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	REFERENCES:  Authority: Education Code (EC) Section 46300(b)



	

	HISTORICAL NOTES

	None


Statutory Provision/Regulation Involved: EC 46300(b)

This section specifies that the pupil-teacher ratio in a work experience program shall not exceed 15 students per full-time equivalent certificated teacher/coordinator. This ratio was established by legislation enacted in 1971 (Chapter 1047).

Background:

The pupil-teacher/coordinator ratio was established to ensure adequate time for quality instruction, individual career guidance for participating students, quality work station development and proper supervision of the work experience education students in the instructional setting and the work station setting. The Legislature recognized that the establishment of the pupil-teacher/coordinator ratio was necessary because many work experience education programs were being conducted without evidence of quality in many aspects of the program. WEE was and is an educational program with a shared supervision role with the work station supervisory personnel. To ensure the understanding of the participating work station personnel, a realistic pupil-teacher ratio is essential for the teacher/coordinator to have adequate time to develop quality work stations and to have the business/industry personnel understand the purposed of the program and to know exactly what the expectations were for them to be a work station site. The limit on the number of pupils per full-time equivalent teacher/coordinator was deemed by the Legislature to be the best way to ensure that the work experience education student receives a quality and safe job experience.

In addition, during the 1984 legislative session, EC Section 51760.3 was added to require that pupils enrolled in WEE receive a minimum equivalent of one instructional period per week of classroom instruction or counseling at least twice each semester by a certificated employee during the course of the pupil’s enrollment in the program.

Likewise, the California Code of Regulations (CCR),
 Title 5, Section 10074 was amended in May 1986 to require that the WEE teacher/coordinator make a minimum of two on-site contacts per semester with each work station supervisor, and a minimum of one on-site contact during summer school to evaluate student performance.

EVALUATION GUIDELINES: 

1. The State Board encourages that the waiver be only for the current school year.

2. Districts shall submit with the waiver request a description of how the district will provide for meeting the CCR, Title 5, and the Secondary District Plan for WEE, recognizing that the pupil-teacher/coordinator ratio will exceed 1-125. Of critical importance is how the district will continue to provide the two on-site visits with the work station supervisor in accordance with Section 10074 and the classroom instruction or counseling specified in Section 10073.

3. The per period pupil-WEE teacher/coordinator ratio will not exceed the district average per period pupil-teacher ratio in grades 9-12.

4. If the district which has received a waiver for this section applies for a subsequent waiver, the district shall include in the subsequent waiver request a description of how each of the above criteria have been met in the prior waiver period. 

� Formerly known as the California Administrative Code
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