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[bookmark: _Toc225936964]Overview
The Career Technical Education (CTE) Model Curriculum Standards (MCS) are organized according to the Advance CTE National Career Clusters Framework®.[footnoteRef:1] The National Career Clusters Framework ® supports alignment of state CTE systems with workforce systems while allowing for flexibility and adaptability. Under this framework, the standards establish curricular guidance for high-quality CTE programs. [1: . Advance CTE Career Clusters Framework: https://careertech.org/career-clusters/about-the-national-career-clusters-framework/] 

The CTE MCS outline the essential knowledge, skills, and competencies that contribute to career and college readiness. These standards are designed to guide and support program development, offering flexible options rather than a fixed checklist, so educators can adapt them to best fit their context.
By incorporating the Career Ready Standards, the MCS support students in developing applied literacy, technical skills, and key employability competencies such as communication, collaboration, problem-solving, and leadership. The Career Ready Standards prepare students to navigate workplace expectations, adapt to changing career demands, and succeed in both postsecondary education and the workforce.
Additionally, the MCS establish Cross-Pathway Standards, which promote interdisciplinary learning and reinforce relevant core concepts across multiple career pathways. This interdisciplinary approach encourages students to make connections between different fields, supports a holistic and cohesive approach to CTE program design, and helps facilitate the development of courses aligned with multiple pathways within a Career Cluster.
The MCS establish Pathway Standards that provide structured guidance for instruction within each career pathway. Organized around job-alike skills, these standards define the essential technical knowledge, competencies, and proficiencies students need, ensuring alignment with current workforce demands, promoting applied CTE learning, and preparing students for successful, occupation-specific careers.

[bookmark: _Toc225936965]Description
[bookmark: _qh1xacfivoq5]Alignment to the National Career Clusters Framework ®
“The Financial Services Career Cluster encompasses careers in managing and advising financial transactions, including banking, lending, corporate finance, debt management, accounting, insurance, and real estate. These careers contribute to economic stability and growth by supporting the financial health of individuals and organizations.” [footnoteRef:2] [2: . Financial Services Career Cluster: https://careertech.org/career-clusters/financial-services/ ] 

Cluster Grouping: Investing in the Future
Career Cluster: Financial Services
Pathways: Accounting, Banking & Credit[footnoteRef:3]; Financial Strategy & Investments[footnoteRef:4] [3: . Advance CTE Sub-Cluster Alignment: Accounting; Banking & Credit]  [4: . Advance CTE Sub-Cluster Alignment: Insurance; Banking; Financial Strategy & Investments] 

[bookmark: _Toc225936966]Document Components
Model Curriculum Standards: The MCS provide a focused set of high-level industry standards intended to guide curriculum development. These standards are designed to be unpacked and differentiated according to the learner’s skill level, rather than tied to a specific grade level or sequenced course. Because CTE pathways can vary from two to five courses in a sequence, the standards are adaptable to any program structure, emphasizing the goal of preparing students for postsecondary education and industry readiness.
Career Ready Standards: (1.0–12.0) Career Ready Standards align with the National Career Clusters Framework® Career Ready Practices. The Career Ready Standards emphasize the importance of essential workplace skills such as critical thinking, digital literacy, problem-solving, ethical decision-making, and collaboration. The Career Ready Standards form the core of CTE instruction and are embedded in every level of a CTE pathway.
Cross-Pathway Standards: (13.0–16.0) Cross-Pathway Standards are interdisciplinary and address skills, knowledge, and competencies that apply to all pathways within a Career Cluster. These standards serve as prerequisites and corequisites for CTE pathway students.
Pathway Standards: (17.0–20.0) Pathway Standards build on the Career Ready Standards and Cross-Pathway Standards to incorporate technical skills, practical application, and industry practices. Pathway Standards are organized by Focus Areas to facilitate occupational and postsecondary alignment. Pathway Standards are organized in four general categories:
· Skill Building: Students will gain knowledge, refine technical skills, and demonstrate competencies specific to the focus area.
· Process & Practice: Students will engage in collaborative, industry-aligned environments where they apply structured problem-solving processes, iterative workflows, and technical skills to complete authentic, real-world projects.
· Career Exploration: Students will explore careers specific to the focus area.
· Advanced Technology & Impact: Students will examine topics such as emerging technology, environmental sustainability, and social responsibility relevant to the focus area.
Focus Areas: Focus areas are Pathway Standards organized by occupation-specific skills, knowledge, and competencies. The purpose of focus areas is to help CTE programs align with advanced training opportunities such as registered apprenticeship and postsecondary pathways.
Occupational Alignment to O*Net-Standard Occupational Classification (SOC) Codes[footnoteRef:5]: The O*NET Program is the nation’s primary federal database of occupational information, providing regularly updated data on job characteristics, skills, and labor market trends. It is regularly updated to provide workforce information and economic data. O*NET-SOC Codes are used to identify and classify occupations for workforce research, labor market analysis, and alignment with systems such as registered apprenticeship and other workforce development programs. Each focus area in this document lists relevant O*NET-SOC codes to support clear connections between instructional content and corresponding occupations in the federal database.
 [5: . O*Net Database: https://www.onetonline.org/find/career?c=020100.] 

Career Ready Standards
Career Ready Standards outline the essential skills, knowledge, and behaviors that students need to succeed in any workplace or industry. Flexible by design, the Career Ready Standards emphasize transferable skills that prepare students for employment, postsecondary education, and long-term career growth.
Applied across all Career Clusters, these standards serve as a unifying framework that connects classroom learning to industry expectations and bridges education with workforce needs. The Career Ready Standards also provide CTE teachers with a valuable planning resource. Teachers are encouraged to teach all the standards, adapting the depth and breadth to best fit the CTE course level and student needs. 
1.0 Academics
Integrate academic standards and knowledge (i.e., Common Core English Language Arts and Mathematics, Next Generation Science Standards, and other content-area standards) in CTE pathways.
1.1 Literacy:
Apply academic literacy skills (e.g., reading, writing, speaking, and listening) to design, test, and refine solutions for challenges encountered in authentic industry contexts.
1.2	Applied STEAM:
Develop and apply scientific, technical, engineering, artistic, and mathematical skills to industry-specific projects, in cross-industry scenarios, and within the context of a career pathway.
1.3	Cultural and Historical Influences:
Investigate historical achievements, accomplishments, and advancements by industry pioneers, innovators, and inventors from diverse genres, regions, cultures, backgrounds, and experiences.
1.4	Critical Response:
Examine industry-specific case studies and identify key trends, challenges, and innovations.
2.0 Communication
Develop professional written and verbal communication skills and communicate clearly, and with reason.
2.1	Professional Communication:
Respectfully communicate information and ideas in a variety of professional and educational environments.
2.2	Industry Vocabulary:
Use industry-appropriate terminology when discussing projects, writing proposals, and presenting work.
2.3	Oral Communication and Presentation Skills:
Apply extemporaneous speaking skills by adapting language and approach in real time to address questions, solve problems, and manage audience or client needs.
2.4	Social Media Networking:
Examine and explain the importance of establishing professional social media for the purpose of career-related networking and communication.
2.5	Workplace Writing Formats:
Differentiate industry-specific writing processes, formats, and conventions when completing written tasks (e.g., proposals, technical documentation, emails, memos, reports, and presentations).
2.6	Multimedia Communication:
Communicate information and ideas to multiple audiences using a variety of media and formats.
2.7	Digital Citizenship:
Practice safe, legal, and responsible use of digital technology for communication purposes.
2.8	Meeting Deadlines:
Coordinate with cross-functional teams to plan, execute, and evaluate projects, ensuring tasks are completed on schedule and deliverables meet expectations.
2.9	Communication Patterns:
Identify recurring structures, terminology, and formats that contribute to clear and aligned communication within an industry.
3.0 Career Planning & Management
Explore careers through career research, work-based learning, and ongoing career planning.
3.1	Career Pathways:
Research career pathways and identify required education and training, work experience, certifications, and credentials; understand salary, job growth,
demographics, and workplace conditions.
3.2	Annual Career Planning:
Conduct interest, skill, and aptitude assessments; develop a career plan that is adaptable and attainable; analyze how career planning can affect short- and long-term professional outcomes.
3.3	Networking:
Evaluate the importance of professional networking, including establishing and sustaining partnerships and relationships.
3.4	Employment Opportunities:
Search for jobs using online search engines; evaluate the application process for internships, apprenticeships, and entry-level positions.
3.5	Understanding Employment and Negotiating Job Offers:
Interpret and compare employment types (e.g., temporary, permanent, and freelance and work-for-hire) and their associated costs, benefits, and tax implications; practice negotiating fair compensation, terms, and benefits relative to individual circumstances.
3.6	Professional Organizations and Unions:
Research and describe the role of labor unions, guilds, and professional associations in business and government; explain the requirements and processes for membership or affiliation.
3.7	Resumes and Portfolios:
Develop a professional resume, personal statement, and industry-specific portfolio that highlights skills, technical proficiencies, and iterative processes.
3.8	Entrepreneurship and Self-Employment:
Demonstrate entrepreneurial skills (e.g., adaptability, confidence, discipline, perseverance, vision, and risk-taking) across industry contexts.
4.0 Technology
Evaluate technological advancements; use technology to complete industry-specific tasks.
4.1	Digital Safety and Information Integrity:
Practice internet safety, identify malicious activity (e.g., phishing and malware), discern and avoid misinformation, and keep personal information private.
4.2	Business and Collaboration Tools:
Use standard business software and online tools to gather information, create documents and presentations, share files, and connect with collaborators or clients.
4.3	Industry-Standard Technology:
Use industry-standard hardware, software, and technology to complete tasks accurately, efficiently, and safely.
4.4	Computing Systems:
Differentiate and use appropriate industry-standard operating systems, databases, and cloud services for data management.
4.5	Document and Asset Management:
Apply industry-standard asset and document tracking, file naming conventions, version control practices, and storage and backup protocols to file management.
4.6	Industry-Specific Artificial Intelligence (AI) Applications:
Evaluate applications, implications, ethics, and responsible use of AI and machine learning in business and industry; analyze the current and future impact of AI technology when career planning.
4.7	AI Responsible Use:
Employ AI technology responsibly by writing clear and complex prompts, fact-checking, reviewing, editing, and refining all AI-generated content in alignment with business or organizational policies.
4.8	Emerging Technologies:
Analyze industry-specific technological advancements; adapt and innovate with emerging technologies, cross-industry trends, and evolving technological tools.
5.0 Critical Thinking & Problem Solving
Utilize critical thinking to make sense of problems and persevere in solving them.
5.1	Reasoning and Decision-Making:
Use inductive and deductive reasoning to collect and analyze qualitative and quantitative data, make informed decisions, and construct well-supported arguments.
5.2	Accepting and Applying Critique:
Accept critique and apply feedback to revise work and improve skills.
5.3	Reflection and Iterative Processes:
Use questioning, reflection, and feedback to refine problem-solving, explore multiple approaches, and evaluate the outcomes of each.
5.4	Creative Problem-Solving:
Ask purposeful questions, analyze information, and apply logical reasoning to evaluate options, solve problems, and make informed decisions in professional contexts.
5.5	Analyzing Arguments:
Examine and evaluate arguments to identify claims, evidence, assumptions, and logical strengths or weaknesses; recognize argumentative techniques and avoid being misled by logical fallacies.
5.6	Constructing Arguments: 
Develop and present well-reasoned arguments using clear evidence while maintaining logical consistency and avoiding fallacies.
5.7	Applied Academics:
Apply academic subject knowledge to real-world problem solving; apply critical thinking strategies in professional environments to successfully navigate unanticipated situations.
5.8	Systems Thinking:
Apply systems thinking to analyze complex problems, identify recurring issues and their causes, and generate solutions to inform decision-making.
5.9	AI and Critical Thinking:
Employ analysis and decision-making skills when using AI technology; analyze AI-generated outputs to ensure validity, credibility, and accuracy.
6.0 Health & Safety
Evaluate how workplace practices impact health, safety, and financial stability.
6.1	Equipment and Tools:
Appropriately and safely handle industry-specific tools, equipment, and personal protective equipment; apply injury prevention and sanitation techniques in industry settings.
6.2	Workplace Safety:
Practice workplace safety as defined by industry-specific regulations, state licensing, and certification standards; identify how safety practices evolve with new technology and industry standards.
6.3	Self-Care and Injury Prevention:
Practice self-care and injury prevention strategies (e.g., rest, ergonomics, proper nutrition, exercise, and personal hygiene).
6.4	Workplace Culture:
Contribute to healthful workplace culture through safety-related decision-making and problem-solving techniques.
6.5	Mental Health and Wellness:
Prioritize wellness and mental health needs including physical, emotional, psychological, and social well-being; practice individual and collective strategies for stress management.
6.6	Workplace Behavior and Accountability:
Create a respectful and fair workplace by taking personal responsibility for harmful actions and working to repair relationships when conflicts occur; uphold sexual harassment policy.
6.7	Financial Planning and Literacy:
Apply financial literacy to analyze cost of living, plan budgets, manage income and expenses, file taxes, make informed spending decisions, and maintain credit responsibly.
6.8	Emergency Preparedness:
Evaluate workplace hazards and implement safety, emergency, and disaster preparedness procedures; assess operational continuity, risk management, crisis communication, and mitigation planning.
6.9	Workplace Policies and Worker Rights:
Interpret policies, procedures, and regulations for the workplace, including employee rights and responsibilities; examine how unions promote worker voice through collective bargaining, workplace safety, and representation.
7.0 Social & Civic Responsibility
Act as a responsible and contributing member of society.
7.1	Ethical Conduct and Workplace Integrity:
Demonstrate personal integrity, confidentiality, and ethical behavior in the workplace.
7.2	Cross-Cultural Understanding:
Demonstrate cross-cultural understanding through exploration of various resources that represent diverse perspectives and global viewpoints.
7.3	Avoiding Stereotypes:
Evaluate individual and collective biases; avoid stereotypes and misrepresentation of individuals, groups, and communities.
7.4	Recognizing and Addressing Bias:
Recognize strategies for mitigating bias in industry environments; analyze how individual and collective biases influence decision-making (e.g., hiring, promotion, and leadership).
7.5	Civic Responsibility:
Analyze how individual choices, collective efforts, and industry practices influence social, economic, and environmental outcomes within communities.
7.6	Inclusive Workplace Practices:
Support inclusivity, ensure accessibility, and uplift diverse experiences and perspectives in the workplace.
7.7	Community Service:
Engage in initiatives that support communities, promote inclusivity, and advance social good (e.g., volunteering, service learning, mentorship, sustainability programs, and advocacy).
7.8	Industry and Community Connection:
Engage in community partnerships, industry-aligned leadership development activities, and student-led community engagement projects.
7.9	Unions and Organized Labor:
Explain how unions function as democratic, worker-led organizations and analyze their role in civic engagement and representation.
8.0 Leadership & Management
Model accountability, ethical decision-making, and leadership.
8.1	Leadership Qualities:
Recognize and reflect the traits, responsibilities, and skills of successful employees, leaders, and managers (e.g., emotional intelligence, communication, time management, conflict resolution, and interpersonal skills).
8.2	Responsibility and Accountability:
Take direction from leaders, ask for help when needed, build positive professional relationships, and follow through with individual responsibilities.
8.3	Work Ethic:
Demonstrate independent initiative, time management strategies, versatility, and work ethic in professional environments.
8.4	Constructive Feedback:
Provide, accept, and integrate constructive feedback at various stages of a project.
8.5	Leading with Purpose:
Demonstrate the ability to lead inclusively and positively, foster teamwork and morale, and assess how leadership decisions impact team dynamics and outcomes.
8.6	Leadership Development and Student Organizations:
Participate in leadership development activities and Career Technical Student Organizations (CTSOs) to enhance academic preparation, promote career choices, and prepare for employment opportunities.
8.7	Organizational Culture:
Analyze organizational culture and apply leadership strategies such as change management, conflict resolution, consensus building, and communication.
8.8	Outcomes of Successful Leadership:
Define the outcomes of successful leadership and management; develop personal management skills to function efficiently and collaboratively in industry environments.
8.9	Organizational Dynamics:
Differentiate the roles and responsibilities of employees across an organization, and analyze how hierarchical structure, management styles, and power dynamics impact decision-making.
9.0 Collaboration & Teamwork
Work productively in teams while integrating cultural and global competence.
9.1	Collaboration and Shared Responsibility:
Work in teams to establish goals, share responsibilities, and contribute to collective decision-making.
9.2	High-Performing Teams:
Demonstrate the characteristics and qualities of successful teams (e.g., cooperation, communication, empathy, and shared decision-making) that support strong collaboration.
9.3	Conflict Management:
Navigate disagreements constructively and apply strategies to de-escalate and resolve conflict in collaborative environments.
9.4	Inclusive Teams:
Engage with peers, instructors, and collaborators in a professional and respectful manner, actively listening to diverse perspectives and valuing the contributions of others.
9.5	Diverse Perspectives:
Respect individual and cultural differences and respond thoughtfully to divergent perspectives and viewpoints to build trust and collaboration within a team.
9.6	Adaptability and Flexibility:
Adapt to changing and varied roles and responsibilities when working in teams.
9.7	Time Management:
Manage time in collaborative settings by prioritizing tasks, coordinating schedules, meeting deadlines, and supporting teammates to sustain trust and productivity.
9.8	High-Agency Mindset:
Take ownership of collective and individual actions and outcomes, demonstrate initiative and persistence, and proactively address challenges while seeking opportunities for growth.
10.0 Creativity & Innovation
Apply original thinking to develop new ideas, approaches, or products.
10.1	Conditions for Innovation:
Create the physical (e.g., flexible workspaces, access to tools, and access to technology) and mental conditions (e.g., growth mindset, autonomy, and trust) that allow for innovation and exploration of new ideas.
10.2	Developing Ideas:
Use research, brainstorming, and creative strategies to generate, refine, and expand original concepts.
10.3	Visualization Techniques:
Communicate and refine ideas through visual methods (e.g., diagrams, charts, mood boards, illustrations, wireframes, renderings, and storyboards).
10.4	Building and Refining Concepts:
Develop, test, and refine concepts through models, mock-ups, or prototypes that move ideas toward implementation.
10.5	Iteration and Feedback:
Reflect and ask questions to inform analysis and refinement of work; create multiple versions or drafts of a project and apply feedback throughout the process.
10.6	Risk-Taking, Experimentation, and Resilience:
Explore and test new methods and approaches in safe and responsible ways; embrace uncertainty, pilot ideas, recover from setbacks, and use challenges as opportunities to learn and improve.
10.7	Application and Implementation:
Translate innovative concepts into real-world projects, processes, or products that meet identified goals or solve problems.
10.8	Evaluation and Impact:
Evaluate innovative outcomes for sustainability and economic impact and apply observations and insights to guide future innovation.
10.9	Collaborative Creativity:
Leverage and apply the knowledge, skills, experiences, and strengths of team members to generate original ideas, experiment with approaches, and develop innovative solutions.
11.0 Research & Media Literacy
Employ valid and reliable research strategies.
11.1	Critical Inquiry and Media Analysis:
Demonstrate media literacy through critical inquiry, analysis, and reflection.
11.2	Diversity of Perspective:
Gather and synthesize information from diverse sources (e.g., research, interviews, observation, and experience) to develop original insight and perspective.
11.3	Citing Sources:
Avoid plagiarism and properly cite sources and proprietary information using appropriate formats.
11.4	Industry Trends:
Research current and emerging industry-specific technology, equipment, tools, and practices; collect, analyze, and apply quantitative and qualitative data to drive decisions.
11.5	Source Credibility and Bias:
Analyze and interpret resources from various sources to assess bias and discern the credibility, quality, and value of information collected online.
11.6	Use of Technology in Research:
Follow fair use guidelines, fact-check information, identify and cite source material, and respect intellectual property rights when using technology or web-based research tools.
11.7	Messaging:
Create original industry-specific messages (e.g., reports, presentations, digital communications, and product messaging) that demonstrate ethical use of information, clear purpose, and consideration of intended audiences.
12.0 Audience & Behavior
Understand the environmental, social, and economic impacts of human behavior.
12.1	Emerging Technology:
Analyze how emerging technologies and technological trends (e.g., AI, automation, biotechnology, and renewable energy) affect environmental sustainability, community well-being, and economic development.
12.2	Environmental Responsibility:
Evaluate and apply practices that reduce environmental impact and support sustainable resource use in industry-specific settings (e.g., lifecycle analysis, sustainable sourcing, resource management, and waste reduction).
12.3	Social Impact:
Develop and contribute to industry-specific projects that address social, cultural, environmental, and community needs.
12.4	Audience Awareness:
Study and engage with diverse audiences by observing perspectives, behaviors, and needs; examine how social and cultural trends influence communication, decision-making, and adoption of products or practices.
12.5	Consumer Behavior:
Evaluate how consumer choices are shaped by technology, data, and trends, and how those choices impact businesses and industries (e.g., algorithm-driven recommendations, data analytics, product reviews, and social influence).
12.6	Economic Impact:
Assess how individual and collective behaviors affect local and global economies, including supply chains, markets, and workforce needs.
12.7	Civic and Ethical Responsibility:
Examine how industries and individuals can promote ethical practices, accountability, and civic engagement to address societal challenges (e.g., fair labor, ethical sourcing, data privacy, and transparency).
12.8	Adaptation and Change:
Evaluate how industries, organizations, and professionals adapt to shifting environmental, social, and economic expectations, and apply strategies for resilience and innovation.
12.9	Long-Term Impacts of Decisions:
Analyze the interconnectedness of environmental, social, and economic systems to understand the long-term impacts of decisions (e.g., circular economy models, regenerative agriculture, and sustainable digital technology practices).




[bookmark: _Toc225936968]Cross-Pathway Standards
13.0 Spreadsheet Fundamentals
Apply spreadsheet fundamentals to data management.
13.1	Spreadsheet Navigation:
Use basic functions, formatting tools, and navigation features (e.g., selecting cells, adjusting column width, text-wrapping, using basic formulas, freezing rows/columns, and navigating between sheets) to manage spreadsheets.
13.2	Data Entry & Validation:
Employ data validation tools, drop-down lists, and error-checking techniques to accurately enter and update financial data.
13.3	Formulas & Functions:
Use common spreadsheet formulas and functions, including mathematical, logical, lookup, and financial functions (e.g., SUM, IF, SUMIF, INDEX, VLOOKUP, XLOOKUP, QUERY, PMT, FV, and NPV), to calculate, analyze, and summarize financial information.
13.4	Data Organization:
Create and edit a workbook with multiple sheets; organize and analyze datasets by sorting, filtering, and applying conditional formatting.
13.5	Charts & Visualization:
Create charts, graphs, pivot tables, and dashboards that clearly communicate trends, data, and financial information using visual features; interpret and analyze the resulting outputs to draw conclusions, identify patters or anomalies, and inform financial advice or decision-making
13.6	Data Management & Security:
Protect spreadsheet data by applying passwords, permissions, version control, and secure file-sharing practices aligned with cybersecurity principles and financial data security expectations.
13.7	Spreadsheet Automation:
Implement spreadsheet automation features (e.g., templates, fill tools, and introductory macros) to streamline business workflows and improve productivity; import, clean, and integrate data from external sources (e.g. CSV files, financial software exports, or connected databases) into spreadsheets.
13.8	Spreadsheet Layout and Reporting:
Produce accurate and well-formatted spreadsheet reports by applying layout standards, headers/footers, page setup tools, and industry-standard formatting guidelines.
13.9	AI-Assisted Spreadsheet Analysis:
Use AI-assisted spreadsheet tools to generate and explain formulas, summarize financial data, identify trends and anomalies, and query data using natural language; evaluate AI-generated outputs for accuracy, completeness, and errors before applying them to financial analysis, decision-making, or reporting.
14.0 Data Management & Privacy
Understand cybersecurity principles and the processes and protocols used to protect financial data.
14.1	Data Risk Assessment:
Conduct data risk assessments by identifying organizational vulnerabilities, analyzing threats, and recommending mitigation strategies aligned with cybersecurity best practices.
14.2	Secure Storage & Access:
Maintain financial data security by routinely implementing cybersecurity controls, including secure storage tools, strong passwords, encryption, and role-based access controls (RBAC).
14.3	Data Privacy & Compliance:
Identify and apply regulatory and ethical privacy laws and standards in managing sensitive information.
14.4	Data Governance:
Identify and apply policies and best practices related to data quality, integrity, accessibility, and data lifecycle management.
14.5	Ethical Data Practices:
Apply principles of confidentiality, integrity, and availability (CIA Triad), and follow ethical codes of conduct when handling sensitive information.
14.6	Fraud Prevention:
Recognize common threats to sensitive information, and follow privacy, compliance, and securities regulations to prevent fraud and identity theft.
14.7	Incident Response:
Identify and assess cybersecurity incidents, data breaches, or anomalies and execute standardized incident response protocols to mitigate risk.
14.8	Data Backup & Continuity:
Restore lost data in a simulated financial data system by applying redundancy strategies, disaster recovery procedures, and business continuity frameworks to ensure services remain operational during an emergency scenario.
14.9	Financial Reporting Systems & Data Standards:
Use financial information systems and Extensible Business Reporting Language (XBRL) tools to prepare, analyze, and communicate standardized financial data for reporting and compliance purposes.
15.0 Regulation
Evaluate the impact of federal, state, and local regulations on financial management decisions.
15.1	Financial Regulation:
Differentiate the roles of the Federal Reserve System in monetary policy and banking oversight, the Internal Revenue Service (IRS) in tax administration, and consumer protection laws in regulating financial practices.
15.2	Securities Regulation:
Differentiate the roles of the Securities and Exchange Commission (SEC) and the Financial Industry Regulatory Authority (FINRA).
15.3	Regulatory Compliance:
Compare state and federal regulatory requirements for financial institutions and related services (e.g., fair credit reporting, fair debt collection, and home mortgage disclosures); explain how compliance with these requirements protects consumers and maintains industry integrity.
15.4	Financial Institutions:
Describe the functions, responsibilities, and ethical obligations of financial institutions in serving consumers, managing assets, and supporting financial markets.
15.5	Ethical Financial Practices:
Analyze ethical considerations in financial advice, securities, insurance, real estate, sustainable investing, and borrowing or lending; evaluate ethical issues and potential financial crimes through realistic case studies and dilemmas.
15.6	Income Tax Compliance:
Follow federal, state and local tax procedures and regulations to accurately complete and file individual and business income taxes, and other taxes including sales and use tax, property tax, and business license tax.
15.7	Evolving Tax & Financial Legislation:
Outline how federal and state tax law changes (e.g., new legislation, expiring provisions, and regulatory updates) affect individual and business tax planning; identify reliable sources for staying current on tax law.
15.8	Financial Protection:
Differentiate the roles of the Consumer Financial Protection Bureau (CFPB) in enforcing consumer protection laws and the Federal Deposit Insurance Corporation (FDIC) in deposit insurance and banking oversight.
15.9	Financial Services Licensure & Certification Options:
Investigate licensure and certification requirements for professionals across the financial services industry (e.g., spreadsheet certifications, Certified Public Accountant [CPA], Certified Financial Planner [CFP], state insurance producer licenses, and real estate licenses).
16.0 Personal Finance
Build financial understanding by creating and using budgets to guide financial decision making and financial goal attainment.
16.1	Personal Banking:
Apply banking fundamentals by managing checking and savings accounts, minimizing fees, and using financial tools to support personal money management.
16.2	Budgeting:
Create and maintain a personal budget by identifying income, expenses, and savings strategies that support financial stability, independent living, and responsible money management to reach financial goals. Incorporate the effects of psychology on one’s financial well-being. 
16.3	Total Compensation & Benefits:
Analyze total compensation packages, including wages, 1099 income, bonuses, health benefits, retirement contributions, paid leave, and other benefits; evaluate how compensation affects personal financial planning and employment decisions.
16.4	Credit Management:
Evaluate the uses and risks of credit by understanding credit scores, interest, debt, and strategies for maintaining strong credit health; articulate debt elimination strategies such as debt snowball or debt avalanche.
16.5	Loans & Borrowing:
Assess the costs, terms, and responsibilities of all types of loans (e.g., home, auto, school, and credit cards) and examine financial policies such as repayment options and loan forgiveness programs. Explore other ways of financing large purchases (e.g., scholarships or grants to pay for school, government subsidies for small businesses, and first-time homebuyer programs). 
16.6	Insurance:
Compare major types of insurance (e.g., home, auto, health, and life) by examining costs, coverage, legal requirements, and optional features; explain how insurance provides financial protection and supports risk management.
16.7	Tax Planning:
Apply basic tax rules to personal and business finances by interpreting pay stubs and tax forms and evaluating taxes, deductions, charitable giving, and tax-advantaged accounts; identify tax obligations for sole proprietors (e.g., freelancers or gig workers), limited liability companies (LLCs), partnerships, and corporations.
16.8	Investing:
Differentiate categories and characteristics of major investment vehicles (e.g., stocks, bonds, real estate, mutual funds, venture capital, retirement investment plans, and education savings plans) to build long-term financial security and compare the difference in owning equity in an investment versus paying for an expenditure. 
16.9 	Life Costs:
Describe how costs of different life activities such as college, children, wedding, marriage, divorce, hobbies, travel, and medical procedures need to be considered for budgeting.
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[bookmark: _Toc225936970]Accounting, Banking & Credit Pathway
Pathway Description: The Accounting, Banking & Credit pathway prepares students for careers in banking, billing and accounts management, bookkeeping, payroll, loan and credit services and related financial fields. Students in this pathway will learn to analyze financial data, manage organizational finances, assess credit and loan options, and develop a strong foundation in financial literacy, regulatory compliance, and customer service. Students explore professional roles and responsibilities as bookkeepers, accountants, loan officers, and tellers across banks, credit unions, businesses, and financial advisory services. The pathway emphasizes ethical decision-making and industry-standard practices in financial reporting, data management, regulatory compliance, and customer service.
Occupational Alignment: Sample O*Net-SOC Codes
13-1041.00 – Compliance Officers
13-1141.00 – Compensation, Benefits, and Job Analysis Specialists
13-2011.00 – Accountants and Auditors
13-2031.00 – Budget Analysts
13-2051.00 – Financial and Investment Analysts
13-2052.00 – Personal Financial Advisors
13-2054.00 – Financial Risk Specialists
13-2061.00 – Financial Examiners
13-2071.00 – Credit Analysts
13-2071.01 – Credit Counselors
13-2072.00 – Loan Officers
13-2081.00 – Tax Examiners and Collectors, and Revenue Agents
13-2082.00 – Tax Preparers
13-2099.01 – Financial Quantitative Analysts
43-3011.00 – Bill and Account Collectors
43-3021.00 – Billing and Posting Clerks 
43-3031.00 – Bookkeeping, Accounting, and Auditing Clerks
43-3051.00 – Payroll and Timekeeping Clerks
43-3071.00 - Tellers
Focus Areas:
Banking & Credit 
Accounting & Bookkeeping
Customer Service & Experience
Advance CTE Sub-Cluster Alignment: 
Accounting, Banking & Credit
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Banking & Credit
Focus Area Description:
The Banking & Credit focus area prepares students for careers in retail banking and credit management by building foundational knowledge of banking systems, credit products, and financial decision-making. Students develop skills in analyzing interest rates, credit costs, lending practices, and financial ratios used to assess risk, profitability, and customer eligibility. The focus area emphasizes ethical and legal responsibilities, consumer protection, and the use of financial technology. 
17.0: Banking & Credit (BC): Skill Building
BC.17.1	Banking Systems & Institutions:
Describe the primary functions, services, history, and ethical responsibilities of banks, credit unions, and other financial institutions.
BC.17.2	Credit Fundamentals:
Analyze factors that influence the choice, cost, and legal considerations of using credit, including interest rates, fees, and borrower risk.
BC.17.3	Lending & Borrowing Practices:
Examine responsible lending and borrowing practices, including credit evaluation, underwriting considerations, and repayment obligations.
BC.17.4	Banking Calculations & Ratios:
Identify and explain key banking calculations and ratios, (e.g., simple and compound interest, annual percentage rate (APR), savings ratios, and lending ratios).
BC.17.5	Institutional Operations:
Identify core banking operations and evaluate how financial institutions deliver services to individuals and businesses; describe the role of the Federal Deposit Insurance Corporation (FDIC).
BC.17.6	Profitability & Financial Decision-Making:
Compare strategies that financial institutions use to assess profitability, manage risk, and make decisions related to savings, lending, and capital use.


BC.17.7	Currency & Exchange Rates:
Analyze factors that influence currency values and exchange rates and explain how changes impact banking and credit activities.
BC.17.8	Federal Reserve & Interest Rates:
Explain how the Federal Reserve sets target interest rates by analyzing economic indicators and using monetary policy tools to influence lending, borrowing, and economic activity.
BC.17.9	Banking Systems:
Differentiate FinTech systems that introduce new digital financial products and service models (e.g., digital payments, peer-to-peer platforms, open-banking APIs) from traditional bank technologies used to deliver and manage core banking and credit services.
18.0 Banking & Credit: Process and Practice
BC.18.1	Financial Formula Application:
Interpret and apply financial formulas commonly used in banking and credit services to support stability, growth, and informed decision-making.
BC.18.2	Credit Evaluation:
Assess borrower eligibility, risk, and repayment capacity using credit analysis techniques, financial data, and credit criteria.
BC.18.3	Transaction Processing:
Process and document banking and credit transactions accurately using industry-standard banking procedures and systems.
BC.18.4	Risk Monitoring & Control:
Use financial controls, monitoring tools, and reporting systems to track credit exposure, cash flow, and operational risks and support timely risk mitigation decisions.
BC.18.5	Customer Financial Guidance:
Apply ethical guidelines when assisting customers with banking products, credit options, and financial options.
BC.18.6	Financial Data & Tools:
Use equations, charts, and accounting tools to classify, record, and summarize financial and credit-related data.


BC.18.7	Interest Rates & Lending:
Calculate and analyze loan payments using interest rates, loan terms, and amortization schedules to evaluate lending options.
BC.18.8	Strategic Financial Planning:
Apply planning and control principles to evaluate business loan needs, assess repayment capacity, and support responsible credit decisions aligned with organizational financial goals.
BC.18.9	Regulatory Compliance:
Apply banking and credit regulations to evaluate compliance with consumer protection and financial laws; analyze past corporate banking scandals to identify regulatory, ethical, and compliance failures.
19.0 Banking & Credit: Career Exploration
BC.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, compliance training, and postsecondary pathways related to advancing in banking and credit careers.
BC.19.2	Banking & Credit Careers:
Explore careers in banking and credit (e.g., loan officer, credit analyst, branch manager, and compliance officer).
BC.19.3	Risk, Compliance, & Regulatory Careers:
Explore careers focused on risk management, compliance, and consumer protection in banking and credit (e.g., risk analyst, compliance manager, Bank Secrecy Act / Anti-Money Laundering specialist, and fair lending analyst).
BC.19.4	Commercial & Corporate Banking Careers:
Explore careers supporting business and institutional clients (e.g., commercial loan officer, treasury management specialist, relationship manager, and credit portfolio manager).
BC.19.5	Data, Technology, & Analytics Careers (Banking):
Explore careers at the intersection of banking, data, and technology (e.g., credit data analyst, fraud analyst, cybersecurity analyst, FinTech product specialist, and model risk analyst).
BC.19.6	Community & Global Banking Careers:
Explore careers that support economic development and global finance (e.g., community development banker, international banking officer, and trade finance specialist).
20.0 Banking & Credit: Advanced Technology and Impact
BC.20.1	Emerging Technologies:
Explore how emerging FinTech and cybersecurity technologies can reshape financial service delivery (e.g., application programming interfaces [APIs], real-time settlement systems, automated fraud monitoring, AI, and digital identity verification).
BC.20.2	FinTech Ethics & Consumer Risk:
Evaluate ethical risks associated with FinTech services and technology-assisted lending (e.g., algorithmic bias, data misuse, financial misinformation, and consumer vulnerability).
BC.20.3	Cybersecurity & Fraud Prevention:
Explore cybersecurity systems and fraud-prevention technologies (e.g., encryption, multi-factor authentication, behavioral analytics, and real-time monitoring) used to protect financial data, consumers, and institutions.
BC.20.4	Global & Social Impact:
Explore how FinTech influences global financial inclusion, cross-border transactions, economic development, and access for unbanked and underbanked populations.
BC.20.5	Environmental Impacts:
Explore environmental sustainability considerations related to banking technology infrastructure, including data center energy use, electronic transactions, and the role of financial institutions in supporting sustainable practices.
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Accounting, Banking & Credit Pathway
Accounting & Bookkeeping
Focus Area Description: The Accounting & Bookkeeping focus area emphasizes practical financial and administrative skills in managing invoices, payments, payroll, and financial records. Students will apply foundational principles of payroll services, accounting, and financial reporting while developing proficiency in accounts receivable and payable, reconciliation, and record-keeping using industry-standard software. Students will learn to prepare and process billing statements, track payments, maintain ledgers, and ensure financial transactions align with organizational policies and regulations.
17.0: Accounting & Bookkeeping (AB): Skill Building
AB.17.1	Accounting Fundamentals:
Define core accounting principles (e.g., the accounting equation, double-entry bookkeeping, accrual accounting, the matching principle, revenue recognition, consistency, and full disclosure).
AB 17.2	The Accounting Cycle:
Outline the accounting cycle (e.g., journalizing, posting, adjusting, and closing entries).
AB.17.3	Accounting Methods & Approaches:
Differentiate between cash and accrual accounting and evaluate how each method impacts income measurement, asset and liability reporting, and cash flow.
AB.17.4 	Accounting Principles & Financial Reporting Standards: 
Explain how Generally Accepted Accounting Principles (GAAP) and International Financial Reporting Standards (IFRS) impact the recording of transactions and the preparation of financial statements.
AB.17.5	Financial Statements:
Prepare and interpret basic financial statements (e.g., income statement, balance sheet, and cash flow statement) and explain how transactions affect each statement.
AB.17.6	Accounts Management:
Identify the roles of accounts receivable and accounts payable in supporting organizational cash flow and financial stability.
AB.17.7	Financial Ratios & Formulas:
Calculate and interpret common financial formulas and ratios to evaluate liquidity, solvency, profitability, and operational efficiency, including interest, annual percentage rate (APR), and basic financial performance measures.
AB.17.8	Auditing Methods:
Explain the purpose of auditing and describe internal and external auditing methods used to assess the accuracy, reliability, and compliance of financial information.
AB.17.9	Ethics & Internal Controls:
Explain ethical responsibilities and professional standards governing accounting practice including accuracy, confidentiality and regulatory compliance, fraud prevention, internal controls, and separation of duties.
18.0 Accounting & Bookkeeping: Process and Practice
AB.18.1	Recording Transactions and Ledger Maintenance:
Record, journalize, and post financial transactions using double-entry accounting methods; maintain general and subsidiary ledgers and verify balances for accuracy.
AB.18.2	Adjusting Entries:
Prepare adjusting entries for accruals, deferrals, depreciation, and inventory to ensure accurate reporting.
AB.18.3	Reconciliations:
Reconcile bank statements and accounts to identify errors, omissions, or discrepancies.
AB.18.4	Accounts Receivable & Payable Operations:
Monitor and manage accounts receivable and payable, ensuring timely billing, collections, and payments in accordance with organizational policies.
AB.18.5	Payroll & Compensation Records:
Process payroll transactions, maintain employee compensation records, and apply tax withholdings in compliance with regulations.
AB.18.6	Financial Reporting:
Prepare consolidated financial statements, generate routine and specialized financial reports, and communicate results clearly to clients.
AB.18.7	Income Tax Provision & Entity Reporting:
Determine business tax reporting requirements by applying book-to-tax concepts and identifying how entity structure (e.g., corporation, partnership, S corporation, or disregarded entity) affects owner tax liability.
AB.18.8	Financial Forecasting & Performance Evaluation:
Apply basic planning and control principles to evaluate organizational performance; identify trends and patterns in financial data to support forecasting and operational decisions. ￼
AB.18.9	Professional Accounting Software:
Use professional accounting software to support workflow organization, task prioritization, deadline management, and accurate documentation, verification, and reconciliation of financial data.
19.0 Accounting & Bookkeeping: Career Exploration
AB.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, and postsecondary pathways related to advancing in accounting and bookkeeping careers.
AB.19.2	Accounting & Bookkeeping Foundations:
Explore entry-level and foundational careers in accounting and bookkeeping (e.g., bookkeeper, accounting clerk, payroll specialist, and accounts payable/receivable clerk).
AB.19.3	Professional Accounting Roles:
Explore professional accounting careers that support financial reporting, analysis, and assurance (e.g., staff accountant, auditor, tax accountant, and forensic accountant).
AB.19.4	Accounting Systems & Data Support:
Explore careers that use accounting systems and financial data to support accuracy, compliance, and decision-making (e.g., accounting systems analyst, compliance support specialist, and financial reporting analyst).
AB.19.5	Public Accounting, Business Tax, & Government Careers:
Explore careers in public accounting firms, corporate tax departments, and government tax administration (e.g. public accounting auditor, CPA, business/corporate tax strategist or tax accountant, and IRS agent or revenue officer).
AB.19.6	Operations, Compliance, & Internal Controls:
Explore operational and support roles within accounting and finance functions (e.g., internal audit assistant, fraud support specialist, compliance assistant, and accounting operations coordinator).
20.0	Accounting & Bookkeeping: Advanced Technology and Impact
AB.20.1	Emerging Accounting Technologies:
Explore how emerging technologies in accounting (e.g., cloud platforms, AI-assisted reconciliation, Optical Character Recognition [OCR], and automation) influence accounting processes, workflows, financial analysis, and outcomes.
AB.20.2 	Environmental Impact:
Explore how paperless systems, digital workflows, and cloud-based tools reduce resource consumption, waste, and environmental footprint in financial operations.
AB.20.3	Accessibility & Inclusion:
Explore accessibility considerations in accounting software, including design features that support users with disabilities (adhering to ADA guidelines), varying language needs, and different levels of digital literacy.
AB.20.4	Ethical & Global Implications:
Explore ethical, cultural, environmental, and global impacts of automation and AI in accounting decision-making.
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Customer Service & Experience
Focus Area Description: The Customer Service & Experience focus area prepares students to deliver customer service across branch-based, digital, call center, and global financial service environments. Students learn to manage customer interactions related to banking, credit, lending, and financial products; resolve service issues; and build long-term customer relationships that support trust, retention, and institutional success. Students explore service delivery standards, pricing and fee transparency, fraud prevention, and career pathways in customer-facing financial services roles.
17.0 Customer Service & Experience: Skill Building
CSE.17.1	Customer Relationships:
Explain how accuracy of financial information, timeliness of service delivery, and ongoing customer support contribute to trust and satisfaction in financial institutions.
CSE.17.2	Customer Behavior:
Analyze customer motives, financial decision-making processes, and behavior to inform effective customer service strategies in financial services.
CSE.17.3	Customer Service Practices:
Identify customer service strategies (e.g., professional greetings, identity verification, active listening, issue documentation, and follow-up) that improve customer experience and support institutional performance.
CSE.17.4	Multi-Channel Communication:
Compare customer service tools and best practices across service channels (e.g., branch, phone, chat, email, mobile apps, and secure messaging) to ensure consistent, compliant, and high-quality service.
CSE.17.5	Customer Loyalty:
Explain how relationship-based service models, account benefits, and digital engagement tools support customer retention in financial services.
CSE.17.6	Financial Technology (FinTech) Best Practices:
Identify best practices for delivering responsive, secure, and personalized customer service in FinTech environments, including electronic communication, authentication, personalization, and follow-up.
CSE.17.7	Institutional Reputation:
Explain how the reputation of a bank, credit union, public accounting firm, or financial institution affects customer confidence, engagement, and willingness to use financial products and services.
CSE.17.8	FinTech Tools:
Analyze FinTech customer service tools (e.g., Customer Relationship Management (CRM) systems, digital banking platforms, chatbots, secure payment tools, and case management systems) used to support efficient, data-driven service delivery.
CSE.17.9	Ethics in Customer Engagement:
Outline ethical considerations in customer interactions, including transparency in fees and terms, appropriate product recommendations, confidentiality, and compliance with regulations.
18.0 Customer Service & Experience: Process and Practice
CSE.18.1	Customer Experience Mapping:
Create a customer experience map that identifies key service touchpoints across banking and financial services, including onboarding, transactions, issue resolution, and account maintenance.
CSE.18.2	Service Performance Metrics:
Interpret customer service metrics and feedback (e.g., satisfaction scores, resolution times, retention rates, and complaint trends) to evaluate service quality and recommend process improvements.
CSE.18.3	Conflict Resolution & Negotiation:
Apply de-escalation, conflict resolution, and negotiation techniques to address customer concerns related to accounts, fees, credit decisions, and service disruptions.
CSE.18.4	Consumer Protection:
Apply key financial consumer protection laws and policies (e.g., truth in lending, fair credit practices, data privacy, and disclosure requirements) that safeguard customers and build trust.
CSE.18.5	CRM Systems & Data Application:
Use CRM systems to document customer interactions, track service cases, manage communication workflows, and personalize service strategies in compliance with data privacy requirements.
CSE.18.6	Financial Service Platforms:
Use digital banking and financial service platforms to support customer engagement through secure communication, transaction assistance, account servicing, and service follow-up.
CSE.18.7	Fraud Mitigation:
Identify common types of financial fraud and cybersecurity threats (e.g., identity theft, phishing, payment fraud, account takeover, and unauthorized transactions) and demonstrate strategies for fraud prevention, detection, and escalation.
19.0 Customer Service & Experience: Career Exploration
CSE.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, compliance training, and postsecondary pathways related to advancing in financial services customer experience careers.
CSE.19.2	Financial Services Customer Roles:
Explore customer-facing careers in banking and financial services (e.g., bank teller, customer service representative, personal banker, and member service specialist).
CSE.19.3	Relationship & Service Sales:
Explore careers focused on relationship-based financial services and products (e.g., account manager, loan officer, insurance agent, and financial services representative).
CSE.19.4	Financial Data & Service Analytics:
Explore careers that use customer and financial data to improve service delivery (e.g., service quality analyst, operations analyst, and compliance support specialist).
CSE.19.5	Operations & Support:
Explore operational and support roles within financial institutions (e.g., branch operations coordinator, call center supervisor, fraud support specialist, and compliance assistant).


CSE.19.6	Public Accounting & Client Advisory:
Explore client-facing careers in public accounting and tax services (e.g., tax preparer, staff accountant, bookkeeper, and client advisory associate) that involve direct client communication, financial reporting support, and advisory services.
20.0 Customer Service & Experience: Advanced Technology and Impact
CSE.20.1	Americans with Disabilities Act (ADA) Compliance:
Ensure inclusive customer experiences by evaluating financial service environments and digital platforms for ADA compliance and accessibility standards.
CSE.20.2	Ethics & Transparency:
Apply ethical service practices that build customer trust and support institutional responsibility, including fair treatment, responsible lending, and transparent communication.
CSE.20.3	Emerging Technology:
Explore how emerging technologies in financial services (e.g., AI-driven customer support, biometric authentication, cybersecurity tools for fraud detection, digital onboarding, and predictive analytics) impact customer experience and data security.
CSE.20.4	Global Trends:
Analyze how global economic conditions, regulations, compliance requirements, cultural norms, and government policies influence financial customer behavior and service expectations; employ cultural awareness and sensitivity when interacting with customers.
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Pathway Description: The Financial Strategy & Investment pathway prepares students for careers in investment services, financial planning, real estate, insurance, and business finance. Students build a strong foundation in financial markets, asset valuation, and personal and organizational financial decision-making. They learn to analyze financial data, evaluate investment opportunities, assess risk and insurance needs, and develop comprehensive financial and retirement plans. The pathway emphasizes data-driven and ethical decision-making, fiduciary responsibility, financial modeling, and industry-standard practices in investment analysis, risk management, real estate evaluation, and long-term wealth creation.
Occupational Alignment: Sample O*Net-SOC Codes
11-2032.00 – Financial Managers
11-9141.00 – Property, Real Estate, and Community Association Managers
13-1031.00 – Claims Adjusters, Examiners, and Investigators
13-1041.00 – Compliance Officers
13-1161.00 – Market Research Analysts and Marketing Specialists
13-2051.00 – Financial and Investment Analysts
13-2052.00 – Personal Financial Advisors
13-2053.00 – Insurance Underwriters
13-2054.00 – Financial Risk Specialists
13-2072.00 – Loan Officers
15-2011.00 – Actuaries
13-2061.00 – Financial Examiners
13-2071.00 – Credit Counselors
13-2072.00 – Loan Officers
13-2099.01 – Financial Quantitative Analysts
23-2093.00 – Title Examiners, Abstractors, and Searchers
41-3021.00 – Insurance Sales Agents
41-9021.00 – Real Estate Brokers
43-9041.00 – Insurance Claims and Policy Processing Clerks
Focus Areas:
Business Finance
Investment Strategy
Financial Planning
Insurance & Risk Management
Real Estate
Advance CTE Sub-Cluster Alignment: 
Insurance, Real Estate, Financial Strategy & Investment
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Business Finance
Focus Area Description: The Business Finance focus area prepares students to manage, analyze, and interpret the financial aspects of business operations. Students develop skills in organizational financial services, business economics, and financial decision-making, while using data to guide strategic business decisions and investments. Emphasis is placed on business financing, credit, taxes, and financial literacy, with integration of global financial awareness and ethical practices to support responsible, data-driven business management.
17.0 Business Finance: Skill Building
BF.17.1	Personal & Business Financial Literacy:
Differentiate between personal and business financial literacy; explain credit, loans, interest rates, savings, and investment as they apply to personal and business finance.
BF.17.2	Money Management Basics:
Create and manage simple budgets, track expenses, and apply money management strategies for business operations.
BF.17.3	Business Economics Foundations:
Explain core economic concepts (e.g., supply and demand, opportunity cost, market competition, inflation) and their impact on business decision-making.
BF.17.4	Introduction to Business Statistics:
Interpret basic statistical data (e.g., averages, percentages, growth rates, and trends) to evaluate business performance.
BF.17.5	Banking & Financial Services:
Identify types of banking services, accounts, and financial tools available to businesses and explain their characteristics and uses.
BF.17.6	Recordkeeping & Documentation:
Maintain accurate financial records using spreadsheets or entry-level accounting software; organize receipts, invoices, and expenses.
BF.17.7	Profit & Loss Basics:
Analyze revenue, cost of goods sold, taxes, and operating expenses to calculate profit and loss and assess return on investment (ROI).
BF.17.8	Ethics in Financial Decision-Making:
Recognize the importance of transparency, accountability, and ethical practices in financial reporting and money management.
BF.17.9	Compensation Strategy & Workforce Costs:
Explain how compensation and benefits strategies attract and retain talent, manage labor costs, ensure regulatory compliance, and support organizational financial sustainability.
18.0 Business Finance: Process & Practice
BF.18.1	Business Budget Development:
Create short- and long-term business budgets that include revenue projections, expenses, and tax obligations.
BF.18.2	Performance Metrics & Benchmarking:
Use cash flow analysis, break-even analysis, return measures, market position indicators, and risk metrics to compare business performance against industry benchmarks.
BF.18.3	Financial Statements & Analysis:
Prepare and interpret financial statements (e.g., balance sheets, annual reports, income statements, and cash flow reports) to measure business performance and predict profitability.
BF.18.4	Financial Ratio Analysis:
Apply financial ratios to evaluate business liquidity, profitability, leverage, and risk and assess overall financial health.
BF.18.5	Sources of Business Financing:
Research financing options for organizations at different stages of growth, including bank loans, venture capital, private equity, crowdfunding, grants, and public or government-supported funding programs.
BF.18.6	Credit & Risk Management:
Explain the role of credit in business; assess credit scores, interest rates, and risk factors that affect borrowing, including cybersecurity vulnerabilities that can expose organizations to financial loss and affect creditworthiness.


BF.18.7	Business Taxation:
Differentiate types of business taxes (e.g., income tax, payroll tax, self-employment tax, and sales tax) and their reporting requirements; demonstrate procedures for accurately calculating, reporting, and remitting business tax obligations in accordance with current federal and state requirements.
BF.18.8	Data Informed Decision-Making:
Use economic data and statistics (e.g., market trends, unemployment rates, differential analysis, and consumer confidence indexes) to inform pricing, expansion, and investment strategies.
BF.18.9	Data-Driven Financial Tools:
Use advance spreadsheet features, industry-standard accounting software, and data dashboards to evaluate performance and make informed financial decisions. 
19.0 Business Finance: Career Exploration
BF.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, compliance training, and postsecondary pathways related to advancing in business finance careers.
BF.19.2	Small Business Finance:
Explore careers focused on managing the finances of small businesses, including accounting, bookkeeping, and financial advising (e.g., small business accountant, bookkeeper, and financial advisor).
BF.19.3	Corporate Finance & Investments:
Explore careers focused on financial planning, investment analysis, and capital management in large organizations (e.g., corporate financial analyst, investment banker, accountant, and portfolio manager).
BF.19.4	Economics & Data Analytics:
Explore careers focused on data and economic analysis (e.g., financial analyst, business consultant, and economist).


BF.19.5	Government & Nonprofit Finance:
Explore careers focused on budgeting, resource allocation, and financial management in public and nonprofit sectors (e.g., government budget analyst, investment analyst, financial planner, and chief financial officer).
20.0 Business Finance: Advanced Technology and Impact
BF.20.1	Emerging FinTech Tools for Business Finance:
Analyze how emerging technologies (e.g., financial analytics platforms, AI, cybersecurity systems, and automation tools) can support budgeting, forecasting, cash flow management, secure financial operations, and strategic financial decision-making.
BF.20.2	Global Financial Literacy:
Assess how international exchange rates, trade, tariffs, and global economic trends affect business operations; evaluate strategies that businesses use to manage global financial risk
BF.20.3	Socially Responsible Finance:
Apply responsible finance principles, including ethical and green investing and fair lending practices, to evaluate financial decisions and their potential social impacts.
BF.20.4	Climate Risk & Financial Decision-Making:
Evaluate how climate-related risks and environmental factors influence financial planning, capital allocation, insurance costs, and long-term organizational resilience.
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Investment Strategy
Focus Area Description: The Investment Strategy focus area prepares students for careers in investment services through examination of financial markets, investment vehicles, retirement planning, and portfolio decision-making. Students develop skills in evaluating stocks, bonds and other investment options; analyzing market trends and economic indicators; and assessing risk and return. The focus area emphasizes ethical and regulatory considerations, data analysis, informed decision-making, and the use of industry-standard financial research tools.
17.0 Investment Strategy: Skill Building
IS.17.1	Investment Services & Markets:
Differentiate the roles of broker-dealers, investment firms, and securities markets in providing investment services and facilitating securities trading.
IS.17.2	Investment Vehicles:
Evaluate the variety, characteristics, and purposes of major investment vehicles, including stocks, bonds, mutual funds, real estate, retirement, and education savings plans.
IS.17.3	Market Behavior & Price Movement:
Identify causes of stock price fluctuations and explain the relationship between bond prices and yields; examine different scenarios that will affect one stock, industry and the economy.
IS.17.4	Financial Markets & the Economy:
Assess how financial markets influence interest rates, inflation, trade, and employment, and how these factors affect investment decisions.
IS.17.5	Asset Valuation Factors:
Describe factors affecting asset value, including earnings, cash flow, growth rates, risk, inflation, timing, and required return.
IS.17.6	Investor Behavior:
Explain why investors buy and sell assets and the methods they use to manage risk and pursue returns.


IS.17.7	Investment Banking Role:
Explain how investment banks support capital formation through activities such as underwriting, securities offerings, and raising capital for businesses and venture capital funds.
IS.17.8	Retirement Investment Strategy:
Explore how plan structure, tax treatment, and contribution rules shape investment strategies across major retirement accounts.
IS.17.9	Behavioral Finance:
Identify common cognitive biases (e.g., loss aversion, overconfidence, herd behavior) that influence investor decision-making; explain strategies that investors and advisors use to mitigate their effects.
18.0 Investment Strategy: Process and Practice
IS.18.1	Financial Resource Planning:
Apply strategies and systems to plan, monitor, and control financial resources in investment decision-making.
IS.18.2	Client Needs Assessment:
Determine client goals, risk tolerance, and time horizon to inform investment strategy development.
IS.18.3	Investment Analysis:
Analyze investment options using market data, valuation metrics, and economic indicators to assess risk, return, liquidity, and value.
IS.18.4	Portfolio Strategy:
Apply asset allocation and diversification principles to construct retirement portfolios based on time horizon, risk tolerance, and retirement plan constraints
IS.18.5	Written Investment Recommendations:
Determine client needs, develop, and present a written investment recommendation using professional writing standards and industry terminology.
IS.18.6	Risk & Return Evaluation:
Consult federal and state resources and independent rating companies for reports and research on investment vehicles and providers to evaluate investment risks and expected returns; assess potential bias and limitations in rating methodologies to support responsible decision-making.
IS.18.7	Investment Cost & Fee Structure:
Analyze how expense ratios, advisory fees, commissions, and other investment costs affect long-term portfolio returns; compare fee structures across investment products and services.
IS.18.8	Ethical & Regulatory Compliance:
Apply legal and ethical standards governing securities and investment services, including cybersecurity disclosure requirements and compliance obligations for technology-enabled investment platforms (e.g., fractional ownership, blockchain-based title recording, and short-term rental platforms).
IS.18.9	Performance Review:
Monitor portfolio performance and adjust asset allocation and diversification strategies in response to changing goals, market conditions, and time horizons.
19.0	Investment Strategy: Career Exploration
IS.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, regulatory training, and postsecondary pathways related to advancing in investment strategy careers.
IS.19.2	Asset Management & Portfolio Construction:
Explore careers in portfolio management and asset allocation (e.g., asset manager, investment strategist, portfolio analyst, and fund manager).
IS.19.3	Investment Analytics:
Explore careers in investment analytics (e.g., risk analyst, derivatives specialist, and model validation analyst).
IS.19.4	Wealth Management & Client Advisory:
Explore careers that combine investment strategy with client engagement and planning (e.g., wealth manager, investment advisor, private banker, and institutional relationship manager).
IS.19.5	Global Investment:
Explore careers specializing in global markets (e.g., hedge fund analyst, private equity analyst, real assets specialist, and emerging markets analyst).
20.0	Investment Strategy: Advanced Technology and Impact
IS.20.1	Investment Technology:
Analyze how algorithmic trading, automated advisory platforms, AI-driven portfolio optimization, and cybersecurity systems support investment decisions, asset management, and protection of client and financial data; apply a technology-assisted tool to a basic investment analysis task.
IS.20.2	Emerging Investment Products:
Evaluate emerging investment instruments (e.g., fractional ownership interests and blockchain-recorded assets) based on valuation, liquidity, risk, and regulatory classification.
IS.20.3	Ethical Use of Technology in Investing:
Analyze fiduciary considerations in technology-assisted investing and automated decision-making including transparency, conflicts of interest, data use, and accountability.
IS.20.4	ESG & Sustainable Investing:
Research environmental, social, and governance (ESG) investing strategies (e.g., sustainability metrics, impact investing, and the integration of ESG data into portfolio analysis).
IS.20.5	Emerging Financial Instruments:
Analyze emerging financial instruments (e.g., cryptocurrency, tokenized assets, fractional ownership, and carbon credits), including regulatory considerations, market and speculative risks, and how blockchain and AI-driven pricing tools affect ownership, valuation, investment strategies, and financial markets.
IS.20.6	Global Financial Regulation & Markets:
Analyze how economic conditions, international regulatory frameworks, and trade policies influence global investment activity, exchange rates, risk management, and market stability.
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Financial Planning
Focus Area Description: The Financial Planning focus area prepares students for careers in personal and professional financial planning by building foundational knowledge aligned with Certified Financial Planner™ (CFP®) objectives. Students develop skills in analyzing client financial information, setting short- and long-term financial goals, and creating comprehensive financial plans that integrate budgeting, cash flow management, investment planning, risk management and insurance, tax planning, retirement planning, and estate considerations. 
17.0: Financial Planning (FP): Skill Building
FP.17.1	Financial Planning Fundamentals:
Outline the key components of a financial plan including goal setting, investment diversification, insurance selection, and emergency funds.
FP.17.2	Investing for the Future
Analyze how principles of diversification, risk tolerance, and time horizons support long-term financial goals and growth.
FP.17.3	Understanding Taxes & Their Impact:
Describe how taxes affect income, savings, and investments, and how basic tax planning strategies can improve overall financial outcomes.
FP.17.4	Retirement Plans & Accounts:
Compare common retirement plans and accounts (e.g., traditional and Roth individual retirement accounts [IRAs], 401(k) and 403(b) plans, simplified employee pension [SEP] IRAs, and pension plans) based on eligibility, tax treatment, contribution limits, employer involvement, and investment risk; explain the role of compound interest in retirement savings.
FP.17.5	Retirement Planning & Income Security:
Develop and evaluate retirement strategies based on individual goals, savings and investments, Social Security, employer benefits, and other income sources; compare retirement benefit structures across occupations (e.g., public-sector, private-sector, and self-employment) to assess long-term income security.


FP.17.6	Estate Planning & Wealth Transfer:
Explain estate planning concepts, including wills, trusts, beneficiary designations, and transfer strategies, to help clients preserve wealth and achieve legacy goals.
FP.17.7	Personal & Organizational Financial Planning Integration:
Apply personal financial planning principles (e.g., budgeting, insurance, investing, and retirement planning) to organizational and advisory contexts to support informed financial decision-making and long-term financial well-being.
FP.17.8	Risk Assessment & Financial Planning:
Identify potential threats to a client's financial well-being, considering their unique situation (age, dependents, and health) and risk tolerance; evaluate how debt-to-income (DTI) ratios influence financial risk, resilience, and vulnerability to income disruption.
FP.17.9	Financial Ethics:
Evaluate the legal and ethical responsibilities related to financial advising, securities transactions, insurance services, real estate transactions, and lending practices.
18.0 Financial Planning: Process & Practice
FP.18.1	Financial Planning Process:
Use the financial planning process to gather information, set goals, analyze financial situations, and create plans that support short- and long-term personal and client financial goals.
FP.18.2	Cash Flow & Budget Management:
Analyze income and expenditures to develop cash flow projections and budgeting strategies that help clients prioritize goals, manage recurring expenses, and maintain long-term financial stability.
FP.18.3	Decision-Making & Benchmarking:
Apply benchmarking and data analysis to compare risk, insurance options, and financial performance.
FP.18.4	Financial Planning & Risk Transfer:
Develop a financial plan that integrates insurance, risk retention, and risk financing strategies and explains how financial needs change over time.


FP.18.5	Emergency Response & Business Continuity Planning:
Create emergency response and business continuity plans that address operational, financial, human, and cybersecurity risks (e.g., data breaches, ransomware, and system outages).
FP.18.6	Tax Planning & Optimization:
Incorporate tax considerations, credits, deductions, education tax credits and savings vehicles, and timing strategies into financial plans to enhance client outcomes and improve overall financial efficiency.
FP.18.7	Ethical & Fiduciary Responsibilities:
Demonstrate ethical decision-making aligned to fiduciary duties of care, confidentiality, due diligence, and professional responsibility in financial planning.
FP.18.8	Insurance Planning:
Analyze financial wellbeing and risk tolerance to determine and select insurance types (e.g., life, disability, long-term care, and property/casualty) and policies to protect against income loss or catastrophic events.

FP.18.9	Retirement & Income Planning:
Develop retirement income strategies based on projected needs, life expectancy, inflation rates, Social Security and employer benefits, and the investment portfolios that support sustainable post-employment lifestyles.
19.0 Financial Planning: Career Exploration
FP.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, and postsecondary pathways related to advancing in financial planning careers.
FP.19.2	Financial Planning Careers:
Explore careers focused on personal and organizational financial planning (e.g., certified financial planner, wealth advisor, retirement planning specialist, and fiduciary advisor).
FP.19.3	Organizational Financial Management Careers:
Explore careers responsible for managing organizational finances and strategy (e.g., financial manager, controller, treasury analyst, and Chief Financial Officer [CFO]).
FP.19.4	Retirement Planning Careers:
Explore careers that manage retirement plans and employee financial programs (e.g., retirement plan advisor, benefits analyst, pension administrator, and compensation analyst).
FP.19.5	Nonprofit & Public Sector Careers:
Explore careers that support financial planning and stewardship in nonprofit and government settings (e.g., nonprofit finance manager, grants administrator, financial and tax policy analyst, and public finance analyst).
FP.19.6	Financial Planning & Analysis (FP&A) Careers:
Explore careers focused on budgeting, forecasting, and financial modeling (e.g., FP&A analyst, budget analyst, and strategic finance analyst).
FP.19.7	Public Accounting & Tax Advisory Careers:
Explore careers in public accounting that involve tax planning, financial strategy, and advisory services (e.g. CPA, tax advisor, audit associate, and accounting firm partner).
20.0 Financial Planning: Advanced Technology & Impact
FP.20.1	Emerging Technologies:
Explore how emerging technologies (e.g., AI-assisted scenario modeling, real-time cash-flow analytics, integrated planning platforms, and client portals) influence personal and organizational financial decision-making.
FP.20.2	Financial Well-Being:
Analyze how economic factors such as household security, workforce stability, community economic health, and responsible stewardship of financial resources impact financial well-being.
FP.20.3	Community Impact:
Explore how financial planners promote social responsibility by supporting financial literacy, equitable wealth-building, responsible investing, and long-term financial well-being for individuals, families, and communities.
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Insurance & Risk Management
Focus Area Description: The Insurance & Risk Management focus area prepares students to identify, assess, and manage risk across personal and organizational contexts. Students develop skills in risk analysis, insurance, loss prevention, emergency planning, and enterprise risk management (ERM). Emphasis is placed on evaluating risk exposure, applying risk control and financing strategies, analyzing and applying insurance practices and managing claims and compliance. 
17.0: Insurance & Risk Management (IRM): Skill Building
IRM.17.1	Risk Management Characteristics:
Outline the characteristics of risk management (e.g., hazard identification, risk assessment and prioritization, control selection, implementation, monitoring and review).
IRM.17.2	Risk Management Models:
Differentiate the purpose and application of foundational (traditional) risk management and enterprise risk management (EFP) models.
IRM.17.3	Risk Management Methods: 
Compare and contrast risk management methods of avoidance, reduction (mitigation), assumption (retention), and shifting (transfer).
IRM.17.4	Risk Identification & Valuation:
Recognize hazards, including cybersecurity and digital threats; analyze exposure; and evaluate the impact of risk using forecasting, mapping, profiling, and exposure analysis techniques.
IRM.17.5	Insurance Products & Coverage Analysis
Explore property, liability, health, disability, life, and specialty insurance products; analyze policy structures, coverage limits, exclusions, deductibles, and benefits to protect against risk and financial loss.
IRM.17.6	Underwriting & Pricing
Examine how insurers evaluate risk, set premiums, and determine coverage eligibility (e.g., underwriting criteria, actuarial concepts, risk aversion, and the role of data in pricing decisions).


IRM.17.7	Advanced Insurance Products & Financial Protection:
Analyze specialized risk-management products (e.g., annuities, disability insurance, long-term care insurance, and health savings accounts) and evaluate their role in income protection, retirement planning, and long-term financial stability.
IRM.17.8	Claims Management & Settlement:
Outline the claims lifecycle from loss reporting through investigation, adjustment, and settlement.
IRM.17.9	Public & Government Insurance Programs
Identify government programs, including Social Security, that provide financial assistance for income loss due to illness, disability, or premature death.
18.0 Insurance & Risk Management: Process and Practice
IRM.18.1 	Advanced Risk Forecasting & Analytics:
Use advanced forecasting, data analysis, and modeling techniques to predict risk trends and inform decision-making.
IRM.18.2	Risk Program Design & Implementation:
Design and implement a risk management program that aligns organizational goals with prevention, reduction, enablement, and enhancement strategies.
IRM.18.3	Emergency Response & Business Continuity Planning:
Create emergency response and business continuity plans that address operational, financial, and human risks.
IRM.18.4	Insurance Selection & Placement:
Evaluate insurance needs and select appropriate coverage portfolios based on risk exposure, legal requirements, and cost-benefit analysis.
IRM.18.5	Claims Management & Settlement:
Process insurance claims by applying policy provisions, exclusions, deductibles, and legal obligations to fulfill client and regulatory requirements.
IRM.18.6	Contract Negotiation & Compliance:
Negotiate, draft, evaluate, and renew insurance contracts in compliance with federal and state insurance laws, regulations, and industry standards.
IRM.18.7	Fraud Recognition & Investigation:
Identify indicators of insurance fraud and apply investigative processes consistent with ethical and legal standards.
IRM.18.8	Enterprise Risk Optimization:
Apply ERM tools and techniques to optimize organizational risk-taking decisions and support strategic planning.
19.0 Insurance & Risk Management: Career Exploration
IRM.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, safety training, and postsecondary pathways related to advancing in insurance and risk management careers.
IRM.19.2	Insurance Sales & Client Advisory:
Explore careers selling insurance products and advising clients on coverage (e.g., insurance sales agent, commercial insurance producer, benefits advisor, and account executive).
IRM.19.3	Insurance Operations & Policy Administration:
Explore careers in insurance policy development, administration, and compliance (e.g., policy administrator, underwriting assistant, compliance coordinator, and insurance operations analyst).
IRM.19.4	Specialty Insurance & Advanced Underwriting:
Explore careers in complex or specialized risk areas (e.g., commercial lines underwriter, reinsurance analyst, cyber risk underwriter, and environmental risk specialist).
IRM.19.5	Claims, Loss Control, & Risk Mitigation:
Explore careers in claims evaluation, loss prevention, and risk reduction (e.g., claims examiner, loss control specialist, risk mitigation consultant, and catastrophe claims analyst).
IRM.19.6	Insurance Data & Analytics Careers:
Explore careers at the intersection of insurance, data, and technology (e.g., insurance data analyst, pricing analyst, and actuarial analyst).
20.0 Insurance & Risk Management: Advanced Technology and Impact
IRM.20.1	Emerging Insurance Technologies:
Examine how insurers use predictive analytics, AI-assisted underwriting, cybersecurity tools, and automated claims systems to assess risk, price policies, detect fraud, and improve operational efficiency.
IRM.20.2	Ethics in Risk Management:
Explain the role of ethics in risk management and how insurance professionals avoid bias in risk models, ensure transparency, and comply with fair-pricing and consumer protection regulations.
IRM.20.3	Environmental & Climate Risk:
Analyze how climate modeling, catastrophe analytics, and geospatial data are used to assess environmental risk, price coverage, and support disaster preparedness and resilience.
IRM.20.4	Social Responsibility:
Explain how fair claims practices, community risk reduction, and disaster recovery efforts can support social responsibility and community resilience.
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Real Estate
Focus Area Description: The Real Estate focus area prepares students for careers in real estate sales, property management, and real estate investment by building foundational knowledge of real estate markets, property valuation, and transaction processes. Students develop skills in analyzing market trends, property values, financing options, and economic factors that influence real estate decisions. The focus area emphasizes legal and ethical responsibilities, fair housing and disclosure requirements, risk management, and the use of market research tools, AI-powered tools, and digital technologies to support informed client guidance and responsible real estate practices.
17.0	Real Estate (RE): Skill Building
RE.17.1	Real Estate Fundamentals:
Describe the structure, roles, and ethical responsibilities of real estate professionals and firms operating in residential, commercial, and property management sectors.
RE.17.2	Real Estate Markets & Economic Factors:
Explain how interest rates, inflation, employment trends, and local market conditions influence real estate values and buyer behavior.
RE.17.3	Asset Value & Pricing:
Identify factors that affect the value of real estate assets (e.g., location, market trends, timing, risk, opportunity cost, and required return).
RE.17.4	Investment Vehicles in Real Estate:
Compare real estate to other major investment categories and vehicles, including stocks, bonds, and mutual funds.
RE.17.5	Financial Resource Planning:
Identify strategies and systems used to plan, monitor, control, and allocate financial resources in real estate transactions and property investments.
RE.17.6	Real Estate Finance & Lending:
Explain how mortgages, lending ratios, and credit requirements affect property purchases and investment feasibility.


RE.17.7	Legal & Ethical Standards:
Describe legal and ethical responsibilities in real estate services, including disclosure requirements, fair housing laws, and fiduciary duties.
RE.17.8	Property Management Skills:
Apply property management practices to manage leasing, tenant relations, rent collection, maintenance coordination, budgeting, and compliance with housing regulations.
RE.17.9	Professional Research Tools:
Identify federal, state, and independent resources used to research real estate markets, property data, and investment risk, including AI-powered market analysis platforms, automated valuation tools, and Property Technology (PropTech) data systems.
18.0	Real Estate: Process & Practice
RE.18.1	Market & Property Analysis:
Analyze real estate markets and apply valuation methods (e.g., economic indicators, pricing trends, comparable property data, AI-driven Automated Valuation Models [AVMs], Accessory Dwelling Units [ADUs], and shared equity models) to assess property value and investment potential.
RE.18.2	Financial Planning & Budgeting:
Apply financial planning strategies to support purchasing, leasing, or investing in real estate assets.
RE.18.3	Transaction Documentation:
Interpret and prepare basic real estate transaction documents using standard industry terminology, formats, and procedures, including purchase agreements, disclosures, deeds, and closing documents.
RE.18.4	Risk & Performance Evaluation:
Analyze financial and market risks in real estate transactions; evaluate investment performance using cash flow, appreciation, and return measures.
RE.18.5	Client Analysis & Ethics:
Assess client needs, goals, and risk tolerance and apply ethical standards to real estate recommendations, negotiations, and decision-making.


RE.18.6	Professional Communication:
Communicate real estate analyses and recommendations using written, visual, and data-supported formats.
RE.18.7	Property Management Operations:
Apply property management practices to oversee leasing, rent collection, maintenance coordination, budgeting, and regulatory compliance, and short-term rental housing (e.g., short-term rental (SRT) platforms), including the regulatory environment and associated tax implications.
RE.18.8	Landlord & Tenant Rights:
Explain landlord and tenant rights and responsibilities, including fair housing laws, lease obligations, evictions, and dispute resolution.
RE.18.9	Lease Administration & Compliance:
Interpret, manage, and monitor lease agreements to ensure compliance with legal requirements, payment terms, renewals, and tenant conditions.
19.0	Real Estate: Career Exploration
RE.19.1	Career Advancement:
Explore industry certifications, labor union pathways, credit for prior learning (CPL) and competency-based preparation models (CPM), registered apprenticeships, licensing requirements, safety training, and postsecondary pathways related to advancing in real estate careers.
RE.19.2	Residential Real Estate Careers:
Explore careers in the marketing, sale, and escrow processes for residential, owner-occupied properties (e.g., real estate agent, mortgage broker, loan officer, property appraiser, and home inspector).
RE.19.3	Property Management & Operations Careers:
Explore careers focused on managing residential, commercial, and mixed-use properties (e.g., assistant property manager, facilities manager, asset manager, and leasing manager).
RE.19.4	Commercial & Industrial Real Estate Careers:
Explore careers in commercial, industrial, and investment real estate (e.g., commercial broker, tenant representative, site acquisition specialist, and real estate analyst).


RE.19.5	Real Estate Finance & Investment Careers:
Explore careers that connect real estate to finance and capital markets (e.g., mortgage underwriter, real estate investment analyst, Real Estate Investment Trust (REIT) analyst, and development finance specialist).
RE.19.6	Development & Urban Planning Careers:
Explore careers involved in real estate development and land use planning (e.g., real estate developer, project manager, zoning analyst, and urban planner).
RE.19.7	Legal, Compliance, & Regulatory Careers:
Explore careers supporting legal compliance and risk management in real estate (e.g., real estate attorney assistant, compliance coordinator, escrow officer, and title specialist).	
RE.19.8	Data, Technology, & PropTech Careers:
Explore careers at the intersection of real estate and technology (e.g., real estate data analyst, PropTech product specialist, automated valuation model [AVM] analyst, and real estate technology consultant).	
20.0	Real Estate: Advanced Technology & Impact
RE.20.1	Emerging Real Estate Technologies:
Analyze emerging real estate technologies and transaction models, including fractional ownership platforms and blockchain-based title recording, and evaluate their implications for ownership, transactions, and property records.
RE.20.2	AI & Property Technology (PropTech) Applications:
Analyze how artificial intelligence (AI) and PropTech are transforming real estate practice (e.g., automated valuation models [AVMs], predictive analytics, generative AI, tenant screening, property management, and transaction platforms); evaluate associated opportunities and risks for professionals, clients, and communities. 
RE.20.3	Transaction Management Technologies:
Explain how digital transaction platforms, electronic signatures, remote notarization, compliance management systems, and cybersecurity protocols (e.g., secure wire transfer verification and data encryption) streamline and protect contract execution, regulatory compliance, and closing processes.
RE.20.4	Marketing, Sales, & Data Systems:
Analyze the effectiveness of real estate marketing and sales technologies (e.g., Multiple Listing Service [MLS] databases, AI-powered listing platforms, digital advertising tools, generative AI for property descriptions and virtual staging, and predictive analytics for buyer-seller matching). 
RE.20.5	Sustainability and Climate Impact:
Analyze sustainable real estate practices (e.g., green building standards, energy-efficient systems, and sustainable materials) and climate risks (e.g., wildfire, flooding, sea-level rise, and extreme weather) and their effects on property costs, value, insurance, and housing markets.
RE.20.6	Accessibility & Universal Design:
Describe how universal design principles and accessibility standards (e.g., ADA compliance, inclusive layouts, and assistive features) influence property development, renovation, and marketability.
RE.20.7	Social & Cultural Impact:
Analyze how real estate development and investment decisions affect housing affordability, neighborhood stability, homelessness, displacement, cultural preservation, and community growth.
RE.20.8	Real Estate Data, Ethics and Transparency:
Evaluate ethical and responsible use of real estate data and artificial intelligence (AI) in valuation, marketing, and decision-making; analyze how data privacy, security, and algorithmic bias in AI-driven valuation, lending, and property recommendation systems can contribute to housing discrimination.
RE.20.9	Currency & Global Influence:
Analyze how currency values and exchange rates affect international real estate investment and cross-border transactions.
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The MCS publication serves as a guidance document for CTE educators. It outlines the industry-aligned knowledge, skills, and competencies needed to prepare students for success in a wide range of careers. These standards are intended to help teachers align classroom instruction with workforce expectations, while still allowing for local flexibility.
Though the standards outline the industry knowledge, skills, and competencies that should be covered in a CTE pathway, CTE educators can determine how they are implemented and taught. The standards are designed to support every level of instruction through the scaffolding of appropriate activities and projects. Educators have the flexibility to integrate the MCS at various levels of instructional depth. Educators may incorporate multiple standards into a single lesson or build extended units of instruction around a single standard. The standards can be implemented through a wide range of instructional strategies, including direct instruction, project-based learning, work-based learning experiences, and workplace simulations.
The MCS are designed to be meaningful, manageable, and measurable. They represent the highest level of competency, allowing educators to scaffold instruction and create grade-level appropriate rubrics. The MCS is designed to help define clear expectations for student achievement while familiarizing learners with the habits, knowledge, and behaviors expected in professional work environments.
The Career Ready and Cross-Pathway Standards (Standards 1.0–16.0) are focused on the essential workplace skills and knowledge central to CTE instruction. These standards offer flexibility in curriculum design, articulation, and course sequencing because they transfer seamlessly across multiple pathways and focus areas. These standards are also especially helpful in middle school and other introductory CTE programs, where students are being introduced to skills and knowledge that will support multiple high school pathways. The Career Ready and Cross-Pathway Standards are prerequisite and corequisite to Pathway Standards for all Career Clusters.
The Pathway Standards (Standards 17.0–20.0) are specific to technical skill development and professional practice within a particular career pathway. These Pathway Standards support students as they prepare for entry-level work and postsecondary planning in targeted occupations. It is highly recommended that Career-Ready and Cross-Pathway Standards are addressed in introductory and concentrator courses, prior to implementing Pathway Standards.
CTE programs may develop curriculum around a single focus area or use an integrated, project-based instructional model that blends standards from multiple focus areas within a single pathway. Many focus areas are aligned with registered apprenticeship occupations, making it easier for programs to develop pre-apprenticeship programs and apprenticeship-aligned curricula. Focus areas can be used to design different types of courses within a pathway should be prioritized for dual enrollment, pre-apprenticeship[footnoteRef:6] and youth apprenticeship alignment in CTE. [6: . Pre-apprenticeship definitions: Labor Code 3100.] 

Example of Leveled Implementation of a Career Ready Standard
10.4	Building & Refining Concepts:
Develop, test, and refine concepts through models, mock-ups, or prototypes that move ideas toward implementation.
Introductory Level: At the entry level, students are introduced to the fundamentals of group collaboration and creative development. They learn how to brainstorm in teams, give and receive feedback, and build simple mock-ups or prototypes using accessible materials. Emphasis is placed on exploration, communication, and creative risk-taking.
Sample Activities:
· Participate in small-group brainstorming sessions to generate basic investment ideas using visual organizers (e.g., asset class maps, risk–return charts).
· Practice explaining an initial investment concept or strategy outline to peers for feedback.
· Revise a simple investment idea (e.g., basic portfolio mix) based on peer and instructor input.
Intermediate Level: At the intermediate level, students begin working more independently within teams to develop refined design solutions. Students use digital and physical tools and materials to create working models or prototypes and begin applying a more structured feedback process to improve their work.
Sample Activities:
· Develop a draft investment strategy or portfolio model aligned to a defined investor profile (e.g., growth, income, balanced)
· Test the draft strategy using historical or simulated market data and identify strengths and weaknesses.
· Refine the strategy by adjusting asset allocation, assumptions, or constraints based on performance results and feedback.
Advanced Level: At the advanced level, students lead or contribute significantly to team-driven design projects with multiple rounds of revision. Students are expected to produce fully realized concepts and prototypes, present work in a professional manner, and demonstrate how feedback shaped their final product.
Sample Activities:
· Create a detailed investment strategy prototype using financial models, scenario analysis, or rules-based decision frameworks.
· Evaluate the strategy under multiple market conditions (e.g., volatility, interest rate changes) and document performance outcomes.
· Refine and justify final strategy decisions through data-driven analysis, risk assessment, and alignment with investor goals, preparing the concept for implementation or presentation to a mock client or investment committee.
Example of Leveled Implementation of a Cross-Pathway Standard
15.8	Industry Licensure: 
Investigate licensure and certification requirements for professionals across the financial services industry (e.g., CPA licensure, Certified Financial Planner [CFP] certification, state insurance producer licenses, real estate licenses, and mortgage loan originator certifications).
Introductory Level: At the entry level, students are introduced to the purpose and role of licensure and certification in financial services careers. Students learn to identify major credentials, the careers they support, and why regulation and professional standards are essential in financial industries.
Sample Activities:
· Match common financial services careers to required or recommended licenses and certifications (e.g., CPA and accounting, CFP and financial planning).
· Analyze short career profiles to identify education, testing, and licensing requirements.
· Create a visual career map showing credential pathways across financial services sectors.
Intermediate Level: In the intermediate phase, students apply research and career analysis skills to real or simulated professional pathways. They explore credential requirements, regulatory oversight, costs, timelines, and continuing education expectations across multiple financial services careers.
Sample Activities:
· Research and present licensure requirements for a selected financial services career, including exams, education, and experience.
· Compare state-level licensing differences for insurance, real estate, or mortgage professionals.
· Analyze how certifications impact employability, compensation, and career advancement.
Advanced Level: At the advanced level, students are expected to evaluate licensure and certification pathways in relation to personal career goals and industry expectations. Students consider ethical responsibility, consumer protection, regulatory compliance, and long-term professional development.
Sample Activities:
· Develop a personalized postsecondary career plan outlining required licenses, certifications, education, and estimated timelines.
· Analyze ethical and legal consequences of practicing without appropriate licensure.
· Create an advisory brief explaining credential requirements to a hypothetical client, employer, or training program.
Example of Leveled Implementation of a Pathway Standard: 
RE.17.1	Real Estate Fundamentals:
Describe the structure, roles, and ethical responsibilities of real estate professionals and firms operating in residential, commercial, and property management sectors.
Introductory Level: At the entry level, students are introduced to the basic structure of the real estate industry. Students learn to identify common real estate terminology and roles, types of firms, and the purpose of ethical standards in protecting clients, consumers, and communities.
Sample Activities:
· Distinguish between residential, commercial, and property management sectors using real-world examples.
· Identify and define key real estate roles (e.g., agent, broker, property manager, appraiser).
· Create a visual organizer showing how real estate firms are structured and operate.
Intermediate Level: In the intermediate phase, students apply industry knowledge to examine how real estate professionals and firms function within different market sectors. They explore professional responsibilities, client relationships, and ethical obligations in real-world contexts.
Sample Activities:
· Analyze case studies involving agency relationships, disclosure requirements, and conflicts of interest.
· Research ethical codes governing real estate professionals (e.g., standards of practice, and fiduciary duties).
· Simulate a real estate transaction to identify the roles and responsibilities of each professional involved.
Advanced Level: At the advanced level, students are expected to evaluate real estate structures and professional responsibilities in relation to industry standards and public trust. Students consider ethical decision-making, regulatory oversight, and the social impact of real estate practices on individuals and communities.
Sample Activities:
· Evaluate ethical dilemmas involving pricing, disclosure, fair housing, or property management decisions.
· Examine how real estate firms manage risk, compliance, and professional accountability.
· Create a professional code-of-conduct guide for a simulated real estate firm operating across multiple sectors.
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Universal Terms
21st Century Skills: Essential workplace skills, habits, and characteristics such as collaboration, communication, creativity, critical thinking, and problem-solving.
Accessibility (ADA Compliance): Designing services, spaces, and experiences to be usable by individuals of all abilities in compliance with the Americans with Disabilities Act (ADA).
Accommodation (Education): Adjustments to instruction, materials, or environment that enable equitable access to learning without altering content expectations (e.g., extended time and visual supports). 
Advance CTE National Career Clusters Framework®: A national system organizing CTE programs into career clusters and pathways aligned with workforce needs and postsecondary education.
Artificial General Intelligence (AGI): The ability of an AI system to perform tasks with flexibility and autonomy across domains (e.g., chatbots).
Assessment: Processes used to measure student learning, including formative, summative, diagnostic, and performance-based assessments.
Authentic Learning Experiences: Classroom experiences that emulate situations, tasks, and interactions found in professional environments.
Blended Learning: An instructional model combining in-person and digital learning experiences.
Capstone Course: Advanced, final course in CTE pathway sequence of courses. 
Career Clusters: Industry sectors as defined by groupings from Standard Occupational Classification (SOC) and North American Industry Classification System (NAICS) codes.
Career Ready Practices: Transferable knowledge, skills, and mindsets that learners develop and demonstrate across all Career Clusters to be successful in postsecondary education, the workplace, and community contexts.
Career Ready Standards: Standards (1.0–12.0) that define essential employability and academic skills, aligned to the National Career Clusters Framework® Career Ready Practices and the California Standards for Career Ready Practice.
Career Technical Education (CTE): A program of study that integrates academic knowledge with technical and occupational skills to prepare students for postsecondary education, training programs, apprenticeships, and careers in specific industry sectors.
Cluster Groupings: Large purpose-driven meta-sectors that help guide young people toward Clusters that are aligned with their interests, their sense of purpose, and the impact they want to make on their communities.
Co-Curricular Programs: Programs that align with and enhance classroom learning to develop career self-efficacy and build skills necessary for the workplace, such as Career and Technical Student Organizations (CTSOs). 
Competencies: Measurable objectives that provide targeted goals and outcomes for student learning.
Concentrator Course: An intermediate-level focus area course in a CTE pathway sequence of courses. 
Concentrator: A student who has successfully completed two courses within a specific career pathway or sub pathway.
Content: Any material or media appearing on a website or other electronic medium.
Cross-Cutting Clusters: Clusters that are based on both sector-specific and contextualized functions. Cross-Cutting Cluster standards can be used across all industry sectors or used for an independent Career Cluster.
Cross-Pathway Standards: Interdisciplinary standards (13.0–16.0) that apply across all pathways in each Career Cluster.
Culturally Responsive Teaching: An instructional approach that recognizes students’ cultural backgrounds, identities, and lived experiences as assets in the learning process and incorporates culturally relevant perspectives into curriculum and instruction.
Differentiated Instruction: An instructional approach that adapts content, process, and assessment to meet diverse learner needs.
Educational Technology: Tools and systems (e.g., learning management systems, AI tools, and digital platforms) used to support instruction, assessment, and communication.
English Learner (EL) or Multilingual Learner (ML): A student whose primary language is not English and who is developing proficiency in English. Under the Every Student Succeeds Act (ESSA) and California Education Code §313, schools must identify and provide language development services to these students.
Essential Workplace Skills: Transferable skills for the workplace, often referred to as “soft skills.”
Ethical: Referring to workplace or educational behavior; a set of rules, principles, values, and standards that students, instructors, employees, and employers follow in workplace or educational environments.
Focus Area: A sub-group of standards within a pathway organized by occupation-specific skills, knowledge, and competencies.
Formative Assessment: Ongoing evaluation used to monitor student progress and inform instruction. 
Free Appropriate Public Education (FAPE): A legal right under the Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §1400, ensuring that students with disabilities receive specialized instruction and related services at no cost to families in order to meet their educational needs.
Generative Artificial Intelligence (AI): Pre-trained AI models that can generate new content (e.g., images, videos, audio, text, and derived synthetic content) by learning patterns from large datasets.
Implementation: The process by which educators adopt, adapt, and deliver curriculum based on the standards.
Inclusive Practices: Strategies that ensure all students, including those with disabilities or diverse needs, can access and participate in learning.
Inclusive, Equitable, and Accessible Design Practices: Design practices that consider and engage with groups that have historically been disadvantaged or harmed by design, especially those who might be impacted by the outcomes of the design project in question.
Individualized Education Program (IEP): A legally required document under the Individuals with Disabilities Education Act (IDEA) outlining a student's educational goals, services, accommodations, and supports designed to ensure access to a Free Appropriate Public Education.
Industry-Standard: Tools, equipment, technology, and practices used in professional environments.
Instructional Scaffolding: Temporary supports provided to help students achieve learning goals, gradually removed as independence increases.
Interdisciplinary Learning: Integration of multiple subject areas to enhance understanding and application. 
Introductory Course: Exploratory, beginning-level course in a CTE pathway, providing foundational knowledge and broad exposure to an industry sector.
Learning Objectives: Clear, measurable statements describing what students are expected to know or be able to do.
Least Restrictive Environment (LRE): A requirement under the Individuals with Disabilities Education Act (IDEA) stating that students with disabilities must be educated with their non-disabled peers to the greatest extent appropriate.
Lesson Planning: The structured design of instruction, including objectives, materials, activities, and assessment.
Machine Learning: Computer systems that use algorithms and data to adapt and change without explicit commands or instructions from a user.
Mandated Reporter: An individual legally required to report suspected child abuse or neglect.
Media Literacy: The ability to research, organize, analyze, evaluate, and create media in a variety of forms.
Occupational Alignment: The matching of CTE standards to specific industry job classifications (e.g., O*NET-SOC Codes).
Participants: Students who take a single CTE course in a pathway or across multiple pathways.
Pathway: A sequence of two or more CTE courses in a specific Career Cluster with a final capstone course, organized around job-alike skills, knowledge, and competencies, ensuring alignment with workforce demands.
Pathway Standards: Standards (17.0–20.0) focused on technical and occupational competencies within each pathway.
Pedagogy: The methods, strategies, and theories used to support teaching and learning; includes instructional approaches, curriculum design, classroom management, and assessment practices.
Professional Ethics: Standards of conduct that guide the behavior of educators and education professionals, including maintaining confidentiality, equity, integrity, and responsibility toward students and colleagues.
Registered Pre-Apprenticeship: A classroom-based prerequisite program for registered apprenticeship that is approved by program sponsors and registered with the Division of Apprenticeship Standards.
Registered Youth Apprenticeship: An apprentice training program that is registered with the Division of Apprenticeship Standards and/or the United States Department of Labor, consisting of paid on-the-job training, classroom instruction, and related certifications; “youth” refers to a target age range of 16–24.
Restorative Practices: Approaches that focus on relationship-building and repairing harm rather than punishment. 
Rubric: a scoring Guide used to evaluate student performance based on defined criteria.
Service Animal vs. Emotional Support Animal: Distinction affecting access rights under ADA rules.
Standards-Based Instruction: Teaching aligned to defined academic or industry standards with measurable outcomes.
Sub-Clusters: Major groupings of career areas within a given field that have similar skills as defined by industry area, included in the Advance CTE National Career Clusters Framework® and considered when developing California’s Model Curriculum Standards and Framework.
Summative Assessment: Evaluation conducted at the end of a learning period to measure overall achievement. 
Universal Design for Learning (UDL): An instructional design framework that provides multiple means of engagement, representation, and expression to support diverse learners and remove barriers to learning.
Unpacking a Standard: The process of analyzing a curriculum standard to identify its key knowledge, skills, and competencies, helping educators design lessons, assess learning, and ensure alignment with the standard.
Web-Based Technology: Online applications and tools allowing individuals to connect and interact with each other, goods, and services in digital spaces.
Work-Based Learning (WBL): Educational experiences that integrate classroom instruction with real-world workplace activities (e.g., job shadowing, service learning, internships, clinical experiences, cooperative education, and apprenticeships).
Industry-Specific Terms 
Accounting: The process of analyzing, summarizing, and reporting financial information for decision-making and regulatory purposes.
Accounting Equation: The foundational rule of accounting stating that assets = liabilities + equity, ensuring all financial records remain balanced.
Accrual Accounting: A method of accounting that records revenues and expenses when they are earned or incurred, regardless of when cash is received or paid.
Algorithmic Bias: Unfair or discriminatory results produced by AI or automated systems due to biased data or flawed design, which can affect lending decisions, credit scoring, and property valuation. 
Annual Percentage Rate (APR): The yearly cost of borrowing expressed as a percentage, including both interest and fees; used to compare the true cost of loans and credit products. 
Asset: Any item of value owned by an individual that can contribute to financial security, net worth, or future economic benefit, including cash, investments, real property, personal property, and financial accounts.
Asset Allocation: The distribution of investments across asset classes to manage risk.
Audit: An independent examination of financial records to verify accuracy and compliance.
Automated Valuation Model (AVM): A technology tool that uses data algorithms and comparable property information to estimate real estate value without an in-person appraisal. 
Banking: Services related to deposits, loans, payments, and financial transactions.
Behavioral Finance: A field of study examining how psychological factors and cognitive biases, such as loss aversion and overconfidence, influence investor decision-making and market behavior. 
Blockchain: A decentralized digital ledger that records data in linked, tamper-resistant blocks; used in financial services for secure transactions, asset tracking, and property title recording. 
Bookkeeping: The systematic recording of financial transactions, including income, expenses, assets, and liabilities.
Broker: A licensed real estate professional authorized to operate independently and manage agents.
Budgeting: Planning and allocating financial resources over a specific period.
Business Finance: The management of money, funding, and financial strategy within an organization.
Claims Adjuster: A professional who evaluates insurance claims and determines payouts.
Compliance: Adherence to laws, regulations, and professional standards governing financial activities.
Credit: The ability to borrow money with the promise of repayment under agreed terms.
Credit Score: A numerical measure of creditworthiness based on financial history.
Cryptocurrency: A digital currency secured by cryptography and operated on a decentralized network, typically using blockchain technology, independent of any central bank or government authority. 
Customer Relationship Management (CRM): Systems and strategies used to manage customer interactions and service delivery.
Cybersecurity: the practice of protecting digital systems, networks, and data from unauthorized access, attack, theft, or damage, including the policies, technologies, and controls used to detect and respond to security incidents. 
Debt-to-Income (DTI) Ratio: Total monthly debt payments divided by gross monthly income; used by lenders to assess a borrower's capacity to take on and repay additional debt. 
Demographics: Statistical data about a population used to identify target markets (e.g., age, gender, income).
Diversification: Spreading investments to reduce exposure to risk.
Double-Entry Bookkeeping: An accounting system in which every transaction is recorded in at least two accounts—a debit and a credit—to maintain balance and accuracy.
Enterprise Risk Management (ERM): An organization-wide approach to identifying, assessing, and managing risks across all departments to minimize losses and support strategic objectives. 
ESG (Environmental, Social, and Governance) Investing: An investment approach that evaluates companies on environmental impact, social responsibility, and governance practices alongside traditional financial performance. 
Fiduciary Duty: A legal and ethical obligation to act in the best interest of a client when providing financial advice or services.
Financial Forecasting: Estimating future financial performance using data and analysis.
Financial Literacy: The ability to understand and use financial information to make informed decisions.
Financial Planning: The process of setting goals and creating strategies to manage income, savings, investments, and risk.
Financial Portfolio: A collection of financial assets such as stocks, bonds, properties, and funds.
FinTech (Financial Technology): The use of digital technology and software to deliver or improve financial services and products. 
Fractional Ownership: A structure in which multiple investors share proportional ownership of a single asset—such as real estate or securities—based on the size of their individual investment. 
Full Disclosure: A principle requiring that all relevant financial information that could influence decisions be included in financial statements or notes.
Generally Accepted Accounting Principles (GAAP): Standardized rules and guidelines used to ensure consistency and accuracy in financial reporting.
Insurance: A system of risk transfer that provides financial protection against loss.
Internal Controls: Policies and procedures designed to prevent errors, fraud, and financial mismanagement.
Investment: The allocation of money with the expectation of generating income or growth.
Iteration: A repeated process of testing, revising, and refining creative work based on feedback and analysis.
Licensure: A legal authorization issued by a government authority allowing an individual to practice a regulated financial profession.
Loan Officer: A professional who evaluates, approves, and manages loans for individuals or businesses.
Matching Principle: A rule requiring expenses to be recorded in the same period as the revenues they help generate to accurately measure profitability.
Metadata: Embedded information that describes and organizes digital media files (e.g., images, video, audio, design documents), including details such as file type, resolution, creation date, copyright, author, and keywords; used to streamline asset management, searchability, and distribution.
Monetize: To create and sell a product, idea, artwork, or other intellectual property.
Premium: The amount paid for insurance coverage.
PropTech (Property Technology): The use of digital technology, data platforms, and AI tools to improve real estate transactions, property management, valuation, and market analysis. 
Real Estate: Land and property, including residential, commercial, and industrial buildings.
Regulation: Laws and rules established by government agencies to ensure fair, ethical, and transparent financial practices.
Retirement Planning: Strategies for saving and investing to support income after employment ends.
Revenue Recognition: A principle that determines when revenue is recorded, typically when it is earned and measurable, not when cash is received.
Risk Tolerance: An investor’s ability and willingness to withstand market fluctuations.
Sample Aligned Course Titles: Examples of course names that demonstrate alignment with Pathway Standards, allowing local flexibility.
Time Horizon: The length of time an investor expects to hold an investment before needing to use the money.
Underwriting: The process of evaluating risk to determine coverage terms and pricing.
Wealth Management: Comprehensive financial services for high-net-worth individuals.
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