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	State of California
	Department of Education

	memorandum


	Date:
	June 21, 2010


	TO:
	Members, STATE BOARD of EDucation


	FROM:
	Deborah V.H. Sigman, Deputy Superintendent

Curriculum, Learning and Accountability Branch


	SUBJECT:
	Update California’s Teacher Equity Plan


California’s State Fiscal Stabilization Fund (SFSF) plan, approved by the State Board of Education (SBE) in January 2010, requires the state to annually update and publicly post the State’s Teacher Equity Plan (TEP), beginning in October 2010. The State’s current TEP is Requirement Six in the State Plan for Highly Qualified Teachers (HQT), which the SBE adopted on November 17, 2006. The TEP was updated in 2007 to reflect changes in response to the federal requirement that all LEAs have 100% highly qualified teachers by 2007. A copy was vetted by board staff at the time.
The TEP is based on the Elementary and Secondary Education Act (ESEA) Section 1112(c)(1)(L) which states the state educational agency (SEA) is required to: 

…ensure, through incentives for voluntary transfers, the provision of professional development, recruitment programs, or other effective strategies, that low-income students and minority students are not taught at higher rates than other students by unqualified, out-of-field, or inexperienced teachers.

The California Department of Education (CDE) began implementation of the monitoring process for HQT and the equitable distribution of teachers for local educational agencies (LEA) in June 2006. Monitoring is conducted through the Compliance, Monitoring, Intervention, and Sanctions (CMIS) program, housed in the Title II Leadership Office. Each school year since 2006, the CDE, with input from the SBE, has implemented the components of the Plan for Highly Qualified Teachers (including the TEP) with a gradually increasing number of LEAs, who write an Equitable Distribution Plan (EDP) to detail methods to reach compliance with HQT and equitable distribution requirements. After each pilot cycle, the requirements of the EDP have been revised to provide further clarity and streamlining for LEAs, while adhering to the original components of the State Plan for Highly Qualified Teachers.

There are no LEA level plans required for LEAs to receive Title II funds. However, equitable distribution plans are required of LEAs that do not meet highly qualified teacher requirements. These districts are in the CMIS program. The following table displays the number of LEAs participating in CMIS by year.

	Number of LEAs Participating in CMIS

	Year
	Number

	2007-08
	144

	2008-09
	117

	2009-10
	160


The EDP consists of following four legal requirements to which LEAs must adhere:

1. An analysis of their current HQT and non-HQT status.

2. Restrict the hiring of personnel with Short Term Staff Permits and Pre-Intern Permits, and to equally distribute interns throughout the LEA through local board policy.

3. Have an LEA teacher retention and a recruitment plan in place.

4. Have a plan for support of new principals.

At present, the Title II Leadership Office is working with SBE staff to develop recommendations on the following issues for SBE consideration:

1.
A definition of “high minority” students in California. In order to respond to the SFSF requirement, California will need to craft a definition of what “high minority” means, and it will depend on the formula selected by SBE.
2. Benchmarks for the release of LEAs that are placed in CMIS. LEAs are concerned about their progress towards meeting equitable distribution. The federal requirements do not specify exit criteria. Similar to the manner in which LEAs are released from Program Improvement, CDE recommends the consideration of criteria for determining when an LEA has satisfactorily met the requirements for equitable distribution.
3. The review and feedback of the current streamlined EDP.
Once the update is complete, the State’s Teacher Equity Plan will be submitted to the SBE in September 2010 for review and approval.
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