Update, Quarterly, beginning Spring 2018 

Staffing Projections 

▪ School to Prepare Quarterly Updates beginning Spring 2018 
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Employee Benefit Matrix 

▪ School to Prepare, Based upon Prior Period Parameters and Projections for Future 

▪ School to Update on Quarterly Basis 

Other Operating Cost Projections 

▪ School to Prepare, Based upon Prior Period Parameters and Projections for Future 

▪ School to Update on Quarterly Basis 

Charter Renewal Budget for 2018–19 through 2021–22 School Years 

▪ Based upon RCS Board of Directors’ Approved Budget Assumptions 

▪ Due for Authorizer Presentation, Summer 2018 

▪ RCS Board of Directors to Update at Interim Reporting Periods, October and March 

2018–19 Budget Revision Report ~ First Interim Report 

▪ School to Prepare, Based upon RCS Board of Directors Approved Budget Assumptions and Actual 
October 2018 Student Enrollment 

▪ RCS Board of Directors to Review and Adopt by December 15, 2018 

▪ Document Submitted to Authorizer, December 15, 2018 

2018–19 Budget Revision Report ~ Second Interim Report 

▪ School to Prepare, Based upon RCS Board of Directors Approved Budget Assumptions and Actual First 
Period Attendance Data 

▪ RCS Board of Directors to Review and Adopt by March 15, 2019 

▪ Document Submitted to Authorizer, March 15, 2019 

Multi-Year Budget Projections 

▪ School to Prepare Each Time Budget Update Prepared 

▪ Multi-Year Projection to Include All Key Budget Variables 

▪ Multi-Year Projections to Include Minimum of Three Fiscal Years 

 

Note: 
The Charter School’s Development Team wishes to emphasize once more that all budget variables and calculations 
are subject to update and revision. The Charter School understands and accepts the responsibility for continual 
budget monitoring and refinement. 
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Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten 
through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 

Class Size Highlights 

One of the major features of RCS is the small class size design that is intended to provide individualized instruction 
to our students. If circumstances permit, elementary classes (TK–5) will be staffed at a ratio of 24 students per core 
classroom teacher. Our core class schedule for middle school students Grades 6 through 8, will have a maximum 
teacher ratio of 30 students per core classroom teacher. Contingent upon adequate funding no class will be staffed 
higher than a maximum ratio of 30 students per core classroom teacher. This staffing structure will be augmented 
by teacher specialists, including Spanish and PE teachers, guest artists and field and core subject experts who will be 
working with students on a regular basis, and thus the ratio of adults to students may be as low as 20:1 in individual 
classes and/or individual study groups. Students in all grades will have specialized Music, PE, and Science, 
Technology, Engineering and Math (STEM) instruction each week. 

Other Budget Development Highlights 

A Budget Responsibility Matrix (beginning on page 51) shall be utilized to identify key roles in budget development 
and budget management. 

A Budget Calendar shall be developed and used as a Planning Guide; a sample is given on page 61. 

Budget Assumptions shall be developed, reviewed and updated on a regular basis. Separate assumptions shall be 
delineated for each key budget variable: 

▪ Enrollment and Student Demographics ▪ Transfers 

▪ Average Daily Attendance ▪ Ending Balance 

▪ Beginning Balance ▪ Reserve(s) 

▪ Revenue ▪ Debt 

▪ Expenditures ▪ Cash Flow 

Funds shall be made available to provide competitive total compensation to all school employees. 

Staffing ratios shall be maintained to support the highest quality instructional program for students. 

A General Fund Reserve for Economic Uncertainty of 4% is reflected in the Multi-Year Strategic Fiscal Plan. RCS will 
maintain a Reserve for Economic Uncertainty equal to or greater than that recommended by State Guidelines. This 
Reserve for Economic Uncertainty is in addition to reserves for unknown changes associated with the 
implementation of the Local Control Funding Formula in the future. 

State and Federal allowed direct support and indirect support charges may be applied to all funds and programs. 
Direct support and indirect support charges contribute to the School’s ‘cost of doing business’ factors. These include 
costs such as payroll, personnel, purchasing, custodial, budget and other allied support services. 

Restricted Fund and program year-end balances shall be carried forward in accordance with terms and conditions of 
the grantor. 

Provision shall be made to preserve the use and value of existing assets and equipment through capital 
improvements and preventative maintenance. 

When a new goal, project, or program is recommended for authorization, the major competing demands for funding 
and the specific funding source, and/or allocation or reallocation resources required shall be identified. 
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A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to 
provide input for the allocation of additional resources. 

One-time funding allocations or resources shall not be used for on-going expenditures. 

Budget documents shall be summarized by expenditure and program area to allow for ready comparison among 
these areas and with previous years. Detailed budget information shall be available to examine the components of 
a specific program. 

The budget document shall include the associated salary, employee benefit cost and full-time equivalent position 
allocations within each department or program area. 

The budget document shall include financial data from two previous years as well as projected current budget data. 

The budget document shall include a minimum two-year budget projection beyond the current planning year. 

The following budgets and financial reports shall be presented to the RCS Board of Directors for information, review 
and/or approval: 

▪ Preliminary Budget (spring) 

▪ Final Budget (before July 1) 

▪ Final Budget Update (within 45 days of the state budget adoption) 

▪ Unaudited Financial Report for fiscal year ending June 30th by September 15 

▪ First Interim Report (within 45 days of October 31) 

▪ Annual Audit Report (December 15th) 

▪ Second Interim Report (within 45 days of January 31) 

Budget transfers shall be presented to the RCS Board of Directors on a regular basis. 

Enrollment, Attendance, Budget and Financial Reports shall be presented regularly to the RCS Board of Directors. 

Carry forward appropriations from prior year shall be presented to the RCS Board of Directors for approval no later 
than December 15th, the First Interim report date. 

Short and Long-Term Debt Obligations of the School shall be reviewed on a regular basis. 

A ‘User Friendly Budget’ Document shall be developed and presented to the staff and to the community. This 
document shall contain budget and fiscal data in clear, understandable language for a lay audience to understand. 

Budget Assumptions are a very critical component of comprehensive budget development and budget management. 
All Budget Assumptions need to be updated on a defined basis. Budget Assumptions will be presented and based on 
updates and reviews of each component as follows: 

▪ January (first budget projection in accord with the Governor’s Proposed Budget) 

▪ May (after Department of Finance’s ‘May Revise’) 

▪ June (before final School budget presented to the RCS Board of Directors for approval) 

▪ July (or within 45 days of chaptering of state budget) 

▪ September 15th along with Prior Year Unaudited Actuals Financial Reports 

▪ Interim Reporting Periods (within 45 days of Oct. 31 and Jan. 31) 

▪ Attendance Apportionment Periods (within 15 days of first, second and annual apportionment reporting 
periods) 
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Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they 
are updated. 

The Budget Guidelines state that separate Budget Assumptions shall be delineated for each of the following key 
variables: 

▪ Enrollment and Student Demographics ▪ Transfers 

▪ Average Daily Attendance ▪ Ending Balance 

▪ Beginning Balance ▪ Reserve(s) 

▪ Revenue ▪ Debt 

▪ Expenditures ▪ Cash Flow 

Enrollment and Student Demographic Data 

School funding in California is typically determined by student participation, which is counted via several types of 
metrics. The two most important such factors are Enrollment and Average Daily Attendance. Enrollment is generally 
measured as of the annual October student statewide count, also known as the ‘CBEDS’ (California Basic Education 
Data System) census or Fall count, which takes place on the first Wednesday of October. Other major school 
demographics are reported via the California Longitudinal Pupil Achievement Data System (CALPADS). 

Average Daily Attendance is extremely important, as it is the primary source of funding for the majority of state 
revenues. ADA is calculated as the number of students present each school day throughout the year, divided by the 
total number of school days in the school year. This factor is compiled daily and it is reported to the state three times 
a year. The reporting periods are known as First Period (P-1) Attendance, Second Period (P-2) Attendance and Annual 
Attendance. A significant portion of charter school revenue, including State Revenue Limit Funding as calculated 
from the Local Control Funding Formula (LCFF), is based upon the school’s P-2 ADA count each year. 

While most programs that are funded on a per ADA basis are funded on the current year attendance, many programs 
are funded for cash flow purposes on prior year ADA for the first eight months of the year. The California Department 
of Education, (CDE), then adjusts funding for these programs following the P-1, P-2 and Annual ADA reporting 
periods. State lottery funding is an example of a program that is funded on Annual ADA rather than the P-2 ADA. 
This variation in funding by program illustrates the vital importance of a schools’ attendance-related record-keeping. 

Enrollment Projections, once reviewed, are presented to the RCS Board of Directors and to the community. Updates 
are to be provided throughout the school year in concert with the budget cycles. Enrollment data is to be provided 
by grade level, general education and special education. Estimated student enrollment data is to be replaced by 
actual fall student enrollment data. Monthly enrollment reports are to be provided to the RCS Board of Directors. 
Actual enrollment status is to be included with all Interim Reports. 

Enrollment Projections for 2018–19 through 2021–22 are presented by Grade Level Group in Figure 6 below. These 
counts are for school-wide enrollment and do not distinguish between students that reside within or outside the 
attendance boundaries of the State Board of Education. This data is based upon the projections of RCS leaders as of 
Spring 2018; these estimates form the foundation for budget and staff planning for the future budget years. 

Figure 6: Three Year Projected Student Enrollment by Grade Level Group 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Projected Total Enrollment 

    by RCS Grade Level Grouping

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Grades TK-5 386                    404                    414                    425                    432                    

Grades 6-8 129                    146                    162                    173                    188                    

Total Projected Enrollment 515                    550                    576                    598                    620                    
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Average Daily Attendance 

The Average Daily Attendance (ADA) measures the actual days students are present at school. As the principal 
funding input, it is monitored on a constant basis. In an established school, one would not expect to see material 
changes between the three attendance reporting periods in the fiscal year (P-1, P-2 and Annual). Annually the 
school’s auditor reviews, audits and certifies the school’s attendance data. 

At present, Average Daily Attendance (ADA) has been projected for the next four years of operation via an estimated 
95% ratio between Projected Enrollment and Projected ADA. The ADA projection will be updated regularly as revised 
enrollment projections are reviewed. ADA updates are also incorporated into Interim Reports to the RCS Board of 
Directors. 

Beginning with the first enrollment of the charter school students, the instructional value of regular daily attendance 
will be emphasized. Because of differences in law between the parameters to placement of a student on 
Independent Study, a charter school is often able to achieve a higher ratio of ADA to enrollment than a traditional 
school district. 

A record of the ratio between the Annual Fall Enrollment Count (CBEDS) and the funded Second Period Attendance 
data, P-2 ADA, will be maintained by grade level as an additional monitoring mechanism.  

Projected ADA for 2018–19 to 2021–22 

The following chart indicates the Projected P-2 ADA for the next three years: 

Figure 7: Projected ADA for RCS Students, by Grade Level Grouping for Three Years 

 

Accounting Methodology 

Charter Schools are interesting entities relative to accounting structure parameters. By law, all California charter 
schools are public schools. Charters that are operated by Not-for-Profit Corporations are non-profit entities. CA 
public schools, as governmental entities, generally follow accounting parameters per the Governmental Accounting 
Standards Board (GASB) which is congruent with generally accepted accounting principles (GAAP). The GASB model 
includes a modified accrual basis of accounting for reporting financial activities. 

Not-for-profit charter schools that operate, or are operated by a nonprofit public benefit corporation pursuant to 
section 501c(3) of the Internal Revenue Code typically1 use the not-for-profit accounting model and the accrual basis 
of accounting. Ridgecrest, as a 501c(3) accounting methodology will be Financial Accounting Standards Board (FASB) 
which is congruent with generally accepted accounting principles (GAAP). 

Thus, if one were to compare budgets and financial accounting profiles with school districts and most charter 
schools, you will find that the district used GASB while the charter school uses FASB. 

 

1 Per Procedure 810 – Charter Schools, from the CA School Accounting Manual, March 2016 edition 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Projected ADA 

    by RCS Grade Level Grouping

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Grades TK-5 363.39               383.80               393.30               403.75               410.40               

Grades 6-8 121.45               138.70               153.90               164.35               178.60               

Total Projected ADA 484.84               522.50               547.20               568.10               589.00               

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 551 of 629



Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 552 of 629



Multi-Year Strategic Fiscal Plan and Budget 

Vogel & Associates Page 25 

Figure 9: Percentage Revenue Components by Funding Source 

 

Figure 10: Percentage Revenue Components by Funding Source, 2018–19 

 

Figure 11: Annual Revenue Component Summary Compared on a Per-Student Basis 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Percentage Revenue Components

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

State 91.5% 92.0% 91.8% 92.1% 92.3%

Federal 6.4% 6.2% 6.2% 6.0% 5.9%

Local 2.1% 1.8% 2.0% 1.9% 1.8%

Total 100.0% 100.0% 100.0% 100.0% 100.0%

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of all Revenue per Enrollee

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

State per Enrollee 9,216$               9,618$               9,656$               9,862$               10,098$             

Federal per Enrollee 649                    649                    647                    646                    645                    

Local per Enrollee 209                    191                    210                    204                    199                    

Total Revenues per Enrollee 10,075$             10,459$             10,514$             10,712$             10,941$             
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State Revenues – Revenue Limit Sources under the Local Control Funding Formula 

State Revenues are estimated per specific program variables as identified below. In addition to the general update 
schedule identified above, all revenues are to be updated upon notification of a new or revised entitlement. 

Funding for RCS will derive primarily from State Revenue Limit Funding as determined by application of the recently 
adopted Local Control Funding Formula. Calculation of this funding is quite complicated, but begins with 
establishment of a target amount accumulated from a set rate per pupil ADA, per grade span. There are four separate 
grade level groupings, but only three, TK–3, Grades 4–6, and Grades 7–8, apply to RCS; the high school funding for 
secondary Grades 9–12 does not apply to this School. The funding allocation grouping differs from RCS’ instructional 
program grouping of students into elementary grades, TK–5, and middle school grades, 6–8. Under LCFF, significant 
changes have been made to the calculation of funding entitlements for all public schools in California. Nonetheless, 
the first step in determining the Revenue Limit funding remains projection of grade group ADA subtotals. 

Like most state programs, the base appropriation rates for determining LCFF Target Funding are increased each year 
by some type of economic index; for LCFF, this index is the so-called statutory Cost of Living Allowance. The Cost of 
Living Allowance (COLA) identifies annual percentage program funding increases for most state funded programs as 
included in the adopted state budget. The COLA is linked to various economic indices and it changes throughout the 
annual budget development process. Projections are made for both the current budget year and for future budget 
years in the Multi Year Strategic Fiscal Plan. The COLA histogram projected for the next several years is shown in the 
following table. Like all other budget variables, these COLA projections are assumptions that will be refined again 
and again in the coming months and years. 

Figure 12: Multi Year Projected Annual Cost of Living Allowance 

 

For all California public schools, determination of the Revenue Limit Funding Source Components begins with 
determination of the LCFF Target Entitlement. As previously alluded to, this Entitlement consists of several pieces, 
primarily the Base Grant Funding, Supplemental Grant Funding, and Concentration Grant Funding, though other 
calculations apply to some schools. 

Base Grant Funding is determined simply: it is the product of grade span ADA against specified funding rates (with 
additional adjustments for class size reduction in TK–3, and career and technical education in G9–12). For RCS, the 
following amounts are projected: 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Projected Statutory Cost of Living Allowance (COLA) 1.56% 2.71% 2.57% 2.67% 2.90%

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 554 of 629



Multi-Year Strategic Fiscal Plan and Budget 

Vogel & Associates Page 27 

Figure 13: LCFF Target: Base Grant Components 

 

Supplemental Grant Funding is also determined somewhat simply: it is the product of a 20% Supplemental Grant 
factor of the Base Grant amount, prorated by an Unduplicated Pupil Percentage (UPP). The UPP is specified as a 
three-year rolling average of the sum of the school’s unduplicated English Language Learner and Free- and Reduced-
Price Meal eligible student counts in proportion to total CBEDS enrollment, as reported via the California 
Longitudinal Pupil Achievement Data System (CALPADS). The requisite calculation for RCS follows below. 

Figure 14: LCFF Target: Supplemental Grant Calculation 

 

Calculation of Concentration Grant Funding is rather more complicated than either of the preceding Grants, although 
the premise behind this funding is simple: to award additional funding to schools exhibiting significant need. The 
Concentration Grant award is the product of a 50% Concentration Grant factor of the Base Grant amount, prorated 
by the excess of the UPP over a 55% “concentration threshold”. For a charter school, this proration is additionally 
capped by the UPP of the school district within which the charter resides. Because SSUSD has a UPP below the 55% 
“concentration threshold”, RCS is currently ineligible for this funding. 

Having determined the Base Grant Funding, Supplemental Grant Funding, and Concentration Grant Funding 
projections, these components are summed to determine the LCFF Target Entitlement. As previously alluded to, this 
Entitlement may include other several pieces, though none of these other calculations apply to RCS. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of LCFF Base Grant Components

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Grades TK-3 ADA times… 244.26               267.00               273.60               273.60               273.60               

Grades TK-3 Base Grant Rate and… 7,193$               7,409$               7,599$               7,802$               8,028$               

Grades TK-3 CSR Grade Span Adjustment Rate 748$                  771$                  790$                  811$                  835$                  

equals Grades TK-3 Base Amount and… 1,756,962$        1,978,203$        2,079,086$        2,134,627$        2,196,461$        

Grades K-3 CSR Grade Span Adjustment 182,706$           205,857$           216,144$           221,890$           228,456$           

Grades 4-6 ADA times… 167.60               164.40               178.60               188.10               198.60               

Grades 4-6 Base Grant Rate 7,301$               7,520$               7,713$               7,919$               8,149$               

equals Grades 4-6 Base Amount 1,223,648$        1,236,288$        1,377,542$        1,489,564$        1,618,391$        

Grades 7-8 ADA times… 72.98                 91.20                 95.00                 106.40               116.90               

Grades 7-8 Base Grant Rate 7,518$               7,744$               7,943$               8,155$               8,391$               

equals Grades 7-8 Base Amount 548,664$           706,253$           754,585$           867,692$           980,908$           

Subtotal of Base Grant Components 3,711,980$        4,126,601$        4,427,357$        4,713,773$        5,024,216$        

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of LCFF Supplemental Grant 

Calculation

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Unduplicated count of Supplemental Funding 

Eligible Students over… 295                    311                    320                    342                    352                    

Enrollment determines the… 515                    550                    576                    598                    620                    

Charter Rolling Unduplicated Percentage of 

Supplemental Funding Eligible Students times… 56.63% 56.56% 56.43% 56.44% 56.52%

20% Supplemental Grant Rate times… 20% 20% 20% 20% 20%

Subtotal of Base Grant Components equals… 3,711,980          4,126,601          4,427,357          4,713,773          5,024,216          

Subtotal, Supplemental Grant 420,419$           466,788$           499,663$           532,077$           567,955$           
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Figure 16: LCFF Floor Entitlement Calculation 

 

The LCFF Floor Entitlement represents a slowly rising base, intended to lift all schools upwards. To increase motion 
towards the LCFF Target Entitlement, an additional LCFF Phase-in Entitlement is calculated based on filling a defined 
portion (the “Gap Allocation Percentage, (GAP)”) of the funding gap between the Target and Floor Entitlements. The 
GAP rate is set by the California Department of Finance, with future projections announced at irregular intervals as 
that office revises forecasts of future State Revenues and Expenses. The calculations for the RCS LCFF Phase-in 
Entitlements of 2018–19 and beyond are shown in Figure 17 below. 

Figure 17: LCFF Phase-in Entitlement Calculation 

 

To allow for uncertainty in Department of Finance determination of the GAP rate, the entire amount of the Phase-
in Entitlement is included as an optional “Reserve for LCFF Implementation Uncertainty” in addition to other Ending 
Fund Balance components (See Figure 51: Multi Year Projected Ending Fund Balance on p. 50 for additional 
discussion). 

Finally, the Total Principal Apportionment under LCFF, AKA Revenue Limit Transition Entitlement, is composed of 
the sum of the Floor Entitlement and the Phase-in Entitlement. This sum represents the total of State Revenue Limit 
Funding that a school will annually receive. The calculations for RCS follow. These revenue projections have been 
independently verified by comparison with output from the latest FCMAT LCFF Calculator, posted on the FCMAT 
website on June 25, 2018. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of LCFF Floor Entitlement Calculation

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Total ADA times… 484.84               523                    547                    568                    589                    

2012-13 LCFF Floor Rate equals… 5,164                 5,164                 5,164                 5,164                 5,164                 

2012-13 Base Revenue adjusted for CY ADA, = 

Adjusted Revenue Limit plus… 2,503,578          2,698,560          2,825,588          2,933,509          3,041,947          

2012-13 Categorical Block Grant at CY ADA plus… 207,395             223,547             234,070             243,010             251,993             

2012-13 Other Categoricals (K-3 CSR and 

Consolidated Categoricals) plus… 159,777             159,777             159,777             159,777             159,777             

Cumulative Floor Adjustment equals… 1,038,552          1,222,778          1,582,667          1,772,816          1,980,156          

Local Control Funding Formula Floor 3,909,302$        4,304,662$        4,802,102$        5,109,112$        5,433,873$        

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of LCFF Phase-in Entitlement 

Calculation

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Local Control Funding Formula Target 4,132,400          4,593,402          4,927,028          5,245,864          5,592,154          

Local Control Funding Formula Floor 3,909,302          4,304,662          4,802,102          5,109,112          5,433,873          

LCFF Target less LCFF Floor = Gap times… 223,098             288,740             124,926             136,752             158,281             

Local Control Funding Formula Gap Allocation 

Percentage (GAP) 42.97% 100.00% 100.00% 100.00% 100.00%

Funded portion of LCFF GAP = Phase-in 

Entitlement 95,865$             288,740$           124,926$           136,752$           158,281$           
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Federal Revenues 

Federal Revenue Funding Rates per specific program are identified below. In addition to the general update schedule 
identified in prior sections, federal revenues are to be updated upon receipt of Federal entitlement notification; 
funding will not be appropriated until then. Funding revenue projections here are as of the Adopted State Budget, 
July, 2018, unless otherwise noted. 

The majority of federal revenues are earmarked for students with significant educational need. This need may be 
determined by either school-wide aggregate standardized test results or by low socio-economic family 
characteristics. Funding will complement the goals identified in Every Student Succeeds Act (ESSA, formerly No Child 
Left Behind, NCLB) federal plans for Title I, Title II, and so on. A significant proportion of RCS students qualify for Title 
I funding. 

Federal funding typically comes “with strings attached.” Because of these significant compliance rules, these funds 
will be used to supplement and not supplant the planned instructional programs of RCS. 

Adjustments to the Federal Funding Revenues will be made as soon as updated information is received. 

Figure 21: Multi Year Projection of Federal Revenues 

 

ESSA: Title I – Improving Academic Achievement funding is based upon a complicated formula related to students’ 
familial socio-economic status. For 2018–19, the funding amount is projected to base at $334 per eligible student. 

ESSA: Title II – Supporting Effective Instruction funding is based upon identical eligibility criteria to Title I. For 2018–
19, the funding amount is projected to be $50 per student. 

Federal Special Education revenues are based upon the most recent actual annual reimbursement per student: 
$159/ADA received from KCOE SELPA as reported via the RCS 2016–17 UA Report. Due to apportionment issues at 
the Federal level, no Federal Special Education funds for 2017–18 were paid to any California SELPA during the fiscal 
year, but payment is expected before the end of 2018. In the meantime, the budget projects this funding rate to 
remain constant. When the SELPA provides newer information, RCS will update this portion of the budget. 

Federal Child Nutrition (NSLP) revenues are based upon the actual annual reimbursement of $234 per ADA received 
for 2016–17 as reported to CDE. Current and future year apportionments are projected on that rate, held constant 
pending updated actuals. RCS operates full breakfast and lunch programs for its students. 

ESEA: Title VIII – Federal Impact Aid funding is based upon the count of students whose parents work at Federal 
facilities (such as military bases) that are exempt from local property taxes. For 2018–19 onwards, the funding 
amount is projected to remain constant at the same level as the 2017–18 award. The budget will be updated as new 
award notices are received (typically in September and March). 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Federal Funding Projections

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

ESSA: Title I, Part A 98,361               105,400             110,500             114,900             119,300             

ESSA: Title II, Part A 14,590               15,700               16,500               17,200               17,900               

Federal Special Education 77,000               83,000               87,000               90,400               93,800               

Federal Child Nutrition (NSLP) 113,400             122,300             128,100             133,000             138,000             

Federal Impact Aid (ESEA, TITLE VIII) 30,736               30,800               30,800               30,800               30,800               

Subtotal Federal Revenues 334,087$           357,200$           372,900$           386,300$           399,800$           
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Other State Revenues 

The State Special Education revenue is projected at a flat rate of $566/ADA based on actual payments to RCS by the 
KCOE SELPA through June 2018. When the SELPA provides newer information, RCS will update this portion of the 
budget. 

State Child Nutrition revenues are based upon the actual annual reimbursement per ADA received for 2016–17 as 
reported to CDE. In 2018–19, RCS plans to run a lunch and breakfast program, with day-to-day operation and 
program reporting contracted with an outside vendor. 

All Other State Programs — everything not considered a revenue limit source — are listed here, and each program 
has individual, unique parameters or qualifications. A brief description of selected programs along with estimated 
funding rates for 2018–19 through 2021–22 follow below. The funding rate estimates are based on data current as 
of the Adopted State Budget, July, 2018. These rates will be updated as other information becomes available. 

Mandate Block Grant funding is provided to charter schools to fund the costs of various mandated programs and 
activities identified in the California Government Code. Funding is based on prior-year P-2 ADA. Since 2013–14, the 
State Legislature has apportioned an unpredictable amount of additional “one-time” monies to schools, also paid on 
the basis of prior-year P-2 ADA. As shown below, the funding each year for this program varies significantly and as a 
conservative estimate, no award of these one-time funds is projected for 2019–20 and outlying years. 

Figure 22: Multi Year Projection of Mandate Block Grant Rates 

 

California Lottery funding is based upon the estimate provided by School Services of California at $146/ADA for 
unrestricted General Purpose use plus an additional $48/ADA restricted for purchase of instructional materials. 
Funding is based on annual ADA (rather than P-2). The amount ‘earned’ by schools each year depends upon actual 
lottery sales, which creates a delay of approximately six months in receipt of funds for cash flow purposes. 

Charter School Facility Grant Program (SB740) — RCS has applied for facility rent/lease cost reimbursement under 
this noncompetitive program, which is provided to schools enrolling 55% or more students who are classified as 
eligible for free or reduced-price meals. Maximum funding is currently calculated at $1,117/ADA, with 
reimbursement limited to 75% of actual facilities rent/lease costs. RCS’ eligibility will increase effective 2018–19 as 
facility lease payments associated with the planned revenue bond will increase annual facility lease costs. Because 
individual charter awards are subject to discount when the total award value for all eligible charters exceeds the 
funding appropriated by the State Legislature, the budget includes a conservative cap of $200k on the total annual 
award projected for 2019–20 and beyond. 

All Other State Revenue will be based upon prior year three-year actual funding plus or minus any one-time 
anomalies. Until the historical base is established, each additional funding item will be identified with specificity. 

Other State Revenues – Summary 

While Categorical Revenues and other special revenue programs can significantly enrich student education, these 
programs typically constitute only a small percentage of the total funding received by a charter school. Figure 23 
shows the relative contributions of the major revenue programs outlined in the preceding pages. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Mandate Block Grant Rate Projections

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Regular Funding Rate 15.90$               16.33$               16.33$               16.33$               16.33$               

One-Time Funding Rate 147.32               168.00$             -$                      -$                      -$                      

Total Mandate Block Grant Rate Projection 163.22$             184.33$             16.33$               16.33$               16.33$               
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Local Revenues 

Local Revenue is modest at RCS. The primary source of Local Revenue projected is the continuation of a contribution 
from the Sierra Sands Unified School District for facilities per the parameters of Prop 39. Historically the Charter 
School and the School District have executed an annual agreement. 

Interest on Funds are from earnings of RCS funds on deposit at the local financial institution in which it places its 
operating monies and from earnings from monies on deposit at the Kern County Auditor/Treasurer. 

Paid Meal revenues are based upon the actual receipts per student received for 2016–17, adjusted for increasing 
enrollment in future years. 

No revenues are currently projected for donations or fundraising efforts. 

Figure 24: Multi Year Projection of Local Revenues 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of Local Revenue Programs

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Food Service Sales (paid meals) 22,600$             24,200$             25,500$             26,600$             27,700$             

Interest 1,161                 500                    500                    500                    500                    

SSUSD Prop 39 Reimbursement 80,500               80,500               95,000               95,000               95,000               

Other Local Programs 3,564                 -                        -                        -                        -                        

Total 107,825$           105,200$           121,000$           122,100$           123,200$           
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Expenditure Summary 

The next few figures show annual expenditure plan as dollars, dollars per enrollee, and percentage of total 
expenditure, split across the six major expenditure categories commonly used in California public school accounting. 

Figure 25: Multi-Year Summary of Expenditures 

 

Figure 26: Multi-Year Comparison of Expenditures per Enrollee 

 

Figure 27: Multi-Year Comparison of Expenditures by Percentage 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Summary of all Expenditures

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Certificated Salaries 1,634,600$        1,952,200$        2,210,800$        2,430,400$        2,758,300$        

Noncertificated Salaries 716,500             669,400             716,300             806,600             908,400             

Employee Benefits 795,400             907,400             1,059,300          1,199,500          1,334,800          

Books and Supplies 324,500             422,600             431,800             378,500             402,100             

Services and Other Operating Expenses 723,700             1,227,500          1,119,900          1,141,400          1,161,500          

Capital Outlay 160,000             380,000             380,000             380,000             380,000             

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Total Expenditures per Enrollee

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Certificated Salaries 4,268$               4,615$               5,251$               5,117$               5,356$               

Noncertificated Salaries 1,871                 1,583                 1,701                 1,698                 1,764                 

Employee Benefits 2,077                 2,145                 2,516                 2,525                 2,592                 

Books and Supplies 847                    999                    1,026                 797                    781                    

Services and Other Operating Expenses 1,890                 2,902                 2,660                 2,403                 2,255                 

Capital Outlay 418                    898                    903                    800                    738                    

Total Expenditures 11,370$             13,142$             14,057$             13,340$             13,486$             

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Expenditures by Relative Percentage

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Certificated Salaries 37.5% 35.1% 37.4% 38.4% 39.7%

Noncertificated Salaries 16.5% 12.0% 12.1% 12.7% 13.1%

Employee Benefits 18.3% 16.3% 17.9% 18.9% 19.2%

Books and Supplies 7.5% 7.6% 7.3% 6.0% 5.8%

Services and Other Operating Expenses 16.6% 22.1% 18.9% 18.0% 16.7%

Capital Outlay 3.7% 6.8% 6.4% 6.0% 5.5%

Total Expenditures 100.0% 100.0% 100.0% 100.0% 100.0%    

Ridgecrest Charter School  
Appendices and Attachments

accs-feb19item06 
Attachment 8 

Page 564 of 629



Multi-Year Strategic Fiscal Plan and Budget 

Vogel & Associates Page 37 

Figure 28: Comparison of Expenditures by Percentage, 2020–21 
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Expenditure Factor Details 

Charter Schools, like all other educational agencies in California, are labor intense organizations. When developing 
and monitoring charter school budgets, the greatest emphasis is placed on defining the parameters for hiring staff 
and determining the appropriate employee costs factors, including salary and related benefit or payroll costs. As 
school revenues are primarily determined by student enrollment, a ‘Position Control System’ which links site staffing 
to student enrollment will be used by RCS to maintain a balance between personnel costs and student population. 
This Position Control Process is applicable to schools of all sizes—and RCS recognizes it importance. 

School Site Staffing is the largest, most critical component of public school Budget Development. The primary 
facilitator in instruction is the Classroom Teacher. The allocation of teaching positions is one of the most important 
budget management functions. 

Salary Factors 

Based upon positions authorized by RCS and incorporated into the Multi Year Strategic Fiscal Plan, salary placement 
is determined per individual staff experience and student responsibility factors of the given position. All staff salaries 
are based upon projected salary schedules and projected individual employment contract terms and conditions. For 
budget planning purposes, a projected Average Teacher Salary Cost has been used in lieu of listing salary amounts 
by individual teacher. Annual anniversary increments are linked consistently with the projected increase in state 
funding per year, with additional consideration given to both a projected CPI factor as well as an annual service 
factor. 

Figure 29: Multi Year Annual Salary and Wage COLA Projection 

 

For all three years of operation, the Multi-Year Strategic Plan includes teacher-staffing projections based upon the 
following maximum class sizes for the regular classroom program. 

▪ Transitional Kindergarten to Grade 5: 24 pupils per teacher 

▪ Grades 6 through 8:  32 pupils per teacher 

Given current enrollment projections (see Enrollment ProjectionsError! Reference source not found. on page 72), 
the staffing formulae above yield 2.0 to 3.0 Full-Time Equivalent (FTE) teachers for each elementary grade, TK to 5. 
For middle school grades 4 to 8, there will be at least 2.0 FTE per grade. This classroom teacher staffing projection is 
exclusive of other supplemental teacher staffing allotments, which are noted separately in Figure 31 below. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Compensation Statistics

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

School Seniority COLA 4.69% 3.60% 3.60% 3.60% 3.60%

Salary Schedule Increase over PY 3.00% 8.00% 8.00% 8.00% 8.00%

Compound Rate 7.83% 11.89% 11.89% 11.89% 11.89%

Maximum COLA School will pay 12.00% 12.00% 12.00% 12.00% 12.00%

Total Annual Salary COLA 7.83% 11.89% 11.89% 11.89% 11.89%
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Figure 32: Multi Year Average Teacher Salary Projection 

 

Teacher Substitute Provisions are included for both projected sick and personal leave as well as for professional staff 
development leave when teachers are off site. Annual rate detail for Teacher Substitute costs is shown on the 
Compensation Expenditures Worksheet in Section V, page 84. 

The projected annual total Teacher Compensation cost factor is shown in Figure 33. In addition to regular and 
support teacher salaries, this figure includes projected costs for teacher development stipends and substitute 
teacher wages mentioned in the preceding paragraphs. Full detail for this projection is given on the Compensation 
Expenditures Worksheet in Section V, page 84. 

Figure 33: Three Year Projection of Total Teacher Salary Costs 

 

School Site Administrative and Pupil Support Personnel – RCS has a full-time 12-month Executive Director who is the 
School’s primary leader. The Executive Director provides guidance and coordination between the School, the Board 
of Directors, the Authorizer and the Community. In addition, the administrative team includes an Assistant Executive 
Director and a Special Administration Director. No other school site administrative or pupil support personnel 
positions are projected at this time. 

The following three tables show staffing, annual salary per position, and projected compensation costs for these 
positions over the three-year planning period. 

Figure 34: Other Certificated Employee Staffing, Three Year Projection 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Compensation Statistics

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Avg. Certificated Classroom Teacher Salary 51,900$             56,500$             63,200$             70,700$             79,100$             

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Teacher Compensation Projections

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Certificated Classroom Teacher Salaries 1,141,800          1,299,500          1,516,800          1,696,800          1,977,500          

Other Teachers 99,180               216,240             238,300             261,400             286,600             

Day-to-Day Substitutes 50,020               60,760               70,600               78,800               91,400               

Teacher Stipends 23,200               26,100               27,100               27,100               28,100               

Subtotal 1,344,200$        1,632,600$        1,882,800$        2,094,100$        2,413,600$        

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Other Certificated Staffing (FTE)

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Assistant Executive Director 1.00                   1.00                   1.00                   1.00                   1.00                   

Executive Director 1.00                   1.00                   1.00                   1.00                   1.00                   

Special Education Administrator 1.00                   1.00                   1.00                   1.00                   1.00                   

Subtotal 3.00                   3.00                   3.00                   3.00                   3.00                   
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Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 

 

Classified Employees are school support staff whose jobs do not require a credential. Based upon current staffing 
parameters, Figure 36 shows that RCS plans to offer two FTE in salaried staffing projections for the three-year budget 
period; staffing for hourly positions follows later in Figure 38. 

Figure 36: School Support Employee Staffing, Multi Year Projection 

 

Classified Staff Compensation and Work Year Assignments – Several school support personnel are projected to work 
a 12-month calendar to ensure that the classrooms are ready at all times for students and teachers and that school 
representatives are available to provide information to parents. Other school site staff, such as hourly instructional 
aides, would be assigned work only during the days when students are in attendance. 

Salaries for Classified Personnel are projected on an annual base, per FTE per position. An annual salary cost increase 
factor (per Figure 29) is included in the Multi-Year projection. The salary for each position, based upon a 12-month 
work schedule follows: 

Figure 37: Classified Staff Salary Projections, Multi Year Projection & Subtotal 

 

Classified Hourly Personnel are school support staff whose jobs do not require a teaching credential. Projected 
hourly assignments may represent the work of a single individual or multiple persons sharing the same classification. 
For example, the Instructional Aide positions shown below will likely be divided among several qualified persons. 
Based upon Spring 2018 staffing parameters, hourly positions are projected for the three-year budget period as 
shown in Figure 38. Note that these assignments are in hours per day. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Other Certificated Compensation

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Assistant Executive Director 94,900               104,800             107,600             110,200             113,000             

Executive Director 117,400             128,700             131,800             134,800             137,800             

Special Education Administrator 78,100$             86,100$             88,600$             91,300$             93,900$             

Subtotal 290,400$           319,600$           328,000$           336,300$           344,700$           

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Salaried Classified Employee Staffing (FTEs)

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Chief Operations Officer 1.00                   -                        -                        -                        -                        

Business Manager -                        1.00                   1.00                   1.00                   1.00                   

IT Manager -                        1.00                   1.00                   1.00                   1.00                   

Subtotal 1.00                   2.00                   2.00                   2.00                   2.00                   

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Salaried Classified Employee Compensation

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Chief Operations Officer 89,600               -                        -                        -                        -                        

Business Manager -                        50,000               55,900               62,500               69,900               

IT Manager -                        54,200               60,600               67,800               75,900               

Subtotal 89,600$             104,200$           116,500$           130,300$           145,800$           
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Figure 38: Classified Hourly Employee Staffing, Three Year Projection 

 

Classified Hourly Staff Compensation and Work Year Assignments. Hourly school support personnel are projected to 
work on either 10-month, 11-month, or 12-month work-years, depending on whether the position is student-
centered (10-month) or site-centered (11-month and 12-month). 

On a regular basis, classified positions are evaluated based on need and actual position responsibilities. As with all 
staff positions, the rate of pay is approved by the Governing Board each year. 

Wages for Classified Hourly Personnel are projected on an hourly base, per position, averaged across all employees 
in each position. An annual wage cost increase factor is included in the Multi-Year projection (per Figure 29). The 
basic hourly wage for each position follows: 

Figure 39: Classified Hourly Staff Wages, Three Year Projection 

 

Summary of Hourly Staff Compensation is shown below. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Classified Hourly Staff (hrs/day)

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Instructional Aide 21.50                 14.00                 15.00                 16.00                 17.00                 

Paraprofessional Aide, Special Education 38.25                 36.00                 38.00                 39.00                 40.00                 

Title I Instructional Aide 8.00                   16.00                 17.00                 18.00                 19.00                 

Library Specialist 8.00                   8.00                   8.00                   8.00                   8.00                   

Custodian 16.00                 16.00                 16.00                 16.00                 16.00                 

Food Service Leader 8.00                   8.00                   8.00                   8.00                   8.00                   

Facilities Manager 8.00                   8.00                   8.00                   8.00                   8.00                   

Project Manager 8.00                   8.00                   8.00                   8.00                   8.00                   

Admin Asst II/Data Technician 8.00                   8.00                   8.00                   8.00                   8.00                   

Admin Asst I: School Secretary 8.00                   8.00                   8.00                   8.00                   8.00                   

Admin Asst I: Office Clerk 8.00                   8.00                   8.00                   8.00                   8.00                   

Media Technician 5.00                   -                        -                        -                        -                        

Noon Duty I 25.70                 30.00                 30.00                 30.00                 30.00                 

Subtotal 170.45               168.00               172.00               175.00               178.00               

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Classified Hourly Staff Wage Rates ($/hr)

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Instructional Aide 15.55$               16.00$               17.90$               20.03$               22.41$               

Paraprofessional Aide, Special Education 14.50$               15.42$               17.26$               19.31$               21.61$               

Title I Instructional Aide 18.66$               20.79$               22.76$               24.55$               26.49$               

Library Specialist 18.77$               20.88$               23.36$               26.14$               29.25$               

Custodian 13.92$               13.83$               15.47$               17.31$               19.37$               

Food Service Leader 14.48$               15.94$               17.84$               19.96$               22.33$               

Facilities Manager 16.02$               17.41$               19.48$               21.80$               24.39$               

Project Manager (Construction) 24.00$               25.92$               29.00$               32.45$               36.31$               

Admin Asst II/Data Technician 20.85$               23.12$               25.87$               28.95$               32.39$               

Admin Asst I: School Secretary 16.99$               15.00$               16.78$               18.78$               21.01$               

Admin Asst I: Office Clerk 20.33$               22.55$               25.23$               28.23$               31.59$               

Media Technician 15.99$               -$                      -$                      -$                      -$                      

Noon Duty I 11.50$               12.65$               13.00$               14.00$               15.00$               
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Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 

 

Annual compensation detail for Classified Employees is shown in format consistent with CDE reporting standards on 
the Compensation Expenditures Worksheet in Section V, page 78. 

Employee Benefits 

Statutory Benefit Costs are determined by either state or federal mandate, and are based on current rate factors. 
Statutory benefits are cost factors applied to the salary factor. These benefits differ by type of employee: certificated 
or classified and by the period of time they work: full-time, part-time or hourly.  For retirement purpose, certificated 
employees participate in the State Teachers’ Retirement System (STRS), while classified employees participate in 
both California Public Employees’ Retirement System (CalPERS or PERS) and Social Security. The actual cost factor 
for retirement is the product of a contribution percentage multiplied against the employee salary. 

As both STRS and CalPERS are actuarily underfunded, these programs have adopted significant annual funding 
increases as shown below: 

Figure 41: Multi Year Projection of Employee Benefit Cost Rates 

 

All employees participate in the federal Medicare program. The School participates in the State Pool for educational 
agencies for Unemployment Insurance. RCS participates in the CharterSAFE Joint Powers Authority for its Workers’ 
Compensation program. 

Discretionary Benefits are included with Statutory Benefits in the Budget Projection Model. The largest and most 
expensive discretionary benefit program is Health Benefits for eligible staff. As indicated in the preceding table, the 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Estimated Annual Classified Hourly Staff Wage 

Rates ($/hr)

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Instructional Aide 54,000$             42,100$             50,300$             60,000$             71,300$             

Paraprofessional Aide, Special Education 100,000             104,050             122,800             140,900             161,600             

Title I Instructional Aide 34,500               63,000               73,200               83,500               95,100               

Library Specialist 36,000               32,200               36,000               40,200               45,000               

Custodian 42,000               60,000               58,200               65,100               72,800               

Food Service Leader 27,875               27,200               27,700               31,000               34,700               

Facilities Manager 32,500               38,100               30,900               34,500               38,600               

Project Manager (Construction) 55,015               70,570               72,500               78,100               83,700               

Admin Asst II/Data Technician 44,500               52,200               51,000               57,000               63,800               

Admin Asst I: School Secretary 39,750               47,940               46,300               51,800               58,000               

Admin Asst I: Office Clerk 41,400               49,800               48,400               54,200               60,700               

Noon Duty I 55,015               70,570               72,500               78,100               83,700               

Subtotal 562,555$           657,730$           689,800$           774,400$           869,000$           

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Employee Benefit Cost Rates

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

State Teachers Retirement System (STRS) 14.43% 16.28% 18.13% 19.10% 18.60%

Public Employees Retirement System (PERS) 15.53% 18.06% 20.80% 23.50% 24.60%

Medicare 1.45% 1.45% 1.45% 1.45% 1.45%

Social Security (OASDI) 6.20% 6.20% 6.20% 6.20% 6.20%

Health Benefits as a percentage of Compensation 14.54% 13.79% 13.43% 12.85% 12.32%

Unemployment Insurance (FUTA/SUI/SEF) 0.07% 0.07% 0.07% 0.07% 0.07%

Worker's Compensation (WC) 1.10% 0.94% 0.94% 0.94% 0.94%

Max Total/FTE 38.88% 40.52% 42.89% 45.01% 45.58%
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cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These 
health benefits include medical, dental, vision and life insurance. 

Figure 42: Multi Year Projection of Total Employee Benefit Costs 

 

Figure 43 below shows Summary Total Compensation, including all salary and employee benefit costs across the 
planning period. 

Figure 43: Multi Year Projection of Total Compensation Costs 

 

Percentage Components of Total Compensation Cost Projections allows for comparison of the relative sizes of the 
salary and employee benefit costs given above. This table is followed by a second chart which shows the percentage 
factor of total compensation as related first to total projected revenues and then to total projected expenses. 

Figure 44: Multi Year Projection of Percentage Components of Total Compensation 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Employee Benefit Cost Summary

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

State Teachers Retirement System (STRS) 228,063             308,000             400,800             464,200             513,000             

Public Employees Retirement System (PERS) 119,685             131,800             149,000             189,600             223,500             

Old Age, Survivors, Disability, and Health Insurance 78,514               79,500               86,900               96,900               109,500             

Health Benefit Costs (HDV) 341,810             361,600             393,100             416,100             451,700             

Unemployment Insurance (FUTA/SUI/SEF) 1,596                 1,800                 2,000                 2,200                 2,500                 

Worker's Compensation Insurance (WC) 25,731               24,700               27,500               30,500               34,600               

Total 795,400$           907,400$           1,059,300$        1,199,500$        1,334,800$        

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Total Compensation Costs

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Certificated Salaries 1,634,600$        1,952,200$        2,210,800$        2,430,400$        2,758,300$        

Classified Salaries 716,500             669,400             716,300             806,600             908,400             

Employee Benefits 795,400             907,400             1,059,300          1,199,500          1,334,800          

Total Compensation Costs 3,146,500$        3,529,000$        3,986,400$        4,436,500$        5,001,500$        

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Relative Percentage of Total Compensation 

Costs

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Certificated Salaries 51.9% 55.3% 55.5% 54.8% 55.1%

Classified Salaries 22.8% 19.0% 18.0% 18.2% 18.2%

Employee Benefits 25.3% 25.7% 26.6% 27.0% 26.7%

Total Compensation Costs 100.0% 100.0% 100.0% 100.0% 100.0%
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Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 

 

Figure 46: Total Compensation Costs as Percentage of Total Revenues and Total Costs,  
Three Year Projection 

 

Note that the relative percentage of total compensation to other expenses is comparatively less than that typically 
computed for other Local Education Agencies (LEAs) because Charter Schools are responsible for the additional 
expense of providing school facilities within their General Fund operations. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Percentage Comparisons

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Total Compensation Costs/Total Revenue 60.6% 61.3% 65.8% 69.3% 73.7%

Total Compensation Costs/Total Expenses 72.3% 63.5% 67.4% 70.0% 72.0%
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Textbooks, Instructional Materials and Supply Allocations 

Books, Materials, Operating and Supply Costs for RCS are primarily funded by state revenue limit funds under LCFF, 
with additional funding coming from the two streams of lottery revenue. Under standardized California school 
accounting practices, these costs are grouped into the four sub-categories listed in the following table. A significantly 
more detailed summary of these costs begins on page 87. 

The Budget Plan includes projected cost allocations for Instructional and Other Office Supplies as described in the 
next few pages. Many of these planned expenditures are projected on either a per pupil or per teacher basis. Further, 
a distinction is made in some cases as to whether the cost allocation is applicable only to new students, classes or 
staff, or if the allocation is based instead upon total enrollment or total staffing. Details of those rates can be found 
in Section IV on page 80. 

Figure 47: Multi Year Projected Summary of Books and Supplies Costs 

 

As opposed to the durable items budgeted under Approved Textbooks and Core Curricula Materials, the Materials 
and Supplies category is used for various consumable items. The relatively high cost projected for textbooks in 2018–
19 and 2019–20 is due to planned adoption of new curricula in English and Science. By contrast, the steady increase 
seen in the Materials and Supplies and Food for Student Nutrition categories are a consequence of the steady 
enrollment growth planned for the school. 

Figure 48: Multi Year Projection of Books and Supplies Spending per ADA 

 

Note that the decrease in annual Books & Supplies Spending per ADA matches the increase in total compensation 
costs: as more of the revenue pie is used for compensation, less is available to be spent in other areas. 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Books & Supplies Summary

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Approved Textbooks and Core Curricula Materials 10,000$             90,100$             90,700$             16,100$             16,600$             

Materials and Supplies 119,500             158,600             170,300             180,000             191,500             

Non Capitalized Equipment 65,000               30,100               15,100               15,500               15,900               

Food for Student Nutrition 130,000             143,800             155,700             166,900             178,100             

Total Books & Supplies 324,500$           422,600$           431,800$           378,500$           402,100$           

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Books & Supplies Spending per ADA

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Approved Textbooks and Core Curricula Materials 21$                    172$                  166$                  28$                    28$                    

Materials and Supplies 246                    303                    311                    317                    325                    

Non Capitalized Equipment 134                    58                      28                      27                      27                      

Food for Student Nutrition 268                    275                    285                    294                    302                    

Total Books & Supplies 669$                  809$                  789$                  666$                  683$                  
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Other Operating Expenses and Services 

Operating Costs vary from travel and conference fees to facility rents to professional services and so on. Under 
standardized California school accounting practices, these costs are grouped into the eight sub-categories listed in 
the following table. A significantly more detailed summary of these costs begins on page 88, and a comprehensive 
listing of input variables for these calculations begins on page 81. 

Figure 49: Multi Year Projected Summary of Operating Costs 

 

At present, the budget for the category of Personal Services of Instructional Consultants, Lecturers & Others includes 
only Special Education costs, provided on a contract basis, but substitute teachers hired by contract through an 
outside agency would also show up in this group. 

The Travel and Conference budget has been cut by about 50% in 2018–19 as a cost savings mechanism. 

The Dues and Memberships budget shows increased costs in 2018–19 to reflect increased WASC accreditation fees 
for the current year. Future year projections reflect baseline costs, increasing partly because of increasing 
enrollment. 

As previously mentioned in relation to Worker’s Compensation, RCS buys combined property, casualty, liability, 
errors and omission insurance from the CharterSAFE Joint Powers Authority. 

Operation and Housekeeping Services costs derive from a variety of service contracts such as annual fire extinguisher 
maintenance, security alarm monitoring, pest control service and various utility costs. 

The category of Rentals, Leases, Repairs and Noncapitalized Improvements includes budget outlays for several 
distinct cost sub groups: a copier lease; lease of portable classrooms, overall facilities lease, and a small additional 
allotment for property repairs. 

Lease costs for the school will change effective 2018-19 with the issuance of a revenue bond. The revenue bond 
structure provides for the RCS Facilities LLC to issue a bond. The bond monies will be used to expand and enhance 
school owned property on South Downs Street. The debt on the bond will be retired through lease payments paid 
by the School to the LLC. As noted earlier, this facility procurement model is one utilized by many charter schools in 
California and is codified state law, commonly known as ‘SB 740’.  in A description of the facility projects to be funded 
by the revenue bond follow.  

Ridgecrest Charter School’s facility improvement projects began Summer 2018 and are expected to be completed 
Summer 2019. The projects are divided into three phases. 

Phase I includes construction of a new access road from Church Street onto the campus to ease traffic congestion 
on Downs Street. The access road is the result of collaboration between RCS and the City of Ridgecrest. The City 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Operating Costs Summary

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Personal Services of Instructional Consultants, Lecture   131,000$           118,100$           122,000$           126,000$           129,000$           

Travel and Conference 81,300               42,100               43,500               44,900               46,200               

Dues and Memberships 6,200                 9,300                 7,100                 7,400                 7,700                 

Insurance 23,754               27,479               26,301               26,381               33,100               

Operation and Housekeeping Services 74,900               77,900               80,900               83,900               86,700               

Rentals, Leases, Repairs and Noncapitalized Improve 114,800             583,400             585,500             587,600             589,700             

Professional/Consulting Services and Operating Expen 275,100             354,300             237,100             246,400             255,700             

Communications 7,300                 7,600                 7,800                 8,000                 8,200                 

Total Services & Operational Expenses 723,700$           1,227,500$        1,119,900$        1,141,400$        1,161,500$        
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helped RCS secure an easement for the access road. Phase I projects also include demolition and construction of the 
existing parking lot; the addition of two portable classrooms, the construction of a drainage basin to accommodate 
the additional square footage; removal and reinstallation of playground equipment; removal of the main building 
portico; pad preparation for a gym; relocation of trash bins with enclosure; new front school signage; and new 
fencing. The access road will consist of asphalt with concrete approaches and the parking lot will consist of concrete. 
Phase I construction began June 2018 and will be completed August 2018. 

Phase II construction includes the removal of 6 older portable classrooms and the installation of 8 new portable 
classrooms; construction of a multi-purpose gymnasium; exterior upgrades the main school building; and remodel 
of 4 student restrooms. The gymnasium will be a steel building with architectural interior and exterior designs. The 
gymnasium will be approximately 10,000ft2 and include a volleyball and basketball court; 2 locker rooms; coach’s 
office; student restrooms and public restrooms; multimedia displays that include sound, screen, and scoreboards; 
bleachers, foyer; storage and custodial rooms; and a data room. The gymnasium will not only be used for sporting 
events and physical education classes but will also be used for school wide assemblies and productions.  Construction 
for phase II will begin January 2019 and is expected to be completed August 2019.  

Phase III will include construction and installation of 2 solar shade structures under student play areas and a shade 
structure extending from the cafeteria to provide shade to students eating breakfast and lunch. Construction for 
phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed 
August 2019.   

Cost projections for day-to-day maintenance have been included in the Operating Costs section of the Budget, 
incorporating repairs with Security, Custodial, Fire Extinguisher and other maintenance needs. 

The Professional/Consulting Services & Operating Expenses Budget section represents a catch-all for all budget items 
that do not fit neatly into the preceding category definitions. A non-exclusive list of these items includes bank fees, 
annual audit expense, financial management services, and many other items. Comments on a few of the line items 
in this group follow below. 

Per applicable state law, Oversight Fees to the school authorizer are calculated at 1% of State Revenue Limit Funding. 

Legal expenses and annual audit fees are also included in this cost category of expenditure projections. 

The Communications line item includes projection for the annual costs of postage, Internet and telephone services 
for the school. 

Capital Outlay for General Operations 

Capital Asset procurement is reflected as asset acquisition and is not an expense item. Depreciation is the annual 
amortization of the school’s assets. 
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Cash Flow, Working Capital and Debt Management 

The Ridgecrest Charter School Cash Flow projection is comprehensive and contains estimates of monthly cash 
receipts and cash expenditures for the three-year period beginning July 1, 2018. School revenue schedules are 
determined by the grantor of the monies, i.e., the state apportionment schedule for LCFF funding. Grantor revenue 
schedules are used as the predictor for revenue payments. Expenditures are based upon a normal spending patterns 
with total compensation factors allocated equally over 11 months; operating costs are projected on 12 month cycle. 
Similar to other California public education agencies, RCS may have an occasional need for working capital. 

Ridgecrest Charter School maintains a $500,000 Line of Credit (LoC) with the local financial institution in which RCS 
operating funds are on deposit. The LoC functions in a manner comparable to a Tax and Revenue Anticipation Note 
borrowing that school districts and county offices of education utilize. It is estimated that RCS will not need working 
capital at present: the current projection indicates there will be no month where a cash draw on the LoC will be 
necessary. 

Beginning and Ending Fund Balances 

The Beginning Fund Balance is based upon the Ending Balance of the previous year. Throughout the fiscal year RCS 
will advise the Board of updates. Major times when the Fund Balances will be presented to the Board are: 

▪ July: estimated ending balance for prior year/beginning balance for budget year 

▪ September: pre-final update/final update of unaudited beginning balance 

▪ December: audit adjustments to beginning balance 

▪ December and March: presentation of updated projected balances as of First and Second Interim 
Reporting periods. 

Beginning and Ending Fund Balance estimates for the School will be maintained as shown in the manner of Figure 
50, which starts with the beginning balance, then shows audit adjustments to the beginning balance (if any), then 
net operations, followed by the ending fund balance for the fiscal year. On a multi-year basis, the reader can follow 
how the ending balance of one year becomes the beginning balance of the next year. 

Figure 50: Multi-Year Projected Beginning and Ending Fund Balance 

 

Ending Fund Balance Components 

The Ending Balance is further segregated into several distinct components. First are any reserves or designations 
set up by the Governing Board to address specific school needs. RCS elected to develop and maintain a Facility 
Reserve over the last several years as a source of funding augmentation for site improvements including the addition 
of a Multi-Purpose-Gymnasium. This reserve may be used as a source for debt service for the future Revenue Bond. 
Next is the Reserve for Economic Uncertainty. This reserve is set in parallel with requirements for traditional LEAs 
set by CDE Criteria and Standards for 2018–19 at the greater of $67,000 or 4% of Total Expenditures. Last is an 
Unappropriated Fund Balance that may be used at the discretion of the School. 

As noted in Figure 50 above and Figure 51 below, for each budget year, RCS has consciously built a total ending 
balance that considerably exceeds recommended state guidelines for public schools (the guideline amount is 
shown in yellow in the subsequent chart). This additional Unappropriated Ending Balance (in blue) is intended to 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Beginning and Ending Fund Balances

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Beginning Fund Balance (Net) 3,841,735$        4,675,435$        4,868,635$        5,006,436$        5,076,036$        

Net Change Fund Balance 833,700             193,200             137,800             69,600               (161,400)           

Ending Fund Balance (Net) 4,675,435$        4,868,635$        5,006,436$        5,076,036$        4,914,636$        
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Budget Responsibility Matrix 
Intent of Responsibility Matrix 

The Intent of the Budget Responsibility Matrix is to identify, from the perspective of Best Practices, the most 
significant components of Budget Development and Budget Management and to specify ‘whom’ – the specific staff 
position or group responsible for the product or action. 

Major Staff Positions or Groups Responsible for Budget Functions 

Budget Responsibilities are indicated for the following positions or groups associated with the Charter School and 
its fiscal management. Note that for certain positions, such as Chief Personnel Officer, the function may be assumed 
by a member of the School’s Management Team or it may be performed by the outside third party providing general 
business services for the Charter School. The function is segregated, however, in the event that a person in the future 
is assigned that specific responsibility. If the School Principal or other administrative officer does perform a function 
that is noted under another position, it is important for the administrative officer to ‘put on the hat’ of the other 
position to ensure that the perspective of the post is represented in the action being reviewed or taken. Similarly, 
note that while the school grows, specific titles and staffing may change from this initial presentation, these core 
functions will nonetheless be covered by appropriately selected individuals. 

Seven different positions or groups are identified for specific fiduciary responsibilities related to Budget 
Development and Budget Management. In many Charter Schools, the majority of these responsibilities are placed 
on the shoulder of the School’s Principal Executive Officer. The Board of the Nonprofit Corporation that is responsible 
for the Charter School, however, does play a more active role in the fiduciary aspects of the School’s governance 
than is the norm in other California public school boards and thus a slightly different set of relationships exist as 
compared with elementary, high school and unified school district organizations. 

For the Responsibility Matrix for the Charter School, the seven intended positions and groups are: 

▪ Governance Board 

▪ Executive Officer or School Principal 

▪ Executive Officer’s Administrative Cabinet 

▪ Chief Business/Financial Officer 

▪ Chief Personnel Officer 

▪ Staff, Parent and Community Groups 

▪ Sponsor Agency Fiscal Oversight Officer 

A brief description of each of these positions or groups follows: 

Governance Board is the RCS Board of Directors, which has fiduciary responsibility for the governance of the Charter 
School. 

Executive Officer is the Executive Director of the Ridgecrest Charter School (RCS). The Executive Director also is 
responsible for activities noted for a Principal. 

Executive Officer’s Administrative Cabinet is the formal or informal group of key staff advisors who meet regularly 
with the Executive Officer to discuss and set school management and operational policies and guidelines. 

Chief Business/Financial Officer is either a staff person who has major hands on day-to-day responsibilities for the 
financial management of the Charter School, or the function is outsourced. For RCS, this post is held by the Business 
Officer in 2018–19. 
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Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel 
management of the Charter School, or the function is outsourced. Currently Personnel functions are divided 
between the Administrative Leadership Team. 

Staff, Parent and Community Group Members are primary stakeholders in the Charter School. Responsibilities 
assigned or noted for this group are primarily advisory. Their input and advice on key budget and fiscal matters, 
while advisory, is essential to the success of the Charter School and is critical to the success of the School. 

Sponsor Agency Fiscal Oversight Officer is the Chief Financial Officer, or designee, of the sponsoring agency, State 
Board of Education. Discussion and agreement between the Charter School Principal and the District Officer on the 
specific components of the Fiscal Oversight functions, including a calendar of events for data transfer, etc. is 
recommended. 

Major Areas of Budget Responsibility Matrix 

The Responsibility Matrix identifies eleven major areas of Budget Development and Budget Responsibility for which 
specific action by specific individual(s) or group(s) is recommended. The Areas of Budget Responsibility include: 

▪ Budget Development Calendar Matrix 

▪ Budget Guidelines 

▪ Budget Assumptions 

▪ Charter School Goals and Strategic Fiscal Plan 

▪ Multi-Year Financial Projections 

▪ Preliminary Budget 

▪ Annual Budget Adoption 

▪ Review and Re-adoption of Annual Budget 

▪ Preparation and Distribution of Final Budget Document 

▪ Mid-Year Budget Reviews and Updates 

▪ Miscellaneous Related Tasks 

The Annual Audit, while not prepared by the Charter School, is an important document that is reviewed and used 
for budget and financial management. The Audit is prepared by an independent Certified Public Accountant who 
has been deemed qualified for that task by the California Office of State Controller. 

Implementation of Budget Responsibility Matrix 

The Budget Responsibility Matrix will be reviewed and updated periodically. 
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Multi-Year Strategic Fiscal Plan and Budget 

Vogel & Associates Page 59 

Budget Calendar 
Adoption of a well-defined Budget Calendar with specific dates indicated for each and every major budget 
component represents a significant step in the process to ensure accountability and long-term fiscal solvency for an 
organization. The identification of ‘what happens when’ is an essential road map for any successful organization. 
The Budget Calendar first identifies, at a summary level, the major phases of the Budget Development process. 

The draft Budget Calendar developed for RCS uses the thesis that there will be four major budgets presented to the 
RCS Board of Directors and the community during the budget development process and that there would be two 
mandatory formal interim reports, plus the preparation of Unaudited Annual Financial Reports. As changes are 
imposed by future legislation or regulations, this Calendar will be updated appropriately. 

Phase Key Variables Date 

I Preliminary Enrollment Projections January 
 Governor’s Proposed Revenue Allocations  
 Local Preliminary Expenditure Goals, Guidelines and Assumptions 

Defined 
 

II Updated Enrollment Projections May 
 Revise to Governor’s Revenue Projections by  

Department of Finance 
 

 Local Beginning Balance Estimate Updated  

III School Revenue Updated to Final State Budget, provided that the 
State Budget has been chaptered 

June 

 School Expenditure Plan Updated in accord with LCAP  
 School Program Plans Updated in accord with LCAP  
 Local Beginning Balance Updated  

IV Unaudited Actuals Financial Report to District/COE/CDE for Prior 
Fiscal Year 

Sept 15 

 First Interim Report 45 days after Oct 31 
 Second Interim Report 45 days after Jan 31 

The second Budget Calendar that follows below includes much greater detail regarding the individual steps involved 
in the continual monitoring of the Charter School’s budget plans. Presentation of and incorporation of such a process 
is an excellent tool to share with a broad-based constituency; practices such as this will enhance confidence and 
trust in the School’s management of its resources. Equally as important as the date section of the Budget Calendar 
is assignment of responsibility. The prior Section addresses this important factor. 

Prudent fiscal management suggests that monthly updates of all financial reports, including budgetary data, be 
considered. The theme incorporated in this document is that budget management is an essential fiduciary 
responsibility of the RCS Board of Directors, the Executive Director, and the Chief Business Official (or agent), and is 
a daily, weekly, and monthly on-going review and update process. 

The first section of the budget calendar presents each of the major phases in detail, including Individual Responsible 
for Function, Action Required, and Suggested Action Date. 

The notation used for ‘Action Week’ refers to the week in the month, for instance, for item number 1, the reference 
‘Oct. 2nd’ indicates that the action is suggested to be performed during the second week in the month of October, 
not on October 2. 
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Multi-Year Strategic Fiscal Plan and Budget 

Vogel & Associates Page 63 

 

Section II: Summary Multi-Year Budget 
Projection and Cash Flow 

Section II, the Summary Multi-Year Budget and Cash Flow begins with a three-year projection for the school’s entire 
operations, including debt retirement. All estimated revenues and expenditures are presented on a yearly basis 
along with the projected surplus or deficit each year. 
These sheets are followed by a three-year Summary Cash Flow. 

 

Year 0 Year I Year II Year III Year IV

2017–18 2018–19 2019–20 2020–21 2021–22

Estimated

Actual

Adopted 

Budget

Long Range 

Projection

Long Range 

Projection

Long Range 

Projection

Key Budget and Financial Variables
School Enrollment 515 550 576 598 620

School ADA at P-2 485 523 547 568 589

Ratio of P-2 ADA to Enrollment 94.1% 95.0% 95.0% 95.0% 95.0%

Summary Budget Statement

Total Revenues 5,188,400$        5,752,300$        6,055,900$        6,406,000$        6,783,700$        

Total Expenditures 4,354,700$        5,559,100$        5,918,100$        6,336,400$        6,945,100$        

Net Operations: Sub Total 833,700$           193,200$           137,800$           69,600$             (161,400)$         

Total Other Financings -                    -                    -                    -                    -                    

Total Net Change 833,700$           193,200$           137,800$           69,600$             (161,400)$         

Beginning Balance 3,841,735          4,675,435          4,868,635          5,006,436          5,076,036          

Ending Balance 4,675,435$        4,868,635$        5,006,436$        5,076,036$        4,914,636$        
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Summary Three-Year Cash Flow 
The following table summarizes Cash Flow projections for RCS for the next three years of operation. 
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Section III: Multi-Year Demographic 
Variables 

Section III – Multi-Year Demographic Variables is the first Section in which the key variables of budget development 
are outlined. This Section, while a bit lengthy, identifies the foundation on which the budget is built. The major 
student attributes, ranging from enrollment by grade level to other important demographic characteristics of 
students, such as English Language fluency, family socio-economic background, special education designation, etc. 
are projected as the various individual student profiles are the factors on which many state and federal program 
fundings and entitlements are based. 

Student attendance is compiled, presented and analyzed in several ways as it is the determinant for over 90% of the 
school’s funding. A corresponding student attendance monitoring system compliments the regular monthly budget 
monitoring of student attendance. 

Lastly, note that while data may be shown for Meal or Lunch Counts for students, those are NOT for meal preparation 
or food service programs but are representative eligibility criteria for funding of categorical programs. 
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Section IV: Multi-Year Revenue and 
Expenditure Variables 

Section IV – Multi-Year Revenue and Expenditure Variables is the Section that defines the parameters on which the 
funding is estimated as well as the foundation on which expenditures are projected. For the revenue components, 
the estimated funding per program is identified for each of the three years.  

For the Expenditure Section, major emphasis is placed on compensation costs as schools are labor intense 
organizations. Specific staffing ratios are identified along with other position control features. Assumptions are made 
relative to staffing allowances based upon student participation in extra after school hour instruction programs, 
either before or after school, or in independent study programs.  

Substitute time cost estimates are indicated along with the assumed basis for the estimate. For many of the variables 
in a new school, the majority of the assumptions are based on a norm from other schools or from the public school 
‘industry.’ As the school matures, actual histogram data will be used as the basis for projection rather than the 
methodology currently utilized. 

Other variables for costs such as instructional supplies, books, start-up costs, capital expenditures, utilities and other 
operating expenses are also identified. 

Ridgecrest Charter School’s facilities improvement projects are divided into three phases. Phase I includes 
construction of a new access road from Church Street onto the campus to ease traffic congestion on Downs Street. 
The access road is the result of collaboration between RCS and the city of Ridgecrest. The city helped RCS secure an 
easement for the access road. Phase I projects also include demolition and construction of the existing parking lot; 
the addition of two portable classrooms, the construction of a drainage basin to accommodate the additional square 
footage; removal and reinstallation of playground equipment; removal of the main building portico; pad preparation 
for a gym; relocation of trash bins with enclosure; new front school signage; and new fencing. The access road will 
consist of asphalt with concrete approaches and the parking lot will consist of concrete. Phase I construction began 
June 2018 and will be completed August 2018. 
 
Phase II construction includes the removal of 6 older portable classrooms and the installation of 8 new portable 
classrooms; construction of a multi-purpose gymnasium; exterior upgrades the main school building; and remodel 
of 4 student restrooms. The gymnasium will be a steel building with architectural interior and exterior designs. The 
gymnasium will be approximately 10,000ft2 and include a volleyball and basketball court; 2 locker rooms; coach’s 
office; student restrooms and public restrooms; multimedia displays that include sound, screen, and scoreboards; 
bleachers, foyer; storage and custodial rooms; and a data room. The gymnasium will not only be used for sporting 
events and physical education classes but will also be used for school wide assemblies and productions.  Construction 
for phase II will begin January 2019 and is expected to be completed August 2019.  
 
Phase III will include construction and installation of 2 solar shade structures under student play areas and a shade 
structure extending from the cafeteria to provide shade to students eating breakfast and lunch. Construction for 
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phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed 
August 2019.   
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Section V: Detailed Expenditure Data 
Section V – Detailed Expenditure Data shows the calculation of the various costs, by type of expense, based on the 
identified variables from the previous Sections III and IV. For instance all teacher costs, retirement costs, books, 
utilities, operating, capital equipment, debt costs etc. defined as a variable in the previous section are calculated 
based upon the identified cost bases. This, and all sections, is structured for monthly review and update. 
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Section VI: Detailed Program Budgets 
Section VI – The detailed Program Budgets provides reconciliation worksheets that pull together revenues and costs 
attributed to single distinct programs such as School Nutrition into a focused presentation. Each such program 
budget commences with a program summary constructed in parallel with the executive summary of the overall 
budget, to illustrate a top-level view of the budget plan for a single program. 

The program summary is followed by detailed presentation of demographic, revenue and/or expenditure 
components that vary depending on the particulars of each program. 

For the most part, these program budgets correspond to restricted funding programs, and can be seen as action 
plans that demonstrate the school’s maintenance of effort in these various areas. In some cases, such as School 
Nutrition or Special Education, related restricted funding sources have been grouped together in order to better 
demonstrate the scope of the overall plan for delivering these services in a fiscally responsible fashion. 
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Section VII: Monthly Cash Flow, 2018–19 
through 2020–21 

Section VII – The detailed Cash Flow projected for the three year period 2018–19 through 2020–21 is shown in the 
subsequent tables. Each calendar year worksheet is accompanied by a budget reconciliation worksheet to illustrate 
how the receipt of delayed revenues (and/or delayed expenditures) brings the cash flow into accordance with the 
budget plan. 

This model is based upon known and projected revenue payments. In particular: 

▪ LCFF State Aid payments are projected according to regular “5-5-9” schedule, varying according to 
the circumstances of each year. The only deferral shown is the standard June to July deferral given by 
California Education Code (EC) Section 14041.5, though we recognize that California Education Code 
(EC) Section 14041.7 provides the opportunity for charter schools to apply for a dollar-limited 
exemption annually, and will consider this option before the spring application deadline each year. 

▪ LCFF EPA payments are projected to occur quarterly. 

▪ Transfers to Charter Schools in Lieu of Property Taxes are projected to follow the older “6-12-8” 
schedule created in 1964 and set forth in EC Section 47635. 

▪ Federal ESSA funds are projected to be received quarterly. 

▪ Federal and State Nutrition Program reimbursements are projected as ten payments per year, 
beginning in September and ending in June of the same fiscal year. 

▪ California Lottery payments are shown quarterly, with fractional apportionment based on the 
average actual payout of these funds from the Controller’s Office since 2009–10. Note that the first 
lottery payment each fiscal year doesn’t occur until December (ie., 6 months late). 

▪ Charter School Facility Grant revenues are projected to be received in three apportionments, a 50% 
initial payment in October, a 25% payment in March, and a final true-up payment in July of the 
following fiscal year once all reimbursement documentation has been evaluated by the Charter 
School Finance Authority office. 

Expenditure cash outflow is based upon a combination of historical payments and designated cash payment dates, 
such as payroll and lease obligations, with detail as follows: 

▪ Salary and Benefits expenses are projected to be paid equally across the twelve months from August 
through July. 

▪ Books and Supplies spending is “front-loaded” into the first few months of the fiscal year (with 75% of 
annual spending projected to take place by December) in recognition of the need for these items to 
be ready at the start of each school year. 
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▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess 
projected for the start of the fiscal year (July and August). 

Should circumstances change, Ridgecrest Charter School will secure additional working capital funds on top of the 
current Line of Credit as needed. 

Note that Ridgecrest Charter School will maintain a positive cash position at all times during the multi-year budget 
projection period. 
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	Appendix 2 





	2018-2019 Club Schedule 
	2018-2019 Club Schedule 
	2018-2019 Club Schedule 
	2018-2019 Club Schedule 
	2018-2019 Club Schedule 
	2018-2019 Club Schedule 
	 
	Each club session is 5 weeks except for yearbook, K-Kids, and Pep Squad which are year-long clubs. Four to six clubs are offered each session. Clubs meet Wednesdays from 3:15-4:15. 
	 
	Session 1: August 29 and September 5, 12, 19, 26  
	 
	Session 2: October 10, 17, 24, 31, and November 7 
	 
	Session 3: November 14, 28, and December 5, 12, 19 
	 
	Session 4: January 9, 16, 30, and February 6, 13 
	 
	Session 5: February 20, 27, and March 6, 13, 27 
	 
	Session 6: April 3, 10, 24, and May 1, 8 
	 





	Sample of Clubs from Previous School Years 
	Sample of Clubs from Previous School Years 
	Sample of Clubs from Previous School Years 
	Sample of Clubs from Previous School Years 
	Sample of Clubs from Previous School Years 
	Sample of Clubs from Previous School Years 
	 
	Chess 
	K-Kids 
	Pep Squad 
	Yearbook 
	Literature 
	Sandwich Making 
	Mindfulness 
	Party Line 
	Art Club 
	Ooo Blick! 
	Glee  
	Rock  
	Runners 
	Agriculture 
	Nutrition 
	Fitness Challenge 
	Karaoke 
	Odyssey of the Mind 
	STEAMworks 
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	Appendix 4 





	2018-2019 Student Achievement Plan 
	2018-2019 Student Achievement Plan 
	2018-2019 Student Achievement Plan 
	2018-2019 Student Achievement Plan 
	2018-2019 Student Achievement Plan 
	2018-2019 Student Achievement Plan 
	This Plan is based on the 3 Tier Response to Instruction pyramid. The plan focuses on students meeting Common Core English-Language Arts standards for grades TK-8 and Common Core mathematics standards for students in grades 6-8. The Response to Instruction framework includes extension and enrichment for high-achieving students. Michael Fullan’s Coherence framework will guide the plan’s implementation and sustainability.  
	Table
	TR
	Artifact
	Data Driving Plan 
	Data Driving Plan 

	Percentage of Students Who Met or Exceeded English-Language Arts Standards On 2017 CAASPP: 
	Percentage of Students Who Met or Exceeded English-Language Arts Standards On 2017 CAASPP: 
	3rd Grade: 30.77% 
	4th Grade: 21.67% 
	5th Grade: 41.81% 
	6th Grade:10% 
	7th Grade: 33.33% 
	8th Grade: 42.31% 
	Percentage of Students Who Nearly Met English-Language Arts Standards On 2017 CAASPP: 
	3rd Grade: 30.77% 
	4th Grade: 31.67% 
	5th Grade: 23.64% 
	6th Grade: 44% 
	7th Grade: 25.93% 
	8th Grade: 38.46% 
	Percentage of Students Who Met or Exceeded Mathematics Standards On 2017 CAASPP: 
	3rd Grade: 35.39% 
	4th Grade: 21.67% 
	5th Grade: 36.37% 
	6th Grade: 18% 
	7th Grade: 22.22% 
	8th Grade: 34.61% 
	Percentage of Students Who Nearly Met Mathematics Standards On 2017 CAASPP: 
	3rd Grade: 32.31% 
	4th Grade: 48.33% 
	5th Grade: 32.73% 
	6th Grade: 54% 
	7th Grade: 29.63% 
	8th Grade: 30.77% 



	 





	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	Rational and Goals: 
	Rational and Goals: 

	English-Language Arts is a more immediate need in elementary; therefore, will be the focus on elementary instruction/intervention. Middle school is departmentalized and will focus on both English-Language Arts and mathematics instruction/intervention. Students nearly meeting standards is a significant percentage of RCS students. Focusing on skills based on a 3 tier instruction/intervention model will provide elevate students nearly meeting standards. 
	English-Language Arts is a more immediate need in elementary; therefore, will be the focus on elementary instruction/intervention. Middle school is departmentalized and will focus on both English-Language Arts and mathematics instruction/intervention. Students nearly meeting standards is a significant percentage of RCS students. Focusing on skills based on a 3 tier instruction/intervention model will provide elevate students nearly meeting standards. 
	Goal is to increase the percentage of students meeting standards in English-language arts by 3% at each grade level, 3-8; and increase the percentage of students meeting standards in mathematics by 3% at each grade level, 6-8 



	 
	Table
	TR
	Artifact
	Actions for Student Achievement 
	Actions for Student Achievement 

	Response to Instruction: 
	Response to Instruction: 
	Tier I: Classroom instruction leveled based on student needs and adjusted throughout the year 
	Tier II: In-school targeted skills intervention and enrichment adjusted every 4-6 weeks based  
	             on assessments; 30-45 minutes intervention/enrichment sessions 3 times a week 
	Tier III: After school targeted intervention adjusted every 4-6 weeks based on assessments 
	 
	Professional Learning Community (PLC): 
	Grade level teachers meet 1 hour each week to analyze student assessments, plan instruction, plan formative assessments 



	 
	Table
	TR
	Artifact
	Professional Development Plan for Implementation  
	Professional Development Plan for Implementation  

	PLC Leadership Team- includes administrators and teacher leaders attend PLC summer  
	PLC Leadership Team- includes administrators and teacher leaders attend PLC summer  
	                                       training. Administrators and lead teachers train teaching staff and 
	                                       paraprofessionals on PLCs  
	                                       Act as resources and monitors of PLCs 
	Teacher Grade Level Teams- meet weekly to analyze student assessment data, plan  
	                                               instruction, and plan formative assessments 



	 
	Table
	TR
	Artifact
	Metrics Measuring Student Achievement  
	Metrics Measuring Student Achievement  

	Teacher created formative assessments 
	Teacher created formative assessments 
	NWEA Benchmarks given 3 times each year 
	CAASP (grades 3-8) 
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	Instructional Materials List 
	Instructional Materials List 
	Instructional Materials List 
	Instructional Materials List 
	Instructional Materials List 
	Instructional Materials List 
	 
	Table
	TR
	Artifact
	Subject, Grade Level 
	Subject, Grade Level 

	Textbook Title 
	Textbook Title 

	Publisher 
	Publisher 

	Year Adopted 
	Year Adopted 


	TR
	Artifact
	English-Language Arts, TK-5 
	English-Language Arts, TK-5 

	Wonders, 2014 Edition 
	Wonders, 2014 Edition 

	McGraw Hill 
	McGraw Hill 

	2015 
	2015 


	TR
	Artifact
	Math, TK-5 
	Math, TK-5 

	EnVision Common Core, 2013 
	EnVision Common Core, 2013 

	Pearson 
	Pearson 

	2014 
	2014 


	TR
	Artifact
	Science, TK-5** 
	Science, TK-5** 

	California Science 2007 
	California Science 2007 

	Houghton Mifflin 
	Houghton Mifflin 

	2007 
	2007 


	TR
	Artifact
	History-Social Science* 
	History-Social Science* 

	California Reflections 
	California Reflections 

	Harcourt 
	Harcourt 

	2008 
	2008 


	TR
	Artifact
	English-Language Arts, 6 
	English-Language Arts, 6 

	Reading Wonders 
	Reading Wonders 

	McGraw Hill 
	McGraw Hill 

	2015 
	2015 


	TR
	Artifact
	English-Language Arts, 7-8 
	English-Language Arts, 7-8 

	Study Sync 
	Study Sync 

	McGraw Hill 
	McGraw Hill 

	2015 
	2015 


	TR
	Artifact
	Math, 6 
	Math, 6 

	Common Core, Course 1 
	Common Core, Course 1 

	Pearson 
	Pearson 

	2014 
	2014 


	TR
	Artifact
	Math, 7 
	Math, 7 

	Common Core, Course 2 
	Common Core, Course 2 

	Pearson 
	Pearson 

	2014 
	2014 


	TR
	Artifact
	Math, 7 
	Math, 7 

	Accelerated Grade 7 
	Accelerated Grade 7 

	Pearson 
	Pearson 

	2014 
	2014 


	TR
	Artifact
	Math, 8 
	Math, 8 

	Common Core, Course 3 
	Common Core, Course 3 

	Pearson 
	Pearson 

	2014 
	2014 


	TR
	Artifact
	Math,8 
	Math,8 

	Algebra I 
	Algebra I 

	Pearson 
	Pearson 

	2014 
	2014 


	TR
	Artifact
	Math, 8 
	Math, 8 

	Geometry 
	Geometry 

	Glencoe 
	Glencoe 

	2014 
	2014 


	TR
	Artifact
	Science, 6-8* 
	Science, 6-8* 

	iScience 
	iScience 

	McGraw Hill 
	McGraw Hill 

	2015 
	2015 


	TR
	Artifact
	History-Social Science, 6-8** 
	History-Social Science, 6-8** 

	Discovering Our Past: 
	Discovering Our Past: 
	  Ancient Civilizations 
	  Medieval and Early 
	    Modern Times 
	  The American    
	    Journey to WWI 

	Glencoe 
	Glencoe 

	2008 
	2008 


	TR
	Artifact
	STEM, TK-8 
	STEM, TK-8 

	Project Lead the Way Modules 
	Project Lead the Way Modules 
	Light: Observing Sun, Moon, and Stars 
	 
	Form and Function 
	Collisions 
	 
	Infection: Detection 
	 
	Structure andFunction: Human Body 
	 

	Project Lead the Way 
	Project Lead the Way 

	2017 
	2017 



	 
	* adoption scheduled 19-20 school year 
	** adoption scheduled 18-19 school year 
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	2018-2019 Tentative Response to Instruction and PLC Schedule 
	2018-2019 Tentative Response to Instruction and PLC Schedule 
	2018-2019 Tentative Response to Instruction and PLC Schedule 
	2018-2019 Tentative Response to Instruction and PLC Schedule 
	2018-2019 Tentative Response to Instruction and PLC Schedule 
	2018-2019 Tentative Response to Instruction and PLC Schedule 
	 
	 
	Response to Instruction, Tuesday, Wenesday, Thursday 
	8:15- 9:00 5th Grade  
	9:30-10:00 1st Grade 
	10:15-11:00 2nd Grade 
	11:20-11:50 Transitional Kindergarten/Kindergarten 
	12:25- 1:10 3rd Grade 
	1:55-2:35 4th Grade 
	 
	2:11-2:55 6-8 Grades Middle School or students needing intervention 
	 
	PLC Schedule 
	Monday, 8:15-9:15  Kindergarten 
	Monday, 9:30-10:30  1st Grade 
	Monday, 10:40-11:40  3rd Grade 
	Monday, 12:20-1:20  2nd Grade 
	Monday, 2:11-3:11  6-8 Grades, Middle School 
	    *students dismissed from 2nd Step, Music, Study Hall 
	Friday, 8:15-9:15  5th Grade 
	Friday, 9:30-10:30  4th Grade 
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	Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Draft First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Table
	TR
	Artifact
	Week 
	Week 
	Days 

	Dates 
	Dates 

	Events 
	Events 

	Math 
	Math 

	Language Arts 
	Language Arts 

	Social Studies 
	Social Studies 

	Science 
	Science 

	PE 
	PE 
	3 days/week 
	35 minutes/day 

	Art 
	Art 

	Music 
	Music 


	TR
	Artifact
	1 
	1 
	1-5 

	Aug 12 – 16 
	Aug 12 – 16 

	Pre-Assessment 
	Pre-Assessment 

	Intro 
	Intro 

	Unit 1 Week 1 
	Unit 1 Week 1 

	Unit 1 Intro 
	Unit 1 Intro 

	Intro 
	Intro 

	Protocols 
	Protocols 

	Portfolio 
	Portfolio 

	Steady Beat 
	Steady Beat 


	TR
	Artifact
	2 
	2 
	6-10 

	Aug 19 – 23* 
	Aug 19 – 23* 

	R-Back to school 
	R-Back to school 

	Topic 1 
	Topic 1 
	Lessons 1-5 

	Unit 1 Week 2 
	Unit 1 Week 2 

	Unit 1 Lesson 1 
	Unit 1 Lesson 1 

	Unit A-Chapter 1 
	Unit A-Chapter 1 
	Lesson 1 

	Body and Space Awareness 
	Body and Space Awareness 

	Portfolio 
	Portfolio 
	Lines 

	Steady Beat 
	Steady Beat 


	TR
	Artifact
	3 
	3 
	11-15 

	Aug 26 – 30 
	Aug 26 – 30 

	 
	 

	Topic 1 
	Topic 1 
	Lessons 6-Test 

	Unit 1 Week 3 
	Unit 1 Week 3 

	Unit 1 Lesson 2 
	Unit 1 Lesson 2 

	Unit A-Chapter 1 
	Unit A-Chapter 1 
	Lesson 2 

	Locomotor Skills 
	Locomotor Skills 

	Lines 
	Lines 

	Tempo 
	Tempo 


	TR
	Artifact
	4 
	4 
	16-19 

	Sept 2 – 5* 
	Sept 2 – 5* 

	M - NO SCHOOL 
	M - NO SCHOOL 
	F-Hero Luncheon 

	Topic 2 
	Topic 2 
	Lessons 1-5 

	Unit 1 Week 4 
	Unit 1 Week 4 

	Unit 1 Lesson 3 
	Unit 1 Lesson 3 

	Unit A-Chapter 1 
	Unit A-Chapter 1 
	Lesson 3 

	Locomotor Skills 
	Locomotor Skills 

	Meet the Masters 
	Meet the Masters 
	Piet Mondrain 

	Tempo 
	Tempo 


	TR
	Artifact
	5 
	5 
	20-24 

	Sept 9 – 13 
	Sept 9 – 13 

	 
	 

	Topic 2 
	Topic 2 
	Lessons 6-9 

	Unit 1 Week 5 
	Unit 1 Week 5 

	Unit 1 Lesson 4 
	Unit 1 Lesson 4 

	Unit A-Chapter 1 
	Unit A-Chapter 1 
	Lesson 4 - Test 

	Locomotor Skills 
	Locomotor Skills 

	Meet the Masters 
	Meet the Masters 
	Paul Klee 

	Rhythm 
	Rhythm 


	TR
	Artifact
	6 
	6 
	25-29 

	Sept 16 – 20* 
	Sept 16 – 20* 

	21th-Grandparent’s Day 
	21th-Grandparent’s Day 

	Topic 2-Lessons 10 
	Topic 2-Lessons 10 
	Topic 3-Lesson 2 

	Unit 1 Review 
	Unit 1 Review 

	Unit 1 Test 
	Unit 1 Test 

	Unit A-Chapter 2 
	Unit A-Chapter 2 
	Lesson 1 

	Balancing 
	Balancing 

	Finish Lines 
	Finish Lines 

	Rhythm 
	Rhythm 


	TR
	Artifact
	7 
	7 
	30-34 

	Sept 23 – 27 
	Sept 23 – 27 

	T-Johnny Appleseed 
	T-Johnny Appleseed 

	Topic 3 
	Topic 3 
	Lessons 3-Test 

	Unit 2 Week 1 
	Unit 2 Week 1 

	Unit 2 Intro  
	Unit 2 Intro  
	Unit 2 Lesson 1 
	 

	Unit A-Chapter 2 
	Unit A-Chapter 2 
	Lesson 2 
	 

	Balancing 
	Balancing 

	Shape  
	Shape  

	Pitch  
	Pitch  


	TR
	Artifact
	8 
	8 
	35-39 

	Sept 30 -Oct 4* 
	Sept 30 -Oct 4* 

	PTC-Flex Days  
	PTC-Flex Days  

	Topic 4 
	Topic 4 
	Lessons 1-5 

	Unit 2 Week 2 
	Unit 2 Week 2 

	PTC 
	PTC 

	PTC 
	PTC 

	Traveling Movement 
	Traveling Movement 

	PTC 
	PTC 

	PTC 
	PTC 


	TR
	Artifact
	9 
	9 
	40-43 

	Oct 7 – 11 
	Oct 7 – 11 

	M - NO SCHOOL  
	M - NO SCHOOL  
	Columbus Day Weekend 

	Topic 4 
	Topic 4 
	Lessons 6-10 

	Unit 2 Week 3 
	Unit 2 Week 3 

	Unit 2 Lesson 2 
	Unit 2 Lesson 2 

	Unit A-Chapter 2 
	Unit A-Chapter 2 
	Lesson 3 

	Traveling Movement 
	Traveling Movement 

	Meet the Masters 
	Meet the Masters 
	Paul Cezanne 

	Pitch 
	Pitch 


	TR
	Artifact
	10 
	10 
	44-48 

	Oct 14 – 18* 
	Oct 14 – 18* 

	 
	 

	Topic 4 Test 
	Topic 4 Test 
	Topic 5-Lessons 1-2 

	Unit 2 Week 4 
	Unit 2 Week 4 

	Unit 2 Lesson 3 
	Unit 2 Lesson 3 

	Unit A-Chapter 2 
	Unit A-Chapter 2 
	Test 

	Traveling Movement 
	Traveling Movement 

	Meet the Masters 
	Meet the Masters 
	Henri Matisse 

	Form 
	Form 


	TR
	Artifact
	11 
	11 
	49-53 

	Oct 21 - 25 
	Oct 21 - 25 

	Benchmark 1 
	Benchmark 1 
	M-Bosses Day 
	W-Picture Retake 

	Topic 5 
	Topic 5 
	Lessons 3-7 

	Unit 2 Week 5 
	Unit 2 Week 5 

	Unit 2 Lesson 4 
	Unit 2 Lesson 4 

	Unit B-Chapter 3 
	Unit B-Chapter 3 
	Lesson 1 

	Chase, Flee, Dodge 
	Chase, Flee, Dodge 

	Color 
	Color 

	Form 
	Form 


	TR
	Artifact
	12 
	12 
	54-58 

	Oct 28 – Nov 1* 
	Oct 28 – Nov 1* 

	Red Ribbon Week  
	Red Ribbon Week  
	T-Costume Parade 

	Topic 5 
	Topic 5 
	Lessons 8-Test 

	Unit 2 Review 
	Unit 2 Review 

	Unit 2 Test 
	Unit 2 Test 

	Unit B-Chapter 3 
	Unit B-Chapter 3 
	Lesson 2 

	Chase, Flee, Dodge 
	Chase, Flee, Dodge 

	Meet the Masters 
	Meet the Masters 
	George Seurat 

	Form 
	Form 
	Texture 



	Plans are subject to change.  *Flex Friday 
	PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 





	 First Grade Pacing Guides for 2019-2020  -  First Trimester 
	 First Grade Pacing Guides for 2019-2020  -  First Trimester 
	 First Grade Pacing Guides for 2019-2020  -  First Trimester 
	 First Grade Pacing Guides for 2019-2020  -  First Trimester 
	 First Grade Pacing Guides for 2019-2020  -  First Trimester 
	 First Grade Pacing Guides for 2019-2020  -  First Trimester 
	Table
	TR
	Artifact
	Week 
	Week 
	Days 

	Dates 
	Dates 

	Math 
	Math 

	Language Arts 
	Language Arts 

	Social Studies 
	Social Studies 

	Science 
	Science 

	PE 
	PE 
	3 days/week 
	35 minutes/day 

	Art 
	Art 


	TR
	Artifact
	1 
	1 
	1-5 

	Aug 12 – 16 
	Aug 12 – 16 

	 
	 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.4,1.7,1.10 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.4,1.7,1.10 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 

	 
	 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	 
	 


	TR
	Artifact
	2 
	2 
	6-10 

	Aug 19 – 23* 
	Aug 19 – 23* 

	1.OA.A.1 
	1.OA.A.1 
	1.OA.B.3 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.4,1.2,1.10 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.4,1.2,1.10 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 

	CA Standards  
	CA Standards  
	LS2a 2b 2e – IE4a4b4c4e 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4 
	VPA.1.0, 2.1, 2.4 


	TR
	Artifact
	3 
	3 
	11-15 

	Aug 26 – 30 
	Aug 26 – 30 

	1.OA.A.1 
	1.OA.A.1 
	1.OA.B.3 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.4,1.2,1.10 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.4,1.2,1.10 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 

	CA Standards  
	CA Standards  
	LS2a 2b 2e – IE4a4b4c4e 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4 
	VPA.1.0, 2.1, 2.4 


	TR
	Artifact
	4 
	4 
	16-19 

	Sept 2 – 5* 
	Sept 2 – 5* 

	1.OA.A.1-1.OA.B.4 
	1.OA.A.1-1.OA.B.4 
	1.OA.C.6-1.OA.D.7 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.7,1.10 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.7,1.10 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 

	CA Standards  
	CA Standards  
	LS2a 2b 2e – IE4a4b4c4e 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4 
	VPA.1.0, 2.1, 2.4 


	TR
	Artifact
	5 
	5 
	20-24 

	Sept 9 – 13 
	Sept 9 – 13 

	1.OA.A.1-1.OA.B.4 
	1.OA.A.1-1.OA.B.4 
	1.OA.C.6-1.OA.D.7 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.7,1.10 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.7,1.10 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 

	CA Standards  
	CA Standards  
	LS2a 2b 2e – IE4a4b4c4e 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4 
	VPA.1.0, 2.1, 2.4 


	TR
	Artifact
	6 
	6 
	25-29 

	Sept 16 – 20* 
	Sept 16 – 20* 

	1.OA.B.4-1.OA.C.5 
	1.OA.B.4-1.OA.C.5 
	1.OA.C.6 

	RF.1.2 - RI.1.5 - W.1.3,1.5,1.6 
	RF.1.2 - RI.1.5 - W.1.3,1.5,1.6 

	---- 
	---- 
	 

	 
	 
	---- 
	 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4, 40 
	VPA.1.0, 2.1, 2.4, 40 


	TR
	Artifact
	7 
	7 
	30-34 

	Sept 23 – 27 
	Sept 23 – 27 

	1.OA.B.4-1.OA.C.5 
	1.OA.B.4-1.OA.C.5 
	1.OA.C.6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1  

	CA Standards  
	CA Standards  
	LS2a 2b 2c 2d – IE4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4 
	VPA.1.0, 2.1, 2.4 


	TR
	Artifact
	8 
	8 
	35-39 

	Sept 30 -Oct 4* 
	Sept 30 -Oct 4* 

	1OAA1-1OAB3-1OAB4 
	1OAA1-1OAB3-1OAB4 
	1OAC5-1OAC6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2 & 1.4 

	CA Standards  
	CA Standards  
	LS2a 2b 2c 2d – IE4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	PTC 
	PTC 


	TR
	Artifact
	9 
	9 
	40-43 

	Oct 7 – 11 
	Oct 7 – 11 

	1OAA1-1OAB3-1OAB4 
	1OAA1-1OAB3-1OAB4 
	1OAC5-1OAC6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2 & 1.4 

	CA Standards  
	CA Standards  
	LS2a 2b 2c 2d – IE4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4, 2.8 
	VPA.1.0, 2.1, 2.4, 2.8 


	TR
	Artifact
	10 
	10 
	44-48 

	Oct 14 – 18* 
	Oct 14 – 18* 

	1.OA.A.1-1.OA.A.2 
	1.OA.A.1-1.OA.A.2 
	1.OA.B.2-1.OA.C.6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2 & 1.4 

	CA Standards  
	CA Standards  
	LS2a 2b 2c 2d – IE4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.1, 2.4, 2.8 
	VPA.1.0, 2.1, 2.4, 2.8 


	TR
	Artifact
	11 
	11 
	49-53 

	Oct 21 - 25 
	Oct 21 - 25 

	1.OA.A.1-1.OA.A.2 
	1.OA.A.1-1.OA.A.2 
	1.OA.B.2-1.OA.C.6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.2 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.2 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2 & 1.4 

	CA Standards  
	CA Standards  
	LS2a 2b 2c – IE4a4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.2, 2.6 
	VPA.1.0, 2.2, 2.6 


	TR
	Artifact
	12 
	12 
	54-58 

	Oct 28 – Nov 1* 
	Oct 28 – Nov 1* 

	1.OA.A.1-1.OA.A.2 
	1.OA.A.1-1.OA.A.2 
	1.OA.B.2-1.OA.C.6 

	RF.1.4 - RI.1.5,1.6 - W.1.5,1.7 
	RF.1.4 - RI.1.5,1.6 - W.1.5,1.7 

	CA Standards 
	CA Standards 
	HHS 1.2 & 1.4 

	CA Standards  
	CA Standards  
	LS2a 2b 2c – IE4a4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.2, 2.6 
	VPA.1.0, 2.2, 2.6 



	Plans are subject to change.  *Flex Friday 
	PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 





	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	Table
	TR
	Artifact
	Week 
	Week 
	Days 

	Dates 
	Dates 

	Events 
	Events 

	Math 
	Math 

	Language Arts 
	Language Arts 

	Social Studies 
	Social Studies 

	Science 
	Science 

	PE 
	PE 
	3 days/week 
	35 minutes/day 

	Art 
	Art 

	Music 
	Music 


	TR
	Artifact
	13 
	13 
	59-63 

	Nov 4 – 8 
	Nov 4 – 8 

	 
	 

	Topic 6 
	Topic 6 
	Lessons 1-5 

	Unit 3 Week 1 
	Unit 3 Week 1 

	Unit 3 Intro 
	Unit 3 Intro 

	Unit B-Chapter 3 
	Unit B-Chapter 3 
	Lesson 3 

	Chase, Flee, Dodge 
	Chase, Flee, Dodge 

	Meet the Masters 
	Meet the Masters 
	George Seurat 

	Texture 
	Texture 


	TR
	Artifact
	14 
	14 
	64-67 

	Nov 11 – 15* 
	Nov 11 – 15* 

	M-NO SCHOOL 
	M-NO SCHOOL 
	F-Thankful Feast 

	Topic 6 
	Topic 6 
	Lessons 6-Test 

	Unit 3 Week 2 
	Unit 3 Week 2 

	Unit 3 Lesson 1 
	Unit 3 Lesson 1 

	Unit B-Chapter 3 
	Unit B-Chapter 3 
	Lesson 4 - Test 

	Throwing 
	Throwing 
	Catching 

	Meet the Masters 
	Meet the Masters 
	Claude Monet 

	Musical Symbols 
	Musical Symbols 
	Song Flutes 


	TR
	Artifact
	15 
	15 
	68-72 

	Nov 18 – 22* 
	Nov 18 – 22* 

	 
	 

	Topic 7 
	Topic 7 
	Lessons 1-5 

	Unit 3 Week 3 
	Unit 3 Week 3 

	Unit 3 Lesson 2 
	Unit 3 Lesson 2 

	Unit B-Chapter 4 
	Unit B-Chapter 4 
	Lesson 1 

	Throwing 
	Throwing 
	Catching 

	Meet the Masters 
	Meet the Masters 
	Claude Monet 

	Musical Symbols 
	Musical Symbols 
	Song Flutes 


	TR
	Artifact
	16 
	16 
	73-77 

	Dec 2 – 6 
	Dec 2 – 6 

	 
	 

	Topic 7-Test 
	Topic 7-Test 
	Topic 8-Lessons 1-3 

	Unit 3 Week 4 
	Unit 3 Week 4 

	Unit 3 Lesson 3 
	Unit 3 Lesson 3 

	Unit B-Chapter 4 
	Unit B-Chapter 4 
	Lesson 2 

	Hand Dribbling 
	Hand Dribbling 

	Shade 
	Shade 
	Tint 

	Musical Symbols 
	Musical Symbols 
	Song Flutes 


	TR
	Artifact
	17 
	17 
	78-82 

	Dec 16 – 20* 
	Dec 16 – 20* 

	M-send PTC notes 
	M-send PTC notes 

	Topic 8-Test 
	Topic 8-Test 
	Topic 9-Lessons 1-3 

	Unit 3 Week 5 
	Unit 3 Week 5 

	Unit 3 Lesson 4 
	Unit 3 Lesson 4 

	Unit B-Chapter 4 
	Unit B-Chapter 4 
	Lesson 3 

	Hand Dribbling 
	Hand Dribbling 

	Meet the Masters 
	Meet the Masters 
	MC Escher 

	Song Flutes 
	Song Flutes 
	Texture 


	TR
	Artifact
	18 
	18 
	83-86 

	Dec 17 – 21 
	Dec 17 – 21 

	R-Winter Program 
	R-Winter Program 

	Topic 9 
	Topic 9 
	Lessons 4-Test 

	Unit 3 Review 
	Unit 3 Review 

	Unit 3 Test 
	Unit 3 Test 

	Unit B-Chapter 4 
	Unit B-Chapter 4 
	Test 

	Moving with an object 
	Moving with an object 

	Meet the Masters 
	Meet the Masters 
	Katsushika Hokusai 

	Song Flutes 
	Song Flutes 
	Texture 


	TR
	Artifact
	19 
	19 
	87-91 

	Jan 6 – 10* 
	Jan 6 – 10* 

	F-Sci Fair Due 
	F-Sci Fair Due 

	Topic 10 
	Topic 10 
	Lessons 1-5 

	Unit 4 Week 1 
	Unit 4 Week 1 

	PTC 
	PTC 

	PTC 
	PTC 

	Moving with an object 
	Moving with an object 

	Meet the Masters 
	Meet the Masters 
	Winslow Homer 

	Listening 
	Listening 


	TR
	Artifact
	20 
	20 
	92-96 

	Jan 13 – 17 
	Jan 13 – 17 

	RF-Sci Fair Display 
	RF-Sci Fair Display 

	Topic 10-Test 
	Topic 10-Test 
	Topic 11-Lessons 1-2 

	Unit 4 Week 2 
	Unit 4 Week 2 

	Unit 4 Intro  
	Unit 4 Intro  
	Unit 4 Lesson 1 

	Unit C-Chapter 5 
	Unit C-Chapter 5 
	Lesson 1 

	Foot Dribbling 
	Foot Dribbling 

	Finish color/shade/tent 
	Finish color/shade/tent 

	Listening 
	Listening 


	TR
	Artifact
	21 
	21 
	97-100 

	Jan 20 – 24* 
	Jan 20 – 24* 

	M-NO SCHOOL-MLK 
	M-NO SCHOOL-MLK 
	WRF-PTC Flex Days F-100th Day 

	Topic 11 
	Topic 11 
	Lessons 3-Test 

	Unit 4 Week 3 
	Unit 4 Week 3 

	Unit 4 Lesson 2 
	Unit 4 Lesson 2 

	Unit C-Chapter 5 
	Unit C-Chapter 5 
	Lesson 2 

	Foot Dribbling 
	Foot Dribbling 

	PTC 
	PTC 

	PTC 
	PTC 


	TR
	Artifact
	22 
	22 
	101-105 

	Jan 27 – 31 
	Jan 27 – 31 

	Benchmark 2 
	Benchmark 2 
	F-Groundhog Day 

	Topic 12 
	Topic 12 
	Lessons 1-5 

	Unit 4 Week 4 
	Unit 4 Week 4 

	Unit 4 Lesson 3 
	Unit 4 Lesson 3 

	Unit C-Chapter 5 
	Unit C-Chapter 5 
	Lesson 3 

	Kicking 
	Kicking 

	Meet the Masters 
	Meet the Masters 
	Pierre A Renoir 

	Meter 
	Meter 


	TR
	Artifact
	23 
	23 
	106-110 

	Feb 3 – 7* 
	Feb 3 – 7* 

	 
	 

	Topic 12-Test 
	Topic 12-Test 
	Lesson 6-Test 

	Unit 4 Week 5 
	Unit 4 Week 5 

	Unit 4 Lesson 4 
	Unit 4 Lesson 4 

	Unit C-Chapter 5 
	Unit C-Chapter 5 
	Lesson 4 - Test 

	Kicking 
	Kicking 

	Meet the Masters 
	Meet the Masters 
	Rembrandt van Rijn 

	Meter 
	Meter 


	TR
	Artifact
	24 
	24 
	111-114 

	Feb 10 – 14 
	Feb 10 – 14 

	W-Valentine’s Day 
	W-Valentine’s Day 
	F-NO SCHOOL 

	Topic 13 
	Topic 13 
	Lessons 1-Test 

	Unit 4 Review 
	Unit 4 Review 

	Unit 4 Test 
	Unit 4 Test 

	Unit C-Chapter 6 
	Unit C-Chapter 6 
	Lesson 1 

	Footing Games 
	Footing Games 

	Meet the Masters 
	Meet the Masters 
	Mary Cassatt 

	Dynamics 
	Dynamics 


	TR
	Artifact
	25 
	25 
	115-118 

	Feb 17 – 21* 
	Feb 17 – 21* 

	M-NO SCHOOL 
	M-NO SCHOOL 

	Topic 14 
	Topic 14 
	Lessons 1-5 

	Unit 5 Week 1 
	Unit 5 Week 1 

	Unit 5 Intro 
	Unit 5 Intro 

	Unit C-Chapter 6 
	Unit C-Chapter 6 
	Lesson 2 

	Footing Games 
	Footing Games 

	Self Portrait 
	Self Portrait 

	Dynamics 
	Dynamics 



	Plans are subject to change.  *Flex Friday 
	PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 





	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Second Trimester 
	Table
	TR
	Artifact
	Week 
	Week 
	Days 

	Dates 
	Dates 

	Math 
	Math 

	Language Arts 
	Language Arts 

	Social Studies 
	Social Studies 

	Science 
	Science 

	PE 
	PE 
	3 days/week 
	35 minutes/day 

	Art 
	Art 


	TR
	Artifact
	13 
	13 
	59-63 

	Nov 4 – 8 
	Nov 4 – 8 

	1.OA.A.1-1.OA.B.4 
	1.OA.A.1-1.OA.B.4 
	1.OA.D.8-1.OA.C.6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 - 1.4 

	CA Standards  
	CA Standards  
	LS2a 2b 2c – IE4a4b4d 

	PE 11-19; 21-24; 30; 40 
	PE 11-19; 21-24; 30; 40 

	VPA.1.0, 2.2, 2.6, 40 
	VPA.1.0, 2.2, 2.6, 40 


	TR
	Artifact
	14 
	14 
	64-67 

	Nov 11 – 15* 
	Nov 11 – 15* 

	1.OA.A.1-1.OA.B.4 
	1.OA.A.1-1.OA.B.4 
	1.OA.D.8-1.OA.C.6 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 - 1.4 

	CA Standards  
	CA Standards  
	LS2a - IE4b 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6 
	VPA.1.0, 2.2, 2.6 


	TR
	Artifact
	15 
	15 
	68-72 

	Nov 18 – 22* 
	Nov 18 – 22* 

	1.NBT.A.1 
	1.NBT.A.1 
	1.NBT.B.2b 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 - 1.4 

	CA Standards  
	CA Standards  
	LS2a - IE4b 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6, 40 
	VPA.1.0, 2.2, 2.6, 40 


	TR
	Artifact
	16 
	16 
	73-77 

	Dec 2 – 6 
	Dec 2 – 6 

	1.NBT.B.2a 
	1.NBT.B.2a 
	1.NBT.B.2c 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.1 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.1 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 - 1.4 

	CA Standards  
	CA Standards  
	LS2a - IE4b 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6 
	VPA.1.0, 2.2, 2.6 


	TR
	Artifact
	17 
	17 
	78-82 

	Dec 16 – 20* 
	Dec 16 – 20* 

	1.NBT.B.3-1.NBT.C.4 
	1.NBT.B.3-1.NBT.C.4 
	1.NBT.C.5 

	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.1 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.1 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 - 1.4 

	CA Standards  
	CA Standards  
	LS2a - IE4b 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6 
	VPA.1.0, 2.2, 2.6 


	TR
	Artifact
	18 
	18 
	83-86 

	Dec 17 – 21 
	Dec 17 – 21 

	1.NBT.B.3-1.NBT.C.4 
	1.NBT.B.3-1.NBT.C.4 
	1.NBT.C.5 

	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 
	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 

	---- 
	---- 

	---- 
	---- 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6, 3.3, 3.4 
	VPA.1.0, 2.2, 2.6, 3.3, 3.4 


	TR
	Artifact
	19 
	19 
	87-91 

	Jan 6 – 10* 
	Jan 6 – 10* 

	1.NBT.C.4 
	1.NBT.C.4 

	L.1.5c - RF.1.2,1.3,1.3g,1.5 -RL.1.1,1.3 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g,1.5 -RL.1.1,1.3 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 & 1.4 

	CA Standards  
	CA Standards  
	ES3a 3b 3c – IE4b4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	PTC 
	PTC 


	TR
	Artifact
	20 
	20 
	92-96 

	Jan 13 – 17 
	Jan 13 – 17 

	1.NBT.C.4 
	1.NBT.C.4 
	1.NBT.C.6 

	L.1.5c - RF.1.2,1.3,1.3g,1.4c -RL.1.1,1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g,1.4c -RL.1.1,1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 & 1.4 

	CA Standards  
	CA Standards  
	ES3a 3b 3c – IE4b4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6 
	VPA.1.0, 2.2, 2.6 


	TR
	Artifact
	21 
	21 
	97-100 

	Jan 20 – 24* 
	Jan 20 – 24* 

	1.NBT.C.6 
	1.NBT.C.6 

	L.1.5c - RF.1.2,1.3,1.3g,1.5a -RL.1.1,1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g,1.5a -RL.1.1,1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 & 1.4 

	CA Standards  
	CA Standards  
	ES3a 3b 3c – IE4b4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6, 4.0, 5.0 
	VPA.1.0, 2.2, 2.6, 4.0, 5.0 


	TR
	Artifact
	22 
	22 
	101-105 

	Jan 27 – 31 
	Jan 27 – 31 

	1.MD.A.1 
	1.MD.A.1 
	1.MD.A.2 

	L.1.5c - RF.1.2,1.3,1.3g,1.4c -RL.1.4,1.6 - RF.1.4b – W.1.1 – RF.1.1 – L.1.2 
	L.1.5c - RF.1.2,1.3,1.3g,1.4c -RL.1.4,1.6 - RF.1.4b – W.1.1 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 & 1.4 

	CA Standards  
	CA Standards  
	ES3a 3b 3c – IE4b4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6, 2.8 
	VPA.1.0, 2.2, 2.6, 2.8 


	TR
	Artifact
	23 
	23 
	106-110 

	Feb 3 – 7* 
	Feb 3 – 7* 

	1.MD.A.1 
	1.MD.A.1 
	1.MD.A.2 

	L.1.5c,1.4c - RF.1.2,1.3,1.3g -RI.1.3,1.7 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 
	L.1.5c,1.4c - RF.1.2,1.3,1.3g -RI.1.3,1.7 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 & 1.4 

	CA Standards  
	CA Standards  
	ES3a3b3c – IE4a4b4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6, 2.8 
	VPA.1.0, 2.2, 2.6, 2.8 


	TR
	Artifact
	24 
	24 
	111-114 

	Feb 10 – 14 
	Feb 10 – 14 

	1.MD.B.3 
	1.MD.B.3 

	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 
	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 

	CA Standards 
	CA Standards 
	HHS 1.2, 1.4, 1.5 

	CA Standards  
	CA Standards  
	ES3a3b3c – IE4a4b4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.6, 2.8 
	VPA.1.0, 2.2, 2.6, 2.8 


	TR
	Artifact
	25 
	25 
	115-118 

	Feb 17 – 21* 
	Feb 17 – 21* 

	1.MD.C.4 
	1.MD.C.4 

	L.1.5c,1.4c - RF.1.2,1.3,1.3g -RL.1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c,1.4c - RF.1.2,1.3,1.3g -RL.1.2 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1 - 1.4 

	CA Standards  
	CA Standards  
	LS2a - IE4b 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA10 22 26 28 40 50 
	VPA10 22 26 28 40 50 



	Plans are subject to change.  *Flex Friday 
	PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 





	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	Table
	TR
	Artifact
	Week 
	Week 
	Days 

	Dates 
	Dates 

	Events 
	Events 

	Math 
	Math 

	Language Arts 
	Language Arts 

	Social Studies 
	Social Studies 

	Science 
	Science 

	PE 
	PE 
	3 days/week 
	35 minutes/day 

	Art 
	Art 

	Music 
	Music 


	TR
	Artifact
	26 
	26 
	119-123 

	Feb 24 – 28 
	Feb 24 – 28 

	 
	 

	Topic 14 
	Topic 14 
	Lessons 6-Test 

	Unit 5 Week 2 
	Unit 5 Week 2 

	Unit 5 Lesson 1 
	Unit 5 Lesson 1 

	Unit C-Chapter 6 
	Unit C-Chapter 6 
	Lesson 3 

	Olympics 
	Olympics 

	Texture 
	Texture 

	Musical Styles 
	Musical Styles 


	TR
	Artifact
	27 
	27 
	124-128 

	Mar 2 – 6* 
	Mar 2 – 6* 

	WRF-Olympics 
	WRF-Olympics 
	Su-DSTime 

	Topic 15 
	Topic 15 
	Lessons 1-5 

	Unit 5 Week 3 
	Unit 5 Week 3 

	Unit 5 Lesson 2 
	Unit 5 Lesson 2 

	Unit C-Chapter 6 
	Unit C-Chapter 6 
	Test 

	Olympics 
	Olympics 

	Meet the Masters 
	Meet the Masters 
	Vincent van Gogh 

	Musical Styles 
	Musical Styles 


	TR
	Artifact
	28 
	28 
	129-133 

	Mar 9 – 13 
	Mar 9 – 13 

	 
	 

	Topic 15 
	Topic 15 
	Lessons 6-9 

	Unit 5 Week 4 
	Unit 5 Week 4 

	Unit 5 Lesson 3 
	Unit 5 Lesson 3 

	Unit D-Chapter 7 
	Unit D-Chapter 7 
	Lesson 1 

	Pitching Striking  
	Pitching Striking  

	Meet the Masters 
	Meet the Masters 
	George O’Keefe 

	Instruments 
	Instruments 


	TR
	Artifact
	29 
	29 
	134-138 

	Mar 16 – 20 
	Mar 16 – 20 

	Book Fair 
	Book Fair 
	Easter Break 

	Topic 15-Test 
	Topic 15-Test 

	Unit 5 Week 5 
	Unit 5 Week 5 

	Unit 5 Lesson 4 
	Unit 5 Lesson 4 

	Unit D-Chapter 7 
	Unit D-Chapter 7 
	Lesson 2 

	Striking Games 
	Striking Games 

	Space/Form 
	Space/Form 

	Instruments 
	Instruments 


	TR
	Artifact
	30 
	30 
	139-142 

	Mar 30- Apr 3* 
	Mar 30- Apr 3* 

	M-NO SCHOOL 
	M-NO SCHOOL 
	Book Fair 

	Topic 16 
	Topic 16 
	Lessons 1-Test 

	Unit 5 Review 
	Unit 5 Review 

	Unit 5 Test 
	Unit 5 Test 

	Unit D-Chapter 7 
	Unit D-Chapter 7 
	Lesson 3 

	Striking Games 
	Striking Games 

	Meet the Masters 
	Meet the Masters 
	Marc Chagall 

	Instruments 
	Instruments 


	TR
	Artifact
	31 
	31 
	143-147 

	Apr  – 10 
	Apr  – 10 

	 
	 

	EOY Benchmarks 
	EOY Benchmarks 

	Unit 6 Week 1 
	Unit 6 Week 1 

	Unit 6 Intro  
	Unit 6 Intro  
	Unit 6 Lesson 1 

	Unit D-Chapter 7 
	Unit D-Chapter 7 
	Lesson 4 - Test 

	Baseball 
	Baseball 

	Meet the Masters 
	Meet the Masters 
	Pablo Picasso 

	Instruments 
	Instruments 


	TR
	Artifact
	32 
	32 
	148-152 

	Apr 13 – 17* 
	Apr 13 – 17* 

	TWRF-PTC Flex Days 
	TWRF-PTC Flex Days 
	F- No School 

	 
	 

	Unit 6 Week 2 
	Unit 6 Week 2 

	PTC 
	PTC 

	PTC 
	PTC 

	Baseball 
	Baseball 

	PTC 
	PTC 

	PTC 
	PTC 


	TR
	Artifact
	33 
	33 
	153-157 

	Apr 20 – 24 
	Apr 20 – 24 

	M- No School 
	M- No School 
	Earth/Arbor Days 

	 
	 

	Unit 6 Week 3 
	Unit 6 Week 3 

	Unit 6 Lesson 2 
	Unit 6 Lesson 2 

	Unit D-Chapter 8 
	Unit D-Chapter 8 
	Lesson 1 

	Soccer 
	Soccer 

	Mixed Media 
	Mixed Media 
	Frederic Remngton 

	Cultures 
	Cultures 


	TR
	Artifact
	34 
	34 
	158-162 

	Apr 27 – May 1* 
	Apr 27 – May 1* 

	F-Cinco De Mayo 
	F-Cinco De Mayo 

	 
	 

	Unit 6 Week 4 
	Unit 6 Week 4 

	Unit 6 Lesson 3 
	Unit 6 Lesson 3 

	Unit D-Chapter 8 
	Unit D-Chapter 8 
	Lesson 2 

	Soccer 
	Soccer 

	Meet the Masters 
	Meet the Masters 
	Leonardo da Vinci 

	Cultures 
	Cultures 


	TR
	Artifact
	35 
	35 
	163-167 

	May 4 – 8 
	May 4 – 8 

	R-Open House 5:30 
	R-Open House 5:30 
	Su-Mother’s Day 

	 
	 

	Unit 6 Week 5 
	Unit 6 Week 5 

	Unit 6 Lesson 4 
	Unit 6 Lesson 4 

	Unit D-Chapter 8 
	Unit D-Chapter 8 
	Lesson 3 

	Tag Football 
	Tag Football 

	Meet the Masters 
	Meet the Masters 
	Leonardo da Vinci 

	Cultures 
	Cultures 


	TR
	Artifact
	36 
	36 
	168-172 

	May 11 – 15* 
	May 11 – 15* 

	F-Spring Fling 
	F-Spring Fling 

	 
	 

	Unit 6 Review 
	Unit 6 Review 

	Unit 6 Test 
	Unit 6 Test 

	Unit D-Chapter 8 
	Unit D-Chapter 8 
	Test 

	Tag Football 
	Tag Football 

	Meet the Masters 
	Meet the Masters 
	Faith Ringgold 

	Composing 
	Composing 


	TR
	Artifact
	37 
	37 
	173-177 

	May 18 – 22 
	May 18 – 22 

	Benchmark 3 
	Benchmark 3 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	38 
	38 
	178-180 

	May 25 – 28* 
	May 25 – 28* 

	M-NO SCHOOL 
	M-NO SCHOOL 
	TWR-Flex Days 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	Plans are subject to change.  *Flex Friday 
	PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 





	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	 First Grade Pacing Guides for 2019-2020  -  Third Trimester 
	Table
	TR
	Artifact
	Week 
	Week 
	Days 

	Dates 
	Dates 

	Math 
	Math 

	Language Arts 
	Language Arts 

	Social Studies 
	Social Studies 

	Science 
	Science 

	PE 
	PE 
	3 days/week 
	35 minutes/day 

	Art 
	Art 


	TR
	Artifact
	26 
	26 
	119-123 

	Feb 24 – 28 
	Feb 24 – 28 

	1.MD.C.4 
	1.MD.C.4 

	L.1.5c,1.5d - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c,1.5d - RF.1.2,1.3,1.3g -RL.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2, 1.4, 1.5 

	CA Standards  
	CA Standards  
	ES3a3b3c – IE4a4b4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.7, 2.8 
	VPA.1.0, 2.2, 2.7, 2.8 


	TR
	Artifact
	27 
	27 
	124-128 

	Mar 2 – 6* 
	Mar 2 – 6* 

	1.GA.1 
	1.GA.1 
	1.GA.2 

	L.1.5c,1.4b - RF.1.2,1.3,1.3g -RI.1.1,1.3 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c,1.4b - RF.1.2,1.3,1.3g -RI.1.1,1.3 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2, 1.4, 1.5 

	CA Standards  
	CA Standards  
	ES3a3b3c – IE4a4b4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA10 22 27 28 31 32 
	VPA10 22 27 28 31 32 


	TR
	Artifact
	28 
	28 
	129-133 

	Mar 9 – 13 
	Mar 9 – 13 

	1.GA.1 
	1.GA.1 
	1.GA.2 

	L.1.5c,1.4b - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c,1.4b - RF.1.2,1.3,1.3g -RL.1.1,1.3 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2, 1.4, 1.5 

	CA Standards  
	CA Standards  
	ES1a – IE4b4d 4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.2, 2.7, 2.8 
	VPA.1.0, 2.2, 2.7, 2.8 


	TR
	Artifact
	29 
	29 
	134-138 

	Mar 16 – 20 
	Mar 16 – 20 

	1.GA.1 
	1.GA.1 
	1.GA.2 

	L.1.5c,1.4c - RF.1.2,1.3,1.3g -RL.1.3 - RL.1.1 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 
	L.1.5c,1.4c - RF.1.2,1.3,1.3g -RL.1.3 - RL.1.1 - RF.1.4b – W.1.3 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.2, 1.4, 1.5 

	CA Standards  
	CA Standards  
	ES1a – IE4b4d 4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.1, 2.2, 2.7, 2.8 
	VPA.1.0, 2.1, 2.2, 2.7, 2.8 


	TR
	Artifact
	30 
	30 
	139-142 

	Mar 30- Apr 3* 
	Mar 30- Apr 3* 

	1.GA.3 
	1.GA.3 

	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 
	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 

	CA Standards 
	CA Standards 
	HHS 1.2, 1.4, 1.5 

	CA Standards  
	CA Standards  
	ES1a – IE4b4d 4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.1, 2.2, 2.7, 2.8 
	VPA.1.0, 2.1, 2.2, 2.7, 2.8 


	TR
	Artifact
	31 
	31 
	143-147 

	Apr  – 10 
	Apr  – 10 

	 
	 

	L.1.5c,1.5 - RF.1.2,1.3,1.3g -RL.1.1,1.2 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c,1.5 - RF.1.2,1.3,1.3g -RL.1.1,1.2 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1, 1.4, 1.6 

	CA Standards  
	CA Standards  
	ES1a – IE4b4d 4e 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA10 21 22 27 28 31 32 
	VPA10 21 22 27 28 31 32 


	TR
	Artifact
	32 
	32 
	148-152 

	Apr 13 – 17* 
	Apr 13 – 17* 

	 
	 

	L.1.5c,1.5 - RF.1.2,1.3,1.3g -RL.1.1 - RI.2.6 - RF.1.4b – RF.1.1 – L.1.1d,1.2 
	L.1.5c,1.5 - RF.1.2,1.3,1.3g -RL.1.1 - RI.2.6 - RF.1.4b – RF.1.1 – L.1.1d,1.2 

	---- 
	---- 

	---- 
	---- 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	---- 
	---- 


	TR
	Artifact
	33 
	33 
	153-157 

	Apr 20 – 24 
	Apr 20 – 24 

	 
	 

	L.1.5c,1.4 - RF.1.2,1.3,1.3g -RL.1.7 – RI.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c,1.4 - RF.1.2,1.3,1.3g -RL.1.7 – RI.1.3 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1, 1.4, 1.6 

	CA Standards  
	CA Standards  
	ES1a1b – IE4a4b 4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.0, 3.0 
	VPA.1.0, 2.0, 3.0 


	TR
	Artifact
	34 
	34 
	158-162 

	Apr 27 – May 1* 
	Apr 27 – May 1* 

	 
	 

	L.1.5c,1.4b - RF.1.2,1.3,1.3g -RL.1.4,1.2 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 
	L.1.5c,1.4b - RF.1.2,1.3,1.3g -RL.1.4,1.2 - RF.1.4b – W.1.5 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1, 1.4, 1.6 

	CA Standards  
	CA Standards  
	ES1a1b – IE4a4b 4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.0, 3.1, 3.2 
	VPA.1.0, 2.0, 3.1, 3.2 


	TR
	Artifact
	35 
	35 
	163-167 

	May 4 – 8 
	May 4 – 8 

	 
	 

	L.1.5c,1.5 - RF.1.2,1.3,1.3g -RI.1.1,2.6 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 
	L.1.5c,1.5 - RF.1.2,1.3,1.3g -RI.1.1,2.6 - RF.1.4b – W.1.2 – RF.1.1 – L.1.2 

	CA Standards 
	CA Standards 
	HHS 1.1, 1.4, 1.6 

	CA Standards  
	CA Standards  
	ES1a1b – IE4a4b 4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.0, 4.0 
	VPA.1.0, 2.0, 4.0 


	TR
	Artifact
	36 
	36 
	168-172 

	May 11 – 15* 
	May 11 – 15* 

	 
	 

	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 
	RF.1.4 - RI.1.5,1.6 - W.1.3,1.7 

	CA Standards 
	CA Standards 
	HHS 1.1, 1.4, 1.6 

	CA Standards  
	CA Standards  
	ES1a1b – IE4a4b 4c 

	PE 10; 20; 30; 40; 50 
	PE 10; 20; 30; 40; 50 

	VPA.1.0, 2.0, 3.3, 3.4 
	VPA.1.0, 2.0, 3.3, 3.4 


	TR
	Artifact
	37 
	37 
	173-177 

	May 18 – 22 
	May 18 – 22 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	38 
	38 
	178-180 

	May 25 – 28* 
	May 25 – 28* 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	Plans are subject to change.  *Flex Friday 
	PE Schedule:   Monday: 1a, 1b  -  Tuesday: 1b, 1c  -  Wednesday: 1c – Thursday: 1a – Friday 1a, 1b, 1c 
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	Appendix 11 





	Ridgecrest Charter School’s LCAP Goals, Actions and Services 
	Ridgecrest Charter School’s LCAP Goals, Actions and Services 
	Ridgecrest Charter School’s LCAP Goals, Actions and Services 
	Ridgecrest Charter School’s LCAP Goals, Actions and Services 
	Ridgecrest Charter School’s LCAP Goals, Actions and Services 
	Ridgecrest Charter School’s LCAP Goals, Actions and Services 
	Goal 1:  Retain, hire, and support highly qualified, credentialed teachers.  
	  Provide professional development in differentiation and 21st century skills. 
	  Continue to utilize Common Core State Standards aligned curriculum and materials. 
	  Continue to maintain a safe, secure, supportive, and engaging learning environment. 
	 Actions/Services: 
	 Retain, hire, and support highly qualified, credentialed teachers. Support and guide teachers completing credentials. 
	 Retain, hire, and support highly qualified, credentialed teachers. Support and guide teachers completing credentials. 
	 Retain, hire, and support highly qualified, credentialed teachers. Support and guide teachers completing credentials. 

	 Provide Beginning Teacher Support and Assessment (BTSA) 
	 Provide Beginning Teacher Support and Assessment (BTSA) 

	 Professional Development in STEM, Design Thinking, writing, Thinking Maps, and Daily 5 
	 Professional Development in STEM, Design Thinking, writing, Thinking Maps, and Daily 5 

	 Provide Common Core aligned instruction and materials to students 
	 Provide Common Core aligned instruction and materials to students 

	 Inspect facilities monthly 
	 Inspect facilities monthly 

	 Improve parking and campus access 
	 Improve parking and campus access 


	Goal 2:  Maintain, update, and purchase technology hardware and software for student use 
	 Actions/Services: 
	 Purchase educational software such as Lexia, Fastmath, NWEA, and STAR 
	 Purchase educational software such as Lexia, Fastmath, NWEA, and STAR 
	 Purchase educational software such as Lexia, Fastmath, NWEA, and STAR 

	 Purchase laptop computers and iPads 
	 Purchase laptop computers and iPads 

	 Maintain Wi-Fi, capacity, servers, and storage 
	 Maintain Wi-Fi, capacity, servers, and storage 


	Goal 3:  Support all students in academic growth, social development, and 21st century skills development 
	 Actions/Services: 
	 Progressive discipline utilizing, natural and logical consequences, PBIS strategies, and restorative justice. 
	 Progressive discipline utilizing, natural and logical consequences, PBIS strategies, and restorative justice. 
	 Progressive discipline utilizing, natural and logical consequences, PBIS strategies, and restorative justice. 

	 Continue to monitor and communicate and meet with parents of chronically absent students 
	 Continue to monitor and communicate and meet with parents of chronically absent students 

	 Provide in school and after school intervention and tutoring 
	 Provide in school and after school intervention and tutoring 

	 Assess student learning with benchmark assessments 
	 Assess student learning with benchmark assessments 

	 Provide STEM training to teachers and education to all students using the Project Lead the Way curriculum 
	 Provide STEM training to teachers and education to all students using the Project Lead the Way curriculum 

	 Provide English development instruction to students learning English 
	 Provide English development instruction to students learning English 

	 Teach executive functioning to middle school students. Monitor and communicate progress and provide support. 
	 Teach executive functioning to middle school students. Monitor and communicate progress and provide support. 

	 Identify and support GATE students through extended curriculum and projects 
	 Identify and support GATE students through extended curriculum and projects 


	Goal 4:  Provide opportunities for parents to participate in their child’s education and school decisions. 
	 Actions/Services: 
	 Inform parents of volunteer opportunities, school events and programs, school committees, governing board meetings, and students’ academic and social progress.  
	 Inform parents of volunteer opportunities, school events and programs, school committees, governing board meetings, and students’ academic and social progress.  
	 Inform parents of volunteer opportunities, school events and programs, school committees, governing board meetings, and students’ academic and social progress.  

	 Support P.T.O. though messaging and participation 
	 Support P.T.O. though messaging and participation 

	 Invite and seek input regarding the LCAP through meetings and surveys and host Coffee with the Director events. 
	 Invite and seek input regarding the LCAP through meetings and surveys and host Coffee with the Director events. 


	 





	LCAP Year (select from 2017-18, 2018-19, 2019-20) 
	LCAP Year (select from 2017-18, 2018-19, 2019-20) 
	LCAP Year (select from 2017-18, 2018-19, 2019-20) 
	LCAP Year (select from 2017-18, 2018-19, 2019-20) 
	LCAP Year (select from 2017-18, 2018-19, 2019-20) 
	LCAP Year (select from 2017-18, 2018-19, 2019-20) 
	 
	         
	         
	         
	         

	   2018-19    
	   2018-19    



	 
	         
	Local Control Accountability Plan and Annual Update (LCAP) Template 
	Local Control Accountability Plan and Annual Update (LCAP) Template 
	Local Control Accountability Plan and Annual Update (LCAP) Template 
	Local Control Accountability Plan and Annual Update (LCAP) Template 

	 General instructions & regulatory requirements.  
	 General instructions & regulatory requirements.  
	Addendum:

	: Priorities 5 and 6 Rate Calculations 
	Appendix A

	 Guiding Questions: Use as prompts (not limits) 
	Appendix B:

	: Essential data to support completion of this LCAP. Please analyze the LEA’s full data set; specific links to the rubrics are also provided within the template. 
	LCFF Evaluation Rubrics




	Link
	Link
	 
	LEA Name 
	LEA Name 
	LEA Name 
	LEA Name 
	LEA Name 
	LEA Name 
	LEA Name 


	Ridgecrest Charter School District            
	Ridgecrest Charter School District            
	Ridgecrest Charter School District            




	Contact Name and Title 
	Contact Name and Title 
	Contact Name and Title 
	Contact Name and Title 
	Contact Name and Title 


	Steve Martinez, Ed.D.            
	Steve Martinez, Ed.D.            
	Steve Martinez, Ed.D.            
	Director 




	Email and Phone 
	Email and Phone 
	Email and Phone 
	Email and Phone 
	Email and Phone 


	Steve.Martinez@rcharter.org            
	Steve.Martinez@rcharter.org            
	Steve.Martinez@rcharter.org            
	(760) 375-1010 






	 
	 
	 
	2017-20 Plan Summary

	The Story 
	Describe the students and community and how the LEA serves them. 
	Ridgecrest Charter School (RCS) primarily serves the communities of Ridgecrest, China Lake Air Station, and Inyokern. During the 2017-2018 school year, approximately 507 students in kindergarten through eighth grade were enrolled.  The two largest ethnic groups are white, 58%, and Hispanic/Latino, 31%. Over 55% of our students qualify for free or reduced breakfast and lunch. Less than ten percent of our students are English language learners and nine percent are special education students. 
	Ridgecrest Charter School (RCS) primarily serves the communities of Ridgecrest, China Lake Air Station, and Inyokern. During the 2017-2018 school year, approximately 507 students in kindergarten through eighth grade were enrolled.  The two largest ethnic groups are white, 58%, and Hispanic/Latino, 31%. Over 55% of our students qualify for free or reduced breakfast and lunch. Less than ten percent of our students are English language learners and nine percent are special education students. 
	Ridgecrest Charter School (RCS) primarily serves the communities of Ridgecrest, China Lake Air Station, and Inyokern. During the 2017-2018 school year, approximately 507 students in kindergarten through eighth grade were enrolled.  The two largest ethnic groups are white, 58%, and Hispanic/Latino, 31%. Over 55% of our students qualify for free or reduced breakfast and lunch. Less than ten percent of our students are English language learners and nine percent are special education students. 
	Ridgecrest Charter School (RCS) primarily serves the communities of Ridgecrest, China Lake Air Station, and Inyokern. During the 2017-2018 school year, approximately 507 students in kindergarten through eighth grade were enrolled.  The two largest ethnic groups are white, 58%, and Hispanic/Latino, 31%. Over 55% of our students qualify for free or reduced breakfast and lunch. Less than ten percent of our students are English language learners and nine percent are special education students. 
	Our classes average 22 students (Kindergarten through 3rd grade). RCS offers multiple services to meet the academic and social-emotional needs of our growing student population. We offer English language leaner support services, reading intervention, special education services utilizing a push in model, after school and in-school tutoring, counseling including the Anchored for Life program, STEM utilizing the Project Lead the Way curriculum, advanced math course offerings for middle school students, a Gifte
	         



	 
	LCAP Highlights 
	Identify and briefly summarize the key features of this year’s LCAP. 
	During 2017-18, the LCAP was overhauled to reflect SMART goals with measurable actions/services. The LCAP was drafted to reflect our growth and focus on improved services and increased student achievement. Highlights include: 
	During 2017-18, the LCAP was overhauled to reflect SMART goals with measurable actions/services. The LCAP was drafted to reflect our growth and focus on improved services and increased student achievement. Highlights include: 
	During 2017-18, the LCAP was overhauled to reflect SMART goals with measurable actions/services. The LCAP was drafted to reflect our growth and focus on improved services and increased student achievement. Highlights include: 
	During 2017-18, the LCAP was overhauled to reflect SMART goals with measurable actions/services. The LCAP was drafted to reflect our growth and focus on improved services and increased student achievement. Highlights include: 
	 
	Implementation of The Daily 5 framework ( to improve literacy, specifically fluency and comprehension) 
	 








	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	English Language Development Strategies Training 
	 
	Student Study Team monitoring  
	 
	Progress Indicator Review of Special Education with action plan that includes: 
	• 
	• 
	• 
	Push in support from a paraprofessional for special education students in the general education classroom 

	• 
	• 
	Administer CAASPP interim assessments 

	• 
	• 
	Opportunities for special education students to use CAASPP accommodations throughout the school year on assignments and assessments 

	• 
	• 
	Teachers identify 3 essential standards for English-Language Arts (math in grades 6-8) in PLCs and collect student data 

	• 
	• 
	After school tutoring for students below grade level 

	• 
	• 
	The Daily 5 literacy framework 

	• 
	• 
	Middle School 7th period study skills class 


	Study Hall and Study Skills for middle school students (grades 6-8) 
	 
	Reading Intervention for students in grades TK-8 
	 
	Interim Assessments administered by teachers to all students in grades 3-8 
	 
	Thinking Maps math word problems (follow-up training for teachers) 
	 
	PLCs- essential standards focus (using data to guide instruction) 
	 
	Identification of students for after-school tutoring 
	 
	NWEA benchmarks and PLC's 
	 
	Change of CAASPP testing (testing dates changed from May to March and April) 
	 
	Facilities improvements (install security system, build gymnasium, install new portable classrooms) 
	 
	STEM curriculum through Project Lead the Way 
	 
	Increased access to technology 
	 
	Action plan to improve student attendance 
	 
	Middle school executive functioning training 
	 
	The dashboard reported results in three state indicators for Ridgecrest Charter School: Suspension Rate, English-Language Arts (3-8) and Mathematics (3-8). There were 5 student groups included for the suspension rate and 3 student groups in English-Language Arts and 3 student groups in mathematics. Chronic Absenteeism and English Learner Progress (1-12) were not reported. RCS’s performance levels were orange for each state indicator. RCS met all local indicators: Basics, Implementation of Academic Standards
	 



	 
	Review of Performance 





	Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to impro
	Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to impro
	Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to impro
	Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to impro
	Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to impro
	Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to impro
	 
	Greatest Progress 
	The greatest progress was made in our Suspension Rate for all students, progressing from red performance level reported during the Spring 2017 dashboard to orange performance level reported during the Fall 2017 dashboard. The Fall 2017 status was high at 4.3% and had increased significantly. The Spring 2017 status had decreased .3% and changed -.1%. 
	The greatest progress was made in our Suspension Rate for all students, progressing from red performance level reported during the Spring 2017 dashboard to orange performance level reported during the Fall 2017 dashboard. The Fall 2017 status was high at 4.3% and had increased significantly. The Spring 2017 status had decreased .3% and changed -.1%. 
	The greatest progress was made in our Suspension Rate for all students, progressing from red performance level reported during the Spring 2017 dashboard to orange performance level reported during the Fall 2017 dashboard. The Fall 2017 status was high at 4.3% and had increased significantly. The Spring 2017 status had decreased .3% and changed -.1%. 
	The greatest progress was made in our Suspension Rate for all students, progressing from red performance level reported during the Spring 2017 dashboard to orange performance level reported during the Fall 2017 dashboard. The Fall 2017 status was high at 4.3% and had increased significantly. The Spring 2017 status had decreased .3% and changed -.1%. 



	 
	Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for which overall performance was in the “Red” or “Orange” performance category or where the LEA received a “Not Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has determined need significant improvement based on review of local performance indicators or other local indicators. What steps is the LEA planning to take to address these areas with the greatest need
	 
	Greatest Needs 
	The greatest needs are in student performance for all students in English-Language Arts and Mathematics. All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The 
	The greatest needs are in student performance for all students in English-Language Arts and Mathematics. All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The 
	The greatest needs are in student performance for all students in English-Language Arts and Mathematics. All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The 
	The greatest needs are in student performance for all students in English-Language Arts and Mathematics. All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The 
	 
	RCS’s results align with California and national results. In California and nationally, Smarter Balanced results are flattening and decreasing. In California, 48.56% of students met or exceeded standards in English-Language Arts on the Spring 2017 CAASP, a decrease of approximately .5%1. In mathematics 37.56% met or exceeded standards, an increase of approximately .5%1. Nationally, 13 of 14 states that participated in the Smarter Balances assessment showed no gains or declined. 
	 



	 
	Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student group was two or more performance levels below the “all student” performance. What steps is the LEA planning to take to address these performance gaps? 
	 
	Performance Gaps 
	All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The only significant subgroup to show an increase in Mathematics status was Hispanic which increased 4.8 poin
	All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The only significant subgroup to show an increase in Mathematics status was Hispanic which increased 4.8 poin
	All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The only significant subgroup to show an increase in Mathematics status was Hispanic which increased 4.8 poin
	All students’ status for English-Language Arts including significant subgroups of Socioeconomically Disadvantaged, Hispanic, and White reported Low to Very Low and change from Declined to Declined Significantly. All students’ status for Mathematics including significant subgroups of Socioeconomically Disadvantaged and White reported Low to Very Low and change from Declined to Declined Significantly. The only significant subgroup to show an increase in Mathematics status was Hispanic which increased 4.8 poin
	 
	Recognizing that improvement is a change process, we included our 18-19 plan which build upon our 17-18 improvement plan. The following actions will be implemented during the 2018-2019 school year: (see image below) 
	 








	Increased or Improved services 
	Increased or Improved services 
	Increased or Improved services 
	Increased or Improved services 
	Increased or Improved services 
	Increased or Improved services 
	Based on 2017 Census Day information, over 55% of our students are socioeconomically disadvantaged. RCS will improve services for our low-income students through targeted interventions and tutoring. Student progress will be monitored through each student’s Individual Learning Plan (ILP) and measured through curriculum based, benchmark, and state assessments. We will continue to provide English Language Development (ELD) for our ELL students in the classroom through targeted vocabulary instruction. 
	Based on 2017 Census Day information, over 55% of our students are socioeconomically disadvantaged. RCS will improve services for our low-income students through targeted interventions and tutoring. Student progress will be monitored through each student’s Individual Learning Plan (ILP) and measured through curriculum based, benchmark, and state assessments. We will continue to provide English Language Development (ELD) for our ELL students in the classroom through targeted vocabulary instruction. 
	Based on 2017 Census Day information, over 55% of our students are socioeconomically disadvantaged. RCS will improve services for our low-income students through targeted interventions and tutoring. Student progress will be monitored through each student’s Individual Learning Plan (ILP) and measured through curriculum based, benchmark, and state assessments. We will continue to provide English Language Development (ELD) for our ELL students in the classroom through targeted vocabulary instruction. 
	Based on 2017 Census Day information, over 55% of our students are socioeconomically disadvantaged. RCS will improve services for our low-income students through targeted interventions and tutoring. Student progress will be monitored through each student’s Individual Learning Plan (ILP) and measured through curriculum based, benchmark, and state assessments. We will continue to provide English Language Development (ELD) for our ELL students in the classroom through targeted vocabulary instruction. 



	 
	 
	Budget Summary

	Complete the table below. LEAs may include additional information or more detail, including graphics. 
	 
	DESCRIPTION 
	DESCRIPTION 
	DESCRIPTION 
	DESCRIPTION 

	AMOUNT 
	AMOUNT 


	Total General Fund Budget Expenditures For LCAP Year 
	Total General Fund Budget Expenditures For LCAP Year 
	Total General Fund Budget Expenditures For LCAP Year 

	$5,599,100 
	$5,599,100 



	 
	Total Funds Budgeted for Planned Actions/Services to Meet The Goals in the LCAP for LCAP Year 
	Total Funds Budgeted for Planned Actions/Services to Meet The Goals in the LCAP for LCAP Year 
	Total Funds Budgeted for Planned Actions/Services to Meet The Goals in the LCAP for LCAP Year 
	Total Funds Budgeted for Planned Actions/Services to Meet The Goals in the LCAP for LCAP Year 

	$2,556,500.00 
	$2,556,500.00 



	 
	The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget Expenditures. Briefly describe any of the General Fund Budget Expenditures specified above for the LCAP year not included in the LCAP. 
	         
	         
	         
	         



	 
	DESCRIPTION 
	DESCRIPTION 
	DESCRIPTION 
	DESCRIPTION 

	AMOUNT 
	AMOUNT 


	Total Projected LCFF Revenues for LCAP Year 
	Total Projected LCFF Revenues for LCAP Year 
	Total Projected LCFF Revenues for LCAP Year 

	$4,593,402 
	$4,593,402 



	 





	 
	 
	 
	 
	 
	 
	Annual Update

	 
	LCAP Year Reviewed:  2017-18 
	 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
	 
	Goal 1 
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 1: Basic (Conditions of Learning)        
	Priority 1: Basic (Conditions of Learning)        


	 
	 
	 

	Priority 2: State Standards (Conditions of Learning)        
	Priority 2: State Standards (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	 
	Annual Measurable Outcomes

	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Teacher Credentialing        


	17-18 
	17-18 
	17-18 
	For the 2017-2018 school year, Ridgecrest Charter School will have 85% of teachers fully credentialed.        


	Baseline 
	Baseline 
	Baseline 
	77% of teachers were fully credentialed        




	 
	 

	RCS employed 24 teachers.  75% (18 out of 24) of these teachers were fully credentialed. 
	RCS employed 24 teachers.  75% (18 out of 24) of these teachers were fully credentialed. 
	 
	The remaining 25% (6 out of 24) of teachers qualified under state permit(s) and pursuing credentials were interns or worked under Provisional or Short-term staff permits. 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Professional Development        


	17-18 
	17-18 
	17-18 
	For the 2017-2018 school year, Ridgecrest Charter School will provide 19 days of professional development.        


	Baseline 
	Baseline 
	Baseline 
	Ridgecrest Charter School provided 17 days of professional development.        




	 
	 

	During the 2017-18 school year, RCS held approximately 22 days of professional development. 
	During the 2017-18 school year, RCS held approximately 22 days of professional development. 
	 
	Teachers employed as interns and permits received additional professional development on classroom managment, routines, and procedures. 
	 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Standards aligned materials        


	17-18 
	17-18 
	17-18 
	Ridgecrest Charter School provides Common Core aligned materials in English-Language Arts and mathematics for all students.        


	Baseline 
	Baseline 
	Baseline 
	Ridgecrest Charter School provides Common Core aligned materials in English-Language Arts and mathematics for all students.        




	 
	 

	During the 2017-18 school year, RCS used the following Common Core aligned materials in English: 
	During the 2017-18 school year, RCS used the following Common Core aligned materials in English: 
	Kindergarten through 6th grade - McGraw Hill Wonders 
	7th and 8th grade - McGraw Hill StudySync 
	 
	During the 2017-18 school year, RCS used the following Common Core aligned materials in Mathematics: 
	Kindergarten through 5th grade - Pearson Realize 
	6th grade - Pearson Mathematics Common Course 1 
	7th and 8th grade - Pearson Mathematics Common Course 2, 3, Pre-Algebra, and Algebra 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Facilities        


	17-18 
	17-18 
	17-18 
	For the 2017-2018 school year, Ridgecrest Charter School will maintain safe and secure facilities evidenced through monthly inspection reports. Any areas of concern will be immediately addressed. Additional hardware and software technology will be purchased.        


	Baseline 
	Baseline 
	Baseline 
	Ridgecrest Charter School provides safe, secure, supportive, and engaging facilities evidenced through inspection reports and technology inventory.        




	 
	 

	 
	 






	 
	 
	Actions / Services

	Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing. 
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing. 
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing. 
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing. 
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing. 
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing. 
	 

	 
	 

	RCS employed 24 teachers.  75% of these teachers were fully credentialed. 
	RCS employed 24 teachers.  75% of these teachers were fully credentialed. 
	 
	The remaining 25% of teachers were interns or worked under Provisional or Short-term staff permits. 
	 

	 
	 

	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  
	 1000-1999: Certificated Personnel Salaries LCFF $1,800,000  

	 
	 

	 1000-1999: Certificated Personnel Salaries  $1,391,569.17 
	 1000-1999: Certificated Personnel Salaries  $1,391,569.17 





	 1000-1999: Certificated Personnel Salaries Title II   
	 1000-1999: Certificated Personnel Salaries Title II   
	 1000-1999: Certificated Personnel Salaries Title II   
	 1000-1999: Certificated Personnel Salaries Title II   
	 1000-1999: Certificated Personnel Salaries Title II   
	 1000-1999: Certificated Personnel Salaries Title II   

	 
	 

	 1000-1999: Certificated Personnel Salaries Title II  
	 1000-1999: Certificated Personnel Salaries Title II  




















	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	$1,391,569.17 was spent on teacher salaries (not including benefits) 
	 








	Action 2 
	Action 2 
	Action 2 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	 

	 
	 

	4 teachers participated in the Beginning Teacher Support and Assessment program.  3 of 4 teachers participating were in Year 2 of the program.  1 teacher was a Year 1 candidate. 
	4 teachers participated in the Beginning Teacher Support and Assessment program.  3 of 4 teachers participating were in Year 2 of the program.  1 teacher was a Year 1 candidate. 
	 
	The total amount includes stipend for the mentor teacher which was not included in the original budgeted expenditure.  Kern County was paid $12060.00 for expenses and fees related to the BTSA Program. 
	 

	 
	 

	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  
	 5000-5999: Services And Other Operating Expenditures Title II $14,000  

	 
	 

	 5800: Professional/Consulting Services And Operating Expenditures LCFF $14,860.00 
	 5800: Professional/Consulting Services And Operating Expenditures LCFF $14,860.00 





	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF  
	 5000-5999: Services And Other Operating Expenditures LCFF  














	Action 3 
	Action 3 
	Action 3 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	 

	 
	 

	RCS held approximately 22 days of professional development. 
	RCS held approximately 22 days of professional development. 
	 
	Teachers employed as interns and permits received additional professional development on classroom managment, routines, and procedures. 
	 
	PLTW 2 day training for teachers ncluding teacher workbooks, Restorative Classrooms PD, KCSOS Admin Program, ACSA 

	 
	 

	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  
	 5000-5999: Services And Other Operating Expenditures Title II $25,000  

	 
	 

	 1000-1999: Certificated Personnel Salaries Title II $11,064 
	 1000-1999: Certificated Personnel Salaries Title II $11,064 





	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   
	 5000-5999: Services And Other Operating Expenditures LCFF   

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF  
	 5000-5999: Services And Other Operating Expenditures LCFF  




















	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	Admin Membership, Workplace Conflict, Kern Tech Science Fair, PBIS Wellness Conference, History Day Training 
	 








	Action 4 
	Action 4 
	Action 4 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Each Student will receive instruction and have materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	 

	 
	 

	During the 2017-18 school year, RCS used the following Common Core aligned materials in English: 
	During the 2017-18 school year, RCS used the following Common Core aligned materials in English: 
	Kindergarten through 6th grade - McGraw Hill Wonders 
	7th and 8th grade - McGraw Hill StudySync 
	 
	During the 2017-18 school year, RCS used the following Common Core aligned materials in Mathematics: 
	Kindergarten through 5th grade - Pearson Realize 
	6th grade - Pearson Mathematics Common Course 1 
	7th and 8th grade - Pearson Mathematics Common Course 2, 3, Pre-Algebra, and Algebra 
	 
	During the 2017-18 school year, RCS used the following material for Science: 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	6th through 8th grade - McGraw Hill 2015 
	 
	 
	During the 2017-18 school year, RCS used the following material for History-Social Studies: 

	 
	 

	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  
	 4000-4999: Books And Supplies LCFF $50,600  

	 
	 

	 4000-4999: Books And Supplies LCFF $23,428.09 
	 4000-4999: Books And Supplies LCFF $23,428.09 




















	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001) 
	 








	Action 5 
	Action 5 
	Action 5 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	 

	 
	 

	Facility inspections were conducted by a variety of RCS staff including but not limited to custodial, maintenance, food services and playground supervision. 
	Facility inspections were conducted by a variety of RCS staff including but not limited to custodial, maintenance, food services and playground supervision. 
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	 4000-4999: Books And Supplies LCFF $1401.14 
	 4000-4999: Books And Supplies LCFF $1401.14 
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	Action 6 
	Action 6 
	Action 6 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	 

	 
	 

	During the 2017-18 school year, plans were approved, funding secured, with work scheduled to begin June 2018 to add an access road onto campus from Church Street, remove and resurface the existing parking lot, remodel outside (front) of school, add two additional classroom portables, and build a multi-purpose room/gymnasium.  The expected completion date for Phase 1 of this project is August 2018. 
	During the 2017-18 school year, plans were approved, funding secured, with work scheduled to begin June 2018 to add an access road onto campus from Church Street, remove and resurface the existing parking lot, remodel outside (front) of school, add two additional classroom portables, and build a multi-purpose room/gymnasium.  The expected completion date for Phase 1 of this project is August 2018. 

	 
	 

	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  
	Debt Service 6000-6999: Capital Outlay  $3,100,000  

	 
	 

	 6000-6999: Capital Outlay  $150,000 
	 6000-6999: Capital Outlay  $150,000 





	 6000-6999: Capital Outlay Other   
	 6000-6999: Capital Outlay Other   
	 6000-6999: Capital Outlay Other   
	 6000-6999: Capital Outlay Other   
	 6000-6999: Capital Outlay Other   
	 6000-6999: Capital Outlay Other   
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	 6000-6999: Capital Outlay Other  















	 





	Analysis 
	Analysis 
	Analysis 
	Analysis 
	Analysis 
	Analysis 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
	 
	Describe the overall implementation of the actions/services to achieve the articulated goal. 
	Due to a teacher shortage nationwide, Ridgecrest Charter School along with a vast number of schools experienced difficulty employing fully credentialed teachers.  In addition to advertising on the website, reaching out to colleges and universities, Ridgecrest Charter School advertised on sites like Edjoin, Ridgecrest Charter School attended a teacher career fair sponsored by California State University Bakersfield.  During 2017-18, Ridgecrest Charter School employed 24 teachers.  75% of these teachers were 
	Due to a teacher shortage nationwide, Ridgecrest Charter School along with a vast number of schools experienced difficulty employing fully credentialed teachers.  In addition to advertising on the website, reaching out to colleges and universities, Ridgecrest Charter School advertised on sites like Edjoin, Ridgecrest Charter School attended a teacher career fair sponsored by California State University Bakersfield.  During 2017-18, Ridgecrest Charter School employed 24 teachers.  75% of these teachers were 
	Due to a teacher shortage nationwide, Ridgecrest Charter School along with a vast number of schools experienced difficulty employing fully credentialed teachers.  In addition to advertising on the website, reaching out to colleges and universities, Ridgecrest Charter School advertised on sites like Edjoin, Ridgecrest Charter School attended a teacher career fair sponsored by California State University Bakersfield.  During 2017-18, Ridgecrest Charter School employed 24 teachers.  75% of these teachers were 
	Due to a teacher shortage nationwide, Ridgecrest Charter School along with a vast number of schools experienced difficulty employing fully credentialed teachers.  In addition to advertising on the website, reaching out to colleges and universities, Ridgecrest Charter School advertised on sites like Edjoin, Ridgecrest Charter School attended a teacher career fair sponsored by California State University Bakersfield.  During 2017-18, Ridgecrest Charter School employed 24 teachers.  75% of these teachers were 



	 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	For the 2017-2018 school year, Ridgecrest Charter School did not meet its goal to have 85% of teachers fully credentialed.  Only 75% of these teachers were fully credentialed.  The remaining 25% of teachers were interns or worked under Provisional or Short-term staff permits.  Although the goal was not achieved, Ridgecrest Charter School provided additional professional development on classroom management, routines, procedures, and provided a lead teacher mentor for support. 
	For the 2017-2018 school year, Ridgecrest Charter School did not meet its goal to have 85% of teachers fully credentialed.  Only 75% of these teachers were fully credentialed.  The remaining 25% of teachers were interns or worked under Provisional or Short-term staff permits.  Although the goal was not achieved, Ridgecrest Charter School provided additional professional development on classroom management, routines, procedures, and provided a lead teacher mentor for support. 
	For the 2017-2018 school year, Ridgecrest Charter School did not meet its goal to have 85% of teachers fully credentialed.  Only 75% of these teachers were fully credentialed.  The remaining 25% of teachers were interns or worked under Provisional or Short-term staff permits.  Although the goal was not achieved, Ridgecrest Charter School provided additional professional development on classroom management, routines, procedures, and provided a lead teacher mentor for support. 
	For the 2017-2018 school year, Ridgecrest Charter School did not meet its goal to have 85% of teachers fully credentialed.  Only 75% of these teachers were fully credentialed.  The remaining 25% of teachers were interns or worked under Provisional or Short-term staff permits.  Although the goal was not achieved, Ridgecrest Charter School provided additional professional development on classroom management, routines, procedures, and provided a lead teacher mentor for support. 
	 
	4 teachers participated in the Beginning Teacher Support and Assessment program.  3 of 4 teachers participating were in Year 2 of the program.  1 teacher was a Year 1 candidate. 
	 
	For the 2017-2018 school year, Ridgecrest Charter School planned to provide 19 days of professional development.  Ridgecrest Charter School successfully met this goal. RCS held over 22 days of professional development.  Training(s) include but are not limited to:  Project Lead the Way, Restorative Classrooms, Workplace Conflict, and Positive Behavior Interventions and Support. 
	 
	Ridgecrest Charter School provided students with instruction and materials for English- Language Arts, Mathematics, Science, and History-Social Studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	 
	Ridgecrest Charter School used the following Common Core aligned materials in English: 
	Kindergarten through 6th grade - McGraw Hill Wonders 
	7th and 8th grade - McGraw Hill StudySync 
	 
	Ridgecrest Charter School used the following Common Core aligned materials in Mathematics: 
	Kindergarten through 5th grade - Pearson Realize 
	6th grade - Pearson Mathematics Common Course 1 
	7th and 8th grade - Pearson Mathematics Common Course 2, 3, Pre-Algebra, and Algebra 
	 
	Ridgecrest Charter School used the following material for Science: 








	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	Kindergarten through 5th grade - Houghton Mifflin Harcourt 2003 
	6th through 8th grade - McGraw Hill 2015 
	 
	Ridgecrest Charter School used the following material for History-Social Studies: 
	Kindergarten through 8th grade - McGraw Hill Reflections and Glencoe 2004 and 2001). 
	 
	Planning, scheduling, and preparing for facility improvements and updates were a big aspect of the 2017-18 school year.  Ridgecrest Charter School planned to add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium. 
	 
	During 2017-18, site plans were approved, project funding secured, with work scheduled to begin June 2018 to add an access road onto campus from Church Street, remove and resurface the existing parking lot, remodel outside (front) of school, add two additional classroom portables, and build a multi-purpose room/gymnasium.  The expected completion date for Phase 1 of this project is August 2018. 
	         



	 
	Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
	Ridgecrest Charter School experienced material differences between Budgeted Expenditures and Estimated Actual Expenditures.  In Action 3, the total amount exceeds the original budgeted expenditure.  The stipend for the mentor teacher was not included in the original budgeted expenditure. 
	Ridgecrest Charter School experienced material differences between Budgeted Expenditures and Estimated Actual Expenditures.  In Action 3, the total amount exceeds the original budgeted expenditure.  The stipend for the mentor teacher was not included in the original budgeted expenditure. 
	Ridgecrest Charter School experienced material differences between Budgeted Expenditures and Estimated Actual Expenditures.  In Action 3, the total amount exceeds the original budgeted expenditure.  The stipend for the mentor teacher was not included in the original budgeted expenditure. 
	Ridgecrest Charter School experienced material differences between Budgeted Expenditures and Estimated Actual Expenditures.  In Action 3, the total amount exceeds the original budgeted expenditure.  The stipend for the mentor teacher was not included in the original budgeted expenditure. 
	 
	Ridgecrest Charter School budgeted $50,600 for Common Core Curriculum.  RCS originally planned to adopt a new Science curriculum but later discovered the state had not provided the new state standards.  Instead, in 2017 the state released a list of approved Social Studies/History curriculum.  Ridgecrest Charter School reserved budgeted funds with the goal to purchase Social Studies/History curriculum for the 2018-19 school year. 
	 
	Ridgecrest Charter School budgeted $3,100,000 to add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.  With a project of this size, RCS does antipate discrepancies between Estimated Budgeted Expenditures and Estimated Actual Expenditures.  Upon the start of the project, RCS became aware of required changes which were not originally expected.  In order for the facility to remain ADA compliant, these changes are inevitable.
	         



	 
	Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	         
	         
	         
	         








	 
	 
	 
	 
	 
	 





	 
	 
	 
	 
	 
	 
	Annual Update

	 
	LCAP Year Reviewed:  2017-18 
	 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
	 
	Goal 2 
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.          
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.          
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.          
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.          



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 1: Basic (Conditions of Learning)        
	Priority 1: Basic (Conditions of Learning)        


	 
	 
	 

	Priority 2: State Standards (Conditions of Learning)        
	Priority 2: State Standards (Conditions of Learning)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	 
	Annual Measurable Outcomes

	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Maintain and purchase Common Core Standards aligned supplemental resources.        


	17-18 
	17-18 
	17-18 
	For the 2017-2018 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources.        


	Baseline 
	Baseline 
	Baseline 
	During the 2016-2017 school year, Ridgecrest Charter School purchased Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, and Accelerated Math.        




	 
	 

	Ridgecrest Charter School budgeted $30,000 for Common Core Standards aligned supplemental resources.  During the 2017-18 school year, RCS spent approximately $$26,405.75.  This amount was used to purchase licenses for the following programs:  Lexia, FastMath, NWEA, Renaissance (Star Reading, Star Math, Accelerated Reader, Accelerated Math), ESGI, Typing Agent, and iReady. 
	Ridgecrest Charter School budgeted $30,000 for Common Core Standards aligned supplemental resources.  During the 2017-18 school year, RCS spent approximately $$26,405.75.  This amount was used to purchase licenses for the following programs:  Lexia, FastMath, NWEA, Renaissance (Star Reading, Star Math, Accelerated Reader, Accelerated Math), ESGI, Typing Agent, and iReady. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Maintain and purchase additional hardware.        


	17-18 
	17-18 
	17-18 
	For the 2017-2018 school year, Ridgecrest Charter School will purchase at least 90 laptop PCs and at least 25 iPads and 1 mac computer. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads.        




	 
	 

	Ridgecrest Charter School budgeted $60,000 to maintain and purchase additional hardware.  During the 2017-18 school year, RCS spent approximately $62,690.01 for the purchase of laptop PC's, iPads, and charging carts. 
	Ridgecrest Charter School budgeted $60,000 to maintain and purchase additional hardware.  During the 2017-18 school year, RCS spent approximately $62,690.01 for the purchase of laptop PC's, iPads, and charging carts. 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	During the 2016-2017 school year, Ridgecrest Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts.        








	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Maintain WiFi Capacity, servers, and storage        


	17-18 
	17-18 
	17-18 
	During the 2017-2018 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage        


	Baseline 
	Baseline 
	Baseline 
	During the 2016-2017 school year, Ridgecrest Charter School installed fiber optic cable and access points in the 6 newer classrooms. The school also purchased a new server. The school maintains servers and internet connectivity including access points.        




	 
	 

	 
	 






	 
	 
	Actions / Services

	Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	 

	 
	 

	During the 2017-18 school year, RCS purchased user licenses for the following programs:  Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, ESGI, iReady, and others to support student earning. 
	During the 2017-18 school year, RCS purchased user licenses for the following programs:  Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, ESGI, iReady, and others to support student earning. 

	 
	 

	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  
	 4000-4999: Books And Supplies LCFF $30,000  

	 
	 

	 4000-4999: Books And Supplies LCFF $26,405.75 
	 4000-4999: Books And Supplies LCFF $26,405.75 





	 4000-4999: Books And Supplies Supplemental and Concentration   
	 4000-4999: Books And Supplies Supplemental and Concentration   
	 4000-4999: Books And Supplies Supplemental and Concentration   
	 4000-4999: Books And Supplies Supplemental and Concentration   
	 4000-4999: Books And Supplies Supplemental and Concentration   
	 4000-4999: Books And Supplies Supplemental and Concentration   

	 
	 

	 4000-4999: Books And Supplies Supplemental and Concentration  
	 4000-4999: Books And Supplies Supplemental and Concentration  





	     
	     
	     
	     
	     
	     

	 
	 

	 4000-4999: Books And Supplies Title III  
	 4000-4999: Books And Supplies Title III  














	Action 2 
	Action 2 
	Action 2 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer. 
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer. 
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer. 
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer. 
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer. 
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer. 

	 
	 

	Ridgecrest Charter School purchased 90 laptop Pcs, 25 Pads, iPad protective cases, 4 
	Ridgecrest Charter School purchased 90 laptop Pcs, 25 Pads, iPad protective cases, 4 

	 
	 

	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  
	 4000-4999: Books And Supplies LCFF $60,000  

	 
	 

	 4000-4999: Books And Supplies  $62,690.01 
	 4000-4999: Books And Supplies  $62,690.01 




















	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	charging carts, and 1 Mac computer. 
	charging carts, and 1 Mac computer. 

	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    
	 4000-4999: Books And Supplies    

	 
	 

	 4000-4999: Books And Supplies   
	 4000-4999: Books And Supplies   














	Action 3 
	Action 3 
	Action 3 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage. 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage. 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage. 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage. 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage. 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage. 
	 

	 
	 

	Ridgecrest Charter School maintained WiFi capcity, servers, and storage.  RCS purchased batteries for servers, replaced server switches as needed, and entered in agreement with a third party contractor who provided technological support. 
	Ridgecrest Charter School maintained WiFi capcity, servers, and storage.  RCS purchased batteries for servers, replaced server switches as needed, and entered in agreement with a third party contractor who provided technological support. 

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  
	 5000-5999: Services And Other Operating Expenditures LCFF $65,000  

	 
	 

	 2000-2999: Classified Personnel Salaries LCFF $30,990.84 
	 2000-2999: Classified Personnel Salaries LCFF $30,990.84 





	 2000-2999: Classified Personnel Salaries LCFF   
	 2000-2999: Classified Personnel Salaries LCFF   
	 2000-2999: Classified Personnel Salaries LCFF   
	 2000-2999: Classified Personnel Salaries LCFF   
	 2000-2999: Classified Personnel Salaries LCFF   
	 2000-2999: Classified Personnel Salaries LCFF   

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF  
	 5000-5999: Services And Other Operating Expenditures LCFF  





	     
	     
	     
	     
	     
	     

	 
	 

	 4000-4999: Books And Supplies LCFF  
	 4000-4999: Books And Supplies LCFF  















	 
	Analysis 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
	 
	Describe the overall implementation of the actions/services to achieve the articulated goal. 
	In 2016, Ridgecrest Charter School determined technology was an area requiring attention.  One of the goals for 2017-18 was the purchase of hardware, software, and licensing.  RCS planned to replace old and outdated devices with devices that could support the programs used at this site.  RCS planned to purchase technology hardware, software, and licensing to support Common Core State Standards and SBAC. 
	In 2016, Ridgecrest Charter School determined technology was an area requiring attention.  One of the goals for 2017-18 was the purchase of hardware, software, and licensing.  RCS planned to replace old and outdated devices with devices that could support the programs used at this site.  RCS planned to purchase technology hardware, software, and licensing to support Common Core State Standards and SBAC. 
	In 2016, Ridgecrest Charter School determined technology was an area requiring attention.  One of the goals for 2017-18 was the purchase of hardware, software, and licensing.  RCS planned to replace old and outdated devices with devices that could support the programs used at this site.  RCS planned to purchase technology hardware, software, and licensing to support Common Core State Standards and SBAC. 
	In 2016, Ridgecrest Charter School determined technology was an area requiring attention.  One of the goals for 2017-18 was the purchase of hardware, software, and licensing.  RCS planned to replace old and outdated devices with devices that could support the programs used at this site.  RCS planned to purchase technology hardware, software, and licensing to support Common Core State Standards and SBAC. 
	 
	During the 2017-18 school year, Ridgecrest Charter School purchased 90 laptop Pcs, 25 iPads, iPad protective cases, 4 charging carts, and 1 Mac computer.  RCS also purchased user licenses for the following programs:  Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, ESGI, iReady, and others to support student learning. 
	 
	Ridgecrest Charter School maintained WiFi capcity, servers, and storage.  RCS purchased batteries for servers, replaced server switches as needed, and entered in agreement with a third party contractor who provided technological support. 
	         



	 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Ridgecrest Charter School recognized the need to invest in its technology.  RCS needed technology hardware and software that could support the programs used as well as Common Core State Standards and SBAC.  During the 2017-18 school year, Ridgecrest 
	Ridgecrest Charter School recognized the need to invest in its technology.  RCS needed technology hardware and software that could support the programs used as well as Common Core State Standards and SBAC.  During the 2017-18 school year, Ridgecrest 
	Ridgecrest Charter School recognized the need to invest in its technology.  RCS needed technology hardware and software that could support the programs used as well as Common Core State Standards and SBAC.  During the 2017-18 school year, Ridgecrest 
	Ridgecrest Charter School recognized the need to invest in its technology.  RCS needed technology hardware and software that could support the programs used as well as Common Core State Standards and SBAC.  During the 2017-18 school year, Ridgecrest 








	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         
	Charter School set, planned, and accomplished this goal.  RCS will continue to self-assess technology needs and will maintain WiFi capacity, servers, storage and will replace old and outdated devices that no longer support the technological need.         



	 
	Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
	         
	         
	         
	         



	 
	Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	Ridgecrest Charter School recognizes the continued need to evaluate its technology.  During the summer prior to the 2018-19 school year, Ridgecrest Charter School plans to add new classrooms to our current site.  These spaces will need to be equipped with technology that support student learning in the classroom.  Ridgecrest Charter School will update goals based on the need and the resources available to support those needs.         
	Ridgecrest Charter School recognizes the continued need to evaluate its technology.  During the summer prior to the 2018-19 school year, Ridgecrest Charter School plans to add new classrooms to our current site.  These spaces will need to be equipped with technology that support student learning in the classroom.  Ridgecrest Charter School will update goals based on the need and the resources available to support those needs.         
	Ridgecrest Charter School recognizes the continued need to evaluate its technology.  During the summer prior to the 2018-19 school year, Ridgecrest Charter School plans to add new classrooms to our current site.  These spaces will need to be equipped with technology that support student learning in the classroom.  Ridgecrest Charter School will update goals based on the need and the resources available to support those needs.         
	Ridgecrest Charter School recognizes the continued need to evaluate its technology.  During the summer prior to the 2018-19 school year, Ridgecrest Charter School plans to add new classrooms to our current site.  These spaces will need to be equipped with technology that support student learning in the classroom.  Ridgecrest Charter School will update goals based on the need and the resources available to support those needs.         



	 





	 
	 
	 
	 
	 
	 
	Annual Update

	 
	LCAP Year Reviewed:  2017-18 
	 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
	 
	Goal 3 
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.          
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.          
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.          
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.          



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 1: Basic (Conditions of Learning)        
	Priority 1: Basic (Conditions of Learning)        


	 
	 
	 

	Priority 2: State Standards (Conditions of Learning)        
	Priority 2: State Standards (Conditions of Learning)        


	 
	 
	 

	Priority 4: Pupil Achievement (Pupil Outcomes)        
	Priority 4: Pupil Achievement (Pupil Outcomes)        


	 
	 
	 

	Priority 5: Pupil Engagement (Engagement)        
	Priority 5: Pupil Engagement (Engagement)        


	 
	 
	 

	Priority 6: School Climate (Engagement)        
	Priority 6: School Climate (Engagement)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	 
	Annual Measurable Outcomes

	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Suspension rate recorded in Aeries, the Student Information System        


	17-18 
	17-18 
	17-18 
	Fewer than 26 suspensions        


	Baseline 
	Baseline 
	Baseline 
	22 students suspended in 2016-2017 for a total of 26 suspensions; 18 suspension were in house suspensions; 8 suspensions were out of school suspensions        




	 
	 

	During the 2017-18 school year, 30 students were suspended for a total of 40 suspensions. 
	During the 2017-18 school year, 30 students were suspended for a total of 40 suspensions. 
	17 suspensions were out of school suspensions. 
	23 suspensions were in-school suspensions. 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Average Daily Attendance as measured in P-2 and End of Year attendance reports        




	 
	 

	Average Daily Attendance as measured in P-2 was the following: 
	Average Daily Attendance as measured in P-2 was the following: 
	P-2 - (507) = 96% 
	End of Year - (480.66) = 100% 
	This calculation was determined from the average enrollment from August 2017 through May 2018 and P-2 and End of Year attendance reports. 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	P-2 96% 
	End of Year 96% 
	        


	Baseline 
	Baseline 
	Baseline 
	P-2 94.4% (448.6) 
	End of Year 94.52% (449.06) (94.52 
	        




	 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Chronic absenteeism as recorded in Aeries, the Student Information System        


	17-18 
	17-18 
	17-18 
	Below 5%        


	Baseline 
	Baseline 
	Baseline 
	29 students in 16-18 had 18 or more total absences; 6.1% of students        




	 
	 

	During the 2017-18 school year, the following number report Chronic Absenteeism as recorded in Aeries, the Student Information System: 
	During the 2017-18 school year, the following number report Chronic Absenteeism as recorded in Aeries, the Student Information System: 
	 
	32 out of 494 are classified as chronically absent which totals 6.5%. 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	GATE identification based on the school’s GATE plan        


	17-18 
	17-18 
	17-18 
	Increase to 5%        


	Baseline 
	Baseline 
	Baseline 
	4 students Identified students in Aeries        




	 
	 

	During the 2017-18 school year, 12 students identified as GATE based off of CAASPP testing and the Ridgecrest Charter School GATE plan. 
	During the 2017-18 school year, 12 students identified as GATE based off of CAASPP testing and the Ridgecrest Charter School GATE plan. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	CAASPP ELA 
	(all students) 
	        


	17-18 
	17-18 
	17-18 
	Increase by 3% at each grade level        


	Baseline 
	Baseline 
	Baseline 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 43% 
	4th Grade: 42% 
	5th Grade: 34% 
	6th Grade: 60% 
	7th Grade: 51% 
	8th Grade: 69% 
	        




	 
	 

	2017 ELA CAASPP Results.  8th grade data was not available during the time LCAP was published. 
	2017 ELA CAASPP Results.  8th grade data was not available during the time LCAP was published. 
	% of students who met and/or exceeded standard: 
	3rd Grade:  32% 
	4th Grade:  22% 
	5th Grade:  31% 
	6th Grade:  33% 
	7th Grade:  16% 
	8th Grade:   N/A 
	 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	CAASPP Math 
	(all students) 
	        


	17-18 
	17-18 
	17-18 
	Increase by 3% at each grade level        


	Baseline 
	Baseline 
	Baseline 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 44% 
	4th Grade: 34% 
	5th Grade: 24% 
	6th Grade: 25% 
	7th Grade: 38% 
	8th Grade: 50% 
	        




	 
	 

	2017 Mathematics CAASPP Results.  8th grade data was not available during the time LCAP was published. 
	2017 Mathematics CAASPP Results.  8th grade data was not available during the time LCAP was published. 
	% of students who met and/or exceeded standard: 
	3rd Grade:  36% 
	4th Grade:  17% 
	5th Grade:  14% 
	6th Grade:  36% 
	7th Grade:  13% 
	8th Grade:   N/A 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	CAASPP ELA 
	(socioeconomically disadvantaged) 
	        


	17-18 
	17-18 
	17-18 
	Increase by 3% at each grade level        


	Baseline 
	Baseline 
	Baseline 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 37% 
	4th Grade: 34% 
	5th Grade: 26% 
	6th Grade: 50% 
	7th Grade: 54% 
	8th Grade: 46% 
	        




	 
	 

	2017 ELA CAASPP Results (socioeconomically disadvantaged).  8th grade data was not available during the time LCAP was published. 
	2017 ELA CAASPP Results (socioeconomically disadvantaged).  8th grade data was not available during the time LCAP was published. 
	% of students who met and/or exceeded standard: 
	3rd Grade:  26% 
	4th Grade:  23% 
	5th Grade:  24% 
	6th Grade:  27% 
	7th Grade:  14% 
	8th Grade:   N/A 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	CAASPP Math 
	(socioeconomically disadvantaged) 
	        


	17-18 
	17-18 
	17-18 
	Increase by 3% at each grade level        




	 
	 

	2017 Mathematics CAASPP Results (socioeconomically disadvantaged).  8th grade data was not available during the time LCAP was published. 
	2017 Mathematics CAASPP Results (socioeconomically disadvantaged).  8th grade data was not available during the time LCAP was published. 
	% of students who met and/or exceeded standard: 
	3rd Grade:  22% 
	4th Grade:  16% 
	5th Grade:  12% 
	6th Grade:  22% 
	7th Grade:  6% 
	8th Grade:   N/A 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 31% 
	4th Grade: 33% 
	5th Grade: 13% 
	6th Grade: 21% 
	7th Grade: 27% 
	8th Grade: 23% 
	        




	 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	EL reclassification and growth as measured on the CELDT or other state EL assessments        


	17-18 
	17-18 
	17-18 
	Maintain at least 20% reclassification rate of LEP students to FLP students.        


	Baseline 
	Baseline 
	Baseline 
	23% LEP reclassified to FEP during 16-17 school year based on CELDT, teacher evaluation, and academic performance        




	 
	 

	California implemented a new assessment for English Learners (ELAC).  Reports were not made available prior to the end date of school.  Therefore, Ridgecrest Charter School's EL committee moved the student reclassification process to the beginning of the school year (2018-19).  Students who qualify for reclassification will be reclassified by or before September 1, 2018. 
	California implemented a new assessment for English Learners (ELAC).  Reports were not made available prior to the end date of school.  Therefore, Ridgecrest Charter School's EL committee moved the student reclassification process to the beginning of the school year (2018-19).  Students who qualify for reclassification will be reclassified by or before September 1, 2018. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Benchmark growth in ELA, Math, & Language as measured on the NWEA 
	(reading and language 3-8; reading only TK-2) 
	 
	        


	17-18 
	17-18 
	17-18 
	The following indicate the percentage of students who demonstrated growth from Fall 2016 to Spring 2017 on NWEA Reading/Language and Math assessments: 
	Reading                               Math                       Language 
	Kindergarten:   80%             69%                        no assessment 
	1st Grade:   88%                   97%                        no assessment 
	2nd Grade:  71%                   83%           no assessment 
	3rd Grade: 44%                     69%                        30% 
	4th Grade: 41%                     36%                         7% (incomplete) 
	5th Grade: 45%                     76%                         44% 
	6th Grade: 61%                     82%                         56% 
	7th Grade: 48%                     78%                         63% 
	8th Grade: 54%                     52%                         35% 
	        




	 
	 

	The following indicate the percentage of students who demonstrated growth from Fall 2017 to Spring 2018 on NWEA Reading/Language and Math assessments: 
	The following indicate the percentage of students who demonstrated growth from Fall 2017 to Spring 2018 on NWEA Reading/Language and Math assessments: 
	Reading                                           Math                                   Language 
	Kindergarten:   83%                         80%                        no assessment 
	1st Grade:        86%                         90%                        no assessment 
	2nd Grade:       77%                         90%                 no assessment 
	3rd Grade:        70%                         66%                       57% 
	4th Grade:        47%                         50%                       46% 
	5th Grade:        52%                         76%                       59% 
	6th Grade:        52%                         49%                       66% 
	7th Grade:        32%                         58%                       53% 
	8th Grade:        42%                         48%                       61% 
	 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	The following indicate the percentage of students who demonstrated growth from Fall 2016 to Spring 2017 on NWEA Reading/Language and Math assessments: 
	Reading                               Math                       Language 
	Kindergarten:   80%             69%                        no assessment 
	1st Grade:   88%                   97%                        no assessment 
	2nd Grade:  71%                   83%           no assessment 
	3rd Grade: 44%                     69%                        30% 
	4th Grade: 41%                     36%                         7% (incomplete) 
	5th Grade: 45%                     76%                         44% 
	6th Grade: 61%                     82%                         56% 
	7th Grade: 48%                     78%                         63% 
	8th Grade: 54%                     52%                         35% 
	        








	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	21st century skills taught in classroom evidenced through lesson plans and student work samples.        


	17-18 
	17-18 
	17-18 
	100% of middle school students participate in PLTW course as measured with course attendance data. 
	 
	100% of elementary and middle school students will learn 21st century skills through the design thinking process in science and history-social studies courses. 
	        


	Baseline 
	Baseline 
	Baseline 
	Data not collected during the 2016-2017 school year.        




	 
	 

	During the 2017-18 school year 100% of middle school students participated in PLTW course as measured with course attendance data. 
	During the 2017-18 school year 100% of middle school students participated in PLTW course as measured with course attendance data. 
	 
	100% of elementary and middle school students learned 21st century skills through the design thinking process in science and history-social studies courses. 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        


	17-18 
	17-18 
	17-18 
	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments.        


	Baseline 
	Baseline 
	Baseline 
	Data not collected during the 2016-2017 school year.        




	 
	 

	The goal for student academic progress during 2017-18 was growth in NWEA and CAASPP assessments.  The following achievements were made: 
	The goal for student academic progress during 2017-18 was growth in NWEA and CAASPP assessments.  The following achievements were made: 
	 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Student discipline as measured through office referrals recorded in Aeries, Student Information System        




	 
	 

	100% of students participated in the 2nd Step Social Skills Program. 
	100% of students participated in the 2nd Step Social Skills Program. 
	Counseling services were made available (by teacher/staff referral) 2 days per week. 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	100% of students will participate in the 2nd Step Social Skills Program 
	Counseling will be available by referral to students 2 days each week 
	College Community Services will provide counseling services to eligible students. 
	Anchored 4 Life resiliency program will be available to students experiencing change or trauma. 
	PBIS expectations will be taught to all students by appropriate staff and reinforced by all staff. 
	Positive behavior will be recognized through a student store and recognition ceremonies for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	Restorative justice practices will be utilized to align behavior with logical and natural consequences. 
	        


	Baseline 
	Baseline 
	Baseline 
	100% of students participated in the 2nd Step Social Skills Program. 
	Counseling was available by referral to students 1 day each week. 
	College Community Services provided counseling services to eligible students. 
	PBIS matrix implemented and posted throughout campus. 
	Character Counts store during recesses and lessons taught in classrooms. 
	Recognition ceremonies for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	 
	Restorative justice practices utilized to align behavior with logical and natural consequences. 
	        




	College Community Services provided counseling services to eligible students on site. 
	College Community Services provided counseling services to eligible students on site. 
	Anchored 4 Life resiliency program was available to students experiencing change or trauma.  Welcome Kits and Grief Boxes were provided to students in need. 
	PBIS expectations were taught to all students by appropriate staff and reinforced by all staff. 
	Positive behavior was recognized by way of a student store and recognition ceremonies for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	Restorative justice practices were utilized to align behavior with logical and natural consequences. 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Organization: Middle School Executive Functioning and planners        


	17-18 
	17-18 
	17-18 
	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of students in grades 2-8 will be provided a grade appropriate planner. 
	 
	        




	 
	 

	100% of middle school students were taught executive functioning skills which were measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of middle school students were taught executive functioning skills which were measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of students in grades 2-8 will be provided a grade appropriate planner. 
	 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Middle School Executive Functioning not offered during 2016-2017 school year. 
	100% of students provided a grade appropriate planner. 
	        









	 
	 
	Actions / Services

	Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training. 
	 

	 
	 

	Ridgecrest Charter School focused on corrective behaviors and aligned behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices were utilized. The Student Support Facilitator and 2nd Step Coordinator initiated positive contacts and relationship with students needing additional support. The Ridgecrest Charter School staff received systematic supervision training during Staff/Teacher Work Week and reviewed training areas through
	Ridgecrest Charter School focused on corrective behaviors and aligned behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices were utilized. The Student Support Facilitator and 2nd Step Coordinator initiated positive contacts and relationship with students needing additional support. The Ridgecrest Charter School staff received systematic supervision training during Staff/Teacher Work Week and reviewed training areas through
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	 4000-4999: Books And Supplies Supplemental and Concentration  
	 4000-4999: Books And Supplies Supplemental and Concentration  














	Action 2 
	Action 2 
	Action 2 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 

	 
	 

	Ridgecrest Charter School contacted parents of students chronically truant and absent via etter.  During the 2017-18 school 
	Ridgecrest Charter School contacted parents of students chronically truant and absent via etter.  During the 2017-18 school 

	 
	 

	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  
	 4000-4999: Books And Supplies Supplemental and Concentration $2,500  

	 
	 

	 5000-5999: Services And Other Operating Expenditures Supplemental and Concentration $8,245 
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	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the importance of school attendance. Follow up meetings will be scheduled. 
	 
	 
	 

	year, The Executive Director or designee, registrar, prepared to nitiate attendance meetings to mprove attendance for students who were chronically truant and absent. During this school year, there were no attendance mprovement plans implemented. 
	year, The Executive Director or designee, registrar, prepared to nitiate attendance meetings to mprove attendance for students who were chronically truant and absent. During this school year, there were no attendance mprovement plans implemented. 
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	Action 3 
	Action 3 
	Action 3 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	 

	 
	 

	During the 2017-18 school year, 12 students identified as GATE based off of CAASPP testing and the Ridgecrest Charter School GATE plan. 
	During the 2017-18 school year, 12 students identified as GATE based off of CAASPP testing and the Ridgecrest Charter School GATE plan. 

	 
	 

	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  

	 
	 

	   $0 
	   $0 





	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   

	 
	 

	    
	    














	Action 4 
	Action 4 
	Action 4 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students requiring additional intervention will receive after school tutoring. 
	 
	 

	 
	 

	Ridgecrest Charter School students received at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Ridgecrest Charter School students received at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students requiring additional ntervention participated in after school tutoring. 
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	Action 5 
	Action 5 
	Action 5 
	 
	 
	 
	 

	 
	 

	 
	 

	 
	 











	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Planned  
	Actions/Services 

	Actual  
	Actual  
	Actions/Services 

	Budgeted  
	Budgeted  
	Expenditures 

	Estimated Actual  
	Estimated Actual  
	Expenditures 


	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	 

	 
	 

	Students enrolled at Ridgecrest Charter School during the 2017-18 school year participated in NWEA benchmark assessments 3 times during the school year. 
	Students enrolled at Ridgecrest Charter School during the 2017-18 school year participated in NWEA benchmark assessments 3 times during the school year. 
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	Action 6 
	Action 6 
	Action 6 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Elementary students will participate in age appropriate STEM activities using the Project Lead the Way curriculum. 
	All students will utilize Design Thinking principles in the science and history-social studies curriculum. 
	 
	 

	 
	 

	Middle School students participated in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students participated in the Project Lead the Way course focused on Design and Modeling. 
	Elementary students also participate in age appropriate STEM activities using the Project Lead the Way curriculum. 
	All students utilized Design Thinking principles in the science and history-social studies curriculum. 
	 

	 
	 

	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  
	 1000-1999: Certificated Personnel Salaries LCFF $80,000  

	 
	 

	 1000-1999: Certificated Personnel Salaries LCFF $63,408.87 
	 1000-1999: Certificated Personnel Salaries LCFF $63,408.87 





	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   

	 
	 

	 4000-4999: Books And Supplies LCFF  
	 4000-4999: Books And Supplies LCFF  














	Action 7 
	Action 7 
	Action 7 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 
	 

	 
	 

	EL students received English Language Development instruction n their classroom. 
	EL students received English Language Development instruction n their classroom. 
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	Action 8 
	Action 8 
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	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	 

	 
	 

	Middle School students were trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students were trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
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	Analysis 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
	 
	Describe the overall implementation of the actions/services to achieve the articulated goal. 
	The primary academic goal was growth and targeted instruction.  Teachers used data to drive instruction.  Students were supported at at developmentally appropriate level.  All students were exposed to grade level instructional material.  Students requiring additional support received intervention during the instructional day and after school.         
	The primary academic goal was growth and targeted instruction.  Teachers used data to drive instruction.  Students were supported at at developmentally appropriate level.  All students were exposed to grade level instructional material.  Students requiring additional support received intervention during the instructional day and after school.         
	The primary academic goal was growth and targeted instruction.  Teachers used data to drive instruction.  Students were supported at at developmentally appropriate level.  All students were exposed to grade level instructional material.  Students requiring additional support received intervention during the instructional day and after school.         
	The primary academic goal was growth and targeted instruction.  Teachers used data to drive instruction.  Students were supported at at developmentally appropriate level.  All students were exposed to grade level instructional material.  Students requiring additional support received intervention during the instructional day and after school.         



	 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	During the 2017-18 school year, the beginning stages of Professional Learning Communities were formed.  This provided time for collaboration which in turn supported students.  Using data to support instruction was effective in that it provided support in areas where it was needed.         
	During the 2017-18 school year, the beginning stages of Professional Learning Communities were formed.  This provided time for collaboration which in turn supported students.  Using data to support instruction was effective in that it provided support in areas where it was needed.         
	During the 2017-18 school year, the beginning stages of Professional Learning Communities were formed.  This provided time for collaboration which in turn supported students.  Using data to support instruction was effective in that it provided support in areas where it was needed.         
	During the 2017-18 school year, the beginning stages of Professional Learning Communities were formed.  This provided time for collaboration which in turn supported students.  Using data to support instruction was effective in that it provided support in areas where it was needed.         



	 
	Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
	RCS budgeted $25,000 for Action 1 which was aimed toward the school climate and student behavior.  During 2017-18, RCS focused on teaching expected student behaviors via PBIS.  PBIS and the character development program, Character Counts, merged.  Alternative means of correction based on PBIS strategies and restorative justice practices were utilized.  In the prior year students received incentives from the Character Counts store after earning school dollars while exhibiting appropriate school behavior.  Th
	RCS budgeted $25,000 for Action 1 which was aimed toward the school climate and student behavior.  During 2017-18, RCS focused on teaching expected student behaviors via PBIS.  PBIS and the character development program, Character Counts, merged.  Alternative means of correction based on PBIS strategies and restorative justice practices were utilized.  In the prior year students received incentives from the Character Counts store after earning school dollars while exhibiting appropriate school behavior.  Th
	RCS budgeted $25,000 for Action 1 which was aimed toward the school climate and student behavior.  During 2017-18, RCS focused on teaching expected student behaviors via PBIS.  PBIS and the character development program, Character Counts, merged.  Alternative means of correction based on PBIS strategies and restorative justice practices were utilized.  In the prior year students received incentives from the Character Counts store after earning school dollars while exhibiting appropriate school behavior.  Th
	RCS budgeted $25,000 for Action 1 which was aimed toward the school climate and student behavior.  During 2017-18, RCS focused on teaching expected student behaviors via PBIS.  PBIS and the character development program, Character Counts, merged.  Alternative means of correction based on PBIS strategies and restorative justice practices were utilized.  In the prior year students received incentives from the Character Counts store after earning school dollars while exhibiting appropriate school behavior.  Th
	 
	In Action 2 RCS budgeted $2,500.  The Estimated Actual Expenditure was $8,245.  Ridgecrest Charter School relies on its use of Aeries, the student identification system.  This software allows for RCS to track student attendance and parent notifications that are sent to students with attendance concerns.  The cost of the Aeries software is $7,250 which exceeds he budgeted amount. 
	 








	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	In Action 8 RCS budgeted $1,500.  During 2017-18, RCS did not use a program resulting in no additional resources used and/or purchased.  During Homeroom, Middle School were trained in executive functioning (organization). Students were monitored regularly and will receive progress grades on report cards. 
	 
	         



	 
	Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	         
	         
	         
	         



	 





	 
	 
	 
	 
	 
	 
	Annual Update

	 
	LCAP Year Reviewed:  2017-18 
	 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
	 
	Goal 4 
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.          
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.          
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.          
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.          



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 3: Parental Involvement (Engagement)        
	Priority 3: Parental Involvement (Engagement)        


	 
	 
	 

	Priority 4: Pupil Achievement (Pupil Outcomes)        
	Priority 4: Pupil Achievement (Pupil Outcomes)        


	 
	 
	 

	Priority 5: Pupil Engagement (Engagement)        
	Priority 5: Pupil Engagement (Engagement)        


	 
	 
	 

	Priority 6: School Climate (Engagement)        
	Priority 6: School Climate (Engagement)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	 
	Annual Measurable Outcomes

	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	PTO volunteer and meeting participation        


	17-18 
	17-18 
	17-18 
	PTO meetings are held once each month (except July and December) 
	Increase parent participation as evidenced through sign in sheets. 
	Increase parent volunteers at school. 
	        


	Baseline 
	Baseline 
	Baseline 
	PTO meetings are held once each month (except July and December).        




	 
	 

	Ridgecrest Charter School held monthly PTO meetings during the 2017-18 school year (except July and December).  At the end of this school year, RCS gained and lost participation in the PTO.  RCS continues to look for opportunities to increase parent participation. 
	Ridgecrest Charter School held monthly PTO meetings during the 2017-18 school year (except July and December).  At the end of this school year, RCS gained and lost participation in the PTO.  RCS continues to look for opportunities to increase parent participation. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Surveys        


	17-18 
	17-18 
	17-18 
	Increase participation by 20%        




	 
	 

	Ridgecrest Charter conducted online surveys to gather input from the RCS school community.  Information was used to access needs and seek input.  Participation results are listed below: 
	Ridgecrest Charter conducted online surveys to gather input from the RCS school community.  Information was used to access needs and seek input.  Participation results are listed below: 
	2017-18 LCAP Parent and Community Survey - 48 responses 
	Classroom Furniture and Techonolgy Survey - 17 responses 
	Staff Facilities Survey - 27 responses 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Baseline 
	Parents participated in surveys about staff and services offered at Ridgecrest Charter School. 
	86 parents participated in surveys about their child’s teacher. 
	        




	Parent and Community Facilities Survey - 34 responses 
	Parent and Community Facilities Survey - 34 responses 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	LCAP surveys and meetings        


	17-18 
	17-18 
	17-18 
	Increase participation by 20%        


	Baseline 
	Baseline 
	Baseline 
	33 parents participated in the LCAP survey 
	0 parents attended LCAP information meetings outside of School Site Council. 
	        




	 
	 

	48 parents participated in the LCAP Parent and Community Survey.  LCAP updates were provided during PTO meetings.  Approximately 3 parents attended meetings outside of School Site Council related to the LCAP. 
	48 parents participated in the LCAP Parent and Community Survey.  LCAP updates were provided during PTO meetings.  Approximately 3 parents attended meetings outside of School Site Council related to the LCAP. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	School Site Council participation        


	17-18 
	17-18 
	17-18 
	SSC will meet at least 4 times during the school year. 
	6 parents will be members and participate in SSC meetings. 
	        


	Baseline 
	Baseline 
	Baseline 
	SSC met 3 times during the 16-17 school year. 
	6 parents are SSC members and participated in meetings. 
	        




	 
	 

	During 2017-18 SSC will met 3 times during the school year.  6 parents were members and participated in SSC meetings. 
	During 2017-18 SSC will met 3 times during the school year.  6 parents were members and participated in SSC meetings. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Student academic progress        


	17-18 
	17-18 
	17-18 
	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers.        


	Baseline 
	Baseline 
	Baseline 
	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers.        




	 
	 

	All parents had access to their child’s academic progress though the Aeries online parent portal and progress reports were sent home by teachers. 
	All parents had access to their child’s academic progress though the Aeries online parent portal and progress reports were sent home by teachers. 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        




	 
	 

	Ridgecrest Charter School communicates with its school community often.  Below are a few of the methods by which communication occurs: 
	Ridgecrest Charter School communicates with its school community often.  Below are a few of the methods by which communication occurs: 
	Website, Facebook page is updated regularly. 
	Weekly newsletters are sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 











	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	17-18 
	Website, Facebook page is updated regularly. 
	Weekly newsletter is sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. 
	        


	Baseline 
	Baseline 
	Baseline 
	Website, Facebook page is updated regularly. 
	Weekly newsletter is sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. 
	        




	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. 
	 
	 





	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Metric/Indicator 
	Open Discussion with the Executive Director at Coffee with the Director meetings        


	17-18 
	17-18 
	17-18 
	Host 8 Coffees with the Director as evidenced though sign in sheets.        


	Baseline 
	Baseline 
	Baseline 
	2 Coffees with the Director were held during the 2016-2017 school year.        




	 
	 

	During the 2017-18 school year, Ridgecrest Charter School did not host Coffee with the Director but plan to resume these meetings during the upcoming school year. 
	During the 2017-18 school year, Ridgecrest Charter School did not host Coffee with the Director but plan to resume these meetings during the upcoming school year. 






	 
	 
	Actions / Services

	Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, 

	 
	 

	Aeries 
	Aeries 
	Edulink (InTouch) 
	Progress Monioring (paper mailings 3+/year) 
	 

	 
	 

	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  
	 4000-4999: Books And Supplies LCFF $15,000  

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF $14,995 
	 5000-5999: Services And Other Operating Expenditures LCFF $14,995 





	     
	     
	     
	     
	     
	     

	 
	 

	 4000-4999: Books And Supplies LCFF  
	 4000-4999: Books And Supplies LCFF  




















	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	 








	Action 2 
	Action 2 
	Action 2 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Teachers actively participating in the P.T.O. decision making process. 
	 
	 
	 

	 
	 

	Edulink (InTouch) 
	Edulink (InTouch) 
	copy paper 
	 

	 
	 

	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  
	 1000-1999: Certificated Personnel Salaries LCFF $2,000  

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF $1,527.91 
	 5000-5999: Services And Other Operating Expenditures LCFF $1,527.91 





	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   
	 4000-4999: Books And Supplies LCFF   

	 
	 

	 4000-4999: Books And Supplies LCFF  
	 4000-4999: Books And Supplies LCFF  














	Action 3 
	Action 3 
	Action 3 
	 
	 
	 
	 
	Planned  
	Actions/Services 

	 
	 
	Actual  
	Actions/Services 

	 
	 
	Budgeted  
	Expenditures 

	 
	 
	Estimated Actual  
	Expenditures 


	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	 

	 
	 

	Survey Monkey subscription 
	Survey Monkey subscription 

	 
	 

	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  
	 4000-4999: Books And Supplies LCFF $500  

	 
	 

	 5000-5999: Services And Other Operating Expenditures LCFF $360 
	 5000-5999: Services And Other Operating Expenditures LCFF $360 















	 
	Analysis 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
	 
	Describe the overall implementation of the actions/services to achieve the articulated goal. 
	Ridgecrest Charter School values the importance of partnership.  Parents and families are provided with opportunities to provide feedback and to get involved.  We believe that is a vital component to student success.  During this year, we held a family movie night, a fall festival, spring concert, and springtime festival all geared toward parent/family engagement.         
	Ridgecrest Charter School values the importance of partnership.  Parents and families are provided with opportunities to provide feedback and to get involved.  We believe that is a vital component to student success.  During this year, we held a family movie night, a fall festival, spring concert, and springtime festival all geared toward parent/family engagement.         
	Ridgecrest Charter School values the importance of partnership.  Parents and families are provided with opportunities to provide feedback and to get involved.  We believe that is a vital component to student success.  During this year, we held a family movie night, a fall festival, spring concert, and springtime festival all geared toward parent/family engagement.         
	Ridgecrest Charter School values the importance of partnership.  Parents and families are provided with opportunities to provide feedback and to get involved.  We believe that is a vital component to student success.  During this year, we held a family movie night, a fall festival, spring concert, and springtime festival all geared toward parent/family engagement.         



	 





	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	RCS desires an increase in parent involvement.  One of the actions/services that was effective this school year was a EL Parent Night.  During this event, RCS described to participants the RCS English Learner Program, provided information on ways to support students, and answered questions participants had.  RCS also held a Middle School Parent Meetings.  Events such as these were effective in supporting our goal to increase parent/family engagement.         
	RCS desires an increase in parent involvement.  One of the actions/services that was effective this school year was a EL Parent Night.  During this event, RCS described to participants the RCS English Learner Program, provided information on ways to support students, and answered questions participants had.  RCS also held a Middle School Parent Meetings.  Events such as these were effective in supporting our goal to increase parent/family engagement.         
	RCS desires an increase in parent involvement.  One of the actions/services that was effective this school year was a EL Parent Night.  During this event, RCS described to participants the RCS English Learner Program, provided information on ways to support students, and answered questions participants had.  RCS also held a Middle School Parent Meetings.  Events such as these were effective in supporting our goal to increase parent/family engagement.         
	RCS desires an increase in parent involvement.  One of the actions/services that was effective this school year was a EL Parent Night.  During this event, RCS described to participants the RCS English Learner Program, provided information on ways to support students, and answered questions participants had.  RCS also held a Middle School Parent Meetings.  Events such as these were effective in supporting our goal to increase parent/family engagement.         



	 
	Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
	         
	         
	         
	         



	 
	Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	         
	         
	         
	         



	 





	 
	 
	 
	 
	 
	 
	Annual Update

	 
	LCAP Year Reviewed:  2017-18 
	 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
	 
	Goal 5 
	          
	          
	          
	          



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 


	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	 
	Annual Measurable Outcomes

	Expected 
	Expected 
	Expected 
	Expected 

	Actual 
	Actual 


	 
	 
	 



	 
	 
	Actions / Services

	Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	 



	 
	Analysis 
	Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
	 
	Describe the overall implementation of the actions/services to achieve the articulated goal. 
	         
	         
	         
	         



	 





	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
	         
	         
	         
	         



	 
	Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
	         
	         
	         
	         



	 
	Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	         
	         
	         
	         



	 





	 
	 
	 
	 
	 
	 
	Stakeholder Engagement

	 
	 
	 
	 
	 
	LCAP Year: 2018-19 
	 



	 
	Involvement Process for LCAP and Annual Update 
	 
	How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis? 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	Stakeholders were consulted regarding LCAP goals and Spring 2017 CAASPP data during Parent-Teacher meetings, School Site Council Meetings, and on-line surveys. The following meetings were held to review LCAP goals: 
	January 22, 2018 Parent-Teacher Meeting 
	February 23, 2018 School Site Council Meeting 
	March 20, 2018 Parent-Teacher Meeting, Progress Update 
	March 23, 2018 School Site Council Meeting, Progress Update 
	April 27, 2018  School Site Council Meeting 
	March 18, 2018 LCAP Survey opened 
	        


	School Site Council reviewed and approved the LCAP Annual Update on May 25, 2018. 
	School Site Council reviewed and approved the LCAP Annual Update on May 25, 2018. 
	School Site Council reviewed and approved the LCAP Annual Update on May 25, 2018. 
	The Governing Board will reviewed and approved the LCAP on June 28, 2018. 
	        



	         



	 
	Impact on LCAP and Annual Update 
	 
	How did these consultations impact the LCAP for the upcoming year? 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	The Governing Board authorized the administrative team to determine specific actions and implement those actions to improve student achievement. The following actions were implemented during the 2017-2018 school year: 
	 
	Action  Notes and Timeframe 
	 
	Implement The Daily 5 framework to improve literacy, specifically fluency and comprehension  Implementation Training for teachers and paraprofessionals on August 8, 2017 
	 
	 On-going monitoring and review by administrative team 











	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	ELD Strategies Training  Teachers and paraprofessionals training on August 8, 2018; monitoring and review by Mrs. Hogg 
	 
	SST monitoring   Training of updated forms and SST process for teachers on August 7, 2017; students monitored and team meets with  
	 
	 parents every 4-6 weeks. Mrs. Hogg and Mrs. Atencio monitor and review. 
	 
	Progress Indicator Review of Special Education with action plan that includes: On-going throughout the school year. Mrs. Greenhaw with support from Mrs. Hogg and Dr. Martinez responsible for  
	 
	 monitoring and implementation. 
	 
	 
	 
	Push in support from a paraprofessional for special education students in the general education classroom 

	 
	 
	Administer CAASPP interim assessments 

	 
	 
	Opportunities for special education students to use CAASPP accommodations throughout the school year on assignments and assessments 

	 
	 
	Teachers identify 3 essential standards for English-Language Arts (math in grades 6-8) in PLCs and collect student data 

	 
	 
	After school tutoring for students below grade level 

	 
	 
	The Daily 5 literacy framework 

	 
	 
	Middle School 7th period study skills class 


	Study Hall and Study Skills for middle school students (grades 6-8)  Study hall is for students not achieving grade level as measured by the NWEA benchmark assessments and grades.  
	 
	 Study skills is for special education students not achieving grade level as measured by the NWEA benchmark  
	 
	 assessments, grades, and IEP goals. Monitored by Mrs. Hogg, Mrs. Greenhaw, Ms. Guerrero, Ms. Atencio, and Dr.  
	 
	 Martinez  
	 
	Reading Intervention  Students in grades TK-8 receive one on one or small group pull out reading intervention focused on fluency and  
	 
	 comprehension. Intervention is led by Mrs. Atencio and Mrs. Ikenoyama.  
	 
	Interim Assessments  Teachers administer interim assessments to all students in grades 3-8. Training provided by Mrs. Greenhaw February 9,  
	 











	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 2018 
	 
	Thinking Maps math word problems  Follow up training for teachers on de-constructing math word using Thinking Maps. Training provided December 1,  
	 
	 2017 by Dr. Martinez 
	 
	PLCs- essential standards focus  Training provided by Mrs. Greenhaw August 7, 2018 on PLCS framework. Follow up trainings for identifying 3 essential  
	 
	 English-Language Arts standards, collecting essential standards data from NWEA benchmark assessments, and using  
	 
	 data to guide instruction.  
	 
	Identification of students for afterschool tutoring  Using CAASPP data, NWEA benchmark assessment data and classroom summative assessments, students were  
	 
	 recommended for afterschool tutoring. 
	 
	NWEA benchmarks and PLCs  Administered at the conclusion of each trimester. Focus is on student learning growth. During PLCs, teachers examine  
	 
	 student growth in the 3 essential standards area and plan instruction. 
	 
	Change of CAASPP testing  Testing changed from May to March and April  
	 



	         



	 





	 
	 
	 
	 
	 
	 
	Goals, Actions, & Services

	Strategic Planning Details and Accountability 
	Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 
	 
	(Select from New Goal, Modified Goal, or Unchanged Goal) 
	 
	 
	 
	 
	 
	 
	 

	Modified Goal        
	Modified Goal        






	 
	 
	Goal 1

	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua
	Ridgecrest Charter School will retain, hire, and support through training highly qualified, effective, and credentialed teachers. Teachers and staff will support student learning through professional development opportunities in differentiation and 21st century learning skills in creativity, communication, collaboration, and critical thinking and civic responsibility. Teachers will continue to utilize Common Core State Standards aligned curriculums and resources to support student learning in English-Langua



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 1: Basic (Conditions of Learning)        
	Priority 1: Basic (Conditions of Learning)        


	 
	 
	 

	Priority 2: State Standards (Conditions of Learning)        
	Priority 2: State Standards (Conditions of Learning)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	: 
	Identified Need

	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to retain, hire, and support highly qualified and effective teachers. The school also needs to maintain and improve school equipment and facilities to provide a safe, supportive, and engaging learning environment. 
	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to retain, hire, and support highly qualified and effective teachers. The school also needs to maintain and improve school equipment and facilities to provide a safe, supportive, and engaging learning environment. 
	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to retain, hire, and support highly qualified and effective teachers. The school also needs to maintain and improve school equipment and facilities to provide a safe, supportive, and engaging learning environment. 
	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to retain, hire, and support highly qualified and effective teachers. The school also needs to maintain and improve school equipment and facilities to provide a safe, supportive, and engaging learning environment. 



	 
	 
	Expected Annual Measurable Outcomes

	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	Teacher Credentialing        
	Teacher Credentialing        
	Teacher Credentialing        
	Teacher Credentialing        
	Teacher Credentialing        
	Teacher Credentialing        

	 
	 

	77% of teachers were fully credentialed 
	77% of teachers were fully credentialed 

	 
	 

	For the 2017-2018 school year, Ridgecrest Charter School had 75% of teachers who were fully credentialed 
	For the 2017-2018 school year, Ridgecrest Charter School had 75% of teachers who were fully credentialed 

	 
	 

	For the 2018-19 school year, Ridgecrest Charter School will have 80% of teachers fully credentialed. 
	For the 2018-19 school year, Ridgecrest Charter School will have 80% of teachers fully credentialed. 

	 
	 

	For the 2019-2020 school year, Ridgecrest Charter School will have 85% of teachers fully credentialed. 
	For the 2019-2020 school year, Ridgecrest Charter School will have 85% of teachers fully credentialed. 






	 





	 
	 
	 
	 
	 
	 
	Planned Actions / Services

	Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing        
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing        
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing        
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing        
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing        
	Ridgecrest Charter School will retain and hire credentialed teachers. Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing        

	 
	 

	Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing 
	Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing 

	 
	 

	Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing 
	Non-credentialed teachers will receive guidance and assistance for authorization to teach through the California Commission on Teacher Credentialing 






	 
	 
	Budgeted Expenditures




	Link
	Link
	Link





	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$1,800,000 
	$1,800,000 

	 
	 

	$1,800,000 
	$1,800,000 

	 
	 

	$1,800,000 
	$1,800,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Teacher Salaries, Travel and Conference; LCFF 

	 
	 

	 
	 
	Teacher Salaries,Travel and Conference; LCFF 

	 
	 

	 
	 
	Teacher Salaries, Travel and Conference; LCFF 





	Amount        
	Amount        
	Amount        
	Amount        
	Amount        
	Amount        

	$1,800,000 
	$1,800,000 

	 
	 

	 
	 

	 
	 

	 
	 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 





	Amount        
	Amount        
	Amount        
	Amount        
	Amount        
	Amount        

	$1,800,000 
	$1,800,000 

	 
	 

	 
	 

	 
	 

	 
	 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental 
	Supplemental 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 








	Action 2 
	Action 2 
	Action 2 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services




	Link
	Link
	Link





	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program.        
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program.        
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program.        
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program.        
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program.        
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program.        

	 
	 

	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 

	 
	 

	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 
	Preliminary credentialed teaching credential will participate in the Beginning Teacher Support and Assessment (BTSA) program. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$14,000 
	$14,000 

	 
	 

	$15,000 
	$15,000 

	 
	 

	$16,000 
	$16,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Travel and Conference/Teacher Effectiveness 

	 
	 

	 
	 
	Travel and Conference/Teacher Effectiveness 

	 
	 

	 
	 
	Travel and Conference/Teacher Effectiveness 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Travel and Conference 

	 
	 

	 
	 
	Travel and Conference 

	 
	 

	 
	 
	Travel and Conference 








	Action 3 
	Action 3 
	Action 3 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 









	Link
	Link
	Link





	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 



	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps.        
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps.        
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps.        
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps.        
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps.        
	Teachers and support staff will receive professional development in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), and the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps.        

	 
	 

	Teachers and support staff will receive continued training in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive continued training in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 

	 
	 

	Teachers and support staff will receive continued training in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 
	Teachers and support staff will receive continued training in Project Lead the Way (STEM), Design Thinking, writing curriculum (TBD), the Daily 5 (elementary). Teachers and support staff will receive continued training in data driven instruction and Thinking Maps. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$25,000 
	$25,000 

	 
	 

	$15,000 
	$15,000 

	 
	 

	$15,000 
	$15,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Travel and Conference/Teacher Effectiveness 

	 
	 

	 
	 
	Travel and Conference/Teacher Effectiveness 

	 
	 

	 
	 
	Travel and Conference/Teacher Effectiveness 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Travel and Conference/Teacher Effectiveness 

	 
	 

	 
	 
	Travel and Conference/Teacher Effectiveness 

	 
	 

	 
	 
	Travel and Conference/Teacher Effectiveness 








	Action 4 
	Action 4 
	Action 4 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 



	Link





	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 



	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory.        
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory.        
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory.        
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory.        
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory.        
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory.        

	 
	 

	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory. 

	 
	 

	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory. 
	Each Student will receive instruction and have materials for English- Language Arts, mathematics, science, and history-social studies aligned to the Common Core State Standards as evidenced through annual inventory. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$50,600 
	$50,600 

	 
	 

	$90,000 
	$90,000 

	 
	 

	$90.000 
	$90.000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional Materials 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional Materials 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional Materials 








	Action 5 
	Action 5 
	Action 5 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 






	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement







	Link
	Link
	Link





	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 






	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern.        
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern.        
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern.        
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern.        
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern.        
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern.        

	 
	 

	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 

	 
	 

	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 
	Ridgecrest Charter School will utilize a Facility Inspection tool monthly to maintain safe and secure facilities and address areas of concern. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$1,000 
	$1,000 

	 
	 

	$1,000 
	$1,000 

	 
	 

	$1,000 
	$1,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 





	Budget Reference        
	Budget Reference        
	Budget Reference        
	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 








	Action 6 
	Action 6 
	Action 6 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement







	Link
	Link
	Link





	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.        
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.        
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.        
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.        
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.        
	Ridgecrest Charter School will add an access road onto campus from Church Street, remove and resurface the existing parking lot, and build a multi-purpose room/gymnasium.        

	 
	 

	Ridgecrest Charter School will add two additional classrooms and build a creative space (i.e.: makerspace). The school will maintain the access road, parking lot, and multi-purpose room/gymnasium. 
	Ridgecrest Charter School will add two additional classrooms and build a creative space (i.e.: makerspace). The school will maintain the access road, parking lot, and multi-purpose room/gymnasium. 

	 
	 

	Ridgecrest Charter School will maintain the access road, parking lot, creative space, and multi-purpose room/gymnasium. 
	Ridgecrest Charter School will maintain the access road, parking lot, creative space, and multi-purpose room/gymnasium. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$3,100,000 
	$3,100,000 

	 
	 

	$150,000 
	$150,000 

	 
	 

	$25,000 
	$25,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	Other 
	Other 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Bond Financing, Capital Outlay; Debt Service 

	 
	 

	 
	 
	Capital Outlay 

	 
	 

	 
	 
	Capital Outlay 









	Link
	Link
	 





	 
	 
	 
	 
	 
	 
	Goals, Actions, & Services

	Strategic Planning Details and Accountability 
	Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 
	 
	(Select from New Goal, Modified Goal, or Unchanged Goal) 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Goal        
	Unchanged Goal        






	 
	 
	Goal 2

	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.         
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.         
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.         
	Ridgecrest Charter School will maintain, update, and purchase technology hardware and software to support student learning aligned to the Common Core State Standards and 21st century skills.         



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 1: Basic (Conditions of Learning)        
	Priority 1: Basic (Conditions of Learning)        


	 
	 
	 

	Priority 2: State Standards (Conditions of Learning)        
	Priority 2: State Standards (Conditions of Learning)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	: 
	Identified Need

	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to maintain and purchase new technology and resources to support 21st century learning. 
	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to maintain and purchase new technology and resources to support 21st century learning. 
	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to maintain and purchase new technology and resources to support 21st century learning. 
	As the school’s enrollment continues to grow, Ridgecrest Charter School has a continuing need to maintain and purchase new technology and resources to support 21st century learning. 



	 
	 
	Expected Annual Measurable Outcomes

	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	Maintain and purchase Common Core Standards aligned supplemental resources        
	Maintain and purchase Common Core Standards aligned supplemental resources        
	Maintain and purchase Common Core Standards aligned supplemental resources        
	Maintain and purchase Common Core Standards aligned supplemental resources        
	Maintain and purchase Common Core Standards aligned supplemental resources        
	Maintain and purchase Common Core Standards aligned supplemental resources        

	 
	 

	During the 2016-2017 school year, Ridgecrest Charter School purchased Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, and Accelerated Math 
	During the 2016-2017 school year, Ridgecrest Charter School purchased Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, and Accelerated Math 

	 
	 

	For the 2017-2018 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources 
	For the 2017-2018 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources 

	 
	 

	For the 2018-2019 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources 
	For the 2018-2019 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources 

	 
	 

	For the 2019-2020 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources 
	For the 2019-2020 school year, Ridgecrest Charter School will evaluate and purchase Common Core Standards aligned supplemental resources 





	Maintain and purchase additional hardware        
	Maintain and purchase additional hardware        
	Maintain and purchase additional hardware        
	Maintain and purchase additional hardware        
	Maintain and purchase additional hardware        
	Maintain and purchase additional hardware        

	 
	 

	During the 2016-2017 school year, Ridgecrest 
	During the 2016-2017 school year, Ridgecrest 

	 
	 

	For the 2017-2018 school year, Ridgecrest 
	For the 2017-2018 school year, Ridgecrest 

	 
	 

	For the 2018-2019 school year, Ridgecrest 
	For the 2018-2019 school year, Ridgecrest 

	 
	 

	For the 2019-2020 school year, Ridgecrest 
	For the 2019-2020 school year, Ridgecrest 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts. 
	Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts. 
	Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts. 
	Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts. 
	Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts. 
	Charter School purchased 10 laptop PCs and headphones. The school maintained one computer lab, classroom laptop Pcs, and 3 PCs carts. 

	Charter School will purchase at least 90 laptop PCs and at least 25 iPads and 1 mac computer. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 
	Charter School will purchase at least 90 laptop PCs and at least 25 iPads and 1 mac computer. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 

	Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 
	Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 

	Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 7 PC carts, and iPads. 
	Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 7 PC carts, and iPads. 





	Maintain WiFi Capacity, servers, and storage        
	Maintain WiFi Capacity, servers, and storage        
	Maintain WiFi Capacity, servers, and storage        
	Maintain WiFi Capacity, servers, and storage        
	Maintain WiFi Capacity, servers, and storage        
	Maintain WiFi Capacity, servers, and storage        

	 
	 

	During the 2016-2017 school year, Ridgecrest Charter School installed fiber optic cable and access points in the 6 newer classrooms. The school also purchased a new server. The school maintains servers and internet connectivity including access points. 
	During the 2016-2017 school year, Ridgecrest Charter School installed fiber optic cable and access points in the 6 newer classrooms. The school also purchased a new server. The school maintains servers and internet connectivity including access points. 

	 
	 

	During the 2017-2018 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 
	During the 2017-2018 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 

	 
	 

	During the 2018-2019 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 
	During the 2018-2019 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 

	 
	 

	During the 2019-2020 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 
	During the 2019-2020 school year, Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 






	 
	 
	Planned Actions / Services

	Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement







	Link





	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning.        
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning.        
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning.        
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning.        
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning.        
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning.        

	 
	 

	Ridgecrest Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 
	Ridgecrest Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 

	 
	 

	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 
	Ridgecrest Charter School will purchase Lexia, Fast Math, NWEA, STAR Reading and Math, Accelerated Reader, Accelerated Math, and any additional software that supports student learning. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$30,000 
	$30,000 

	 
	 

	$33,000 
	$33,000 

	 
	 

	$36,000 
	$36,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Instructional Supplies 

	 
	 

	 
	 
	Instructional Supplies 

	 
	 

	 
	 
	Instructional Supplies 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	 
	 
	Instructional Supplies 

	 
	 

	 
	 
	Instructional Supplies 

	 
	 

	 
	 
	Instructional Supplies 








	Action 2 
	Action 2 
	Action 2 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 



	Link
	Link
	Link





	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer.        
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer.        
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer.        
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer.        
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer.        
	Ridgecrest Charter School will purchase at least 90 laptop Pcs, 25 iPads, and 1 Mac computer.        

	 
	 

	Ridgecrest Charter School will purchase at least 25 iPads and 1 mac computer. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 
	Ridgecrest Charter School will purchase at least 25 iPads and 1 mac computer. The school will maintain one computer lab, classroom laptop Pcs, 6 PC carts, and iPads. 

	 
	 

	Ridgecrest Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 7 PC carts, and iPads. 
	Ridgecrest Charter School will purchase at least 25 laptop PCs and at least 25 iPads. The school will maintain one computer lab, classroom laptop Pcs, 7 PC carts, and iPads. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$60,000 
	$60,000 

	 
	 

	$25,000 
	$25,000 

	 
	 

	$35,000 
	$35,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	Capital Equipment, Non-Capital Equipment, Instructional Materials and Supplies 

	 
	 

	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	Capital Equipment, Non-Capital Equipment, Instructional Materials and Supplies 

	 
	 

	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	Capital Equipment, Non-Capital Equipment, Instructional Materials and Supplies 








	Action 3 
	Action 3 
	Action 3 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 









	Link
	Link
	Link





	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 



	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage.        
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage.        
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage.        
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage.        
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage.        
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage.        

	 
	 

	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 

	 
	 

	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 
	Ridgecrest Charter School will maintain WiFi capacity, servers, and storage 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$65,000 
	$65,000 

	 
	 

	$70,000 
	$70,000 

	 
	 

	$75,000 
	$75,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 









	Link
	Link





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	7000-7439: Other Outgo 
	7000-7439: Other Outgo 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	7000-7439: Other Outgo 
	7000-7439: Other Outgo 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 

	 
	 

	7000-7439: Other Outgo 
	7000-7439: Other Outgo 
	Services & Operational Expenses, Capitalized Equipment, Non capitalized equipment, classified salaries 









	 





	 
	 
	 
	 
	 
	 
	Goals, Actions, & Services

	Strategic Planning Details and Accountability 
	Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 
	 
	(Select from New Goal, Modified Goal, or Unchanged Goal) 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Goal        
	Unchanged Goal        






	 
	 
	Goal 3

	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.         
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.         
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.         
	Ridgecrest Charter School will ensure that all students demonstrate growth and are successful in their academic and social development. Students will demonstrate academic and social-emotional growth and will be equipped with 21st century skills in creativity, communication, collaboration, and critical thinking and civic responsibility.         



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 1: Basic (Conditions of Learning)        
	Priority 1: Basic (Conditions of Learning)        


	 
	 
	 

	Priority 2: State Standards (Conditions of Learning)        
	Priority 2: State Standards (Conditions of Learning)        


	 
	 
	 

	Priority 4: Pupil Achievement (Pupil Outcomes)        
	Priority 4: Pupil Achievement (Pupil Outcomes)        


	 
	 
	 

	Priority 5: Pupil Engagement (Engagement)        
	Priority 5: Pupil Engagement (Engagement)        


	 
	 
	 

	Priority 6: School Climate (Engagement)        
	Priority 6: School Climate (Engagement)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	: 
	Identified Need

	Under the new accountability system, state assessments are no longer the sole measure of school success. Multiple measures in attendance, character education, career and technical education, as well as a focus on student academic growth and social development are important parts of the new accountability system. 
	Under the new accountability system, state assessments are no longer the sole measure of school success. Multiple measures in attendance, character education, career and technical education, as well as a focus on student academic growth and social development are important parts of the new accountability system. 
	Under the new accountability system, state assessments are no longer the sole measure of school success. Multiple measures in attendance, character education, career and technical education, as well as a focus on student academic growth and social development are important parts of the new accountability system. 
	Under the new accountability system, state assessments are no longer the sole measure of school success. Multiple measures in attendance, character education, career and technical education, as well as a focus on student academic growth and social development are important parts of the new accountability system. 



	 
	 
	Expected Annual Measurable Outcomes

	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	Suspension rate recorded in Aeries, the Student Information System        
	Suspension rate recorded in Aeries, the Student Information System        
	Suspension rate recorded in Aeries, the Student Information System        
	Suspension rate recorded in Aeries, the Student Information System        
	Suspension rate recorded in Aeries, the Student Information System        
	Suspension rate recorded in Aeries, the Student Information System        

	 
	 

	22 students suspended in 2016-2017 for a total of 26 suspensions; 18 suspension were in house suspensions; 8 
	22 students suspended in 2016-2017 for a total of 26 suspensions; 18 suspension were in house suspensions; 8 

	 
	 

	Fewer than 26 suspensions 
	Fewer than 26 suspensions 

	 
	 

	Fewer than 22 suspensions 
	Fewer than 22 suspensions 

	 
	 

	Fewer than 20 suspensions 
	Fewer than 20 suspensions 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	suspensions were out of school suspensions 
	suspensions were out of school suspensions 
	suspensions were out of school suspensions 
	suspensions were out of school suspensions 
	suspensions were out of school suspensions 
	suspensions were out of school suspensions 





	Average Daily Attendance as measured in P-2 and End of Year attendance reports        
	Average Daily Attendance as measured in P-2 and End of Year attendance reports        
	Average Daily Attendance as measured in P-2 and End of Year attendance reports        
	Average Daily Attendance as measured in P-2 and End of Year attendance reports        
	Average Daily Attendance as measured in P-2 and End of Year attendance reports        
	Average Daily Attendance as measured in P-2 and End of Year attendance reports        

	 
	 

	P-2 94.4% (448.6) 
	P-2 94.4% (448.6) 
	End of Year 94.52% (449.06) (94.52 
	 
	 

	 
	 

	P-2 96% 
	P-2 96% 
	End of Year 96% 
	 

	 
	 

	Maintain 96% at P-2 and End of Year attendance reports. 
	Maintain 96% at P-2 and End of Year attendance reports. 

	 
	 

	Maintain 96% at P-2 and End of Year attendance reports. 
	Maintain 96% at P-2 and End of Year attendance reports. 





	Chronic absenteeism as recorded in Aeries, the Student Information System        
	Chronic absenteeism as recorded in Aeries, the Student Information System        
	Chronic absenteeism as recorded in Aeries, the Student Information System        
	Chronic absenteeism as recorded in Aeries, the Student Information System        
	Chronic absenteeism as recorded in Aeries, the Student Information System        
	Chronic absenteeism as recorded in Aeries, the Student Information System        

	 
	 

	29 students in 16-18 had 18 or more total absences; 6.1% of sudents 
	29 students in 16-18 had 18 or more total absences; 6.1% of sudents 

	 
	 

	Below 5% 
	Below 5% 

	 
	 

	Below 5% 
	Below 5% 

	 
	 

	Below 4% 
	Below 4% 





	GATE identification based on the school’s GATE plan        
	GATE identification based on the school’s GATE plan        
	GATE identification based on the school’s GATE plan        
	GATE identification based on the school’s GATE plan        
	GATE identification based on the school’s GATE plan        
	GATE identification based on the school’s GATE plan        

	 
	 

	4 students Identified students in Aeries 
	4 students Identified students in Aeries 

	 
	 

	Increase to 5% 
	Increase to 5% 

	 
	 

	5-10% 
	5-10% 

	 
	 

	5-10% 
	5-10% 





	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	(all students) 
	 
	        

	 
	 

	2016 Results. 2017 not available at time LCAP published. 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 43% 
	4th Grade: 42% 
	5th Grade: 34% 
	6th Grade: 60% 
	7th Grade: 51% 
	8th Grade: 69% 
	 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 





	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	(all students) 
	        

	 
	 

	2016 Results. 2017 not available at time LCAP published. 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 44% 
	4th Grade: 34% 
	5th Grade: 24% 
	6th Grade: 25% 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	7th Grade: 38% 
	7th Grade: 38% 
	7th Grade: 38% 
	7th Grade: 38% 
	7th Grade: 38% 
	7th Grade: 38% 
	8th Grade: 50% 
	 





	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	CAASPP ELA 
	(socioeconomically disadvantaged) 
	        

	 
	 

	2016 Results. 2017 not available at time LCAP published. 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 37% 
	4th Grade: 34% 
	5th Grade: 26% 
	6th Grade: 50% 
	7th Grade: 54% 
	8th Grade: 46% 
	 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 





	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	CAASPP Math 
	(socioeconomically disadvantaged) 
	        

	 
	 

	2016 Results. 2017 not available at time LCAP published. 
	2016 Results. 2017 not available at time LCAP published. 
	% met and exceeded standard 
	3rd Grade: 31% 
	4th Grade: 33% 
	5th Grade: 13% 
	6th Grade: 21% 
	7th Grade: 27% 
	8th Grade: 23% 
	 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 

	 
	 

	Increase by 3% at each grade level 
	Increase by 3% at each grade level 





	EL reclassification and growth as measured on the CELDT or other state EL assessments        
	EL reclassification and growth as measured on the CELDT or other state EL assessments        
	EL reclassification and growth as measured on the CELDT or other state EL assessments        
	EL reclassification and growth as measured on the CELDT or other state EL assessments        
	EL reclassification and growth as measured on the CELDT or other state EL assessments        
	EL reclassification and growth as measured on the CELDT or other state EL assessments        

	 
	 

	23% LEP reclassified to FEP during 16-17 school year based on CELDT, teacher evaluation, and academic performance 
	23% LEP reclassified to FEP during 16-17 school year based on CELDT, teacher evaluation, and academic performance 

	 
	 

	Maintain at least 20% reclassification rate of LEP students to FLP students. 
	Maintain at least 20% reclassification rate of LEP students to FLP students. 

	 
	 

	Maintain at least 20% reclassification rate of LEP students to FLP students. 
	Maintain at least 20% reclassification rate of LEP students to FLP students. 

	 
	 

	Maintain at least 20% reclassification rate of LEP students to FLP students. 
	Maintain at least 20% reclassification rate of LEP students to FLP students. 





	Benchmark growth in ELA, Math, & Language 
	Benchmark growth in ELA, Math, & Language 
	Benchmark growth in ELA, Math, & Language 
	Benchmark growth in ELA, Math, & Language 
	Benchmark growth in ELA, Math, & Language 
	Benchmark growth in ELA, Math, & Language 

	 
	 

	The following indicate the percentage of 
	The following indicate the percentage of 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	as measured on the NWEA 
	as measured on the NWEA 
	as measured on the NWEA 
	as measured on the NWEA 
	as measured on the NWEA 
	as measured on the NWEA 
	(reading and language 3-8; reading only TK-2) 
	        

	students who demonstrated growth from Fall 2016 to Spring 2017 on NWEA Reading and math assessments: 
	students who demonstrated growth from Fall 2016 to Spring 2017 on NWEA Reading and math assessments: 
	 
	Reading          Math                       Language 
	K:   80%             69%                        NA 
	1:   88%              97%                       NA 
	2:   71%              83%                  NA 
	3:   44%              69%                       30% 
	4:   41%              36%                       7% (INC) 
	5:   45%              76%                       44% 
	6:   61%              82%                       56% 
	7:   48%              78%                       63% 
	8:   54%              52%                       35% 
	 





	21st century skills taught in classroom evidenced through lesson plans and student work samples.        
	21st century skills taught in classroom evidenced through lesson plans and student work samples.        
	21st century skills taught in classroom evidenced through lesson plans and student work samples.        
	21st century skills taught in classroom evidenced through lesson plans and student work samples.        
	21st century skills taught in classroom evidenced through lesson plans and student work samples.        
	21st century skills taught in classroom evidenced through lesson plans and student work samples.        

	 
	 

	Data not collected during the 2016-2017 school year. 
	Data not collected during the 2016-2017 school year. 

	 
	 

	100% of middle school students participate in PLTW course as measured with course attendance data. 
	100% of middle school students participate in PLTW course as measured with course attendance data. 
	 
	100% of elementary and middle school students will learn 21st century skills through the design 

	 
	 

	100% of middle school students participate in PLTW course as measured with course attendance data. 
	100% of middle school students participate in PLTW course as measured with course attendance data. 
	 
	100% of elementary and middle school students will learn 21st century skills through the design 

	 
	 

	100% of middle school students participate in PLTW course as measured with course attendance data. 
	100% of middle school students participate in PLTW course as measured with course attendance data. 
	 
	100% of elementary and middle school students will learn 21st century skills through the design 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	 

	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	 

	thinking process in science and history-social studies courses. 
	thinking process in science and history-social studies courses. 
	 





	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        
	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        
	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        
	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        
	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        
	In school and after school skills based tutoring and enrichment evidenced through assessment data, lesson plans, and student work samples        

	 
	 

	Data not collected during the 2016-2017 school year. 
	Data not collected during the 2016-2017 school year. 

	 
	 

	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments. 
	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments. 

	 
	 

	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments 
	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments 
	Increase by 3% 
	 

	 
	 

	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments 
	Students will show growth based on tutoring data collection and NWEA and CAASPP assessments 
	Increase by 3% 
	 





	Student discipline as measured through office referrals recorded in Aeries, Student Information System        
	Student discipline as measured through office referrals recorded in Aeries, Student Information System        
	Student discipline as measured through office referrals recorded in Aeries, Student Information System        
	Student discipline as measured through office referrals recorded in Aeries, Student Information System        
	Student discipline as measured through office referrals recorded in Aeries, Student Information System        
	Student discipline as measured through office referrals recorded in Aeries, Student Information System        

	 
	 

	100% of students participated in the 2nd Step Social Skills Program. 
	100% of students participated in the 2nd Step Social Skills Program. 
	Counseling was available by referral to students 1 day each week. 
	College Community Services provided counseling services to eligible students. 
	PBIS matrix implemented and posted throughout campus. 
	Character Counts store during recesses and lessons taught in classrooms. 
	Recognition ceremonies for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 

	 
	 

	100% of students will participate in the 2nd Step Social Skills Program 
	100% of students will participate in the 2nd Step Social Skills Program 
	Counseling will be available by referral to students 2 days each week 
	College Community Services will provide counseling services to eligible students. 
	Anchored 4 Life resiliency program will be available to students experiencing change or trauma. 
	PBIS expectations will be taught to all students by appropriate staff and reinforced by all staff. 
	Positive behavior will be recognized through a student store and recognition ceremonies 

	 
	 

	100% of students will participate in the 2nd Step Social Skills Program 
	100% of students will participate in the 2nd Step Social Skills Program 
	Counseling will be available by referral to students 3-4 days each week 
	College Community Services will provide counseling services to eligible students. 
	Anchored 4 Life resiliency program will be available to students experiencing change or trauma. 
	PBIS expectations will be taught to all students by appropriate staff and reinforced by all staff. 
	Positive behavior will be recognized through a student store and recognition ceremonies 

	 
	 

	100% of students will participate in the 2nd Step Social Skills Program 
	100% of students will participate in the 2nd Step Social Skills Program 
	Counseling will be available by referral to students 5 days each week 
	College Community Services will provide counseling services to eligible students. 
	Anchored 4 Life resiliency program will be available to students experiencing change or trauma. 
	PBIS expectations will be taught to all students by appropriate staff and reinforced by all staff. 
	Positive behavior will be recognized through a student store and recognition ceremonies 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	 
	 
	 
	 
	 
	 
	Restorative justice practices utilized to align behavior with logical and natural consequences. 
	 

	for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	Restorative justice practices will be utilized to align behavior with logical and natural consequences. 
	 

	for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	Restorative justice practices will be utilized to align behavior with logical and natural consequences. 
	 

	for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	for students achieving the 3 A’s: Awesome Attendance, Awesome Behavior, and Awesome Academics. 
	Restorative justice practices will be utilized to align behavior with logical and natural consequences. 
	 





	Organization: Middle School Executive Functioning and planners        
	Organization: Middle School Executive Functioning and planners        
	Organization: Middle School Executive Functioning and planners        
	Organization: Middle School Executive Functioning and planners        
	Organization: Middle School Executive Functioning and planners        
	Organization: Middle School Executive Functioning and planners        

	 
	 

	Middle School Executive Functioning not offered during 2016-2017 school year. 
	Middle School Executive Functioning not offered during 2016-2017 school year. 
	100% of students provided a grade appropriate planner. 
	 

	 
	 

	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of students in grades 2-8 will be provided a grade appropriate planner. 
	 

	 
	 

	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of students in grades 2-8 will be provided a grade appropriate planner. 
	 

	 
	 

	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of middle school students will learn executive functioning skills measured through weekly planner reviews and recorded on trimester grade reports. 
	100% of students in grades 2-8 will be provided a grade appropriate planner. 
	 






	 
	 
	Planned Actions / Services

	Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 



	Link





	 
	 
	 
	 
	 
	 
	 
	 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training.        
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training.        
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training.        
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training.        
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training.        
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All staff will receive systematic supervision training.        

	 
	 

	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All new staff will receive systematic supervision training and continuing staff will receive follow up training in systematic supervision. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All new staff will receive systematic supervision training and continuing staff will receive follow up training in systematic supervision. 

	 
	 

	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All new staff will receive systematic supervision training and continuing staff will receive follow up training in systematic supervision. 
	Ridgecrest Charter School will continue to focus on corrective behaviors and align behaviors with logical and natural consequences. Alternative means of correction based on PBIS strategies and restorative justice practices will be utilized. A Student Support Facilitator will initiate positive contacts and relationship with students needing additional support. All new staff will receive systematic supervision training and continuing staff will receive follow up training in systematic supervision. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$25,000 
	$25,000 

	 
	 

	$28,000 
	$28,000 

	 
	 

	$31,000 
	$31,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 









	Link
	Link





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 








	Action 2 
	Action 2 
	Action 2 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Modified Action        
	Modified Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the 

	 
	 

	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the 

	 
	 

	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The school will contact via letter, e-mail, or phone call to parents of students chronically truant and absent. 
	The Executive Director or designee, registrar, and teacher will initiate attendance meetings to improve attendance for students who are chronically truant and absent. An attendance improvement plan will be created during the meeting that includes resources and information about the 









	Link
	Link
	Link





	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	        

	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	 

	importance of school attendance. Follow up meetings will be scheduled. 
	importance of school attendance. Follow up meetings will be scheduled. 
	 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$2,500 
	$2,500 

	 
	 

	$8,500 
	$8,500 

	 
	 

	$8,500 
	$8,500 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 








	Action 3 
	Action 3 
	Action 3 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 



	Link
	Link
	Link





	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan.        
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan.        
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan.        
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan.        
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan.        
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan.        

	 
	 

	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 

	 
	 

	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 
	Potential GATE students will be identified during the Spring and Fall according to Ridgecrest Charter School’s GATE plan. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$2,000 
	$2,000 

	 
	 

	$2,000 
	$2,000 

	 
	 

	$2,000 
	$2,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional supplies 
	Certificated stipend 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional supplies 
	Certificated stipend 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional supplies 
	Certificated stipend 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	Instructional supplies 
	Certificated stipend 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	Instructional supplies 
	Certificated stipend 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	Instructional supplies 
	Certificated stipend 
	 








	Action 4 
	Action 4 
	Action 4 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 



	Link
	Link
	Link





	 
	 
	 
	 
	 
	 
	 
	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 



	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students requiring additional intervention will receive after school tutoring. 
	        

	 
	 

	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students requiring additional intervention will receive after school tutoring. 
	 

	 
	 

	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students will receive at least 30 minutes of targeted skills based academic intervention or enrichment during the school day. 
	Students requiring additional intervention will receive after school tutoring. 
	 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$100,000 
	$100,000 

	 
	 

	$100,000 
	$100,000 

	 
	 

	$100,000 
	$100,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	Certificated Tutoring-hourly 
	Classified salaries 
	Instructional materials 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	Certificated Tutoring-hourly 
	Classified salaries 
	Instructional materials 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	Certificated Tutoring-hourly 
	Classified salaries 
	Instructional materials 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 

	 
	 

	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 








	Action 5 
	Action 5 
	Action 5 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement












	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	All students will participate in NWEA benchmark assessments 3 times during the school year.        
	All students will participate in NWEA benchmark assessments 3 times during the school year.        
	All students will participate in NWEA benchmark assessments 3 times during the school year.        
	All students will participate in NWEA benchmark assessments 3 times during the school year.        
	All students will participate in NWEA benchmark assessments 3 times during the school year.        
	All students will participate in NWEA benchmark assessments 3 times during the school year.        

	 
	 

	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 

	 
	 

	All students will participate in NWEA benchmark assessments 3 times during the school year. 
	All students will participate in NWEA benchmark assessments 3 times during the school year. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$10,000 
	$10,000 

	 
	 

	$10,000 
	$10,000 

	 
	 

	$10,000 
	$10,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 








	Action 6 
	Action 6 
	Action 6 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 









	Link
	Link
	Link
	Link





	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Modified Action        
	Modified Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Elementary students will participate in age appropriate STEM activities using the Project Lead the Way curriculum. 
	All students will utilize Design Thinking principles in the science and history-social studies curriculum. 
	        

	 
	 

	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Elementary students will participate in age appropriate STEM activities using the Project Lead the Way curriculum. 
	All students will utilize Design Thinking principles in the science and history-social studies curriculum. 
	 

	 
	 

	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Middle School students will participate in the Project Lead the Way course focused on Design and Modeling. 
	Elementary students will participate in age appropriate STEM activities using the Project Lead the Way curriculum. 
	All students will utilize Design Thinking principles in the science and history-social studies curriculum. 
	 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$80,000 
	$80,000 

	 
	 

	$140,000 
	$140,000 

	 
	 

	$140,000 
	$140,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 









	Link
	Link





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	 








	Action 7 
	Action 7 
	Action 7 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	Students with Disabilities        
	Students with Disabilities        


	 
	 
	 

	Specific Student Groups: English Language Learners        
	Specific Student Groups: English Language Learners        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Modified Action        
	Modified Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	EL Students will receive English Language Development instruction in their classroom.        
	EL Students will receive English Language Development instruction in their classroom.        
	EL Students will receive English Language Development instruction in their classroom.        
	EL Students will receive English Language Development instruction in their classroom.        
	EL Students will receive English Language Development instruction in their classroom.        
	EL Students will receive English Language Development instruction in their classroom.        

	 
	 

	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 

	 
	 

	EL Students will receive English Language Development instruction in their classroom. 
	EL Students will receive English Language Development instruction in their classroom. 






	 
	 
	Budgeted Expenditures




	Link
	Link
	Link





	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$10,000 
	$10,000 

	 
	 

	$50,000 
	$50,000 

	 
	 

	$50,000 
	$50,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 

	 
	 

	Supplemental and Concentration 
	Supplemental and Concentration 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 

	 
	 

	Title II 
	Title II 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	 








	Action 8 
	Action 8 
	Action 8 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 






	Link
	Link
	Link





	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards.        

	 
	 

	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 

	 
	 

	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 
	Middle School students will be trained in executive functioning (organization). Students will be monitored regularly and will receive progress grades on report cards. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$1,500 
	$1,500 

	 
	 

	$1,500 
	$1,500 

	 
	 

	$1,500 
	$1,500 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional Supplies 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional Supplies 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Instructional Supplies 









	 





	 
	 
	 
	 
	 
	 
	Goals, Actions, & Services

	Strategic Planning Details and Accountability 
	Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 
	 
	(Select from New Goal, Modified Goal, or Unchanged Goal) 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Goal        
	Unchanged Goal        






	 
	 
	Goal 4

	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.         
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.         
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.         
	Ridgecrest Charter School will ensure that all parents have opportunities to be involved in their child’s education and opportunities to participate in making decisions for the school.         



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 
	 
	 
	 

	Priority 3: Parental Involvement (Engagement)        
	Priority 3: Parental Involvement (Engagement)        


	 
	 
	 

	Priority 4: Pupil Achievement (Pupil Outcomes)        
	Priority 4: Pupil Achievement (Pupil Outcomes)        


	 
	 
	 

	Priority 5: Pupil Engagement (Engagement)        
	Priority 5: Pupil Engagement (Engagement)        


	 
	 
	 

	Priority 6: School Climate (Engagement)        
	Priority 6: School Climate (Engagement)        


	 
	 
	 

	Priority 7: Course Access (Conditions of Learning)        
	Priority 7: Course Access (Conditions of Learning)        





	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	: 
	Identified Need

	Involvement opportunities through various mediums for parents with busy and varied schedules. 
	Involvement opportunities through various mediums for parents with busy and varied schedules. 
	Involvement opportunities through various mediums for parents with busy and varied schedules. 
	Involvement opportunities through various mediums for parents with busy and varied schedules. 



	 
	 
	Expected Annual Measurable Outcomes

	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	PTO volunteer and meeting participation        
	PTO volunteer and meeting participation        
	PTO volunteer and meeting participation        
	PTO volunteer and meeting participation        
	PTO volunteer and meeting participation        
	PTO volunteer and meeting participation        

	 
	 

	PTO meetings are held once each month (except July and December) 
	PTO meetings are held once each month (except July and December) 

	 
	 

	PTO meetings are held once each month (except July and December) 
	PTO meetings are held once each month (except July and December) 
	Increase parent participation as evidenced through sign in sheets. 

	 
	 

	PTO meetings are held once each month (except July and December) 
	PTO meetings are held once each month (except July and December) 
	Increase parent participation as evidenced through sign in sheets. 

	 
	 

	PTO meetings are held once each month (except July and December) 
	PTO meetings are held once each month (except July and December) 
	Increase parent participation as evidenced through sign in sheets. 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	 

	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	 

	Increase parent volunteers at school. 
	Increase parent volunteers at school. 
	 





	Surveys        
	Surveys        
	Surveys        
	Surveys        
	Surveys        
	Surveys        

	 
	 

	Parents participated in surveys about staff and services offered at Ridgecrest Charter School. 
	Parents participated in surveys about staff and services offered at Ridgecrest Charter School. 
	86 parents participated in surveys about their child’s teacher. 
	 

	 
	 

	Increase participation by 20% 
	Increase participation by 20% 

	 
	 

	Increase participation by 15% 
	Increase participation by 15% 

	 
	 

	Increase participation by 10% 
	Increase participation by 10% 





	LCAP surveys and meetings        
	LCAP surveys and meetings        
	LCAP surveys and meetings        
	LCAP surveys and meetings        
	LCAP surveys and meetings        
	LCAP surveys and meetings        

	 
	 

	33 parents participated in the LCAP survey 
	33 parents participated in the LCAP survey 
	0 parents attended LCAP information meetings outside of School Site Council 
	 

	 
	 

	Increase participation by 20% 
	Increase participation by 20% 

	 
	 

	Increase participation by 15% 
	Increase participation by 15% 

	 
	 

	Increase participation by 10% 
	Increase participation by 10% 





	School Site Council participation        
	School Site Council participation        
	School Site Council participation        
	School Site Council participation        
	School Site Council participation        
	School Site Council participation        

	 
	 

	SSC met 3 times during the 16-17 school year. 
	SSC met 3 times during the 16-17 school year. 
	6 parents are SSC members and participated in meetings 
	 

	 
	 

	SSC will meet at least 4 times during the school year. 
	SSC will meet at least 4 times during the school year. 
	6 parents will be members and participate in SSC meetings 
	 

	 
	 

	SSC will meet at least 4 times during the school year. 
	SSC will meet at least 4 times during the school year. 
	6 parents will be members and participate in SSC meetings 
	 

	 
	 

	SSC will meet at least 4 times during the school year. 
	SSC will meet at least 4 times during the school year. 
	6 parents will be members and participate in SSC meetings 
	 





	Student academic progress        
	Student academic progress        
	Student academic progress        
	Student academic progress        
	Student academic progress        
	Student academic progress        

	 
	 

	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 
	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 

	 
	 

	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 
	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 

	 
	 

	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 
	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 

	 
	 

	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 
	All parents have access to their child’s academic progress though the Aeries online parent portal or progress reports sent home by teachers. 











	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        
	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        
	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        
	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        
	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        
	Communication-website, Facebook, weekly newsletter, e-mail and phone messages through using InTouch        

	 
	 

	Website, Facebook page is updated regularly. 
	Website, Facebook page is updated regularly. 
	Weekly newsletter is sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo 
	 

	 
	 

	Website, Facebook page is updated regularly. 
	Website, Facebook page is updated regularly. 
	Weekly newsletter is sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. 
	 
	 

	 
	 

	Website, Facebook page is updated regularly. 
	Website, Facebook page is updated regularly. 
	Weekly newsletter is sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. Ridgecrest Charter School will create and update a school app. 
	 

	 
	 

	Website, Facebook page is updated regularly. 
	Website, Facebook page is updated regularly. 
	Weekly newsletter is sent home via e-mail every Monday. 
	Events and reminders are sent via e-mail and/or phone message. 
	Teachers communicate with parents via phone, e-mail, Remind app, and Class Dojo. Ridgecrest Charter School will update a school app. 
	 





	Open Discussion with the Executive Direct at Coffee with the Direcr meetings        
	Open Discussion with the Executive Direct at Coffee with the Direcr meetings        
	Open Discussion with the Executive Direct at Coffee with the Direcr meetings        
	Open Discussion with the Executive Direct at Coffee with the Direcr meetings        
	Open Discussion with the Executive Direct at Coffee with the Direcr meetings        
	Open Discussion with the Executive Direct at Coffee with the Direcr meetings        

	 
	 

	2 Coffees with the Director were held during the 2016-2017 school year. 
	2 Coffees with the Director were held during the 2016-2017 school year. 

	 
	 

	Host 8 Coffees with the Director as evidenced though sign in sheets. 
	Host 8 Coffees with the Director as evidenced though sign in sheets. 

	 
	 

	Host 8 Coffees with the Director as evidenced though sign in sheets. 
	Host 8 Coffees with the Director as evidenced though sign in sheets. 

	 
	 

	Host 8 Coffees with the Dctor as evidenced thugh sign in sheets. 
	Host 8 Coffees with the Dctor as evidenced thugh sign in sheets. 






	 
	 
	Planned Actions / Services

	Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement







	Link





	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 



	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, ridgecrestcharterschool.org, Facebook, and weekly newsletters.        
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, ridgecrestcharterschool.org, Facebook, and weekly newsletters.        
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, ridgecrestcharterschool.org, Facebook, and weekly newsletters.        
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, ridgecrestcharterschool.org, Facebook, and weekly newsletters.        
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, ridgecrestcharterschool.org, Facebook, and weekly newsletters.        
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, Aeries Parent Portal, ridgecrestcharterschool.org, Facebook, and weekly newsletters.        

	 
	 

	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, ridgecrestcharterschool.org, Facebook, and weekly newsletters. 

	 
	 

	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, ridgecrestcharterschool.org, Facebook, and weekly newsletters. 
	Inform parents of volunteer opportunities, school events and programs, governing board meetings, opportunities to participate in school decisions, and their child’s academic and social progress via InTouch communication system, ridgecrestcharterschool.org, Facebook, and weekly newsletters. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$15,000 
	$15,000 

	 
	 

	$15,000 
	$15,000 

	 
	 

	$15,000 
	$15,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 








	Action 2 
	Action 2 
	Action 2 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 



	Link
	Link
	Link





	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 



	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Teachers actively participating in the P.T.O. decision making process. 
	        

	 
	 

	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Teachers actively participating in the P.T.O. decision making process. 
	 

	 
	 

	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Support the P.T.O through messaging to parents and teachers of activities and events. 
	Teachers actively participating in the P.T.O. decision making process. 
	 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$2,000 
	$2,000 

	 
	 

	$2,000 
	$2,000 

	 
	 

	$2,000 
	$2,000 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 
	Certificated Stipends 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 
	Certificated Stipends 
	 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 
	Certificated Stipends 
	 





	Source        
	Source        
	Source        
	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	Office Supplies 
	Certificated Stipends 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	Office Supplies 
	Certificated Stipends 
	 

	 
	 

	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	Office Supplies 
	Certificated Stipends 
	 








	Action 3 
	Action 3 
	Action 3 



	Link
	Link





	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	: 
	For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from All, Students with Disabilities, or Specific Student Groups) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	All        
	All        




	 
	 

	 
	 
	 
	 
	 

	All Schools        
	All Schools        


	 
	 
	 

	Specific Schools: RCS        
	Specific Schools: RCS        









	 
	OR 
	 
	: 
	: 
	: 
	: 
	For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement



	: 
	: 
	: 
	: 
	: 
	: 
	Students to be Served

	(Select from English Learners, Foster Youth, and/or Low Income) 

	 
	 

	 of Services: 
	 of Services: 
	Scope

	(Select from LEA-wide, Schoolwide, or Limited to Unduplicated Student Group(s)) 

	 
	 

	 
	 
	Location(s):

	(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 





	 
	 
	 
	 
	 
	 
	 
	 
	 

	[Add Students to be Served selection here] 
	[Add Students to be Served selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Scope of Services selection here] 
	[Add Scope of Services selection here] 




	 
	 

	 
	 
	 
	 
	 

	[Add Location(s) selection here] 
	[Add Location(s) selection here] 









	 
	 
	Actions/Services

	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 
	Select from New, Modified, or Unchanged for 2017-18 

	Select from New, Modified, or Unchanged for 2018-19 
	Select from New, Modified, or Unchanged for 2018-19 

	Select from New, Modified, or Unchanged  for 2019-20 
	Select from New, Modified, or Unchanged  for 2019-20 


	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        




	 
	 

	 
	 
	 
	 
	 

	Unchanged Action        
	Unchanged Action        









	 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 
	2017-18 Actions/Services 

	2018-19 Actions/Services 
	2018-19 Actions/Services 

	2019-20 Actions/Services 
	2019-20 Actions/Services 


	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings.        
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings.        
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings.        
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings.        
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings.        
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings.        

	 
	 

	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 

	 
	 

	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 
	Provide opportunities for parents to provide input in making decision for the school. Opportunities are available through School Site Council, LCAP meetings and surveys, school surveys, and Coffee with the Director meetings. 






	 
	 
	Budgeted Expenditures

	Year 
	Year 
	Year 
	Year 
	Year 
	Year 
	Year 

	2017-18 
	2017-18 

	 
	 

	2018-19 
	2018-19 

	 
	 

	2019-20 
	2019-20 


	Amount        
	Amount        
	Amount        

	$500 
	$500 

	 
	 

	$500 
	$500 

	 
	 

	$500 
	$500 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Source        
	Source        
	Source        

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 

	 
	 

	LCFF 
	LCFF 


	        
	        
	        

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	Budget Reference        
	Budget Reference        
	Budget Reference        

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 

	 
	 

	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	Office Supplies 









	Link
	Link
	Link
	 





	 
	 
	 
	 
	 
	 
	Goals, Actions, & Services

	Strategic Planning Details and Accountability 
	Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 
	 
	(Select from New Goal, Modified Goal, or Unchanged Goal) 
	 
	 
	 
	 
	 
	 
	 

	New Goal        
	New Goal        






	 
	 
	Goal 5

	         
	         
	         
	         



	 
	: 
	State and/or Local Priorities addressed by this goal

	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 
	State Priorities: 

	 
	 


	Local Priorities:  
	Local Priorities:  
	Local Priorities:  

	 
	 






	 
	: 
	Identified Need

	 
	 
	 
	 



	 
	 
	Expected Annual Measurable Outcomes

	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 
	Metrics/Indicators 

	Baseline 
	Baseline 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 


	 
	 
	 



	 
	 
	Planned Actions / Services

	Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
	 
	 
	 
	 
	 


	Action 1 
	Action 1 
	Action 1 
	 
	OR 
	 
	 
	 
	Actions/Services

	 
	 
	 
	Budgeted Expenditures









	 
	 
	 
	 
	 
	 
	 
	 
	 



	 





	 
	 
	 
	 
	 
	 
	Demonstration of Increased or Improved Services for Unduplicated Pupils

	 
	LCAP Year: 2018-19 
	LCAP Year: 2018-19 
	LCAP Year: 2018-19 
	LCAP Year: 2018-19 



	 
	 
	 
	 
	 
	Estimated Supplemental and Concentration Grant Funds


	 
	 

	 
	 
	Percentage to Increase or Improve Services



	$712,645 
	$712,645 
	$712,645 

	 
	 

	11.2% 
	11.2% 



	 
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	 
	Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions supporting each schoolwide or LEA-wide use of funds (see instructions). 
	 


	Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, these services were added to serve unduplicated students. 
	Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, these services were added to serve unduplicated students. 
	Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, these services were added to serve unduplicated students. 
	 
	Hiring of highly qualified teachers 
	 
	 
	 
	English Language Development training for teachers 

	 
	 
	Daily 5 training for elementary teachers 

	 
	 
	Purchase of iPads and PC laptops to support education software 

	 
	 
	Student support facilitator to address social-emotional development 

	 
	 
	30 minutes of daily in school intervention 

	 
	 
	Executive functioning skills training for middle school students 

	 
	 
	Increase in counseling services (1 day to 2 days per week) 

	 
	 
	Anchored for Life resiliency training for elementary students 


	 
	 



	 
	 
	 
	 
	 
	Demonstration of Increased or Improved Services for Unduplicated Pupils



	LCAP Year: 2017-18 
	LCAP Year: 2017-18 
	LCAP Year: 2017-18 








	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Estimated Supplemental and Concentration Grant Funds


	 
	 

	 
	 
	Percentage to Increase or Improve Services



	$302,010 
	$302,010 
	$302,010 

	 
	 

	7.5% 
	7.5% 



	 
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
	 
	Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions supporting each schoolwide or LEA-wide use of funds (see instructions). 
	 


	Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, these services were added to serve unduplicated students. 
	Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, these services were added to serve unduplicated students. 
	Ridgecrest Charter School is increasing services for unduplicated pupils.  While all students will benefit from these increased services, these services were added to serve unduplicated students. 
	 
	 
	 
	 
	Hiring of highly qualified teachers 

	 
	 
	English Language Development training for teachers 

	 
	 
	Daily 5 training for elementary teachers 

	 
	 
	Purchase of iPads and PC laptops to support education software 

	 
	 
	Student support facilitator to address social-emotional development 

	 
	 
	30 minutes of daily in school intervention 

	 
	 
	Executive functioning skills training for middle school students 

	 
	 
	Increase in counseling services (1 day to 2 days per week) 

	 
	 
	Anchored for Life resiliency training for elementary students 


	 
	 



	 





	 
	 
	 
	 
	 
	 
	Addendum

	The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and communicates local educational agencies’ (LEAs) actions and expenditures to support student outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated annually, as required. Charter schools may complete the LCAP to align with the term of the charter school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and Annual Update Template must be complete
	For school districts, the LCAP must describe, for the school district and each school within the district, goals and specific actions to achieve those goals for all students and each student group identified by the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and any locally identified priorities. 
	For county offices of education, the LCAP must describe, for each county office of education-operated school and program, goals and specific actions to achieve those goals for all students and each LCFF student group funded through the county office of education (students attending juvenile court schools, on probation or parole, or expelled under certain conditions) for each of the state priorities and any locally identified priorities. School districts and county offices of education may additionally coord
	If a county superintendent of schools has jurisdiction over a single school district, the county board of education and the governing board of the school district may adopt and file for review and approval a single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066, 52068, and 52070.  The LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all budgeted and actual expenditures are aligned.  
	Charter schools must describe goals and specific actions to achieve those goals for all students and each LCFF subgroup of students including students with disabilities and homeless youth, for each of the state priorities that apply for the grade levels served or the nature of the program operated by the charter school, and any locally identified priorities. For charter schools, the inclusion and description of goals for state priorities in the LCAP may be modified to meet the grade levels served and the na





	For questions related to specific sections of the template, please see instructions below: 
	For questions related to specific sections of the template, please see instructions below: 
	For questions related to specific sections of the template, please see instructions below: 
	For questions related to specific sections of the template, please see instructions below: 
	For questions related to specific sections of the template, please see instructions below: 
	For questions related to specific sections of the template, please see instructions below: 
	Instructions: Linked Table of Contents 
	 
	Plan Summary

	 
	Annual Update

	 
	Stakeholder Engagement

	 
	Goals, Actions, and Services

	 
	Planned Actions/Services

	 
	Demonstration of Increased or Improved Services for Unduplicated Students

	 
	For additional questions or technical assistance related to completion of the LCAP template, please contact the local county office of education, or the CDE’s Local Agency Systems Support Office at: 916-319-0809 or by email at: .  
	lcff@cde.ca.gov

	 
	Plan Summary

	The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.  
	When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in these sections.  When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and replace the previous summary information with information relevant to the current year LCAP. 
	In this section, briefly address the prompts provided. These prompts are not limits.  LEAs may include information regarding local program(s), community demographics, and the overall vision of the LEA. LEAs may also attach documents (e.g., the LCFF Evaluation Rubrics data reports) if desired and/or include charts illustrating goals, planned outcomes, actual outcomes, or related planned and actual expenditures. 
	An LEA may use an alternative format for the plan summary as long as it includes the information specified in each prompt and the budget summary table. 
	The reference to LCFF Evaluation Rubrics means the evaluation rubrics adopted by the State Board of Education under EC Section 52064.5.   
	 
	 
	Budget Summary

	The LEA must complete the LCAP Budget Summary table as follows: 
	 
	 
	 
	Total LEA General Fund Budget Expenditures for the LCAP Year: This amount is the LEA’s total budgeted General Fund expenditures for the LCAP year. The LCAP year means the fiscal year for which an LCAP is adopted or updated by July 1. The General Fund is the main operating fund of the LEA and accounts for all activities not accounted for in another fund. All activities are reported in the General Fund unless there is a compelling reason to account for an activity in another fund. For further information plea
	http://www.cde.ca.gov/fg/ac/sa/


	 
	 
	Total Funds Budgeted for Planned Actions/Services to Meet the Goals in the LCAP for the LCAP Year: This amount is the total of the budgeted expenditures associated with 







	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 
	the actions/services included for the LCAP year from all sources of funds, as reflected in the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under more than one goal, the expenditures should be counted only once. 

	 
	 
	Description of any use(s) of the General Fund Budget Expenditures specified above for the LCAP year not included in the LCAP: Briefly describe expenditures included in total General Fund Expenditures that are not included in the total funds budgeted for planned actions/services for the LCAP year. (Note: The total funds budgeted for planned actions/services may include funds other than general fund expenditures.) 

	 
	 
	Total Projected LCFF Revenues for LCAP Year: This amount is the total amount of LCFF funding the LEA estimates it will receive pursuant to EC sections 42238.02 (for school districts and charter schools) and 2574 (for county offices of education), as implemented by EC sections 42238.03 and 2575 for the LCAP year respectively.  


	 
	Annual Update

	The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities addressed by the planned goals. Minor typographical errors may be corrected.   
	* For example, for LCAP year 2017/18 of the 2017/18 – 2019/20 LCAP, review the goals in the 2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example, LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the 2017/18 – 2019/20 LCAP.  
	 
	Annual Measurable Outcomes

	For each goal in the prior year, identify and review the actual measurable outcomes as compared to the expected annual measurable outcomes identified in the prior year for the goal.  
	Actions/Services 
	Identify the planned Actions/Services and the budgeted expenditures to implement these actions toward achieving the described goal. Identify the actual actions/services implemented to meet the described goal and the estimated actual annual expenditures to implement the actions/services. As applicable, identify any changes to the students or student groups served, or to the planned location of the actions/services provided.   
	Analysis 
	Using actual annual measurable outcome data, including data from the LCFF Evaluation Rubrics, analyze whether the planned actions/services were effective in achieving the goal. Respond to the prompts as instructed. 
	 
	 
	 
	Describe the overall implementation of the actions/services to achieve the articulated goal. Include a discussion of relevant challenges and successes experienced with the implementation process.  

	 
	 
	Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 

	 
	 
	Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not required. 

	 
	 
	Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and analysis of the data provided 







	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
	in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 


	 
	Stakeholder Engagement

	Meaningful engagement of parents, students, and other stakeholders, including those representing the student groups identified by LCFF, is critical to the development of the LCAP and the budget process. EC identifies the minimum consultation requirements for school districts and county offices of education as consulting with teachers, principals, administrators, other school personnel, local bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires charter schools to c
	 
	The LCAP should be shared with, and LEAs should request input from, school site-level advisory groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA may incorporate or reference actions described in other plans that are being undertaken to meet specific goals.   
	Instructions: The stakeholder engagement process is an ongoing, annual process. The requirements for this section are the same for each year of a three-year LCAP. When developing the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe the stakeholder engagement process used to develop the cu
	School districts and county offices of education: Describe the process used to consult with the Parent Advisory Committee, the English Learner Parent Advisory Committee, parents, students, school personnel, the LEA’s local bargaining units, and the community to inform the development of the LCAP and the annual review and analysis for the indicated LCAP year. 
	Charter schools: Describe the process used to consult with teachers, principals, administrators, other school personnel, parents, and students to inform the development of the LCAP and the annual review and analysis for the indicated LCAP year.  
	Describe how the consultation process impacted the development of the LCAP and annual update for the indicated LCAP year, including the goals, actions, services, and expenditures. 
	 
	Goals, Actions, and Services

	LEAs must include a description of the annual goals, for all students and each LCFF identified group of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also include additional local priorities. This section shall also include a description of the specific planned actions an LEA will take to meet the identified goals, and a description of the expenditures required to implement the specific actions. 
	School districts and county offices of education: The LCAP is a three-year plan, which is reviewed and updated annually, as required.   
	Charter schools: The number of years addressed in the LCAP may align with the term of the charter schools budget, typically one year, which is submitted to the school’s authorizer. If year 2 and/or year 3 is not applicable, charter schools must specify as such.   





	New, Modified, Unchanged 
	New, Modified, Unchanged 
	New, Modified, Unchanged 
	New, Modified, Unchanged 
	New, Modified, Unchanged 
	New, Modified, Unchanged 
	As part of the LCAP development process, which includes the annual update and stakeholder engagement, indicate if the goal, identified need, related state and/or local priorities, and/or expected annual measurable outcomes for the current LCAP year or future LCAP years are modified or unchanged from the previous year’s LCAP; or, specify if the goal is new. 
	Goal 
	State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A goal is a broad statement that describes the desired result to which all actions/services are directed. A goal answers the question: What is the LEA seeking to achieve?   
	 
	Related State and/or Local Priorities

	List the state and/or local priorities addressed by the goal. The LCAP must include goals that address each of the state priorities, as applicable to the type of LEA, and any additional local priorities; however, one goal may address multiple priorities. () 
	Link to State Priorities

	 
	Identified Need

	Describe the needs that led to establishing the goal.  The identified needs may be based on quantitative or qualitative information, including, but not limited to, results of the annual update process or performance data from the LCFF Evaluation Rubrics, as applicable. 
	 
	Expected Annual Measurable Outcomes

	For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track progress toward the expected outcomes. LEAs may identify metrics for specific student groups. Include in the baseline column the most recent data associated with this metric or indicator available at the time of adoption of the LCAP for the first year of the three-year plan. The most recent data associated with a metric or indicator includes data as reported in the annual update of the LCAP year immediately preceding t
	The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable required metrics for the related state priorities, in each LCAP year as applicable to the type of LEA.  For the student engagement priority metrics, as applicable, LEAs must calculate the rates as described in the . 
	LCAP Template Appendix, sections (a) through (d)

	 
	 
	Planned Actions/Services

	For each action/service, the LEA must complete either the section “For Actions/Services not included as contributing to meeting Increased or Improved Services Requirement” or the section “For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement.” The LEA shall not complete both sections for a single action. 
	Requirement 
	For Actions/Services Not Contributing to Meeting the Increased or Improved Services 

	 
	Students to be Served

	The “Students to be Served” box is to be completed for all actions/services except for those which are included by the LEA as contributing to meeting the requirement to increase or improve services for unduplicated students. Indicate in this box which students will benefit from the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student 





	Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as appropriate. 
	Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as appropriate. 
	Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as appropriate. 
	Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as appropriate. 
	Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as appropriate. 
	Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as appropriate. 
	Location(s) 
	Identify the location where the action/services will be provided. If the services are provided to all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to specific schools within the LEA or specific grade spans only, the LEA must enter “Specific Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or grade spans (e.g., all high schools or grades K-5), as appropriate. 
	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identifying the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Requirement: 
	For Actions/Services Contributing to Meeting the Increased or Improved Services 

	 
	Students to be Served

	For any action/service contributing to the LEA’s overall demonstration that it has increased or improved services for unduplicated students above what is provided to all students (see  section, below), the LEA must identify the unduplicated student group(s) being served.   
	Demonstration of Increased or Improved Services for Unduplicated Students

	 
	Scope of Service

	For each action/service contributing to meeting the increased or improved services requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited to Unduplicated Student Group(s)”. The LEA must identify one of the following three options: 
	 
	 
	 
	If the action/service is being funded and provided to upgrade the entire educational program of the LEA, enter “LEA-wide.” 

	 
	 
	If the action/service is being funded and provided to upgrade the entire educational program of a particular school or schools, enter “schoolwide”.  

	 
	 
	If the action/service being funded and provided is limited to the unduplicated students identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.  


	For charter schools and single-school school districts, “LEA-wide” and “Schoolwide” may be synonymous and, therefore, either would be appropriate. For charter schools operating multiple schools (determined by a unique CDS code) under a single charter, use “LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a single school authorized within the same charter petition. Charter schools operating a single school may use “LEA-wide” or “Schoolwide” provided these terms are used in
	Location(s) 
	Identify the location where the action/services will be provided. If the services are provided to all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to specific schools within the LEA or specific grade spans only, the LEA must enter “Specific Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or grade spans (e.g., all high schools or grades K-5), as appropriate. 





	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identify the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identify the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identify the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identify the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identify the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Charter schools operating more than one site, authorized within the same charter petition, may choose to distinguish between sites by entering “Specific Schools” and identify the site(s) where the actions/services will be provided. For charter schools operating only one site, “All Schools” and “Specific Schools” may be synonymous and, therefore, either would be appropriate. Charter schools may use either term provided they are used in a consistent manner through the LCAP. 
	Actions/Services 
	For each LCAP year, identify the actions to be performed and services provided to meet the described goal.  Actions and services that are implemented to achieve the identified goal may be grouped together.  LEAs may number the action/service using the “Action #” box for ease of reference. 
	 
	 
	New/Modified/Unchanged: 

	Enter “New Action” if the action/service is being added in any of the three years of the LCAP to meet the articulated goal.  
	Enter “New Action” if the action/service is being added in any of the three years of the LCAP to meet the articulated goal.  
	Enter “New Action” if the action/service is being added in any of the three years of the LCAP to meet the articulated goal.  
	 


	 
	 
	Enter “Modified Action” if the action/service was included to meet an articulated goal and has been changed or modified in any way from the prior year description. 

	 
	 
	Enter “Unchanged Action” if the action/service was included to meet an articulated goal and has not been changed or modified in any way from the prior year description.   

	o 
	o 
	o 
	If a planned action/service is anticipated to remain unchanged for the duration of the plan, an LEA may enter “Unchanged Action” and leave the subsequent year columns blank rather than having to copy/paste the action/service into the subsequent year columns. Budgeted expenditures may be treated in the same way as applicable. 



	Note: The goal from the prior year may or may not be included in the current three-year LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3 of the preceding three-year LCAP will be from the prior year. 
	Charter schools may complete the LCAP to align with the term of the charter school’s budget that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year budget to its authorizer may choose not to complete the year 2 and year 3 portions of the “Goals, Actions, and Services” section of the template.  If year 2 and/or year 3 is not applicable, charter schools must specify as such. 
	 
	Budgeted Expenditures

	For each action/service, list and describe budgeted expenditures for each school year to implement these actions, including where those expenditures can be found in the LEA’s budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures must be classified using the California School Accounting Manual as required by EC sections 52061, 52067, and 47606.5.  
	Expenditures that are included more than once in an LCAP must be indicated as a duplicated expenditure and include a reference to the goal and action/service where the expenditure first appears in the LCAP. 
	If a county superintendent of schools has jurisdiction over a single school district, and chooses to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all budgeted expenditures are aligned.  





	 
	 
	 
	 
	 
	 
	 
	Demonstration of Increased or Improved Services for 
	Unduplicated Students

	This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3, copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and enter the appropriate LCAP year. Using the copy of the section, complete the section as required for the current year LCAP. Retain all prior year sections for each of the three years within the LCAP. 
	 
	Estimated Supplemental and Concentration Grant Funds

	Identify the amount of funds in the LCAP year calculated on the basis of the number and concentration of low income, foster youth, and English learner students as determined pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).  
	 
	Percentage to Increase or Improve Services

	Identify the percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all students in the LCAP year as calculated pursuant to 5 CCR Section 15496(a)(7). 
	Consistent with the requirements of 5 CCR Section 15496, describe how services provided for unduplicated pupils are increased or improved by at least the percentage calculated as compared to services provided for all students in the LCAP year.  To improve services means to grow services in quality and to increase services means to grow services in quantity.  This description must address how the action(s)/service(s) limited for one or more unduplicated student group(s), and any schoolwide or districtwide ac
	If the overall increased or improved services include any actions/services being funded and provided on a schoolwide or districtwide basis, identify each action/service and include the required descriptions supporting each action/service as follows.  
	For those services being provided on an LEA-wide basis: 
	 
	 
	 
	For school districts with an unduplicated pupil percentage of 55% or more, and for charter schools and county offices of education: Describe how these services are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. 

	 
	 
	For school districts with an unduplicated pupil percentage of less than 55%: Describe how these services are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. Also describe how the services are the most effective use of the funds to meet these goals for its unduplicated pupils. Provide the basis for this determination, including any alternatives considered, supporting research, experience or educational theory. 


	For school districts only, identify in the description those services being funded and provided on a schoolwide basis, and include the required description supporting the use of the funds on a schoolwide basis: 
	 
	 
	 
	For schools with 40% or more enrollment of unduplicated pupils: Describe how these services are principally directed to and effective in meeting its goals for its unduplicated pupils in the state and any local priorities. 







	 
	 
	 
	 
	 
	 
	 
	 
	For school districts expending funds on a schoolwide basis at a school with less than 40% enrollment of unduplicated pupils: Describe how these services are principally directed to and how the services are the most effective use of the funds to meet its goals for English learners, low income students and foster youth, in the state and any local priorities. 







	 
	 
	 
	 
	 
	 
	State Priorities

	Priority 1: Basic Services addresses the degree to which: 
	A. 
	A. 
	A. 
	Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching; 

	B. 
	B. 
	Pupils in the school district have sufficient access to the standards-aligned instructional materials; and 

	C. 
	C. 
	School facilities are maintained in good repair. 


	Priority 2: Implementation of State Standards addresses: 
	A. 
	A. 
	A. 
	The implementation of state board adopted academic content and performance standards for all students, which are:  

	a. 
	a. 
	a. 
	English Language Arts – Common Core State Standards (CCSS) for English Language Arts 

	b. 
	b. 
	Mathematics – CCSS for Mathematics 

	c. 
	c. 
	English Language Development (ELD) 

	d. 
	d. 
	Career Technical Education 

	e. 
	e. 
	Health Education Content Standards 

	f. 
	f. 
	History-Social Science 

	g. 
	g. 
	Model School Library Standards 

	h. 
	h. 
	Physical Education Model Content Standards 

	i. 
	i. 
	Next Generation Science Standards 

	j. 
	j. 
	Visual and Performing Arts 

	k. 
	k. 
	World Language; and 


	B. 
	B. 
	How the programs and services will enable English learners to access the CCSS and the ELD standards for purposes of gaining academic content knowledge and English language proficiency. 


	Priority 3: Parental Involvement addresses: 
	A. 
	A. 
	A. 
	The efforts the school district makes to seek parent input in making decisions for the school district and each individual school site; 

	B. 
	B. 
	How the school district will promote parental participation in programs for unduplicated pupils; and  

	C. 
	C. 
	How the school district will promote parental participation in programs for individuals with exceptional needs. 


	Priority 4: Pupil Achievement as measured by all of the following, as applicable: 
	A. 
	A. 
	A. 
	Statewide assessments; 

	B. 
	B. 
	The Academic Performance Index; 

	C. 
	C. 
	The percentage of pupils who have successfully completed courses that satisfy University of California (UC) or California State University (CSU) entrance requirements, or programs of study that align with state board approved career technical educational standards and framework; 

	D. 
	D. 
	The percentage of English learner pupils who make progress toward English proficiency as measured by the California English Language Development Test (CELDT); 

	E. 
	E. 
	The English learner reclassification rate; 

	F. 
	F. 
	The percentage of pupils who have passed an advanced placement examination with a score of 3 or higher; and 

	G. 
	G. 
	The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the Early Assessment Program, or any subsequent assessment of college preparedness. 


	Priority 5: Pupil Engagement as measured by all of the following, as applicable: 
	A. 
	A. 
	A. 
	School attendance rates; 

	B. 
	B. 
	Chronic absenteeism rates; 

	C. 
	C. 
	Middle school dropout rates; 

	D. 
	D. 
	High school dropout rates; and 

	E. 
	E. 
	High school graduation rates; 







	Priority 6: School Climate as measured by all of the following, as applicable: 
	Priority 6: School Climate as measured by all of the following, as applicable: 
	Priority 6: School Climate as measured by all of the following, as applicable: 
	Priority 6: School Climate as measured by all of the following, as applicable: 
	Priority 6: School Climate as measured by all of the following, as applicable: 
	Priority 6: School Climate as measured by all of the following, as applicable: 
	A. 
	A. 
	A. 
	Pupil suspension rates; 

	B. 
	B. 
	Pupil expulsion rates; and 

	C. 
	C. 
	Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and school connectedness. 


	Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in: 
	A. 
	A. 
	A. 
	S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as applicable; 

	B. 
	B. 
	Programs and services developed and provided to unduplicated pupils; and 

	C. 
	C. 
	Programs and services developed and provided to individuals with exceptional needs. 


	Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections 51210 and 51220(a)-(i), as applicable.  
	Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county superintendent of schools will coordinate instruction of expelled pupils. 
	Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county superintendent of schools will coordinate services for foster children, including:  
	A. 
	A. 
	A. 
	Working with the county child welfare agency to minimize changes in school placement  

	B. 
	B. 
	Providing education-related information to the county child welfare agency to assist in the delivery of services to foster children, including educational status and progress information that is required to be included in court reports; 

	C. 
	C. 
	Responding to requests from the juvenile court for information and working with the juvenile court to ensure the delivery and coordination of necessary educational services; and 

	D. 
	D. 
	Establishing a mechanism for the efficient expeditious transfer of health and education records and the health and education passport. 


	Local Priorities address: 
	A. 
	A. 
	A. 
	Local priority goals; and 

	B. 
	B. 
	Methods for measuring progress toward local goals. 







	 
	 
	 
	 
	 
	 
	APPENDIX A: PRIORITIES 5 AND 6 RATE 
	CALCULATION INSTRUCTIONS

	For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060 and 52066, as applicable to type of LEA, the following shall apply: 
	(a) “Chronic absenteeism rate” shall be calculated as follows: 
	(1) The number of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30) who are chronically absent where “chronic absentee” means a pupil who is absent 10 percent or more of the schooldays in the school year when the total number of days a pupil is absent is divided by the total number of days the pupil is enrolled and school was actually taught in the total number of days the pupil is enrolled and school was actually taught in the regular day schools of the 
	(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30). 
	(3) Divide (1) by (2). 
	(b) “Middle School dropout rate” shall be calculated as set forth in 5 CCR Section 1039.1. 
	(c) “High school dropout rate” shall be calculated as follows:  
	(1) The number of cohort members who dropout by the end of year 4 in the cohort where “cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 1, 2, 3, and 4. 
	(2) The total number of cohort members. 
	(3) Divide (1) by (2). 
	(d) “High school graduation rate” shall be calculated as follows: 
	(1) The number of cohort members who earned a regular high school diploma [or earned an adult education high school diploma or passed the California High School Proficiency Exam] by the end of year 4 in the cohort where “cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 1, 2, 3, and 4. 
	(2) The total number of cohort members. 
	(3) Divide (1) by (2). 
	(e) “Suspension rate” shall be calculated as follows: 
	(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was suspended during the academic year (July 1 – June 30). 
	(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30). 
	(3) Divide (1) by (2). 
	(f) “Expulsion rate” shall be calculated as follows: 
	(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was expelled during the academic year (July 1 – June 30). 
	(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30). 
	(3) Divide (1) by (2). 
	 
	NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574, 2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060, 52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C. Sections 6312 and 6314.  





	 
	 
	 
	 
	 
	 
	 
	APPENDIX B: 
	GUIDING QUESTIONS

	Guiding Questions: Annual Review and Analysis 
	1)  How have the actions/services addressed the needs of all pupils and did the provisions of those services result in the desired outcomes? 
	2) How have the actions/services addressed the needs of all subgroups of pupils identified pursuant to EC Section 52052, including, but not limited to, English learners, low-income pupils, and foster youth; and did the provision of those actions/services result in the desired outcomes?  
	3) How have the actions/services addressed the identified needs and goals of specific school sites and were these actions/services effective in achieving the desired outcomes? 
	4) What information (e.g., quantitative and qualitative data/metrics) was examined to review progress toward goals in the annual update? 
	5) What progress has been achieved toward the goal and expected measurable outcome(s)? How effective were the actions and services in making progress toward the goal? What changes to goals, actions, services, and expenditures are being made in the LCAP as a result of the review of progress and assessment of the effectiveness of the actions and services?  
	6) What differences are there between budgeted expenditures and estimated actual annual expenditures? What were the reasons for any differences? 
	 
	Guiding Questions: Stakeholder Engagement 
	1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated pupils and unduplicated pupils identified in EC Section 42238.01; community members; local bargaining units; LEA personnel; county child welfare agencies; county office of education foster youth services programs, court-appointed special advocates, and other foster youth stakeholders; community organizations representing English learners; and others as appropriate) been engaged and involved in developing, review
	2) How have stakeholders been included in the LEA’s process in a timely manner to allow for engagement in the development of the LCAP? 
	3) What information (e.g., quantitative and qualitative data/metrics) was made available to stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting process? How was the information made available? 
	4)  What changes, if any, were made in the LCAP prior to adoption as a result of written comments or other feedback received by the LEA through any of the LEA’s engagement processes? 
	5) What specific actions were taken to meet statutory requirements for stakeholder engagement pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with representatives of parents and guardians of pupils identified in EC Section 42238.01? 
	6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR Section 15495(a)? 





	7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, related to the state priorities? 
	7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, related to the state priorities? 
	7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, related to the state priorities? 
	7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, related to the state priorities? 
	7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, related to the state priorities? 
	7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, related to the state priorities? 
	 
	Guiding Questions: Goals, Actions, and Services 
	1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access (Priority 7)? 
	2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled Pupils (Priority 9 – COE Only), and Coordination of Services for Foster Youth (Priority 10 – COE Only)?  
	3) What are the LEA’s goal(s) to address state priorities related to parent and pupil “Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School Climate (Priority 6)? 
	4) What are the LEA’s goal(s) to address any locally-identified priorities?  
	5) How have the unique needs of individual school sites been evaluated to inform the development of meaningful district and/or individual school site goals (e.g., input from site level advisory groups, staff, parents, community, pupils; review of school level plans; in-depth school level data analysis, etc.)?  
	6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils? 
	7) What are the specific expected measurable outcomes associated with each of the goals annually and over the term of the LCAP? 
	8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to develop goals to address each state or local priority? 
	9) What information was considered/reviewed for individual school sites? 
	10) What information was considered/reviewed for subgroups identified in EC Section 52052? 
	11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or to foster youth to achieve goals identified in the LCAP? 
	12) How do these actions/services link to identified goals and expected measurable outcomes?  
	13) What expenditures support changes to actions/services as a result of the goal identified?  Where can these expenditures be found in the LEA’s budget? 
	 
	 
	Prepared by the California Department of Education, October 2016 





	 
	 
	 
	 
	 
	 
	LCAP Expenditure Summary 
	 
	Total Expenditures by Funding Source 
	Total Expenditures by Funding Source 
	Total Expenditures by Funding Source 
	Total Expenditures by Funding Source 


	Funding Source 
	Funding Source 
	Funding Source 

	2017-18 
	2017-18 
	Annual Update 
	Budgeted 

	2017-18 
	2017-18 
	Annual Update 
	Actual 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 

	2017-18 
	2017-18 
	through 
	2019-20 
	Total 


	All Funding Sources 
	All Funding Sources 
	All Funding Sources 

	5,394,100.00 
	5,394,100.00 

	1,928,729.65 
	1,928,729.65 

	8,994,100.00 
	8,994,100.00 

	2,556,500.00 
	2,556,500.00 

	2,363,590.00 
	2,363,590.00 

	13,914,190.00 
	13,914,190.00 


	 
	 
	 

	3,100,000.00 
	3,100,000.00 

	1,604,259.18 
	1,604,259.18 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	LCFF 
	LCFF 
	LCFF 

	2,142,600.00 
	2,142,600.00 

	187,625.81 
	187,625.81 

	2,255,100.00 
	2,255,100.00 

	2,526,500.00 
	2,526,500.00 

	2,332,590.00 
	2,332,590.00 

	7,114,190.00 
	7,114,190.00 


	Other 
	Other 
	Other 

	0.00 
	0.00 

	0.00 
	0.00 

	3,100,000.00 
	3,100,000.00 

	0.00 
	0.00 

	0.00 
	0.00 

	3,100,000.00 
	3,100,000.00 


	Supplemental and Concentration 
	Supplemental and Concentration 
	Supplemental and Concentration 

	112,500.00 
	112,500.00 

	125,780.66 
	125,780.66 

	1,800,000.00 
	1,800,000.00 

	0.00 
	0.00 

	0.00 
	0.00 

	1,800,000.00 
	1,800,000.00 


	Title II 
	Title II 
	Title II 

	39,000.00 
	39,000.00 

	11,064.00 
	11,064.00 

	1,839,000.00 
	1,839,000.00 

	30,000.00 
	30,000.00 

	31,000.00 
	31,000.00 

	1,900,000.00 
	1,900,000.00 



	 
	* Totals based on expenditure amounts in goal and annual update sections. 
	  





	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 
	Total Expenditures by Object Type 


	Object Type 
	Object Type 
	Object Type 

	2017-18 
	2017-18 
	Annual Update 
	Budgeted 

	2017-18 
	2017-18 
	Annual Update 
	Actual 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 

	2017-18 
	2017-18 
	through 
	2019-20 
	Total 


	All Expenditure Types 
	All Expenditure Types 
	All Expenditure Types 

	5,394,100.00 
	5,394,100.00 

	1,928,729.65 
	1,928,729.65 

	8,994,100.00 
	8,994,100.00 

	2,556,500.00 
	2,556,500.00 

	2,363,590.00 
	2,363,590.00 

	13,914,190.00 
	13,914,190.00 


	 
	 
	 

	0.00 
	0.00 

	0.00 
	0.00 

	4,969,000.00 
	4,969,000.00 

	2,013,000.00 
	2,013,000.00 

	1,892,000.00 
	1,892,000.00 

	8,874,000.00 
	8,874,000.00 


	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 

	1,984,000.00 
	1,984,000.00 

	1,586,496.91 
	1,586,496.91 

	3,700,000.00 
	3,700,000.00 

	100,000.00 
	100,000.00 

	100,000.00 
	100,000.00 

	3,900,000.00 
	3,900,000.00 


	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 

	25,000.00 
	25,000.00 

	30,990.84 
	30,990.84 

	26,000.00 
	26,000.00 

	29,000.00 
	29,000.00 

	32,000.00 
	32,000.00 

	87,000.00 
	87,000.00 


	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 

	181,100.00 
	181,100.00 

	119,908.99 
	119,908.99 

	174,100.00 
	174,100.00 

	319,500.00 
	319,500.00 

	229,590.00 
	229,590.00 

	723,190.00 
	723,190.00 


	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 

	104,000.00 
	104,000.00 

	26,472.91 
	26,472.91 

	65,000.00 
	65,000.00 

	70,000.00 
	70,000.00 

	75,000.00 
	75,000.00 

	210,000.00 
	210,000.00 


	5800: Professional/Consulting Services And Operating Expenditures 
	5800: Professional/Consulting Services And Operating Expenditures 
	5800: Professional/Consulting Services And Operating Expenditures 

	0.00 
	0.00 

	14,860.00 
	14,860.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 

	3,100,000.00 
	3,100,000.00 

	150,000.00 
	150,000.00 

	60,000.00 
	60,000.00 

	25,000.00 
	25,000.00 

	35,000.00 
	35,000.00 

	120,000.00 
	120,000.00 



	 
	* Totals based on expenditure amounts in goal and annual update sections. 
	  





	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 
	Total Expenditures by Object Type and Funding Source 


	Object Type 
	Object Type 
	Object Type 

	Funding Source 
	Funding Source 

	2017-18 
	2017-18 
	Annual Update 
	Budgeted 

	2017-18 
	2017-18 
	Annual Update 
	Actual 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 

	2017-18 
	2017-18 
	through 
	2019-20 
	Total 


	All Expenditure Types 
	All Expenditure Types 
	All Expenditure Types 

	All Funding Sources 
	All Funding Sources 

	5,394,100.00 
	5,394,100.00 

	1,928,729.65 
	1,928,729.65 

	8,994,100.00 
	8,994,100.00 

	2,556,500.00 
	2,556,500.00 

	2,363,590.00 
	2,363,590.00 

	13,914,190.00 
	13,914,190.00 


	 
	 
	 

	 
	 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	 
	 
	 

	LCFF 
	LCFF 

	0.00 
	0.00 

	0.00 
	0.00 

	1,830,000.00 
	1,830,000.00 

	1,983,000.00 
	1,983,000.00 

	1,861,000.00 
	1,861,000.00 

	5,674,000.00 
	5,674,000.00 


	 
	 
	 

	Other 
	Other 

	0.00 
	0.00 

	0.00 
	0.00 

	3,100,000.00 
	3,100,000.00 

	0.00 
	0.00 

	0.00 
	0.00 

	3,100,000.00 
	3,100,000.00 


	 
	 
	 

	Title II 
	Title II 

	0.00 
	0.00 

	0.00 
	0.00 

	39,000.00 
	39,000.00 

	30,000.00 
	30,000.00 

	31,000.00 
	31,000.00 

	100,000.00 
	100,000.00 


	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 

	 
	 

	0.00 
	0.00 

	1,391,569.17 
	1,391,569.17 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 

	LCFF 
	LCFF 

	1,884,000.00 
	1,884,000.00 

	66,678.08 
	66,678.08 

	100,000.00 
	100,000.00 

	100,000.00 
	100,000.00 

	100,000.00 
	100,000.00 

	300,000.00 
	300,000.00 


	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 

	Supplemental and Concentration 
	Supplemental and Concentration 

	100,000.00 
	100,000.00 

	117,185.66 
	117,185.66 

	1,800,000.00 
	1,800,000.00 

	0.00 
	0.00 

	0.00 
	0.00 

	1,800,000.00 
	1,800,000.00 


	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 
	1000-1999: Certificated Personnel Salaries 

	Title II 
	Title II 

	0.00 
	0.00 

	11,064.00 
	11,064.00 

	1,800,000.00 
	1,800,000.00 

	0.00 
	0.00 

	0.00 
	0.00 

	1,800,000.00 
	1,800,000.00 


	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 
	2000-2999: Classified Personnel Salaries 

	LCFF 
	LCFF 

	25,000.00 
	25,000.00 

	30,990.84 
	30,990.84 

	26,000.00 
	26,000.00 

	29,000.00 
	29,000.00 

	32,000.00 
	32,000.00 

	87,000.00 
	87,000.00 


	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 

	 
	 

	0.00 
	0.00 

	62,690.01 
	62,690.01 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 
	4000-4999: Books And Supplies 

	LCFF 
	LCFF 

	168,600.00 
	168,600.00 

	57,218.98 
	57,218.98 

	174,100.00 
	174,100.00 

	319,500.00 
	319,500.00 

	229,590.00 
	229,590.00 

	723,190.00 
	723,190.00 


	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 

	LCFF 
	LCFF 

	12,500.00 
	12,500.00 

	17,877.91 
	17,877.91 

	65,000.00 
	65,000.00 

	70,000.00 
	70,000.00 

	75,000.00 
	75,000.00 

	210,000.00 
	210,000.00 


	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 
	5000-5999: Services And Other Operating Expenditures 

	Supplemental and Concentration 
	Supplemental and Concentration 

	65,000.00 
	65,000.00 

	8,595.00 
	8,595.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	5800: Professional/Consulting Services And Operating Expenditures 
	5800: Professional/Consulting Services And Operating Expenditures 
	5800: Professional/Consulting Services And Operating Expenditures 

	LCFF 
	LCFF 

	0.00 
	0.00 

	14,860.00 
	14,860.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 

	 
	 

	39,000.00 
	39,000.00 

	150,000.00 
	150,000.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 

	0.00 
	0.00 


	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 
	6000-6999: Capital Outlay 

	LCFF 
	LCFF 

	0.00 
	0.00 

	0.00 
	0.00 

	60,000.00 
	60,000.00 

	25,000.00 
	25,000.00 

	35,000.00 
	35,000.00 

	120,000.00 
	120,000.00 


	 
	 
	 

	 
	 

	3,100,000.00 
	3,100,000.00 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	* Totals based on expenditure amounts in goal and annual update sections. 
	  





	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 
	Total Expenditures by Goal 


	Goal 
	Goal 
	Goal 

	2017-18 
	2017-18 
	Annual Update 
	Budgeted 

	2017-18 
	2017-18 
	Annual Update 
	Actual 

	2017-18 
	2017-18 

	2018-19 
	2018-19 

	2019-20 
	2019-20 

	2017-18 
	2017-18 
	through 
	2019-20 
	Total 


	Goal 1 
	Goal 1 
	Goal 1 

	4,990,600.00 
	4,990,600.00 

	1,592,322.40 
	1,592,322.40 

	8,590,600.00 
	8,590,600.00 

	2,071,000.00 
	2,071,000.00 

	1,857,090.00 
	1,857,090.00 

	12,518,690.00 
	12,518,690.00 


	Goal 2 
	Goal 2 
	Goal 2 

	155,000.00 
	155,000.00 

	120,086.60 
	120,086.60 

	155,000.00 
	155,000.00 

	128,000.00 
	128,000.00 

	146,000.00 
	146,000.00 

	429,000.00 
	429,000.00 


	Goal 3 
	Goal 3 
	Goal 3 

	231,000.00 
	231,000.00 

	199,437.74 
	199,437.74 

	231,000.00 
	231,000.00 

	340,000.00 
	340,000.00 

	343,000.00 
	343,000.00 

	914,000.00 
	914,000.00 


	Goal 4 
	Goal 4 
	Goal 4 

	17,500.00 
	17,500.00 

	16,882.91 
	16,882.91 

	17,500.00 
	17,500.00 

	17,500.00 
	17,500.00 

	17,500.00 
	17,500.00 

	52,500.00 
	52,500.00 



	 
	* Totals based on expenditure amounts in goal and annual update sections.





	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Appendix 12 





	Parent Preparation Information 
	Parent Preparation Information 
	Parent Preparation Information 
	Parent Preparation Information 
	Parent Preparation Information 
	Parent Preparation Information 
	 
	Please complete and return to your child’s teacher.  This will help you be a part of the team. 
	 
	1.  Strengths my child has – include interests, hobbies, possible career potentials, anything your child does that you appreciate and/or enjoy. 
	 
	_____________________________________________________________________________ 
	 
	_____________________________________________________________________________ 
	 
	_____________________________________________________________________________ 
	 
	2.  Concerns for my child are: 
	 
	At school  ____________________________________________________________________ 
	 
	_____________________________________________________________________________ 
	 
	_____________________________________________________________________________ 
	 
	At home  _____________________________________________________________________ 
	 
	_____________________________________________________________________________ 
	 
	_____________________________________________________________________________ 
	 
	3.  I help my child be more successful by: 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	4.  Things that motivate my child are: 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	5.  Types of discipline I find to be most effective with my child are: 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	6.  Goals or expectations I have for my child: 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Please return to your child’s teacher at least 2 days before the Student Success Team meeting 





	Ridgecrest Charter School  
	Ridgecrest Charter School  
	Ridgecrest Charter School  
	Ridgecrest Charter School  
	Ridgecrest Charter School  
	Ridgecrest Charter School  
	Student Study Team (SST) Action Plan 
	Level: ☐1   ☐ 2   ☐ 3          Date: Click here to enter a date. 
	 
	Student: Click here to enter text.          Grade: Choose an item.          DOB: Click here to enter text.        Gender: Choose an item.  
	Primary Language: Click here to enter text.            Teacher: Click here to enter text.            Parents: Click here to enter text.  
	 
	State concern(s) in detail: Click here to enter text. 
	 
	Attendance Record (# of days absent): Previous School Year: Click here to enter text.             Current School Year: Click here to enter text. 
	 
	Team Members Present (include parents): Click here to enter text.Follow Up Meeting Date & Time (every 6-8 weeks): Click here to enter text. 
	 
	Referrals: ☐ Student Attendance Review Team (SART)           ☐ GATE           ☐ 504           ☐ Special Education   
	Table
	TR
	Artifact
	Known Information 
	Known Information 

	Strengths 
	Strengths 

	Concerns 
	Concerns 

	Previous Action Plan & Persons Responsible 
	Previous Action Plan & Persons Responsible 
	 (if applicable) 

	Current Actions Plan & Persons Responsible 
	Current Actions Plan & Persons Responsible 


	TR
	Artifact
	Health: Click here to enter text. 
	Health: Click here to enter text. 
	 
	NWEA: Click here to enter text. 
	 
	Progress Reports: Click here to enter text. 
	 
	Report Card:Click here to enter text. 
	 
	STAR: Click here to enter text. 

	Academic: Click here to enter text. 
	Academic: Click here to enter text. 
	Social:Click here to enter text. 
	Other: Click here to enter text. 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 



	 





	Appendix 14 
	2018-2019 Professional Development Plan 
	2018-2019 Professional Development Plan 
	2018-2019 Professional Development Plan 
	2018-2019 Professional Development Plan 
	2018-2019 Professional Development Plan 
	2018-2019 Professional Development Plan 
	 
	Ridgecrest Charter School will continue to improve student learning by cultivating highly effective educators. We will use Michael Fullan’s Coherence Framework to narrow the focus of our school wide learning goals, refine collaborative practices through culture change and capacity building, improve multi-tier support systems, and meet external accountability through internal accountability. To achieve this goal of improving student learning, we will: 
	• June 2018: Train administrators in the Coherence framework 
	• June 2018: Train administrators in the Coherence framework 
	• June 2018: Train administrators in the Coherence framework 

	• June 2018: Train teacher leaders and administrators in PLCs at PLCs at Work conference 
	• June 2018: Train teacher leaders and administrators in PLCs at PLCs at Work conference 

	• August 2018: train all teachers in PLCs and data driven instruction 
	• August 2018: train all teachers in PLCs and data driven instruction 


	            train all teachers and paraprofessionals in Response to Instruction 
	 (tutoring v. intervention) 
	 train all teachers in evidence-based Classroom Management  
	            (Responsive Classroom) 
	            train all elementary teachers in Project Lead the Way curriculum 
	train all teachers Individual Learning Plans and RTI  
	train all teachers on the Special Education process, 504 process, and Student Study Team Process 
	train all staff on sexual harassment; FERPA; child abuse reporting; CPR 
	initiate BTSA for newly credentialed teachers 
	 
	• September 2018: train all teacher and paraprofessionals in Write from the Beginning,  
	• September 2018: train all teacher and paraprofessionals in Write from the Beginning,  
	• September 2018: train all teacher and paraprofessionals in Write from the Beginning,  


	                Setting the Stage 
	• September and October 2018: Crisis Prevention and Intervention (CPI) 
	• September and October 2018: Crisis Prevention and Intervention (CPI) 
	• September and October 2018: Crisis Prevention and Intervention (CPI) 


	                            (teachers, administrators, and paraprofessionals) 
	 
	October 2018-May 2019 
	Ongoing-training and support for: 
	• PLCs and data driven instruction 
	• PLCs and data driven instruction 
	• PLCs and data driven instruction 

	• RTI 
	• RTI 

	• Coherence Framework 
	• Coherence Framework 

	• Classroom Management (Responsive Classroom) 
	• Classroom Management (Responsive Classroom) 

	• Write from the Beginning 
	• Write from the Beginning 

	• Project Lead the Way 
	• Project Lead the Way 

	• Instructional strategies to support school wide learning goals 
	• Instructional strategies to support school wide learning goals 


	 
	 





	Appendix 15 
	FIRST GRADE INDIVIDUAL LEARNING PLAN 
	FIRST GRADE INDIVIDUAL LEARNING PLAN 
	FIRST GRADE INDIVIDUAL LEARNING PLAN 
	FIRST GRADE INDIVIDUAL LEARNING PLAN 
	FIRST GRADE INDIVIDUAL LEARNING PLAN 
	FIRST GRADE INDIVIDUAL LEARNING PLAN 
	 
	School Name  __Ridgecrest Charter School_ 
	School Name  __Ridgecrest Charter School_ 
	School Name  __Ridgecrest Charter School_ 
	School Name  __Ridgecrest Charter School_ 

	Date Plan Developed __________________________  
	Date Plan Developed __________________________  


	Teacher Name   __________________________ 
	Teacher Name   __________________________ 
	Teacher Name   __________________________ 

	Student Identification # _________________________ 
	Student Identification # _________________________ 


	Student Name ___________________________ 
	Student Name ___________________________ 
	Student Name ___________________________ 

	Parent(s) Name _______________________________ 
	Parent(s) Name _______________________________ 


	Student Birthdate ________________________ 
	Student Birthdate ________________________ 
	Student Birthdate ________________________ 

	____________________________________________ 
	____________________________________________ 



	ASSESSMENT RESULTS (ATTACH CST, BMK AND CURRICULUM ASSESSMENTS, STAR READING AND MATH) 
	Table
	TR
	Artifact
	Language Arts Benchmarks & Unit Assessments 
	Language Arts Benchmarks & Unit Assessments 


	TR
	Artifact
	Scores 
	Scores 

	Pre-Level Assessment 
	Pre-Level Assessment 

	Unit 1 
	Unit 1 

	Unit 2 
	Unit 2 

	Unit 3 
	Unit 3 

	Benchmark 1 
	Benchmark 1 

	Unit 4 
	Unit 4 

	Unit 5 
	Unit 5 

	Unit 6 
	Unit 6 

	Benchmark 2 
	Benchmark 2 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	Total Possible 
	Total Possible 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	Table
	TR
	Artifact
	Math Benchmark 
	Math Benchmark 


	TR
	Artifact
	 
	 
	Scores 

	Beginning of Year 
	Beginning of Year 

	Topics 1-4 
	Topics 1-4 

	Topics 5-8 
	Topics 5-8 

	Topics 9-12 
	Topics 9-12 

	Topics 13-16 
	Topics 13-16 

	End of Year 
	End of Year 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	Total Possible 
	Total Possible 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	Table
	TR
	Artifact
	NWEA ELA 
	NWEA ELA 

	August 
	August 

	October 
	October 

	January 
	January 

	April 
	April 


	TR
	Artifact
	Actual Score 
	Actual Score 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	Goal 
	Goal 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	Table
	TR
	Artifact
	NWEA Math 
	NWEA Math 

	August 
	August 

	October 
	October 

	January 
	January 

	April 
	April 


	TR
	Artifact
	Actual Score 
	Actual Score 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	Goal 
	Goal 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	Table
	TR
	Artifact
	AR LEVEL 
	AR LEVEL 

	BEGINNING OF YEAR 
	BEGINNING OF YEAR 

	TRIMESTER 1 
	TRIMESTER 1 

	TRIMESTER 2 
	TRIMESTER 2 

	TRIMESTER 3 
	TRIMESTER 3 


	TR
	Artifact
	AVERAGE 
	AVERAGE 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	GOAL 
	GOAL 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	Table
	TR
	Artifact
	ATTENDANCE HISTORY 
	ATTENDANCE HISTORY 

	AUG 
	AUG 

	SEPT 
	SEPT 

	OCT 
	OCT 

	NOV 
	NOV 

	DEC 
	DEC 

	JAN 
	JAN 

	FEB 
	FEB 

	MAR 
	MAR 

	APR 
	APR 

	MAY 
	MAY 


	TR
	Artifact
	TARDIES 
	TARDIES 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ABSENCES 
	ABSENCES 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	 





	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Individual Learning Plan 
	2nd & 3rd Grades 
	2018-2019 
	Spring 2018 Assessment Data 
	 
	Student Name: 
	Student Name: 
	Student Name: 
	Student Name: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Date Plan Developed: 
	Date Plan Developed: 

	Click or tap to enter a date. 
	Click or tap to enter a date. 


	Teacher: 
	Teacher: 
	Teacher: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade: 
	Grade: 

	Choose an item. 
	Choose an item. 


	Date of Birth: 
	Date of Birth: 
	Date of Birth: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Parents/Guardians 
	Parents/Guardians 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA Math Assessment- Spring 2018 
	NWEA Math Assessment- Spring 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 

	CAASPP Projection 
	CAASPP Projection 

	Choose an item. 
	Choose an item. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA Reading Assessment- Spring 2018 
	NWEA Reading Assessment- Spring 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 

	CAASPP Projection 
	CAASPP Projection 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA Language Assessment- Spring 2018 
	NWEA Language Assessment- Spring 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 

	CAASPP Projection 
	CAASPP Projection 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 
	 
	 
	 
	 





	Beginning of Year Assessment Data 
	Beginning of Year Assessment Data 
	Beginning of Year Assessment Data 
	Beginning of Year Assessment Data 
	Beginning of Year Assessment Data 
	Beginning of Year Assessment Data 
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	NWEA Reading Screening- August 2018 
	NWEA Reading Screening- August 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 
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	NWEA Language Screening- August 2018 
	NWEA Language Screening- August 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 
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	NWEA Math Screening- August 2018 
	NWEA Math Screening- August 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 



	 
	Other Beginning of Year Assessment Data 
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	Score 
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	Description 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	☐ Check if English Language Learner 
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	CELDT Proficiency Level 
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	Listening 
	Listening 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Speaking 
	Speaking 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Reading  
	Reading  

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Writing 
	Writing 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 





	2017-2018 Benchmark Assessment Data 
	2017-2018 Benchmark Assessment Data 
	2017-2018 Benchmark Assessment Data 
	2017-2018 Benchmark Assessment Data 
	2017-2018 Benchmark Assessment Data 
	2017-2018 Benchmark Assessment Data 
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	October 2018 
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	February 2019 
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	May 2019 
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	Assessment 
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	RIT Score 
	RIT Score 

	GE 
	GE 

	CAASPP 
	CAASPP 
	Projection 

	RIT Score 
	RIT Score 

	GE 
	GE 

	CAASPP 
	CAASPP 
	Projection 

	RIT Score 
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	GE 
	GE 

	CAASPP 
	CAASPP 
	Projection 
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	NWEA MAP- 
	NWEA MAP- 
	Math 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 
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	NWEA MAP- Reading 
	NWEA MAP- Reading 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 
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	Assessment 

	Growth Goal 
	Growth Goal 

	Met Growth Goal 
	Met Growth Goal 

	Growth/Decline 
	Growth/Decline 
	Points 


	TR
	Artifact
	NWEA MAP- 
	NWEA MAP- 
	Math 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA MAP- Reading 
	NWEA MAP- Reading 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 





	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
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	Score 
	Score 

	Description 
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	TR
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	Academic Areas of Strength 
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	Areas of Strength 

	Date Implemented 
	Date Implemented 

	Action Plan 
	Action Plan 

	How will it be measured? 
	How will it be measured? 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap to enter a date. 
	Click or tap to enter a date. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 
	 
	 
	 
	 
	 





	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Table
	TR
	Artifact
	Area of Focus 
	Area of Focus 

	Date Implemented 
	Date Implemented 

	Action Plan 
	Action Plan 

	How will it be measured? 
	How will it be measured? 

	Date 
	Date 

	Description of Progress 
	Description of Progress 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap to enter a date. 
	Click or tap to enter a date. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	 
	 

	 
	 



	 
	Formative Assessments 
	Formative Assessments measure student progress in areas of focus. Students should be formatively assessed at minimum once each month. 
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	TR
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	Assessment 
	Assessment 

	Score 
	Score 

	Description 
	Description 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Part
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	Part
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	Social-Emotional Learning 
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	Self-Awareness 
	Self-Awareness 

	Skill Level 
	Skill Level 

	Support Needed 
	Support Needed 
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	Self- Management 
	Self- Management 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 


	TR
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	Responsible Decision-Making 
	Responsible Decision-Making 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 


	TR
	Artifact
	Relationship Skills 
	Relationship Skills 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 
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	Social Awareness 
	Social Awareness 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 



	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 





	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
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	Amount of Time 
	Amount of Time 

	Person(s) Responsible 
	Person(s) Responsible 
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	After School Tutoring 
	After School Tutoring 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Peer Tutoring 
	Peer Tutoring 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Homework Support 
	Homework Support 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Individual Education Plan 
	Individual Education Plan 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Paraprofessional Support 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Reading Specialist Support 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Student Study Team Action Plan 
	Student Study Team Action Plan 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	504 Plan 
	504 Plan 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Differentiation 
	Differentiation 
	Click or tap here to enter text. 
	 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Other: Click or tap here to enter text. 
	Other: Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	 
	 



	 
	Student Signature: ______________________________________________ Date: ___________ 
	 
	Parent Signature: ______________________________________________ Date: ___________ 
	 
	Teacher Signature: ______________________________________________ Date: ___________ 
	 
	Administrator Signature: __________________________________________Date: __________ 
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	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Ridgecrest Charter School 
	Individual Learning Plan 
	Grades 4-5 
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	Spring 2018 Assessment Data 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Date Plan Developed: 
	Date Plan Developed: 

	Click or tap to enter a date. 
	Click or tap to enter a date. 
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	Teacher: 
	Teacher: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Choose an item. 
	Choose an item. 


	Date of Birth: 
	Date of Birth: 
	Date of Birth: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Parents/Guardians 
	Parents/Guardians 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	CAASP Math Assessment- Spring 2018 
	CAASP Math Assessment- Spring 2018 

	Scaled Score: 
	Scaled Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Proficiency Level: 
	Proficiency Level: 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	CAASP ELA Assessment- Spring 2018 
	CAASP ELA Assessment- Spring 2018 

	Scaled Score: 
	Scaled Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Proficiency Level: 
	Proficiency Level: 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA Math Assessment- Spring 2018 
	NWEA Math Assessment- Spring 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 

	CAASPP Projection 
	CAASPP Projection 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA Reading Assessment- Spring 2018 
	NWEA Reading Assessment- Spring 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 

	CAASPP Projection 
	CAASPP Projection 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA Language Assessment- Spring 2018 
	NWEA Language Assessment- Spring 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 

	CAASPP Projection 
	CAASPP Projection 

	Choose an item. 
	Choose an item. 
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	Areas of Need/Focus: 
	Areas of Need/Focus: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	Beginning of Year Assessment Data 
	 
	Table
	TR
	Artifact
	NWEA Reading Screening- August 2018 
	NWEA Reading Screening- August 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 
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	NWEA Language Screening- August 2018 
	NWEA Language Screening- August 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 
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	NWEA Math Screening- August 2018 
	NWEA Math Screening- August 2018 

	RIT Score: 
	RIT Score: 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Grade Level Equivalency: 
	Grade Level Equivalency: 

	Choose an item. 
	Choose an item. 



	 
	Other Beginning of Year Assessment Data 
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	Score 
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	Description 
	Description 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	☐ Check if English Language Learner 
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	Skill Area 
	Skill Area 
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	Scale Score 

	CELDT Proficiency Level 
	CELDT Proficiency Level 
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	Listening 
	Listening 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Speaking 
	Speaking 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Reading  
	Reading  

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Writing 
	Writing 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Overall Proficiency  
	Overall Proficiency  

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 





	2018-2019 Benchmark Assessment Data 
	2018-2019 Benchmark Assessment Data 
	2018-2019 Benchmark Assessment Data 
	2018-2019 Benchmark Assessment Data 
	2018-2019 Benchmark Assessment Data 
	2018-2019 Benchmark Assessment Data 
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	October 2018 
	October 2018 

	February 2019 
	February 2019 

	May 2019 
	May 2019 
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	Assessment 
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	RIT Score 
	RIT Score 

	GE 
	GE 

	CAASPP 
	CAASPP 
	Projection 

	RIT Score 
	RIT Score 

	GE 
	GE 

	CAASPP 
	CAASPP 
	Projection 

	RIT Score 
	RIT Score 

	GE 
	GE 

	CAASPP 
	CAASPP 
	Projection 


	TR
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	NWEA MAP- 
	NWEA MAP- 
	Math 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 
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	NWEA MAP- Reading 
	NWEA MAP- Reading 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 
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	NWEA MAP_ Language  
	NWEA MAP_ Language  

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Choose an item. 
	Choose an item. 
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	Assessment 
	Assessment 

	Growth Goal 
	Growth Goal 

	Met Growth Goal 
	Met Growth Goal 

	Growth/Decline 
	Growth/Decline 
	Points 
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	NWEA MAP- 
	NWEA MAP- 
	Math 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA MAP- Reading 
	NWEA MAP- Reading 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	NWEA MAP_ Language  
	NWEA MAP_ Language  

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 





	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
	Other Benchmark Assessment Data 
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	Assessment 
	Assessment 

	Score 
	Score 

	Description 
	Description 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	Academic Areas of Strength 
	Table
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	Areas of Strength 
	Areas of Strength 

	Date Implemented 
	Date Implemented 

	Action Plan 
	Action Plan 

	How will it be measured? 
	How will it be measured? 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap to enter a date. 
	Click or tap to enter a date. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	 
	 
	 
	 
	 
	 
	 
	 





	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Academic Areas of Focus 
	Table
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	Area of Focus 
	Area of Focus 

	Date Implemented 
	Date Implemented 

	Action Plan 
	Action Plan 

	How will it be measured? 
	How will it be measured? 

	Date 
	Date 

	Description of Progress 
	Description of Progress 


	TR
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap to enter a date. 
	Click or tap to enter a date. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	 
	 

	 
	 


	TR
	Artifact
	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	 
	 

	 
	 



	 
	Formative Assessments 
	Formative Assessments measure student progress in areas of focus. Students should be formatively assessed at minimum once each month. 
	Table
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	Assessment 
	Assessment 

	Score 
	Score 

	Description 
	Description 


	TR
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Part
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 

	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 



	 
	Social-Emotional Learning 
	Table
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	Self-Awareness 
	Self-Awareness 

	Skill Level 
	Skill Level 

	Support Needed 
	Support Needed 
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	Self- Management 
	Self- Management 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 
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	Responsible Decision-Making 
	Responsible Decision-Making 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 
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	Relationship Skills 
	Relationship Skills 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 


	TR
	Artifact
	Social Awareness 
	Social Awareness 

	Choose an item. 
	Choose an item. 

	☐ 
	☐ 



	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 





	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Intervention/Acceleration Plan 
	Table
	TR
	Artifact
	Type 
	Type 

	Amount of Time 
	Amount of Time 

	Person(s) Responsible 
	Person(s) Responsible 
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	After School Tutoring 
	After School Tutoring 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Peer Tutoring 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Homework Support 

	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Individual Education Plan 

	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Paraprofessional Support 

	Click or tap here to enter text. 
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	Click or tap here to enter text. 
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	Reading Specialist Support 

	Click or tap here to enter text. 
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	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Student Study Team Action Plan 
	Student Study Team Action Plan 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	504 Plan 
	504 Plan 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Differentiation 
	Click or tap here to enter text. 
	 

	Click or tap here to enter text. 
	Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	Other: Click or tap here to enter text. 
	Other: Click or tap here to enter text. 

	Click or tap here to enter text. 
	Click or tap here to enter text. 
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	*KEEP THIS PLAN IN YOUR BINDER 
	 
	Name  __________________________________ Homeroom Teacher__________________ 
	 
	My Grade ________________ 
	 
	Trimester # _____________   Dates of Trimester ____________________ 
	 
	My Citizenship Goals are: 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	How will I achieve my citizenship goals? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Progress Checks on Citizenship Goals 
	 
	Date: _____ 
	Am I making progress towards achieving my goals? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 





	Date: _____ 
	Date: _____ 
	Date: _____ 
	Date: _____ 
	Date: _____ 
	Date: _____ 
	Am I making progress towards achieving my goals? Yes or no? Why or why not? 
	 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Date: _____ 
	Am I making progress towards achieving my goals? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Date: _____ 
	Am I making progress towards achieving my goals? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Date: _____ 
	Am I making progress towards achieving my goals? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	 





	Date: _____ 
	Date: _____ 
	Date: _____ 
	Date: _____ 
	Date: _____ 
	Date: _____ 
	Am I making progress towards achieving my goals? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	My Academic Goals are 
	 
	Class: ____________________________________________________________________ 
	 
	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
	 
	How will I achieve my goal? ______________________________________________________ 
	 
	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Class: ____________________________________________________________________ 
	 
	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
	 
	 





	How will I achieve my goal? ______________________________________________________ 
	How will I achieve my goal? ______________________________________________________ 
	How will I achieve my goal? ______________________________________________________ 
	How will I achieve my goal? ______________________________________________________ 
	How will I achieve my goal? ______________________________________________________ 
	How will I achieve my goal? ______________________________________________________ 
	 
	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Class: ____________________________________________________________________ 
	 
	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
	 
	How will I achieve my goal? ______________________________________________________ 
	 
	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Class: ____________________________________________________________________ 
	 
	 
	 
	 
	 





	My Goal is: ___________________________________________________________________ 
	My Goal is: ___________________________________________________________________ 
	My Goal is: ___________________________________________________________________ 
	My Goal is: ___________________________________________________________________ 
	My Goal is: ___________________________________________________________________ 
	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
	 
	How will I achieve my goal? ______________________________________________________ 
	 
	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Class: ____________________________________________________________________ 
	 
	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
	 
	How will I achieve my goal? ______________________________________________________ 
	 
	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
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	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
	 
	How will I achieve my goal? ______________________________________________________ 
	 
	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
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	My Goal is: ___________________________________________________________________ 
	 
	         ____________________________________________________________________ 
	 
	        ____________________________________________________________________ 
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	        _________________________________________________________ 
	 
	        _________________________________________________________ 
	 
	       __________________________________________________________ 
	 
	I know I have achieved my goal when_______________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 





	 
	 
	 
	 
	 
	 
	My Progress Checks on Academic Goals 
	 
	Date   _________________________ 
	 
	Class ______________________________________________________________ 
	Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Class ______________________________________________________________ 
	Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
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	______________________________________________________________________________ 
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	______________________________________________________________________________ 





	 
	 
	 
	 
	 
	 
	Class ______________________________________________________________ 
	Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
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	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Class ______________________________________________________________ 
	Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
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	Am I making progress towards achieving my academic goal? Yes or no? Why or why not? 
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	Homeroom Teacher Review of Goals and Progress Checks 
	Homeroom Teacher Review of Goals and Progress Checks 
	Homeroom Teacher Review of Goals and Progress Checks 
	Homeroom Teacher Review of Goals and Progress Checks 
	Homeroom Teacher Review of Goals and Progress Checks 
	Homeroom Teacher Review of Goals and Progress Checks 
	 
	 
	Date: ______________ 
	 
	Initial Review   ________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
	 
	Teacher Signature ________________________________ 
	  
	 
	Student Signature _________________________________ 
	 
	 
	 
	Date: ______________ 
	 
	Continue Action Plan or adjust plan?  _______________________________________________ 
	 
	______________________________________________________________________________ 
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	Date: ______________ 
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	Teacher Signature ________________________________ 
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	Date: ______________ 
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	______________________________________________________________________________ 
	 
	______________________________________________________________________________ 
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	Date _____________ 
	Date _____________ 
	Date _____________ 
	Date _____________ 
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	Appendix 16 
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	Appendix 18 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	 
	CONFLICT OF INTEREST CODE 
	 
	 
	I. ADOPTION 
	  
	In compliance with the Political Reform Act of 1974, California Government Code Section 87100, et seq., the Ridgecrest Charter School hereby adopts this Conflict of Interest Code (“Code”), which shall apply to all governing board members, candidates for member of the governing board, and all other designated employees of Ridgecrest Charter School (“Charter School”), as specifically required by California Government Code Section 87300. 
	 
	II. DEFINITION OF TERMS 
	 
	As applicable to a California public charter school, the definitions contained in the Political Reform Act of 1974, the regulations of the Fair Political Practices Commission, specifically California Code of Regulations Section 18730, and any amendments or modifications to the Act and regulations are incorporated by reference to this Code. 
	 
	III. DESIGNATED EMPLOYEES 
	 
	Employees of this Charter School, including governing board members and candidates for election and/or appointment to the governing board, who hold positions that involve the making or participation in the making, of decisions that may foreseeably have a material effect on any financial interest, shall be “designated employees.” The designated positions are listed in “Exhibit A” attached to this policy and incorporated by reference herein. 
	 
	IV. STATEMENT OF ECONOMIC INTERESTS:  FILING 
	 
	Each designated employee, including governing board members and candidates for election and/or appointment to the governing board, shall file a Statement of Economic Interest (“Statement”) at the time and manner prescribed below, disclosing reportable investments, interests in real property, business positions, and income required to be reported under the category or categories to which the employee’s position is assigned in “Exhibit A.”   
	 
	An investment, interest in real property or income shall be reportable, if the business entity in which the investment is held, the interest in real property, the business position, or source of income may foreseeably be affected materially by a decision made or participated in by the designated employee by virtue of his or her position.  The specific disclosure responsibilities assigned to each position are set forth in “Exhibit B.”   
	 
	Statements Filed With the Charter School.  All Statements shall be supplied by the Charter School.  All Statements shall be filed with the Charter School. The Charter School’s filing officer shall make and retain a copy of the Statement and forward the original to the County Board of Supervisors.  
	 





	V. DISQUALIFICATION 
	V. DISQUALIFICATION 
	V. DISQUALIFICATION 
	V. DISQUALIFICATION 
	V. DISQUALIFICATION 
	V. DISQUALIFICATION 
	 
	No designated employee shall make, participate in making, or try to use his/her official position to influence any Charter School decision which he/she knows or has reason to know will have a reasonably foreseeable material financial effect, distinguishable from its effect on the public generally, on the official or a member of his or her immediate family. 
	 
	VI. MANNER OF DISQUALIFICATION 
	 
	A. Non-Governing Board Member Designated Employees 
	A. Non-Governing Board Member Designated Employees 
	A. Non-Governing Board Member Designated Employees 


	 
	When a non-Governing Board member designated employee determines that he/she should not make a decision because of a disqualifying interest, he/she should submit a written disclosure of the disqualifying interest to his/her immediate supervisor.  The supervisor shall immediately reassign the matter to another employee and shall forward the disclosure notice to the Charter School Director, who shall record the employee’s disqualification.  In the case of a designated employee who is head of an agency, this d
	 
	B. Governing Board Member Designated Employees 
	B. Governing Board Member Designated Employees 
	B. Governing Board Member Designated Employees 


	 
	Governing Board members shall disclose a disqualifying interest at the meeting during which consideration of the decision takes place.  This disclosure shall be made part of the Board’s official record.  The Board member shall refrain from participating in the decision in any way (i.e., the Board member with the disqualifying interest shall refrain from voting on the matter and shall leave the room during Board discussion and when the final vote is taken) and comply with any applicable provisions of the Cha
	 
	 





	 
	 
	 
	 
	 
	 
	EXHIBIT A 
	 
	Designated Positions 
	 
	I. Persons occupying the following positions (if applicable) are designated employees and must disclose financial interests in all categories defined in “Exhibit B” (i.e., categories 1, 2, and 3). 
	 
	 A. Members of the Governing Board and their alternates (if applicable) 
	 B. Candidates for Member of the Governing Board 
	 C. Corporate Officers (e.g., CEO/President, CFO/Treasurer, Secretary, etc.) 
	 D. Executive Director (Director) of Charter School 
	 E. Dean of Students 
	 F. Business Manager 
	 J. Consultants1 
	1   The Charter School Director may determine, in writing, that a particular consultant, although a “designated position,” is hired to perform a range of duties that is limited in scope and thus not required to fully comply with the disclosure requirements in this section.  Such written determination shall include a description of the consultant’s duties and, based upon that description, a statement of the extent of disclosure requirements.  The Charter School Director’s determination is a public record and
	1   The Charter School Director may determine, in writing, that a particular consultant, although a “designated position,” is hired to perform a range of duties that is limited in scope and thus not required to fully comply with the disclosure requirements in this section.  Such written determination shall include a description of the consultant’s duties and, based upon that description, a statement of the extent of disclosure requirements.  The Charter School Director’s determination is a public record and
	 

	  
	II. Persons occupying the following positions are designated employees and must disclose financial interests defined in Category 1 of “Exhibit B.” 
	 
	A. Purchasing Manager 
	B. Assistant Business Officer 
	 
	III. Persons occupying the following positions are designated employees and must disclose financial interests defined in Categories 2 and 3 of “Exhibit B.” 
	 
	A. Information Systems Technician 
	B. Contractor 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	EXHIBIT B 
	 





	Disclosure Categories 
	Disclosure Categories 
	Disclosure Categories 
	Disclosure Categories 
	Disclosure Categories 
	Disclosure Categories 
	 
	Category 1 Reporting: 
	 
	A. Interest in real property which is located in whole or in part either (1) within the boundaries of the District, or (2) within two miles of the boundaries of the District, including any leasehold, beneficial or ownership interests or option to acquire such interest in real property. 
	 
	(Interests in real property of an individual include a business entity’s share of interest in real property of any business entity or trust in which the designated employee or his or her spouse owns, directly, indirectly, or beneficially, a 10% interest or greater.) 
	 
	B. Investments in or income from persons or business entities which are contractors or sub-contractors which are or have been within the previous two-year period engaged in the performance of building construction or design within the District. 
	 
	C. Investments in or income from persons or business entities engaged in the acquisition or disposal of real property within the jurisdiction. 
	 
	(Investment includes any financial interest in or security issued by a business entity, including but not limited to common stock, preferred stock, rights, warrants, options, debt instruments and any partnership interest or other ownership interests.) 
	 
	(Investments of any individual include a pro rata share of investments of any business entity or trust in which the designated employee or his or her spouse owns, directly, indirectly or beneficially, a ten percent interest or greater.) 
	 
	(Investment does not include a time or demand deposit in a financial institution, shares in a credit union, any insurance policy, or any bond or other debt instrument issued by any government or government agency.) 
	 
	Category 2 Reporting: 
	 
	A. Investments in or income from business entities which manufacture or sell supplies, books, machinery or equipment of the type utilized by the department for which the designated employee is Manager or Charter School Principal. Investments include interests described in Category 1. 
	 
	Category 3 Reporting: 
	 
	A. Investments in or income from business entities which are contractors or sub-contractors engaged in the performance of work or services of the type utilized by the department for which the designated employee is Manager or Charter School Principal.  Investments include the interests described in Category 1. 
	A. Investments in or income from business entities which are contractors or sub-contractors engaged in the performance of work or services of the type utilized by the department for which the designated employee is Manager or Charter School Principal.  Investments include the interests described in Category 1. 
	A. Investments in or income from business entities which are contractors or sub-contractors engaged in the performance of work or services of the type utilized by the department for which the designated employee is Manager or Charter School Principal.  Investments include the interests described in Category 1. 


	 
	 
	 
	Approved 09/29/08 
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	PLEASE READ THE EMPLOYEE HANDBOOK AND SUBMIT A SIGNED COPY OF THIS STATEMENT TO THE DIRECTOR. 
	PLEASE READ THE EMPLOYEE HANDBOOK AND SUBMIT A SIGNED COPY OF THIS STATEMENT TO THE DIRECTOR. 
	 
	EMPLOYEE NAME: _____________________________________ 
	 
	I ACKNOWLEDGE that I have received a copy of the Employee Handbook.  I have read and understood the contents of the Handbook, and I agree to abide by its directions and procedures.  I have been given the opportunity to ask any questions I might have about the policies in the Handbook.  I understand that it is my responsibility to read and familiarize myself with the policies and procedures contained in the Handbook.  I also understand that if I am ever unclear on any language, or policies and procedures in 
	 
	I understand that the statements contained in the Handbook are guidelines for employees concerning some of the School’s policies and benefits, and are not intended to create any contractual or other legal obligations or to alter the at-will nature of my employment with the School.  In the event I do have an employment contract which expressly alters the at-will relationship, I agree to the foregoing except with reference to an at-will employment status. 
	 
	I understand that except for employment at-will status, any and all policies or practices can be changed at any time by the School. 
	 
	I understand that other than the Board of the School, no person has authority to enter into any agreement, express or implied, for employment for any specific period of time, or to make any agreement for employment other than at-will; only the Board has the authority to make any such agreement and then only in writing signed by the Board President. 
	 
	 
	Employee’s Signature:                                                                Date:  ___________________ 
	 




	 
	 
	 
	 
	 
	 
	Please sign/date, tear out, and return to the School, and retain this Handbook for your reference. 
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	INTRODUCTION TO HANDBOOK 
	INTRODUCTION TO HANDBOOK 
	INTRODUCTION TO HANDBOOK 
	INTRODUCTION TO HANDBOOK 
	INTRODUCTION TO HANDBOOK 
	INTRODUCTION TO HANDBOOK 
	 
	This Handbook is designed to help employees get acquainted with Ridgecrest Charter School (hereinafter referred to as “RCS” or the “School”).  It explains some of our philosophies and beliefs, and describes some of our employment guidelines in general terms.  Although this Handbook is not intended to be an exclusive or comprehensive policies and procedures manual, we hope that it will serve as a useful reference document for employees throughout their employment at the School.  Employees should understand, 
	 
	Due to the fact that RCS is a growing and changing organization, it reserves full discretion to add to, modify, or delete provisions of this Handbook, or the policies and procedures on which they may be based, at any time without advance notice.  RCS also reserves the right to interpret any of the provisions set forth in this Handbook in any manner it deems appropriate.  
	 
	No individual other than the Board of Directors has the authority to enter into any employment or other agreement that modifies RCS policy.  Any such modification must be in writing. 
	 
	This Handbook is the property of the RCS, and it is intended for personal use and reference by employees of the RCS.  Circulation of this Handbook outside of the RCS requires the prior written approval of the Director. 
	 
	Employees must sign the acknowledgment form at the beginning of this Handbook, tear it out, and return it to the Director.  This will provide the School with a record that each employee has received this Handbook. 





	CONDITIONS OF EMPLOYMENT 
	CONDITIONS OF EMPLOYMENT 
	CONDITIONS OF EMPLOYMENT 
	CONDITIONS OF EMPLOYMENT 
	CONDITIONS OF EMPLOYMENT 
	CONDITIONS OF EMPLOYMENT 
	 
	Equal Employment Opportunity Is Our Policy 
	  
	RCS is an equal opportunity employer. It is the policy of RCS to afford equal employment and advancement opportunity to all qualified individuals without regard to: 
	 
	 Race;  
	 Race;  
	 Race;  

	 Color;  
	 Color;  

	 Gender (including gender identity, gender expression, transgender identity, whether or not the employee is transitioning or has transitioned);  
	 Gender (including gender identity, gender expression, transgender identity, whether or not the employee is transitioning or has transitioned);  

	 Sex (including pregnancy, childbirth, breastfeeding, and medical conditions related to such); 
	 Sex (including pregnancy, childbirth, breastfeeding, and medical conditions related to such); 

	 Religious creed (including religious dress and grooming practices); 
	 Religious creed (including religious dress and grooming practices); 

	 Marital/registered domestic partner status; 
	 Marital/registered domestic partner status; 

	 Age (forty (40) and over); 
	 Age (forty (40) and over); 

	 National origin or ancestry (including native language spoken) and possession of a driver’s license issued to persons unable to prove their presence in the U.S. is authorized by federal law;  
	 National origin or ancestry (including native language spoken) and possession of a driver’s license issued to persons unable to prove their presence in the U.S. is authorized by federal law;  

	 Physical or mental disability (including HIV and AIDS);  
	 Physical or mental disability (including HIV and AIDS);  

	 Medical condition (including cancer and genetic characteristics);  
	 Medical condition (including cancer and genetic characteristics);  

	 Taking of a leave of absence pursuant to the Family Medical Leave Act (“FMLA”), Pregnancy Disability Leave (“PDL”) law, Americans with Disabilities Act (“ADA”), California Family Rights At (“CFRA”), the Fair Employment and Housing Act “FEHA”), or laws related to domestic violence, sexual assault and stalking; 
	 Taking of a leave of absence pursuant to the Family Medical Leave Act (“FMLA”), Pregnancy Disability Leave (“PDL”) law, Americans with Disabilities Act (“ADA”), California Family Rights At (“CFRA”), the Fair Employment and Housing Act “FEHA”), or laws related to domestic violence, sexual assault and stalking; 

	 Genetic information;  
	 Genetic information;  

	 Sexual orientation;  
	 Sexual orientation;  

	 Military and veteran status; or 
	 Military and veteran status; or 

	 Any other consideration made unlawful by federal, state, or local laws.   
	 Any other consideration made unlawful by federal, state, or local laws.   


	 
	This policy extends to all job applicants and employees and to all aspects of the employment relationship, including the hiring of new employees and the training, transfer, promotion, discipline, termination, compensation and benefits of existing employees.  
	 
	To comply with applicable laws ensuring equal employment opportunities to qualified individuals with a disability, the School will make reasonable accommodations for the known physical or mental limitations of an otherwise qualified individual with a disability who is an applicant or an employee unless undue hardship would result. 
	 
	Any applicant or employee who requires an accommodation in order to perform the essential functions of the job should contact a School representative with day-to-day personnel responsibilities and request such an accommodation.  The individual with the disability should specify what accommodation he or she needs to perform the job, or if unknown, what job duties the disability impairs. RCS will conduct an investigation to identify the barriers that interfere with the equal opportunity of the applicant or em





	 
	 
	 
	 
	 
	 
	Employment At-Will 
	 
	Except if stated expressly otherwise by employment contract, it is the policy of RCS that all employees are considered “at-will” employees of RCS.  Accordingly, either RCS or the employee can terminate this relationship at any time, for any reason, with or without cause, and with or without advance notice.  
	 
	Nothing contained in this Handbook, employment applications, RCS memoranda or other materials provided to employees in connection with their employment shall require RCS to have “cause” to terminate an employee or otherwise restrict RCS’s right to release an employee from their at-will employment with RCS.  Statements of specific grounds for termination set forth in this Handbook or elsewhere are not all-inclusive and are not intended to restrict RCS’s right to terminate at-will.  No School representative, 
	 
	This policy shall not be modified by any statements contained in this Handbook or employee applications, School memoranda, or any other materials provided to employees in connection with their employment.  Further, none of those documents whether singly or combined, or any employment practices, shall create an express or implied contract of employment for a definite period, nor an express or implied contract concerning any terms or conditions of employment. 
	 
	Child Abuse and Neglect Reporting 
	 
	California Penal Code section 11166 requires any child care custodian who has knowledge of, or observes, a child in his or her professional capacity or within the scope of his or her employment whom he or she knows or reasonably suspects has been the victim of child abuse to report the known or suspected instance of child abuse to a child protective agency immediately, or as soon as practically possible, by telephone and to prepare and send a written report thereof within thirty-six (36) hours of receiving 
	 
	RCS will provide annual training on the mandated reporting requirements, using the online training module provided by the State Department of Social Services, to employees who are mandated reporters.  Mandated reporter training will also be provided to employees hired during the course of the school year.  This training will include information that failure to report an incident of known or reasonably suspected child abuse or neglect, as required by Penal Code section 11166, is a misdemeanor punishable by u
	 
	All employees required to receive mandated reporter training must provide proof of completing the training within the first six (6) weeks of each school year or within the first six (6) weeks of that employee’s employment. 
	 
	By acknowledging receipt of this Handbook, employees acknowledge they are child care custodians and are certifying that they have knowledge of California Penal Code section 11166 and will comply with its provisions. The phone number for the Ridgecrest office of the Kern 





	County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter forms can be found at: 
	County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter forms can be found at: 
	County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter forms can be found at: 
	County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter forms can be found at: 
	County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter forms can be found at: 
	County Department of Human Services Child Abuse Hotline is (760) 375-6049. Mandated reporter forms can be found at: 
	 
	 
	https://www.co.kern.ca.us/dhs/ChildWelfareServices/child_abuse_reporting.html
	https://www.co.kern.ca.us/dhs/ChildWelfareServices/child_abuse_reporting.html

	 

	 
	Criminal Background Checks 
	 
	As required by law, all individuals working or volunteering at RCS will be required to submit to a criminal background investigation.  No condition or activity will be permitted that may compromise RCS’s commitment to the safety and the well-being of students takes precedence over all other considerations.  Conditions that preclude working at RCS include conviction of a controlled substance or sex offense, or a serious or violent felony.  Additionally, should an employee, during his/her employment with RCS,
	 
	Tuberculosis Testing 
	 
	All employees of the School must submit written proof from a physician of a risk assessment examination for tuberculosis (TB) within the last sixty (60) days.  If TB risk factors are identified, a physician must conduct an examination to determine whether the employee is free of infectious TB. The examination for TB consists of an approved TB test, which, if positive, will be followed by an x-ray of the lungs, or in the absence of skin testing, an x-ray of the lungs.  All employees will be required to under
	 
	Food handlers may be required to have annual TB exams.  Documentation of employee and volunteer compliance with TB risk assessments and examinations will be kept on file in the office.  This requirement also includes contract food handlers, substitute teachers, and student teachers serving under the supervision of an educator.  Any entity providing student services to the School will be contractually required to ensure all contract workers have had TB testing showing them to be free of active TB prior to co
	 
	Immigration Compliance 
	 
	RCS will comply with applicable immigration law, including the Immigration Reform and Control Act of 1986 and the Immigration Act of 1990.  As a condition of employment, every individual must provide satisfactory evidence of his or her identity and legal authority to work in the United States.  However, RCS will not check the employment authorization status of current employees or applicants were not offered positions with RCS unless required to do so by law. 
	 
	RCS shall not discharge an employee or in any manner discriminate, retaliate, or take any adverse action (e.g., threatening to report the suspected citizenship or immigration status of an employee or a member of the employee’s family) against any employee or applicant for employment because the employee or applicant exercised a right protected under applicable law.  Further, RCS shall not discriminate against any individual because he or she holds or presents a driver’s license issued per Vehicle Code § 128





	presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or voluntarily give consent to an agent to access, review or obtain employee records without a subpoena or judicial warrant. 
	presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or voluntarily give consent to an agent to access, review or obtain employee records without a subpoena or judicial warrant. 
	presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or voluntarily give consent to an agent to access, review or obtain employee records without a subpoena or judicial warrant. 
	presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or voluntarily give consent to an agent to access, review or obtain employee records without a subpoena or judicial warrant. 
	presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or voluntarily give consent to an agent to access, review or obtain employee records without a subpoena or judicial warrant. 
	presence in the United States. Finally, in compliance with the Immigrant Worker Protection Act, the School shall not allow a federal immigration enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or voluntarily give consent to an agent to access, review or obtain employee records without a subpoena or judicial warrant. 
	 
	 
	Professional Boundaries:  Staff/Student Interaction Policy 
	 
	RCS recognizes its responsibility to make and enforce all rules and regulations governing student and employee behavior to provide the safest and most learning-conducive environment possible. 
	 
	Corporal Punishment 
	 
	Corporal punishment shall not be used as a disciplinary measure against any student. Corporal punishment includes the willful infliction of, or willfully causing the infliction of, physical pain on a student.   
	 
	For purposes of this policy, corporal punishment does not include an employee’s use of force that is reasonable and necessary to protect the employee, students, staff or other persons or to prevent damage to property. 
	 
	For clarification purposes, the following examples are offered for direction and guidance of RCS personnel: 
	 
	A. Examples of PERMITTED actions (NOT corporal punishment) 
	 
	1. Stopping a student from fighting with another student; 
	2. Preventing a pupil from committing an act of vandalism; 
	3. Defending yourself from physical injury or assault by a student; 
	4. Forcing a pupil to give up a weapon or dangerous object; 
	5. Requiring an athletic team to participate in strenuous physical training activities designed to strengthen or condition team members or improve their coordination, agility, or physical skills; 
	6. Engaging in group calisthenics, team drills, or other physical education or voluntary recreational activities. 
	 
	B. Examples of PROHIBITED actions (corporal punishment) 
	 
	1. Hitting, shoving, pushing, or physically restraining a student as a means of control; 
	2. Making unruly students do push-ups, run laps, or perform other physical acts that cause pain or discomfort as a form of punishment; 
	3. Paddling, swatting slapping, grabbing, pinching, kicking, or otherwise causing physical pain. 
	 
	 
	 
	 
	 





	Acceptable and Unacceptable Staff/Student Behavior 
	Acceptable and Unacceptable Staff/Student Behavior 
	Acceptable and Unacceptable Staff/Student Behavior 
	Acceptable and Unacceptable Staff/Student Behavior 
	Acceptable and Unacceptable Staff/Student Behavior 
	Acceptable and Unacceptable Staff/Student Behavior 
	This policy is intended to guide all RCS faculty and staff in conducting themselves in a way that reflects the high standards of behavior and professionalism required of school employees and to specify the boundaries between students and staff. 
	 
	Although this policy gives specific, clear direction, it is each staff member’s obligation to avoid situations that could prompt suspicion by parents, students, colleagues, or school leaders.  One viable standard that can be quickly applied, when you are unsure if certain conduct is acceptable, is to ask yourself, “Would I be engaged in this conduct if my family or colleagues were standing next to me?”  
	 
	For the purposes of this policy, the term “boundaries” is defined as acceptable professional behavior by staff members while interacting with a student. Trespassing the boundaries of a student/teacher relationship is deemed an abuse of power and a betrayal of public trust.  
	 
	Some activities may seem innocent from a staff member’s perspective, but can be perceived as flirtation or sexual insinuation from a student or parent point of view.  The objective of the following lists of acceptable and unacceptable behaviors is not to restrain innocent, positive relationships between staff and students, but to prevent relationships that could lead to, or may be perceived as, sexual misconduct. 
	 
	Staff must understand their own responsibility for ensuring that they do not cross the boundaries as written in this policy.   Disagreeing with the wording or intent of the established boundaries will be considered irrelevant for disciplinary purposes.  Thus, it is crucial that all employees learn this policy thoroughly and apply the lists of acceptable and unacceptable behaviors to their daily activities.  Although sincere, competent interaction with students certainly fosters learning, student/staff inter
	 
	Duty to Report Suspected Misconduct 
	 
	When any employee reasonably suspects or believes that another staff member may have crossed the boundaries specified in this policy, he or she must immediately report the matter to a school administrator.  All reports shall be as confidential as possible under the circumstances. It is the duty of the administrator to investigate and thoroughly report the situation. Employees must also report to the administration any awareness or concern of student behavior that crosses boundaries or where a student appear
	 
	Examples of Specific Behaviors 
	 
	The following examples are not an exhaustive list: 
	 
	Unacceptable Staff/Student Behaviors (Violations of this Policy) 
	 
	(a) Giving gifts to an individual student that are of a personal and intimate nature. 
	(b) Kissing of any kind. 
	(c) Any type of unnecessary physical contact with a student in a private situation. 
	(d) Intentionally being alone with a student away from the school. 
	(e) Making or participating in sexually inappropriate comments. 





	(f) Sexual jokes. 
	(f) Sexual jokes. 
	(f) Sexual jokes. 
	(f) Sexual jokes. 
	(f) Sexual jokes. 
	(f) Sexual jokes. 
	(g) Seeking emotional involvement with a student for your benefit. 
	(h) Listening to or telling stories that are sexually oriented. 
	(i) Discussing inappropriate personal troubles or intimate issues with a student in an attempt to gain their support and understanding. 
	(j) Becoming involved with a student so that a reasonable person may suspect inappropriate behavior. 
	 
	Unacceptable Staff/Student Behaviors without Parent and Supervisor Permission 
	 
	(These behaviors should only be exercised when a staff member has parent and supervisor permission.) 
	 
	(a) Giving students a ride to/from school or school activities. 
	(b) Being alone in a room with a student at school with the door closed. 
	(c) Allowing students in your home. 
	 
	Cautionary Staff/Student Behaviors 
	 
	(These behaviors should only be exercised when a reasonable and prudent person, acting as an educator, is prevented from using a better practice or behavior. Staff members should inform their supervisor of the circumstance and occurrence prior to or immediately after the occurrence) 
	 
	(a) Remarks about the physical attributes or development of anyone.  
	(b) Excessive attention toward a particular student.  
	(c) Sending emails, text messages or letters to students if the content is not about school activities 
	 
	Acceptable and Recommended Staff/Student Behaviors 
	 
	(a) Getting parents’ written consent for any after-school activity. 
	(b) Obtaining formal approval to take students off school property for activities such as field trips or competitions. 
	(c) E-mails, text, phone and instant messages to students must be very professional and pertaining to school activities or classes (Communication should be limited to school technology). 
	(d) Keeping the door open when alone with a student.  
	(e) Keeping reasonable space between you and your students.  
	(f) Stopping and correcting students if they cross your own personal boundaries. 
	(g) Keeping parents informed when a significant issue develops about a student. 
	(h) Keeping after-class discussions with a student professional and brief. 
	(i) Asking for advice from fellow staff or administrators if you find yourself in a difficult situation related to boundaries.  
	(j) Involving your supervisor if conflict arises with the student. 
	(k) Informing the Director about situations that have the potential to become more severe. 
	(l) Making detailed notes about an incident that could evolve into a more serious situation later.   





	(m) Recognizing the responsibility to stop unacceptable behavior of students or coworkers. 
	(m) Recognizing the responsibility to stop unacceptable behavior of students or coworkers. 
	(m) Recognizing the responsibility to stop unacceptable behavior of students or coworkers. 
	(m) Recognizing the responsibility to stop unacceptable behavior of students or coworkers. 
	(m) Recognizing the responsibility to stop unacceptable behavior of students or coworkers. 
	(m) Recognizing the responsibility to stop unacceptable behavior of students or coworkers. 
	(n) Asking another staff member to be present if you will be alone with any type of special needs student. 
	(o) Asking another staff member to be present when you must be alone with a student after regular school hours.  
	(p) Giving students praise and recognition without touching them.  
	(q) Pats on the back, high fives and handshakes are acceptable. 
	(r) Keeping your professional conduct a high priority.  
	(s) Asking yourself if your actions are worth your job and career. 
	 
	Policy Prohibiting Unlawful Harassment, Discrimination, and Retaliation  
	 
	RCS is committed to providing a work and educational atmosphere that is free of unlawful harassment, discrimination, and retaliation.  RCS’s policy prohibits unlawful harassment, discrimination, and retaliation based upon: race; color; gender (including gender identity and gender expression, transgender identity, whether or not the employee is transitioning or has transitioned); sex (including pregnancy, childbirth, breastfeeding, and related medical conditions); religious creed (including religious dress a
	 
	Employees, volunteers, unpaid interns, individuals in apprenticeship programs, and independent contractors shall not be harassed, or discriminated or retaliated against, based upon the characteristics noted above. 
	 
	RCS does not condone and will not tolerate unlawful harassment, discrimination, or retaliation on the part of any employee (including supervisors and managers) or third party (including independent contractors or other person with which the RCS does business).  Supervisors and managers are to report any complaints of unlawful harassment to the Director or designee.     
	 
	When RCS receives allegations of unlawful harassment, discrimination, or retaliation, the Board (if a complaint is about the Director) or the Director or designee will conduct a fair, timely and thorough investigation that provides all parties an appropriate process and reaches reasonable conclusions based on the evidence collected.  The investigation will be handled in as confidential a manner as possible, although complete confidentiality cannot be guaranteed.  Complainants and witnesses shall not be subj
	 
	Prohibited Unlawful Harassment 
	 
	 Verbal conduct such as epithets, derogatory jokes or comments or slurs; 
	 Verbal conduct such as epithets, derogatory jokes or comments or slurs; 
	 Verbal conduct such as epithets, derogatory jokes or comments or slurs; 

	 Physical conduct including assault, unwanted touching, intentionally blocking normal movement, or interfering with work because of sex, race or any other protected basis; 
	 Physical conduct including assault, unwanted touching, intentionally blocking normal movement, or interfering with work because of sex, race or any other protected basis; 







	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  
	 Retaliation for reporting or threatening to report harassment; or  

	 Disparate treatment based on any of the protected classes above.   
	 Disparate treatment based on any of the protected classes above.   


	 
	Prohibited Unlawful Sexual Harassment 
	 
	RCS is committed to providing a workplace free of sexual harassment and considers such harassment to be a major offense, which may result in disciplinary action, up to, and including dismissal, of the offending employee.   
	 
	Sexual harassment consists of sexual advances, request for sexual favors and other verbal or physical conduct of a sexual nature, regardless of whether or not the conduct is motivated by sexual desire, when: (1) submission to the conduct is either made explicitly or implicitly a term or condition of an individual’s employment; (2) an employment decision is based upon an individual’s acceptance or rejection of that conduct; (3) that conduct interferes with an individual’s work performance or creates an intim
	 
	It is also unlawful to retaliate in any way against an employee who has articulated a good faith concern about sexual harassment against him or her or against another individual.   
	 
	All supervisors of staff will receive sexual harassment, discrimination, and retaliation training within six (6) months of their assumption of a supervisory position and will receive further training once every two (2) years thereafter.  Such training will address all legally required topics, including information about the negative effects that abusive conduct has on both the victim of the conduct and others in the workplace, as well as methods to prevent abusive conduct undertaken with malice a reasonable
	 
	Each employee has the responsibility to maintain a workplace free from any form of sexual harassment.  Consequently, should any individual, in particular those with supervisory responsibilities, become aware of any conduct that may constitute sexual harassment or other prohibited behavior, immediate action should be taken to address such conduct.  Any employee who believes they have been sexually harassed or has witnessed sexual harassment is encouraged to immediately report such harassment to the Director.
	 
	Sexual harassment may include, but is not limited to: 
	 
	 Physical assaults of a sexual nature, such as: 
	 Physical assaults of a sexual nature, such as: 
	 Physical assaults of a sexual nature, such as: 


	 
	o Rape, sexual battery, molestation or attempts to commit these assaults and 
	o Rape, sexual battery, molestation or attempts to commit these assaults and 
	o Rape, sexual battery, molestation or attempts to commit these assaults and 
	o Rape, sexual battery, molestation or attempts to commit these assaults and 



	 





	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 
	o Intentional physical conduct that is sexual in nature, such as touching, pinching, patting, grabbing, brushing against another’s body, or poking another’s body. 



	 
	 Unwanted sexual advances, propositions or other sexual comments, such as: 
	 Unwanted sexual advances, propositions or other sexual comments, such as: 
	 Unwanted sexual advances, propositions or other sexual comments, such as: 


	 
	o Sexually oriented gestures, notices, remarks, jokes, or comments about a person’s sexuality or sexual experience.  
	o Sexually oriented gestures, notices, remarks, jokes, or comments about a person’s sexuality or sexual experience.  
	o Sexually oriented gestures, notices, remarks, jokes, or comments about a person’s sexuality or sexual experience.  
	o Sexually oriented gestures, notices, remarks, jokes, or comments about a person’s sexuality or sexual experience.  



	 
	o Preferential treatment or promises of preferential treatment to an employee for submitting to sexual conduct, including soliciting or attempting to solicit any employee to engage in sexual activity for compensation or reward or disparate treatment for rejecting sexual conduct. 
	o Preferential treatment or promises of preferential treatment to an employee for submitting to sexual conduct, including soliciting or attempting to solicit any employee to engage in sexual activity for compensation or reward or disparate treatment for rejecting sexual conduct. 
	o Preferential treatment or promises of preferential treatment to an employee for submitting to sexual conduct, including soliciting or attempting to solicit any employee to engage in sexual activity for compensation or reward or disparate treatment for rejecting sexual conduct. 
	o Preferential treatment or promises of preferential treatment to an employee for submitting to sexual conduct, including soliciting or attempting to solicit any employee to engage in sexual activity for compensation or reward or disparate treatment for rejecting sexual conduct. 



	 
	o Subjecting or threats of subjecting an employee to unwelcome sexual attention or conduct or intentionally making performance of the employee’s job more difficult because of the employee’s sex.   
	o Subjecting or threats of subjecting an employee to unwelcome sexual attention or conduct or intentionally making performance of the employee’s job more difficult because of the employee’s sex.   
	o Subjecting or threats of subjecting an employee to unwelcome sexual attention or conduct or intentionally making performance of the employee’s job more difficult because of the employee’s sex.   
	o Subjecting or threats of subjecting an employee to unwelcome sexual attention or conduct or intentionally making performance of the employee’s job more difficult because of the employee’s sex.   



	 
	 Sexual or discriminatory displays or publications anywhere at the workplace by employees, such as: 
	 Sexual or discriminatory displays or publications anywhere at the workplace by employees, such as: 
	 Sexual or discriminatory displays or publications anywhere at the workplace by employees, such as: 


	 
	o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional materials, reading materials, or other materials that are sexually suggestive, sexually demeaning or pornographic or bringing to work or possessing any such material to read, display or view at work; 
	o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional materials, reading materials, or other materials that are sexually suggestive, sexually demeaning or pornographic or bringing to work or possessing any such material to read, display or view at work; 
	o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional materials, reading materials, or other materials that are sexually suggestive, sexually demeaning or pornographic or bringing to work or possessing any such material to read, display or view at work; 
	o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional materials, reading materials, or other materials that are sexually suggestive, sexually demeaning or pornographic or bringing to work or possessing any such material to read, display or view at work; 



	 
	o Reading publicly or otherwise publicizing in the work environment materials that are in any way sexually revealing, sexually suggestive, sexually demeaning or pornographic; and 
	o Reading publicly or otherwise publicizing in the work environment materials that are in any way sexually revealing, sexually suggestive, sexually demeaning or pornographic; and 
	o Reading publicly or otherwise publicizing in the work environment materials that are in any way sexually revealing, sexually suggestive, sexually demeaning or pornographic; and 
	o Reading publicly or otherwise publicizing in the work environment materials that are in any way sexually revealing, sexually suggestive, sexually demeaning or pornographic; and 



	 
	o Displaying signs or other materials purporting to segregate an employee by sex in an area of the workplace (other than restrooms or similar rooms).   
	o Displaying signs or other materials purporting to segregate an employee by sex in an area of the workplace (other than restrooms or similar rooms).   
	o Displaying signs or other materials purporting to segregate an employee by sex in an area of the workplace (other than restrooms or similar rooms).   
	o Displaying signs or other materials purporting to segregate an employee by sex in an area of the workplace (other than restrooms or similar rooms).   



	 
	The illustrations of harassment and sexual harassment above are not to be construed as an all-inclusive list of prohibited acts under this policy.  Moreover, please note that while in most situations a personal relationship is a private matter, these relationships are not appropriate in a professional setting, particularly where one of the parties has management or supervisory responsibilities.  As such, consensual relationships in the workplace may violate RCS policy. 
	 
	Whistleblower Policy 
	 
	RCS requires its directors, officers, employees, and volunteers to observe high standards of ethics in the conduct of their duties and responsibilities within RCS.  As representatives of RCS, such individuals must practice honesty and integrity in fulfilling all responsibilities and must comply with all applicable laws and regulations.  The purpose of this policy is to create an ethical and open work environment, to ensure that RCS has a governance and accountability structure that supports its mission, and
	 





	All directors, officers, employees, and volunteers of RCS have a responsibility to report any action or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without malice to RCS or any individual at RCS and have reasonable grounds for believing that the information shared in the report indicates that a violation has occurred.  A person who makes a report does not have to prove t
	All directors, officers, employees, and volunteers of RCS have a responsibility to report any action or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without malice to RCS or any individual at RCS and have reasonable grounds for believing that the information shared in the report indicates that a violation has occurred.  A person who makes a report does not have to prove t
	All directors, officers, employees, and volunteers of RCS have a responsibility to report any action or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without malice to RCS or any individual at RCS and have reasonable grounds for believing that the information shared in the report indicates that a violation has occurred.  A person who makes a report does not have to prove t
	All directors, officers, employees, and volunteers of RCS have a responsibility to report any action or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without malice to RCS or any individual at RCS and have reasonable grounds for believing that the information shared in the report indicates that a violation has occurred.  A person who makes a report does not have to prove t
	All directors, officers, employees, and volunteers of RCS have a responsibility to report any action or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without malice to RCS or any individual at RCS and have reasonable grounds for believing that the information shared in the report indicates that a violation has occurred.  A person who makes a report does not have to prove t
	All directors, officers, employees, and volunteers of RCS have a responsibility to report any action or suspected action taken within RCS that is illegal, unethical or violates any adopted policy of RCS, or local rule or regulation.  Anyone reporting a violation must act in good faith, without malice to RCS or any individual at RCS and have reasonable grounds for believing that the information shared in the report indicates that a violation has occurred.  A person who makes a report does not have to prove t
	 
	Drug and Alcohol Free Workplace 
	 
	RCS is committed to providing a drug and alcohol-free workplace and to promoting safety in the workplace, employee health and well-being, customer confidence and a work environment that is conducive to attaining high work standards. The use of drugs and alcohol by employees, whether on or off the job, jeopardizes these goals, since it adversely affects health and safety, security, productivity, and public confidence and trust.  Drug or alcohol use in the workplace or during the performance of job duties is 
	 
	The bringing to the work place, possession or use of intoxicating beverages or drugs on any RCS premises or during the performance of work duties is prohibited and will result in disciplinary action up to and including termination.  
	 
	Confidential Information  
	All information relating to students, personal information, schools attended, addresses, contact numbers and progress information is confidential in nature, and may not be shared with or distributed to unauthorized parties.  All records concerning special education pupils shall be kept strictly confidential and maintained in separate files.  Failure to maintain confidentiality may result in disciplinary action, up to and including release from at-will employment. Should we include language about confidentia
	Conflict of Interest 
	 
	All employees must avoid situations involving actual or potential conflict of interest.  An employee involved in any relationships or situations which may constitute a conflict of interest should immediately and fully disclose the relevant circumstances to the Director, or the Board of Directors, for a determination about whether a potential or actual conflict exists.  If an actual or potential conflict is determined, RCS may take whatever corrective action appears appropriate according to the circumstances
	 
	Smoking 
	The RCS facility is a no smoking facility. 





	THE WORKPLACE 
	THE WORKPLACE 
	THE WORKPLACE 
	THE WORKPLACE 
	THE WORKPLACE 
	THE WORKPLACE 
	 
	Work Schedule 
	 
	Business hours are normally 7:30 a.m. – 4:30 p.m. Monday through Friday.  The regular workday schedule for non-exempt employees is eight (8) hours; the regular workweek schedule is forty (40) hours.  Exempt employees are also generally expected to be present during business hours and to commit whatever additional time is necessary to satisfactorily complete all job requirements.  
	 
	Meal and Rest Periods 
	 
	Non-exempt employees working at least five (5) hours are provided with a thirty (30) minute meal period, to be taken approximately in the middle of the workday but by no later than the end of the 5th hour of work.  An employee may waive this meal period if the day’s work will be completed in no more than six (6) hours, provided the employee and RCS mutually consent to the waiver in writing.   
	 
	Non-exempt employees are also provided with a ten (10) minute rest period for every four (4) hours worked which should be scheduled towards the middle of the four (4) hour work period as practicable.  Employees are prohibited from combining meal and rest period time. 
	 
	An employee’s supervisor must be aware of and approve scheduled meal and rest periods.  Employees must immediately inform their supervisor if they are prevented from taking their meal and/or rest periods.  Employees are expected to observe assigned working hours and the time allowed for meal and rest periods.  
	 
	Lactation Accommodation 
	 
	RCS accommodates lactating employees by providing a reasonable amount of break time to any employee who desires to express breast milk for an infant child.  The break time shall, if possible, run concurrently with any break time already provided to the employee.  Any break time provided to express breast milk that does not run concurrently with break time already provided to the non-exempt employee shall be unpaid. 
	 
	RCS will make reasonable efforts to provide employees who need a lactation accommodation with the use of a room or other private location that is located close to the employee’s work area.  Employees with private offices will be required to use their offices to express breast milk.  Employees who desire lactation accommodations should contact their supervisor to request accommodations. 
	 
	Attendance and Tardiness 
	 
	All employees, whether exempt or non-exempt, are expected to arrive at work consistently and on time.  Absenteeism and tardiness negatively affects RCS’s ability to implement its educational program and disrupts consistency in students’ learning.   
	 
	If it is necessary to be absent or late, employees are expected to telephone the Director as soon as possible but no later than one (1) hour before the start of the workday.   If an employee is absent 





	from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed of the situation. 
	from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed of the situation. 
	from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed of the situation. 
	from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed of the situation. 
	from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed of the situation. 
	from work longer than one (1) day, he or she is expected to keep the Director sufficiently informed of the situation. 
	 
	As noted in the section of this Handbook concerning prohibited conduct, excessive or unexcused absences or tardiness may result in disciplinary action up to and including release from at-will employment with RCS.  Absence for more than three (3) consecutive days without notifying the Director will be considered a voluntary resignation from employment. 
	 
	Time Cards/Records 
	 
	By law, the School is obligated to keep accurate records of the time worked by non-exempt employees.  Such employees shall be required to utilize the School’s time card system. 
	 
	Non-exempt employees must accurately sign in and out of their shifts as this is the only way the payroll department knows how many hours each employee has worked and how much each employee is owed.  The time card indicates when the employee arrived and when the employee departed.  All non-exempt employees must sign in and out for arrival and departure, along with lunch and for absences like doctor or dentist appointments.  All employees are required to keep the office advised of their departures from and re
	 
	Non-exempt employees are solely responsible for ensuring accurate information on their time cards and remembering to record time worked.  If an employee forgets to mark their time card or makes an error on the time card, the employee must contact their supervisor or the Director to make the correction and such correction must be initialed by both the employee and their supervisor or the Director. 
	 
	Non-exempt employees are prohibited from performing off-the-clock work, including but not limited to checking emails before/after work hours, performing work in the morning before logging in, and running School errands after logging out. 
	 
	No one may record hours worked on another’s worksheet.  Any employee, who violates any aspect of this policy may be subject to disciplinary action, up to and including release from at-will employment with the School. 
	 
	Use of Email, Voicemail and Internet Access 
	 
	RCS will permit employees to use its email, voicemail systems and Internet access subject to the following: 
	 
	1. Minimal personal use as long as it does not interfere with timely job performance and is consistent with law and appropriate protocols. 
	 
	2. The email system and Internet access is not to be used in any way that may be disruptive, offensive to others, or harmful to morale.  For example, sexually explicit images, ethnic slurs, racial epithets, or anything else that may be construed as harassment or disparagement of others based on their race, national origin, sex, sexual orientation, age, religious beliefs or political beliefs may not be displayed or transmitted. 
	2. The email system and Internet access is not to be used in any way that may be disruptive, offensive to others, or harmful to morale.  For example, sexually explicit images, ethnic slurs, racial epithets, or anything else that may be construed as harassment or disparagement of others based on their race, national origin, sex, sexual orientation, age, religious beliefs or political beliefs may not be displayed or transmitted. 
	2. The email system and Internet access is not to be used in any way that may be disruptive, offensive to others, or harmful to morale.  For example, sexually explicit images, ethnic slurs, racial epithets, or anything else that may be construed as harassment or disparagement of others based on their race, national origin, sex, sexual orientation, age, religious beliefs or political beliefs may not be displayed or transmitted. 


	 
	3. Employees should not attempt to gain access to another employee’s personal file or email 
	3. Employees should not attempt to gain access to another employee’s personal file or email 
	3. Employees should not attempt to gain access to another employee’s personal file or email 







	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 
	or voicemail messages without the latter’s express permission. 


	 
	4. RCS staff will not enter an employee’s personal email files or voicemail unless there is a business need to do so. RCS retains a copy of all passwords; passwords unknown to RCS may not be used.  System security features, including passwords and delete functions, do not neutralize the RCS’s ability to access any message at any time.  Employees must be aware that the possibility of such access always exists. 
	4. RCS staff will not enter an employee’s personal email files or voicemail unless there is a business need to do so. RCS retains a copy of all passwords; passwords unknown to RCS may not be used.  System security features, including passwords and delete functions, do not neutralize the RCS’s ability to access any message at any time.  Employees must be aware that the possibility of such access always exists. 
	4. RCS staff will not enter an employee’s personal email files or voicemail unless there is a business need to do so. RCS retains a copy of all passwords; passwords unknown to RCS may not be used.  System security features, including passwords and delete functions, do not neutralize the RCS’s ability to access any message at any time.  Employees must be aware that the possibility of such access always exists. 


	 
	5. Employees should not use personal devices or personal email accounts for School-related communications.  Such communications should only take place using School-issued devices and via the employee’s RCS email account. 
	5. Employees should not use personal devices or personal email accounts for School-related communications.  Such communications should only take place using School-issued devices and via the employee’s RCS email account. 
	5. Employees should not use personal devices or personal email accounts for School-related communications.  Such communications should only take place using School-issued devices and via the employee’s RCS email account. 


	 
	Personal Business 
	 
	RCS’s facilities for handling mail and telephone calls are designed to accommodate RCS business. Employees should have personal mail directed to their home address and limit personal telephone calls to an absolute minimum. Personal calls should not be made outside the immediate dialing area. Do not use School material, time or equipment for personal projects.  
	 
	Social Media 
	 
	If an employee decides to post information on the Internet (i.e., personal blog, Facebook, Instagram, Twitter, etc.) that discusses any aspect of his/her workplace activities, the following restrictions apply:   
	 
	 RCS equipment, including RCS computers and electronics systems, may not be used for these purposes; 
	 RCS equipment, including RCS computers and electronics systems, may not be used for these purposes; 
	 RCS equipment, including RCS computers and electronics systems, may not be used for these purposes; 

	 Student and employee confidentiality policies must be strictly followed; 
	 Student and employee confidentiality policies must be strictly followed; 

	 Employees must make clear that the views expressed in their blogs are their own and not those of the RCS; 
	 Employees must make clear that the views expressed in their blogs are their own and not those of the RCS; 

	 Employees may not use RCS’s logos, trademarks and/or copyrighted material and are not authorized to speak on the RCS’s behalf; inquiries should be directed to the school office 
	 Employees may not use RCS’s logos, trademarks and/or copyrighted material and are not authorized to speak on the RCS’s behalf; inquiries should be directed to the school office 

	 Employees are not authorized to publish any confidential or proprietary information maintained by the RCS; 
	 Employees are not authorized to publish any confidential or proprietary information maintained by the RCS; 

	 Employees are prohibited from making discriminatory, defamatory, libelous or slanderous comments when discussing RCS, the employee’s supervisors, co-workers and competitors; 
	 Employees are prohibited from making discriminatory, defamatory, libelous or slanderous comments when discussing RCS, the employee’s supervisors, co-workers and competitors; 

	 Employees must comply with all RCS policies, including, but not limited to, rules against unlawful harassment and retaliation. 
	 Employees must comply with all RCS policies, including, but not limited to, rules against unlawful harassment and retaliation. 


	 
	RCS reserves the right to take disciplinary action against any employee whose Internet postings violate this or other School policies. 
	Personal Appearance/Standards of Dress 
	 
	RCS employees serve as role models to the School’s students.  All employees should therefore maintain professional standards of dress and grooming. Just as overall attitude and instructional competency contribute to a productive learning environment, so do appropriate dress and grooming.  





	 
	 
	 
	 
	 
	 
	Employees are encouraged to wear clothing that will add dignity to the educational profession, will present an image consistent with their job responsibilities, and will not interfere with the learning process. Accordingly, all employees shall adhere to the following standards of dress: 
	 
	1) Clothing and jewelry must be safe and appropriate to the educational environment. All clothing must be clean and in good repair. Slits or tears in pants or other articles of clothing are not permitted except for modest slits in women’s dresses or skirts that are no higher than three (3) inches above the knee. 
	 
	2) Head coverings, including hats of any kind, except those worn for religious or safety reasons, are not to be worn inside school buildings including assemblies, classrooms, labs and offices (exceptions would be for special class events for which a hat might be an accessory to said event). Hats may be worn outside for sun protection.  All hats are to be removed upon entering school buildings.  For exceptions to this policy, prior approval must be granted by the Director.   
	 
	3) Slacks and shorts are to be worn on the waist with no portion of an undergarment showing. Blue jeans are not permitted Monday through Thursday. Shorts should be modest in length and should be no higher than three (3) inches above the knee.  
	 
	4) Skirts and dresses should be no higher than three (3) inches above the knee. 
	 
	5) All tops must be appropriate to the work environment, and should be clean, neat, and provide proper coverage.  
	 
	6) For safety purposes, earrings must not dangle more than one (1) inch below the ear. 
	 
	7) Clothing or jewelry with logos that depict and/or promote gangs, drugs, alcohol, tobacco, sex, violence, illegal activities, profanity, or obscenity are not permitted. 
	 
	8) Appropriate shoes must be worn at all times. 
	 
	9) Leggings and Jeggings are not permitted without a garment (skirt, dress or appropriate long shirt) over the top of the Leggings/Jeggings covering the employee’s front and rear. 
	 
	Health and Safety Policy 
	 
	RCS is committed to providing and maintaining a healthy and safe work environment for all employees.   
	 
	Employees are required to know and comply with RCS’s General Safety Rules and to follow safe and healthy work practices at all times.  Employees are required to report immediately to the Director any potential health or safety hazards, and all injuries or accidents. 
	 
	In compliance with Proposition 65, RCS will inform employees of any known exposure to a chemical known to cause cancer or reproductive toxicity. 
	 
	 





	Security Protocols 
	Security Protocols 
	Security Protocols 
	Security Protocols 
	Security Protocols 
	Security Protocols 
	 
	RCS has developed guidelines to help maintain a secure workplace.  Be aware of unknown persons loitering in parking areas, walkways, entrances and exits and service areas.  Report any suspicious persons or activities to the Director.  An employee’s classroom, desk or office should be secured at the end of the day.  When an employee is called away from his or her work area for an extended length of time, valuable or personal articles should not be left around a work station that may be accessible.  The secur
	 
	Occupational Safety 
	 
	RCS is committed to the safety of its employees, vendors, contractors and the public and to providing a clear safety goal for management.  
	 
	The prevention of accidents is the responsibility of every RCS supervisor.  It is also the duty of all employees to accept and promote the established safety regulations and procedures. Every effort will be made to provide adequate safety training. If an employee is ever in doubt how to perform a job or task safely, assistance should be requested. Unsafe conditions must be reported immediately. 
	 
	It is the policy of RCS that accident prevention shall be considered of primary importance in all phases of operation and administration. RCS’s management is required to provide safe and healthy working conditions for all employees and to establish and require the use of safe practices at all times.  
	 
	Failure to comply with or enforce RCS safety and health rules, practices and procedures could result in disciplinary action up to and including possible termination.  
	 
	Accident/Incident Reporting 
	 
	It is the duty of every employee to immediately or as soon as is practical report any accident or injury occurring during work or on RCS premises so that arrangements can be made for medical or first aid treatment, as well as for investigation and follow-up purposes.  
	 
	Reporting Fires and Emergencies 
	 
	It is the duty of every employee to know how to report fires and other emergencies quickly and accurately.  Employees should report any such emergency by calling the front office.  In addition, all employees should know the local emergency numbers such as 911. 





	EMPLOYEE WAGES AND HEALTH BENEFITS 
	EMPLOYEE WAGES AND HEALTH BENEFITS 
	EMPLOYEE WAGES AND HEALTH BENEFITS 
	EMPLOYEE WAGES AND HEALTH BENEFITS 
	EMPLOYEE WAGES AND HEALTH BENEFITS 
	EMPLOYEE WAGES AND HEALTH BENEFITS 
	 
	Payroll Withholdings 
	 
	As required by law, RCS shall withhold Federal Income Tax, State Income Tax, Social Security (FICA) and State Disability Insurance from each employee’s pay as follows:  
	 
	1. Federal Income Tax Withholding: The amount varies with the number of exemptions the employee claims and the gross pay amount. 
	 
	2. State Income Tax Withholding: The same factors which apply to federal withholdings apply to state withholdings. 
	 
	3. Social Security (FICA): The Federal Insurance Contribution Act requires that a certain percentage of employee earnings be deducted and forwarded to the federal government, together with an equal amount contributed by RCS. Employees enrolled in STRS will not have Social Security withheld. 
	 
	4. State Disability Insurance (SDI): This state fund is used to provide benefits to those out of work because of illness or disability. 
	 
	Every deduction from an employee’s paycheck is explained on the check voucher. If an employee does not understand the deductions, he or she should ask the Chief Operations Officer to explain them.  
	 
	Employees may change the number of withholding allowances claimed for Federal Income Tax purposes at any time by filling out a new W-4 form and submitting it to the Chief Operations Officer.  The office maintains a supply of these forms.  
	 
	All Federal, State, and Social Security taxes will be automatically deducted from paychecks.  Federal Withholding Tax deduction is determined by the employee’s W-4 form.  The W-4 form should be completed upon hire and it is the employee’s responsibility to report any changes in filing status to the Chief Operations Officer and to fill out a new W-4 form. 
	 
	At the end of the calendar year, a “withholding statement” (W-2) will be prepared and forwarded to each employee for use in connection with preparation of income tax returns.  The W-2 shows Social Security information, taxes withheld, retirement and healthcare contributions, and total wages. 
	 
	Overtime Pay 
	 
	Whether an employee is exempt from or subject to overtime pay will be determined on a case-by-case basis and will be indicated in the employee’s job description.  Generally, teachers and administrators are exempt. Non-exempt employees may be required to work beyond the regularly scheduled workday or workweek as necessary.  Only actual hours worked in a given workday or workweek can apply in calculating overtime for non-exempt employees.  RCS will attempt to distribute overtime evenly and accommodate individ





	overtime hours worked by non-exempt employees in accordance with state and federal law as follows: 
	overtime hours worked by non-exempt employees in accordance with state and federal law as follows: 
	overtime hours worked by non-exempt employees in accordance with state and federal law as follows: 
	overtime hours worked by non-exempt employees in accordance with state and federal law as follows: 
	overtime hours worked by non-exempt employees in accordance with state and federal law as follows: 
	overtime hours worked by non-exempt employees in accordance with state and federal law as follows: 
	 
	For employees subject to overtime, all hours worked in excess of eight (8) hours in one workday or forty (40) hours in one workweek shall be treated as overtime.  Compensation for hours in excess of forty (40) for the workweek or in excess of eight (8) and not more than twelve (12) for the workday, and for the first eight (8) hours on the seventh consecutive day in one workweek, shall be paid at a rate of one and one-half times the employee’s regular rate of pay.  Compensation for hours in excess of twelve 
	 
	Exempt employees may have to work hours beyond their normal schedules as work demands. require.  No overtime compensation will be paid to these exempt employees. 
	 
	Paydays 
	 
	Paydays will be on the 25th of each month for administrative and teaching staff.  For classified staff, pay periods will be as follows:  1st through the 15th wages will be paid on the 25th of each month and the 16th through the end of the month wages will be paid on the 10th of the following month. 
	 
	If an employee observes any error in his or her check, it should be reported immediately to the Chief Operations Officer. 
	 
	Wage Attachments and Garnishments 
	 
	Under normal circumstances, RCS will not assist creditors in the collection of personal debts from its employees.  However, creditors may resort to certain legal procedures such as garnishments, levies or judgments that require RCS, by law, to withhold part of an employee’s earnings in their favor.  
	 
	Employees are strongly encouraged to avoid such wage attachments and garnishments. If RCS is presented a second garnishment request concerning an employee, the Chief Operations Officer or the Director will discuss the situation with the employee.  
	 
	Medical Benefits 
	 
	Eligibility 
	 
	An employee is eligible for medical coverage if he or she is a regular employee working for the School at least thirty (30) hours per week. 
	 
	Employees who go from part-time to full-time employment become eligible for full benefits on the first day of the month following the effective date of the change. 
	 
	 
	 





	When Coverage Starts 
	When Coverage Starts 
	When Coverage Starts 
	When Coverage Starts 
	When Coverage Starts 
	When Coverage Starts 
	 
	An employee’s coverage will begin on the first day of employment or if hired mid-month it will start on the first day of the next month.  Employee enrollment forms must be submitted to the Director or designee as soon as possible.  This form serves as a request for coverage, and authorizes any payroll deductions necessary to pay for the employee’s coverage. 
	 
	COBRA Benefits 
	 
	When coverage under RCS’s medical and/or dental plans ends, employees or their dependents can continue coverage for eighteen (18) or thirty-six (36) months, depending upon the reason benefits ended. To continue coverage, an employee must pay the full cost of coverage – the employee contribution and the RCS’s previous contribution plus a possible administrative charge.  
	 
	Medical coverage for an employee, his/her spouse, and eligible dependent children can continue for up to eighteen (18) months if coverage ends because:  
	 
	 Employment ends, voluntarily or involuntarily, for any reason other than gross misconduct; or  
	 Employment ends, voluntarily or involuntarily, for any reason other than gross misconduct; or  
	 Employment ends, voluntarily or involuntarily, for any reason other than gross misconduct; or  


	 
	 Hours of employment are reduced below the amount required to be considered a full-time employee or part-time, making an employee ineligible for the plan.  
	 Hours of employment are reduced below the amount required to be considered a full-time employee or part-time, making an employee ineligible for the plan.  
	 Hours of employment are reduced below the amount required to be considered a full-time employee or part-time, making an employee ineligible for the plan.  


	 
	This eighteen (18)-month period may be extended an additional eleven (11) months in cases of disability subject to certain requirements. This eighteen (18)-month period may also be extended an additional eighteen (18) months if other events (such as a divorce or death) occur subject to certain requirements.  
	 
	An employee’s spouse and eligible dependents can continue their health coverage for up to thirty-six (36) months if coverage ends because:  
	 
	 The employee dies while covered by the plan;  
	 The employee dies while covered by the plan;  
	 The employee dies while covered by the plan;  


	 
	 The employee and his/her spouse become divorced or legally separated;  
	 The employee and his/her spouse become divorced or legally separated;  
	 The employee and his/her spouse become divorced or legally separated;  


	 
	 The employee becomes eligible for Medicare coverage, but his/her spouse has not yet reached age sixty-five (65); or  
	 The employee becomes eligible for Medicare coverage, but his/her spouse has not yet reached age sixty-five (65); or  
	 The employee becomes eligible for Medicare coverage, but his/her spouse has not yet reached age sixty-five (65); or  


	 
	 The employee’s dependent child reaches an age which makes him or her ineligible for coverage under the plan.  
	 The employee’s dependent child reaches an age which makes him or her ineligible for coverage under the plan.  
	 The employee’s dependent child reaches an age which makes him or her ineligible for coverage under the plan.  


	 
	Rights similar to those described above may apply to retirees, spouses and dependents if the employer commences a bankruptcy proceeding and those individuals lose coverage.  
	 
	RCS will notify employees or their dependents if coverage ends due to termination or a reduction in work hours. If an employee becomes eligible for Medicare, divorced or legally separated, die, or when a dependent child no longer meets the eligibility requirements, the employee or a family member are responsible for notifying RCS within thirty (30) days of the event. RCS will then 





	notify the employee or his/her dependents of the employee’s rights.  
	notify the employee or his/her dependents of the employee’s rights.  
	notify the employee or his/her dependents of the employee’s rights.  
	notify the employee or his/her dependents of the employee’s rights.  
	notify the employee or his/her dependents of the employee’s rights.  
	notify the employee or his/her dependents of the employee’s rights.  
	 
	Health coverage continuation must be elected within sixty (60) days after receiving notice of the end of coverage, or within sixty (60) days after the event causing the loss, whichever is later.  
	 
	There are certain circumstances under which coverage will end automatically. This happens if:  
	 
	 Premiums for continued coverage are not paid within thirty (30) days of the due date;  
	 Premiums for continued coverage are not paid within thirty (30) days of the due date;  
	 Premiums for continued coverage are not paid within thirty (30) days of the due date;  


	 
	 The employee (or his/her spouse or child) become covered under another group health plan which does not contain any exclusion or limitation with respect to any pre-existing condition the employee (or the employee’s spouse or child, as applicable) may have;  
	 The employee (or his/her spouse or child) become covered under another group health plan which does not contain any exclusion or limitation with respect to any pre-existing condition the employee (or the employee’s spouse or child, as applicable) may have;  
	 The employee (or his/her spouse or child) become covered under another group health plan which does not contain any exclusion or limitation with respect to any pre-existing condition the employee (or the employee’s spouse or child, as applicable) may have;  


	 
	 RCS stops providing group health benefits;  
	 RCS stops providing group health benefits;  
	 RCS stops providing group health benefits;  


	 
	 The employee (or the employee’s spouse or child) become entitled to Medicare; or  
	 The employee (or the employee’s spouse or child) become entitled to Medicare; or  
	 The employee (or the employee’s spouse or child) become entitled to Medicare; or  


	 
	 The employee extended coverage for up to twenty-nine (29) months due to disability and there has been a final determination that the employee is no longer disabled.  
	 The employee extended coverage for up to twenty-nine (29) months due to disability and there has been a final determination that the employee is no longer disabled.  
	 The employee extended coverage for up to twenty-nine (29) months due to disability and there has been a final determination that the employee is no longer disabled.  


	 
	PERSONNEL EVALUATION AND RECORD KEEPING 
	 
	Employee Reviews and Evaluations 
	 
	Each employee will receive periodic performance reviews conducted by their supervisor or the Director.  Performance evaluations will be conducted annually.  The frequency of performance evaluations may vary depending upon length of service, job position, past performance, changes in job duties, or recurring performance problems. 
	 
	Performance evaluations may review factors such as the quality and quantity of the work performed, knowledge of the job, initiative, work attitude, and attitude toward others.  The performance evaluations are intended to make employees aware of their progress, areas for improvement, and objectives or goals for future work performance.  Favorable performance evaluations do not guarantee increases in salary or promotions.  Salary increases and promotions are solely within the discretion of RCS and depend upon
	 
	Newly hired employees may have their performance goals reviewed by their supervisor and the Director within the first ninety (90) days of employment.  
	 
	Salary and potential for advancement will be based largely upon job performance. On a periodic basis, their supervisor and the Director will review employee job performance with an employee in order to establish goals for future performance and to discuss the employee’s current performance. RCS’s evaluation system will in no way alter the at-will employment relationship. 
	 





	Personnel Files and Record Keeping Protocols 
	Personnel Files and Record Keeping Protocols 
	Personnel Files and Record Keeping Protocols 
	Personnel Files and Record Keeping Protocols 
	Personnel Files and Record Keeping Protocols 
	Personnel Files and Record Keeping Protocols 
	 
	At the time of employment, a personnel file is established for each employee. It is each employee’s responsibility to keep the Director advised of changes that should be reflected in their personnel file. Such changes include: change in address, telephone number, marital status, number of dependents and person(s) to notify in case of emergency. Prompt notification of these changes is essential and will enable RCS to contact employees should the change affect their other records.  
	 
	Employees have the right to inspect documents in their personnel file, as provided by law, in the presence of a School representative, at a mutually convenient time.  Employees also have the right to obtain a copy of their personnel file as provided by law.  Employees may add comments to any disputed item in the file.  RCS will restrict disclosure of employee personnel files to authorized individuals within RCS.  A request for information contained in the personnel file must be directed to the Director.  On
	 
	Credible complaints of substantial investigations into or discipline for egregious misconduct will not be expunged from an employee’s personnel file unless the complaint is heard by an arbitrator, administrative law judge, or the Board and the complaint is deemed to be false, not credible, unsubstantiated or a determination was made that discipline was not warranted. 
	 
	HOLIDAYS, VACATIONS AND LEAVES 
	 
	Holidays 
	 
	RCS calendar reflects any and all holidays observed by the School.  Holidays are also outlined on the Board Approved Salary Schedules. 
	 
	Vacation  
	 
	While RCS recognizes the importance of vacation time as a period of rest and rejuvenation away from the job, vacations must be scheduled with due consideration for “peak traffic periods” in the school.  With this in mind, it is expected vacation time will be taken when school is not in session.   
	 
	Non-teaching employees working at least thirty (30) hours per month are entitled to vacation terms based upon date of hire, length of service and status with the School.  Clerical staff shall accrue one (1) day of paid vacation for each month worked, beginning after six (6) months of service.  For example, an employee regularly assigned to six (6) hours per day will earn six (6) hours of vacation per month, and an employee regularly assigned to eight (8) hours per day will earn eight (8) hours per month. Em
	 





	Paid vacation time for administrators will be established in the administrator’s employment contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
	Paid vacation time for administrators will be established in the administrator’s employment contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
	Paid vacation time for administrators will be established in the administrator’s employment contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
	Paid vacation time for administrators will be established in the administrator’s employment contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
	Paid vacation time for administrators will be established in the administrator’s employment contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
	Paid vacation time for administrators will be established in the administrator’s employment contract.  Employees working on part-time basis (less than full-time) shall not earn vacation days.  
	 
	 
	Any vacation time taken during the school year or otherwise should be coordinated and cleared by their supervisor and the Director subject to scheduling and seniority.  No vacation time may be taken by clerical staff during August unless specifically authorized by the Director for special circumstances. 
	 
	For clerical employees, vacation days should be taken when school is not in session, preferably during summer vacation/break.  Vacation time is figured on a school year beginning with the opening of school rather than on a fiscal year. 
	 
	Vacation time may not be utilized before it is earned.  An employee whose employment terminates will be paid for accrued unused vacation days.  Vacation can accrue up to a maximum of two (2) times the number of days an employee may accrue in a year. Once this cap is reached (e.g. twenty-four (24) days for employees in the first four (4) years of service), no further vacation will accrue until some vacation is used.  When some vacation is used, vacation compensation will begin to accrue again.  There is no r
	 
	Unpaid Leave of Absence 
	 
	RCS recognizes that special situations may arise where an employee must leave his or her job temporarily. At its discretion, the School may grant employees leaves of absence.  Any unpaid leave of absence must be approved in advance by the School. 
	 
	The granting of a leave of absence always presumes the employee will return to active work by a designated date or within a specific period. 
	 
	During a Family and Medical Leave Act, California Family Rights Act leave, and/or Pregnancy Disability Leave, the employee’s medical and dental benefits will remain in force, provided the employee pays the appropriate premiums.   Otherwise, benefits are terminated the month any other type of leave begins.  If an employee fails to return from a leave and is subsequently terminated, the employee is entitled to all earned but unused vacation pay, provided that the vacation pay was earned prior to the commencem
	 
	Sick Leave 
	 
	To help prevent loss of earnings that may be caused by accident or illness, or by other emergencies, RCS offers paid sick leave to its employees. Sick leave may be taken to receive preventive care (including annual physicals or flu shots) or to diagnose, treat, or care for an existing health condition.  Employees may also use sick leave to assist a family member (i.e., children, parents, spouses/domestic partners, grandparents, grandchildren, or siblings) who must receive preventative care or a diagnosis, t
	 





	Paid sick leave is available to all RCS employees who work at least thirty (30) days within the span of a single calendar year from the commencement of employment.  Regular full-time eligible employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional sick leave per month worked
	Paid sick leave is available to all RCS employees who work at least thirty (30) days within the span of a single calendar year from the commencement of employment.  Regular full-time eligible employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional sick leave per month worked
	Paid sick leave is available to all RCS employees who work at least thirty (30) days within the span of a single calendar year from the commencement of employment.  Regular full-time eligible employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional sick leave per month worked
	Paid sick leave is available to all RCS employees who work at least thirty (30) days within the span of a single calendar year from the commencement of employment.  Regular full-time eligible employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional sick leave per month worked
	Paid sick leave is available to all RCS employees who work at least thirty (30) days within the span of a single calendar year from the commencement of employment.  Regular full-time eligible employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional sick leave per month worked
	Paid sick leave is available to all RCS employees who work at least thirty (30) days within the span of a single calendar year from the commencement of employment.  Regular full-time eligible employees accrue one (1) day of sick leave per each month worked in a year.  All other eligible employees shall be credited with twenty-four (24) hours of sick leave at the beginning of each year, subject to the restrictions below.  Furthermore, all full-time employees will accrue additional sick leave per month worked
	 
	Employees cannot use paid sick leave until the ninetieth (90th) calendar day following the employee’s start date.  Sick leave must be taken by eligible employees in increments of at least two (2) hours. Employee use of sick days is limited to ten (10) days per year. The Director has authority to waive this limitation in the event of serious or catastrophic illness. 
	 
	No employee will receive pay in lieu of sick leave under any circumstances, and employees will not be paid for any accrued but unused sick leave upon separation from employment. 
	 
	If an employee is absent longer than three (3) days due to illness, medical evidence of illness and/or medical certification of the employee’s fitness to return to work satisfactory to the School may be required. The School will not tolerate abuse or misuse of sick leave privileges.  If the School suspects abuse of sick leave, the School may require a medical certification from an employee verifying the employee’s absence. 
	 
	Employees must provide reasonable advance notification, either orally or in writing, if a need for paid sick leave is foreseeable.  Further, employees should schedule medical appointments in a manner that does not interfere with their job duties whenever possible.  If the need for paid sick leave is unforeseeable, the employee must provide notice for the leave as soon as practicable. 
	 
	Once an employee has exhausted sick leave, the employee may continue on an unpaid medical leave depending upon the facts and circumstances of the employee’s basis for leave beyond accrued sick leave.  Employee requests for unpaid medical leave must be approved in advance by RCS. 
	 
	Family Care and Medical Leave  
	 
	This policy explains how RCS complies with the federal Family and Medical Leave Act (“FMLA”) and the California Family Rights Act (“CFRA”), both of which require the School to permit each eligible employee to take up to twelve (12) workweeks (or twenty-six (26) workweeks where indicated) of FMLA leave in any twelve (12) month period for the purposes enumerated below.  For purposes of this policy, all leave taken under FMLA or CFRA will be referred to as “FMLA leave.” 
	 
	• Employee Eligibility Criteria  
	 
	To be eligible for FMLA leave, the employee must have been employed by RCS for a total of at least twelve (12) months and must have worked at least 1,250 hours during the twelve (12) month period immediately preceding commencement of the FMLA leave, and work at a location where the School has at least fifty (50) employees within seventy-five (75) miles (except for purposes of baby-bonding where the threshold is twenty (20) employees).   
	 
	• Events That May Entitle an Employee To FMLA Leave  





	       
	       
	       
	       
	       
	       
	The twelve (12) week (or twenty-six (26) workweeks where indicated) FMLA allowance includes any time taken (with or without pay) for any of the following reasons: 
	 
	1. To care for the employee’s newborn child or a child placed with the employee for adoption or foster care.  Leaves for this purpose must conclude twelve (12) months after the birth, adoption, or placement.  If both parents are employed by RCS, they will be entitled to a combined total of twelve (12) weeks of leave for this purpose. 
	 
	2. Because of the employee’s own serious health condition (including a serious health condition resulting from an on-the-job illness or injury) that makes the employee unable to perform any one or more of the essential functions of his or her job (other than a disability caused by pregnancy, childbirth, or related medical conditions, which is covered by the RCS’s separate pregnancy disability policy). 
	 
	a. A “serious health condition” is an illness, injury (including, but not limited to, on-the-job injuries), impairment, or physical or mental condition of the employee or a child, parent, or spouse of the employee that involves either inpatient care or continuing treatment, including, but not limited to, treatment for substance abuse. 
	a. A “serious health condition” is an illness, injury (including, but not limited to, on-the-job injuries), impairment, or physical or mental condition of the employee or a child, parent, or spouse of the employee that involves either inpatient care or continuing treatment, including, but not limited to, treatment for substance abuse. 
	a. A “serious health condition” is an illness, injury (including, but not limited to, on-the-job injuries), impairment, or physical or mental condition of the employee or a child, parent, or spouse of the employee that involves either inpatient care or continuing treatment, including, but not limited to, treatment for substance abuse. 


	 
	b. “Inpatient care” means a stay in a hospital, hospice, or residential health care facility, any subsequent treatment in connection with such inpatient care, or any period of incapacity.  A person is considered an “inpatient” when a health care facility formally admits him/her to the facility with the expectation that he/she will remain at least overnight and occupy a bed, even if it later develops that such person can be discharged or transferred to another facility and does not actually remain overnight.
	b. “Inpatient care” means a stay in a hospital, hospice, or residential health care facility, any subsequent treatment in connection with such inpatient care, or any period of incapacity.  A person is considered an “inpatient” when a health care facility formally admits him/her to the facility with the expectation that he/she will remain at least overnight and occupy a bed, even if it later develops that such person can be discharged or transferred to another facility and does not actually remain overnight.
	b. “Inpatient care” means a stay in a hospital, hospice, or residential health care facility, any subsequent treatment in connection with such inpatient care, or any period of incapacity.  A person is considered an “inpatient” when a health care facility formally admits him/her to the facility with the expectation that he/she will remain at least overnight and occupy a bed, even if it later develops that such person can be discharged or transferred to another facility and does not actually remain overnight.


	 
	c. “Incapacity” means the inability to work, attend school, or perform other regular daily activities due to a serious health condition, its treatment, or the recovery that it requires. 
	c. “Incapacity” means the inability to work, attend school, or perform other regular daily activities due to a serious health condition, its treatment, or the recovery that it requires. 
	c. “Incapacity” means the inability to work, attend school, or perform other regular daily activities due to a serious health condition, its treatment, or the recovery that it requires. 


	 
	d. “Continuing treatment” means ongoing medical treatment or supervision by a health care provider. 
	d. “Continuing treatment” means ongoing medical treatment or supervision by a health care provider. 
	d. “Continuing treatment” means ongoing medical treatment or supervision by a health care provider. 


	 
	3. To care for a spouse, domestic partner, child, or parent with a serious health condition or military service-related injury. When an employee is providing care to a spouse, son, daughter, parent, or next of kin who is a covered Armed Forces service member with a serious injury or illness, the employee may take a maximum of twenty-six (26) weeks of FMLA leave in a single twelve (12)-month period to provide said care. 
	 
	4. For any “qualifying exigency” because the employee is the spouse, son, daughter, or parent of an individual on active military duty, or an individual notified of an impending call or order to active duty, in the Armed Forces. 
	 
	• Amount of FMLA Leave Which May Be Taken  
	 





	1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve (12) workweeks total for any purpose in any twelve (12) month period, as described below, for any one, or combination of the above-described situations.  “Twelve workweeks” means the equivalent of twelve (12) of the employee’s normally scheduled workweeks.  For a full-time employee who works five (5) eight-hour days per week, “twelve workweeks” means sixty (60) working and/or paid eight (8) hour days. 
	1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve (12) workweeks total for any purpose in any twelve (12) month period, as described below, for any one, or combination of the above-described situations.  “Twelve workweeks” means the equivalent of twelve (12) of the employee’s normally scheduled workweeks.  For a full-time employee who works five (5) eight-hour days per week, “twelve workweeks” means sixty (60) working and/or paid eight (8) hour days. 
	1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve (12) workweeks total for any purpose in any twelve (12) month period, as described below, for any one, or combination of the above-described situations.  “Twelve workweeks” means the equivalent of twelve (12) of the employee’s normally scheduled workweeks.  For a full-time employee who works five (5) eight-hour days per week, “twelve workweeks” means sixty (60) working and/or paid eight (8) hour days. 
	1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve (12) workweeks total for any purpose in any twelve (12) month period, as described below, for any one, or combination of the above-described situations.  “Twelve workweeks” means the equivalent of twelve (12) of the employee’s normally scheduled workweeks.  For a full-time employee who works five (5) eight-hour days per week, “twelve workweeks” means sixty (60) working and/or paid eight (8) hour days. 
	1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve (12) workweeks total for any purpose in any twelve (12) month period, as described below, for any one, or combination of the above-described situations.  “Twelve workweeks” means the equivalent of twelve (12) of the employee’s normally scheduled workweeks.  For a full-time employee who works five (5) eight-hour days per week, “twelve workweeks” means sixty (60) working and/or paid eight (8) hour days. 
	1. FMLA leave can be taken in one (1) or more periods, but may not exceed twelve (12) workweeks total for any purpose in any twelve (12) month period, as described below, for any one, or combination of the above-described situations.  “Twelve workweeks” means the equivalent of twelve (12) of the employee’s normally scheduled workweeks.  For a full-time employee who works five (5) eight-hour days per week, “twelve workweeks” means sixty (60) working and/or paid eight (8) hour days. 
	 
	2. In addition to the twelve (12) workweeks of FMLA leave that may be taken, an employee who is the spouse, son, daughter, parent, or next of kin of a covered Armed Forces service member shall also be entitled to a total of twenty-six (26) workweeks of FMLA leave during a twelve (12) month period to care for the service member. 
	 
	3. The “twelve month period” in which twelve (12) weeks of FMLA leave may be taken is the twelve (12) month period immediately preceding the commencement of any FMLA leave. 
	 
	4. If a holiday falls within a week taken as FMLA leave, the week is nevertheless counted as a week of FMLA leave.  If, however, the School’s business activity has temporarily ceased for some reason and employees are generally not expected to report for work for one or more weeks, such as the Winter Break, Spring Break, or Summer Vacation, the days the School’s activities have ceased do not count against the employee’s FMLA leave entitlement.  Similarly, if an employee uses FMLA leave in increments of less 
	 
	• Pay during FMLA Leave  
	 
	1. An employee on FMLA leave because of his/her own serious health condition must use all accrued paid sick leave at the beginning of any otherwise unpaid FMLA leave period.  If an employee is receiving a partial wage replacement benefit during the FMLA leave, RCS and the employee may agree to have RCS-provided paid leave, such as vacation or sick time, supplement the partial wage replacement benefit unless otherwise prohibited by law. 
	 
	2. An employee on FMLA leave for child care or to care for a spouse, domestic partner, parent, or child with a serious health condition may use any or all accrued sick leave at the beginning of any otherwise unpaid FMLA leave. 
	 
	3. If an employee has exhausted his/her sick leave, leave taken under FMLA shall be unpaid leave. 
	3. If an employee has exhausted his/her sick leave, leave taken under FMLA shall be unpaid leave. 
	3. If an employee has exhausted his/her sick leave, leave taken under FMLA shall be unpaid leave. 


	 
	4. The receipt of sick leave pay or State Disability Insurance benefits will not extend the length of the FMLA leave.  Sick pay accrues during any period of unpaid FMLA leave only until the end of the month in which unpaid leave began. 
	 





	• Health Benefits   
	• Health Benefits   
	• Health Benefits   
	• Health Benefits   
	• Health Benefits   
	• Health Benefits   
	 
	The provisions of the RCS’s various employee benefit plans govern continuing eligibility during FMLA leave, and these provisions may change from time to time.  The health benefits of employees on FMLA leave will be paid by RCS during the leave at the same level and under the same conditions as coverage would have been provided if the employee had been continuously employed during the leave period.  When a request for FMLA leave is granted, RCS will give the employee written confirmation of the arrangements 
	 
	If an employee is required to pay premiums for any part of his/her group health coverage, RCS will provide the employee with advance written notice of the terms and conditions under which premium payments must be made. 
	 
	RCS may recover the health benefit costs paid on behalf of an employee during his/her FMLA leave if: 
	 
	1. The employee fails to return from leave after the period of leave to which the employee is entitled has expired.  An employee is deemed to have “failed to return from leave” if he/she works less than thirty (30) days after returning from FMLA leave; and 
	 
	2. The employee’s failure to return from leave is for a reason other than the continuation, recurrence, or onset of a serious health condition that entitles the employee to FMLA leave, or other circumstances beyond the control of the employee. 
	 
	• Seniority  
	 
	An employee on FMLA leave remains an employee and the leave will not constitute a break in service.  An employee who returns from FMLA leave will return with the same seniority he/she had when the leave commenced. 
	 
	• Medical Certifications  
	 
	1. An employee requesting FMLA leave because of his/her own or a relative’s serious health condition must provide medical certification from the appropriate health care provider on a form supplied by RCS.  Absent extenuating circumstances, failure to provide the required certification in a timely manner (within fifteen (15) days of the RCS’s request for certification) may result in denial of the leave request until such certification is provided.  
	1. An employee requesting FMLA leave because of his/her own or a relative’s serious health condition must provide medical certification from the appropriate health care provider on a form supplied by RCS.  Absent extenuating circumstances, failure to provide the required certification in a timely manner (within fifteen (15) days of the RCS’s request for certification) may result in denial of the leave request until such certification is provided.  
	1. An employee requesting FMLA leave because of his/her own or a relative’s serious health condition must provide medical certification from the appropriate health care provider on a form supplied by RCS.  Absent extenuating circumstances, failure to provide the required certification in a timely manner (within fifteen (15) days of the RCS’s request for certification) may result in denial of the leave request until such certification is provided.  
	1. An employee requesting FMLA leave because of his/her own or a relative’s serious health condition must provide medical certification from the appropriate health care provider on a form supplied by RCS.  Absent extenuating circumstances, failure to provide the required certification in a timely manner (within fifteen (15) days of the RCS’s request for certification) may result in denial of the leave request until such certification is provided.  
	1. An employee requesting FMLA leave because of his/her own or a relative’s serious health condition must provide medical certification from the appropriate health care provider on a form supplied by RCS.  Absent extenuating circumstances, failure to provide the required certification in a timely manner (within fifteen (15) days of the RCS’s request for certification) may result in denial of the leave request until such certification is provided.  




	 
	2. RCS will notify the employee in writing if the certification is incomplete or insufficient, and will advise the employee what additional information is necessary in order to make the certification complete and sufficient.  RCS may contact the employee’s health care provider to authenticate a certification as needed. 
	2. RCS will notify the employee in writing if the certification is incomplete or insufficient, and will advise the employee what additional information is necessary in order to make the certification complete and sufficient.  RCS may contact the employee’s health care provider to authenticate a certification as needed. 
	2. RCS will notify the employee in writing if the certification is incomplete or insufficient, and will advise the employee what additional information is necessary in order to make the certification complete and sufficient.  RCS may contact the employee’s health care provider to authenticate a certification as needed. 
	2. RCS will notify the employee in writing if the certification is incomplete or insufficient, and will advise the employee what additional information is necessary in order to make the certification complete and sufficient.  RCS may contact the employee’s health care provider to authenticate a certification as needed. 
	2. RCS will notify the employee in writing if the certification is incomplete or insufficient, and will advise the employee what additional information is necessary in order to make the certification complete and sufficient.  RCS may contact the employee’s health care provider to authenticate a certification as needed. 




	 





	3. If RCS has reason to doubt the medical certification supporting a leave because of the employee’s own serious health condition, RCS may request a second opinion by a health care provider of its choice (paid for by RCS).  If the second opinion differs from the first one, RCS will pay for a third, mutually agreeable, health care provider to provide a final and binding opinion. 
	3. If RCS has reason to doubt the medical certification supporting a leave because of the employee’s own serious health condition, RCS may request a second opinion by a health care provider of its choice (paid for by RCS).  If the second opinion differs from the first one, RCS will pay for a third, mutually agreeable, health care provider to provide a final and binding opinion. 
	3. If RCS has reason to doubt the medical certification supporting a leave because of the employee’s own serious health condition, RCS may request a second opinion by a health care provider of its choice (paid for by RCS).  If the second opinion differs from the first one, RCS will pay for a third, mutually agreeable, health care provider to provide a final and binding opinion. 
	3. If RCS has reason to doubt the medical certification supporting a leave because of the employee’s own serious health condition, RCS may request a second opinion by a health care provider of its choice (paid for by RCS).  If the second opinion differs from the first one, RCS will pay for a third, mutually agreeable, health care provider to provide a final and binding opinion. 
	3. If RCS has reason to doubt the medical certification supporting a leave because of the employee’s own serious health condition, RCS may request a second opinion by a health care provider of its choice (paid for by RCS).  If the second opinion differs from the first one, RCS will pay for a third, mutually agreeable, health care provider to provide a final and binding opinion. 
	3. If RCS has reason to doubt the medical certification supporting a leave because of the employee’s own serious health condition, RCS may request a second opinion by a health care provider of its choice (paid for by RCS).  If the second opinion differs from the first one, RCS will pay for a third, mutually agreeable, health care provider to provide a final and binding opinion. 
	 
	4. Re-certifications are required if leave is sought after expiration of the time estimated by the health care provider.  Failure to submit required re-certifications can result in termination of the leave. 
	 
	• Procedures for Requesting and Scheduling FMLA Leave  
	 
	1. An employee should request FMLA leave by completing a Request for Leave form and submitting it to the Director.  An employee asking for a Request for Leave form will be given a copy of RCS’s then-current FMLA leave policy. 
	 
	2. Employees should provide not less than thirty (30) days’ notice for foreseeable childbirth, placement, or any planned medical treatment for the employee or his/her spouse, domestic partner, child, or parent.  Failure to provide such notice is grounds for denial of a leave request, except if the need for FMLA leave was an emergency or was otherwise unforeseeable. 
	 
	3. Where possible, employees must make a reasonable effort to schedule foreseeable planned medical treatments so as not to unduly disrupt the RCS’s operations. 
	 
	4. If FMLA leave is taken because of the employee’s own serious health condition or the serious health condition of the employee’s spouse, domestic partner, parent or child, the leave may be taken intermittently or on a reduced leave schedule when medically necessary, as determined by the health care provider of the person with the serious health condition. 
	 
	5. If FMLA leave is taken because of the birth of the employee’s child or the placement of a child with the employee for adoption or foster care, the minimum duration of leave is two (2) weeks, except that the School will grant a request for FMLA leave for this purpose of at least one day but less than two (2) weeks’ duration on any two (2) occasions. 
	 
	6. If an employee needs intermittent leave or leave on a reduced leave schedule that is foreseeable based on planned medical treatment for the employee or a family member, the employee may be transferred temporarily to an available alternative position for which he or she is qualified that has equivalent pay and benefits and that better accommodates recurring periods of leave than the employee’s regular position. 
	 
	7. RCS will respond to an FMLA leave request no later than five (5) business days of receiving the request.  If an FMLA leave request is granted, RCS will notify the employee in writing that the leave will be counted against the employee’s FMLA leave entitlement.  This notice will explain the employee’s obligations and the consequences of failing to satisfy them. 





	 
	 
	 
	 
	 
	 
	• Return to Work  
	 
	1. Upon timely return at the expiration of the FMLA leave period, an employee (other than a “key” employee whose reinstatement would cause serious and grievous injury to RCS’s operations) is entitled to the same or a comparable position with the same or similar duties and virtually identical pay, benefits, and other terms and conditions of employment unless the same position and any comparable position(s) have ceased to exist because of legitimate business reasons unrelated to the employee’s FMLA leave. 
	 
	2. When a request for FMLA leave is granted to an employee (other than a “key” employee), RCS will give the employee a written guarantee of reinstatement at the termination of the leave (with the limitations explained above). 
	 
	3. Before an employee will be permitted to return from FMLA leave taken because of his/her own serious health condition, the employee must obtain a certification from his/her health care provider that he/she is able to resume work. 
	 
	4. If an employee can return to work with limitations, RCS will evaluate those limitations and, if possible, will accommodate the employee as required by law.  If accommodation cannot be made, the employee will be medically separated from RCS. 
	 
	• Limitations on Reinstatement  
	 
	1. RCS may refuse to reinstate a “key” employee if the refusal is necessary to prevent substantial and grievous injury to RCS’s operations.  A “key” employee is an exempt salaried employee who is among the highest paid 10% of RCS’s employees within seventy-five (75) miles of the employee’s worksite. 
	 
	2. A “key” employee will be advised in writing at the time of a request for, or if earlier, at the time of commencement of, FMLA leave, that he/she qualifies as a “key” employee and the potential consequences with respect to reinstatement and maintenance of health benefits if RCS determines that substantial and grievous injury to the School’s operations will result if the employee is reinstated from FMLA leave.  At the time it determines that refusal is necessary, the School will notify the “key” employee i
	 
	• Employment during Leave  
	 
	No employee, including employees on FMLA leave, may accept employment with any other employer without RCS’s written permission. An employee who accepts such 





	employment without RCS’s written permission will be deemed to have resigned from employment at RCS. 
	employment without RCS’s written permission will be deemed to have resigned from employment at RCS. 
	employment without RCS’s written permission will be deemed to have resigned from employment at RCS. 
	employment without RCS’s written permission will be deemed to have resigned from employment at RCS. 
	employment without RCS’s written permission will be deemed to have resigned from employment at RCS. 
	employment without RCS’s written permission will be deemed to have resigned from employment at RCS. 
	 
	Pregnancy Disability Leave 
	 
	This policy explains how RCS complies with the California Pregnancy Disability Act, which requires RCS to give each female employee an unpaid leave of absence of up to four (4) months per pregnancy, as needed, for the period(s) of time a woman is actually disabled by pregnancy, childbirth, or related medical conditions.   
	 
	• Employee Eligibility Criteria  
	 
	To be eligible for pregnancy disability leave, the employee must be disabled by pregnancy, childbirth, or a related medical condition and must provide appropriate medical certification concerning the disability. 
	 
	• Events That May Entitle an Employee to Pregnancy Disability Leave  
	 
	The four (4) -month pregnancy disability leave allowance includes any time taken (with or without pay) for any of the following reasons: 
	 
	1. The employee is unable to work at all or is unable to perform any one or more of the essential functions of her job without undue risk to herself, the successful completion of her pregnancy, or to other persons because of pregnancy or childbirth, or because of any medically recognized physical or mental condition that is related to pregnancy or childbirth (including severe morning sickness); or 
	  
	2. The employee needs to take time off for prenatal care. 
	 
	• Duration of Pregnancy Disability Leave  
	 
	Pregnancy disability leave may be taken in one or more periods, but not to exceed four months total.  “Four months” means the number of days the employee would normally work within four months.  For a full-time employee who works five (5) eight (8) hour days per week, four (4) months means 693 hours of leave (40 hours per week times 17 1/3 weeks).   
	 
	For employees who work more or less than forty (40) hours per week, or who work on variable work schedules, the number of working days that constitutes four (4) months is calculated on a pro rata or proportional basis.  For example, for an employee who works twenty (20) hours per week, “four months” means 346.5 hours of leave entitlement (20 hours per week times 17 1/3 weeks).  For an employee who normally works forty-eight (48) hours per week, “four months” means 832 hours of leave entitlement (48 hours pe
	 
	At the end or depletion of an employee’s pregnancy disability leave, an employee who has a physical or mental disability (which may or may not be due to pregnancy, childbirth, or related medical conditions) may be entitled to reasonable accommodation.  Entitlement to additional leave must be determined on a case-by case basis, taking into account a number 





	of considerations such as whether an extended leave is likely to be effective in allowing the employee to return to work at the end of the leave, with or without further reasonable accommodation, and whether or not additional leave would create an undue hardship for RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable accommodation. 
	of considerations such as whether an extended leave is likely to be effective in allowing the employee to return to work at the end of the leave, with or without further reasonable accommodation, and whether or not additional leave would create an undue hardship for RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable accommodation. 
	of considerations such as whether an extended leave is likely to be effective in allowing the employee to return to work at the end of the leave, with or without further reasonable accommodation, and whether or not additional leave would create an undue hardship for RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable accommodation. 
	of considerations such as whether an extended leave is likely to be effective in allowing the employee to return to work at the end of the leave, with or without further reasonable accommodation, and whether or not additional leave would create an undue hardship for RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable accommodation. 
	of considerations such as whether an extended leave is likely to be effective in allowing the employee to return to work at the end of the leave, with or without further reasonable accommodation, and whether or not additional leave would create an undue hardship for RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable accommodation. 
	of considerations such as whether an extended leave is likely to be effective in allowing the employee to return to work at the end of the leave, with or without further reasonable accommodation, and whether or not additional leave would create an undue hardship for RCS.  RCS is not required to provide an indefinite leave of absence as a reasonable accommodation. 
	 
	• Pay during Pregnancy Disability Leave  
	 
	1. An employee on pregnancy disability leave must use all accrued paid sick leave and may use any or all accrued vacation time at the beginning of any otherwise unpaid leave period. 
	 
	2. The receipt of vacation pay, sick leave pay, or state disability insurance benefits, will not extend the length of pregnancy disability leave. 
	 
	3. Vacation and sick pay accrues during any period of unpaid pregnancy disability leave only until the end of the month in which the unpaid leave began. 
	 
	• Health Benefits  
	 
	RCS shall provide continued health insurance coverage while an employee is on pregnancy disability leave consistent with applicable law.  The continuation of health benefits is for a maximum of four (4) months in a twelve (12) -month period.  RCS can recover premiums that it already paid on behalf of an employee if both of the following conditions are met: 
	 
	1. The employee fails to return from leave after the designated leave period expires. 
	  
	2. The employee’s failure to return from leave is for a reason other than the following:  
	 
	 The employee is taking leave under the California Family Rights Act. 
	 The employee is taking leave under the California Family Rights Act. 
	 The employee is taking leave under the California Family Rights Act. 


	 
	 There is a continuation, recurrence or onset of a health condition that entitles the employee to pregnancy disability leave. 
	 There is a continuation, recurrence or onset of a health condition that entitles the employee to pregnancy disability leave. 
	 There is a continuation, recurrence or onset of a health condition that entitles the employee to pregnancy disability leave. 


	 
	 There is a non-pregnancy related medical condition requiring further leave. 
	 There is a non-pregnancy related medical condition requiring further leave. 
	 There is a non-pregnancy related medical condition requiring further leave. 


	 
	 Any other circumstance beyond the control of the employee. 
	 Any other circumstance beyond the control of the employee. 
	 Any other circumstance beyond the control of the employee. 


	 
	• Seniority  
	 
	An employee on pregnancy disability leave remains an employee of the School and a leave will not constitute a break in service.  When an employee returns from pregnancy disability leave, she will return with the same seniority she had when the leave commenced. 
	 
	• Medical Certifications  
	 
	1. An employee requesting a pregnancy disability leave must provide medical certification from her healthcare provider on a form supplied by RCS. Failure to 





	provide the required certification in a timely manner (within fifteen (15) days of the leave request) may result in a denial of the leave request until such certification is provided. 
	provide the required certification in a timely manner (within fifteen (15) days of the leave request) may result in a denial of the leave request until such certification is provided. 
	provide the required certification in a timely manner (within fifteen (15) days of the leave request) may result in a denial of the leave request until such certification is provided. 
	provide the required certification in a timely manner (within fifteen (15) days of the leave request) may result in a denial of the leave request until such certification is provided. 
	provide the required certification in a timely manner (within fifteen (15) days of the leave request) may result in a denial of the leave request until such certification is provided. 
	provide the required certification in a timely manner (within fifteen (15) days of the leave request) may result in a denial of the leave request until such certification is provided. 
	 
	2. Re-certifications are required if leave is sought after expiration of the time estimated by the healthcare provider.  Failure to submit required re-certifications can result in termination of the leave. 
	 
	• Requesting and Scheduling Pregnancy Disability Leave  
	 
	1. An employee should request pregnancy disability leave by completing a Request for Leave form and submitting it to the Director.  An employee asking for a Request for Leave form will be referred to RCS’s then current pregnancy disability leave policy. 
	 
	2. Employee should provide not less than thirty (30) days’ notice or as soon as is practicable, if the need for the leave is foreseeable.  Failure to provide such notice is grounds for denial of the leave request, except if the need for pregnancy disability leave was an emergency and was otherwise unforeseeable.  
	 
	3. Where possible, employees must make a reasonable effort to schedule foreseeable planned medical treatments so as not to unduly disrupt RCS’s operations. 
	 
	4. Pregnancy disability leave may be taken intermittently or on a reduced leave schedule when medically advisable, as determined by the employee’s healthcare provider.   
	 
	5. If an employee needs intermittent leave or leave on a reduced leave schedule that is foreseeable based on planned medical treatment, the employee may be transferred temporarily to an available alternative position for which he or she is qualified that has equivalent pay and benefits that better accommodates recurring periods of leave than the employee’s regular position. 
	 
	6. RCS will respond to a pregnancy disability leave request within ten (10) days of receiving the request.  If a pregnancy disability leave request is granted, RCS will notify the employee in writing and leave will be counted against the employee’s pregnancy disability leave entitlement.  This notice will explain the employee’s obligations and the consequences of failing to satisfy them. 
	 
	• Return to Work  
	 
	1. Upon timely return at the expiration of the pregnancy disability leave period, an employee is entitled to the same position unless the employee would not otherwise have been employed in the same position at the time reinstatement is requested. If the employee is not reinstated to the same position, she must be reinstated to a comparable position unless one of the following is applicable: 
	 





	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 
	a. The employer would not have offered a comparable position to the employee if she would have been continuously at work during the pregnancy disability leave. 


	 
	b. There is no comparable position available, to which the employee is either qualified or entitled, on the employee’s scheduled date of reinstatement or within sixty (60) calendar days thereafter.  RCS will take reasonable steps to provide notice to the employee if and when comparable positions become available during the sixty (60) day period. 
	b. There is no comparable position available, to which the employee is either qualified or entitled, on the employee’s scheduled date of reinstatement or within sixty (60) calendar days thereafter.  RCS will take reasonable steps to provide notice to the employee if and when comparable positions become available during the sixty (60) day period. 
	b. There is no comparable position available, to which the employee is either qualified or entitled, on the employee’s scheduled date of reinstatement or within sixty (60) calendar days thereafter.  RCS will take reasonable steps to provide notice to the employee if and when comparable positions become available during the sixty (60) day period. 


	 
	A “comparable” position is a position that involves the same or similar duties and responsibilities and is virtually identical to the employee’s original position in terms of pay, benefits, and working conditions. 
	 
	2. When a request for pregnancy disability leave is granted to an employee, RCS will give the employee a written guarantee of reinstatement at the end of the leave (with the limitations explained above).   
	 
	3. In accordance with RCS policy, before an employee will be permitted to return from a pregnancy disability leave of three (3) days or more, the employee must obtain a certification from her healthcare provider that she is able to resume work. 
	 
	4. If the employee can return to work with limitations, RCS will evaluate those limitations and, if possible, will accommodate the employee as required by law.  If accommodation cannot be made, the employee will be medically separated from RCS. 
	 
	• Employment during Leave  
	 
	No employee, including employees on pregnancy disability leave, may accept employment with any other employer without RCS’s written permission.  An employee who accepts such employment without written permission will be deemed to have resigned from employment.  
	 
	Industrial Injury Leave (Workers’ Compensation) 
	 
	RCS, in accordance with State law, provides insurance coverage for employees in case of work-related injuries.  The workers’ compensation benefits provided to injured employees may include: 
	 
	 Medical care; 
	 Medical care; 
	 Medical care; 


	 
	 Cash benefits, tax-free to replace lost wages; and 
	 Cash benefits, tax-free to replace lost wages; and 
	 Cash benefits, tax-free to replace lost wages; and 


	 
	 Vocational rehabilitation to help qualified injured employees return to suitable employment. 
	 Vocational rehabilitation to help qualified injured employees return to suitable employment. 
	 Vocational rehabilitation to help qualified injured employees return to suitable employment. 


	 
	To ensure employees receive any worker’s compensation benefits to which they may be entitled, employees will need to: 





	 
	 
	 
	 
	 
	 
	 Immediately report any work-related injury to their supervisor, the Director, or designee; 
	 Immediately report any work-related injury to their supervisor, the Director, or designee; 
	 Immediately report any work-related injury to their supervisor, the Director, or designee; 


	 
	 Seek medical treatment and follow-up care if required; 
	 Seek medical treatment and follow-up care if required; 
	 Seek medical treatment and follow-up care if required; 


	 
	 Complete a written Employee’s Claim Form (DWC Form 1) and return it to their supervisor, the Director, or designee; and 
	 Complete a written Employee’s Claim Form (DWC Form 1) and return it to their supervisor, the Director, or designee; and 
	 Complete a written Employee’s Claim Form (DWC Form 1) and return it to their supervisor, the Director, or designee; and 


	 
	 Provide RCS with a certification from the employee’s health care provider regarding the need for workers’ compensation disability leave as well as the employee’s eventual ability to return to work from the leave. 
	 Provide RCS with a certification from the employee’s health care provider regarding the need for workers’ compensation disability leave as well as the employee’s eventual ability to return to work from the leave. 
	 Provide RCS with a certification from the employee’s health care provider regarding the need for workers’ compensation disability leave as well as the employee’s eventual ability to return to work from the leave. 


	 
	It is RCS’s policy that when there is a job-related injury, the first priority is to insure that the injured employee receives appropriate medical attention. RCS, with the help of its insurance carrier has selected medical centers to meet this need. Each medical center was selected for its ability to meet anticipated needs with high quality medical service and a location that is convenient to RCS’s operation.  
	 
	 If an employee is injured on the job, he/she is to go or be taken to the approved medical center for treatment.  If injuries are such that they require the use of emergency medical systems (EMS) such as an ambulance, the choice by the EMS personnel for the most appropriate medical center or hospital for treatment will be recognized as an approved center.  
	 If an employee is injured on the job, he/she is to go or be taken to the approved medical center for treatment.  If injuries are such that they require the use of emergency medical systems (EMS) such as an ambulance, the choice by the EMS personnel for the most appropriate medical center or hospital for treatment will be recognized as an approved center.  
	 If an employee is injured on the job, he/she is to go or be taken to the approved medical center for treatment.  If injuries are such that they require the use of emergency medical systems (EMS) such as an ambulance, the choice by the EMS personnel for the most appropriate medical center or hospital for treatment will be recognized as an approved center.  


	 
	 All accidents and injuries must be reported to their supervisor, the Director, or designee and to the individual responsible for reporting to RCS’s insurance carrier. Failure by an employee to report a work-related injury by the end of his/her shift could result in loss of insurance coverage for the employee. An employee may choose to be treated by his/her personal physician at his/her own expense, but he/she is still required to go to RCS’s approved medical center for evaluation. All job-related injuries
	 All accidents and injuries must be reported to their supervisor, the Director, or designee and to the individual responsible for reporting to RCS’s insurance carrier. Failure by an employee to report a work-related injury by the end of his/her shift could result in loss of insurance coverage for the employee. An employee may choose to be treated by his/her personal physician at his/her own expense, but he/she is still required to go to RCS’s approved medical center for evaluation. All job-related injuries
	 All accidents and injuries must be reported to their supervisor, the Director, or designee and to the individual responsible for reporting to RCS’s insurance carrier. Failure by an employee to report a work-related injury by the end of his/her shift could result in loss of insurance coverage for the employee. An employee may choose to be treated by his/her personal physician at his/her own expense, but he/she is still required to go to RCS’s approved medical center for evaluation. All job-related injuries


	 
	 When there is a job-related injury that results in lost time, the employee must have a medical release from RCS’s approved medical facility before returning to work. 
	 When there is a job-related injury that results in lost time, the employee must have a medical release from RCS’s approved medical facility before returning to work. 
	 When there is a job-related injury that results in lost time, the employee must have a medical release from RCS’s approved medical facility before returning to work. 


	 
	 Any time there is a job-related injury, RCS’s policy may require drug/alcohol testing along with any medical treatment provided to the employee. 
	 Any time there is a job-related injury, RCS’s policy may require drug/alcohol testing along with any medical treatment provided to the employee. 
	 Any time there is a job-related injury, RCS’s policy may require drug/alcohol testing along with any medical treatment provided to the employee. 


	 
	Military and Military Spousal Leave of Absence 
	 
	RCS shall grant a military leave of absence to any employee who must be absent from work due to service in the uniformed services in accordance with the Uniformed Services Employment and Re-Employment Rights Act of 1994 (“USERRA”).  All employees requesting military leave must provide advance written notice of the need for such leave, unless prevented from doing so by military necessity or if providing notice would be impossible or unreasonable. 
	 
	If military leave is for thirty (30) or fewer days, RCS shall continue the employee’s health benefits.  For service of more than thirty (30) days, employee shall be permitted to continue their health 





	benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid time off as wage replacement during time served, provided such vacation/paid time off accrued prior to the leave. 
	benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid time off as wage replacement during time served, provided such vacation/paid time off accrued prior to the leave. 
	benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid time off as wage replacement during time served, provided such vacation/paid time off accrued prior to the leave. 
	benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid time off as wage replacement during time served, provided such vacation/paid time off accrued prior to the leave. 
	benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid time off as wage replacement during time served, provided such vacation/paid time off accrued prior to the leave. 
	benefits at their option through COBRA.  Employees are entitled to use accrued vacation or paid time off as wage replacement during time served, provided such vacation/paid time off accrued prior to the leave. 
	 
	Except for those employees serving in the National Guard, RCS will reinstate those employees returning from military leave to their same position or one of comparable seniority, status, and pay if they have a certificate of satisfactory completion of service and apply within ninety (90) days after release from active duty or within such extended period, if any, as required by law.   For those employees serving in the National Guard, if he or she left a full-time position, the employee must apply for reemplo
	 
	An employee who was absent from work while fulfilling his or her covered service obligation under the USERRA or California law shall be credited, upon his or her return to RCS, with the hours of service that would have been performed but for the period of absence from work due to or necessitated by USERRA-covered service.  Exceptions to this policy will occur wherever necessary to comply with applicable laws. 
	 
	RCS shall grant up to ten (10) days of unpaid leave to employees who work more than twenty (20) hours per week and who are spouses of deployed military servicemen and servicewomen. The leave may be taken when the military spouse is on leave from deployment during a time of military conflict.  To be eligible for leave, an employee must provide RCS with (1) notice of intention to take military spousal leave within two (2) business days of receiving official notice that the employee’s military spouse will be o
	 
	Bereavement Leave  
	 
	Exempt employees are entitled to a leave of up to five (5) work days without loss of pay due to a death in the immediate family (parent, spouse, son/daughter, sister/brother, parents-in-law, son/daughter-in-law, grandparents, and grandchild). Bereavement pay will not be used in computing overtime pay. Any scheduled days off (including weekends, holidays and vacations) falling during the absence will be counted as both bereavement leave and scheduled days off.  
	 
	Jury Duty or Witness Leave 
	 
	For all exempt employees, RCS will pay for time off if an employee is called to serve on a jury provided the employee continues to perform work duties as assigned.   For all non-exempt employees, RCS will pay for up to three (3) days if the employee is called to serve on a jury.  
	 
	Voting Time Off 
	 
	If an employee does not have sufficient time outside of working hours to vote in an official state-sanctioned election, the employee may take off enough working time to vote.  Such time off shall be taken at the beginning or the end of the regular working shift, whichever allows for more free time and the time taken off shall be combined with the voting time available outside of working hours to a maximum of two (2) hours combined.  Under these circumstances, an employee will be 





	allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When possible, an employee requesting time off to vote shall give the Director at least two (2) days notice. 
	allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When possible, an employee requesting time off to vote shall give the Director at least two (2) days notice. 
	allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When possible, an employee requesting time off to vote shall give the Director at least two (2) days notice. 
	allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When possible, an employee requesting time off to vote shall give the Director at least two (2) days notice. 
	allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When possible, an employee requesting time off to vote shall give the Director at least two (2) days notice. 
	allowed a maximum of two (2) hours of time off during an election day without loss of pay.  When possible, an employee requesting time off to vote shall give the Director at least two (2) days notice. 
	 
	School Appearance and Activities Leave 
	 
	As required by law, RCS will permit an employee who is a parent or guardian (including a stepparent, foster parent, or grandparent) of school children, from kindergarten through grade twelve (12), or a child enrolled with a licensed childcare provider, up to forty (40) hours of unpaid time off per child per school year (up to eight (8) hours in any calendar month of the school year) to participate in activities of a child’s school or child care.    If more than one (1) parent or guardian is an employee of R
	 
	The employee requesting school leave must provide reasonable advanced notice of the planned absence.  The employee must use accrued but unused paid leave (e.g., vacation or sick leave) to be paid during the absence. 
	 
	When requesting time off for school activities, the employee must provide verification of participation in an activity as soon as practicable.  When requesting time off for a required appearance, the employee(s) must provide a copy of the notice from the child’s school requesting the presence of the employee. 
	 
	Bone Marrow and Organ Donor Leave 
	 
	As required by law, eligible employees who require time off to donate bone marrow to another person may receive up to five (5) workdays off in a 12-month period.  Eligible employees who require time off to donate an organ to another person may receive up to thirty (30) workdays off in a twelve (12)-month period. 
	 
	To be eligible for bone marrow or organ donation leave (“Donor Leave”), the employee must have been employed by RCS for at least ninety (90) days immediately preceding the Donor Leave. 
	 
	An employee requesting Donor Leave must provide written verification to RCS that he or she is a donor and that there is a medical necessity for the donation of the organ or bone marrow.  
	 
	An employee must first use five (5) days of accrued paid leave for bone marrow donation and two (2) weeks of accrued paid leave for organ donation.  If the employee has an insufficient number of paid leave days available, the leave will otherwise be paid.  
	 
	Employees returning from Donor Leave will be reinstated to the position held before the leave began, or to a position with equivalent status, benefits, pay and other terms and conditions of employment.  RCS may refuse to reinstate an employee if the reason is unrelated to taking a Donor Leave.  A Donor Leave is not permitted to be taken concurrently with an FMLA/CFRA Leave.  
	 
	Victims of Abuse Leave 
	 
	RCS provides reasonable and necessary unpaid leave and other reasonable accommodations to 





	employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including a restraining order, to ensure the employee’s own health, safety or welfare, or that of the employee’s child or children. Employees may also request unpaid leave for the following purposes: 
	employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including a restraining order, to ensure the employee’s own health, safety or welfare, or that of the employee’s child or children. Employees may also request unpaid leave for the following purposes: 
	employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including a restraining order, to ensure the employee’s own health, safety or welfare, or that of the employee’s child or children. Employees may also request unpaid leave for the following purposes: 
	employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including a restraining order, to ensure the employee’s own health, safety or welfare, or that of the employee’s child or children. Employees may also request unpaid leave for the following purposes: 
	employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including a restraining order, to ensure the employee’s own health, safety or welfare, or that of the employee’s child or children. Employees may also request unpaid leave for the following purposes: 
	employees who are victims of domestic violence, sexual assault, or stalking.  Such leave may be taken to attend legal proceedings or to obtain or attempt to obtain any relief necessary, including a restraining order, to ensure the employee’s own health, safety or welfare, or that of the employee’s child or children. Employees may also request unpaid leave for the following purposes: 
	 
	 Seek medical attention for injuries caused by domestic violence, sexual assault, or stalking. 
	 Seek medical attention for injuries caused by domestic violence, sexual assault, or stalking. 
	 Seek medical attention for injuries caused by domestic violence, sexual assault, or stalking. 

	 Obtain services from a domestic violence shelter, program, or rape crisis center. 
	 Obtain services from a domestic violence shelter, program, or rape crisis center. 

	 Obtain psychological counseling for the domestic violence, sexual assault, or stalking. 
	 Obtain psychological counseling for the domestic violence, sexual assault, or stalking. 

	 Participate in safety planning, such as relocation, to protect against future domestic violence, sexual assault, or stalking. 
	 Participate in safety planning, such as relocation, to protect against future domestic violence, sexual assault, or stalking. 


	 
	To request leave under this policy, an employee should provide RCS with as much advance notice as practicable under the circumstances. If advance notice is not possible, the employee requesting leave under this policy should provide RCS one (1) of the following certifications upon returning back to work:  
	 
	1. A police report indicating that the employee was a victim of domestic violence, sexual assault, or stalking. 
	1. A police report indicating that the employee was a victim of domestic violence, sexual assault, or stalking. 
	1. A police report indicating that the employee was a victim of domestic violence, sexual assault, or stalking. 

	2. A court order protecting the employee from the perpetrator or other evidence from the court or prosecuting attorney that the employee appeared in court. 
	2. A court order protecting the employee from the perpetrator or other evidence from the court or prosecuting attorney that the employee appeared in court. 

	3. Documentation from a licensed medical professional, domestic violence or sexual assault counselor, licensed health care provider, or counselor showing that the employee’s absence was due to treatment for injuries or abuse from domestic violence, sexual assault, or stalking. 
	3. Documentation from a licensed medical professional, domestic violence or sexual assault counselor, licensed health care provider, or counselor showing that the employee’s absence was due to treatment for injuries or abuse from domestic violence, sexual assault, or stalking. 


	 
	Employees requesting leave under this policy may choose to use accrued paid leave.  In addition, RCS will provide reasonable accommodations to employees who are victims of domestic violence, sexual assault or stalking for the employees’ safety while at work.  To request an accommodation under this policy, an employee should contact the Director. 
	 
	Returning From Leave of Absence 
	 
	Employees cannot return from a medical leave of absence without first providing a sufficient doctor’s return to work authorization. 
	 
	When business considerations require, the job of an employee on leave may be filled by a temporary or regular replacement. An employee should give the Director thirty (30) days’ notice before returning from leave. Whenever RCS is notified of an employee’s intent to return from a leave, RCS will attempt to place the employee in his former position or in a comparable position with regard to salary and other terms and conditions for which the employee is qualified.  However, re-employment cannot always be guar





	DISCIPLINE AND TERMINATION OF EMPLOYMENT 
	DISCIPLINE AND TERMINATION OF EMPLOYMENT 
	DISCIPLINE AND TERMINATION OF EMPLOYMENT 
	DISCIPLINE AND TERMINATION OF EMPLOYMENT 
	DISCIPLINE AND TERMINATION OF EMPLOYMENT 
	DISCIPLINE AND TERMINATION OF EMPLOYMENT 
	 
	Rules of Conduct 
	 
	The following conduct is prohibited and will not be tolerated by RCS.  This list of prohibited conduct is illustrative only and applies to all employees of RCS; other types of conduct that threaten security, personal safety, employee welfare and RCS’s operations also may be prohibited.  Further, the specification of this list of conduct in no way alters the at-will employment relationship as to at-will employees of RCS.  If an employee is working under a contract with RCS which grants procedural rights prio
	 
	1. Insubordination - refusing to perform a task or duty assigned or act in accordance with instructions provided by an employee’s manager or proper authority.  
	2. Inefficiency - including deliberate restriction of output, carelessness or unnecessary wastes of time or material, neglect of job, duties or responsibilities.  
	3. Unauthorized soliciting, collecting of contributions, distribution of literature, written or printed matter is strictly prohibited on RCS property by non-employees and by employees. This rule does not cover periods of time when employees are off their jobs, such as lunch periods and break times. However, employees properly off their jobs are prohibited from such activity with other employees who are performing their work tasks. 
	4. Damaging, defacing, unauthorized removal, destruction or theft of another employee’s property or of RCS property.  
	5. Fighting or instigating a fight on RCS premises.  
	6. Violations of the drug and alcohol policy.  
	7. Using or possessing firearms, weapons or explosives of any kind on RCS premises.  
	8. Gambling on RCS premises.  
	9. Tampering with or falsifying any report or record including, but not limited to, personnel, absentee, sickness or production reports or records, specifically including applications for employment and time cards.  
	10. Recording the clock card, when applicable, of another employee or permitting or arranging for another employee to record your clock card.  
	11. Use of profane, abusive or threatening language in conversations with other employees and/or intimidating or interfering with other employees.  
	12. Conducting personal business during business hours and/or unauthorized use of telephone lines for personal calls.  
	13. Excessive absenteeism or tardiness excused or unexcused.  
	14. Posting any notices on RCS premises without prior written approval of management, unless posting is on a RCS bulletin board designated for employee postings. 
	15. Immoral or indecent conduct.  
	16. Conviction of a criminal act.  
	17. Engaging in sabotage or espionage (industrial or otherwise) 
	18. Violations of the sexual harassment policy.  
	19. Failure to report a job-related accident to the employee’s manager or failure to take or follow prescribed tests, procedures or treatment.  





	20. Sleeping during work hours.  
	20. Sleeping during work hours.  
	20. Sleeping during work hours.  
	20. Sleeping during work hours.  
	20. Sleeping during work hours.  
	20. Sleeping during work hours.  
	20. Sleeping during work hours.  
	20. Sleeping during work hours.  

	21. Release of confidential information without authorization. 
	21. Release of confidential information without authorization. 

	22. Any other conduct detrimental to other employees or RCS’s interests or its efficient operations.  
	22. Any other conduct detrimental to other employees or RCS’s interests or its efficient operations.  

	23. Refusal to speak to supervisors or other employees. 
	23. Refusal to speak to supervisors or other employees. 

	24. Dishonesty. 
	24. Dishonesty. 

	25. Failure to possess or maintain the credential/certificate required of the position. 
	25. Failure to possess or maintain the credential/certificate required of the position. 


	 
	For employees who possess an employment contract which provides for other than at-will employment, the procedures and process for termination during the contract shall be specified in the contract. 
	 
	Off-Duty Conduct 
	 
	While RCS does not seek to interfere with the off-duty and personal conduct of its employees, certain types of off-duty conduct may interfere with RCS legitimate business interests.  For this reason, employees are expected to conduct their personal affairs in a manner that does not adversely affect RCS or its own integrity, reputation, or credibility.  Illegal or immoral off-duty conduct by an employee that adversely affects RCS’s legitimate business interests or the employee’s ability to perform his or her
	 
	While employed by RCS, employees are expected to devote their energies to their jobs with RCS.  For this reason, second jobs are strongly discouraged.  The following types of additional employment elsewhere are strictly prohibited: 
	 
	 Additional employment that conflicts with an employee’s work schedule, duties, and responsibilities at RCS. 
	 Additional employment that conflicts with an employee’s work schedule, duties, and responsibilities at RCS. 
	 Additional employment that conflicts with an employee’s work schedule, duties, and responsibilities at RCS. 


	 
	 Additional employment that creates a conflict of interest or is incompatible with the employee’s position with RCS 
	 Additional employment that creates a conflict of interest or is incompatible with the employee’s position with RCS 
	 Additional employment that creates a conflict of interest or is incompatible with the employee’s position with RCS 


	 
	 Additional employment that impairs or has a detrimental effect on the employee’s work performance with RCS. 
	 Additional employment that impairs or has a detrimental effect on the employee’s work performance with RCS. 
	 Additional employment that impairs or has a detrimental effect on the employee’s work performance with RCS. 


	 
	 Additional employment that requires the employee to conduct work or related activities on RCS’s property during the employer’s working hours or using RCS’s facilities and/or equipment; and 
	 Additional employment that requires the employee to conduct work or related activities on RCS’s property during the employer’s working hours or using RCS’s facilities and/or equipment; and 
	 Additional employment that requires the employee to conduct work or related activities on RCS’s property during the employer’s working hours or using RCS’s facilities and/or equipment; and 


	 
	 Additional employment that directly or indirectly competes with the business or the interests of RCS. 
	 Additional employment that directly or indirectly competes with the business or the interests of RCS. 
	 Additional employment that directly or indirectly competes with the business or the interests of RCS. 


	 
	Employees who wish to engage in additional employment that may create a real or apparent conflict of interest must submit a written request to RCS explaining the details of the additional employment.  If the additional employment is authorized, RCS assumes no responsibility for it.  RCS shall not provide workers’ compensation coverage or any other benefit for injuries occurring from or arising out of additional employment.  Authorization to engage in additional employment can be revoked at any time. 





	 
	 
	 
	 
	 
	 
	 
	Termination of Employment 
	 
	Should it become necessary for an employee to terminate his/her at-will employment with RCS, the employee should notify the Director regarding their intention as far in advance as possible.  At least two (2) weeks’ notice is expected whenever possible. 
	 
	When an employee terminates his/her at-will employment, the employee will be entitled to all earned but unused vacation pay.  If the employee is participating in the medical and/or dental plan, the employee will be provided information on their rights under COBRA.  
	 
	INTERNAL COMPLAINT REVIEW 
	 
	The purpose of the “Internal Complaint Review Policy” is to afford all employees of RCS the opportunity to seek internal resolution of their work-related concerns.  All employees have free access to the Director or Board of Directors to express their work-related concerns. 
	 
	Specific complaints of unlawful harassment, discrimination, and retaliation are addressed under the School’s “Policy Prohibiting Unlawful Harassment, Discrimination, and Retaliation.” 
	 
	Internal Complaints 
	(Complaints by Employees Against Employees) 
	 
	This section of the policy is for use when a RCS employee raises a complaint or concern about a co-worker.   
	 
	If reasonably possible, internal complaints should be resolved at the lowest possible level, including attempts to discuss/resolve concerns with the immediate supervisor.  However, in the event an informal resolution may not be achieved or is not appropriate, the following steps will be followed by the Director or designee:   
	 
	1. The complainant will bring the matter to the attention of the Director as soon as possible after attempts to resolve the complaint with the immediate supervisor have failed or if not appropriate; and 
	1. The complainant will bring the matter to the attention of the Director as soon as possible after attempts to resolve the complaint with the immediate supervisor have failed or if not appropriate; and 
	1. The complainant will bring the matter to the attention of the Director as soon as possible after attempts to resolve the complaint with the immediate supervisor have failed or if not appropriate; and 


	 
	2. The complainant will reduce his or her complaint to writing, indicating all known and relevant facts.  The Director or designee will then investigate the facts and provide a solution or explanation;  
	2. The complainant will reduce his or her complaint to writing, indicating all known and relevant facts.  The Director or designee will then investigate the facts and provide a solution or explanation;  
	2. The complainant will reduce his or her complaint to writing, indicating all known and relevant facts.  The Director or designee will then investigate the facts and provide a solution or explanation;  


	 
	3. If the complaint is about the Director, the complainant may file his or her complaint in a signed writing to the President of the School’s Board of Directors, who will then confer with the Board and may conduct a fact-finding or authorize a third party investigator on behalf of the Board.  The Board President or investigator will report his or her findings to the Board for review and action, if necessary. 
	3. If the complaint is about the Director, the complainant may file his or her complaint in a signed writing to the President of the School’s Board of Directors, who will then confer with the Board and may conduct a fact-finding or authorize a third party investigator on behalf of the Board.  The Board President or investigator will report his or her findings to the Board for review and action, if necessary. 
	3. If the complaint is about the Director, the complainant may file his or her complaint in a signed writing to the President of the School’s Board of Directors, who will then confer with the Board and may conduct a fact-finding or authorize a third party investigator on behalf of the Board.  The Board President or investigator will report his or her findings to the Board for review and action, if necessary. 


	 
	This policy cannot guarantee that every problem will be resolved to the employee’s satisfaction.  However, the School values each employee’s ability to express concerns and the need for 





	resolution without fear of adverse consequence to employment. 
	resolution without fear of adverse consequence to employment. 
	resolution without fear of adverse consequence to employment. 
	resolution without fear of adverse consequence to employment. 
	resolution without fear of adverse consequence to employment. 
	resolution without fear of adverse consequence to employment. 
	 
	Policy for Complaints Against Employees 
	 
	(Complaints by Third Parties Against Employees) 
	 
	This section of the policy is for use when a non-employee raises a complaint or concern about a RCS employee. 
	 
	If complaints cannot be resolved informally, complainants may file a written complaint with the office of the Director or designee or Board President (if the complaint concerns the Director) as soon as possible after the events that give rise to the complainant’s concerns.  The written complaint should set forth in detail the factual basis for the complaint. 
	 
	In processing the complaint, Director (or designee) shall abide by the following process: 
	 
	1. The Director or designee shall use his or her best efforts to talk with the parties identified in the complaint and to ascertain the facts relating to the complaint. 
	1. The Director or designee shall use his or her best efforts to talk with the parties identified in the complaint and to ascertain the facts relating to the complaint. 
	1. The Director or designee shall use his or her best efforts to talk with the parties identified in the complaint and to ascertain the facts relating to the complaint. 


	 
	2. In the event that the Director (or designee) finds that a complaint against an employee is valid, the Director (or designee) may take appropriate disciplinary action against the employee. As appropriate, the Director (or designee) may also simply counsel/reprimand employees as to their conduct without initiating formal disciplinary measures. 
	2. In the event that the Director (or designee) finds that a complaint against an employee is valid, the Director (or designee) may take appropriate disciplinary action against the employee. As appropriate, the Director (or designee) may also simply counsel/reprimand employees as to their conduct without initiating formal disciplinary measures. 
	2. In the event that the Director (or designee) finds that a complaint against an employee is valid, the Director (or designee) may take appropriate disciplinary action against the employee. As appropriate, the Director (or designee) may also simply counsel/reprimand employees as to their conduct without initiating formal disciplinary measures. 


	 
	3. The Director’s (or designee’s) decision relating to the complaint shall be final unless it is appealed to the Board of Directors of the School.  The decision of the Board of Directors shall be final. 
	3. The Director’s (or designee’s) decision relating to the complaint shall be final unless it is appealed to the Board of Directors of the School.  The decision of the Board of Directors shall be final. 
	3. The Director’s (or designee’s) decision relating to the complaint shall be final unless it is appealed to the Board of Directors of the School.  The decision of the Board of Directors shall be final. 


	 
	General Requirements 
	 
	1. Confidentiality:  All complainants will be notified that information obtained from the complainants and thereafter gathered will be maintained in a manner as confidential as possible, but in some circumstances absolute confidentiality cannot be assured. 
	 
	2. Non-Retaliation:  All complainants will be advised that they will be protected against retaliation as a result of the filing of any complaints or participation in any complaint process. 
	 
	3. Resolution:  The Board (if a complaint is about the Director) or the Director or designee will investigate complaints appropriately under the circumstances and pursuant to the applicable procedures, and if necessary, take appropriate remedial measures to ensure effective resolution of any complaint. 





	AMENDMENT TO EMPLOYEE HANDBOOK 
	AMENDMENT TO EMPLOYEE HANDBOOK 
	AMENDMENT TO EMPLOYEE HANDBOOK 
	AMENDMENT TO EMPLOYEE HANDBOOK 
	AMENDMENT TO EMPLOYEE HANDBOOK 
	AMENDMENT TO EMPLOYEE HANDBOOK 
	 
	This Employee Handbook contains the employment policies and practices of the School in effect at the time of publication.   
	 
	RCS reserves the right to amend, delete or otherwise modify this Handbook at any time provided that such modifications are in writing and duly approved by the employer. 
	 
	Any written changes to the Handbook will be distributed to all employees.  No oral statements can in any way alter the provisions of this Handbook. 
	 
	 
	 
	 





	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
	                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                
	I acknowledge that I have read and that I understand the above statements.  I hereby authorize the School to disclose the information I have provided as it finds necessary in pursuing its investigation. 
	 
	I hereby certify that the information I have provided in this complaint is true and correct and complete to the best of my knowledge and belief. 
	 
	 
	                                                                                          Date: _____________________                                    
	Signature of Complainant 
	 
	 
	____________________________________________                                                                                        
	Print Name 
	 
	 
	Received by:                                                                     Date: _____________________                                    





	APPENDIX B 
	APPENDIX B 
	APPENDIX B 
	APPENDIX B 
	APPENDIX B 
	APPENDIX B 
	 
	INTERNAL COMPLAINT FORM 
	 
	 
	Your Name: ___________________________________________ Date: ____________________________ 
	Date of Alleged Incident(s):________________________________________________________________ 
	Name of Person(s) you have a complaint against: _______________________________________________ 
	_______________________________________________________________________________________ 
	List any witnesses that were present: _________________________________________________________ 
	_______________________________________________________________________________________ 
	Where did the incident(s) occur?  _______________________________________________________________________________________ 
	 
	Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
	 
	________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
	 
	I hereby authorize the School to disclose the information I have provided as it finds necessary in pursuing its investigation.  I hereby certify that the information I have provided in this complaint is true and correct and complete to the best of my knowledge and belief.  I further understand providing false information in this regard could result in disciplinary action up to and including termination.   
	 
	 
	__________________________________________         Date: ____________________ 
	Signature of Complainant 
	 
	__________________________________________                                                                                        
	Print Name 
	 
	 
	 
	To be completed by School: 
	 
	Received by: _______________________________  Date: ____________________ 
	  





	Appendix 20 
	Document
	Part
	Part
	Part
	Sect
	Figure
	Ridgecrest Charter School Teacher Evaluation 
	2019-2020 
	 
	Teachers will be evaluated according to the evaluation procedure found in RCS’s 2019-2024 Charter Renewal petition. Teachers will be evaluated by the C.E.O./Superintendent or Principals or Business Manager.  
	 
	Teachers must be recommended by the Administration for advancement to the next step on the salary schedule based on satisfactory performance.   
	 
	Evaluation Procedure  
	The C.E.O/Superintendent, Principals, and Business Manager shall observe and evaluate staff using a performance appraisal framework and system.  The purpose of the performance appraisal system is to promote greater accountability and improvement in professional practice that results in the continuous improvement of student achievement. The assessment will include, but need not be limited to: 
	• an analysis of student achievement based on student performance on standardized and other specific assessments; 
	• an analysis of student achievement based on student performance on standardized and other specific assessments; 
	• an analysis of student achievement based on student performance on standardized and other specific assessments; 

	• observations by the C.E.O/Superintendent in professional settings; 
	• observations by the C.E.O/Superintendent in professional settings; 

	• accomplishment and growth consistent with core professional expectations as documented by the teacher in a professional performance improvement program; 
	• accomplishment and growth consistent with core professional expectations as documented by the teacher in a professional performance improvement program; 

	• a self-assessment based on adherence to the vision and mission of the Charter School; 
	• a self-assessment based on adherence to the vision and mission of the Charter School; 

	• community presence and involvement including frequency of parent contact; and 
	• community presence and involvement including frequency of parent contact; and 

	• an analysis of parent and student surveys to be collected in the spring of the year. 
	• an analysis of parent and student surveys to be collected in the spring of the year. 


	 
	After three consecutive satisfactory evaluations, teachers may opt for an alternative evaluation. The alternative evaluation is a project based evaluation. The purpose of the alternative evaluation is to allow deeper growth in knowledge and practices.  
	Attached, as Appendix 19, please find the Charter School’s Teacher Evaluation Form and Alternative Evaluation Form.   
	Teachers are required to attend a Goals meeting with the C.E.O./Superintendent or Principals or Business Manager. Please contact your supervising administrator to schedule your goals meeting. Please bring the following documents to the Goals meeting:  
	 
	• S.M.A.R.T. Goals Template 
	• S.M.A.R.T. Goals Template 
	• S.M.A.R.T. Goals Template 

	• Self-Assessment  
	• Self-Assessment  

	• Or Alternative Evaluation Description 
	• Or Alternative Evaluation Description 


	 
	The Director in coordination with credentialed school administrators will: 





	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  
	• Conduct informal and formal observations of teachers  

	• Provide each teacher an analysis of student achievement based on student performance on standardized and other specific assessments at the formal evaluation meeting 
	• Provide each teacher an analysis of student achievement based on student performance on standardized and other specific assessments at the formal evaluation meeting 

	• Meet with each teacher to discuss each teacher’s Professional Improvement Plan and Self-Assessment 
	• Meet with each teacher to discuss each teacher’s Professional Improvement Plan and Self-Assessment 

	• Provide each teacher feedback regarding community presence and involvement 
	• Provide each teacher feedback regarding community presence and involvement 

	• Collect and provide each teacher an analysis of parent and student surveys prior to the formal evaluation meeting 
	• Collect and provide each teacher an analysis of parent and student surveys prior to the formal evaluation meeting 

	• Schedule a formal evaluation meeting  
	• Schedule a formal evaluation meeting  


	 
	Attached Materials: 
	• S.M.A.R.T. Goals Template 
	• S.M.A.R.T. Goals Template 
	• S.M.A.R.T. Goals Template 

	• Self-Assessment Template  
	• Self-Assessment Template  

	• Teacher Evaluation Form Template 
	• Teacher Evaluation Form Template 

	• Core Teachers’ Qualifications 
	• Core Teachers’ Qualifications 

	• Mission Statement & Vision 
	• Mission Statement & Vision 

	• Alternative Evaluation Description 
	• Alternative Evaluation Description 


	 
	 
	 
	  





	Document
	Part
	Part
	Part
	Sect
	Figure
	S.M.A.R.T. Goals Template  
	2019-2020 
	 
	Create one or more S.M.A.R.T. Goals based on the Core Teaches’ Qualifications outlined in RCS’s 2019-2024 Renewal Petition (page 51). The goal(s) may be completed prior to the final evaluation meeting or may extend to the end of the school year or into the following school year. The purpose of goals is to improve your professional practice to improve teaching and student learning. BRING THIS TEMPLATE TO YOUR GOALS MEETING.  
	Example: 
	Table
	TR
	Artifact
	Goal: I will send home weekly communication for each of my students that addresses each student’s behavior and academics 
	Goal: I will send home weekly communication for each of my students that addresses each student’s behavior and academics 
	 


	TR
	Artifact
	Specific 
	Specific 

	Measureable 
	Measureable 

	Attainable 
	Attainable 

	Relevant 
	Relevant 

	Time Bound 
	Time Bound 


	TR
	Artifact
	What is your goal? 
	What is your goal? 
	What exactly should be realized? 

	How will you measure your goal? 
	How will you measure your goal? 
	 

	Do you have control over this goal? 
	Do you have control over this goal? 
	Are there other players? 

	Is your goal realistic or relevant to your practice of teaching? 
	Is your goal realistic or relevant to your practice of teaching? 
	Is it measureable? 
	Is it attainable?  

	What is a realistic timeframe to achieve the goal? 
	What is a realistic timeframe to achieve the goal? 
	By when? 


	TR
	Artifact
	I will send home weekly communication for each of my students that addresses each student’s behavior and academics 
	I will send home weekly communication for each of my students that addresses each student’s behavior and academics 
	 

	Record weekly correspondence for each student on a spreadsheet 
	Record weekly correspondence for each student on a spreadsheet 

	Yes 
	Yes 
	No 

	Yes, improve teacher-parent communication 
	Yes, improve teacher-parent communication 

	Analyze recorded spreadsheet at the end of the year (May). 
	Analyze recorded spreadsheet at the end of the year (May). 



	Table
	TR
	Artifact
	Goal: 
	Goal: 
	 


	TR
	Artifact
	Specific 
	Specific 

	Measureable 
	Measureable 

	Attainable 
	Attainable 

	Relevant 
	Relevant 

	Time Bound 
	Time Bound 


	TR
	Artifact
	What is your goal? 
	What is your goal? 
	What exactly should be realized? 

	How will you measure your goal? 
	How will you measure your goal? 
	 

	Do you have control over this goal? 
	Do you have control over this goal? 
	Are there other players? 

	Is your goal realistic or relevant to your practice of teaching? 
	Is your goal realistic or relevant to your practice of teaching? 
	Is it measureable? 
	Is it attainable?  

	What is a realistic timeframe to achieve the goal? 
	What is a realistic timeframe to achieve the goal? 
	By when? 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 

	 
	 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	 
	 



	 
	 
	 
	 
	 
	 
	Table
	TR
	Artifact
	Goal: 
	Goal: 
	 


	TR
	Artifact
	Specific 
	Specific 

	Measureable 
	Measureable 

	Attainable 
	Attainable 

	Relevant 
	Relevant 

	Time Bound 
	Time Bound 


	TR
	Artifact
	What is your goal? 
	What is your goal? 
	What exactly should be realized? 

	How will you measure your goal? 
	How will you measure your goal? 
	 

	Do you have control over this goal? 
	Do you have control over this goal? 
	Are there other players? 

	Is your goal realistic or relevant to your practice of teaching? 
	Is your goal realistic or relevant to your practice of teaching? 
	Is it measureable? 
	Is it attainable?  

	What is a realistic timeframe to achieve the goal? 
	What is a realistic timeframe to achieve the goal? 
	By when? 


	TR
	Artifact
	 
	 
	 

	 
	 

	 
	 

	 
	 

	 
	 



	 
	 
	 
	 
	 
	 
	 
	 
	Please highlight and copy the table above to add more goals below. 
	 
	 
	 
	 
	 





	 
	 
	 
	 
	 
	 
	 
	 
	Teacher Signature: __________________________________ Date:__________________ 
	Director Signature: _________________________________ Date: __________________ 
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	Part
	Part
	Part
	Sect
	Figure
	 
	TextBox
	Ridgecrest Charter School 
	325 S Downs 
	Ridgecrest, CA 93555 
	(760) 375-1010 

	 
	 
	 
	TEACHER SELF ASSESSMENT FORM 
	Please bring to your Goals Meeting.  
	 
	 
	Table
	TR
	Artifact
	NAME 
	NAME 

	 
	 

	SCHOOL 
	SCHOOL 

	 
	 

	SCHOOL YEAR 
	SCHOOL YEAR 

	 
	 



	 
	Table
	TR
	Artifact
	ASSIGNMENT 
	ASSIGNMENT 

	 
	 



	 
	 
	Table
	TR
	Artifact
	1.  INSUFFICIENT PERFORMANCE 
	1.  INSUFFICIENT PERFORMANCE 

	2.  NEEDS DEVELOPMENT 
	2.  NEEDS DEVELOPMENT 

	3.  INTEGRATING 
	3.  INTEGRATING 

	4.  INNOVATING 
	4.  INNOVATING 


	TR
	Artifact
	TEACHING STANDARD 1 
	TEACHING STANDARD 1 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	1.1  Connecting student’s prior knowledge, life experience and interests with learning goals. 
	1.1  Connecting student’s prior knowledge, life experience and interests with learning goals. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.2  Using a variety of instructional strategies and resources to respond to students’ diverse needs. 
	1.2  Using a variety of instructional strategies and resources to respond to students’ diverse needs. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.3  Facilitating learning experiences that promote autonomy, interaction and choice. 
	1.3  Facilitating learning experiences that promote autonomy, interaction and choice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.4  Engaging students in problem solving, critical thinking and other activities that make subject matter meaningful. 
	1.4  Engaging students in problem solving, critical thinking and other activities that make subject matter meaningful. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.5  Promoting self-directed, reflective learning for all students. 
	1.5  Promoting self-directed, reflective learning for all students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 2 
	TEACHING STANDARD 2 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	2.1  Creating a physical environment that engages all students. 
	2.1  Creating a physical environment that engages all students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.2  Establishing a climate that promotes fairness and respect. 
	2.2  Establishing a climate that promotes fairness and respect. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.3  Promoting social development and group responsibility. 
	2.3  Promoting social development and group responsibility. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.4  Establishing and maintaining standards for student behavior. 
	2.4  Establishing and maintaining standards for student behavior. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.5  Planning and implementing classroom procedures and routines that support student learning. 
	2.5  Planning and implementing classroom procedures and routines that support student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.6  Using instructional time effectively. 
	2.6  Using instructional time effectively. 

	 
	 

	 
	 

	 
	 

	 
	 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 
	 
	 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 3 
	TEACHING STANDARD 3 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	3.1  Demonstrating knowledge of subject matter content and student development. 3.2  Organizing curriculum to support student understanding of the subject matter. 
	3.1  Demonstrating knowledge of subject matter content and student development. 3.2  Organizing curriculum to support student understanding of the subject matter. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	3.3  Interrelating ideas and information within and across subject matter areas. 
	3.3  Interrelating ideas and information within and across subject matter areas. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	3.4  Developing student understanding through instructional strategies that are appropriate to the subject matter. 
	3.4  Developing student understanding through instructional strategies that are appropriate to the subject matter. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	3.5  Using materials, resources and technologies to make subject matter accessible to students. 
	3.5  Using materials, resources and technologies to make subject matter accessible to students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 4 
	TEACHING STANDARD 4 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	4.1  Drawing on and valuing students’ backgrounds, interests and developmental learning needs. 
	4.1  Drawing on and valuing students’ backgrounds, interests and developmental learning needs. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.2  Establishing and articulating goals for student learning. 
	4.2  Establishing and articulating goals for student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.3  Developing and sequencing instructional activities and materials for student learning. 
	4.3  Developing and sequencing instructional activities and materials for student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.4  Designing short-term and long-term plans to foster student learning. 
	4.4  Designing short-term and long-term plans to foster student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.5  Modifying instructional plans to adjust for student needs. 
	4.5  Modifying instructional plans to adjust for student needs. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 5 
	TEACHING STANDARD 5 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	ASSESSING STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	ASSESSING STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 
	 
	 
	 
	 
	 
	                      

	5.1  Establishing and communicating learning goals for all students. 
	5.1  Establishing and communicating learning goals for all students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.2  Collecting and using multiple sources of information to assess student learning. 
	5.2  Collecting and using multiple sources of information to assess student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.3  Involving and guiding all students in assessing their own learning. 
	5.3  Involving and guiding all students in assessing their own learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.4  Using the results of assessments to guide instruction. 
	5.4  Using the results of assessments to guide instruction. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.5  Communicating with students, families and other audiences about student progress. 
	5.5  Communicating with students, families and other audiences about student progress. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	*5.6 Evidence of student progress towards the attainment of grade level academic standards as evidenced by results from multiple performance measures. (NWEA Benchmark Assessments, Curriculum Benchmark Assessments, Formative Assessments, other teacher created tests) 
	*5.6 Evidence of student progress towards the attainment of grade level academic standards as evidenced by results from multiple performance measures. (NWEA Benchmark Assessments, Curriculum Benchmark Assessments, Formative Assessments, other teacher created tests) 

	 
	 

	 
	 

	 
	 

	 
	 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 
	 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 6 
	TEACHING STANDARD 6 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	DEVELOPING AS A PROFESSIONAL EDUCATOR (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	DEVELOPING AS A PROFESSIONAL EDUCATOR (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	6.1  Reflecting on teaching practice and planning professional development. 6.2  Establishing professional goals and pursuing opportunities to grow professionally. 
	6.1  Reflecting on teaching practice and planning professional development. 6.2  Establishing professional goals and pursuing opportunities to grow professionally. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.3  Working with communities to improve professional practice. 
	6.3  Working with communities to improve professional practice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.4  Working with families to improve professional practice. 
	6.4  Working with families to improve professional practice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.5  Working cooperatively with colleagues to improve professional practice. 
	6.5  Working cooperatively with colleagues to improve professional practice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.6  Complies with district and school site established rules, regulations, policies, contracts and laws. 
	6.6  Complies with district and school site established rules, regulations, policies, contracts and laws. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 



	 
	• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 
	• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 
	• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 


	 
	* Insufficient performance rating in this element: teachers will be required to update all ILP’s within 30 days and start a student progress monitoring system with a peer teacher. 
	 
	 
	Table
	TR
	Artifact
	1.  Insufficient Performance 
	1.  Insufficient Performance 

	2. Needs Development 
	2. Needs Development 

	3. Meets Standards of Expectation 
	3. Meets Standards of Expectation 


	TR
	Artifact
	ADDITIONAL RESPONSIBILITIES 
	ADDITIONAL RESPONSIBILITIES 

	1 
	1 

	2 
	2 

	3 
	3 


	TR
	Artifact
	ADJUNCT DUTIES (assessed by the following:  reflection, observation, documentation or conferences). 
	ADJUNCT DUTIES (assessed by the following:  reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENT 
	ELEMENT 

	Accepts fair share of responsibility for supervision of students and activities. 
	Accepts fair share of responsibility for supervision of students and activities. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	On time to assigned morning duties (before school). 
	On time to assigned morning duties (before school). 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	On time to dismissal AND supervises students during dismissal. 
	On time to dismissal AND supervises students during dismissal. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Maintains bulletin board in main hallway. 
	Maintains bulletin board in main hallway. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Monitored students during assigned morning and afternoon recess duty. 
	Monitored students during assigned morning and afternoon recess duty. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Maintains and updates website. 
	Maintains and updates website. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Chairs or co-chairs a club that meets at least 1 Wednesday per month. 
	Chairs or co-chairs a club that meets at least 1 Wednesday per month. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Initiates SSTs when necessary and follows SST plans 
	Initiates SSTs when necessary and follows SST plans 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Adheres to 504 and IEP student goals 
	Adheres to 504 and IEP student goals 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Focuses on students’ social-emotional and academic growth 
	Focuses on students’ social-emotional and academic growth 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Supports the growth of English Language Learners in academic language including vocabulary 
	Supports the growth of English Language Learners in academic language including vocabulary 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Strives for at minimum 50% of students to meet growth targets in NWEA math, reading, and language assessments   
	Strives for at minimum 50% of students to meet growth targets in NWEA math, reading, and language assessments   

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	ILP’s are used to guide individual instruction and are updated regularly.  
	ILP’s are used to guide individual instruction and are updated regularly.  

	 
	 

	 
	 

	 
	 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	  



	 
	 
	 
	 
	Evaluator Comments/Recommendations: 
	 
	      
	 
	 
	Teacher Comments: 
	 
	      
	 
	 
	OVERALL EVALUATION:       Insufficient Performance               Needs Development                    Integrating               Innovating    
	 
	 
	 
	 
	 
	____________________________________________ __________ ___________________________________________ _______________ 
	Evaluator’s Signature   Date Employee’s Signature  Date 
	 
	 
	____________________________________________ __________ 
	Director’s Signature   Date 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	  





	Document
	Part
	Part
	Part
	Sect
	Figure
	 
	TextBox
	Ridgecrest Charter School 
	325 S Downs 
	Ridgecrest, CA 93555 
	(760) 375-1010 

	 
	 
	 
	TEACHER EVALUATION FORM 
	 
	 
	Table
	TR
	Artifact
	NAME 
	NAME 

	 
	 

	SCHOOL 
	SCHOOL 

	 
	 

	SCHOOL YEAR 
	SCHOOL YEAR 

	 
	 



	 
	Table
	TR
	Artifact
	ASSIGNMENT 
	ASSIGNMENT 

	 
	 



	 
	 
	Table
	TR
	Artifact
	1.  INSUFFICIENT PERFORMANCE 
	1.  INSUFFICIENT PERFORMANCE 

	2.  NEEDS DEVELOPMENT 
	2.  NEEDS DEVELOPMENT 

	3.  INTEGRATING 
	3.  INTEGRATING 

	4.  INNOVATING 
	4.  INNOVATING 


	TR
	Artifact
	TEACHING STANDARD 1 
	TEACHING STANDARD 1 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	1.1  Connecting student’s prior knowledge, life experience and interests with learning goals. 
	1.1  Connecting student’s prior knowledge, life experience and interests with learning goals. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.2  Using a variety of instructional strategies and resources to respond to students’ diverse needs. 
	1.2  Using a variety of instructional strategies and resources to respond to students’ diverse needs. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.3  Facilitating learning experiences that promote autonomy, interaction and choice. 
	1.3  Facilitating learning experiences that promote autonomy, interaction and choice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.4  Engaging students in problem solving, critical thinking and other activities that make subject matter meaningful. 
	1.4  Engaging students in problem solving, critical thinking and other activities that make subject matter meaningful. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	1.5  Promoting self-directed, reflective learning for all students. 
	1.5  Promoting self-directed, reflective learning for all students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 2 
	TEACHING STANDARD 2 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	2.1  Creating a physical environment that engages all students. 
	2.1  Creating a physical environment that engages all students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.2  Establishing a climate that promotes fairness and respect. 
	2.2  Establishing a climate that promotes fairness and respect. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.3  Promoting social development and group responsibility. 
	2.3  Promoting social development and group responsibility. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.4  Establishing and maintaining standards for student behavior. 
	2.4  Establishing and maintaining standards for student behavior. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.5  Planning and implementing classroom procedures and routines that support student learning. 
	2.5  Planning and implementing classroom procedures and routines that support student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	2.6  Using instructional time effectively. 
	2.6  Using instructional time effectively. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 
	 
	 
	 
	 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	TEACHING STANDARD 3 
	TEACHING STANDARD 3 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	3.1  Demonstrating knowledge of subject matter content and student development. 3.2  Organizing curriculum to support student understanding of the subject matter. 
	3.1  Demonstrating knowledge of subject matter content and student development. 3.2  Organizing curriculum to support student understanding of the subject matter. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	3.3  Interrelating ideas and information within and across subject matter areas. 
	3.3  Interrelating ideas and information within and across subject matter areas. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	3.4  Developing student understanding through instructional strategies that are appropriate to the subject matter. 
	3.4  Developing student understanding through instructional strategies that are appropriate to the subject matter. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	3.5  Using materials, resources and technologies to make subject matter accessible to students. 
	3.5  Using materials, resources and technologies to make subject matter accessible to students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 4 
	TEACHING STANDARD 4 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	4.1  Drawing on and valuing students’ backgrounds, interests and developmental learning needs. 
	4.1  Drawing on and valuing students’ backgrounds, interests and developmental learning needs. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.2  Establishing and articulating goals for student learning. 
	4.2  Establishing and articulating goals for student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.3  Developing and sequencing instructional activities and materials for student learning. 
	4.3  Developing and sequencing instructional activities and materials for student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.4  Designing short-term and long-term plans to foster student learning. 
	4.4  Designing short-term and long-term plans to foster student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	4.5  Modifying instructional plans to adjust for student needs. 
	4.5  Modifying instructional plans to adjust for student needs. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 


	TR
	Artifact
	TEACHING STANDARD 5 
	TEACHING STANDARD 5 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	ASSESSING STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	ASSESSING STUDENT LEARNING (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 
	 
	 
	 
	 
	 
	                      

	5.1  Establishing and communicating learning goals for all students. 
	5.1  Establishing and communicating learning goals for all students. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.2  Collecting and using multiple sources of information to assess student learning. 
	5.2  Collecting and using multiple sources of information to assess student learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.3  Involving and guiding all students in assessing their own learning. 
	5.3  Involving and guiding all students in assessing their own learning. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.4  Using the results of assessments to guide instruction. 
	5.4  Using the results of assessments to guide instruction. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	5.5  Communicating with students, families and other audiences about student progress. 
	5.5  Communicating with students, families and other audiences about student progress. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	*5.6 Evidence of student progress towards the attainment of grade level academic standards as evidenced by results from multiple performance measures. (NWEA Benchmark Assessments, Curriculum Benchmark Assessments, Formative Assessments, other teacher created tests) 
	*5.6 Evidence of student progress towards the attainment of grade level academic standards as evidenced by results from multiple performance measures. (NWEA Benchmark Assessments, Curriculum Benchmark Assessments, Formative Assessments, other teacher created tests) 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 
	 
	 
	 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	TEACHING STANDARD 6 
	TEACHING STANDARD 6 

	1 
	1 

	2 
	2 

	3 
	3 

	4 
	4 


	TR
	Artifact
	DEVELOPING AS A PROFESSIONAL EDUCATOR (assessed by one or more of the following: reflection, observation, documentation or conferences). 
	DEVELOPING AS A PROFESSIONAL EDUCATOR (assessed by one or more of the following: reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENTS 
	ELEMENTS 

	6.1  Reflecting on teaching practice and planning professional development. 6.2  Establishing professional goals and pursuing opportunities to grow professionally. 
	6.1  Reflecting on teaching practice and planning professional development. 6.2  Establishing professional goals and pursuing opportunities to grow professionally. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.3  Working with communities to improve professional practice. 
	6.3  Working with communities to improve professional practice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.4  Working with families to improve professional practice. 
	6.4  Working with families to improve professional practice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.5  Working cooperatively with colleagues to improve professional practice. 
	6.5  Working cooperatively with colleagues to improve professional practice. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	6.6  Complies with district and school site established rules, regulations, policies, contracts and laws. 
	6.6  Complies with district and school site established rules, regulations, policies, contracts and laws. 

	 
	 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	 
	 



	 
	• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 
	• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 
	• Teachers receiving the majority of insufficient performance ratings in any two (2) Standards 1-6 shall be rated as insufficient performance. 


	 
	* Insufficient performance rating in this element: teachers will be required to update all ILP’s within 30 days and start a student progress monitoring system with a peer teacher. 
	 
	 
	Table
	TR
	Artifact
	1.  Insufficient Performance 
	1.  Insufficient Performance 

	2. Needs Development 
	2. Needs Development 

	3. Meets Standards of Expectation 
	3. Meets Standards of Expectation 


	TR
	Artifact
	ADDITIONAL RESPONSIBILITIES 
	ADDITIONAL RESPONSIBILITIES 

	1 
	1 

	2 
	2 

	3 
	3 


	TR
	Artifact
	ADJUNCT DUTIES (assessed by the following:  reflection, observation, documentation or conferences). 
	ADJUNCT DUTIES (assessed by the following:  reflection, observation, documentation or conferences). 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	ELEMENT 
	ELEMENT 

	Accepts fair share of responsibility for supervision of students and activities. 
	Accepts fair share of responsibility for supervision of students and activities. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	On time to assigned morning duties (before school). 
	On time to assigned morning duties (before school). 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	On time to dismissal AND supervises students during dismissal. 
	On time to dismissal AND supervises students during dismissal. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Maintains bulletin board in main hallway. 
	Maintains bulletin board in main hallway. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Monitored students during assigned morning and afternoon recess duty. 
	Monitored students during assigned morning and afternoon recess duty. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Maintains and updates website. 
	Maintains and updates website. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Chairs or co-chairs a club that meets at least 1 Wednesday per month. 
	Chairs or co-chairs a club that meets at least 1 Wednesday per month. 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Initiates SSTs when necessary and follows SST plans 
	Initiates SSTs when necessary and follows SST plans 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Adheres to 504 and IEP student goals 
	Adheres to 504 and IEP student goals 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Focuses on students’ social-emotional and academic growth 
	Focuses on students’ social-emotional and academic growth 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Supports the growth of English Language Learners in academic language including vocabulary 
	Supports the growth of English Language Learners in academic language including vocabulary 

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	Strives for at minimum 50% of students to meet growth targets in NWEA math, reading, and language assessments   
	Strives for at minimum 50% of students to meet growth targets in NWEA math, reading, and language assessments   

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	ILP’s are used to guide individual instruction and are updated regularly.  
	ILP’s are used to guide individual instruction and are updated regularly.  

	 
	 

	 
	 

	 
	 


	TR
	Artifact
	SUMMARY (activities and evidence) 
	SUMMARY (activities and evidence) 
	  



	 
	 
	 
	 
	Evaluator Comments/Recommendations: 





	 
	 
	 
	 
	 
	 
	      
	 
	 
	Teacher Comments: 
	 
	      
	 
	 
	OVERALL EVALUATION:       Insufficient Performance               Needs Development                    Integrating               Innovating    
	 
	 
	 
	 
	 
	____________________________________________ __________ ___________________________________________ _______________ 
	Evaluator’s Signature   Date Employee’s Signature  Date 
	 
	 
	 
	____________________________________________ __________ 
	Director’s Signature   Date   
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	  





	Document
	Part
	Part
	Part
	Sect
	Figure
	 
	 
	 
	 
	 
	Core Teachers’ Qualifications 
	 
	Criteria for the selection of teachers are adapted from the five standards used for certification from the National Board for Professional Teaching Standards. During the hiring process, candidates are evaluated using these standards:  
	 
	1. Committed to students and learning  
	2. Knowledgeable about their subject matter  
	3. Skilled in management of learning  
	4. Reflective in their practice  
	5. Community‐oriented  
	 
	Teachers who are hired to teach a specific subject (e.g. math) will be required to hold a subject‐specific credential or permit from the CCTC. In accordance with Education Code Section 47605(l), flexibility shall be given with regard to noncore, noncollege preparatory courses.  
	Additionally, teachers shall meet all applicable highly qualified requirements under NCLB.  
	Specific qualifications include:  
	• Dedication to putting in time, energy, and effort in developing the Charter School’s program;  
	• Dedication to putting in time, energy, and effort in developing the Charter School’s program;  
	• Dedication to putting in time, energy, and effort in developing the Charter School’s program;  

	• commitment to working with parents as educational partners;  
	• commitment to working with parents as educational partners;  

	• willingness to become a learner as well as teacher/coach in the Charter School;  
	• willingness to become a learner as well as teacher/coach in the Charter School;  

	• knowledge or willingness to become knowledgeable about the developmental needs of our students;  
	• knowledge or willingness to become knowledgeable about the developmental needs of our students;  

	• sensitivity to social as well as academic needs of the students;  
	• sensitivity to social as well as academic needs of the students;  

	• willingness and ability to plan cooperatively with other teachers;  
	• willingness and ability to plan cooperatively with other teachers;  

	• willingness to be trained in the use of different curriculums and learning styles in the classroom;  
	• willingness to be trained in the use of different curriculums and learning styles in the classroom;  

	• willingness to be an active participant in staff meetings;  
	• willingness to be an active participant in staff meetings;  

	• willingness to work closely with the Student Study Team Coordinator by providing any information regarding a student’s behavior change, attitude, and/or classroom performance;  
	• willingness to work closely with the Student Study Team Coordinator by providing any information regarding a student’s behavior change, attitude, and/or classroom performance;  

	• willingness to take a leadership role in some aspect of the Charter School’s development; and  
	• willingness to take a leadership role in some aspect of the Charter School’s development; and  

	• a strong knowledge of their personal strengths and weaknesses, and a willingness to continue education through additional courses and training, workshops, seminars, and staff development.  
	• a strong knowledge of their personal strengths and weaknesses, and a willingness to continue education through additional courses and training, workshops, seminars, and staff development.  


	 
	All other staff members shall meet the basic criteria for employment as identified by the board. All staff will understand, in dress and demeanor, that they are role models for students. The best individuals are sought – understanding that those who desire to work in a public charter school should display a love for learning and exhibit joy in their task. All staff members, including teachers, will be interviewed by a panel put together by the Director.  
	 
	Instructional support staff, meeting all other legal prerequisites for employment (e.g. fingerprint and TB clearance, I-9 verification, etc.), may be non-certificated but will not, in accord with the law, serve as the   
	“teacher of record” who is responsible for overseeing the student’s academic progress and who will monitor all grading and matriculation decisions as specified in the Charter School’s operational policies. 
	Source RCS 2019-2024 Charter Renewal Petition pages 51-52 





	Document
	Part
	Part
	Part
	Sect
	Figure
	Alternative Teacher Evaluation 
	2019-2020 
	 
	 
	Teachers may opt for an alternative evaluation after three satisfactory evaluations. The alternative evaluation is a project based evaluation. The purpose of the alternative evaluation is to allow deeper growth in content knowledge, instructional practices, and pedagogy. 
	 
	Examples of Alternative Evaluations 
	• Class portfolio with student work samples and assessments as evidence 
	• Class portfolio with student work samples and assessments as evidence 
	• Class portfolio with student work samples and assessments as evidence 

	• Implementation of a new instructional strategy or practice 
	• Implementation of a new instructional strategy or practice 

	• Developing math formative assessments  
	• Developing math formative assessments  


	 
	If interested in an alternative evaluation, please submit your interest and plan to the C.E.O./Superintendent no later than September 30th.  
	Please include in your plan: 
	• Description of the proposed alterative evaluation 
	• Description of the proposed alterative evaluation 
	• Description of the proposed alterative evaluation 

	• Methods and tools for progress monitoring  
	• Methods and tools for progress monitoring  

	• How the alternative evaluation will be assessed  
	• How the alternative evaluation will be assessed  

	• timeline with benchmarks for progress monitoring  
	• timeline with benchmarks for progress monitoring  


	 
	The C.E.O./Superintendent and teacher will meet to finalize the alternative assessment plan. 
	  





	LESSON OBSERVATION 
	LESSON OBSERVATION 
	LESSON OBSERVATION 
	LESSON OBSERVATION 
	LESSON OBSERVATION 
	LESSON OBSERVATION 
	 
	Focus of the observation:  Teacher Instructional practices and teacher-student interaction 
	 
	# Students Present:   
	 
	Date and Time:  
	 
	What was observed? 
	Table
	TR
	Artifact
	Time 
	Time 

	Teacher 
	Teacher 

	Students 
	Students 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	  
	  

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	  
	  

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 


	TR
	Artifact
	 
	 

	 
	 

	 
	 



	 
	Student and Teacher reaction/feedback 
	Classroom routines and norms were evident. 
	 
	Commendations: 





	 
	 
	 
	 
	 
	 
	 
	Recommendations: 
	 
	 
	Observed by: 
	 
	 
	 
	POST OBSERVATION REFLECTIVE QUESTIONS 
	 
	How do you think the lesson went?  How do you feel about the lesson?  How successful were your students?  In what ways did they meet or not meet your expectations and learning goals?  How do you know?  Would you like to see the observation evidence?  What do you notice?  What conclusions can you draw?  What are some next steps?  How might you support your students in moving forward in their learning?  How might you follow up on this lesson? 





	Walkthrough Observation  
	Walkthrough Observation  
	Walkthrough Observation  
	Walkthrough Observation  
	Walkthrough Observation  
	Walkthrough Observation  
	Teacher:                Choose an item.                             Date:           Click or tap to enter a date. 
	 
	Observer:              Choose an item. 
	 
	Goal(s) Related to Observation:  Click or tap here to enter text. 
	 
	 
	Student Observations: Click or tap here to enter text. 
	 
	 
	Teacher Observations:Click or tap here to enter text. 
	 
	 
	Comments/Recommendations: Click or tap here to enter text. 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 





	Appendix 21 
	Student Recruitment Strategies 
	Student Recruitment Strategies 
	Student Recruitment Strategies 
	Student Recruitment Strategies 
	Student Recruitment Strategies 
	Student Recruitment Strategies 
	 
	Table
	TR
	Artifact
	Strategy 
	Strategy 

	Time Frame 
	Time Frame 

	Target Audience 
	Target Audience 

	Cost 
	Cost 


	TR
	Artifact
	Advertising 
	Advertising 
	• News Review 
	• News Review 
	• News Review 

	• Independent 
	• Independent 

	• Swap Sheet 
	• Swap Sheet 

	• Ridgecrest-ca.gov 
	• Ridgecrest-ca.gov 

	• Naval Air Weapons Station 
	• Naval Air Weapons Station 

	• Parks and Recreation 
	• Parks and Recreation 


	 

	Peak- March through September for new students 
	Peak- March through September for new students 

	Ridgecrest and Inyokern; active military and Department of Defense families; low-income families; minority families; parents moving to Ridgecrest; families involved in city sports and activities 
	Ridgecrest and Inyokern; active military and Department of Defense families; low-income families; minority families; parents moving to Ridgecrest; families involved in city sports and activities 

	High 
	High 


	TR
	Artifact
	Community Outreach 
	Community Outreach 
	• Moms’ Club 
	• Moms’ Club 
	• Moms’ Club 

	• Desert Empire Fair 
	• Desert Empire Fair 

	• Naval Air Weapons Station Open House 
	• Naval Air Weapons Station Open House 

	• Parade of Thousand Flags 
	• Parade of Thousand Flags 



	 
	 
	February 
	October 
	 
	 
	April 
	 
	 
	 
	September 

	 
	 
	Parents of prospective students 
	including low income and minority families 

	Low- time 
	Low- time 


	TR
	Artifact
	Participation in Community Organizations 
	Participation in Community Organizations 
	• Chamber of Commerce 
	• Chamber of Commerce 
	• Chamber of Commerce 

	• Churches  
	• Churches  

	• Rotary 
	• Rotary 

	• Schools 
	• Schools 



	Throughout the school year 
	Throughout the school year 

	 
	 
	 
	Businesses that can assist with recruiting for hosting events and posting information about Ridgecrest Charter School 
	 
	Parents and grandparents of prospective students 
	 
	Parents of students seeking a smaller school environment 

	Low- time 
	Low- time 








	Document
	Part
	Part
	Part
	Sect
	Table
	TR
	Artifact
	Word of Mouth 
	Word of Mouth 

	Throughout the school year 
	Throughout the school year 

	Parents and extended families of prospective students 
	Parents and extended families of prospective students 

	None- based on service to students and families. Doing what’s best for students.  
	None- based on service to students and families. Doing what’s best for students.  



	 





	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Appendix 22 





	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	RIDGECREST CHARTER SCHOOL 
	UNIFORM COMPLAINT POLICY AND PROCEDURES 
	 
	Scope 
	 
	Ridgecrest Charter School’s (“RCS” or the “Charter School”) policy is to comply with applicable federal and state laws and regulations. The Charter School is the local agency primarily responsible for compliance with federal and state laws and regulations governing educational programs. Pursuant to this policy, persons responsible for conducting investigations shall be knowledgeable about the laws and programs which they are assigned to investigate. This complaint procedure is adopted to provide a uniform s
	(1) Complaints of unlawful discrimination, harassment, intimidation or bullying against any protected group, including actual or perceived discrimination, on the basis of the actual or perceived characteristics of age, ancestry, color, mental disability, physical disability, ethnic group identification, immigration status, gender expression, gender identity, gender, genetic information, nationality, national origin, race or ethnicity, religion, medical condition, marital status, sex, or sexual orientation, 
	(1) Complaints of unlawful discrimination, harassment, intimidation or bullying against any protected group, including actual or perceived discrimination, on the basis of the actual or perceived characteristics of age, ancestry, color, mental disability, physical disability, ethnic group identification, immigration status, gender expression, gender identity, gender, genetic information, nationality, national origin, race or ethnicity, religion, medical condition, marital status, sex, or sexual orientation, 
	(1) Complaints of unlawful discrimination, harassment, intimidation or bullying against any protected group, including actual or perceived discrimination, on the basis of the actual or perceived characteristics of age, ancestry, color, mental disability, physical disability, ethnic group identification, immigration status, gender expression, gender identity, gender, genetic information, nationality, national origin, race or ethnicity, religion, medical condition, marital status, sex, or sexual orientation, 

	(2) Complaints of violations of state or federal law and regulations governing the following programs including but not limited to: Adult Education Programs, After School Education and Safety Programs, Agricultural Vocational Education Programs, American Indian Education Centers and Early Child Education Program Assessments, Consolidated Categorical Aid Programs, Career Technical and Technical Education and Career Technical and Technical Training Programs, Child Care and Development Programs, Child Nutritio
	(2) Complaints of violations of state or federal law and regulations governing the following programs including but not limited to: Adult Education Programs, After School Education and Safety Programs, Agricultural Vocational Education Programs, American Indian Education Centers and Early Child Education Program Assessments, Consolidated Categorical Aid Programs, Career Technical and Technical Education and Career Technical and Technical Training Programs, Child Care and Development Programs, Child Nutritio

	(3) A complaint may also be filed alleging that a pupil enrolled in a public school was required to pay a pupil fee for participation in an educational activity as those terms are defined below. 
	(3) A complaint may also be filed alleging that a pupil enrolled in a public school was required to pay a pupil fee for participation in an educational activity as those terms are defined below. 
	a. “Educational activity” means an activity offered by a school, school district, charter school or county office of education that constitutes an integral fundamental part of elementary and secondary education, including, but not limited to, curricular and extracurricular activities.  
	a. “Educational activity” means an activity offered by a school, school district, charter school or county office of education that constitutes an integral fundamental part of elementary and secondary education, including, but not limited to, curricular and extracurricular activities.  
	a. “Educational activity” means an activity offered by a school, school district, charter school or county office of education that constitutes an integral fundamental part of elementary and secondary education, including, but not limited to, curricular and extracurricular activities.  





	 
	b. “Pupil fee” means a fee, deposit or other charge imposed on pupils, or a pupil’s parents or guardians, in violation of Section 49011 of the Education Code and Section 5 of Article IX of the California Constitution, which require educational activities to be provided free of charge to all pupils without regard to their families’ ability or willingness to pay fees 
	b. “Pupil fee” means a fee, deposit or other charge imposed on pupils, or a pupil’s parents or guardians, in violation of Section 49011 of the Education Code and Section 5 of Article IX of the California Constitution, which require educational activities to be provided free of charge to all pupils without regard to their families’ ability or willingness to pay fees 
	b. “Pupil fee” means a fee, deposit or other charge imposed on pupils, or a pupil’s parents or guardians, in violation of Section 49011 of the Education Code and Section 5 of Article IX of the California Constitution, which require educational activities to be provided free of charge to all pupils without regard to their families’ ability or willingness to pay fees 
	b. “Pupil fee” means a fee, deposit or other charge imposed on pupils, or a pupil’s parents or guardians, in violation of Section 49011 of the Education Code and Section 5 of Article IX of the California Constitution, which require educational activities to be provided free of charge to all pupils without regard to their families’ ability or willingness to pay fees 








	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  
	or request special waivers, as provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:  



	 
	i. A fee charged to a pupil as a condition for registering for school or classes, or as a condition for participation in a class or an extracurricular activity, regardless of whether the class or activity is elective or compulsory, or is for credit.  
	i. A fee charged to a pupil as a condition for registering for school or classes, or as a condition for participation in a class or an extracurricular activity, regardless of whether the class or activity is elective or compulsory, or is for credit.  
	i. A fee charged to a pupil as a condition for registering for school or classes, or as a condition for participation in a class or an extracurricular activity, regardless of whether the class or activity is elective or compulsory, or is for credit.  
	i. A fee charged to a pupil as a condition for registering for school or classes, or as a condition for participation in a class or an extracurricular activity, regardless of whether the class or activity is elective or compulsory, or is for credit.  
	i. A fee charged to a pupil as a condition for registering for school or classes, or as a condition for participation in a class or an extracurricular activity, regardless of whether the class or activity is elective or compulsory, or is for credit.  




	 
	ii. A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker, book, class apparatus, musical instrument, uniform or other materials or equipment.  
	ii. A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker, book, class apparatus, musical instrument, uniform or other materials or equipment.  
	ii. A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker, book, class apparatus, musical instrument, uniform or other materials or equipment.  
	ii. A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker, book, class apparatus, musical instrument, uniform or other materials or equipment.  
	ii. A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker, book, class apparatus, musical instrument, uniform or other materials or equipment.  




	 
	iii. A purchase that a pupil is required to make to obtain materials, supplies, equipment or uniforms associated with an educational activity.  
	iii. A purchase that a pupil is required to make to obtain materials, supplies, equipment or uniforms associated with an educational activity.  
	iii. A purchase that a pupil is required to make to obtain materials, supplies, equipment or uniforms associated with an educational activity.  
	iii. A purchase that a pupil is required to make to obtain materials, supplies, equipment or uniforms associated with an educational activity.  
	iii. A purchase that a pupil is required to make to obtain materials, supplies, equipment or uniforms associated with an educational activity.  




	 
	c. A pupil fees complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to support an allegation of noncompliance with laws relating to pupil fees. 
	c. A pupil fees complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to support an allegation of noncompliance with laws relating to pupil fees. 
	c. A pupil fees complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to support an allegation of noncompliance with laws relating to pupil fees. 
	c. A pupil fees complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to support an allegation of noncompliance with laws relating to pupil fees. 



	 
	d. If the Charter School finds merit in a pupil fees complaint the Charter School shall provide a remedy to all affected pupils, parents, and guardians that, where applicable, includes reasonable efforts by the Charter School to ensure full reimbursement to all affected pupils, parents, and guardians, subject to procedures established through regulations adopted by the state board. 
	d. If the Charter School finds merit in a pupil fees complaint the Charter School shall provide a remedy to all affected pupils, parents, and guardians that, where applicable, includes reasonable efforts by the Charter School to ensure full reimbursement to all affected pupils, parents, and guardians, subject to procedures established through regulations adopted by the state board. 
	d. If the Charter School finds merit in a pupil fees complaint the Charter School shall provide a remedy to all affected pupils, parents, and guardians that, where applicable, includes reasonable efforts by the Charter School to ensure full reimbursement to all affected pupils, parents, and guardians, subject to procedures established through regulations adopted by the state board. 
	d. If the Charter School finds merit in a pupil fees complaint the Charter School shall provide a remedy to all affected pupils, parents, and guardians that, where applicable, includes reasonable efforts by the Charter School to ensure full reimbursement to all affected pupils, parents, and guardians, subject to procedures established through regulations adopted by the state board. 



	 
	e. Nothing in this section shall be interpreted to prohibit solicitation of voluntary donations of funds or property, voluntary participation in fundraising activities, or school districts, school, and other entities from providing pupils prizes or other recognition for voluntarily participating in fundraising activities. 
	e. Nothing in this section shall be interpreted to prohibit solicitation of voluntary donations of funds or property, voluntary participation in fundraising activities, or school districts, school, and other entities from providing pupils prizes or other recognition for voluntarily participating in fundraising activities. 
	e. Nothing in this section shall be interpreted to prohibit solicitation of voluntary donations of funds or property, voluntary participation in fundraising activities, or school districts, school, and other entities from providing pupils prizes or other recognition for voluntarily participating in fundraising activities. 
	e. Nothing in this section shall be interpreted to prohibit solicitation of voluntary donations of funds or property, voluntary participation in fundraising activities, or school districts, school, and other entities from providing pupils prizes or other recognition for voluntarily participating in fundraising activities. 



	 
	(4) Complaints of noncompliance with the requirements governing the Local Control Funding Formula, Local Control and Accountability Plans or Sections 47606.5 and 47607.3 of the Education Code, as applicable. 
	(4) Complaints of noncompliance with the requirements governing the Local Control Funding Formula, Local Control and Accountability Plans or Sections 47606.5 and 47607.3 of the Education Code, as applicable. 
	(4) Complaints of noncompliance with the requirements governing the Local Control Funding Formula, Local Control and Accountability Plans or Sections 47606.5 and 47607.3 of the Education Code, as applicable. 

	(5) Complaints of noncompliance with the requirements of Education Code Section 222 regarding the rights of lactating pupils on a school campus. If the Charter School finds merit in a complaint, or if the Superintendent finds merit in an appeal, the Charter School shall provide a remedy to the affected pupil. 
	(5) Complaints of noncompliance with the requirements of Education Code Section 222 regarding the rights of lactating pupils on a school campus. If the Charter School finds merit in a complaint, or if the Superintendent finds merit in an appeal, the Charter School shall provide a remedy to the affected pupil. 

	(6) Complaints of noncompliance with the requirements of Education Code Section 48645.7 regarding the rights of juvenile court school pupils when they become entitled to a diploma.  If the Charter School finds merit in a complaint, of if the Superintendent finds merit in an appeal, the Charter School shall provide a remedy to the affected pupil.  
	(6) Complaints of noncompliance with the requirements of Education Code Section 48645.7 regarding the rights of juvenile court school pupils when they become entitled to a diploma.  If the Charter School finds merit in a complaint, of if the Superintendent finds merit in an appeal, the Charter School shall provide a remedy to the affected pupil.  


	The Charter School acknowledges and respects every individual’s rights to privacy. Unlawful discrimination, harassment, intimidation or bullying complaints shall be investigated in a manner that 





	protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping the identity of the complainant confidential.  However, the Charter School will attempt to do so as appropriate.  The Charter School may find it necessary to disclose information regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, as determined 
	protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping the identity of the complainant confidential.  However, the Charter School will attempt to do so as appropriate.  The Charter School may find it necessary to disclose information regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, as determined 
	protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping the identity of the complainant confidential.  However, the Charter School will attempt to do so as appropriate.  The Charter School may find it necessary to disclose information regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, as determined 
	protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping the identity of the complainant confidential.  However, the Charter School will attempt to do so as appropriate.  The Charter School may find it necessary to disclose information regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, as determined 
	protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping the identity of the complainant confidential.  However, the Charter School will attempt to do so as appropriate.  The Charter School may find it necessary to disclose information regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, as determined 
	protects (to the greatest extent reasonably possible) the confidentiality of the parties and the integrity of the process.  The Charter School cannot guarantee anonymity of the complainant. This includes keeping the identity of the complainant confidential.  However, the Charter School will attempt to do so as appropriate.  The Charter School may find it necessary to disclose information regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, as determined 
	 
	The Charter School prohibits any form of retaliation against any complainant in the complaint process, including but not limited to a complainant’s filing of a complaint or the reporting of instances of unlawful discrimination, harassment, intimidation or bullying. Such participation shall not in any way affect the status, grades or work assignments of the complainant. 
	 
	Compliance Officers 
	 
	The Board of Trustees designates the following compliance officer(s) to receive and investigate complaints and to ensure the Charter School’s compliance with law: 
	 
	Steve Martinez, Executive Director 
	325 S. Downs Road 
	Ridgecrest, CA 93555 
	Telephone: 760-375-1010 
	 
	The Executive Director or designee shall ensure that employees designated to investigate complaints are knowledgeable about the laws and programs for which they are responsible.  Designated employees may have access to legal counsel as determined by the Executive Director or designee. 
	 
	Should a complaint be filed against the Executive Director, the compliance officer for that case shall be the Chair of the Charter School Board of Trustees. 
	 
	Notifications 
	 
	The Executive Director or designee shall annually provide written notification of the Charter School’s uniform complaint procedures to employees, students, parents and/or guardians, advisory committees, private school officials and other interested parties (e.g., Adult Education).  
	 
	The annual notice shall be in English, and when necessary, in the primary language, pursuant to section 48985 of the Education Code if fifteen (15) percent or more of the pupils enrolled in the Charter School speak a single primary language other than English. 
	 
	The Executive Director or designee shall make available copies of the Charter School’s uniform complaint procedures free of charge.  
	 
	The annual notice shall include the following: 





	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 
	(a) A statement that the Charter School is primarily responsible for compliance with federal and state laws and regulations. 


	 
	(b) A statement that a pupil enrolled in a public school shall not be required to pay a pupil fee for participation in an educational activity. 
	(b) A statement that a pupil enrolled in a public school shall not be required to pay a pupil fee for participation in an educational activity. 
	(b) A statement that a pupil enrolled in a public school shall not be required to pay a pupil fee for participation in an educational activity. 


	 
	(c) A statement identifying the responsible staff member, position, or unit designated to receive complaints.  
	(c) A statement identifying the responsible staff member, position, or unit designated to receive complaints.  
	(c) A statement identifying the responsible staff member, position, or unit designated to receive complaints.  


	 
	(d) A statement that the complainant has a right to appeal the Charter School's decision to the CDE by filing a written appeal within 15 days of receiving the Charter School’s decision.  
	(d) A statement that the complainant has a right to appeal the Charter School's decision to the CDE by filing a written appeal within 15 days of receiving the Charter School’s decision.  
	(d) A statement that the complainant has a right to appeal the Charter School's decision to the CDE by filing a written appeal within 15 days of receiving the Charter School’s decision.  


	 
	(e) A statement advising the complainant of any civil law remedies that may be available under state or federal discrimination, harassment, intimidation or bullying laws, if applicable, and of the appeal pursuant to Education Code § 262.3. 
	(e) A statement advising the complainant of any civil law remedies that may be available under state or federal discrimination, harassment, intimidation or bullying laws, if applicable, and of the appeal pursuant to Education Code § 262.3. 
	(e) A statement advising the complainant of any civil law remedies that may be available under state or federal discrimination, harassment, intimidation or bullying laws, if applicable, and of the appeal pursuant to Education Code § 262.3. 


	 
	(f) A statement that copies of the local educational agency complaint procedures shall be available free of charge.  
	(f) A statement that copies of the local educational agency complaint procedures shall be available free of charge.  
	(f) A statement that copies of the local educational agency complaint procedures shall be available free of charge.  


	Procedures 
	 
	The following procedures shall be used to address all complaints which allege that the Charter School has violated federal or state laws or regulations governing educational programs.  Compliance officers shall maintain a record of each complaint and subsequent related actions. 
	 
	All parties involved in allegations shall be notified when a complaint is filed, when a complaint meeting or hearing is scheduled, and when a decision or ruling is made. 
	 
	• Step 1: Filing of Complaint 
	 
	Any individual, public agency, or organization may file a written complaint of alleged noncompliance by the Charter School.  
	 
	A complaint alleging unlawful discrimination, harassment, intimidation or bullying shall be initiated no later than six (6) months from the date when the alleged unlawful discrimination, harassment, intimidation or bullying occurred, or six (6) months from the date when the complainant first obtained knowledge of the facts of the alleged unlawful discrimination, harassment, intimidation or bullying.  A complaint may be filed by a person who alleges that he/she personally suffered unlawful discrimination, ha
	  
	Pupil fee complaints shall be filed not later than one (1) year from the date the alleged violation occurred. 
	 





	The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and date stamp. 
	The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and date stamp. 
	The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and date stamp. 
	The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and date stamp. 
	The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and date stamp. 
	The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a code number and date stamp. 
	 
	If a complainant is unable to put a complaint in writing due to conditions such as a disability or illiteracy, the Charter School staff shall assist him/her in the filing of the complaint. 
	 
	• Step 2: Mediation 
	 
	Within three (3) days of receiving the complaint, the compliance officer may informally discuss with the complainant the possibility of using mediation.  If the complainant agrees to mediation, the compliance officer shall make arrangements for this process. 
	  
	Before initiating the mediation of an unlawful discrimination, harassment, intimidation or bullying complaint, the compliance officer shall ensure that all parties agree to make the mediator a party to related confidential information. 
	 
	If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall proceed with his/her investigation of the complaint. 
	 
	The use of mediation shall not extend the Charter School’s timelines for investigating and resolving the complaint unless the complainant agrees in writing to such an extension of time.  
	 
	• Step 3: Investigation of Complaint 
	 
	The compliance officer is encouraged to hold an investigative meeting within five (5) days of receiving the complaint or an unsuccessful attempt to mediate the complaint.  This meeting shall provide an opportunity for the complainant and/or his/her representative to repeat the complaint orally. 
	 
	The complainant and/or his/her representative shall have an opportunity to present the complaint and evidence or information leading to evidence to support the allegations in the complaint.  
	 
	A complainant’s refusal to provide the Charter School’s investigator with documents or other evidence related to the allegations in the complaint, or his/her failure or refusal to cooperate in the investigation or his/her engagement in any other obstruction of the investigation, may result in the dismissal of the complaint because of a lack of evidence to support the allegation.  
	 
	The Charter School’s refusal to provide the investigator with access to records and/or other information related to the allegation in the complaint, or its failure or refusal to cooperate in the investigation or its engagement in any other obstruction of the investigation, may result in a finding, based on evidence collected, that a violation has occurred and may result in the imposition of a remedy in favor of the complainant.  
	 
	• Step 4: Response 
	 





	Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the complaint. 
	Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the complaint. 
	Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the complaint. 
	Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the complaint. 
	Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the complaint. 
	Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter School’s receipt of the complaint. 
	 
	• Step 5:  Final Written Decision 
	 
	The Charter School’s decision shall be in writing and sent to the complainant. The Charter School’s decision shall be written in English and in the language of the complainant whenever feasible or as required by law. 
	 
	The decision shall include: 
	 
	1. The findings of fact based on evidence gathered.  
	1. The findings of fact based on evidence gathered.  
	1. The findings of fact based on evidence gathered.  


	 
	2. The conclusion(s) of law.  
	2. The conclusion(s) of law.  
	2. The conclusion(s) of law.  


	 
	3. Disposition of the complaint.  
	3. Disposition of the complaint.  
	3. Disposition of the complaint.  


	 
	4. Rationale for such disposition.  
	4. Rationale for such disposition.  
	4. Rationale for such disposition.  


	 
	5. Corrective actions, if any are warranted.  
	5. Corrective actions, if any are warranted.  
	5. Corrective actions, if any are warranted.  


	 
	6. Notice of the complainant’s right to appeal the Charter School’s decision within fifteen (15) days to the CDE and procedures to be followed for initiating such an appeal. 
	6. Notice of the complainant’s right to appeal the Charter School’s decision within fifteen (15) days to the CDE and procedures to be followed for initiating such an appeal. 
	6. Notice of the complainant’s right to appeal the Charter School’s decision within fifteen (15) days to the CDE and procedures to be followed for initiating such an appeal. 


	 
	7. For unlawful discrimination, harassment, intimidation or bullying complaints arising under state law, notice that the complainant must wait until sixty (60) days have elapsed from the filing of an appeal with the CDE before pursuing civil law remedies. 
	7. For unlawful discrimination, harassment, intimidation or bullying complaints arising under state law, notice that the complainant must wait until sixty (60) days have elapsed from the filing of an appeal with the CDE before pursuing civil law remedies. 
	7. For unlawful discrimination, harassment, intimidation or bullying complaints arising under state law, notice that the complainant must wait until sixty (60) days have elapsed from the filing of an appeal with the CDE before pursuing civil law remedies. 


	 
	8. For unlawful discrimination, harassment, intimidation or bullying complaints arising under federal law such complaint may be made at any time to the U.S. Department of Education, Office for Civil Rights. 
	8. For unlawful discrimination, harassment, intimidation or bullying complaints arising under federal law such complaint may be made at any time to the U.S. Department of Education, Office for Civil Rights. 
	8. For unlawful discrimination, harassment, intimidation or bullying complaints arising under federal law such complaint may be made at any time to the U.S. Department of Education, Office for Civil Rights. 


	 
	If an employee is disciplined as a result of the complaint, the decision shall simply state that effective action was taken and that the employee was informed of the Charter School’s expectations.  The report shall not give any further information as to the nature of the disciplinary action. 
	 
	Appeals to the California Department of Education 
	 
	If dissatisfied with the Charter School’s decision, the complainant may appeal in writing to the CDE within fifteen (15) days of receiving the Charter School’s decision.  When appealing to the CDE, the complainant must specify the basis for the appeal of the decision and whether the facts are incorrect 





	and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the Charter School’s decision.  
	and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the Charter School’s decision.  
	and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the Charter School’s decision.  
	and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the Charter School’s decision.  
	and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the Charter School’s decision.  
	and/or the law has been misapplied.  The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the Charter School’s decision.  
	 
	Upon notification by the CDE that the complainant has appealed the Charter School’s decision, the Executive Director or designee shall forward the following documents to the CDE:  
	 
	1. A copy of the original complaint. 
	1. A copy of the original complaint. 
	1. A copy of the original complaint. 


	 
	2. A copy of the decision. 
	2. A copy of the decision. 
	2. A copy of the decision. 


	 
	3. A summary of the nature and extent of the investigation conducted by the Charter School, if not covered by the decision. 
	3. A summary of the nature and extent of the investigation conducted by the Charter School, if not covered by the decision. 
	3. A summary of the nature and extent of the investigation conducted by the Charter School, if not covered by the decision. 


	 
	4. A copy of the investigation file, including but not limited to all notes, interviews, and documents submitted by all parties and gathered by the investigator. 
	4. A copy of the investigation file, including but not limited to all notes, interviews, and documents submitted by all parties and gathered by the investigator. 
	4. A copy of the investigation file, including but not limited to all notes, interviews, and documents submitted by all parties and gathered by the investigator. 


	 
	5. A report of any action taken to resolve the complaint. 
	5. A report of any action taken to resolve the complaint. 
	5. A report of any action taken to resolve the complaint. 


	 
	6. A copy of the Charter School’s complaint procedures. 
	6. A copy of the Charter School’s complaint procedures. 
	6. A copy of the Charter School’s complaint procedures. 


	 
	7. Other relevant information requested by the CDE. 
	7. Other relevant information requested by the CDE. 
	7. Other relevant information requested by the CDE. 


	 
	The CDE may directly intervene in the complaint without waiting for action by the Charter School when one of the conditions listed in Title 5, California Code of Regulations, Section 4650 exists, including cases in which the Charter School has not taken action within sixty (60) days of the date the complaint was filed with the Charter School. 
	 
	Civil Law Remedies 
	 
	A complainant may pursue available civil law remedies outside of the Charter School’s complaint procedures.  Complainants may seek assistance from mediation centers or public/private interest attorneys.  Civil law remedies that may be imposed by a court include, but are not limited to, injunctions and restraining orders.  For unlawful discrimination, harassment, intimidation or bullying complaints arising under state law, however, a complainant must wait until sixty (60) days have elapsed from the filing of
	 





	UNIFORM COMPLAINT PROCEDURE FORM 
	UNIFORM COMPLAINT PROCEDURE FORM 
	UNIFORM COMPLAINT PROCEDURE FORM 
	UNIFORM COMPLAINT PROCEDURE FORM 
	UNIFORM COMPLAINT PROCEDURE FORM 
	UNIFORM COMPLAINT PROCEDURE FORM 
	 
	Last Name: _____________________________________________ First Name/MI: _______________________________ 
	Student Name (if applicable): _____________________________________ Grade: _______ Date of Birth: ____________ 
	Street Address/Apt. #: _________________________________________________________________________________ 
	City: _______________________________________________ State: _______________ Zip Code: __________________ 
	Home Phone: _____________________ Cell Phone: ______________________ Work Phone: ______________________ 
	School/Office of Alleged Violation: ______________________________________________________________________ 
	 
	For allegation(s) of noncompliance, please check the program or activity referred to in your complaint, if applicable: 
	  Adult Education 
	  Adult Education 
	  Adult Education 
	  Adult Education 
	  American Indian Education 
	  Child Development Programs 
	  Migrant Education 
	  Special Education 
	  Pupil Fees 
	  Bilingual Education 

	  After School Education and Safety 
	  After School Education and Safety 
	  Consolidated Categorical Aid 
	   Child Nutrition 
	  No Child Left Behind Programs 
	  Every Student Succeeds Act Prog. 
	  State Preschool 
	  Local Control Funding Formula/ Local Control and Accountability Plan 

	  Agricultural Vocational Education 
	  Agricultural Vocational Education 
	  Career/Technical Education 
	   Foster/Homeless Youth 
	  Regional Occupational Programs 
	  Tobacco-Use Prevention Education 
	  Lactating Pupils 
	  Economic Impact Aid 
	  Juvenile Court School Pupils 



	For allegation(s) of unlawful discrimination, harassment, intimidation or bullying, please check the basis of the unlawful discrimination, harassment, intimidation or bullying described in your complaint, if applicable: 
	 Age 
	 Age 
	 Age 
	 Age 
	 Age 
	 Age 

	 Ancestry 
	 Ancestry 

	 Color 
	 Color 

	 Disability (Mental or Physical) 
	 Disability (Mental or Physical) 

	 Ethnic Group Identification 
	 Ethnic Group Identification 

	 Medical Condition 
	 Medical Condition 

	 Immigration Status 
	 Immigration Status 



	 Gender / Gender Expression / Gender Identity 
	 Gender / Gender Expression / Gender Identity 
	 Gender / Gender Expression / Gender Identity 
	 Gender / Gender Expression / Gender Identity 

	 Genetic Information 
	 Genetic Information 

	 National Origin 
	 National Origin 

	 Race or Ethnicity 
	 Race or Ethnicity 

	 Religion 
	 Religion 



	 Sex (Actual or Perceived)  
	 Sex (Actual or Perceived)  
	 Sex (Actual or Perceived)  
	 Sex (Actual or Perceived)  

	 Sexual Orientation (Actual or Perceived) 
	 Sexual Orientation (Actual or Perceived) 

	 Based on association with a person or group with one or more of these actual or perceived characteristics 
	 Based on association with a person or group with one or more of these actual or perceived characteristics 

	 Marital Status 
	 Marital Status 





	1. Please give facts about the complaint.  Provide details such as the names of those involved, dates, whether witnesses were present, etc., that may be helpful to the complaint investigator. 
	1. Please give facts about the complaint.  Provide details such as the names of those involved, dates, whether witnesses were present, etc., that may be helpful to the complaint investigator. 
	1. Please give facts about the complaint.  Provide details such as the names of those involved, dates, whether witnesses were present, etc., that may be helpful to the complaint investigator. 


	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 





	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	2. Have you discussed your complaint or brought your complaint to any Charter School personnel?  If you have, to whom did you take the complaint, and what was the result? 
	2. Have you discussed your complaint or brought your complaint to any Charter School personnel?  If you have, to whom did you take the complaint, and what was the result? 
	2. Have you discussed your complaint or brought your complaint to any Charter School personnel?  If you have, to whom did you take the complaint, and what was the result? 


	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	___________________________________________________________________________________________________ 
	 
	3. Please provide copies of any written documents that may be relevant or supportive of your complaint. 
	3. Please provide copies of any written documents that may be relevant or supportive of your complaint. 
	3. Please provide copies of any written documents that may be relevant or supportive of your complaint. 


	 I have attached supporting documents.       Yes     No 
	 
	Signature: ___________________________________________________________________ Date: __________________ 
	 
	Mail complaint and any relevant documents to: 
	Steve Martinez, Executive Director 
	325 S. Downs Road 
	Ridgecrest, CA 93555 
	Telephone: 760-375-1010 
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	Outline of Multi-Year Narrative Strategic Fiscal Plan 
	Outline of Multi-Year Narrative Strategic Fiscal Plan 
	Outline of Multi-Year Narrative Strategic Fiscal Plan 
	Outline of Multi-Year Narrative Strategic Fiscal Plan 
	Outline of Multi-Year Narrative Strategic Fiscal Plan 
	Outline of Multi-Year Narrative Strategic Fiscal Plan 
	The Multi Year Narrative Strategic Fiscal Plan for the Ridgecrest Charter School (RCS) – a California public charter school, is presented for your review and information in seven sections, which can be considered in three groups. The first, Section I, gives a narrative overview of the long term budget plan for the school. The second group, Sections II through VI, present the more technical budget document without explanation. The final group, Section VII, outlines the monthly Cash Flow that is predicted for
	While it is our intent that each Section be clear and concise, we invite you to call our office if you have questions about any of the Budget Material incorporated in this document. 
	Overview 
	In essence, the Financial Plan for RCS continues the financial profile of its last ten plus years with its proven track record of fiduciary management success. 
	Outline 
	Section I – the Strategic Budget Development Management Plan, alternately referred to as the Budget Narrative, identifies in lay terms the basis on which the school’s budget and fiscal operations are based. It outlines and then explains both the school’s key budget guidelines as well as specific budget assumptions. Other major highlights of this section include the identification of the critical variables for the charter school’s budget development and budget management throughout the fiscal year. Section I
	Section I also explains that the budget is a fluid document that is subject to refinement and regular revision. With each budget refinement for the current year, updates are automatically generated for future year projections. Under the state funding model, the Local Control Funding Formula (LCFF), precise allocations are difficult to determine; we have done our best to gather and interpret information from multiple sources regarding the best approach to modeling these revenues. 
	Multiple fiscal years are included in the budget projections. Projected year-end data for 2017-18 is shown in the first column; this data is estimated as School is in process of yearend closing. The 2018-19 data reflects the annual budget adopted by the Governing Board June 2018. Years 2019-20 through 2021-22 are current projections. This 





	presentation format is to stimulate the fiscal management team to be looking at the long-term view at all times, in order to enhance and ensure the longevity of the school through the adoption of sound financial decisions. 
	presentation format is to stimulate the fiscal management team to be looking at the long-term view at all times, in order to enhance and ensure the longevity of the school through the adoption of sound financial decisions. 
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	presentation format is to stimulate the fiscal management team to be looking at the long-term view at all times, in order to enhance and ensure the longevity of the school through the adoption of sound financial decisions. 
	presentation format is to stimulate the fiscal management team to be looking at the long-term view at all times, in order to enhance and ensure the longevity of the school through the adoption of sound financial decisions. 
	Section II – Summary Multi-Year Budget Projection and Cash Flow gives a high-level fiscal overview of the three-year projection for the school’s operations, including debt retirement. This section tabulates all estimated revenues and expenditures on a yearly basis. Beginning and ending balance projections are included, along with the identification of reserve accounts. Section II concludes with a similar high-level overview of the Cash Flow. 
	Section III – Multi-Year Demographic Variables details these key budget development parameters across the entire timespan of the strategic fiscal plan. This section identifies the major student attributes which form the foundation upon which the budget is built, as the various individual student profiles are the factors on which many state and federal program fundings and entitlements are based. These parameters range from enrollment by grade level to important demographic characteristics of the student pop
	Section IV – Multi-Year Revenue and Expenditure Variables define those parameters besides student demographics on which funding and expenditures are projected. For individual revenue components, the estimated funding per program is identified for each year of operation. 
	For the expenditure section, major emphasis is placed on compensation costs as schools are labor intense organizations. Specific staffing ratios are identified along with other position control features and compensation factors. 
	Actual school histogram data is used as the predictive methodology for future cost projections. Additional variables for costs such as instructional supplies, books, utilities and other operating expenses are identified. School facility costs are included here because charter schools must pay for classrooms and offices in their annual operating budget, unlike the vast majority of other California public schools whose facilities are provided through either state or local general obligation bond funds in whic
	In 2018-19 the School plans to issue a Revenue Bond. A Limited Liability Corporation, ‘LLC’, has been formed and will be the borrower. The School will pay an annual lease payment to the LLC for the retirement of the bond. This funding structure is one used by many charter schools throughout California. A brief overview of the facility projects to be paid for with the annual lease payment is included in Section IV in the discussion of expenses. 





	Section V – Detailed Expenditure Data shows the results of the cost calculations, by type of expense, based on the variables identified in Section IV. For instance, teacher wage costs and staffing data from Section IV (from pages 
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	Section V – Detailed Expenditure Data shows the results of the cost calculations, by type of expense, based on the variables identified in Section IV. For instance, teacher wage costs and staffing data from Section IV (from pages 
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	, respectively) are used to generate the overall teacher salary cost shown in this section on page 84. 
	, respectively) are used to generate the overall teacher salary cost shown in this section on page 84. 

	Section VI – Detailed Program Budgets provides one or more reconciliation worksheets that pull together revenues and costs attributed to single distinct programs such as School Nutrition into a focused presentation. Each such program budget commences with a Program Summary constructed in parallel with the Executive Summary of the overall budget, to illustrate a top-level view of the budget plan for a single program. 

	The program summary is followed by detailed presentation of demographic, revenue and/or expenditure components that vary depending on the particulars of the given program. 
	For the most part, these program budgets correspond to restricted funding sources, and can be seen as action plans that demonstrate the school’s maintenance of effort in these various areas. In some cases, such as School Nutrition or Special Education, related restricted funding sources have been grouped together in order to better demonstrate the scope of the overall plan for delivering these services in a fiscally responsible fashion. 
	Section VII – Detailed Cash Flow. The Multi Year Strategic Plan concludes with a Three-Year Cash Flow Projection showing monthly changes to revenues, expenditures and selected “below-the-line” items, as well as reconciling these items back to the budget presented in the preceding sections. 
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	Section I
	Section I
	: 
	Strategic Budget Development 
	Management Plan
	 

	Section I – Strategic Budget Development and Management Plan relates the school’s strategic fiscal plan for the next four years of operation. This section presents Critical Budget Variables, Budget Guidelines, Budget Assumptions, A Budget Responsibility Matrix and a Draft Budget Calendar. 
	The majority of this section is devoted to description of the Critical Budget Variables, beginning with Student Enrollment Projections and continuing with a narrative overview of all other Revenue and Expenditure Factors. These key variables form the basis of the school’s budget development and financial plan, and the narrative here in Section I is complimented by the more technical presentation of fiscal data given in Sections II through V. 





	 
	 
	 
	 
	 
	 





	Executive Summary 
	Executive Summary 
	Executive Summary 
	Executive Summary 
	Executive Summary 
	Executive Summary 
	The Ridgecrest Charter School (RCS, or the School), presents this Multi-Year Strategic Plan to the Community of Ridgecrest, to the Sierra Sands Unified School District and to the State Board of Education (SBE) as of Spring 2018. This Budget Narrative is intended to complement the more technical Multi-Year Strategic Fiscal Plan (the Budget) of the School that encompasses the following sections of this document, and is an important component of the Charter School Petition. The Summary Budget Projection for th
	Figure 1: Summary Multi Year Budget Projection 
	 
	Figure
	Ridgecrest Charter School operates as a Charter School not-for-profit 501c(3) agency, a designation recognized by the federal government. RCS is governed by a Board of Directors who set policy for the School. The School is governed pursuant to its adopted bylaws and board policies and administrative regulations as subsequently amended from time to time, which is consistent with its charter. 





	As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial documents, such as the Unaudited Actuals, and First and Second Interim Reports. 
	As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial documents, such as the Unaudited Actuals, and First and Second Interim Reports. 
	As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial documents, such as the Unaudited Actuals, and First and Second Interim Reports. 
	As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial documents, such as the Unaudited Actuals, and First and Second Interim Reports. 
	As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial documents, such as the Unaudited Actuals, and First and Second Interim Reports. 
	As a governing body, the RCS Board of Directors has fiduciary responsibility for the School. This fiduciary role is noted throughout the document when reference is made to the ‘governance board.’ The RCS Board of Directors acts on major budget and fiscal issues, including the adoption of the Annual Budget Plan and approval of other financial documents, such as the Unaudited Actuals, and First and Second Interim Reports. 
	Budget preparation and budget projections for the Multi Year Plan period are particularly challenging because of the ongoing uncertainty associated with the state budget process and the state’s implementation of the Local Control Funding Formula (LCFF) which determines the majority of funding for California public schools. The Budget Plan for Ridgecrest Charter School has thus been developed on a fiscally conservative basis using the formulas and methods of LCFF as delineated by various CDE reports for the 
	In addition, the Budget Plan contains various designated assignments, such as Reserves for Economic Uncertainty, to allow for the school to successfully adapt to changes to both the state budget plan and for mid-year budget adjustments that may be necessary because of a wide range of variable modifications ranging from student enrollment fluctuations to hitherto unanticipated mid-year funding reductions. 
	After a formal operating budget is adopted each June, the budget will be monitored regularly throughout the fiscal year and refinements and updates will be prepared on a regular basis. Updates to the Budget Plan will be presented to the Board each December and March ensuring that the Budget Plan is current and well-founded. 
	The Budget Plan contains the following major sections: 
	Figure 2: Major Components of Section I of the Multi Year Budget Plan 
	1. Identification of Key Budget Variables 
	1. Identification of Key Budget Variables 
	1. Identification of Key Budget Variables 

	2. Budget Guidelines for RCS, 2018–19 and beyond 
	2. Budget Guidelines for RCS, 2018–19 and beyond 

	3. Budget Assumptions for RCS, 2018–19 and beyond 
	3. Budget Assumptions for RCS, 2018–19 and beyond 

	4. Multi-Year Budget Projection, 2018–19 to 2021–22 
	4. Multi-Year Budget Projection, 2018–19 to 2021–22 

	5. Budget Responsibility Matrix 
	5. Budget Responsibility Matrix 

	6. Budget Calendar for 2018–19 and beyond 
	6. Budget Calendar for 2018–19 and beyond 







	Critical Budget Variables 
	Critical Budget Variables 
	Critical Budget Variables 
	Critical Budget Variables 
	Critical Budget Variables 
	Critical Budget Variables 
	While the Multi-Year Strategic Fiscal and Budget Plan for Ridgecrest Charter School was first drafted in early 2018 and is now being updated in July 2018, it is crucial to acknowledge that regularly scheduled refinement of the Plan will be ongoing. This continual assessment is necessary because the changing nature of multiple variables associated with California public school budgeting demands frequent review. 
	Members of the Charter School’s Development Team are available to meet with Sierra Sands Unified School District and State Board of Education (SBE) representatives to explain further any and all components of the Charter School’s Budget Plan. Suggestions will be appreciated and thoughtfully considered. 
	The Goal of the Multi Year Strategic Fiscal Plan is to ensure the long term fiscal viability of the Charter School. In demonstrating our recognition of this goal, we have identified or included the following components in our Financial Plan. 
	Figure 3: Major Components or Variables of Multi Year Funding Plan 
	1. Budget Assumptions 
	1. Budget Assumptions 
	1. Budget Assumptions 

	2. Student Enrollment, Average Daily Attendance and Other Student Demographic Variables 
	2. Student Enrollment, Average Daily Attendance and Other Student Demographic Variables 

	3. Revenue Projections, including Individual Revenue Variables 
	3. Revenue Projections, including Individual Revenue Variables 

	4. Identification of Budget Presentation and Adoption Cycles 
	4. Identification of Budget Presentation and Adoption Cycles 

	5. Staffing Projections 
	5. Staffing Projections 

	6. Employee Benefit Cost Parameters and Projections 
	6. Employee Benefit Cost Parameters and Projections 

	7. Other Operating Cost Parameters and Projections 
	7. Other Operating Cost Parameters and Projections 

	8. Multi Year Budget Projection Update Schedule 
	8. Multi Year Budget Projection Update Schedule 


	Ridgecrest Charter School’s Critical Budget Variables are both comprehensive and straightforward. 
	The Critical Budget Variables included in the current budget and the pro forma for future years follow. The School Leadership and Staff have been involved in multiple facets of Budget Development.  
	Figure 4: RCS’s Critical Budget Variables, 2018–19 
	Budget Assumptions 
	▪ Prepared by Ridgecrest Charter School’s (RCS) Executive Director 
	▪ Prepared by Ridgecrest Charter School’s (RCS) Executive Director 
	▪ Prepared by Ridgecrest Charter School’s (RCS) Executive Director 

	▪ RCS Board of Directors Review and Adoption, June 2018 
	▪ RCS Board of Directors Review and Adoption, June 2018 


	Student Enrollment and ADA Projections 
	▪ Prepared by School 
	▪ Prepared by School 
	▪ Prepared by School 

	▪ Review and Update, Quarterly, beginning Winter2018 
	▪ Review and Update, Quarterly, beginning Winter2018 


	Revenue Projections 
	▪ Prepared by RCS’s Administrative Staff and Fiscal Consultant 
	▪ Prepared by RCS’s Administrative Staff and Fiscal Consultant 
	▪ Prepared by RCS’s Administrative Staff and Fiscal Consultant 

	▪ Review and Update, Quarterly, beginning Spring 2018 
	▪ Review and Update, Quarterly, beginning Spring 2018 


	Staffing Projections 
	▪ School to Prepare Quarterly Updates beginning Spring 2018 
	▪ School to Prepare Quarterly Updates beginning Spring 2018 
	▪ School to Prepare Quarterly Updates beginning Spring 2018 







	Employee Benefit Matrix 
	Employee Benefit Matrix 
	Employee Benefit Matrix 
	Employee Benefit Matrix 
	Employee Benefit Matrix 
	Employee Benefit Matrix 
	Employee Benefit Matrix 
	Employee Benefit Matrix 

	▪ School to Prepare, Based upon Prior Period Parameters and Projections for Future 
	▪ School to Prepare, Based upon Prior Period Parameters and Projections for Future 


	▪ School to Update on Quarterly Basis 
	Other Operating Cost Projections 
	Other Operating Cost Projections 
	Other Operating Cost Projections 

	▪ School to Prepare, Based upon Prior Period Parameters and Projections for Future 
	▪ School to Prepare, Based upon Prior Period Parameters and Projections for Future 


	▪ School to Update on Quarterly Basis 
	Charter Renewal Budget for 2018–19 through 2021–22 School Years 
	Charter Renewal Budget for 2018–19 through 2021–22 School Years 
	Charter Renewal Budget for 2018–19 through 2021–22 School Years 

	▪ Based upon RCS Board of Directors’ Approved Budget Assumptions 
	▪ Based upon RCS Board of Directors’ Approved Budget Assumptions 

	▪ Due for Authorizer Presentation, Summer 2018 
	▪ Due for Authorizer Presentation, Summer 2018 


	▪ RCS Board of Directors to Update at Interim Reporting Periods, October and March 
	2018–19 Budget Revision Report ~ First Interim Report 
	2018–19 Budget Revision Report ~ First Interim Report 
	2018–19 Budget Revision Report ~ First Interim Report 

	▪ School to Prepare, Based upon RCS Board of Directors Approved Budget Assumptions and Actual October 2018 Student Enrollment 
	▪ School to Prepare, Based upon RCS Board of Directors Approved Budget Assumptions and Actual October 2018 Student Enrollment 

	▪ RCS Board of Directors to Review and Adopt by December 15, 2018 
	▪ RCS Board of Directors to Review and Adopt by December 15, 2018 


	▪ Document Submitted to Authorizer, December 15, 2018 
	2018–19 Budget Revision Report ~ Second Interim Report 
	2018–19 Budget Revision Report ~ Second Interim Report 
	2018–19 Budget Revision Report ~ Second Interim Report 

	▪ School to Prepare, Based upon RCS Board of Directors Approved Budget Assumptions and Actual First Period Attendance Data 
	▪ School to Prepare, Based upon RCS Board of Directors Approved Budget Assumptions and Actual First Period Attendance Data 

	▪ RCS Board of Directors to Review and Adopt by March 15, 2019 
	▪ RCS Board of Directors to Review and Adopt by March 15, 2019 


	▪ Document Submitted to Authorizer, March 15, 2019 
	Multi-Year Budget Projections 
	Multi-Year Budget Projections 
	Multi-Year Budget Projections 

	▪ School to Prepare Each Time Budget Update Prepared 
	▪ School to Prepare Each Time Budget Update Prepared 

	▪ Multi-Year Projection to Include All Key Budget Variables 
	▪ Multi-Year Projection to Include All Key Budget Variables 


	▪ Multi-Year Projections to Include Minimum of Three Fiscal Years 
	 





	Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 
	Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 
	Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 
	Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 
	Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 
	Ridgecrest Charter School groups its students into two core instructional programs: Transitional Kindergarten through Grade 5 students into an elementary setting, and Grades 6 through 8 into a Middle School environment. 
	Class Size Highlights 
	One of the major features of RCS is the small class size design that is intended to provide individualized instruction to our students. If circumstances permit, elementary classes (TK–5) will be staffed at a ratio of 24 students per core classroom teacher. Our core class schedule for middle school students Grades 6 through 8, will have a maximum teacher ratio of 30 students per core classroom teacher. Contingent upon adequate funding no class will be staffed higher than a maximum ratio of 30 students per co
	Other Budget Development Highlights 
	A Budget Responsibility Matrix (beginning on page 
	A Budget Responsibility Matrix (beginning on page 
	51
	51

	) shall be utilized to identify key roles in budget development and budget management. 

	A Budget Calendar shall be developed and used as a Planning Guide; a sample is given on page 
	A Budget Calendar shall be developed and used as a Planning Guide; a sample is given on page 
	61
	61

	. 

	Budget Assumptions shall be developed, reviewed and updated on a regular basis. Separate assumptions shall be delineated for each key budget variable: 
	▪ Enrollment and Student Demographics 
	▪ Enrollment and Student Demographics 
	▪ Enrollment and Student Demographics 
	▪ Enrollment and Student Demographics 
	▪ Enrollment and Student Demographics 
	▪ Enrollment and Student Demographics 
	▪ Enrollment and Student Demographics 



	▪ Transfers 
	▪ Transfers 
	▪ Transfers 
	▪ Transfers 




	▪ Average Daily Attendance 
	▪ Average Daily Attendance 
	▪ Average Daily Attendance 
	▪ Average Daily Attendance 
	▪ Average Daily Attendance 



	▪ Ending Balance 
	▪ Ending Balance 
	▪ Ending Balance 
	▪ Ending Balance 




	▪ Beginning Balance 
	▪ Beginning Balance 
	▪ Beginning Balance 
	▪ Beginning Balance 
	▪ Beginning Balance 



	▪ Reserve(s) 
	▪ Reserve(s) 
	▪ Reserve(s) 
	▪ Reserve(s) 




	▪ Revenue 
	▪ Revenue 
	▪ Revenue 
	▪ Revenue 
	▪ Revenue 



	▪ Debt 
	▪ Debt 
	▪ Debt 
	▪ Debt 




	▪ Expenditures 
	▪ Expenditures 
	▪ Expenditures 
	▪ Expenditures 
	▪ Expenditures 



	▪ Cash Flow 
	▪ Cash Flow 
	▪ Cash Flow 
	▪ Cash Flow 






	Funds shall be made available to provide competitive total compensation to all school employees. 
	Staffing ratios shall be maintained to support the highest quality instructional program for students. 
	A General Fund Reserve for Economic Uncertainty of 4% is reflected in the Multi-Year Strategic Fiscal Plan. RCS will maintain a Reserve for Economic Uncertainty equal to or greater than that recommended by State Guidelines. This Reserve for Economic Uncertainty is in addition to reserves for unknown changes associated with the implementation of the Local Control Funding Formula in the future. 
	State and Federal allowed direct support and indirect support charges may be applied to all funds and programs. Direct support and indirect support charges contribute to the School’s ‘cost of doing business’ factors. These include costs such as payroll, personnel, purchasing, custodial, budget and other allied support services. 
	Restricted Fund and program year-end balances shall be carried forward in accordance with terms and conditions of the grantor. 
	Provision shall be made to preserve the use and value of existing assets and equipment through capital improvements and preventative maintenance. 
	When a new goal, project, or program is recommended for authorization, the major competing demands for funding and the specific funding source, and/or allocation or reallocation resources required shall be identified. 





	A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to provide input for the allocation of additional resources. 
	A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to provide input for the allocation of additional resources. 
	A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to provide input for the allocation of additional resources. 
	A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to provide input for the allocation of additional resources. 
	A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to provide input for the allocation of additional resources. 
	A School-wide budget augmentation process shall be developed in conjunction with the new LCAP parameters to provide input for the allocation of additional resources. 
	One-time funding allocations or resources shall not be used for on-going expenditures. 
	Budget documents shall be summarized by expenditure and program area to allow for ready comparison among these areas and with previous years. Detailed budget information shall be available to examine the components of a specific program. 
	The budget document shall include the associated salary, employee benefit cost and full-time equivalent position allocations within each department or program area. 
	The budget document shall include financial data from two previous years as well as projected current budget data. 
	The budget document shall include a minimum two-year budget projection beyond the current planning year. 
	The following budgets and financial reports shall be presented to the RCS Board of Directors for information, review and/or approval: 
	▪ Preliminary Budget (spring) 
	▪ Preliminary Budget (spring) 
	▪ Preliminary Budget (spring) 

	▪ Final Budget (before July 1) 
	▪ Final Budget (before July 1) 

	▪ Final Budget Update (within 45 days of the state budget adoption) 
	▪ Final Budget Update (within 45 days of the state budget adoption) 

	▪ Unaudited Financial Report for fiscal year ending June 30th by September 15 
	▪ Unaudited Financial Report for fiscal year ending June 30th by September 15 

	▪ First Interim Report (within 45 days of October 31) 
	▪ First Interim Report (within 45 days of October 31) 

	▪ Annual Audit Report (December 15th) 
	▪ Annual Audit Report (December 15th) 

	▪ Second Interim Report (within 45 days of January 31) 
	▪ Second Interim Report (within 45 days of January 31) 


	Budget transfers shall be presented to the RCS Board of Directors on a regular basis. 
	Enrollment, Attendance, Budget and Financial Reports shall be presented regularly to the RCS Board of Directors. 
	Carry forward appropriations from prior year shall be presented to the RCS Board of Directors for approval no later than December 15th, the First Interim report date. 
	Short and Long-Term Debt Obligations of the School shall be reviewed on a regular basis. 
	A ‘User Friendly Budget’ Document shall be developed and presented to the staff and to the community. This document shall contain budget and fiscal data in clear, understandable language for a lay audience to understand. 
	Budget Assumptions are a very critical component of comprehensive budget development and budget management. All Budget Assumptions need to be updated on a defined basis. Budget Assumptions will be presented and based on updates and reviews of each component as follows: 
	▪ January (first budget projection in accord with the Governor’s Proposed Budget) 
	▪ January (first budget projection in accord with the Governor’s Proposed Budget) 
	▪ January (first budget projection in accord with the Governor’s Proposed Budget) 

	▪ May (after Department of Finance’s ‘May Revise’) 
	▪ May (after Department of Finance’s ‘May Revise’) 

	▪ June (before final School budget presented to the RCS Board of Directors for approval) 
	▪ June (before final School budget presented to the RCS Board of Directors for approval) 

	▪ July (or within 45 days of chaptering of state budget) 
	▪ July (or within 45 days of chaptering of state budget) 

	▪ September 15th along with Prior Year Unaudited Actuals Financial Reports 
	▪ September 15th along with Prior Year Unaudited Actuals Financial Reports 

	▪ Interim Reporting Periods (within 45 days of Oct. 31 and Jan. 31) 
	▪ Interim Reporting Periods (within 45 days of Oct. 31 and Jan. 31) 







	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 
	Budget Assumption Updates and Revisions shall be presented to the RCS Board of Directors in writing each time they are updated. 


	The Budget Guidelines state that separate Budget Assumptions shall be delineated for each of the following key variables: 
	▪ Enrollment and Student Demographics 
	▪ Transfers 
	▪ Transfers 
	▪ Transfers 
	▪ Transfers 
	▪ Transfers 
	▪ Transfers 
	▪ Transfers 



	▪ Average Daily Attendance 
	▪ Average Daily Attendance 
	▪ Average Daily Attendance 
	▪ Average Daily Attendance 




	▪ Ending Balance 
	▪ Ending Balance 
	▪ Ending Balance 
	▪ Ending Balance 
	▪ Ending Balance 



	▪ Beginning Balance 
	▪ Beginning Balance 
	▪ Beginning Balance 
	▪ Beginning Balance 




	▪ Reserve(s) 
	▪ Reserve(s) 
	▪ Reserve(s) 
	▪ Reserve(s) 
	▪ Reserve(s) 



	▪ Revenue 
	▪ Revenue 
	▪ Revenue 
	▪ Revenue 




	▪ Debt 
	▪ Debt 
	▪ Debt 
	▪ Debt 
	▪ Debt 



	▪ Expenditures 
	▪ Expenditures 
	▪ Expenditures 
	▪ Expenditures 




	▪ Cash Flow 
	▪ Cash Flow 
	▪ Cash Flow 
	▪ Cash Flow 
	▪ Cash Flow 



	Enrollment and Student Demographic Data 
	Enrollment and Student Demographic Data 
	Enrollment and Student Demographic Data 
	Enrollment and Student Demographic Data 






	School funding in California is typically determined by student participation, which is counted via several types of metrics. The two most important such factors are Enrollment and Average Daily Attendance. Enrollment is generally measured as of the annual October student statewide count, also known as the ‘CBEDS’ (California Basic Education Data System) census or Fall count, which takes place on the first Wednesday of October. Other major school demographics are reported via the California Longitudinal Pup
	Average Daily Attendance is extremely important, as it is the primary source of funding for the majority of state revenues. ADA is calculated as the number of students present each school day throughout the year, divided by the total number of school days in the school year. This factor is compiled daily and it is reported to the state three times a year. The reporting periods are known as First Period (P-1) Attendance, Second Period (P-2) Attendance and Annual Attendance. A significant portion of charter s
	While most programs that are funded on a per ADA basis are funded on the current year attendance, many programs are funded for cash flow purposes on prior year ADA for the first eight months of the year. The California Department of Education, (CDE), then adjusts funding for these programs following the P-1, P-2 and Annual ADA reporting periods. State lottery funding is an example of a program that is funded on Annual ADA rather than the P-2 ADA. This variation in funding by program illustrates the vital im
	Enrollment Projections, once reviewed, are presented to the RCS Board of Directors and to the community. Updates are to be provided throughout the school year in concert with the budget cycles. Enrollment data is to be provided by grade level, general education and special education. Estimated student enrollment data is to be replaced by actual fall student enrollment data. Monthly enrollment reports are to be provided to the RCS Board of Directors. Actual enrollment status is to be included with all Interi
	Enrollment Projections for 2018–19 through 2021–22 are presented by Grade Level Group in 
	Figure 6
	Figure 6
	 below. These counts are for school-wide enrollment and do not distinguish between students that reside within or outside the attendance boundaries of the State Board of Education. This data is based upon the projections of RCS leaders as of Spring 2018; these estimates form the foundation for budget and staff planning for the future budget years. 
	 below. These counts are for school-wide enrollment and do not distinguish between students that reside within or outside the attendance boundaries of the State Board of Education. This data is based upon the projections of RCS leaders as of Spring 2018; these estimates form the foundation for budget and staff planning for the future budget years. 

	Figure 6: Three Year Projected Student Enrollment by Grade Level Group 






	Average Daily Attendance 
	Average Daily Attendance 
	Average Daily Attendance 
	Average Daily Attendance 
	Average Daily Attendance 
	Average Daily Attendance 
	The Average Daily Attendance (ADA) measures the actual days students are present at school. As the principal funding input, it is monitored on a constant basis. In an established school, one would not expect to see material changes between the three attendance reporting periods in the fiscal year (P-1, P-2 and Annual). Annually the school’s auditor reviews, audits and certifies the school’s attendance data. 
	At present, Average Daily Attendance (ADA) has been projected for the next four years of operation via an estimated 95% ratio between Projected Enrollment and Projected ADA. The ADA projection will be updated regularly as revised enrollment projections are reviewed. ADA updates are also incorporated into Interim Reports to the RCS Board of Directors. 





	Figure 9: Percentage Revenue Components by Funding Source 
	Figure 9: Percentage Revenue Components by Funding Source 
	Figure 9: Percentage Revenue Components by Funding Source 
	Figure 9: Percentage Revenue Components by Funding Source 
	Figure 9: Percentage Revenue Components by Funding Source 
	Figure 9: Percentage Revenue Components by Funding Source 
	 
	Figure 10: Percentage Revenue Components by Funding Source, 2018–19 
	Figure 11: Annual Revenue Component Summary Compared on a Per-Student Basis 
	Figure 11: Annual Revenue Component Summary Compared on a Per-Student Basis 

	 





	State Revenues – Revenue Limit Sources under the Local Control Funding Formula 
	State Revenues – Revenue Limit Sources under the Local Control Funding Formula 
	State Revenues – Revenue Limit Sources under the Local Control Funding Formula 
	State Revenues – Revenue Limit Sources under the Local Control Funding Formula 
	State Revenues – Revenue Limit Sources under the Local Control Funding Formula 
	State Revenues – Revenue Limit Sources under the Local Control Funding Formula 
	State Revenues are estimated per specific program variables as identified below. In addition to the general update schedule identified above, all revenues are to be updated upon notification of a new or revised entitlement. 
	Funding for RCS will derive primarily from State Revenue Limit Funding as determined by application of the recently adopted Local Control Funding Formula. Calculation of this funding is quite complicated, but begins with establishment of a target amount accumulated from a set rate per pupil ADA, per grade span. There are four separate grade level groupings, but only three, TK–3, Grades 4–6, and Grades 7–8, apply to RCS; the high school funding for secondary Grades 9–12 does not apply to this School. The fun
	Like most state programs, the base appropriation rates for determining LCFF Target Funding are increased each year by some type of economic index; for LCFF, this index is the so-called statutory Cost of Living Allowance. The Cost of Living Allowance (COLA) identifies annual percentage program funding increases for most state funded programs as included in the adopted state budget. The COLA is linked to various economic indices and it changes throughout the annual budget development process. Projections are 
	Figure 12: Multi Year Projected Annual Cost of Living Allowance 
	 
	For all California public schools, determination of the Revenue Limit Funding Source Components begins with determination of the LCFF Target Entitlement. As previously alluded to, this Entitlement consists of several pieces, primarily the Base Grant Funding, Supplemental Grant Funding, and Concentration Grant Funding, though other calculations apply to some schools. 
	Base Grant Funding is determined simply: it is the product of grade span ADA against specified funding rates (with additional adjustments for class size reduction in TK–3, and career and technical education in G9–12). For RCS, the following amounts are projected: 





	Figure 13: LCFF Target: Base Grant Components 
	Figure 13: LCFF Target: Base Grant Components 
	Figure 13: LCFF Target: Base Grant Components 
	Figure 13: LCFF Target: Base Grant Components 
	Figure 13: LCFF Target: Base Grant Components 
	Figure 13: LCFF Target: Base Grant Components 
	 
	Having determined the Base Grant Funding, Supplemental Grant Funding, and Concentration Grant Funding projections, these components are summed to determine the LCFF Target Entitlement. As previously alluded to, this Entitlement may include other several pieces, though none of these other calculations apply to RCS. 
	Supplemental Grant Funding is also determined somewhat simply: it is the product of a 20% Supplemental Grant factor of the Base Grant amount, prorated by an Unduplicated Pupil Percentage (UPP). The UPP is specified as a three-year rolling average of the sum of the school’s unduplicated English Language Learner and Free- and Reduced-Price Meal eligible student counts in proportion to total CBEDS enrollment, as reported via the California Longitudinal Pupil Achievement Data System (CALPADS). The requisite cal
	Figure 14: LCFF Target: Supplemental Grant Calculation 
	Figure
	 
	Calculation of Concentration Grant Funding is rather more complicated than either of the preceding Grants, although the premise behind this funding is simple: to award additional funding to schools exhibiting significant need. The Concentration Grant award is the product of a 50% Concentration Grant factor of the Base Grant amount, prorated by the excess of the UPP over a 55% “concentration threshold”. For a charter school, this proration is additionally capped by the UPP of the school district within which
	Figure





	Figure 16: LCFF Floor Entitlement Calculation 
	Figure 16: LCFF Floor Entitlement Calculation 
	Figure 16: LCFF Floor Entitlement Calculation 
	Figure 16: LCFF Floor Entitlement Calculation 
	Figure 16: LCFF Floor Entitlement Calculation 
	Figure 16: LCFF Floor Entitlement Calculation 
	 
	To allow for uncertainty in Department of Finance determination of the GAP rate, the entire amount of the Phase-in Entitlement is included as an optional “Reserve for LCFF Implementation Uncertainty” in addition to other Ending Fund Balance components (See Figure 51: Multi Year Projected Ending Fund Balance on p. 50
	The LCFF Floor Entitlement represents a slowly rising base, intended to lift all schools upwards. To increase motion towards the LCFF Target Entitlement, an additional LCFF Phase-in Entitlement is calculated based on filling a defined portion (the “Gap Allocation Percentage, (GAP)”) of the funding gap between the Target and Floor Entitlements. The GAP rate is set by the California Department of Finance, with future projections announced at irregular intervals as that office revises forecasts of future State
	Figure 17
	 below. 
	Figure 17: LCFF Phase-in Entitlement Calculation 
	 





	Federal Revenues 
	Federal Revenues 
	Federal Revenues 
	Federal Revenues 
	Federal Revenues 
	Federal Revenues 
	Federal Revenue Funding Rates per specific program are identified below. In addition to the general update schedule identified in prior sections, federal revenues are to be updated upon receipt of Federal entitlement notification; funding will not be appropriated until then. Funding revenue projections here are as of the Adopted State Budget, July, 2018, unless otherwise noted. 
	The majority of federal revenues are earmarked for students with significant educational need. This need may be determined by either school-wide aggregate standardized test results or by low socio-economic family characteristics. Funding will complement the goals identified in Every Student Succeeds Act (ESSA, formerly No Child Left Behind, NCLB) federal plans for Title I, Title II, and so on. A significant proportion of RCS students qualify for Title I funding. 
	Federal funding typically comes “with strings attached.” Because of these significant compliance rules, these funds will be used to supplement and not supplant the planned instructional programs of RCS. 
	Adjustments to the Federal Funding Revenues will be made as soon as updated information is received. 
	Figure 21: Multi Year Projection of Federal Revenues 
	 
	ESSA: Title I – Improving Academic Achievement funding is based upon a complicated formula related to students’ familial socio-economic status. For 2018–19, the funding amount is projected to base at $334 per eligible student. 





	Other State Revenues 
	Other State Revenues 
	Other State Revenues 
	Other State Revenues 
	Other State Revenues 
	Other State Revenues 
	The State Special Education revenue is projected at a flat rate of $566/ADA based on actual payments to RCS by the KCOE SELPA through June 2018. When the SELPA provides newer information, RCS will update this portion of the budget. 
	Figure 22: Multi Year Projection of Mandate Block Grant Rates 
	 
	State Child Nutrition revenues are based upon the actual annual reimbursement per ADA received for 2016–17 as reported to CDE. In 2018–19, RCS plans to run a lunch and breakfast program, with day-to-day operation and program reporting contracted with an outside vendor. 
	State Child Nutrition revenues are based upon the actual annual reimbursement per ADA received for 2016–17 as reported to CDE. In 2018–19, RCS plans to run a lunch and breakfast program, with day-to-day operation and program reporting contracted with an outside vendor. 
	All Other State Programs — everything not considered a revenue limit source — are listed here, and each program has individual, unique parameters or qualifications. A brief description of selected programs along with estimated funding rates for 2018–19 through 2021–22 follow below. The funding rate estimates are based on data current as of the Adopted State Budget, July, 2018. These rates will be updated as other information becomes available. 
	All Other State Programs — everything not considered a revenue limit source — are listed here, and each program has individual, unique parameters or qualifications. A brief description of selected programs along with estimated funding rates for 2018–19 through 2021–22 follow below. The funding rate estimates are based on data current as of the Adopted State Budget, July, 2018. These rates will be updated as other information becomes available. 

	Mandate Block Grant funding is provided to charter schools to fund the costs of various mandated programs and activities identified in the California Government Code. Funding is based on prior-year P-2 ADA. Since 2013–14, the State Legislature has apportioned an unpredictable amount of additional “one-time” monies to schools, also paid on the basis of prior-year P-2 ADA. As shown below, the funding each year for this program varies significantly and as a conservative estimate, no award of these one-time fun






	Local Revenues 
	Local Revenues 
	Local Revenues 
	Local Revenues 
	Local Revenues 
	Local Revenues 
	Local Revenue is modest at RCS. The primary source of Local Revenue projected is the continuation of a contribution from the Sierra Sands Unified School District for facilities per the parameters of Prop 39. Historically the Charter School and the School District have executed an annual agreement. 
	Interest on Funds are from earnings of RCS funds on deposit at the local financial institution in which it places its operating monies and from earnings from monies on deposit at the Kern County Auditor/Treasurer. 
	Paid Meal revenues are based upon the actual receipts per student received for 2016–17, adjusted for increasing enrollment in future years. 
	No revenues are currently projected for donations or fundraising efforts. 
	Figure 24: Multi Year Projection of Local Revenues 
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	Expenditure Summary 
	Expenditure Summary 
	Expenditure Summary 
	Expenditure Summary 
	Expenditure Summary 
	Expenditure Summary 
	The next few figures show annual expenditure plan as dollars, dollars per enrollee, and percentage of total expenditure, split across the six major expenditure categories commonly used in California public school accounting. 
	Figure 25: Multi-Year Summary of Expenditures 
	 





	Figure 28: Comparison of Expenditures by Percentage, 2020–21 
	Figure 28: Comparison of Expenditures by Percentage, 2020–21 
	Figure 28: Comparison of Expenditures by Percentage, 2020–21 
	Figure 28: Comparison of Expenditures by Percentage, 2020–21 
	Figure 28: Comparison of Expenditures by Percentage, 2020–21 
	Figure 28: Comparison of Expenditures by Percentage, 2020–21 
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	Expenditure Factor Details 
	Expenditure Factor Details 
	Expenditure Factor Details 
	Expenditure Factor Details 
	Expenditure Factor Details 
	Expenditure Factor Details 
	Charter Schools, like all other educational agencies in California, are labor intense organizations. When developing and monitoring charter school budgets, the greatest emphasis is placed on defining the parameters for hiring staff and determining the appropriate employee costs factors, including salary and related benefit or payroll costs. As school revenues are primarily determined by student enrollment, a ‘Position Control System’ which links site staffing to student enrollment will be used by RCS to mai
	School Site Staffing is the largest, most critical component of public school Budget Development. The primary facilitator in instruction is the Classroom Teacher. The allocation of teaching positions is one of the most important budget management functions. 
	Salary Factors 
	▪ Transitional Kindergarten to Grade 5: 24 pupils per teacher ▪ Grades 6 through 8:  32 pupils per teacher Given current enrollment projections (see Enrollment Projections
	Based upon positions authorized by RCS and incorporated into the Multi Year Strategic Fiscal Plan, salary placement is determined per individual staff experience and student responsibility factors of the given position. All staff salaries are based upon projected salary schedules and projected individual employment contract terms and conditions. For budget planning purposes, a projected Average Teacher Salary Cost has been used in lieu of listing salary amounts by individual teacher. Annual anniversary incr
	Figure 29: Multi Year Annual Salary and Wage COLA Projection 
	 
	For all three years of operation, the Multi-Year Strategic Plan includes teacher-staffing projections based upon the following maximum class sizes for the regular classroom program. 





	Figure 32: Multi Year Average Teacher Salary Projection 
	Figure 32: Multi Year Average Teacher Salary Projection 
	Figure 32: Multi Year Average Teacher Salary Projection 
	Figure 32: Multi Year Average Teacher Salary Projection 
	Figure 32: Multi Year Average Teacher Salary Projection 
	Figure 32: Multi Year Average Teacher Salary Projection 
	 
	Teacher Substitute Provisions are included for both projected sick and personal leave as well as for professional staff development leave when teachers are off site. Annual rate detail for Teacher Substitute costs is shown on the Compensation Expenditures Worksheet in Section V, page 
	84
	. 
	The projected annual total Teacher Compensation cost factor is shown in 
	Figure 33
	Figure
	. In addition to regular and support teacher salaries, this figure includes projected costs for teacher development stipends and substitute teacher wages mentioned in the preceding paragraphs. Full detail for this projection is given on the Compensation Expenditures Worksheet in Section V, page 
	84
	84
	84

	. 
	. 


	Figure 33: Three Year Projection of Total Teacher Salary Costs 
	Figure 33: Three Year Projection of Total Teacher Salary Costs 
	 
	 

	School Site Administrative and Pupil Support Personnel – RCS has a full-time 12-month Executive Director who is the School’s primary leader. The Executive Director provides guidance and coordination between the School, the Board of Directors, the Authorizer and the Community. In addition, the administrative team includes an Assistant Executive Director and a Special Administration Director. No other school site administrative or pupil support personnel positions are projected at this time. 
	The following three tables show staffing, annual salary per position, and projected compensation costs for these positions over the three-year planning period. 
	The following three tables show staffing, annual salary per position, and projected compensation costs for these positions over the three-year planning period. 

	Figure 34: Other Certificated Employee Staffing, Three Year Projection 
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	Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 
	Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 
	Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 
	Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 
	Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 
	Figure 35: Other Certificated Employee Salaries, Three Year Projection and Subtotal 
	 
	 
	Classified Employees are school support staff whose jobs do not require a credential. Based upon current staffing parameters, 
	Classified Hourly Personnel are school support staff whose jobs do not require a teaching credential. Projected hourly assignments may represent the work of a single individual or multiple persons sharing the same classification. For example, the Instructional Aide positions shown below will likely be divided among several qualified persons. Based upon Spring 2018 staffing parameters, hourly positions are projected for the three-year budget period as shown in Figure 38. Note that these assignments are in ho
	Figure 36
	 shows that RCS plans to offer two FTE in salaried staffing projections for the three-year budget period; staffing for hourly positions follows later in 
	 shows that RCS plans to offer two FTE in salaried staffing projections for the three-year budget period; staffing for hourly positions follows later in 
	Figure 38
	Figure 38

	. 

	Figure 36: School Support Employee Staffing, Multi Year Projection 
	 
	Classified Staff Compensation and Work Year Assignments – Several school support personnel are projected to work a 12-month calendar to ensure that the classrooms are ready at all times for students and teachers and that school representatives are available to provide information to parents. Other school site staff, such as hourly instructional aides, would be assigned work only during the days when students are in attendance. 
	Classified Staff Compensation and Work Year Assignments – Several school support personnel are projected to work a 12-month calendar to ensure that the classrooms are ready at all times for students and teachers and that school representatives are available to provide information to parents. Other school site staff, such as hourly instructional aides, would be assigned work only during the days when students are in attendance. 
	Salaries for Classified Personnel are projected on an annual base, per FTE per position. An annual salary cost increase factor (per 
	Salaries for Classified Personnel are projected on an annual base, per FTE per position. An annual salary cost increase factor (per 

	Figure 29
	) is included in the Multi-Year projection. The salary for each position, based upon a 12-month work schedule follows: 
	) is included in the Multi-Year projection. The salary for each position, based upon a 12-month work schedule follows: 

	Figure 37: Classified Staff Salary Projections, Multi Year Projection & Subtotal 






	Figure 38: Classified Hourly Employee Staffing, Three Year Projection 
	Figure 38: Classified Hourly Employee Staffing, Three Year Projection 
	Figure 38: Classified Hourly Employee Staffing, Three Year Projection 
	Figure 38: Classified Hourly Employee Staffing, Three Year Projection 
	Figure 38: Classified Hourly Employee Staffing, Three Year Projection 
	Figure 38: Classified Hourly Employee Staffing, Three Year Projection 
	 
	Classified Hourly Staff Compensation and Work Year Assignments. Hourly school support personnel are projected to work on either 10-month, 11-month, or 12-month work-years, depending on whether the position is student-centered (10-month) or site-centered (11-month and 12-month). 
	Classified Hourly Staff Compensation and Work Year Assignments. Hourly school support personnel are projected to work on either 10-month, 11-month, or 12-month work-years, depending on whether the position is student-centered (10-month) or site-centered (11-month and 12-month). 
	On a regular basis, classified positions are evaluated based on need and actual position responsibilities. As with all staff positions, the rate of pay is approved by the Governing Board each year. 
	On a regular basis, classified positions are evaluated based on need and actual position responsibilities. As with all staff positions, the rate of pay is approved by the Governing Board each year. 

	Wages for Classified Hourly Personnel are projected on an hourly base, per position, averaged across all employees in each position. An annual wage cost increase factor is included in the Multi-Year projection (per 

	Figure 29
	Figure 29
	). The basic hourly wage for each position follows: 
	). The basic hourly wage for each position follows: 

	Figure 39: Classified Hourly Staff Wages, Three Year Projection 
	 
	 

	Summary of Hourly Staff Compensation is shown below. 
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	Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 
	Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 
	Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 
	Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 
	Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 
	Figure 40: Classified Hourly Staff, Three Year Projection of Compensation Costs 
	 
	Annual compensation detail for Classified Employees is shown in format consistent with CDE reporting standards on the Compensation Expenditures Worksheet in Section V, page 
	Annual compensation detail for Classified Employees is shown in format consistent with CDE reporting standards on the Compensation Expenditures Worksheet in Section V, page 
	78
	78

	. 
	Employee Benefits 
	Employee Benefits 

	Statutory Benefit Costs are determined by either state or federal mandate, and are based on current rate factors. Statutory benefits are cost factors applied to the salary factor. These benefits differ by type of employee: certificated or classified and by the period of time they work: full-time, part-time or hourly.  For retirement purpose, certificated employees participate in the State Teachers’ Retirement System (STRS), while classified employees participate in both California Public Employees’ Retireme

	As both STRS and CalPERS are actuarily underfunded, these programs have adopted significant annual funding increases as shown below: 
	Figure 41: Multi Year Projection of Employee Benefit Cost Rates 
	 
	All employees participate in the federal Medicare program. The School participates in the State Pool for educational agencies for Unemployment Insurance. RCS participates in the CharterSAFE Joint Powers Authority for its Workers’ Compensation program. 
	All employees participate in the federal Medicare program. The School participates in the State Pool for educational agencies for Unemployment Insurance. RCS participates in the CharterSAFE Joint Powers Authority for its Workers’ Compensation program. 
	Discretionary Benefits are included with Statutory Benefits in the Budget Projection Model. The largest and most expensive discretionary benefit program is Health Benefits for eligible staff. As indicated in the preceding table, the 
	Discretionary Benefits are included with Statutory Benefits in the Budget Projection Model. The largest and most expensive discretionary benefit program is Health Benefits for eligible staff. As indicated in the preceding table, the 
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	cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These health benefits include medical, dental, vision and life insurance. 
	cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These health benefits include medical, dental, vision and life insurance. 
	cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These health benefits include medical, dental, vision and life insurance. 
	cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These health benefits include medical, dental, vision and life insurance. 
	cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These health benefits include medical, dental, vision and life insurance. 
	cost factor per qualified staff member, is budgeted at 13.79% of the employee’s annual salary in 2018–19. These health benefits include medical, dental, vision and life insurance. 
	Figure 42: Multi Year Projection of Total Employee Benefit Costs 
	Figure
	 
	Figure 43
	 below shows Summary Total Compensation, including all salary and employee benefit costs across the planning period. 
	 below shows Summary Total Compensation, including all salary and employee benefit costs across the planning period. 
	Figure 43: Multi Year Projection of Total Compensation Costs 
	Figure 43: Multi Year Projection of Total Compensation Costs 

	 

	Percentage Components of Total Compensation Cost Projections allows for comparison of the relative sizes of the salary and employee benefit costs given above. This table is followed by a second chart which shows the percentage factor of total compensation as related first to total projected revenues and then to total projected expenses. 
	Figure 44: Multi Year Projection of Percentage Components of Total Compensation 
	Figure
	 





	Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 
	Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 
	Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 
	Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 
	Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 
	Figure 45: Cost Allocation of Total Compensation Components by Percentage, 2018–19 
	 
	Figure
	Figure 46: Total Compensation Costs as Percentage of Total Revenues and Total Costs,  Three Year Projection 
	Figure 46: Total Compensation Costs as Percentage of Total Revenues and Total Costs,  Three Year Projection 
	 
	 

	Note that the relative percentage of total compensation to other expenses is comparatively less than that typically computed for other Local Education Agencies (LEAs) because Charter Schools are responsible for the additional expense of providing school facilities within their General Fund operations. 






	Textbooks, Instructional Materials and Supply Allocations 
	Textbooks, Instructional Materials and Supply Allocations 
	Textbooks, Instructional Materials and Supply Allocations 
	Textbooks, Instructional Materials and Supply Allocations 
	Textbooks, Instructional Materials and Supply Allocations 
	Textbooks, Instructional Materials and Supply Allocations 
	Books, Materials, Operating and Supply Costs for RCS are primarily funded by state revenue limit funds under LCFF, with additional funding coming from the two streams of lottery revenue. Under standardized California school accounting practices, these costs are grouped into the four sub-categories listed in the following table. A significantly more detailed summary of these costs begins on page 
	87
	. 
	The Budget Plan includes projected cost allocations for Instructional and Other Office Supplies as described in the next few pages. Many of these planned expenditures are projected on either a per pupil or per teacher basis. Further, a distinction is made in some cases as to whether the cost allocation is applicable only to new students, classes or staff, or if the allocation is based instead upon total enrollment or total staffing. Details of those rates can be found in Section IV on page 
	 
	80
	. 
	Figure 47: Multi Year Projected Summary of Books and Supplies Costs 
	 
	As opposed to the durable items budgeted under Approved Textbooks and Core Curricula Materials, the Materials and Supplies category is used for various consumable items. The relatively high cost projected for textbooks in 2018–19 and 2019–20 is due to planned adoption of new curricula in English and Science. By contrast, the steady increase seen in the Materials and Supplies and Food for Student Nutrition categories are a consequence of the steady enrollment growth planned for the school. 
	As opposed to the durable items budgeted under Approved Textbooks and Core Curricula Materials, the Materials and Supplies category is used for various consumable items. The relatively high cost projected for textbooks in 2018–19 and 2019–20 is due to planned adoption of new curricula in English and Science. By contrast, the steady increase seen in the Materials and Supplies and Food for Student Nutrition categories are a consequence of the steady enrollment growth planned for the school. 
	As opposed to the durable items budgeted under Approved Textbooks and Core Curricula Materials, the Materials and Supplies category is used for various consumable items. The relatively high cost projected for textbooks in 2018–19 and 2019–20 is due to planned adoption of new curricula in English and Science. By contrast, the steady increase seen in the Materials and Supplies and Food for Student Nutrition categories are a consequence of the steady enrollment growth planned for the school. 

	Figure 48: Multi Year Projection of Books and Supplies Spending per ADA 






	Other Operating Expenses and Services 
	Other Operating Expenses and Services 
	Other Operating Expenses and Services 
	Other Operating Expenses and Services 
	Other Operating Expenses and Services 
	Other Operating Expenses and Services 
	Operating Costs vary from travel and conference fees to facility rents to professional services and so on. Under standardized California school accounting practices, these costs are grouped into the eight sub-categories listed in the following table. A significantly more detailed summary of these costs begins on page 
	 
	88
	, and a comprehensive listing of input variables for these calculations begins on page 
	81
	. 
	Figure 49: Multi Year Projected Summary of Operating Costs 
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	helped RCS secure an easement for the access road. Phase I projects also include demolition and construction of the existing parking lot; the addition of two portable classrooms, the construction of a drainage basin to accommodate the additional square footage; removal and reinstallation of playground equipment; removal of the main building portico; pad preparation for a gym; relocation of trash bins with enclosure; new front school signage; and new fencing. The access road will consist of asphalt with conc
	helped RCS secure an easement for the access road. Phase I projects also include demolition and construction of the existing parking lot; the addition of two portable classrooms, the construction of a drainage basin to accommodate the additional square footage; removal and reinstallation of playground equipment; removal of the main building portico; pad preparation for a gym; relocation of trash bins with enclosure; new front school signage; and new fencing. The access road will consist of asphalt with conc
	Phase II construction includes the removal of 6 older portable classrooms and the installation of 8 new portable classrooms; construction of a multi-purpose gymnasium; exterior upgrades the main school building; and remodel of 4 student restrooms. The gymnasium will be a steel building with architectural interior and exterior designs. The gymnasium will be approximately 10,000ft2 and include a volleyball and basketball court; 2 locker rooms; coach’s office; student restrooms and public restrooms; multimedia
	Phase III will include construction and installation of 2 solar shade structures under student play areas and a shade structure extending from the cafeteria to provide shade to students eating breakfast and lunch. Construction for phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   





	Cash Flow, Working Capital and Debt Management 
	Cash Flow, Working Capital and Debt Management 
	Cash Flow, Working Capital and Debt Management 
	Cash Flow, Working Capital and Debt Management 
	Cash Flow, Working Capital and Debt Management 
	Cash Flow, Working Capital and Debt Management 
	The Ridgecrest Charter School Cash Flow projection is comprehensive and contains estimates of monthly cash receipts and cash expenditures for the three-year period beginning July 1, 2018. School revenue schedules are determined by the grantor of the monies, i.e., the state apportionment schedule for LCFF funding. Grantor revenue schedules are used as the predictor for revenue payments. Expenditures are based upon a normal spending patterns with total compensation factors allocated equally over 11 months; op
	The Ridgecrest Charter School Cash Flow projection is comprehensive and contains estimates of monthly cash receipts and cash expenditures for the three-year period beginning July 1, 2018. School revenue schedules are determined by the grantor of the monies, i.e., the state apportionment schedule for LCFF funding. Grantor revenue schedules are used as the predictor for revenue payments. Expenditures are based upon a normal spending patterns with total compensation factors allocated equally over 11 months; op
	Ridgecrest Charter School maintains a $500,000 Line of Credit (LoC) with the local financial institution in which RCS operating funds are on deposit. The LoC functions in a manner comparable to a Tax and Revenue Anticipation Note borrowing that school districts and county offices of education utilize. It is estimated that RCS will not need working capital at present: the current projection indicates there will be no month where a cash draw on the LoC will be necessary. 
	Ridgecrest Charter School maintains a $500,000 Line of Credit (LoC) with the local financial institution in which RCS operating funds are on deposit. The LoC functions in a manner comparable to a Tax and Revenue Anticipation Note borrowing that school districts and county offices of education utilize. It is estimated that RCS will not need working capital at present: the current projection indicates there will be no month where a cash draw on the LoC will be necessary. 

	Beginning and Ending Fund Balances 

	The Beginning Fund Balance is based upon the Ending Balance of the previous year. Throughout the fiscal year RCS will advise the Board of updates. Major times when the Fund Balances will be presented to the Board are: 
	The Beginning Fund Balance is based upon the Ending Balance of the previous year. Throughout the fiscal year RCS will advise the Board of updates. Major times when the Fund Balances will be presented to the Board are: 
	▪ July: estimated ending balance for prior year/beginning balance for budget year 
	▪ July: estimated ending balance for prior year/beginning balance for budget year 

	▪ September: pre-final update/final update of unaudited beginning balance 

	▪ December: audit adjustments to beginning balance 
	▪ December and March: presentation of updated projected balances as of First and Second Interim Reporting periods. 
	 
	Beginning and Ending Fund Balance estimates for the School will be maintained as shown in the manner of 
	Figure 50
	, which starts with the beginning balance, then shows audit adjustments to the beginning balance (if any), then net operations, followed by the ending fund balance for the fiscal year. On a multi-year basis, the reader can follow how the ending balance of one year becomes the beginning balance of the next year. 
	Figure 50: Multi-Year Projected Beginning and Ending Fund Balance 





	Budget Responsibility Matrix 
	Budget Responsibility Matrix 
	Budget Responsibility Matrix 
	Budget Responsibility Matrix 
	Budget Responsibility Matrix 
	Budget Responsibility Matrix 
	Intent of Responsibility Matrix 
	The Intent of the Budget Responsibility Matrix is to identify, from the perspective of Best Practices, the most significant components of Budget Development and Budget Management and to specify ‘whom’ – the specific staff position or group responsible for the product or action. 
	Major Staff Positions or Groups Responsible for Budget Functions 
	Budget Responsibilities are indicated for the following positions or groups associated with the Charter School and its fiscal management. Note that for certain positions, such as Chief Personnel Officer, the function may be assumed by a member of the School’s Management Team or it may be performed by the outside third party providing general business services for the Charter School. The function is segregated, however, in the event that a person in the future is assigned that specific responsibility. If the
	Seven different positions or groups are identified for specific fiduciary responsibilities related to Budget Development and Budget Management. In many Charter Schools, the majority of these responsibilities are placed on the shoulder of the School’s Principal Executive Officer. The Board of the Nonprofit Corporation that is responsible for the Charter School, however, does play a more active role in the fiduciary aspects of the School’s governance than is the norm in other California public school boards a
	For the Responsibility Matrix for the Charter School, the seven intended positions and groups are: 
	▪ Governance Board 
	▪ Executive Officer or School Principal 
	▪ Executive Officer’s Administrative Cabinet 
	▪ Chief Business/Financial Officer 
	▪ Chief Personnel Officer 





	Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel management of the Charter School, or the function is outsourced. Currently Personnel functions are divided between the Administrative Leadership Team. 
	Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel management of the Charter School, or the function is outsourced. Currently Personnel functions are divided between the Administrative Leadership Team. 
	Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel management of the Charter School, or the function is outsourced. Currently Personnel functions are divided between the Administrative Leadership Team. 
	Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel management of the Charter School, or the function is outsourced. Currently Personnel functions are divided between the Administrative Leadership Team. 
	Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel management of the Charter School, or the function is outsourced. Currently Personnel functions are divided between the Administrative Leadership Team. 
	Chief Personnel Officer is either a staff person who has major hands on day-to-day responsibilities for the personnel management of the Charter School, or the function is outsourced. Currently Personnel functions are divided between the Administrative Leadership Team. 
	Staff, Parent and Community Group Members are primary stakeholders in the Charter School. Responsibilities assigned or noted for this group are primarily advisory. Their input and advice on key budget and fiscal matters, while advisory, is essential to the success of the Charter School and is critical to the success of the School. 
	Sponsor Agency Fiscal Oversight Officer is the Chief Financial Officer, or designee, of the sponsoring agency, State Board of Education. Discussion and agreement between the Charter School Principal and the District Officer on the specific components of the Fiscal Oversight functions, including a calendar of events for data transfer, etc. is recommended. 





	BUDGET DEVELOPMENT CALENDAR MATRIX 
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	Governance Board 
	Governance Board 
	Governance Board 

	Executive Officer 
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	Executive Officer’s Cabinet 
	Executive Officer’s Cabinet 

	Chief Financial Officer 
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	Chief Personnel Officer 
	Chief Personnel Officer 
	Parent, Staff & Community Groups 
	Parent, Staff & Community Groups 

	Sponsor Oversight Officer 

	1. Review Previous Calendar and Prepare Draft for Coming Year 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 

	2. Review/Approve Draft Calendar 

	 





	BUDGET ASSUMPTIONS 
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	CHARTER SCHOOL GOALS-AND STRATEGIC FISCAL PLAN 
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	1. Initiate Goal Setting Process 
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	2. Review Status of Prior Year Goals 
	 





	DETAILED PRELIMINARY BUDGET 
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	1. Establish Detailed, Computer-Based Budget Planning File that Reflects the Impact of Charter School Goals, Budget Guidelines and the January Financial Projection for the Next Fiscal Year 
	1. Establish Detailed, Computer-Based Budget Planning File that Reflects the Impact of Charter School Goals, Budget Guidelines and the January Financial Projection for the Next Fiscal Year 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 


	 
	2. Determine Charter School-wide ‘Target’ Reduction or Augmentation Level2 
	 
	 





	ACTION or PRODUCT: 
	ACTION or PRODUCT: 
	ACTION or PRODUCT: 
	ACTION or PRODUCT: 
	ACTION or PRODUCT: 
	ACTION or PRODUCT: 
	Governance Board 
	Governance Board 
	Governance Board 
	Governance Board 
	Governance Board 

	Executive Officer 
	Executive Officer 

	Executive Officer’s Cabinet 
	Executive Officer’s Cabinet 

	Chief Financial Officer 
	Chief Financial Officer 

	Chief Personnel Officer 
	Chief Personnel Officer 

	Parent, Staff & Community Groups 
	Parent, Staff & Community Groups 

	Sponsor Oversight Officer 
	Sponsor Oversight Officer 

	13. Preliminary Approval of Cut/Add Priorities and Allocation Levels 
	13. Preliminary Approval of Cut/Add Priorities and Allocation Levels 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	14. Adopt Cut/Add Priorities, Contingency Lists, and Preliminary Allocation Levels 
	14. Adopt Cut/Add Priorities, Contingency Lists, and Preliminary Allocation Levels 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	15. Update Financial Projection to Conform to ‘May Revise’ 
	15. Update Financial Projection to Conform to ‘May Revise’ 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	16. Produce Preliminary Budget Incorporating All Approved Changes 
	16. Produce Preliminary Budget Incorporating All Approved Changes 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	17. Publicize/Distribute Preliminary Budget Document and/or Summary Information as Appropriate 
	17. Publicize/Distribute Preliminary Budget Document and/or Summary Information as Appropriate 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	18. Present Annual Audit to Governing Board 
	18. Present Annual Audit to Governing Board 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 




	ANNUAL BUDGET ADOPTION 
	ACTION or PRODUCT: 
	Governance Board 
	Governance Board 
	Governance Board 
	Governance Board 
	Governance Board 

	Executive Officer 
	Executive Officer 

	Executive Officer’s Cabinet 
	Executive Officer’s Cabinet 

	Chief Financial Officer 
	Chief Financial Officer 

	Chief Personnel Officer 
	Chief Personnel Officer 

	Parent, Staff & Community Groups 
	Parent, Staff & Community Groups 

	Sponsor Oversight Officer 
	Sponsor Oversight Officer 

	1. Review and React to Preliminary Budget Document 
	1. Review and React to Preliminary Budget Document 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	2. Incorporate/Note Necessary Revisions and Corrections 
	2. Incorporate/Note Necessary Revisions and Corrections 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	3. Discuss/Revise Budget 
	3. Discuss/Revise Budget 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	4. Hold Public Hearing 
	4. Hold Public Hearing 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	5. Adopt Budget 
	5. Adopt Budget 


	 
	 
	 
	 
	 



	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	6. Transmit Budget to SBE and KCOE 
	6. Transmit Budget to SBE and KCOE 









	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 
	PREPARATION AND DISTRIBUTION OF FINAL BUDGET DOCUMENT 



	ACTION or PRODUCT: 
	ACTION or PRODUCT: 

	Governance Board 
	Governance Board 

	Executive Officer 
	Executive Officer 

	Executive Officer’s Cabinet 
	Executive Officer’s Cabinet 

	Chief Financial Officer 
	Chief Financial Officer 

	Chief Personnel Officer 
	Chief Personnel Officer 

	Parent, Staff & Community Groups 
	Parent, Staff & Community Groups 




	Sponsor Oversight Officer 





	Budget Calendar 
	Budget Calendar 
	Budget Calendar 
	Budget Calendar 
	Budget Calendar 
	Budget Calendar 
	Adoption of a well-defined Budget Calendar with specific dates indicated for each and every major budget component represents a significant step in the process to ensure accountability and long-term fiscal solvency for an organization. The identification of ‘what happens when’ is an essential road map for any successful organization. The Budget Calendar first identifies, at a summary level, the major phases of the Budget Development process. 
	The draft Budget Calendar developed for RCS uses the thesis that there will be four major budgets presented to the RCS Board of Directors and the community during the budget development process and that there would be two mandatory formal interim reports, plus the preparation of Unaudited Annual Financial Reports. As changes are imposed by future legislation or regulations, this Calendar will be updated appropriately. 
	Phase 
	Phase 
	Phase 
	Phase 
	Phase 

	Key Variables 
	Key Variables 

	Date 
	Date 


	I 
	I 
	I 

	Preliminary Enrollment Projections 
	Preliminary Enrollment Projections 

	January 
	January 


	 
	 
	 

	Governor’s Proposed Revenue Allocations 
	Governor’s Proposed Revenue Allocations 

	 
	 


	 
	 
	 

	Local Preliminary Expenditure Goals, Guidelines and Assumptions Defined 
	Local Preliminary Expenditure Goals, Guidelines and Assumptions Defined 

	 
	 


	II 
	II 
	II 

	Updated Enrollment Projections 
	Updated Enrollment Projections 

	May 
	May 


	 
	 
	 

	Revise to Governor’s Revenue Projections by  Department of Finance 
	Revise to Governor’s Revenue Projections by  Department of Finance 

	 
	 


	 
	 
	 

	Local Beginning Balance Estimate Updated 
	Local Beginning Balance Estimate Updated 

	 
	 


	III 
	III 
	III 

	School Revenue Updated to Final State Budget, provided that the State Budget has been chaptered 
	School Revenue Updated to Final State Budget, provided that the State Budget has been chaptered 

	June 
	June 


	 
	 
	 

	School Expenditure Plan Updated in accord with LCAP 
	School Expenditure Plan Updated in accord with LCAP 

	 
	 


	 
	 
	 

	School Program Plans Updated in accord with LCAP 
	School Program Plans Updated in accord with LCAP 

	 
	 


	 
	 
	 

	Local Beginning Balance Updated 
	Local Beginning Balance Updated 

	 
	 


	IV 
	IV 
	IV 

	Unaudited Actuals Financial Report to District/COE/CDE for Prior Fiscal Year 
	Unaudited Actuals Financial Report to District/COE/CDE for Prior Fiscal Year 

	Sept 15 
	Sept 15 


	 
	 
	 

	First Interim Report 
	First Interim Report 

	45 days after Oct 31 
	45 days after Oct 31 


	 
	 
	 

	Second Interim Report 
	Second Interim Report 

	45 days after Jan 31 
	45 days after Jan 31 




	The second Budget Calendar that follows below includes much greater detail regarding the individual steps involved in the continual monitoring of the Charter School’s budget plans. Presentation of and incorporation of such a process is an excellent tool to share with a broad-based constituency; practices such as this will enhance confidence and trust in the School’s management of its resources. Equally as important as the date section of the Budget Calendar is assignment of responsibility. The prior Section
	Prudent fiscal management suggests that monthly updates of all financial reports, including budgetary data, be considered. The theme incorporated in this document is that budget management is an essential fiduciary responsibility of the RCS Board of Directors, the Executive Director, and the Chief Business Official (or agent), and is a daily, weekly, and monthly on-going review and update process. 
	The first section of the budget calendar presents each of the major phases in detail, including Individual Responsible for Function, Action Required, and Suggested Action Date. 
	The notation used for ‘Action Week’ refers to the week in the month, for instance, for item number 1, the reference ‘Oct. 2nd’ indicates that the action is suggested to be performed during the second week in the month of October, not on October 2. 





	 
	 
	 
	 
	 
	 





	 
	 
	 
	 
	 
	 
	Figure
	Section II: Summary Multi
	Section II: Summary Multi
	-
	Year Budget 
	Projection
	 
	and Cash Flow
	 

	Section II, the Summary Multi-Year Budget and Cash Flow begins with a three-year projection for the school’s entire operations, including debt retirement. All estimated revenues and expenditures are presented on a yearly basis along with the projected surplus or deficit each year. These sheets are followed by a three-year Summary Cash Flow. 
	 
	Figure





	 
	 
	 
	 
	 
	 





	Summary Three-Year Cash Flow 
	Summary Three-Year Cash Flow 
	Summary Three-Year Cash Flow 
	Summary Three-Year Cash Flow 
	Summary Three-Year Cash Flow 
	Summary Three-Year Cash Flow 
	The following table summarizes Cash Flow projections for RCS for the next three years of operation. 





	 
	 
	 
	 
	 
	 
	Figure
	Section III: Multi
	Section III: Multi
	-
	Year Demographic 
	Variables
	 

	Section III – Multi-Year Demographic Variables is the first Section in which the key variables of budget development are outlined. This Section, while a bit lengthy, identifies the foundation on which the budget is built. The major student attributes, ranging from enrollment by grade level to other important demographic characteristics of students, such as English Language fluency, family socio-economic background, special education designation, etc. are projected as the various individual student profiles 
	Student attendance is compiled, presented and analyzed in several ways as it is the determinant for over 90% of the school’s funding. A corresponding student attendance monitoring system compliments the regular monthly budget monitoring of student attendance. 
	Lastly, note that while data may be shown for Meal or Lunch Counts for students, those are NOT for meal preparation or food service programs but are representative eligibility criteria for funding of categorical programs. 





	 
	 
	 
	 
	 
	 
	Figure
	Section IV: Multi
	Section IV: Multi
	-
	Year Revenue and 
	Expenditure Variables
	 

	Section IV – Multi-Year Revenue and Expenditure Variables is the Section that defines the parameters on which the funding is estimated as well as the foundation on which expenditures are projected. For the revenue components, the estimated funding per program is identified for each of the three years.  
	For the Expenditure Section, major emphasis is placed on compensation costs as schools are labor intense organizations. Specific staffing ratios are identified along with other position control features. Assumptions are made relative to staffing allowances based upon student participation in extra after school hour instruction programs, either before or after school, or in independent study programs.  
	Substitute time cost estimates are indicated along with the assumed basis for the estimate. For many of the variables in a new school, the majority of the assumptions are based on a norm from other schools or from the public school ‘industry.’ As the school matures, actual histogram data will be used as the basis for projection rather than the methodology currently utilized. 
	Other variables for costs such as instructional supplies, books, start-up costs, capital expenditures, utilities and other operating expenses are also identified. 
	Ridgecrest Charter School’s facilities improvement projects are divided into three phases. Phase I includes construction of a new access road from Church Street onto the campus to ease traffic congestion on Downs Street. The access road is the result of collaboration between RCS and the city of Ridgecrest. The city helped RCS secure an easement for the access road. Phase I projects also include demolition and construction of the existing parking lot; the addition of two portable classrooms, the construction
	 
	Phase II construction includes the removal of 6 older portable classrooms and the installation of 8 new portable classrooms; construction of a multi-purpose gymnasium; exterior upgrades the main school building; and remodel of 4 student restrooms. The gymnasium will be a steel building with architectural interior and exterior designs. The gymnasium will be approximately 10,000ft2 and include a volleyball and basketball court; 2 locker rooms; coach’s office; student restrooms and public restrooms; multimedia
	 
	Phase III will include construction and installation of 2 solar shade structures under student play areas and a shade structure extending from the cafeteria to provide shade to students eating breakfast and lunch. Construction for 





	phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   
	phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   
	phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   
	phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   
	phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   
	phase III will occur simultaneously as construction for phase II, beginning June 2019 and is expected to be completed August 2019.   
	 





	 
	 
	 
	 
	 
	 
	Figure
	Section V: Detailed Expenditure Data
	Section V: Detailed Expenditure Data
	 

	Section V – Detailed Expenditure Data shows the calculation of the various costs, by type of expense, based on the identified variables from the previous Sections III and IV. For instance all teacher costs, retirement costs, books, utilities, operating, capital equipment, debt costs etc. defined as a variable in the previous section are calculated based upon the identified cost bases. This, and all sections, is structured for monthly review and update. 





	 
	 
	 
	 
	 
	 
	Figure
	Section V
	Section V
	I
	: Detailed 
	Program Budgets
	 

	Section VI – The detailed Program Budgets provides reconciliation worksheets that pull together revenues and costs attributed to single distinct programs such as School Nutrition into a focused presentation. Each such program budget commences with a program summary constructed in parallel with the executive summary of the overall budget, to illustrate a top-level view of the budget plan for a single program. 
	The program summary is followed by detailed presentation of demographic, revenue and/or expenditure components that vary depending on the particulars of each program. 
	For the most part, these program budgets correspond to restricted funding programs, and can be seen as action plans that demonstrate the school’s maintenance of effort in these various areas. In some cases, such as School Nutrition or Special Education, related restricted funding sources have been grouped together in order to better demonstrate the scope of the overall plan for delivering these services in a fiscally responsible fashion. 





	 
	 
	 
	 
	 
	 
	Figure
	Section V
	Section V
	I
	I
	: 
	Monthly
	 
	Cash Flow, 2018–19 through 2020–21
	 

	Section VII – The detailed Cash Flow projected for the three year period 2018–19 through 2020–21 is shown in the subsequent tables. Each calendar year worksheet is accompanied by a budget reconciliation worksheet to illustrate how the receipt of delayed revenues (and/or delayed expenditures) brings the cash flow into accordance with the budget plan. 
	This model is based upon known and projected revenue payments. In particular: 
	▪ LCFF State Aid payments are projected according to regular “5-5-9” schedule, varying according to the circumstances of each year. The only deferral shown is the standard June to July deferral given by California Education Code (EC) Section 14041.5, though we recognize that California Education Code (EC) Section 14041.7 provides the opportunity for charter schools to apply for a dollar-limited exemption annually, and will consider this option before the spring application deadline each year. 
	▪ LCFF State Aid payments are projected according to regular “5-5-9” schedule, varying according to the circumstances of each year. The only deferral shown is the standard June to July deferral given by California Education Code (EC) Section 14041.5, though we recognize that California Education Code (EC) Section 14041.7 provides the opportunity for charter schools to apply for a dollar-limited exemption annually, and will consider this option before the spring application deadline each year. 
	▪ LCFF State Aid payments are projected according to regular “5-5-9” schedule, varying according to the circumstances of each year. The only deferral shown is the standard June to July deferral given by California Education Code (EC) Section 14041.5, though we recognize that California Education Code (EC) Section 14041.7 provides the opportunity for charter schools to apply for a dollar-limited exemption annually, and will consider this option before the spring application deadline each year. 

	▪ LCFF EPA payments are projected to occur quarterly. 
	▪ LCFF EPA payments are projected to occur quarterly. 

	▪ Transfers to Charter Schools in Lieu of Property Taxes are projected to follow the older “6-12-8” schedule created in 1964 and set forth in EC Section 47635. 
	▪ Transfers to Charter Schools in Lieu of Property Taxes are projected to follow the older “6-12-8” schedule created in 1964 and set forth in EC Section 47635. 

	▪ Federal ESSA funds are projected to be received quarterly. 
	▪ Federal ESSA funds are projected to be received quarterly. 

	▪ Federal and State Nutrition Program reimbursements are projected as ten payments per year, beginning in September and ending in June of the same fiscal year. 
	▪ Federal and State Nutrition Program reimbursements are projected as ten payments per year, beginning in September and ending in June of the same fiscal year. 

	▪ California Lottery payments are shown quarterly, with fractional apportionment based on the average actual payout of these funds from the Controller’s Office since 2009–10. Note that the first lottery payment each fiscal year doesn’t occur until December (ie., 6 months late). 
	▪ California Lottery payments are shown quarterly, with fractional apportionment based on the average actual payout of these funds from the Controller’s Office since 2009–10. Note that the first lottery payment each fiscal year doesn’t occur until December (ie., 6 months late). 

	▪ Charter School Facility Grant revenues are projected to be received in three apportionments, a 50% initial payment in October, a 25% payment in March, and a final true-up payment in July of the following fiscal year once all reimbursement documentation has been evaluated by the Charter School Finance Authority office. 
	▪ Charter School Facility Grant revenues are projected to be received in three apportionments, a 50% initial payment in October, a 25% payment in March, and a final true-up payment in July of the following fiscal year once all reimbursement documentation has been evaluated by the Charter School Finance Authority office. 


	Expenditure cash outflow is based upon a combination of historical payments and designated cash payment dates, such as payroll and lease obligations, with detail as follows: 
	▪ Salary and Benefits expenses are projected to be paid equally across the twelve months from August through July. 
	▪ Salary and Benefits expenses are projected to be paid equally across the twelve months from August through July. 
	▪ Salary and Benefits expenses are projected to be paid equally across the twelve months from August through July. 

	▪ Books and Supplies spending is “front-loaded” into the first few months of the fiscal year (with 75% of annual spending projected to take place by December) in recognition of the need for these items to be ready at the start of each school year. 
	▪ Books and Supplies spending is “front-loaded” into the first few months of the fiscal year (with 75% of annual spending projected to take place by December) in recognition of the need for these items to be ready at the start of each school year. 







	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 
	▪ Services and Operating Costs are spread roughly equally across the year, with a slight excess projected for the start of the fiscal year (July and August). 


	Should circumstances change, Ridgecrest Charter School will secure additional working capital funds on top of the current Line of Credit as needed. 
	Note that Ridgecrest Charter School will maintain a positive cash position at all times during the multi-year budget projection period. 









