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	Proposed Section
	Commenter
	Comment/Recommendation
	Agency Response

	§ 17819 Verification of Excused Absence; Policies.
	Letter #1
Jennifer Pifeleti
EarlySpark Institute 
	Comment: Regarding the proposed changes, I would like to reiterate my concern that requiring signatures from either parents or staff to verify absences is unnecessarily bureaucratic and administratively burdensome. If the program receives electronic communication from a parent—such as via email, text, or other written means—that should be sufficient documentation of the reason for the absence.
Similarly, if staff receive this information by phone or in person after the absence occurs, the staff member’s case notes should be sufficient to document and verify the absence. Our electronic database, where case notes are entered, does not have the capability to capture or store signatures. To comply with this requirement, we would need to create a separate form and then scan and upload it into the database, adding an additional and unnecessary administrative step.
From an administrative standpoint, this requirement is needlessly burdensome. Our system already tracks who entered the case notes and the date and time they were entered, providing a clear audit trail. For these reasons, I strongly urge you to reconsider and remove the signature requirement.
	No Action Taken
This comment is not relevant to the proposed changes available for comments during the 15-day public comment period pursuant to Government Code section 11346.8(c).


	§ 17819 Verification of Excused Absence; Policies.
	Letter #4
Nina Buthee
Every Child California

	Intervals of 3 or 6 days will be very hard to track. That is why we are suggesting cumulative days.
(c) When a child has accumulated a total of 3 6 consecutive unexcused absences in a contract period, the contractor shall inform the parent or guardian in writing, within one business day, of the number of unexcused absences that have been accrued by the child and further shall warn inform the parent or guardian that continuing to accrue unexcused absences may result in termination of preschool services. The contractor shall repeat this process when the child has an additional 4 consecutive unexcused absences for a total of 10 unexcused absences in a contract period. at intervals of no less than 6 and then 9 unexcused absences.
	No Action Taken
This comment is not relevant to the proposed changes available for comments during the 15-day public comment period pursuant to Government Code section 11346.8(c).


	§ 17819 Verification of Excused Absence; Policies.
	Letter #6
Lisa Wilkin
Child Development Consortium of Los Angeles, Inc.
	(a) Excused absences include the following:
(4) Spending time with parent or other relative due to court-ordered custody or visitation.
(cb) If an excused absence is based on time spent with a parent or other relative as required by a court of law, the family data file shall contain a copy of the Court Order.
Comment: Many of our families have informal custody and visitation arrangements and so do not have a court document. Court processes are very expensive and it can be beneficial to the family to avoid family court for visitation and custody if there is no dispute. Is there any other documentation that would be acceptable so that the family would not have to use a best interest day when the child spends time with the non-enrolling parent?
	No Action Taken
This comment is not relevant to the proposed changes available for comments during the 15-day public comment period pursuant to Government Code section 11346.8(c).


	 § 17819.5 Abandonment of Care

	Letter #3
Sarah Cromwell 
Modesto City Schools Early Childhood Education
	This comment is submitted in response to the 15-day text to the proposed attendance policy rulemaking for the California State Preschool Program (CSPP). The proposed attendance notification and disenrollment requirements outlined in subsections (c), (d), and (e) are opposed as written. These timelines create significant administrative burden, particularly for large CSPP contractors operating across multiple sites with high enrollment. 
The requirement that contractors notify parents or guardians in writing within one business day after a child accumulates three unexcused absences is not operationally feasible. For large agencies, absence data must be collected, reviewed, and verified across classrooms, sites, and administrative systems to ensure accuracy and compliance. Completing this process within one business day increases the risk of error and inconsistent implementation and places contractors at heightened risk of noncompliance. 
The requirement to issue repeated written notifications at three, six, and nine unexcused absences further compounds administrative workload. While electronic communication is permitted, this allowance does not sufficiently mitigate the cumulative staffing demands created by the frequency and turnaround of the required notices. These requirements divert staff time away from direct services to children and meaningful family engagement. 
The proposed timelines do not provide reasonable flexibility based on program size or operational capacity and are likely to create compliance challenges without achieving the intended goal of improved attendance. Revision of these provisions is strongly recommended to allow extended notification timelines and increased contractor discretion.
	No Action Taken in part
This comment on subsections (c) and (d) are not relevant to the proposed changes available for comments during the 15-day public comment period pursuant to Government Code section 11346.8(c).
Reject in part
Subsection (e) refers to when the child must be disenrolled and the due process rights afforded to the family in the process; therefore, the burden to provide the information to families timely and completely is necessary. The rationale for setting the threshold at 10 days of unexcused absence is based on alignment with the TK-12 system’s definition of chronic absenteeism, which typically identifies students missing 10% or more of the school year as chronically absent. CSPP is designed to serve as a bridge to TK-12 and functions as a preparatory stage, so maintaining consistency in attendance expectations supports smoother transitions and reinforces the importance of regular attendance early on. 
Contractors will not have flexibility in this policy because it is critical for equity in CSPP that all children across the state have the same policy for attendance when it can lead to disenrollment.

	§ 17819.5 Abandonment of Care
	Letter #2
Jeanne Fridolfs
Napa County Office of Education
	 The commenter appreciates the opportunity to provide input on the proposed amendments to Section 17819.5 concerning unexcused absences in the California State Preschool Program. While they acknowledge the intent to clarify attendance expectations, they express concerns about the allowance of 10 unexcused absences and the required outreach at the 3rd, 6th, and 9th absences. They note that the regulation fails to specify when disenrollment should occur, whether standard disenrollment timelines apply, whether families retain appeal rights, and how to handle additional absences during the disenrollment process.
They warn that these gaps could cause inconsistent implementation, confusion for families, and due‑process issues. The commenter recommends that the Department revise the regulation to clarify the exact point of disenrollment, confirm whether standard notice and appeal procedures apply, and provide guidance on managing absences beyond the tenth day. They emphasize that clearer direction would support fairness, consistency, and effective administration statewide.

	Reject
Subsection (e) states that a child shall be disenrolled when they have more than 10 unexcused absences. This means that they are allowed up to 10 unexcused absences, before being disenrolled, to align more closely with “chronic absenteeism” in the TK-12 grade system. Further, subsection (e) also states that the contractor must follow the due process requirements in subchapter 9 for disenrollment, which ensures that parents have appeal rights and that contractors follow the 14-19 days for appeal. Finally, section 17819(a)(9) specifically states that any absences acquired during the family’s right to due process are considered excused absences; therefore, the CDE believes it is clear how the contractor is required to manage any absences during the appeal process.

	§ 17819.5 Abandonment of Care

	Letter #5
Jennifer Stewart
Children's Paradise, Inc.
	(c) When a child has accumulated a total of 3 unexcused absences in a contract period, the contractor shall inform the parent or guardian in writing, within one business day, of the number of unexcused absences that have been accrued by the child and further shall warn the parent or guardian that continuing to accrue unexcused absences may result in termination of preschool services. The contractor shall repeat this process when the child has additional unexcused absences at intervals of no less than 6 and then 9 unexcused absences.
This is confusing, and needs additional clarification: does this mean on the 10th day of an unexcused absence a termination/disenrollment of service should be generated, after we have notified families on the 4th, and the days of the absence? Notifying in writing exactly three day after can also be cumbersome for larger programs, for example, we have sites with over 200 children enrolled.
	No Action Taken
This comment is not relevant to the proposed changes available for comments during the 15-day public comment period pursuant to Government Code section 11346.8(c).
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