CALIFORNIA DEPARTMENT OF EDUCATION
CONFLICT OF INTEREST CODE
EXPLANATION OF CHANGES

· Provides the State Superintendent of Public Instruction shall directly file a Statement of Economic Interest electronically with the California Fair Political Practices Commission (FPPC)

· Lists disclosure categories for all classifications separately rather than grouping categories of classifications together, providing for greater clarity 

· Adds new classifications previously not covered by the Conflict of Interest Code such as, but not limited to, Legislative Representatives, Labor Relations Officers and Training Officers 

· Significantly revises the categories of economic interests that must be reported by designated employees at the California Department of Education (CDE).  The revisions more narrowly tailor the disclosure categories to just those economic interests that are reasonably foreseeable to create a conflict of interest for a specific classification of employees while simultaneously covering additional economic interests that were not covered in the present conflict of interest code but which could lead to a conflict of interest by a CDE employee. 

· For example, those with wide decision-making authority previously had to report all economic interests in entities engaged in education-related services or products being offered to educational institutions in California.  In addition, such employees were required to report economic interests held in any private schools in California. However, a review of the work currently performed at the CDE revealed that decisions impacting entities that sell services and/or products to educational institutions in California would not generally create a conflict of interest for CDE employees since decisions to purchase goods and/or contract for services by local educational agencies are conducted at the local level without CDE input or participation. Moreover, CDE does not regulate or otherwise monitor private schools in California and therefore there seemed to be no need for employees to disclose the existence of such interests.
 
· At the same time, a review of the decision-making authority at the CDE revealed that the present conflict of interest code failed to require the disclosure of economic interests which could lead a CDE employee to have a conflict of interest. For example, the current code fails to require CDE employees to reveal economic interests in entities that receive, or are likely to receive, grants or other funding from the CDE or to disclose entities which are subject to approval, monitoring and/or certification by the CDE. The revised code has been amended to cover such situations.  In the case of employees whose classification entails narrow decision-making authority, the disclosure will be limited to entities which receive funding from the employee’s unit or are subject to the unit’s approval, monitoring and/or certification. In the case of employees whose classification entails broader decision-making authority, the disclosure will be focused on entities funded with any money received from the CDE and any entities approved, monitored and/or certified by the CDE.

· The revised conflict of interest code continues to require some employees at the CDE, depending upon the classification, to require the disclosure of economic interests in educational publishers and vendors of instructional materials that are or may be utilized in public schools, since the CDE participates in the instructional material review and adoption process.

· The revised conflict of interest code further requires some employees at the CDE, depending upon the classification, to disclose real property interests since the CDE participates in decisions which foreseeably result in increasing or decreasing or otherwise impacting property values.

· Finally, the revised conflict of interest code continues to require some employees at the CDE, depending upon the classification, to disclose economic interests in entities that provide goods and/or services purchased by the employee’s unit or the CDE as a whole.
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