[bookmark: _GoBack]ADDENDUM TO THE INITIAL STATEMENT OF REASONS
12-Month Eligibility and CalWORKs

After the notice for proposed action for the above-mentioned regulations was published on December 28, 2018 in the California Regulatory Notice Register (Register 2018, No. 52-Z) , the State Superintendent of Public Instruction determined that additional information in the Initial Statement of Reason was needed for clarity:
Evidence Relied Upon to Support the Initial Determination that the Regulations Will Not Have a Significant Adverse Economic Impact on Business – Gov. Code Section 11346.2(b)(5)(A): 

The proposed regulations have been determined not to have a significant adverse economic impact on any business. These regulations apply to child development contractors.  Child development contractors in California are charged under the current Education Code and title 5 of the California Code of Regulations (5 CCR) regulation requirements with performing administrative tasks associated with implementing early learning and care services for eligible recipients. These administrative tasks include seeking documentation from families to determine initial eligibility for services as well as seeking documentation to determine if a family meets continuing eligibility requirements. While the types of documentation sought will change as a result of these regulations, the work to be performed remains generally the same, as would the administrative costs. If anything, because of the mandatory 12-month eligibility period, the administrative work may be reduced as contractors will not need to re-determine eligibility due to changes in the family size, income or need during the 12-month eligibility period. 

Moreover, there should be no additional costs to contractors because these regulations specify new provisions that must be included in notices to the families. Current 5 CCR requires that child development contractors reach out to families and perform administrative tasks necessary to determine certification and recertification of eligibility (sections 18082 and 18103), must provide notices to families upon initial certification and recertification (sections 18094, 180095, 18102, and 18118) and must provide notice to families before making any changes to their service agreement (section 18119).Similarly, when a family transfers between Stage 1 to 2 or 2 to 3, 5 CCR regulations currently require that notices be provided to families (sections 18409 and 18424). Thus, although the verbiage in these notices may be changing, the actual administrative work imposed on contractors is not significant and thus these regulations will not have a significant adverse economic impact on businesses.  
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