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New School of San Francisco
Academic Memorandum Form
Section 1. Charter School Information
General Information
	Prompt
	Response

	Charter School Name
	New School San Francisco

	School Address
	940 Filbert Street

	City
	San Francisco

	ZIP Code
	94133

	Located in District
	San Francisco

	County
	California

	Website Address
	www.newschoolsf.org

	County District School (CDS) Code
	38-76927-0132183

	Charter Number
	1742

	Current Charter Term Start Date
	8/17/2015

	Current Charter Term End Date
	6/30/2028

	Grade Levels Served
	K-8

	2024–25 Enrollment
	457

	Instruction Type
	Classroom-based


Charter School Description:
The mission of The New School of San Francisco (NSSF) is to demonstrate a holistic 21st century education that instills a love of learning now and prepares students and families for success in the future.
The NSSF educational model has four guiding principles: we believe every child is unique; we learn by doing; we celebrate diversity and practice equity; and we build community through partnerships. These guiding principles inform our approach to teaching and learning with the aim of meeting each child’s social, emotional, physical, and academic needs in preparation for an increasingly complex and globalized world.
NSSF utilizes a rigorous, inquiry-based instructional model in service of deeper learning that is also aligned with the Common Core State Standards. The use of an Individualized Learning Plan (ILP) documents and communicates the unique goals for each student and the differentiated strategies educators and families will pursue to reach them.
NSSF puts equity at the forefront of our practice, meaning that every child has what they need to thrive academically and social-emotionally. Identity development and tiers of intervention, including our SEL, PBIS, and restorative practices, are critical components of the school’s commitment to diversity, equity, and inclusion.
NSSF is a city-wide public charter is committed to having a student body that reflects and celebrates the rich diversity of San Francisco. We know that a balanced student body across race, ethnicity, language, income, gender identification, and family life (among others) makes for a truly diverse and enriching learning community. We are committed to recruiting with this purpose in mind.
Demographic Information
Provide the following information as a percentage of the charter school's total student population. Provide the information as it is reported on the 2025 California School Dashboard.
2025 Student Group Information
	Prompt
	Percentage

	English Learners
	18.2

	Foster Youth
	0.2

	Homeless
	0

	Socioeconomically Disadvantaged
	36.8

	Students with Disabilities
	14.7


2025 Race/Ethnicity Information
	Prompt
	Percentage

	African American
	7.7

	American Indian
	0

	Asian
	12.9

	Filipino
	1.1

	Hispanic
	37.2

	Pacific Islander
	0.9

	Two or More Races
	11.8

	White
	28.2




Section 2. California School Dashboard Data Overview
California School Dashboard
2025 Performance Levels: Percentage and Colors
	Prompt
	Percentage
	Color

	Chronic Absenteeism
	20.3
	Red

	Suspension Rate
	3
	Orange

	English Learner Progress
	57.9
	Yellow

	Graduation Rate
	Not applicable*
	No Performance Color

	College/Career
	Not applicable*
	No Performance Color


* The Graduation Rate and College/Career Indicators represent outcomes for students finishing high school. As New School of San Francisco serves only grades K through eight, these indicators do not apply.
2025 Performance Levels: Colors and Distance from Standard
	Prompt
	Color
	Above or Below Standard
	Distance From Standard

	English Language Arts
	Blue
	Above standard
	46

	Mathematics
	Green
	Above standard
	29.8


2024–25 California Assessment of Student Performance and Progress
Provide the percentage of students that met or exceeded the standard for California Assessment of Student Performance and Progress (CAASPP) English language arts/literacy and mathematics test results:
	Prompt
	Percentage

	English Language Arts
	70

	Mathematics
	62




Section 3. Areas of Greatest Progress and Need
1. Based on California School Dashboard (Dashboard) data, identify the charter school’s areas of greatest progress.
We are most proud that, overall, our academic outcomes for all student subgroups are higher than the state averages, classifying our school as a “High Performing School.” We work intention to ensure all students have individualized learning plans and are receiving the specific support they need to excel academically. Our outcomes are also higher than those of the District in which we reside.
2. What internal assessments (not CAASPP) are being used to demonstrate the charter school’s areas of greatest progress? Are any of these assessments on the approved verified data list? If so, which ones?
NWEA MAP is on the list of approved internal assessments and we implement MAP three times per year to assess student growth and progress.
3. Based on Dashboard data, identify the charter school’s areas of greatest need. Include references to student groups.
Our school’s greatest areas of need include: 1) reducing chronic absenteeism, 2) improving the performance of African-American/ Black students, students with IEPs and English Learners. While all student sub-groups outperform the state averages and we are proud of our designation as a High Performing School, we remain focused on ensuring student proficiency levels continue to increase such that there are no gaps along lines of race or learning profile at our school.
4. How is the charter school addressing these areas of need? Include references to student groups.
For absenteeism, we are working to intervene more quickly when a student is absent for more than one day by immediately contacting the family to learn why a student is absent (if we have not heard proactively from them). We have also created an attendance dashboard that is shared weekly with all teachers so they are aware of any patterns or concerns. We meet with a family after three unexcused absences and develop a support plan to address what the root issues are (i.e. lack of transportation). We also offer a bus that makes four stops in San Francisco to help students get to school.
With respect to improving academic outcomes, we start by hiring strong, credentialed teachers with a track record of serving focal students well. We also offer professional development for all teachers with two weeks of learning before the school year begins, early release days once per week, and four PD days during the school year. We use this time in both a proactive and reactive way to build our skill and address student needs. PD ranges from analyzing data to planning for small group instruction to culturally relevant pedagogy to developing safe and supportive classroom environments.
We also provide instructional coaching to teachers. Finally, we invest in high-quality curriculum with a UDL approach to ensure it supports all learners. Finally, we maintain a low adult to student ratio across our campus to better differentiate and provide needed supports to students.


Section 4. Summary of Performance on Measurable Pupil Outcomes
1. Identify the Measurable Pupil Outcomes in Element 2 of the charter petition. Summarize the performance for each outcome.
All core academic classes taught by fully credentialed, appropriately assigned teachers: 3 teachers mis-aligned
100% of students have access to standards-aligned content and projects: Goal met
NSSF passes its lunch audit and fire inspections. School is maintained in good repair: Goal met
100% of curriculum implemented in core subjects are based in Common Core Standards: Goal met
EL subgroup performance on CAASPP assessments exceeds the average performance levels of EL students in the District and State: Goal met
Families respond positively to “I feel like a valued member of the community” on the Climate Survey; 75% or higher: Goal met, 83.8%
Families respond positively to “I believe in the vision, direction and leadership of the school” on the Family Climate Survey; 75% or higher: Goal met, 86.4%
Families respond positively to “I receive timely and relevant communications from the school” on Family Climate Survey; 75% or higher: Goal met, 88.0%
Families respond positively to “The school provides adequate opportunities for my family to engage” on Family Climate Survey; 75% or higher: Goal met, 86.1%
Families respond positively to “My concerns and comments are heard” on Family Climate Survey; 75% or higher: Goal met, 81.2%
100% of families attend at least one conference per year: Goal met
100% of families attend at least one school-wide event: Goal met
90% of families contribute to the classroom or school community: 87% of families gave back in terms of time or money to the school.
Students will exceed the average performance levels of students in schools serving a similar student population on CAASPP statewide assessments: Goal met
Students are reclassified as English Proficient within 2 years on average: Goal not met
Approximately 25% of our students are reclassified per year.
ADA is at or above 95% of enrollment: ADA was approximately 93%
Less than 10% rate of chronic absenteeism (students who are absent 10 percent or more of the schooldays in the school year): chronic absenteeism was 20.3%
0% drop out rate for grades 7 & 8: Goal met
Annually, 2% or fewer of all enrolled students suspended: Goal met
Annually, 1% or fewer of all enrolled students expelled: Goal met
75% or more of staff report feeling valued and welcomed in the school community: Goal met, 91.1%
75% or more of staff report feeling like their opinions matter: Goal nearly met with 69.6%
75% or more of students report feeling valued and welcomed in the school community: We need to change our survey questions to ask this directly
75% or more of students report feeling like their opinions matter: We need to change our survey questions to ask this directly
At minimum, 75% or more of all students will meet or exceed proficiency for English Language Arts on California Assessment of Student Performance and Progress: Goal nearly met with 70%
At minimum, 75% or more of all students will meet or exceed proficiency for Mathematics on California Assessment of Student Performance & Progress: Room for continued growth with 62%


Section 5. Local Control and Accountability Plan Progress
1. Provide a summary of progress made in meeting the charter school’s 2024–25 Local Control and Accountability Plan (LCAP) goals.
Student performance in ELA increased significantly, with an overall gain of +11.7 points, moving the school into the blue performance level and placing 47.6 points above the standard. While all students improved overall, subgroup trends were mixed. White students made a notable gain of (+29.4), moving from the green to the blue performance level. Hispanic students-maintained performance with a slight decline (−0.9) and remained in the orange level. English Learners declined by −10 points, Students with Disabilities by −4.5 points, and Socioeconomically Disadvantaged students increased slightly by +2.1 points—but all three groups moved from the yellow to the orange performance level.
Math performance improved overall, with a schoolwide gain of +13.2 points, moving the school into the green performance level. Hispanic students made notable gains (+6.6), advancing from the yellow to the green performance level. English Learners (+11.4) and Socioeconomically Disadvantaged students (+23.2) also demonstrated strong growth, maintaining performance in the yellow level. White students maintained their status in the blue performance level with a gain of +20.1 points. In contrast, Students with Disabilities declined slightly (−1.4) and dropped from the yellow to the orange performance level. These results highlight the impact of strengthened instructional strategies and targeted math interventions, while also emphasizing the need for more focused support for Students with Disabilities.
English Learners made significant progress, with 65.4% demonstrating growth toward English language proficiency—an increase of 39.7% from the previous year—placing the school in the blue performance level. This growth reflects the impact of Action 1.6, which includes daily 30-minute ELD small group instruction using EL Achieve, individualized support from teachers and instructional aides, and ILPs aligned to ELPAC results.
The chronic absenteeism rate declined by 6.4%, moving the schoolwide indicator from the red to the yellow performance level, with 18.6% of students chronically absent. Hispanic students decreased by 7.1%, Socioeconomically Disadvantaged students by 6.7%, and White students by 2.7%—each moving from the red to the yellow performance level. Students with Disabilities showed a 9.5% decline and moved from the red to the orange performance level, while English Learners declined by 9.7% and remained in the orange level. Notably, Asian students decreased by 5.5% and students identifying as Two or More Races decreased by 4.1%, with both groups moving from the orange to the green performance level. These reductions reflect the effectiveness of the school’s comprehensive attendance initiative, which includes daily monitoring, individualized family engagement, and proactive outreach. The school remains committed to sustaining and deepening these efforts to further reduce chronic absence and support consistent attendance for all students.
The suspension rate increased slightly by 0.4%, rising to 1.1% and placing the school in the orange performance level. While some groups, including Asian students (−2.3%) and students identifying as Two or More Races (0.0%), performed in the blue category, other subgroups experienced increases: English Learners (+2.6%), Hispanic students (+1.2%), Socioeconomically Disadvantaged (+1.1%), Students with Disabilities (+2.9%), and White students (+1.3%). These trends highlight the need for expanded restorative practices, proactive behavioral supports, and culturally responsive interventions to promote a safe and inclusive school climate.
All local indicators were met reflecting the school’s strong performance across key priority areas. A notable area of success is our ongoing commitment to fostering a safe, supportive, and joyful learning environment that promotes student engagement and encourages meaningful family participation. These efforts demonstrate our dedication to cultivating a school culture where students thrive and a strong sense of community is shared among families, staff, and students.
Lowest Performing Student Groups  This LCAP includes required actions to address the need for improvement related to Chronic Absenteeism on the 2023 Dashboard:  Chronic Absenteeism: All students, Hispanic, Socioeconomically Disadvantaged, Students with Disabilities and White students (See Goal 2, Action 2.5 Attendance Initiatives)
2. Provide a summary of the charter school’s 2025–26 LCAP mid-year update that describes what the charter school is doing to increase community input.
Actions to promote a welcoming environment and encourage family participation focused on consistent and clear communications that are targeted, translated, and directed in multiple mediums to ensure accessibility. We are continuously improving in-person touch-points with families including family orientations, back-to-school nights, conferences, coffee chats with school leadership, and parent workshops on SEL, curriculum, and equity, and special events and affinity sessions are being held throughout the year (at least 1-2 per month).
The NSSF family group continued to host informal gatherings, and the Collaboration Space remains available for family use. Family/teacher conferences occurr 2–3 times as scheduled, supporting ongoing communication and collaboration.
Our Directors for Culture and Climate (one each for middle and elementary schools) play an active role in maintaining strong relationships across enrollment, outreach, and engagement. Regular communication—via email, text, social media, and translated paper correspondence—ensured families received timely and accessible information.


Section 6. Differentiated Assistance
1. Does the charter school qualify for Differentiated Assistance for the 2025–26 school year? If yes, provide a narrative response to prompts 2, 3, and 4.
No
2. Under which student groups and state priorities did the charter school meet the eligibility criteria for Differentiated Assistance (DA) in both the prior and current year?
[No Response]
3. Identify the support provider the charter school will be working with for technical assistance with DA.
[No Response]
4. What improvement strategies and actions has the charter school selected to address its identified student groups and state priorities?
[No Response]


Section 7. Acknowledgment, Certification, and Submission
Initial each of the statements below to confirm that you have read and understand following:
Acknowledgment
I understand and acknowledge that the CDE will present this information to the California State Board of Education (SBE) as a part of its annual information memoranda regarding the academic progress of charter schools authorized by the SBE. This information will be made publicly available and/or provide the information to other agencies, organizations, and individuals.
EK
Certification
I hereby certify that I am a full-time paid employee of the charter school who has direct knowledge of the information contained herein and am authorized to submit this information to the CDE. I certify that I have provided only true and correct information about the charter school.
EK
Contact Information
	Prompt
	Response

	Full Legal Name
	Emily Bobel Kilduff

	Job Title
	Executive Director

	Email Address
	emily@newschoolsf.org

	Phone Number
	408-202-2848



